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HONOURED: ABMT 
Matthew Orchard 
(Federation Guard) 
and SGT Ryan 
Rohner (USMC) 
stand by to lower 
the national flags 
of Australia and the 
United States at the 
Battle of the Coral 
Sea memorial 
service
conducted at the 
Australian-Americai 
Memorial in 
Canberra.
Photo:
Kevin Piggot

l i lM B l I

m m

The Battle of the Coral Sea 
in early May 1942 checked the 
relentless southern advance 
of Japan. Though technically a 
defeat, US and Australian naval 
forces diverted the Japanese 
from their strategic objective of 
Port Moresby. As a result the 
Japanese were forced to attack 
overland where they were held 
by Australian troops on the 
Kokoda Track and Milne Bay. 
One month after the Battle of 
the Coral Sea, US naval forc
es won a crushing victory over 
Japan in the Battle of Midway. 
But the Allied e ffo rts  in the 
Coral Sea began the turning of 
the tide.

Battle of the Coral Sea
remembered -  Page 5
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Retention bonus scheme targets skills
By Annie Casey

Navy has implemented a new 
Retention Bonus Scheme, known 
as Individual Retention Bonuses 
(IRB) targeting individuals and 
positions where the loss of skills, 
or not filling a high priority posi
tion, will have a negative impact 
on capability, training or opera
tions.

A p a r t ic u la r  fo cu s o f  the 
scheme is to address workforce 
shortfalls in work groups having 
an immediate and direct impact on 
N avy’s capacity to deliver capa
bility, for example, putting ships

to sea. The groups targeted under 
the scheme will be reviewed on a 
regular basis.

T he  C h ie f  o f  N av y  h as 
approved the first groups who will 
be offered a bonus in return for 
undertaking to serve for an addi
tional two years:
■  AB/LS CK SM (in receipt o f 

Submarine Service Allowance);
■  LS/PO MT holding either profi

ciency P000640 (FFH endorsed 
ERWC) or proficiency P 101743 
(FFH endorsed MSM); and

■  AB/LS MED who hold profi
ciency P000789 (Underwater 
Medicine).

Personnel undertak ing  the 
following courses will be offered 
a bonus to be paid on successful 
completion of the course in return 
for agreeing to serve for two years 
in a position determined by DNOP 
follow ing successful com pletion 
o f the course:
B PW O  courses 1/07 and 2/07;
■  SMWO courses 2006 and 2007; 

and
■ Long N courses 1/07 and 2/07.

Offers will be made to relevant 
m em bers by DNOP and DSCM. 
If  you believe you are eligible for 
an IRB and have not been contact

ed by the end o f May you should 
contact your career manager.

Every effort is being made to 
assist eligiblemembers take up the 
IRB wherever they are serving.

Members will be paid as soon 
as practicable after the date the 
signed acceptance form is received 
or the course is successfully com
pleted and will be influenced by 
the number o f  applications being 
processed by DNOP/DSCM  and 
DEFPAC. For further information 
contact your career m anager or 
visit the Career Information sec
tion o f  the Navy People Central 
website.

Budget boost for ADF
By Barry Rollings
An extra $14 billion 

has been  a lloca ted  over 
10 years to the ADF in 
this year’s Budget to build 
a better equipped, more 
mobile and operationally 
ready Defence Force.

This com es on top of 
the $4.1 billion allocated 
for the enhanced land force 
initiative, which will estab
lish an extra two Army bat
talions after an additional 
$1 b illion  w as allocated 
to D efence recru itm en t 
and retention in December 
2006.

T h is y e a r’s D efence 
budget o f $22 billion is an 
increase o f $2.1 billion or 
10.6 per cent on 2006-07; it 
is planned to grow to $29.9 
billion in 2016-17.

“ T h e  s u b s t a n t i a l  
increase in funding  will

CHALLENGES: The
Minister for Defence,
Dr Brendan Nelson.

ensure that D efence has 
a w e l l - e q u ip p e d  and  
w ell-trained force able to 
m eet the challenges that 
lie  ahead ,” the M inister 
for D efence, D r Brendan 
Nelson, said.

“ K e y  in v e s tm e n ts  
include the new air com
bat capability, air warfare 
d e s tro y e rs , am ph ib ious

ships and other priorities 
included in  the D efence 
Capability Plan.”

The additional $14 bil
lion  10-year a llo ca tio n  
would be applied to:
■  A package o f  rec ru it

ment and retention meas
ures designed to increase 
recruitm ent intakes and 
reduce m ilitary  separa
tion rates ($2.1 billion). 

■ A cquiring  24 F /A -18F 
B lock II Super H ornet 
m u lti- ro le  a ir c ra f t  to 
en su re  th a t A u s tra lia  
maintains its air combat 
capability edge during its 
transition to the F-35 Joint 
Strike F igh ter over the 
next decade (around $6.6 
billion over 13 years). 

■Additional logistics sus
ta in m e n t fu n d in g  to 
ensure that the ADF is 
w ell prepared  and able

to respond to contingen
cies now and in the future 
($1.8 billion).

■Personnel and operating 
costs for the C-17 aircraft 
($1.3 billion). 

■ S t r e n g t h e n i n g  o f  
Australia’s Defence intel
ligence and security capa
bilities ($382.2 million). 

■An additional $1.3 b il
lion for Defence opera
tions, subject to regular 
review, comprising:
$703 million over three 

financial years to expand 
Australia’s commitment to 
operations in Afghanistan, 
including the redeployment 
o f Special Forces and other 
enabling support elements 
including a mobile control 
and reporting unit, and the 
redeployment o f  Chinook 
helicopter support;

$389 million over three 
financial years to m ain
tain a deployment o f about 
1500 ADF personnel in and 
around Iraq;

$135 million over two 
financial years to maintain 
the present ADF force level 
commitment to East Timor 
to assist in the restoration 
o f stability and security and 
$52 million over four finan
cial years for the continued 
surveillance o f Australia’s 
northern approaches as part 
o f Operation Resolute. 
■ In v e s tm e n t in  secu 

rity  measures to protect 
D efence personnel, key 
assets, facilities and infra
structure at Defence bases 
($135 million).

■  A d d i t io n a l  fu n d in g  
to  ensu re  th a t D efence 
H ousing A ustralia  meets 
competitive requirements.

Facelift for Cairns
By Barry Rollings

HMAS Cairns will under
go a $45 million redevelop
ment as a result o f Budget 
allocations to the Navy.

In addition, $5.9 m il
lion  w ill  be  sp e n t on 
capital works in Western 
A u stra lia  and  $12 m il
lion on the Sm all Arms 
T ra in ing  S ec tio n  re d e 
v e lo p m e n t a t H M A S 
Cerberus in Victoria.

T he H M A S C a irn s  
redevelopm ent w ill p ro 
vide a combination o f new 
and refurbished facilities to 
accommodate a full range 
o f operational and support 
functions at the base.

T h is  w il l  in c lu d e  
appropriate berthing space 
and shore services for all 
home-ported vessels.

K ey elem ents sched
uled for 2007-08 include

co m p le tio n  o f  the new  
cen tra l b u ild in g  w hich  
w ill accom m odate  v a ri
ous command and support 
fu nc tions. C onstruc tion  
began in early  2007 and 
com pletion  is scheduled 
for 2009. The total project 
cost is $76.3 million over 
the life o f the project.

The ap p ro v ed  c a p i
ta l fac ilitie s  p ro jec t for 
Western Australia includes 
the development o f infra
s tru c tu re  fo r the N orth  
West Shelf forward-based 
Armidale patrol boats and 
is worth $2 million.

A t H M A S S tir l in g ,  
w ork on the Collins sub
m arine intensive support 
facility has been allocated 
$3.9 million.

