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Captain's Foreword 
By Captain Andrew Cawley, RAN 

It has been many years since we produced a Royal 
Austra lian Naval College Magazine, which is 
unfortunate. Not only does a Magazine give everyone 
an opportunity to present the excitement and 
achievement of the year, it is an important record of the 
history of a College that has an important place in 
Australia's modern history. 

A great deal has happened in the last few years that 
has led to something of a renaissance for the Naval 
College. History records the opening of the Australian 
Defence Force Academy in 1986, which saw all our 
young Midshipman off to Canberra and a stillness 
creep over this place. The determination of a few 
Admirals and the energy of many people in the late 
1990s saw the introduction of the 'ADFA2000" 
scheme. This scheme returned the College to its full, 
original purpose: all new naval officers first come here 
for Navy Officer education and training. 

In their first year of Service, young ADFA-entry officers 
now complete the six-month New Entry Officers Course 
at RANC then, after a short period of shore training, 
proceed to sea for much of the second half of the year 
for specialist training . The scheme is now known as the 
Navy Officer Year One scheme, affectionately "NOYO". 
In addition to the ADFA-entry officers, a great many 
young Australians are choosing to join as naval officers 
through other avenues of entry, including in the 
Reserves. All together in NEOC, they are a large, 
diverse group of people working hard to achieve their 
ambition of being a good naval officer. 

To put some more colour to this explanation, young 
Midshipman have returned to the College in large 
numbers. They spend their days running around doing 
all the things older naval officers would recognise; drill, 
sailing, boatwork, team building exercises, Mess 
Dinners and so on. They also study a sophisticated 
array of tertiary-level subjects like organisational 
behaviour, leadership, teamwork, motivation, human 
factors in performance, management, law and so on. 

Elsewhere in the College, advanced leadership and 
management training is being undertaken by a wide 

CAPTAIN Andrew Cawley, RAN 

range of senior sailors and officers, both Australian and 
from foreign Services. The leadership, management 
and professional development continuums for sailors 
and officers are well developed, rewarding programs. 

Around HMAS CRESWELL, activities continue apace at 
the Jervis Bay Range Facility for the School of 
Survivability and Ships Safety and the Kalkara Fl ight as 
well as across the waters at the Beecroft Weapons 
Range. This year CRESWELL also hosted the first phase 
of the Seaman Officer Application Course, which added 
further to the number of young officers here. 

Almost every day, students and staff see warships in 
the bay or aircraft working overhead . This is part of the 
forceful impression made upon people by the College 
as it sits here on the shores of Jervis Bay. 

My congratulations to the 2001 RANC Magazine 
editorial team, they have captured the essence of an 
exciting year for the Naval College. As I write this, 
recruiters are telling us the new class in January 2002 
will exceed 100 Midshipman. This is a very vibrant 
time and the future for the Royal Australian Naval 
College and HMAS CRESWELL looks bright. 3 
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'Bella' Unofficial Mascot 

Mrs Anna Glynne (Captain Cawley's Wife), with 
Bella, HMAS CRESWELL's unofficial mascot. Bella is 
an icon at the establishment, often seen walking 
resolutely across the quarterdeck, keeping a 
weather eye on matters, or even assisting with 
proceedings at pass out parade practice sessions. 



The Year at a Glance 
By Lieutenant Tom Lewis and Petty Officer Steve Sims 

Proud bearers of White Ensign during NEOC 24's Passing Out Parade 

It was a busy year at HMAS CRESWELL and the Royal 
Australian Naval College. January saw most members 
returning to work on the 8th. NEOC 24 started on 22 
January - the largest intake of some time, forming three 
divisions. Later in the month the College saw a reunion 
of the Class of 1961, who held a BBQ; visited the 
Historical Collection and enjoyed a few evenings of 
memories. By the end of the month the College was in 
full swing, with SSASSC courses; RMITEOCs; a QEOC 
and other courses joining. Up on the hill the 'School of 
Many S'sses' and Kalkara Flight were also resum ing 
their work, and over at Beecroft the range resounded 
to the crash of ships' guns. 

The beginning of the year also saw the departure of 
the Sea Power Centre for Canberra after a stay of some 
three years as a lodger unit. On a lighter note 24 
January also saw the inaugural Cricket match of the 
CO's 11 versus the XO's team. The match was played 
on the Quarterdeck after around three months of 
preparation by the Serco gardeners with the XO's side 
winning the day. 

In early February the NEOCs visited Spectacle Island 
and other sites of historical significance in Sydney. The 
return journey was made more interesting by the air
conditioning breaking down on one of the two 
coaches. With the outside temperature being 35 
degrees and the bus having non-opening windows, 
the conditions inside were a cause of some concern. To 
share the experience, the two buses swapped 
personnel three-quarters of an hour later; while the 
staff made urgent phone calls to try to get a 
replacement vehicle. Some relief was fortunately 
encountered further down the Pacific Highway 
however, with a rain-bearing thunderstorm. At the end 
of the month CN descended - literally, by Sea hawk - on 
the College, and addressed the NEOCs on their 
future careers. 

The new multi-million dollar wharf was opened on 6 
March, with patrol boats and mine warfare vessels 
now able to get fully alongside. March also saw visits 
to the College by a Wollongong high school and the 
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The Year at a Glance 
continued ... 

annual charity run of the Rotary Club, who brought a 
multitude of cars through the Establishment. 

'Our new wharf' 

25 April meant the usual strong turnout for the Dawn 
Service held in Remembrance Park. After fortifying 
themselves with the Battle Breakfast the ship's 
company dispersed to various points around the area 
to represent the Navy. The majority, including the NEOC 
intake, marched at Huskisson, but staff also journeyed 
to Milton Ulladulla for a dawn service and Currarong. 
The end of the month saw the NEOC Dragon Boat 
Races on Shoal haven River as part of the Nowra 
Festival, and on 30 April HMAS LAUNCESTON was the 
first patrol boat to berth alongside our new wharf; 

5 May saw a visit by 58 retirees from Sydney - one of 
the many tours around the College that takes places 
during a year, with many members of the public 
fascinated by a glimpse into what makes a naval 
officer. On 20 May Single Service Trainees (pilots, 
observers and engineers) from ADFA joined for a brief 
period. Their time at the College also saw them take in 
the trip to Sydney to visit Spectacle Island, Garden 
Island and the Australian Maritime Museum. 

The College was visited by HMA ships DARWIN, 
BRISBANE and ADELAIDE in early May and RANC 
initial trainees were taken on board for a detailed 
inspection. 

On 2 June our Naval Cadet Unit - Training Ship Jervis 
Bay - had their Annual Parade. 4 June saw RADM 

Swan (rtd.) and Mrs Swan visit RANC. By devious 
means we had noticed it was the Admiral's birthday 
and so a surprise birthday cake was presented. 

On 29 June the course of NEOC 24 Passed Out in a 
magnificent parade, preceded the night before by a 
Ceremonial Sunset. The weather was fine, and both 
Sunset and Parade went off without a hitch. The 
Passing Out Parade was opened to the public, and 
therefore many hundreds of visitors saw the trainees 
look their best. The Guest of Honour was CN, Vice 
Admiral Shackleton, who reviewed the Passing 
Out Parade. 

NEOC 24 Ceremonial Sunset 

NEOC 25 joined shortly afterwards in July, and was 
immediately plunged into the comprehensive program 
of the four week Initial Training Period. Their history 
visit to Spectacle Island took place at the end of their 
third week. 

September saw the tragic terrorist attack in America 
bring the College to a stunned halt for the first few 
hours of the morning of the event. Then, training 
resumed, but at any break any TV was surrounded by 
crowds of sombre individuals. The Establishment went 
to Weathercock Amber shortly afterwards. 

As September drew towards October our country's role 
became clearer. Coupled with the increasingly firm 
stance the Federal Government was taking on illegal 
immigration, with the RAN's ships deployed to guard 
northern waters, this meant our trainees had some 
problems getting aboard ships for sea time. One 
deployment was aborted once the trainees had 



reached Sydney and been aboard HMAS TOBRUK for 
some hours. A second try saw the NEOCs aboard 
KANIMBLA - at first alongside for a week, but then 
present and participating when the ship left Garden 
Island on 22 October for overseas duty. The trainees 
subsequently proceeded to Perth while the ship worked 
up her operational state, thus giving them a unique 
opportunity at seeing a warship depart for war. 

On 25 October the College was visited by several 
visitors for the second Junior Officers' Strategic Studies 
course for the year. Amongst them were Mr Le Quy 
Quynh and party from Vietnam. They were some of the 
luckiest visitors for the year: during their tour a mother 
humpback and calf whale were spotted inside the Bay 
and the whole party were treated to a display at 50 
metres of the mother teaching her baby how to roll on 
its back; wave pectoral fins in the air and jump high 
out of the water! 

The facepainting stall at Camivale - a favourite 
for the children and RAN trainees! 

A Melbourne Cup Day all nations BBQ was held in the 
Senior Sailors' Mess on the most important Tuesday of 
the Australian year. This was attended by CRESWELL 
personnel of all ranks and many people showed off a 
unique dress sense by sporting colourful hats, jackets 
and other regalia which highlighted the true spirit of 
the occasion. 

The HMAS CRESWELL Christmas Carnivale was held on 
Saturday 1 December. This was a fun day filled with an 
assortment of surprises and gifts for both children and 
adults. Santa Claus otherwise known as LSNPC Noel 
'the-sailors friend' Christoffel, made a grand entrance 
and a fun time was had by all. The year was brought 
to a close by the Passing Out of NEOC 25 in a glorious 
day of spectacle and emotion. 

MIDN Matthew Seymour 
holds Vashti Bricknell aloft 
while she takes on the 
crate climb challenge at 
Cam iva le 
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Carnivale - a time for celebration! 

LfUT Moses Raudino and Marcela Biguzas 
enjoying the day at Carnivale 

The Police pitched in with their presence 

Under the 
Clocktower the 
jumping castle and 
the laser stall were 
ready for action! 

V) 
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CRESWELL Executive Operations 
By Commander Glenn Forrest 

2001 was a busy year for CRESWELL with a range of 
activities from visits, conferences and exercises by all 
areas of the ADF, to many civilian organisations utilising 
the extensive facilities and pristine surroundings offered 
atthe College. 

CRESWELLS conference facilities were utilised by 
COMFLOT, the Military Justice Audit Team, the Navy 
Uniform Policy Cell and the Defence Legal Service just 
to name a few. CRESWELL also hosted many VIP 
visitors throughout the year - both military and civilian -
including an inspection of TS JERVIS BAY by Ms Joanna 
Gash MP Gilmore and the State Member for South 
Coast, Wayne Smith. 

Many and varied exercises were held by military units 
among them the RAN Diving School, the Defence 

Commander Glenn Forrest 

Community Organisation, COMAUSNAVMCDGRp, 37 
Sqn RAAF Richmond and 23 Field Regiment. 
Organisations such as Scouting groups, the Ulysses 
Motorcycle Club, the ACT Mercedes-Benz Car Club and 
the University of the 3rd Age also visited CRESWELL to 
enjoy the facilities and avail themselves of the 
historical tours provided. Several newly weds, 
including staff members, LEUT's Andy Williams and 
Dee James, will relish the memory of the day they 
exchanged their vows during 2001 in the magnificent 
surroundings of the RAN Naval College. 

There were also many ship visits throughout the year 
including HMA Ships DARWIN, BRISBANE, ADELAIDE, 
TOBRUK, NORMAN, HAWKESBURY, SYDNEY, 
NEWCASTLE, MELBOURNE and FREMANTLE as well as 
other minor units such as MSA WALLAROO 
and BANDICOOT. 

In all, CRESWELL Executive Operations have hosted 
over 120 visits involving in excess of 2000 people 
during the year. We continue to foster and develop 
relationships between all groups desirous of enjoying 
and preserving the natural beauty and heritage that 
surrounds us and ensuring that it is preserved for all to 
enjoy in the future. 
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Royal Australian Naval College Officers Initial Training Faculty 
by Lieutenant Commander David Jones 

OITF STAFF L·R 

Probably more important than 
events and activities is the 
dedication of staff and the 
enthusiasm of trainees towards 

6th Row: POB JASON ROMBOUTS, CPO PTI DAVID EDDINGTON, CHAPLAIN IAN McKENDRICK, PO PTI DAVE DAWES, 

the development of junior officers 
in the RAN. The unseen 
counselling, debriefing, correcting, 
directing, coaching, disciplining, 
mentoring and nurturing, is the 
critical work that often is 
unheralded. The Divisional staff do 
the bulk of this work but it is 
shared by all staff at all levels. It is 
also important to acknowledge the 
efforts of the trainees themselves 
in their development Not only 
have they put the work into their 

POClS DARREN WEBB, 5th Row: CPOB AN DREW FRANClS, 
4th Row: SBLT AN DREW NICHOLLS, LCDR DAVID JONES, LCDR NIGEL DUNCHUE, LEUT MATHEW KICK, 

3rd Row: LEUT RICHARD ADAMS, LEUT DEE JAMES, LEUT MOSES RAUDINO, LEUT JAMES BALASZ, 
2nd Row: LSROT MARION WE BB, Front Row: LSMT DAVID BECK, LSBM scon SMITH, AB BM DANIEL WRIGHT, 

LSSE scon BENNETT, LSBM CHRISTOPHER WHlnAKER 

2001 has been a busy year for both staff and students 
connected with the OITF. The past year has seen 28 
courses run ranging in length of 10 days through to 22 
weeks. A total of 370 students have been trained in 
various aspects relating to the start of their naval 
careers as Officers. 
The past year has seen a large number of new staff 
members join, both PNF and Reserve in instructional 
and administrative roles. 

Trainees have come from all parts of Australia and 
overseas. Several trainees have also seen the light and 
transferred from other services including some from 
overseas. 

