
HMA Ships Bunbury, 
Wollongong out, as 
Larrakia and Bathurst 
join the fleet

Ocean Protector P2 CDF Commendation P4

WELCOME: A traditional dancer performs 
at the commissioning of the new Armidale 
Class patrol boats, HMAS Larrakia and 
HMAS Bathurst.
Photo: ABPH Helen Frank
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Are you finding that:
* HR personnel/recruiters don’t understand what you do 
» Your resume doesn’t get you to a job interview
* Your resume gets you the wrong job interviews
» Your resume pigeon holes you into the wrong jobs
* You are not offered the right salary

Join one of our short seminars and find out:
» How to make your resume stand out against others
* Get job interviews for the right job at the right salary
® Understand the value of your security clearance or trusted background

Register now for seminars in Williamtown,
Sydney, Richmond, Nowra, Canberra, Melbourne  ̂ ^
and Adelaide at www.patriotalliance.com.au 
or phone 02 62956000, and receive a 
job seekers information pack with 
compliments of Patriot Alliance.

PATRIOT v 
ALLIANCE
SECURITY GRADE RECRUITMENT ^

Learn to Repair, Upgrade, Build and 
Network Personal Computers & Laptops

TAFE Accredited Correspondence Course
Comprising eight units from the Information Technology Training Package (ICA99)

A 16 lesson correspondence course -  each
lesson consists of around 60 pages of
course notes and a 20 question assignment.

* Assignments can be emailed, faxed or posted
* With an average of 80% pass mark over all 16 assignments, 

you will receive a nationally accredited certificate
* Work at your own pace, no time limit between assignments
* $425 course fee payable in 3 instalments, or $400 payable in 

one instalment
* Over 1,000 pages of up to date course notes, over 500 
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CLIMBING THE LADDER: HMNZS Te Kaha practising boarding operations onboard HMAS Westralia dur
ing the Ocean Protector Exercise from January 30 to February 10. Photo: ABPH Joanne Edwards

Seeking protection
By Michael Brooke

“A ir w arning red, incom ing 
bogeys, bearing 220!” the PW O 
barked over the tannoy to w arn the 
vigilant crew o f HM AS Stuart.

Tension gripped the Anzac Class 
ship’s company with the ferocity of 
an electric shock as they prepared 
to do battle with two “bogeys” that 
were rapidly growing in size on the 
screen o f  the Tartan Terror’s radar.

Beads of sweat dripped from the 
forehead of S tu a r t’s stressed PWO 
as he struggled under the pressure o f 
a life-or-death decision about how 
best to defeat the “enemy” air attack.

S tu a r t ’s fa ilu re  to defea t the 
bogeys w ou ld  have ca ta stroph ic  
consequences for the task group 
she was protecting that consisted o f 
HMA Ships Success (CMDR S.C.

O ’B rien) and W estralia  (C M D R  
T.G C raw ford ), the am phib ious 
transport HMAS Manoora (CMDR 
A .J Rourke) and the H eavy Ship 
Landing HMAS Tobruk (CMDR M.J 
Rothwell).

With only seconds to spare before 
the “bogeys” cam e in range w ith 
their anti-ship missiles, Stuart “fired” 
a salvo o f  E volved Sea Sparrow  
anti-air missiles and deployed Nulka 
decoys to try and defeat the “enemy” 
a irc ra ft p layed by RAAF F/A -18 
Hornets from 77 Squadron.

The mock air attack was followed 
several hours later by a skirmish with 
an “enemy” diesel-electric subm a
rine played by HMAS Dechaineaux 
(LCDR P.M. Stanford), but Stuart’s 
crew performed admirably under the

steely-gaze o f  their C om m anding 
Officer, CMDR PJ. Leavy.

CMDR Leavy said Stuart, along 
with frigates from both the RNZN 
and RAN, provided protection  to 
the Surface W arfare Com m ander, 
em b ark ed  in H M A S M a n o o ra , 
allowing him to undertake operations 
that support more strategic efforts.

The scene was replicated on some 
11 other RAN and RNZN warships 
that participated in Exercise Ocean 
Protector in the Eastern Australian 
Exercise A rea from January 30 to 
February 10.

O cean P rotector was the lead- 
up exercise for the larger combined 
maritime exercise, Tasmanex, which 
tests the collaborative war fighting 
skills o f Australia and New Zealand.

Advertisement

Affordable
Insurance

Regional
Manager

Australian Defence Credit Union 
offers a range of affordable insurance 
solutions for your home, contents, car, 
caravan or investment property. The 
MemberCare range of products has 
been customised to suit the specific 
needs of the Defence community. And 
you can pay your premium fortnightly 
at no extra cost.

Home Contents Insurance
There are several options you can 
choose from:

• MemberCare Home Insure
- covers your home and contents 
against a wide range of insured 
events such as fire, flood and 
theft as well as $20 million liability 
protection worldwide.

• MemberCare Investor Insure
-  ideal for investors who need to 
protect their rental property.

• Barracks Cover - for a very 
low cost, you can also arrange 
special insurance to cover your 
personal possessions whilst living 
in Barracks accommodation.

Motor Vehicle Insurance 
MemberCare Motor Insure offers 
comprehensive protection for your 
vehicle, with options for basic cover 
against Fire, Theft & Third Party 
Property Damage or Third Party 
Property Damage only Australia-wide. 
Unique features include protected no 
claim bonus and no premium penalty 
when you are posted during the policy 
renewal period.

Multiple Policy Discount
If you take out two or more 
MemberCare insurance policies, you’ll 
receive a discount on your second 
and subsequent policies.

How to Arrange a Quote
To find out more or to organise a quote 
call 1300 13 23 28, apply online at 
www.adcu.com.au, or drop into your 
local ADCU branch.

'Terms and conditions apply. MemberCare 
is underwritten by CUNA Mutual Group.

Phone: 130013 23 28 - Web: www.adcu.com.au
Australian Defence Credit Union Limited

IN A NUTSHELL
► Exercise Ocean 

Protector took 
place in the Eastern 
Australian Exercise 
Area from  Jan 30 to 
Feb 10.

► The exercise involved 
warships from 
Australia and New 
Zealand and RAAF 
aircraft.

► The RAN warships 
involved in the 
exercise included: 
Warramunga,
Stuart, Westralia, 
Success, Tobruk, 
Manoora, Gascoyne, 
Hawkesbury, 
Townsville, Yarra 
Armidale and 
Dechaineux.
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H EA D Q U A R T ER S  JO IN T  
OPERATIO NS C O M M A N D  PRO JECT
(HQJOC Project)

Construction planned to start 
after mid-2006
See our website at: www.defence.gov.au/id/hqjoe

Have you been compensated for your service injuries?
Why use D'Arcys ~ Australia's leading 
military compensation firm,.,

71 Obligation and cost free assessment of injuries
-  physical or mental

71 Maximum tax free monetary compensation

7\ We know your entitlements and we know how 
the system works

71 An outstanding reputation and track record -  ask 
our clients

71 Many ADF members refer their injured mates to us

7\ We're there for you - claiming an entitlement 
to  compensation can be a frustrating and lonely 
experience

7! Professional advice and the best legal solution

No Win, No Fee
Claims under C om m onwealth leg is la tion  on ,

We travel regularly to all States -
call our ex-serviceman Principal, Vince Green RFD, 
to  set up an obligation free appointment

By Hugh McKenzie
Like the Patrol Boat FEG, LCD R A ndrew  Quinn 

scored a double at HMAS Coonawarra  on February 
10 and 11.

LCDR Quinn was Comm issioning CO o f  HMAS 
Bathurst and decommissioning CO o f HMAS Bunbury.

“I knew the Fremantle Class Patrol Boats had served 
our nation proudly protecting Australia’s sovereignty,” 
he said.

“I knew the ship’s company was a tight-knit com
munity that looked after one another and was part o f the 
larger naval family.”

‘Having lived th is life for the past 15 m onths it 
makes decom m issioning HMAS Bunbury much 
sadder,’
-  LCDR Andrew Quinn

LCD R  Q uinn paid  a particu lar tribute to  M ary 
Ciccarelli, the decommissioning lady who had named 
Bunbury 21 years ago.

Commissioning HMAS Bathurst, LCDR Quinn said, 
“We have inherited a rich and proud heritage from 
HMAS Bathurst I  and all the WWII corvettes that made 
up the Bathurst Class.

“Australians have designed and built a new class of 
ship to m eet our needs and to everyone who has made 
this possible, my ship’s company and I thank you.”

LCDR Quinn paid tribute to his commissioning lady, 
Mrs Judith Bagley, whose husband Ron was a commis
sioning crew member in Bathurst I.

“We are very lucky to have a commissioning lady 
who has such strong ties with the RAN and the city of 
Bathurst,” he said.

Decommissioning HMAS Wollongong, LCDR Iain 
Jarvie thanked his ship’s company for their hard work 
and detailed some of the ship’s proud history.

“ Wollongong served her early years patrolling Bass 
Strait before relocating to the north in 1989 for countless 
more patrols,” he said.

“She had the honour of being guard ship for the Duke 
o f York, Prince Andrew, when he reviewed the fleet for 
the Bicentennial Naval Review in 1988.

“More recently she received a CDF Commendation 
for intercepting a suspected illegal entry vessel o ff 
Western Australia in 2001.

“That crew had sabotaged their own vessel and 
Wollongong, along with the customs vessel Arnhem Bay, 
worked courageously in very tough conditions to rescue 
164 people from the burning hull and the sea.”

Commissioning his ship, the CO of Larrakia, LCDR 
Tony Powell paid tribute to the Larrakia people present 
and to the members o f  the Kenbi dance troop who per
formed a smoking ceremony for both ships.

LCDR Powell also paid special tribute to his com
missioning lady, Donna Odegaard, for the particular help 
she had given in forging the ties between his ship and 
the Larrakia people.

“Over the years as we get to know more Larrakia 
people, I know our paths will continue to cross and with 
greater understanding o f both our traditions we will 
be, in the words of our motto ‘United as O ne’,” LCDR 
Powell said.

temporary, permanent & 
contract recruiting

The TESA Group is a privately owned Australian company 
providing highly skilled labour to large organisations 

undertaking major labour intensive projects in fields such as:

Industria l P ro fessiona l Construction 
Telecom m unications i Food Processing i M in ing  

O ffice Adm in istra tion  Rural & Agricu ltu ra l 
A ll a reas of Light & Heavy B lue Co lla r la b o u r

Established and operated by former defence 
personnel, TESA conducts its business with a high level of 

integrity and fairness{ making the company one of the 
most reputable suppliers of skilled labour throughout 

Australia.

Proud of its background, TESA continues to hold a number 
of long-term contracts in the defence and shipbuilding

sector.

SMOKING (top right): The Kenbi dance troop perform a smoking ceremony onboard HMAS Bathurst. 
SOOTHING MUSIC (above right): A bugler plays the Last Postal the ceremony. FINAL FLUTTER (above 
left): The White Ensign is lowered as HMAS Wollongong and HMAS Bunbury are decommissioned at 
HMAS Coonawarra. Photos: LSPH Ollie Garside and ABPH Helen Frank

D ARC Y S %  Free call 1800 339 148
s o l i c i t o r s  I #  www.darcyssolicitors.com.au

Navy changes 
two for two

Fremantles swapped for new Armidales
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Experienced RAN 
Technical People

Looking to further your engineering career that 
builds upon your current knowledge and abilities? 

Interested to learn more about delivering asset 
management and safety management systems & 

tools? 

If you are, we at Capability by Design already 
have some interesting challenges for you - while 

working with like minded people in a team 
environment.

If you are interested, give either 
Peter or Bob a call on:

Telephone: 029 646 1811 or 029 646 1822 
Email: info@cbdesign.com.au

CAPABILITY BY DESIGN PTY LTD
Safe Workplaces - Healthy Environments - Profitable Businesses

Marine 
Mechanical! 
Technicia
A R M IM LE CLASS PATHOL BOATS DARWIN

Defence Maritime Services Pty Ltd are seeking 
the services of Mechanical Technicians who will 
take a lead rale in the maintenance and support 
of the RAM's new Armidale Class Patrol Boats 
based in Darwin. Ideally you vail possess:
Experience in;
*  Prewiring maintenance and sipport 

services to systems and equipmert typically 
found n  a maritime environment

*  Supervising trade personnel and 
contractors

*  Workrg to the requirements of a software 
based planned maintenance system

*  U sing integrated machinery monitoring and 
control systems.

*  Inventory replenishment and control
Qualifications/skills
*  MED 1 /Marine Engineer Glass 3
*  Experience in a maritime or Naval support 

environment
*  Accomplished fault finding skills
*  Computer literate

For more information contact the Training and 
Employment Manager on 0407 000 092 or

e-mail applications to: 
receptton &dmspro< ec te.com jjjj

Applications close on etn March 2006
OMS is on Equal Cfcpartunity Employer & prcradee a s m c ta - 

frss workplace

New ID on the cards
A ccess to  and from  

D efence  e stab lishm en ts  
across A ustra lia  w ill be 
co n s id e rab ly  sm oother, 
faster and more secure as a 
result o f the trial o f a new 
access contro l system  at
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• Packaging & Storage
• Accredited Removalist
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Russell and Campbell Park 
offices in Canberra.

The Defence Common 
A c c e ss  C a rd  (D C A C ) 
Project has been comm is
sioned to overhaul the fail
ing access control system 
in the Canberra offices and 
in troduce  a new  p h y s i
cal access card based on 
proxim ity technology for 
possible roll-out to other 
regions.

Cards will be issued to 
some 14,000 D efence ID 
and access cardholders.

The project will deliver 
a N ational A pp licab ility  
R eport, w hich w ill iden
tify how the project can be 
applied to Defence estab
lishm ents A ustralia-w ide 
with the long term aim of 
standardisation o f physical 
access control.

Anil Bakrania

PGRTY
-CHARTERED QUANTITY 

PROPERTY CONSULTANCY -  FACILITIES MANAGEMENT

FRICS, AAIQS, MCIOB 
AGB Property Group Pty Ltd 

p: 07 3379 4488 
t: 07 3379 4488 

m: 0422 342 556 
Construction Cost Consultancy - estimating of building costs 
Property Tax Allowances - investment property depreciation 
reports
Reinstatement Cost Assessments - estimating building 
replacement costs
Facilities Management - improving revenue from occupied 
buildings
w w w .agbproperty.net.au ^

S y d n e y  R iC .S
abakrania@agbproperty.net.au

M e lb o u r n e

STUDY THIS: HMAS Adelaide’s LEUT Martin Radunz and Petty Officer David Glen in action in the Persian Gulf. LEUT Radunz 
recently received a CDF Commendation for his work conducting boarding operations.

Commendable work
By Michael Brooke

LEUT M artin Radunz is living p roof that 
one hard working sailor can help m ake a dif
ference to the N avy’s involvement in coali
tion maritime operations.

LEUT Radunz recently received a Chief of 
Defence Force Commendation in acknowledg
ment o f his initiative, leadership and tireless 
devotion while carrying out his his duties as 
the Special Sea Duty Officer o f the Watch and 
Leading Boarding Officer in HMAS Adelaide.

M aritime Comm ander Australia, RADM 
Davyd Thomas RAN recently presented LEUT 
Radunz with the CDF Commendation signed 
by the then CDF General Peter Cosgrove..

LEUT Radunz, 29, who has com pleted 
three-deployments to  the Persian Gulf, told

Navy News that he was honoured to receive the 
CDF Commendation.

“The deploym ent was hard work but the 
highlight for me was leading the boarding 
parties because they were very interesting and 
offered some excitement,” LEUT Radunz said.

The CDF Com m endation praises LEUT 
Radunz for his dedication, teamwork and will
ingness to accept responsibility in both his 
core role and his long list o f ancillary duties 
that directly lead to an increase in Adelaide’s 
operational and administrative capability.

“Your selfless exam ple in volunteering 
for or accepting  these num erous ancillary  
duties has been an inspiration to others and 
great support to your Commander,” the CDF 
Commendations reads.

The CDF Commendation said that LEUT

Radunz consistently displayed the attributes of 
an outstanding leader, exuding confidence and 
a willingness to command in all situations.

“Your leadership in the extreme conditions 
o f the Persian Gulf, and your ‘can do’ attitude 
enabled you and your team  to successfully 
achieve every difficult and complex mission 
assigned,” the commendation stated.

“Your in tegrity  and enthusiasm  for the 
Royal Australian Navy, its values and HMAS 
A delaide’s mission, stand you out as an excep
tional Naval Officer”

The CDF Commendation said that LEUT 
R adunz’s achievements w ere o f the highest 
order and in keeping w ith the finest trad i
tions of the Royal A ustralian Navy and the 
Australian Defence Force.

Families see
life at sea

A real-life  em ergency provided a closer look at 
Navy life for 75 family members and friends o f HMAS 
W estralia’s com pany than their fam iliarisation  day 
intended as Westralia was deployed to provide medivac 
assistance with them onboard.

The incident occurred on January 18, when the famil
iarisation day coincided with Westralia's full-power trial 
after having had main engine repairs completed at Fleet 
Base West (FBW).

Just as Westralia was to return to FBW after a day 
o f  activities, she received a call from HMAS Sheean 
requesting assistance to medivac an injured crewman. 
Rendezvous in vicinity of Rottnest island was made and a 
boat transfer was undertaken to embark the injured sailor.

Far from being an uncomfortable event for the friends 
and families, the boat transfer with a real-life subma
rine at sea instead proved to be the main event for those 
onboard.

The earlier events also included witnessing the ship’s 
boat crew go through their paces with an impressive dis
play in Cockbum Sound, and even the dolphins joined in 
to wish them a safe passage.

The executive department’s static gun display was 
also a huge hit w ith both young and old alike, while 
the ship’s fire fighting abilities were demonstrated by 
Standing Sea Fire Brigade.

The supply department also outdid themselves with 
an impressive banquet provided for the 75 extra mouths, 
and all onboard agreed it was a very successful day.

ACTION-PACKED: A demonstration for families 
onboard Westralia. Photo: ABPH Joanne Edwards
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mailto:ausremovals@bigpond.com
http://www.agbproperty.net.au
mailto:abakrania@agbproperty.net.au


Navy News -  www.naw.gov.au/pubIic.ations -  February 23, 2006

Flying solo in The Gulf
Parra’s busiest sailor

Sweets help 
crew morale

By CPL Simone Liebelt
Christm as was sw eet for the sh ip’s 

company o f  HMAS Parramatta last year, 
thanks to the loving mum o f one o f the 
female marine technicians onboard.

A big box w eighing m ore than 18 
k ilos w as delivered  to A ble Seam an 
N icole H epburn a few w eeks before 
Christmas - much to her surprise.

“Mum told me that something was on 
the way for all the officers and sailors on 
board, but I had no idea what it was until 
I opened the box,” she said.

Inside were more than 200 packets 
o f individually  w rapped lollies which 
had been carefully tied with ribbon and 
sealed with a festive sticker by her mum 
Barb, from Ballarat.

“1 was thinking ‘Oh my God,’ look at 
all these lollies,” she said. “All I could do 
was laugh.”