The project at HMAS 
C erberus w ill redevelop 
the existing range facilities 
at a cost o f $12 million.

Sea Change gets $87m
By Barry Rollings
Enhanced Fleet Support 

is one o f  the in itia tives 
expected to be achieved 
u n d e r th e  $87 m illio n  
Budget allocation to Navy 
Sea Change programs. This 
is part o f the Budget’s $2.1 
billion package targeting 
recruitment and retention.

“ T h is  in i t i a t i v e  is 
d es ig n ed  to  ta rg e t the 
most significant underly
ing cause cited by Navy 
personnel for leaving the 
Serv ice -  the e ffec t on 
fam ily brought about by 
ex cess iv e  d em an d s  on

N avy personnel o f  w ork
fo rc e  s h o r t f a l l s ,” th e  
M in is te r  fo r  D e fen ce , 
Dr B rendan N elson said. 
“ ... This builds on the suc
cess o f  existing Navy Sea 
Change initiatives.”

C ontractors w ould be 
engaged to relieve Navy 
personnel o f tasks such as 
force protection and har
bour w atch-keeping, and 
m ain tenance  and  repa ir 
when ships were in port.

A lso  an  E n h a n c e d  
D ep lo y m en t A llow ance  
w ould involve the exten
sion o f  the dep loym ent 
allowance to submariners.

NEW GOVERNOR: Rear Admiral Kevin Scarce and his wife Elizabeth after the 
announcement of his appointment. Photo: Courtesy of The Advertiser

Rear Admiral takes lead in SA
A former RAN Rear Admiral will be 

South Australia’s next Governor. Rear 
Admiral Kevin Scarce will take up the 
job on August 8. He replaces Marjorie 
Jackson-Nelson who will retire in July.

His roles have included being 
Commanding Officer o f HMAS 
Cerberus, Naval Training Commander, 
Support Commander Australia, Head

o f Maritime Systems and Acting Under 
Secretary o f the Defence Materiel 
Organisation. He left the DMO in 2004 
to become Chief Executive, South 
Australian Government Defence Unit.

In that role he led the team that put 
together South Australia’s winning bid 
for the $6 billion Air Warfare Destroyer 
contract.

■Anzac Day photos 
Liftout of more images of 
Anzac Day.
-  Pages 11-13
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LINKED: HMAS Success, centre, conducting replenishment at sea. Success is refuelling USS Dubuque, left, and USS Boxer with USS Comstock keeping station astern of Success.

Success lives 
up to its name

Twenty-one years of service

HM AS Success  (C M D R  A.R. 
Davis, RAN) may have set another 
record in her loyal and faithful 21 
years service to the RAN.

O n her passage  in the Ind ian  
O cean as part o f  the C om m ander 
L o g i s t i c s  W e s te r n  P a c i f i c  
(C O M L O G  W ESTPA C ) support 
to the U nited States Navy (USN), 
Success rendezvoused w ith a USN 
A m phibious Ready G roup o ff the 
coast o f Western Australia.

The ta sk  group  co n s is ted  o f  
the ships USS Boxer (LHD), USS 
Comstock (LST) and USS Dubuque 
(LPD) who w ere return ing  hom e, 
via Fremantle, from operations in the 
Arabian Gulf.

Success embarked all consigned 
stores and cargo, over 200 pallets, 
for the task group during her 48 hour 
visit to Singapore.

For two consecutive days (April 
27 and  2 8 ), S u c c e ss  p ro v id e d  
Replenishment at Sea (RAS) serials 
to the three ships.

T he f i r s t  d ay  saw  V e rtic a l 
Replenishment (VERTREP) o f 146 
pallets o f stores and cargo to Boxer. 
As the VERTREP serial continued, 
C om stock  fo llow ed  by D ubuque

HM AS S uccess, on her 
South East Asian Deployment 
recently stopped by the Lifestart 
Foundation Free School in Hoi 
An, Vietnam, to provide some 
extra hands. In anticipation of the 
up coming monsoon weather, the 
ship’s company cleared a founda
tion in preparation for a retaining 
wall to prevent flooding from the 
Thu Bon River which backed onto 
the school. Ms Karen Leonard, 
founder o f Lifestart Foundation,

has opera ted  the school for 
underprivileged children for the 
past 12 months and recently  
moved to a new building. The 
Commanding Officer in company 
with the Australian Ambassador 
to Vietnam, His Excellency Mr 
Bill Tweddell, cut the ceremoni
al ribbon to open the school on 
Thursday, April 12. Local school 
children were treated with Brand 
Navy souvenirs, such as frisbees, 
water bottles and stickers.

came along side Success to re-fuel 
from  her starboard  side RAS sta
tions.

On completion o f the VERTREP 
serial and with Dubuque still re-fuel- 
ling, Boxer came alongside Success ’ 
port side to com m ence re-fuelling 
from two o f  her port side RAS sta
tions.

The next day saw the continua
tion o f VERTREP serials o f 60 pal
lets o f  stores and cargo to Comstock 
and Dubuque.

The tw o-day evolution saw the 
total transfer o f 206 pallets o f  con
signed  cargo and the tran sfe r o f  
2,500 CZ (2.5 million litres) o f  fuel

H M A S S uccess  c e l
ebrated her 21st birthday 
on April 23 at sea.

Cockatoo Dockyard Pty 
Ltd built Success. She was 
launched from the slipway 
on March 3, 1984 by Her 
Excellency Lady Stephen, 
wife o f the then Governor 
G e n e ra l and  c o m m is 
sioned into the RAN on
23 A pril 1986. Success  
is the largest ship built in

to the task group using all four o f 
S u ccess’ liquid  replenishm ent sta
tions.

On completion o f the RAS seri
als Success detached from the task 
group and began her passage home 
to FBE.

H er re tu rn  to FBE w ould end 
S uccess ’ th ree -an d -a -h a lf  m onth  
deployment, which saw her involved 
in OP Resolute, a South-East Asian 
deploym ent consisting o f port v is
its to  Hong Kong, Da N ang and 
Singapore and support o f COMLOG 
WESTPAC. Once again the “Battle 
Tanker” has proved her relevance in 
a modem Naval force.

Australia for the RAN and 
also the largest ever built 
in  Sydney. She displaces
18,000 tonnes, has a length 
o f  157.2 metres, beam  of 
21.2 m etres and a sh ip ’s 
company of 220.

D u rin g  h e r fa i th fu l 
and loyal 21 years service 
to  the RAN, Success  has 
accomplished around 3000 
RAS evolutions to RAN 
un its  and  various types

o f  ships from  d ifferent 
nations.

She has steam ed in 
excess o f 715,000 nautical 
miles and saw active serv
ice in the first Gulf War as 
part o f the multi-national 
Naval Force.

Four m ain RAS sta 
tions are fitted , tw o of 
which have dual functions 
and can be used to transfer 
either feuel or solid cargo.

HDTfRN AWE
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The truth about MSBS
By CMDR Kate Gilmore, SCIT
The M SBS/DFRDB debate con

tinually rears its head, with most o f us 
convinced that DFRDB is the better 
scheme.

The truth is that either scheme has 
its positives and its negatives depend
ing on individual circumstances.

It is not possible for new members 
to enter and contribute to DFRDB but 
that is not all bad news, here are a few 
o f  the facts about MSBS:
■ The minimum compulsory contribu

tion is 5% o f  salary, however addi
tional options include:
* Contributions up to 10% (an addi

tional 5%) of salary after tax
* Able to make contributions on 

behalf o f  your spouse
* Under ancillary benefit arrange

ments members can salary sacri
fice up to 100% of salary before 
tax

♦Able to roll in lump sum amounts 
from other Super funds.

