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Top flight awards
Three HMAS Albatross personnel who 

topped their respective courses, LEU T 
Chris Clyde, CPO M atthew Hyam  and  LS 
Bradley M ills, received the Fleet A ir Arm 
Association annual M edallions o f  Merit 
last month.

CDRE David Farthing, who presented the 
awards, said the FAAA had a long tradition 
o f  excellence.

“It gives us great pleasure to be able to 
recognise these achievements,” he said.

“M edallions o f Merit are a fitting way 
to recognise the efforts o f our officers and 
sailors who are working to advance their 
careers,” CO HMAS Albatross CAPT Grant 
Ferguson said.

L EU T  C lyde w as f irs t in th e  A ir 
Engineering O fficer A pplication C ourse, 
w hich covers the m anagem ent, coordina
tion and supervision of aircraft maintenance 
activities at the squadron level, as well as on 
detachments ashore and embarked.

“Recently, LEUT Clyde was responsible 
for organising the deployment o f an engi
neering team to the MEAO at relatively short 
notice to undertake a specialist inspection o f 
HMAS Ballarat’s Seahawk main rotor gear
box,” his commendation read.

LEUT Clyde said the course marked the 
culmination o f a great deal o f hard work.

“That course is at the end o f your four- 
year degree, so I guess it’s really what starts 
your career as an engineer.”

Chief Petty Officer Matthew Hyam topped 
the CPO A viation  A dvanced T echnician  
Training Course, which covers the manage
ment, coordination and supervision o f air
craft maintenance activities at the squadron 
level, as well as on detachments ashore and 
embarked.

“Throughout this course CPO Hyam pre
sented a number o f  very impressive assess
ments resulting in him achieving an overall 
course average o f 94 per cent, making him 
the Dux o f both the 2005 CPOATT courses,” 
his commendation read.

“I d id n ’t expect to average so highly 
across the overall course so that was a nice 
surprise,” CPO Hyam said.

The Basic A ircrew m an course is con
ducted at 723 SQN and is designed to train 
Aircrewman students in all facets o f helicop
ter utility operations. LS Mills was awarded 
dux o f his course.

LS M ills said the m edallion  m arked 
achieving the goals in the course that he had 
set for himself.

Nam es fo r new 
patrol boats

Two additional A rm idale Class Patrol 
Boats (ACPBs), announced as part o f  the 
Governm ent’s Securing A ustralia’s N orth 
West Shelf policy, w ill be nam ed Glenelg  
and Maryborough.

As with the previous 12 boats o f this new 
class, the two additional ACPBs will be named 
after Australian cities and towns with close 
links to Navy heritage.

These ACPBs have been named after the 
Bathurst Class Corvettes HMAS Glenelg and 
HMAS Maryborough that served the Royal 
Australian Navy (RAN) with distinction dur
ing World War II.

The Patrol Boats will enable the Navy to 
conduct surveillance and monitoring o f  the 
North West Shelf in order to protect strategic 
national assets such as A ustralia’s offshore 
oil and gas facilities as well as provide an 
enhanced quick-response capability to respond 
to potential threats including terrorist attacks.

Glenelg and Maryborough will be two of 
the 10 new boats to be home-ported in Darwin, 
while four will be based in Cairns.

All Darwin boats may be rotated through 
the NW Shelf, where they w ill be forward 
based in Dampier.

WHAT'S INSIDE
SB LT A aro n  Tait

Spearhead on fishing

Forces join 
in M alaysia

HMA Ships Yarra (LCDR M. 
Treeby) and Norman (LCDR T. 
W ATSON), and AUSCDTONE 
last month took part in the Western 
Pacific MCMEX/DIVEX 2006, an 
exercise in the idyllic waters o f  
Malaysia’s east coast.

Over the course o f the nine-day 
exercise, representatives from 21 
Navies simulated the clearance o f 
key Malaysian waterways, utilis
ing state o f  the art technology and 
clearly demonstrating the increas
ing compatibility of regional capa
bilities.

Yarra  and N orm an  ag a in  
showed off their professionalism, 
efficiency and technical p row 
ess, by locating and recovering 
six mines, as well as conducting a 
successful Mine Disposal Charge 
(MDC) firing.

MDCs are used for the explo
sive disposal o f sea-mines, and are 
laid by the Mine Disposal Vehicle, 
a remote-controlled vehicle capa
ble o f  locating, identifying and 
disposing o f  sea-mines.

D O W N  B ELO W : H M A Ships Yarra and N orm an  and A U S C D T O N E  last month participated in a 
multi-nation exercise off the coast of Malaysia.

The RAN will help spearhead O peration 
Resolute that was launched on July 17 to 
enhance the security o f  A ustralia’s offshore 
maritim e areas.

Operation Resolute consolidates Defence’s 
domestic maritime security activities into a 
single operation that will lead to better coor
dination o f  whole-of-governm ent efforts to 
improve the effectiveness o f our national mari
time security regime.

Current Defence operations to be consoli
dated include Relex II (focusing on unauthor
ised arrivals), Cranberry (illegal fishing and 
smuggling), Celesta and M istral (patrols o f  
Australia’s southern ocean EEZ), and patrols 
protecting Australia’s gas and oil infrastruc
ture.

Operation Resolute is commanded by the 
Joint Offshore Protection Command (JOPC), 
which has assumed responsibility for opera
tional coordination and control o f both civil 
and military maritime enforcement activities 
within the EEZ.

Headed by RADM Jam es G oldrick, the 
JOPC undertakes planning, surveillance, intel
ligence analysis and deployments to deliver a

H A R D  L IN E : T h e  launch of Operation  
Resolute will further enhance Australia’s 
m aritim e security.

coordinated, w hole-of-govem m ent focus on 
illegal fishing in particular and maritime secu
rity more generally.

Defence Minister Dr Brendan Nelson said 
protecting A ustra lia’s waters is one o f  the 
highest priorities for the Australian Defence 
Force and applauded the RAN’s apprehension 
o f seven Indonesian iceboats.

In a coordinated operation recently spear
headed by HMA Ships Dubbo and Success,

seven Type III Iceboats were apprehended in 
the Australian Fishing Zone to the north of 
Darwin.

Dubbo and Success conducted the opera
tion with the support o f a Customs Coastwatch 
surveillance flight in the early hours o f Friday 
July 14.

A total o f  67 people w ere on board the 
seven FFVs w hich carried  approxim ately 
4300kg of reef fish onboard.

“The capture o f these boats shows that the 
A ustralian G overnm ent and the A ustralian 
D efence Force w ill not m uck about w hen 
securing Australia’s sovereign waters and eco
nomic interests,” Dr Nelson said.

“The apprehension o f  seven iceboats repre
sents a significant blow against the king-pins 
financing illegal fishing in Australian waters,” 
Dr Nelson said.

Dubbo and Success escorted the vessels 
into Darwin for further investigation by the 
Australian Fisheries M anagem ent Authority 
(AFMA).

These apprehensions bring the total number 
o f  illegal foreign fishing vessels apprehended 
in Australian waters this year to 214.

■  W alking cause 
Navy Systems Command 
mustered 200 hardy souls, 
w ho  raised $18,000 in a 
Walk fo r Diabetes.
- Page 7

■  Safety comes first 
The Navy's Laser Airborne 
Depth Sounder Flight and 
the  Australian Maritime 
Safety Authority  have 
received a safety award.
- Page 6

■  S a d  f a r e w e l l
A military service was held 
in Canberra for CAPT Chris 
Percival, whose career 
included two Middle East 
deployments.
- Page 9
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B O N  VO YA G E: The  guard m arches on for the start of the decom m issioning cerem ony for H M A  Ships 
G eelong  and G aw ler at H M A S  Coonawarra. P ho to s: A B P H  H e le n  F ra n k

Boats all tied up
By H ugh M cKenzie

LCD Rs G avin Baker and 
Matthew Doombos and their crews 
have farewelled their patrol boats 
Gawler and Geelong from service 
in the RAN.

In a moving ceremony, the patrol 
boats’ White Ensigns were handed to 
MCAUST for safekeeping.

During his address, MC RADM 
Davyd Thomas, praised the service 
record o f the two patrol boats and 
quoted extensively from them.

“These fine ships have undertaken 
the difficult responsibility of protect
ing Australia’s Northern borders with 
pride, a steely determination and the 
utmost professionalism,” he said.

“This sterling service has been 
accom plished in concert w ith the 
maintenance and fostering of relation
ships with our regional neighbours.

“Testament to my view are com
ments by our Minister for Defence, 
Dr Brendan Nelson, who spent a night 
onboard HMAS Bathurst in April to 
gain a first-hand understanding of the 
nature o f the work our officers and 
sailors do up here.

“The M inister said, ‘These are 
everyday Australians. They go out for 
weeks at a time -  they risk their safety 
to do this job on our behalf,”

‘I could not admire the work that 
our Navy does at the Top End any 
more (than I do)’.

“The Minister further commented

CO HM AS G eelong , LCD R 
Matthew Doombos, detailed the his
tory of his boat and the Bathurst Class 
Corvette that bore her name, paying 
particular tribute to the Geelong vet
erans who attended the ceremony and 
to members o f the Tennant Creek RSL 
who also attended and with whose 
town HMAS Geelong had formed a 
strong bond.

“Hundreds of officers and sailors 
have served in this ship and all of 
them have made their mark in one 
way or another,” he said.

“Some served quietly, some prom
inently and some with unparalleled 
distinction.

“Every CO and past crew member 
has a tale to tell; most are funny, some 
are frightening, all are unique.

“Our sailors serve in areas where 
there is little else around, they are 
constantly on operations, there is no 
medal or additional rem uneration 
despite increasing risks and the dis
comfort o f small-ship service. They 
do this with a sense of pride and pro
fessionalism that is often the envy of 
our major fleet cousins.”

MC summed up the feeling in 
the assembled crowd when he said: 
“Many here will make the transition 
to the Armidale Class Patrol Boats 
with all their challenges and rewards.

“Like Gawler and Geelong  we 
will ‘Serve with Pride’ and ‘Strive 
to Succeed’ as we make the change. 
Thanks Gawler. Thanks Geelong.”

F IN A L  S T A N D : Patrol boats  
G aw le r  and G eelong  berthed  
together for the last time.

that protecting our northern border 
was the most important task being 
conducted by our Navy; he clearly 
reco g n ises  the cha llen g in g  and 
dem anding work you people have 
been tasked with undertaking.”

With a catch in his voice LCDR 
Baker said: “I have sat on her bridge 
and experienced a perfect tropical 
sunset, I have struggled on her quar
terdeck, during a raging squall, trying 
to recover a tow. I have served with a 
crew that has followed with gusto our 
motto ‘Serve With Pride’.

“I have had the honour to be their 
CO and I have never had a more satis
fying experience in my entire career 
- 1 will miss her.”

Here’s cheers to 
HMAS Albany

By Hugh M cKenzie
A small pod o f whales breached and 

began playing in Princess Royal Harbour 
at Albany, WA shortly after HMAS 
Albany commissioned on July 15.

A good omen for the superstitious 
among those present; certainly for her crew 
and for her CO LCDR Andrew Lugton who 
spoke movingly at the ceremony.

“Only 23 people will be able to say that 
they were the commissioning crew of this 
ship and they are the 23 you see before 
you.

“HMAS Albany represents a techni
cal revolution for the patrol boat force. 
Through the multiple crewing concept [the 
Attack Division] six crews rotate through 
four ships making it possible for Albany to 
work harder and smarter while the crews 
still have respite and the opportunity for 
career enhancement, a rare win-win situ
ation.

“This is the first RAN ship to be named 
Albany, a port that has a long reputation of 
being very supportive of Navy, which isn’t 
surprising given the maritime history of the 
city,” he said.

“Our motto is ‘Stand Tall” and as the

crew stand tall today I take this very public 
opportunity to thank them and their fami
lies. I am very proud of them.”

A nnette Knight, the Commissioning 
and N am ing Lady, paid tribute to RAN 
friends o f  many years who were regular 
visitors to Albany, to COs and members of 
ships’ companies who became a valued part 
o f the community.

“W hat more suitable outcome could 
there be for the place that for more than 
400 years has lured countless navigators 
and explorers to the safe haven o f King 
George Sound,” Mrs Knight said.

“It is one thing to have the best hard
ware in the world but Australia is doubly 
blessed having a superb Navy which is 
internationally respected for its ability to 
perform at the highest level of excellence.

“The marriage of one of the best ves
sels in  the world, in the hands o f one of 
the w orld’s most respected navies, surely 
represents a formidable combination.

“May she, her officers and ship’s com
pany enjoy good fortune, a proud and dis
tinguished career and fair winds and fol
lowing seas.”

HATS O F F: The  ship’s company of H M A S  A lbany  Cheers Ship on the 
Starboard waist during her commissioning. P h o to : ABPH L inco ln  C o m m a n e
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A u s tra lia ’s le ad in g  p ro je c t m a n a g e m e n t  
a n d  e n g in e e r in g  serv ices  o rg a n is a tio n .

The D efence Materie l O rgan isation 's  activ ities cove r the  acqu is ition  and 
through life susta inm ent of equ ipm ent and serv ices to  s u p p o rt the  Austra lian 
D efence Force.
DMO em p loys  6,500 peop le  w ork ing  in 50 loca tions nationally  and 
in ternationa lly  and in 2006/07 w e  will spend $8 b illion  each  and every year on 
acqu iring  and susta in ing m ilita ry equipm ent and serv ices.
We are involved in m any o f the largest and m ost de m a n d in g  pro jects in 
Australia. The Austra lian D efence Force's operationa l success depends on 
us p rovid ing its capab ilities  on tim e, on budget and to  the  required levels of 
qua lity  and safety. The cha llenge  is enormous -  bu t so are the rewards.
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FFG S ys te m  P ro g ra m  O ffic e  
G arden  Is la n d , S yd n ey  N S W

A PS Level 5
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Are you discharging but would like  to remain w ith in  Defence?

Are you self m otivated and like to  be part of a  sm all dynam ic  team ?

Then you should  be the  FFG U pgrade Test & Trials Coordinator.
Duties Include:
•  M anagem ent of the weekly tes t program.
•  Technical review  and coord ination of test procedures.
•  Providing techn ica l support to the  acceptance process.

FFG SPO is the lead organ isation developing and upgrad ing of the  Royal 
Australian N avy’s Adela ide C lass Frigates. As the Test and Trials Co-ordinator, 
under lim ited guidance, co-ord ina te  the technical ana lys is  and colla tion of 
Objective Q uality  Evidence required to enable the Com m onw ealth  of Australia 
to  verify tha t the contractual acceptance criteria  have been met.

This position  was advertised in th e  Gazette o f 12 Janua ry  2006; previous 
applicants w ill be considered and  need not re-apply.
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h ttp ://w w w .d e fe n c e .g o v .a u /d m o /c a re e rs /c a re e rs .c fm  o r by ringing the 
Defence Serv ice Centre on 1800 000 677 o r em ailing 
d s c .re c ru itm e n t@ d e fe n c e .g o v .a u
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C iv ilian  R e c ru itm e n t (N S W )
Level 22, D e fe n c e  P laza  
Locked B ag  18  
D A R L IN G H U R S T  N S W  1300

Fax: (02) 9377 3598

Email address:
R E C R U IT M E N T .N S W @ d e fe n c e .g o v .a u

To be engaged into the D epartm ent of 
Defence successfu l applicants must 
be Austra lian citizens.

NSW managers 
now on the job

The doors have opened for 
DSCM -FBE, marking the end o f 
the m ajor Sea Change initiative to 
establish local career managem ent 
centres in  w aterfront locations 
around A ustralia

DSCM-FBE opened on July 4, 
with the first CM interviews con
ducted for PO Ben Robson and AB 
Samantha Jones.

“ We have been able to open 
D SC M -FB E w ell ahead  o f  the 
schedule directed by CN in October 
2004 because o f  the goodwill and 
e ffo rt o f  CO H M AS K u tta b u l 
and CSIG Sydney officer Mr Phil 
Joynes,” said DSCM’s CAPT Peter 
Laver at the official opening.

These centres have been a key 
elem ent o f  DSCM  Sea C hange 
efforts to improve access by sailors 
to career managers and career infor
mation.

DSCM-FBE will provide career 
counselling  and local area p o st
ing m anagem ent fo r sa ilo rs  o f  
CPO rank and below in Newcastle, 
Sydney and W ollongong as w ell 
as sailors in HMA Ships hom e- 
ported  in  Sydney. W O-N Jam es 
Levay attended the opening, and 
in discussion with staff and guests, 
reflected upon the im portance o f  
the initiative in affording personal 
contact between career m anagers 
and sailors. He noted that the initia
tive has allowed partners to become 
involved in career planning.

Appointments can be made for 
interviews at the DSCM-FBE offic
es at Building 32 on Garden Island, 
although DSCM-FBE staff will be 
frequent visitors to workplace loca-

W ATER  V IE W S : From left, AB Morgan Sando, C P O  Rebekah Day, 
C P O  Phillip M cDonald, C A P T  Peter Laver, C P O  Shaun Beetham , 
W O F F  M ark Donlan, C P O  Jam es Trehearn and LS Fiona Bradley at 
the opening of the D S C M -F B E  office.

P hoto : A B P H  D av id  M cM ah o n

tions throughout the area. Sailors 
should draft a posting preference 
form  and arrange appo in tm en ts 
through their divisional staff.

CAPT Laver said the DSCM - 
FBE office would take the lead in 
establishing closer links with Fleet 
H RM  and R eserve m anagem ent 
staff in the future, but that the first 
priority was for DSCM staff to get 
to know the sailors in  their area, 
as well as command and divisional 
staff.

Over the next six months, DSCM 
will review the arrangem ents and 
staffing for local career m anage
ment centres with a view to devel
oping a plan to provide better career 
management support for sailors in 
the Nowra and Melbourne areas as 
well.

■  To make a career management appoint
ment, contact LS Fiona Bradley from 
DSCM-FBE on (02) 9359 3937 or (02) 
9359 3915.

Operational relief rules tested
A three-m onth trial o f  the 

Operational Relief (OR) business 
rules are underway as part o f  the 
Sea Change program.

Rules for the management o f 
personnel, who are employed as 
ORs, are being tested in the trial 
being conducted by the Submarine 
and Patrol Boat Force Element 
Groups and Fleet Human Resources 
group within MHQ staff.

These rules recognise the cur
rent reality that the fleet is reliant 
on ORs to maintain its prepared
ness and operational capabilities. 
Personnel cannot be exempt from 
OR duties when posted ashore or 
when posted to ships that are along
side for extended periods.

The aim is to ensure that the busi
ness rules are practical, and then to 
improve them if  necessary prior to 
their implementation across the fleet.

The trial will run concurrently 
with the extant PDR management 
process simulating the real-time pro
vision o f operational reliefs and the

SEA CHANGE
management of shore respite under 
proposed quarantine provisions.

The business rules have been 
jo intly  developed by the staffs o f 
Maritime Headquarters and the Force 
Element Groups (FEG) and take into 
consideration the differing opera
tional and personnel imperatives that 
determine when PDRs are raised and 
ORs employed. With this in mind, the 
rules have been developed to enable 
FEG commanders and commanding 
officers to better manage their people.

The need for respite is well rec
ognised, as is the ability to plan for 
the future. The business rules ensure 
that a member who undertakes an OR 
duty will return to their normal work
place confident that they will not be

required for further OR duties for at 
least one month after completing that 
duty. A minimum protection, or quar
antine period of one month of respite 
from further OR duties for each seven 
days of duty rendered, up to a maxi
mum of three months’ protection is 
currently being trialled.

Consideration will be given to 
extending the maximum period of 
protection to six months depending 
on the results o f the trial.

The data collected will be used to:
■  Assess the effectiveness of protec

tion afforded to ORs under the pro
posed quarantine provisions;

■  Measure the impact of the business 
rules on submarine and patrol boat 
operational capability;

■  Assess potential problems in meet
ing manning requirements due to 
personnel being quarantined from 
further OR duties;

■  Establish a sound practice for mon
itoring quarantine procedures, and

■  Develop databases and other busi
ness tools.

