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SUB VISIT 
A DAY TO 
REMEMBER

iOYAGE: When 
ABSN Amanda 
McGrath lost her 
hat overboard 
from HMAS 
Ballarat she 
gave up hope 
of ever seeing it 
again. But that 
was just the start 
of the story.

See Page 3
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WHAT'S INSIDE Retirement age boost
By LCDR Antony Underwood

Sweeping changes announced 
by the Minister for Defence, Dr 
Brendan Nelson, earlier this 
month mean that fit, capable and 
keen members o f the Navy will 
be allowed to serve well beyond 
the old retirement age.

The changes -  across all three 
Services - recognise that age is no 
longer a good predictor o f a mem
ber’s ability to serve and contrib
ute effectively to the ADF.

Many people are able and keen 
to serve beyond the current PN 
compulsory retirement age (CRA) 
of 55.

This and other changes will 
come into force on July 1.

And, as a transitional measure, 
those who turn 55 between now 
and then are being offered age 
extensions.

The key changes are:
I  Increase in the CRA for per-

‘Ongoing service 
will now be encour
aged by having a 
clear ADF path until 
age 60.’

manent personnel to age 60 
(with the CRA for admiral 
remaining at 63);

■  increase in the CRA for 
reserves to 65;

■  Removal o f upper limit for 
age extensions for all per
manent and reserve person
nel;

I  Alignment of CRA for per
manent and reserve chap
lains to the same CRA with 
age extensions as for other 
members o f the Navy; and

■  Increase of five years in the 
maximum recruiting age in 
line with the CRA.

The Minister said on April 2 
that the increase in compulsory 
retirement age would give mem
bers of the Permanent Force great
er career flexibility and certainty 
in planning for later retirement.

“The former compulsory retire
ment age of 55 meant that many 
ADF members left the military 
early to establish other employ
ment options,” he said.

“Ongoing service will now 
be encouraged by having a clear 
ADF path until age 60.

“A retirement age of 60 bet
ter reflects community standards 
and allows the ADF to retain the 
skills and experience of its highly 
trained people longer.

“Setting retirement at age 60 
is a significant and beneficial 
change, particularly when the 
ADF is facing the challenge of 
recruiting more people and reduc
ing its separation rate.”

The initiative means also that

the potential recruitment pool will 
be larger and that older candidates 
may be considered for ADF entry 
as long as they meet aptitude, 
health and physical fitness stand
ards.

Superannuation arrangements 
will remain unchanged for cur
rent ADF contributors and eli
gible members o f the M ilitary 
Superannuation  and B enefits 
Scheme may access retirement 
benefits at age 55 if they choose to 
leave the workforce then.

In all forms of service, con
tinued employment depends on 
members maintaining their health 
and physical fitness standards irre
spective of age.

Further information is avail
able at http://intranet.defence.gov. 
au/dpe/ Click on the document 
‘Changes affecting Compulsory 
Retirement Age in the ADF.”
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spam
By Barry Rollings

BETTER THAN GOOD: Nine-year-old Jordan and his family visted HMAS Stirling and HMAS Collins as 
part of the Make-a-Wish Foundation’s Wish Day campaign. Photos: LSPH Joanne Edwards

By Rachel Irving
An escape to Navy life was just 

what the doctor ordered for one 
young man when he was granted a 
very special wish last month.

N ine-year-old Jordan, who is 
fighting leukaemia, got a chance to 
peek into the Navy world as part 
o f the Make-a-Wish Foundation’s 
annual Wish Day campaign.

His mother Leanne said the day 
was, “a chance for Jordan to be just 
a kid with his brother and sister,” 
she said.

“It’s an escape back to the ‘nor
m al’ world, away from the other 
world we live in for the time being. 
It’s really given the whole family a 
much-needed boost.”

Arriving at Captain’s Landing via 
WA Water Police Launch, Jordan, 
Leanne, dad Ray, sister Tiana, and 
brother Ryan, were greeted by 
Stirling’s CO CAPT Steve Davies 
and XO, LCDR Chris Smith, for a 
whirlwind tour of the base and some 
of its units.

Jordan quickly changed into a 
set o f his very own black subma
rine overalls, complete with HMAS 
Collins hat, embroidered name tag 
and captain’s soft rank insignia, 
ready for the day ahead.

“These are great,” he said of his

EARS!: Jordan covers his ears as 
HMAS Collins fires watershots.

overalls, taking them to school the 
next day to show his classmates.

Firing watershots onboard HMAS 
Collins, peering through the peri
scope and getting up close and per
sonal with a 5-inch gun at Training 
Unit Anzac Ship Support Centre 
(TUASSC), were all memorable 
moments for the youngster, but it 
was firing a weapon at the Weapons 
Training Simulator Systems (WTSS) 
which proved to be the highlight.

“It was good,” said a beaming 
Jordan, though his smile suggested it 
was much more than ‘good’.

CMDR Glen Miles, Commanding

O fficer o f  HMAS Collins, said 
Jordan’s visit was special for him 
and his crew as well.

“I like to see the look on kids’ 
faces when they come across the 
gangway or hop on the periscope. 
And I know the parents get a lot out 
of it as well,” CMDR Miles said.

“It’s a good feeling giving some
thing back to a family like this.

“The highlight for me was seeing 
Jordan’s face during the watershot 
when the mist filled the area -  it was 
great.”

Jordan’s big dream is to one day 
holiday on a cruise ship, but the doc
tors insist on him finishing his treat
ment first.

S tir lin g ’s ABDEN K arle igh  
Barbour, a Make-a-Wish volunteer, 
suggested that a visit to Garden 
Island might be a good alternative. 
And it was.

Jordan's mum, Leanne, said the 
day was just what the family needed.

“To experience a day like last 
W ednesday is everything to us. 
Thank you to everyone -  we will 
never forget.”

Garden Island will transform into 
Wish Island on April 27, support
ing the Make a Wish foundation’s 
Wish Day. HMAS Collins is heav
ily involved in the program and will 
host up to 40 youngsters on the day.

The ADF is calling 
on all email users to help 
deliver this simple message 
and keep its computer net
works free of unsolicited 
traffic and viruses -  “Tell 
spam to scram”.

Defence receives an 
average 6,000,000 emails 
a week but two out of three 
of these sent to Defence 
employees are spam, says 
LTCOL Chris M artin of 
DNS A.

The Defence Gateway 
is responsible for detect
ing and blocking spam on 
the DRN. Defence’s anti
spam m echanism s have 
variable layers in place to 
stop spam before it reaches 
Defence employees; either 
by commonly known key 
words (e.g. Viagra), web 
sites (URL’s) or malicious 
code (viruses).

The gateway blocks 
about three spam messages 
every second and databas
es of known “spammers” 
are updated about every 30 
minutes.

No anti-spam solution 
is 100 per cent effective 
unless we all stop using 
email and no anti-spam  
solution can be as effective 
at identifying spam as well 
as a human can.

Here are some DOs and 
DON’Ts on how to handle 
spam:

■  ignore spam. Delete 
it and do not open it.

■  Assum e tha t m ail 
from any unknown 
sender is most likely 
going to be spam.

■  D o n ’t u se  y o u r  
D efence em ail to 
subscribe to non- 
D efence in terests . 
E-mail addresses can 
be stolen by spam
mers this way.

■  Don’t reply to spam! 
Just delete the email. 
This includes not 
“opting out” of spam 
lists. -«!

The Defence anti-spam 
site http://intranet.defence. 
gov.au/hom e/spam / has 
more information on stop
ping spam.
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Jolly day for captain Jordan Scram

■  Memorial service 
A remembrance service 
was held for the second 
anniversary of the Sea King 
accident.
-  Page 7

■  Up top rendezvous 
A mine hunter and survey 
launches went through their 
paces recently near the 
Torres Strait.
-  Page 8
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Waller wows PM

WORLD CLASS CAPABILITY: Prime Minister John Howard at the com
bat systems console of HMAS Waller with CO CMDR Brett Sampson 
standing nearby. The PM reaffirmed a $100 million review of Seagoing 
and Submarine Service Allowances. Photos: CPL Andrew Eddie

By LCDR Antony Underwood
Prime Minister John Howard and 

Defence Minister Brendan Nelson 
were treated to a simulated attack on 
a ‘hostile warship’ during a visit to 
the revamped Collins class subma
rine, HMAS Waller, on April 3.

The boat was alongside but combat 
systems operators in ship’s company 
were keen to strut their stuff for the 
PM and the Defence Minister.

Mr Howard and Dr Nelson visited 
Waller fresh out o f a three year full 
cycle docking at the ASC facility in 
Adelaide to review the state o f the boat 
after major upgrade work.

Senior executives from the Navy 
and Defence Materiel Organisation 
(DM O) who accom panied  them  
included Chief of Navy VADM Russ 
Shalders, AO, CSC, RAN, Commander 
Australian Navy Submarine Group 
CDRE Rick Shalders, DMO CEO Dr 
Stephen Gumley, C hief Capability 
Executive LTGEN David Hurley, 
Head o f Maritime Systems VADM 
Trevor Ruting and Director-General 
Submarines CDRE Boyd Robinson.

In the control room on board, CO 
Waller CMDR Brett Sampson, led a 
capability briefing on the replacement 
combat system and Australia’s newest 
naval weapon, the MK 48 ADCAP 
CBASS heavy weight torpedo, for 
which Waller has been fitted.

Ship’s company followed with a 
simulated CBASS attack drill on a 
‘hostile warship’ for the benefit of the 
PM, complete with a watershot firing.

replacement of the combat system with 
one based on the US Navy submarine 
system; improvements to safety aspects 
including fire fighting, hull valves and 
flexible hoses; an installation of new 
communications masts and high data 
rate communications equipment.

“We have a world class capability 
and we have a conventional subma
rine without peer anywhere around the 
world.” Mr Howard said.

“Very close cooperation since 2001 
betw een the RAN and the United 
States Navy has been the key to deliv
ering these highly capable submarines.

“ T h ro u g h  th is  a rran g em en t 
Australia has gained unprecedented 
access to US technology and capabil
ity. The United States has gained the 
advantage of Australian experience in 
conventional shallow water submarine 
operations.

“This is another example o f the 
benefits which flow both ways from 
our alliance.”

The Prime Minister said ASC had 
also played a key role.

“The 2003 Through Life Support 
Agreement with Defence fulfilled the 
Government’s commitment for full 
cycle submarine dockings to be under
taken in South Australia,” he said. 
“This agreement is worth up to $3.5 
billion over 25 years.”

Waller is scheduled to undergo sea 
trials in the South Australia before 
returning to homeport HMAS Stirling 
later this month.

Chasing dolphins -  Page 13

UP PERISCOPE:
Mr Howard 
checks out 
Waller’s Attack 
Periscope. He 
praised “the tire
less and coura
geous contribu
tion of our sub
mariners - ‘the 
silent service’” .

A fter the dem onstra tion , Mr 
Howard and Dr Nelson mingled with 
the combat system operators and tried 
their hands on the boat’s attack peri
scope.

“I’ve always been a little fascinated 
by periscopes,” Mr Howard confessed, 
“and to see one, albeit beside the shore, 
in operation was quite an experience.”

Mr Howard said a review o f the 
Collins Class submarines by Mr John 
Prescott and the late Dr Malcolm 
McIntosh in 1999 had found that the 
boats could not perform at the level 
required for naval operations and put 
the underlying cause as “a myriad of 
design deficiencies and consequential 
operational limitations relating to the 
platform and combat system”.

The installation of the replacement 
combat system and the new heavy 
weight torpedo cost a total $921 mil
lion.

Enhancements to bring the subma
rines to full capability since they were 
built at the corporation include modi
fication of the hull to improve noise 
signature and new design propellers;
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FLEET PRICING AVAILABLE TO DEFENCE FORCE PERSONNEL EMPLOYEES ON MOST VEHICLES*

A hat’s tale: out to sea and back
By Barry Rollings

Fame has not gone to the head of 
ABSN Amanda McGrath of HMAS 
Ballarat.

Rather, at the drop of a hat, fame 
has come to it by way o f her jun
ior sailors’ white service cap which 
embarked on a “message-in-a-bot- 
tle” style 150km voyage of its own 
after being lost overboard during 
a November exercise in Western 
Australian waters.

The hat was discovered by Perth 
holidaymakers Mr and Mrs Laurie 
and Howard M addison little the 
worse for wear for its salty saga and 
in reasonably good nick.

Mrs Maddison, of Glen Forrest, 
takes up the story:

“We were holidaying from Perth 
at Moore River at Guilderton and 
walking on the beach in November.

“It’s a regular holiday destination 
for us and we go there every three 
months.

“We were walking on the beach 
with our three dogs when our Kelpie 
named Mac spotted the hat, paddled 
in, retrieved it and brought it to us. 
It was coming in on the northside of 
the breakwater over the rocks.

“We searched the beach and 
when we did not find anyone, just 
about the second thing that entered 
our heads was that it could belong to 
someone who had fallen overboard 
but the Navy reassured us that this 
was not the case.

“It had drifted about 150km up 
the coast and was found in abso
lutely perfect condition and there 
were some pretty heavy seas at the 
time as well.

“When we got back to Perth we 
found Navy’s website on the Internet 
and put the wheels in motion through 
the feedback and comments section 
to return the hat to its owner.

“That process eventually put us 
in touch with Amanda and we posted

the hat home to her in NSW along 
with a ‘photo-shopped’ image of the 
hat among seaside rocks. She sent 
me a beautiful bunch of flowers . ..”

Mrs Maddison said she issued an 
invitation to ABSN McGrath to visit 
if  she was ever over her way again.