Apart from academic studies, trainees have also 
participated in First Aid, Weapons, NBCD, SAS training 
and Sail and Sea Training Cruises. Familiarisation tours 
have been conducted at Spectacle Island, Fleet Base 
East and the Maritime Museum in Sydney. Our Trainees 
have also participated in Guards and Catafalque parties 
for ANZAC and Remembrance days in various 
locations; the Navy Week ceremonial sunsets in 
Sydney; a Night at the Proms in Sydney, and 
participated in various community events such as the 
Ulladulla Fun Run and the Shoalhaven River Festival 

10 Dragon Boat Race. 

own development but as we 
encourage teamwork, they have put many hours into 
the assistance to others on the course, 

The focus of OITF is the NEOC courses. NEOC 24 
graduated in June with only six out of 77 resigning 
close to the end of the course. It is a credit to our 
training culture that all six still had a very positive 
attitude towards the Navy when they left and all 
attended the graduation ceremonies and volunteered 
to join the reserves. Perhaps it is a gauge of the effort 
that staff put in to this course that three staff ended up 
in hospital within a week of the graduation. H-OITF, 
LCDR Jones contracted Pneumonia, collapsing at the 
ceremonial sunset; LCDR Mills-Thom cut off one finger 
and severely mangled two others in a table saw in his 
garage, and CPOPT Chapman had his appendix 
removed in a hurry! NEOC 25 is nearing completion 
and so far no one of the 55 has indicated they are 
contemplating resignation. 

The most satisfying part of being on staff at OITF is 
seeing the quality of the people who arrive, watching 
them develop and learn, and seeing them so proud of 
their achievements and so capable when they leave. 
We can be proud also that we bear some responsibility 
for this and that we have also learned from them! 



Royal Australian Naval College: Advanced leadership and Management Faculty 
By Lieutenant Commander Pauline Reynolds 

AlMF STAFF l to R 

at Fleet Base West. The success of 
actually taking the training to where 
the students are means we'll be doing 
more travelling in the future, although 
LEUT Bunnett's ambition to tour the 
South Pacific with the course is likely to 
remain a pipe-dream! 

Back Row: WOSY lindsay Perryman, lEUT Tom lewis, lE UT Mark Bunnelt, lEUT Andrew Williams, 
Front Row: WOWTR Angie Hillis, POCK Gareth Bexton, lCDR Pauline Reynolds, lCDR Steven Wright, 

lEUT Howard Pelts 

The Faculty's 'problem-course' this year 
has been the Junior Officers' Strategic 
Studies Course, with more courses 
being cancelled than conducted. 
People's ability to be released seems to 
be the biggest stumbling block. 
However, LEUT Lewis remained busy 
with NEOC instructional duties not to 
mention the mantle of CRESWELL ' 
Historical Officer'. 

2001 has proven to be another busy year for the 
Advanced Leadership and Management Faculty 
(ALMF). With a number of new staff joining in January 
there was the usual familiarisation and settling in 
process to go through while everyone began their 
Christmas recovery period. 

The Junior Officers' Leadership Course was our first 'cab 
of the ranks' with a double course of Seaman Officer 
trainees joining the Faculty on 22 January. They all 
soon realised that if you have to be at CRESWELL on a 
course this was the time of year to be here! While the 
course kept both instructors and students busy, they 
had many opportunities to enjoy the best beaches in 
the country and to make the most of the hot summer 
weather. Since that first course in January the JOLC 
staff have seen another four courses, some double 
classes, go through the Faculty. It's been a year to 
consolidate the course and get some quality 
development happening. 

The Junior Officers' Management Course has gone from 
strength to strength this year. Although it began with 
less than optimum numbers attending, the reputation 
of the course has spread and the numbers are 
gradually picking up. This two-week course has 
proved quite flexible with a course conducted mid-year 

Our Senior Sailor Courses have undergone a few 
upheavals this year both in terms of staff changes and 
development. Both Warrant Officers Hillis and Perryman 
arrived to take control of Phase 2 while both members 
of the Phase 1 cell have changed during the year. 
Amidst these changes, the courses have been targeted 
for re-assessment and possible re-development as part 
of the Sea Eagle V Project. All the while the Faculty staff 
have continued to mark papers and conduct quality 
courses, making for a busy time for all! 

While training and development have been the focus 
of the year the Faculty staff have managed to enjoy 
'team building' activities such as impromptu morning 
and afternoon teas and a day of ten pin bowling (Head 
ALMF lost quite decisively!) and wine and fine food 
tasting. People have managed to get away on holidays 
and one member even survived a few weeks in a high 
school classroom completing the practical component 
of his education degree. 

2001 has been a very successful and busy year for the 
ALMF and its staff and we're sure 2002 will prove 
no different. 

11 
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A year of TA-ITLM 
By Lieutenant Commander Tony Mills-Thorn 

The Training Authority -Initial Training, Leadership and 
Management (TA-ITLM) was established at HMAS 
CRESWELL in January 1998, as a consequence of the 
Defence Reform Program. Headed by Captain Andrew 
Cawley, RAN, as Captain ITLM, the TA is charged with 
the conduct and management of: 
• Navy's Initial Training programs at the Recruit 

School, HMAS CERBERUS (LCDR Andrew 
Boatman, RAN) and the RAN College at HMAS 
CRESWELL (LCDr{ David Jones, RAN); 

• Sailors' non-category leadership and management 
(L&M) promotional pre-requisite training at the 
Sailors Leadership and Management Faculty (SLMF) 
Fleet Base East (LCDR Glenda Shaw, RAN); and 

• Officer and Senior Sailor staffwork and L&M 
training at the Advanced Leadership and 
Management Faculty (ALMF), HMAS CRESWELL 
(LCDR Pauline Reynolds, RAN). 

The day-to-day business of the TA is managed by the 
Deputy TA-ITLM, Commander Peter Kelly, RAN through 
a Headquarters Group consisting of a Policy Cell (LCDR 
Tony Mills-Thom, RAN) and a Training Support Cell 
(LCDR John Wearne, RAN). This group manages a 
wide variety of training including Alcohol and Drug 
Awareness; Critical Incident Stress Management; Equity 

and Diversity; Occupational Health and Safety; Sail and 
Adventure Training; and Investigating Officer Training 
together with the planning, programming, quality 
control and validation of ITLM courses. 

The year's highlight has been the compilation of a 
study into the improvements required for the RAN 
Recruit School to bring it up to world's best practice. 
Known as Project Sea Eagle IV (SE IV), the Report was 
endorsed by CNSAC and is being implemented by 
Commander Don Forbes, RANR. SE IV exposes the 
recruits to their maritime environment early and often 
through the use of sea training periods and ship visits, 
trains them using role models of a more appropriate 
age and uses rites of passage events to cement the 
naval culture. As a follow-on project, the team is now 
working on Sea Eagle V, which aims to improve the 
sailors L&M training from Leading Seaman to 
Warrant Officer. 

Anther notable achievement this year has been the 
continued success of the Navy Officer Year One element 
of ADFA training, where junior seaman and supply 
officers now join through the RANC for a year of 
compulsory naval training before seeking educational 
enlightenment at ADFA. 



Some more from TA-ITLM 
By Lieutenant Matt Kick 

The Training Support Cell is ending its year on a high 
note, but with a heavy workload as the new year 
brings new challenges. The recently successful re
accreditation audit of Quality Endorsed Training 
Organisation (QETO) was the highlight of this section's 
yearly achievements. Superlatives used by auditors to 
describe the effectiveness of our training, such as 
"brilliant" leaves the Cell in very high spirits as 
Christmas period approaches. 

Course Planning 

A critical function of CRESWELLS activities is the Course 
Planning Section led currently by Course programmer 
"one and only" Rodney Webb. Rodney typifies the 
great work done by the Cell particularly in the latter 
half of this year. Currently course programming is 
preparing for an onset of eight courses / 14 classes in 
January alone. The commonly known "run down" 
period associated with the lead-up to Christmas does 
not ring true in the Training Support Cell, nor other 
faculties within CRESWELL as courses finish and 
preparations for new courses start. 

Staff Movements 

The Head of Training Support, LCDR John Wearne, 
joined us in August 2001 upon completion of an 
exchange posting with the Royal Navy. His predecessor, 
LCDR Neil Gilmour was posted to the Public Sector 
Executive Management Program (PSEMP) for six 
months and will take up his new posting to the 
Command Staff College at Weston Creek in early 2002 . 
Also Carolyn Trotter, Staff Officer - Training 
Administration departed recently and we are expecting 
her replacement early in the New Year. We also 
welcomed course administrator, Ray Burt and will 
farewell Usa Hughes as she ventures back to her 
homeland, New Zealand. We wish all these people the 
best in their pursuits. 

Other Work Activities 

Not surprisingly, most of the major work being 
conducted involves progressing with all sorts of 
computer software. The most critical of ongoing work 
involves the updating to Syllabus Plus, the new course 
programming utility that will maximise the efficiency of 
course programming. Also 4TQ Software Development 
has been enabling more effective documentation of 
work processes and had some impact on the recent 
success of the QETO audit. Finally another important 
aspect involves the transition of Quality Control forms 
onto the computer system. This enables students to 
record their feedback about courses on the Computer 
system, which in turn allows our staff to collate this 
information for easy analysis. Further to this, CRESWELL 
is understood to be the first RAN establishment to 
conduct electronic QC surveys. 

In 2002 Training Support Cell will be striving hard to 
continue its good performance with particular focus on 
streamlining processes to support the ongoing 
challenges which face this section and the TA. 

13 
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RAN School of Survivability and Ship Safety 
By Lieutenant-Commander Neil Coysh 

The RAN School of Survivability and Ship Safety 
(RANSSSS) is situated close to HMAS CRESWELL, Jervis 
Bay, and lies within the boundaries of the picturesque 
Boodooree National Park. 

The School plays an important role in the RAN by 
preparing Officers and Sailors for what is required to 
keep, primarily themselves and their shipmates, and 
ultimately their ship, afloat at sea. All Officers and 
Sailors attend a variety of courses aimed at providing 
them with the skills and knowledge to go to sea, 
prepared for any situation, be it life threatening or life 
preservation. 

This year has seen two New Entry Officers Courses 
(NEOC), comprising six classes, migrate through the 
school and eventually out into the Fleet. There has 
also been one Reserve Entry Officers Course (REOC). 
Students from the Australian Defence Force Academy 
(ADFA) are expected late in 2001 . Although Combat 
Survivability (CS) training is primarily aimed at 
personnel safety, both during 
times of peace and conflict, the 
courses provide a mix of both 
practical and theory instruction 
tailored toward an enjoyable 
level of training for the 
individuals attending. 

The phasing of these courses is 
parallel with their promotion 
structure beginning with the 

Standard CS course, followed by the Advanced CS 
course. Once personnel are accredited with both 
qualifications, trainees are required to requalify after 
being posted ashore for three years or more. There are 
also specialist courses available (Damage Control 
Instructor, Damage Control Yeoman and Protection 
Officer), which are normally associated with the billet 
that the Officer or Sailor is posted to on the ship. 

At the senior level, Officers may be required to attend a 
Commanding Officers/Executive Officers/Head Of 
Department (CO/XO/HOD) Designator course, relevant 
to either a Major Fleet Unit or Minor War Vessel. 

The School also provides continuation training for the 
Fleet in the form of team training - Pre Workup 
Training (PWT) and Annual Continuation Training 
(ACT). This is where all the above courses are 
generated into a 'whole ship' exercise with all facets of 
tra ining being experienced . 

f-
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A wet behind and no fish for the storm bird - Kalkara unmanned 
aircraft target system 
By Lieutenant-Commander Bob Ferry 

Kalkara Flight had a very busy year travelling across 
Australia but achieved few of the flights it set out to do. 
The year began with target flights for missile 
presentations off Jervis Bay in late February, a quick trip 
to HMAS STIRLING for more flights in March, then a 
rush to get set up at Woomera in April before Anzac 
Day. The first flight at Woomera was terminated early 
with an electronics problem and the second flight, the 
next day, on Anzac Day; saw the engine shut itself 
down during launch. The aircraft crashed 600 metres 
in front of the launch pad. Thankfully the next two 
flights were very successful. 

Kalkara flying was suspended during the crash 
investigation and it was not until August at 
HMAS STIRLING that we flew again. October saw us 
back in the West again for more flight trials and a 
missile presentation for the RAAF. 

Back at Jervis Bay again in November and flight 
operations were conducted from Beecroft Peninsula to 
expand the operating envelope. In total, the year 
produced seven target presentations for ships and four 
for aircraft missile systems. 

15 
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Defence library Service 
By Library Manager Julia Birmingham 

The Library at HMAS CRESWELL has undergone many 
changes over the past two years, not the least in the 
staffing. Fortunately, this appears to have settled and 
your library team consists of Antonita Jukiel, Librarian; 
Sandra Turner, Library Assistant and Julia Birmingham, 
Library Manager. 

This year has also seen the introduction of the 
Portal by the Defence Library Service 
(http://library.dcb.defence.gov.au). The Portal offers 
many advantages. At one address, it offers online 
journals; electronic data bases; electronic newspapers; 
research assistance; capacity to request and renew 
resources online; an area to create a personalised 
home page; Hot Topics covering the latest topics of 
interest to Defence; Virtual References including maps, 
travel, weather, acronyms and abbreviations and 
access to over 300 different search engines many of 
which are subject specific. 

Along with the Portal, Defence Library Service has 
participated in the trial some data bases this year with a 
view to making these available to all Defence 
Personnel. The database trials included HCN (Health 
Care Network) database aimed at Health Professionals; 
Emerald database of online journals covering 
Leadership, Management and Information Technology 
among other fields, and the Jane's online database 
offering more current information than the present CD
ROM version. I am grateful to all the CRESWELL staff 
who participated in these trials and hope that all the 
above databases will be generally available in the 
near future. 

The past year has seen an increase in the collection in 
the areas of Leadership and Management, plus many 
books on Naval History transferred to CRESWELL from 
other libraries. With the assistance of the base Historian 

we are presently adding new resources to the History 
section. The library is always interested in requests 
made by staff and students and endeavours to 
purchase these items. We have also added titles to the 
Serials held by the Library. Although these are not 
available on loan, we are happy to copy any articles 
you may require . 