A u s tra lia n  G o v e rn m e n t
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Department o f Defence
Defence Materiel Organisation

THE BEST DEAL ON WHEELS
Special Used Car Loan Rate
Find out m ore - see page 20
A P P L Y  O N L IN E  W W W . A D C U . C O M . A U  -  P H O N E - A - L O A N
1 3 0 0  1 3  2 3  2 8  o r  v i s i t  y o u r  l o c a l  b r a n c h

A u s t r a l i a n  D e f e n c e

C R E D I T  U N I O N

http://www.naw.gov.au/publications
http://www.defence.gov.au/dmo/careers/careers.cfm
mailto:dsc.recruitment@defence.gov.au
mailto:RECRUITMENT.NSW@defence.gov.au
http://WWW.ADCU.COM.AU


Visitors manage to curry favour

S TE A D Y : Sailors check the helicopter on IN S  Tabar 
on its Sydney visit. Photo: A B P H  A n d re w  D ak in

B y M ich ae l B rooke
The Indian N avy Talwar Class m issile 

frigate, INS Tabar, m anaged to curry favour 
w ith the RAN  through a range o f  delicious 
food served at the official receptions she 
hosted during port visits to Frem antle and 
Sydney recently.

As soon as Tabar berthed at FBE on June 
25 for a four-day visit the m outh-w atering 
smell o f tasty curries and other Indian culinary 
delights wafted through the corridors o f MHQ, 
capturing many hearts and minds.

CAPT H arish B isht, the C om m anding 
Officer o f INS Tabar, said the port visits were 
designed to promote ties with Australia, which 
is a new partner in defence cooperation and 
regional security.

“Defence cooperation betw een Australia 
and India has been steadily growing in the 
past few years and the signing o f  the MoU on 
Defence Cooperation during Prime Minister 
John Howard’s visit to India marks a signifi
cant milestone,” he said.

CAPT Bisht said Tabar's port visit to both 
Fremantle and Sydney was an example o f the

growing commonality “o f our security inter
ests with friendly countries in the region”.

Deputy Maritime Commander, CDRE Ray 
Griggs, said: “The visit o f INS Tabar, one of 
the Indian N avy’s newest ships, was a sig
nificant one for deepening the relationship 
between the RAN and Indian Navies.

“The visit and associated passage exercises 
has allowed both navies to interact profession
ally, socially and on the sporting field.”

HMAS Tobruk  and Tabar com peted in 
a sports day that included soccer and other 
sports familiar to both countries.

Upgrade adds to the armoury

Anzac makes 
a comeback

B y M ich ae l B rooke
W ith the com pletion o f a systems 

upgrade tha t provides for enhanced 
lethality and survivability in the m ari
time battlespace, HM AS Anzac  (CAPT 
Ian M iddleton) has taken aim  at the 
challenge o f  com pleting her w ork-up 
program  and supporting the R A N ’s high 
operational tem po.

A nzac  recently  returned to FBW  to 
take her p lace am ong the operational 
Fleet after the upgrade which spanned 
six months and featured the installation 
o f the AGM-84 Harpoon anti-ship mis
sile system and the RIM -162 Evolved Sea 
Sparrow missile for air defence.

CAPT Middleton told Navy News dur
ing the upgrade work his crew conducted 
a num ber o f  valuable training exercis
es that has them  well prepared for the 
challenge o f getting Anzac ready to sup
port the RAN’s operational deployments 
around the globe.

IN A NUTSHELL
► HMAS Anzac recently 

returned to  FBW to 
take her place in the 
Fleet after completing 
an upgrade program.

>  The upgrade took six 
months to  complate 
and included the 
installation of the 
AGM-84 Harpoon and 
the RIM-162 Evolved 
Sea Sparrow missiles.

H e sa id  th e  t r a in in g  in c lu d e d  
C om m and Team exercises in the FFH 
operations-room  and bridge sim ulators 
at HM AS Watson, the N avy’s prem ier 
tra in in g  estab lishm en t, w here CAPT 
Middleton was previously the command
ing officer.

“The Command Team training allowed 
the Command to re-establish the warfight- 
ing team and to reinvigorate the opera
tional focus,” CAPT Middleton said.

“A n za c 's  C om m and Team tra in ing  
started with very basic w arfare serials, 
and gradually  built up-tem po tow ards 
complex, multi-threat scenarios.

“T his progression reflec ted  the re 
establishment o f warfighting skills within 
the team.”

CAPT Middleton said the training also 
included instruction on the uses o f  the 
new weapon system s fitted to the ship 
during the refit, including Harpoon and 
Evolved Sea Sparrow missiles.

A FLO A T: T h e  C aptain  Cook dry dock at G arden Island is filled with 
water as H M A S  M elbourne  em erges. P ho to : A B P H  Jo  D ilo ren zo

Melb gets 
wet again

B y M ichael B rooke
The R A N ’s FFG Upgrade Project 

is continuing to mark progress, w ith 
the second guided m issile frigate 
H M A S M elbourne  (C M D R  Tony 
Raeside) undocking ahead o f  sched
ule at FBE.

The docking phase of M elbourne’s 
upgrade installation was com pleted 
on July 12, some 16 days earlier than 
scheduled.

M elbourne  is now berthed at FBE 
where she will complete the remaining 
platform and combat system modifica
tions, systems integration and testing.

The Adelaide Class FFG is expect
ed to commence harbour trials late this 
year, w ith sea trials and subsequent 
hand back to Navy anticipated for early 
next year.

M elbourne’s early undocking is the 
latest in a series o f small but significant 
milestones for the $1 billon project.

S e v e ra l a c h ie v e m e n ts  s in ce  
Septem ber 2004 have provided more 
certainty for Navy about the capabil
ity that w ill be provided by the FFG 
Upgrade involving HMA Ships Sydney, 
M elb o u rn e , D arw in  (C M D R  K en 
Burleigh) and Newcastle (CAPT David 
Johnston).

► While HMAS Anzac 
was undergoing th is 
extensive upgrade, 
her crew underwent 
exercises in the FFH 
operations-room and 
bridge sim ulators at 
HMAS Watson.

Electronics & 
Communications your field?

Be your own boss!
Ertech C o m m un ication !

A successful small C anberra  business  
servicing the needs of D efence  and other 
governm ent, corporate and private clients  

in sate  Hite /ca b le  T V  and video - sales, 
installation and service.

Ritech and our loyal clientele need a  new  
ow ner to take the business to its real potential.

C urrent ow ner willing to train /w ork part tim e.

Call Tony
02 6288 3248 or 0407 483088

Selling price is $150K

The potential?

...as big as your drive and imagination!

a s  Sydney Ferries 
Corporation

N ew Management R oles
Our client, Sydney Ferries Corporation, a statutory state owned corporation, is the largest public ferry company in Australia, providing passenger 
services on Sydney Harbour and the Parramatta River. Sydney Ferries enjoys an iconic profile, carrying 14 million passengers annually through 
commuter services as well as tourist, and special event services. The organisation employs a workforce of around 600 staff with an operating budget 
of approximately $100 million.
Sydney Ferries’ primary objective is to provide a safe, secure and reliable ferry service in an efficient, effective and financially responsible manner. 
Since its establishment as a State owned corporation in July 2004, Sydney Ferries’ focus has been to achieve safety, service and operational 
improvements, transparency and accountability. The organisation has recently restructured its Operations Division to provide a sharper focus around 
the key parameters of safety and reliability. This has resulted in the creation of two new management positions.

D irector  O perations and P lans
Reporting to the General Manager Operations, the Director Operations and Plans provides leadership and management to ensure that the frontline 
service delivery function of Sydney Ferries operates in an efficient and safe manner. Key facets of the role include day to day operational management, 
incident management and the provision of appropriate customer service solutions. The position also has responsibility for both short and medium term 
planning to ensure that planning is fully integrated with operations and engineering priorities, from day to day and out to 18 months. The role will have 
significant people management responsibility with over 400 people in the Operations and Plans teams.
Candidates will need to possess appropriate management and sea command experience gained in either the commercial or Naval maritime sector 
and possess an appropriate Certificate of Competency at Master Class 1 or Naval equivalent; a demonstrated record of success in managing fleet 
operations and developing operational plans is also required. Core personal qualities include excellent problem solving and decision making skills 
supported by strong facilitation, negotiation and conflict resolution experience coupled with success at building relationships with staff, customers and 
other stakeholders. Ref: 5468

M anager F le et  S tandards
This newly created role also reports to the General Manager Operations. The incumbent will be required to create a strong “sea training organisation” 
within Sydney Ferries. The role has key responsibility for ensuring that the organisation’s operating standards are fully integrated into day to day work 
routines and behaviours, to enable delivery of a safe and efficient ferry service. The position contributes strongly to the development and review of 
procedures and standards followed by all areas of operations and provides practical sea training to ferry staff. The position aims to ensure the safe 
and efficient navigation of vessels.
Candidates will need to possess extensive experience gained in either the Naval or commercial maritime sector and will include either previous 
experience in command of a vessel or extensive exposure in the conduct of sea training. The role requires an individual who has demonstrated 
leadership skills and, in particular, a record of success in improving effectiveness and safety standards Core personal qualities include the capacity to 
share knowledge and provide coaching and mentoring in the development of staff, proven skills in influencing, persuading and negotiating outcomes 
and outstanding communication and presentation capacities. Ref: 5469

Please send a written application, quoting the appropriate reference number 
to Watermark Search International, GPO Box 2708, Sydney, NSW 2001. 
Fax: (02) 92214229. Tel: (02) 92331200. Email: search@watermarksearch.com.au

Watermark
S E A R C H  IN T E R N A T IO N A L

mailto:search@watermarksearch.com.au


VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

P R O U D  M O M EN T:
The Chief of Navy, 
VADM Russ Shalders, 
AO, CSC, RAN, with 
a safety award pre
sented to A M SA ’s 
G ary Prosser and 
LCDR Richard Ball 
at the Australasian 
Hydrographic Society’s 
gala ball in Canberra.

B y M ich ae l B rooke

TA K E  TH AT: C D R E  Nigel Coates, presents the 
Instructor of the Year certificiates to LE U T Desm ond  
W oods (left) and M ID N  Carl Linkenbagh (right).

LEUT Desmond Woods 
w as re c e n tly  ack n o w l
edged as the 2005 RAN 
Instructor o f  the Year in a 
formal instructional billet, 
in recognition o f  his per
formance in the TA-ITLM.

LEUT Woods, is serv
ing at HMAS CRESWELL 
w here fo r the past four 
y e a r s  h e  h a s  ta u g h t  
N E O C  N a v a l H is to ry  
and  M a ritim e  S tu d ies , 
Leadership and Divisional 
duties and  is the Jun ior 
O fficer M anagem ent and 
S trategic Studies Course 
Officer and PRO.

T h e  D G N P T  s a id  
LEU T W oods was “par
ticularly effective in lifting

Hydro safety award
Safer sailing on the Great Barrier 

R eef -  the result o f  collaboration 
by N avy ’s Laser A irborne D epth 
Sounder Flight and the A ustralian 
M aritim e Safety A uthority  -  has 
won them the Australasian Hydro 
graphic Society M aritim e Safety 
Achievement Group Award.

The prestigious award recognised 
their promotion of the highest degree 
o f  safety that can be achieved by,

and for, the application o f hydrogra
phy and related sciences.

The aw ard was ac c e p te d  by 
the C om m anding O fficer LA D S 
Flight, LCDR Richard Ball a t the 
Australasian Hydrographic Society 
gala ba ll and aw ards d in n e r  on 
June 21 at the National M useum o f 
Australia in Canberra to celebrate 
the inaugural United Nations World 
Hydrography Day.

“I was honoured and proud  to

accept the aw ard on behalf o f the 
flight and the N avy Hydrographic 
Service,” LCDR Ball said.

T he aw a rd  re c ip ie n ts  have 
enhanced safety and boosted envi
ronm ental protection in navigating 
the Great Barrier R eef by providing 
an alternative route betw een Cape 
Melville and Cape Direction, avoid
ing shallow or confined bays, isles 
and adjacent reefs.

Instructors on
receiving end

the cognitive requirements 
o f  the JOMSSC such that 
a significant proportion of 
the course now focuses on 
learning skills such as ana
lytical/critical reasoning.” 

LEUT W oods’ success 
at CRESWELL is in part 
due to h is earlie r incar
na tions as an Instructor 
Officer, while a LEUT in 
the RNZN from 1974-79, 
and as a LCDR in the RN 
from 1983-87, and a Major 
in  th e  B ritish  A rm y ’s 
E ducational Corps from 
1987-93 where he was an 
officer tu tor for Captains 
se e k in g  p ro m o tio n . In 
1991 he was a Media Ops 
officer during G ulf War I 
in Iraq.

Australian Government 

Department of Veterans’Affairs

HAVE YOU BEEN 
INJURED OR 

DEVELOPED AN ILLNESS 
THAT CAN BE LINKED 

TO YOUR ADF SERVICE?
If your answer is “yes”, you may be eligible 
for compensation. For more information, 
visit the Department of Veterans’ Affairs 
website at w w w .d va .gov .au  or call 
toll-free 1300  550  461 to discuss your 
circumstances.
The Department of Veterans’ Affairs 
also provides eligible serving and 
former ADF members with counselling, 
rehabilitation and other support services. 
For information about these and other 
DVA services, visit the DVA website or 
call 133 254.

LEUT Woods, an ever
green 55-year-old, has also 
proved him self in the civil
ian world, as a Lecturer in 
Faculty o f Management at 
the University o f Canberra 
during 1993-1997.

“ M y key m essage is 
tha t education  is ju s t as 
im portan t as tra in ing  in 
preparing the RAN’s future 
o ff ic e rs ,” he to ld  N avy  
News.

M e a n w h i l e ,  th e  
p rize  for the 2005 RAN 
Instructo r o f  the Year in 
the ca tegory  o f  On The 
Job (OJT) training went to 
LSMT C.E. Linkenbagh in 
recognition o f his perform
ance in HMAS Manoora. 
In  January, having been 
selected for promotion, he 
became MIDN Linkenbagh 
and has been distinguish
ing  h im se lf  th rough  his 
hard work and dedication.

MIDN Linkenbagh, 25, 
said  he w as “honoured” 
to  have been selected as 
the RAN Instructor o f the 
Year.

O th e r  n o m in e e s  in  
the Instructor o f  the Year 
awards included: LSEWL 
Bibby (DFSS-EW Wing), 
LSM T C onw at (R ecru it 
School), CPOSTD Franklin 
(A D F S C ) ,  C P O M E D  
Keogh (M edical School), 
POB M acqueen (N PTC- 
E), W 0 2  Neil (ADFSC), 
P O C S S  R y sc h k a  (C S  
F a c u l t y ) ,  C P O S N  
S w een ey -S m ith  (S H F ), 
POMT Bilsborow (HMAS 
P arram atta) and LEUT 
Woolrych (HMAS Stuart).

JACK TAR

Iron Ore -  Port H ed lan d
With six mines, two ports and processing facilities and an award winning 800+ kilometre rail 
system, BHP Billiton Iron Ore is more than equipped to m eet the increasing demands o f the 
worldwide market. And we continue to  grow. Already an industry leader in the supply o f  iron 
ore to the g lobal steel industry, we are expanding every facet o f  our company as we develop 
new ways to deliver competitive advantages to our clients. There has never been a better time 
to jo in  the resources industry and no better company to bu ild  your career.

We seek an inquisitive and energetic professional, w ith  proven analytical skills, to  provide 
technical support and solutions on plant delays and equipment failures, thereby enhancing plant 
and equipment reliability. You w ill be involved in maintenance system analysis; planning and 
modelling fo r reliability; root cause analysis; and long term planning and asset management. 
Operating in a climate o f continuous improvement, and w ith  an eye on quality targets and 
environmental standards, your key duties w ill include, preparing technical specifications, 
drawings and scopes-of-work for maintenance and capital projects, playing an active role in the 
maintenance o f fixed plant, ensuring all engineering projects comply w ith  statutory and internal 
safety standards and mentoring and development o f graduate engineers.

To be considered, you must have a tertiary Mechanical Engineering qualification. Any contract 
management experience in the maintenance arena w ill be well regarded. Exposure to SAP 
w ill enhance your suitability. Your technical strengths w ill be supplemented by effective 
communication and interpersonal skills, facilitating your efforts to  build constructive 
relationships w ith  key stakeholders.

Please visit our jobs website: http://jobs.bhpbilliton.com to  apply online by 
Friday, 4 August 2006. Enter Ref RANV117557 to easily locate the position.

BHP Billiton Iron Ore is an Equal Opportunity 
Employer and encourages Aboriginal & Torres 
Strait Islander people to apply.

H i
bhpbilliton

P.O. Box 271 Nunawading Vic 3131 Aust. 

Phone 03 5192-4444 ~ Fax 03 5192-4955  

www.bearsoverthere.com.au 
E ~ orders@bearsoverthere.com.au 
$ 5 9 .9 5  plus $ 1 0 .0 0  postage

SENIOR MECHANICAL ENGINEER

This high quality fu lly jo in ted  bear wears 
fu ll naval uniform  and stands 38cm tall. 

H e was designed to  recognise and 
p erp etuate  th e  contributions of 

Australian Defence Force personnel, 
Servicemen and Servicewomen alike. 

H e is a must fo r  all collectors and 
enthusiasts and all bears come in clear 

presentation boxes fo r  th a t  special g ift . 
As w ith  our o th e r designs, including 

Digger Bear™, unique wording on th e ir  
e a rtag  make them  a special keepsake. 

Donation from  each sale is made to  R5L. 
O rd e r by mail, fa x , phone or on in ternet

Bears Over There™
ABN 87 078 010 867

The regard shown by everyone here fo r m y experience, abilities  
and judgem ent means I can coordinate possibilities into real 
actions and outcomes.

http://www.dva.gov.au
http://jobs.bhpbilliton.com
http://www.bearsoverthere.com.au
mailto:orders@bearsoverthere.com.au
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■ Ik ing  for a cause
The D iabetes U nit at Sydney Children’s Hospital 

w ill benefit by $18,000 as a result o f  the N avy Walk 
for D iabetes in C anberra on June 16.

More than 200 intrepid souls braved a clear but frosty 
dawn for the Navy Systems Command’s fundraiser at 
the Australian Institute o f Sport’s athletics track after the 
coldest June 15 yet recorded in Canberra.

The stand ou t fundraising effort by an individual 
team was A ustralia’s Federation Guard, who collected 
m ore than $3000 in sponsorship. The w alkathon was 
launched by C D R E G eoff G eraghty (C A N SC ), and 
team s cam e from  across the D efence com m unity in 
Canberra, and HMAS Creswell.

It was a great day and opportunity to m eet and
N IC E  HAT: M ore than 200 hardy souls braved C anberra’s w inter w eath er to enjoy people’s com pany away from the w orkplace,’ 
raise m oney for the Sydney Children’s Hospital. Photo : LS P H  N eil R ic h a rd s  CDRE Geraghty said.

“ I a c k n o w le d g e  the  w ork  o f  L C D R  A nne 
Faulconbridge and her team in getting us together, and 
most importantly, for the money raised for the Sydney 
Children’s Hospital at Randwick.”

Diabetes is the number one chronic disease affecting 
Australian children, and the Sydney Children’s Hospital 
cares for diabetic children from NSW and the ACT.

The enthusiasm o f  the walkathon participants was 
rewarded by a day o f  brilliant sunshine and lots o f fun 
with beanies and gloves swapped for T-shirts and sun 
block as the day progressed. Participants ranged from 
four-week-old twins to grandparents.

Highlights included a routine from the Precision Drill 
Team o f Australia’s Federation Guard, a sausage sizzle, 
and a visit from the Canberra Brumbies’ rugby union 
team mascot, Brumby Jack.

Gulf actions 
subject of 
new book

A u stra lia ’s N avy in the Gulf, a 100-page book 
detailing the A ustralian N avy’s ongoing activities in 
the M iddle East region has ju s t been released by the 
Sea Pow er Centre -  Australia.