HAWK EYE (above):
Aircrewman PO Craig 
Daniel has clocked up 
more than a 1,000 flying 
hours in The Gulf. 
SWEETIE (left): AB 
Nicole Hepburn with 
some of the bags of 
lollies her mum sent 
for the crew of HMAS 
Parramatta.
Photos: WO Dave Pang 
& CPL Simone Liebelt

By CPL Simone Liebelt
As the only aircrew m an o f  the 

Seahawk onboard HM AS Parramatta, 
Petty Officer Craig Daniel is a  very 
busy sailor.

He’s so busy that he recently clocked 
up h is 1 ,000th ho u r w hile fly ing  in 
the Persian G ulf as part o f  O peration 
Catalyst.

“To reach 1,000 hours was a  really 
big event for me, particularly as I had the 
Chief o f  Navy in the back at the time,” 
PO Daniel said.

“So when we got out at the other end 
in Bahrain, he shook my hand to congrat
ulate me, which was pretty memorable.”

Known as a fligh t SENSO (sensor 
operator), PO D an ie l’s extensive role 
as part o f  the three-person flight crew 
involves passenger control, search and 
rescue, and acoustics, which includes 
operating the sonobuoys and submarine 
detection. He also operates the Mag 58 
machine gun, the winch and cargo hook, 
and the radar and Forward Looking Infra 
Red (FLIR).

“Days are very busy; it’s not just as 
easy as throwing your jackets on, going 
out to the aircraft and starting her up,” 
he said. “It just doesn’t happen like that; 
there’s a lot o f planning and a lot o f peo

ple involved in getting us o ff the flight 
deck on time.”

He said the main priority in the Gulf 
was MSO (Maritime Security Operations) 
support, w hich is surface search com 
bined with radar and FLIR operations.

“ What w e’re doing is conducting a 
patrol around the deep water anchorage; 
seeing who the tankers are at the oil ter
minals and if any new ones come up, we 
inform the operations room,” he said.

He said when he’s not flying; he’s also 
qualified to be the landing safety officer 
on the ship, which is located in a little 
shack below the flight deck.

“It’s a very big job and a very impor
tant job, because you’re inform ing the 
bridge and the operations room of what’s 
happening - where the aircraft is and what 
the situation is,” he said.

“There are also different types o f land
ings you can do as well, and some of 
them are very complex, so you need to be 
really vigilant.”

He said this was his third deployment 
to the Middle East, but his best so far.

“My first time was as an electronic 
warfare technician on HMAS Darwin, the 
second time I was the flight deck captain 
on HMAS Kanimbla and now my job is 
actually flying in a Seahawk.
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Past meets fu
By Brett Mitchell

Visitors to Sydney’s D arling 
Harbour earlier this month w it
nessed what was undoubtedly a 
unique m eeting o f the past, present 
and future generations o f  the R A N  
patrol boat force.

HM AS A rm ida le  and H M AS 
Townsville, berthed alongside each 
other to support the 2006 RAN Sea 
Power Conference, were joined by 
one o f their forebears, the museum 
ship HMAS Advance.

A dvance  was the th ird  o f  20 
146-tonne Attack class patrol boats 
comm issioned by the RAN in late 
1960s. B uilt by W alkers Ltd in 
Maryborough, Queensland, Advance 
was launched on August 16, 1967, 
and comm issioned on January 24, 
1968.

She was initially based in Darwin

for coastal surveillance operations 
and occasionally consorted HMAS 
Moresby during hydrographic sur
veys off Western Australia.

Advance is perhaps most 
famous for her starring role as 
HMAS Ambush in the firs t ABC 
series of Patrol Boattelevised 
in 1979.

H ighlights as a D arw in-based 
patrol boat included shadowing the 
Soviet traw ler Van Gogh, w inning 
the 1970 Kelly Shield, and support
ing Operation Trochus.

Advance  was also present dur
ing C yclone Tracy in D ecem ber 
1974, and although she rode out the 
cyclone in Darwin Harbour, she sus
tained heavy damage to both shafts 
and propellers.

Advance transferred to Sydney in 
November 1977 and for the remain
der o f  her career operated in the 
waters o ff the Australian east coast 
between Queensland and Bass Strait. 
Advance is perhaps most famous for 
her starring role as HMAS Ambush 
in the first ABC series o f  Patrol Boat 
televised in 1979.

In February 1982 Advance  was 
attached to the Sydney Port Division, 
RANR, as a reserve training plat
form. She also participated in the 
1986 Naval Review.

A dvance  d ecom m issioned  on 
February 6, 1988 and transferred  
into the custody o f  the A ustralian 
N ational M aritim e M useum . The 
m useum  m ain tains A dvance  in a 
fully operational state and the vessel 
can often be seen in Sydney.
■  For more on the patrol boats see Page 

8 of Reserve News.

OLD MEETS NEW: HMAS
Advance (above) meets 
HMAS Townsville and HMAS 
Armidale (right) at the RAN’s 
Sea Power Conference in 
Sydney.
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By Michael Brooke
Two dozen subm ariners from the 

Singapore Navy recently conducted res
cue training at the R A N ’s Submarine 
Emergency and Rescue Centre (SERC) 
at HMAS Stirling.

The Submarine Rescue and Service 
M anager (SERM) LCDR Chris Forward 
said the SERC training was very reward
ing for the visiting submariners because 
the Singapore Navy has recently acquired 
diesel-electric submarines from Sweden.

LCDR Forward said the SERC had  
earned a good reputation  for sharing  
lessons learnt in sub rescue techniques 
and providing training for navies in the 
region.

He said that the lessons learnt from 
the loss o f seven foreign submarines in 
peace-time accidents in the past 20 years 
had helped the SERC develop a w orld 
class facility.

“We get many foreign navy personnel 
training here because the SERC is one 
o f only a few facilities o f its type in the 
world”, he said.

LCDR Forward said the Singaporean 
submariners inspected the SERC facili
ties, watched a video of an escape from 
a disabled subm arine (DISSUB) using 
the REMORA rem otely operated veh i
cle (ROV), and participated in a training 
exercise.

The training exercise dem onstrated 
how submariners, using a mock-up sub
m arine tow er at the bottom  o f  a five- 
storey deep swimming pool, can escape 
from a DISSUB using the free-ascent 
technique.

This technique, which RAN subma-

WELL SUITED: Singaporean sub
mariners Tan Kim Yong Roy and Lim 
Keng Tiong at HMAS Stirling.

riners must re-qualify every three years, 
involves steadily exhaling until they reach 
the surface so their lungs don’t suffer 
injury.

LCDR Forward said the free-ascent 
technique would only be used by sail
ors in the event that their submarine was 
disabled in shallow water.

He said the tragic accident with the 
Russian Oscar-class nuclear subm arine 
K ursk  dem onstrated how the depth of 
w ater might preclude escape, and the 
importance o f external submersible rescue 
craft such as the SERS REMORA ROV.

LCDR Forward said the REM ORA 
ROV could dive 500 metres in depth to 
rescue an entire crew in 11 cycles.

http://www.fleetnetwork.com.au


Praise sung for Navy band

IN TUNE: AB Tracy Burke performs with the Sydney Detachment of the RAN Band at Raintree Park performing 
at the Darwin mall as part of Navy Week activities last year. Photo: LAC Allan Cooper

By Michael Brooke
The C h ief o f  Navy VADM Russ 

Shalders, AO, CSC, RAN, recently 
gave the RAN Band a standing ova
tion at the closing ceremony o f the Sea 
Power Conference, which speaks vol
umes about their ability as world class 
musicians.

The band performed a repertoire of 
Navy songs that had CN and some two 
dozen other navy chiefs from around 
the world honouring them with thun
derous applause.

“ I t ’s alw ays nice to p lease  the 
boss,” said the Music Director o f the 
Sydney detachment, LEUT Michelle 
Colem an w hen recalling  the RAN 
Band’s captivating performance at the 
Darling Harbour Conference Centre on 
February 2.

The RAN B and never fa ils  to 
cast a powerful spell over audiences, 
whether it be at farewells for warships 
deploying on operations or cerem o
nies to mark national holidays such as 
Anzac Day.

This is largely because o f the talent 
and enthusiasm o f all the members o f 
the RAN Band including the vocalist 
AB Musician Tracy Burke.

AB Burke, 25, has a beautiful voice 
(alto metsu) that often brings her audi
ence to tears, particularly when sing
ing 1 A m /W e A re Australian at fare
well ceremonies for ships departing on 
operations.

“I jo in e d  the N avy specifically  
as a singer and I have really enjoyed 
the opportunities I have been given 
so I don’t have any thoughts about

leav in g  to pu rsue  a p ro fe ss io n a l 
career,” she said.

AB Burke and the RAN Band has 
shared the spotlight at such events as 
the Military Tattoo and the Wallabies 
versus Springboks rugby test in South 
Africa where they performed in front 
o f crowds of 50,000 people.

‘Navy musicians promote 
awareness in the wider 
community of Navy’s critical 
contribution to the nation,’
-  LEUT Michelle Coleman

In more recent times AB Burke and 
18 other RAN Band members toured 
the MEAO where they conducted some 
25 performances over a 16-day period 
in e igh t separate locations, moving 
more than 3.5 tonnes o f equipment.

During the tour the RAN Band per
formed for more than 10,000 ADF and 
coalition troops.

L EU T  C olem an said  the h ig h 
light was the New Years Eve concert 
for 6,000 m ilitary personnel w hich 
“really emphasised our pride in being 
Australians”.

“Tracy isn’t the only star performer 
we have as she was well supported by 
all the band members, including AB 
Carl Risely and AB Kirsten Paynter, 
who are trumpet players and backing 
vocalists,” she said.

LEUT Coleman said that over the 
past three years the band has reinvig
orated its commitment to the fleet by 
embarking musicians in 13 major fleet

units, with another three planned over 
the coming months.

She said of the 98 current serving 
personnel, the band has 33 musicians 
who have the Active Service Medal, 10 
of whom also wear the Iraqi Campaign 
Medal.

“Im portantly, a high percentage 
o f its people have served at sea, and 
the band continues to provide a very

impressive output for Navy at home 
and abroad,” she said.

LEUT Coleman said the RAN Band 
is a prestigious ceremonial unit of the 
ADF, and is one of Australia’s premier 
military ensembles.

“The Royal Australian Navy Band 
is one o f  the few platforms in which 
Navy can take its message to the peo
ple o f Australia,” she said.

“Navy musicians promote aware
ness in the wider community of Navy’s 
critical contribution to the nation.

“They reflect the quality o f Navy’s 
p eo p le  and the values to w hich  
we all aspire.”

LEUT Coleman said the Sydney 
detachment specialised in the delivery 
o f  cerem onial music, traditional and 
contemporary wind music, and popular 
music products.

As an employee o f the Australian Defence Forces, you are entitled to  purchase any new Land Rover under the Land Rover Corporate Programme which gives you a range 
o f exclusive benefits. This includes the All New Range Rover Sport.

Benefits include: • 3 years/100,000 kms free scheduled service* • 3 years/100,000 kms facto ry warranty • Factory corporate rebates on all models 
• Reduced new vehicle delivery c o s t"  • Free passenger compartment floor mats1 • Three year 24 hour roadside assist • Branded finance products

Land Rover is proud o f serving w ith The Forces since 1958 and this is our way o f saluting your commitment, both to  Australia, and to  Land Rover. For full details contact 
your Land Rover Retailer and introduce yourself as a Land Rover Corporate Client. Or call 1800 809 308 fo r your nearest retailer or visit www.landrover.com.au
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by Bob Dikkenburg

Bulletin board
■  Italian connection 
Bound for Anzio
A Navy News’ reader is trying to find out information 
on an Anzac reunion due to take place in Anzio, Italy in 
April. Contact Jacqui at jacqui@beadonyachts.com.

■ Plaque dedication 
Borneo-lndonesian confrontation
Ex-crew members o f HMAS Hawk, Gull, Teal, Ibis, 
Snipe and Curlew, who served in the Bomeo-Indonesian 
confrontation during 1964-66 are invited to a plaque 
dedication service to be held at the A ustralian War 
M em orial, C anberra  ACT on M arch 31 at 10am. 
Partners and families o f both living and deceased mem
bers are most welcome, with a morning tea and guided 
tour o f the War Memorial on completion o f the service. 
A formal dinner is in the process o f being organised. 
For further details contact A llan Moffatt ex-Snipe at 
shorty@mpx.com.au or (02) 9631 8068.

■ Attention junior recruits 
Howden 54th intake
Attention RAN junior recruits involved in the Howden 
54th intake, 1976. Planning is underway for a 30-year 
reunion in the Perth/Fremantle area Western Australia, 
to be held on the O ctober 7. Interested ex-Howden 
54th Junior recruits, staff or relatives can obtain fur
ther details by phoning (08) 9305 5341 or e-mailing 
rowens@iimetro. com. au.

■  Ex-Wren Range Assessors 
Reunion planned for April
A group of ex-Wren Range Assessors will be gathering 
in Canberra on April 1-2 for a reunion. There will be 
five ex-Wrens from UK and five from Australia, along 
with some husbands and various friends. I f  there are 
any other ex-W ren Range Assessors who would like 
to join us we should be delighted to hear from you. 
Contact me, Julia Clark (nee Boughton) by email at: 
juliaclark36@ onetel.com  (in UK) or Jane Lee (nee 
Grimwood), who is organising the Canberra reunion, at 
nlee@netspeed.com.au, or telephone: (02) 62882285.

■  Boxing history 
Appeal for information
LS Brett Kennedy is trying to research the history o f 
boxing in the RAN. He is particularly after information 
about Joey Donovan and Ray McGuire. He is also inter
ested in boxing memorabilia and stories. Anyone able 
to provide information should contact LS Kennedy at 
brett.kennedy@defence.gov.au.

Protect yourself and your children. 
Contact Vanessa S te in fe lder  

Senior Associate with White Barnes
• Established association with 

Department of Defence.
• Specialising in Family Law both in 

relation to matrimonial and de facto 
relationships.

• Detailed knowledge o f Superanuation 
considerations.

Ph:02 9263 3233
1800 451 343

vIs@ w hiteb arn es.com .au

WHITE BARNES 
Solicitors

Also specialising in -
• Disciplinary- Processes • Criminal Law •

• Professional Negligence •
Offices in Sydney, Parramatta and Gosford. 

We also provide interstate referrals.

Marine 
Electronic 
Technician
ARMIDALE CLASS PATROL BOATS DARWIN

Defence Maritime Services Pty Ltd are currently 
seeking the services of an Electronics Technician 
who will take a lead role in the maintenance and 
support of the RAN’s new Armidale Class Patrol 
Boats based in Darwin. Ideally you will posses:

Experience in:
• Providing maintenance and support services 

on electronic systems and equipment 
typically found in a maritime environment 
(Navigation, Comms, Integrated/PLC control, 
etc)

• Faultfinding and diagnostics on marine 
electronic systems and equipment

• Supervising trade personnel and contractors
• Working to the requirements of a software 

based planned maintenance system.
• Inventory replenishment and control

Qualifications/skills
• Appropriate marine electronic technician 

trade or para-professional qualifications
• Experience in a maritime or Naval support 

environment
• Computer literate

For more information contact the Training and 
Employment Manager on 0407 000 092 or

www.defencemaritimeservices.com 
e-mail applications to: 

reception@dmsproiects.com.au

Applications close on 6th March 2006
OMS is an Equal Opportunity Employers, provides a smoke- 

free workplace

Lucky number is seven
By Michael Brooke

You might be one o f  the magnificent 
seven w anted by the RAN for a challenging 
but fun-filled com m unity engagement activ
ity that aim s to raise money for children with 
special needs.

Seven Navy personnel are needed to crew 
two unique cars tha t have been modified 
to resem ble RAN m aritim e helicopters for 
a 4,600km charity drive from Brookvale in 
NSW to Bundaberg in Queensland.

LCDR Graeme Wong, who is organising 
Navy’s participation in the 2006 NSW Variety 
Bash, which raises money for Variety, the

Children’s Charity to help kids with special 
needs, wants to hear from interested parties.

LCDR Wong, the Ship’s Aviation Officer 
on HMAS K anim bla, said he needs seven 
Navy personnel to join him on the bash from 
July 23-August 3.

The bash veteran  said the m agnificent 
seven he required should be happy-go-lucky, 
able to communicate with children, prepared 
to have a go at anything, and be able get the 
two-weeks away from their job.
■  LCDR Wong said interested parties can email him 

at graeme.wong@defence.gov.au or call him on 
mob: 0412 256 918.

BLANK FACES: Crew members are need
ed for Navy’s Variety Bash team.

Department of Veterans’Affairs

HAVE YOU BEEN INJURED 
OR DEVELOPED 

AN ILLNESS THAT 
CAN BE LINKED TO YOUR 

ADF SERVICE?

Australian Government

If you answered yes to the above, you may be eligible 
to be compensated for that injury or illness. There are 
a number of Com m onwealth  A cts  under which you 
may apply for compensation for an injury or illness.
Visit the Department of Veterans’ Affairs (DVA) Web 
Site at:

www.dva.gov.au
or contact DVA on 1 3 0 0  5 5 0  461  (cost of a local call) 
to discuss your circumstances.
DVA also provides other support to eligible ADF 
members and ex-members, such as a Counselling Service 
and Rehabilitation Service. For more information 
on these, or any other DVA Services, visit the Web Site 
or call 1 3 3  254 .

W e  r e a l ly  m u s t

Dikko
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Have YOU got your sights 
set on service with SF?
M ay 2006 is your opportunity to attempt the Special Forces Entry Test (SFET). You 

must pass the SFET prior to attempting SAS Selection or Commando 
Reinforcement Training. Applications close 30 Mar for the May SFET 2006 

Series. Statistics have proven that candidates that do not follow the SF Training Program and 
conduct revision training on Navigation and Fieldcraft will fail

Further information, training packages or course dates and locations are located on the 
SFTC Website. " a B —

All enquiries to Selection Wing SFTC

Visit- http://intranet.defence.gov.au/armyweb/sites/sftc
P ho ne- 02 6570 3190
Email - sftc.selection@defence.gov.au

Special Forces Information Tour 
& Entry Test Dates:

Brisbane

Townsville 
15-16 May 2006

Darwin 
18-19 May 2006

Melbourne 
20-21 May 2006

http://intranet.defence.gov.au/armyweb/sites/sftc
mailto:sftc.selection@defence.gov.au
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here
fice within Capability Development Group to bet
ter integrate Defence Capability Plan projects into 
an NCW architecture.

Also the creation o f a Rapid Prototyping De
velopment and Evaluation Program known as 
RAPID brings together Defence and industry in 
an innovative and collaborative way to acceler
ate the insertion o f NCW capabilities into the 
ADF. An education program on NCW started 
with the NCW Roadmap 2005 and continues with 
the booklet Explaining NCW. Over the next few 
months readers o f the Defence Newspapers will 
find a different NCW brochure explaining more 
about NCW and how it affects them.