■ The co n tr ib u tio n s  th a t a m em 
ber m akes are fully invested with 
five options ranging from low risk 
(cash) to high volatility (high growth
-  invested in Australian and overseas 
shares and property).

■ The co n trib u tio n s  th a t D efence  
makes are a generous percentage of 
average salary increasing with total 
years o f  service:
* 0-7 years 18% of salary
* 8-20 years 23% of salary
* 20+ years 28 % of salary
* This compares most favour

ably with the minimum civilian 
employer contribution of 9% (of 
actual salary)

*  The employer benefit is a 
‘Defined Benefit’ based only on 
years o f service and final average 
salary (over 3 years).

The m em ber takes no risk com 
pared  to  c iv ilians in accum ulation  
schemes where the member takes the 
market risk that their superannuation 
could decrease, this in fact happened

SUPERANNUATION: MSBS has many benefits for new Navy members, 
it’s worth checking out what the scheme means for you.
Photo: ABPH Quentin Mushins

is for life regardless o f how long that 
might be.

A nother good feature  o f M SBS 
is that in the event o f  your death as 
a pensioner, because it is reversion
ary benefit it will continue to be paid 
to any recognized dependents, unlike 
other super funds (life insurance is the 
only way a similar entitlement may be 
bought).

■ Recognising the uniqueness o f  long 
military service, the MSBS pension 
option is available from 55 years o f 
age regardless o f  the higher preser
vation ages regulated for the rest o f 
the community.

■ M SBS has excellen t reversionary 
benefits for dependents.

in the period 2001-2003 due to the 
poor investment climate.
■ MSBS allows m em bers to take a 

pension for life based on excellent 
conversion factors.

If a member takes an MSBS pen
sion, the effect is if the superannuation 
had been 50% greater than the equiva
lent amount in a civilian scheme.

M ost ex te rn a l su p e ran n u a tio n  
schemes are based on payments until 
the funds run out -  the MSBS pension

In civilian schemes, death or total 
disability will result in the payout o f 
the current value o f the superannua
tion entitlement (which could be quite 
small for young people) unless addi
tional insurance has been purchased.

In the MSBS, the reversionary ben
efits for dependents is based on pro
spective service as it the member had 
continued in service at the current rank 
to age 55 -  resulting in a much larger 
benefit.

There are also excellent death ben
efits for serving members, the spouse 
payment is calculated as if  the member 
served to age 55.

This benefit may be taken as a lump 
sum, a pension or a com bination of 
both, members without any recognised 
dependents have any benefit paid to 
their estate.
■ The limitations o f MSBS (choice o f 

scheme, etc) result from the ‘defined 
benefit’ nature o f the scheme which 
provides the surety o f final payout 
(at no risk to the member) and pro
spective service reversionary benefits 
for surviving dependents.

Further M SBS m em bers cannot 
have employer contributions paid into 
another schem e and it m ust be pre
served until at least age 55.

From a Navy Sea Change perspec
tive there are several advantages for 
retention in  the MSBS Scheme that 
acknowledges the different career hori
zons that Navy people have.

Defence formally recognizes serv
ice after 7 years by a 5% increase in 
contributions and a fu rther 5% for 
service greater than 20 years.

This is not ‘cash in h an d ’ and 
superannuation may not be on the ‘top 
o f  your list’ now as a young member o f 
the Navy, but it is an important aspect 
o f  your em ploym ent that equates to 
sizeable sums o f money later in life.

The contents o f  this article should 
not be construed as financial advice, 
as always members should seek advice 
from licensed financial advisers from 
COMSUPER on 1300 001 877.

Do you hear there!

EVALUATION: An on-line sur
vey to seek members and their 
families views on the recent 
performance of DHA and Toll is 
open for participation.
Photo: LSPH Yuri Ramsey

DCN seeks 
your input
Deputy Chief of Navy is seek

ing input from the wider Navy 
community and individual mem
bers, as w ell as their fam ilies, 
regarding the recent perform 
ance of both the Defence Housing 
A u th o r ity  (D H A ) & T O L L  
Transitions.

In  a d d it io n , Sea  C h an ge  
Im p lem en tation  Team (SC IT ) 
has received a number of unsolic
ited expressions of dissatisfaction 
via both SCIMARS feedback and 
during SCIT road show presen
tations that would suggest that 
Navy may needs to address the 
problem of service delivery more 
formally.

Initially, this will occur in the 
form  o f an on-line survey and 
through a local Sea Change Focus 
Group which will seek member’s 
views o f their most recent remov
al, looking at both good and bad 
aspects of the experience.

To participate in the survey, 
please follow the link from  the 
Library Notices at the SCIMARS 
page at http://navy.defence.gov. 
au/SCIMARS/index. asp.

Why wait when 
you can join 
the RSL now?
Did you know the RSL provides vita l advocacy services and support for all
current and ex-serving ADF personnel, no matter how young or old you are?

The RSL strongly supports service men and women from all conflicts, 
campaigns and peacekeeping missions, including those who have served 
part-time or may not have been deployed operationally during their service.

We can assist you in accessing military benefits and entitlements at any stage 
of your service, free of charge.

200,000 members nationwide can’t be wrong -  join the RSL and receive the 
camaraderie, mateship and support you want and desen/e. We are here to listen 
when you need it most.

So why wait? Join us.
For more information

Call 134 RSL
www.rslqld.org 134 775

RSL... share the spirit 
of mateship

Sea Change out 
on the road again

By LCDR Annette Nelson
There has been a s ign ifican t 

amount o f work that has been pro
gressed  by m any B ranches and 
Directorates within Navy as part o f 
the Sea Change Program since the 
last Sea Change road show late last 
year.

To com m unicate all this good 
work to you, the next Sea Change 
road show will be conducted through 
May and July throughout the coun
try.

■ The most im portant things you 
should know about Sea Change 
are:
♦ It is all about retention. It 

specifically targets issues that 
Navy people have identified as 
needing to be addressed.

♦ It is for everyone in the 
Permanent and Reserve Navy; 
Officers, Senior Sailors, Junior 
Sailors and to some extent 
families.

♦ It is an ongoing program across 
Navy.

♦People are C N ’s highest priority 
(together with Operations). 
C heck  w ith  your local V isit

Coordinator or Ship’s Office to get 
exact dates, times and venues.

The road show is usually con
ducted in two parts: a formal presen
tation to large groups and a number 
o f  smaller discussion groups in the 
workplace.

Some o f  the topics in the road 
show include:
■Recruiting and Retention 

ImplementationStrategy 
(DEFGRAM 697/06) 

■Remuneration Reform Program 
■Retention/Completion bonuses/ 

allowances 
■ADF Reviews (superannuation, 

Strategic Career Management

Framework Project, Review of 
conditions o f service for Australian 
Defence Force Members who have 
shared parental responsibility, 
Housing Review, etc).

■Reserve Policy
So, come along, get involved and 

learn more about the retention initia
tives o f your Navy.

If you want to know more about 
the Sea Change Program , have a 
look at the Sea Change Management 
and Reporting System (SCIMARS) 
website:
h ttp://navy. defence, gov. au / 
SCIMARS/index.asp

May 13 - 18 Far North and Southern Queensland

May 21 - 25 Victoria region

May 28 - June 01 Western Australia region

June 04 - 08 SA and Northern Territory region

June 18- 22 Sydney region

June 25 - July 06 South NSW and Tasmania region

http://www.navy.gov.au/publications
http://navy.defence.gov
http://www.rslqld.org


address with the words, “we remem
ber our troops in harm’s way.”

During the service the Last Post 
w as sounded , a m inu te’s silence 
observed, the US flag and Australian 
White Ensign drawn to half mast and 
anthems o f both countries rendered. 