ABSN McGrath, who is based 
with Fleet Base East, thought she 
had seen the last of the hat. The wind 
blew it off her head when she was 
on the fo’c’sle of her ship as it was 
coming alongside at HMAS Stirling.

“Fortunately I had written my 
name inside the hat, which you are 
supposed to do but some people 
don’t,” she said.

“It’s not uncommon for sailors to 
lose headgear overboard but when 
I told several Navy colleagues that 
mine had been recovered, they did 
not quite believe it.

“It was in quite good nick and it 
was a fair way where she picked it 
up from where I lost it.”
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SEA CHANGE

Do you hear there!
Q From PO Jolly Roger: Why is it 

that internet and email outages 
seem to occur mainly at the weekend 
whilst deployed. Email/Internet is not 
always available alongside. Information 
that is posted onto Navy websites is not 
freely available due to the inability to 
gain access to the sites.

A  From Fleet Information System 
Support Office: In your home, 

you might be accessing the internet via 
high-speed broadband.

At sea you might have 50 users all 
trying to send information at the one time 
over a much thinner and more unreliable 
connection.

Currently, ships in the Middle East 
Area of Operation (MEAO) deploy with 
Extra High Speed Data (EHSD) which 
can provide only 25% of at home broad
band speed that you would be used to.

Over this, the CIS team usually pass 
three networks, which means that the 
rest o f the ship might be allocated only 
a small amount of the total capability for 
everything that passes off the ship.

SMLs and LCHs get e-mail over an 
even smaller connection than large ships.

Their connection can be slower than 
normal dial up connection speed - very 
different from the average users home 
experience.

This is the reason why e-mail attach
ments are limited, and surfing the internet 
is difficult at sea.

Things are changing. There are a 
number of new projects delivering new 
capability in the near term. Bandwidth is 
set to improve and ships can expect to be 
permanently connected in the future.

The number o f terminals onboard 
are also growing steadily easing access 
issues. This will take time, and unfortu
nately it is unlikely to be as fast, reliable, 
rich or unfettered as your experience of 
systems ashore.

Careers opening up
By CMDR Guy Blackburn

The RAN has become aligned to the Australian Maritime 
Safety Authority (AMSA) system of professional quali
fications through the implementation of the Navigation 
Watch Certificate (NWC) and Limited Navigation Watch 
Certificate (LNWC). This has opened up a career path for 
Senior Sailors holding these qualifications to pursue higher 
duties.
A unique example of this is LEUT Trevor Stecum, who 
attained the LNWC. LEUT Stecum gives an intriguing 
insight into the value of the LNWC and NWC system ...

As a Senior Sailor and a member 
o f  the Boatswain Branch, I was often 
asked why did I want to put myself 
through, what was thought to be, a 
difficult and long course in the black 
art o f learning to navigate a ship at 
sea.

. My answer to that was that I looked 
upon it firstly as a challenge, and sec
ondly, as a way of opening up a whole 
new career path as a senior sailor on a 
MWV.

Lacking any previous experience in 
navigation, I had my first taste of very 
basic navigation while studying for a 
coxswain’s ticket in the early 1990s.

Not long after this, as a Petty 
Officer, I had the opportunity to take 
up a posting as XO on the Torpedo 
Recovery Vessel (TRV) Trevally 
which, up until the late nineties, was 
crewed and operated by Australian 
Navy personnel.

However, prior to taking up this 
posting I had to complete the seven 
week Small Ship’s Navigation Course 
(SSNC) at the Navigation Faculty at 
HMAS Watson.

After successfully completing the 
course I took up my posting and thor
oughly enjoyed the next two and a 
half years.

It was also during this period that I 
was awarded a minor fleet unit senior 
sailors bridge watchkeeping certifi
cate.

Once bitten by the Navigation 
bug, I wanted to go further and com
pleted the seven week Intermediate 
Navigation Course in late 2000.

This course provided the foun
dation for my eventual selection for 
command o f MSA Wallaroo as a 
Warrant Officer.

D uring  2006 I sa t fo r my 
Navigation Watchkeeping Certificate 
(NWC) at HMAS Watson.

At the beginning of 2007 I was 
appointed as an officer with the rank 
of Lieutenant.

GOING FOR IT: LEUT Trevor Stecum has aspirations to command an 
Armidale Class Patrol Boat. Photo: ABPH Andrew Black

I am currently undertaking XO 
Desig course, afterwards posting to 
Ardent Five Crew as the XO.

My aspirations in the medium 
term is to Command an ACPB.

For Senior Sailors, the Navigation 
stream provides far greater opportuni
ties than ever before.

Commencing with the SSNC, sen
ior sailors and senior leading seaman, 
now have an excellent opportunity to 
learn the art of navigation at a basic 
level and are able to utilize those 
skills as a bridge watchkeeper on a

minor war vessel such as hydrographic 
survey ships.

During the Fremantle Class Patrol 
Boat era, once a Senior Sailor had 
completed their posting there was no 
future career progression down the 
navigation searoad.

W ith the A CPB’s now online, 
Senior Sailors have the opportunity to 
progress their navigational skills, and 
remain streamed to minor war vessels 
as senior sailors or if so inclined, as a 
commissioned officer.

Experience introduction to submarines 
via the enhanced selection process

COURSE DATES 2007
ESP SESSION 77.........28 MAY...... 01 JUN 07
ESP SESSION 78.........25 JUN........ 29 JUN 07
ESP SESSION 80.........20 AUG....... 24 AUG 07
ESP SESSION 81.........17 SEP..........21 SEP 07
ESP SESSION 82.........22 OCT........ 26 OCT 07
ESP SESSION 83.........19 NOV........23 NOV 07
ESP SESSION 84.........07 JAN........ 11 JAN 08

For further information, follow the “Do you want to be a Submariner” 
link on the SMFEG intranet site: 
http://intranet.defence.gov.au/navyweb/Sites/SMFEG/ 
or call:

CPOETSM ASHLEY DAVIS (08) 9553 3692 
LSETSM MEL HENRY (08)9553 3821

http://intranet.defence.gov.au/navyweb/Sites/SMFEG/


Sydney happy 
with search

By Michael Brooke
The ship’s company o f HMAS 

Sydney (CMDR Guy Holthouse) say 
they strongly support plans by an 
ocean surveying company to use an 
advanced multi-beam echo-sounder 
system to search for Sydney II.

CMDR Holthouse told Navy News 
that the crew of Sydney IV “support 
very strongly the idea o f locating 
Sydney II”, which was sunk in an 
engagement with the German raid
er SKS Kormoran off the coast of 
Western Australia in 1941.

CMDR Holthouse said the crew 
was excited that a Perth-based com
pany, Geo Subsea, working with the 
Sydney Search Organisation, led by 
the CEO, CDRE Bob Trotter, had 
announced plans to use cutting edge 
sonar technology to search for Sydney
II at depths of up to 5000 metres.

The company said it was confident 
the $9 billion sonar technology would 
find Sydney II within 12 months.

Locating Sydney II means a great 
deal to the current crew of HMAS 
Sydney.

CMDR H olthouse said, “ the 
historical significance of this great 
loss resonates strongly in the cur
rent Sydney ... Sydney’s strong ties 
with her predecessors is recognised

every time Sydney IV enters or leaves 
Sydney Harbour, through the pip
ing of Still and saluting when pass
ing the mast of Sydney I, located on 
Bradley’s Head.”

Sydney’s crew sees four distinct 
benefits from finding Sydney II.

F irstly , the determ ination  of 
Sydney II’s location would provide 
an actual grave site and the means of 
closure for those families which were 
affected by the tragedy.

Secondly, to aid in establishing 
a conclusive account o f what actu
ally happened to Sydney II during and 
after her engagement with Kormoran.

Thirdly, perhaps, to lay the ghosts 
of some of the wilder explanations 
offered over the years for her loss.

Finally, locating the site of Sydney
II and filming her wreck has the 
potential to provide current serving 
members of the Navy and Australians 
in general with more of an insight 
into life onboard a light cruiser dur
ing the early stages of WWII.

There were some concerns how
ever that publicly announcing the site 
o f such a historical war grave could 
lead to unwelcome attention, no mat
ter how deep the water. The loss of 
Sydney II and her 645 crew is the 
RAN’s greatest in wartime.

FACING THE FUTURE: General Intake 241 Getting Division graduates 
from Recruit School at HMAS Cerberus. Instructors of recruits such as 
these will get increased allowances. Photo: ABPH Quentin Mushins

Pay boost for 
instructors
By Annie Casey, PA Officer, 
Navy Personnel & Training

An allowance for Navy members filling 
an instructor’s position is being finalised to 
reflect the extra experience and responsi
bilities entailed with the role.

The Navy Instructor and Navy Recruit 
Training Instructor Allowances are part of 
the first phase o f the Government’s ADF 
Recruiting and Retention Strategy. They 
will be implemented by July this year.

Recruit training instructors will receive 
a higher rate to compensate for the addi
tional demands placed on personnel posted 
to these positions.

Navy aims to pay these allowances to 
personnel posted to qualifying instructor 
positions, subject to certain eligibility crite
ria being met. Details of the eligibility cri
teria and the qualifying instructional posi
tions in the process o f being determined.

Eligible Instructors will qualify for 
either the N avy Training Instructor 
Allowance for personnel posted to any 
Navy instructional position -  a $5,000 
pa allowance will apply -  or the Recruit 
Training Instructor Allowance for person
nel posted to Recruit and Officers initial 
training instructional positions -  a $10,000 
pa allowance will apply.

Both allowances will be paid as a 
lump sum and are due after an instructor 
completes each 12 months of service in 
that position (pro rated after the first 12 
months) for the duration of that posting. 
Members who have completed 12 months 
as an instructor at the start of the scheme 
will be entitled to an annual payment at 
that point, and on each subsequent anniver
sary or upon posting.

Focus on ADF single living
Potentially one of the largest private 

public partnership social infrastructure 
projects in Australia, the Single Living 
E nvironm ent and A ccom m odation  
Precinct (Single LEAP) Phase 2 has 
been referred to the Parliamentary Joint 
Standing Committee on Public Works, 
the P arliam entary  Secretary  to the 
Minister for Defence, Mr Peter Lindsay, 
announced.

The aim is to bring living-in accom
m odation for single servicem en and 
women up to community standards.

“Modem, self-contained apartments, 
with telephone and internet access, secure 
storage for personal possessions and 
undercover parking are what most young 
people expect today, and single ADF 
members can expect the same under this 
initiative,” he said.

W yatt
a t t o r n e y s

—  The choice of Service Personnel —  
Links w ith the ADF for more than 25 years

H  Military Compensation #

All states, all services 
Protect your position NOW!

773 880
Wyatt Attorneys 

903/276 Pitt Street 
Sydney NSW 2000
(Next to Defence Plaza)

02 92627338 
info@wvatts.com.au

OUR NEW HANDBOOK 
WILL HELP YOUR BOSS :

WHAT IS THE DEFENCE RESERVES 
EMPLOYER HANDBOOK?

The handbook is designed to help your 
employer understand their rights and 
responsibilities as an employer of Defence 
Force Reservists, it aims to provide them 
with information about the key support 
initiatives and relevant contact details.

Please remember that there are 
Department of Defence employees in every 
state and territory of Australia who are 
available to help you both work through 
any issues related to your Reserve 
employment. There is also a 
comprehensive website and helpline for 
you to access.

We're here to help.

For further information or your very own 
copy contact your local Defence Reserves 
office. Call our toll-free number on 
1800 803 485 or go to our website, 
www.defence.gov.au/reserves

Freecall -

mailto:info@wvatts.com.au
http://www.defence.gov.au/reserves


Defence
into our planning

M ay 16 is Defence Census day. 
Similar to The Australian Bureau
of Statistics, Defence conducts 
a census every four years. The 
Census will involve all ADF 
(Permanent) members, all APS 
members and members of the Active 
Reserve; a total of some 90,000 
personnel in Australia and overseas.

The Defence Census, like the national Census conducted in 
2006, is primarily a means of gathering data that describes 
our members’ situations, rather than a survey that assesses 
opinions, like the Defence Attitude Survey. Questions 
seek demographic data, as well as information on pay, 
accommodation, families and special needs.

By conducting the Defence Census at four yearly intervals, 
Defence has established a valuable data base that is widely 
used in housing, pay and allowances. It also gives Defence 
data that is credible with other Government departments. 
You are urged to take the time to complete the 
Defence Census

‘The Defence census is a vital tool in allowing us to 
properly develop policies and plans in support of all 
Navy people.
I strongly encourage participation on 16 May. ’

Vice Admiral Russ Shalders, AO, CSC, RAN 
Chief of N a vy____

ADF permanent, including Reserves on CFTS, and APS members will 
receive their Census questionnaires via the Chain of Command 
and their Unit Census Coordinators.

Active Reserves will receive their Census 
Questionnaire via mail to their home address.

1

________

•ADF Permanent complete a Purple Questionnaire
•Active Reserves, including those on CFTS, Complete a Blue Questionnaire 
•APS Complete a Green Questionnaire

16 2007



Access
Apply today by visiting your
Member Service Centre or call 1800 033 139

Defence force'Credit Union Ijixm t.*? c!
ABN 57 087 651385 AFSl 234562
Terms and conditions/apply and are available on request; |

Sacrifice honoured
The Commander Australian Fleet, 

Rear-Admiral Davyd Thomas, made 
a special visit to a NSW central coast 
hospital to honour Grahame Thomson, 
a seriously ill WWII veteran.

Rear Admiral Thomas presented 
him with a commendation for his 
services to the RAN and to the RAN 
Corvettes Association.

