
Westralia’s last hurrah
Mi jlllllllllA)3 Louise Butcher has

literally enjoyed a “ birds-ei
view” Of HMAS Westralia’s
last voyage.

The fleet oiler will returr
home to Fleet {Base West o
April 6 and decommission
September,

AB Butcher, Bosun’s Ms
has harboured mixed"emo

RAN in 1989. Westralia is.the 
second RA$I ship to carry 
this name, with the original. : 
being a passeng^line r^ft^J  
uisitioned for naval service 
during World War II,

There are big p la n i lo ^ re  
well HMAS Westralia in-fine

NAVY’S 
BEST
PHOTOS
Centrespread

POSITIVE
MESSAGE

LOOK OUT: AB Louise Butcher peers 
out through a scuttle during HMAS 
Westralia’s passage to the South 
Island of New Zealand, The fleet oiler 
is on her last voyage before decom
missioning later this year.
Photo: ABPH Joanne Edwards

tions watching Westralia’s 
participation in Exercise 
Ocean Protector, Tasmanex 

t call to the South 
New Zealand.

Utcher and the ship’s 
pany have experienced 
ess in the countdown to 
“ '3 goodbye to Westralia 

she decommissions at 
FBW on September 16.

But sadness will quickly 
give way to new feelings later 
in the day when Sirius is 
commissioned into service in 
a gala ceremony.

Originally leased by the

_____ Westrs
style.

A decomissioning ball 
will be held at the Esplanade 
Hotel in Fremantle on May 12. 

SVPs for this event need 
e sent to 29e@a195.navy. 

gov.au or 18b@a195.navy. 
gov.au.

In addition, a decommis
sioning port crock has been 
made available, featuring a 
logo of the ship.

Anyone interested in 
obtaining one of these port 
crocks need to contact 
29e@a195.navy.gov.au or 
30e @a195.navy.gov.au.

mailto:29e@a195.navy.gov.au
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Strong call of
By Michael Brooke

Such is the call o f  duty at 
sea that one young Lieutenant 
sailed with HMAS Ballarat to 
the Persian G ulf ju s t an hour 
before he was scheduled to 
receive an award for outstanding 
seam anship from the Maritime 
Commander.

LEUT Jonathon Beatty’s out
standing seam anship and sense 
o f  tim ing was evident, in that 
he w as onboard B allara t sa il
ing through Sydney Heads at the 
precise mom ent RADM Davyd 
Thomas began presenting awards 
at the Junior W arfare O fficers 
A p p lic a tio n  C o u rse  (JW AC) 
award ceremony at HMAS Watson 
(CAPT M.J. van Balen) on March 
1.

RADM Thomas said this was 
the largest JWAC Phase IV (sea) 
class for more than five years, 
with all 63 members o f JWAC 41 
joining their ships at a time when 
each and every one o f them was 
required because o f  the N avy’s 
operational tempo.

T he M aritim e C om m ander 
said the mem bers o f  JWAC 41 
had exciting challenges and great 
responsibilities ahead o f them.

“Your journey  tow ard com 
mand will begin, or in some cases 
as with LEUT Beatty, has already 
begun, with embarkation on RAN 
warships in pursuit o f your Bridge 
Warfare Certificate,” he said.

“The Navigation Watchkeeping 
C ertificates you receive today, 
because of your efforts at JWAC, 
w ill pu t you on the path  to 
obtain ing  your Bridge Warfare 
C ertificate , w hich you need to 
command a warship in the RAN.”

The Maritime Commander told 
the JWAC graduates that in years 
to com e they could com m and 
the new  naval platform s being 
acquired by the Navy in its tran
sition from the Fleet-in-Being to

ON COURSE: Maritime Commander RADM Davyd Thomas and 
CAPT Mike van Balen with students of the Junior Warfare Officer 
Application Course 41. Photo: ABPH Justin Brown
the Enhanced Fleet and the Future 
Fleet by 2015.

“ R e c e iv in g  y o u r B r id g e  
W arfare Certificates is the first 
in several im portant steps that 
leads to the exciting challenge 
and responsibility o f commanding 
an upgraded FFH and eventually 
even the newer platform s to be 
procured in the future such as the 
A ir Warfare Destroyers,” he said.

D uring the award cerem ony, 
R A D M  Thom as urged the 63 
JWACs to remember his key mes
sages, which he said would serve 
them well in their careers.

RADM Thomas said he want
ed “leadership, risk management 
and a sense o f Navy community 
to be hallmarks o f our fleet”.

He p resen ted  all g raduates 
w ith  N avigation  W atchkeeping 
Certificates as well as a number o f 
other awards.

SBLT Janelle Jam ieson, and 
SBLT K ate  S tev en so n , w ho  
have both been posted to HMAS

Arunta, were awarded the Dux of 
JWAC A/B and the Dux of JWAC 
41 C/D, respectively

These aw ards w ere for the 
officers who achieved the highest 
academic standard throughout all 
phases o f training in their respec
tive class.

SBLT M ark Whitty, who has 
jo ined  HMAS Sydney, received 
the Department o f Defence Prize 
for best perform ed in Phase IV 
Bridge Sim ulator, presented by 
CM D R John Cowan on  beha lf 
o f CDRE Trevor Jones (Head of 
Surface Warfare Community).

SBLT Ryan Wilson, who has 
posted  to TA-SM  fo r subm a
rine tra in ing , received  the Ian 
M cDonald M em orial Award for 
M ost Im proved JWAC Trainee 
Phase 1- Phase IV (Shore).

L a s t b u t n o t le a s t ,  the 
Commanding Officer’s Prize for 
best results JWAC Warfare went 
to ASLT Andrew Steinbeck, who 
has joined HMAS Melbourne.

CEA Technologies is a global leader in radar and communications technologies. 
The company specialises in the design, development and manufacture of such 
technologies. A world-class technology organisation, with heritage stretching 
back to 1983, the company has grown steadily, gaining and international 
reputation for innovative research, coupled with an ability to commercialise and 
market this research successfully in both domestic and export arenas.

CEA is a private Australian-owned company with a workforce of over 200 
employees. The company has offices in Canberra, Melbourne, Adelaide and 
San Diego.

CEA has Immediate vacancies for Support Technicians due to an 
expansion of our Canberra office and our support capabilities. 
Position description available on request. 

CEA Is always looking for skilled and experienced people In the 
following areas:

^  Engineering [systems, RF, digital and analogue, 
software, mechanical and production engineering] 

> ■  Logistics 
>• Sales/contract management/project management 
*- Production

If you are Interested In using your experience 
in Defence but expending your skills to the
commercial arena forward your resume detailing C  fc,
your skills and experience to: »"

Human Resources, CEA Technologies Pty Limited 
PO Box 1095, Fyshwlck ACT 2609 Or emal: hr@cea.com.au

All candidates must be Australian citizens to be eligible for a Defence security clearance

On target 
to meet 
demand
For the  f irs t tim e in the 

history of the Junior Warfare 
O fficer’s Application Course 
(JWAC) the fleet is on target 
to equal the RAN’s organisa
tiona l demand fo r qualified 
seaman officers through the 
predicted award of 80 Bridge 
Warfare Certificates (BWCs) 
th is year.

The Seam an O ff ic e r ’s 
Application Course (SEAAC) 
became the Jun ior Warfare 
O fficer’s Application Course 
(JWAC) in 2001 follow ing the 
SEAAC 2000 review.

The reason for the reverse 
of numbers can be put down 
to the hard work of the fleet 
in a d if f ic u l t  o p e ra tio n a l 
period and world best tra in
ing of jun ior warfare officers 
w ithin the Training Authority 
M aritim e Warfare organ isa
tio n . S ince the advent of 
JWAC the 10-year historical 
average of BWCs awarded 
per year has increased dra
m a tica lly . Last f in a n c ia l 
year 68 BWCs were award
ed throughout the fleet, this 
fin an c ia l year the fo recast 
is 80 and the follow ing year 
100.

T he  B r id g e  T ra in in g  
Faculty reliably reports that 
the fleet is on target for the 
80 BWCs th is year.

The increased numbers of 
qualified jun ior officers each 
year means the shortfa ll in 
qualified seaman officers in 
the flee t) shou ld  be recov
ered by mid-2007.

Focus on fatigue
The D efence Science and 

Technology O rganisation (DSTO) 
is undertaking a m ajor study into 
crew fatigue and perform ance for 
the RAN.

T he s tu d y  is a c o l la b o ra 
tive  e f fo r t  b e tw een  M a ritim e  
Platforms Division (MPD), Human 
Performance and Protection Division 
(HPPD) and M aritime Operations 
Division (MOD)

DSTO researcher, Paul Elischer 
said the purpose of the study was to 
identify and quantify the major con
tributors to fatigue in the maritime 
environment and the ram ifications 
o f fatigue on crew and operational 
performance and safety.

He said crew fatigue was recog
nised as a serious problem w ithin 
Navy.

“It can affect crew and operation
al perform ance, mission outcome, 
and lead to occupational health and 
safety issues,” he said.

The DSTO study began in late 
January and will be conducted over 
a three month period onboard two 
Survey M otor L aunches, HM AS 
B enalla  and HM AS Shepparton, 
during planned operations north o f 
Cairns.

DSTO personnel from the three 
DSTO divisions involved are being 
rostered on board for the duration.

Mr Elischer said the study will 
evaluate the impact o f duty sched-

LINING UP: Hydrographic Survey Motor Launch Ships, HMAS Benalla 
and HMAS Shepparton will take part in a DSTO study on fatigue.

ules, sleep/wake cycles, workload, 
tasking, ship motion, nutrition and 
hab itab ility  issues such as noise, 
temperature and humidity on fatigue 
and perform ance and general well 
-being.

He said the study will involve a 
combination of self-reporting ques
tionnaires and surveys for crew mem
bers and MPD’s specialised ship tri
als instrumentation techniques. The 
project also provides the opportunity 
to evaluate the performance o f newly 
acquired MPD hardw are designed 
for assessing fatigue levels o f  crew

undertaking hydrographic tasks in an 
operational environment.

“The study w ill allow  N avy to 
develop  s tra te g ie s  to m in im ise  
fa tigue  and perfo rm ance  issues, 
w ithout com prom ising operational 
performance,” Mr Elischer said.

“The strategies could include risk 
m anagem ent system s, educational 
and training programs, policy guide
lines for the management o f fatigue 
and operational perform ance, and 
the development o f decision making 
tools for optim um  deploym ent of

http://www.navv.gov.au/publications
http://www
mailto:navynews@defencenews.gov
mailto:hr@cea.com.au


AUTOGRAPH HOUND: The Maritime Commander, RADM Davyd Thomas, watched by LCDR Eric Young, 
signs the ship’s autograph cricket bat during a visit to HMAS Parramatta. Photo: LAC/W Kim Eager

Proud of Parra’s 
role in the Gulf

By FLTLT Fiona Harris
M aritim e C om m ander R ear 

Adm iral (RA DM ) Davyd Thomas, 
recently v isited HM AS Parramatta 
in the G u lf and w as im pressed with 
w hat he saw.

In an address to the ship’s com
pany RADM  Thomas comm ended 
P arram atta  and her crew  for the 
important job they were doing.

“I w ould like to tell you how 
proud I am with what you are actu
ally achieving here and the effort you 
are putting in,” RADM Thomas said.

“You have been aggressive in your 
approach to maritime operations up 
here and you’ve set the benchmark. 
This ship has made a significant dif
ference to the whole operation here 
in the North Persian Gulf.”

Parramatta  has been patrolling 
the G ulf for more than four months. 
Her twofold mission is to check mer
chant ships for contraband, and to 
safeguard Iraq ’s offshore oil plat-

IN A NUTSHELL
►  RADM Davyd T hom as has 

m ade a fly in g  v is it to  HMAS 
Parramatta.

►  He presented the sh ip ’s c o m 
pany w ith  several s ig n ifica n t 
aw ards.

►  Parramatta is due to  sail back 
in to  Sydney H arbour next 
m on th .

forms. It is a strategically vital job as 
the two platforms produce around 85 
per cent o f Iraq’s national income.

Standing in the sh ip ’s hangar, 
the sailors listened attentively as the 
M aritim e Com m ander highlighted 
leadership, operational risk manage
m ent, and sense o f com m unity as 
three important guidelines to follow 
while undertaking their duties.

RADM Thomas said that having a 
sense o f community is what makes a 
successful ship and indeed a success

ful Navy. It’s this message he is try
ing to get across to the whole Fleet.

“Sense o f  comm unity is under
standing how important relationships 
are, it’s how im portant respect for 
each other is, it’s hospitality, it’s get
ting on with other people, it’s team
work, it’s those things that encapsu
late what a successful warship is all 
about,” he said.

RADM  Thomas had the p leas
ure o f presenting four annual fleet 
awards to Parramatta and her crew.

The ship was awarded w ith the 
Collins Trophy for embarked flight 
efficiency, the Silver Platter award for 
excellence in food and services, the 
NBCD Proficiency Award, and the 
Combat Systems Proficiency Shield. 
A special p resentation  was made 
to ABM T G rant Rodney D arling, 
who was awarded an Australia Day 
M edallion for outstanding profes
sionalism  and dedica tion  to duty 
whilst serving on Parramatta.
■  More Parramatta stones Page 9.

Have you been compensated for your service injuries
Why use Dureys ~ Australia's leading No Win, No Fee
m i l i t a r y  c o m p e n s a t io n  f i r m . . .  ' Claims under Commonwealth legislation on,

71 Obligation and cost free assessment of injuries 
- physical or mental

71 Maximum tax free monetary compensation

71 We know your entitlements and we know how 
the system works

71 An outstanding reputation and track record -  ask 
our clients

71 Many ADF members refertheir injured mates to us

71 We're there for you - claiming an entitlement 
to compensation can be a frustrating and lonely 
experience

71 Professional advice and the best legal solution

We travel regula~ly to  all States -
call our ex-serviceman Principal, Vince Green RFD, 
to  set up an obligation free appointment

D ' A R C Y S  ^  Free call 1800 339148
S O L I C I T O R S www.darcyssolicitors.com.au

■ S S

Pay packets set 
to get heavier
By Will Van Weerdenburg 

& Steve Long
ADF m em bers w ill see m ore money 

in their pay packets after salary and sal- 
ary-related allowances increased by 1.5 
per cent on M arch 9.

The increase applies to all members 
up to the rank o f RADM (and Army or 
Air Force equivalent).

The new  pay rates are listed in an 
insert in this edition.

This pay rise is the last instalm ent 
o f the current Workplace Remuneration 
A rrangem ent (W RA ) and S tar Ranks 
R em unera tion  A rrangem ent (SRRA). 
A ccording to Head Defence Personnel 
Executive, M AJGEN M ark Evans, the 
WRA and SRRA are the military versions 
o f workplace bargaining.

“They deliver across-the-board pay 
rises for A DF m em bers in re tu rn  for 
improvements in Defence productivity.

“The current arrangements have deliv
ered a 10 per cent increase in ADF sala
ries and related allowances since May 
2004 -  an average o f 4 per cent per year.

“The current WRA and SRRA are due 
to end on November 3, 2006. Work has 
already started on the development of the 
next WRA and SRRA to ensure that new 
arrangements will be ready to go.

“Consultation with members on the 
new arrangements is an important compo
nent o f the WRA process and members’ 
views will be taken into account as the 
new arrangements are being developed. 
Details o f the consultation process will 
be advised through the chain o f command 
soon.”
■  For more information, visit the Defence Pay 

and C onditions Website and c lick  on the 
“Workplace Remuneration Arrangement” link 
Defence Pay and Conditions Website Internet 
http://www. defence.gov.au/dpe/pac DEFWEB 
http://intranet.defence.gov.au/pac

M B T
MASTER OF BUSINESS & TECHNOLOGY

Master business AND technology 
in one integrated program
The Master o f Business and Technology (MBT) Program at the
University of New South Wales is tailor-made for busy managers 
and professionals in technology-driven environments who want to 
elevate their careers.

Choose from an exciting combination o f business and technology 
courses in one flexible, part-time program.

• w ork w ith experienced class facilitators and co-participants in 
online or Sydney-based face-to-face classes

• organise your study time to suit work, travel and family 
commitments

• opportunities to enrol w ithout a prior degree

MBT INFORMATION EVENINGS

M elbourne 6.30pm, Tuesday 28 March Westin Hotel 
205 Collins Street

Brisbane 6pm, Thursday 30 March Sofitel Hotel 
249 Turbot Street

Canberra 6pm, Monday 3 April Hyatt Hotel 
Commonwealth Ave

Parramatta 6.30pm, Wednesday 5 April Carlton Hotel 
350 Church Street

Newcastle 6pm, Thursday 6 April Crowne Plaza Hotel
Cnr Merewether St & Wharf Rd

Perth 6pm, Monday 10 April Hyatt Hotel 
99 Adelaide Terrace

Sydney 6.30pm, Wednesday 12 April Museum of Sydney 
Cnr Phillip and Bridge Sts

MASTER OF
Tel: 02 9385

BUSINESS AND TECHNOLOGY
6660 E-mail: mbt@unsw.edu.au

think ahead}
To register or request further information go to

www.mbt.unsw.edu.au UNSW
THE UNIVERSITY O f NEW SOUTH WALES

CRICOS PROVIDER CODE NO. 00098C

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

http://www.darcyssolicitors.com.au
http://www
http://intranet.defence.gov.au/pac
mailto:mbt@unsw.edu.au
http://www.mbt.unsw.edu.au
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Green light on 
pay changes

The proposed O fficer and WO pay structure recent
ly reported by this paper will now become a reality.

On February 27, the Defence Force Remuneration 
Tribunal (DFRT) endorsed the A DF’s proposed graded 
pay structures.

The way is now clear for the ADF to implement the 
new system.

The current qualification and skill elements o f flying, 
submarine, special action forces and special operations 
allowances will be rolled into salary for Officers and 
WOs. This will create a number o f pay grades. Officers 
and WOs, who were previously entitled to these allow
ances will be placed into a pay grade according to their 
previous total superannuate  remuneration. There will 
be no detriment to members as a result o f this structural 
change.

To move any category to a new grade, the ADF must 
conduct a full work value assessment, analyse the cate
gory against existing benchmarks, and submit its case to 
the DFRT. The DFRT will assess the case and determine 
the pay grade for that category.
■  For more details v is it http://intranet.defence.gov.au/pac/ or 

http://defence.gov.au/dpe/pac/and c lick on the Remuneration 
Reform Project link.

Australian Gov

Department of Defence

CHIEF INFORMATION OFFICER GROUP 
INFORMATION CAPABILITY MANAGEMENT 

COMMUNICATION SERVICES EXECUTIVE
APS LEVEL 5 (TECHNICAL)

$52,830 - $56,588 
CANBERRA

The Security Services Section located at Deakin Offices Canberra, is seeking an experienced 
Technical Officer to join a small dynamic team responsible for providing technical advice, 
training and maintenance support for the current Type One Comsec equipment used within 
the Dept of Defence. The Section maintains a Comsec equipment test bed requiring expertise 
in basic fault finding and testing of unserviceable equipment. As a secondary role, you will be 
required to undertake the duties of Alternate Comsec Custodian Officer. Previous experience 
as a Comsec Custodian or Alternate Comsec Custodian Officer is desirable but not essential. 
You will be required to participate in a rotational on call duty roster system.

E lig ib ility : Prescribed eligibility requirements apply. An Associate Technical Diploma, Technical 
military qualification, or a comparable civilian qualification is required for this position.

Note: Applicants must quote CIO/18973. Applicants must provide the names and telephone 
numbers of two referees as interviews may not be conducted. This is a security assessed 
position and successful applicants will need to obtain and maintain a security clearance at the 
Top Secret NV level.

For further information please contact Lee Panting on (02) 6265 8186.

APS LEVEL 5
$52,830 - $56,588 
CANBERRA
Duties: The Security Services Section of the Defence Network Operations Centre (DNOC) 
HMAS Harman, Canberra, is seeking a motivated and enthusiastic person to fill a new position 
of Deputy Communications Security Officer.

The successful applicant will be responsible for the management of physical, personnel and 
document security within our Network Operations Centre. A good knowledge and understanding 
of related Defence Security doctrine, Policy and Procedures is very important. You will be 
required to participate in an on call rotational duty roster system.

Note: Applicants must quote CIO/18972. Applicants must provide the names and telephone 
numbers of two referees as interviews may not be conducted. This is a security assessed 
position and successful applicants will need to obtain and maintain a security clearance at the 
Top Secret PV level.

For further information please contact Steve M urray on (02) 6265 8944.