An RAAF Caribou did a flyover. 
The US A ir Force was rep re 

sented at the service by BRIG GEN 
David Snyder, while CMDR Forbes 
Peters represented  the C h ief o f  
N avy, M A JG EN  Ash Pow er the 
Army and AIRCDRE Mark Gower 
the RAAF.

Because o f the high level o f VIPs 
there a strong security screen was in 
place. Before the ceremony sniffer 
dogs checked the venue while uni
formed police took up positions out
side the crowd. Plain clothed detec
tives m ingled while a Queensland 
Police RHIB patrolled the waters o f 
the Brisbane River and nearby tribu
tary, Breakfast Creek.

The Battle o f the Coral Sea was 
the first decisive check to Japan’s 
sou thw ard  expansion. The b a ttle  
becam e a blueprint for a series o f  
naval air battles that would eventu
ally w in the war in the Pacific. It 
made the aircraft carrier the king o f 
the fleet.

the fallen
plane to Hawaii and then another on 
to Sydney,” he said.

“Then there was the final flight 
from Sydney to Brisbane.”

...a n d  so it  w as on a sunny  
Saturday, M ay 5, that James, proudly 
wearing his crimson satin Lexington 
jacket, was called upon to represent 
the sh ip’s company o f  the lost air
craft carrier and lay a wreath on the 
C oral Sea M em orial in N ew stead 
Park, Brisbane.

After laying the wreath at the foot 
o f  the eagle mounted stone column, 
he stood back, paused.

...and remembered the 137 ship
mates who didn’t come home.

N earby  sim ilar thoughts w ent 
th ro u g h  th e  m ind o f  sa ilo r Jim  
A dam s, now aged 82 and a m em 
ber o f  the squadron division on the 
Lexington the day she was destroyed. 
H e had  flow n in from  P hoen ix , 
Arizona for the service.

Also present were members o f the 
Pearl Harbour Survivors Association.

MEMORIAL: SMN Zoey MacQueen, one of the catafalque party at the memo
rial service marking the 65th anniversary of the Battle of the Coral Sea. The 
service was held at Newstead Park, Brisbane. Photos: Graham Davis
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Coral Sea battle
remembered

who died. T hey  are patrio ts and 
heroes all.”

She also applauded those who 
have followed, those who served in 
Korea, Vietnam, Desert Storm, Iraq 
and Afghanistan.

The US Secretary of the Interior 
M r Dirk Kempthome, in a tribute to 
those Allied forces who fought in the 
Battle o f  the Coral Sea, remarked, 
“thankyou for the freedom we enjoy 
today.”

He passed  on a m essage from 
President George W. Bush, “I send 
greetings on the 65th anniversary 
o f this strategic defeat. Laura and I 
send our best wishes. God Bless.” 

R ep resen tin g  P rim e M in is te r 
John Howard, Senator Russell Trood 
said, “ the B attle  o f  the Coral Sea 
stopped a seaborne invasion o f Port 
Moresby.”

It had also provided a foundation 
for the long friendship which exists 
between the US and Australia.

The C hief o f  Staff of the US 7th 
Fleet CAPT D avid Newland had a 
special relationship to the service, 
revealing his father was a member of 
the crew of the USS Lexington.

He pointed out that the battle was 
the first where neither navy sighted 
each other. The battle was taken to 
the opposing force by aircraft.

CAPT N ew land  concluded his

By Graham Davis
The B attle  o f  the C oral Sea, 

regarded as the battle w hich saved 
Port Moresby and protected Australia 
from  the invading Japanese, was 
rem em bered in a m oving service 
beside the Brisbane River earlier this 
month.

Marking the 65th anniversary of 
the decisive battle in which neither 
navy saw each other, the service 
brought m ore than 400 ex-service 
m en and women, serving defence 
personnel, VIPs and family members 
together at the Coral Sea Memorial, 
an imposing column o f  stone sum- 
mounted by an American eagle, on 
May 5.

One US veteran travelled 13,800 
nautical miles from Alaska to lay a 
wreath on the memorial and remem
ber the 137 shipmates who perished 
when the carrier USS Lexington was 
attacked by aircraft and sunk during 
the battle.

He w as jo in e d  by tw o o ther 
Lexington crew members and a group 
o f  ex-service personnel from  the 
Pearl Harbour Survivors Association.

The comm anding officer o f  the 
visiting Arleigh Burke destroyer USS 
Lassen and a team from his ship also 
attended the service.

The im p re ss iv e  l i s t  o f  d ig 
nitaries included the G overnor o f  
Queensland Ms Quentin Bryce, the 
US A m bassador to A ustra lia  M r 
Robert McCallum and federal, state, 
local government and other ex-serv
ice representatives.

S a ilo rs  fro m  th e  D e fe n c e  
Force School o f  S ignals ou tside 
Toowoomba provided the catafalque 
party. The 7th Fleet Band joined the 
B risbane detachm ent o f  the RAN 
Band to provide the music while the 
RAN detachment o f the Federation 
Guard flew in from Canberra.

T he c e re m o n y  b e g a n  w ith  
G overnor B ryce  in sp ec tin g  the 
Federation G uard and both bands 
before Navy chaplain Bill Pearson 
opened with prayers, an invocation 
and the saying of the Lord’s Prayer.

Wreath laying followed and was 
led by the G overnor fo llow ed by 
other dignitaries.

In her m essag e  o f  w elcom e 
M aylou Badeaux, the president o f 
Q ueensland  A u stra lia  A m erican  
Association, said, “we are also hon
ouring all the US and A ustralians

US veteran honours
By Graham Davis

Jam es G rizzell Jn r w as a 19- 
year-old “buck private” in the US 
Marine Corps when Japanese bomb
ers attacked his ship, the carrier USS 
Lexington  in  w hat was to becom e 
known as the Battle o f the Coral Sea

The Lexington, or Lady Lex, as 
she was affectionately known, was 
mortally damaged.

“I was one o f  the last to leave 
her,” James told Navy News.

“I was in the water for about two 
and a half hours before I was res
cued.

“The USS Hammann picked me
up.

“The Hammann saved 250 in all,” 
he said.

Jam es, now  84, la ter m arried 
Ruth and became a successful archi
tect in Oregon.

The couple now live in the 
Alaskan town of Wasilla.

James has never forgotten those

LOST FRIENDS. James Grizzell 
lays a wreath at the memorial.

who lost their lives...137 in all..w hen 
the Japanese attacked Lexington in 
May 1942.

When he heard that the 65th anni
versary of the Battle o f the Coral Sea 
would be rem em bered in Brisbane 
on May 5, 2007, he and Ruth decid
ed to make the long journey “down 
under.”

“We went to Anchorage, caught a

In April 1942 with the substitution 
of the new South-West Pacific 
Area Command for the ANZAC 
arrangement, Task Force 44 was 
formed under RADM John Crace. 
The task force consisted of 
the RAN cruisers, HMA ships 
Australia, Canberra and Hobart, 
the US cruiser Chicago and 
destroyer USS Perkins.
The ships were soon in action 
during the critical Battle of the 
Coral Sea in early May.
This strategically defensive bat
tle was fought between American 
and Japanese carrier task forces 
as the Japanese tried to dispatch 
invasion forces towards Tulagi in 
the Solomons and against Port 
Moresby.
Task Force 44, operating as an 
independent cruiser/destroyer 
group, was positioned to attack 
the Port Moresby convoy as it 
moved into the Coral Sea.
The task group came under attack

from Japanese aircraft but did not 
encounter any enemy ships. The 
latter turned back in response to 
the apparent strength of the Allied 
force.
The Battle of the Coral Sea proved 
the turning point.
With the loss of a small carrier to 
the Imperial Japanese Navy and a 
large one to the USN, the encoun
ter was a limited tactical victory 
for the Japanese but their aircraft 
and aircrew losses were substan
tial and they did not possess the 
pools of replacement machines 
and men that the Americans were 
quickly developing.
The Japanese could no longer 
seriously consider a seaborne 
invasion of Port Moresby.
They would have to accomplish 
its capture by crossing the moun
tain ranges of New Guinea or by 
stepping around the coast.
The course of the future cam
paign for the island was set.

mailto:info@wvatts.conn.au


Emphasis on mental health
CDF ACM Angus Houston has refuted recent 

m edia criticism  o f  the level o f  care D efence 
affords returned soldiers from operations in Iraq 
and Afghanistan.