As a long-standing member of the 
executive committee of the associa
tion (NSW), Grahame compiled and 
maintained a register of all who served 
in the 56 Bathurst-class corvettes built 
during WWII. This was invaluable in 
tracing ex-sailors to invite to com
missioning of the new Armidale-class 
patrol boats and de-commissioning 
o f the Fremantle-class patrol boats. 
Most o f these vessels bear the names 
of WWII corvettes. The register also 
enabled the Navy to locate ladies who 
could name the new boats.

Grahame Thomson was yeoman of 
signals in the corvette HMAS Cairns, 
which served in four war theatres -  
the Indian Ocean, the Mediterranean, 
Atlantic and Pacific.

She jo ined the British Pacific 
fleet in January 1945 and took part in 
attacks on Japanese home islands.

By LCDR Antony Underwood

FOR SERVICE: RADM Thomas 
presents the commendation to 
Grahame Thomson at the Brisbane 
Waters Private Hospital.

Special visit

REMEMBERED: SMN David Nicolson stands guard while CDF, ACM Angus Houston, lays a wreath at the 
memorial service for those who perished in the Sea King accident. Photo: LSPH Yuri Ramsey

Nearly 50 family and friends of the 
nine victims of the 2005 Sea King heli
copter accident bowed their heads on a 
grassy knoll near Defence Headquarters 
as the Last Post sounded in a memorial 
service on April 2 to mark the second 
anniversary of the accident.

They were joined at the Canberra 
Memorial Site by the M inister for 
Defence, the Indonesian Ambassador, 
Chief of Defence Force, Secretary for 
Defence and Chiefs of Navy and Air 
Force.

Prayers by RAN Chaplain Chris 
A ulich and RAAF C haplain Jim 
Curtain gave thanks for the lives of 
those lost in the accident -  LEUTs 
Matthew Davey, Jonathon King, Paul 
Kimlin, Matthew Goodall, PO Stephen 
Slattery and LS Scott Bennet o f the 
RAN and SQNLDR Paul McCarthy, 
FLTLT Lynne Rowbottom and SGT 
Wendy Jones o f the RAAF.

The accident occurred on the 
Indonesian island of Nias during a later 
phase of Operation Tsunami Assist.

“They laid down their lives in the 
service of their country in providing 
humanitarian aid,” CHAP Curtain said, 
a sentiment echoed in the Bible read
ing by the Chief of Navy,VADM Russ 
Shalders, AO, CSC, RAN: “My com
mand is this: Love each other as I have 
loved you. Greater love has no one 
than this, that he lay down his life for 
his friends.”

The Chief o f Air Force, AIRMSHL 
Geoff Shepherd, read the 23rd Psalm 
after a brief rendition the Naval Hymn

combining one verse referring to the 
sea and an alternative verse referring 
to the air.

A Federation Guard catafalque 
party was in attendance and music was 
provided by the RAN Band.

The M inister for D efence, Dr 
Brendan Nelson, presented a photo 
display after the service and the 
Indonesian Ambassador, Mr Teuku

Mohammad Hamzah Thayeb, precent- 
ed a citation certificate to each of the 
families of the deceased to recognise 
the service and sacrifice of their loved 
one.

“This is a sad occasion and my 
thoughts and sympathies are with the 
families and friends of those who died 
performing remarkable humanitarian 
work assisting a community devastated

by a natural disaster,” Dr Nelson 
said.

“They selflessly put the needs of 
others before themselves and served 
their country admirably.”

And a small dedication took 
place on Nias where a permanent 
memorial now stands to honour the 
lives, service and sacrifice of those 
who died in the accident.



Rendezvous with a mermaid

IN COMPANY: HMAS Gascoye leads Paluma and Mermaid during exer
cises in the approaches to Torres Strait. Photo: CPOET Frank Teale

Yarra joins 
Resolute

By Michael Brooke
It’s not every day that a Mine 

Hunter Coastal gets up close and per
sonal, with survey ships operating in 
the Top End.

On March 22 HMAS Gascoyne 
(LCDR Max Muller) was returning to 
Thursday Island after investigating a 
group of vessels suspected of illegally 
fishing in the Australian EEZ, within 
the Torres Strait protected zone.

As Gascoyne proceeded south, 
she rendezvoused with HMA Ships 
Mermaid (LCDR Mike Pounder) and 
Paluma (LCDR Bryce Hooper) to con
duct an intense period of officer of the 
watch maneuvers and replenishment at 
sea approaches.

This culminated in a multi-ship 
light line transfer between Gascoyne 
and the two Survey Motor Launches 
(SMLs) in the approaches to the Torres 
Strait.

During the transfer, essential 
charts were passed that will be used 
by Gascoyne during her scheduled 
deployment to Papua New Guinea to 
identify a sonar contact that may possi
bly be the WWI Australian Submarine 
AE1.

The multi-ship in company period 
reinforced the value of regular interac
tion between RAN units at sea.

The positive and professional atti
tude of the ships companies ensured

that the high end mariner skills of 
RAN units were maintained.

On completion of the exercises 
Gascoyne was requested to transfer 
a medical casualty under observation 
in Mermaid for transport to Thursday 
Island hospital for further assessment.

This enabled the SMLs to continue

their passage north to complete vital 
survey work in the vicinity of Warrior 
Reef in the top end.

Gascoyne detached and proceed
ed to deliver the patient to Thursday 
Island before continuing her patrol in 
the Torres Strait.

By Michael Brooke
HMAS Yarra (LCDR S.A .G . 

Andrews) has steamed north to join her 
sister ships HMA Ships Hawkesbury 
and Gascoyne in the fight against 
the armada of foreign fishing vessels 
poaching Australia’s fish stocks.

In keeping with her motto, “To 
Hunt and Strike”, Yarra will intercept 
and apprehend FFVs that encroach on 
Australia’s Exclusive Economic Zone.

LCDR Andrews said Yarra and her 
crew were proud and excited to be 
deploying on Operation Resolute.

“We’re a small part o f a big team 
of people involved in the protection of 
Australia’s borders.”

LCDR Andrews said Yarra and her 
crew were thoroughly prepared. “Our 
preparation consists of two compo
nents, being materiel and personnel in 
training,” he said.

“The materiel preparation has cov
ered changing the ship from its tradi
tional state as a fully-mission capable

MHC configuration to a hybrid patrol 
vessel for fisheries protection.

“The personnel preparation has 
focused on the training, such as con
ducting a mission ready evaluation for 
level-three boarding ...”

LCDR Andrews said although 
Yarra was a MHC, she would not be a 
proverbial fish out of water when con
ducting fisheries patrol duties.

“Some of the crew have deployed 
on Op Resolute before, and I myself 
have ex ten s iv e  e x p e rien c e  on 
Fremantle class patrol boats which will 
be to our advantage,” he said.

Yarra will join HMAS Gascoyne 
on-station in the Gulf o f Carpentaria 
and the Torres Strait for a period of up 
to eight weeks.

During the voyage north, Yarra 
will rendezvous with the LCH HMAS 
Labuan which will enable the board
ing party team to practice and rehearse 
boardings.

Yarra photos -  see Gangway

PM turns first 
sod
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D ivorce S eparation 
Problems?

HEADQUARTERS JOINT 
OPERATIONS COMMAND PROJECT

Do you want to be an Engineer?

Protect yourself and your children.
Contact: M ark Williams 

Principal/Solicitor
• Established association with Department o f 

Defence.
• Over 20 years experience specialising in 

Family Law both  in relation to matrimonial 
and de facto relationships.

• Detailed knowledge o f  M ilitary 
Superanuation and related family law 
implications.

Ph:02 9223 2266
mfw@wwIawyers.com.au

WORTHINGTON 
WILLIAMS LAWYERS

Also specialising in - 
• Disciplinary Processes • Criminal Law • 

Offices in Sydney CBD & Suburbs

Construction
underway

Australian Government

Department of Veterans’Affairs

HAVE YOU BEEN 
INJURED OR 

DEVELOPED AN ILLNESS 
THAT CAN BE LINKED 

TO YOUR ADF SERVICE?
If your answer is “yes”, you may be eligible 
for compensation. For more information, 
visit the Department of Veterans’ Affairs 
website at w w w .dva.gov.au or call 
toll-free 1300 550 461 to discuss your 
circumstances.
The Department of Veterans’ Affairs 
also provides eligible serving and 
former ADF members with counselling, 
rehabilitation and other support services. 
For information about these and other 
DVA services, visit the DVA website or 
call 133 254.

By SBLT Michael Drennan
To assist in making the decision 

to become an engineering officer it 
is best to engage the deputy or engi
neering HOD.

The focus should be on their day 
to day roles as an engineer in the 
fleet, both at sea and ashore.

Warrant officers and senior sail
ors should consider the Advanced 
Diplom a o f Technology (ADT) 
scheme as an alternative to the 
RMIT Engineering Officer Scheme 
(EOS).

The path to being accepted as an 
RMIT-EOS candidate is a lengthy 
process with critical milestones.

The decision needs to be consid
ered soon and the application proc
ess commenced.

There is only one intake per year 
for the scheme with applications 
closing on October 1 each year, for 
the commencement of studies some 
14 months later.

The RMIT-EOS entrance exams 
set the underpinning requirements to 
enter the scheme and are not indica
tive of the level of maths and phys
ics that will be encountered.

PARTY TIME: Engineers relaxing after a hard clay’s work.

The September 2006 issue of the 
Navy Engineering Bulletin offers a 
detailed article on the scheme writ
ten by a recent naval graduate, SBLT 
Greg Simon.

The scheme offers a great deal of 
benefits to successful applicants.

Each naval student has their four 
year university degree fees paid for 
under the Civil Schooling Scheme 
as well as course lecture notes, text 
books and project materials which 
add to about $8000 annually.

The primary guidance as a can
didate for the scheme is ABR10 and

ABR6289 with assistance available 
from the Career Transition Advisory 
Cell (CTAC) within DNOP.

This schem e is open to all 
PNF sailors not only the technical 
branches.

For m ore in fo rm a tio n  the 
sch em e’s S uperv ising  O fficer 
(SORMIT) LCDR Angela Rowson 
can be contacted on 03 9326 8551.

Or the RMIT EOS internet web
site http://www.sormit.au2.com has 
detailed pages about the scheme, 
FAQs and past entrance exams.

OT WORKFORCE
INNOVATIVE RECRUITMENT’SOLUTIONS

Offering services for ADF personnel in Career 
Transition Assistance Scheme CTAS;

Are you thinking about 
discharging or in process of?

• Job search techniques and Marketing 
• Vocational guidance /  Assessment 

• Resumes /  CV
• Application Letters 

• Selection Criteria 

Over 20 years service, experience in the ADF and within 
the recruitment industry.

Contact Tony (0 7 )  3 8 5 4 3 4 3 6

mailto:mfw@wwIawyers.com.au
http://www.dva.gov.au
http://www.sormit.au2.com
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Investigators merge
By CpI Andrew Hetherington
The investigative knowledge and 

powers of the Army, Air Force and 
Navy have merged to form a new capa
bility -  the ADF Investigative Service 
(ADFIS).

The unit was officially launched 
on April 2 at the unit’s headquarters 
in Canberra. It comprises the investi
gative elements of the Naval Police, 
Army Military Police and Air Force 
Security Police.

The newly appointed Provost 
Marshal ADF, COL Tim Grutzner, said 
the unit came about because of the 
2005 Defence Investigative Capability 
Audit (DICA).

“There were 99 recommendations 
made in the audit and one of them was 
to form a joint unit,” COL Grutzner 
said.

“The outcomes will be 
a better response, more 
effective investigations 
and better service to 
commanders”

- COL Tim Grutzner
“The other 98 recommendations of 

the DICA report were about improving 
the processes of investigations, so we 
will be able to do more investigations 
and respond quicker. Most importantly, 
we also will be fixing the training, the 
policy, the technology and the equip
ment the investigators utilise.”

He said the primary role of ADFIS 
would be to assist the CDF and the 
Service Chiefs to maintain ADF dis
cipline through the lawful, ethical 
and effective investigation of Service 
offences.

“Only the serious, complex and

major offences will come to ADFIS for 
investigation,” he said.

There are 142 personnel in the unit 
and they are based in 27 locations 
across Australia and overseas, working 
in joint investigation offices.

“The guidance at the moment from 
the CDF is that we form the unit from 
the current numbers of investigators, 
and after 12 months of operation we 
will review it and see if we need to 
change the structure,” COL Grutzner 
said.

COL Grutzner said two other sig
nificant recommendations were made 
in the DICA report regarding how 
investigators would gain intelligence to 
do their job and how the three Service 
police organisations were commanded.

“We are forming a dedicated police 
intelligence cell within the ADFIS 
headquarters in Canberra, which will 
look at the information we get to sup
port investigations on the ground,” he 
said.

“This will also allow us to be able 
to cooperate with the state and federal 
police on issues that overlap between 
the Defence and civilian communi
ties.”

The other recommendation was 
the requirement for an ADF Provost 
Marshal.

“We have never had one before; we 
have had one for Army, Navy and Air 
Force, but have never had anyone at 
the strategic level on policing.”

He said the formation of the unit 
would raise the professionalism of the 
ADF’s investigative capability.

“The outcomes will be a better 
response, more effective investigations 
and better service to commanders,” he 
said.

By Keeli Cambourne
For 20 years Dr Rob Beaman 

sailed the world as part of the Royal 
Australian Navy.

And it was there that he developed 
his passion and fascination for what 
lay below the surface of the deep blue.

After joining the RAN as a sailor in 
1980, Dr Beaman went on to become 
an officer and hydrographic surveyor 
during his 20-year service.