“ Selection docum entation for all positions can be obtained from our website at www.defence. 
gov.au/dcr/ or from the Defence Service Centre - Cooma on telephone 1800 000 677 or via 
e-mail: dsc.recruitment@defence.gov.au. When contacting the Defence Service Centre to 
obtain selection documentation, please ensure you quote the job requisition number (example 
ABC/12345).

Applications addressing the selection criteria, stating full name, contact telephone numbers, 
qualifications, experience and including the contact details of at least two referees should be 
submitted by close of business on 6 April 2006, unless otherwise stated, to:
Civilian Recruitment, CP2-3-124, Department of Defence, CANBERRA ACT 2600 
O r fax (02) 62662853, or E-Mail actsnsw.civilianrecruitment@defence.gov.au

Stirling attitudes in the west

Smiles over 
Sea Change

PAY: Current qualification and skill elements of 
submarine allowance will be included in salary for 
Officers and WOs. Photo: ABPH Joanne Edwards

By Michael Brooke
The benefits o f  Sea Change can be 

seen on the sm iling faces o f  most o f  
the 1500 sailors and officers based at 
HMAS Stirling  (CM D R Paul Bartlett) 
w ho go about their business w ith a 
renew ed sense o f  pride, purpose and 
professionalism .

CMDR Bartlett said a new round o f 
focus group briefs had resulted in more 
positive feedback from sailors and offic
ers about the success o f  Sea Change at 
Stirling, which houses about 60 per cent 
of the fleet.

“The feedback from the focus groups 
indicate a positive and cumulative effect 
o f Sea Change initiatives here at HMAS 
Stirling,” he said.

CM D R B a rtle tt sa id  Sea C hange 
had seen the implementation o f several 
important initiatives that facilitated better 
communications between Command and 
sailors about how to improve their careers 
and personnel lives.

He said the initiatives included the 
start-up o f DSCM-FBW coupled with the 
introduction o f the new sailors perform
ance reporting and promotion system.

CM DR B artlett said this particular 
Sea Change hum an resource initiative 
has proven beneficial because sailors now 
have the opportunity to  sit down w ith 
career managers and discuss their indi
vidual posting circumstances.

“ This allows better career planning 
for individuals and enables more accurate 
five-year career planning to take place,” 
he said.

CMDR Bartlett said another success
ful Sea Change initiative was the estab
lishment o f the Ship’s Warrant Officer, 
who has helped Command more effec-

CHANGES: CMDR Paul Bartlett says 
Sea Change is working in the west.
tively m anage personnel a ttached  to 
Stirling.

“The SWO is a key member o f the Sea 
Change focus group and he is an impor
tan t interface betw een Com m and and 
personnel, as he conveys sailors’ views, 
opinions and suggestions to command 
and Systems Command,” he said.

He said a F irst L ieutenant position 
w ould be estab lished  la te r th is year 
w ith the aim  o f  further enhancing the 
Command’s ability to respond to issues 
around the base.

CM DR B artle tt said  ano ther Sea 
Change initiative was the creation o f  a 
centralised personnel team  to assist all 
lodger units and personnel posted  to 
Stirling.

“Over the past 12-months Command 
has introduced a new hum an resources 
management cell, run by a C hief Petty 
Officer and Leading Seaman, w hich is 
responsible for the day-to-day manage
ment o f  the sailors landed to Stirling and 
placed in pool positions,” he said.

CMDR Bartlett the Sea Change initia
tive that has made most people happiest 
was the flexi-crewing trial.

Defence Fam ilies -  who w ill care?
In the curren t world situation, the ADF is being 
increasingly called on for service in war, peacekeeping 
and disaster relief operations around the globe.

All Defence Force service, operationally or in training, is 
potentially hazardous: Should the worst happen, who 
cares for the Defence Force families left behind?

O ne organisation does -  and that is Legacy.

Since 1923 Legacy's 'promise of care’ has been to provide 
for the welfare o f the widows and children o f veterans.

Today, Legacy cares for some 133,000 widows and over 
1800 children, and remains dedicated to provide for the 
welfare of the widows, widowers and children of veterans 
who have served on operations in war. Care is also 
extended to  the families of Regular and Reserve 
members o f the ADF who lose their lives in hazardous 
service, including peacekeeping operations, o r in 
training for war.

This is Legacy's promise to you and your family. Contact 
Legacy for more information, or to help as a volunteer or 
donor in this special ‘Legacy of Care'.

Call 1800 LEGACY (534 229) or visit www.legacy.com.au
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BIRDIES: Some aircrew will see the qualification and skill element of their flying allowance increase by 15 
per cent. Here four Seahawk helicopters fly in formation above HMAS Stirling. Photo: Tony Holmes

Flying higher
Junior sailors and W arrant Officer 

aircrew  w ill benefit from  a decision 
by the D efence Force Remuneration 
Tribunal (DFRT) that increases the 
Q ualification and Skill elem ent o f  their 
flying allowance by  15 per cent.

T he d e c is io n , han d ed  dow n on 
February 20, also adds a sixth tier at the 
10-year mark for these ranks.

As well as the increase in qualifica
tion and skill payments, the DFRT has 
increased the disability elem ent o f  fly
ing allowance for all members below the 
rank o f CAPT by 5.7 per cent.

RAAF Crew A ttendants and quali
fied Navy CSO Fighter Controllers also 
benefited as they will now receive flying 
allowance.

Some changes were also made to fly
ing allowance for officers below the rank 
ofCD RE.

The sunset period for these ranks has 
been reduced to three years, making it the 
same as the sunset period for junior sail

ors and CDRE. A transition arrangement 
over the next six years will ensure that 
current members are not disadvantaged.

This change also aligns flying allow
ance with other qualification and skills 
allowances such as Special Forces or sub
marine allowance.

This will allow the qualification and 
skill element o f flying allowance to be 
rolled into core pay for officers and WOs 
later this year as part o f the Remuneration 
Reform Project (see story Page 4).

All these changes came into effect on 
February 20.

There will be a delay as pay systems 
are updated, but members will not suffer 
as their pay will be backdated including 
the effect o f the March 9 pay increase.
■  For more information, see the Defence Pay 

and Conditions Website: DEFWEB: 
http://intranet.defence.gov.au/pac\nternet 
http://www.defence.gov.au/dpe/pac.

more than 20 years

Specialists
All aspects of military compensation, including 

chemical exposure, Veterans matters and 
lump-sum entitlements.

eterans o  Family Law:
| De facto breakdown | Property disputes 

Children’s matters

edge of DFRDB and MSBS 
Laws Have Changed

Free Call-1800 773 880
Fax: 02 9262 7339 

Email: nwl@lawforce.com.au

we have moved ...n ext to Defence Plaza Sydney 

Suite 9 0 3 /2 7 6 , Pitt S treet Sydney NSW 2000

IN A NUTSHELL
►  Changes to  the fly 

ing a llow ance  w ill 
bene fit ju n io r  sailors 
and W a rra n t Officer 
a ircrew .

►  The changes resu lt
ed fro m  a decision 
by th e  Defence 
Force R em uneration 
T ribunal.

►  Navy CSO Fighter 
C on tro lle rs  w ill also 
benefit.

Far North Queensland sailors now 
have a direct link to their career man
ager, due to the opening o f  Directorate 
o f  Sailor Career M anagem ent (DSCM) 
in Cairns recently.

In opening D SC M -C airns, CAPT 
Peter Laver (DSCM ) said that he was 
“very pleased” to be able to open the cen
tre well ahead o f the schedule directed by 
C hief o f Navy.

W OM T Gary B rogan, the OIC o f 
D SCM -Caim s, welcomed LS Gall and 
AB Hickey to their appointments, noting 
that “his ability to act as a career man
ager was significantly enhanced by the 
DSCM-Caims location”.

The office can be found on the first 
floor o f the FIMA building on the water
front, within HMAS Cairns. From this 
office he can readily discuss career issues 
with Command, sailors, their divisional 
staff, and FEG staff where required.

“An appointment for a career manage
ment interview is now only a phone call 
away, but that appointments should be 
arranged through their divisional staff 
and that sailors should draft a posting 
preference form w ith their divisional 
staff prior to the appointment,” WOMT 
Brogan said.

Cairns will build upon the success of 
local career management centres at Fleet 
Base West and in Darwin in improving

NAVY

NOW OPEN: DSCM-Cairns staff LS 
Davies and WO Brogan.
access by sailors to career m anagers. 
DSCM-Caims will provide career coun
selling for North Queensland based sail
ors and local area posting management 
for sailors o f CPO rank and below.

The inclusion o f  local area post
ing authority for CPO rank sailors is 
an important additional aspect o f local 
career management centre operation.

WOMT Brogan advised that appoint
m ents could be arranged through divi
sional staff by contacting LS Sherriden 
Davies (DSCM-Caims administration) on 
40420118.

C APT Laver said that he “an tic i
pated  opening DSCM -Fleet Base East 
later in  2006”. He foreshadowed that 
DSCM staff in Canberra would be able 
to focus on longer-term career planning 
as a result.

VEHICLE SALARY 
PACKAGING

—f t  ■ ,d k k

m m m m

FLEET PRICING AVAILABLE TO DEFENCE FORCE 
PERSONNEL ON MOSTVEHICLES.*

► ► TRADE-INS AND CASHBACK
AVAILABLE TO APPROVED APPLICANTS.

►  ► ALL MAKES AND MODELS OF NEW
AND NEAR NEW MOTOR VEHICLES.

CALL FLEET 
NETWORK ON

1300 738 601
Fleet Network Pty Ltd D/L No. 12559 33 Action Road, Malaga W A  6090

Tropical spot 
for careers

FleetNetwork
W W W . f l e e t n e t W O r k . C O m . a u  To approved applicants.

http://intranet.defence.gov.au/pac/nternet
http://www.defence.gov.au/dpe/pac
mailto:nwl@lawforce.com.au
http://WWW.fleetnetWOrk.COm.au


NAVY GIFTS WITH A DIFFERENCE

P E W T E R  A R T  P R O D U C T S  p t y  l t d  -ACN 0726I54I1 
48 McGrane Street, Cessnock NSW 2325 

Phone orders anytime Bank/Mastercard & Visa 
Phone: 02 4991 6111 -  Fax: 02 4990 4412

• 12” EPNS trays with logo
• Desk Sets • Plaques
• Figurines • Bookends
• Tankards • Keyrings

• Hip Flasks • Coasters
• Wine and Port Goblets

Discounts - Bulk Orders - Social Clubs - Messes
Bulk coasters made with ship’s logo 

w ww .pewterart.com .au
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Toowoomba
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The TESA Group is a  privately  ow ned A ustra lian  com pany  
providing h ig h ly  skilled  p erso n n e l to large organisations 

undertaking major projects nationwide.

We are currently seek ing  expressions o f in te re s t fo r n u m e ro u s  
e n g in e e r in g  positions fo r an up coming c h a lle n g in g  p ro ject.

Applicants w ith the follow ing skills are encouraged to apply:

M in im u m  o f  1 5 y rs  e x p e r i e n c e  in  S h ip b u i ld in g /R e p a i r  
E x p e r ie n c e  in  l a r g e  s c a le  e n g i n e e r i n g  p r o j e c t s  

G o o d  k n o w le d g e  o f  s h i p  b u i l d i n g  p r o j e c t s  
G o o d  k n o w le d g e  in  E n g i n e e r i n g  L o g is t ic s  S u p p l y / M a i n t e n a n c e  

E x p e r ie n c e  in  P r o je c t  M a n a g e m e n t  a n d  R i s k  M a n a g e m e n t  
C u r r e n t ly  h o ld in g / a b le  to  o b ta in  A u s t r a l i a n  D e f e n c e  S e c u r i t y

C le a r a n c e

For details on these positions please visit our website, click on the 
'applicants/candidates' link and select South Australia from  the 

map.

Resumes can also be emailed to 
con ta c t.a de la id e@ tesa g ro up .co m .a u  or fax (08) 8212 1913.

WARM WELCOME: Just one of many kisses delivered to the ship’s officers and sailors by Toowoomba’s Lord 
Mayor, Clr Dianne Thorley. WHITE ENSIGN (Inset): An appreciative crowd of locals enjoys the parade.

By Graham Davis
M ayoral kisses, 5,000 balloons 

in the ship’s colours and a gold 
key for each o f her ship’s com
pany o f  162 were just part o f an 
enthusiastic welcome the City o f 
Toowoomba gave the R A N ’s new
est frigate, HMAS Toowoomba.

The occasion, March 10, saw the 
warship seek and receive freedom of 
entry to the city.

The new Toowoomba was repeat
ing the cerem ony that the former 
HMAS Toowoomba -  an Australian 
bu ilt co rvette  -  took part in on 
December 11, 1945.

On that occasion LCDR Howard 
G oodw in led his sh ip’s company 
through the streets o f the Darling 
Downs city.

On March 10 it was CMDR Greg 
Sammut who led 150 officers and 
sailors, accompanied by 33 cadets 
from new Training Ship Toowoomba 
and a group o f WW II naval veterans 
through the city.

It w as a big day for both the 
ship’s company and the city.

Thousands lined the streets as the 
smartly turned out sailors marched to

the beat o f the Queensland detach
ment of the RAN Band.

Earlier in parkland behind the 
council chambers the sailors formed 
a “ sea o f w hite” to be welcomed 
to Toowoomba by the Mayor, Clr 
Dianne Thorley.

A lso in a ttendance w ere the 
Governor o f Queensland, Quentin 
Bryce, local members o f Parliament, 
the Deputy Maritime Commander, 
CDRE Ray Griggs, serving and vet
eran Defence personnel, hundreds 
o f  children and hundreds o f  local 
residents.

A fter a w elcom e by the town 
crier Ralph Cockle and prayers from 
chaplains Terry Egan and Burt Jones, 
the Mayor addressed the ship’s com
pany.

“You have given us the greatest 
privilege and honour,” Clr Thorley 
told CMDR Sammut and his men 
and women.

“Please come home to your town 
any time you like,” she suggested.

Earlier, gregarious Clr Thorley 
had inspected the sh ip’s company 
and the RAN Band.

She stopped and spoke to many

of them as well as giving them a kiss 
on the cheek.

Later the Mayor gave each o f the 
sailors a gold key as a keepsake of the 
occasion. This follows last October’s 
Brisbane R iver com m issioning of 
the 3,400 tonne warship at which the 
Mayor gave each officer and sailor a 
name-inscribed medallion marking 
the commissioning.

AB B en P erks and  CM D R 
Sammut responded by presenting a 
print o f the warship to the Mayor.

Presentations were made to the 
Governor and her husband.

CM D R Sam m ut thanked  the 
Mayor and council for their welcome 
and hospitality.

As the ship’s company struck out 
there was loud cheering and clapping 
by thousands of adults and children 
who had been let out o f school early 
to attend.

Sunday, March 12, saw the war
ship, secured alongside in Brisbane, 
open to the public.

CM DR Sam m ut said  his ship 
faced a busy program commencing 
w ith involvem ent in an extensive 
navigation training exercise and then 
going on to South-East Asia.

A SEA OF 
WHITE: The ship’s 
company of HMAS 
Toowoomba, 
supported by 
the Queensland 
detachment of the 
RAN Band and 33 
cadets from TS 
Toowoomba form 
up in Toowoomba to 
be welcomed by the 
Mayor. There they 
received the keys to 
the city in front of a 
large crowd.

AUSREMOVALS P/L

Regular Service 
QLD-NSW-ACT-VIC

• Obligation free quote
• Packaging & Storage
• Accredited Removalist
• A move to  suit you

Ph 07 5522 1300 
Fax 07 5529 2359 

ausremovals@bigpond.com 
OW NED AND 

OPERATED BY EX 
SERVICE PERSONNEL

Replica Iraq & Afghanistan Medals
now available

Free ribbon bar of medals set with every 
full size and /or miniature set ordered or 

remounted

Phone: 1300 79 6751
Web: www.christies.net.au 

E-mail: christies@christies.net.au
Retail Outlet: 127 George St, Sydney 
Office: Unit 4D.1-7 Unwins Bridge Rd 

St. Peters NSW 2044

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://www.pewterart.com.au
mailto:contact.adelaide@tesagroup.com.au
mailto:ausremovals@bigpond.com
http://www.christies.net.au
mailto:christies@christies.net.au


Briefs
■  Long service recognised 
Thirty two years of duty
Navy Headquarters South Queensland work
er Ms Elizabeth Grimes has been recognised 
with an Award for Long Service from the 
Secretary o f the Defence Force. The award 
was presented by CMDR Robert Plath in 
front o f her mother, Margaret, and her peers, 
acknowledging L iz’s 20 years o f service in 
the Department o f  Defence. Before her pub
lic service days, Elizabeth spent 12 years as 
aW RAN .

■  Rock’n’Roll farewell 
New NHQ-SA commander
A cherry-red street machine was used 
to whisk away CMDR Anne Atkinson, 
after handing over command of Navy 
Headquarters South Australia to CMDR 
Andrew Jackman. CMDR Atkinson had 
completed a successful two-year-stint in the 
position and has now taken on the role o f 
Assistant Director Navy Officers Postings 
(DNOP).

■  Missile system support 
Contract signed
BAE Systems Australia has won an in- 
service support contract to maintain and 
support N avy’s Nulka Anti-Ship Missile 
Defence System and Launch Sub-Systems. 
Nulka is a highly effective decoy system that 
provides defence against anti-ship missiles 
fitted to all Australian Navy frigates. The 
system will be installed on the new Air 
Warfare Destroyers. BAE Systems Australia 
will provide three years o f support with an 
option to extend for a further three years.
The Nulka program has created more than 
400 long-term Australian jobs in Adelaide 
and Melbourne and is the largest Defence 
export earner for Australia in dollar terms.

Huon deactivated

PRESERVED: The deactivation ceremony may not be the final farewell as HMAS Huon will be preserved 
for a period. AT EASE (Inset): Well-deserved rest after faithful service. Photos: ABPH Dave McMahon

By Michael Brooke
The first o f  the RA N ’s six 

locally-manufactured Huon-class 
coastal minehunters, HMAS Huon 
(LCDR Milton Treeby), was deac
tivated in a ceremony conducted 
at HMAS Waterhen (CMDR G.W. 
Ker) recently.

LEUT Steve Noakes, XO Huon, 
told Navy News that Huon was deac
tivated as part o f the force structure

changes announced in the Defence 
Capability Review in 2003.

“Huon will be kept in a preserved 
state for a period of four-years by 
ADI on behalf of the DMO,” he said.

LEUT Noakes said Huon would 
be handed over to DMO on March 31.

The ship is capable o f being 
brought back on-line at short-notice, 
if  required.

Deputy Commander AUST Mine 
Warfare and Clearance Diving Group,

CMDR Dean Schopen, said H uon’s 
ship’s company of 36 would be post
ed to other Navy vessels.

For example, the last CO of Huon, 
LCDR Milton Trecby, has already 
taken command of HMAS Yarra.

Huon was commissioned on May 
15, 1999, and was the second RAN 
ship to carry the name.

The first HMAS Huon, a River 
Class torpedo boat destroyer, served 
the RAN in WW I.

As an employee o f the Australian Defence Forces, you are entitled to  purchase any new Land Rover under the Land Rover Corporate Programme which gives you a range 
o f exclusive benefits. This includes the All New Range Rover Sport.

Benefits include: • 3 years/100,000 kms free scheduled service* • 3 years/100,000 kms factory warranty • Factory corporate rebates on all models
• Reduced new vehicle delivery cost** • Free passenger compartment floor mats1 • Three year 24 hour roadside assist • Branded finance products

Land Rover is proud o f serving w ith The Forces since 1958 and this is our way o f saluting your commitment, both to  Australia, and to  Land Rover. For full details contact 
your Land Rover Retailer and introduce yourself as a Land Rover Corporate Client. Or call 1800 809 308 fo r  your nearest retailer or visit www.landrover.com.au

GO BEYOND
3 years o r 100,000 kms whichever occurs firs t. Excludes wear and tea r items, tyres, battery, oils and additives. "Recommended maximum delivery cost $995 inclusive o f GST. ’Where applicable. LC242

http://www.naw.gov.au/puhlicat.ions
http://www.landrover.com.au


UNSW think ahead
THE UNIVERSITY Of NEW SOUTH WALES

D ivo rce  
Separation  
Pr o b le m s?

www.unsw.adfa.edu.au

required among 
new submariners

AT THE
AUSTRALIAN DEFENCE 
FORCE ACADEMY
CANBERRA, ACT

Give your career a boost 
with a Defence funded 
postgraduate degree from 
UNSW@ADFA Canberra!
Articulated coursework programs from Crad Certificates through to Masters in:

Aerospace Engineering | Business | Defence Capability Development and 
Acquisition | Defence Operations Research | Defence Studies | Engineering 
Science | Enterprise Architecture | Equipment and Technology Information 
Technology | Project Management plus many other degree programs available.