“The mental health o f our members is just as 
important to Defence as their physical wellbe
ing,” ACM Houston said.

“This fact is clearly reflected in the excellent 
multi disciplinary initiatives and programs devel
oped to monitor and assist our sailors, soldiers, 
airmen and airwomen, particularly those return
ing from operations overseas.

“These com prehensive m ental-health  pro
grams have been specifically designed to identify 
problems and assist our people to return to a nor
mal life on completion o f deployment.”

Minister for Veterans’ Affairs Bruce Billson 
said that deploying overseas on operations was, 
without question, a difficult thing to do.

“Physically, psychologically, em otionally, 
there are costs to those who go overseas to 
serve,” he said.

“But, the ADF has one of the nation’s best 
m ental health program s, which is com pletely 
comprehensive and looks -at not only preventa
tive factors, but building up knowledge, clinical 
awareness, treatment and support services.

“A nd, after a m em ber leaves the D efence 
Forces, there is still a continuum o f  care.”

D irec to r o f  M ental H ealth  G PC PT  Len

CRITICISM REFUTED: ACM Angus Houston 
says that Defence has excellent mental 
health programs and initiatives.
Lambeth said not all people reacted the same 
way to the same traumatic incidents and, conse
quently, not everyone would show the symptoms 
o f  mental-health issues such as post-traumatic 
stress disorder (PTSD).

“As with any health-related condition, PTSD 
should be treated as early as possible to achieve 
the best outcom e for the sufferer,” GPCAPT 
Lambeth said.

“Therefore, it is very important for people to 
be aware o f the symptoms o f  PTSD and other 
issues and endeavour to keep an eye open for

these sym ptom s in them selves and in others, 
especially in those who have experienced stress
ful circumstances.”

GPCPT Lambeth said it was important also to 
remember that if  someone showed some symp
tom s, such as irritability, lethargy or sleepless
ness, it did not mean they actually had the full
blow n disorder and, as such, early treatm ent 
could actually prevent full onset.

ACM H ouston said D efence had invested 
significant resources in mental health programs 
including the implementation o f a comprehensive 
suicide prevention program as part o f the ADF 
Mental Health Strategy.

Education of members on the signs and symp
tom s o f  mental health issues, how to recognise 
the signs in themselves and others, and where to 
seek help is another area that has received a lot 
o f  attention.

D efence recogn ises the im portance and 
value o f  its long-established Deployment Health 
Surveillance Program and has also initiated a 
research project by the Centre for Military and 
Veterans’ Health (CMVH) to examine the long
term health issues o f deployed personnel.

CMVH is a consortium  consisting o f  spe
c ia lis ts  from  the U niversity  o f  Q ueensland, 
U n iversity  o f  A delaide and C harles Darwin 
University, which is dedicated to be innovative in 
seeking solutions to military and veterans’ health

issues through research, professional health edu
cation, e-health and public debate.

ACM Houston said that while physical- and 
m ental-health  assessm ents and support w ere a 
mandatory part o f  operations, it was important 
that all returning ADF members actively partici
pated and supported these programs.

He said that members might not recognise the 
telling indicators o f post-traumatic stress or other 
disorders within themselves but, as with any ill
ness, early intervention was vital.

“I also implore members who discharge from 
the military to use the support programs already 
e stab lished  by the D epartm ent o f  V eterans’ 
Affairs,” he said.

G P C A P T  L am b e th  ack n o w led g ed  th a t 
Defence mem bers were often reluctant to seek 
medical help, even after recognising that they had 
a problem, because o f  a fear o f  adverse effects on 
their career.

“The fact o f  the matter is, if  members come 
forward early enough, they are more likely to get 
treatment that will actually fix the problem and 
their career w ill not be adversely affected,” he 
said. See Lifestyle page for details on the signs 
and symptoms critical in the prevention o f  sui
cide. View Defence’s Mental Health Strategy at 
www.defence.gov.au/dpe/dhs/mentalhealth
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Service Direct is a multi-channel approach to delivering DSG products and 
services. II incorporates face-to-face, on-line and telephone channels to give 
you, the customer, flexibility and choice.

Some of the key areas we can help you with include:

Military and Civilian Personnel Services
Pay
Leave
Entitlements
Allowances and deductions 
Education, training and development 
Military transition management

Business Services
Travel, including Defence Travel Card 
Debt recovery 
Library services 
Conference room bookings 
Publishing and printing services
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Base, operations and infrastructure support
Accommodation services
Stores management
Training area management
Transport services
Registry, mail and courier services
Property, facilities maintenance & cleaning services

You can access Service Direct:

^  On-call using 1800 Defence (1800 333 362)

\  On-line (intranet.defence.gov.au/dsg/servicedirect) 

\  On-base (Customer Service Centre)

Wish Island treats 
kids to a fun day

By Rachel Irving
Cooks in fairy costumes and bal

loons in  the galley - all in a day’s 
work when you transform an island.

WA’s Garden Island became Wish 
Island on April 27, boosting the spir
its o f  several o f  W estern A ustralia’s 
children living with life-threatening 
illnesses and raising more than $1500 
along the way.

A B D E N  K arle ig h  B arb o u r, a 
M ake-A-W ish volunteer, hosted the 
day along w ith Naval personnel and 
other Make-A-Wish helpers.

“It’s all about the happiness o f  the 
kids,” ABDEN Barbour said.

“They have had so much fun today 
and it takes their mind off their illness 
and the hospitals -  it allows them just 
to be kids for the day.”

The island was transformed for the 
second year in a row, raising money 
w ith a gold coin donation onto the 
base and through the sale o f Wish mer
chandise.

The ch ild ren  and the ir fam ilies

spent the morning exploring the base, 
w ith a v is it to HM AS C ollins , the 
Weapon Training Simulation System 
(WTSS), morning tea and lunch with 
the cooks in the m ain galley, com 
p le te  w ith  fairies and balloons, as 
well as a fiery display at the School 
o f  Survivability and Safety and a tour 
o f  the Submarine Training Systems 
Centre.

ABDEN Barbour said the highlight 
for the adults had been the submarine 
tour o f  HMAS Collins but for the chil
dren it was the WTSS.

“A s soon  as th e y  w a lk ed  in 
the gasped  and said, ‘oh i t ’s Sony 
Playstation!’ -  they couldn’t believe 
their eyes.”

One fam ily who enjoyed the day 
was Fred Andrews and Di Lomas, son 
Jarrod and 14-year-old daughter Kyra, 
a wish recipient.

“I t’s ju s t been fantastic,” D i said. 
“It costs a lot to have someone sick so 
we don’t go as many places as we used

to. I t’s really nice to do something as a 
family together.

“ We tend to take tim e o ff  w ork 
to go to the hospitals and doctors but 
not to have fun. You don’t realise how 
stressed you get until you enjoy a day 
like this.”

Stirling’s Executive Officer, LCDR 
Chris Smith, said the base was work
ing hard to engage the community and 
give something back.