When he left the Navy in 2000, 
Dr Beaman was able to take the skills 
he learned as part of the hydrographic 
service to now be part of a ground
breaking research team that is map
ping the depths of the ocean floor in 
Northern Queensland.

And the work Dr Beaman and his 
fellow researchers are doing will be

eep blue
PASSION: Dr
Rob Beaman, 
who previ
ously served 
in the RAN’s 
hydrographic 
service, is 
now involved 
with ground 
breaking 
research that 
is mapping 
the ocean 
floor.

instrumental in helping the Navy in 
creating some o f the most detailed 
hydrographic maps in the world.

Last year Dr Beam an jo in ed  
the academic ranks of James Cook 
University which has become the base 
for the research he is now conducting.

“I was based in Cairns with the 
Navy and we did mapping around the 
Great Barrier Reef” Dr Beaman said.

“The work I did in the Navy was 
mainly for safety of navigation and 
defence purposes -  shipping routes 
and navigational hazards, and it was 
during that time that I became really 
interested in what was down on the sea 
floor.

“Cairns has probably the biggest 
concentration of hydrographic technol
ogy in the South Pacific and maybe the

Southern Hemisphere. The Navy has at 
least six large vessels based in Cairns 
doing surveys and there is a great syn
ergy with James Cook University in 
that we are also based in Cairns and 
collecting data. We may be going at it 
from different angles but we are both 
trying to understand the secrets o f the 
seabed.”

Advances in technology have made 
this detailed mapping much simpler 
said Dr Beaman, and he will be using 
advanced tools such as underwater 
videos and autonomous underwater 
vehicles (AUVs) as well as multi-beam 
technology which Dr Beaman said the 
Navy has had access to for a number 
o f years.

“Once we’ve collected all the data 
we pass it on to other Government 
agencies and the D epartm ent o f 
Defence is one of those,” he said.

“The hydrographic service will use 
it to update to navigational charts. Our 
data sets may not be big in geograph
ic area but they can be useful for the 
Navy to help fill in the picture of plac
es where ships don’t normally go.

“And it works the other way as 
well. The Navy doesn’t do research 
per se, preparing navigational charts 
is its main role, but it does collect vast 
amounts of geographic information 
which can be used by others, like JCU 
which we then use to help plan future 
research.”

Resort Corp would like to offer an introductory special to members’ of the Royal Australian 
Navy. Treat your family to an exclusive resort experience at The Beach Resort on Cabarita 

Beach - the 4.5 star resort 15 minutes south from the Gold Coast Airport 
and 90 minutes from Brisbane.

- 20% discount off all rack rates 
- Free one hour massage (min. 3 night booking)

- Free unlimited golf 
- Free use of all resort facilities inc. gym, pools, spa and theatre. 

- Free on site secure parking
- Offer valid til 13 December 2007 

•conditions apply

Phone 1800 256 911 for bookings or visit thebeachcabarita.com.au

i n
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BACK YOURSELF
AD 343
R«vissd Jun 2006

Department of Defence

Application for Special Forces Selection
Section 1 - Applicants details_________________ ___________  . ------

Service number PMKeyS number Family name

Categorisation Corps Service

Unit, ship or parent organisation

Given names Bank

Nearest capital city

Date of birth

Work phone number

Unit signal address

DRN email address

Unit's full address and POC details

Applicant POC
m ......................  -..... ..... .... *................

U n it p re fe ren ce  (in numerical order)

[SASR 4 RAR (CDO) 1 CDO regiment 126 signal SQN 152 signal SQN 301 signal SQN

I__ __________ —-----—
Employment categor 
Category A (COO or S
n  ECN 353 SAS 

[ ~\ ECNG79CDO

/  (As per 01(A) PERS 149-1)
AS ECN as primary trada (Normal entry) Category B

[— l Dual ECN - CDO or SAS ECN as Alt trade 
— ’ (RASIge, Spt pars, RAN CD)

I Support position within an SF unit as 
— 1 indicated above in current trade

Indicate the date of the SFET you are applying for (if known)

Indicate the dates of the CTC or SAS-SC you are applying for (If known)

Have you applied for Special Forces selection previously? \_2 Yes [~ ] No

Dates
(Month and year)

Result
(Pass, tailor withdraw)

Comment or recommendation

Special Forces 
Entry Test (SFET)
Commando T raining 
Course (CTC)
SAS Selection Course 
(SAS-SC)

Section 3
I was initially informed about Special Forces selection through the following; (Please tick as applicable)
| | Pamphlet Q  Newspaper Q  Magazine Q  Word of mouth

f I SF Information briefings Q  Contact with SF personnel Q  SFTG DRN web site Q  Signal message

(Please tick as
□  I am qualified IC N  343-1.

□ As an NCO I understand that, if selected for service with 
SASR or Commandos, I may be required to revert to the 
rank of Trooper or Private

□ I am a volunteer for parachuting training qualified 
parachutist and at the time of this application, am free 
from Injury

□ As a non RAInf applicant, I am prepared to sen/ice or 
corps transfer upon successful completion of the SFET 
(Cat A applicants wily), prior to attending ECN 343*1 
training (Commandos only)

| 11 consent to military and civil police record checks.

□

□ I acknowledge that on completion of ECN 343-1 training,
I will have corps or service transferred to RAinf/Army and In 
the event I fall further advanced SF training will be

As a non-HAinf applicant, I am prepared to initiate 
service or corps transfer action upon successful 
completion of the SFET (Cat A applicants only)

' training will I
re-allocated to another AHA RAInf Bn m accordance with 
service needs (Commandos only)

AO 343 - Paq* 1 of 4
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Melbourne 
races off 

with a bang
HMAS Melbourne (CMDR Stephen ' 

Hughes) returned to her namesake city 
to take part in the Melbourne to Osaka 
yacht race and associated activities.

The official reception on the first 
night went off with a bang, where a 
guard, led by SBLT Shannon Murray, 
performed a ceremonial sunset with 
the Navy Band.

Although the weather wasn’t ideal, 
they managed to put on an outstanding 
show which was well received by the 
Lord Mayor of Melbourne, The hon
ourable John So.

The ship played host to a group of 
residents from the retirement home, 
Vasey House, who enjoyed a morning 
tea before having a look over the ship 
that has held a close bond for ex serv
ing members for many years.

The next evening saw a ceremo
nial sunset and beat to quarters at the 
Docklands under guard commander, 
LEUT Tom Squire, and bandmaster 
LEUT Steve Stanke, to coincide with 
the Osaka festival.

The crowd enjoyed every moment 
o f the ceremony and visitors from 
Osaka were , especially impressed that 
the vocalist from the Navy band had 
managed to learn the Japanese anthem 
specially for the event.

The stage was set for a memorable 
day on the harbour for the start of the 
race.

On March 25, the field of 16 yachts 
were anxious to get started and after 
circling around the start line, the 3 
pound saluting gun finally went off as 
two Navy Squirrels flew over head.

HMAS Melbourne weighed anchor 
and followed the yachts down Port 
Phillip Bay to conclude the events.

The bond between the ship and her 
namesake city has remained strong and 
as Melbourne’s motto suggests, it will 
gather strength as it goes.
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What you need to know about super
By Mrs Heather

Gill, Acting Director 
Superannuation

In previous editions 
o f Navy News we alert
ed members to upcoming 
changes in superannuation 
laws that will take effect 
on July 1 2007.

We talked about chang
es affecting concessional 
(pre-tax) and non-conces
sional (post-tax) contribu
tions in previous articles. 
This article focuses on 
transitional arrangements 
for the changes to contri
butions.
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period 2007-08 to 2011-12
Let’s start with a recap 

on changes to concessional 
contributions.

A limit on concessional 
contributions of $50,000 
per person per annum will 
apply from 1 July 2007. 
These contributions will be 
taxed at 15 per cent.

The $50 ,000  lim it 
will increase in line with 
Average Weekly Ordinary 
Time Earnings, $5,000 at 
a time.

From now until the end 
o f the 2011-12 financial 
year, the cap on conces

sional contributions will 
be $100,000 for those 
50 years of age and over.

T h is  t r a n s i t i o n a l  
arrangement also applies 
to anyone who turns 50 
before the end of 2011-12.

For example, a person 
who turns 50 on 1 January 
2011 will be able to make 
$100,000 of contributions 
in the 2010-11 and 2011- 
12 financial years.

The limit will stay at 
$100,000 for the transi
tional period.

F rom  the 2012-13  
financial year, the maxi
mum amount o f conces
sional contributions per an
num will return to the 
indexed $50,000 amount.

Non-concessional contributions 
-  transitional arrangements for the 
period 10 May 2008 to 30 June 2007

Again, let’s start with 
a recap.

Non-concessional con
tributions will be limited to 
$150,000 per year starting 
1 July 2007.

Until 30 June 2007, the 
cap on non-concessional 
contributions will be $1 
million.

This arrangement will 
be available to everyone 
eligible to contribute to 
superannuation and will

include any contributions 
already made during that 
period.

W ant m ore in fo r
m a tio n ?  The o ffic ia l 
Government website for 
the super changes is www. 
simplersuper.treasury.gov. 
au. This site is easy to

understand, with a helpful 
menu that includes ‘fact 
sh ee ts’ and ‘frequently  
asked questions’.

A n o t h e r  u s e f u l  
resource is the Australian 
Securities and Investment 
Commission’s ‘fido’ web
site at www.fido.gov.au.

I Available anywhere. Home, Office or Visits to Ships at 
a time that suits you.

I Option to Deduct Fee from Refund Cheque.
I Electronic Lodgement.
I All Tax Returns — including Previous Years, Negative 
Gearing, Managed Funds or Share Portfolios.

I Group Discounts available.
I Use of Defence Force Industry Tax Rulings for the 

best outcome.
! Referrals for Wealth Creation Strategies
i Free Taxation Advice including Negative Gearing, 

available with each Return.

Derek Ryder, B.Bus
Accountant - Licensed Tax Agent 
243 Darley Road, North Randwick 
Tel: 02 9399 8769 (opposite 

Mob: 0418 603 499 ° ueens Park)

Adelaide Festival Centre's Pivot(al) program 

and Come O u t 2007 present

Quantum Leap's

R e c k l e s s
V a l o u r

Being where needed
D ir  1/ a a I i  ----- 1 -

How does a priest reconcile the 
tragedies of conflict with the job he 
has chosen?

For Chaplain Krzysztof Gebski, it’s 
just a matter of being there when he is 
needed, and not thinking beyond the 
moment.

Chappy, as he is known to the men 
and women of HMAS Albatross where 
he is now based, has been working 
with Defence personnel for more than 
15 years.

This is his third posting to HMAS 
Albatross -  the base on which he start
ed his career with the Royal Australian 
Navy in 1993.

Political conflict and military action 
weren’t new to Chaplain Gebski when 
he took on the role of one of two cath
olic chaplains in the Navy’s service.

As a young novice in communist 
Poland, Gebski was faced with death 
and oppression from very early in his 
career.

Three of the five priests with which 
he was ordained in Poland were killed 
allegedly for the work they did with 
supporters of the Solidarity movement, 
and a young and idealistic Gebski was 
warned by his superiors he should 
leave Poland if he did not want to suf
fer the same fate.

In 1988, he landed in Esperence 
in WA and took a posting in a remote 
community which was under the care 
o f Salvatorian Fathers, with just 20 
weeks of basic English lessons under 
his belt.

“The first day I arrived, a lady came 
up to me and asked me how I was 
going,” he said.

“I told her I was not going any
where.”

But C haplain  G ebski said  it 
was that baptism by fire in outback 
Australia which helped him under-

LOVES HIS JOB: Chaplain Gebski says his time in outback Australia helped him understand the Aussie spirit. 
He has been working with Defence personnel for more than 15 years. Photo: ABPH Brenton Friend

stand the “Aussie spirit” better than he 
would have if he had been posted to a 
city parish.

In WA he met another Navy chap
lain who thought he’d be good for the 
job, and so after eight months of wait
ing for security clearances in 1993, 
Chaplain Gebski was sent to Nowra 
and HMAS Albatross.

“I believe my personal experience 
and history in Poland as a young fel
low and a single one has helped me 
to understand what is needed in the 
Defence forces,” he said.

“I remember one time in Poland I

had a gun pointed at me and the guard 
was shouting ‘I will kill you’.

“And the men and women I speak 
with now know that when I talk to 
them I am not speaking from a book, 
I am talking from the heart and they 
listen.”

Chaplain Gebski has spent six 
o f his 15 years in the Navy at sea, 
including a posting onboard HMAS 
Westralia in 1998 when a fire killed 
four personnel and injured another 10.

It was also his duty to accompa
ny the men and women on the first

Australian vessel to head to the Gulf 
after September 11, 2001.

“You have to approach this job with 
a good sense of humour and good pair 
of shoes,” he said.

“One of the most dreadful things is 
walking with pain.

“My life philosophy is to stay with 
people, join their joy and experience 
their sorrow as well. Be with them 
when they are happy and be with them 
when they are experiencing difficult 
things.

“I love my job, it is my heart, it is 
my proudness.”

An a w a r d  w in n in g  d a n c e  tr ib u te  
to y o u n g  A u s t r a l ia n s  in w a r

ANZAC s to o d  a n d  s til l  

s ta n d s  f o r  re c k le ss  v a lo u r  

in  a g o o d  c a u se , f o r  

e n te  r p  r i s e ,  r e s  o u r  c e  fu  1 n  e s s , 

f id e l i ty ,  c o m r a d e s h ip  

a n d  e n d u r a n c e  t h a t  w ill 

n e v e r  a d m it  d e f e a t . 95

CEW Bean,
Official War Correspondent.. WWT

-----.------ IO, 1 2  M a y  +  F e s t i v a l  T h e a t r e  

BASS 131 246

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://www.naw.gov.au/publica1inns
http://www.fido.gov.au


Winning Caption 
Call Edition 02/07

“But the BOHSCO 
accepted the JSA 
for Lifting”

By Warren Rankin

Caption call
Each edition of Seaworthy will devote space to some of the most 

unsafe acts caught on camera. Please submit caption entries (no later than 
23 April 2007) and suitable photos to: navy.safety@defence.gov.au.