Programs delivered on campus and by distance education

Inform ation sessions:
28 March, Russell, Canberra | 29-31 March, RAAF Richmond, Sydney

To register your interest in attending one of the information sessions, 
please send an email to: marijke.henshaw@defence.gov.au

For more information about Defence Funded Postgraduate Study at ADFA, 
please refer to the following website http://intranet.defence.gov.au/det/pg_adfa/

Want to know more about the degrees available?
Call now for more information or visit our website 
Telephone: 02 6268 6000 
Email: sas@adfa.edu.au
Cricos Provider Code 00  WOC ■

• E s ta b l i s h e d  a s s o c i a t i o n  w i th  
D e p a r tm e n t  o f  D e f e n c e .

• S p e c ia l i s in g  in  F a m i ly  L a w  b o th  in  
r e l a t i o n  to  m a t r i m o n i a l  a n d  d e  f a c to  
r e la t io n s h ip s .

• D e ta i l e d  k n o w le d g e  o f  S u p e r a n u a t io n  
c o n s id e r a t io n s .

Ph:02 9263 3233
1800 451 343

vls@ w hitebarnes.com .au

WHITE BARNES
Solicitors

Also specialising in - 
• Disciplinary Processes • Criminal Law •

• Professional Negligence • 
Offices in Sydney, Parramatta and Gosford. 

We also provide interstate referrals.

HEADQUARTERS JOINT 
OPERATIONS COMMAND PROJECT
(HQJOC Project)

ON COURSE: Members of Enhanced Selection Process 63, get to know what 
submarines are like at the Submarine Training and Systems Centre at HMAS 
Stirling in Western Australia. Photos: Michael Brooke

to explore the employment, lifestyle and conditions of 
service o f a submariner.

ESP Coordinator CPO Ashley Davis said the course 
helped aspiring submariners make an informed decision 
about their suitability to serve in Collins Clags subma
rines.

“ESP is a two-way process that allows sailors to 
make an informed decision about a new career chal
lenge, while providing TA-SM staff with the opportunity 
to assess each volunteer’s suitability,” he said.

A surprising number o f  sailors, seeking new and 
stimulating career challenges, have already participated 
in an ESP.

CPO Davis said many sailors were attracted to sub
marine service because o f the challenge and opportuni
ties as well as numerous benefits and rewards including 
better pay and family stability. A transfer to submarines 
means long-term postings to Stirling.

Navy News got a birds-eye view o f the challenge of 
being a submariner and the importance o f  the N avy’s 
submarine operations during ESP 63 in late February.

CPO Davis said the ESP features briefings by subma
riners about service life as well as a range o f submarine 
specific familiarisation activities designed to help sailors 
make an informed decision about their future.

ESP 63 saw aspiring submariners given a baptism 
o f fire wtih a smoke walk through a ‘burning’ mock-up 
submarine in the Survivability School, a recompression 
chamber dive and several challenging w ater survival 
exercises at the Submarine Escape Rescue Centre

But the highlight o f ESP 63 was the in-depth tour of 
HMAS Collins which sailors quickly came to appreciate 
represents a quantum leap in technology over the N avy’s 
former Oberon Class submarines.

Many young sailors told Navy News that they enjoyed 
the ESP course which helped them identify the reasons 
for becoming submariners.

AB D uncan  C obb, cu rren tly  posted  to HM AS 
Norman said: “Submarine service offers me and like- 
minded motivated sailors the opportunity to enter the 
elite family o f a special breed o f sailor.”

SMN C olin  V erheul, w ho is posted  to H M AS 
Cerberus, said he liked the challenge o f being part o f a 
tight-knit team and the camaraderie and esprit-de-corps 
that comes with it.

SMN Paul Fox-Slater, who wants to be an Acoustic 
Warfare Analyst, said submarines would provide him 
with a more professionally fulfilling career.
■  Volunteers interested in partic ipa ting  in the ESP should 

make their request through their divisional system or Officer 
Commanding, then complete the criteria in accordance with 
DI(N) PERS 75-41 and arrange for DSCM/DNOP or appropri
ate service career agency to be notified. ESP courses run at 
STSC each month. For further information, contact CPOETSM 
Ash Davis on (08) 9553 3692 or POETSM Mark Layton on 
(08) 9553 3821. For more information, see http://intranet. 
defence.gov.au/navyweb/Sites/SMFEG/an6 fo llow the ‘want to 
be a submariner’ link.

Construction planned to start 
after mid-2006
See our website at: www.defence.gov.au/id/hqjoc

P r o te c t  y o u r s e l f  a n d  y o u r  c h i ld r e n .  

C o n ta c t  Vanessa S te in fe lder  

S e n io r  A s s o c i a te  w i t h  W h i t e  B a r n e s

Navy News' reporter, Michael Brooke, took part 
in the latest Enhanced Selection Process (ESP) 

for aspiring submariners and got a taste of life in 
the Silent Service.

The N avy’s Silent Service never boasts about its 
success in coalition exercises o r deploym ents but that 
hasn’t stopped scores o f  sailors from jum ping ship to 
become subm ariners and serving in the best diesel- 
electric subm arine in the world.

For many sailors, their dream of serving on a Collins 
Class boat begins by watching a DVD at the Submarine 
Training and Systems Centre (STSC) that demonstrates 
the awesome fire-power o f modem submarines.

The DVD player chugs into action and aspiring sub
mariners settle back in their chairs. Suddenly, in the 
tw inkling o f  the eye, a MK48 torpedo from HMAS 
Farncomb streaks through the ocean to explode under 
the decommissioned warship Torrens and snaps her in 
half with terrifying ease.

Farncomb sank Torrens more than five years ago but 
sailors and submariners continue to express awe at the 
power o f  the Collins subs.

The DVD screening is the beginning o f  the Enhanced 
Selection  Process (ESP) for asp iring  subm ariners 
that is conducted regularly by the Training Authority
-  Submarines (TA-SM) at HMAS Stirling.

The ESP is a five-day obligation-free fam iliarisa
tion course that provides sailors with the opportunity

DEEP WATER: AB Duncan Cobb tries to free him
self during a water survivability exercise.

http://www.unsw.adfa.edu.au
http://www.navy.gov.au/publications
mailto:marijke.henshaw@defence.gov.au
http://intranet.defence.gov.au/det/pg_adfa/
mailto:sas@adfa.edu.au
mailto:vls@whitebarnes.com.au
http://intranet
http://www.defence.gov.au/id/hqjoc
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talk to us about

FLYING VISIT (left):
The Minister for 
Defence, Dr Brendan 
Nelson, receives 
a memento of his 
recent visit to HMAS 
Parramatta from the 
ship’s CO, CMDR 
Johnathan Mead.
DUTY CALLS (above): 
Parramatta on duty in 
the Gulf.

Photos: ABSTD 
Anthea Henderson 
and ABPH Kade 
Rogers

Advertisement

What’s Different about 
Australian Defence 
Credit Card?
Almost every major department store, as 
well as all major financial institutions, now 
offers a credit card.

And the most common benefit being 
advertised currently is the ‘low rate 
balance transfer’ deal. Interest rates on 
balance transfers currently range from 
0%pa to 4.9%paA.

What does this mean? It means that you are 
charged this rate only on the balance you 
transfer from another card, ie you are still 
charged the usual rate (up to 16.99%paA) 
on your other credit card balances.

The difference between these deals and 
the Australian Defence Credit Card is that 
instead of a special balance transfer rate 
we charge a low 6 month introductory 
rate of 7.9%pa* on your whole credit 
card balance, including those balances 
you transfer from another card. This can 
amount to a significant saving depending 
on the size of your balance.

Australian Defence Credit Card was 
recently awarded a 5 Star Rating by 
Cannex, an independent research group, 
for superior value for money. It was up 
against 220 other credit cards from 70 
financial institutions in Australia. You'll 
find it offers everything you expect from a

Colin Larter 
Regional 
Manager

credit card -  including 
a low interest rate, low 
annual fee, 55 days 
interest free period, 
convenient access and 
flexibility.

With your Australian Defence Credit Card 
you can pay for purchases at over 23 
million locations worldwide; pay for bills 
and purchases over the phone or internet; 
withdraw cash 24 hours a day from any 
ATM displaying the Visa logo; or obtain a 
cash advance from any bank displaying 
the Visa logo.

By using PhoneLink telephone banking 
or NetLink internet banking, you can 
conveniently access your credit card 24 
hours a day, 7 days a week, allowing you 
to manage your finances.

For more information or to apply for our 
new Australian Defence Credit Card 
call 1300 13 23 28, visit our website 
www.adcu.com.au, or drop into your local 
ADCU branch.

‘ Introductory rate effective 1.3.06 fixed for 6 months, 
then at our standard Credit Card interest rate, currently 
11.55% p.a. (subject to change without notice: see 
www.adcu.com.au for details). Fees and charges, 
terms and conditions apply. A Source: Infochoice 
1.3.06.

Phone: 1300 13 23 28 - Web: www.adcu.com.au
Australian Defence Credit Union Limited

ARE DEBTS BURNING A HOLE IN YOUR POCKET?

Combine your debts into one simple repayment
• Cut the cost of multiple card & loan payments

• Combine all your credit and store card bills into one simple loan

• Fast loan applications -  online, by phone or at your local branch

• On approval we’ll pay out your card and loan balances

• One simple monthly payment to suit your budget

Loan repayments deducted directly 
from your pay

APPLY ONLINE - WW W .ADCU.COM.AU - 
PHONE-A-LOAN - 1 3 0 0  1 3 23  28  OR 
VISIT YOUR LOCAL BRANCH

A u s t r a l i a n  D e f e n c e

C R E D I T  U N I O N

Bulletin boardFrigate doing 
what matters

By CPL Simone Liebelt
D eterring smugglers and m arauders 

preying on Iraqi fishermen is one o f  the 
reasons HM AS Parramatta has been 
m aking a big im pression in the Persian 
G u lf as part o f  Operation Catalyst.

Another reason is the food the Aussies 
have been delivering to the Coalition sail
ors working on the two Iraqi oil terminals 
they have been sent there to protect.

I t’s all part o f the job  for the sh ip’s 
com pany  o f  m ore than  180 sa ilo rs  
onboard the new Anzac, which replaced 
HMAS N ew castle  last N ovem ber and 
will soon be replaced herself by HMAS 
Ballarat.

In  w hat has been her first real test 
since being com m issioned in O ctober 
2003, Parramatta has been patrolling the 
G ulf providing security and protection 
for the oil terminals known as ABOT (A1 
Basrah) and KAOOT (Khawr A1 Amaya), 
which generate more than 85 per cent o f 
Iraq’s wealth.

B oarding parties have been search
ing vessels entering the restricted waters 
to ensure weapons and ammunition are

not being sm uggled into Iraq, as w ell 
as protecting the major assets from any 
insurgent activity.

“Our prim ary role is the protection 
o f Iraqi infrastructure w hilst the fledg
ing Iraqi economy and nation develops,” 
explained the XO o f HMAS Parramatta, 
LCDR Justin Jones.

“ W e’re show ing  peo p le  th a t the 
Coalition is here and supporting the new 
Iraq and helping to develop the Iraqi 
Navy, who are now fully accredited and 
certified to be out here and on the job.

“But first and foremost w e’re here to 
protect the Iraqi infrastructure, because 
that’s directly related to their economy. 
The boarding parties have a really multi
faceted role; they do targeted boardings 
to support UN Security Council resolu
tions and the Iraqi people, but they also 
do a lot o f what I refer to as ‘hearts and 
minds’ -  just being seen out there in the 
area, moving around dhows, making sure 
everybody’s safe and happy.

“The feedback we get up here is that 
the local seafarers appreciate the Coalition 
presence, and I think they do have a par
ticular fondness for the Australian Navy.”

■  Former Cerberus personnel 
Canberra reunion planned
All SL officers who entered the RAN ii 
1966 and trained together at the Gunroom 
HMAS Cerberus that year are invited t< 
a 40th  anniversary  reunion. A ll branch 
es welcome. Wives and partners are invited a: 
well. A barbecue is planned at the wardroom 
HMAS Harman, ACT for April 23. Contacts 
SMN: CMDR James Bond (02) 6279 567: 
or em ailjames.bond@ amsa.gov.au. Suppl} 
(and for Aircrew): Mr Mike Fogarty (02 
6288 5339 or email mike.fogarty@bigpond 
com.

■  Victualling get together 
Bound for Sydney
An RAN Stores Naval and Stores Victualling 
reunion in Sydney is to be held on May 6 
at the NSW Bowlers Club, in the heart o f 
Sydney CBD at 7.30pm. To ensure that 
information is correct and that personnel 
are able to obtain “up to date” information 
regarding this muster, a web site has been 
established at www.ranstorbies.dreamstation 
com or e-mail stores_reunion@hotmail.com

■  Anzac Day activities 
Arunta crews to assemble
All former shipmates o f Am nta I  and Arunta 
II are invited to join the association in the 
Sydney Anzac March o f Remembrance on 
April 25. Assembly will be in King Street, 
near Castlereagh Street at 0845.

http://www.adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au
http://WWW.ADCU.COM.AU
http://www.naw.gov.au/publications
mailto:emailjames.bond@amsa.gov.au
http://www.ranstorbies.dreamstation
mailto:stores_reunion@hotmail.com


Centrespread

BREATHING FIRE: The Melbourne Navy Dragon boat team in action during 
the state titles held at Cockle Bay, Darling Harbour. Photo: AB Brenton Freind

MAGIC: Sunset over Bali, taken from HMAS 
Kanimbla on Operation Sumatra Assist.
Photo: LSPH Bill Louys

TRADITION:
A moment of 
reflection dur
ing the 2005 
AFL Grand 
Final at the 
MCG.
Photo: AB Nina 
Nikolin

TROPICAL 
DELIGHT: A
Seahawk at 

sunset.
Photo: AB Justin 

Brown

SPICK 
AND SPAN:
SMN Marine 
Technician 
Daniel McRoe 
on duty as 
laundry hand 
on HMAS 
Success.
Photo: ABPH Paul 
Berry

THE WINNING ENTRY: Sailors from Turkish Coast Guard Ship TCG 
Beykoz visit HMAS Anzac during a passage exercise. Pictured is AB 
Bosun’s Mate Nicholas Martin as the boat Coxswain. Photo: PO Damian Pawlenko

UP TOP: HMAS 
Sheean members are 

winched to a Seahawk 
in Cockburn Sound dur
ing their Air Sea Safety 
Assesment off Garden 

Island in Western 
Australia. 

Photo: ABPH Joanne EdwardsNavy photographer takes 
top prize in a flash AIMING HIGH: A clearance diving team during training at HMAS Stirling 

on Garden Island. Photo: ABPH Quentin Mushins
TRADITION:

Personnel 
from HMAS 

Albatross 
provided a 
Catafalque 

Guard during 
the Anzac 
Day dawn 
service at 

-Bomaderry 
NSW. 

Photo: CPO Kev 
Bristow

L ike all good photographers POPH D am ian Pawlenko happened 
to  be in  the right place at the right tim e to take his Rosemary 
Rodwell M em orial Prize-winning shot.

The photograph of AB Bosun’s Mate Nicholas Martin, behind the 
wheel o f  one o f  HMAS Anzac's RHIBs off the coast o f Turkey, was judged 
to be the most “striking and memorable” of 2005.

The shot was taken as sailors from the Turkish Coast Guard Ship TCG 
Beykoz were visiting Anzac during a passage exercise.

In his submission to the judging panel, POPH Pawlenko explained how 
he captured the image.

“I had little time to take the photograph as I just came out from one of 
the doors to photograph what was happening,” POPH Pawlenko.

“As I have taken many photographs o f sailors in RHIBs in the past I 
decided to do something different, and that was to use a slow shutter speed 
with a long lens to get movement from the wash in the background.

“This combination o f  a long lens with a slow shutter speed generally 
doesn’t work as you usually get a lot of movement in your photographs,

but fortunately I was lucky enough to get one that was reasonably sharp. I 
was very happy with the end result.”

The judging panel, which included Cameron Martin o f Navy Video,
Phil Barling of Ministerial Services and Public Affairs and photographic 
category manager WOPH Dick Green, had a tough time choosing the win
ning image because the standard o f entries was so high.

“In my view, this is a reflection of the quality o f the RAN photogra
phers in general. I am very proud o f the work they produce,” WOPH Green 
said.

As the winner o f  the Rosemary Rodwell Prize, POPH Pawlenko will 
receive a cheque for $100.

The prize is named after Petty Officer Rosemary Rodwell, whose dis
tinguished career spanned more than 20 years in the RAN before she died 
in a tragic car accident in 1987.

In her memory, her family established a trust fund from which a prize 
is awarded annually to a RAN photographer who best demonstrates the 
pursuit o f excellence.

SHINING:
HMAS
Collins 

bathed in 
reflections.
Photo by LSPH 

Phillip Hunt
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Service Programs 
Expressions of interest

cleaner
bags of rubbish collected

By ABPH Helen Frank
M indil Beach, in the N orthern  

Territory, is a little cleaner following 
the participation o f  Navy personnel in 
Clean Up Australia Day.

Forty sailors and officers from HMAS 
C o o n a w a rra , Shoal B ay R ece iv in g  
Station and FIMA Darwin took part in 
the event on February 28.

They all donned gloves, and with gar
bage bags in tow, headed out to Mindil 
Beach, which is world famous for its sun
set markets, now in their 18th year.

Also held at the beach is the annual 
Darwin Beer Can Regatta. Some debris 
from last year’s rafts was found on the 
beach during the clean up.

Two groups o f Navy personnel spent 
two hours combing the beach and sur
rounding park areas for rubbish.

A to tal o f  100 garbage bags w ere 
filled and four ute-loads o f rubbish were 
disposed o f in the skip bins provided by 
Darwin City.

On completion o f the clean up, a bar
becue was held at the Arrow Bar onboard 
Coonawarra.

All Clean Up Australia Day partici

pants were given a chance to cool o ff with 
a free soft drink and a steak sandwich 
supplied by the ship’s fund and cooked 
by the supply department.

BEER TIME: PO Calum Blake takes 
part in the clean up at Mindil Beach.

HEAVY LOAD (above):
Darwin Navy personnel 
collected four-ute loads 
of rubbish in Clean Up 
Australia Day activities. I  only have 2 rules for success 

in this life, Godbolt. . .
Number One: Never tell 
everything you know.

GREEN GRASS (left):
Joe Kosic and PO 
Calum Blake help collect 
rubbish near the Mindil 
Beach Markets.

Photos: ABPH Helen 
Frank

Dikko by Bob Dikkenburg
ICO RIGHT.. S E E  THEREMAROONED IN THE MIDDLE. OF 

THE ATLANTIC AND W£ HWE NO 
CHANCE OF m m  RJUND, COW7

THAT MEANS 
WE' RE. SAVED/

T W j e o i A M e m

THE5HIP 5AWK7

BAE Systems Australia is a company committed to being the Australian Defence 
Force's (ADF) through-life capability partner in integrated military systems and 
support solutions. It combines key skills in engineering and systems integration 
and is a leading provider of battlespace communications, electronic warfare, 
naval programs, military air support, air defence, mission support systems and 
intelligence, surveillance and reconnaissance.

Headquartered at Edinburgh Parks, South Australia, the company has 2,600 
employees nationally at over 50 locations.

BAE Systems Australia intends to bid for likely upcoming tenders for the provision 
of Support Services to the Navy. As such, we seek "expressions of interest” 
from suitably qualified and experienced personnel keen to join our team. We 
are particularly interested in applicants with experience in the provision of in- 
service support for naval vessels (tankers, landing craft, hydrographic ships or 
submarines).

Upcoming opportunities may also include contract management related roles 
which will require experience in contract management, maintenance management 
and planning, configuration management and integrated logistics support.

Expressions of interest should clearly indicate the type of role you are seeking, 
your relevant skills and experience and your availability for employment. Skills 
or interest in specialist areas such as business winning, bid management or 
tendering are also sought and should be clearly indicated in your cover letter.

AUDIO TYPISTS
SECURITY
CLEARED

Crest Craft
M il it a r y
In sig n ia

Auscript Australasia, one o f Australia’s most 
highly respected specialist transcription 
companies, is seeking casual audio typists within 
all capital city locations.

Applicants must have a minim um typing speed of 
70 wpm at 98% accuracy coupled with an excellent 
knowledge and application o f English grammar, 
spelling, punctuation and syntax.