“There’s a lot o f  good we can do,” 
LCDR Smith noted.

“This is a day where we can all get 
back to reality -  a chance to put things 
in perspective. The op tem p is very 
high and everyone is w orking very 
hard but sometimes you have to stop 
and have a reality check.

“Seeing the joy that we can bring 
to other people’s lives by doing some
thing as simple as showing them some 
hospitality and taking them around the 
base -  we’ll it’s rewarding for the fam
ilies and rewarding for us as well.”

THUMBS UP: (Above) One of the kids 
getting dressed in fire-fighting gear.

UP PERISCOPE: (Right) Jack Coleman 
from Falcon WA, operating the periscope 
on HMAS Collins.

WISH FAIRIES: POCK Kerry Craig, LSCK 
SM Darren Smith, POCK Mark Evans, 
LSCK Jeff Calderbank and CPOCK Sean 
Ellerton. Photos: ABPH Jarrad Ollife

http://www.defence.gov.au/dpe/dhs/mentalhealth


Following your law degree, 
complete QUT’s Graduate Diploma 
in Legal Practice (Legal Practice 
Course) and be admitted as a legal 
practitioner in Queensland.

QUT has more than 28 years’ 
experience in delivering high-quality 
and widely accepted practical legal 
education and training.

You will be able to choose a course 
format which best suits your 
needs, and learn from guest 
lecturers. For part-time students, 
the course is now available on-line.

Real-world learning
Bianca Wellington said that QUT’s 
Legal Practice course helped her 
make the transition from university 
study by offering her a combination 
of instruction and independent work.

“The course also gave me the 
opportunity to ask questions and get 
additional support if  I needed it, ” 
she said.

On successful completion of the 
course, you will gain credit towards 
a QUT Master of Laws degree. 

Financial assistance is available 
through the government's FEE- 
HELP scheme. For details, visit 
www.studentservices.qut.com 

Applications for entry into Course 
1/2008 close 31 0ctober2007. 
Applications will be accepted after 
this date, but a late fee will apply.

M ore inform ation
Phone Liz Clark on (07) 3138 2211, 
email ea.clark@qut.edu.au or visit 
www.law.qut.edu.au

a university for the r e a l  world'

* subject to admission dates Queensland University of Technology GPO Box 2434 Brisbane QLD 4001 qut.com

Briefs
Spotlight on safety
The Fleet’s Safety Culture will be in 
the spotlight at the end of May with 
the Fleet Safety Assurance Period.
The Commander Australian Fleet,
Rear Admiral Davyd Thomas, has set 
aside May 30-31 to focus on safety 
across the Fleet Command. The 
Safety Assurance Period will involve 
all elements o f the Command, from 
Fleadquarters and Force Element 
Groups to ships and submarines 
in harbour and at sea, and aviation 
squadrons. The dedicated period 
will concentrate all levels o f the 
Fleet Command on safe practice.
Open OHSIRs and managed hazards 
will be reviewed and many aspects 
o f personnel and materiel safety 
management and reporting will be 
scrutinised. Those units that cannot 
complete all planned activities in the 
assigned period will be expected to do 
so by the end o f June.

Singapore exercise
The Republic o f Singapore Navy 
(RSN) has been hosting Exercise 
Singaroo from May 7 to 11. This 
joint exercise involved the RAN and 
Singapore’s Navy and Air Force. 
Singaroo took place in the Malacca 
Strait and the South China Sea. Both 
navies are continuing to develop their 
combined maritime surveillance, air 
defence, anti-submarine warfare and 
maritime security skills. Singaroo 
also included shore activities in the 
form o f professional discussions and 
table-top (war game) exercises. The 
ships involved in Exercise Singaroo 
included HMAS Adelaide and the 
RSN’s RSS Vengeance and RSS 
Victory (missile corvettes), RSS Sea 
Wolf (missile gunboat), RSS Fearless 
(anti-submarine patrol vessel) and RSS 
Chieftain (submarine).

CDF praise for Navy
The CDF, ACM Angus Houston, said 
he would like to pass on his thanks 
and appreciation to all Navy staff 
involved in the recent ADF efforts for 
Op Solomon Assist. “The response 
was very well handled and your 
people provided professional and 
timely assistance during difficult and 
demanding circumstances,” he said. 
“There has been much favourable 
comment from other areas of 
Government concerning the assistance 
provided to the Solomon Islands by the 
Department o f Defence. Your people 
have brought great credit to themselves 
and the ADF. BZ to all involved.”

HMAS SUCCESS 
21st Birthday Party
When: Saturday 30th June
Where: Luna Park

Townsville wins hearts

Ipswich says goodbye to namesake city
By Graham Davis

Time: 7pm —  midnight

Dress: W inter mess dress, lounge suit or equivalent. 
Price: Approx $80 per head includes 3 course meal, 

5 hours o f drinks and entertainment.

All personnel who have previously served in HMAS SUCCESS 
or have a link to the Battle Tanker are invited to attend what 
should be a memorable evening celebrating the ship’s 21 years of 
service.

For reservations or more inform ation  please contact:

LSSTD  D anita  C harlton —  em ail 21e@ a304.navy.gov.au 
W OCSM  B rian  C ollins —  em ail sw o@ a304.navy.gov.au 
LCD R Paul O ’D riscoll —  em ail 02a@ a304.navy.gov.au

By MarkTanzer
HMAS Townsville (LCDR Andrew 

Hawke) won the hearts o f  residents in 
their namesake city during a farewell 
port visit late last month.

Townsville, which decommissioned 
with HMAS Ipswich in Cairns on May 
11, spent six days in Townsville while 
undertaking farewell activities. These 
included leading the Anzac Day March, 
an open ship, a civic reception with 
ceremonial sunset and a sea trip for 
local media, to name the main ones.

Crew members also raised nearly 
$1100 for the Children’s Ward o f  the 
Townsville Hospital, in support o f the 
hospital foundation.

CO H M AS T ow nsville , LCD R  
Andrew Hawke, said the crew had been 
deeply honoured by the warm welcome 
they received during the farewell visit, 
and how Townsville people turned out 
in droves for the open ship.

“We were asked to lead the Anzac 
Day march down The Strand, and this

HOME PORT: Member for Herbert 
and Parliamentary Secretary 
to the Minister for Defence,
Peter Lindsay, President of the 
Townsville Maritime Museum, Tony 
Manning, and CO of the HMAS 
Townsville, LCDR Andrew Hawke 
on the gangway of the Townsville.

was a great honour for both us and the 
Royal Australian Navy,” LCDR Hawke 
said.

“There we were, leading the march, 
in what is a predominately Army city. 
It’s a day w e’ll never forget.”

Hundreds o f residents attended the 
open ship, to get one last look at a com
missioned Fremantle Class Patrol Boat.

D u r in g  th e  a c t i v i t y ,  th e  
Parliamentary Secretary to the Minister 
fo r  D e fe n c e , M r P e te r L indsay , 
announced  tha t HM AS Tow nsville  
w ould be gifted to the city, for per
m anent d isplay  in  d ry-dock at the 
Townsville Maritime Museum.

He also announced that the Federal 
Government would provide $200,000 
to ass ist the m useum  w ith HMAS 
Townsville’s display.

Speaking at the civic reception in 
the Port o f  Tow nsville, Townsville 
M ayor Councillor Tony Mooney said 
the city had been proud to have an 
RAN ship named Townsville.

“W e’ve enjoyed close ties since 
1981, including granting Freedom of 
the City. Her decommissioning will 
be a sad occasion for Townsville,” Cr 
Mooney said.

“However, this is not the end, and

HMAS Townsville will live on at the 
Maritime Museum.