Sub-titled Countenance to Catalyst 1941-2006, the 
content covers more than 60 years o f RAN operations in 
what has been a harsh and often dangerous environment.

Describing actions against the Axis powers during 
World War II, through to UN sanctions enforcement dur
ing the 1990s, the wars o f 1991 and 2003, and the most 
recent efforts to help stabilise and re-build Iraq, the book 
is the first comprehensive look at what has become one 
o f the longest operational tasks ever undertaken by the 
RAN.

Published by Topmill Press, the book is available 
from newsagents around Australia at $19.95 for the soft- 
cover edition.
■  Navy News has 25 copies of the limited edition hardcover 

to give away to lucky readers. To win one of these just write 
to: Navy News Gulf book competition, R8-LG-042, Russell 
Offices, Canberra, ACT 2600, enclosing your name, address, 
telephone number and the answer to the following question: 
What RAN warship is currently deployed to the Gulf? The win
ning entries will be announced in an upcoming next edition of 
Navy News.

D ivorce  
Separation  
P r o b l e m s?

Protect yourself and your children.
Contact Vanessa S te in fe lder  

Senior A ssociate w ith  W hite B arnes
• E stab lished  association w ith 

D epartm ent o f  D efence.
• S pecialising in Fam ily Law  bo th  in 

re la tion  to  m atrim onial and de facto 
relationships.

• D eta iled  know ledge o f  Superanuation  
considerations.

Ph:02 9263 3233
1800 451 343

vls@whitebarnes.com.au

WHITE BARNES 
Solicitors

Also specialising in -
• Disciplinary Processes • Criminal Law •

• Professional Negligence •
Offices in Sydney, Parramatta and Gosford.

G E T  A  G R E A T  R A T E

•T#
12 months Term Deposit 

minimum $50,000

Call 1800  0 3 3  139
or visit your local branch

Defence Force Credit Union Limited 
ABN 57 087 651 385 AFSL 234582

Rate is subject to change and is correct at time of printing. Conditions apply

http://www.navy.gov.au/publications
mailto:vls@whitebarnes.com.au


YOU have what it takes!
For service with SF?

S pecial Forces Training Centre (SFTC) is conducting Entry Tests for 
Service in Special Forces during August and November 2006. This 
may be your last chance to apply for the SAS Selection Course to be 

held 2007. Commando Training Courses will be also be conducted in 2007. 
Applications should be sent to SFTC a minimum of three weeks prior to the 
Entry Test dates.

All enquiries to Selection Wing SFTC 
Phone - 02 6570 3190; Fax- 02 6570 3329 
Email - sftc.selection@defence.gov.au

Visit the SFTC website for the dates and locations for the next SF Information 
Presentations Series - http://intranet.defence.gov.au/armyweb/sites/sftc

Sydney

Brisbane

20-21Nov 06

Townsville

Darwin

mailto:sftc.selection@defence.gov.au
http://intranet.defence.gov.au/armyweb/sites/sftc
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Navy farewells 
a loyal leader
The C h ief o f  Navy, VADM Russ 

Shalders, AO, CSC, RAN, has expressed 
his sadness and sym pathies at the pass
ing o f  CAPT C hristopher Percival whose 
distinguished naval career included two 
deploym ents to  the M iddle East.

Bom in Sydney in 1956, Chris Percival 
trained at the Royal M ilitary College, 
Duntroon, prior to joining the RAN in 
1977.

He gained his initial naval experi
ence aboard HMAS Supply. Following a 
number o f  junior supply officer postings 
and a posting to Papua New Guinea, he 
served in HMAS Swan (1989), HMAS 
Westralia (1994-1995) and HMAS Anzac 
(2 0 0 0 - 2 0 0 1 ) .

A logistics specialist, CAPT Percival 
deployed to  B ahrain in 1992. As OIC 
Logistics Support Element Middle East,

he supported RAN units in the Red Sea. 
He deployed again to the Middle East in 
2002 as C om m ander L ogistic Support 
E lem ent, a posting that resulted  in his 
appointment as a Member of the Order o f  
Australia.

CAPT Percival was posted to HMAS 
C e rb e ru s  as th e  D e p u ty  T ra in in g  
Authority Logistics (Supply and Health) 
prior to being promoted to CAPT in 2004.

He passed away on July 3 and follow
ing a service at Royal M ilitary College 
Chapel and Norwood Park Crematorium 
on July 8, a celebration o f  his life was 
held at the Wardroom, HMAS Harman.

CAPT Percival was an inspirational 
father o f Ashleigh and Scott and loving 
husband o f Sharon, who will remain part 
o f  the Navy family.

Scrap Iron F lotilla  s to ry  to ld
By M ichael Brooke

The courage o f the sailors who 
crewed the Scrap Iron Flotilla which 
for nine months defied the Desert Fox, 
Erwin Rommel and swarms of German 
dive-bombers to keep the Rats o f Tobruk 
supplied with vital war supplies was 
recounted by war veterans recently.

The launch o f Peter FitzSimons new 
book Tobruk in Sydney on July 3 provided 
war veterans with the opportunity to col
lectively reflect on the heroism and sacri
fice of both the Scrap Iron flotilla and the 
Rats o f Tobruk.

A former Rat who was interviewed by 
the author told Navy News: “There never

would have been any siege o f Tobruk if 
not for the RAN warships that kept the 
Australian defenders supplied with ammu
nition, food, fuel and medical supplies”.

The 480-page book te lls  how the 
Australian military’s defence o f Tobruk 
against Rommel’s mighty Afrika Korps is 
not only an Australian legend that ranks 
alongside Gallipoli but also one of the 
great battles of all time. It is published by 
HarperCollins and sells for $49.99.

■  The first reader who can name the RAN captain 
who commanded the Scrap Iron Flotilla and 
who has a Collins Class submarine named in 
his honour will win a free copy. Email your 
answer to navynews@defencenews.gov.au

F IN A L  R E S P E C T S  (above): Navy m em bers carry the 
casket of the late C A P T  Christopher Percival at a  full mil
itary service held at the Royal Military College Chapel, 
Duntroon, and right, the guard fires its final salute during 
the service. P hotos: LA C  R od W elch

Drake is the world's leading privately owned human resources consultancy 
and can career transition you into a successful civilian career. We work for 
some of Australia's leading organisations in the defence, manufacturing, 
aeronautical, oil, mining and gas industries.

For a confidential conversation about discharge and career transitioning, contact 
Murray Harley, Senior Consultant on mharley@au.drakeintl.com or (03) 9245 0247.

w w w .d r a k e in t l .c o m

Australia is currently in the grips of its largest ever skills shortage and 
organisations are engaged in an unprecedented war for talent. Your skills and 
experience have never been in greater demand. A career outside of the armed 
services can provide significant financial reward and professional progress.

Our clients are seeking:
• IT Consultants C++
• Project Managers
• Aviation Trades
• Engineers (software, structural 

and systems)

• Integrated Logistics Support
• Electricians and tradesmen
• Industrial and administration 

support staff

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://WWW.f1eetnetWOrk.COm.au
mailto:navynews@defencenews.gov.au
mailto:mharley@au.drakeintl.com
http://www.drakeintl.com


Centrespread

The sun sets on Exercise 
RIMPAC 06 for HMA Ships 
Manoora and Stuart and 

submarine Rankin

Dirty diving in Hawaii
Divers from Australia’s Clearance 

Diving Team One (CDT1) launched 
straight into RIMPAC by participating 
in training with the United States Navy 
Mobile Salvage Unit One (MDSU1) dur
ing the first week o f the exercise.

The Aussie divers received instruction 
and got their hands dirty with hydraulic 
winching equipment alongside their US 
counterparts on the wharves at Hickham 
Air Force Base, Pearl Harbour, Hawaii.

During the tactical phase of RIMPAC, 
a large tugboat was beached and the 
C oalition divers were responsible for 
recovering the vessel.

An engineer conducted the initial 
surgical assessm ent o f  the tug before

the diving teams got underway with the 
recovery.

W hile still on the beach the divers 
checked the hull for any visible damage 
and welded any damage before attaching 
winches from the recovery ship to refloat 
the vessel.

Once the vessel was back in the water, 
divers were required to reassess the dam
age and ensure the vessel was seaworthy 
for the journey back to the shipyard for 
repairs.

CDT1 divers also conducted  very 
shallow  w ater mine counter measures 
tasks, explosive ordinance disposal and 
disposal o f improvised explosive devices 
during the Hawaiian exercise.

N U M B E R  O N E : AB Ben Vears from 
CDT1 near the Hickham  Air Force 
Base in Hawaii w here he worked with 
the US Mobile Diving Salvage Unit.

P hoto : A B P H  Paul B erry

T O G E T H E R N E S S : H M A S  S tu a rt sets 
off for R IM PAC after being berthed along
side H M A S  M anoora  in Pearl Harbour.

P hoto : A B P H  Paul B erry

■
'  .....

a  V IP  J O B : LS David G urr keeps a lookout on H M A S  
S tu a rt during a visit by the U S  C om m ander of C arrier 
Strike Group 9 off Hawaii.

P h o to : A B P H  Q u en tin  M u s h in s  
< A L L  S M IL E S : AB Kristal Robertson prepares to hoist 
signals from the flags bin onboard H M A S M anoora ’s  dur
ing RIMPAC. P h o to : A B P H  P au l B erry

^ T R E A T M E N T : AB H eather Flannery monitors a  
patient in the high dependency unit during a  major 
DC exercise onboard H M A S  Manoora.

Photo: A B P H  Paul B erry

-::»0

S U N S A T IO N A L  (m a in  p h o to ): A w arm  
j glow falls on U S S  Paul H am ilton  and  
I  H M A S  S tu a rt white on patrol in the

Pacific. P h o to : A B P H  P au l B erry

A UP A N D  AWAY: S eahaw k known as T iger 71 lifts 
off from H M AS S tu a rt during the exercise .

P h o to : A B P H  Q u en tin  M u s h in s

m

*  E N G IN E S
“fnThe engine rc

ES R U N N IN G : AB S am  Bull keeps an  eye  on the controls 
jine room onboard H M A S  Stuart.

P hoto : A B P H  Q u e n tin  M u s h in s
' C O U N T E R P A R T S : P O  Kinsley Joseph from  U S S  Paul Ham ilton  is 
shown around H M A S  M anoora  by AB N athan A dam son as part of 
cross deckina durinq RIMPAC. P h o to : A B P H  Paul B erry

A BACK O N  DECK: A boat deck team watch on as HMAS j 
M a n o o ra ’s  rigid hull infiatible boat is hoisted back onboard after a j
m an overboard exercise. P hoto : ABPH Paul B erry  j

■ S P L A S H IN G  O U T: H M A S  S ta g rt conducts a  reptenishm enf’&t 
sea  with U S S  R am cr during R IM PAC. 

P h o to : A B P H  Q u en tin  M u s h in s  
L O O K IN G  G O O D : LS David D yer checks that a  sam ple of 

aviation fuel is “cfean and bright” in H M A S  M anoora ’s  fu e l test 
lab P h o to : A B P H  Paul B erry

A C TIO N  T IM E : H M A S  M anoora’s  boarding part; 
prepare to detach for an exercise during R IMPAC.

Photo: A B P H  Pau l B erry



T A X  G U I D E

Make every 
dollar count
The Defence Tax Management Office's guide on what to  take 
into account when preparing your tax return for 2005-2006

THE A D F Incom e Tax Guide 2005-2006 aims 
to help ADF members prepare their 2005-2006 
income tax returns. The guide is designed and 
intended to complement the Australian Taxation 

Office’s (ATO’s) TaxPack 2006 and TaxPack 2006 
Supplement by highlighting the more specific tax issues 
that impact ADF members.

It is recommended that members consult a tax 
adviser o r the ATO, especially where income other than 
ADF salary and allowances has been received.

The guide cannot be used as a legal authority in the 
event o f  any dispute between an ADF member and the 
ATO. It is not a substitute for the income tax legislation 
or any income tax ruling or determination issued by the 
ATO.

Tax supplements for foreign countries where the 
ADF has had an operational presence will be issued for 
the 2005-2006 income year. These supplements, which 
must be read in conjunction with the AD F Income Tax 
Guide 2005-2006, will help ADF members identify 
assessable income and allowable deductions for 2005- 
2006 which relate to service in foreign countries.

The guide has been referenced to relevant questions 
in ATO’s TaxPack 2006 and TaxPack 2006 Supplement 
with relevant page number included in the headings.

ASSESSABLE INCOME
A member’s ADF payment summary includes only 

ADF income. Assessable income from other sources, 
including secondary employment, must also be included 
in the m ember’s income tax return. If income was 
received from secondary employment, you must obtain 
a payment summary from your secondary employer. For 
example, employment at a Service canteen, club or m ess 
would constitute secondary employment.

Q1 -  Salary or wages (pp 15-16)
Amounts disclosed in the gross earnings column 

o f the ADF m ember’s payment summary for the year 
ended June 30, 2006, include salary, wages, commis
sions and bonuses. These amounts are assessable income 
and should be included in the member’s 2006 tax return 
under Question 1. Payments for lost salary or wages 
paid under an accident or insurance policy or w orker’s 
compensation scheme from which tax was withheld 
should be also included at Question 1.

Tax w ithheld  a t Question 1
Salary and wages from which tax was withheld and 

which are shown on the member’s payment summary 
should be included at Question 1. If  no income tax 
was withheld, the salary and wage income should be 
included at Question 2.

Assessable allowances, bonuses and benefits
■  Flying Allowance is included in assessable income. 

It is possible that a deduction can be claimed as part 
o f self-education expenses where expenditure on 
education in relation to flying relates directly to cur
rent income earning activities (refer to Question D4 
o f the TaxPack).

I  Language Proficiency Allowance is included in gross 
earnings in column 1 o f the payment summary. A 
deduction m ay be allowed for expenditure in the 
maintenance o f language proficiency, for exam ple 
language books, tapes, etc, where there is a direct 
relation to current income earning activity.

B  Special A ction Forces A llow ance is included in 
assessable incom e. It may be possib le  to claim  
deductions for self-education expenditure or fitness 
expenditure (refer to Question D5 o f  the TaxPack). 

Other assessable allowances, against which no specific 
deductions can be claimed, include:
■  Arduous Conditions Allowance;
■  Antarctic Allowance;
■  Antarctic Parity Allowance;
■  Clearance Diving Allowance;
■  Common Duties Allowance;
■  Difficult Post Allowance;
■  District Allowance;
■  Diving Allowance;
■  Experimental Diving Allowance;
■  Field Allowance;
■  Flight Duties Allowance;
■  Hard Lying Allowance;
■  Home Purchase Assistance Scheme;
■  Paratrooper Allowance;
■  Seagoing Allowance;
■  Service Allowance;

MAJOR CHANGES FOR 2005-2006
#  Increased tax-free  am ounts o f redundancy payments.
#  Changed taxa tion  thresholds fo r incomes above $6000.
#  Introduction o f 30 per cent child care tax rebate fo r out-of-pocket child care expenses 

incurred during the 2004-2005 income year.
•  Change to  w h a t payments qualify fo r the net medical expenses tax offset.
•  Introduction o f superannuation contribution sp litting  in certain circumstances.
•  Access to  superannuation benefits in certain circumstances fo r those aged over 55 w ho 

are still w orking.

I  Submarine Escape Allowance;
I  Submarine Service Allowance;
I  Trainee’s Dependant Allowance;
I  Trainee Leader’s Allowance; and 
I  Unpredictable Explosives Allowance.

Retention payments will generally be included in 
assessable income unless, when the payment is received, 
there was a certificate issued by CDF under section 23AD 
o f the Income Tax Assessment Act 1936 to the effect that 
the person is on eligible duty (not including an attache 
at an Australian embassy or legation) with a specified 
organisation in a specified area outside Australia (see 
ATO Interpretative Decision ID 2004/80). However, the 
retention payment will be assessable income if it was 
made while the taxpayer’s other income was exempt 
foreign employment income under section 23 AG o f the 
Income Tax Assessment Act 1936. The retention pay
ment is not considered to be a payment arising from the 
“foreign service” but is paid to encourage the taxpayer to 
remain as a member o f the ADF (see ATO Interpretative 
Decision ID 2003/373).

Where a retention payment has been included in 
assessable income and all or part o f the payment is 
required to be repaid, under section 59-30 o f the Income 
Tax Assessment Act 1997, you will generally be required 
to amend the income tax return for the year in which 
you originally received the retention payment and 
included it in your assessable income.

Q2 -  Allowances, earnings, tips, director's fees 
etc (pp 16-17)

Travel allowances and award overtime meal allow
ances which do not exceed the Commissioner of 
Taxation’s reasonable allowance amounts do not have 
to be shown on payment summaries by payers. If  ADF 
members receives such an allowance and it is not shown 
on a payment summary, they do not have to include 
it as income at this question, provided they have fully 
expended the allowance on deductible expenses and 
they are not making a claim for expenses relating to the 
allowance in their tax return (see question D2 for travel 
expenses and question D5 for overtime meal expenses).

Other allowances, earnings, tips or directors fees 
received during the year that have not had tax deducted 
from them and have not been shown on PAYG pay
ment summaries under individual non-business should 
be included at Question 2. Refer to pages 16 and 17 o f 
TaxPack 2006 for more information.

Uniform Maintenance Allowance
Uniform Maintenance Allowance should be includ

ed in assessable income at Question 2. A deduction can 
be claimed for the cost o f replacement, laundry and/or 
repair to items o f compulsory uniform. For more details 
in relation to the deductibility o f uniform expenditure, 
please refer to Question D3 o f  the guide (page), as well 
as to Taxation Rulings TR 95/17 and TR 97/12 and 
Taxation Determination TD 1999/62.

Q3 -  Lump sum paym ents (p 18)
Unused annual leave

Where a lump sum payment is made to an ADF 
member in lieu o f their unused annual leave, the pay
ment is included in the m em ber’s assessable income in 
the income tax year that the amount is received. The 
amount is taxed at the ADF m ember’s marginal tax rate 
except where the payment is in respect o f unused annual 
leave and associated bonus or other payment related 
to that leave, that accrued in respect o f service before 
August 18, 1993.

The maximum amount o f tax payable within the 
above exception is 30 per cent (plus M edicare levy and 
surcharge, i f  applicable).

Unused long service leave
W here an ADF member receives a lump sum pay

ment in lieu o f unused long service leave, shown as an 
amount on the payment summary the amount is to be 
included as assessable income in the year it is received, 
as follows:
1 5 per cent o f the amount received in respect o f 

unused long service annual leave that accrued before 
August 16, 1978. It is taxed at m em bers’ marginal 
tax rates.

I  The whole amount received from service attributable 
to the period from August 16, 1978, to August 17, 
1993, is included in full. It is taxed at marginal tax 
rates subject to a maximum rate o f 30 per cent.

■  From August 18, 1993, all payments attributable to 
unused long service leave are included. They are 
taxed at members’ marginal tax rates.

Amounts at B on the payment summary relate to 
a payment for unused annual leave before August 16, 
1978.

D on’t include amounts shown on the payment sum
mary as lump sums D or E. For amounts shown at D, 
complete question 4 Eligible Termination Payments.
For amounts shown at E complete question 22 Other 
Income.

M edicare levy and surcharge (if any) are added to 
whichever rate is applicable.

Bona fide redundancy, approved early retirement 
scheme and invalidity

Payments for annual leave and long service leave 
that accrued after August 17, 1993, will be subject to 
the concessional maximum tax rate o f 30 per cent (plus 
Medicare levy and surcharge, if applicable) to the extent 
that the payment is made under circumstances o f bona 
fide redundancy, approved early retirement scheme or 
invalidity.

Q4 -  Eligible term ination paym ents (pp 19-22)
An eligible termination payment (ETP) is a payment 

made to a taxpayer in consequence o f the termination o f  
his or her employment (e.g. DFRDB commutation) and 
excludes payments such as:
H  unused leave entitlements;
I  pensions or annuity; and
I  tax-free component o f  bona fide redundancy pay

m ents and approved early retirem ent schem e pay
ments. In 2005-2006 the tax-free lim it is $6491 plus 
$3246 per year of completed service with the ADF. 
The amount in excess o f the tax-free limit is assess
able as an ETP.