Each and every one of us, as members o f  De
fence, has an important part to play as the chang
es are made to link people and technology into a 
networked force. The three NCW brochures are 
a good start to understanding NCW. More infor
mation as well as the links to publications such 
as Explaining NCW  is available at http://intranet. 
defence.gov. an/CDG Web/Sites/NCWI/.

Electronic banking: an 
illustrative example

S e c u r ity /E n c ry p tio n  G lobal T e lec o m m u n ica tio n s  D is tribu ted  D atabases
P ro to co ls

Banking  
S o ftw are  A pp lications

W eb  B row sers

h t t p : / / w | r : -r~ 7

In fo rm a tio n  Techn olo gy Skills

in te rn e t W ire less  T echn o lo gy

UP until the 1970s, people paid 
for purchases using either cash 
or cheques. Credit card use has 
only become popular over the 
last 30 years. Automatic teller 
machines (ATM) did not exist 
in Australia 25 years ago and 
facilties for electronic funds trans
fer at the point of sale (EFTPOS) 
only became available in the late 
1980s.

Due to the convenience and 
efficiency provided to the con
sumer, EFTPOS and BPAY®, 
have gained universal accept
ance. Over time, using them has 
become second nature.

There is no single date as to 
when this change to electronic 
banking occurred. The develop
ment and evolution of technol
ogy such as the Internet, have 
in themselves taken decades 
and will continue to evolve into 
the future.

The point is that a whole 
variety of technology, skills and 
attitudes have all converged, 
across a relatively short period 
of time, to produce a relatively 
rapid change to the way buying 
products is done.

NCW is a tot like the change

to electronic banking:
■  The technology (the new 

capabilities that Defence 
has identified in the Defence 
Capability Plan) is only one 
piece of the puzzle. NCW, 
just like electronic banking, 
is about how people use this 
technology to improve the 
way that they do things.

■  NCW, like electronic banking, 
will take decades to reach 
maturity. A good plan (like the 
one described in the NCW 
Roadmap) provides Defence 
with a sound basis to move 
forward.

■  As with the changes in the 
banking industry, NCW is 
about the convergence
of capabilities, skills arid 
knowledge that lead to rapid 
changes in the long estab
lished ways that Defence 
does its business.

■  Just as is the case with EFT
POS and BPAY, Defence will 
know it has reached a mature 
NCW capability when our 
people routinely use NCW 
tools to conduct their every
day activities.

Excerpt from Explaining NCW.

Further reading on NCW
THERE are numerous books in existence which incorporate different levels 
and facets o f Network Centric Warfare (NCW) into the text o f the battles they 
describe.

These four books allow the reader to put different aspects of NCW into 
the context o f a military working environment at a variety of levels:
► Weapons o f  Choice: World War 2.1, by John Birmingham, 2004 Fiction.
► The Hunt For R ed October, by Tom Clancy, 1984 Fiction.
► Black Hawk Down, by Mark Bowden, 1999 Non-Fiction.
► One Bullet Away, by Nathaniel Fick, 2005 Non-Fiction.

“At the end of the day, Network Centric Warfare is all about 
people-centric warfare...what it is about is technology ena
bling people to do things faster and do things better"

ACM Angus Houston, CDF

Conceptual image shows the inter-relation- 
ships between sea, land and air forces in a 
Network Centric Warfare environment.

Image courtesy of I1AF. Systems Austi alia

HALb UAV
Optus C1
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By CPL Andrew Hetherington

D EFENCE is moving towards being 
a m ore networked and integrated 
force as a part o f the ADFs Network 
Centric Warfare (NCW) concept.

The recently released NCW  Roadmap 2005 by 
the Chief o f the Capability Development Group 
(CCDG) outlines the ADF’s future NCW capa
bility requirements, its current capabilities and 
how the future NCW capability requirements will 
come about.

Then there is the question o f what is NCW? A 
Google search on the topic receives 391,000 re
sults for the query. It is a current, well discussed 
and popular topic worldwide. In addition to the 
many Google entries, a booklet Explaining NCW  
will be released this month by Defence as the first 
significant guide to coordinate a common under
standing of NCW within the ADF.

The NCW concept states “NCW is a means 
o f organising the ADF’S forces by using modem 
information technology to link sensors, decision

makers and weapon systems to help people work 
more effectively together to achieve the com
mander’s intent. It is a tool that can contribute sig
nificantly to producing a warfighting advantage.” 

NCW makes a major contribution to this warf
ighting advantage by increased synchronisation 
through the four major and interdependent ele
ments o f command and control systems (the C2 
grid), sensor systems (the sensor grid), engage
ment systems (the engagement grid) and the net
work (the information network).

Defence sees NCW as a way of structuring itself 
so that people can take advantage of information 
and ultimately increase joint force combat power.

Essentially NCW has two dimensions, these 
being the network dimension and the human di
mension. The network dimension is the way dif
ferent platforms, firepower and headquarters are 
linked. The human dimension recognises that the 
network includes people, and people make deci
sions and fight in the battlespace.

These two dimensions are brought together 
through networking.

The Director of Network Centric Warfare Im
plementation, GPCAPT Ian Meyn, said NCW 
was essentially about technology assisting people 
to enable them to make better and quicker deci
sions.

“Too many people unfortunately get confused, 
as they believe NCW is just about the technology, 
it is not, it is also about people as well,” he said.

“I would prefer to have well-trained people 
with a less capable network, rather than have the 
best network and poorly trained people.

“The network can’t adapt but people can.”
GPCAPT Meyn, while serving as Chief of 

Staff o f the Australian National HQ in the Mid
dle East during Operation Falconer, experienced 
working first hand in an NCW environment and 
has seen the benefits it brings to military opera
tions.

He has used the US forces Blue Force Tracker 
system.

“On my desk I was able to open my laptop and 
I could see on the screen where all o f the Blue 
Force units were on land, sea and in the air,” he said.

“The power o f that is, an individual unit can 
also know where other blue force units are.” 

GPCAPT Meyn said we have to be aware that 
we are not going to have a button that will be 
pressed and all o f the technology will appear and 
so will a NCW environment.

“It is about a convergence o f equipment, tech
nology and training which will be introduced over 
time and will continue to be introduced gradually 
leading up to the year 2020,” he said.

“NCW is bringing all o f  the new equipment 
and technologies together, such as GPS, Wedget- 
ail aircraft and UAVs. It will take some time for 
this to occur.”

“It has to be remembered that we are not build
ing an NCW; we are actually building a better De
fence Force, which is enabled by NCW.

“The ADF has adopted the NCW  concept be
cause it is one way o f enabling the ADF to make 
sure that its speed o f decision is faster than that o f 
its enemies.”

Defence is serious about the implementation 
o f NCW and has established a NCW  program of-

All about people: The technology is there to assist people to make quicker 
and better decisions. Photo: ABPH Quentin Mushins

Photo: LAC Euan Grant

NCW -the future is
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SEAWORTHY
Email: navy.safetyC«-defence.gov.au 

Tel: 1800 558 555 (confidentiality assured)
Seaworthy is produced by the Directorate o f  Navy Safety Systems in the interests o f  prom oting Safety in the Navy. The contents do not 

neccessarily reflect Service policy and, unless stated otherwise, should not be construed as orders, instructions or directives - KEEP NAVY SAFE.

Op STAYSAFE 17 -
NAVY HAZARD LOG

The Navy is committed to improving 
safety through effective management 
o f hazards. The Navy Safety Culture 
Blueprint states; “If potential hazards 
and near misses are rectified early 
enough, accidents and incidents will be 
less frequent” and “identifying poten
tial hazards and near misses with the 
same diligence as reporting actual inci
dents will increase the time and space 
available for the continuous improve
ment of capability”. The Navy Hazard 
Log (NHL) has been developed to sup
port these Blueprint objectives.

The NHL is a software toolwhich can 
be used to view details about hazards 
which are deemed to affect more than 
one ship, unit or establishment. The 
NHL supplements individual Ship’s 
OHS Log records and provides readily 
accessible hazard information includ
ing mitigation and contact officer de
tails. Whenever an incident occurs, or 
a hazard is identified, the NHL should 
be checked to establish if  the hazard 
and relevant mitigation are already re
corded. Ship/unit/establishment Safe
ty Teams can also use reports available 
from the NHL to review their own haz
ards on a regular basis.

Experience, and a review of OHSIRs, 
indicates that there is always potential 
for multiple incidents to occur as a re
sult o f  a single hazard. While action 
taken to manage individual incidents is 
usually taken quickly, it is essential that 
systems are in place to identify, record 
and manage the underlying hazard. 
The NHL is designed to help this proc
ess in the following ways:

• Encourage quick and accurate 
identification of the underlying 
hazard (ie: equipment or process 
that was the cause of the incident);

• Track the number o f incidents/acci
dents that have occurred as a result 
o f each hazard;

• Ensure hazards that affect other 
ships classes, areas or processes are 
highlighted to those affected; and

• Record the mitigation action to be 
applied.

The NHL is managed by the Di
rectorate o f Navy Safety Systems 
(DNAVSAFE) in Canberra. Hazard 
records are created and updated at 
MHQ (for Ships) and HQNAVSYS- 
COM (for Establishments) upon re
ceipt and analysis o f  OHSIRs. Where 
mitigation activity for an individual 
hazard is necessary beyond the ship/ 
unit/establishment level, MHQ and 
HQNAVSYSCOM will refer the haz
ard to the relevant level (usually FEG) 
for action and record the details in the 
NHL.

All Navy personnel can view records 
in the NHL but ‘write-access’ will be 
limited to nominated ship/unit/estab
lishment personnel to maintain effec
tive control over the entry o f informa
tion.

The NHL does not replace current in
cident reporting procedures, however 
personnel from ships/units/establish
ments with write-access can draft OH- 
SIR signals, and partially complete 
AC563 incident reports, using tem
plates available in the NHL database.

A User Manual including the NHL 
Business Rules has been produced to 
assist in the introduction and ongoing 
use o f the database. Printed copies 
have been sent out to all ships/units/ 
establishments. Electronic copies are 
available from the NAVSAFE web
site at: h ttp ://in tranet.defence .gov . 
a u /n av y  w e b /S ite s /S M S _ N /d o c s / 
N H L _U ser_M anual.pd f

Access to the NHL is via the Defence 
Restricted Network (DRN). Software 
will be provided to facilitate loading 
onto computers which do not have 
network access and regular updates 
will be provided via CD mailout.

Opening the NHL:

A. Open Lotus Notes.

B. From the Workspace screen select 
‘File’ then ‘Database’ then ‘Open’.

C. Shore establishments should enter 
DKNLNOO9/SVR/DOD/AU into 
the server field then enter ANSC\ 
hazardlog\navyhazardlog.nsf into 
the database field.

What are your
DNAVSAFE has a supply of safety- 
related items available for distribu
tion.

We have a series o f 11 different 
‘Situation/reminder’ posters, which 
come in A3, A4 and A5 sizes. Plus 
there is an A3 size “KEEP NAVY 
SAFE” Goals poster and the A4 sized 
“NAVY SAFETY POLICY”, signed 
by Chief o f Navy August 23, 2005.

We have DVD copies o f “Ship’s 
_Safet^JrIazards]\_^he_^ei^j30£ula£_

Safety needs?
“Noise and Radiation Safety Se
ries” and “Managing Hazardous 
Substances”. Speaking o f hazardous 
substances, the complete series o f 
Hazardous Substances Management 
handbooks for the supervisor and for 
the workshop are also here.

Please contact DNAVSAFE on (02) 
62664016, 1800 558555, or Email 
navy.safety@ defence.gov.au to 
order this material. All other requests 
will be assisted with.

D. Ships with Domino server should 
enter FLTRHS03/SVR/RAN- 
FLEET-R into the server field then 
enter Apps\other\navyhazardlog. 
n sf into the filename field.

E. Select open.

F. After opening the NHL for the 
first time a link should automati
cally appear in  the workspace area 
from which the NHL may be 
opened directly without entering 
the server and database filepath 
details.

The DNAVSAFE point o f contact is 
Mr Rod Dyer Tel. (02) 6266 3094 
or Email rodney.dyer@ defence. 
gov.au. Inquiries may also be ad
dressed to the Navy Safety Help Line 
Tel. 1800 558 555 or Email navy. 
safety@ defence.gov .au .

Further information on safety systems 
is available from the SMS-N website 
at http://intranet.defence.gov.au/ 
navyweb/Sites/SM S_N./

Incidents 
in the Fleet:

Hot Water
A submarine sailor was scalded by 
boiling water from a Zip Boil Urn 
while stowing gear in the lower ac
commodation space. The urn had 
recently been fitted with a new, 
longer spout, which was not suf
ficiently covered by the protective 
fitting. Injuries can occur any
where, and hazards can be found 
everywhere, it’s everyone’s respon
sibility to identify potential hazards, 
and keep each other safe.

RHIB Dangers
Embarkation/disembarkation of 
RHIBs is a dangerous evolution 
and movement should not occur un
til directed by the coxswain. Insuf
ficient knowledge o f RHIB safety 
led to a member o f an embarked 
TSS moving forward in a RHIB 
subsequently causing the bow to 
dive, filling the RHIB with water, 
spilling two sailors and one soldier 
into the water.

Ready in all Respects
During the movement of an FCPB 
between hardstands, a member of 
Ship’s company was left on board 
during lifting. Upon finding the 
person on board supervisors ceased 
lifting and the member was directed 
to climb down from the vessel. The 
member in charge of the evolution 
appeared to be inexperienced and 
in future similar evolutions will 
not commence until approval from 
OOD/SS’s.

Zinc Chromate is Still Around
Recently, onboard a MWV, a Sen
ior Sailor passed by a civilian con
tractor, covered in a yellow powder, 
walking off the ship. He immedi
ately went to the scene and discov
ered that zinc chromate had been 
removed from a bulkhead utilising 
air tools. An emergency clear ship 
occurred and the area was cleaned, 
using proper PPE.

Personnel need to be aware o f the 
health implications associated 
with zinc chromate if  found during 
maintenance.

Zinc chromate dust has the poten
tial to cause short-term health ef
fects such as skin irritation, rashes, 
ulcers and irritation of the eyes, 
nose and throat. The National Oc
cupational and Safety Commission 
(NOHSC) determined that there is 
sufficient evidence to establish a 
casual association between human 
exposure to these substances and 
the development o f cancer.

Zinc chromate, as a dry film, is in
ert and presents no risk if  it stays 
that way. It’s only when it is dis
turbed by sanding, grinding and 
welding activities that it presents a 
health risk.

Before maintenance work o f a 
compartment or piece o f machin
ery, first consult the ship’s paint 
register, which indicates areas of

zinc chromate coverage. Areas not 
recorded in the register are to be 
tested for zinc chromate, using test 
kits, prior to any sanding, grinding 
and welding work that may gener
ate paint dust or smoke. I f  you are 
unsure o f an area, consider several 
small scratch tests o f the area to 
possibly uncover the distinctive 
yellow paint.

If a patch o f  zinc chromate is dis
covered, all personnel should leave 
the immediate area and close the 
compartment down. Warn all per
sonnel and the immediate vicinity, 
and then inform the OOD o f the 
potential contamination area.

Any work involving the potential 
for removing zinc chromate should 
be conducted in accordance with 
the Australian standard for removal 
of lead-based paints (AS 4361.2
-  1998 and Technical Directive 
34/05 Rev 1), since the methods 
of dealing with zinc chromate and 
leaded paints are the same. For 
most jobs requiring small areas o f 
zinc chromate to be removed, paint 
stripper (used in accordance with 
its MSDS) will be effective with
out generating dust. The FIMA, or 
the BOHSCO o f your home base, 
will also have/hold established 
procedures for dealing with zinc 
chromate.

Caption call
Each edition o f Seaworthy will devote space to some of the most unsafe 
acts caught on camera. Please submit caption entries and suitable photos to: 

navy.safety @defence.gov.au

Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

' M m M

http://intranet.defence.gov
mailto:navy.safety@defence.gov.au
mailto:safety@defence.gov.au
http://intranet.defence.gov.au/
http://www.defence.gov.au/dpe/dhs
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STOW IT: SMN Sophie Griffin 
stows flags in the flag bin after 
|a man overboard drill on HMAS 
IAdelaide.
photo: ABPH Karen Bailey

YUM YUM: AB Csanyi 
Elizabeta, a steward on 
HMAS Parramatta, serves u 

jja cheese and fruit platter.
IPhoto: C P L  Simone Liebelt

STOW IT: HMAS Adelaide’s 
AB Matt Evans gets some 
Ingredients together for 
lunch.
Photo: ABPH Karen BaiIev

BREATHE: Leading Seaman 
“Whopper” Jackson and Able 
Seaman Butcher completing a 
toxic hazard exercise onboard 
Westralia.
IPhoto: ABPH Joanne Edwards

OUT LOUD: Leading Seaman 
Mark Smith conducting steer
ing gear drills onboard HMAS 
Westralia.
Photo: ABPH Joanne Edwards

At Defcredit, we really know the ropes 
when it comes to home loans!

ESTABLISHED 1895

Replica Iraq & Afghanistan Medals
when available

Free ribbon bar of medals set with every 
full size and /or miniature set ordered or 

remounted

Phone: 1300 79 6751
Web: www.christies.net.au 

E-mail: christies@christies.net.au
Retail Outlet: 127 George St, Sydney 
Office: Unit 4D.1-7 Unwins Bridge Rd 

St. Peters NSW 2044

We not only offer reduced upfront fees, 
competitive rates and member benefits, 
but personal ‘doum-to-earth’ service and 
support. Why would you look anywhere else?
For more information ask at 
your local Member Service 
visit www.defcredit.com.au 
or call 1800 033 139.
Terms and

NA006(11/0S)AAN

Defence Force Credit Union Limited 
ABN 57 087 651 385 AFSL 234582

BS
U

fi!

http://www.naYT.gov.au/piiblieations
http://www.christies.net.au
mailto:christies@christies.net.au
http://www.defcredit.com.au
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NAVY GIFTS WITH A DIFFERENCE

PEWTER ART PRODUCTS p t y  l t d  - a c n  0726154.1

48 McGrane Street, Cessnock NSW 2325 
Phone orders anytime Bank/Mastercard & Visa 

Phone: 02 4991 6111 -  Fax: 02 4990 4412

Learn to Repair, Upgrade, Build and 
Network Personal Computers & Laptops

TAFE Accredited Correspondence Course
Comprising eight units from the Information Technology Training Package (ICA99)

A 16 lesson correspondence course -  each
lesson consists of around 60 pages of
course notes and a 20 question assignment.

* Assignments can be emailed, faxed or posted
* With an average of 80% pass mark over all 16 assignments, 

you will receive a nationally accredited certificate
* Work at your own pace, no time limit between assignments
* $425 course fee payable in 3 instalments, or $400 payable in 

one instalment
* Over 1,000 pages of up to date course notes, over 500 

photographs and diagrams
Vision Fix Software & Support Pty Ltd 

Registered Training Organisation Number 6872 
19 Rosella Street, East Doncaster, Victoria 3109 

Tel. 03 9841 7077, Fax 03 9841 4007, Email info@visionfix.com.au
For further details see www.visionfix.cora.au

• 12” EPNS trays with logo
• Desk Sets • Plaques
• Figurines • Bookends
• Tankards • Keyrings

• Hip Flasks • Coasters
• Wine and Port Goblets

Discounts - Bulk Orders - Social Clubs - Messes
Bulk coasters made with ship’s logo 

w ww .pewterart.com .au

deal
special operations, special action forc
es and submarine allowances.