Looking for accurate, up-to-date, credible information 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet” ) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

on

Op STAYSAFE 30 -  OHS INCIDENT REPORTING REQUIREMENTS

FOR AUSTRALIAN NAVY CADETS

The Cadetsafe program aims to:
1. Keep safety policy and procedures 

simple
2. Make them relevant to the cadet 

environment, using cadet language
3. Reduce the paperwork burden
4. Match Navy safety management 

system tools and language wherever 
possible

5. Recognise OH&SD expertise 
within the ANC, including ANC 
members not in Unit Support 
Volunteer (USV)/Regional 
Occupational Health and Safety 
Advisor (ROHSA) roles

6. Test each component in a number of 
cadet units, or by asking ANC Unit 
staff members to provide feedback

7. Allow staff and cadets to provide 
feedback to change and update 
components on a regular basis

8. Provide training when issuing new 
items

9. Provide support during initial 
implementation and on an on-going 
basis.

Whilst still in developmental stage, 
safety management is being reviewed 
and each Unit within the ANC is 
being involved with the testing of 
materials to ensure they are relevant 
and appropriate.
ANC Units are being fully briefed and 
have access to up-to-date materials 
via the ANC website. Testing is being 
conducted in the areas of safety co
ordination training, incidentprevention, 
response training, safety audit resources 
and area level planning.

By Commander (ANC) Paul Mansell
Headquarters Australian Navy Cadets 
- Director Business Development

RADHAZ - AN ANALYSIS OF OHSIRS
In light of recent COMCARE interest 
in how Navy manages RADHAZ, 
DNAVSAFE has conducted analysis of 
RADHAZ incidents reported by OHSIR 
during the past three years. There were 
115 RADHAZ incidents reported (more 
than one per fortnight), of these:
• 92 percent occurred in the Fleet;
• 51 percent o f the Fleet RADHAZ 

incidents occurred in FFGs, 29 
percent in FFHs and the remaining 
20 percent in other classes;

• 73 percent of all incidents (not just 
Fleet) were dangerous occurrences 
(near misses), 15 percent were 
exposures and the remaining 12 
percent were not confirmed either 
way; and

• Contractors were involved in 24 percent 
of all (sea and shore) incidents.

The incidents occurred most often during 
routine maintenance (50 percent), small 
boat operations (14 percent) and flying 
operations (6 percent).
Analysis of the OHSIRs identified the 
following causal factors:
• Equipment defects - 6 percent;
• SOPS inadequate - 3 percent;
• Fatigue - 1 percent;
• Other - 2 percent; and

• Failure to adhere to SOPS - 88 percent. 
The final statistic (88 percent of 
RADHAZ incidents were caused 
by failure to adhere to the SOPS) 
is a cause for concern and requires 
immediate attention. SOPS must not 
only provide clear, concise and simple 
to follow guidance on how a task 
should be completed but they must 
also be designed to minimise the 
chance of non-compliance - whether 
accidentally or intentionally.
The Directorate Navy Weapons System 
is reviewing ABR 2924 (RADHAZ 
Safety Manual) and the Fleet Weapons 
Electrical Engineering Officer will be 
reviewing RADHAZ SOPS in Fleet 
units over the coming months. All 
units are encouraged to review their 
RADHAZ SOPS and to consider how 
to ensure they are complied with. 
Options for engineering controls 
to augment our current reliance on 
administrative risk control measures 
(SOPS) should also be considered.
The efforts of those that report OHS 
incidents (including RADHAZ) through 
the OHSIR system are appreciated, 
as this is the information we use to 
manage our hazards and to improve 
how we KEEP NAVY SAFE.

hm ail: navy.safety@defence.gov.au 
Tel: 1800 558 555 (confidentiality assured)

Seaworthy is produced by the Directorate o f  Navy Safety Systems in the interests o f prom oting Safety in the Navy. The contents do not 
neccessarily reflect Service policy and, unless stated otherwise, should not be construed as orders, instructions or directives - KEEP NAVY SAFE.

can judge our approach to safety. 
Notification can be achieved by 
either telephoning or faxing the 
AC563 details through to the relevant 
regulator. If in doubt over whether 
notification is required, or if help is 
needed to notify, then please contact 
FEOHSCO or DNAVSAFE. 
COMCARE is the regulator that 
covers most of Navy’s business 
but a second regulator ARPANSA 
(Australian Radiation Protection 
and Nuclear Safety Agency) needs 
to be notified when an occurrence 
involving ionising or non-ionising 
radiation has occurred. The same rules 
for notification apply.
The RIPA booklet is produced by 
DNAVSAFE and is freely available 
to anyone upon request. It provides a 
simple and easy way to report hazards 
and can be completed by anyone. Brief 
details o f the hazard are recorded and 
the page is then tom out and handed to

a Supervisor. Some workplaces use a 
RIPA post box where the forms can be 
deposited.
In summary there are several ways 
to report incidents and hazards and 
hopefully this article has provided a 
little background information. The 
most important message to take away 
is that we all have a moral obligation 
to report incidents and hazards for 
the benefit of others and ourselves. 
Don’t worry if you are unsure of what 
form to fill in - talk to your supervisor 
and just make sure your concerns are 
flagged up. Other people can help you 
with the forms.
For further information, contact 
DNAVSAFE via email: navy. 
safety@defence.gov.au or tel: 
1800558555 or alternatively read 
ABR6303 Part 2 Chap 6.

KEEP NAVY SAFE

ine satety and well-being of our young 
Australians is at the forefront of all 
Australian Navy Cadet (ANC) planning 
and the development of “Cadetsafe” has 
demonstrated the commitment o f ANC 
in this all-important area.

Wide consultation with ANC 
Units prompted ANC National HQ 
understanding of the serious concerns 
regarding contradictions in safety 
materials, policy and OH&S materials.
Developing Cadetsafe with regard 
to the ANC followed those concerns 
raised, amongst which were 
contradictions of reference material, 
policy guidance availability, location 
differences and unrealistic demands 
on a volunteer organization.
Fully sponsored by the RAN, the 
concept of Cadetsafe is to provide 
a simpler, more effective system to 
manage safety within the ANC.

SAFETY AT THE FOREFRONT

Some more definitions:
• A Hazard is a source of potential 

harm, an unavoidable danger or 
risk, which is often unforseen.

• Anlncidentis an unusual happening, 
either accidental or deliberate, 
which could, or did, result in a 
death or injury to personnel and/or 
damage to property and equipment. 
In other words, an incident is when 
a hazard has been realised.

• Dangerous Occurrences (sometimes 
called a near miss) are incidents that 
could have caused harm to personnel
i.e. “Phew we got away with that 
today; however, next time...”

• An Identified Hazard is a hazard 
identified through inspection, risk 
assessment or any other appropriate 
method. This is a proactive response.

The OHSIR is Navy’s own internal 
incident reporting system and is not 
restricted to just reporting incidents that 
havecausedharmtoindividuals. OHSIR 
records are kept and are available by a 
link through the Safety Management 
System - Navy and Fleet websites. 
The OHSIR database is managed by 
Fleet Environmental Occupational 
Health Safety Coordinating Office 
(FEOHSCO) staff and is well worth a 
look. It provides quick and easy access 
to all OHSIRs including what progress 
has been made. The OHSIR database 
also includes a trial Navy Hazard Log

that is being developed by FEOHSCO 
staff to pull out and manage hazards 
identified through OHSIRs.
The Defence OHS Incident Report 
(form AC563) is used for all Defence 
personnel, civilians, contractors and 
visitors. The data is maintained and 
analysed by the Defence OHSC 
Branch. Of importance to the affected 
individual, the AC563 records personal 
details of the individual’s involvement 
in an incident. So why do I have to fill 
in 2 forms for one incident - the OHSIR 
and the AC563? This is mainly because 
the AC563 does not contain sufficient 
information to manage hazards.
In some circumstances, the 
Commonwealth OHS regulator 
COMCARE will also need to be 
notified of an occurrence. Incidents 
involving: death or serious personal 
injury, absence from work due to 
an injury for more than 30 days, or 
a dangerous occurrence that could 
have resulted in the above instances, 
require COMCARE to be notified. 
O f particular note, Serious Personal 
Injury and Dangerous Occurrences 
must be notified to COMCARE within 
24 hours. Operational pressures are 
appreciated but managers need to be 
aware that the timescale requirement 
for notifying COMCARE is strictly 
enforced. Not only is it a legal 
requirement to comply but is a way 
COMCARE (rightly or wrongly)

A fundamental component of a sound 
safety management system is open, 
honest, timely and accurate reporting 
and notification of safety related 
incidents and hazards. Hopefully, it 
is easy to understand why we should 
have an incident reporting system. At 
the end of the day if nobody knows 
about a hazard, how can anything be 
done about it?
Let’s start with some basics. When 
we are talking about the process 
within Navy and Defence we call it 
“Reporting” and when it is external, to 
comply with our obligations under the 
OHS Act, we call this “Notification”.

mailto:navy.safety@defence.gov.au
http://www.defence.gov.au/dpe/dhs
mailto:navy.safety@defence.gov.au
mailto:safety@defence.gov.au


PERSONNEL

Terms and conditions apply and are available on application. Australian Defence Credit Union 
Ltd ABN 48 087 649 741 — AFSL 237 988.

** For full Terms and Conditions please visit www.adcu.com.au.

Your vehicle is one of your most 
important assets. You need the 
peace of mind of knowing that 
should your vehicle be involved in 
an accident, be stolen, or damaged, 
you will be able to get back on the 
road quickly, with as little disruption 
to your life as possible. One of the 
major concerns when you move 
is making sure your car insurance 
covers you in other states within 
Australia.

The MemberCare car insurance 
policy provides active Australian 
Defence Credit Union members 
with a guarantee that their premium 
will not alter if they change where 
they live anywhere in Australia 
during the current renewal period. 
So that’s one hassle you can avoid 
when you move.

MemberCare Motor Insure offers 
you:
✓ No claim bonus protection
✓" Lifetime guarantee on repairs
s  Agreed value for accidental loss 

or damage

V  If you relocate, no change to 
premium until renewal date (for 
active ADF personnel only)

V  Simple, easy to understand 
policy

s  Fast, personal response to your 
claims

■S Easy fortnightly premium 
payments

Emergency expenses & temporary 
emergency repairs

WIN a Play Station 3**
Don’t forget if you take out a 
MemberCare motor vehicle policy 
from Australian Defence Credit 
Union between now and 29 June 
2007 you will enter a draw to win 
a Sony Playstation 3. We’re giving 
away a PS3 every month during 
the campaign period -  that’s a total 
of three PS’3 to  win**!

For more information or an 
obligation free quote, ring 
1300 13 23 28, visit our web site 
www.adcu.com.au or see your 
local branch

New trial for MAPS
By Peter Hudson DNPISM 

Communications and Training 
Officer

One of the measures Navy is actively 
examining to improve the working condi
tions of our people and assist with our 
members work/life balance, is the trial of 
a new software tool to assist with human 
resources management.

Three years ago an initial assessment 
of the Manpower Analysis & Planning 
System (MAPS) was carried out by the 
Sea Change Implementation Team.

They found it was capable of manag
ing a range of RAN ship borne activities.

The purpose of the new trial is to eval
uate the functionality o f the MAPS soft
ware and its value to Navy.

It aims to: replace existing Microsoft 
Excel and Access templates to enable

better human resource decision making; 
reduce the administrative load of senior 
sailors; increase consistency across the 
fleet including building a core body of 
data and knowledge,

The first trial is expected to take 
place onboard an eastern based non-flexi 
crewing ship in May and the second trial 
onboard HMAS Arunta in July.

Regular tria l updates and further 
information regarding the MAPS trial 
can be found on the MAPS webpage 
o f  the Directorate of Navy Personnel 
Information Systems intranet site http:// 
intranet.defence.gov.au/NavyWeb/sites/ 
DNPISM/.

For any MAPS related queries please 
con tact Mr. Steven H ouse, MAPS 
Manager, on (02) 6266 5349 or via email 
steven.housel@defence.gov.au.

iliw  V M M

Chasing dolphins
By LCDR Tony 

Underwood
Navy set to open 
one stop shops

Six Fairness and Resolution 
Centres will roll out to every major 
region in Australia to help Navy 
members manage their equity and 
diversity and complaint and work
place conflict issues in a “one stop 
shop”.

The centres will provide mem
bers with access to regionally-based 
equity and diversity and alterna
tive dispute resolution experts and 
are the latest in a series of Fairness 
and Resolution Branch initiatives 
designed to deliver a more flexible, 
fair, fast and friendly service.

According to Dispute Resolution 
Practitioner, LCDR Hugh Cameron, 
the new centres will provide “fan
tastic resources and opportunities 
to give direct support and advice to 
the Navy family and provide mecha
nisms for dispute resolution”.

“At times, our people are faced 
with workplace or personality-based 
disputes that have become unwieldy 
because due regard hasn’t been given 
to the most appropriate or alternative 
way of handling them,” he said.

NEW WAY:
LCDR 
Cameron 
gives a 
rundown 
on new 
dispute 
resolution 
centres.