In the middle of the year, great patience was shown by 
staff and students alike when the library required 
repainting. The staff took advantage of this 'window of 
opportunity' to integrate the collection and reorganise 
the library. This has simplified the process of locating 
items for everyone. Thank you to all! 

The library trialed opening one evening a week from 
July. Sadly, this has not been as popular as anticipated . 
Although we have had personnel from HMAS 
ALBATROSS using the service, we were hoping for a 
better response from the students. Consequently, we 
may not continue the extended hours in 2002 . 

The staff at DLS-Nowra appreciate all the assistance 
we have received from the staff at the College 
throughout the year and look forward to the 
challenges 2002 may bring . 



Down at the Waterfront 
By Petty Officer Stuart Giblin 

'Our new wharf' 

This year has seen some important changes to 
infrastructure and standard operating procedures used 
on the waterfront. In January of this year after six 
months of the waterfront resembling a construction 
site, the new wharf was officially opened for business. 
The wharf is a definite improvement on the old 
wooden wharf, being constructed of wire reinforced 
concrete one hundred metres long by eleven metres 
wide. The wharf is serviced by five separate cope 
points each able to provide fuel, water, sewage, and 
power to visiting ships. Alongside that is a new 
boatramp specifically designed to accommodate the 
loading and unloading of landing craft. 

Since the commissioning of the wharf we have seen a 
marked increase in ships visiting CRESWELL. The first 
Naval ship to visit was the Huon class minehunter 
HMAS HAWKESBURY, followed by HUON, NORMAN, 
GASCOYNE and most recently Nuship DIAMANTINA, 
as well as the Fremantle class patrol boats HMAS 
IPSWICH, FREMANTLE, WARNAMBOOL, and 

LAUNCESTON. Other units to utilise the waterfront 
services have been the Parachute Training school, 4 
RAR, and all three Helo squadrons from 
HMAS ALBATROSS. 

The Port Services contract with Defence Maritime 
Services continues to function effectively with 95% of 
requested services completed within contract 
guidelines. The recent changes in world affairs have 
seen some late notice operational activities with major 
surface units such as target tows, boarding party 
exercises and numerous boat transfer serials. These 
extra serials were carried out with professionalism and 
flexibility. 

In summary it has been an exciting year for Port 
Services and CRESWELL, and with the new excellent 
wharf facilities and supporting infrastructure it should 
only see an increase in activities as well as providing a 
haven for personnel on leave to enjoy all that Jervis 
Bay has to offer. 

17 



Tales from the Health Centre - a personal view 
By Lieutenant Candice Staats 

Once upon a time, a long long time ago (last year), in a 
land far far away (Victoria) I was living in a big city 
called Melbourne gainfully employed in civilian life at 
the local psychiatric hospital. I did things like 
persuading a patient, who was trying to thump me, 
that the ten foot wall around the garden was a little 

Could you cope with this (simulated) injury? 

too high to pole vault over with the intravenous drip 
pole. A phone call came out of the blue later that day 
saying my predecessor, Leut Garlic, needed to go off to 
do further studies and she was looking for a 
replacement for a year. Would I like to consider 
replacing her on Continuous Full Time Service? 
A change from city pressures to a gentle country 
existence seemed in order ... . ... . 

I arrived at CRESWELL in January with memories of my 
QUEOC course still fresh in my head from 1995, and it 

18 still seemed the gentle rural place I remembered. 

Kangaroos grazing on the lawns, birds singing 
melodiously in the trees and the hypnotic background 
noise of the tide on the beautiful white beaches ... and 
total isolation from a too large city. Just what DNOP 
ordered for me. They do have magical powers I 
thought. 

On my first day the sun was shining and I wandered 
up to a modern little Health Centre with pretty flowers 
and a large kangaroo outside. I was cheerfully greeted 
by Leut Garlic, and old acquaintances in the form of the 
POMED Claridge, LSMED Tingle and ABMED Stocks. I 
felt right at home. There was coffee on the shelf and 
milk in the fridge ... just perfect. 

And then Leut Garlic left .. ... . 

The year started off with me deciding the little 
courtyard outside my new office needed a Backyard 
Blitz so I set to work. I started by obtaining a garden 
bench. Unfortunately, I didn't know it belonged to the 
XO and that he would find it on rounds. Apparently it 
used to sit outside the Administrative Building. It was 
actually under a tree outside Farncombe House -
honest! I was a little concerned about my Performance 
Appraisal, as Senior Nursing Officers are not supposed 
to acquire things that don't belong to them. The 
courtyard is now full of rescued plants - all legitimately 
obtained. 

I began to suspect it was not going to be a quiet yea r 
workwise when I found myself suspended upside 
down holding my breath whilst undertaking the 
Helicopter Underwater Escape Training (HUET) at 
East Sale. 

My suspicions were confirmed when I became 
extremely familiar driving patients in the ambulance 
along the winding road from CRESWELL to 
ALBATROSS. I now have an excellent working 
knowledge of the roads to ALBATROSS and the 
Emergency Department at Shoalhaven District 
Memorial Hospital. According to my calculations there 
can be up to a thousand people a month hiding in 



classrooms at RANC, ALMF, and RANSSSS and on visit 
acquaints. And none of them are visible. 

This year there has been: 
• A brand new Performance Appraisal System for 

the entire Navy, 
• A brand now computer system called PMKEYS 

to replace ENPEMs, 
• Brand new protocols to be written to 
implement new Health Policy Directives, 
• Numerous statistics to compile on top of 
the last entirely new set, 
• Updating all documentation for 
accreditation, 
• A reorganisation of the entire Area Health 
System ... and many more. 

One of my favourite pastimes has been to find out 
where everything in the Health Centre is after the 
intrepid medics reorganised everything. This includes 
the filing system, the clinical area, the document 
cupboard (three times?), the first aid classroom (they 
actually moved the classroom), the ambulance, the 
back storeroom and my office (I lost the filing cabinet 
for the new filing system). 

And for someone who doesn't particularly like 
meetings the year started off with the weekly HODs 
meeting and a weekly management meeting at 
ALBATROSS. Later in the year was added a bi-monthly 
OH&S meeting, a three-monthly Infection Control 
Meeting and to top it all, the occasional Area Health 
Meeting at HMAS PENGUIN. That's a six-hour round 
trip to Sydney. 
The most artistic part of the year turned out to be the 
POMED's implementation of practical training scenarios 
for first aid courses - complete with makeup and 
casualties. A bunch of sausages can be used to 
simulate a patient losing their insides during a 
shipboard explosion, and a nice juicy steak can be cut 
up and attached to a casualty who has apparently 
severed an arm during a chainsaw accident involving a 
snake! The gum tree outside the back of the Health 
Centre is now an interesting red colour from the fake 

blood sprayed on it. The plastic snake has been used 
to try and scare me, the Dental Department and the 
LSNPC. The meat has been disposed of. If certain 
NEOCs ever leave the Navy then they can have a 
reference from myself to get into drama school after I 
observed their acting abilities during these exercises. 

A bad day at the office ... personnel simulate 
injuries in a First Aid Course 

I have enjoyed this year. I have learnt a lot and I will 
miss CRESWELL. 

I now intend to have a nice quiet time back in 
Melbourne working at the local psychiatric hospital .. . 

19 
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From the Sin Bosun's Shot locker 
By Chaplain lan McKendrick 

Frank F Warren once said; 'If you wish to be a leader 
you will be frustrated, for very few people wish to be 
led. If you aim to be a servant you will never be 
frustrated. ' Let me suggest from that thought three 
principles that, when put into practice, inspire people 
to take your ideas seriously and even follow your lead . 

First, be honest and fa ir in all your dealings with 
subordinates, peers, and superiors. Second, take a 
genuine interest in the welfare of your people. Get to 
know each one by name and something about who 
they are as individuals so that you can help them along 
the path of life. Third, be the guarantor of the safety of 

your people. Be the best operator in your own specific 
job. This will keep you and them out of trouble or get 
you and them out of trouble when it strikes. 

My experience of effective leaders confirms that these 
principles work. Oddly enough they are the simple 
principles applied by Jesus Christ as he led his first 
followers to create the movement for good we 
call Christianity. 
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Inspiration from above? 
NEOCs at the Pixley Cup 

On 23rd September 2001, at the Naval 
Chapel, HMAS CRESWELL, CHAP Mike 
Meachin RN conducted his last service 
before the conclusion of his Long 
Look exchange. The baptismal service 
of Jonathan David Adams, known 
affectionately as Jack, the son of 
Sally and Richard. The Service was 
especially touching. 

Sally and Richard were immensely 
proud their son could be christened 
in Holy Trinity on the Bay, where they 
are welcomed as regular members of 
the congregation. The Royal Australin 
Naval College takes this chance to 
record our appreciation to the 
Chapel, which adds to the life of 
CRESWELL, and to remember CHAP 
Meachin who made a fine 
contribution. 21 
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NEOC 24 - Jervis Division 
By Midshipman Rebecca Nibaldi 

From the first, it was clear that Jervis Division would 
have a strong bond. The training we undertook was to 
create an even greater camaraderie between our 
members. Over a 22 week program, we learnt to 
tolerate and enjoy the company of vastly different 
characters, forming friendships and bonds with the 
members of Jervis and helping each other with the 
varied modules in our training program. Ethics and 
morals were tried and tested both within the classroom 
environment and in practical exercises, not to mention 
the experience of living with 26 people of different 
ages, backgrounds and life experience. We learnt to 
live together, work together and most importantly, to 
play together. 

During training such as team expeditions and the 
NBCD component where we learnt to battle fires, 
floods and other threats in a simulated environment, 
people discovered strengths and weaknesses in 
themselves and each other, which were overcome or 
recognised with the help of team members. These 

times were fraught with challenges, as we attempted 
to succeed where we could and help others attain their 
goals, in whatever capacity they desired whether they 
were physical or mental. 

On our sea training deployment, we were sent as a 
group, minus two, to the mighty warship HMAS 
KANIMBLA. Whilst onboard we learnt about life as a 
junior sailor and had our new skills of communal living 
tested. Overall our group managed hold together and 
retain our sense of identity as Jervis Division. 

When graduation time approached, we were all eager 
to see our careers expand into our individual fields, but 
sad to see the end of such a fantastic experience as we 
had become close to people we would no longer be 
able to see by simply wandering along the deck. There 
would be no more 'sing-alongs' in the showers, 
hallway parties and countless other quirks, all of those 
little th ings making us the ever comical and always 
dynamic, Jervis Division. 

NEOC 24 Jervis Division 2001 L·R 
5th Row: MIDN Rebecca Nibaldi, MIDN Robert McGrath, MIDN Sean Frost, MIDN Robert Lewis, MIDN Cathryn Muller, 

4th Row: MIDN Ruth Chatterton, MIDN Neil Amey, MIDN Aaron Tait, MIDN Velelima Telefoni, MIDN Ryan Kelly, MIDN Jeanette Norman, 
3rd Row: MIDN Trent Norton, MIDN Robin Hallor·Trost, MIDN Bradley Donaldson, MIDN Luke Baker, MIDN Cain Sidon, 

LEUT Dee James (jDO), MIDN Duncan Rowlands, MIDN Carlene Edwards, MIDN Al istair French, MIDN Kristen Higgins, MIDN Alison Couch man, 
MIDN Christopher Fingleton, POB Jason Rombouts, 

Front Row: MIDN Jasmine Lauer-Smith, MIDN Amy Ryan, MIDN Dana Hewett, SBLT Dane Newman 



NEOC 24 - Cook Division 
By Midshipman Adam Smee 

NEOC 24 Cook Division 2001 
L-R 

5th Row: MIDN Thomas Stewart, MIDN Andrew Catt, MIDN Joel Douglas, MIDN Ashley Wallin, MIDN Chris Lewis, 
4th Row: MIDN Adam Smee, MIDN Alexander Clancy, MIDN Kris Brunner, MIDN Adam Simeoni, MIDN Mark Whitty, MIDN James Anderson, 

3rd Row: MIDN Penelope Twemlow, MIDN Kimberley Smith, MIDN Kylie Segaert, MIDN Jodie Hudson, MIDN Danelle Ayres, 
2nd Row: MIDN Amanda Eddy, MIDN Janelle Van Sant, MIDN Christopher Jordon, MIDN Daniel Hampton, MIDN Kate Stevenson, MIDN Lissa Fountaine, 

Front Row: MIDN Rachel Walsh, CPDB Andrew Francis, LEUT Matthew Kick (DO), POPTI Dave Dawes, SBLT William Hooper 

Cook Division of NEOC 24 will be remembered for their 
maturity, independence, and enthusiasm, In the first 
weeks it was obvious that these were a group of 
people committed to themselves and to each other. 
While the division's make-up was selected randomly, 
the members of Cook began to realise that they were 
part of a special team, as if fate had placed these 24 
people together for a reason. Cook formed its own 
identity, complete with a unique vocabulary and 
humour. Despite external pressures, Cook never lost 
this identity, ensuring the middle deck of Farncombe 
House bubbled, alive with the sound of Cook. 

Sport became important for Cook Division, symbolic of 
its pride, identity, and teamwork. It became a welcome 
release from the classroom, weekly sport on Thursday 
afternoon met with hyperactive excitement. On course 
only three days, losing the Pixley Cup, helped forge 
Cook "the Red Devils" into a team. This day asked the 
question: "What's life really like in today's Navy?" Right 
then it was about charging around the beach, 
swimming, and making sandcastles, competing against 
the other two divisions. Cook came last after some 

contentious scoring but in team spirit, Cook were the 
winners. The most memorable sporting moment was 
Cook against Jervis with one Dragon boat race each. 
Midshipman Ashley Wallin stood tall and proud, and 
with an unforgettable speech inspired his fellow Cook 
Division members to one total last effort in the deciding 
race. "I want to look back and remember that I was 
part of the best division on NEOC 24." 