The graded pay structure will move 
the ADF from the present situation 
where work value is partly recognised 
by allowances to one where all major 
work value will be embedded in core 
pay.

The Defence Force Remuneration 
Tribunal is currently considering the 
ADF’s graded pay proposal. Its deci
sion is expected this month and details 
will be announced when available.

The RRP will deliver structur
al reform  and is not a m echanism  
for aw arding overall pay increases. 
The u p co m in g  A D F W orkp lace  
Remuneration Arrangem ent negotia
tions will consider the merits o f  any 
general pay increase.

A ccord ing  to M A JGEN Evans, 
“There is a lot o f work that needs to 
happen behind the scenes to im ple
ment a graded pay structure.
■  In the meantime, officers and W01 (E) can 

keep up to date by v is iting  the Defence 
Pay and C onditions Website and c lick 
ing on the ‘Remuneration Reform Project’ 
lin k ."  D efence Pay and C o n d it io n s  
Website: DEFWEB: http://intranet.defence.

Better value in pay

CPOs rewarded
C A PT L jilja n a  B rad ley  

(Ship Repair Contract Manager
- W estern A ustralia) recently 
presented two members o f the 
SRCO-WA team  w ith awards 
o f  recognition  for dedicated 
service to duty. CPOs William 
Burgess and Raymond Lansdell 
w ere both  p resen ted  w ith  a 
DMO Rewards and Recognition 
Scheme, commonly referred to 
as ‘Bravo Zulu’.

WELL DONE: CAPT Bradley presents CPOs 
Burgess and Lansdell with DMO awards.

Embracing change

A proposed new graded pay 
structure will create a solid 
foundation for modernising 
the way the ADF recognises 

differences in work value.
A new pay structure is proposed 

later this year for officers and W O l 
(E).

This graded pay structure is being 
d ev e lo p ed  by th e  R em u n era tio n  
Reform  Project (RRP) and aim s to 
bring officer and W Ol remuneration 
into a more contemporary structure by 
recognising the work value of different 
employment groups.

A cco rd in g  to  H ead  D efen ce  
Personnel Executive, MAJGEN Mark 
Evans, “The ADF has reached a point 
w here we can ’t b ring  o fficer and 
W Ol remuneration up to date without 
changing the way we pay and reward 
our personnel.

“The ADF’s proposed graded pay 
structure will create a sound founda
tion for modernising the way the ADF 
recognises differences in work value 
and, over tim e, deliver d ifferential 
pay.”

PROSPECTS: The ADF is hoping to bring officer and W01 pay into a 
more contemporary structure. Photo: ABPH Paul Berry

The concept o f differential work 
value is central to introduction o f a 
graded pay structure.

“Currently we pay all officers and 
W Ol (E) the same core pay and then 
use allowances to help adjust for dif
ferential work values amongst officers

o f the same rank. W hat RRP and a 
graded pay structure will do is recog
nise differential work value and factor 
it in core pay”, MAJGEN Evans said. 
“When I say work value, I ’m talking 
about the attributes a person needs to 
perform in their category or employ

ment group. This includes expertise, 
problem solving, and accountability.”

The proposed graded pay struc
ture will have a number of pay groups 
at each rank, like the current O ther 
Ranks structure.

Initially, each officer and W O l (E) 
will be placed into a new pay group 
that pays the same as their current sal
ary.

“Officers and W O l will transition 
to the new structure at their current 
rates o f pay,” MAJGEN Evans said.

‘This is being done as it is 
more appropriate for the ADF 
to recognise differential work 
value in core pay.’
-  MAJGEN Mark Evans

“For those who receive ‘qualifica
tion and skill’ allowances, they will be 
placed in new pay groups that reflect 
the allowances rolled-in with current 
salary.

The four ‘qualification and sk ill’ 
allowances to be rolled-in are flying,

By Michael Brooke
The sail training ship Young 

Endeavour, operated and m ain
tained by the Navy, is a vessel that 
has truly em braced the Sea Change 
initiative.

The new com m anding officer 
o f  Young Endeavour, LCDR Chris 
Galloway, told Navy News that the 
44m  square rigger operates on a 
flexi-crewing arrangement with nine 
of the 13 crew on duty at any one 
time.

LC D R  G allow ay sa id  Young 
Endeavour was always looking for 
sailors w ith the right skill sets, par
ticularly engineers, seaman officers, 
boatswains mate, chefs and writers.

“ Young Endeavour has employed 
flexi-crew ing for som e tim e now 
and I’m proud to say that the crew, 
w hich includes four fem ales, are 
happy and dedicated to their duty,” 
he said.

Young E n d e a v o u r  re c e n tly  
embarked 24 young Australians and 
went to New Zealand, where she 
collected the Commonwealth Games 
Queen’s baton from Spirit o f  New 
Zealand.

“The voyage w as part o f  an 
ongoing Australian youth develop
ment program, fostering leadership, 
teamwork and communication skills 
as the youth crew learn to sail the 
44m tallship,” LCDR Galloway said.

Y o u n g  E n d e a v o u r  w as in  
Auckland late last month, where she 
participated in an inaugural Harbour 
Festival to  ce lebrate  A uck land ’s 
birthday.

Young E n d ea vo u r  w as a lso  
scheduled to participate in a Tall 
Ships expo and race and compete in 
the Auckland Regatta.

T h e  s h ip  th e n  s a i le d  to  
W elling ton  befo re  re tu rn in g  to 
Australia on February 24 w ith the 
C om m onw ealth  G am es Q u een ’s 
baton.

M o re  th a n  8 ,5 0 0  y o u n g  
Australians have sailed on the Young 
Endeavour since 1988, a surprising 
number o f  whom have answered the 
call o f the sea and gone on to join 
the Navy.

HOW IT IS: LCDR Chris Galloway tells the “crew” of Young Endeavoui 
about the challenges and opportunities awaiting them.

http://www.naw.gov.au/publications
mailto:info@visionfix.com.au
http://www.visionfix.cora.au
http://www.pewterart.com.au
http://intranet.defence
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Cut the cost of multiple card & loan payments

Combine all your credit and store card bills into one simple loan

Fast loan applications -  online, by phone or at your local branch

On approval we’ll pay out your card and loan balances

One simple monthly payment to suit your budget

Loan repayments deducted directly 
from your pay

ARE DEBTS BURNING A HOLE IN YOUR POCKET?

Combine your debts into one simple repayment

APPLY ONLINE - W W W .ADCU.COM.AU -
PHONE—A-LOAN - 1 3 0 0  1 3  2 3  2 8  OR
VISIT YOUR LOCAL BRANCH

A u s t r a l ia n  D e f e n c e

C R E D I T  U N I O N

http://WWW.ADCU.COM.AU
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SWEATY PALMS

SH00T-EM UP: Guns, a good game that’s light on content.

All guns blazing
The game: You are Colton White, a gun slinger, 
living in the old west the way it should have been 
-  violent and short. After White’s mentor, Ned, is 
killed he makes his way to Dodge City to fulfil Ned’s 
dying wish -  and settles a few scores along the way.

The play: Gun is fast paced and unfortunately 
over before you know it -  this is a rainy afternoon 
waster -  the plot is good but too short needing a 
few more twists and turns in order to lengthen the 
gameplay. There are plenty of enemies and you’ll 
play both sides of the law to achieve your missions 
and of course there are side missions that allow you 
to earn more cash to upgrade your weapons -  that 
allow you to kill faster. Run around on foot or grab a 
horse and shoot, trample or blow your enemies into

their wooden boxes using your quick draw which 
enables a slow motion feature where you can fire at 
normal speed against your slowed opponents. A nice 
addition to the game is the free-play format allow
ing you the ability to interact with the environment, 
for instance you can ride into a town and just shoot 
somebody without reason bringing the town patience 
meter into play. Empty the meter and you’ll have 
a local posse chasing you which is actually quite 
funny.

The terrain: The graphics are good, the sound 
effects are good and the voice overs are good -  note 
not exceptional but all are o f a good quality. The 
soundtrack plays more like an action packed epic 
which is a little odd considering it only took five

and a half hours (on normal) to finish the game. The 
cut scenes are impressive, adding value to finishing 
each level and leading to W hite’s next challenge. 
Fighting on horseback, on foot or on a wagon the 
terrain changing is smooth and there’s a reasonable 
array of weapons -  pistols (unlimited ammo), rifles, 
shotguns, bows, dynamite, Molotov cocktails (amus
ing for your victim’s screaming), cannons, hatchets 
and knives -  you can actually scalp your victims but 
I’m still not sure why, for there's no benefit in terms 
of the gameplay for doing it and it’s not recorded as 
a stat.

The experience: A good game that’s too light on 
content -  nevertheless it’s worthy of a look if you’re 
keen on this era. -  SQNLDR Nick Hogan

Mates: Cow wrangling pals. 

Brokeback Mountain
Heath Ledger, Jake Gyllenhaal, Anne Hathaway, 
Michelle Williams

MUCH has been written about Brokeback 
Mountain as a groundbreaking award-winning 
movie. The first thing you notice is it’s a 
truly beautiful movie with breathtaking scenic 
panoramas of rugged Wyoming. The movie 
stands out from the usual Hollywood fare 
by doing its storytelling at a country pace, 
slowly entwining you into the lives of these 
two angst-ridden cowboys, their families 
and their love story. Ang L ee’s direction, 
the entire casts’ performances and the subtle 
score combine to give you a superbly crafted 
cinema experience. It’s a poignant story that 
will leave you thinking about how unfair life 
and love can be in harsh unforgiving times 
and places.

Brokeback is not a groundbreaking film in 
any sense. It is at times too ponderous and the 
pace may frustrate some, but the story is what 
matters here. -  LS Philip Hunt ^  ^

Tigra's mini roar
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ONE might view 
Holden’s marketing 
ploy on their two-seater 
Tigra as politically 
incorrect but the reality 
is the Australian company 
is openly wooing theiadies 

with its cute drop-top. Holden predicts 95 
per cent o f buyers will be women.

And indeed during the seven days with 
the Tigra, a number o f males were openly 
disparaging o f the French-built body plant
ed on a Barina floor pan. For those without 
family commitments it is a very practical, 
fun car. When you feel like wind in the hair 
motoring, at the touch of a button the steel 
roof folds neatly into the boot with just 
enough extra space for weekend luggage.
It is a very easy car to manoeuvre in traffic 
and fit into that tight car parking spot.

Engine/gearbox
The engine is basically the 1.8 litre 

engine from the Astra. It pumps out 92kw 
which gives pedestrian rather than neck 
snapping performance.

Driving/comfort
The steering is well-weighted and 

although the Tigra doesn’t have the superb 
dynamics and road manners o f say an

MX-5,
the road holding 
and comfort levels 
are good.

Safety
The four wheel disc brakes with ABS 

were more than adequate for the car’s per
formance. Driver/ passenger airbags, plus 
front side impact airbags and automatic 
front seat belt tensioners, form the primary 
safety package.

Goodies
A Blaupunkt sound system with MP3 

function ensures the driver and passenger 
enjoy their favourite tracks.

-  Ken Llewellyn

Fast Facts
Model: Holden Tigra 
RRP $34,990 
Engine: 1.81

Power: 92 kw at 
6000rpm
Economy: 8L/100km
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^ 3 Whatever People 
Say I am, I'm Not
Arctic Monkeys
EMI

THERE’S a lot of hype 
around this band that shot 
to fame thanks to a giant

web-based fan group. Now 
they’ve released a CD for 
the traditionalists who want 
more than a digital file on 
their computer. The band 
is pretty funky, check out 
their web site at www.artic- 
monkeys.com

00 Food in the Beliy
Xavier Rudd
Universal music _______ : j  jS

FOR those not familiar with Mr Rudd, 
his style is a little Ben Harper, a little 
Jack Johnson and a little Donovan. 
He’s not really hippy, but his songs are 
full of meaning and his gentle voice is 
very easy to listen to. If you missed his 
latest tour (and appeared with Kasey 
Chambers in Tamworth), grab the CD.

Signs of a Struggle
Mattafix
EMI

SURE, they sound like they belong 
in an Asterix and Obelix comic, but 
Mattafix have got a really easy hip-hop 
sound. Their female lead sounds a bit 
Boney-M -  not that there’s anything 
wrong with that. If all hip-hop sounded 
like this, I’d be a fan.

-  LT Simone Heyer

Australian Government 
4 Australian Customs Service

COMPETENCY 
ASSESSMENT AND 
TRAINING OFFICER 
(CATO)

m  Airborne Civil Maritime Surveillance 
Coastwatch, Darwin 
$47,957 - $56,342

This key position is part of the Coastwatch Standards 
and Training section that is responsible for the training, 
in-flight monitoring and standardisation of contracted 
aircrew undertaking civ il maritime surveillance on 
behalf o f Customs Coastwatch. You w ill have extensive 
professional aviation experience, preferably involving 
the operation of sensors in the maritime surveillance 
role; training experience and qualifications would 
also be highly regarded. We are seeking strong 
communications and leadership skills to undertake this 
unique and challenging position.

The position, based in Darwin, offers a flying hours 
allowance and overtime rates in addition to the base 
salary range.

Successful applicants must be Australian citizens, 
undergo a security assessment and medical examination 
and meet the required standard.

Selection documentation can be obtained from 
Customs website www.customs.gov.au or by emailing 
recruitment.co-act@customs.gov.au or by phoning 
02 6275 6675.

For job specific questions, please contact Greg Buchanan 
02 6275 6615.

Piease quote position number 5650.

Closing date for applications is 10 March 2006.

http://www.customs.gov.au
mailto:recruitment.co-act@customs.gov.au
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Maintaining
motivation
Consistency is the key to achieving and maintaining fitness 
so don’t let boredom kill your motivation. PTI Cpl Scott 
Fairweather has ways to keep the spark in your routine.

E VEN the most dedicated 
and hardened  ath letes 
occasionally get bored 
with their training rou
tine. Lack of motivation, 

reducing the length o f your workout 
and making excuses to skip the gym 
on your way home are all signs o f a 
stale exercise program.

So how do you make things fun? 
How do you break the boredom? 
Evaluate your current program  and 
identify w hat bores you. A simple 
change to  yo u r p rog ram  m ay be 
enough to re inv igora te  you. Even 
changing from your indoor training 
(ie cardio theatre or weight room) to 
individual or group exercise outdoors 
could be the simple tool to keep you 
interested.
Take up an entirely new activity. I 
have found by taking up a new hobby 
or sporting activity it can completely 
change your focus and give you a 
new set o f goals. Try something that 
you never thought you would do. Join

a team sports club, civilian gym, surf 
life saving club, rowing club, box
ing club, etc. It doesn’t matter if  you 
are not good at a particular activity -  
challenge yourself1. Step up and don’t 
let anyone ta lk  you out o f  it. This 
dram atic change will really help to 
reinstate fun and excitement in your 
training.
Working out alone can cause a lack 
o f  m otivation  and perhaps reduce 
the element o f  fun while exercising. 
Mates can add a social element to any 
boring routine. Ask a friend to buddy 
up with you. A friend will provide a 
form o f accountability and will stop 
you from skipping a workout. If  your 
mates would prefer to eat doughnuts 
and watch TV than to live an active 
lifestyle, then don’t be shy o f  ask
ing people at your local gym if  they 
would like a training partner. This 
w ill also open the door to meeting 
new people and increase your net
work of friends.
When exercising, don’t just sit on the 
bike or treadmill and look at the wall;

this w ill become extremely boring. 
Incorporate your own little interval 
sessions and use your im agination 
to picture a new environment. For 
example, do things like 30 seconds 
o f exercise at 80-100 per cent and the 
next 30 seconds at 50 per cent. This 
will ensure you bum more calories 
resulting in better use o f your time. 
Before you know it your tim e will 
be up.

Staying motivated will always be 
a struggle regardless o f who you are. 
The key is to find a tool that will help 
you stay focused.

For some i t ’s the challenge o f  
training outside their comfort zone or 
the desire to be the best at what they 
do; for others it’s purely the need to 
look good and be satisfied with who 
they are.

U se w hatever you have to and 
never let pride or fear stop you from 
try ing  som ething new. You never 
know, it might just be the thing that’s 
missing from your life.

Are you or your partner currently in your 
If so, you or your partner may be able to 
pay from the MSBS Retention Benefit.

14th year of service? 
get a bonus year’s

What do I get?
If you qualify for the full benefit, you will get your 
normal pay and a BONUS payment of:
• One year’s salary plus service allowance

Who can get the benefit?
To get the retention benefit, you must:
• Be a member of MSBS
• Complete 15 years continuous eligible service
• Hold a rank equivalent to Sergeant (for Other 

Ranks), or Major (for Officers) by the time you 
finish the 15 years

• Undertake to complete another five years 
service

Some members who have not reached the required 
rank, are temporarily medically unfit, or are within 
five years of Compulsory Retirement Age (CRA) may 
still be able to get some or all of the benefit, so keep 
reading!

What do I have to do?
To get the benefit you must:
• Complete form number AB867 (MSBS 

Retention Benefit Election)
• Sign, date and witness the election form 

WITHIN the 90 days before your 15th 
military anniversary

• Submit the completed form to Directorate of 
Entitlements (DE) as soon as possible

The ‘15th military anniversary’ is the day on which 
you finish 15 years of continuous eligible service. 
For example, if you joined on 30 January 1991, and 
have been on continuous eligible service since then,

then your 15th military anniversary will be 30 January 
2006.
If you are temporally medically unfit you should still 
submit your application in the normal manner.

What if I can’t get the form in on 
time?
The election form must be signed, dated and 
witnessed within the 90 days before your 15th military 
anniversary.
If you do not do this, you will not receive the benefit! If 
you are going to be on operations, posted overseas, 
on exercise, at sea, or on leave, you must organise to 
get your election form signed, dated and witnessed 
on time.
DE cannot accept an election form signed, dated 
or witnessed on or after your anniversary

What if I don’t qualify?
If you will not make the required rank by your 15th 
military anniversary, you may still be able to get the 
full benefit, if:
• You are in a specified employment category 

(these are listed in PACMAN Volume 1, Chapter 
3, Part 5, Annex3.5.A); OR

• You were a sailor, soldier, or airman 
immediately before becoming an officer; OR

• You were unable to reach the required 
rank after an enforced transfer to another 
employment category and you meet the criteria 
in PACMAN Volume 1, Chapter 3, Part 5 Clause 
G3.80.