There is a requirement for applicants to hold and 
maintain a security clearance.

Send a stamped S.A.E for an illustrated brochure to:
To lodge an expression of interest, please visit:- 
www.baesystemscareers.com.au

INNOVATING FOR A SAFER WORLD

www.baesystems.com.au BAE SY STE M S

Resumes can be forwarded to: 
careers@ auscript.com.au

or mailed to:
Human Resources 

PO Box 13038, George Street Post Shop 
Brisbane QLD 4003

CREST CRAFT 
PO Box 178, Macclesfield SA 5153

Phone/Fax: 08 8388 9100 or 0438 889 100 
www.crestcraft.com.au 
crest@chariot.net.au

ARMY, RAA, RAAF, Airfield Defence, RAAC, RAR. 
SAS, and 1st Comm Regiment also available.

http://www.navy.gov.au/pub1ications
http://www.baesystemscareers.com.au
http://www.baesystems.com.au
mailto:careers@auscript.com.au
http://www.crestcraft.com.au
mailto:crest@chariot.net.au


SERVED UP: ABCK Kurt 
Gallagher with a portion of 
the takeaway meals in the

ito: WOFF Dave

DELIVERED: LSWTR 
Rebecca Reid cuts open 
an Australia Post mail 
bag onboard HMAS 
Parramatta.
Photo: CPL Simone 
Liebelt

WASHDOWN: LSATA Douglas’ 
Rattey cleaning the flight deck 
on HMAS Parramatta.
Photo: WOFF Dave Pang

SERVICED 
ABBM Jason 
Wilcock serv
ices one of the 
ship’s guns 
pnboard HMAS 
•Parramatta.

SIMULATED: SMN 
Patrick Cossio checking 
the controls on an elec- i  
trical systems simulation 
Jioard at RAAF Base ,.rM

I  IN CONTROL: ABSMT Philip 
I  Mills tests the manual control 
I  mechanism in the Recovery 

Assist Secure Traverse (RAST) 
_  machinery room onboard HMAS 

,  Parramatta.
Photo: WOFF Dave Pana

FILED: SMN Liam 
Carruthers filing a drill tap 
lock as part of a marking 
down and drilling assess
ment a t,RAAF Base : : 
Wagga.
Photo: CPL Simone 
Liebelt

PL Simone

Defence Force Credit Union Limited ABN 57 087 651 385 AFSL 234582 
NAQ07(02/06) AAN A different kind of banking

Dominate your debts by combining your loans, credit cards 
and store accounts into one easy loan. 
Make one lower fortnightly repayment and have more funds 
available each payday. 

Visit www.defcredit.com.au or call 1800 033 139.
Terms and conditions apply, fees and charges may apply and are available on request.

http://www.navy.gov.au/piiblications
http://www.defcredit.com.au


Have YOU got your sights

set on service with SF?
M ay 2006 is your opportunity to attempt the Special Forces Entry Test (SFET). You 

must pass the SFET prior to attempting SAS Selection or Commando 
Reinforcement Training. Applications close 30 Mar for the May SFET 2006 

Series. Statistics have proven that candidates that do not follow the SF Training Program and 
conduct revision training on Navigation and Fieldcraft will fail

Further information, training packages or course dates and locations are located on the 
SFTC Website.

All enquiries to Selection Wing SFTC

Visit- http://intranet. defence.gov.au/armyweb/sites/sftc
Phone- 02 6570 3190
Email - sftc.selection@defence.gov.au

' j h t ' f ,  

20 10 |  10̂ 2g

IP

Special Forces Information Tour 
& Entry Test Dates:

6-7 May 2006 
8-9 May 2006

Brisbane

20-21 May 2006

http://intranet
mailto:sftc.selection@defence.gov.au
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A super way for you to save
SmartSalary is a contractor to 
Defence for salary packaging 

services. Members should obtain 
individual financial advice regarding 
salary sacrifice and superannuation.

Salary packaging enables you to receive 
your salary as a combination of cash and 
benefits. These benefits are paid from 
your pre-tax salary, reducing your taxable 
income and the amount of tax you pay. You 
are eligible to sacrifice up to 100 per cent 
of your salary including service allowances 
and ongoing shift penalties (where applica
ble) towards eligible benefits.

Superannuation is seen as a tax effective 
investment strategy that forms the founda
tion for a long-term savings arrangement 
to primarily deliver retirement income. 
By making additional super contributions 
from pre-tax dollars, you save the income 
tax you would have normally paid on the 
contribution amount. It is important to note 
that some statutory charges apply when 
making pre-tax contributions to superan
nuation. Both the Association o f Super 
Funds of Australia (www.superannuation. 
asn.au) and The Australian Securities and 
Investment Commission (www.fido.asic. 
gov.au) provide free tools to help you cal
culate the difference a small fortnightly 
sacrifice can make to the lifestyle you will 
enjoy in retirement. Packaging superan
nuation contributions can be a tax effective 
option for most members. Additionally, 
the abolition o f the Super Surcharge Tax 
from July 2005 has made super even more 
attractive to high income earners.

How does my Super work now?
Each Defence member is allocated to 

one of the following superannuation funds 
administered by ComSuper:
■  Commonwealth Super Scheme (CSS)
■  Public Sector Superannuation Scheme 

(PSS)
■  PSS Accumulation Plan (PSS-AP)
■  M ilitary  S uperannuation  B enefits 

Scheme (MSBS)
■  Defence Force Retirement and Death 

Benefits Scheme (DFRDB)
As a member of one of the above funds,

you are required to make after-tax Super 
contributions at a minimum level o f your 
annual salary, which is determined by the 
fund rules. This after-tax contribution is 
made in addition to your employer’s con
tributions and most (with the exception 
of DFRDB) can be increased to a maxi
mum of 10 per cent o f your annual salary. 
Members o f PSS-AP are not required to 
make after-tax contributions, but are free to 
do so. Further information on each of these 
schemes can be found online at www.com- 
super.gov.au or by calling 1300 000 177. 

Does my ComSuper fund accept 
pre-tax contributions?

■ MSBS and PSS-AP -  Yes. These 
funds accept contributions from current 
contributing members.

■ CSS and PSS -  No.
■ DFRDB -  No. Current contributing 

DFRDB members are entitled to make 
contributions into an MSBS account. 
Please contact ComSuper for further 
information.
You cannot salary package into your 

spouse’s Super.
What happens if my ComSuper 

fund doesn’t accept pre-tax 
contributions?

All members can contribute to any eli
gible Superannuation Fund or Retirement 
Savings Account (RSA) outside those 
administered by ComSuper. This is com
mon and accepted practice and means you 
will be maintaining two separate funds for 
retirement. At any stage in the future you 
can consider consolidating funds (where 
accepted by the fund) or you may elect to 
receive an income from each fund at retire
ment. This strategy should be reviewed by 
a financial planner.

How much do I contribute and 
which fund should I select?

You should research the available 
options and select a fund and contribu
tion amount which will work for you. The 
SmartSalary savings calculator can assist 
when estimating tax savings and the effect 
of salary packaging on your take home 
pay. Financial advice is recommended and 
can be arranged at a government price of 
S150+GST. Financial advice fees can be

Australian Government 
Department of Veterans’Affairs

HAVE YOU BEEN INJURED 
OR DEVELOPED 

AN ILLNESS THAT 
CAN BE LINKED TO YOUR 

ADF SERVICE?
If you answered yes to the above, you may be eligible 
to be compensated for that injury or illness. There are 
a number of Commonwealth Acts  under which you 
may apply for compensation for an injury or illness.
Visit the Department of Veterans’ Affairs (DVA) Web 
Site at:

www.dva.gov.au
or contact DVA on 1300  550  461 (cost of a local call) 
to discuss your circumstances.
DVA also provides other support to eligible ADF 
members and ex-members, such as a Counselling Service 
and Rehabilitation Service. For more information 
on these, or any other DVA Services, visit the Web Site 
or call 133 254.

salary packaged through SmartSalary. 
What should I do now?

1. Read the SmartSalary Handbook and 
Superannuation benefit profile carefully.
2. Investigate and apply for membership of 
a fund if  required.
3. Decide how much to contribute and con
sult with your financial advisor if appropri
ate.
4. Submit your SmartSalary Application 
Form and Superannuation Claim Form
5. You w ill be sen t a Sm artSalary 
Confirmation Report reflecting the set up 
of your salary packaging account. You 
should check this report carefully and 
advise us if any changes are required.

W henever making im portant deci
sions that affect your income and financial 
affairs, you should always consider seek
ing financial advice. SmartSalary strongly 
encourages you to use the service of a pro
fessional financial advisor before entering 
into a salary packaging agreement.

I Please visit us online at www.smartsalary.com.au 
(Employer Code=Defence) tor further information 
including forms, detailed benefit information, fees, 
savings calculator and listed financial advisors. 
You can also email js at defence@smartsalary. 
com.au or call 1800 632 496, between 8:30am 
and 5:30pm, Monday to Friday.

MONEY, MONEY:
Future articles will 
show how you can pay 
less tax by packaging. 
Photo: ABPH Neil 
Richards

Australian Government
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Department of Defence
Intelligence and Security

DEFENCE INTELLIGENCE ORGANISATION
The Defence Intelligence Organisation (DIO) is the strategic-level, all-source intelligence 
assessment agency of the Australian Defence Organisation.
DIO contributes to Australia’s security by providing intelligence to support:
• the planning and conduct of Australian Defence Force operations;
• Defence Organisation policy, planning and decision making;
• defence capability development; and
• wider government planning and decision making on defence issues.

SEVERAL BRANCHES 
SEVERAL SECTIONS

ANALYSTS
APS LEVEL 4 
$47,366-$51,997 
DIO/19019
DIO is currently seeking people to fill a number of expected vacancies at the APS Level 4, across 
a range of anaiytical areas. These challenging, output-focused positions include research, analysis 
and reporting, senior customer briefings, and a range of representational activities.

Working in Defence intelligence is exciting and challenging. You will:
• be involved in analysing and reporting fast-breaking issues and longer-term developments;
• have access to a wide variety of sources;
• brief senior Defence and Australian Government officials; and
• have opportunities for short-term overseas travel and for liaising with other Defence and 

strategic analysts.

Standards are high, and the work is demanding but rewarding.
Successful applicants will have:
• demonstrated analytical ability and a capacity for innovative thought;
• good written and oral communication skills;
• sound personal qualities and behaviours, including maturity, initiative and the ability to develop 

and maintain interactive relationships with customers and stakeholders;
• an understanding of strategic, defence and national security issues relevant to Australia; and
• suitability to work in a high security intelligence environment.

For further information, please contact Keith Winsor on (02) 6127 5069.

Selection Documentation may be obtained from the DIO website at www.defence.gov.au/dio/ or 
from the Defence Service Centre on telephone 1800 000 677. When contacting the Defence Service 
Centre to obtain selection documentation, please ensure you quote the job requisition number (ie 
DIO/XXXXX).

Applications should be submitted by close of business on 30 March 2006, unless otherwise stated, to: 

Civilian Recruitment
CP2-3-124, Department of Defence, CANBERRA ACT 2600
Or fax (02) 6266 2853, or email is actsnsw.civilianrecruitment@defence.gov.au.

Note to all applicants:
• Applicants must quote the appropriate job reference number (i.e. Dl0/19019) in their application.
• Applicants are to address the selection criteria in their applications, and must complete the personal particulars form. 

Details of two referees must be provided as interviews may not be conducted.
• Those short-listed for the positions may be invited to attend an assessment centre or undertake some other form of 

evaluation, intended to assist the committee in determining applicants' suitability.
• The selection process is lengthy.
• Successful applicants will be assessed on their organisational suitability to work in DIO's high security environment, and 

must obtain and maintain a Top Secret PV security clearance.
• To be eligible for assessment, applicants must be Australian citizens with at least 10 years' checkable background.

http://www.naw.eov.au/Dublications
http://www.superannuation
http://www.fido.asic
http://www.dva.gov.au
http://www.smartsalary.com.au
http://www.defence.gov.au/dio/
mailto:actsnsw.civilianrecruitment@defence.gov.au


LIFESTYLE

HEALTH FITNESS ADVICE Got a q uestion  on health , nutrition  or fitness?  Em ail us at n avynew s@ defencenew s.gov .au

D on’t take risks. Wear a condom.

Catch Chlamydia today and do noth
ing about it.... you can develop serious 
medical problems such as infertility, pel
vic adhesions with chronic pelvic pain, 

ectopic pregnancy or reactive arthritis to name 
a few.

This article explains how you can prevent the 
risk o f catching Chlamydia and prevent the risk 
of passing it on to someone innocent, someone 
like you.

Sexually transmissible infections (STIs) 
are defined as any infection characteristically 
transmitted by sexual contact (World Health 
Organisation 2000).

Currently in Australia there are six important 
STI’s other than HIV:-
■  Chlamydia
■  Gonorrhoea
■  Syphilis
: Trichomoniasis 

Herpes Simplex Virus and
■  Human Papillomavirus.

While there are clear indications that the 
number of Chlamydia infections in Australia is 
rising, undiagnosed Chlamydia is the topic of 
much concern for sexual health experts. Calls for 
a national screening program have been made.

Despite strenuous and consistent efforts in 
prevention and education, sexually transmitted 
infections remain a public health problem in 
Australia.

The numbers of Chlamydia cases reported 
to Defence Health Services are approximately 
100 per year but many more may go unreported 
as personnel often go outside of the ADF system 
for treatment.

The extent o f undiagnosed Chlamydia cir
culating in ADF personnel remains to be deter
mined. While these figures appear to be rela
tively low they indicate that some ADF members 
continue with unsafe practices.

What is Chlamydia
Chlamydia is a bacteria that causes a sexually 

transmitted infection (STI) similar to, but often 
more serious and common than, gonnorrhoea. It 
can infect both men and women.

Chlamydia in women
In women, Chlamydia can infect the cervix 

(the passage from the vagina into the uterus 
or womb) causing ‘cervicitis’. Symptoms can 
include an abnormal vaginal discharge, abnormal 
vaginal bleeding and painful intercourse, though 
many women get no symptoms at all.

Chlamydia can also infect the urethra (pas
sage from the bladder through which urine pass
es) in women. This may cause painful urination 
as well as frequency.

The infection can spread up into the uterus 
and fallopian tubes, causing pelvic inflamma
tory disease (PID). A woman with PID may have 
abdominal pain and fever and feel very unwell, 
or she may have very mild symptoms or no 
symptoms at all.

PID can damage or block the fallopian tubes 
and cause infertility, ectopic (tubal) pregnancy or 
chronic pain.

Chlamydia can live in a woman’s cervix, 
undetected, for many months. Infection can flare 
up at any time in the future. Chlamydia can

pass from the cervix to a baby at birth, 
and cause eye and ear infections and 
pneumonia.

Chlamydia in men
In men, Chlamydia can infect the 

urethra (the tube along which urine 
and semen passes through the penis).
This infection is called ‘non specific’ 
o f ‘nongonococcal urethritis’ (NSU 
orNGU).

Symptoms include pain when pass
ing urine and a discharge from the 
penis, though some men get no symp
toms at all. The infection can spread 
to the prostate and epididymis (sperm- 
carrying tubes) and may cause chronic 
pain and fertility problems.

How you catch Chlamydia
Chlamydia is passed on by having 

oral, anal or vaginal sex with someone 
who carries the infection. It can also be 
transmitted from the genital area to the 
eyes, causing conjunctivitis.

The bacteria cannot live outside the 
body so you can’t catch it from toilets, 
swimming pools, spas or normal social 
contact with people. You can reduce 
the chance of catching Chlamydia and 
other STIs by using condoms.

How do you find out if you 
have it

Chlamydia is often symptomless 
and will not be picked up during rou
tine health checks or by your two-year
ly Pap smears. If you suspect you have 
been exposed to this infection ask your 
doctor for a Chlamydia swab. This 
is a simple test and only takes a few 
minutes.

Chlamydia can also be detected by 
urine tests in both men and women. Chlamydia 
commonly occurs together with other STIs, and 
tests for these should be done at the same time.

Treatment
Chlamydial infection is treated with antibiot

ics taken by mouth, or in severe cases by intra
venous injection in hospital. The full course of 
treatment must be completed. Your sexual part
ners should be checked and treated as well. It is 
important to avoid intercourse during treatment 
and for seven days after the end of treatment. 
You will need to have a re-test in three months.

Re-infection can occur i f  partners are not 
treated. The diagnosis o f an STI provides an 
ideal opportunity for counselling patients about 
their sexual risk behaviour and encouraging safe 
sex. This can include specific advice on how to 
use condoms and how to negotiate condom use 
with partners.

When you should be tested
You should have a Chlamydia test if:

You have signs or symptoms of genital infec
tion
You have been diagnosed with another STI, 
for example, gonorrhoea, herpes or wart virus 
You have a sexual partner who has been diag
nosed as having Chlamydia or another STI 
Your Pap smear test suggests an infection

■  You have irregular or breakthrough bleeding 
on the oral contraceptive pill

: You have more than one sexual partner or have 
recently changed partners or

18 Your sexual partner has had sex with a person 
who could be infected.

Tracing contacts
Sexually transm itted  infections always 

involve more than one person. All sexual con
tacts which the patient has had within the last 
six months should be considered as potentially 
infected. The patient should be encouraged to 
contact these partners so that they can seek test
ing and treatment. Sexual partners may be infect
ed but asymptomatic. Contact tracing is likely to 
be important in reducing the prevalence of infec
tion and further complications in the community.

Where to go for help
Your local RAP/Health Facility

■  Advice can be given from the Sexual Health 
and Family Planning Clinic
Local Sexual Health Clinics as per Yellow 
Pages

I http://www.shfpact.org.au 
ADF personnel are encouraged to attend their 

own medical facility.

Don’t blow your cover
Timely reminder with STIs on the rise

We provide the following services to suit all your 
medal and militaria requirements;

Court or Swing mounting o f full size & miniature 
medals in accordance with the Service Dress 
Manuals

• Ribbon bars
• Full range of replica full size & miniature 

medals
• Honour Boards (Custom Frames)
• Worldwide postal service available via 

Australia Post
• Service you can trust, quality you can’t beat

Contact Darren on;

(02) 6255 4103 
0418 467 279 

dm3@bigpond.net.au 
PO Box 65 

Dickson ACT 2602

People don’t like to talk 
about it, but it’s a fact 
-  sexually transmit

ted infections remain a 
public health problem. 
As Chlamydia infec

tions rise in Australia, it’s 
important to understand 
what the infection is all 
about and how it effects 
both men and women. 
SQNLDR Belinda Ball 
shares some important 

information.

Anil Bakrania
FRICS, AAIQS, MCIOB 
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PROPERTY CONSULTANCY-FACILITIES MANAGEMENT

> Construction Cost Consultancy - estimating of building costs 
» Property Tax Allowances - investment property depreciation

reports
> Reinstatement Cost Assessments - estimating building 

replacement costs
• Facilities Management - improving revenue from occupied 

buildings
w w w.agbproperty.net.au d f a
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Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drags?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

mailto:navynews@defencenews.gov.au
http://www.shfpact.org.au
mailto:dm3@bigpond.net.au
http://www.agbproperty.net.au
mailto:abakrania@agbproperty.net.au
http://www.defence.gov.au/dpe/dhs
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Not so Spartan game
Spartan -  Total Warrior
PS2 ______________________________

The game: Set during the savage 
conflict between the Spartans and 
the Romans you are a nameless 
Spartan engaged by the God Of 
War, Ares, to carry out his venge
ance whilst fulfilling your destiny 
as the saviour of Sparta.

Historically inaccurate, but you 
will kill loads o f enemies using cool 
weapons.

The play: The further you progress 
in the game the more skilled a warrior 
you will become including the abil
ity to kill multiple enemies with rapid 
succesive attacks. Fill your rage meter 
and your power meter and no-one is 
safe -  hack and slash as much as you 
like for you can’t kill your friends (I 
tried) and it attracts more enemies! The 
game itself has three main levels with 
plenty of sub levels and includes small 
challenges along the way to relieve the 
monotony of slashing Sparta to free
dom. Your enemies change along with 
the levels from Romans to Barbarians 
and then finally the undead -  remem
ber historically inaccurate. The boss 
level fights provide a decent challenge 
but along the way be careful as the

Slash & burn: There’s no shortage of ancient mayhem.

autosave function could leave you in 
an area with poor health and lots of 
baddies.