This list o f  exclusions is not exhaustive.
The tax payable on an ETP depends on the age of 

the member, the nature o f the components making up 
the ETP, and whether the ETP exceeds the m em ber’s 
Reasonable Benefit Limit. Tax relating to ETPs is a 
complex area. It is strongly recommended that members 
who have received an ETP should refer to pages 19-22 
o f TaxPack 2006 or seek independent professional taxa
tion advice.

Q9 -  Total reportable fringe benefits amounts 
(P 28)

ADF members who received certain fringe benefits 
from the ADF should find that the grossed-up taxable 
value o f  the fringe benefits received are recorded on

their payment summary (in the top right-hand comer). The ADO 
will keep records o f  the value o f any fringe benefits provided to their 
employees but will only record them on a member’s payment sum
mary for the 2005-2006 financial year if  that m ember’s total taxable 
fringe benefits amount exceeds $ 1000 for the FBT year (April 1,
2005, to March 31, 2006).

The value o f the reportable fringe benefits amount (ie the 
grossed-up amount o f fringe benefits) will not impact upon your 
taxable income (or loss). It is however used in conjunction with your 
taxable income, to determine your entitlement to, or liability for, the 
following:
H  Medicare levy surcharge;
I  deductions for superannuation contributions;
H  superannuation contributions tax offset;
H  tax offset for superannuation contributions on b e h a lf  o f  youi 

spouse;
I  superannuation co-contributions;
■  mature age worker tax offset;
■  Higher Education Contribution Scheme (HECS) and Postgraduate 

Education Loans Schem e (PELS) repaym ents. From  January
1, 2005, new student assistance will be termed HELP (Highei 
Education Loan Program) and from January 1, 2006, all outstand
ing HECS and PELS debts were rolled into HELP; and

I  child support obligations. Non-reportable fringe benefits may be 
considered by the Child Support Agency (CSA) when m aking an 
assessment (contact the CSA on 13 12 72 for further information).

The non-grossed up value o f fringe benefits is used in determ in
ing the entitlement to certain income tested government benefits 
including the Family Tax Benefit, the Child Care Benefit, and the 
parental income test for the Youth Allowance. Refer to page 28 o f  
TaxPack 2006 for more information.

10 DAY 
REFUNDS!!
'subject to ATO processing
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For Defence Force Personnel
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Ships at a tim e that suits you.
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■  Electronic Lodgem ent.
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Negative G earing , M anaged Funds or Share 
Portfolios.
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Fringe benefits tax statements

FBT statements were sent to members by 
the DTMO in May 2006 advising the expected 
amount to be disclosed on their payment summa
ries along with details o f what the total comprises. 
The aim o f  issuing the FBT statements in May 
was to give members the opportunity to check the 
reportable fringe benefits amounts prior to them 
being reported on the payment summaries.

At the time o f  the statement mail-out there 
would have been some minor processing still 
incomplete. Therefore, in some instances, there 
may have been variations from the statement to 
the final amount that appears on the individual 
member’s payment summary.

Where an amount has been incorrectly 
reported on your statement or payment summary 
you should contact the Defence Tax Management 
Office (DTMO) for investigation.

Email taxation.anagement@defence.gov.au or 
phone the DTMO hotline on 1800 806 053.

Subject to specific conditions, benefits which 
are directly related to, or in respect o f deploy
ment of ADF personnel to warlike operations (eg 
Afghanistan and Iraq) are not subject to FBT. The 
pay and allowances received while deployed do 
not appear on a member’s payment summary.

Q19 -  Foreign source income and foreign  
assets or property  
(Supplement pp 20-25)

Section 23AG exempt foreign earnings.
ADF members who qualify for a section 23 AG 

exemption will be required to report the amount as 
exempt foreign employment income at Question 
19. You should note that the exempt income 
although not assessed, it is used to determine the 
average tax rate applicable to other taxable income 
in Australia. Please refer to the ATO Tax Pack for 
further information regarding correctly completing 
your income tax return.

Amounts exempt under sections 23 AC and 
23AD are not reported on the income tax return.

TAX EXEMPT INCOME
Exempt income is not included in your assess

able income. Some common types of exempt 
income are listed on pages 13-14 o f the TaxPack 
2006. Members should be aware that all expendi
ture incurred in deriving exempt income will not 
be an allowable deduction. The following is a list 
o f  more common exempt income amounts you 
may have received from the ADF:
I  Living Out Allowance;
I  Living Out Away from Home Allowances;
I  Education Assistance Overseas Allowance;
I  Scholarship Allowance;
I  Education Allowance;
I  Child Education Allowance;
I  Re-engagement Bounty;
I  Disturbance Allowance;
I  Transfer Allowance;
I  Deployment Allowance; and 
H  Rations and quarters supplied without charge

Overseas Allowances
Members posted overseas will be regarded as 

living away from their usual place of residence, 
and will be required to complete a statement to 
enable the ADF to claim a reduction in fringe 
benefits tax payable by the Department o f  Defence 
to the ATO.

Part-time members o f Defence Force 
Reserves or Emergency Reserve Forces

Pay and allowances for part-time Ready 
Reserve, Reserve Service or Emergency Reserve 
Forces are also exempt. This exemption does not 
apply where the m em ber o f  the Reserves has been 
called up for full time service or has volunteered 
for such service.

Cash prizes under the Military Skills Awards 
program to members o f  the Army Reserve are also 
exempt (Taxation Ruling IT 2474).

It is important to note that workers’ compensa
tion payments received for lost civilian or reserve 
force income are not tax exempt and should be 
included in the m em ber’s assessable income. Refer 
to ATO Interpretative Decisions ID 2003/260 and 
ID 2004/213.

Warlike service
An exemption applies to the pay and allow

ances earned by ADF members who serve in a 
defined operational area. Any members deployed 
to a defined warlike operation will be advised 
separately o f the tax implications as part o f 
their deployment administration. This includes 
income received by ADF personnel deployed with 
Operations Catalyst and Slipper.

For periods o f  operational service:
■  pay related to recreation leave accrued while 

serving in an operational area is also tax exempt. 
Rent, interest, dividends, capital gains or any 

other type o f investment income that the ADF 
member may earn while on deployment will be 
subject to taxation. The exemption from tax will 
apply only to the salary and allowances paid to the 
ADF member while on eligible duty.

Exemption fo r reimbursed expenses
An exemption from income tax applies to cer

tain payments or allowances received by members 
for reimbursement o f expenses. Examples o f  these

Bayments and allowances are:
I Home Purchases or Sale Expense Allowance 

I  Reimbursement o f  expenses for pet relocation 
I  Temporary accommodation allowance 
I  Rental allowance

Note that these benefits may be subject to 
fringe benefits tax reporting requirements.

NON-TAXABLE INCOME
Examples o f  income that is generally non-tax- 

able include:
I  Quiz and sport prizes received on an amateur 

basis;
I  Proceeds o f a non-business hobby or pastime;
I  Housekeeping money from a spouse;
I  Refund o f DFRDB contributions, which have 

not been claimed as a tax deduction previously 
(Note: MSBS contributions have never been tax 
deductible);

I  Medical and dental services provided or paid 
for by the ADF; or 

I  Benefits received through frequent flyer 
schemes or other consumer loyalty programs 
which arise as a result o f employer-paid 
expenditure. These are non-assessable as they 
arise from a personal relationship between 
the taxpayer and the third party provider e.g. 
a contract between a taxpayer and an airline 
under a frequent flyer scheme. Note, however, 
that Defence guidelines specify that frequent 
flyer points o f  this nature can only be used for 
certain aspects o f  work-related travel. Members 
in receipt o f such points should ensure they are 
familiar with their proper use.

Tax
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DEDUCTIBLE EXPENSES
An expense may be deductible where it was 

incurred for the purpose o f producing assessable 
income. I f  the expense is o f a capital, private or 
domestic nature, the expense will not be deductible.

An expense that has been, or will be, paid/reim
bursed by the ADF, cannot be claimed as a deduc
tion. I f  an expense is incurred for both work and 
private purposes, only the work-related portion o f 
the expense may be claimed.

If you are claiming a deduction for a work 
related expense for which you received an allow
ance, include the amount o f the allowance at 
Question 2 (that is, item 2 on the tax return).

For more details on applicable deductible 
expenses, refer to Taxation Ruling TR 95/17,
“Income Tax: Employee work-related deductions o f  
employees o f  the Australian Defence Forces”.

Goods and Services Tax related expenditure
If  any deductible work-related expenses 

incurred by ADF members includes an amount o f  
goods and services tax (GST) this tax is considered 
to be part o f the total expense and is therefore an 
allowable deduction.

The ATO provides specific information for 
ADF members relating to work-related deduc
tions questions D1 to D5 in the ATO Occupational 
Summary “Australian Defence Force members 
2004-05” (NAT 2321-6.2004). This publication 
can be obtained from the ATO’s Publications 
Distributions Service which can be contacted on 
1300 720 092 or from the ATO web site www.ato. 
gov.au.

QD1 -  W ork-related car expenses 
(pp 38-44)

A deduction for car transport costs is allowable 
if  a member uses his or her car when the member 
travels directly to the place o f his or her second job 
from his or her work as an ADF member.

Private use
A deduction is not allowed for the cost o f travel 

by an A D F member between home and his or her 
normal place o f work, as it is considered a private 
expense. This includes travel to and from an ADF 
base by members choosing to live “o ff base” or 
forced to due to lack o f  “on base” accommodation, 
and travel from the place o f residence “on base” to 
where normal duties are performed for those m em
bers residing in accommodation located “on base”.

The private nature o f the travel expenses is 
not altered by the fact that members may perform 
incidental tasks en route, such as deliveries or mail 
pick-ups for example.
Travel between home and work where home 
is a base of operations and work is com
menced at home

It would be unusual for an ADF member to 
commence work before leaving home. However, 
where the member’s home is the base o f operations 
for work and work is commenced at home, deduc
tions for transport expenses may be allowed. On 
these occasions the member would be considered to 
be travelling on work as distinct from travelling to 
work from his or her home.

Set out below is a list o f  factors that m ay indi
cate that a member is travelling on work:
■  The member undertakes tasks at home that can

not be done at the work site;
H  The performance o f the duties o f  the job  com

mences before leaving home. The obligation 
should involve more than just being on stand-by/ 
on call duty at home;

■  The member is required to commence the task 
at home and the responsibility for completing it 
is not discharged until the member attends at the 
work site;

H  The home takes on the characteristics o f  being a 
base o f  operations on occasions, since work has 
to be commenced there; or 

I  The member does not choose to perform part o f 
the work in two separate places. The two places 
o f work are a necessary obligation arising from 
the nature o f the special duties o f  the job.

Travel to sporting activities
To qualify for a deduction for travelling to a 

sporting activity, the ADF member must be on duty 
while participating in the sporting activity and the 
member is required to participate in the activity as 
part o f  his/her normal income earning activities (eg 
as an official ADF representative in inter service or 
combined service competitions). Travel between 
home and the sporting event is not deductible, even 
where the above requirements are satisfied.

Methods for car expense deductions
There are four methods, which, depending on 

the work-related distance travelled, may be able 
to be used to calculate claims for the cost o f such 
travel expenses. These are as follows 
I  cents per kilometre method (for total work- 

related travel o f less than 5,000 kilometres per 
annum);

I  12 % o f original value method (for total work- 
related travel o f more than 5,000 kilometres per 
annum);

I  one third o f actual expenses method (for total 
work-related travel o f more than 5,000 kilome
tres per annum) and;

I  logbook method (for any distance travelled.).
Each o f the four methods has different rules 

and requires different documentation to be kept 
to substantiate the claim. Pages 41-44 o f  TaxPack 
2006 have more detail on how to calculate a claim 
under each o f the four methods and discusses the 
different substantiation requirements. The cents per 
kilometre deduction method has new rates, which 
are applicable for the 2005-2006 income year.
These rates can be found on page 41 o f TaxPack 
2006.
QD2 -  W ork-related travel expenses 

(pp 45-46)
Work-related travel costs for vehicles other than 

cars should be included at this question. Examples 
include motorcycles, utility trucks or vans with a 
carrying capacity o f more than one tonne and any 
other vehicles with a carrying capacity o f  nine or 
more occupants.

Other work-related travel expenses, such as 
airfares, bus, train, tram and taxi fares, bridge and 
road tolls, parking and car hire fees, and car-related 
expenses for cars not owned by the taxpayer, should 
also be included at this question. In addition, mem
bers may be able to claim travel expenses such as 
meals, accommodation and incidental expenses 
incurred while travelling for work, for example, 
going to an overnight w ork conference, where the 
expenses are not reimbursed or a travel allowance 
is not paid. Generally, i f  your travel did not involve 
an overnight stay, you cannot claim meal expenses, 
even if  you were paid a travel allowance.

In response to enquiries from members regard
ing travel allowances receipts and substantiation a 
summary o f the main issues is set out below:

Taxpayers on work-related overseas travel are 
required to keep receipts o f  their accommodation 
expenses. A travel diary recording all activities is 
also required to be kept by members in these cir
cumstances.

Food drink and incidental expenses incurred 
on work-related overseas travel that are within 
the monetary limits set out by the Taxation 
Commissioner, are not required to be substantiated. 
Amounts over the limit are required to be substanti
ated for the total expense, not just the amount o f 
the excess. Schedule 2 o f  TD  2004/19 contains the 
ATO guidelines.

Travel within Australia (local) is not subject to 
substantiation rules (records and diary) provided 
the amount o f  the allowance paid and the total 
amount claimed is within the amounts set out in 
schedule 1 ofTD2004/19. Expense amounts over 
the limit are required to be substantiated for the 
total expense, not just the amount of the excess.

Allowances paid in excess o f  the ATO limits, 
should appear on an employee’s payment sum
mary. Expenses in connection with the allowance 
should be claimed in the tax return as a deduction, 
however when they are under the limits set out, no 
substantiation is required.

QD3 -  W ork-related uniform or protective  
clothing (pp 47-48)

Work Uniform
Expenses incurred for compulsory military 

uniforms are deductible. Uniform includes such 
items as military white, blue or khaki shirts, match
ing trousers, regulation jackets and jumpers, ties, 
gloves, hats or caps with rank or other embellish
ments, camouflage clothing, official mess uniform, 
service shoes, socks, stockings and service hand
bags or clutch bags.

However, a uniform does not include civilian, 
ordinary or conventional items such as running 
shoes, t-shirts, underwear or accessories. More 
information about work uniforms can be found in 
Taxation Determination TD 1999/62, “W'hat are the 
criteria to be considered in deciding whether cloth
ing items constitute a compulsory corporate uni
form/wardrobe” and Taxation Ruling 97/12,’’Work- 
related expenses Reductibility o f expenses on cloth
ing, uniform and footwear” .

You cannot claim expenses incurred for non 
compulsory work uniforms unless your employer 
has registered the design with Ausindustry. All 
compulsory Defence uniforms are registered with 
Ausindustry.

Items o f conventional clothing, specifically 
modified to meet the requirements o f a compul
sory work uniform may be deductible, where the 
clothing forms part o f a distinctive compulsory 
uniform. Distinctive as to identify the wearer as a 
Defence employee. It is not enough that employees 
be required to wear clothing o f  a particular colour, 
type or style.

Protective clothing
Expenses incurred for protective clothing used 

for work-related purposes are deductible. Protective 
clothing protects the taxpayer from injury a t work, 
or his or her everyday clothes from being damaged 
at work. Examples o f  protective clothing include:
■  Fire resistant clothing 
I  Safety glasses
I  Sunscreen
I  Sunprotection clothing, such as sunhats, sun

glasses etc 
I  Steel capped boots 
I  Overalls 
I  Breathing masks
■  Safety helmets
H  Wet weather gear when used to protect against 

illness or injury where you work 
I  The cost o f protective sports footwear worn by 

members such as physical training instructors 
and those in special combat squads w ho derive 
their income by performing a range o f regular 
strenuous physical activity is deductible.

More information about protective items 
can be found in Taxation Ruling TR 2003/16, 
“Deductibility o f  Protective Items” .

Heavy-duty conventional clothing such as 
jeans, drill trousers and drill shorts are not consid
ered protective. The cost o f these items are a private 
expense and thus not an allowable deduction.

Deductions are allowable for the cost o f  laun
dering and dry cleaning o f  uniforms and protec
tive clothing. Members should refer to page 48 of 
TaxPack 2006 for details o f how to claim home 
laundering expenditure.

QD4 -  W ork-related self-education 
expenses (pp 49-51)

A deduction is allowable for the cost o f self- 
education expenses if  there is a direct connection 
between the self-education and the m em ber’s cur
rent income-earning activities. A deduction is not 
allowable if  the education is designed to enable the 
member to get employment, to obtain new employ
ment or to open up a new income-earning activity.

The cost o f formal education courses provided 
by professional associations should be shown at 
question D5, not here. Similarly the cost o f attend
ing seminars education workshops or conferences 
that are work related but not related to your educa
tion should be shown at D5.

Self-education expenses are defined to be
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expenses, other than the FEE - HELP necessarily 
incurred by a taxpayer in connection with a course 
o f education provided by a school, college, univer
sity or other place o f education and undertaken by 
a taxpayer to gain further qualifications. It should 
be noted that where a student is paying full fees 
through FEE — HELP, the cost o f the course may 
still be deductible, it is only the repayments o f the 
FEE -  HELP debt that is specifically non-deduct
ible. For FEE -  HELP a non deductible 20% loan 
fee will be charged for undergraduate courses o f 
study. For detailed explanation o f the deductibil
ity o f self-education expenses, refer to Taxation 
Ruling TR 98/9 and for a further explanation on 
the deductibility o f  FEE - HELP, refer to the PELS 
and tax deductibility section o f  the ATO website.

In certain circumstances, a reduction o f  $250 
is required from allowable self-education expenses. 
However, other types o f expenses (eg travel 
expenses, child-care costs, capital cost o f items 
acquired in 2005-06 and used for self education 
purposes) some o f  which are not allowable as a 
deduction, can be offset against the $250 before 
the reduction applies.