You may also be able to get part of the benefit if:

Should I get financial advice?
it is a good idea to seek independent financial 
advice on issues that you may need to consider prior 
to electing to receive the retention benefit. The types 
of issues may include:
• The taxation implication for your personal 

circumstances,
• The impact of the benefit on any Centrelink 

payments you may receive,
• The impact of the benefit on any child support 

payments you may make,
• The option to salary sacrifice the benefit

ON COURSE: Simple changes to your exercise routine such as a switch 
from indoor to outdoor activity can keep your program interesting.

You are promoted to a rank equivalent to 
Sergeant or Major between your 15th and 20th 
military anniversaries, AND 
Your election form is signed, dated and 
witnessed within the 90 days after your 
promotion.

Where can I find more information?
• To find information about the retention benefit, 

goto
www.defence.gov.au/dpe/pac or 
http://lntranet.defence.gov.au/pac
and click on ‘PACMAN’ in the left-hand menu. Click 
on ‘Volume 1', then ‘Ch 3 Salaries & Bonuses'. In 
the main part of the page, click on 'Part 5', then 
'Division 1'.
• Alternatively, you can ask your orderly room, 

ship’s office, or shopfront for help.

http://www.defence.gov.au/dpe/pac
http://lntranet.defence.gov.au/pac


Maritime Command has 
proven itself as the power 
in the west after defeating 
Systems Command in all 
three events at the recent 
Sportex in Western Australia
The competition at HMAS 
Stirling  saw Maritime 
Command (yellow) defeat 
Systems Command (ted) in 1 
dragon boating, netball and* 
soccer. j  s '

PHOTOS: LAC Euan Grant ''
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SYDNEY 
OPERA HOUSE

CAREER OPPORTUNITIES

ASCs Training Department provides a range 
of training services to Training Authority - 
Submarines at HMAS Stirling. We are 
expanding our team and positions exist for 
Collins Class submarine qualified personnel.

Experience as an instructor or in training 
development, is highly desirable but not 
essential, Training would be given to the 
successful candidates,

Apply online at www.asc,com.au or post 
application marked 'Training Positions' to:

Employment Officer 
ASC Pty Ltd 
GPQ Box 2472 
Adelaide 5001

We are seeking applicants for 

(S1457)Operational Security Officer positions , 
to  provide a highly visible, pro-active security 
presence to  this significant cultural landm ark.

Email

recruitment@sydneyoperahouse.com 
or call Dave on (02) 9250 7474
to  obtain an inform ation package.

C losing  date  

Friday 3rd March 2006

Defence Families - who will care?
In  th e  c u r r e n t  w orld  situ a tio n , th e  ADF is being  
increasingly ca lled  o n  fo r scrvice in war, peacekeeping  
and  d isaste r re lie f  o p era tions a ro u n d  th e  globe.

All D efence  F o rce  service, operationally  o r in  tra in ing , is 
po ten tia lly  hazardous: Should  th e  worst h a p p e n , who 
cares fo r  th e  D efence Force fam ilies le ft beh ind?

O n e  o rgan isa tion  does -  a n d  th a t is Legacy.

S ince 1923 L egacy’s 'p rom ise  o f  ca re ' has been  to  provide 
fo r th e  w elfare o f  the  widows a n d  ch ild ren  o f  veterans.

Today, Legacy cares for som e 133,000 widows and  over 
1800 ch ildren , an d  rem ains dedicated  to provide for the 
welfare o f  the  widows, widowers and ch ild ren  o f  veterans 
who have served on  opera tions in  war. C are  is also 
ex ten d ed  to th e  fam ilies o f  R egu lar a n d  Reserve 
m em bers o f th e  ADF who lose their lives in hazardous 
service, in c lu d in g  p eacek eep in g  o p e ra tio n s , o r  in  
tra in ing  for war.

This is Legacy’s prom ise to  you and  y ou r family. C ontact 
Legacy fo r m ore inform ation , o r  to  h e lp  as a  vo lun teer o r  
d o n o r in  this special ‘Legacy o f  C are’.

Call 1800 LEGACY (534 229) or visit www.legacy.cora.au

Legacy
of D«ceu«d Vetermi tinea 1923

http://www.navy.gov.au
mailto:recruitment@sydneyoperahouse.com
http://www.legacy.cora.au


SPORT

CUT-BACK KING: More high seas action will be seen at this year’s tri-service 
surfing competition at Bendalong Beach. Photo: LAC Euan Grant

Surfing up fierce competition
From page 20

So the expectation is at the conclusion of 
that event we will gain recognition as a Navy 
sport.”
This will then allow the ADF to field a team 
against other challengers.
“The police and fire brigade have particu
larly large teams in New South Wales, and 
we’ve surfed against them informally, but 
once we’re recognised we can go out with 
the banners and challenge other clubs -  and 
there are 20 or 30 in Sydney alone.”
CDRE Tedman said in the future he hopes 
to see the association spread to all states and 
territories, where monthly and interservice 
competitions can continue.
Any personnel from across Australia who 
are interested in joining the association, 
are strongly encouraged to contact CDRE 
Tedman at peter.tedman@defence.gov.au.

N A NUTSHELL
► ADF tri-service surfing com 

petition to be held fo r third 
year a t Bendalong Beach 
NSW from  March 27-31.

► Navy Surfriders Association 
has grown to more than 100 
members in three years.

► Navy to  field female team at 
tri-service com petition fo r 
the firs t time.

► ADF Sports Council expect
ed to announce decision on 
whether surfing w ill become 
a recognised sport in 2006.

Academy for elite
The first five p layers have 

been selected to  attend the Navy 
Rugby Academy (N RA) at HMAS 
Cerberus.

The academy, which was estab
lished by the RAN R ugby U nion 
(R A N R U ) la s t year, w elcom ed  
the in itia l squad o f  LEU T Kylie 
Schulstad, ABBM Jordan Bradshaw, 
SM NM T Paul C olem an, SMNET 
N ico la s  S tra tfo rd  and  SM NET 
Dwight Shepherd earlier this year.

Director o f  NRA LEUT Tyrone 
D ouglas, congratu lated  the p lay
ers and said only those identified as 
having the potential to play at the 
representative level, RANRU and 
possibly ASRU, would be selected 
for the NRA, but once established, 
the NRA will progressively expand 
to encompass players posted to all 
ships and establishments throughout 
the country.

“Participation in the NRA is open 
to both male and female players, and 
for the first year, a maximum o f five 
players have been selected,” he said.

“Num bers have been restricted 
initially in order to prove the con
cept and to com m ence building a

NRA TALENT: SMNET 
Dwight Shepherd.

rugby development centre with an 
elite reputation.

“There will be no age restrictions 
imposed, however, the focus o f the 
NRA will be on developing young 
talent and encouraging good training 
habits for the future.”

The squad has been training a 
minim um o f  five sessions a week 
during the o ff season w ith three 
weight sessions and two speed ses
sions and in addition they have done 
one skill session every two weeks in

the off-season and two a week in the 
pre-season.

LEUT D ouglas said the NRA 
squad  w ill co m p le te  a t r a in 
ing d iary , w ith  tra in ing  m on i
tored daily and performance goals 
measured monthly.

The academy is an extension of 
the Navy wide development program 
commenced in 2004 to develop indi
vidual rugby skills and improve per
sonal preparedness.

The decision to base the academy 
at HMAS Cerberus was based on 
both its position as the main avenue 
o f  entry for RAN personnel, and 
the strength o f  the Cerberus Rugby 
Club.

The RANCCF has come onboard 
as sponsor and the squad will be 
identifiable in the distinctive training 
strip worn at all sessions.

The RANRU President, CDRE 
Bruce Kafer, will officially launch 
the NRA on February 24 at HMAS 
Cerberus.

“While the focus is on Rugby, the 
ultimate goal is to encourage Navy 
people to get involved in a team sport 
and to promote a healthy lifestyle,” 
CDRE Kafer said.

Are you finding that:
a HR personnel/recruiters don’t understand what you do 
e Your resume doesn’t get you to a job interview 
« Your resume gets you the wrong job interviews
* Your resume pigeon holes you into the wrong jobs
* You are not offered the right salary

Join one of our short seminars and find out:
s How to make your resume stand out against others 
® Get job interviews for the right job at the right salary
* Understand the value of your security clearance or trusted background

Register now for seminars in Williamtown,
Sydney, Richmond, Nowra, Canberra, Melbourne
and Adelaide at www.patriotalliance.com.au %
or phone 02 62956000, and receive a "J" |> | Q X  *
job seekers information pack with a y t  i  a \  \ n  p
compliments of Patriot Alliance. sbcwuty grade recruitment ^

A special invitation to
Australian Defence Force Personnel

Federal Golf Club Is offering a limited number of nomination free memberships, 
with Full Playing Rights to Australian Defence Force personnel.

Rated as one of the best inland courses in Australia, and home to the Australian Defence 
Force championships, Federal Golf Club offers a prestigious golf club at an affordable price.

To enjoy the Federal experience, take advantage of a complimentary round of golf, offered 
to Defence personnel by appointment.

For further details contact our office on 02 6281 1888 or for more club information please 
visit www.fgc.com.au

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

mailto:peter.tedman@defence.gov.au
http://www.patriotalliance.com.au
http://www.fgc.com.au


G lend i n n i ngs~ Mens wear Pty Ltd
Inco rpora ting

Red Anchor Tailoring Co.
FOR ALL UNIFORM REQUIREMENTS

Head Office: Shop 2/3,7-41 Cowper Wharf Road, 
Woolloomooloo, NSW 2011 (next to Rockers)

Phone: (02) 9358 1518 or (02) 9358 4097 Fax: (02) 9357 4638
Branch Office: Shop 9, Sunray Village Kent Street Rockingham, WA 6168 

Phone: (08) 9527 7522 Fax; (08) 9592 2065 
HMAS CERBERUS: Western Port, VIC 3920. Telephone: (03) 5950 7184 Fax: (03) 5950 7332 

Shop 6b, Showground Shopping Centre, 157 Mulgrave Rd. Cairns QLD 4870 
Telephone: (07) 4051 5344 Fax: (07) 4051 7724 

ALLOTMENT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETS ,

CARVING IT UP:
Navy expects to 

take back the man
tle of ADF’s best at 

this year’s tri-service 
surfing competition.
Photo: LAC Euan 

Grant

The Navy Surfriders Association 
is set to turn the tide on last 
year’s loss to Army when the 
third annual ADF tri-service 
surfing competition commenc
es at Bendalong Beach on the 
southern New South Wales 
coast from March 27-31. 
Spokesman CMDR Peter 
Tedman said preparations were 
well in hand to wrestle back the 
mantle that Navy had won dur
ing the first year of competition, 
and said the ranks of Navy’s 
surfers had grown to more than 
100 since the competition com
menced in 2004 when the team 
totalled only 35.
"We’ll have a stronger side than 
we had last year -  we'll have 
an equally strong shortboard 
side, and improved longboard

reaug/ sun re up 10
m m w w lm  c o

side -  and this year we’ll have a 
female team,” he said.
Although late in the season, 
conditions on the South Coast 
promise exciting and challeng
ing surf with a traditional 1,5 to 
2 metre swell, a favourable set 
and reliable onshore breezes. 
After a warm-up on March 27, 
the carnival proper starts on the 
Tuesday with the teams’ events, 
while the individual short and 
longboarders will compete on 
the Thursday and Friday.
The inclusion of a Navy female

team means that for the first 
time ail three services will be 
represented in competition with 
four female surfers each, and 
CMDR Tedman said their wel
come inclusion helped to pro
mote the sport to all ages and 
genders.
“Shortboards attract the young
er surfers and longboards are 
more popular with older surfers
-  the ADF's best longboarder is 
well into his 50s and is a terrific 
surfer.”
CMDR Tedman said selection

for this year’s competition had 
already commenced at the 
association’s monthly competi
tions, which alternate between 
their two talent heartlands at 
Sydney's Eloura Beach, near 
Cronulla, and HMAS Albatross’s 
Werri Beach near Gerringong. 
"We structure [competition] so 
that it doesn't matter if you’re 
a really good surfer or you’re 
really ordinary -  we structure it 
so you’re surfing against simi
lar people and everyone has a 
lot of fun," CMDR Tedman said.

in February also provided a 
chance for those wh 
make it to the monthl 
compete for selection 
Adding to the excite 
sport in 2006 is the 
ed announcement b 
Sports Council that I  
be recognised as an approved 
ADF sport, following the coun
cil’s direction to complete three 
test events to prove surfing is a 
viable sport.
“This next event at the end 
of March is the final of those 
three.”

Continued Page 19

O R D E R  O N L IN E  
w w w. m i l l  t a r y m e i l a J b  o x e s , com

Phone 08 9487 007 ?
Post PO  B ox 8259 W a rn b ro  WA 6169

Quality lea ther b o u n d , 
Australian m ade m edal 
boxes, available in 
various sizes.

By CPL Damian Shovell
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By DG Reserves-Navy, CDRE Ranford Elsey

Director-General
welcomes 2006

I hope that all NR Members had a very 
enjoyable and relaxing break over Christmas 
and the New Year, and are looking forward to 
2006 with the opportunities it m ay present.

Reserve News
You will notice that the Editor-in-Chief of 

Reserve News has changed. The incumbent is no 
stranger to the world of publications and media. 
We welcome LCDR Tony Underwood who, in 
addition to his editorship of SeaTalk, takes on the 
top job with Reserve News. He has some interest
ing ideas for development of the publication and 
will be seeking feedback from the readership as to 
what they would like to see included. Look for his 
vision in this and forthcoming editions of Reserve 
News.

I would like to pay special tribute to LEUT 
Chris Woods who has been Reserve News’ Editor- 
in-Chief for the past few years and has done 
an outstanding job with the resources available 
to him. In no less a demanding role, WO Ken 
Lincoln worked behind the scenes to compile 
all the elements that go together to make up an 
edition of Reserve News every four weeks of the 
year. Both worked tirelessly and under relentless

deadlines to bring you news of Naval Reservists in 
action; events that touch the lives of NR members; 
information regarding personnel matters and inter
action with the civil community and employers 
through the Defence Reserves Support Council; a 
little history and competitions for those who enjoy 
such things. Some of you I know are a lot more 
skilled than I at locating that cat!

On behalf of the NR community and the wider 
readership o f Reserve News I sincerely thank 
LEUT Woods and WO Lincoln for their work with 
Reserve News. I am sure that we will continue to 
see articles from both these officers in coming 
editions, for I am told that once the ‘newspaper 
blood’ is in the veins it’s there to stay. I will look 
forward to those articles.

Naval Reserve Symposium 2006
Attendance at the Naval Reserve Symposium 

2006 conducted on 3rd February was by invi
tation on this occasion. The rationale behind 
this departure from previous NR Symposia was 
dictated by the opportunity to launch the Naval 
Reserve Capability Enhancement Program and to 
ensure that all attendees, both PN and NR, were 
either Navy strategists and/or people managers of

Reserve members. Without their commitment to 
the Program, the efforts of NR members would 
not be as effective as planned.

In subsequent editions of Reserve News you 
will hear more about the NR Capability Program. 
It will offer selected NR members greater oppor
tunities for training, operational tasking, travel to 
facilitate that training and tasking, and promotion. 
It addresses in a very positive manner, a number 
of key concerns NR members expressed in the 
Reserve Attitude Surveys of 2001 and 2004.

The office o f DGRES-N will be working 
closely with the offices of DGNPT (Personnel 
and T ra in ing ) and D G N C PP (C apab ility , 
Performance and Plans) to implement the initial 
stage of the Enhancement Program over the next 
five months to establish NR embedded billets 
within force element groups (FEGs), commands 
and units.

Resignation of DRES-N
CMDR Tony Stone resigned as DRES-N in 

mid Decem ber 2005 to pursue other interests 
more in keeping w ith a relaxed retirem ent. I 
sincerely thank CM DR Stone for his work in 
the Office of DGRES-N and in support of both

my predecessor and me. On behalf o f the team, I 
wish him well in whatever he chooses to do and 
know that he will always have a very positive 
regard for the Naval Reserve.

The position o f  DRES-N is available for a 
Commander with appropriate skills and experi
ence who can work in NHQ for 150 days per 
annum. The office is staffed by DDRES-N and 
two Adm inistrative Officers, all o f  whom are 
part-tim e. For fu rther details p lease con tac t 
DDRES-N, LCDR Margaret Maher.

Opportunities to serve
As we start 2006 I wish all NR members a 

prosperous 12 months.
I encourage you to seek opportunities to uti

lise your breadth and depth of knowledge, skills 
and expertise by serving in a part-time, CFTS or 
project position in Navy. If you are not on the NR 
emailing list, or have not accessed the Member 
Area of the NR Website, may I suggest you con
tact your state-based RRP shopfront or LS Sandra 
McMullan through the website ‘Contact Us’ page 
to enable that access to information and jobs 
available. They are updated weekly. 
http://www.navy.gov.au/reserves_new/ 
home/Home.cfm

W0^LEUT & PN-»RANR
PN career change

By LCDR Louise Webber
LEUT Karin Radig is one of 

a number of former senior sailors 
who have successfully navigated 
the waters of commissioned rank 
in recent times, since transferring 
from the Permanent Navy to the 
Reserve.

However, the experience on the 
course at the Royal Australian Naval 
College was such that she’s now 
planning to resume full time service.

She transferred from the PN, as a 
Warrant Officer in the Sea Training 
Group in Maritime Headquarters, to 
the Navy Reserves in July 2003.

H er choice was to becom e a 
‘career reservist’ -  electing the NR 
as her prim ary em ploym ent and 
offer of community service (with 
spare time spent managing a prop
erty and share portfolio as a private 
trader).

The decision to nominate for 
officer selection was based on four 
years as a Warrant Officer and the 
feeling that it was time to broaden 
her horizons. She was successful in 
last June’s Officer Selection Board 
and has since attended the Warrant 
O fficer and Senior Sailor Entry 
and Leadership Courses at HMAS 
Creswell.

“I really enjoyed Creswell’' she 
said. “Our course was perfectly tai
lored to suit our knowledge and pre

vious experience. I gained enormous 
value where we were combined, at 
various stages, with other students.

“At the tim e we w ere under 
training there were Reserve Entry, 
New Entry, Lateral Entry, two 
Junior Leadership and Strategic 
Management courses, to name a few, 
going through as well. The logis
tics o f cross pollination between 
all courses must have been applied 
with precision and I can only imag
ine how difficult it must have been

for course planners to maintain their 
unfailing senses of humour.

“I thought carefully about my 
reasons for becom ing an officer 
although I had not anticipated such 
a great sense of professional and 
personal satisfaction from this pro
motion; the substance and coordina
tion of induction is certainly, in my 
mind, fundamental to my enthusi
asm for ongoing development.

“Although it was not my origi
nal plan, I have since been inspired

to reinvigorate my career and have 
been accepted for transfer from the 
NR back across to the PN. I look 
forward to sacrificing the long week
ends, to which I so easily became 
accustomed, for a 24/7 posting.”

• Below: Senior Naval Officer 
WA CDRE Rick Shalders and 
CO HMAS Stirling, CMDR Paul 
Bartlett help LEUT Radig with 
her new rank. Pic by ABPH 
Jarrad Oliffe
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CN lays down the challenge
112 new Reserve positions and capability statements show the way

By LCDR Antony Underwood
Capability statements will guide Navy and 
Reserve managers on what Reserves are expected 
to train for and how they will be employed.