“It is important to ensure that all 
Navy members are provided with the 
resources, skills and confidence to 
deal with situations or conflict in a 
positive and less formal manner that 
better enables them to deal with and 
take ownership of the issue and reso
lution. The significant and notewor
thy contribution that the Fairness and 
Resolution Centres make is the fact 
that members have the resources of 
self resolution, mediation and con
flict coaching, amongst other things, 
to help personnel and managers bet
ter address workplace disputes.” 

LCDR Cameron sees the experts 
in the centres as enablers to help 
Navy members with a whole variety 
of complex workplace issues.

“Dispute Resolution Practitioners 
are there to provide direct assistance 
to the organisation and all who serve 
within it. Much o f this assistance 
is focused on resolving issues at the 
lowest possible level and in a very 
informal manner, whilst also encour
aging and providing the skills to the 
parties to communicate directly with 
each other.

“It is important for the Navy com
munity to realise that assistance and 
skills provided by the centre do not 
work to the exclusion of the formal 
redress of grievance system, rather it 
provides new ways of exploring dis
pute resolution services that can be 
provided in a timely manner that can 
better suit the needs of Navy mem
bers,” said LCDR Cameron.

For further information contact: 
Alternative Resolutions and Equity 
on 02 6266 8537 or call the Defence 
Equity Advice Line where people are 
available to talk to you anonymously 
-  1800 803 831, 1800 644 247 or 
1800 626 254.

OWN YOUR DREAM CAR TODAY!

Southern 
Vivien Allen

Seaman Natalie Daws 
has come a long way in a 
short time ... and now she 
has quite a bit of catching 
up to do.

O rig inally  from the 
NSW N orthern  Rivers 
town of Grafton, Natalie is 
one of a handful of sailors 
who have become subma
riners directly from Recruit 
School under new arrange
ments which took effect in 
2006.

Natalie joined the Navy 
as a recruit in January last 
year.

“G rafton is a really 
small country town and I 
wanted a more interesting 
life, being at sea, serving 
my country and meeting 
new people,” she said.

Aged 20, Natalie joined 
to become a combat sys
tems operator and topped 
her recruit course.

“In Recruit School, I 
was made aware of sub-

DIRECT ENTRY: SMN Daws and “sea mum” LS 
Small with the Defence Minister, Dr Brendan Nelson. 
Photo: CPL Andrew Eddie
marines and stepped out of 
combat systems operator 
category training.

“So I haven’t done a 
CSO course -  I ’ve gone 
through as a trainee sub
mariner and I’m on a sub
marine doing my dolphins.

“I have to qualify and 
get my dolphins before 
July because I ’m due to 
begin an electronic warfare 
analysts’ course then.”

So Natalie is knuckling 
down and studying hard 
for the dolphin brevet -  in

Waller learning how the 
boat and crew work.

“I t’s a bit hard being 
a guinea pig for a trial,” 
Natalie said. “Many of the 
people I joined with are 
ABs.

“But my ‘sea m um ’, 
LS Tracey Small, is fantas
tic, she’s looking after me, 
introducing me to people 
and giving me the benefit 
of her experience.

“In the long run i t ’s 
going to be awesome.”

•Repayments based on a $20,000 new car loan over a 7 year term at a rate of 7.5%pa (comparison rate 7.62%pa; applies 
only to the sample given and may not include all fees and charges). Terms and conditions, fees and charges apply and are 
available on application.Terms and conditions apply. ^Applies to new and used car loans of $20,000 or more.

ADCU CAR LOANS get you behind the wheel in no time

• Fast loan approvals -  before you buy

• Great rates for new and used cars

APPLY ONLINE -  W W W .ADCU.COM .AU -  PHONE-A-LOAN -  1 3 0 0  1 3  2 3  2 8  
OR VISIT YOUR LOCAL BRANCH

BONUS CAR CARE KIT
FROM SUPERCHEAP AUTO

A u s t r a l ia n  D e f e n c e
C R E D I T  U N I O N

• Monthly fee rebates on loan balances

• Affordable insurance premiums, 
plus win a Playstation 3f

• Free car buying service.

http://www.adcu.com.au
http://www.adcu.com.au
mailto:steven.housel@defence.gov.au
http://WWW.ADCU.COM.AU
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Level 12 Cairns C orporate Tower, 15 Lake Street Cairns Qld 
Phone: 07 4 0 5 1 0700

>ail: info@ tangerineproperty.com w ww.tangerineproperty.com

C airns C ity  &  Beach U n its : Brand new perfect fo r tenants 
to  share, 2 bed 2 baths w ith lagoon pools, spas, bbq, gym and 
recreation areas. Located close to  city o r near the beach. Rent 
approx. $275pw and priced from  $249k.

B risbane T ow nhouses: 3 bed 2 baths in the booming 
southern co rrido r o f SE Qld. 30 mins to  Brisbane, 30mins Gold 
Coast. Fantastic facilities pool, gym etc and on site manager to  
look after your investment and ensure great occupancy rates at 
around $240pw these are selling like crazy! $265k.

Comes with new tyres, spare 
wheel, jockey wheel. Trailers 
come in off road and on road 

models. Fully galvanised 
from $ 3 9 9 0  

211 Homestead Rd, 
Orchard Hills 

Ph 02 4736 3306 
Mob 0417 214 427

ANCHORS 
AWEIGH: 

ABCSOMW 
Joshua 

Atherfold. 
prepares the 

anchor for 
letting go on 
HMAS Yarra.% 

Photo: ABPH
VndrewDakin

TIE DOWN: 
ABCSOMW x  
Lauren Evans 
secures a /  
Manta Sea I 
Mine for J  
Operation m  
Resolute 1  
onboard • 
HMAS Yarra J  
Photo: ypPHU 
^Andrew Dakin

THRILLED: 
LSSN Marcus 

McEwen 
from HMAS 

Sydney 
proudly holds 

his Australia 
Dav Medalion.

I AWAY: POCSSMW Greg Sherrin says goodbve to hi
^  I  month old daughter Rianna before departing for ODeratio
* Yarra. Photo: ABPH Andrew Dakin

AWARDED: 
LSMT Ashley 
Cartledge of 

HMAS Sydney 
with his 

Australia Day 
Medallion.

MOHAWK: ABCD p 
Luke Hearn 
shaves the hair of p  
WOCD Paul Darcy 
at HMAS Waterhen 
for the World’s 
Greatest Shave, j j  
Photo: ABPH 1

• Justin Brown. J | i-.<A .M:

CHATTING: Mr Peter Lindsay MR Parliamentary
secretary to the Minister for Defence, speak- 
ng with LS Ashley Clodd at HMASIng with LS Ashley Clodd at HMAS Stirlingi 

Photo: Priscilla Alehin 9

Why wait 
you can join 
the RSL now?
Did you know the RSL provides vital advocacy services and support for all
current and ex-serving ADF personnel, no matter how young or old you are?

The RSL strongly supports service men and women from all conflicts, 
campaigns and peacekeeping missions, including those who have served 
part-time or may not have been deployed operationally during their service.

We can assist you in accessing military benefits and entitlements at any stage 
of your service, free of charge.

200,000 members nationwide can’t be wrong -  join the RSL and receive the 
camaraderie, mateship and support you want and deserve. We are here to listen 
when you need it most.

So why wait? Join us.
For more information

Call 134 RSL
www.rslqld.org 134 775

RSI— share the spirit 
o f mateship

tangerineproperty.eom
" p r o p e r t y  inve st m en t  s p e c ia l i s t s ”

C a irns N e w  In v e s tm e n t H om e: Excellent location close to  
childcare, schools, shopping centres, medical centres, sporting & 
recreational facilities make this hoitie in this position most 
sought after by tenants. Population growth in Cairns exceeds 
the state average by 24.9%! 4 bed 2 baths. Completion due in 6 
months. W ill rent around $370pw. $365k.

PIPING: SBLT Sam 
Longmaid on 
board HMAS Yarra. 
ABCSOMW Joshua 
Atherfold, LSCSO 
Brian Dodd and 
ABCSOMW Ashley 
McDown in the 
background.
Photo: ABPH 
Andrew Dakin.

http://www.naw
mailto:info@tangerineproperty.com
http://www.tangerineproperty.com
http://www.rslqld.org


GANGWAY

MEMORIAL SERVICE: ABSTD Geoff Gray 
It attention with the Federation Guard, 
fhoto: LSPH Yuri Ramsey

SUNDOWN: H m Is  %e!bou7ne 
.Ceremonial Sunset for the 
(Melbourne to Osaka yacht race 
festival.
Photo: LSPH Gavin Hainsworth

.com .au

BAR: SMN Ron 
and;

|| SMN Wendy 
Fenn at the I 

R Defence Lake 
Attack in Victoria 

Barracks in 1 
W MelbourneJ 

Photo: ABPH 
Quentin Mushins

Tel: 02 6056 8155 ~ Mob: 0402 236 941 ABN: 67 092 368 486

ARE YOU MANAGING 
YOUR RISK ? 1

A
AER0SAFEPU8K MANAOEMENT

SPSS
CONSULTANTS/MENTORS/TRAINERS
Do you require specialist logistic/supply chain assistance?

We have ex-Defence personnel who are experienced in all aspects 
of SDSS and Defence logistics including:

• Inventory Management • LSA (SDSS)

• Purchasing • DTP

• Warehousing • CVS/ITV

• Stocktaking • Repairable Item Management

• Maintenance

We have been a continual Defence contractor since 2000. For 
professional logistic resource support contact Brian Roberts at:

WORKFORCE TRAINING SOLUTIONS PTY LTD

STILL SMILING: ABET Sam 
Tracey and ABMT Nicholas 
Stephenson after an exercise on 
HMAS Adelaide.
Photo: CPOCSM Bruce Campbell

RISK MANAGEMENT TRAINING

T O lffi ABET 
Bass shows the 

Shadow Minister 
for Defence Joel 

Fitzgibbon 1 
control systems 

Ion the bridge of 
HMAS Maitland. 

Photo: ABPH 
adlev Darvilh

The course registration fee is $800.00* per person which includes all 
course materials, refreshments and lunch for duration of course.

We can run a course at your unit for $8,000* for up to 14 people.

For a course outline or training information, please contact 
Leah Rose at our Head Office on: (02) 8336 3700 or via email: 
training@aerosafe.com.au

9 5  CANDLES: Staff of HMAS Penguin’s Balmoral Naval Hospital
S i p S S e  Edna F a u l t s  ?5«, b ir th * ,, .
oldest surviving Nursing Officer.. PhotcfeAei” iB B L g S P

PANCAKE DAY: ABMW Rjchie stock- 
piles pancakes in preparation for serving 
the hungry personnel at ADF School of 
Languages for Uniting Care.

Aerosafe Risk Management offers an accredited 2 Day Risk 
Management training course tailored for Defence Personnel.

Location
Canberra
Canberra
Canberra

Course Dates
May 29-30 
Aug 28-29 
Nov 27-28

mailto:training@aerosafe.com.au


Australian Government
Minister for Defence 

u. L>r Brendan Nel&on

FAST FACTS
Price: $55,990 plus 
on road costs.
Power: 184kW of 
power and 339Nm 
of torque from 2.5L 
turbo-charged boxer 
engine.
0-100km/h: 6.5 secs. 
Fuel consump
tion and type:
10.9L/100km. RON 
95 P/ULP.
Co2 emissions: 260
grams/km.
Safety rating:
ANCAP 5-star rating. 
(Highest possible). 
Best suit: Small fami
lies and anyone who 
wants a great value 
four-door perform
ance vehicle.
My rating: 4.5 stars 
out of 5. Impressive: The Subaru Liberty GT Spec B. Photo by CPL Andrew Hetherington

you are not careful, speeding tickets to which allows the driver to vary throttle Sport and Sport Sharp. It does work
your mail box. response and control the three different and is not a gimmick. You do feel the

The car is also equipped w ith modes of engine power characteristics, difference in power delivery when
the Subaru Intelligent Drive system, The three modes are Intelligent, changing modes while driving.

(The following is an extract from the March issue of the Minister for 
Defence’s monthly electronic newsletter — “Defence Direct”)

Fuzzy
treat
Hot Fuzz
Simon Pegg, Edgar Wright

THIS was a rare treat.
I saw this with no 

idea what it was about, 
and found it to be the best 
film I’d seen in ages.

N ic h o l a s  A n g e l 
(Simon Pegg), London’s 
finest policeman, is trans
ferred to the small English 
village of Sandford where 
his zero-tolerance polic
ing style isn’t overly wel
comed.

But A ngel is con
vinced that what appears 
to be a sleepy village is in 
fact a hot-bed of murder 
and intrigue as a series of 
suspicious deaths occur.

H ot F uzz  is a real 
departure from the typical 
H ollyw ood-style script 
and is full o f  surprises 
and dark humour as it 
goes from initially plausi
ble Midsummer Murders 
to Shaun o f  the Dead.

I t ’s som ew here in 
there and I don’t want to 
spoil it too much for you 
so just go and see it.

-  SGT Damian Griffin

Thinking of heading 
in a new direction?
Are you transitioning from the ADF to a civilian career?
If you are planning to gain a worthwhile post ADF career you may need to consider if:

• You have a clear career direction and a properly developed career plan
• You have a clear idea of what positions or industries you should 

be targeting

• You are aware of which emerging markets would 
recoginse your ADF skills

• You need a suitable resume and cover letter 
that reflect your real capabilities

• You are confident in your self-marketing skills 
post ADF

• You have a good network outside the ADF to 
help you access the hidden job market

• You need to brush-up on your interview technique

C-F-S Career Management assists many ADF personnel 
to  achieve rewarding careers. Call us now on 
1300 133 812 Monday to Saturday 8:00am to 
6:00pm, or email your resume to info@cfscm.com 
Alternatively, submit an online career self-assessment 
at www.cfscm.com to arrange an obligation 
free consultation.