QD5 -  O ther w ork-re lated  expenses 
(PP 52-53)

Following is a list o f tax deductible expenses 
commonly incurred by ADF members. This list is 
not exhaustive.
I  Mess subscription: members can claim the por

tion o f compulsory Mess subscription that is 
work related only (the portion o f the subscrip
tion that relates to Mess administration);

I  Expenses o f keeping fit: members can claim 
expenses related to their fitness if they are 
required to maintain a very high level o f fit
ness that is well above the ADF general fitness 
standards and earn their income by performing 
a range o f  duties designed to maintain that level 
o f fitness. For example, this would apply to 
physical training instructors and those members 
in the special action forces;

I  Annual subscriptions to the ArFFA, the RDFWA 
and the United Services Institute (USI);

I  Bank fees, Government duties or debits tax 
charged on accounts used solely for income pro
ducing purposes such as investment accounts, 
are deductible. Amounts withdrawn from gener
al purpose accounts, where these funds are used 
for deductible work-related purposes are also 
deductible, provided the expense can be suf
ficiently isolated and identified. A deduction is 
not allowable for any other bank fees as a work- 
related expense (Taxation Ruling TR 95/17);

I  The cost o f a briefcase or kitbag where this item 
is used in connection with employment and the 
cost is less than or equal to $300. In other cases, 
the amount may be depreciated;

I  Subscriptions to trade, business or professional 
associations whose principal activities specifi
cally relate to an ADF member’s work duties 
(Taxation Ruling TR 2000/7);

I  Capital allowances (previously known as depre
ciation): ADF members are advised to refer 
to the ATO’s booklet “Guide To Depreciating 
Assets ” (NAT 1996-6.2004) in determining 
what can be depreciated. You can claim a 
deduction— called a capital allowance— for 
the decline in value o f equipment utilised for 
work. I f  the equipment is also used for private 
purposes, you cannot claim a deduction for the 
estimated proportion o f private use. You cannot 
claim a deduction if  the equipment is supplied 
by your employer o r any other person. The 
amount o f  your deduction depends on the effec
tive life o f the equipment. See question D5 o f 
TaxPack 2006;

H  There is an option to aggregate depreciable 
equipment into a group (known as a low-value 
pool) Equipment costing between $300 and 
$ 1000 and equipment written down to less than 
$1,000 is eligible for pooling. Depreciation is 
calculated using the diminishing value method. 
A deduction for the decline in value o f equip
ment is worked out by multiplying the total 
depreciated value o f all assets in the pool, by 
37.5%. Assets acquired during the year are 
depreciated at a rate o f 18.75% for the full 
year, regardless o f when in the year they were 
acquired. For further information on claiming 
a deduction for a low-value pool, read ques
tion D6 in TaxPack 2006 and make your claim 
at item D6 on your tax return. Where an item

costs $300 or less, it is not required to be depre
ciated and an immediate deduction is generally 
available;

I  Books: The cost o f books forming part o f  a pro
fessional library may be allowable provided the 
content o f the books is directly relevant to the 
duties performed. Note that the capital allow
ance provisions apply (see capital allowances 
above);

I  Computers and computer software: a deduction 
is allowed for capital allowances for new or sec
ond hand computers and computer software pur
chased by ADF members where the computer 
and software are used to carry out the duties o f 
an ADF position. If  the computer or software is 
also used for private purposes an apportionment 
between business and private use is necessary 
(see capital allowances above). Where the 
computer or software is used for both private 
and work-related purposes, substantiation of 
the work-related portion will be required in the 
form o f a log book or diary;

I  Special Watches: members can claim repair 
costs and capital allowances for the cost o f  spe
cial watches with special characteristics such as 
stopwatches used for work-related purposes (see 
capital allowances above). A capital allowance 
may not be claimed where the watch is provided 
to the member by the ADF;

I  Extra Regimental Duties: expenses associated 
with Extra Regimental Duties which form part 
o f assessable income earning activities are 
deductible providing they are not private or 
capital in nature;

I  Home office: expenses for a private study used 
solely for work purposes may be deductible. 
Expenditure incurred for heating, cooling and 
lighting the room are deductible. Refer to page 
53 o f TaxPack 2006 and to Practice Statement 
PS LA 2001/6 -  Home Office Expenses and 
Taxation Ruling TR 93/30 for more informa
tion. -  Additional deductions may apply where 
a portion o f a members residence is considered 
a place of business for income tax purposes. 
Only where a taxpayer’s home is classified as a 
place o f business may a deduction be claimed 
for a percentage o f occupancy costs (such as 
rates, rent and insurance). There are however 
strict criteria for classification and a portion o f 
the residence will be liable for capital gains tax 
on sale o f the home. I f  a claim for a home office 
deduction is being considered, we recommend 
members consult their tax adviser or the ATO;

I  Postage and stationery expenses incurred which 
are work related;

I  Insurance o f tools and equipment used for 
income producing purposes;

I  Parking fees and tolls provided the travel was 
work related and you are not reimbursed;

I  Work-related conference and seminar expenses;
I  Costs related to part-day travel allowance: this is 

an allowance received by employees for work- 
related travel where an overnight stay is not 
involved. Such allowance is assessable income. 
Any claim for work-related expenses incurred 
for part-day travel allowance is deductible and 
is subject to the normal substantiation require
ments. The cost o f meals in this situation is not 
a work-related expense;

I  Rifles, ammunition and cleaning equipment: a 
deduction is allowed for the cost o f  additional 
and/or more sophisticated equipment that is 
used for work purposes which is not supplied 
or replaced by the ADF. Note that the capital 
allowance provisions may apply (see capital 
allowances above);

I  Outdoor worker’s sun protection expenses: 
Outdoor workers such as ADF personnel who 
are required to work in the sun for all or part of 
the day and consequently buy sunscreen lotions, 
sunhats and sunglasses to use at work can now 
claim these sun protection products as work 
expenses. Make your claim for these items at 
question D5 o f TaxPack 2006; or

■  Telephones, mobile phones, pagers, and other 
telecommunications equipment: a deduction is 
not allowable if  the ADF supplies these items 
to members. In the case where these items are 
member-owned a deduction is allowable for the 
rental cost to the extent o f the work related use 
o f the item.
A deduction is allowable for the cost o f  work-

related calls; and for the proportion o f telephone
rental costs if  an ADF member can demonstrate
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that he or she is “on call” , or required to telephone his or her employ
er on a regular basis. Some form of log book or diary will be required 
to substantiate any such claim.

A deduction is not allowed for the cost o f  installing or connect
ing a telephone, m obile phone, pagers and other telecommunications 
equipment.

A deduction m ay also be allowable for the decline in value where 
mobile phones, pagers and other telecommunication equipment under 
the capital allowance provisions (see capital allowances above).

A deduction is not allowable for the cost o f  obtaining a silent 
telephone number.
QD10 -  Cost o f managing tax affairs (p 63)

Please refer to page 63 o f TaxPack 2006 for details on how to 
claim expenses relating to managing your own tax affairs or com
plying with your legal obligations relating to another person’s tax 
affairs. A deduction is also available for expenses relating to a claim 
for family tax benefit lodged through the tax system.

NON-DEDUCTiBLE EXPENSES
Expenses o f a capital, private or domestic nature, and those not 

incurred in gaining assessable income, are not allowable deductions. 
This is the case even if  the expenses have been incurred at the direc
tion of a member’s Unit Commander. In addition no deductions can 
be claimed on expenditure which is incurred in the derivation of 
exempt income. Examples o f non-deductible expenses include:
H  Reimbursements- where an employer or any other person reim

burses you for expenses you have actually incurred you cannot 
claim the expense as a deduction. Any amounts you receive for 
car expenses calculated by reference to the distance travelled by 
the car is generally not a reimbursement and you must show that 
amount o f the reimbursement or allowance as income at Question 
2. A deduction may be available in these circumstances. See ques
tion D1 for guidance.

I  Charges for compulsory or non-compulsory attendance at Mess 
functions

■  Child minding expenses (a portion o f these may be deductible 
where they relate to se lf education expenses. Refer question D4 
TaxPack2006 for additional information)

I  Meals, entertainment, personal and family living expenses 
H  Purchase, laundry, dry cleaning and m aintenance o f civilian, con

ventional or ordinary clothing worn to work 
M  Normal cost o f travel, including parking fees and tolls, between 

home and the base is a non-deductible expense (whether an allow
ance is paid or not). This principle is not altered by doing small 
work-related tasks en route

■  Fines for breaches o f  ADF or civilian law
I  Rates and taxes on non-income producing property 
I  Haircuts and grooming costs 
I  Membership fees for sporting and social clubs 
I  Personal superannuation contributions 
I  Purchase o f or repairs to ordinary watches 
I  Weight reduction expenses
I  Glasses, make up, shaving equipment, hair products, clips, bobby 

pins, or underclothing 
I  Newspapers 
I  Relocation expenses

PERSONAL TAX OFFSETS

QT4 -  Superannuation annuity and pension (p 89)
Pension income at question 7 may be eligible for a tax offset 

equal to 15% o f all or part o f your taxable pension or annuity 
income. To work out the tax offset you will need to know:
-  Whether it qualifies for a tax offset and if so what proportion o f  the 

payment qualifies. Information on this can be obtained from the 
fund itself.

-  What the rebateable proportion is. For assistance phone the 
Superannuation Infoline on 13 10 20. 4

Additional information can be found on page 89 o f Taxpack 
2006.

Superannuation Co-contribution
The Federal Government will match eligible personal superan

nuation contributions made from after tax income with a Super 
Co-contribution payment. The Super Co-contribution is paid dol- 
lar-for-dollar by the Government, up to a maximum o f SI ,500 for 
taxpayers with assessable incomes (plus reportable fringe benefits) of 
$28,000 or less. This threshold is reduced by 5 cents for every dollar 
the taxpayer’s assessable income (plus reportable fringe benefits) 
exceeds $28,000, phasing out completely at $58,000.

The contribution is paid into a nominated superannuation fund 
after submission o f the income tax return and advised by letter.

Contributors to DFRDB, MSBS or to a retirement savings 
account (RSA) may be eligible for the Super Co-contribution. The 
ATO will work out your Super Co-contribution from information 
provided in your tax return and by your superannuation fund.

QT5 -  30% Rebate on Private Health Insurance 
Premiums (pp 90-91)

The private health insurance rebate is currently 30% o f the pre
mium paid to a registered health fund for appropriate health private 
insurance cover. This rebate is not affected by the taxpayer’s level of 
income.

There are a variety o f ways the rebate may be claimed. As a 
reduction in private health insurance premiums paid to the health 
fund, a cheque from M edicare, or as a rebate in the taxpayer’s 
income tax return at the end o f  the year.

If part or all o f the entitlement to the rebate has already been 
received either through the taxpayer’s health ftmd or from Medicare, 
the taxpayer is not eligible to claim that part o f the rebate in their 
income tax return.

Eligibility for Rebate
Payments made on the taxpayer’s behalf by their employer for 

example, as part o f a salary package, are eligible for the rebate. The 
employee not the employer can claim the rebate.

ADF members, who are a prescribed person under the Medicare 
Levy Act 1986, are exempt from paying the Medicare Levy. Members 
are still able to claim the 30% rebate for premium payments made for 
private health cover.

I f  you have a spouse or dependants, your level o f Private 
Health Insurance will also be relevant for determining if you have a 
Medicare levy surcharge liability.
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QT6 -  30% Child care tax rebate (pp 92-94)
What is it?

The child care tax rebate is a rebate o f  30% for the out- 
of-pocket child care expenses you had to pay for the period 
1 July 2004 to 30 June 2005. Out-of-pocket child care 
expenses are your total fees for approved child care less the 
childcare benefit (CCB) to which you were entitled. You 
will be eligible to claim the rebate for child care fees you 
had to pay if  for at least one week in the period 1 July 2004 
to 30June 2005:
HY ou used approved child care;
MYou were entitled to receive CCB; and 
MYou passed the CCB work/training study test.

You cannot claim the rebate if  your employer provided 
you with a child care service on their business premises 
under a salary sacrfice arrangement.

The rebate is limited to $4,000 per child.
Instructions on how to claim the child care tax rebate 

are detailed at pages 92-94 o f  Tax Pack 2006.

Question T7 -  Baby bonus (pp 95-%)
What is it?

The baby bonus is a Commonwealth government initia
tive assisting families when they have an infant. Essentially 
subject to income limitations, you receive back over a 5 
year period, the income tax you paid in a nominated year 
(called the base year), which is either the year you became 
responsible for the child or the year prior to the birth. The 
amount you receive in later years is subject to income 
earned in the years after you become responsible for the 
child and the amount o f tax paid in the base year.

Instructions on how to claim the baby bonus are 
detailed at pages 95-96 o f TaxPack 2006.
Who is it for?

If  you had a baby or you gained legal responsibility o f 
a child aged under 5 (for example, through adoption), after 
30 June 2001— whether or not you already have other chil
dren—you could receive the baby bonus.

The baby bonus is paid w hether or not you currently get 
any other family benefits. There is no upper limit on taxable 
income when getting the baby bonus.

How much w ill you get?
How much baby bonus you get each year, depends on 

your taxable income in the nominated base year and your 
taxable income for the next 5 years. If your taxable income 
for the base year was $25,000 or less, you will be entitled 
to an annual amount o f  $500, although this will be less in 
the first year, calculated from the baby’s date o f birth (or the 
date you gained legal responsibility).

If your taxable income was higher, you will receive a 
higher amount each year, subject to your taxable income in 
the years after you became responsible for the baby.

How long will you keep getting the baby bonus?
It depends on your own taxable income each year, but 

you could claim the baby bonus for one child at the end o f 
each income year until your child turns 5.

How do you make a claim?
You cannot claim the baby bonus at this question. How 

you can claim the baby bonus for this year depends on 
whether you are required to lodge a tax return this year.

I f  you are required to lodge a tax return for 2005-2006, 
you need to obtain the 2006 baby bonus instructions and 
claim (ATO form number NAT 6580-6.2006), complete the 
claim and lodge it with your tax return.

I f  you are not required to lodge a tax return for 2005- 
2006, you can lodge your baby bonus on its own by one o f 
the following ways:
1. Use e-tax and complete and lodge your claim over the 

Internet. See below for more information.
2. Use the 2006 claim form and once you have completed it 

post your claim to the ATO.
3. Go to a registered tax agent.

Lodge your claim at the end o f the income year —  any 
time after 30 June 2006.

Please note that references to year  are to income year, 
being 1 July to 30 June. For example, the income year 1 
July 2005 to 30 June 2006 is 2006.

From 1 July 2004 -  Baby bonus was replaced by a 
maternity payment administered by Centrelink. However 
those that have already claimed under the Baby bonus 
scheme can continue to claim until the child turns 5.

QT8 -  Superannuation contributions on behalf of 
your spouse (Supplement ps 42)

A tax offset o f up to $540 may be available where you 
have made non-deductible superannuation contributions on 
behalf o f your spouse and:
I  Both you and your spouse were Australian residents at 

the time the contibutions were made;

■ Y ou and your spouse were not living separately and apart 
on a permanent basis at the time the contributions were 
made; and

H T h e  sum o f your spouse’s assessable income and total 
reportable fringe benefits was less than $13,800.

The amount o f the tax offset is 18% o f the lesser of:
I  $3,000 reduced by $1 for every $1 that the sum o f your 

spouse’s assessable income and reportable fringe benefits 
exceeded $10,800; or 

Blthe total o f your contributions for your spouse for the 
year.

Refer to page s42 o f TaxPack 2006 Supplement for fur
ther information on superannuation contributions on behalf 
o f  your spouse.

QT9 -  Zone or overseas forces 
(Supplement pp 43-49)

Zone tax offset
ADF members living or serving in certain parts of 

Australia are entitled to a zone tax offset. The tax offset is 
granted because o f the isolation and high cost o f living in 
those areas.

There are two zones which are eligible for the tax off
set: Zone A and Zone B. Further, certain areas within those 
two zones are described as “special areas” and residents o f  
those areas are entitled to a higher tax offset.

A listing o f localities within Zone A and Zone B and 
the special areas within those zones can be obtained from 
the ATO by viewing the ATO internet site or ringing the 
ATO Personal Tax infoline. A brief listing o f selected locali
ties within these zones and special areas can also be found 
at pages 48 to 49 o f the TaxPack 2006 Supplement.

To be eligible for the tax offset, the member must have 
resided o r served in the area for more than 183 days o f the 
2005-2006 income year or for more than 183 days during 
the period 1 July 2004 to 30 June 2006, including at least 
one day in the 2004-2005 income year and where no tax 
offset was claimed in your 2005 tax return.

M embers who lived in a zone for less than 183 days in 
2005-2006 may still be eligible for tax offset if  they meet 
the following conditions:
I  the m ember lived in a zone area for one half or less o f 

the 2005-06 income year and for one half or less o f the
2004-05 income year and the total o f the two periods is 
more than 183 days; or

I  the member lived in a zone area for one half or less o f  the
2005-06 income year and for one half or less o f  any o f  
the previous four income years (except the 2004-05 year) 
and the total o f  the two periods is more than 183 days;

H  In both o f  the two exceptions above, the member was 
unable to claim in the first year because he or she was 
there less than 183 days.

The factors which the ATO considers in deciding if  
someone has resided in a zone area are set out in Taxation 
Ruling T R  94/27. These include:
I  the intended and actual length o f  the taxpayer’s stay in 

the relevant area; and
■  whether the taxpayer maintains a place o f abode inside 

the relevant area.
Having a usual place o f residence in a zone area may 

constitute residing in a  zone area even though the member 
did not physically reside there for more than half o f  the 
year.

For further information on the relevant tax offsets 
please refer to pages s 43-49 o f TaxPack 2006 Supplement 
or consult your tax adviser.

Overseas forces tax offset
Section 79B o f the Income Tax Assessment A ct 1936 

(“ITAA 1936”) provides that taxpayers who served in a 
specified overseas locality (for more than half a year) as a 
member o f  the ADF and were allotted for duty on the speci
fied non-warlike operation, are entitled to claim a tax offset. 
Service in a locality for less than half the income year 
attracts a  portion o f the tax offset.

Please note that the relevant service period should not 
relate to earnings that are specifically exempt from tax 
under section 23 AD o f  the ITAA 1936 (this section deals 
with warlike operations). After 1 July 2001, the offset 
excludes any period o f  service for which an exemption from 
income tax applies under section 23 AG o f the Income Tax 
Assessment A ct 1936 ( ‘ITAA 1936’) (see the relevant Tax 
Supplement for further information). All amounts that are 
exempt from tax under section 23AG (generally non-war
like) are required to be included in your tax return (See 
page 20 o f  TaxPack 2006 Supplement Question 19, Label 
N) to correctly determine your tax liability on your taxable 
income.

The following localities, listed in Taxation Ruling TR 
97/2, qualify under the ITAA 1936 for Overseas forces 
tax offset in the 2005-2006 tax year. Note that not all 
these localities may necessarily have had ADF personnel 
deployed in them during 2005-2006:

I  Malaysia and its contiguous waters for a distance o f 100 
nautical miles seaward;

BiThe areas in Syria, the Arab Republic o f Egypt, Jordan, 
Lebanon and Israel, including territories occupied by 
Israel in which Australian personnel are serving with the 
United Nations Truce Supervision Organisation;

H T h e  waters o f  the Arabian Gulf, the Gulf o f Oman and 
the Northern Arabian Sea , the Gulf o f Aden and the Red 
Sea bounded to the south and east by coordinates, 25 00’ 
N -61 50’ E, 20 00’ -61 50’ E, 11 50’ N - 51 17’ E;

I  The Sinai;
I  Cambodia;
I  Mozambique;
H A rea of operations comprising the political boundaries o f 

Iraq, Kuwait and Saudi Arabia;
H T he sea area comprising the Arabian Gulf, the Gulf o f 

Oman and the northern Arabian Sea bounded by 61 
degrees 50 minutes east longitude and 20 degrees north 
latitude, together with the ports contiguous to that sea 
area and the airfields and military facilities adjacent to 
those ports;

H A rea comprising the political boundaries and airspace 
of the Federal Republic o f  Yugoslavia (including the 
province o f  Kosovo), Albania and the former Yugoslav 
Republic o f Macedonia;

H A rea comprising East Timor and the territorial sea o f 
Indonesia adjacent to East Timor;

H  Total land area, territorial waters and supeijacent air
space within the internationally recognised boundaries o f 
Israel, Jordan, Syria, Lebanon and Egypt;

H  Areas of operations defined as comprising the Soloman 
Islands and its territorial seas;

H A rea o f operations defined as comprising Ethiopia and 
Eritrea;

H A rea o f operations defined as comprising Sierra Leone;
H  Total land areas, territorial waters and superjacent air

space boundaries o f the Solomon Islands;
H Total land areas, territorial waters and supeijacent air

space boundaries o f East Timor; and 
H  East Timor and the territorial sea o f East Timor.

If, during the same income year, ADF members reside 
or serve in a zone area o f Australia and in a specified 
overseas locality, both periods are taken into account in 
determining eligibility for the offset. As stated above, peri
ods where the member earned exempt income do not count 
for overseas forces or zone tax offset. If  members qualify 
for both a Zone offset and an Overseas Forces offset they 
may only claim for one o f them. Members should claim 
the higher o f the two offset amounts. See pages s 43-49 of 
TaxPack 2006 Supplement for information about how you 
can do this.

MEDICARE LEVY RELATED ITEMS 
QM1 -  Medicare levy reduction or exemption 

(pp 100-103)
The Medicare levy for 2005-2006 is 1.5% o f taxable 

income and will apply as follows:
H  Single ADF members without dependants are exempt 

from the Medicare levy.
H  Married ADF m em ber’s liability is as follows:
Working spouse (not an ADF member) —  no children. 

I f  the spouse earns sufficient income and the spouse pays 
the full levy, the ADF member can claim an exemption from 
the standard Medicare levy o f 1.5%, If not the member is 
subject to half o f the Medicare levy o f 1.5%.