Despite this inspiration, Cook was again robbed of 
victory in controversial circumstances. 

Cook's social mix created a vibrant atmosphere in the 
classroom, particularly in lessons questioning morals, 
ethics, or values. The experience of the older members 
combined with the enthusiasm of those straight from 
school to form an identity that would challenge itself 
and its teachers. This identity possessed the maturity 
to question what it was taught; to stand for the values 
it believed in. While groups formed within the team, 
Cook Division remained an eclectic tribe in which 
members interacted freely. 23 
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NEOC 24 - Cook Division 
continued ... 

NEOC was about personal development through 
experiences, some structured, some consequential of 
the situation. The former included teamwork and 
leadership expeditions with camping on the far side of 
Jervis Bay, then inland in the tough country 
surrounding Yalwal Dam. Pistol and rifle shooting saw 
some firing a weapon for the first time. Marching in a 
local town on ANZAC Day, after practising drill for 
hours was all worth it when standing proud in front of 
the public. Sea Training Deployment saw Cook 
Division separated and placed on different warships, 
members living and working as Junior Sailors for a 
month. Those aboard HMAS DARWIN received a 
special opportunity given an additional three weeks as 
DARWIN deployed to the Solomon Islands. The 

NEOC 24 after Passing Out 

unstructured experiences were just as important, 
learning how to work and live with the same 23 
people, 24 hours a day, proved a challenge, particularly 
for some living away from friends and family for the 
first time. 

NEOC 24 will be unforgettable for the young men and 
women who came to the Naval College wide-eyed, 
keen, and perhaps na'fve to a life in the Navy. They 
have been changed by the experience, superficially and 
beneath, consciously and unconsciously. They will 
move along their different paths but the former 
members of Cook Division, NEOC 24, will wear their 
jackets em blazoned with the Cook symbol ... and 
remember. 



NEOC 24 - Phillip Division 
By Midshipman James Sutherland 

On 24January 2001,26 excited, nervous and good
looking people arrived at the Royal Australian Naval 
College as a part of the New Entry Officers Course 24. 
These specially chosen people were to join a legacy of 
the greatest division in the history of the college - the 
Phillip Dragons. 

The division consisted of 21 Seaman Officers, two 
Pilots, two Supply Officers and one Aeronautical 
Engineer. An interesting mix, which would prove 
valuable to the division as the course went on. It was 

soon realised that the Phillip Dragons would prove 
themselves on the sporting field as well as in the 
classroom. Winners of the Pixley Cup within a week of 
joining and overall winners of the sporting competition, 
Phillip soon had united as a close working group. 

Many friendships were made over the course, usually 
over a bowl of dessert shooting the breeze with the 
famous Lord, Sir Duffalot. Many members still remain 
in contact with each other and have built a 
camaraderie that will last for the rest of their lives. 

NEOC 24 Phillip Division 2001 
l -R 

5th Row: MIDN Deiter Wakelin. MIDN Nicholas Paterson, MIDN Christopher Smith, 
4th Row: MIDN laurin Altschwager, MIDN Nicholas Grant, MIDN Brendon Thompson, MIDN laurence Porter, MIDN David O'Toole, MIDN Jannine Stewart, 

3rd Row: MIDN Andrew Parnwell, MIDN James Carroll, MIDN James Sutherland, MIDN James Gowling, MIDN Marc Rennie, 
2nd Row: MIDN Erin Peg us, MIDN Natalie Harbert, MIDN Ambor Trebilco, MIDN Daniel Wendt, MIDN Misty lambert, MIDN Susan Morcan, MIDN Claire Moraitis 

Front Row: MIDN Naterlee Wakefield, MIDN Erin Brown, SBlT Andrew Nichols (PDO) SBlT Stephen Emmerz MIDN Jennifer Davitt 
Absent: MIDN Chloe Wilson 
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NEOC 25 - Jervis Division 
By Midshipman Nicholas Ellul 

What arrived at the gates of the Royal Australian Naval 
College in early July was a group of people with one 
thing in common, the desire to be naval officers. What 
will leave in December is a strong team built on trust 
and friendship, proudly wearing the mark of the RAN 
on their shoulders and in our hearts ready to face the 
challenges of SEAAC and other application courses, not 
to mention what the fleet has in store for us. Jervis 
Division has had an excellent course and what we take 
away from the Naval College will make us better 
leaders and better people. 

The first day at the College will remain embossed in 
our memories for a long time: the new faces we met 
and the first impression we had of the Navy, a Navy we 
were now a part of. As we disembarked from the bus 
Sub-Lieutenant Nichols greeted us and standing off to 
the side, with the enigmatic grin we now know so well 
was our future divisional officer, Lieutenant Edgeworth . 
We were put into our divisions and led off to the 
cabins that were to be our homes for the next 21 
weeks. As we climbed the stairs we wondered "What 
is a Divisional Officer and what does he do?" We were 
soon to find out. 

The first few weeks of NEOC were the hardest but most 
fruitful for Jervis Division as we got to know each other, 
made friendships and tried to integrate our different 
styles and experiences under the pressure of ITP (Initial 
Training Period). Never had we felt so cut off from the 
outside world; TV was a th ing of the past; leisure time 
was something other people had and ten minute brew 
breaks were a luxury. 

Through all this we survived and started to thrive, a 
close knit group that worked and played together. It is 
testament to the spirit of the group that the harshest 
words of recrimination were soft ones. Our disasters 
included attempting to hoist the Fijian National Flag 
instead of the Australian National Flag to disconnecting 
shore power for Seahorse Horizon (our sea training 
vessel) thus resetting all navigation equipment and of 
course making the Master a less than happy man. 

Throughout our course Jervis has had many great 
experiences which have brought us together and 
strengthened the bonds between us. The team theory 
"Exped" was a good example of this we began in a 
new environment, outside our comfortable routine, 
with many of us wishing we were just back in our 
racks. We emerged from the bush after two days of 
rafting, hiking and making assorted animal noises 
dirtier, smellier and even more confident in our abilities 
as individuals and as a group called 'Jervis Div' . 

We have shared many experiences, some team 
building, some promoting individual growth and others 
just funny. Midshipman Mark Hayter was surprised one 
night to find someone trying to climb into bed with 
him - not an attempt at fraternisation but Midshipman 
Blake Forrester returning at 0200, a trifle over-tired and 
with the passage lights mistaking cabins. Midshipman 
Becky Taylor had a similar frightening experience as 
ACOOD, by being woken at 0400 by a knock at her 
door to be confronted by a member from another 
division wearing only his thongs and underwear after 
locking himself out of his cabin. 

Jervis experienced intense pride in the Navy as we left 
Garden Island wharf aboard HMAS KANIMBLA. We 
watched as families waved, cried and cheered to thei r 
loved ones, as the ship's company left for foreign seas 
perhaps coming into harm's way. We felt pride in 
ourselves as we came home 'first' in the big relay at the 
end of the Pixley Cup, and pride in our county as we 
first put on the uniform that made us her guardians 
and ambassadors, both at home and abroad . We owe 
a great debt of thanks to our divisional staff for the 
effort they have put into moulding us. To Lieutenant 
Edgeworth for his continuing involvement in our lives 
both personal and professional, to Petty Officer 
Rombouts for his patience and skill and Chief Petty 
Officer Alexander for his ready advice and guidance. 

It is with great expectation we look forward to our 
pass-out parade and moving forward in our careers but 
we will never forget the lessons learnt at the College 
and the people that helped us learn them. 



NEOC 25 - Cook Division 
by Lieutenant Stephen Kelcoyne-Lawrence 

In the scheme of things to come, the New Entry 
Officers Course (NEOC 25) will have an enduring 
impact. Not unlike a lengthy deployment at sea, the 
course began slowly until that salient point was 
reached when the weeks begin to blur into one 
another and routines are established. 

This course, like many others, was spent predominantly 
in the classroom at first with many hours spent 
acquiring and shaping a solid theoretical background. 
It was a steep learning curve and even though many of 
us were very much out of our comfort zones, we met 
the challenge knowing that it would give a greater 
degree of poignancy to the more practical aspects of 
the course. 

The course was punctuated with extremes and could 
be described as a sort of 'sensory and cerebral 
smorgasbord'. One day we would be studying the 
intricacies of team dynamics and the next, we would 
be trying to provide first aid to a colleague who had 
convincingly severed his arm with a chainsaw during a 
First Aid Course simulation! 

We would spend one week drilling on the Quarterdeck 
and then suddenly, we would be trying to assist 
exhausted colleagues into a life raft at sea in another. 
On other occasions we would be negotiating our way 
across, through and around 25 km of rough terrain 
whilst on Exped or sailing Tasars across the beautiful 
waters of Jervis Bay. 

On several occasions, we were required to spend a 
significant time away from the all too familiar scenery 
of Classroom Alpha and sometimes our return to 
HMAS CRESWELL would seem a little surreal. This was 
perhaps most evident after returning from our two
week deployments in both Sea horse Horizon and 
HMAS KANIMBLA or indeed, the week we spent at the 
NBCD School or even the week we spent participating 
in Small Arms Training. 

The most distinguishing aspect of Cook Division to the 
unacquainted observer is its sheer diversity evidenced 
by the following demographics. The Division consists of 

only sixteen people whose ages ranged from 17 to 48 
years. Seven of us were 'changeovers' from the lower 
decks, ex-sailors or recruited from the other two 
services. A quarter of the Group hailed from Tasmania. 
The Division's diversity was also reflected to a large 
degree by its member'S choices of Professional 
Qualifications (PQ's) consisting of four Pilots, a Nursing 
Officer, two Legal Officers, two Supply Officers, two 
Training Systems Officers and five Seaman Officers. The 
diversity within the group forced us to approach 
problem solving in intuitive, innovative and often 
lateral ways. 

Cook Division will be fondly remembered by most, if 
not all, of those who trained, nurtured and challenged 
us. It will be remembered not so much because of its 
relatively small size or even because it was named 
after one of Britain's most illustrious naval explorers. 
But rather, it will be remembered because of the 
extraordinary people who made up the Division and 
called the first deck of Collins House, 'home'. 

Each and everyone of Cook Division's members 
helped to create that special synergy that is unique to 
effective team work. After 22 weeks of training, there 
has been a paradigm shift away from a kind of 'bubble 
and squeak' of hidden talent, intellect and experience 
to a robust, enthusiastic and dynamic team of 
naval officers. 

It would not be rash to state that there is not one 
individual who would willingly swap to another 
division if they had been given the chance to do so 
and this is indicative of the camaraderie that now 
exists between us. 

27 
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NEOC 25 Jervis and Cook Divisions 

NEOC 25 JERVIS DIVISION 2001 L to R 
Back Row: MIDN Arnaud Regtien, MIDN Blake Forrester, MIDN Duncan Burns 
2nd Row: MIDN David Burns, MIDN Nicholas Ellul. MIDN Matthew Curnow 

3rd Row: MIDN Matthew Scott, MIDN Andrew Gabbott, MIDN Elisabeth Quinn, MIDN Stephen Blake, MIDN Gavin Gillin 
4th Row: MIDN Elena McEwen, MIDN Janna McGuire, MIDN Rebecca Taylor, MIDN Julie Timms, MIDN Michelle Selway, MIDN Joala Carter 

5th Row: MIDN lan Rhind, SBLT Andrew Thomas, LE UT Nick Edgeworth (DO), SBLT Mark Graichen, MIDN Mark Hayter 

NEOC 25 COOK DIVISION 2001 L to R 
Back row: MIDN Russell Toohey, MIDN M.J. Seymour, 

3rd Row: MIDN D.R. McGowen, MIDN P.R. Duvollet, MIDN R.P. Baker, 
2nd Row: MIDN DW Wall, MIDN A.C. Dempster, SBLT DJ Talbot, MIDN S.L. Mills, MIDN C.A. Pieters, 

Front Row: SBLT L.E. James, LE UT J. Whitty, SBLT A.P. Nichoils (DO), LEUT Stephen Kelcoyne-Lawrence, SBLT R.M. Haremza 



NEOC 25's off - parade 

Cook and Phillip Divisions in their coveralls, 
saltier after a day out on the water 

Some of Cook Division en-route to 
Spectacle Island 

Flying along in one of the RAN's 'ribs' 

Some of Cook Division during their sea v 

deployment activities ... does anyone know 
how to start this thing? 

Cook Division Survives at Sea? 29 
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NEOC 25 - Phillip Division 
By Sub-Lieutenant Patience Neal and Midshipman Warren Bechly 

NEOC 25 PHILLlP DIVISION 2001 

Back Row: MIDN David Murphy, MIDN Marc Beecroft, MIDN Warren Bechly, 
3rd Row: MIDN Derek Nanklvell, MIDN Greg O'Neill, MIDN Luke Weston, MIDN Rob Edwards, 

2nd Row: MIDN Stuart Whiting, MIDN Justin Bray, MIDN Sally Hunter, MIDN Patrick Pilbeam, MIDN Jay Smith, 
Front Row: SBLT Melanie Abela, SBLT Monica De Martin, LEUT Jason Kirwin, SBLT Tracey Campbell, SBLT Patience Neat 

Absent: LEUT Tyrone Douglas, D.O. SBLT Jim McDonald 

Phillip Division began NEOC 25 with the Initial Training 
Period (ITP), a hectic time for all with a lot of 
information thrown at us every day for the first six 
days, from 0800 until at least 2200. Some people 
found this physically draining and yet we all managed 
to stay awake. A lot of coffee and tea was surely 
drunk then! 

The Pixley Cup was run and won by our Division, 
something we were all pleased as punch about. A 
good start to the course for sure. It was also a fine 
introduction to antiflash during the novelty relay for our 
Legal Eagle SBLT Monica De Martin. Also during ITP 
was uniform issue (there was so much of it!), trips to 
the dentist at HMAS ALBATROSS, visits to the medics 
for the multitude of injections, all in addition to our 
busy timetable. 