Association of 
Career Professionals
INTERNATIONAL

The World's Voice on Career Issues 

www.acpintemationaI.org

C-F-S
| CAREER MANAGEMENT

www.cfscm.com

A u s t r a l ia ’s  P r e m ie r  C a r e e r  M a n a g e r s

Yours sincerely,

Dr Brendan Nelson 
Minister for Defence

The Super Hornets will provide a capability that is extremely important 
for Australia — to ensure we maintain air superiority in our region and 
that there is no gap during our transition to the Joint Strike Fighter.

But in announcing this and other significant decisions about Defence 
capability, I am conscious everyday Australians do not necessarily 
have a detailed understanding about what they’re getting for their 
money.

For this issue of Defence Direct I offer my perspective, based on the 
best analysis and advice 1 have received from Defence and the Royal 
Australian Air Force, about Australia’s future air power — where we’re 
coming from, where we’re going to and why.

If you have any comments about Defence Direct, I welcome further 
feedback.

For a middle-size power like Australia, the major decisions involved in 
investing in air combat capability come around once in a generation.

REV UP

Q _

Graphic retelling of battle
300
Gerard Butler, Lena Headey, David 
Wenham. Dominic West “ ” W

BASED on F rank  M il le r ’s 
graphic novel, 300 is the blood
thirsty retelling of the Battle 
o f Thermopylae, where King

Leonidas (Gerard Butler) joined 
300 o f his Spartan warriors to 
fight to the death against Xerxes’ 
invading Persian army. I found 
300 to be much better than I 
anticipated.

The action was excellent with 
graphic fight scenes and plenty of

gore. Although I should add that 
the plot was a little transparent 
at times.

If you see it make sure you’re 
in the mood for the cartoon meets 
virtual-fantasy genre similar to 
films such as Sin City.

-  SGT Damian Griffin

These decisions involve considerable 
sums of money. For example, the recent 
decision to acquire 24 Super Hornets 
involves a $6 billion investment over 
10 years — including personnel and 
operating costs, weapons and spare 
parts.

Li berated
By CPL Andrew Hetherington

A re you in the market for a good 
value, practical, safe, well- 
built, all-wheel-drive family

sized sedan, which also happens to 
be turbo-charged and very fast?

I f  your answer is yes you should 
be looking at the Subaru Liberty GT 
Spec B.

Perform ance from its 2 .5-litre 
DOHC turbo engine is nothing less 
than astonishing.

It will allow you to cruise happily 
around town to commute to work or do 
the shopping. But shopping is not what 
this vehicle was built for.

Rapid acceleration from a standstill 
in first gear will bring you easily to 
60km/h and leave every other vehicle 
at the traffic lights in your wake.

This acceleration, coupled with an 
easy shift, six-speed manual gear box 
allows the driver to make the most out 
of everything the engine has to offer.

H aving 184kW o f pow er and 
339Nm o f torque at your disposal 
brings a huge smile to your face and, if

motoring
I preferred to leave the system in 

Sport Sharp to utilise the vehicle’s full 
power.

Handling is very smooth and direct. 
There is very little body roll through 
corners and a huge amount o f grip 
thanks to a combination of all-wheel- 
drive, superb Bilstein sports suspen
sion and 18-inch alloy wheels shod 
with low-profile rubber.

Driver and passengers are accom
modated inside a w ell-thought-out 
cabin that seats four adults in comfort 
and contains easy-to-operate switches. 
Quality materials have been used on all 
interior trim.

Outside vehicle styling is aggres
sive and attractive.

There are so many more good 
points I could add about this vehicle. 
My only complaints are that the clutch 
and brake pedals seemed a little too 
close together for my feet and the front 
seats could do with a bit more side 
support to assist with comfort during 
cornering.

I For an extended review visit www. 
defence.gov.au/news/armynews

• BRISBANE • MELBOURNE • SYDNEY • PARRAMATTA 
•  HILLS DISTRICT • CENTRAL COAST • NEWCASTLE • CANBERRA

For the March issue and a free subscription to Defence Direct, follow the 
link at the Defence Minister’s website (www.minister.defence.gov.au) or 

simply type “Defence Direct subscription” into your search engine.

v e h i c l e  s a l a r y  p a c k a g i n g  a t  w w w .flee tn etw o rk .co m .au

http://www.naw.gov.au/publications
mailto:info@cfscm.com
http://www.cfscm.com
http://www.acpintemationaI.org
http://www.cfscm.com
http://www.minister.defence.gov.au
http://www.fleetnetwork.com.au


SICK PARADE

Muscles all class
I

’ll start with the reclassification of 
muscles into two classes. They are 
the local (anti-gravity) or deep mus
cles and the global (action) or superfi

cial muscles.
The simplest way to visualise these 

classes is to think of a sailing ship. 
Consider the mast to be the spine.

The wires securing the mast are the 
global muscles and therefore attach 
to the ship (your pelvis) and on to set 
points near the top of the mast.

Fortunately, your spine is not a sin
gle solid structure, so your mast now 
has numerous segments resting on top 
of each other. The global wires, how
ever, are still attached to the same loca
tions and while able to control move
ments on the mast as a whole, they 
cannot control the individual sections.

This is where the local muscles 
reside; they link each individual piece 
o f the mast to the piece above and 
below and can therefore control move
ment at each segment individually.

If the mast were to tilt forward (like 
bending over to pick something up) it 
is these local muscles that would be 
called into play to stop each segment

sliding forward and off the one above/ 
below.

If the global muscles were the only 
muscles to respond, the result would 
resemble a hunting bow (the tight 
bowstring causing the bow to curve). 
The middle sections would be forced 
even further forward, while the top and 
bottom would be pulled back and the 
structure would collapse.

Next, consider the effect o f tighten
ing the global wires too tightly (either 
all the wires attached to the mast or 
just several on one side) and the need 
to ensure muscle balance is brought 
quickly into view.

The local anti-gravity muscles may 
be familiar to many and include the 
vastus medialis obliques, a key mus
cle on the inside of the leg just above 
the knee that controls and guides the 
knee and the core muscles (transverse 
abdominals commonly trained on fit 
balls).

Latest research about these local 
muscles is impressive. For example:
► The transverse abdominal muscles 
do not contract effectively if the spine 
is not in the correct neutral alignment. 
This means that many who consider

themselves to be training the transverse 
abdominals, a key muscle in back care, 
may in fact not be.

^  Movements (eg weight training) at 
speeds too fast (above 90-180/second) 
tend to recruit the global muscles only 
often at the expense of the local mus
cles. This highlights the importance in 
controlling the speed in which weight 
training in particular is performed. 
Remember, it is the local muscles that 
are needed at the end of range to pro
tect the joint.

► The local muscles are more effec
tively activated when perform ing 
closed kinetic chain activitites (where 
the limbs are fixed and the body 
moves).

Likewise, the local muscles are 
only activated when needed (that is 
con tro lling  the jo in ts). W alking 
around all day in enclosed shoes on 
flat floors decreases the need for 
your body to stabilise and therefore 
decreases the need and communication 
between the controlling muscles and 
nervous system.

So what does this all mean in sim
ple terms?

Train of thought: Muscle classifications help develop training programs.

► Get off the beaten track, when at 
home take the shoes off, walk on grass, 
soft sand and uneven ground.

► Slow down the speed of exercises 
when weight training (90 every 1-2 
seconds).

Perform exercises that use as many 
joints as possible in a closed kinetic 
chain (limbs fixed and body moving).

'P- Look at the past several months of 
your training program, has one move
ment (group of muscles) dominated?

Photo by LACW Kim Eager

Do the opposing muscle groups need a 
greater training stimulus?

► Ensure that your body is aligned 
correctly for the task you are about to 
perform, be it hanging up the wash
ing, starting the lawn mower or doing 
lunges in the gym.

Remember, progression is the key. 
See your local PTIs for assistance and 
advance your training program to the 
next generation by ensuring both class
es of muscle are trained and in the cor
rect balance.

In the first of two-part series, Lt Robb Orr looks at some of the 
latest research involving muscles and training programs and how 
and where these findings fit into training.

u Josit

for 6 months
Minimum Deposit $25,000.
Call 1800 033 139 or
visit your local branch.
*Rate is subject to change and is correct at the time of printing.
Conditions apply.

NAG12(01/07)AAN
Defence Force Credit Union Limited 
ABN 57 087 651 385 AFSL 234582
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/  Special offer to Defence Force Personnel 
/  Flexible Lease Terms to suit your income 
/  NO complicated contracts 
/  Choice range of new vehicle makes & models 
/  Used cars, refinances, sale and lease backs and 

private purchases are also available.

IT COSTS NOTHING TO FIND OUT MORE, 
so give us a call... today!

FREECALL• 1800 SALARY asoo 72s 279)
EMAIL:
enquiries@salarypack.com.au
A Division of Darryl Adams Financial Services

darryl.adams@defence.gov.au

Defence Families — who will care?
In the current world situation, 
the ADF is being increasingly 
called on for service in war, 
peacekeeping and disaster relief 
operations around the globe.

All Defence Force service, 
operationally or in training, is 
potentially hazardous: Should 
the worst happen, who cares 
for the Defence Force families 
left behind?

One organisation does 
that is Legacy.

and

Since 1923 Legacy’s ‘promise of care’ has been to provide for the welfare of 
the widows and children of veterans.

Today, Legacy cares for some 133,000 widows and over 1800 children, and 
remains dedicated to provide for the welfare of the widows, widowers and 
children of veterans who have served on operations in war. Care is also 
extended to the families of Regular and Reserve members o f the ADF who 
lose their lives in hazardous service, including peacekeeping operations, or 
in training for war.

This is Legacy’s promise to you and your family. Contact Legacy for more 
information, or to help as a volunteer or donor in this special ‘Legacy of 
Care’.

Call 1800 LEGACY (534 229) or visit wwwilegacy.com.au

Legacy
Caring for Fam lllei of Dtceaaed V eierani since 1923 ‘

QUICK QUIZ

1: Which Australian 
Test Cricketer 
later became 
a derelict, sleeping 
rough on the banks 
of the Yarra River?

2: Marlon Brando, 
Errol Flynn, Clark 
Gable and Mel 
Gibson all played 
what famous muti
neer?

3: Which First Sea 
Lord of the RN, who 
introduced the 
Dreadnought bat
tleship, resigned in 
protest against the 
Dardanelles expedi
tion in 1915?

4: The words “Call me 
Ishmael” appear in 
what famous novel 
of the sea?

5: What Australian 
Prime Minister said 
this: “What Great 
Britain calls the Far 
East is to us the 
near north.”?

ANSWERS
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Ready to rev up ships’ engines
By Graham Davis

Motor mechanic, Grady Lloyd, 22, 
from Weiba Downs in Queensland may 
soon brighten the heart of a hard pressed 
ship’s engineering officer faced with a 
puzzling mechanical problem.

For the last two years Grady has 
patrolled the streets and highways of 
Brisbane going to the aid of motorists 
whose cars, utilities and trucks have 
broken down. He has done the work as 
an emergency patrolman of the Royal

Automobile Club o f  Queensland, an 
organisation similar to the NRMA.

Now he is in the Navy with his heart 
set on being a marine technician.

Grady was one o f  34 young men 
and women inducted into the RAN in 
Brisbane on April 2. Grady’s father Rick 
and stepmother Marie said they were 
very proud of Grady. With other family 
members they waved to him as a coach 
whisked the recruits off to the airport, 
HMAS Cerberus and a new career.

PROUD: Grady Lloyd 
with his father Rick on 
HMAS Diamantina 1.

Crossing the bar to sea
By Graham Davis

For six years, Lorna 
Seijo Brew, 36, stood at the 
bar o f the PNG Supreme 
Court as a fully qualified 
litigation solicitor.

On Monday, April 2, Ms 
Brew was accepted into the 
RAN as a recruit.

She is now doing her 
basic training at HMAS 
Cerberus and on completion 
seeks to become a writer.

“I needed a change 
in career ... and chose 
the Navy,” she told Navy 
News soon after swearing 
an oath o f allegiance to 
Australia during a ceremo-

WELCOME: Ms Lorna 
Seijo Brew, right, with 
LCDR Janine Narbutas 
of Defence Recruiting 
Brisbane.

ny on the deck of HMAS 
Diamantina 1, now sit
ting in the Queensland 
Maritime Museum’s dry 
dock in Brisbane.

“ I w as b o rn  in  
Goroka. My m other is

from PNG and my father is 
Australian,” she said.

“ I s tu d ie d  a t the 
U niversity o f PNG and 
became a solicitor. For six 
years I worked as a litiga
tion solicitor generally in 
the debt collection field.

“Then I did two years 
w orking for AUSAID,” 
she said. “In 2005 I came 
to A u stra lia  and took 
Australian citizenship. My 
grandfather, Mr Ron Brew 
senior, served in the RAN 
from 1945 until 1949...He 
was a stoker.

“He suggested I join the 
RAN.”

Ballarat embraces 
Bertie mascot

HMAS Wort sponsored by ADCU

By Michael Brooke
Since being resurrected from 

obscurity HMAS Ballarat’s iconic 
mascot Ballarat Bertie has been hard 
at work raising $10,000 for the ship’s 
charity.

Ballarat’s search for a suitable 
mascot during her deployment on 
Operation Catalyst in 2006 led to the 
rediscovery of Ballarat Bertie, the 
original mascot of the WWII cor
vette Ballarat I.