We hope that in future years, former 
crew members will visit Townsville to 
show their children and grand-children 
the ship that they served on.”

L C D R  H a w k e  th a n k e d  the 
T o w n s v ille  C ity  C o u n c il ,  the 
Townsville Port Authority, local RSL, 
Tow nsville M aritim e M useum , TS 
Coral Sea and the Navy Association of 
Australia, to name just a few, for their 
support during the visit.

On S unday , 29 A p ril, HMAS 
Townsville entered Trinity Inlet, Cairns, 
for the last tim e as a commissioned 
ship o f  the R oyal A ustralian Navy. 
Three days later, HMAS Ipswich also 
flew  her decom m issioning pennant 
while navigating the inlet to berth with 
Townsville at HMAS Cairns.

That date -  May 2, 2007 -  was the 
last time the RAN sailed a commis
sioned Fremantle Class Patrol Boat.

More than 8,000 people lined the 
streets o f Ipswich late last month to 
farewell “their w arsh ip” , the patrol 
boat HMAS Ipswich and to welcome 
their “new” ship.

The patrol boat returned home for 
the last time before her decommission
ing in Cairns on May 11 and exercised 
her final Freedom o f Entry to the city.

Her motto, “Dare to Defy” howev
er, will live on. The new Training Ship 
Ipswich will use the “Dare to Defy” 
motto.

The farewell and welcome march 
took place on April 28 and preceded 
Ipswich’s annual festival parade. The 
combination o f the N avy’s Freedom 
of Entry and the festival parade meant 
that more than 8000 people lined the 
streets o f the central business district.

Many in the crowd waved coloured 
balloons, Australian flags and stream
ers. A fleet o f  WWII jeeps and vintage 
cars carried veterans including some 
who had served in the Bathurst Class 
corvette, HMAS Ipswich 1.

The m archers w ere reviewed by 
Ipswich Mayor, CLR Paul Pisasale and 
RADM Davyd Thomas. Also present 
were Mrs Dallas Hayden who launched 
Ipswich in 1982 and Bill Hayden.

MARCH: LCDR Darren Grogan leads the Freedom of Entry march through the City of Ipswich. Earlier the ship’s 
company had attended Ipswich’s Anzac Day march and a mayoral ball. Photo: Graham Davis

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU
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Navy cadets 
win CDF 

challenge
By LCDR Barbara 

Butterworth
The C hief o f Defence 

Force C adet C hallenge, 
held in Canberra in April, 
was always going to be a 
big ask.

The A ustralian  Navy 
Cadets had to bring togeth
er 10 teenagers from  all 
parts o f  Australia to work 
together for a w eek in a 
challenging situation, pit
ting  the ir w its , strength  
and know ledge  ag a in s t 
tw o o th er team s o f  10 
young A u stra lian s from  
the A ustralian  A ir Force 
Cadets and the Australian 
Army Cadets.

T he te n  A u s tr a lia n  
N avy C ade ts a rrived  in 
Canberra on April 9, 2007 
and met each other for the 
first time. Did they man
age to  w ork  to g e th e r?

They managed rather well 
indeed -  they won!

Over the six  days o f 
the CDF Cadet Challenge, 
the team  p a rtic ipa ted  in 
quick-decision exercises, 
general m ilita ry  know l
edge, first a id , d rill, an 
over-water obstacle course, 
an overnight bivouac and 
night movement exercise, 
a ground search and rescue 
exercise and a range shoot 
on the W eapons Training 
Simulation System.

In a d d it io n  to th is  
daunting list o f  requ ire
ments, the team  managed 
to tour the Australian War 
Memorial, ADFA and the 
RM C, m et w ith  sen io r 
D efence executives and 
attended a form al dinner 
and presentation.

So the Australian Navy 
Cadets -  and therefore the

Australian Navy -  have the 
best o f the best.

T h e  N a v y  c a d e t s  
in v o lv ed  w ere: L SM N  
D a n ie l  B la c k  (T S  
Canning), LSMN Joseph 
Cannon (TS Tyalgum), PO 
B en jam in  G raham  (TS 
Tingira), LSM N C rystal 
H ass in g  (TS T o b ru k ), 
PO Jarrod H uism an (TS 
S h o a lh a v e n ) ,  L S M N  
Tam ara M acA u lay  (TS 
L e v e n ), LSM N  A le ssa  
Mathewson (TS Onslow), 
L SM N  T an ish a  T y le r- 
G reaves (TS Perth), PO 
D a r re n  W a tk in s  (T S  
Argonaut) and CPO Emily 
W illiam s (TS D arw in ). 
Looking after the ir best 
in te rests  (and no doubt 
egg ing  them  on) w ere  
LEUT L isa  F oley  A N C  
(CO o f  TS Voyager) and 
LEUT John Huisman ANC 
(CO of TS Shoalhaven).

WINNERS: Back, from left, C/PO Benjamin Graham, C/LS Alessa Mathewson, C/LS Joseph Cannon, 
C/LS Tamara MacAulay, C/CPO Jarrod Huisman, C/LS Daniel Black. Front, holding trophy, C/AB Tanisha 
Tyler-Greaves, C/CPO Darren Watkins, C/LS Crystal Hassing, and C/CPO Emily Williams.

ON TRACK: The Navy team gaining bearings 
before embarking on a search and rescue exercise.

GYMNASTICS: C/LS Alessa Mathewson and C/ 
CPO Darren Watkins overcoming obstaces.

OUR NEW HANDBOOK 
WILL HELP YOUR BOSS

WHAT IS THE DEFENCE RESERVES 
EMPLOYER HANDBOOK?

The handbook is designed to help your 
employer understand their rights and 
responsibilities as an employer of Defence 
Force Reservists. It aims to provide them 
with information about the key support 
initiatives and relevant contact details.

Please remember that there are 
Department of Defence employees in every 
state and territory of Australia who are 
available to help you both work through 
any issues related to your Reserve 
employment. There is also a 
comprehensive website and helpline for 
you to access.

We're here to help.

For further information or your very own 
copy contact your local Defence Reserves 
office. Call our toll-free number on 
1800 803 485 or go to our website, 
www.defence.gov.au/reserves

New life skills program 
launched at Albatross

By Keeli Cambourne
Even the rain couldn’t 

wipe the smiles from  the 
faces o f  the Shoalhaven 
Navy cadets as they lined 
up at the launch an excit
ing and innovative p ro 
gram at HMAS Albatross 
on April 28.

The CADETLiFe pro
gram is designed to help 
navy cadets cope w ith the 
challenges that life throws 
at them through a series of 
w orkshops that focusses 
on 13 real-life cadet sce
narios.

T h e  p ro g r a m  w as 
launched by M em ber for 
Gilmore and Chair o f  the 
A ustralian G overnm ent’s 
D e fe n c e  and  V e te ran s  
Affairs Committee Joanna 
Gash and the Parliamentary 
Secretary to the M inister 
fo r D efen ce , M r P e te r 
Lindsay MP.

With its strong history 
o f  cadets at the Training

Ship Shoalhaven, Albatross 
was the ideal place to trial 
the p rogram  w hich  the 
Government is hoping will 
help young people tackle 
everything from  positive 
thinking, to tackling men
tal health issues.

“The Shoalhaven leads 
the way when it comes to 
cadets, both m ilitary and 
civilian,” Mrs Gash said. 
“Our cadets are great mod
els and personal rewards 
g a in e d  b y  o u r  y o u th  
through pa rtic ip a tio n  in 
immense.

“Navy Cadets provides 
a youth development envi
ronment that promotes per
sonal wellbeing and resil
ience.”