The terrain: The graphics aren’t 
bad considering the numbers of charac
ters on screen at one time and the cut- 
scenes are quite good. The surrounding 
terrain isn’t particularly overwhelming 
but that’s not what you play the game 
for now is it? The battle sounds are 
good and regarding the soundtrack 
-  turn it down and the sound effects up 
and that way you can enjoy the slash-

Sam gets serious
Serious Sam II
XBox

The game: “Serious” Sam Stone 
has been summoned to rid the uni
verse of Mental and his nefarious 
forces. A very loose plot, but essen
tially you’ll need to run from point 
to point around 20 levels while gun
ning down hundreds.

The play: There is nothing seri
ous about this game, it’s a straight 
forward first person shooter. The

Unrealistic: endless rounds
guns are unrealistic, the shotgun is 
accurate at long ranges, and you’ll 
never have to reload due to the 
abnormally large magazines. There 
are plenty of weapons that are sim-

ing more. Almost ridiculous is the 
occasional Ares chiming in with his 
“what a  rush” chant!

The experience: A good fun 
game with plenty of opportunities 
to vent your ancient frustrations 
against the empire.

-  SQNLDR Nick Hogan

Competition
For your chance to win a 
copy of Spartan -  Total Warrior 
or Serious Sam II, email: 
adfgamesmen @ telstra. com 
with the game name in the 
subject line. Include your name 
and work address.

pie to use, and plenty of baddies to 
try each gun out on -  but you won’t 
be seriously challenged at any stage. 
Sam is a reasonably humourous fella 
and I did laugh out loud a few times 
at his wisecracks but he does recycle 
his material later in the levels.

The terrain: Enemy behavior is 
generally unchanging throughout the 
levels and while the environments/ 
levels change, the lack of quality AI 
lets the challenge factor drop low.

-  SQNLDR Nick Hogan

O

Special book where humanity 
triumphs over adversity
Angels of Aceh 
Sophie York
Allen & Unwin 
200 pages, $24.95

MOST Australians were profound
ly moved by the disaster that struck 
the Indian Ocean on Boxing Day 
2004.

Every ADF member would be 
aware o f the fantastic performance 
o f our military teams and they have 
rightfully  received much public 
praise.

Perhaps less well known is the 
contributions made by the civilian 
health teams that were first on the 
ground to provide much needed 
surgical support to the victims o f 
the tragedy.

W hen I f irs t heard  th a t a 
book had been written about the

A ustralian civilian health teams 
that provided the initial response to 
the Indonesian province o f Aceh, 
I feared that it would be superfi

cial, sensational and focus on 
the efforts o f a few high profile 
individuals.

Having read the book twice 
since its release, I am happy to 
say that none o f  my fears have 
been realised and I consider 
this book to be mandatory read
ing for any health professional 
(civilian or military) who could 
be called on to provide health 
support to a major natural disas
ter in a developing country.

A ngels o f  Aceh  is a g reat 
read, a unique source o f infor
m ation and experience and a 
very fitting tribute to the men 
and women who gave so much 
in support o f  fellow  hum an 
beings during their time o f need. 

-AVMTony Austin
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State of Emergency 
The Living End
EMI

Hottest! 00 Vol 13 
Various artists
EMI

WELCOME to Australia’s number one selling 
album of the moment, and deservedly so for 
The Living End’s fourth studio release State 
o f  Emergency is more rock and less rockabilly, 
while maintaining TLE’s trademark lyrics 
o f society on the brink. The album is full of 
standout tracks, opening with Til the End  and 
superbly backed by current single Wake Up. 
Tracks 3, 6, 7 (a No. 1 hit prediction) and 11 
also shine. -  Michael Weaver

IT’S here at las t-V o l 13 ofTriple J ’s Hottest 
100. Wheeling and dealing with record compa
nies resulted in a 2 disc CD compilation with 
42 tracks (not necessarily #1 to #42), with live 
tracks from Bernard Fanning, The Herd, and 
Wolfmother. Number 1 this year is Bernard 
Fanning’s Wish You Well (you get the original 
AND a bonus live version), closely followed by 
Ben Lee’s Catch My Disease. Powderfinger, 
with Bernard Fanning as lead singer, holds two 
distinguished Hottest 100 records: they had three 
tracks in the 2003 100’s Top 10.

-  W02 Andrew Nichols

Australian Government
Department of Defence

m m

VCDF-JOINT LOGISTICS COMMAND
DEFENCE NATIONAL STORAGE & DISTRIBUTION CENTRE
MOOREBANK
Applications are invited from suitably qualified men and women for the following ongoing 
employment opportunity:

APS LEVEL 6 (ADMINISTRATIVE)
$57,876 - $66,114
Applicants must quote Job No 017935
We are a leading Business Unit seeking applications from people who are interested in 
working in a demanding and challenging environment at the APS (Australian Public Service) 
6 Level. People working at this level are required to have a detailed knowledge of the activities 
within the Logistic Management Section, its roles, policies and procedures that impact on the 
tasks being performed in their work section. Work is performed under limited direction, within 
clear guidelines and established work practices. We are seeking applications from suitably 
experienced people who are able to work collaboratively, anticipate opportunities encourage 
creativity, are flexible and innovative and meet the highest ethical standards.
The successful candidate will also require the following attributes: Professional approach to 
work, credibility in the workplace, ability to contribute and drive significant change agendas. 
Effectively operate in a dynamic and changing environment. Be able to lead and inspire 
confidence, have a positive approach to issues resolution, a proactive approach and the ability 
to inspire enthusiasm in others whilst demonstrating astute judgement.

Note: This ongoing employment opportunity is expected to appear in the Gazette of 
23 March 2006. Prospective applicants should note that as part of Government initiatives 
to streamline the restaffing process, the Public Service Commission has advised that only 
applicants who possess a realistic chance of selection should be interviewed. Selection 
may be based on applications and referee reports. Interviews may not be conducted. 
Accordingly, it is essential that applications specifically address the selection criteria 
approved for the position. The Selection exercise will be conducted by the Independent 
Selection Advisory Committee (ISAC).
Prospective applicants should obtain an Applicant Information Pack and are encouraged 
to seek further information about the position by ringing the Contact Officer for Enquiries 
before submitting an application.
Applicant Information Pack can be obtained by ringing the Defence Service Centre 
on 1800 000 677 or by E-mailing dsc.recruitment@defence.gov.au. Alternatively the 
Duty Statement, Selection Criteria and other forms in the Pack is available from 
www.defence.gov.au/dcr.
Contact Officer for Enquiries: LT COL Shaun Whitehouse (02) 8782 4370 
To be considered for engagement as either an ongoing or non-ongoing employee, applicants 
must hold Australian citizenship or be eligible for Australian citizenship and be actively 
pursuing citizenship and be eligible for consideration under existing Commonwealth 
Government Security Guidelines.
Interested applicants must submit their application no later than close of business on 
6 April 2006 to:
Executive Officer 
Civilian Recruitment (NSW)
Locked Bag 18 
DARLINGHURST NSW 1300
Fax: (02) 9377 3598
Email address: recruitment.nsw@defence.gov.au
The Department of Defence is an equal Opportunity Employer. hmascas66i8

D \ d y ° u  
k n o w -

You can help Defence families who have special needs by 
making a donation at any Defcredit branch. 
Defcredit is a supporting partner of DSNSG D o i
Call - 1800 033 139 for more Information A different kind of banking

Defense Farst Credit Union Limited - ABN 87 087 881 381 AFSL 234888

http://www.navv.gov.au/publications
mailto:dsc.recruitment@defence.gov.au
http://www.defence.gov.au/dcr
mailto:recruitment.nsw@defence.gov.au
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neccessarily reflect Service policy and, unless stated otherwise, should not be construed as orders, instructions o r directives - KEEP NAVY SAFE.

Op STAYSAFE 18
FATIGUE MANAGEMENT

Today’s varying operational and per
sonnel tempo pushes the need for 
fewer people performing at high levels 
of efficiency. There exists ample docu
mentation (including an entire chapter 
in the soon to be released ABR 6303 
Version 4) on the detrimental effects 
of fatigue on decision-making and 
judgement. Without understanding 
fatigue and effective fatigue manage
ment strategies, we not only increase 
the risk o f fatal mishaps but we require 
more people and more effort to get the 
job done.

In addition to managing fatigue, it is 
also important to educate personnel 
about self-management strategies for 
fatigue risk management.

Fatigue is the state o f feeling tired, 
weary or sleepy that results from pro
longed periods awake, loss o f  normal 
sleep, mental or physical work, ex
tended periods o f anxiety, and expo
sure to harsh environments. This is a 
separate type o f tiredness from repeti

tiveness; this is a lack o f sleep. Gen
erally fatigue causes deterioration in 
mood, decreased power o f judgement 
and reasoning, and slow and inaccu
rate performance. Think o f a debit card 
with an absolute limit (sleep), you can 
only spend and repay sleep. You can 
NOT bank or ‘save up’ sleep. Short
term physiological or acute fatigue 
can be restored only by restorative 
sleep; however, because o f the body’s 
natural sleep/awake rhythm there are 
times when you w on’t be able to ‘top 
up’ your card. O f course, everyone is 
different and that includes the limit on 
your sleep debit card, but the general 
ratio is two hours awake to one hour 
asleep.

Most people are aware of the effects 
o f alcohol on performance. Similar ef
fects apply to fatigue.

For many years, fatigue was discount
ed as a potential cause or contributor 
to human error. One reason for this 
misunderstanding was the old myth

Calculation offatigue-related risk based on prior sleep and wake

Wake-up Start of Watch End of Watch

SLEEP I .SLEEP WORK “ 1

[X]

]

Sieep in pri
j

br 24 hours

s Sleep in prior 48 hours [Y]

Time awake [Z
I.......................  ..... I

In the Figure above:
X = sleep in prior 24 hours Y = sleep in the prior 48 hours Z = lime since your last 
sleep (i.e. from when you woke up, until now).

/4s a broad guide, from scientific evidence, we can say that if: X  is less than 5 hours; Y is 
less than 12 hours; or Z is greater than the sleep obtained in the prior 48 hours; you are 
likely to be experiencing some form of fatigue-related impairment and therefore need to 
carefully consider your risk exposure.

that fatigue could be prevented by var
ious characteristics: personality, skills, 
motivation, physical strength or pro
fessionalism. However, more recent 
accident data and research, including 
our own OHSIR system, point to fa
tigue as a cause o f and/or contributor 
to human error precisely because o f its 
impact on performance. Human error 
resulting from fatigue is now widely 
recognised as the cause o f numerous 
maritime casualties, including one of 
the worst maritime environmental dis
asters in the last century, the ground
ing o f the Exxon Valdez.

We have all heard from the media how 
truck drivers reach fatigue levels at 
which efforts to prolong alertness fail 
and spontaneous micro-sleeps occur 
with disastrous results. Research con
cluded that operators themselves are 
often poor judges o f fatigue levels, and 
that decisions o f duty duration should 
be made at the task planning stage. The 
U.S. Army is starting to plan sleep like 
any other logistic resource. Locally, it 
has been estimated that 10 to 25 per
cent o f accidents in the Great Barrier 
Reef are fatigue related, largely stem
ming from a lowered level o f vigilance 
leading to a lack of position monitor
ing, incorrect reading o f navigation 
equipment and pilots failing to check 
a ship’s position at critical times or to 
communicate information to the crew.

Responsibility

Non-work-related fatigue is increasing 
due to modem lifestyle factors, such 
as a 24-hour society, social pressures, 
the Internet and international televised 
sport. This places an increased onus 
and personal responsibility on the 
individual to manage fatigue arising 
from both work and non-work activi
ties; however, it is the role o f supervi
sors and Commanders to monitor all 
aspects o f fatigue; to minimise fatigue 
where ever possible, and to mitigate 
the effects o f fatigue where it is una-

Confined Space and Hot Work Management on RAN Vessels
Reference:

A. ABR 5225 Chap 6

B. TM 181 059/05 dated 14 Sep 05 
CONFINED SPACE OPERA
TION RESPONSIBILITIES
-  (available on DTR-N Website)

As part o f Maritime Headquarters 
Engineering Division’s Continuous 
Improvement Program, the RAN 
policy covering confined space man
agement, R ef A has been revised 
and re-issued under R ef B, to reflect 
contemporary Risk Management 
Philosophy. In support o f  this ini
tiative, the Confined space Manage- 
ment forms, AC 869 and AC870, and

the Hot Work Management form, 
TM130, have also been revised. The 
revised forms are available on Web- 
forms, hard copy forms will be avail
able in due course.

The changes to policy, amongst other 
things, recognises that members o f 
the ET department may be accredit
ed to  supervise and approve confined 
space work, as well as clearly defin
ing the confined space management 
requirements for work conducted by 
non-naval personnel on naval ships, 
e.g. contractors. The changes to 
forms AC869 and AC870 recognise 
that no confined space is truly “safe 
to enter”, as the previous forms re

quired the authorising officer to cer
tify. Instead it requires the author
ising officers to assure that the risk 
is ‘as low as reasonably practicable’ 
(ALARP) and is tolerable. A similar 
approach has been taken to the form 
TM130 w ith respect to hot work be
ing conducted on RAN vessels.

Confined Space and Hot Work, like 
many activities conducted on RAN 
vessels, carry and element o f risk. It 
is imperative that all personnel rec
ognise that risk, reduce it as low as 
reasonably practicable and, only if 
that risk is deemed tolerable, allow 
the work to commence.

voidable. Primarily, this involves en
suring that individuals are provided 
with sufficient sleep opportunity in 
between work periods. This is likely 
to include monitoring the effects of 
watchkeeping, ancillary duties, use of 
short leave and assessment o f task im
portance and fatigue levels.

It is the responsibility o f the individual 
to undertake their normal daily work 
routine in a fit state. Achieving a fit 
state for work may be compromised 
by certain conditions including, but 
not limited to, a lack of sleep or be
ing under the influence o f alcohol. 
Individuals are advised to avoid be
havioural practices such as not sleep
ing when the opportunity is presented. 
These practices may place the sailor 
and/or their shipmates at risk. Every 
individual is expected to be aware of 
their fatigue level.

Put simply, work and play must be bal
anced with sleep.

Mitigating Fatigue

To recover your fatigue debt, you 
must realise that the longer the sleep, 
the more restorative it will be, up to 
the limit of your ‘debit card’. That is, a 
six-hour sleep period will be far more 
restorative than three sleeps o f two 
hour duration. The longer an individu
al is deprived o f sleep, or the larger the 
sleep debt, the longer the individual 
takes to recover.

National Aeronautics and Space Ad
ministration (NASA) researchers 
concluded that, ‘regardless o f train
ing, professionalism, or having the 
‘right stuff’, extreme sleepiness can 
precipitate uncontrolled and spontane
ous sleep’. You cannot escape sleep, 
no matter what you do, sleep always 
comes because sleep is integral with 
being awake.

Napping is useful for extending alert
ness. However, a nap will never re
place lost sleep. It can only be used to 
supplement longer sleep periods. Re
searchers have found that short naps

lasting 45 minutes or less have posi
tive effects in prolonging alertness and 
are a powerful tool for reducing the 
chance o f dangerous uncontrolled mi
cro-sleeps. Even 15-minute naps have 
been found to be beneficial. While 
there are definite benefits to napping, 
individuals need to be aware that after 
the nap, they may wake slowly due to 
sleep inertia (ie: ‘groggy’). So grab a 
nap when you can!

In addition to sleep opportunity, there 
are several personal factors that can 
impact upon sleep quantity and/or 
quality. Some o f these factors include 
diet, exercise and hygiene. In addi
tion, different people need different 
amounts o f sleep.

Minimum Sleep Requirements

It is often difficult to detect our level 
o f impairment due to fatigue. Experi
ence with alcohol impairment would 
say that if  a typical male consumes 
two alcoholic beverages in the first 
hour o f drinking and one every hour 
after that, they would be unlikely to 
exceed a blood alcohol concentration 
in excess o f 0.05%. Through analysis 
of the scientific literature, we can pro
vide similar ‘rules of thumb’ to detect 
fatigue-related impairment (Figure).

All members o f Navy must take posi
tive steps to achieve responsible man
agement o f fatigue. More than any 
other safety-related aspect o f Navy 
work, both the potential and residual 
risk presented by fatigue can at times 
be the most present yet least measura
ble. Potential fatigue risk can be iden
tified within the context o f the opera
tions or activity being planned. Within 
this context, command may tailor the 
level o f  risk it is prepared and able to 
tolerate through sensible mitigation 
and controls. The mutual responsibil
ity o f both command and Naval per
sonnel in achieving effective fatigue 
management in this non-prescriptive 
approach is essential to achieving the 
aim to KEEP NAVY SAFE, and to of 
reduce risk to ALARP.

Caption call
Each edition of Seaworthy will devote space to some o f  the most unsafe 
acts caught on camera. Please submit caption entries and suitable photos to: 

n avy. safety@d efe n ce. g ov.au

Last months caption call:
“OK, so Reverse is NOT top 
left!"
Mr James Deakins 
Campbell Park

ARE DEBTS BURNING A HOLE IN YOUR POCKET? 

Talk to us about putting out the fire...
Combine your debts into one simple repayment

A u s t r a l ia n  D e f e n c e  
S B S B IT  UNION

APPLY ONLINE - W W W .ADCU.COM.AU
PHONE-A-LOAN - 1300  13 23 28 OR VISIT YOUR LOCAL BRANCH

B

mailto:navy.safety@defence.gov.au
http://WWW.ADCU.COM.AU


A U S T R A L I A  
UNDE R A T T A C K

1942-1943
AN AUSTRALIAN WAR MEMORIAL TRAVELLING EXHIBITION 

NOW ON AT THE AUSTRALIAN NATIONAL MARITIME MUSEUM, DARLING HARBOUR

17 M A R C H  -  11 JUNE 2006

An extensive collection of photography, posters, art, documents and ephemera objects depicting 
the experiences of Australians during this defining time in our history, February 1942 to October 
1943. A time when our nation was under attack and many believed facing the threat of invasion.

«J0Li
Australian War Memorial 

Traveling Exhibitions FREE ENTRY

NATIONAL

Q U O
M A R IT IM E
M u s e u m
D A N L IN O  H A H I6 U H

9.30 am -  5 pm daily 9298 3777 www.anmm.gov.au

Sports noticeboard
■ Defence Aussie Rules
The Australian Services Australian Football Association (ASAFA) 
is the peak body for Defence Aussie Rules. It is seeking interested 
individuals who would like to be part of the executive commit
tee, specifically for the appointment of sponsorship officer. The 
incumbent, Ron Parrello, is standing down from the position after 
this season. This provides an opportunity for a handover of respon
sibilities. If you would like to part of the great Australian game in 
Defence, have good inter-personal and communication skills, and 
would like to gain an insight into sports administration and the 
AFL, you will be an asset to ASAFA. For more information call Ron 
Parrello on (02) 6266 5650 or 040311 55 14.
■ Kapooka 7s and 12s
The Kapooka 7s netball and Kapooka 12s Australian Rules com
bined carnival will be held on April 1 at RTC Kapooka in Wagga. 
There will be a mixed, men’s and women’s netball competition and 
a men's and women’s Australian Rules competition. The Kapooka 
10s rugby men’s competition will be held on April 8. Registration 
is open to all ADF teams. To register or for more information on 
the Kapooka 7s, contact CAPT Philippa Cleary on (02) 693 38313 
or email phiIippa.cIeary@defence.gov.au. For the Kapooka 12s, 
contact WOf F Greg Johnson on (02) 693 38407 or email greg 
johnson3@defence.gov.au. Registrations close on March 29 For 
the Kapooka 10s, contact LTCOL fan Mawson on (02) 693 38140 
or email ian.mawson@defence.gov.au. Registrations close on 
March 24.

■ Road running championship
The ADFRAA will host the ADF 10km Road Championship at 
Hoisworthy Barracks on Friday, March. 31 commencing at 10am. 
Registration commences 0830 and closes 15 mins prior to race 
start. The event is open to all permanent and reserve personnel. 
Categories include men’s and women’s open, veteran men 35-
44 years, veteran women 35 years and over and masters men
45 years and over. Runners of all standards are encouraged to 
participate. Interested personnel should contact P0PT Vanessa 
Dickson (02) 99262296 or 0408 668280 or email vanessa. 
dickson@defence.gov.au

►Sports noticeboard is put together with the help of 
the Navy Sports Council.

Athletic year ender
By CPL Wayne Heath

The track season finished w ith a 
bang as the 2006 ADF Track and Field 
Cham pionships were held at the State 
A thletic Facility in Brisbane over the 
weekend o f  February 25-26.

This year, Defence had a lot o f new 
faces competing, with a healthy mix from 
all three services.

