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WARRANT OFFICER AND SENIOR SAILOR ENTRY OFFICERS’ COURSE 01/19 

JOINING INSTRUCTIONS 

 

Welcome 

 

1. Congratulations on your commission and selection to attend the Royal Australian 

Navy’s Warrant Officer and Senior Sailor Entry Officers’ Course (WOSSEOC), conducted at 

the Royal Australian Naval College (RANC), HMAS Creswell. 

 

2. The aim of WOSSEOC is to develop the non-specialist skills and knowledge to assist 

with your successful transition to the Officer Corps. At Creswell you will be expected to 

develop these skills and exhibit exemplary standards of behaviour and dress at all times. 

 

Ethos 

 

3. This course marks the commencement of your transition into service as a 

commissioned officer in the RAN. You will be provided with the opportunity through 

presentations and discussions with both instructional staff and your peers to gain a more 

thorough understanding of aspects of your future roles and responsibilities. Key topics of 

discussion include ethics, leadership, command and the divisional system. Wardroom 

interaction introduces you to the different social aspects and ethos of Wardroom mess life.  

 

Arrival 

 

4. On arrival, report to the Gangway for cabin keys. Course start dates will vary and are 

detailed below: 

 

a. Members who have not completed CPOPC - Tue 11 Jun 19—Fri 04 Jul 19 

 

b. Members who have completed CPOPC/WOPC – Wed 19 Jun 19—Fri 04 Jul 19 

 

5. Overnight leave will be approved when members are not required for instruction.  

 

6. Those travelling by air are to book transport through the Shoalhaven Shuttle Service 

or Jervis Bay Airport Express, which will collect you from the airport and transport you to 

Creswell. The contact numbers are: 

 

a. Shoalhaven Shuttle: (02) 4422 5006 / mobile 0458 500675, website: 

http://www.shoalhavenshuttle.com/4.html (could not be found).  Website is 

http://www.shoalhavenshuttle.com/ 

 

 

http://www.shoalhavenshuttle.com/4.html
http://www.shoalhavenshuttle.com/
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b. Jervis Bay Airport Express: (02) 4443 7777 / (02) 4443 8888 / mobile 0421 

000001, website: http://jervisbayairportexpress.net/  

 

7. Introductory Briefing. Whether you are commencing course 11 Jun or 19 Jun 

19, you are required to join Creswell NLT 0700h Monday morning of your course. You will 

be met by your course officer LCDR David Kingdom in the Wardroom Blue Room at 0730 

for an introductory brief prior to commencing instruction.  

 

Presentations and pre–course reading 

 

8. During the course, you will be required to present a 10 minute oral brief on a 

strategic topic of your own choice based on recent professional experience. Your topic should 

be of interest to a wide Navy audience and contribute to increasing the strategic knowledge 

and experience of your fellow course members. More information is provided in Enclosure 1. 

 

Accommodation and Messing 

 

9. WOSSEOC is a residential course and all trainees are required to live onboard 

Creswell. Accommodation bookings have been made and you will be accommodated in 

Dowling House.  All Meals will be taken in the Wardroom for the course duration and your 

recreation and bar area will be the Wardroom. You will be liable for a Wardroom mess transit 

fee contribution ($25.00) on arrival, which can be reimbursed through your parent unit. 

Additionally, all purchases are on a cash only basis for the duration of your course. 

 

Uniform Requirements 

 

10. Upon commissioning, you should attend your nearest clothing store in order to obtain 

your additional items of kit. Where there are deficiencies in kit up, time will be made 

available on the first day of course to visit HMAS Albatross clothing store. 

 

11. Uniform requirements for WOSSEOC are: 

 

a. W7/S7—dress of the day Monday–Friday 

b. appropriate sports attire, including swimmers 

c. Civilian Clothing (see Enclosure 2 for Wardroom Dress Standards) 

d. DPNU for Practical Leadership Exercise 

 

12. Due to the short duration of the course, replacement DCAC (ID Cards) for change in 

rank cannot be processed whilst at Creswell and will need to be undertaken either prior to 

course or on return to your parent unit.  

 

http://jervisbayairportexpress.net/
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If you have any queries prior to your arrival, my POC is LEUT Evan Cunningham on 02 4429 

7141 or rlsef.navy@defence.gov.au  

 

 

 

 

 

HM Walker 

LCDR, RAN 

H–RLSEF  

 

HMAS Creswell 

JERVIS BAY ACT 2540 

02 4429 7183 

helen.walker@defence.gov.au 

 

08 May 19 

 

Enclosures: 

1. WOSSEOC Overview and pre–course readings 

2. Wardroom Dress Standards 



 
 

 

ENCLOSURE 1 TO 

WOSSEOC JI 01/19 

May 19 

 

WOSSEOC OVERVIEW AND PRE–COURSE READINGS 

 

1. This course has been developed to allow interaction with instructional staff and your 

peers to gain a more thorough understanding of your future roles and responsibilities as an 

Officer in the RAN.  