Member with children and a working spouse. I f  the 
spouse is liable for the levy and contributes to the mainte
nance o f  the children, the ADF member is exempt from the 
M edicare levy. However, if  the spouse did not contribute 
to the upkeep o f a child, the ADF member will be liable 
for a ha lf Medicare levy in respect o f that child. Where the 
spouse lives with the children the ATO will accept they con
tribute to the maintenance o f  the child.

Members with children and/or a non-working spouse 
(who is not liable to pay the Medicare levy) are subject to a 
half Medicare levy.

Married ADF couples without children. These members 
continue to be exempt from the Medicare levy.

Married ADF couples with children. If both members 
contribute to the maintenance o f their children, only one 
member is liable for the half levy. The other member is 
exempt from the Medicare levy. The couple decides who 
will be subject to the ha lf Medicare levy. To qualify, the 
couple must enter into a “family agreement” stating the 
child is a dependant o f  the members. The agreement form is 
contained in TaxPack 2006 and must be retained for 5 years. 
Failure to complete and retain the agreement results in both 
spouses be liable to pay the full Medicare levy. Where only 
one member is maintaining the child, the election is not 
available. The member maintaining the child will be liable 
for the half Medicare levy.

A dependant o f  an ADF member, who is entitled to free 
medical treatment, whilst overseas because they are related

to or associated with the ADF member is exempt from 
the Medicare levy. However, if  the dependant remains in 
Australia then they are not entitled to the exemption and the 
member would have to pay the ha lf Medicare levy.

Please Note: a Medicare levy exemption is not available 
to Reservists rendering part-time service as they are not eli
gible to free hospital and medical care provided by Defence 
Health Services. For queries, please contact the Defence 
Tax Management Office on 1800 806 053.

QM2 -  Medicare levy surcharge (pp 104-107)
A Medicare levy surcharge was introduced from 1 

July 1997. Generally, higher income individuals and fami
lies will pay an extra 1% o f their taxable income for the 
Medicare levy surcharge, unless they fall within an exemp
tion category or have the required level o f private patient 
hospital insurance.

ADF members without dependants will not be liable for 
the Medicare levy surcharge.

ADF members with dependants where their combined 
taxable income (including reportable fringe benefits) for 
Medicare Levy Surcharge purposes (see TaxPack 2006 
page 104) o f themselves and their spouse is in excess o f 
$100,000, increasing by $1,500 for each dependant child 
after the first, will be liable for the Medicare levy surcharge 
if  any of the dependants do not fall within an exemption 
category and they do not have adequate private patient 
hospital insurance. The exemption categories are set out at 
TaxPack 2006 at page 102.

For example:
A taxpayer has a spouse and 2 children. The spouse 
and children do not fa ll within an exemption category. 
None o f  the fam ily  members are covered by private 
health insurance fo r  any part o f  the year. The combined 
taxable income (and reportable fringe benefits amount) 
o f  the taxpayer and the spouse is $115,000 ($57,500 
each).
The combined taxable income threshold above, which 
the surcharge will apply, is $100,000 + 1 x  1,500 = 
$101,500. As the combined taxable income exceeds this 
amount, a surcharge o f  $575 ($57,500 x  1%) is payable  
by both the taxpayer and their spouse in addition to the 
normal Medicare levy obligations.
Where the combined taxable income exceeds the 

threshold the surcharge is not payable by an individual if 
their own taxable income was at or below $16,284.

SUPERANNUATION SURCHARGE
The superannuation surcharge was abolished from 1 

July 2005.

FAMILY TAX BENEFIT (pp 71-74)
I f  you were a parent who returned to work for the first 

time after 1 July 2005:
n After the birth o f your child, or 
n after caring for a child who has come into your care 
You may be entitled to the maximum rate o f FTB Part 

B for the period that you were not at work during the year. 
Eligibility for this extra assistance will be determined 
after the end o f the income year when FTB payments are 
reconciled. Starting a new job  may be considered a return 
to work.

For further information refer to page 73 o f TaxPack
2006.

YOUR TAX OBLIGATIONS
Individual taxpayers are required to lodge an income 

tax return if  assessable income from any source was 
received during the year ended 30 June 2006 (refer to page
2 o f  TaxPack 2006).

When preparing the 2006 income tax return, ADF 
members should review TaxPack 2006  and TaxPack 2006 
Supplement carefully and follow the appropriate instruc
tions in order to complete their return correctly.

Retention of records
It is important to note that as a taxpayer, you are 

required by law to keep certain tax records for a period o f 5 
years in the event that the particular income tax year needs 
to be revisited for review or the ATO requires certain infor
mation at some later date.

For capital items on which you claim a capital allow
ance, you must keep records for the entire period over 
which you claim a capital allowance. Records must be kept 
for a further 5 years from the date o f the last claim on the 
item.

Supporting documents and records o f all the purchase 
costs o f items such as shares or an investment property, 
should be kept for use in the calculation o f  capital gains or 
loss when the asset is sold. All records should be kept for 5 
years from the year the sale was reported in your tax return.

EAKIN
CPA

N e e d  to  lo d g e  y o u r  ta x  re tu rn ?
Is  i t  to o  t im e -c o n s u m in g  o r  a re  y o u  u n s u re  o f  n e w  A T O  
re q u ire m e n ts ?

We a re  ex p erien ced  in  a ll m a tte rs  re la ting  to  D efence  F orce p e rso n n e l 
including:

Overseas posting tax-exempt income and zone and overseas forces rebates
DFRDB and ComSuper pensions
Rental properties and other investments
Medicare Levy exemptions
30% Child Care rebate and all other family benefits

W e  o ffe r :
Experienced accountants who are constantly upgrading their knowledge 
Face-to-face or internet-based service available 
Tax minimisation and financial planning advice

Have your tax return prepared by professionals and let us take the worry for you.

C o n tac t: Bernadette Keel. P: 02 6232 5225 E: bkeel@deakinalliance.com.au 
visit our website at — www.deakinalliance.com.au.
25 Geils Court, Deakin ACT — PO Box 283 Deakin West ACT 2600

USEFUL CONTACTS
► Australian Taxation Office (Income):

13 28 61; www.ato.gov.au
► Australian Taxation Office (FBT):

13 28 66; www.ato.gov.au
► Child Support Agency: 13 12 72; www. 

csa.gov.au
► Comsuper(OFRDB, MSBS): 1323 66: 

www.comsuper.gov.au

► Delence Housing Authority; 1800 249 
711; www.dha.gov.au

► Defence Pay Accounting Centre:
(03) 9282 3385; h«p://defweb.cbr.defence.

► Oelence Payroll Management:
3352; hltp://detweb.cbr.detence gov. 
au/dpedpmd

► Delence Personnel Executive: (02) 
6265 6904: http j'/defweh.cbr.defence. 
gov.au/dpe

► Department of Veterans' Affairs: 13 32
54: www.dva.gov.au

► Discharge: http://defweb.cMefence.gov. 
au/dpeclap

► Family Assistance Office: 13 61 50; www. 
familyassist.gov.au

► HECS/PEIS: 1800 020108; www.hecs. 
gov.au

► Smart Salary: (02) 9299 9111; www. 
smartsalary.com.au; or 1800 632 496. 
Please quote Employer Code: A100

PHILLIP DAHLER
ACCOUNTANT/TAX AGENT

The services provided are:
• Completion & Lodgement of Personal Tax Returns
• Bookkeeping and General Accounting Services
• Tax and Business Advice
• Home and Business Loans
• Completion & Lodgement of ABN applications
• Completion & Lodgement of monthly and quarterly BAS statements

To make a booking please contact us on;

Phone: 02 4648 3910 
Fax: 02 4647 7087 
Email: aussietax@bigpond.com 
PO Box 437, Narellan NSW 2567

DEFENCE HOTLINE
TH E DTM O  p rovides an 
email and telephone hotline 
service to assist ADF mem
bers w ith queries relating  
specifically to this guide.

I n q u i r i e s  c a n  b e  
e m a i l e d  to t a x a t i o n .  
m a n a g e m e n t @ d e f e n c e .  
gov.au. An electronic copy  
o f  th is gu ide can also  be 
obtained via the Defweb at 
http ://defvveb .cbr.defence. 
gov .au /cfo /tax /ad f/d efau lt. 
htm or the internet at http:// 
defw eb.cbr.defence.gov.au/ 
cfo/tax

If  you do not have access 
to in tranet/in tern et facili
ties, you can contact DTMO 
d u rin g  b u sin ess hours in 
A ustralia  (AEST) on free- 
call 1800 806 053 or 61 2 
62665392 , if  ca llin g  from  
overseas, and it will provide 
a copy of this guide.

T h e D T M O  does not 
provid e p ersonal taxation  
ad v ice . I f  A D F m em bers  
require advice on personal 
taxation matters they should 
contact their tax adviser.

mailto:bkeel@deakinalliance.com.au
http://www.deakinalliance.com.au
http://www.ato.gov.au
http://www.ato.gov.au
http://www.comsuper.gov.au
http://www.dha.gov.au
http://www.dva.gov.au
http://defweb.cMefence.gov
http://www.hecs
mailto:aussietax@bigpond.com
http://defvveb.cbr.defence
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HMAS Wort p ro u d ly  s p o n s o re d  by A u s tra lia n  D e fe n c e  C re d it  U n io n

Australian Security Intelligence Organisation

T h e  A ustra lian  S e c u rity  In te lligence  O rg a n is a tio n  (ASIO ) pro vides  a d v ic e  to  
p ro te c t A u stra lia  an d  its  people fro m  th re a ts  to  n a tio n a l security .

Technical 
Operations Manager
Melbourne Office

ASIO Executive Officer Level 1

Salary Range: 
$82, 171 to $88, 698*

* Plus superannuation. From 1 January 2007, salaries will increase an
nually under current ASIO Workplace Agreement arrangements.

ALL APPLICATIONS FOR EMPLOYMENT WITH ASIO ARE HANDLED IN 
THE STRICTEST CONFIDENCE. IT IS ESSENTIAL THAT YOU MAINTAIN 
A SIMILAR LEVEL OF CONFIDENTIALITY, AND THAT YOU NOT 
DISCUSS YOUR APPLICATION WITH OTHERS.

This is an ongoing Melbourne based position. There will be some 
interstate travel and after hours work required and the duties of the 
position require the officer to pass a yearly medical examination.

The opportunity we offer: This is an exciting opportunity for a highly motivated leader able 
to coordinate the activities of a group responsible for the planning and execution of technical 
operations. You will work with leading edge technology in a vibrant team environment. We 
expect you to work collaboratively with other managers and staff and have a direct impact 
on our operations. A competitive salary and excellent opportunities for ongoing training, 
development and career advancement is part of the package.

The person we need: The person we are seeking may or may not have specialist technical 
skills themselves, but will be comfortable leading a team of technical specialists. The successful 
applicant will have strong representational and negotiation skills, be able to formulate and 
implement policy initiatives, and have a sound understanding of the application of modern 
technologies for the collection of information.

Qualifications: No mandatory qualifications are prescribed for this position. However, 
performance of the work is likely to require specialist knowledge.

How to apply: Selection criteria and details on how to apply can be found on the ASIO website 
www.asio.gov.au.

Closing date: Monday 14 August 2006 
(applications must be received by this date).

Eligibility: Applicants must be Australian citizens.

Working conditions: Employment is under the ASIO Act 1979. Conditions of service are 
similar to those applying in the Australian Public Service. Salary packaging arrangements are 
available.

ASIO thanks all applicants for their interest. Only those selected for interview will be contacted 
further.

The duties of the appointment require a national security clearance. Preferred applicants 
will be subject to psychological assessment and to intrusive security and personal checking/ 
assessment.

Australian Government

Sailors lend a hand
Kuttabul goes 
to the dogs

A  small group o f  adventurous HM AS 
K uttabul (CM DR Brett C handler) sail
ors w ent to the dogs recently w hen they 
participated in a D efence A ssistance to 
the Civil Com m unity (DACC) activity.

The sailors came out in support o f  the 
annual Hunter Valley sled dog races in 
NSW.

This local minor assistance exposed 
the sailors to a unique sporting event in 
which they assisted in the successful con
duct o f  the event.

From humble beginnings in Australia 
in 1981, sled dog racing has grown con
siderably in this country. There are now 
21 official races held at various venues 
in Q ueensland, NSW, ACT and South 
Australia.

The 2006 Hunter Valley event attract
ed 77 dog teams, which were categorised 
from one to six-dog classes. This equates 
to a total o f approximately 250 sled dogs 
m ost o f  which w ere Siberian H uskies, 
A laskan M alamutes, and the very fast 
Alaskan Huskies.

With a couple o f  hundred dogs in the 
campsite, the cold and quiet nights under 
the stars were periodically  interrupted 
by a crescendo o f howling dogs as they 
enjoyed their time together. To a begin
ner to the sport this was an amazing and 
eerie sound.

The Hunter Valley event is one most 
respected races on the racing calendar and 
the additional support from the Kuttabul 
personnel helped to  increase the profes
sional profile and quality o f the event.

The sailors were required to complete 
a number o f tasks including timekeeping, 
trail crew, start line assistants, dog han
dlers, and to also facilitate the Saturday 
night auction and trivia.

Their w illingness to learn and good 
humour ensured that they quickly became 
very popular w ith the dog sledding fra
ternity.

To show their appreciation of the sail
ors support, the co-founder o f the Hunter 
Valley sled dog club, Donal M cIntyre, 
took LSPT Corinne Williams on a seven 
kilometre eight-dog sled dog ride.

“It was truly amazing to see how all 
the eight dogs worked so well as a team, 
and how they really love to run. It was 
fantastic,” she said w ith a big smile.

Jud g in g  by  th e  num ber o f  p o s i
tive comments the sailors received after 
com pletion o f  the races, the profde of 
Kuttabul and the RAN within this small 
sector o f  the c iv ilian  com m unity has 
increased dramatically.

The DACC w as a great success for 
both parties concerned, and one that a few 
lucky sailors will never forget.

B E S T FR IEND S: L S P T  
Corinne W illiam s and  
W O Ian Sutton get to 
know some of the sled  
dogs they helped to 
organise during a recent 
Defence Assistance to 
the Civil Com m unity  
(D A C C ) event in the  
Hunter Valley.

I  only have 2 rules fo r  success 
in th is  life . Sod bo lt. . .

By Bob DikkenburgDikko

A S as io .gov.au

http://www.asio.gov.au
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P  C H E C K : AB Evelyn 
Villalon prepares medical 
supplies on HM AS Kanimbla 
w hile deployed in East Timor. 
P h o to : LAC Rod W elch

C R O P  TOP-
|L S  Alex Hayles 
loses his hair 

(for the W orld’s >1 
Greatest Shave! 
P h o to : A B P H  
Yuri R am s ev  J

P A RTY TIM E: AB Jam es  
Cross and C P O  Michael 
'Hogan from H M A S  
■Ballarat enjoy a  lighter 
Im o m en t on a board
in g  party patrol. P hoto : 
A B P H  B rad ley  D arv ill

If or recruitment 
that works.
And works and works...

Here at the TESA 
Group, we work for 
you.

As an employee, vve
work to put you into 
positions that will utilise 
your skills for personal 
and financial reward.

We work to maintain 
and improve your 

working 
conditions.

w S m m r

If you're an employer, 
we Work to ensure 
you get the right 
people for the job - 
productive people 
who'll contribute to 
your bottom line.

Established and 
operated by former 
defence 
personnel, TESA 
conducts its business 
w ith a high level of 
integrity and fairness 
and vve believe that 
hard work always 
pays off. That's why 
we're the fastest 
growing blue collar 
HR company in 
Australia.

Your national HR 
specialists, 
put us to work for 
you.

1300 13 TESA
www.tesagroup.com.au

^ A R E W E t L :  A B  N a o m iESS*
rionarts for Hawaii- 

I  p h o to - A B P H  Paul B erry

P h n tn ^  fl R D lP d  ay f0r H M AS T°bruk. „  P h o to . A B P H  B re n to n  Fre ind

E A R  F U LL: P O  Shane |  
Grenfell prepares to blast 

I  music from  his IPod over * 0  
L H M A S  B a lla ra t’s  upper 
I  deck speakers. Photo: 
I a B P H  B ra d le y  D arv ill j

W 'te t r o s s  C A P T  G ra n f 

* & t o ° a h a P f ) i ,y  d 0 n a t e s|  oiood to a visiting Red  
JS*>oss mobile blood Cank *j!2!£ABpH°™™>

W A TC H  O UT: AB Linton 
Brown watches packs 
for Army m em bers visit
ing H M A S  Tobruk in Dili.

I  P h o to : A B P H  B ren to n  
Frfiin d

D e f c r e d i t ’s M o r e  M e m b e r s ,  M o r e  B e n e f its  c o m p e t i t io n  is  e a s y  to  

e n t e r .  S im p ly  in t r o d u c e  a  f a m i l y  m e m b e r  o r  f r i e n d  t o  D e f c r e d i t  -  

i f  t h e y  j o i n ,  y o u  c a n  b o t h  e n t e r  t h e  d r a w  to  w i n  a  h o l id a y  p a c k a g e  

t o  t h e  d e s t in a t io n ( s )  o f  y o u r  c h o ic e  -  to  t h e  v a lu e  o f  $ 5 ,0 0 0 .  E n t e r  a s  

m a n y  t im e s  as  y o u  l ik e .

F o r  m o r e  i n f o r m a t i o n  a s k  a t  y o u r  lo c a l  M e m b e r  S e r v ic e  C e n t r e  

o r  c a l l  1 8 0 0  0 3 3  1 3 9 .

Full term s and conditions available at www.defcredit.com.au 
Defence Force Credit Union lim ited ABN 57 087 651 385 AFSL 234582
A u th o ris e d  u n d e r N S W  P e rm it N o . TP i. 06/02442, A C T  P e rm it N o . T P 0 6 /0 090 8 , SA P erm it No. T 06 /908 .

•c

http://www.naw.gov.au/publications
http://www.tesagroup.com.au
http://www.defcredit.com.au


delsit
Delsit is an Australian IT company providing 
Teamcenter™ implementation and support 
services to Defence. If your organisation is 
considering moving to a digital PLM environ
ment, let us provide you with a competitive 
proposal that will exceed your expectations 
and represents the best value.

All our staff are professionally qualified, 
highly experienced and understand the 
Defence domain. We know the meaning of 
partnering and we won’t let you down. 
Delsit looks forward to being a part of the 
solutions that represent the best value for 
money and reliability for the Australian 
Defence Organisation.

Visit us at http://www.delsit.com.au

ADF to deliver fair 
and timely justice

By Barry Rollings
CLEARING the backlog o f  Redress 

o f Grievance (RoG) cases is one of the 
more significant enhancements to the 
military justice system that have been 
completed, according to the Head of 
the Military Justice Implementation 
Team, RADM Mark Bonser.

CDF ACM Angus H ouston told 
recent Senate Legislation Committee 
hearings in Canberra that in the first six 
months of the two-year implementation 
period significant achievements had been 
made in reforming the military justice 
system to deliver impartial, rigorous and 
fair outcomes through enhanced over
sight, greater transparency and improved 
timeliness.

RADM Bonser is responsible for 
implementing the reforms required by 
the Government response to last year’s 
Senate Inquiry report and also for imple
menting ongoing enhancements from a 
number of previous reviews o f the mili
tary justice system.

In providing an update on progress 
and what the reforms mean for mem
bers o f the ADF, RADM Bonser said 
the previous backlog of RoG cases had 
caused undue pressure on the complaints 
resolution system, leading to delays in 
finalising cases.

“Our intention is now to ensure that 
the processes we put in place deliver fair 
and timely outcomes,” RADM Bonser 
said.

“A first step has been taken with the 
standing up o f  the Defence Fairness 
and Resolution Branch as the central 
management body, outside o f normal 
line-management, for managing all com
plaints and grievances. The branch will 
advise commanders in the appointment 
o f inquiry officers and the handling of 
complaints.

“To im prove the availability  o f 
Defence counsel services to ADF per
sonnel, a new position of Director o f 
Defence Counsel Services has been 
established to coordinate, and manage 
access to, defence counsel services. This 
will broaden and improve the availability 
of defence counsel for ADF members.