In h is  ad d re ss  to  the N aval R ese rv es 
Symposium on February 3, the Chief o f  Navy, 
VADM Russ Shalders, AO, CSC, RAN, drew 
into sharp focus what he expects from the Naval 
Reserve Capability Enhancement Program.

In summary, the Reserves will be trained and 
expected to provide a greater contribution to 
capability in operations as part o f a totally inte
grated Naval Reserve.

More funding will be provided for training, 
travel to address manning needs, administration, 
leadership and the opportunity to maintain pro
fessional currency and more fully use existing 
skills.

VADM Shalders reiterated the priorities he 
outlined at last year’s Navy Symposium:

•  Conduct o f maritime operations (our rai
son d ’etre);
•  Leading out people and managing our
resources;
•  Developing the Navy o f  the future; and
•  Providing effective corporate governance.

And he said the effectiveness o f the Naval
Reserve ‘is very much aligned to all o f  these 
priority areas’.

“Naval R eserve mem bers are employed in 
every area o f  N avy operations,” he said. “ In 
2005, you contributed the equivalent o f six per 
cent o f total Navy manning.

“This figure was the result o f some 250 con
tinuous full time service (or CFTS) positions 
and 700 funded reserve commitment or FRC) 
positions, filled by about 1400 Naval Reserve 
members.

“W ithout this level o f  support, the N avy 
would not be able to perform as well as we have 
and I take this opportunity to thank you for your 
collective efforts.”

VADM Shalders outlined two categories o f 
Naval Reserve capability:

• Supplementary Capability, mainly provided 
by the Active and Standby Reserve, which is 
available for sustainment and surge as needed 
and when required; and
• Complementary Capability, where Reserve 
staff provide capability in areas o f  expertise 
that the PN  doesn’t have or has in small 
numbers.

Naval Reserve members who provide com
plementary capability include legal and public 
relations specialists, environm ental scientists,

and health services specialists including doctors, 
dentists, nurses and psychologists.

VADM Shalders said the Navy Capability 
Committee review o f the Reserve contribution 
last year had reached the conclusion that, while 
there was ‘no pressing need to change arrange
ments regarding the NR contribution in many 
parts o f  our organisation’, a lack o f  definable 
goals in other areas had allowed employment o f 
Reserves to ‘develop in an ad-hoc fashion’.

The way forward endorsed by his senior advi
sory committee, was to define the future Naval 
Reserve contribution to capability via capability 
statements.

“We need a totally integrated Naval Reserve 
to enhance Navy capability,” he emphasised. 
“The capability  statements will provide clear 
guidance to  capability managers on what the 
Naval reserves are expected to train for, and in 
which areas they may be employed.”

VADM Shaiders stressed also that the focus 
o f capability statem ents is on the support to 
operations -  his ‘enduring priority effort’ and the 
reason for existence of the Navy.

“Clear duty statements for Naval Reservists 
have two primary outcomes,” he said. “Firstly the 
Navy will know what to train people for, and be 
able to depend on, using skills that are needed.

“Secondly, the Reservists will see themselves 
more closely aligned as an integral part o f the 
Navy: our vision is A totally integrated Naval 
Reserve to enhance Navy capability.”

New positions would be established and sup
ported in such a way as to effectively respond 
to concerns expressed in recent Reserve attitude 
surveys.

“The Naval Reserve Capability Enhancement 
P rogram  w ill p rov ide  for co n tinu ing  and 
advanced tra in ing , travel w here required  to 
address N avy’s manning needs, common admin
istration, effective leadership, and the opportu
nity to maintain professional currency and more 
fully utilise existing skills.

“I believe the program will provide many 
benefits to  individual mem bers o f  the Naval 
Reserve and it w ill create an environment that 
w ill encouragte greater participation from its 
members.”

“The program  will be monitored annually 
from a funding and capability perspective to 
ensure continued alignment to Navy require
ments and a sound return on investment.”

Details o f the capability statements are on p. 5.

At left: VADM Shalders addresses delegates. 
Pic by ABPH Paul Berry

‘Reserve focus on sea
service’ - PARLSEC

Director General welcomes
Reserve boost ‘ I look forward to 

making it happen’By LCDR Antony Underwood
Changes to the RANR are focussed 

on sea service, support in the areas 
o f  critical categories, increased use o f 
Reservists providing complementary 
capability, and the ability to surge and 
sustain, the Parliam entary Secretary 
to the M inister for Defence, Senator 
Sandy Macdonald, told the Naval 
Reserve Symposium.

“We are focussed on capa
bility and the use o f it,” he 
said in his keynote address 
at D arling  H arb o u r on 
February 3. “ One o f  the 
fu n d am en ta l in p u ts  to 
capability is people.

“Navy has a need for 
people with the right skills 
to do important jobs -  and 
som etim es those people 
will not be Permanent Navy, 
bu t ra th e r N aval R eserve 
members.”

Adopting the definitions used 
for supplementary and complementary 
capability, Sen Macdonald stressed that 
the new capabilities and opportunities 
for Reservists were ‘in addition to the 
outstanding work being done now’.

“It will provide capability manag
ers with more options to achieve aims, 
enable ships to remain at sea as well 
as increase the capability provided by 
aviation, m eteorological, diving and 
hydrographic team s,” he said. “The 
increase in days associated with the 
provision o f  complementary capabil
ity will support operations and allow 
the im portant shore support work to 
continue.”

Sen Macdonald said the totally inte
grated work force (TIWF) concept cen
tred on part-time officers and sailors 
serving in the RAN’s fleet units and 
establishm ents on an equal basis to 
their full-time counterparts.

“A s such, we are seeing , to a ll 
in tents and purposes, the one N avy 
team,” he said. “The aim is ambitious 
and, most importantly, it is funded. The 
Navy needs a robust, fully integrated 
Naval Reserve capable o f  doing impor
tant jobs.”

The NR C apability Enhancem ent 
Program, Sen M acdonald added, 

will provide the best possible 
return for Navy in perform

ance and capability terms 
and, fo r the R eserv is t, 
in terms o f  training and 
operational experience.

He paid  tr ib u te  to  
former DGRES-N CDRE 
Karel de Laat who, with 
(then) CAPTs R anford 
Elsey, M ike B urton and 

Rod Hayes, who in 2003 
‘began the process to raise 

the capab ility  bar fo r the 
Naval Reserve’.

“ I a ls o  a c k n o w le d g e  th e  
detailed work done by the Director- 
General Navy Capability Performance 
and Plans, CDRE Allan Du Toit, and 
CMDR Brett Wolski who provided the 
Permanent Navy side o f  the develop
ment team,” he said.

“Throughout this nation’s history, 
members o f the Naval Reserve, togeth
er w ith Reserves from the other two 
Services, have repeatedly demonstrated 
their commitment, courage and adapta
bility while providing vital operational 
support alongside the full-time mem
bers o f  the ADF.

“O ur R eservists undertake d iffi
cult tasks in dangerous situations and 
Australia is grateful for their contribu
tion. I would also like to thank the fam
ilies and employers o f our Reservists 
whose support is essential for the ongo
ing success of the Reserves forces.”

By LCDR Antony Underwood
The C hief o f  N avy has handed 

the Navy Reserve its biggest chal
lenge since the closure o f the state- 
based Port D ivisions more than a 
decade ago.

“We are being given the posi
tions and the money,” said a jub i
lan t D irec to r G eneral R eserves- 
Navy, CDRE Ranford Elsey, after 
the highly successful Naval Reserve 
Symposium in Sydney. “Now we 
have to get on with the job of filling 
the new positions and providing the 
extra capability they will afford the 
Navy.”

CDRE Elsey welcomed about 200 
delegates to the one-day event attend
ed by the Parliamentary Secretary to 
the M inister for D efence. Senator 
Sandy Macdonald, military and civil
ian patrons o f  the N aval Reserve, 
Chief o f Navy VADM Russ Shalders, 
AO, CSC, RAN, and Chairman of 
the Australian Stock Exchange Mr 
Maurice Newman, the Deputy Chief 
o f  Navy and Maritime and Systems 
Commanders.

T h e  n e w  N a v a l  R e s e rv e  
C apability  E nhancem ent Program 
is detailed in Capability Statements 
approved by the C h ie f o f N avy’s 
Sen io r A dvisory  C om m ittee and 
introduced at the symposium by the 
Director General Navy Capability, 
P erfo rm ance  and  P lans, CDRE 
Trevor Jones (see p 5).

They describe increases in per
form ance expected  in 14 catego
ries as a result o f an injection of an

extra $5 million over the next three 
years and a continuing commitment 
thereafter o f some $2.4 million per 
annum.

W hile some o f the funding is 
directed at extending complemen
tary capability -  services which are 
largely provided by Reservists such 
as m edical, psychological services 
and public affairs work -  much is 
also directed towards boosting the 
ability o f mainly-PN Force Element 
Groups to ‘surge and sustain’ to meet 
contingencies.

“ T he  c a p a b ili ty  s ta te m e n ts  
describe a* total o f  242 positions, 
m any o f  them  new,” CDRE Elsey 
said, “and w e’ll have to work hard to 
fill some o f them.

“Many of the 112 new positions -  
such as those in patrol boats, aviation 
and submarines -  will require highly 
skilled and fit individuals who are 
current on equipment they will have 
to operate and, in some cases, ready 
to deploy at relatively short notice.

“Obviously, we’re not going to be 
able to fill all these positions imme
diately and obtaining suitably quali
fied people will take place over time.

“But VADM Shalders has empha
sised that the Service is prepared to 
meet the costs associated with train
ing R eservists for these new roles 
and the travel necessary to put them 
where they need to be.”

Work is proceeding on prepara
tion o f duty statements for the new 
positions and advertising of positions 
will begin in late-April-early-May.

CDRE Elsev paid tribute to the

CDRE Elsey

efforts o f his predecessor, CDRE 
Karel de Laat, ‘and many others’ 
who had worked w ith  the Navy 
Capability Committee to review and 
determine the best route towards the 
N avy’s vision: ‘a totally integrat
ed Naval Reserve to enhance Navy 
capability’.

“From a personal perspective, as 
a Reservist who has served in and 
commanded patrol boats, I particu
larly welcome the changes mooted 
by the Naval R eserve C apability  
E n h a n c e m e n t P ro g ram  w here  
Reservists will become active in the 
Armidale Class boats and other areas 
which, in more recent times, have 
been the preserve of PN personnel.

“It’s a great challenge and I look 
forward to making it happen.”

During the sym posium , CDRE 
Elsey spoke to N aval Reserve: A 
C apability  for A ustra lia , a com 
munications strategy for the Naval 
Reserve C apability  Enhancem ent 
Program to be covered in more detail 
in forthcom ing ed itions o f Navy 
Reserve News.



4 Reserve new s
I  M.

r  ^
February 23, 2006

Sydney hosts 
Reserve Forces 

Day launch
By LCDR Mick Gallagher

N av y  R e s e rv is ts  p a ra d e d  a t 
Sydney’s historic Victoria Barracks on 
December 3 to launch Reserve Forces 
Day 2006. Ceremonies and parades are 
being planned throughout Australia in 
2006 with the Sydney parade to take 
place on Sunday July 2.

“Our aim for 2006 is to acknowl
edge Reservists who have served over
seas in any o f the peacekeeping, disas
ter relief and other operations including 
those who served in Malaysia as part o f 
the Rifle Company Butterworth,” said 
the National Executive Officer o f the 
Reserve Forces Day Council, LTCOL 
John Moore Rtd.

On parade at the Tri-Service event 
represen ting  those R eserv ists who 
had  served o verseas  w ere CD RE 
Mike Garvan the A ssistant Surgeon 
General ADF-Navy (Vietnam), CMDR 
Duncan Wallace (Banda Aceh, Nias, 
Sum atra A ssis t) , L C D R  B everley  
Stew art (Solom on Is, Banda Aceh), 
CMDR Tim Anderson (UN Timor) and 
CMDR Bruce Greig (Op Relex, Timor, 
Sumatra Assist).

“ I t’s great to see R eserve over
seas service recognized,” said CDRE 
Garvan.

“It was a rew arding experience 
to serve in the Solom on Islands and 
Aceh,” added LCDR Stewart.

V o lu n te e rs  u n d e r  th e  N SW  
C h a irm a n sh ip  o f  fo rm e r  W W 2 
Reservist sailor and later Naval Legal 
Officer and Chief Justice o f NSW, Sir 
Laurence Street, initiated the inaugural 
Reserve Forces Day parade in 1998. It 
celebrated the 50th anniversary o f  the 
reforming o f the CMF after WW2 on 
July 01, 1948.

“O ur R eserves p rov ide  a real 
enhancement to the Defence Force. We 
would not have achieved the success o f 
our operations without our Reservists. 
They face the same dangers as our 
full tim e personnel,” said the C hief 
o f  Defence Force, A ir C hief Marshal 
Angus Houston, AO, AFC, who attend
ed the launch.

“You are twice the citizen,” added 
CDF quoting Sir Winston Churchill.

The US Marine Corps Band Pacific 
from Hawaii accompanied the parade 
and entertained the gathering at the 
conclusion o f the launch.

The Director and OIC o f the Band, 
C W 03 Lauren La V ine, accepted a 
Certificate o f  A ppreciation from the 
Reserve Forces Day Council.

“The Australian people have been 
very  friend ly  to us,” said  M arine 
Chaplain Dan Owens from New Jersey. 
CHAP Owens had previously visited 
Perth in May 2003 aboard the guided 
missile cruiser USS Bunker Hill on her 
return to San Diego from the Persian 
Gulf.

The Band was accom m odated at 
HMAS Kuttabul during its 12 days stay 
in Sydney.

Also attending the launch were 
Deputy Chief Joint Operations RADM 
Rowan M offitt, D G R E S-N  CDRE 
Ranford Elsey, CAPT Bob Hume (RFD 
Council Sth Qld) and CMDR Richard 
Phillips (Reserve Support National).

“I am pleased that Reserve Forces 
D ay 2006 also recognizes civilians 
and volunteers that served alongside 
D efence personnel,” said the (then) 
Parliamentary Secretary to the Minister 
for Defence, Teresa Gambaro.

T h is y e a r ’s p a ra d e  w ill a lso  
acknowledge the 90th anniversary o f 
the formation o f the Military Police in 
1916, and the 70th anniversary of the 
formation of RAAF Nos 22 (City o f 
Sydney) and 21 (City o f  Melbourne) 
Squadrons.

It will also celebrate the centenary 
o f the A ustralian Army Cadet Corps 
and recognition o f Navy and Air Force 
Cadets.

In 2005 the parade celebrated the 
90th anniversary of the famous Cooee 
recruiting march from Gilgandra in Oct 
1915, the 90th anniversary o f the 2nd 
Division, and the 50th anniversary o f 
the Commando Regiment.

For further information visit www. 
rfd.org.au

Builder a ‘lynchpin’ 
for US carrier visit

By Graham Davis in Brisbane
Merv Russell usually runs a build

ing construction company.
In recent months he’s had arguably 

his biggest job.
As RAN Reservist, LCDR M erv 

Russell, he was the lynchpin in the 
successful visit to Australia o f USS 
R onald Reagan, the largest aircraft 
carrier ever to be built for the United 
States Navy.

Weighing in at 97,000 tonnes the 
brand new carrier spent five days in 
Brisbane as her first port o f call in her 
maiden deployment.

The carrier with her ship’s compa
ny o f 5,900 and 70 aircraft, is a mem
ber o f the US Seventh Fleet.

Merv is the Visiting Ships Liaison 
O fficer/ O perations fo r the South 
Queensland Naval district.

When working for the RAN he is 
attached to Navy Headquarters at the 
Bulimba Barracks.

He is a very experienced naval 
officer spending 15 years in the PNF 
and 25 years in the reserves.

“ I norm ally run a build ing con
struction company,” he told Reserve 
News.

He said he began working on the 
carrier’s visit 12 months ago.

“ We w ere expecting  the carrier 
USS Nimitz to visit but some weather 
problems prevented her coming,” he 
said. “Ronald Reagan took her place. 
It was her maiden voyage and Brisbane 
was her first official port visit.”

Merv headed a team which was to 
liaise widely.

Involved w ere the US C o n su l’s 
office, Port o f  Brisbane, police, cus
tom s, quarantine and m aritim e con
tracting firms.

Within Defence he had to alert the 
Master Attendant’s office in Sydney to 
arrange pilots and RAN tugs.

He knew about 50 ADF person
nel would be needed to form teams to 
secure and later release the huge ship 
from the grain terminal wharf at the 
mouth o f the Brisbane River.

To this end he recalled Reservists 
living in the region and asked 25 sail

ors, soldiers and airmen doing elec
tronics training at Toowoomba to help.

He also arranged for Defence per
sonnel to join US shore police in their 
duties.

There were scores o f other duties, 
some big, some small, which needed 
his attention. His “cellphone” ran hot 
and, when the massive ship was finally 
secured and a brow in place, Merv was 
one o f the first on board.

With a huge bundle of papers under 
his arm  his task  was to give senior 
officers a port briefing.

W hen ta sk  g ro u p  com m ander, 
RADM M ichael M iller and the car
rier’s commanding officer CAPT Terry 
Kraft, joined Commanding Officer SE 
Q ueensland, CM DR Bob Plath, the 
G overnor o f  Q ueensland and other 
dignitaries at an A ustralia D ay cer
emony in the Roma Street Parklands, 
Merv was present and “on duty.”

LCDR M erv R ussell has been a 
busy man.

Navy Reservists at the Reserve Forces Day 2006 Launch in Sydney. 
L-R: CDRE Mike Garvan, CMDR Duncan Wallace, LCDR Beverley 
Stewart, CMDR Tim Anderson and CMDR Bruce Greia. Pic bv LCDR 
Mick Gallagher

Queensland Governor’s ‘right hand man’
An RAN Reservist is carrying out yeoman service as the aide-de-camp for the Queensland Governor, Her 
Excellency, Ms Quentin Bryce.
He is LEUT Conrad Adams.
LEUT Adams is pictured at Ms Bryce’s right hand as she is welcomed by MAJGEN Ash Power to a ceremonial 
Royal Guard parade and Australia Day flag raising in Brisbane. Pic by Graham Davis



Capability statements 
more jobs, more days

Director-General o f  Naval Capability, 
Perform ance and Plans CDRE Trevor 
Jones has detailed measures designed to 
expand activities o f the Navy Reserve to 
provide specialist support to and surge 
capability for the Navy when required for 
operations.

A dditional fund ing .fo r the Reserve 
Capability Enhancement Program totals 
$5.2 million over the next three years. 
It starts w ith $1.1 m for next financial 
year, increases to $1.7m for FY07/08 and 
increases further to $2.4m for FY08/09 
and succeeding years.