 

2. WOSSEOC forms part of the Leadership Management and Professional 

Development (LMPD) for sailors taking a commission and will include topics from NOLC (1 

and 2) and lead into future LMPD courses such as LCPC and Staff Course. On completion of 

WOSSEOC, members will not be required to return to Creswell for NOLC (1 or 2). Unlike 

NEOC, WOSSEOC is not based on summative assessments, in recognition of your experience 

and length of service, and your successful completion of the commissioning process including 

your OSB. 

 

3. Your course program will include, amongst other lessons, the following elements: 

 

a. the LMPD continuum and officer career management; 

b. wardroom dress, bearing and protocol; 

c. profession of Arms; 

d. critical thinking; 

e. sword drill;  

 

Strategic Presentation guidance 

 

4. Your strategic presentation is an opportunity to develop your presentation skills in a 

formative environment, focusing upon a strategic topic or area of your choice. Examples of 

previous strategic topics include the introduction of military self–defence into Navy, changes 

in conditions of service (allowances and housing), and management of Navy’s contribution to 

the Transit Security Element. 

 

5. Your presentation should be 10 minutes in length, and you may use presentation aids 

(video, audio, PowerPoint) if you choose. Should you use PowerPoint, you are to use the 

‘brand Navy’ templates. Encourage questions from your audience at the end of your 

presentation. 

 

Critical Thinking guidance 

 

6. We are judged by what we write and what we say; but in essence clarity of 

expression is a direct reflection of clarity of thought. It is the application of logic, common 

sense and clarity of thought that needs to be applied to our analysis and decision-making as 

leaders and managers; we certainly hope that it is applied to decisions that affect each of us. 

 

7. The intent of the session is to give you the opportunity to review: 

a. issues that impact how you gather information to make a decision,  

b. how an argument is constructed,  

c.   how to analyse an argument, and  



 

 

d. how to construct an argument. 

 

8.   Given that course time is at a premium the readings that are provided help you to 

develop background knowledge of what critical thinking comprises, what comprises a good 

decision and some of the more common fallacies used in arguments. These articles should be 

read in the weeks leading up to the course and helps to manage the wide variations in 

backgrounds. 

 

9. Prior to arriving at Creswell, it is essential that you complete a pre-reading pack on 

Critical Thinking, consisting of the following documents: 

 

a. Critical Thinking: “what it is and why it counts”, by Peter A Facione, 

(http://www.telacommunications.com/nutshell/cthinking.htm ) and 

 

b. Good decision-making in Defence, Chapter 1 

(http://intranet.defence.gov.au/home/documents/data/DEFPUBS/DEPTMAN/Good_Decision

_Making_in_Defence/Good%20Decision%20Making%20%20in%20Defence.pdf) 

  

Additional Pre-course readings 

 

10. The following are suggested pre–course readings for course members prior to arrival 

as they form some of the foundation knowledge required for discussions and lessons.  

 

Gabriel, R.A. The Warrior’s Way – A Treatise on Military Ethics, 2007, Canadian Defence 

Academy Press, Kingston, pp. 69 – 96. 

http://publications.gc.ca/collections/collection_2012/dn-nd/D2-206-2-2007-eng.pdf  

 

US Department of Defense, The Armed Forces Officer, 2007, National Defence University 

Press, Washington DC, pp. 11-30. 

http://www.dtic.mil/doctrine/education/armedforcesofficer.pdf 

 

Commonwealth of Australia, The Royal Australian Navy Leadership Ethic, Sea Power Centre 

– Royal Australian Navy, Australia 

http://drnet.defence.gov.au/NAVY/NGN/Documents/Navy_Leadershisp_Ethic.pdf  

 

The Centre for Defence Leadership and Ethics internal site also has a list of recommended 

article and papers on emotional and social intelligence, general leadership, strategic 

leadership, Command, military ethics and the Profession of Arms. 

 

http://drnet.defence.gov.au/vcdf/CDLE/Pages/Recommended%20Articles%20and%20Papers.

aspx 

http://www.telacommunications.com/nutshell/cthinking.htm
http://intranet.defence.gov.au/home/documents/data/DEFPUBS/DEPTMAN/Good_Decision_Making_in_Defence/Good%20Decision%20Making%20%20in%20Defence.pdf
http://intranet.defence.gov.au/home/documents/data/DEFPUBS/DEPTMAN/Good_Decision_Making_in_Defence/Good%20Decision%20Making%20%20in%20Defence.pdf
http://publications.gc.ca/collections/collection_2012/dn-nd/D2-206-2-2007-eng.pdf
http://www.dtic.mil/doctrine/education/armedforcesofficer.pdf
http://drnet.defence.gov.au/NAVY/NGN/Documents/Navy_Leadershisp_Ethic.pdf
http://drnet.defence.gov.au/vcdf/CDLE/Pages/Recommended%20Articles%20and%20Papers.aspx
http://drnet.defence.gov.au/vcdf/CDLE/Pages/Recommended%20Articles%20and%20Papers.aspx


 

 

ENCLOSURE 2 TO 

WOSSEOC JI 01/19 

May 19 

 

WARDROOM DRESS STANDARDS 

 
1. Officers and their guests have an obligation to set a good example in dress at all 

times. The dress rules have been designed to preserve high standards in terms of societal 

norms, while permitting a degree of freedom and comfort and avoiding an overly restrictive 

dress code (which may result in officers avoiding the use of the Wardroom). Officers are 

responsible for their guests, and therefore are expected to advise their guests of the relevant 

dress standards to avoid embarrassment. 