“The establishm ent o f the exist
ing Chief Judge Advocate, Registrar of 
Military Justice and Director of Military 
Prosecutions as statutory positions will 
also further enhance the impartiality 
o f the Service Tribunal system. Courts 
martial and trials by Defence Force 
Magistrate will no longer be convened 
and appointed from within the chain of 
command.

“A m endm ents to the D efence 
(Inquiry) R egulations w ill improve

the fairness o f all future administrative 
inquiries. The regulations have been 
amended to  ensure that all affected 
persons are entitled to appear and be 
represented at administrative inquiries. 
This extends to the representatives o f the 
deceased and will ensure that all persons 
who appear before an inquiry are treated 
fairly.”

M easures were also being im ple
mented to enhance the administration of 
the ADF cadets, RADM Bonser said.

“Recently an expert was engaged to 
examine whether the human rights o f 
children were being respected,” he said.

He also reported that a number of 
other significant enhancements were 
well advanced.

“The inquiry into the learning culture 
in ADF schools and training establish
ments is about to be completed with a 
final report due to the CDF July 7.

“The other audit that we are spon
soring -  the tri-Service audit o f ADF 
Service Police investigative capability is 
also nearing completion. This audit will 
establish the best means for developing 
the ADF’s investigative capability.

He said a further step has been the 
deployment o f lead-in Service police 
in v e s tig a to r  cap ab ilitie s  to Iraq , 
Afghanistan, Solomon Islands and East 
Timor.

V E R D IC T : The  im plem entation team  have m ade significant achievem ents  
in reforming the military justice system.

“Interim arrangements are now in 
place which allow a Board of Inquiry to 
be presided over by a civilian -  previous
ly the president has been a senior ADF 
officer. When changes to the Defence 
Act are passed, towards the end of this 
year, the permanent CDF Commission 
o f Inquiry (COI) framework will be in 
place.

“A CDF COI will be mandatory for 
all suicides and deaths in service. These 
new arrangements w ill contribute to

enhancing the impartiality and transpar
ency o f inquiries into deaths in service 
and serious incidents.

“We are working to have the legisla
tion enabling the establishment o f the 
new Australian Military Court passed 
by the end of this year. The new court 
will replace the current courts martial 
and Defence Force Magistrate trials and 
have attributes that further satisfy the 
principles o f impartiality and judicial 
independence.”

Mobile Dental Unit fit to bite
By M ich ae l B ro o k e

The RAN D ental B ranch’s 
m otto  o f  Fit to Bite - F it to Fight 
has been on the m inds o f  scores 
o f  sailors since the fleet M obile 
D ental U nit (M ODU) com m enced 
operations at Fleet B ase East on 
Ju ly  6.

The MODU operated by F leet 
D en ta l Surgeon LC D R  P atrick  
C aldw ell and Fleet Petty  O fficer 
PO D EN T Penny Stone has been 
busy making ship calls and helping 
scores o f sailors m eet IR require
ments.

The MODU has been acquired 
by Fleet Dental in order to provide 
additional support to the deployable 
Fleet Mobile Dental Teams operat
ing out o f FBE.

S in c e  r e tu rn in g  fro m  O p 
Astute many o f the ship’s com pa
ny o f  HMAS Tobruk (CM DR M.J.

Rothwell) have had their choppers 
examined and in the process have 
rediscovered how being Fit to Bite 
means being Fit to Fight.

CO HM AS K u tta b u l CM DR 
Brett Chandler, who presided over 
the ribbon-cutting ceremony for the 
MODU on July 6, told Navy News 
that the new m obile facility  has 
many benefits.

CMDR Chandler said the MODU 
would provide sailors with access to 
dental treatm ent when and where 
they need it, in order to  minimise 
waiting times and reduce the burden 
on the Kuttabul Health Centre.

“The M ODU is a really  good 
facility for FBE and Kuttabul and 
will help sailors remain IR compli
ant which has been a bit o f an issue 
for the RAN in recent times,” he 
said.

LCDR Caldwell said the MODU

is a tried  and proven comm ercial 
p roduc t th a t has been in opera
tion  w ith  the Q ueensland H ealth  
Department for the past five years 
and will serve the RAN extremely 
well.

“The MODU gives us a much 
greater capability  to provide den
tal facilities because we essentially 
have a whole new surgery here,” he 
said.

“With the MODU we have exact
ly the same facilities and standards 
as found in the dental clinics at RAN 
shore establishments.”

LCDR Caldwell said the MODU 
can be loaded  onto  a ship and 
deployed to a foreign country to 
support an ADF operation.

A second MODU will commence 
operation at HMAS Stirling (CMDR 
P. Bartlett) later this month.

O P E N  W ID E : LC DR  Tanya Burton and AB Michael 
H atzivalsam is treat denta l patient AB S hane  
Hum phries from H M A S  Tobruk  in the new Fleet 
M D U . P h o to : A B P H  D avid  M c M ah o n

HEADQUARTERS JOINT 
OPERATIONS COMMAND PROJECT
(HQJOC Project)

Praeco Pty Ltd to build new Headquarters

Construction starting 
Sept -  Oct 2006

See ou r w ebsite  at: w w w .dcfence.gov .au /id /hq joc

S T O C K R E S O U R C E

Investing in Shares ?
Stock Resource can help you.

Stock Resource provides independent share market 
investment advice with an emphasis on companies 
involved in sectors with cyclical attributes, such as 
the booming resources sector.

A hypothetical portfolio tracks the performance of 
the Stock Resource recommendations allowing 
comparisons to market benchmarks. Our annualised 
return since inception in June 2003 is an exceptional 
82.8%*. However, investors should note that past 
performance is not a reliable guide to the future and 
returns can be negative.

"  DEFENCE FORCE SPECIAL "

Call or email fo r FREE months - IS  months 
for the price o f 12 months (Quote ref: DFN15)

Hypothetical Portfolio Performance
A lternatively, register fo r  a 
FREE sample rep o rt at 
w vm .stpckrespurce.com .au

S T O C K R E S O U R C E
www.stockresource.com.au
Toll free: 1300 367 597
Em: office@stockresource.com.au

http://www.delsit.com.au
http://www.dcfence.gov.au/id/hqjoc
http://www.stockresource.com.au
mailto:office@stockresource.com.au


Mitchell makes his mark

History proves 
commendable

Name game reply
B y J o h n  P errym an

Vic Jeffery (Navy News, July 13, page 
13) was certainly correct when he wrote 
“there is no quicker way to start a debate 
than to raise the subject o f  the naming o f 
HMA Ships”.

In my capacity as the Senior N aval 
Historical Officer I deal with this subject 
on a weekly basis, receiving correspond
ence from citizens and ex-service groups 
throughout Australia requesting that con
sideration be given to naming a future 
Royal Australian Navy (RAN) vessel after 
a particular town, former ship, person or 
battle. I also receive some fairly colour
ful correspondence from citizens when 
a particular name is not chosen. All o f  
these requests are individually responded 
to and reviewed each time a new class o f 
ship is announced by the C hief o f Navy 
(CN), who calls upon the Naval History 
Section to submit naming recommenda
tions to him.

M any factors are taken into consid

eration by CN before he forwards his 
final choice to  the G overnor G eneral 
for endorsem ent. A m ong these is the 
im portance o f  m ain ta in ing  the good 
will that exists betw een the RAN and 
the Australian comm unity which has in 
recent years led to a preference o f  con
tinuing the tradition o f  nam ing vessels 
after cities and towns.

Every effort is made to ensure that 
there is a balance o f  names between the 
States and Territories and that the expec
tations o f ex-service groups and citizen 
are met. Regrettably this is not possible 
on every occasion.

The Sea Pow er Centre -  A ustralia, 
w hich the N aval H isto ry  Section is a 
part of, will be publishing a Semaphore 
Newsletter later this year that explains 
fully both the h istory  o f  naming RAN 
vessels and the processes which are fol
lowed, w hich are contained in DI(N) 
ADMIN 4-4.
■  John Perryman is responding to a Vic Jeffery 

story in the last edition of Navy News.

Buying a home or an investment property has never been easier and more affordable! 
Defence Wealth offers Home Loans tailored to the needs of Defence Force personnel 

and if you have your loan approved by the 30th of June 2006, you’ll get the following:

•  FREE Valuation •  NO Application fees 
•  FREE home (building) insurance for 12 months

That’s more than $1200 of extras offered free with your home loan, on top of our very competitive 
rates. So call one of our experts today and ask about our range of home loans and services.

•  6.84% p.a. Standard Home Loan -  95% funded when you have a deposit
•  No Deposit Home Loans -100%  & 105% funded loans
•  Borrower’s Choice program -  access to over 700 mortgage products

PH 1300 009111 
www.defencewealth.com.au

Take the challenge. COMPARE US! Securing wealth for deforce force personnel
Defence Wealth is a registered trading name of Lachlan Wealth Management AFSL No: 289986

Barry Rollings talks to Brett 
M itchell of the Sea Power 

Centre about his passion for the 
preservation of Navy history.

For B rett M itchell, o f  the Sea Pow er 
Centre in  Canberra, his profession has 
becom e his passion and vice-versa.

So much so that he has won a com 
mendation from the former DCN RADM 
Max Hancock for his “outstanding efforts 
in the recording, preservation and presen
tation o f Australia’s naval history”.

“ T h ese  e ffo rts  have c o n tr ib u te d  
to  the h igh  standing en joyed by the 
Naval History Section within the Royal 
Australian Navy and the w ider comm u
nity, and also to the maintenance o f  the 
Royal Australian Navy’s reputation,” the 
commendation said.

“ In several o f  these investigations, 
your broad-based knowledge and under
standing o f archival practices were funda
mental to rapidly locating documents that 
might otherwise have never been found.”

John  Perrym an, the Senior N aval 
H is to rica l O fficer at th e ir  Fyshw ick  
office, and a former Navy man, said the 
com m endation had been well-deserved 
and a long time coming.

“The public and m ilitary personnel 
owe Brett a debt o f gratitude for his work 
over many years, so well done Brett,” he 
said.

Mr Mitchell, 36, o f Canberra, joined 
D efence in 1988 under the old Public 
Service traineeship scheme.

A fte r six  m onths w ith  the fo rm er 
Naval H ealth Services branch and six 
months in the Naval Personnel Division, 
he joined the then Navy Medals Section.

“I did that for three years until this 
position came up in 1992. It provided the 
opportunity to gain a broad knowledge of 
the RAN’s history so the move seemed a 
logical step.,” he said.

“I had also enjoyed studying history at 
school. My father Peter was a Merchant 
Mariner and many o f  my ancestors served 
with the Royal Navy as far back as the 
early 1900s.”

Mr Mitchell agreed that his love o f the 
job had blurred the lines between profes
sion and passion.

“ I am one o f  those who tend not to 
always leave work at the office,” he said. 
“I am often doing things at home.”

He joked that his work/life balance is 
not quite right. “Like John [Perryman] 
this is a passion for me. Sometimes he 
says this is his hobby. O f course, we don’t 
treat it as that.

“These sorts o f  areas are not necessar
ily unique in Defence but they are unusual 
and you do something different every day; 
it is not your mundane nine-to-five job. 
We have over a century o f service history 
to tap in to.”

Mr Mitchell said he knew something 
was in the wind because he had a tip-off 
and while “very em barrassed” , he was 
“really, really pleased” with the commen
dation.

T he c o m m e n d a tio n  fo llo w s  an  
Australia Day Medallion in 2000.

His job  mainly involves researching 
and writing in a broad-ranging area that 
fields inquiries from the military, the pub
lic and academia.

Mr Mitchell described his involvement 
with our last World War I veteran, the late 
LEUT Evan “Darby” Allen last year as 
“without doubt the m ost interesting and 
rewarding project I have been involved 
with”.

H IS T O R Y  B O O K S : The S ea  Power C entre ’s Brett Mitchell recently received a commendation for his out
standing w ork in the preservation and presentation of Navy history. Photo: LS P H  Neil R ichards

Looking for accurate, up-to-date, credible information 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet” ) at

www.defence.gov.au/dpe/dhs
T h e  alcohol and other drugs (A O D ) cabinet contains a range of information, resources for A D F  health and  

allied health professionals, policy m aterial and links to publications and other sites of interest.

A D F  A TO D S : T h e  D efence Health S ervices  response to A O D  issues.

http://www.naw.gov.au/publications
http://www.defencewealth.com.au
http://www.defence.gov.au/dpe/dhs


Sparrow force
SPILT POPCORN
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i-asi loan approvals
Free car buying service
BONUS $100 Caltex StarCash CardA
$50 Cashback on your motor vehicle insuranceA

Pirates of the Caribbean: Dead 
Man's Chest
Johnny Depp, Keira Knightley, Orlando 
Bloom, Bill Nighy

B A D  BOY: Jack Sparrow (right) can’t seem  to plot a  straight course.

J a c k ’s b a c k  in  a  b ig  w ay . 
This second installment in the 
Pirates o f  the Caribbean series 

moves at full speed from  start to 
finish.

The m ovie  b eg in s  w ith  the 
interrupted wedding o f  Will Turner 
(B loom ) and  E liz a b e th  Sw ann 
(Knightley), and it isn’t long before 
their lives are deeply entangled with 
the misadventures o f Captain Jack 
Sparrow (Depp).

It seems Jack owes a rather large 
debt to Davey Jones (Nighy), Captain 
o f  the Flying Dutchman ghost ship 
and ruler o f the ocean depths. Jack’s 
in  a real fix, because i f  he c a n ’t 
squirm  out o f  the deal then h e ’ll 
be cursed to an afterlife o f  eternal 
servitude and damnation aboard the 
Flying Dutchman. Needless to say, 
he makes rather a mess o f  things.

D epp is b rillian t as the rock- 
idol Sparrow , and  K n igh tley  is 
beautifu l, ta len ted  and hilarious. 
B loom  rem ains a bit w ooden in 
his p erfo rm ance, but still w orth 
w a tc h in g , e sp e c ia lly  w hen  he 
concentrates on fight scenes instead 
o f dialogue.

I felt that there were some scenes 
in th is D isney m ovie that w ould 
scare the wits out o f small children, 
but those that sat in front o f  me at 
the cinema seemed immune to the

death, destruction and monsters. So 
use your conscience and if in doubt 
let the kids watch it when it comes 
out on DVD, as a smaller screen may 
lessen the impact.

Personally, I loved it and I can’t 
wait for the next movie which will 
have Keith Richards playing the part 
o f  Jack Sparrow’s dad.

Pirates o f  the Caribbean is really 
becoming the new Star Wars/Indiana 
Jones action series.

-  LT C am eron  Jam ieson

{j Desert Lights 
V j ]  S om eth ing  fo r  Kate
Q  SonyBMG_________________

0  T h is  is a CD w h ic h  h a s  re c e iv e d  m ix
1 i i reviews from critics -  described as either a 
Q _  w ork of genius or generica lly  bland. For me, 
Q -  it’s a bit o f both. I like som e o f the songs on

j here but Paul D em psey’s d is tinc tive  voice 
and the band 's  m e la n c h o ly  app roach  to 
life can be a little grating a fter 20 m inutes. 

Som ething for Kate fans will e ither love it or hate 
it -  but either way it’s much better than the ir last 
tw o offerings. -  R achel Irv ing

Why Try Harder
F a tb o y  Slim (G re a te s t H its)
Sony BMG

H ard  to be lieve Fa tboy S lim  has been around 
10 years but here it is -  a decade of butt-shakin ’ 
tracks. All your faves are here: R ockafe lle r Skank, 
P ra ise You, Groove A rm ada ’s I see you baby, and 
W eapon o f Choice  w h ich featured the fab clip  w ith 
C hris topher W alken dancing through a hotel. 
There  are two new songs on the  CD as well w hich 
a re n ’t bad but fo r me it’s the  o ld ies that w ill get 
you going. P retty good fo r an a rtis t w ho doesn ’t 
actua lly  sing o r w rite lyrics! -  Rachel Irving

o n Cars 
PS2 3+

APPLY O N L IN E  - W W W .A D C U .C O M .AU -  
P H O N E -A -L O A N  -  1 3 0 0  13 23  28  
OR V IS IT  YO UR LOCAL B R A N C H

★
A u s t r a l ia n  D e f e n c e

C R E D I T  U N I O N

* Rate effective 29.06.06. Offer valid 29.06.06 to 30.09.06. Comparsion rate based on a $20,000 secured loan over 7 years. WARNING: This 
comparison rate is true only for the example given. Different terms, fees or other loan amounts might result in different comparison rates (avail
able at www.adcu.com.au). Fees and charges, terms and conditions apply and are available on application. ATerms and conditions apply and 
are available on application. Australian Defence Credit Union Ltd ABN 48 087 649 741 AFSL 237 988.
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>
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T h e  g a m e : Following on from  the  
b lockbuster movie, Cars  is a sim ple 
yet challenging racing game.
T h e  p lay: Fairly sim ple on a 
decent sized map, you can drive  
around and play m in i-m issions 
generally in your own order.
There are m issions tha t need 
to be unlocked but m ostly you 
can drive around the entire  a rea  

w ith freedom , collecting bonus points 
and o ther hidden item s as you go. The  
racing itse lf involves some power-s lid ing, 
boosting and jum ping, as well as driving 
backw ards for bonuses, but the  handling 
o f the  cars is s im ple  -  as you ’d expect 
fo r a kids title. The  gam e is sp lit in to  tw o 
sections -  one fo r the  kids and the  o ther 
fo r all ages.
T h e  te rra in : You will notice m inor g litches 
a long the  way but nothing too  bad, and 
a lthough som etim es the  ca r physics are

stretched, it’s a ll part of the fun of the 
game. The an im ation  in the cut scenes 
is quite im pressive, a lthough tha t’s to be 
expected. The  soundtrack is good but 
lim ited, and as a resu lt becom es very 
repetitive. The  vo ices from  the movie are 
authentic.
T h e  e x p e r ie n c e : Not a long game 
w ith tw o-p layer content, and although 
it’s not the next b ig th ing in driving, it’s 
challenging enough for the family.

-  S Q N L D R  N ick  H o g an

Advertisement
Colin Larter  

Regional 
M anagerTAKE THE HASSLE 

OUT OF BUYING A CAR
$100 Caltex StarCash CardA to help with 
your fuel costs.

$50 Cash Back OfferA
If you take out a MemberCare motor 
vehicle policy on a vehicle for which 
a loan has been funded by Australian 
Defence Credit Union between 29 June 
2006 and 30 September 2006 you will 
receive a cash rebate of $50A. This will 
help to meet any ‘extra’ expenses you 
might be considering like seat covers, car 
mats, new CD ’s or other accessories.

This is definitely the best deal 
on wheels!
For m ore in fo rm ation  o r to apply fo r a  car 
loan, call 1 3 0 0 1 3  23 28, v is it our w ebsite 
w w w .adcu .com .au  o r v is it your local 
ADCU Branch.

* Rate current 29.06.2006. Offer valid 
29.06.06 to 30.09.06. Comparison rate 
based on a $20,000 secured loan over 7 
years. Warning: This comparison rate is true 
only for the example given. Different terms, 
fees or other loan amounts might result in 
different comparison rates (available at www. 
adcu.com.au). Fees and charges, terms 
and conditions apply and are available on 
application. ATerms and conditions apply 
and are available on application.
Australian Defence Credit Union Ltd 
ABN 48 087 741 AFSL 237 988.

Phone: 1300 13 23 28  - W eb: w w w .a d c u .c o m .a u
Australian Defence Credit Union Limited

FREE Car Buying Service
Buying a car is not easy -  but it can 
be a lot easier with our free car buying 
service. Car Search Brokers Australia 
takes the hassle out of buying a car by 
offering a free professional service to our 
members. The benefits of the service 
include; saving you time, no need to 
have to deal with car yards, and enjoy the 
opportunity of dealing with professionals 
who know the market and offer peace of 
mind -  guaranteed clear title.