Somewhere in the middle, time was found during one 
of our visits to the dentist, to look through the Aviation 
Museum much to the delight of MIDN Sally Hunter, 
pilot-to-be. Here we wandered, looking at as much as 
we could in the little time. Our Division even managed 

to squeeze in a photo out front. .. all smiling happily. 
This was before several members of Phillip Division had 
the shears applied to their scones, including SBLT 
Melanie Abela who braved a number four. 

After ITp, we did a variety of things. Some of these 
were drill (everybody's favourite with the Parade Staff), 
team building exercises with the PTls and a trip to the 
Hawkesbury River aboard MV Seahorse Horizon, with 
watches and activities trying to keep the seasickness at 
bay in Sea State Two. MIDNs Beecroft, O'Neill, Bray, 
Weston, Edwards and Whiting had an absolute ball on 
the bridge running the charts and fixing the ship, 
learning the basics of their future bread and butter as 
well as displaying their theatrical talents at the end of 
cruise concert. 

Another highly enjoyable event was a two-day hike to 
the mountains where ration packs were the go and 
certain members dined solely on muesli bars for six 
meals straight. MIDN Jay Smith carried a huge bag, 
thanks to his efforts at the gym. 



To build our mariner skills there was a week behind the 
sails and sometimes in the water, where MIDN Derek 
Nankivell took the limelight with very professional 
handling of his tiny sailing vessel. Apart from all that, 
lectures and lessons were the go. Our esteemed soon
to-be TS officers, LEUTs Kirwin, Douglas, and SBLT 
Campbell, lapped up as much as they could from the 
instructors during this time. 

Next on the programme was the Sea Training 
Deployment aboard HMAS KANIMBLA. This was a 
busy time experiencing life as a Junior Sailor, moving 
boxes, and packing stores, cleaning and giving a hand 
wherever we could. At sea we moved through the 
departments, catching a glimpse of what happens 
there, as well as keeping watches and participating in 
Damage Control Exercises, at all hours of the day and 
night. We thankfully had the knowledge of MIDN Pat 
Pilbeam to draw on, as 14 years of experience can help 
any newcomers to the fray. 

Our final six weeks at the College saw our Division 
complete many of the things it had previously started. 
No sooner had we returned than assignment after 
assignment hit the desks. Sword drill was another of 
the activities, with MIDN David Murphy giving 
assistance after his impressive performance at Night Of 
The Proms. There was also a great emphasis on the 
Passing Out Parade with all the committee members 
keeping busy with plans. 

Then finally the days of Passing Out came around, the 
Ceremonial Sunset went well, the Parade was great 
and the Ball was spectacular. As we all go our separate 
ways, we will look back and reminisce on good times 
and great friends. Congratulations to all. 
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Reserve Entry Officer's Course 
by Lieutenant Kathy Green 

LtoR 
LE UT Andrew Herring, Leut Julie Von Doussa, LEUT Robert Davit!, CPO David Eddington, 
LEUT Peter Peters. REOC trainees on EXPED. Pure satisfaction. The intrepid 'REOCs' not 

phased by the challenging pace set by Cheif Eddington, enjoy a brief rest 

On 12 February this year I was commissioned as a 
Nursing Officer in the Royal Australian Naval Reserve 
and headed for the lOT (Initial Officer Training) Phase of 
the Reserve Entry Officers' Course (REOC) at the Royal 
Australian Naval College, HMAS CRESWELL, Jervis Bay 
on 24 March 2001 . Jervis Bay is a beautiful place. Its 
picturesque beaches and native wildlife are very good 
for one1s soul. Walking around the base with 
kangaroos aplenty, not more than a few feet away 
gave me the distinct feeling that I was in a very 
special place. 

There were eight of us in the group. Daryl, Robert, 
Andrew, Dominic, Pete r, Julie, Margaret and myself. 
Four lawyers, a public relations officer, a doctor, an ex
sailor and a nurse. Because we were a small group it 
didn't take too long to get to know everyone and by 
the end of the two weeks it was sad to say farewell. 
The course was a mixture of classroom lessons and 
outdoor activities incorporating organizational 
structure, policies, leadership skills, teamwork and 
physical fitness. 

We ate together in the 'College Dining Hall ' where 
there were always plenty of appetizing meals to be 
had. If any of us had any thoughts of losing weight 
while we were away it became evident on our first 
night that this was not going to be easy. We worked 
together, studied together and supported each other 
throughout the course. 

Many people played some part in making our time at 
the College something that I will never forget. Our 
thanks to LEUT Moses Raudino and CPO Anthony 
Chapman for their support both in and out of the 
classroom. Their commitment to us was obvious by 
their constant and dedicated efforts. Some other 
reflections of people and moments: 
- A magic moment with Captain Cawley who 
provided us with the opportunity to dine with him and 
his wife in such a wonderfully old and beautiful 
residence. 
- CPOB Francis who had a special way of making 
sure that even something such as squad drill could 
bring a smile and a laugh, and for bringing us back in 
one piece from the pistol shoot. 
- CPOPTI Eddington for helping to reduce the weight 
gain by keeping us fit and for not letting us get too lost 
while on our EXPED. 
- LEUT James who seemed to be able to produce 
missing articles of kit or clothing out of thin air when 
they were needed. 
- LEUT Balasz who reminded us that competition on 
the sporting field is very much alive and well. 
- LEUT Lewis who taught us about some of the 
history behind the traditions which embody that 
uniqueness which is Navy. 
- Thanks also to To LEUT Adams, LCDR Spurgin, POB 
Rombouts, LSBM Whittaker POCIS Webb the QEOCs, 
the NEOCs and many many more. 

Our training during those two weeks has instilled in me 
a desire to uphold my values and endeavour to always 
be the type of officer that is trusted and respected by 
subordinates, peers and superiors. Soon after returning 
home I was walking down the street and I suddenly 
realized I felt taller. Not in stature, but after REOC at 
HMAS CRESWELL, which was full of challenges and 
personal achievements I truly felt that even at my age I 
can continue to grow and improve as a person, as an 
officer and as a member of the Royal Australian Navy. 

Once again I felt something that I had not experienced 
since I left the Army Reserve over 20 years ago. That 
unique sense of 'family' that exists when you are a part 
of the Australian Defence Force. 



Reserve Courses 2001 
by Lieutenant Kev Cummins 

Two REOC Pre-requisites for Sea Courses comprising 
Standard NBCD, Survival at Sea and Initial First Aid 
(formerly Phase 5) were conducted during 2001. 

We also ran two Initial Officer Training (Residential) 
Courses (formerly Phase 2). The participants were a 
mixed collection of Intelligence, Naval Control of 
Shipping, Legal, Medical, Dental and Public 
Relations officers. 

Members of IOT(R) course 2/01 arrived as a mixed 
group with some experiencing fear and trepidation. 
They came from diverse backgrounds from a majority 
of States and the Northern Territory. Some had prior 
military experience, however the majority had no 
military experience at all. The class quickly developed 
an 'esprit de corps', sharing the goal of establishing 

and maintaining a team effort for the greater good of 
the whole - they did each other's laundry, shared 
material resources, organised out of hours early 
morning sporting activities, instigated a "fines" system 
for those who "got out of line" and willingly pitched in 
to keep common areas clean. Some members of the 
Class became renowned for their "unorthodox" forms 
of carrying out drill - the 'Abadee Shuffle" caused some 
mirth and instantly comes to mind. 

The Class is forever grateful to Lieutenant Tom Lewis for 
arranging a Course Training Mess Dinner in his own 
time. This was a memorable occasion, not only from 
the invaluable lessons learnt, but also for many it was 
the first occasion they had experienced life 
in a Wardroom. 
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Lunchtime Gladiators 
By Leading Seaman Noel Christoffel 

Throughout the year, an elite group of sportsmen have 
braved the harsh conditions and put their bodies on 
the line in the name of sport. Monday and Tuesday 
lunchtimes (more days if they could swindle it) would 
see the quarterdeck marked out, battle lines drawn, as 
the teams of gladiators clash for the ultimate victory: 
being on the winning team for lunchtime touch footy. 

With names synonymous with achievements on the 
field, it was a veritable who's who of sporting icons. 

Greats like Andrew "Crusher" Cawley, Dave "Deft 
Touch" Dawes, David "Elegant" Eddington (or 
alternatively .. . Mooose!) , Pete "The King" Kelly, 
Darren "Watch Ya Backs" Webb, Wally "The Wizard" 
Lendrum, Scotty "Barnstorming" Bennett, Ray "Mad 

Dog" Manley, Scott "Slasher" Smith, Noel "Oxyviva" 
Christoffel, Jeff "Slippery" Stuart, Mark "Badass 
"Bunnett, Matt "Killer" Kick, James "The Jackhammer" 
Balazs, Paul "Leftfoot Step" Long, Tom "The 
Terminator" Lewis, Howie "How Did He Do That" 
Petts, Mal "Compact Disk" Kent, "Crashtackling" Kimmy 
Slater and Kerrie "Try Time" Tingle, just to name a few. 

Just one hour of lunchtime touch would see a plethora 
of flick passes, side steps, length of the field tries and 
other acts of touch footy greatness which would never 
failed to astound. The names will go down in the 
annals of CRESWELL sporting history, and will be 
bantered around many a smokie for years to come. 



Warrant Officer and Senior Sailor's Entry Officer's Course 

WOSSEOC 2/01 10 - 21 SEPT 2001 L to R 
Rear Row: SBLT S.w. Tyrie, LE UT K.D. Ferguson, LE UT G.G. Thomas, SBLT lA Wallis, 

Centre Row: LEUT D.w. Unwin, LE UT D.J. Sutherland, SBLT D.E. Connolly, SBLT D.G. Rose, 
Front Row: LE UT P.A. De Maskens, LEUT l.C Davis, LE UT K.M. Cummins (DO), LEUT B.E. Cummins 
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ADFA Single Service Training Course 

ADFA SST 1NB 
From top left: MIDN A. Snowball. MIND M. Janiszewski MIDN M Lipianin 

MIDN O.Higgins, MIDN E. Caffin, MIDN C McGregor, MIDN M. Roberts 

LloR 
MIDN Raymond McErlean, MIDN Rachael Browning, 

MIDN Hugh Simpson 

.. 
\ I 

MIDN R. Watson, MIDN H. Yu, MIDN D. Jarrett, MIDN S. Due Madsen, MIDN C. McLeod 
MIDN S. Malone, MIDN A. Gray, MIDN F. Cornish, MIDN K. Hunter, MIDN T. Themsen, MIDN K. Munari 

MIDN U. Aemsard, LEUT M. Raudino (DOl. POCIS D. Webb (DPOl. MIDN B Robinson 

On a bright and sunny Monday morning all 21 of our 
contingent fell in outside Farncomb House and 
marched down to the wharf where we were about to 
start 10 days of sea training familiarisation. We were 
issued with wet weather gear and other material we'd 
need for our time aboard Sea horse Horizon 
and Salthorse. 

The day began by storing ship. Carload after carload 
came down to the wharf with supplies of food, 
equipment, more food and whatever else we would 
need for the next 10 days. We were amazed at the 
sheer quantity of food that was being placed aboard 
our home, and wondered who else was going to join 
us to eat it all. The answer soon became obvious, 
however, when we discovered members of our party, 
namely Robbo and Kate, going round the buoy not 
twice, not three times, but on occasion four times! 

We remained alongside Monday and had classroom 
lessons which involved NBCD, basic firefighting, first 
aid, as well as several other lessons on naval topics. 
These included replenishment at sea (RAS), general 
terminology, and an overview of the types of work in 
the fleet aboard ships. In the on-board class room we 

found to our amazement that everything was chained 
to the floor. This should have made sense but it was 
only later after first-hand experience, as Sea horse 
Horizon bounces about in a seaway that it REALLY 
made sense ... certainly, Colin can attest to it. Whilst on 
the topic of motion, it should be mentioned that 
despite a lack of it DJ managed to fallout of his bunk 
(top) while the ship was still at anchor! 

Small Boats, Seahorse carries both a RHIB and a LUB 
and we had plenty of opportunity to practice our boat 
driving skills in the craft. Quite a variety of skill was 
demonstrated by our number, and Lipi was 
pronounced the most terrible RHIB driver of the group, 
but Ray, not to be outdone topped that accolade when 
he managed to actually puncture one side! The LUB, 
however, is aluminium and one could be forgiven for 
thinking that as such it was indestructible. Rachael, 
however, managed to lose the dead man switch over 
board, and Trine got blamed for the engine failing and 
needing serious repairs. It was also in this craft that 
'Oscar' was so unfortunate as to lose a limb. The 
culprits, DJ and Higgins, are still on the loose and 
should be considered dangerous! 



Toward the end of our time in Seahorse the saying 
'anything can happen at sea', took on a new meaning 
for us. We were doing our own thing in Jervis Bay, as 
we had been doing for some days, when we were 
suddenly tasked with a mission of great import. One of 
our much larger 'grey' cousins had the ill fortune to 
lose her anchor at the entrance to Jervis Bay and as it 
turned out only we had the skills and expertise to 
recover it. So, the mighty Seahorse snapped into 
action, the inexperienced, yet eager contingent of SSTs 
resolute in their united determination to do the 
company proud. 

What we may have lacked in individual skill we made 
up for easily in terms of sheer determination - well, of 
expression at least. We made short work of locating 
and recovering the 2.7 tonne anchor, and dutifully set 
off at 0040 h on the 1 O-hour journey to Sydney. During 
the transit we got stuck into basic coastal navigation, 
not wasting any training opportunity, and triumphantly 
entered Sydney Harbour. 

But for all our work, we got to spend all of 30 minutes 
in Sydney Harbour before we returned to Jervis Bay. 
For much of the time in the Bay we acted as a platform 
for boarding practice for HMAS NEWCASTLE and 
HMAS CANBERRA's boarding parties. This was more 
than amusing for us and qu ite an opportunity to 
observe how the fleet prepares for this important 
evolution . No detail was lost on us, and Fiona was 
heard to query as to the presence of condoms over the 
end of the firearms. A fair question and we learned that 
they provide a basic yet effective means of protecting 
the barrel from sea water. 