The m en’s 5000m was a highlight to 
finish competition on Saturday night. This 
year, without N avy’s Rowan Walker and 
A rm y’s Dave W hitehead, the ADF was 
looking to crown a new 5000m champion. 
Evergreen W 02 Richard Quirk 7 CSSB 
quickly took the challenge and started to 
lap consistently in 79/80sec laps.

Canungra’s Daniel Judd and N avy’s 
Andy Clowes sat with the pace early on 
and did look to challenge, eventually, 
however, Judd couldn’t hold the splits, 
and the 1500m race ran earlier by Clowes

was starting  to show. Q uirk  continued 
to run strongly to win the ADF title in 
16.40.87.

CPL Stephanie Hall, D efence’s pre
m ier fem ale distance runner made her 
debut at the cham pionships and d idn’t 
disappoint. She broke two ADF records 
in a fine display of even-paced running. 
S tephanie’s 4.56.43 in  the 1500m and 
10.37.70 in  the 3000m  show cased the 
class o f  the Defence team.

Alanna Phillips also broke two field 
records w ith 9.90m in the shot put and 
27.23m in the discus for masters women.

The m en’s team historically  always 
has a hotly contested field in the 100m 
and 200m. This year’s titles went to SPR 
Adam Lowmass. He also w on the 400m 
and the long jum p, to finish w ith four 
gold medals to carry home on the red eye 
flight back to the west.
■  All results can be found at www.qldathletics. 

org.au

Dragons roar to life
It was all hands on deck when 

the Dragon Boaters hit the w ater 
last m onth for the Chinese New 
Year Festival races on Sydney 
Harbour.

The Canberra-based NAVMAT 
team, made up o f members from 
the ADF, Defence civilian com 
m unity  and o ther governm ent 
departments, raced welt to finish 
23rd overall and fifth in the minor 
finals.

F rom  the N avy, CPO D an 
Freem an jo in ed  the NAVMAT 
team to participate in the sports 
category  o f  the CNY  Festival 
Regatta on February 11.

The team which competed in 
Sydney was a new team, with a 
number o f members competing in 
a major regatta for the first time.

NAVMAT com peted  in  the 
mixed racing class, the ratio o f  
male to female equal, over a dis
tance o f approximately 200m.

W ith 46 team s com peting , 
NAVMAT needed to place in the 
top 24 in the heats to  compete 
in the final, a big ask for a new 
group.

“We placed fourth in the first 
heat and from a study o f the team 
results we knew we had to place 
one better to get into a final,” 
coach A lf Pawlicki said.

“By some miracle we managed 
to squeak in by 0.28 o f  a second. 
Even then we had to wait for the

ROW YOUR BOAT: The Canberra-based NAVMAT team compete in the Chinese New Year Festival 
on Sydney Harbour recently.

outcomes of the other races to see 
if  we made it.”

When the results were posted 
NAVMAT had  secured the las t 
spot in a m inor final, the only 
C anberra D ragon  Boat team  to 
reach a mixed team final that day.

“In the m inor finals we were 
placed fifth [23rd overall] but for

our team we felt like winners just 
getting to a final,” coach Pawlicki 
said.

The NAVMAT Dragon Boat 
R ac in g  C lub  is lo o k in g  fo r 
Canberra-based men and women 
to be part o f the team  planning 
to travel to Penang, Malaysia, in 
late May this year. The team will

partic ipa te  in the 27th Penang 
I n te r n a t io n a l  D ra g o n  B o a t 
Festival.

Applicants must be prepared to 
train three times per week.
■  For more information contact Alf 

Pawlicki on 6266 4777 or alf. 
pawlicki@delence.gov.au or visit 
http://www.navmat.asn.au
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Dragon boating, sports noticeboard, track & field

O R D E R  O N LIN E 
w w w in i I i tar y me da lb oxes.

Phone 08 9487 0073
Post PO B ox 8259 W a rn h ro  WA 6169

IN THE SWING: LS James 
O’Keeffe limbers up before 
teeing off at HMAS Rankin’s 
golf day at the Kennedy Bay 
Golf course, in Port Kennedy, 
Western Australia.
Photo: ABPH Quentin Mushins
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Cerberus hosts 
dedication

By LCDR Vincent Galea, XO Reserve Dive 
Team Six

As Reserve divers prepare for an expand
ed role in support o f the Mine W arfare and 
Clearance Diving Force Element Group (FEG), 
the Clearance Divers’ Association has dedicated 
a CD Branch memorial stained glass window at 
HiVIAS Cerberus.

The ceremony took place at the establish
ment’s St. Mark’s Chapel on February 26.

The dedication was the culm ination of the 
efforts of former clearance diver and. now Head 
of the Military Bar (and Navy Reservist), CAPT 
Paul W illee, who conceived the idea, and the 
work o f  C haplain  Andrew C onstance, John  
Branch and his team from the RAN Clearance 
Divers’ Association. The design is the artistic 
work of CDRE Dacre Smyth (Retd). Also at 
the dedication were the most senior currently- 
serving clearance diver, DG Coastwatch RADM 
Russ C rane and CO C erberus C A PT David 
Garnock.

At the service, RADM Crane reflected on 
how the past and present contributions of mem
bers o f the branch had set the standard upon 
which the future can be based.

“ It is difficult, some might say dangerous, 
to talk of the present or future without in some 
way comprehending where you’ve come from,” 
he said.

THE AUSTRALIAN NAVY'S 
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DG’s HEADS UP -  CDRE Ranford Elsey

Capability 
on the
agenda

By now the m ajority o f  NR m em 
bers will have a fair idea o f  what the 
Naval Reserve C apability Enhancement 
Program (NRCEP) m eans for Navy and 
w hat it m ight m ean in term s o f  their 
involvement.

This edition o f Reserve News devel
ops the theme begun last month around 
capability.

CN has set the NR a challenge and I 
commend it to you.

Personnel from the office o f  NPT have 
conducted a roadshow covering all FEGs 
and establishments from the east to the 
west and from north to south.

The purpose was to firm up the Duty 
Statements and Training Requirements 
for the new billets to be created in due 
course.

Once this is done DGNPT will have 
a clear understanding o f  the train ing 
requirement for billet pre-requisites and 
for maintenance o f skills and advance
ment.

Personnel from the office 
of NPT have conducted 
a roadshow covering all 

FEGs and establishments 
from the east to the west 
and from north to south.

I am reliably informed that the NPT is 
slightly ahead o f schedule which augers 
w ell for the CEP. O ver the next few 
weeks NR members w ill be invited to 
attend information sessions conducted by 
Directors, Naval Reserve Support from 
the DGRES-N Group.

The Reserve Regional Pool Managers 
will also be present to field any queries 
you may have regarding the new CEP 
FRC billets and existing FRC billets.

This first briefing session will not 
present the actual jobs w ith their com
plete duty statements but rather provide 
a solid overview of the program and open 
up new employment opportunities for NR 
members.

D ates for these m eetings w ill be 
broadcast through the em ail notifica-

With the memorial commemorating the loss of HMAS Goorangai at Queenscliff, Victoria, 65 years ago 
are: LS Frank Duggan, LCDR Graeme Furlonger (XO), Keith Allen (CPO ret.), LS Ross Jones, CPO 
Graham Layton, PO Steve Adderley and AB Jamie Anderson.

Goorangai marked 
by restored mine

CDRE Ranford Elsey, DG Reserves- 
Navy.

tion system under the direction of LCDR 
Flynn (HM AS H arm an ) and will be 
uploaded to the NR website in the mem
bers’ area.

D irec to rs , D epu ty  D irec to rs  and 
RRPMs and their teams will also have 
this information should you be unable to 
access the Internet.

Don’t miss this opportunity to hear 
about the NRCEP and become involved. 
DGNPT is planning to advertise positions 
around the end o f  May but here is nothing 
to stop you seeking to make yourselves 
known to the responsible FEG or com
mand through the appropriate channels.

You may also consider indicating your 
interest to the RRPM or one his team.

I look forward to bringing you further 
updates on the NRCEP as the weeks go 
by. Our target for FY07, while not the 
fully mature structure, will certainly test 
our resolve and commitment to add capa
bility to Navy and to measure our success 
in doing so.

By AB Jamie Anderson
M ine W arfare G roup 54 has 

unveiled a m em orial, including a 
restored inert mine, 65 years to the 
day after the minesweeper, HM AS 
Goorangai, sank off Queenscliff, 
Victoria.

Mine Warfare Group 54 donated 
a MK48 inert mine to the memory o f 
those past, present and future mine 
warfare personnel.

The pro ject was com pleted  in 
conjunction with the Mine Warfare 
Association and Queenscliff RSL.

Keith A llen, re tired  C h ie f and 
honoured mem ber o f MWG54 was 
instrumental in bringing the project 
to completion.

MWG 54 personnel attended the 
commemorative march and ceremo
ny at Q ueenscliff on November 20 
last that unveiled the restored mine 
with plaque located on the foreshore 
at Queenscliff Recreation Reserve.

On N ovem ber 20, 1940, m ine
sweeper trawler H M AS Goorangai, 
a u n it o f  the then M ine Warfare

Group 54, with f iv e  o fficers and
19 rating reserves, under the com 
mand o f  LCDR. G.N.Boyle, steamed 
to Q ueenscliff from  Williamstown, 
loaded  vegetables, then expecting  
rough weather, headed across the 
bay towards Portsea after dark whilst 
showing minimum lights.

This ship was the firs t 
Naval casualty for the 
RAN of World War II, 
lost with all hands.

A t 20:37 when midway between 
Q ueenscliff and the quarantine sta
tion she was struck forw ard  o f  the 
fu n n e l on the po rt side by the out
ward bound troop ship Duntroon on 
its way to Sydney.

With both sh ips a lm ost to ta lly  
b lacked  out, and  w artim e se c u 
rity preventing the Duntroon from  
heaving to fo r  any length o f  time or 
switching on searchlights to look fo r

survivors, the crew o f  Goorangai, 
w hich was cu t in two, had  little  
chance.

This ship was the firs t Naval cas
ualty fo r  the RAN  o f  World War II, 
lost with all hands.

The Duntroon quickly lowerec 
lifeboats, fired  rockets and gave three 
blasts on the ships siren to warr, 
Q ueenscliff o f  the d isaster before 
proceeding on her way.

The w reck bell at Q ueensc lif 
was rung and the life boat mannec 
and launched, unfortunately a val
uable h a lf was lost when the life
boat grounded on a sand bank aftei 
launching, and the crew were forcea 
to wait fo r  the rising tide to carry i\ 
clear.

The minesweeper stuck hard ana 
fa s t  on the seabed  in about eight 
fathoms o f  water with only the topi 
o f  her masts visible.

Despite an extensive search, only 
seven bodies were recovered before 
the wreck was demolished by explo
sives on Januaiy 21, 1941.
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D-Day for Reserves Program
Reserves to have 
specific outputs

By LCDR Antony Underwood
Planning is underway in Navy Personnel 

and Training Branch to assist the wide-reach- 
ing changes announced at the m ost recent 
Naval Reserve Symposium.

D irec to r-G enera l N aval Personnel and 
Training CDRE Nigel Coates said the changes, 
for the first time, mandate a specific output 
from the Reserves.

“While these changes are not monumental, 
they are nonetheless significant in that we will 
have to examine the way we currently do busi
ness and set in place the necessary processes to 
accommodate the desired outcomes,” he said.

The changes fo r R eserves ou tlined  by 
CDRE Coates include:

•  Providing continuing professional train
ing and the ability to maintain currency 
with new equipment;

•  Movement and travel o f Reserves to ena
ble unrestricted movement to where they 
are needed;

•  R ecognition that Reserves need to be 
current i f  full capability benefits are to 
be achieved.

“The Reserve force has lacked the opportu
nity to undertake ongoing professional training 
and maintain currency despite the many new 
platform s and systems entering service,” he 
said.

“The th roughput o f  ex-PN officers into 
the Reserves and localised ad-hoc training 
arrangem ents have ensured that the profes
sional standing o f the Reserves has not been 
degraded.

“However, ongoing professional training 
will now be provided for a certain number o f 
positions to ensure a high level o f competency. 
Training is not only considered necessary but 
will be an important attraction and retention 
tool.”

The intention to train Reservists raised a

number o f issues which needed further explo
ration.

“The cost o f  training has not been fully 
examined but will need to be funded to a level 
that has yet to be set,” CDRE Coates said.

“Does the current system have the capacity 
to accommodate additional Reserve personnel? 
The training pipeline for some categories and 
PQs cannot cope with current PN numbers so 
how can it cope with additional numbers?

“These p rob lem s are no t in su rm oun t
able but are complex and time-consuming to 
resolve. But that is a challenge for NPT and I 
am sure that we will rise to that challenge.”

Another change, CDRE Coates added, was 
a departure from that situation where move
ment and travel o f  Reserves occurred only 
when project owners had funds to enable them 
to bring to where the work was.

“Travel funding will be made available to 
enable unrestricted movement o f Reserves to 
where they are needed,” he said.

“Needless to say, the judicious use o f funds 
to maximise the benefit is paramount. It is not 
intended to fly a Reserve across Australia to 
undertake one week’s work -  there needs to be 
a level o f return on investment.”

Work on the travel issued had begun and 
$50,000 had been made available in FY2005- 
06 as a lead up to the full implementation.

CDRE Coates also addressed the issue of 
achieving and m aintaining currency to reap 
the full capability benefits o f  the capability 
enhancement program.

“Currency is not som ething that can be 
taught but is accomplished through ‘hands on 
time at the coal face’ in major and minor fleet 
units and other platforms,” he said.

“Previously, this could not be achieved for 
a number of reasons however, for some posi
tions this will now be set in place and thereby 
guarantee the opportunity to maintain curren
cy. Again this will assist in retaining Reserve 
personnel.”

But it was not a simple matter.

CDRE Coates: “NPT will rise to the 
challenge.”

“Bunks at sea are at a prem ium for PN 
personnel at the best o f times and putting more 
Reserve personnel at sea may ‘break the cam
el’s back’,” he said.

“ Similarly, are there enough flying hours 
for the pilots -  I don’t think there is any ques
tion that Reserve p ilo ts in the flying seat 
should be ‘in date’!”

S u p p o rt o f  M a r itim e  and  S y stem s 
C om m ands and the force elem ent groups 
(FEGs) was vital if  the desired outcome was to 
be achieved.

“(It) relies on a cultural attitude shift more 
than anything else,” CDRE Coates said. “The 
NR Capability Review outcome is not just a 
matter o f creating a number o f FRC positions 
and throwing some funding at it.

“T here are a num ber o f  spin-offs that 
impact on current practices and it is clear that 
the full ramifications o f any new process need 
to be carefully thought through.

“Further, the nature o f the changes is rea
sonably complex, warranting deliberate plan
ning to ensure a smooth implementation on 
July 1, 2006.”

Drive to raise and 
sustain Reserves

By LCDR Antony Underwood
Lack o f sufficient Reserves is the biggest risk to 

successful implementation o f the Reserves Capability 
Enhancement Program.

In his address to the Naval Reserve Symposium, the 
Director-General Navy Personnel and Training, CDRE 
Nigel Coates, flagged the need to encourage more mem
bers o f the Active Reserve (AR) to take up employment 
opportunities and possibly bring more Standby Reserves 
(SR) into the Active Reserve.

H e spoke a fte r the D irector-G eneral o f  N avy 
Capability, Performance and Plans, CDRE Trevor Jones, 
outlined sweeping changes to the Reserve including 
creation of 112 new Reserve billets in a number o f cat
egories.

“I see the lack of sufficient number o f Reserves to 
meet the new capability requirements as the biggest sin
gle risk factor to the success o f implementation (of the 
program),” he said.

For a number o f reasons it was difficult to determine 
the current strength o f the Reserve.

“Active Reserves have given an undertaking to render 
service but there is no mandatory requirement,” CDRE 
Coates said. “Accordingly many active reserves find that 
either there is no suitable work for them or they subse
quently become unavailable and therefore cannot render 
service.

“This has resulted in the perceived growth o f  the 
Active Reserve to about 2800 personnel, however, of 
this number, only about 50 per cent actually render serv
ice for more than one day per annum.

“Funding obligation that arises from posting o f  per
sonnel has shown that there is a take up rate o f 69 per 
cent and 57 per cent for the FRC (funded reserve com
mitment) and project program respectively.

“All in all, there do not appear to be sufficient Active 
Reserves to meet the work that is currently available.”

A mixture o f training opportunities, sea time -  or 
currency -  and better conditions o f service might be suf
ficient to bring the workforce supply up to the demand, 
CDRE Coates said.

“Even so, as part o f the implementation project plan, 
efforts will be made to ‘recruit’ personnel before they 
leave active service (in the PN) through a number of 
means.”

St Mark’s window
provides view of 

Australian diving history
By XO Reserve Dive Team Six, 

LCDR Vincent Galea 
(from page 1)

RADM C rane traced  the h is to ry  o f  d iv ing  in 
Australian waters, from the D utch salvaging treasure 
from the sunken wreck of the Batavia and the efforts o f 
diving crewmembers of the Endeavour in making the 
underwater repairs which allowed Captain Cook to save 
the ship after it was damaged whilst navigating the reef 
near Cooktown.

Diving in the RAN began with the first course held 
in Hanns In let in the 1920s. The superb efforts o f 
Australian explosive ordnance disposal personnel such 
as Syme, Goldsworthy and Mould in the Second World 
War in dealing with novel explosive ordnance tasks such 
as rendering safe magnetic and acoustic mines, not only 
attracted awards o f the George Cross for their bravery, 
but also illustrated that the necessary skills were unique 
and led to the establishment o f the CD Branch in 1951.

RADM Crane said that the tradition o f the RAN CD 
branch was firmly established by Clearance Diving Team 
3 in Vietnam, where their ability to tackle difficult tasks,

(LEFT) Admiring the new window at St. Mark’s 
Chapel are (I. to r.) DG Coastwatch RADM Russ 
Crane, CDRE Dacre Smyth (Rtd) and Reserve 
legal officer and Head of the Military Bar, CAPT 
Paul Willee.

often under enemy fire and/or arduous conditions, won 
the praise of US allies in the form of a Congressional 
Unit Citation.

In recent times, he said, the professionalism o f the 
CD branch had been amply demonstrated by their suc
cess in both Iraq conflicts, and in undertaking crucial 
roles in Timor and Bougainville.

Their Battle Honours are proudly displayed on the 
memorial window. CDs continue to operate as part of 
the TAG groups working with the Army SAS and 4RAR 
in addition to working in the fleet and as members o f the 
CD Teams.

In her sermon, CHAP Christine Senini said, although 
many in the RAN could not be members o f the CD 
branch, all were affected by their efforts. In undertaking 
the potentially dangerous task of underwater operations, 
divers assist in making the rest o f the ship’s company 
safe. She said that the exploits and reputation o f the 
CDs, as mentioned by RADM Crane, are reason for 
pride for all members o f the Navy.

The chapel window is a welcome addition to the rich 
Naval history contained in HMAS Cerberus. CDRE 
Smyth and CAPT Willee toiled for six hours in the heat 
o f a Cerberus summer to install the memorial. The RAN 
CD Association held a reunion mess dinner in the Senior 
Sailors’ Mess the night before and had a BBQ lunch at 
Hastings Yacht Club after the dedication.

The next reunion is planned for 2008 in Brisbane. 
Details can be obtained from the RAN Clearance Divers’ 
Association.
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Yea though I walk through the valley of the shadow of death (in my 
fearnought), I will fear no evil...

Flood, sweat and tears as Reservists 
grapple with fire and damage control

Pictured at the RRPM conference at MHQ are:
(front , I. to r.) CMDR Harry Lok, CAPT Mike Burton, CMDR Andrew Dale and CMDR Michael 
Stewart;
(row 2 ,1, to r.) LEUT Karen Radig, WO Jeanie Roberts, LCDR Gary Brown, LCDR Louise Webber and 
Anne Kemp;
(row 3, I. to r.) LCDR Doug Cornish, CPO Richard Timms, CPO Cathy Whitehead, LEUT Mike Marley 
LCDR Paddy Flynn, Reserves Finance Officer Mr Daniel Braak, LCDR Ian Broadsmith CPO Kerrv 
Norman, VPO Shane Tymms, LEUT Karl Anderson, CPO Kerry Belstead, PO Linton East and LCDR 
Eric Mushins. PIC by ABPH Justin Brown

Reserve Regional Pool 
Managers confer

By LCDR Mick Gallagher
Reserve Regional Pool managers con

sidered a wide range of future challenges 
for Reserves in a three-day conference at 
Maritime Headquarters early in February.