 
2. Personnel arriving after driving some distance may enter the Mess wearing casual 

‘driving attire’ for the purpose of posting-in and gaining access to accommodation. These 

personnel are not to linger, but are to retire and change into clothes of the appropriate 

standard. 

 
3. Off-duty Officers may wear civilian clothes. The Mess President, or in their absence, 

the Senior Officer present, will arbitrate on the matter of dress suitability. 

 
4. The Mess President may vary (increase or relax) the dress requirements to fit the 

theme of a particular Mess function. Sports rig may be worn in the Mess for approximately 

one hour after an organised sporting event and can be worn by individuals after recreational 

activity, and only for the purpose of buying a drink from the bar. Personnel are not to linger at 

the bar and beverages purchased are to be consumed in the beer garden section of the Mess. 

Sports rig is not permitted after 1900h.  

 
5. All Officers wearing civilian clothes are to excuse their rig to the XO (if in 

uniform) or, in the XO’s absence, to the most Senior Officer in uniform. The wearing of 

civilian clothes must be appropriate to the occasion, the time of day and season. The 

following minimum dress standards apply in the Wardroom anteroom, Blue Room, bar area, 

dining room, beer garden and games room. 

 

a. Summer Day (up to 1900h) – dress of the day or tailored trousers (not denim) and 

tailored shirt or clean pressed polo shirt. Depending on the type of civilian shirt, the 

shirt needn’t be tucked in, if so designed. Tailored shorts may also be worn. Neat 

casual footwear may be worn with shorts. This includes such footwear as boat shoes, 

sandals with heel straps, ladies dress sandals, smart lace up sneaker style shoes (e.g. 

Sketchers); but excludes running shoes, ‘crocs’ and thongs. 

 

b. Summer Evening (after 1900h) – S6 or tailored trousers and tailored shirt. Depending 

on the type of civilian shirt, the shirt needn’t be tucked in, if so designed. Dress shoes 

(including dress sandals for ladies). 

 

c. Winter Day (up to 1900h) - dress of the day (including W6) or tailored trousers and 

tailored shirt. Depending on the type of civilian shirt, the shirt needn’t be tucked in, 

if so designed. Dress shoes (including dress sandals for ladies). 

 

d. Winter Evening (after 1900h) – W3, S6 or tailored trousers with tailored long sleeve 

shirt. Depending on the type of civilian shirt, the shirt needn’t be tucked in, if so 

designed. Dress shoes (including dress sandals for ladies). 



 

 

 

e. Jacket and tie are optional with civilian dress.  

 

f. Female members and guests should comply with the spirit of the above male dress 

standards. Hosiery is optional. 

 

g. When DPNU (or DPCU for other services) is dress of the day, it may be worn up to 

1900h. DPNU is not an appropriate dress for Dinner unless the wearer is still 

working and is required to be in working dress (e.g. the OOD). 

 

h. Jeans are not to be worn in the mess except at weekends (from 1300h Friday–0730h 

Monday). They are to be clean and well-maintained (i.e. not ripped, and un-

hemmed). Collared Polo shirts may also be worn on these occasions (no T-shirts). 

Jeans may be authorised by the Mess President for special occasions e.g. Jeans for 

Genes Day. This will be the exception and not the rule.  

 
6. Clean service working dress (for example, DPNU and flying suits) may be worn to 

breakfast and lunch. On occasions when visitors in this attire (such as Sea Training Group) 

arrive late the OOD or Mess President may use their discretion in allowing the wearing of 

working rig to dinner. 

 
7. Working clothes, work overalls, tracksuits, T-shirts, sandshoes and thongs are not 

appropriate for general wear in public rooms in the Mess, excepting that sports rig may be 

worn in the Mess for one hour after an organised event. Sports rig is not permitted after 

1900h. 

 
8. Day working dress is not permitted in the Mess after 1900h, except as specified 

previously with regard to DPNU. Uniform of the day is to be worn in the Mess by the Officer 

of the Day at all times and, except in special circumstances, by other officers during normal 

working hours. All Officers are entitled to wear W3s (after 1800) in winter and S6s in 

summer.  ANP 4426-1203 (formerly ABR 81) provides further guidelines. 

 
9. These dress standards should be met, unless the Mess President approves an alternate 

dress code, e.g. for a particular themed function. 
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