As with anything that has to do with the 'big wet', we 
had to learn to tie off ropes, tie knots, and many other 
skills. We enjoyed this work and most of us took to it 
with enthusiasm. Ellis, in fact, allowed himself to get 
too close to a rope and received what the females on 
board thought was a rather impressive love bite. While 
suspicion instantly fell to our grey haired cook, the fact 
that it was a smack from a loose sheet on board 
SALTHORSE was finally revealed to end poor 
Ellis' misery. 

The time aboard SALTHORSE (three days) was 
memorable for many reasons including, big waves, 
and trips to the exotic locations of Ulladulla, Bateman's 
Bay and Greenwell Point. Highlights would have to be 
the blocking of the marine heads by Simmo, and the 
stairs from the wheelhouse which seemed to trip 
everyone. Lost articles of equipment included Mark's PT 
shirt, which was accidentally dropped overboard by 
Trine, at which time it proceeded to sink! 

The majority of our time, however, was spent in 
SEAHORSE, and we have come out of it with 
memories, experiences and lessons ... some of which 
certain individuals in the group will never live down. 
Back on dry land the team building didn't cease, and 
for one 'evolution' we were introduced to the Husky 
Pub. While most of us found it a pleasurable 
experience, some had instances I am sure they would 
rather forget. Being refused your second drink at Husky 
is an achievement!!! (not mentioning names Seb!) 
From the Bay to the beach, to playing with fire 
and water. 

Our last week was spent trying to learn all we would 
need to stop our ship from sinking as well as stopping 
any form of fire. Naturally we were at the SSSS (School 
of Ships Safety and Survivability). This experience left 
some of us wondering exactly what we had got 
ourselves into when we were faced with sundry 
calamities such as a gushing wall of water, fire, smoke 
and gas. However, there was a hot shower at the end 
of the day, so it was all fun! 

We all learned a lot from our second single service 
training period in HMAS CRESWELL, memories that will 
surely keep us amused for at least the bus trip back to 
ADFA. If there were one piece of important advice to 
give to future students in our shoes it would be to 
bring chocolate! The shop is only open a couple of the 
most inconvenient hours in the day, and the vending 
machine does not work. A hassle to anyone who is a 
lover of the fine things in life. 
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SST's on "historical Ex-ped" to Sydney 

At Spectacle Island, Lieutenant Hunt re-acquaints 
with a Bofors 40160 

Lieutenant Errol Hunt visits his old ship 
VAMPIRE with trainees 

At Garden Island 



A year of SSASSC correspondence 
By Lieutenant Andy Williams 

The Senior Sailors' Advanced 
Staff Skills Course Phase 1 
(SSASSC1) is aimed at 
developing written expression 
and Service writing 
conventions and is 
coordinated by LEUT Andy 
Williams and PO Gareth 
Bexton. SSASSC1 is primarily a 
course for Petty Officers and 

Chief Petty Officers and, as a Petty Officer Gareth Bexton and 
prerequisite for the SSASSC2, Lieutenent Andy Williams RAN, 

During 2001, the SSASSC1 
team visited all major Fleet 
establishments to provide 
face to face tutorial 
assistance and promote the 
courses offered at the ALMF. 
The CIO was fortunate to be 
in Darwin for Exercise 
KAKADU and provided 
tuition and assistance aboard 
ships gathered for the 
exercise. The instructors 
provided classroom is part of required training for who run the SSASSC1. 

prospective Warrant Officers. 
Students are provided with practical staff 
skills experience. 

A new SSASSC1 course, to be completed by 
correspondence over 18 months, is developed for 
release each January and July. Each course contains 
four distinct modules that develop the skills of written 
expression, provide exercises in error recognition, 
promote the use of the ADFP 102 Manual for Defence 
Writing Standards, and require the production of 
divisional correspondence in accordance 
service conventions. 

LEUT Williams and PO 
Bexton have more than 
450 students enrolled 
on current courses and 
provide feedback 
across Australia and to 
the ships at sea. 
Support is provided via 
telephone counselling, 
email and through the 
marking of completed 

instruction on written 
expression and Service writing for the CPOATT course 
at HMAS ALBATROSS and the junior sailors undertaking 
study at RMIT. They also assisted with the delivery of 
other courses at the College. 

The upcoming year should see the course continue to 
be refined and continue to respond to the needs of 
sailors for practical and relevant course work. The team 
will promote the use of electronic mail as a means to 
provide a faster turn around of completed work, 
provide places on the course for senior sailors in 

foreign navies, and will 
seek to provide tutorial 
assistance aboard our 
ships and in all 
establishments. 

modules. An increasing Hard at work on the SSASSC1 'Corro Course' 

number of junior 
sailors are applying for entry into SSASSC1 to improve 
their immediate staff skills or to improve their prospects 
for officer selection. 
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A Year of SSASSC2 
By Warrant Officer Lindsay Perryman 

The Senior Sailors' Advanced Staff Skills Phase 2 
(SSASSC2) office took on a different look in 2001, with 
the return of WOWTR Angella Hillis from the RAN Staff 
Course, and the arrival of WOSY Lindsay Perryman 
from NAVCALS Fremantle. Angella and Lindsay have 
combined well, to form a capable pairing for the 
coord ination and delivery of the three-week, residential 
SSASSC2 course. 

The SSASSC2 centres around the development of 
Senior Sailors' Service writing, and oral presentation 
skills, and also provides students with a more complex 
overview of the Defence Organisation than they may 
have had prior to their participation on course. 

In total, during 2001, six courses have been 
conducted, with 73 students successfully completing 
the second phase of the Staff Skills training continuum. 

The Dux of each course is presented with a special 
certificate and receives a 12 month subscription to the 
Australian Naval Institute journal. An initiative to send 
the highest scoring SSASSC2 student for each year on 
an exchange with the USN for three months is currently 
being pursued, and further details of this are 
anticipated in the early months of 2002. 

The first SSASSC2 course for the year, SSASSC2 41 /01, 
kicked off on 29 January with a course of 12. HMAS 
SYDNEY was represented by five of the 12 students on 
the course, and these sailors formed a tight-knit 
nucleus for the course. Due to operational 
commitments, CPOATV Gary Beauchamp was required 
to leave the course after the first week in order to 
prepare a fl ight of S70B-2s for HMAS NEWCASTLE's 
deployment in support of activities in Bougainville. The 
course proceeded with the remaining 11 students 
being put through the 'SSASSC2 wringer', with all 
students achieving credible results. CPOATA Roger 
Damm was the Dux of the course. 

SSASSC2 42/01 was another course that started with 
more students than they finished with, losing one 
member for compassionate personal reasons. Despite 
their ranks being thinned from 13 to 12, students 

enjoyed fine weather for the majority of their course 
and were able to take advantage of this for both social 
and sporting functions. This course saw the inception 
of the 'Knights of the square barbie', and esprit de 
corps among course members was exceptional. After 
three weeks, the 'knights' had survived the course and 
formed what are sure to be lasting friendships. 
CPOWTR Glenda Irvin topped SSASSC2 42/01. 

The third SSASSC2 course for the year got off to a 
shakey start, with four of the panelled 14 course 
members being withdrawn at the last moment because 
of personal or operational reasons. Despite having 
lower than expected numbers, the course proceeded as 
planned, and a strong representation from the 
Submarine Arm provided course members and 
instructors with a keen insight into the latest goings on 
in the submarine world. Completing in mid-May, all 
course members achieved good results, with CPOET 
Brett Reed awarded Dux of the course. 

The last SSASSC2 course prior to the annual Warrant 
Officers' Promotion Board (WOPB) commenced after 
the Queen's Birthday weekend, and had a strong 
overseas flavour to it. Sailors representing the RAN 
from overseas posts in Tuvalu, Micronesia, Papua New 
Guinea and the United States made this course, of 17 
students, particu larly interesting . Students and 
instructors alike were given insights into RAN positions 
that most knew little about prior to the course and CPO 
Gary Beauchamp (SSASSC2 41/01 withdrawal) was 
also able to return to CRESWELL and complete the 
training. After some long nights, each of the students 
successfully completed the course, developing new 
friendships with their peers along the way. CPOCD 
Wilson was the Dux of SSASSC2 44/01. 

Late July saw SSASSC2 45/01 get underway, with 15 
students attending. While the weather gods did not 
smile on this course (with more days of rain than not), 
the size of the class and the variety of backgrounds of 
students made for some excellent interaction between 
course members, as well as some very good Defence 
papers. Competition for the Dux of this course was 
fierce, with a daily tote being updated on students' 



odds. Ultimately, CPOATV Thompson topped the 
course and was awarded subsequently announced as 
the Dux of SSASSC2 45/01. 

On 10 September, the sixth SSASSC2 course for 2001 
kicked off. Two mornings into the course saw students 
and staff transfixed, as the events of 11 September, in 
New York and Washington, unfolded before their eyes 
on Faculty televisions. As expected, these world events, 
and their implications, dominated course strategic 
briefs and discussions. Despite being short on course 
numbers, the course went ahead as scheduled, 
primarily to ascertain whether courses with lower 
numbers could successfully be undertaken. While each 
of the eight course members achieved a pass, course 
directing staff believed that greater number are 
required to achieve all of the course syndicate 

objectives. On SSASSC2 46/01, CPOMT Truscott 
was Dux. 

All in all, 2001 has been a busy and interesting time 
for SSASSC2 . The inaugural Warrant Officers' 
conference was held in Sydney in March, and talks are 
progressing about the future of Senior Sailor 
Leadership training. 

Meanwhile, SSASSC2 instructors continue to 
investigate innovative and original ways to deliver 
instruction to SSASSC2 and look forward to the 
challenges that lie ahead in the development of 
leadership and management training. 

SSASS( Phase 2 41 /00 
29 Jan - 16 Feb 2001 L-R 

Back Row: (PO M. SANDERS, (PO A. COLUNS, (PO D. (HOUFFOT, 
3rd Row: (PO C. WH ITEHEAD, (PO M. VAN WALLE, (PO G. BEAU(HAMP (withdrawn), 

(PO R DAMM, 
2nd Row: (PO D. LARTER, (PO R. STANLEY. (PO M. (OLUNS, 

Front Row: (PO D. NAG LE, WO L. PERRYMAN, LCDR P. REYNOLDS, WO A. HILUS, (PO G. HOWARD 
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A Year of SSASSC2 
continued .. . 

SSASS( Phase 2 42/01 
19 Mar - 6 Apr 2001 L-R 

Back Row: (PO P. SPRINGER, (PO G. BROGAN, 
3rd Row: (PO C. JONES, (PO F. FULLBROOK. (PO D. AUSTIN, 

2nd Row: (PO R. PARKE, (PO M. WHARTON, (PO C. (HAMBERLAIN, PO J. UPS(OMBE, 
Front Row: (PO G. IRVIN, WO A. HILUS, LCDR P. REYNOLDS, WO l. PERRYMAN, (PO P. BRADLEY 

DUX - (PO IRVIN 

SSASS( Phase 2 43/01 
30 Apr - 18 May 2001 L-R 

Back Row: (PO S. WATSON, (PO P. ANDERSON, (PO G. FUSS, (PO W. SHEPHERD, (PO B. REED, (PO R. DOLSTRA, (PO A. DOUGLAS, (PO C. BARNETT, 
Front Row: (PO J. GLOSSOP. WO A. HILUS, LCDR P. REYNOLDS, WO L, PERRYMAN 



SSASS( Phase 2 44/01 
11 Jun - 29 Jun 2001 L-R 

Back Row: (PO P. SPRINGER, (PO G. BROGAN, 
3rd Row: (PO C. REIMER, (PO M. LOWE, CPO A. PHIUp, (PO M. HODGSON, (PO I. DAVIES, (PO P. COy, (PO I. DALUSTON, 

2nd Row: (PO G. BEAU(HAMP, (PO P. WILSON (DUX), (PO K. GLEESON, (PO M. PALMER, (PO D. (AGNEY, CPO R. MARTIN, (PO C. GROSE, (PO B. POOLE, 
Front Row: (PO C. SIMMIE, WO A. HILUS, (APT A. (AWLEY, VADM D. SHA(KLETON, WON D. WILSON, WO l. PERRYMAN, (PO D. COOKE 

SSASS( Phase 2 45/01 
30 Jul - 17 Aug 2001 L-R 

Back Row: (PO V.l. YOUNG, (PO S.R. WILSON, (PO A.P. TEMPLETON 
3rd Row: (PO A.B. S(On. (PO M.E. THOMPSON (Dux), (PO A.M. BORGO, (PO RW (RABB, (PO P. FAIRHALL 

2nd Row: (PO A.R. VES(O, (PO S. ROA(H, (PO P.J. WEPPNER, (PO S.D. PHELPS, PO M.H. PAYNE 
Front Row: (PO T.I. LOVELO(K, WO l. PERRYMAN, LCDR P. REYNOLDS WO A. HILUS, (PO P.R. TAYLOR 

43 



44 

Ship Safety & Survival at Sea Course 

RAN School of Survivability and Ships Safety - 2001 
L-R 

Back Row: ABSN King, ABBM Haywaed, LSMT Oxford, ABMT Rosengren, ABMT Rae, ABBM Lawrence, LSBM Eadie, ABMT Wood, ABMT Isles, ABMT Imms, ABMT Brown" 
Front Row: POB Williamson, POMT Sullivan, CPOMT Cooksley, CPOMT McClelland, WOMT Painter, CPOMT Eames, POMT Shadforth, POMT Baker, POMT Burns, 

Absent: POMT La Fontaine, LSCSO Bryson, LSMT Slater, ABBM Main, ABMT Ryan 

"Listen closely - this might come in handy later" 



"/ know / sU9,gested 'hands to bathe' but this 
is ridiculous' 

Slowly and cautiously, the 
team entered Harry Potter's 
bedroom ... 