CDRE Jones told the Navy Reserve 
Sym posium  at D arling  H arbour the 
concept o f  N R  capab ility  is to focus 
R eserv ists on w hat is fundam entally  
important to the Navy -  support o f opera
tions.
This is to be achieved through:

•  Development and maintenance of 
skills which are not resident in the 
Permanent Navy but which are need
ed (surgeons, intensive care nurses, 
public relations specialists, maritime 
trade organisation specialists, psy
chologists etc) through complemen
tary reserve areas;

•  Support o f Navy at sea by training 
Reservists for seagoing positions;

•  Support o f Navy in critical skill 
areas; and

•• Maintaining the ability to ‘surge’ if 
required.

C D R E  J o n e s  a d d r e s s e d  th e  
Complementary Reserve aspects first - 
those in the RANR who provide skills 
which the Service either does not have 
or has only in short supply -  using a 
Pow erPoint slideshow  o f  the graphics 
tabled at left.

Complementary Reserves: 
‘...don’t change what 

you’re doing — just be 
prepared to do more of it’

“For C om plem entary  R eserves the 
need is not to change what they are doing 
now,” he said, “just to be prepared to do 
more o f it.

“For M edics, the operational use of 
surgeons and anaesthetists is when the

primary care reception facility (PCRF) on 
board the LPAs is activated. To assist in 
training Reservists for these roles in the 
PCRF, Navy has allocated the additional 
$120,000 for Reserve salaries and travel 
to get the personnel to training locations 
from wherever they may live.”

Psychologists have been allocated an 
extra 300 days o f service and additional 
travel funds.

“Bands are an essential part o f pro
m oting Navy and public events around 
A u s tra lia ,” CDRE Jones said . “The 
P erm anen t and R eserve bands are in 
constant demand and I see the need to 
increase use o f  R eserve m em bers for 
activities, especially those which increase 
prominence of Navy as a potential career 
in people’s minds.”

An extra 400 days has been allocated 
to Reserve bands ‘in recognition o f their 
growing importance’.

P u b lic  re la tio n s  sp e c ia lis ts  also  
rece iv ed  a boost o f  200 m ore days 
Reserve service and more travel funds to 
cover training for operations, deployment 
on exercises and reporting on significant 
events.

“M aritim e Trade O rganisation per
sonnel regularly deploy on exercises and 
operations and, again an increase of 200 
days Reserve service per year is needed 
to cope with the increasing workload,” 
CDRE Jones said.

He added that Legal and Intelligence 
Reservists will, between them, receive an 
additional 650 Reserve days.

“This reflects the increasing use of 
these personnel in operations, exercises 
and daily activities in headquarters,” he 
said. “These two areas also have an aim 
within the Capability Statement o f being 
able to surge to fill Permanent Navy posi
tions.

“Navy has for many years relied on 
R eservists to backfill positions -  thus 
releasing the Permanent Force members 
for operations.

“This has been done on an ‘on occur
rence’ basis in the past. Now the category 
sponsors and DGRES-N have clear guid
ance on how many staff may be called 
upon by Navy.

“T his w ill assist in the recruitm ent 
and training goals o f individual areas and 
provide planning factors for Navy opera
tions.”

Capability Statements Positions
Available

Extra Funding 1 
per Annum j

Medical Provide 6 surgeons x 4 week rotations, 3 anaesthetists x 4 week rotations and 
4 nurses x 4 week ro tations to support p rim ary  care reception  facility (PCRF) 
deploym ent. Provide a surge capability in m ajo r fleet units.

31 $120,680 |

Psych Provide deployed debriefing capability of 4 debriefs pe r yea r x 4 week ro ta
tion. Provide psychologist shore-based suppo rt of one each at Fleet Bases E ast 
and  W est, and C airns and D arw in Naval Bases (FBE, FBW , CNS and DVVN).

9 $57,408 I

Band C om prises 5 part-tim e detachm ents as a  com ponent o f the segmented Navy 
band m aintaining a strong m etropolitan  focus.

30 $59,012 j

Public
Relations

Provide public affairs suppo rt to com m and and  units regard ing  operations, 
exercises and deploym ents and for m a jo r issues and events im pacting on 
Navy reputation.

11 $33,580 I

Maritime
Trade

M ain tain  capability for Naval coordination a n d  control o f m erchant shipping 
and  to  deploy on 2 m a jo r exercises and  one operation  per year.

17
I

$33,580 |

Intelligence Provide a  shore-based surge capability to  fill 10 per cent o f D irectorate of Na
val C om m and, C ontrol, C om m unications, C om puters, Intelligence, Surveil
lance and  Electronic W arfare (DNC4ISREW ).

22 $33,580 J

Legal C apacity  to surge to fill 20 p e r  cent of legal PN positions. Provide judicial and  
advocacy services to  suppo rt m ilitary justice.

20 $98,580 J

Surface
Combatant

Provide 8 personnel tra ined  for service in guided missile and  Anzac frigates. 
P rovide sufficient Reserve personnel for m anagem ent of force protection and 
logistic preparedness in Force Elem ent G roup (FEG) HQ PN positions ashore 
(8 positions).

12 $218,000 I

Patrol Boat Provide 21 A rm idale Class patro l boat tra ined  personnel. C apacity  to surge to  
fill 20 p e r  cent of FEG  HQ PN positions ashore (10 positions).

21 $235,000 !

Aviation Provide one Sea K ing crew and one Seahawk crew. C apacity  to surge to fill 10 
per cent FEG PN positions (16 positions).

16 $315,000 1

Mine Warfare 
and Clearance 
Diving

C onduct all ships’ diving duties in states in which Reserve dive teams are 
based. Establish a team  in no rthe rn  A ustralia. Provide Reserve personnel 
sufficient to  conduct route survey for C airns and Darw in. Capacity  to surge 
to  fill 10 per cent o f FEG IIQ  PN positions (11 positions).

14 $275,000 j

Submarine Provide 10 qualified persoim el for service at sea. Capacity to  surge to fill 5 p e r  
cent o f FEG HQ positions ashore (7 positions).

10 $196,000

Hydrography Provide one Deployable G eospatial Support Team (DGST), one Mobile Metoc 
Team (M M T) and one L aser A irborne Depth Sounder (LADS) manned by 
Reserve staff. Capacity for surge to fill 5 per cent of FEG  H Q  positions (2 
positions).

13 $288,000 |

Amphibious 
and Afloat

Provide 16 qualified NR personnel for standby postings for replenishment 
ship, oiler, am phibious and  heavy landing  ships and landing craft. Capacity to 
surge to  fill 20 per cent of FEG  HQ PN positions ashore (6 positions).

16 $241,000 |

Support

More sea service, more training 
opportunities tor Reservists

Stories by LCDR 
Antony Underwood

At the Naval Reserve Symposium 2006 at Sydney Convention and Exhibition Centre, Darling Harbour on 
February 3: (I. to r.) Civilian Patron of the RANR (Chairman of the Australian Stock Exchange) Mr Maurice 
Newman, DGRES-N CDRE Ranford Elsey, Parliamentary Secretary to the Minister for Defence Senator 
Sandy Macdonald, Military Patron of the RANR (CN) VADM Russ Shalders, AO, CSC, RAN, and Assistant 
Chief of the Defence Force - Reserves, MAJGEN Neil Wilson. Pic by ABPH Paul Berry

Extra funding approved by the Chief 
o f Navy will give more Reservists the 
opportunity to serve at sea.

The funding will also be used to cre
ate some new capabilities in the areas of 
diving and hydrography as well as the 
ability to surge to meet operational con
tingencies.

In his breakdow n of the additional 
funding, the Director-General o f Naval 
C apab ility , P erfo rm ance  and P lans, 
CDRE Trevor Jones, said there had been a 
slow decline in the number of Reservists 
undertaking sea service.

“The new in tegrated  and cap ab il
ity-based Reserve will be increasing the 
opportunities to train for sea positions 
and then further opportunities to remain 
current,” he said, “the idea being that a 
Reservist trained and current will be in 
a better position to support Navy when 
needed.”

The m anagers best placed to over
see the increased train ing and use o f 
Reservists are the Force Element Groups 
(FEGs) under Maritime Headquarters.

“Each FEG now has a capability state
ment which details the requirements of 
Reserve personnel working in the organi
sation,” CDRE Jones said.

“Each o f  the FEGs are going to  be 
provided with extra Reserve positions and 
funding to allow personnel to be trained 
for seagoing positions and the personnel 
in these positions will be the first called 
should Navy need more trained crew- 
members onboard ships.”

“A surge requirement is provided for 
the FEGs so that Navy is able to plan 
for contingencies requiring additional 
personnel. Reservists working in these 
positions will be trained, current and fit 
for sea.”

O ne o f  th e  new  cap ab ilitie s , he 
added, will be a Reserve diving team for 
Northern Australia.

“Funding for the new equipment for 
the team has been provided this financial 
year,” he said.

He added that positions with the Force 
Element Groups differed according to the 
roles the R eservists were employed to 
undertake.

“Some Reservists will be used indi
vidually onboard ships while others will 
be part o f  team s o f  R eservists which 
could be deployed as a unit,” he said.

Units falling into this category include 
the proposed Reserve dive team  from 
the Mine Warfare and Clearance Diving 
FEG and Hydrographic FEG ’s deploy
able geospatial support team (DGST) and 
mobile meteorological team (MMT).

CDRE Jones said it will be some time 
before Reservists are posted into all ol 
the new positions.

“The additional positions will be cre
ated betw een now and June and post
ings can occur from July,” he said. “The 
program is expected to be fully mature 
with an annual investment o f $2.4M from 
Financial Year 08/09.”



RAN Staff Acquaint Course
Vital training for officers wanting career progression

R eservist LEUT Robert Bryson o f 
Hobart received the Lonsdale Medallion 
as Dux o f  the 2005 RAN Staff Acquaint 
Course (RANSAC).

He took the award from a field of 10 
graduates, six o f them Navy Reservists 
as ‘the student whose performance on the 
RANSAC, in academic endeavour, the 
achievement o f course outcomes, sporting 
participation and social interaction, most 
epitomises the image of the professional 
military officer’.

The A ustralian  Command & Staff 
College (ACSC) at the Weston Creek cam
pus of the Australian Defence College host
ed the RANSAC and also had a RAAF 
Reservist graduate in 2005. Organisers 
said course membership had ‘matured from 
mostly Reserve members to an almost equal 
mix of Permanent and Reserve Officers’.

“The deliberate focussing o f RANSAC 
on naval and joint operations, maritime and 
military strategy, the development of gener
ic staff officer skills, and a flexible learning 
approach, has meant that RANSAC has 
grown from a course taken solely by Naval 
Reserve officers to one which is now highly 
relevant to officers o f all three Services, 
Permanent and Reserve,” said Course 
Director CMDR Alan Regan.

“RANSAC’s successes are demonstrat
ed by the waiting list for the 2006 course, 
the feedback, which indicates that the 
Course is held in very high regard by senior 
Defence managers, and the employment of 
RANSAC graduates in almost every naval 
and joint headquarters.” he added.

Admission to RANSAC is selective and 
is open to senior Lieutenant to Commander 
(equivalent) levels from any branch or 
list o f the NR and the PN. Army, RAAF 
and Royal New Zealand Navy Volunteer 
Reserve officers are also able to nominate 
through their Service channels.

Under the guidance o f the ACSC, the 
RANSAC provides officers with training in 
staff skills and introduces contextual issues 
in contemporary and historical maritime 
strategy to prepare them for intermediate 
staff or command postings in the rank of 
Lieutenant Commander or Commander.

The course is designed to develop 
enhanced skills in oral and written com
munication, logical thinking and problem 
solving. It also covers the basic concepts 
o f maritime strategy and joint operations 
and encourages students to critically think 
about these and other related subjects.

Structure o f the RANSAC course is 
divided into three phases:

•  One: A two-week residential module 
at ACSC, covering Defence Writing, 
communication skills and problem-solv
ing techniques.
•  Two: External studies undertaken 
by distance learning over 12 months, 
with student output including a Defence 
paper on a Reserve or Navy manage
ment issue, a brief on a Defence topic, 
and completion of a major questionnaire 
on maritime strategy.
•  Three: A two-week residential mod
ule at ACSC, covering maritime strategy 
and Defence subjects. This module is 
conducted 12 months after Phase One. 
The course is centred around the student

body, with the emphasis on self-directed 
learning and education, guided and men
tored by the Directing Staff. A total of 16 
written and oral exercises are completed 
throughout the Course, o f which 11 are 
formally assessed. Individual analytical 
skills, team participation and leadership 
attributes also contribute to the student’s 
overall grade.

Classes are also conducted outside 
ACSC. In Phase Three, students and staff 
travel to Maritime Command in Sydney, for

presentations on naval operations, maritime 
command and other current issues associ
ated with the broader Defence community. 
At Russell Offices in Canberra, students are 
briefed on maritime strategic issues and the 
evolution of strategy.

Members of the ADF Warfare Centre 
present an introduction to Joint Warfare 
and the Joint Military Appreciation Process 
including sessions on Com m and and 
Control, Amphibious, Land and Airborne 
Operations.

Students require a high level o f self- 
motivation and diligence to gain the maxi
mum benefit from the Course. The realities 
of time management incumbent on a staff 
officer’s work are emphasised and prac
ticed.

N o m in a tio n s  w ill be ca lled  for 
RANSAC 2006 shortly. Any interested 
officers should contact the planning officer 
at the College on 02 6266 0316 for more 
information.

Above: Dux of the RAN 
Staff Acquaint Course, 
LEUT Robert Bryson, 

receiving the Lonsdale 
Medallion from the 

Commandant of the 
Australian Command 

and Staff College, BRIG 
Wayne Bowen. Photo by 

Phillip Vavasoui
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New brief illustrated history
By CMDR Joe Lukaitis

Naval R eservist Dave R ickard has 
recently published his third book, which 
is titled Australia’s Navy -  The First 100 
Years -  A 365 Day Almanac o f  Notable 
Events containing more than 365 snap
shots o f important events in the history of 
the RAN.

This is a book that readers can revisit 
many times and build up their own per
sonal jigsaw picture of the history o f the 
RAN.

Dave Rickard presents a history alma
nac in an easily readable form  and the 
book is sprinkled with photos, some of 
them quite rare.

Former C hief o f Navy VADM David 
Shackleton, has provided a foreword to 
the book as the Chief o f Navy who pre
sided over the 100th birthday o f  the RAN.

The book provides an insight into the 
diverse events that shaped the RAN dur
ing the 20th Century not only during five 
major wars, but in protecting Australia’s 
interests in our region.

The book also provides b rief insights 
into many o f  the minor incidents which 
often escape notice when taking an over
view o f  Australia’s Naval heritage.

If you want to read the RAN history 
in a nutshell, this is an ideal book for you. 
It will give you a taste to delve into some 
o f  the more lengthy histories o f  the RAN 
which are available.

The author has provided two interest
ing appendices to the almanac being a 
list o f first commission dates o f  all RAN 
ships commissioned up to the year 2000, 
and a complete list o f Heads o f Australia’s 
Navy.

D ave R ic k a rd  jo in e d  th e  R oyal 
A ustra lian  N avy in  1965 and served 
full tim e for 12 years, including serv
ice in HMA Ships Vampire, Melbourne, 
Queenborough and Swan, before paying 
off as a Petty Officer. He subsequently 
enlisted in the N aval Reserve and has 
been a m em ber for the past 28 years. 
Dave R ickard has written two previous 
books, In the Navy and Misadventures in 
Paradise and self-published them in 1999 
and 2003. Each book has been reviewed 
in past editions o f Reserve News.

A ustralia’s Navy — The First 100 Years 
150 pages ISBN No. 0 646 45116 2

The book is available from D.Rickard, 
PO Box 336, Brighton S.A. 5048 Tel: 
(08) 8381 5922 at $20.00 each plus $4.00 
P&P-

A t  S J  K A I NAVY
~ T h e  l*ii 1 0 0  y e a r *

A 365 t)ay Almanac of Notable F; vents

Sophie York

ANGELS OF ACEH
The com pelling story of 

O peration Tsunami Assist

By LCDR Mick Gallagher
It is a story which grabs you 

from the very first line and the 
pace never stops.

XO of the Naval Reserve Legal 
P an e l in  N SW  L C D R  S oph ie  
York from  Sydney has captured 
the sto ry  o f  A ustra lia ’s involve
ment in Operation Sumatra Assist 
by recording the achievem ents o f 
husband. LCDR Paul Dunkin and 
the Com bined A ustralian Surgical 
Team (CASTA) in Indonesia, assist
ing victim s o f the tsunami, which 
had struck the north eastern Indian 
Ocean on December 26, 2004.

Her book Angels o f  Aceh traces 
the events from that first phone call 
at 22:20 on Tuesday December 28, 
2004 notifying her husband Paul, 
an an aes th e tis t, to be at RAAF 
Richmond ‘first thing the following 
morning’.

Rare insight into 
tsunami operation
Sophie - then a LEUT - was left 

behind w ith their four very young 
children.

At Richmond Paul was welcomed 
by R eservist CDRE M ike Flynn, 
NSW  H ealth Services Functional 
A rea C oord inato r fo r D isasters . 
C D R E  F ly n n  is a lso  M ed ica l 
Director NSW Ambulance Service 
who in the PN had been a F leet 
Medical Officer and Navy pilot.

After a 707 flight to Indonesia 
Paul was to bump into brother-in- 
law LCDR Bernard York at Jakarta’s 
military airport. From there the story 
o f  dedication and professionalism  
unfolds.

Also on the team was Reservist 
LCDR Paul Luckin, an anaesthetist 
from Queensland.

“I was driven by a passion to tell 
the story about how Australia and a 
dedicated group o f a mix o f  civilian 
and ADF Reservists medical person
nel answered an urgent SOS to help 
victims o f one o f the greatest natural 
disasters in m odem  memory,” said 
the author.

The actions o f CASTA gives a 
glimpse into the reality o f  life for 
ADF families who m ust somehow 
cope with the sudden departure o f 
their loved ones. More information 
on Angels o f  Aceh can be found at 
www.allenandunwin.com

“I have offered 50 per cent o f  my 
book’s first-year royalties to char

ity for the Jesuit Refugee Service in 
Aceh,” said Sophie.

CASTA orthopaed ic  surgeon, 
Dr A nnette H olian  (V IC ) (W ing 
Com m ander, RAAFSR) ended up 
joining HMAS Kanimbla, on April 
01, 2005 bound for Nias, Indonesia, 
the island o ff the coast o f  Banda 
Aceh which experienced the earth
quake on March 28, 2005. It was 
on April 2 that Kanimbla's Seaking, 
Shark 02, crashed in a field killing 
nine D efence personnel including 
R eservist LEUT M atthew  Davey 
who had also served in East Timor 
with Operation Citadel.

On February 17, 2005 the NSW 
m em bers o f  the CA STA  Team 
received an award from the NSW 
Premier and Governor. The plaque 
read: ‘For a jo b  well and bravely 
done in responding to the Boxing 
Day Tsunami 2004’.

Win an inscribed copy
Answer the question:
What does the acronym TNI, 
mentioned in ‘Angels o f A ceh ’, 
stand for?
Email responses to navyreservene 
ws@defencenews.gov.au together 
with name and postal address by 
COB March 1.