A ttendees included the C h ief S taff 
Officer-Reserves (CSO (R)) CAPT Mike 
B urton and staff, RRP m anagers and 
staff, the D irector o f Naval W orkforce 
M anagem ent (DNW M ) and s ta ff  and 
Navy Reserve Initial Entry Training Team 
(NRIETT) staff.

The conference discussed challenges 
for Reservists, RRP and shopfront man
agers including staffing levels, medicals 
for Reservists in remote areas, manage
ment o f  the Standby Reserves, proposed 
changes in NR em ploym ent practices, 
recruiting targets, reserve entry training 
and NR promotions.

“It was a great opportunity to bring all 
the RRPs together to exchange ideas and 
resolve issues,” said RRP Manager-NSW/ 
MHQ CMDR Andrew Dale.

CAPT Burton provided an overview of 
the NR Capability Review and the Navy 
Personnel and Training implementation 
project.

The Maritime Command Sea Chanee

Implementation Officer, CM DR George 
Scown, provided an update on the Sea 
Change program.

D ire c to r-G e n e ra l R ese rv es-N av y  
CDRE Ranford Elsey told the conference: 
“Navy needs the Reserves -  Reservists do 
a great job. Our specialist Reservists are 
not doing it for the money -  it gives them 
public standing.”

The Director-General Naval Personnel 
and Training, CDRE Nigel Coates, also 
addressed the conference.

D N O P -R e se rv e s  s ta f fe r ,  L E U T  
M ich ae l M arley , w ho jo in e d  as a 
Quartermaster-Gunner in 1982 said the 
NR is going through ‘generational change’ 
as the requirem ents for an upgrade in 
capability are met.

“The introduction o f the new Armidale 
p latfo rm  w ill sim ultaneously  p resent 
new  career o p p o rtu n itie s  fo r A ctive 
Reservists,” he said.

RRP M anager for South Queensland 
CMDR Mike Stewart described his staff 
as the divisional office for local reserv
ists. He said there were insufficient pro
motional opportunities, particularly for 
sailors.

Public relations list Reservist LEUT Kirsty Boazman paints a surreal 
picture of Reserve entry training at HMAS Creswell’s 

School of many Ss.

The square-gaiting and goose-step
ping on the quarterdeck could only mean 
one thing.

The C hief bellowing: “No, Sir! Your 
other left foot!” confirmed it.

An intake o f Reserve Entry Officers 
(REOCs) was back in residence at HMAS 
Creswell.

Despite the previous spectacle, and 
danger, o f attem pting sword drill with 
groups like this, we were back.

A nd two w eeks o f  dam age control 
probably never seem ed so real for the 
instructors at the School o f 4 Ss (School 
o f Survivability and Ships Safety).

Being a civilian lawyer doesn’t equip 
you for the role o f  attack hose. A corpo
rate psychologist doesn’t normally deal 
with the rationale o f exposing yourself 
to tear gas. A journalist doesn’t consider 
a Pattern 50n lifejacket an ‘accessory’ 
for the day’s work. Fire-fighting, gas and 
‘abandon ship’ drill is all outside the day- 
to-day comfort zone. The very reason we 
had originally signed up.

Skippering a Custom s boat, pa tch 
ing up broken bodies in a hospital emer
gency ward, preparing ministerial brief
ings, developing national policy, solving 
murder cases and debating the modern 
relevancy o f the Old Testament. These are 
the everyday events o f our civilian lives.

Trying to hammer a wooden bung into 
a gushing wall o f water is not. Up to our 
necks in a flooded engine room, the only 
‘sure thing’ was: we would need Flipper’s 
help to get out o f this one.

In most households, ‘damage control’ 
is what happens after microwaving baked 
beans -  without gladwrap. Or after the cat 
has coughed up a fur ball, and last w eek’s 
Whiskers, all over the dining room floor. 
The closest thing to a fearnought suit is 
the faux fur that gets the once-a-year out
ing to Thredbo. The only need for an oxy
gen cylinder would be a Sunday morning 
resuscitation -  after a week-end trapped 
in Sydney’s Marble Bar.

Having a legitim ate reason to w ear 
shorts and long socks is one small reason 
to join the Navy. The chance to witness 
successful professionals stripped o f their 
titles in challenging situations is a big 
reason. To see them  bobbing about in 
Jervis Bay like oversized, water-logged 
ducklings, blowing on plastic whistles is 
a compelling excuse to enlist.

The Survival at Sea course should be 
compulsory for every Australian w ork
place. An afternoon of bailing a life raft, 
shifting trapped water from one suit leg 
to the other, and blowing up solar stills 
answers m any im portant job  survival 
questions. W ho is going to smack the 
shark that cruises too close? Should the 
fish with bad breath be eaten? Who’s the 
most creative at “I spy”? It’s a necessary 
experience in leadership, team work and 
personality.

For most reservists, there is no paral
lel between our working and Navy lives. 
Certainly nothing that can be explained to 
workmates who consider a weak latte rea
son enough to call ‘Hands to Emergency 
Stations.’

The N avy is a 180 degree turn. So 
sometimes the salutes will look like some
thing out o f  G om er Pyle and it takes a 
moment to compute port from starboard.

The common thread is we have chosen 
to be part o f the RAN through a belief in 
what the service means and respect for 
what PNF m em bers accomplish as part 
of their everyday working lives. Yours is 
a job to be proud of, and we are reminded 
o f that each time we return for training.

Thanks to the 4S instructors for count
ing to 10 when our water wheels turned 
into attack hoses, ladders were scaled the 
wrong way, protective suits were put on 
backwards, occaba valves were fiddled 
with, and the gas room became a crying 
game.

It may not have shown but we now 
have a healthy  understanding of, and 
admiration for, the DC, fire-fighting and 
survival

(Above) Extinguisher practice, (at right) fearnoughted 
students with occabas, (below) LEUT Julian Wheyman 
bandages a bloodied LEUT Lauren Rago, and (below 
right) an instructor helps a student on the attack hose



‘Teamwork, 
not fear’ 
ASX Chair

By LCDR Antony Underwood, photo 
by ABPH Paul Berry

Management by fear could secure lead
ership for a time but effective teamwork 
was the real secret to success, the Chairman 
o f the Australian Stock Exchange, M r 
Maurice Newman, told delegates to the 
recent Naval Reserve Symposium.

In his address, Mr Newman -  Corporate 
Patron to the RANR Professional Studies 
Program -  spoke to The People Factor in 
Capability -  an Industry Perspective.

He indicated that differences in perform
ance between companies which espoused the 
same management principles often lay in the 
approach senior executives adopted.

“I am often struck by the number of com
panies which proudly hang their mission 
statements in reception areas, in factories 
and in offices,” he said. “Some even print 
them on their business cards to impress us, 
their customers or potential customers, of 
their ethical values and their dedication to 
providing the best possible service.

“If businesses in the same industry apply 
similar standards we might expect rough
ly similar outcomes. Yet this is rarely so. 
Indeed performance between competitors in 
an industry can vary enormously, even when 
they espouse similar values or espouse no 
values at all.

“Effective leaders ... know that the 
needs and opportunities of an organi
sation come before their own needs.”

“The difference lies in leadership and 
people, not what you hang on the wall.” 

While nearly all business leaders sub
scribed to slogans w hich placed their 
employees as their most important asset, 
many corporations were “becoming places 
where the self-interest o f managers above 
welfare of employees and shareholders and 
thus, the organisation.”

Evidence o f this was the fact that chief 
executives at present were earning some 63 
times the earnings o f the average worker 
against just 19 times in 1989-90.

“Research conducted by Dr John Shields 
of the University o f Sydney, revealed that 
the average chief executive pockets $65,800 
a week,” he said.

Mr Newman said the current disparity 
between what chief executives and senior 
management are paid and what the rank and 
file are paid was unrealistic and probably 
unsustainable.

“At some point the pendulum will swing 
back and labour’s share o f profit will rise 
relative to capital’s and the gap between 
senior managers and the rest will narrow,” 
he said. “This is especially so given the age
ing workforce and the potential for labour 
shortages.”

Mr Newman also called into question 
disparity between espoused policy towards 
staff and actions o f management.

“I know of one organisation whose office 
walls are adorned with mission statements 
extolling the highest standards o f corporate 
behaviour and care for employees,” he said.

“During a recent soft patch in activity an 
aggressive cost-cutting policy was imple
mented resulting in a significant head count 
reduction and even the elimination o f the 
proverbial biscuits at morning and afternoon 
tea.

“C oncurren tly , sen ior m anagem ent 
planned a dinner for important clients. The 
dinner involved flying top chefs from Paris 
and serving the best French wines with each 
course.

“No matter how senior management tried 
to justify such extravagance (it was to win 
more business from impressed customers), 
executives and staff lost respect for manage
ment authority and saw the exercise as a 
blatant exercise in double standards.

“It is, by the way, a moot point as to 
whether the customers weren’t o f a similar 
view.”

Mr Newman canvassed the theme of 
‘substance over style’ in building a winning 
team.

“Effective leaders know they have author
ity only because they have the trust o f the 
organisation,” he said. “They know that the 
needs and opportunities o f an organisation 
come before their own needs.”

It was not about managers being popular.
“From time to time they are required to 

take difficult, unpopular decisions,” he said, 
and suggested that requirements for change 
should be approached as opportunities rather 
than threats.

Failure to make tim ely changes, he 
warned, tended to exacerbate problems and 
major losses by major US motor manufactur
ers and downgrading of their bonds to junk- 
status were examples of long-term neglect 
and bad practices.

“Leaders must at all times and in eve
rything they do be true role models,” Mr 
Newman said. “Clearly somewhere along 
the line GM and Ford ceased to follow these 
principles.”

Replacement of older workers by people 
from Generation X and Y employees pro
duced a challenge for flexibility in manage
ment policy -  flexibility in workplace, work
ing hours, leisure and other lifestyle issues.

“It is up to management to anticipate 
trends and to communicate with its people 
so they are prepared for what is happening in 
the world outside,” he said.

He also warned that the inclination by 
some to put personal needs and opportuni
ties ahead of the organisation’s could lead 
to managers being promoted “for all sorts 
of reasons, including the ability to manage 
upwards”.

“While this may make their leaders feel 
secure, it is unlikely to fulfil the destiny 
of the enterprise and, in time, will create a 
weak culture where mediocrity is rewarded 
at the expense of merit.

“Unsurprisingly, those with talent will be 
driven out, sending the business down a long 
slippery path to ultimate oblivion.”

Quoting the seminal military work, Sun 
Tzu’s The Art o f  War, Mr Newman said com
manders earned the loyalty o f troops when 
fully briefed about what they were involved 
in and shown that their efforts were valued.

“The sage commander doesn’t miss the 
opportunity to win som eone’s trust, and 
never give up on anyone,” he said. “In this 
way he creates a unified entity where, before, 
there were many individuals, and gains a 
military the follows him though extreme 
conditions and conflict.

“That is som ething to hang on your 
wall.”

Sunset ceremonial a stunner

Above: In the lead up to the Naval Reserve Symposium, Sydney units including the Sydney 
Detachment of the RAN Band performed a Ceremonial Sunset before international guests attending 
the RAN 2006 Seapower Conference and hundreds of Sydneysiders who stopped to witness the 
spectacular event at Darling Harbour, the venue for the conferences. PIC by ABPH Brenton Freind.

Simple rules allow 
for ad hoc duty

“No posting, no pay” exception
By LEUT Nicki Edgeworth

Ad hoc attendance for duty by Naval Reservists 
presents an exception to the “no posting, no pay” rule 
providing it’s properly authorised by the C hief Staff 
Officer Reserves (CSO(R)).

G iven the varie ty  o f  activities in w hich Naval 
Reserve members are involved, it is often foreseeable 
that members may be required to attend ad hoc (one-off 
or short term) activities without a posting order being 
promulgated.

This exception to the “no posting, no pay” rule 
applies, provided a few simple rules are followed.

First and foremost, prior approval must be sought 
from Chief Staff Officer Reserves (CSO(R)) through 
the Naval Reserves chain o f command.

As funding is limited, the absence o f such approval 
before the event autom atically negates paym ent for 
attendance.

Although each event is reviewed on its merits, an 
ad hoc activity is generally defined as a situation where 
Naval Reserves personnel attendance is required for 
administrative or ceremonial purposes, and should be 
less than seven days duration. Business Rule (BR) 2.13 
provides a non-exhaustive list o f  such events, which 
includes ceremonial occasions, health examinations 
when beginning CFTS, official functions, representa
tive duties and service sporting commitments.

You should seek approval through CSO(R) by email 
to Gary.Brown9@defence.gov.au. The information is 
required is:

a. activity title, location and duration, and name of 
requesting organisation;

b. rank, initials, surnam e and official num ber of 
each proposed attendee;

c. duties to be performed;

d. mode o f travel to be used; and

e. status o f each mem ber’s Reserve Entry Officers’ 
Course (REOC) or Initial Entry Training (IET) 
training progression -  generally, members must 
have com pleted at least Phase One o f  IET in 
accordance with BR17.2.

Approval by CSO(R) also authorises payment for 
attendance. W here approval is not sought or given, 
Naval Reserve personnel are not authorised to attend.

In the case of sporting events, some peculiarities 
arise with respect to eligibility.

Ex-Permanent Navy Active Reserve personnel par
ticipating in interservice or ADF combined service 
level sporting events flowing from recent previous PN 
commitments are eligible to apply for ad hoc attend
ance.

But Standby Reserve personnel must transfer to 
the Active Reserve prior to the sporting event to be 
eligible.

A Naval Reserve mem ber anticipating further ad 
hoc attendance eligibility for sporting events at this 
level must contribute as an Active Reserve member, 
linking the request to training day duties.

The authority requesting the Naval Reserve mem
ber’s participation in the sporting event is to provide 
the member and CSO(R) with written proof o f partici
pation in the event.

Once the activity is completed, an attendee should 
raise a Reserve A ttendance Diary (RAD) to claim 
payment. PMKeys Position number, A ctivity Code, 
Attended Paystation and Sponsor Paystation columns 
should be left blank, and the RAD is forwarded to the 
member’s supervisor who endorses Part B to verify 
attendance.

If  the RAD is actioned by email, the m em ber’s 
email must include the words “I certify that the entries 
in this diary are a correct record of my reserve service 
for the dates shown”.

On receipt, the supervisor will place in the body of 
the email the words “I certify that the above Reserve 
member has properly performed Reserve Service on 
the dates shown, and is entitled to payment for attend
ance on the dates shown”.

Final adm inistration and payment authorisation 
occurs when SO CSO(R) receives the completed RAD 
by post, fax or email, and in turn forwards it to the 
Reserve Pay Section.

Ad hoc events provide opportunities for members 
to remain active in the NR, harnessing their individual 
skills and abilities, while at the same time promoting 
the RAN and NR in the wider community.

With a little forethought and planning at the approv
al stage, the individual can also benefit financially from 
these experiences.

mailto:Gary.Brown9@defence.gov.au
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6 Reserve new s
L ast year's 10-day d ep lo y 

m ent o f  WA’s R eserve D iving  
Team Seven  (D T Seven) was 

sked to complete a w harf sur
vey and seabed  search  o f  the 
H arold E. H olt N avy p ier  at 
Exmouth.

Divers w ho deploy ed consider 
the exercise a resounding success.

"It p ro v es y e t aga in  th at  
Reserve teams have the capabil
ity to deploy large distances for 
extended  p eriod s and ach ieve  
resu lts ,” said  the C O , L C D R  
Neville Mader.

“This was the largest deploy
ment Team Seven had undertak
en in years but, despite the chal
lenge. the team proved they were 
up to the task.”

L CD R  M ader sa id  d ep lo y 
m ents such as the one u n d er
taken to Exmouth are an annual 
req u irem en t o f  reserve d iv ing  
team s to m eet A ustralian Fleet

DT7 clears HEH pier
By XO Dive Team Seven, LCDR David Howard

Technical Publications (AFTP) 4F  
training targets.

“ It also satisfies both National 
M ilitary Geographic Information  
(VM GI) collection and local area 
battlespace managem ent objectives 
for defence,” he said.

The six R eserve diving team s 
in A u s tr a lia  a ll m a in ta in  an  
important capability for the Mine 
W arfare and C learan ce  D iving  
Group.

And the Reserve diving strength 
is to be increased with the addition 
o f Diving Team 12 in Cairns in the 
near future.

The cu rren t d isp o s it io n  o f  
Reserve diving teams is:

DT Five — co-Iocated with 
Australian Clearance Diving 
Team (AUSCDT) One at 
HMAS tVaterhen;
DT Six -  located in 
Williamstown (Vic);
DT Seven -  co-located with 
AUSCDT 4 at HMAS 

Stirling;
DT Eight -  located in Navy

Headquarters -  South 
Queensland;
DT Nine -  located in NHQ— 
SA; and
DT Ten -  located in NHQ- 
Tas.

T he team s’ actual tasks vary  
but their role is to:

M aintain a designated m ini
mum level o f capability ; 
C ontribute to .VMGI collec
tion operations;

Develop a local area (port and 
harbour) database to ensure 
effective battle space manage
ment;

SH iSfc
March 23, 20(

Provide personnel support to 
AUSCDTs during periods of 
high operational tempo: and 
P ro v id e  su p p o r t to m ine  
warfare and clearance diving 
exercises.

Reserve Dive Teams accept new 
mem bers from both the PNF and 
civilian industry. M embers wishing 
to join the DTs must first transfer 
to the Active Reserve list.

They w ill be trained  in self- 
contained  underw ater breathing  
apparatus (SC UBA ), surface sup
plied breathing apparatus (SSBA) 
and underw ater tools training at 
the RAN D iv in g  S ch oo l, HM AS  
Penguin, before posting in.

PN members wishing to transfer 
from the PNF into a Reserve DT 
should contact their local Reserve 
Regional Pool for further details.

Hi,
The acronym TNI stands for Tentara 

Nasional Indonesia (Indonesian Armed 
Forces) and trusted network interpreta
tion.

Regards
Mrs Tammy Newell
Financial Controller
Naval Defence Investigative Authority
-  Headquarters

Quite right Tammy. The book’s in the mail.
A nother from  C PO C SM  Kev H ooper, 

School Sergeant Major at the ADF School of 
Languages at RAAF Williams says TNI stands 
for TsuNami Incident.

Although not quite what we expected, that 
innovative offering deserves a prize too and 
we have one uninscribed copy which is on its 
way to you at Langschool.

Look forward to hearing from you both in 
future competitions. - Ed.

Science all 
at sea in
new book

2 .1 was Director o f  Operations Division at Navy Office dur
ing Project Edmonds (detailed in the book) and liaised 
closely with RANEL.

3. CMDR H um e’s contact number is (02) 6281 2847 or 71 
Kent Street, Deakin A C T 2600.

Angels of Aceh winner
And we have a w inner for the inscribed 

copy o f  Angels o f  Aceh - The compelling story 
o f  Operation Tsunami A ssist kindly donated 
by the author, legal Reservist LEUT Sophie 
York.

The first correct entry received says

m
, , , .. . • • 

IN  I  i

REVIEW by CMDR James Hume (rtd)
Secret Science at Sea - The R A N  Experimental Laboratory 

1956-1987 Editors Mai Buckham , Jack Lonergan, John 
Waller ISBN 0-646-45729-2.1

Notes:

1. John Waller is now resident in the USA and is the son o f  
Captain Elector Waller and transferred from the RAN to 
RANEL.

^  At left (1. to  r.): Diving Team
Seven members CPO Des 

Harris, AB Johnny Prefumo 
(kneeling), PO Michael Kuipers, PO 
^Mark Graham, LS Glenn McGrath 

and XO LEUT David Howard with 
SSM 2SQN, Pilbara Regt, W02 Dennis 

Maher (holding banner rt).

Overall: PO Kuipers and LS McGrath 
involved in the wharf clearance.

Photos by AB Johnny Prefumo

Mr John Flowers o f  Peregian Beach 
Queensland sent two emails - one in the 
second half o f December and the second 
shortly after publication o f the February 
edition o f Reserve News.

The first claimed the mystery ship in 
the December 15 edition was the Q Class 
destroyer, HMAS Quiberon.

The second asked w hether he was 
going to receive a reply to his entry (after 
he saw nothing in the February edition).

Well, the February Reserve News was 
the first produced in C anberra after a 
lengthy period o f  RN being produced in 
Brisbane ... and some o f the threads were 
dropped in the changeover.

Although we don’t have an exact name 
for the mystery ship in the December 15

This remarkable account details the achievements o f  this 
dedicated group from its hum ble establishm ent to its final 
merger w ith DSTO.