Ballarat Bertie is a caricature 
drawn in 1926 of a cellar man hold
ing aloft a pint of his finest Ballarat 
B itter ale, who featured on the 
famous Ballarat Bitter beer label.

B a lla ra t’s WEO LCDR Glen 
Gallagher said that Ballarat Bertie 
really struck a chord with the ship’s 
company, who enthusiastically wel
comed the return of a long lost ship
mate.

CHEERS:
Ballarat Bertie 
the mascot of 
HMAS Ballarat. 
He has proved 
a popular 
choice with 
the ship’s com
pany.

“A one-metre tall aluminium cut
out o f Bertie now stands proudly 
atop of the bridge, manning his SSD 
position to guide the ship to and 
from harbour,” he said.

In an interesting spin-off, Ballarat 
Bertie has raised $10,000 for the 
ship’s charity.

When the Federal Member for 
B allarat, MHR Catherine King, 
visited the ship in the Northern

Arabian G ulf as part o f the ADF 
Parliamentary Program last year she 
learnt all about the forgotten icon.

The Federal MP was so taken 
w ith Bertie that she approached 
F o ste r’s about doing a lim ited 
release of Bertie beer, which was last 
brewed in the early 1980s.

“The Foster’s Group thought it 
was a great idea,” she said.

When Ballarat visited Melbourne 
last year she hosted a cocktail party 
to celebrate Bertie’s 80th birthday 
and the launch of the limited release 
of the beer.

LCDR Gallagher said all 10,000 
cartons quickly sold out, which is 
good news for the ship’s charity, the 
United Way Community Fund of 
Ballarat, because Foster’s pledged 
a donation of $ 1 for each 24 can 
carton sold to the fund and recently 
presented it with a $10,000 cheque.

. gave me the dew point, 
relative humidity and dry 
bulb temperature in 
Fahrenheit, Celsius and 
Kelvin.

Dikko By Bob Dikkenburg

Yes. This morning I  
commented on how coo! it’s 
getting and h e ........

http://www.navy.gov.au
mailto:enquiries@salarypack.com.au
mailto:darryl.adams@defence.gov.au


Included In Vpur Low Fare!
A ll m ain meals Onboard including  

sumptuous 4 coursc dinners, spacious 
cabins, on bo ard  activities 

entertainment. ;

2006 A as ira lia n R esW ental 
Heftl B u te  fcjojvty o f Bte * «

FREE Super Car Care Kit with loans of $ 2 0 ,0 0 0  or more#

APPLY ONLINE - W W W .ADCU.COM .AU - PHONE-A-LOAN - 1 3 0 0  13 2 3  2 8
A u s t r a l i a n  D e f e n c e

OR VISIT YOUR LOCAL BRANCH c r e d i t  u n i o n

Navy netballers take two out of three
TEAMS from HMAS 

C erberus  and HMAS 
Albatross came away with 
two o f the three trophies 
at the annual Kapooka 7s 
Netball Carnival.

A fter a hard-fought 
series o f mixed round- 
robin matches, the teams 
from  HMAS Cerberus,

Stirling
scooter
course

A scooter rider safety 
training course will be 
held at HMAS Stirling  
on Tuesday May 1. The 
course  is p art o f  the 
D e fe n c e  M o to rc y c le  
A w areness C am paign  
launched last year.

The aim of the course 
is to achieve a reduction in 
the number of motorcycle/ 
scooter crashes by improv
ing awareness, skills, atti
tude and enhancing the 
rider’s ability to negotiate 
critical situations.

For further inform a
tion and nomination details 
contact PICIS Paul Francis 
on 08 9553 3525 or email: 
Paul.Francis@defence.gov.

HMAS Albatross and 9th 
Force Support Battalion (9 
FSB) were level.

On a count-back o f 
goals for and against, the 
two N avy team s w ent 
to the grand final, w ith 
Cerberus victorious over 
Albatross 15-7 in a hard- 
fought decider.

Navy men went into the 
grand final against 9 FSB 
unbeaten and continued 
their good form taking the 
game 8-5.

T he N avy  w om en 
looked impressive in quali
fying for the grand final 
against a combined team 
from ARTC and 9 FSB.

The Navy women tried 
their hardest but were una
ble to match the Army’s 
combined strength and lost 
this match 16-5.

LEUT Jemma Power 
o f HMAS Cerberus was 
a joint winner of the Most 
Valuable Player in the 
women’s competition.

In sid e  Cabin from  
$ 150 .00  pe r day  tw in  sh a re  pp

O utside  Cabin from 
$175 .00  pe r day  tw in  sh a re  p p .

In s id e  Cabin from  
$15 0 .0 0  p e r day tw in  sh a re  pp

O utside Cabin from 
$ 175 .00  p e r day  tw in sh a re  pp

Balcony Cabin from  
er day tw in  sh a re  I

In s id e  Cabin from  
$ 230 .00  p e r  day  tw in sh a re  pp

O utside Cabin from 
$ 255 .00  pe r day  tw in sh a re  pp

Balcony Cabin from  
$ 280 .00  pe r day tw in sh a re  pp
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BUILD YOUR REAL ESTATE 
FREE INFORMATION EVENING
IPG Corporate Training's Certificate IV in Property {Real Estate) training course is arguably 
the best o f its kind in Australia, w ith  every speaker and trainer guaranteed to be an 
industry success story in their ow n right. Learn everything there is to  know about real 
estate sales - from the legal pre-requisites o f a listing, through the negotiation process, to 
the exchange and post-settlement procedures.

You are invited to  a free in fo rm ation evening where you can find  ou t how tra ining 
from  the 2006 ACT Training Excellence Employer o f the Year can challenge, inspire 
and reward you.

The information evening will be held at 6.00pm on the 16,h of May at the IPG 
Corporate Training Centre. Light refreshments will be served. Entry is free.

Numbers are limited. Call Vesna on 6209 1540 to book your place now!
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Meet the Brumbies
Defence kids in the ACT region 

have been invited to join eight players 
from the Brumbies in a training ses
sion on Saturday, April 21, between 
2pm and 4pm at Portsea Oval RMC 
Duntroon. After the session there will 
be a touch footy match between the 
Brumbies and a Defence team. Food 
and drink will be on sale. It will be a 
day for all the family.

ADF golfers 
pip VGA

W 02 Kim Johansen and CPL Marty 
Evans were the only undefeated ADF Golf 
Association players as it had a narrow squeak 
for a 12.5 to 11.5 win against the Victorian 
Golf Association in mid-March.

The win at Sorrento Golf Club helped 
erase memories of a narrow defeat in 2006 
and gave the ADFGA its third win in the 
past four years.

Since the inaugural match in 1991, the 
ADFGA Combined Services team has played 
against a team of selected amateurs from 
the Victorian Golf Association. Matches are 
played in tremendous spirit and expose ADF 
golfers to a high level of competition.

A morning fourball match opened the 
first day’s play, followed by foursomes in 
the afternoon. The VGA took an early lead 
in most matches, with the exception of the 
pairing of SGT Pete Chambers (AASPO) 
and W 02 Kim Johansen (1 Fd Regt) who 
went on to record a convincing win 5 and 4.

The No. 1 pairing o f Andrew Davis 
and Bill Richardson (VGA) versus LEUT 
Daryl Whitehead, (DM0) and WOFF Steve 
McNamara (DITC) provided a great tussle 
with the VGA winning 1-up.

The Allan Bullas and Paul Lulofs (VGA) 
versus CPL Marty Evans (1 Sig Regt) and 
LS Brent Best (LSA-N) match seesawed 
throughout, with the VGA 1-up through 15

holes. At the 16th CPL Evans was instru
mental in a remarkable recovery from a tight 
situation to square the ledger.

VGA led by four matches to two after the 
morning’s play. In the afternoon the ADF 
won 4-2 in the foursomes to level the day’s 
play at six matches all.

On day two WGCDR Michael Dickson 
(SRG SOTC) got the ADF off to a solid start 
with a 4 and 3 win. The next four matches 
went the way of the VGA until W 02 Kim 
Johansen recorded a convincing 6 and 5 win 
over Paul Lulofs.

The following few match results were 
mixed, until only two matches remained on 
the course, with a match count of 5 all as the 
final pairings reached the 18th green and all 
other players looked on.

Two down with six to go, WOFF Steve 
McNamara fought back hard to be 1-up as 
he reached the 18th against Doug Perry. 
WOFF McNamara made par.

In the other match featuring CPL Mark 
Patton (AOSG), John Owen had a putt for 
the win and to square the overall result; 
it ran agonisingly close but missed. CPL 
Patton now had a 1.5m putt for the overall 
win. Showing great composure, he holed the 
return putt to square the match. The result
ant 6.5 to 5.5 win in the singles gave the 
ADFGA an overall 12.5 to 11.5 win.

EYES ON THE PRIZE: LS Candice Freeman takes a mark for 
Fleet Command against Systems Command in last month’s 
women’s Australian football match, won by Fleet.

Defence gets 
to finals

THE ADF men’s over-30s men’s , 
touch football team turned in an excep
tional effort to make it to the finals of 
the Australian championships in Coffs 
Harbour from March 14-18.

ADF warriors won a tight semi
final 12-10 against Rustlers to qualify 
for the final against the Southern Suns, 
who had beaten Barbarians 12-0 in 
their semi.

Southern Suns proved too strong 
in the grand final, winning 12-2, with 
SGT Ivan Petrovic (Air Force) and 
POATV Nathan Softley (Navy) the 
scorers for the Warriors.

The tournam ent was the last 
engagement for the ADF senior men’s 
team for the year but the ADF men’s 
and women’s open teams will contest 
the NSW Country Championships in 
Dubbo on May 26-27.

Representative teams for 2008 
teams will be selected at the ADF 
cham pionsh ip s at RAAF Base 
Williamtown in November.

OWN YOUR DREAM CAR TODAY!

'Repayments based on a $20,000 new car loan over a 7 year term at a rate of 7.5%pa (comparison rate 7.62%pa; 
applies only to the sample given and may not include all fees and charges). Terms and conditions, fees and charges apply 
and are available on application.Terms and conditions apply. #Applies to new and used car loans of $20,000 or more.

http://WWW.ADCU.COM.AU
mailto:Paul.Francis@defence.gov


Incorporating

Red Anchor Tailoring Co.

FOR ALL UNIFORM REQUIREMENTS
Head Office; Shop 2/3, 7-41 Cowper Wharf Rd. 
Wooltoomooioo NSW 2011 (next to Rockers)

Ph: 02 9358 1518 or 02 93584097 - Fax: 02 9357 4638

Branch Office: Shop 9, Sunray Village, Kent St Rockingham WA 6168 
Ph: (08) 9527 7522 - Fax: (08) 9592 2065 

HMAS CERBERUS: Western Port, VIC 3920 
Ph: 03 5950 7184 - Fax: 03 5950 7332 

Shop 6b Showground Shopping Centre, 157 Mulgrave Rd. Cairns QLD 
Ph: 07 4051 5344 - Fax: 07 4051 7724 

\AL10TMEHT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETS;

HARD ROAD: CAPT 
Andrew Whittaker. By Michael Brooke
left, crosses the finish 

pine to place second 
in the Masters event of 
She ADF 10km Road 
Championship. Right, 
CAPT Whittaker with 
RAN team mates LSET 
Michael Scarlett, CPOMT 
Paul Baker, POPT Steve 
Adams, WOMT Trevor 
Henderson and LCDR 
^Bertram Slape.

Photos: Michael Brooke

Six fleet-footed sailors and officers 
were the surprise performers at the AD 
10km Road Championship at Holsworthy 
Barracks on 30 March.

The six RAN runners were among 38 
ADF runners who competed in the 10km 
championship, where new records were set 
in all five race categories.

The gruelling race involved four laps of 
the 2.4 km track used for the BFA and an 
additional 800 metres around HQ 5 Bde.

But far from being proverbial “fish out 
of water”, Navy runners challenged their 
more fancied Army rivals, finishing second 
and third in the Men’s Master’s event.

CAPT Andrew W hittaker clinched 
second place in a time of 39.27, while 
LCDR Bertram Slape and WOMT Trevor 
Henderson, both from HMAS Kuttabul, 
clocked 44.22 and 49.11 to capture third 
and fourth place.

The Navy trio were pipped at the post 
by (USAF) LTCOL Jeff Symmes, who 
clocked 36.37, to shatter the old record by 
exactly two-and-a-half minutes.

CAPT Whitaker, who was only 20 sec
onds short o f breaking the old mark of 
39.07, said that all the Navy runners could 
be proud of their efforts.

“It’s all about getting out there and hav
ing a go,” he said.

And the Navy did have a go.
POPT Steve Adams, and LSET Michael 

Scarlett, both of HMAS Waterhen, came 
seventh and 13th in the M en’s Open, 
recording times of 36.54 and 45.26 respec
tively.

CPOM T Paul B aker, o f  HMAS 
Newcastle, clocked 45.37 to come within 
a whisker of clinching third place in the 
Men’s Veteran event.

At the conclusion of the race, CAPT 
Whittaker, in his capacity as the president 
of the Navy Running Association, pre
sented the winners and place getters with 
their trophies.

CAPT Whittaker said the objectives of 
sport in the ADF were to encourage par
ticipation, to develop a competitive ethos 
and espirit-de-corps.

“Competitions, such as this race, pro
vide the perfect opportunity to build quali
ties in the respective work places, units 
and ultimately, the ADF,” the Director of 
Military Personnel Policy said.

The AD 10km Championship was con
ducted as part o f the annual inter-serv- 
ice competition events organised by the 
Australian Defence Running and Athletics 
Association.