"Now, you think / can't recognise you in that, 
but let me tell you .. . " 

But will this work 
underwater and upside 
down? 
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At the School of many SSSS 
Some unusual guests for the School. .. 

L to R 
Robin Geyer -
Principal Jervis Bay 
Primary School, 
SNR Constable 
Gordon Henshaw, 
CAPT Andrew 
Cawley, Constable 
Richard Langmead 

CAPTAIN Andrew 
Cawley, RAN 



2001 and the Junior Officer's leadership Course 
by Lieutenant Commander Steve Wright and Lieutenant Howie Petts 

2001 saw the Advanced Leadership and Management 
Faculty (ALMF) successfully conduct six Junior Officers' 
Leadership Courses (JOLC) with the aim of developing 
more effective Naval leaders. Under the guidance of 
the writers, a total of 80 students graduated from the 
course and moved on to assume active roles both at 
sea and ashore. 

The Junior Officers' Leadership Course is the second 
phase of the Junior Officers' training continuum. The 
course, ideally conducted following initial training and 
application courses, is designed to prepare junior 
officers for their initial posting to the Fleet; ideally 
conducted following initial training and application 
courses. The JOLC is six weeks long and builds upon 
phase I (NEOC) modules, dealing with the subjects 
from a broader perspective. The JOLC focuses on 
providing students with an enhanced understanding of 
subjects ranging from Maritime Studies and Leadership 
to People Management. 

The Huw Paffard Memorial Prize is awarded to the 
student in each class, who has been seen by his/her 
peers, to have contributed the most to course 
objectives. Congratulations to the successful prize 
winners for 2001 : MIDN Chris Doherty (JOLC 1/01), 
SBLT Jason Gale (JOLC 2/01), SBLT Robert Teasdale 
(J OLC 3/01 ), LEUT Tony Winter (JOLC 4/01), LEUT Chris 
Jones (JOLC 5/01), and LEUT George Lakey (JOLC 8/01). 

The course is divided into eight subject areas with three 
major practical exercises, designed to consolidate and 
reinforce the students' learning across all subjects. 

The first of these - Exercise Contact, saw students 
engaged in activities such as sea-kayaking on 
Sydney Harbour, paintballing in Ulladulla, canoeing 
along the Shoalhaven River, rafting on Jervis Bay, 
and visiting the War Memorial and Parliament 
House in Canberra. Designed to establish 
connections between operational planning, 
teamwork, leadership and risk management, 
Exercise Contact proved both educational and a lot 
of fun! 

• The second - Exercise Confirm is a whole day "in
basket" classroom simulation exercise that 
measures the students' potential ability to deal 
with normal leadership and human resource 
management issues that are faced by Divisional 
Officers' throughout the Navy on a daily basis. The 
activity could be described as a particularly busy 
day in the life of a junior officer at sea! JOLC staff 
would like to recognise the support given by 
members of RANC ships' company, who 
volunteered to present difficult divisional problems 
for the benefit of course participants. It is our hope 
that the training opportunity provided to all 
students, will afford a firm foundation in the basic 
skills and knowledge that is required by all 
Divisional Officers', that can be enhanced th rough 
further coaching and on the job experience. 

• The key course activity that is designed to bring the 
training together is Exercise Conflux. A water and 
shore based practical leadership exercise 
conducted over a 48 hour period, where the 
students are given real responsibility, within the 
aims of the activity, to make leadership decisions 
involving resource allocation, ethical dilemmas, 
small team organisation and mission prioritisation. 
The afloat platform used is normally MV Seahorse 
Horizon, a general purpose Fleet support vessel, 
and the ketch SV Salthorse. Both vessels are 
operated by Defence Maritime Services (DMS), and 
are integral to the effective conduct of each 
exercise. JOLC staff and the students have received 
great support from DMS personnel throughout the 
year, and staff look forward to 2002 and similar 
opportu nities. 

Exercise Conflux establishes the JOLC class as the first 
RAN unit to arrive at the cyclone ravaged Creswell 
Island. They encounter a number of staff injected 
scenarios that test their abilities, and force them to 
complete the given mission whilst balancing the security 
and welfare needs of the team, with the humanitarian 
needs of the Islanders. The island expatriate Australian 
and ex-pusser Jack Brumby' - often played by the 
affable ANC instructor Sub Lieutenant Barry Fleming -
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Junior Officer's Leadership Course 
continued ... 

proved a huge hit with the students groups as he 
indulged them with his tales of the Navy of old, and his 
endless offers to assist the students achieve 
their objectives. 

On a serious note, the course concentrates on fostering 
a learning attitude towards personal development and 
leadership, not only for the benefit of the individual 

junior officers concerned, but also for their sailors. 
Theories are researched, discussed and assessed in 
relation to their application to the Navy. Naval 
personnel management issues are focused on during 
the course to ensure that as future Divisional Officers, 
they are able to effectively counsel and advise 
members on a variety of issues ranging from career 
development to personal welfare. It is the belief of 

Faculty staff, supported by customer 
feedback, that the Junior Officers' 
Leadership Course is helping to 
positively shape the Navy of 
the future. 

JOLC 1/01 
22 Jan - 2 Mar 2001 L- R 
Back Row: MIDN t BALDRY. MIDN M. PEARCE, 
MIDN c. DOHERTY. 
3rd Row: MIDN A. SHIELS, SBLT A. SLEEMAN, 
SBLT P. JOHANSON, MIDN t SORENSON, 
2nd Row: SBLT K. HOLGATE, SBLT D. FORBES, 
SBLT J. TOPPING, SBLT K. FAIRBROTHER, 
Front Row: MIDN J. TAYLOR, LCDR S. WRIGHT, 
LCDR P. REYNOLDS, SBLT A. MENON, MIDN S. SMITH 

JOLC 2/01 
22 Jan - 2 Mar 2001 L - R 
Back Row: MIDN S. REYNOLDS, MIDN D. TULLY. 
MIDN D. SMITH, 
3rd Row: MIDN M. MOLONEY. MIDN M. WILLlAMS, 
MIDN A. McLAUGHLlN, MIDN R. CARTER, 
2nd Row: MIDN M. ROUWHORST, MIDN J. SMITH, 
MIDN P. FARINELLI, MIDN R. CARTER, 
Front Row: MIDN E. PATAKY (withdrawn), SBLT A. TAYLOR, 
LCDR P. REYNOLDS, LCDR P. REYNOLDS, LE UT H. PETTS, 
MIDN S. STOCKS 



JOlC 3/01 
12 Mar - 20 Apr 2001 l - R 

Back Row: SBlT L. DIXON, SBlT R.TEASDAlE, lEUT J. PERRYMAN{WOSSEOC), 
Middle Row: lE UT W. GORDON, SBlT D. MllNE, SBlT A. BINNS, SBlT M. SPEKE, SBLT I. DAWSON, 

Front Row: SBlT G. PRICE, SBlT N. MElVlllE, lCDR S. WRIGHT, lCDR P. REYNOlDS, SBLT K. RICE, lE UT A. MISKEllY 

JOlC 4/01 
12 Mar - 20Apr2001 l - R 

Back Row: SBlT R. SMITH, 
3rd Row: SBlT D. GROSSE, SBlT T. PARSONS, 

2nd Row: SBlT P.ROKIC, SBLT R. MllNE, SBLT L. BENNING, lEUT A. WINTER, SBlT J. SHANNY, 
Front Row: SBlT M. CRONIN, SBlT G. SWEET. lEUT H. PETTS, lCDR P.REYNOLDS, lEUT J. SHANNON, SBlT B. WHITE, 
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Junior Officer's Leadership Course 
continued ... 

JOLC 5/01 
30 Apr - 8 Jun 2001 l - R 

Back Row: SBLT M. MOLONEY. SBlT S. ARNEY. SBlT G. FAIRS. SBlT C. KYLE. lEUT C. JONES. lEUT M. DANTOC, 
Front Row: lUET G. HOlGATE. lE UT H. PEm. lCDR P. REYNOLDS. lEUT L. IRlANDEZ. lEUT R. ADAMS 

JOLC 8/01 
24 Sep - 2 Nov 2001 l - R 

Back Row: SBlT T. COCHRANE. SBlT C. EDHOUSE. MIDN A. HUDSON. 
4th Row: SBlT P. HOUEN. SBlT J. HODGES. SBlT D. ROSE. SBlT D. CONNOllY 

3rd Row: MIDN C. RHODES. SBlT C. YOUNG. MIDN A. HEAL. 
2nd Row: MIDN D. HERITIER. SBlT D. NEWMAN. lE UT P. WHETSTONE. lE UT G. LAKEY. SBlT D. WRIGHT. lEUT S. TACON. 

Front Row: SBlT J. WAlUS. lEUT H. PETTS. lCDR P. REYNOlDS. lCDR S. WRIGHT. SBLT S. TYRIE. 



Junior Officer's Management Course 
By Lieutenant Mark Bunnett 

LEUT Mark Bunnett 

The Junior Officer Management Course in 2001 has 
become a successful part of the training continuum 
presented at the Royal Australian Naval College. Seven 
courses have run throughout the year with the ilumber 
of participants on each one ranging between six and 
fourteen. The course's success is largely due to the 
quality of visiting lecturers who present the Maritime 
and Strategic Studies components as well as Contract 
Management, and International Law. Thanks to CAPT 
Peter Leschen from the Sea Power Centre, Dr Bob 
Howard and CDRE Sam Bateman, RAN (retired) from 
the University of Wollongong, Dr John Reeve from 
ADFA, LCDR Cameron Moore and Ms Myra Sefton for 
their valuable contributions to JOMe. Thanks also to 
LCDR Polly Reynolds, LEUT Andy Williams and LEUT 
Tom Lewis from the ALMF for their equally valuable 
presentations on Management Theories, JMAP and 
Defence Writing. 

This year the course's greatest achievement has been 
raising the awareness level of maritime and strategic 
studies and demonstrating to participants how the 
Navy does its core business. It has also been able to 
equip students with new management ideas and 
strategies that might be used in their workplace, now 
or in the future. The range of presentations that have 
come from the participants' defence papers has been 
excellent and each course has demonstrated the 

diversity of concerns, problems and issues that arise in 
the workplace. 

JOMC, while demanding academically, is not all work 
with some serious challenges being made on the 
beach volleyball court and at the Wardroom bar. JOMC 
8/01 was so keen to play that they rebuilt a court on 
the beach creating a new challenge yet to be equalled. 
The wine and cheese nights, regularly patronised by Dr 
Howard, have been great successes with a range of 
wines from the Wardroom cellars being trialed 
extensively. Some as extensively as 0300 hours .... 

The challenge for 2002 is to encourage more people to 
attend the course, particularly those who will need 
JOMC as a pre requisite for promotion to LCDR in the 
next year or two. It is hoped that favourable word of 
mouth reports made by the participants in 2001 will 
spur people on to apply. 
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Junior Officer's Management Course 
continued ... 

JOMC 1/01 
5 Feb - 16 Feb 2001 L - R 

Back Row: LEUT R. CRONIN, LEUT N. EASTERLlNG, LEUT M. LEDDY, 
3rd Row: LE UT D. CLELLAND, LEUT C. HOLMES, LE UT STEWART. LEUT P. STRETTON, LEUT D. HOPE, 

2nd Row: SBLT R. BRYANT, SBLT J, KIRK, LEUT S. CARROLL, SBLT C. GRIFFITHS, 
Front Row: LEUT K. WATTS, SBLT A. HALLlDAY, LCDR P. REYNOLDS, LEUT G. CHAVE, LEUT A. MACKINNELL 

JOMC2/01 
5 Mar - 16 Mar 2001 L- R 

Back Row: LE UT Z. PHILLlPPS, SBLT L. SHERWIN, LEUT C. JONES, 
Middle Row: LEUT W. VEALE, LEUT A. SELLlCI(. LEUT I. NAPTHALI, LEUT K. DAVIS, LEUT O'NEAL, 

Front Row: SBLT S. MYERS, LE UT R. SMITH, LEUT M. BUNNETT. LCDR P. REYNOLDS, LEUT P. DENNENY, SBLT S. LEVY 



lOMC3/01 
30 Apr - 11 May 2001 L - R 

Back Row: LEUT T. LEWIS, LEUT l. PROVAN, LEUT M. BUTCHER, LEUT 8. ANDREWS, 
Front Row: LEUT S. PALMER, LEUT M. BUNNETT, LEUT P. BEHRENDT 

lOMC 5/01 
18 - 29 lun 2001 L - R 

Back Row: LE UT lA MORGAN, WO L.C DAVIS, LEUT M.C BUNNETT CIO-lOMe. SBLT MA BAILEY, LE UT I.E. LUMSDEN, MR 8.L. CARTON, WO K.D. FERGUSON, 
LE UT Cl. WILLlAMS, SBLT P.A. KIRK 

Front Row: LEUT J.L. MACKINTOSH, WO SA ALCHIN, LEUT M.w.S. LETTS, SBLT T. TOSCAN, LEUT D.M. DUNNE, LE UT M.R. LlVINGSTONE 
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Junior Officer's Management Course 
continued ... 

JOMC 8/01 
80ct - 190ct2001 L-R 

Back Row: SBLT T. WIENKER. SBLT A. WEARMOUTH. LEUT S. ROSENGREN-CHRISTIE, LEUT B. WATERS, 
Middle Row: LEUT C. HUNT, LE UT A. MANAHAN, LEUT A. OCHMANN, LEUT A. WILLMORE, 

Front Row: WO T. STANDEN, LE UT M. BUNNETT (ClO), LE UT M. KOOST 

JOMC 9/01 
5 Nov - 16 Nov 2001 L- R 

Back Row: LEUT M. SWANN, LEUT A. REICHSTEIN, SBLT D. ROSE, SBLT G. WHITE, CAPT S. MATSERUDIN, SBLT D. CONNOLLY 
Front Row: LEUT S. CHAPMAN, SBLT J. WALLlS, LEUT M. BUN NETT, LCDR P. REYNOLDS, LEUT A. JIRAPONG, LEUT J. LYBRAND, SBLT N. HILLEN 



Junior Officer's Strategic Studies Course 
By Lieutenant Tom Lewis 

The Junior Officer's Strategic Studies Course only 
managed to run two of its wonder-childs this year. 
Both were the extended version of the course with the 
extra half-day of 'focus': the first May program dealing 
with offshore surveillance and the second in October 
discussing the relationship of maritime history to 
modern naval warfare. 