It tells the story o f the emphasis it gave to gathering data and 
using it to understand the operational environment o f  the Royal 
Australian Navy. The impact on the RAN cannot be underes
timated as it provided the ability and confidence to develop 
operational concepts backed by sound scientific data,

How the relationship between serving officers and the civil
ians of RANEL evolved is told in a most readable manner, as 
are the trials and tribulations suffered in early development, 
the successes, the failures and the achieving o f  a reputation and 
influence quite disproportionate to its size.

The claim that it influenced the structure o f the Australian 
Defence Force, affected Australia’s defence relations, and some 
of its scientific work still impacts on the defence capability o f a 
number o f  nations is well documented and justified.

While the book is essentially a recording o f oral history by 
more than 20 authors the achievement o f the three who under
took the editing deserves particular credit. It is a most interest
ing and timely account o f the history o f  RANEL.2

Secret Science at Sea -  207pp, 12 p photos, published 
by RANEL Associates, $30 + $10 pp, Available from Gary 
Speechly, DSTO, PO Box 44, Pyrmont 2009.

edn (pictured above) yet, reliable sources 
say it is not a Q Class destroyer but an N 
Class destroyer.

N aval H isto rica l O fficer M r B rett 
Mitchell says the funnel markings suggest 
an N Class destroyer and long time con
tributor to Janes Fighting Ships CMDR 
John Mortimer concurs with this view.

“Qs had only single m ounts (m ain 
armament),” says CMDR Mortimer.

This month’s mystery ship is pictured 
below.

Please email your responses to navyre 
servenews@defencenews .gov. au.

All will be revealed next edition.
Correct responses w ill be acknow l

edged. - Ed.



Surgeon examined
In Part 2 of this story 

about the Navy’s most 
senior active Reservist, 
Surgeon General of the 

ADF, RADM Graeme 
Shirtley, he discusses 
some of the key issues 

his team is working 
on with LCDR Antony 

Underwood.
Recom m endations from  special

ists have guided acquisition o f  new 
equipm ent for the ADF.

Portable u ltrasound has recently 
been introduced into the ADF. I t ’s 
proved very useful in obstetric cases. 
Its primary role is for fast ultrasound -  
focussed abdominal scanning in trau
ma - and they’re now a standard part 
o f medical equipm ent for deployed 
medical personnel.

This enables m edical team s to 
quickly assess the possible presence o f 
free fluid in the abdomen. This could 
indicate a ruptured liver or spleen. It’s 
also very useful for looking for for
eign bodies and shrapnel and in locat
ing veins and arteries in patients who 
are in shock.

“ W e’re cu rren tly  d es ig n in g  a 
course to train  health personnel in 
the use o f these lightweight, portable 
ultrasound units.”

Another vital part o f the Surgeon 
G en era l’s ro le  is to  head  up the 
Australian Defence Human Research 
and Ethics Committee (ADHREC).

Ethics and research
“We m eet seven tim es a year to 

consider all the research that is done 
within Defence,” RADM Shirtley said. 
“If it involves human beings, it has to 
have ethical approval to make sure 
we’re not exploiting or disadvantaging 
Defence people.

“D STO , fo r exam ple, a re  cu r
rently looking at the efficiency o f our 
ration packs -  w hether they should 
be changed, improved, provide more 
variety and they need to submit a pro
tocol to me saying w ho’s going to be 
involved, how they’re going to do it, 
what the ethical implications are. Are 
they going to breach people’s privacy? 
Are we going to put people at risk o f 
malnutrition?

Camouflage uniforms
“DSTO’s done a lot o f research on 

camouflage uniforms. Are the current 
uniforms the best uniforms in very hot 
climates? W hat are the heat implica
tions o f wearing it? What about with 
body armour, carrying a weapon and 
night vision equipment? The modem 
soldier is carrying around 20 to 30 
kilos o f equipment which fits on top 
o f the uniform and has significant heat 
implications.

“ So th e re ’s research in that area 
to make sure w e’re not stressing our 
people. We put people on marches, 
on treadmills and put them in human 
environments.

“We do some psychological studies 
where privacy can be a concern. Do 
you want to admit that you’re psycho
logically stressed because you might 
feel that it m ay get into the wrong 
hands ,.. and the next thing you might 
find that your service career is being 
questioned?

“All o f  these projects have to get 
ethical approval.”

The hazards o f asbestos, beryllium 
and, more recently, the RAAF F -111 
deseal-reseal problem s have thrown 
occupational health and safety into 
sharp focus in Defence health.

“The cu rren t C h ie f o f  D efence 
Force became vitally involved in the 
deseal-reseal problems when he was 
Chief o f Air Force and he and the cur
rent Chiefs o f  Navy* Army and A ir 
Force are enthusiastic supporters o f 
a new w orld -c lass OHS centre o f

excellence for the whole o f  the ADF 
being headed up at Brindabella Park 
(Canberra) by the Director General o f 
Occupational Health and Safety, Steve 
Grzeskowiak,” RADM Shirtley said.

“ The D efence  H ea lth  S erv ice  
Division is fortunate to have a world 
authority  on OHS m atters, D r Ian 
Gardner, as a consultant.

“ It is a n tic ip a te d  he  w ill  be 
appointed to the new centre o f excel
lence.

“A n expert in hygiene m edicine 
will also be appointed to enhance the 
w ork that environm ental m edicine 
units used to do in years gone by.”

E-medicine
P o s itio n in g  th e  A D F to  take  

advantage o f progress being made in 
e-medicine -  the sharing and use o f 
knowledge made possible by informa
tion technology -  also ranks high on 
RADM Shirtley’s list o f priorities.

As a Visiting Professor at the US 
N avy’s Bethesda Naval Hospital and 
member of the Association of Military 
Surgeons of the United States -  he is 
keen to put the ADF on the leading 
edge o f w hat’s available to improve 
health and systems in the Services.

“Their electronic health research 
area is on the same cam pus as the 
Bethesda H ospital and they have a 
very, very impressive system.

“ I have access to that research and 
information and it will be o f  great ben
efit to the ADF,” he said.

“That link with US is very useful 
and I’ve written a couple o f  papers on 
how we could implement the technol
ogy in the ADF.”

The e-medicine aspect also links 
w ith  an initiative being conducted 
by the Departments o f  D efence and 
Veterans’ Affairs in conjunction with 
the University o f Queensland to set 
up the Centre o f Military and Veterans 
Health (CMVH) in Queensland.

“The CMVH is targeting medical/

military research into serving people 
and into veterans,” he said.

“We had a meeting earlier this year
-  From Enlistment to Entitlement. In 
other words, from the time that you 
jo in  the Defence Force right through 
to the time you transition through to 
Veterans Affairs.

“The A m ericans are doing a lot 
o f work on this. We aim to get sys
tems in place so that, when you join 
the Defence Force, you don’t [as you 
currently do] have to go through one 
system and, when you transfer over to 
Veterans’ Affairs, have to go through 
another -  basically  starting all over 
w ith a new system , new documents 
and everything else.

Seamless system
“Why not have a system where you 

seam lessly go through your service 
life -  the permanents, reserves, what
ever -  through to V eterans’ Affairs 
and there’s a seamless transition right 
through. You don’t m eet a new sys
tem, a new hierarchy, new numbers 
and everything else.

“Having an electronic system that 
will cover you all the way through this 
is what the Americans are working on 
now and it’s something we need to be 
starting on.

“So the CMVH is like the centre 
for occupational health that’s being set 
up at Brindabella. I t’s another initia
tive that will provide opportunities for 
post-graduate research  for Defence 
people -  and veterans — through the 
University o f Queensland.”

At the time o f  interview, RADM 
Shirtley -  also pursuing a Masters in 
Legal Medicine at Griffith University
-  was looking forward to a fortnight’s 
overseas break with his family.

“ T h a t’s one se ss io n ’s w orth o f 
research protocols,” he said, tapping a 
seven centimetre-thick binder o f docu
ments. “Life was simpler as a leading 
hand.”

The many faces of RADM Graeme 
Shirtley.

Editorial: Send stories and photos to Reserve News
Your new, revamped Reserve News welcomes good stories and 

photos.
The Director-General o f  Reserves-Navy, CDRE Ranford Elsey, 

would like to make Reserve News a continuing opera displaying 
all the colour, drama, joy  and pathos that is the rich tapestry o f life 
in RAN Reserves.

This is an open invitation to all Naval Reservists to contribute.
Everyone in the Service has a story and w e’d like to hear from 

you about your unit and your people.
Tips

■  As far as words are concerned, they should be ‘light, tight 
and bright’ -  avoid complex sentence construction where 
possible and use one thought per sentence

■  Single sentence paragraphs are good
■  Get to the point quickly, preferably in your introduction. No 

preamble is necessary
■  Start with a brief summary of what you’re about. Then go 

into the detail which supports your assertion
■  Your story should answer the questions Who? What? How? 

When? Where? and Why?
■  Use direct speech, use direct quotations and don’t be afraid 

to use a pithy phrase if  it suits the situation
■  Humour is good but keep it brief
■  Do not use acronyms unless you are confident that eve

rybody in the NR will understand what you mean. About 
the only ones you can take for granted are RAN and NR. 
Otherwise spell out the name of the unit (or whatever) out in 
the first instance and put the acronym you intend to use from 
there on in brackets after it

■  Brief is beautiful. As a general rule, keep your items to 400 
words or fewer. Go to 600 if  you must. Consider writing 
more than one item if  you have a lot o f good infonnation to 
convey

■  Do not use post-nominais and, above all, do not waffle.
Pics

Reserve News is very short o f  good photos -  particularly o f 
Reservist sailors.

As with words, photos are usually about people. That’s what 
people are interested in.

The first rule for making good pictures o f  people is get in

close. You don’t need to shoot the full length o f a person. Faces 
are usually what we’re about and if the expression conveys a mes
sage, it might even be worth the mythical 1000 words.

A good digital camera helps.
While w e’re prepared to look at anything people send us, we 

prefer to use large digital images.
Low resolution shots which are OK for viewing on a computer 

screen are generally not good enough. High resolution shots are 
vital for good print reproduction.

Getting good shots o f  people outdoors in summer rig is a chal
lenge. White reflects bright sunlight and the glare usually means 
that faces -  particularly those under peak caps or hats, khaki, fur 
felt -  tend to be grossly underexposed if your camera has an auto
matic light metering system.

If you can’t override the auto metering system, consider using 
‘fill flash’ if  you’re shooting close enough for it to be effective.

If  you’re transm itting large images avoid sending multiple 
large images on the one email -  send one image per email -  and 
avoid, if  possible, sending them through the Defence Restricted 
Network. It has a firewall and a maximum file size which makes 
transmitting and receiving large images difficult.

Try to avoid large group shots -  they’re good to take home 
as souvenirs o f  a course but not good for publication. In the size 
shots are used, the faces tend to be too small.

The other down side o f large groups o f  people is that all in the 
foreground of the shot need to identified.

A picture can only approach being worth 1000 words if  it has 
a few words with it -  saying who’s in the shot and what they’re 
doing.

Never send an image without a caption and, if  you’re emailing 
a number o f images, make sure you have a clearly signposted sys
tem o f identifying which caption goes with which shot.

The best email address to send words and photos is: navyreser 
venews@defencenews.gov.au.

I’m happy to talk to anyone about specific projects and what’s 
required -  02 6265 2700.

Now I ’ve ignored my own suggestion to write 400 or fewer 
words.

I look forward to hearing from you.
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LCDR - Editor

Navy Community Connections Initiative team member 
LCDR Belinda Mitchell chats to an interested member 
of the public about Navy life at the launch of Navy’s 
Community Engagement Strategy at the Myer Centre in 
Brisbane.
Teams of specially-chosen and trained Naval Reservists 
have set up temporary ‘shopfronts’ in selected shopping 
centres in Queensland as part of the 12-week trial.
The Naval Reserve initiative is part of the new Navy 
Community Engagement Strategy, aimed at increasing 
Navy’s visibility in the community.
Launched by Deputy Chief of Navy RADM Max Hancock, 
the strategy is expected to increase knowledge about 
Navy, as well as positively influence Australians’ aware
ness of Navy and its roles.
Naval Reservists taking up these community engagement 
duties will not only give out general Navy information, but 
broaden the understanding of Navy’s role and culture said 
RADM Hancock.
A face-to-face component will see Navy Reservists use 
laptop computers to show the public a virtual ships tour 
as well as the latest Navy videos, brochures and artwork. 
- Pic and words by LEUT Chris Woods

mailto:venews@defencenews.gov.au


Pics by PayfLineham and Graham Davis: (above) The Queen slaffcT 
defacement of the RAN Band marches on in Toowoomba, (at right) 
Reservist POMuSN Alan Early who has 40 years naval service and was 
awarded the Australia Day medallion recently, (rt below) ABMUSN Ellen 
Zyla w ith  her sister Amy McAleer, niece Morgan ( 8 weeks) and parents 
Robert and Marian Lyons, __________
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NR to work in new 
Joint Headquarters

More than eight Naval Reservists are likely to be 
employed at the new H eadquarters Joint Operations 
Command (HQJOC) complex when the state-of-the-art 
facility becomes fully operational in mid-2008.

The Vice Chief o f the Defence Force and Chief of 
Joint Operations, LTGEN Ken Gillespie says, contrary 
to some recent media reports, the HQJOC Project is 
“steaming ahead”.

He is enthusiastic about the prospect o f the ADF 
acquiring, for the first tim e, a purpose-built, fully- 
integrated joint headquarters to replace the temporary 
premises housing HQJOC in Sydney.

E ight RAN Reservists currently work in HQJOC, 
located near Maritime Headquarters at Potts Point.

“While there have been some ‘doubting Thomases’ 
who have been quick to predict that the facility would 
not be constructed, the truth is that the Headquarters 
Project is steaming ahead and is expected to be deliv
ered in mid-2008 in spite o f a short delay arising from 
the recent decision to reduce the staff numbers to 750,” 
LTGEN Gillespie said.

“The Headquarters Project staff have been working 
extremely hard to revise the project documents to reflect 
the new requirements, and the tenderers were invited to 
revise their bids.”

The evaluation of the tenders will be complete short
ly and the recommendation o f  the preferred tenderer 
taken to Government soon after. Construction activity is 
expected to begin in mid 2006 and facility planned to be 
complete by late 2007 or early 2008. The command and 
control systems will then be installed and tested before 
the staff start to move in.

EDITOR WANTED
FOR THE JOURNAL OF THE 
AUSTRALIAN NAVAL INSTITUTE
The Australian Naval Institute requires a Reservist willing to 
act as Editor of the Journal of the Australian Naval Institute. 
The Journal is published quarterly, normally runs to 50 pages 
and has a four-colour cover. The work involves compiling 
material rather than sustained creative effort. The ANI is about 
encouraging debate on Navy matters so an effective editor 
would need to be able to distinguish between what is thought 
provoking or controversial and what would be ‘going over the 
top’.
The successful applicant will have free access to various 
senior officers to assist and residence in the ACT region, while 
not essential, would be an advantage.
The position would suit a PREL Reservist - particularly a 
Journalist with print media experience. It pays an honorarium of 
$1000 per edition.
Further information is available from:
ANI Councillor CMDR Paul Hornsby
on 02 6265 2020, 0409 074 051 or
Paul.Hornsby@defence.gov.au

Mick Gallagher, a former instructor, sports, and divisional offic
er at RANATE, officially welcomes MOBI Yacht Nirimba and her crew to Sydney. 
L t d ,  L° n§ apprentices MTH Ian Hansen, ETS Henk Winkeler, 

f  L MTH Rlck and ETW Peter Hibbert. INSET: Nirimba in her early years

Nirimba back home
By LCDR Mick Gallagher

Reservists w ere on hand when form er naval yacht 
Nirimba returned hom e to her former Naval appren
tices after many years in exile.

She was built in the 1960s by Naval apprentices at 
the form er RAN A pprentice Training Establishm ent 
(RANATE), HMAS Nirimba, at Quakers Hill in western 
Sydney.

Affectionately known to all Naval Apprentices as 
the “MOBI” throughout her construction (which began 
in 1962) she was nevertheless launched in November 
1966 as Nirimba. [MOBI was an apprentice acronym for 
“most objectionable bastards imaginable”. Not surpris
ingly the Nirimba executive refused to officially recog
nise the name.]

Now known as M O BI Yacht Nirimba  (MYN) the 
yacht sailed into Port Jackson after a road transport trip 
from the Gold Coast to Newcastle.

The recommissioning crew boarded her there for the 
renaming celebration and then sailed her to Sydney arriv
ing alongside at the RAN Sailing Association (RANSA), 
Rushcutters Bay Sydney in December last year.

“MYN was the only operational steel vessel built 
entirely by Naval personnel in the entire history o f the 
RAN,” said President o f the MYN Association former 
CPOMTH3 Rick Pengilly.

A m ong those to w elcom e M YN was R eserv ist 
CMDR Murray Baker, who joined HMAS Nirimba as an 
Apprentice ETP in July 1962 and paid off from the PN 
in 2000 after 38 years o f full-time service.

Also at RANSA was former Malaysian CPOMTH, 
and MYN Apprentice 1975-77, Norzaharia Arshad with 
wife Anna and daughters Dilla (20), Iman (14), and son 
Aiman (10).

D esigned by w orld-renow ned  A ustralian Naval 
Architect Alan Payne, (designer of America’s Cup con
tenders Gretel and Solo,) the 12.8m yacht was con

ceived as a practical shipbuilding training aid for Naval 
Shipwright Apprentices o f HMAS Nirimba.

The yacht competed in eight Sydney to Hobart Yacht 
Races in the 1970s and, as well as a yacht for Naval 
Artificer Apprentices, was also used for sailors and offic
ers under training, eventually being sold by the RAN in 
1984.

Former CPOETW4 Peter Hibbert, who sailed in her 
during the 1977 Sydney to Hobart Race, was a crew 
member again as MYN returned to Sydney.

W ith him was form er CPOETC4 Henk Winkeler, 
who completed the race from 1977 to 1979.

“Nirimba was a keen player in developing appren
tices’ knowledge of the sea,” said LCDR Jesse James 
Rtd, who served at RANATE and presented a $1,000 
personal cheque towards the current ongoing fundraising 
campaign to purchase the yacht.

The yacht had a number o f owners after being sold 
by the RAN.

She was eventually discovered rusting away in a sand 
blasting yard in Rozelle three years ago by her most 
recent owner Dirk Hunter, who after researching her 
Naval history, decided to restore her as a heritage yacht. 
She was relaunched 14 months ago in Queensland.

She w on th e  B est V intage Y acht a t the 2005 
Queensland Regatta, but with a growing family, the 
owner reluctantly put her on the market in 2005.

On Australia Day 2006, MYN participated in the 
Harbour Heroes Parade at Darling Harbour in Sydney. 
She was proudly flying the Australian White Ensign 
(AWE) which, through the efforts of the Association’s 
Patron, RADM Rowan Moffitt, was approved by the 
Chief o f Navy VADM Russ Shalders, AO, CSC, RAN.

Secretary  MYNA and form er CPOM TH 3 Vern 
Loeckenhoff is compiling a book from several sources 
on the history o f  the yacht.
■  For more information visit www.RAN-SkilledHands.org or con

tact the President Rick Pengilly on 0404191 134.

Qld det. of RAN band for 
Toowoomba ceremony

From Graham Davis in Brisbane
A t the B u lim ba N aval depo.t in 

Brisbane each Wednesday night a group 
o f businessmen and women, carpenters, 
even a dog washer, come together with a 
common interest.

They are all musicians and they are 
all R eserv ist m em bers o f  the Royal 
Australian Navy.

They form the Queensland detachment 
o f the RAN band.

Their leader is WO Mike Vaughan.
From 7pm to 10pm they work on old 

numbers, or new ones whether they be 
strictly in the military style or in swing.

W hen a big gig is scheduled, they 
rehearse the numbers that they will play.

The band’s area o f  operation is far- 
ranging and can be hard work.

When the musicians were needed to 
accompany the ship’s company of HMAS 
Toowoomba for its freedom o f entry to 
the City o f  Toowoomba on March 1 and a 
follow-up community concert in the city 
that evening. It meant a long day. (See 
Navy News report p. 6)

“We gathered at Bulimba at 6am and 
I don’t expect to be home until 10pm.. 
or later,” Mike told Reserve News on the 
day.

Footnote: When the band appeared in 
Toowoomba it did have one member of 
the PNF sitting in.

Toowoomba resident and now a musi
cian with the Sydney detachment o f the 
RAN band, ABMUSN Ellen Zyla, flew 
north to play her clarinet.

It also gave her a chance to link up 
with family members (picture right).
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