SPECIAL Used Car Loan 
Rate 8.99%pa* comparison 
rate 9.12% pa*
Now is the best time to update your 
car, because we have just introduced a 
special interest rate of 8.99% pa‘  on loans 
for used cars one to three years old.
You can apply to borrow the whole 
amount -  you don’t need to have a 
deposit to be eligible for this special rate. 
And your loan can be paid off over a 
seven year term.

BONUS $100 Caltex StarCash 
CardA
If you take out a car loan of $15,000 or 
more at the 8.99%pa* special used car 
loan rate, you will automatically receive a

V R O O M : Fam ily fun with Cars.

http://WWW.ADCU.COM.AU
http://www.adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au


Check, check, check
Getting the lowdown on testicular cancer and self examination
s This week begins a
1 series h ighlighting a num ber of cancers 
■ affecting men and w om en. The first is te s 

ticu la r cancer.

T E S T IN G  T IM E : There are 
four lumps in this artificial 
scrotum, a demonstration 

model from the Health  
Centre. Early detection 

is vital for treatm ent and 
recovery.

C
ancer. Few words have the 
pow er to strike fear into the 
hearts o f  so many like this 
does.

Is it because the disease is 
the leading cause o f death in Australia, 
with more than 36,000 people dying 
from cancer each year? The fact that 
it doesn’t discrim inate? Or because 
most people have been touched by it 
in some way?

Early detection
Early detection is a key weapon in the 
fight against cancer. The good news 
is, research shows just how effective 
this m ay be, with the survival rate 
for many common cancers increasing 
by more than 30 per ccnt in the past 
two decades, according to the Cancer 
Council Australia website.

Testicular cancer
Testicular cancer is one o f  the more 
rare forms o f cancer. When found and 
treated early, testicular cancer is treat
able and curable in over 90 per cent 
o f cases.

Likely candidates
Young men are more likely to develop 
testicular cancer, with about half o f all 
new cases under the age of 33 years.

Risk factors include: 
age —  from 15 to 40 years o f age, 
being born w ith an undescendcd 
testicle,
a family history o f  testicular cancer, 
a history of testicular cancer in the 
other testicle.

Be body aware
Since none o f the current known risks 
for testicular cancer can be prevented, 
the best protection is aw areness o f 
risks, signs and symptoms; and early 
detection, and prompt treatment.
Being body aware allows men to take 
action early and seek the advice of a 
doctor, giving a much better chance 
o f being treated successfully if cancer 
is present.
It is important for men to check their 
testic les from puberty  onw ards to 
establish what feels normal to them 
— most testicular cancer cases are 
found accidently by men themselves.

Normal testicles
Testicles are normally smooth, oval
shaped and rather firm. It is quite nor
mal to have one testicle larger than 
the other or hanging lower than the 
other, but they should be the same 
weight. There should be no pain or 
discomfort when handled gently.

Technique
There is no one correct technique 
for checking the testicles. Men are 
encouraged to get into the habit o f 
feeling and looking at their testicles, 
chccking themselves in a way that is 
com fortable and convenient. Some 
men may find it easier to check their 
testicles during or just after a bath or 
shower because the muscles in the 
scrotum (the sack that holds the testi
cles) are more relaxed.

I a hard lump on the 
front or side o f  the 
testicle, 

swelling or enlargement 
o f the testicle,

! pain or d iscom fort in the 
testicle or scrotum, 

an unusual difference between 
one testicle and the other, or 

I a heavy or dragging feeling in the 
scrotum.

If you find a change
There are a number o f reasons for 
changes in the testicles. Most will 
turn out not to be cancer, but all of 
them need to be checked. An aware
ness o f lumps, or any change in the 
size, weight, shape or consistency 
should be reported to your doctor 
right away.
Rem em ber, the earlie r cancer is 
detected, the simpler the treatment is 
likely to be and the cancer cured.

Warning signs
Testicular cancer usually appears first 
in only one testicle, with:

Seek medical advice from your doc
tor, or telephone the Cancer Council 
helpline on 13 11 20 if  you have con- 
ccms for your health.

Sources: Cancer C ouncil Australia: h ttp :// 
www.cancer.org.au
Cancer Council of NSW: http ://w w w .can- 
cercouncil.com.au

Tourniquet 
could prove 
a life saver

ADF members deploying on overseas operations 
are being trained and issued the new Com bat Appli
cation Tourniquet (CAT), introduced as a  life-saving 
measure.

M edical s ta ff at Deployed Forces Support U nit 
(DFSU) at Randwick Barracks, Sydney, have started 
CAT training for deploying ADF personnel. The training 
consists o f a 40-minute lesson on the features o f the tour
niquet and how and when to apply it.

DFSU medic CPL Carol Bell said there were serious 
implications to using a tourniquet. “One should only be 
used for a bleed you cannot control,” she said. “Other 
control methods should be applied in the first instance 
and the tourniquet used only as a last intervention.”

According to the Defence Health Bulletin No 4/2006, 
the CAT has been designed to quickly and effectively 
stem arterial blood flow.

It is only to be used to control extremity haemorrhag
ing and when other control methods have failed or opera
tional circumstances preclude conventional management, 
for example when under fire.

“The CAT is simple to use and can easily be operated 
one-handed,” CPL Bell said.

It is intended for use only on arm or leg wounds, and, 
once applied, there should be no pulse below the tourni
quet site.

Eventually all ADF personnel deployed on opera
tion will be trained and issued with the CAT, which 
will replace the HemCon bandage. Until this time the

L IF E  S A V E R : C P L  Carol Bell dem onstrates the 
use of the CAT. P hoto : B ill C u n n een

HemCon bandage will still be carried by ADF members 
and medical staff.

S02 Defence Health Services Division LTCOL David 
Thomas said during the transition phase no ADF member 
deployed on operation would be without either a CAT or 
a HemCon bandage.
■  For more info see the Defence Health Bulletin No 4/2006.

R IS K  M A N A G E M EN T TR A IN IN G
Aerosafe Risk Management offers an accredited 2 Day Risk 
M anagem ent training course tailored fo r Defence Personnel.

C o u rse  D ates Location

24 - 25 Aug Canberra
26 - 27 Oct Canberra
22 - 23 Nov Sydney

The course registration fee is $800.00* per person which includes all 
course materials, refreshments and lunch fo r duration o f course.

W e can run a  course at your unit fo r $8,000* fo r  up to  14 people.

For a course outline or training inform ation, please contact 
Leah Rose at our Head Office on: (02) 8 3 3 6  3 7 0 0  or v ia email: 
tra in ing@ aerosa fe .com .au

‘plus gst

AEROSAFE
RISK MANAGEMENT

ARE YOU MANAGING 
YOUR RISK ?

www.aerosafe.com.au
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ORDER ONLINE 
vvww.militarymedaIboxes.com
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Quality leather bound, 
Australian made medal 
boxes, available in 
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Sports noticeboard

■ Basketball
The ACT/Wagga Interservice Basketball Competition will be 
held in Canberra from September 9-10.
From this competition, a men’s and women's squad will be 
selected to represent ACT/Wagga at the nationals to be held in 
Townsville in December.
For more information, contact PO Jason Schulze on jason. 
schulze@defence.gov.au

■ Mountain biking
Nominations are called to ride in the Navy team at the Scott 
Australian 24-Hour Mountain Bike Race in Canberra from 
October 7-8.
This race is the largest 24-hour mountain bike race in the world 
and Navy has been entering teams since 2000. Navy will be 
entering a team of a minimum of 10 riders, but this can be split, 
so either a team of six, a team of three and a solo rider, or a team 
of 10 w ill be entered.
For more information, contact LCDR Ian Napthali at ian. 
napthalt@defence.gov.au

■ Tasar sailing
Defence sailors are invited to try their skills in foreign waters 
at the 2007 Tasars world championships to be held at Cape 
Panwa, Phuket in Thailand from July 2-11,2007.
The event promises challenging and exciting competition, with 
winds forecast for between 10 and 20 knots, a 10-race program, 
and the opportunity to mix competitively and socially with sail
ors from all over the world.
The ADF Sailing Association intends entering a six boat com
bined Services team.
For a nomination form, contact SQNLDR Nick Grey on (08) 
8973 7300, or nicholas.grey@defence.gov.au or for more 
information, visit www.tasarworlds.com 
Nominations must be submitted by August 14,2006.

■ Aussie Rules
All current and budding AFL coaches are requested to contact 
WO Michael Millar, the RANAFA Director of Coaching, to be 
included on a new coaching database.
Being the current national AFL champions, the RAN wants to 
ensure that elite footballers are coached by membefs with the 
correct skill sets and have the appropriate national accredita
tion. WO Millar is also in the process of obtaining national 
coaching newsletters for distribution to RAN coaches.
Contact WO Millar on (02) 6265 0877 or michael. 
millar1@defence.gov.au

Miracle program
By M ich ae l Brooke

More than 400 RAN and ADF person
nel have recovered from potentially career- 
ending sports and training injuries after 
passing through the Rehabilitation facil
ity located w ithin the Navy Indoor Sports 
Centre at HMAS Kuttabul.

Many of the recuperating Navy personnel 
call the Clinical Pilates program conduct
ed at the Rehabilitation facility as a “God 
send”, while others praise it unreservedly as 
a “minor miracle”.

In fact, the four Navy personnel who 
the Rehab facility  has saved from m edi
cal discharge (and who have since returned 
to their normal duties) consider the Senior 
Physiotherapist and Pilates Clinician, Anna 
Lewis, to be a bit o f a “miracle worker”.

LS Adam Thompson told Navy News that 
it is a “minor miracle” that the Rehab pro
gram had saved him from medical discharge.

“I was facing medical discharge due to 
serious injury to my thoracic vertebrae and 
tears to my lower back muscles sustained 
while playing rugby for HMAS Success in 
October 2005,” he said.

“But I was declared fit for duty at sea on 
June 28th and this small miracle is entirely 
attributable to the rehab work,” he said.

“I can’t speak highly enough o f  the Rehab 
facility because I never thought I would get 
back to sea.”

LS Thompson is just one o f the dozens 
o f RAN and ADF personnel who visit the 
Rehab facility early each morning for vital 
therapy to sports and service related injuries.

LS Rob McDonald, an instructor at the 
RAN Dive School at HMAS Penguin, said 
he was facing discharge after two rounds of 
surgery to repair burst discs after falling off 
his racing bike.

“This Rehab facility has definitely saved 
my career as a RAN dive instructor and you 
can’t begin to imagine my happiness,” he 
said.

“Such is the value o f this Rehab facil
ity that more like it should be set up at other 
bases, particularly HMAS Penguin where 
some o f the new divers spend many months 
recovering from training injuries.”

P R O G R A M M E D : Rehabilitation physiotherapist Anna Lewis with A D F  personnel at 
the Navy Indoor Sports Centre at G arden Island. P hoto : L S P H  B ill Louys

S en io r P h y sio th e rap is t and P ila te s  
Clinician Anna Lewis said she established the 
Rehab facility in March 2003 in recognition 
o f the need, particularly during the RAN’s 
high operational tempo, to save sailors with 
sports injuries from discharge and get them 
back to duty at sea quicker than expected.

“The facility was established in recogni
tion o f the need to facilitate ADF member’s 
return to functional activities, rehabilitate

injuries, prepare for BFT and downgrade 
medical categories,” she said.

“Each members needs are individually 
assessed and a program is designed to meet 
the goals required by that member,” she said.

Ms Lew is is cu rren tly  undertak ing  
a Doctor o f Clinical Physiotherapy at the 
University o f Melbourne and is researching 
the success o f this rehabilitation program as 
part of her thesis.

LO W  TH R O W : C P O  Brian Pattison gets one aw ay during the RAN  
Lawn Bowling Cham pionships. P ho to : L S P H  G a v in  H a in s w o rth

the runner-up, CPO Harry Coulson 
from the ACT.

The pairs format was also a knock
out affair, however, partners were 
formed using opposite ends o f the 
ranking scale. The subsequent pair
ings made for some very good teams, 
which was reflected in some very 
close games, mostly decided by tie
breakers. The eventual winners were

CPO Harry Coulson and WO Dave 
Adams, both from the ACT. Worthy 
runners-up, considering both players 
were still novices, were CPO Dave 
Murr and ABBM Anita Jenkins from 
HMAS Cerberus.

Given the success o f the 2006 
competition, the RAN Lawn Bowls 
Association will seek to run the 2007 
competition down south again.

O w n e d  b y  R S L  N S W  B r a n c h  All within only minutes from
1 Central Railway. The Opera House.

Eligible Defence Personnel can join a Darling Harbour and Kings Cross.
NSW Sub Branch for even better rates

•  Complimentary continental breakfast
•  All new refurbished rooms
•  A ll rooms self catering and airconditioned
•  Private Balconies on request
•  Free 24 hour in-house movies &  guest laundry
•  Free Carparking
•  Foxtel
•  Large family rooms &  2 bedroom apartments
•  Ask about our special long stay rates
•  Group bookings welcome fo r reunions, social or business

•conditions apply ,
^ D I ^ P ^ kJ ss n  ;

271 Elizabeth Street Sydney Ph 02 9264  6001 Fax 02 9261 8691 
Visit us at www.hydeparkinn.com.au o r email:enquiries@hydeparkinn.com.au 

For bookings, rates f t  information, telephone reservations on 1800 221 030 (Free Call)

Bowlers’
synthetic
success
Fog, thunderstorms and a typi

cal Melbourne chill d idn’t deter 
the determined field o f competi
tors at this year’s RAN National 
Lawn Bowls competition, held last 
month.

The tournam ent started  w ith a 
social game of triples and gave an 
insight for those who had never 
bowled on carpet a chance to adjust.

The competition started off with 
three rounds of singles to determine 
rankings. The subsequent rankings 
then determined positions for the fol
lowing knock-out rounds. During the 
seeding games, there were some good 
results for the novice bowlers with 
victories over the more seasoned play
ers. The knock-out rounds brought the 
cream to the top, and some very tight 
games were had, with a hard-fought 
game ending in a tie-breaker. The 
RAN singles champion for 2006 was 
PO Murray Piggott from FBW, with

http://www.navT.gov.au/publications
mailto:schulze@defence.gov.au
mailto:napthalt@defence.gov.au
mailto:nicholas.grey@defence.gov.au
http://www.tasarworlds.com
mailto:millar1@defence.gov.au
http://www.hydeparkinn.com.au
mailto:enquiries@hydeparkinn.com.au
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Darwin
charity

By M ich ae l B rooke
The sh ip’s company o f  HM AS D arw in  

(CM D R K. Burleigh) kicked a big goal for a 
very w orthy charity  when they played the ACT 
Veterans Rugby team for the GM T C harity 
Trophy at RM C-D untroon recently

No sooner had Darwin relocated from FBW 
to FBE and inherited the charities o f the decom
m issioned Canberra  than many o f  her crew  
found themselves packing into a scrum in a char
ity rugby match against the old and the bold.

LCD R  Sean N oble to ld  Navy N ew s  that 
a lthough  the gam e ended in a 9 -all draw , 
D a rw in 's rugged rugby players succeeded in 
kicking a goal for the Paediatrics at the Canberra 
Hospital (PatCH) and the George Gregan foun
dation.

In the process o f  D arw in ’s rugby p layers 
tackling themselves to a standstill against a team 
o f rough and tough veterans, they raised $1,500 
for the PatCH and $1000 for the George Gregan 
Foundation.

LCDR Noble said Darwin retained the GMT 
Charity Trophy, which was made from a 76mm 
shell fired from Canberra prior to her decom 
missioning.

“Friendships were made, gifts exchanged and 
it was agreed that the GMT trophy match would 
become an annual event with the major benefici
aries being PatCH and the GGF,” he said.

John  H illie r, the  P res iden t o f  the A CT 
Veterans Rugby, said because o f  the success 
o f this charity work by Darwin she w ould be 
anointed as the Brumbies’ ship, and they would 
be presented w ith a Brum bies’ flag and other 
rugby items.

Challenge is 
on to squash 
Air Force

N avy will play Army for the right to 
challenge last year’s winner, A ir Force, 
for the interservices team s title at the 2006 
ADF Squash Championships at RAAF 
Base W illiamtown from  August 25-28.

Interservice teams o f  four men and four 
women will be selected by senior service 
representatives to contest the inter-services 
championship on August 27.

N avy m en face no easy task  because 
Army is still smarting after losing the teams 
title on a points countback last year.

However, Navy will welcome the fact 
that Army is without W O l Craig Simmich, 
who has won the men’s open 12 times but 
recurring knee injuries and work commit
ments will keep him off the scene this year.

The cham pionships are open to ADF 
personnel o f all levels. The four-day tourna
ment is not aimed at elite players, with play
ers o f  all standards encouraged to attend.

Events to be contested are the men’s and 
w om en’s open singles, graded events (A 
to F depending on numbers), masters and 
doubles (dependent on time constraints and 
numbers).

Touring teams will be announced after 
the presentations for an Australian tour with 
the New Zealanders and the Arafura Games 
team to compete in Darwin in May 2007.

I f  the NZRAF accepts the invitation to 
attend the ADF nationals, a two-week tour 
will follow with matches between the two 
expected to include Sydney, Canberra and 
Melbourne.

Y O U N G  A N D  O L D : A player from the A C T Veterans Rugby team  takes a  hit after leaping for the ■  For more information, contact LCDR Brian 
ball during the G M T  charity trophy gam e against H M AS Darw in  at R M C , Duntroon. Froomefrom HMAS Harman on (02)6266 6809

P hoto : L S C IS  Evan M u rp h y  or at brian.froome@defence.gov.au

steep and deep at Kicking Horse.
Legendary powder a t Fernie.

Ski the Big 3  - Banff, Lake Louise, Sunshine.

Ski/snowboard package, road trip  
for 2 adults (twin share) taking in:

•  Return economy class airfares for 2 adults from 
Sydney/Brisbane/Melbourne to Calgary

•  All airport transfers and inter-resort transfers
•  4 nights at Kicking Horse Mountain Resort,

3 day lift passes
•  5 nights at Fernie Alpine Resort, 4  day lift pass
•  5 nights at Banff -  skiing Lake Louise, Norquay, 

and Sunshine, & 4 day lift pass.

Bonus offer!

K I C K I N G
H O R S E
M O U N T A I N  R E S O R T

G ^ U ck, 'B r iU rk  C e b u *!**.

Alpine Resort
Legendaiy Powder

Lakeouise
M ountain  R eaort

Mention this ad, and receive \  
two complimentary tickets 

to see the Fernie Ghostriders 
ice Hockey team in action.

SJudk
BANFF
@ NORQUAY

PO Box 295, Killara NSW 2071. Lie T/A 2TA5703
Photos courtesy of Kicking Horse Resort, Fernie Alpine Resort, 

Travel Alberta, TOTABC, and Quickpics.
* Booking conditions. Based on Winter Earlybird Fare, 
subject to availability for departure 1/2AD7, travelling with 
A ir Canada. Airport taxes and charges (approx $400 pp) 
are nnt included. and subject to chanpe until ticketine.

/5>ki*Iburs
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CAN AD A
Keep Exploring

Looking for real adventure?

http://www.navv.gov.au/p
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Red A nchor Tailoring Co.
FOR ALL UNIFORM REQUIREMENTS

Head O ffice : Shop 2/3, 7-41 Cowper W harf Rd. 
W oolloom ooloo NSW 2011 (next to  Rockers)

Ph: 02 9358 1518 o r 02 93584097 - Fax: 02 9357 4638

Branch Office: Shop 9, Sunray Village, Kent St Rockingham WA 6168 
Ph: (08) 9527 7522 - Fax: (08) 9592 2065 

HMAS CERBERUS: Western Port, VIC 3920 
Ph: 03 5950 7184 - Fax: 03 5950 7332 

Shop 6b Showground Shopping Centre, 157 Mulgrave Rd. Cairns OLD I 
Ph: 07 4051 5344 - Fax: 07 4051 7724 

ALLOTMENT ACCOUNT M AY BE USED AT ANY OF OUR OUTLETSj

.DEN BOY: LS Matt C ooper 
three goals for the Aussies  
wirr against the USS  

im o re  during the M ultinational 
soccer com petition held in 

H arbour as part of RIMPAC 06. 
v, ABPH Quentin Mushins
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