First correct entry will receive 
the prize and no further 
correspondence will entered into.

http://www.allenandunwin.com
mailto:ws@defencenews.gov.au
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Stretching executives
By CMDR Joe Lukaitis

Exercise Executive Stretch No. 23 at HMAS 
Cerberus late last year produced some morale- 
building experiences for a group o f Victorian 
executives as well as high praise for the Navy 
Reservists who led them through the course.

The E x erc ise  D ire c to r w as V ic to r ia ’s 
Regional Reserve Pool (RRP) Manager LCDR 
Eric Mushins in association with Director Navy 
Reserve Support-Victoria, CMDR Joe Lukaitis, 
LCDR Graeme Furlonger and the staff o f the 
Defence Reserves Support Committee.

The individual exercise activities placed 
emphasis on the team work and leadership skills •  
Reservists can bring to their civilian employ
ment.

Thirty-four civilians from a diverse range of 
employers including General Motors Holden, 
Visy Industries, Coles Myer, Victorian Police 
Search and Rescue and Tenix Defence P/L.

Participants occupations included general •  
manager, HR manager, senior internal auditor, 
company manager, CEO and managing director.

They were divided into two teams, each led 
by a Reserve officer with a sailor Reservist as
2 I/C. ANR personnel who took part as team 
leaders and 2 I/Cs were LCDR Sean Farrell, 
LEUT Rob Gardiner, PO Carmel Elliott and PO 
Andrew Kiss.

A ctivities included  the RAN Swim Test 
Survival at Sea tra in ing  at the Seam anship 
School, Damage Control and Firefighting, night 
vision goggles and night navex, small arms 
training and finally  a navex on the m ud run 
course.

At the de-brief on completion o f the exer
cise, the stretched executives were enthusiastic 
in their comments:
•  “Thank you for this once in a lifetime oppor

tunity. I w ill continue to support Reservists 
from our company.”
“I would like to record my appreciation for 
a very rewarding, challenging and fulfilling 
weekend. It has opened my eyes to an organ
isation I knew very little about. I am grateful 
for the opportunity you provided. The Team 
Leaders were great. Very inspirational and 
thoughtful leaders. Well done guys!”
“I was quite scared before coming on this 
weekend because I was unsure o f w hat it 
was about. However, this has been the most 
enjoyable weekend I have experienced. All 
staff involved were friendly and professional. 
1 now have a great deal o f  respect for the 
Reservists.”
“It was a good response and we look forward 

to the next one,” said LCDR Mushins.
Above: Executives being stretched on Exercise Executive Stretch No. 23 come to grips with damage control... and 
a spot of flooding at Cerberus. Pic by CPL Nick Harris

Our

P ro g ress in g  th rough  the 
com m issioned ranks, RADM 
Shirtley has since tended many 
patients both at sea and ashore.

As a result o f  the Stevens’ 
Review into the Defence Health 
Service, the role o f Surgeon 
General has changed.

“T he  th en  D G D H S A ir 
C o m m o d o re  T ony A u s tin  
had technical contro l o f  the 
reserves, so my predecessor 
as the Surgeon General AVM 
Short, had more o f  an advisory 
role requiring much less time 
in Canberra,” RADM Shirtley 
said.

“I’m down for two days o f  
every week -  i t ’s a dram atic 
change and this is because I 
have administrative responsibili
ty for all (ADF) health reserves. 
The change, and with it the cre
ation o f  a SO 1 Health Reserves 
position occupied by LTCOL 
Derek Wright, reflects the fact 
that reserves are doing so much 
more in the area o f health care 
delivery in the Defence Force.

‘Humanitarian aid is 
now an official part 
of our deployments’

“Nearly all specialists such 
as surgeons, orthopaedic spe
cialists, anaesthetics and radi
ologists like me - in Defence 
Health are in the reserves, but 
most military medicine people 
-  underwater medicine, aviation 
medicine and NBC -  are in the 
permanent force.”

A significant change -  driv
en to some extent by circum 
stances - has taken place in the 
brief for ADF Health.

“ In the past, ADF health per
sonnel were deployed to support 
troops carrying out missions,” 
RADM  Shirtley  said . “You 
w eren ’t there to support the 
local population and we didn’t 
do hum anitarian support as a 
specific task.

“ Starting with the tsunami 
in Papua New Guinea several 
years ago, excellent work was 
done by the ADF medical team, 
including (then) LTCOL John 
Crozier. That was the first time 
w e’d sent someone to a purely 
humanitarian aid situation.

“Since then w e’ve had Banda 
Aceh. A lthough the response 
was through state-based organi
zations rather than the ADF, the 
m ajority o f people who went 
away were reservists.

“ So now, for deployments, 
we realise that our primary goal 
is still to support the troops but 
support o f the local population 
is still a significant role. We’ve 
had locals arriving at hospitals 
with serious medical problems 
such as obstructed labour and 
it’s not realistic for a doctor to 
refuse the locals medical care.

“ So, inevitably we do end 
up doing humanitarian aid, even 
on deployments and it’s now an 
officially recognised component 
o f a deployment.”

Part 2 in the March 23 edn 
of Navy Reserve News

Surgeon General in profile
-̂----------------------------------------------------------------------------------------------- -

The Navy’s most senior active Reservist, Surgeon General of the ADF RADM Graeme 
Shirtley, has been from bedpans to one of the most senior medical posts in Defence.

He started his naval career as in Sydney, keen to become a seaman officer.
Now he directs the activities o f 3373 ADF reservists o f  whom more than 1600 are on the 

active list.
RADM Shirtley is a specialist radiologist in his civilian life. He spends two or three days a 

week in Canberra bending his mind to issues such as:

Profile 
Part 1

From Ordinary 
Seaman to the 

Navy’s most 
senior Reservist

sub-lieutenants in the Permanent 
Navy for the rem aining three 
years o f  the course ... on the 
understanding that they served a 
four-year return of service obli
gation on completion.

“I started down that pathway 
and applied for a scholarship but 
it became too difficult because 
I cou ldn’t be a sub-lieutenant 
in the perm anent force at the 
same time as I was an AB in the 
Reserve. I didn’t want to give 
up the Reserves because I was 
really enjoying it.”

After graduation, however, 
LS Shirtley was forced to con
front the transition from sailor 
to officer -  from LS to LEUT.

“My first annual continuous 
training (ACT) was as doctor in 
outpatients at HMAS Penguin 
very soon after graduating.

“I was met by medical peo
ple and, when they heard that 
the only uniform I had was a 
leading hand’s rig, they sug
gested I turn up in what I was 
wearing - a coat and tie.

“U nfortunately one o f  the 
first pa tien ts was the XO o f  
the base who was not quite so 
understanding, got a bit huffy 
about the whole thing and asked 
me to ‘please exp la in ’ why I 
was not in rig.

“There was also some con
fusion about where I should live 
and have scran ... but it was 
all eventually sorted after the 
paperwork was completed.”

•  ADF health research and ethics
•  Electronic medicine (e-medicine) to make 

best use o f information technology
•  The employer support program

•  Recruiting and retention for Reserves
•  Training programs for Reserves
•  High readiness reserves
•  Structure and function o f  health reserves.

Pic by WOPH Steve Dent

Graeme Shirtley
a medical student aren’t you?’ I 
said ‘Yes’.

“He said: ‘You’re going into 
the medical branch. We’ve got 
enough seam an officers. We 
need more medics -  more doc
tors.’ And that was the end o f 
my dream o f  becoming a sea
man officer.”

‘I’ve chipped the 
deck of HMAS 

Melbourne’
W hile studying  m edicine, 

O RM ED  and  la te r  LSM ED 
S h ir tle y  a t te n d e d  re g u la r  
T hu rsday  n ig h ts  at H M AS 
Watson, d id  annual con tinu 
ous tra in in g , w orked  taking 
temperatures, pulses and blood 
pressures and cleaning wards 
at Balmoral Naval Hospital at 
HMAS Penguin, and undertook 
as m any dep loym ents as he 
could manage.

“Given that university stu

den ts  get a b it m ore h o li
day time than most, I took the 
opportunity to do some deploy
ments and went away with quite 
a few o f the ships.”

A p a rt from  his m ed ica l 
duties, LS Shirtley stood watch 
and carried out other seamanly 
duties in many o f the units in 
which he deployed.

“ I ’ve  ch ip p ed  th e  d eck  
o f  (a irc ra f t ca rrie r H M A S) 
M e lb o u rn e ,” he sa id , “ and  
served in many others including 
(HMA Ships) Sydney, Vendetta, 
S u p p ly , S ta lw a r t, T orrens, 
Vampire and Brisbane as well 
as most o f the major RAN shore 
establishments.”

A t the time, the ADF were 
offering the undergraduate med
ical scheme whereby it picked 
up m edical students w ho had 
passed their first three years of 
medicine and sponsored them as

RADM Shirtley has certainly not worn all o f the ranks between Recruit and Rear Admiral in 
the 36 years since he joined the (then) Sydney Port Division of the RANR.

But he feels that his considerable time as a rating both at sea and ashore provides him with a 
better perspective than many who might have spent time solely as medical officers in the ADF.

RADM
By LCDR Antony 

Underwood
“I joined the Navy Reserve 

in 1970 to becom e a seam an 
officer,” RADM Shirtley said. 
“ I was studying  m edicine at 
university  w hen I jo in ed  the 
Reserve... but wanted to learn 
navigation and seamanship and 
thought ‘What better way than 
to join the Navy Reserve.’

“A friend o f my brother who 
was a seam an officer, Stuart 
Frith, w ho’s an engineer and 
subsequently became CO of the 
Reserves in Sydney, said: “Yes 
-  join the Reserves and w e’ll 
put you through officers’ course 
and teach  you nav ig a tio n a l 
skills. Ideal for you.”

“ So I th o u g h t: ‘Way to 
go,’ got in, signed up, did the 
recruits’ course and applied to 
do the OC course.

“Then someone said: ‘You’re



i-R : LEUTs Bill Tannock, Karin Ras 
and CarPAnderson at MHQ. Phc 
ABPH Justin B f e
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Three Reserve Wllj&ppointed as LEUTs
By LCDR Mick Gallagher
Three former Reserve Warrant 

Officers have been appointed to 
the rank o f LEUT.

A nd they  m et at M aritim e 
H eadquarters during the th ree- 
d ay  R e se rv e  R e g io n a l P o o l 
Conference in Sydney.

Former WOWTR Karin Radig 
com pleted  22 years in the PN 
p rio r to transferring  to  the NR 
in 2003. As a member o f  the Sea 
Training G roup K arin had done 
sea tim e on every class o f RAN 
ship at that time.

She also served in HMS Sultan 
a n d  th e  a irc ra f t c a rr ie r  H M S 
Invincible in the UK during Long 
Look, an exchange betw een the 
RN, RNZN and RAN.

Currently LEUT Radig is with 
the R eserve R egional Pool-W A 
and awaiting transfer to the PN 
(see pic, story p. 2).

“There are so many opportuni
ties within the RAN that allow us 
to go in any direction we choose,” 
she said.

A lso  a fo rm e r  W O W T R , 
LEU T B ill Tannock jo in ed  the

RAN in 1979 and served in HMA 
Ships Swan, Vampire, Cook and 
Hobart. He also served w ith the 
H igh Comm ission in W ellington 
NZ.

A fter 20 years in the PN Bill 
took a short break in civvy street 
before jo in ing  the N R  in 2001. 
H is p resent PN posting is w ith 
Fleet Legal at MHQ, w ith wife 
Jod ie  w ork ing  nearb y  a t G I- 
Sydney in Navy Public Affairs.

“I’m  back to do a job, not get 
one,” he said.

LEUT C arl A nderson tran s
fe r re d  to  the R e se rv e s  as a 
W OSTD in 2002 having jo ined  
the PN in 1975. He also served in 
HMA Ships Swan and Vampire as 
well as Torrens, Canberra, Yarra 
and Brisbane.

O ne o f  LEU T A n d e rso n ’s 
highlights was the Silver Jubilee 
celebration in 1977 whilst serving 
in the carrier HMAS Melbourne.

“I thoroughly enjoyed my 27 
years in the PN and now  love 
being  a R eserv is t as A ssistan t 
RRP Manager South Queenalsnd,” 
said LEUT Anderson.

FRONT COVER
As detailed on p. 6 of Navy News three generations o f Navy 

patrol boats came together for the first time at Darling Harbour 
before the Naval Reserve Symposium on February 3.

P ictured  (1. to r.) first o f  class o f  the new boats, HMAS 
Armidale, Fremantle Class boat HMAS Townsville and Attack 
Class boat HMAS Advance.

The Naval Reserve has had a long association with patrol boats. 
In the past, RANR Port Divisions operated Attack Class boats and 
other Reservists, including the current DGRES-N, CDRE Ranford 
Elsey, either served in or commanded Fremantle boats.

The new Capability Statements introduced at the Symposium 
(see p. 5) direct the Reserve to provide 21 personnel trained in the 
new Armidale Class boats.

.atfca-i

The ‘WOW’ factor at south 
Queensland cadet unit

New editor of Navy 
Reserve News

By CMDR Joe Lukaitis
Readers o f Reserve News w ill notice this edition has a new editor 

who is Navy Reservist LCDR Antony St.John Underwood. LCDR 
Underwood will edit the paper in Canberra.

Reserve News is very fortunate to have LCDR Underwood appoint
ed as editor as he is an extremely experienced Defence and civilian 
journalist.

LCDR Underwood has had the rare experience o f  serving in all 
three o f the Australian Army, Royal Australian Air Force and the Royal 
Australian Navy. Tony joined the ARA first as a rifleman undertaking 
National Service in 1968 and then in 1976 became a Public Relations 
Officer in the RAAF Reserve until 1990 and in 1992 joined the Naval 
Reserve as a PREL officer finally finding the “right” service!

LCDR Underwood’s various journalist roles have included working 
for the ABC, The Papua New Guinea Post-Courier, The Gold Coast 
Bulletin, and Defence Information Bulletin. He has had a number of 
senior public affairs positions including Director Internal Information, 
in Defence Public Affairs and Corporate Communication. LCDR 
Underwood is presently the editor of SeaTalk, Navy’s most widely cir
culated publication.

LCDR Underwood lives in Queanbeyan with his wife Jane who is a 
lawyer. They have two daughters.

By Graham Davis
There has been a very special day for the cadets, offic

ers and parents o f  cadet training ship TS Moreton Bay in 
Queensland.

Not only were they celebrating the unit’s 25th birthday they 
also celebrated the official reopening o f its Woody Point depot 
following a $200,000 makeover.

There was further icing on the cake.
Commanding Officer Navy Headquarters South Queensland 

CMDR Bob Plath judged the unit the most improved training 
ship in the region.

To mark the improvement he formally presented a shield to 
CDTLS Peta Ingram and RECT Jake Banachak during a parade 
on the ship’s deck.

More than 80 people attended the ceremony and later saw 
John Belton and George Budd, the men who had founded the 
unit 25 years ago, cut the ribbon re-opening the depot.

The October 29 function concluded an impressive project 
involving not only the cadets, their officers and parents but also 
the community.

Two years ago the unit members realised the depot was in 
poor condition and lacking in many facilities.

New heads were needed for boys and girls, a junior sailors’ 
mess was required, the roof o f the verandah needed re-inforc
ing and the verandah needed to be retiled.

Just as important was the need to concrete the boat com
pound and replace its decaying security fence.

Where would the money come from?
The Jupiters Casino provided the first help...a  donation o f 

$25,000.
Then Queensland’s State Gambling Community Fund pro

vided $29,600. The work got underway.
Kurbingui Youth Development executive heard o f the work 

project and asked if  the work could become training for indig
enous people wanting to break out o f the unemployment cycle.

The answer was a “yes” and the Department o f  Employment 
and Training provided $145,000 so that for 17 weeks tradesman 
bricklayer Steve Halvorsen could guide 12 men and women 
aged from 16 to 50, in attaining building trade skills.

Nadine Walker, 21, had never laid bricks, done tiling or

seriously wielded a paint brush before moving on to the T.S 
Moreton Bay site.

Over those 17 weeks the workers tiled heads and the veran
dah, settled toilets and gave the building an external coat of 
paint.

During his speech on October 29, CMDR Ian Fraser, the 
senior Australian Navy Cadets officer in Queensland described 
the refurbishment as “WOW.”

“Look out other units,” he added.
CMDR Plath also comm ended the pro ject praising the 

cadets, their officers and parents.
He lauded the “attitude” of the unit.
Cadets later cut a large cake to mark the occasion.
Four days later the depot was the venue for a follow-up 

ceremony.
Kurbingui’s project manager Sue Perel brought together the 

workers for a graduation ceremony and a “thankyou.”
Joining the w orkers, supervisors, senior naval officers 

and cadets was the Member o f Nudgee, Neil Roberts and the 
Mayor o f Redcliffe, Councillor Alan Sutherland.

They too praised the efforts o f all concerned before Mr 
Roberts presented graduation certificates to 11 o f the 12 people 
who had worked on the project.

.. ..and where was the 12 worker?.
Doing an interview for a job.

CO invites cadets on board HMAS Stuart after visit to old Training Ship
By SBLT Peter Gipson, ANC

While in Western Australia recently the 
CO o f HMAS Stuart, CMDR Peter Leavy, 
paid a visit to his old cadet unit, TS Canning, 
situated on the banks o f the Canning River. 
CMDR Leavy spent much o f  his teenage 
years at the unit in the early 1980s and it was 
here that he developed his taste for the Navy.

The cadets conducted a drill display in 
honour o f their visitor and he in return enter-

LEFT: CO TS Canning LEUT Carlson 
presents CO HMAS Stuart CMDR Leavy 
with a sailing shirt from his old cadet unit. 
Pic by ABPH Joanne Edwards .

tained them with a video showing action foot
age from the Stuart’s six month stint in the 
Persian Gulf.

He presen ted  the unit w ith a plaque 
from his ship and also pointed out that his 
name was already on the walls o f the unit - 
inscribed on the trophy for best cadet o f 1982. 
To top the visit off, CMDR Leavy invited the 
cadets on a one-day sea ride on his ship.

Twenty-two Navy Cadet members from 
various metropolitan training ships managed 
to get away from school to join the vessel out
side Fremantle harbour for what turned out to 
be an exciting and full day at sea in exercises 
with five other vessels and RAAF aircraft.

After a transfer at sea, a comprehensive 
tour of the vessel, witnessing a replenishment 
at sea (RAS) with HMNZS Endeavour, a fire 
exercise, observing several close fly-bys of jet 
fighters, sampling two sumptuous meals and 
spending time on stretchers recovering from 
the inevitable sea sickness, the cadets were 
farewelled by CMDR Leavy. The CO o f TS 
Canning, LEUT Andrew Carlson, ANC took 
the opportunity to present CMDR Leavy with 
a sailing shirt from his old cadet unit.

During the slightly rough boat transfer 
back to Fremantle Harbour late that night, the 
exhaustion on the faces o f the cadets couldn’t 
mask the excitement they had experienced.