The courses saw a mixture of overseas and Royal 
Australian Navy officers attending. Our first course was 
given some colour in the uniforms by the arrival of a 
RAAF officer, two Coastwatch members and several 
foreign navy members. 

Although a difficult course in its intensity and scope, 
members always seem to feel the JOSSC is worthwhile. 
Its problem is getting members to actually arrive. The 
second course for the year illustrated that in typical 
fashion: 16 members were nominally attending 10 
days before commencement, but only nine managed to 
show up on day one. The others had all withdrawn for 
operational reasons ... a scenario that perhaps should 
be expected given the essential nature of the roles 
Navy members of this seniority face. Nevertheless, the 
Phase IV - and final compulsory - course of an officers' 
education remains a value-packed worthwhile part of 
the continuum. 

JOSSC 3/01 
14 MAY - 25 MAY2001 L· R 

5th Row: Anthony Hodson. 
4th Row: Nathan McSkimming, Ari Condrowibowo, Justin Mace, 

3rd Row: Toribio Adaci, Scot! Presket!, Oamian Casey, Armil Angeles, 
2nd Row: Seref Aksu, Jason Pourpouras, 

Front Row: Daniel Huby, Tom Lewis (ClO-JOSSCj, Christine Nurse 
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Historical Collection 
by Lieutenant Tom Lewis (Curator) 

The Collection has been a little improved this year, 
although funding is still a problem. We managed to 
get an old 1916 copy of the College's initial plan 
framed - a big undertaking, as it was 2.5 x 3.0 metres. 
Back in those days we had four sets of tennis courts! 
We've also managed to get some locks put on a few 
valuable cases, and acquired two surplus teaching 
models: one a DDG and the other an Oberon-class 
submarine. 

As the Curator I was very lucky to be allowed to 
undertake a 10 days-crammed-into-six-days course at 
the Australian War Memorial. It was the Army 
Historical Curator Course and I was the sole (and first) 
Navy Rep. It was all about conservation and 
preservation techniques: metals; cloth; paper, plus a 
whole lot of small modules - signmaking; display 
design etc. Upon getting back to our own Historical 
Collection this resulted in a vast list of things we've 
been doing wrong and need to get right: fluoro tubes 
emitting too much UV; swords displayed in scabbards 
which sets up a corrosive reaction; photographs 
displayed in too much light - and so on. 

The 11 September attacks meant closure of the 
Collection for a while until we could negotiate a re-

opening under the new security terms. Next year will 
see quite a few visits from re-unions occurring in the 
region, and the establishment is always glad to see ex
members come by, even if they do ask for lots of 
photos of the old days. 

This year's report wouldn't be complete without 
mention of Leading Seaman Geoff Evans, who has 
carried out much-valued work in Reserve days. The top 
storeroom has been cleared and readied for (one day!) 
conversion into a display area; old photos in frames 
have been stabilised and stored properly, and a real 
sense of order has been brought into the chaos of the 
Collection's lower storey. Well done Geoff! 

MIDN Simpson during his SST 
Training this year, depicted 
under the sign commemorating 
his grandfather Simpson, 
Director of Studies 1941-49 



Corporate Services and Infrastructure Group (CSIG) 
By Cathie Noonan 

This group has been formed by the amalgamation of 
Defence Corporate Services, Defence Estate 
Organisation and Information Systems Division. The 
purpose of the amalgamation was to better utilise the 
resources of the individual components and thus 
provide a better service to our customers. 

Onboard CRESWELL CSIG is a very small group of 
dedicated personnel. The Information Systems Division 
is headed up by the grumpy old man, Daryll Ward 
whose bark is worse than his bite. Wally Lendrum and 
Lucy Bell ably assist him. 

The phantom section of this group (Infrastructure 
Division) is led by FLGOFF Cherie-Anne Borghouts. She 
is called the phantom because all contact numbers 
usually go to message bank, but this is a reflection that 
she is out and about doing her rounds ensuring that 
the contractors are fulfilling their obligations and 
repairing all defects. We will of course not remind her 
that those heaters in the cabins are actually needed in 
winter, not summer! 

Finally we have the Service Delivery section. This 
section may have the most personnel and you may 
think that their offices are actually the verandahs but 
this is not really true. 

A few characters are employed here. Cathie Noonan, 
the woman that doesn't know which title to use from 
week to week, heads this section. 

The boys with the big sticks (CPO John Matheson, PO 
Jeff (Stuey) Stuart and PO Rick Langdown) run the 
Contracting Division . Their job ranges from ensuring 

that the grass is cut to 50mm using their trusty ruler, to 
making sure you have enough to eat. 

PO Shaaron Kent and LS Kerri Johnstone are entrusted 
with making sure your leave and movements are 
correct. So next time your train and flights don't 
connect you will know that the girls are having you on . 

Dear to everyone's heart are their pay and allowances. 
The grey headed old man is John Cross and yes he is 
hard of hearing so some times you need to yell to 
make yourselves understood. SMN Rebecca Heeb is the 
baby writer who doesn't know where she is as we 
continually move her around from Pay to Accounts and 
then the Personnel Office. We hope this will give her a 
good grounding when she goes to sea early in the 
new year. 

Mr Jorge (no you can't have it) Validivia is the Finance 
Officer. Jorge is 'by the book' so all wish lists need to be 
spot on as regards the financial regs. 

Cheryl (gee I like overalls) Peck runs Naval Stores and 
has really got into the old box packers lingo. 

Registry is manned by Dawn Brown - we call her 1.5 
as this is the staffing level Pace told us they would 
implement but haven't. 

CSIG is here to help and your comments both positive 
and negative are appreciated. 
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Legal Officer's Comments 

Steering the senior sailors and officers undergoing 
initial leadership and management training at RANC 
through the often rocky shoals of the Defence Force 
Discipline Act, administrative, operational and 
commercial law subjects is a particular challenge and 
delight for me. As a member of the RAN Reserve Legal 
Panel, I have thoroughly enjoyed introducing some 
'grey' legal concepts into the often 'black and white' 
world of military training. 

The most heartening aspect of this role has been the 
enthusiasm and lively interaction between officers and 

senior sailors in class lectures and tutorials. Together 
we covered material on legal subjects as diverse as 
'Rules of Engagement' to the 'Rule of Law' - and the 
Seaman Officers thought all they had to know were the 
'Rules of the Road!' 

We have instilled in all graduates of the RANC a 
greater understanding of their personal and corporate 
legal responsibilities, which will better equip them to 
be more effective managers and leaders of our Navy 
into the future. 

LCDR B.B. SPURGIN, RANR 
Base Legal Officer 
HMAS CRESWELUHMAS ALBATROSS 



NEOC 25 Sea Training Deployment, HMAS KANIMBLA (15 act 01 - 31 act 01) 
By Lieutenant Stephen Kelcoyne-Lawrence 

It was with a hint of trepidation and a great deal of 
excitement that we finally joined HMAS KANIMBlA. 
Our joining dates and destination had already been 
changed several times prior. Indeed, at one point, it 
was unclear whether or not NEOC 25 would be 
proceeding on Sea Training Deployment at all. 

The terrible attacks on New York, which occurred on 
September 11, 2001 had unfortunately coincided with 
the crucial planning stage of the deployment. As such, 
there was some consternation regarding our roles on 
board from more senior officers. 

Eventually, it transpired that we joined the ship to assist 
with its 'workups' to MlOC (Minimum level of 
Operational Capability) Stage and then we would 
disembark at HMAS STIRLING after approximately 
two weeks. 

So, from NEOC 25's perspective, we would not be 
deploying for the whole four weeks as previously 
planned however, the two weeks that we would be on 
deployment promised to be very busy and extremely 
demanding. All in all, this time provided an incredible 
opportunity to learn what it was like to be on a 
warship that was preparing itself for OlOC (Optimum 

level of Operational Capability). It should be noted that 
it is not the norm for NEOCs to join a ship 
during workups. 

We were, for all intents and purposes, at war! And we 
were about to form part of Australia's contribution 
towards the rhetorical "War on Terrorism". 

Our first few days alongside were spent exploring every 
space on the ship as one tends to do upon joining, 
acquainting ourselves with the Ship's Company and 
proactively trying to integrate ourselves into the 
ship's routines. 

Although nothing was said, there was a feeling from 
the Ship's Company that they were expecting us to be 
"just another bunch of *#$ !*! Middies .. . " and that we 
would be more of a hindrance than a help. This 
seemed to strengthen our resolve to prove them 
wrong, even when we were allocated the most 
mundane and onerous tasks such as storing ship. The 
unacquainted can only imagine the sheer quantity and 
diversity of stores needed for a ship about to depart on 
a six-month operational deployment in a potentially 
unpredictable and hostile operational zone. Our efforts 
were greatly appreciated. 

NOEC 25's onboard HMAS KANIMBLA at Garden Island (FBW) 
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NEOC 25 Sea Training Deployment 
continued ... 

Many of the Ship's Company were quite surprised at 
the speed and ease with which NEOC 25 completed 
their assigned tasks and it wasn't long before they 
began to trust and accept us as one of their own. 

It is a credit to the RANC and our training staff in 
particular, that most, if not all of us had recently 
completed a comprehensive series of Ship's Safety, 
Survival at Sea and NBCD training sessions just prior to 
deploying. It was these skills that ensured that we 
were participating fully in the ship's evolutions by the 
time that we finally set sail from Garden Island, Sydney. 

It would not be flippant to state that, by the end of the 
deployment, the Ship's Company had not only 
accepted us as an integral part of the crew, but had 
become increasingly reliant on our enthusiastic 
participation in rigorous evolutions that unexpectedly 
and frequently punctuated each day. 
These evolutions involved Man Overboard Exercises, 
Fire and Flood Exercises, Action and Leaving Ship 
Stations, Toxic Hazard Exercises and Bridgework. 

60 A briefing in the 'Embarked Forces Cafe' 

Like MIDN Hayter, trainees would pop 
up just about anywhere, any time ... 



We arrived at HMAS STIRLING on the 31 st October 
much wiser and definitely much 'saltier' than when we 
left. The deployment was hugely successful in terms of 
providing us with the opportunity to see what it was 
really like to work at the 'pointy end' of the RAN. For 
many of us, the experience had been so totally 
absorbing that our return to HMAS CRESWELL seemed 
just that little bit surreal. 

Splicing Practice-2oo . 
'now was that over 
and under, or under 
and overoo.?' 

Splicing Practice-1 
MIDN Burns, MIDN 
Seymourand 
Company, showing 
us the ropes 

An unknown MIDN sporting anti-flash during 
escape drill 
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Ceremonial Sunset, Passing Out and into the Fleet 
Congratulations NEOC 25! 
Photographs courtesy of LSPHOT Steve Gurnett 



NEOC 25 Prize Winners 

The Commodore Sir James Ramsay Prize 

This prize is awarded to the member of the Graduating 
Class for the best academic performance during the 
New Entry Officers Course. The recipient is determined 
by the highest average over all formally assessed 
subjects. 

The Sir James Ramsay Prize has been won by 
Lieutenant Tyrone Douglas. 

Department of Defence Prize 

This prize is awarded to the member of the Graduating 
class for the Best Performance during the NEOC 
training deployment onboard major fleet units. 

The Department of Defence prize is awarded to 
Midshipman Joala Carter. 

The Royal United Services Institute of Victoria Prize 

This prize is awarded to the member of the Graduating 
Class who has shown exemplary Officer Development 
during the course. It is awarded to the Trainee Officer 
who is seen as having best met all the ideals of 
bearing, conduct, performance of duty, teamwork, 
leadership and character befitting a Naval Officer. 

The Royal United Services Institute of Victoria Prize is 
awarded to Midshipman Warren Bechley. 

The Royal Australian Naval College Prize 

The inaugral RANC prize is awarded to the dux of the 
New Entry Officer Course. The award takes into 
account all facets of in itial officer training including 
officer like qualities, academic performance, sporting 

LloR 
LEUT Tyrone Douglas,MIDN Joala Carter, CAPT A. Cawley, MIDN Warren Bechley, 

VADM DJ. Shackleton, MIDN Phillip Douvellet, MIDN Luke Weston 

ability, dedication to the RAN, attitude and the ability to 
succeed in the future. 

The Royal Australian Naval College Prize for 
outstanding overall performance is awarded to 
Midshipman Warren Bechley. 

The Naval Historical Society Prize 

This prize is awarded to the member of the Graduating 
Class, who has achieved the best results for the Naval 
History Module of the New Entry Officer Course. 

The winner of the Naval Historical Society Prize for 
NEOC 25 is Midshipman Phillip Douvellet. 

The Governor Generalis Cup 

The cup is awarded to the member of the Graduating 
Class who demonstrated the best overall individual 
sporting performance during the NEOC course. The cup 
is perpetual, with the winnerls name engraved; the 
winner receives an engraved tankard to keep. 

The recipient of the Governor Generalis Cup is 
Midshipman Luke Weston . 

The great day dawned; the rain held off, and 
NEOC 25 passed out in style 63 
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Certificates received, NEOC 25 get a few words of advice from 
Vice Admiral Shackleton 

Midshipman fan 
Rhind fulfilled a 

long-held ambition 
to become an 

Officer in the Navy 

Lieutenant Judy 
Whitty joined her 

son, daughter and 
husband in Navy 

careers. She's now 
the Senior in rank "\<II~$li'lI:"i,,"';~~i 
in a unique Navy 

family 
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