The 13 D V D -b ased  
scen ario s w h ich  cadets 
w ill w ork  th rough  take 
place in military-type envi
ronm ents and have been 
developed w ith the cadet 
organisations and cadets

and involve character types 
that actually exist in their 
units or squadrons.

C adets view  the sce
narios as part o f  a group 
and then discuss the issues 
raised  w ith a facilitator, 
trained by an A ustralian  
Navy C adets nom inated  
and skilled mentor.

The CADETLiFe pro
gram  was developed  by 
a d o le sc e n t p sy c h ia tr is t  
and youth m ental health  
expert, the U niversity  of 
Q u een s lan d ’s P ro fe sso r 
G raham  M a rtin  O A M , 
in con junction  w ith  the 
Australian D efence Force 
Cadets.

Follow ing evaluation, 
the program will roll out to 
the 120 cadet units in NSW 
and A u stra lian  D efence 
Force Cadets nationw ide 
in 2008.

M ore in fo rm ation  on 
ADF Cadets can be found 
at www.cadetnet.gov.au.

INNOVATIVE: Member for Gilmore, Mrs Joanna Gash MP, with University 
of Queensland’s Professor Graham Martin, at the launch of CADETLiFe at 
HMAS Albatross in Nowra. With them are cadets from the TS Shoalhaven 
(from left) Rebecca Poulton, Keryn Stacey-Fry, Jeremy Butler and Clayton 
Stevens. Photo: ABPH Brenton Freind
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Old salts keep Balik on course
After a w ell-deserved Christm as 

break, the o ldest g irl in the fleet 
HMAS Balikpapan -  sporting a new 
commanding officer and six new crew 
members -  sailed on February 14 to 
conduct a number o f training exercises 
in preparation for deployment.

Sea Training Group (STG) head
ed by C M D R  S teve T h o m p so n , 
and including LCDR Jason Hunter, 
CPOBM Rowe and two other senior 
sailors, sailed with Balikpapan (LEUT 
Paul Hines) for two days o f  Damage 
Control (DC) and boarding training in 
Beagle Bay.

The boarding train ing was chal
lenging as the three Boatswains Mates, 
LSBM  W ard, who p osted  in from  
HMAS Manoora with lots o f  big ship 
experience, and two new seamen were 
fresh from course had never had expe
rience on a landing craft before.

Despite this, they integrated well 
with the rest o f the crew and proved to 
the STG that they had what it took to 
achieve the required standard.

W ith  the  h e lp  o f  th e  ST G , 
Balikpapan completed the training and 
had the equipment and preparation to 
deploy.

For the first task, Balikpapan began 
the transit to patrol the Joint Petroleum 
D evelopm ent A rea (JPD A ) in the

Timor Sea, with the northern wet sea
son, thunder storm s and associated 
winds adding to the challenge.

Afterward Balikpapan  was tasked 
to conduct surveillance o f the North 
West shelf oil and gas platforms.

Balikpapan  sailed on April 2 for 
Dampier and within four days of set
ting off, the landing craft saw the birth
days of the CO and XO, one 57 and the 
other 45 (not necessarily in that order).

This coincided with the 40th year 
since one of them joined the Navy.

B a lik p a p a n ’s  d e s tin a tio n  port, 
Dampier, is not a port frequented by 
navy vessels.

As one o f the largest export ports 
in Australia there were more than 20 
large vessels anchored o ff D am pier 
awaiting a berth, so Balikpapan  was 
unable to get alongside for longer than 
one night.

On the patrol all rigs appreciated 
the Navy presence as Balikpapan went 
on communication, enabling assistance 
to be given.

A f te r  10 d a y s  on s t a t i o n ,  
Balikpapan  departed the patrol area 
for Broome for a short visit.

On departing Broome, Balikpapan 
conducted a patrol off Ashmore Reef 
and sailed up to the JPDA rigs prior to 
returning to Darwin on April 24.

Adelaide helps stricken vessel
W hile conducting exercises in the 

South China Sea w ith the R epublic o f 
S ingapore N avy th is m onth , HMAS 
Adelaide responded to a distress call from 
a m erchant vessel, MV Padova. The 
Padova had reported a fire in her auxil
iary engine room and a seriously injured 
crew member.

Adelaide transferred a response team, 
including a medical sailor, to the stricken 
vessel. They were jo ined  by a doctor 
from the Singaporean Navy Ship, RSS 
Vengeance. The in jured  crew m em ber 
from Padova was in a critical condition 
having suffered severe burns. He was 
transferred  to Adelaide  for evacuation

ashore by a Singaporean A ir Force heli
copter, which subsequently recovered him 
from A delaide’s flight deck.

The Australian Navy team stayed on 
Padova and used damage control equip
ment to confirm that the ship’s fire sup
pression system had successfully put out 
the fire. MV Kendrick, a Singaporean 
vessel that had been involved in exercises 
with Adelaide, also remained in company 
with Padova to provide fire main water.

The Commanding Officer o f Adelaide, 
C om m ander Robert Slaven, said: “The 
efforts o f  the S ingaporean forces and 
[Adelaides] ship’s company reflect high
ly on the professionalism o f all involved.”

you know your 
loan csn sai

money on fees?
With our Relationship Reward 
Rebate, not only will you get a 
standard $3.00 m onthly rebate on 
ATM, EPTPOS, d irect debit and 
BRay fees, but you will also get a 
$1.00 rebate for every $2 ,000 you 
have in average m onthly savings, 
loans and term deposit balances 
you have with us.
For example, your $20,000 car 
loan could earn you $13.00 in 
monthly rebatesA
This is calculated as follows:

1 $3.00 basic member rebate
provided to every m em ber who 
has spent $3 .00 or more in 
transactions for the month.
2.An additional monthly rebate
of $1,00 per $2 ,000 of com bined 
average monthly savings, loans 
and term deposits held w ith the 
Credit Union. In this exam ple the 
m em ber has a $20 ,000  loan so 
will be entitled to $10.00 rebate 
for the month.

That's a total of $13.00 rebate on 
m onthly fees!
Own your dream car today!
W hether you're p lanning to update 
your existing car, or buy a new car, 
now is the best tim e to do it from 
only $53* per week.

Regional Manager 
Southern 

Vivien Allen

Not on ly will you save 
m oney w ith one of 
the m ost a ffordable 
interest rates around, you ’ll also get 
a FREE Super Cheap Auto car care 
kit#,.
Win one of three 
Playstation 3s**
We offer affordable 
M em ber Care Motor 
Insure m otor vehicle 
insurance which 
has been tailored 
to m eet the specia l needs of the 
Defence com m unity, with fortn ightly 
prem ium s at no extra cost.
PLUS If you take out a Motor Insure 
po licy w ith your ADCU car loan 
between now and 29 June 2007, 
you ’ll autom atica lly go into the draw 
to w in one of three Playstation3s**.
5 Easy Ways to Apply
1. Fill in the quick Loan Enquiry Form
2. A pp ly  online at www.adcu.com .au
3. Phone-a-Loan on 1300 13 23 28
4. Fax-a-Loan on (02) 9240 4120
5. See our friendly staff at your local 
ADCU branch.
* Repayments based on a $20,000 new loan over 
a 7 year term at a rate of 7.5%pa (comparison rate 
7.62%pa; applies only to the sample given and 
may not include all fees and charges). Terms and 
conditions, fees and charges apply and are available 
on application. # Applies to new and used car loans 
of $20,000 or more. **Terms and conditions apply.A 
Terms and conditions apply: see www.adcu.com.au

Australian Defence Credit Union Ltd ABN 48 087 649 741 AFSL 237 988 
Level 8, 1 York Street Sydney NSW 2000, Phone: 1300 13 23 28, web: www.adcu.com.au

’ Repayments based on a $ 2 0 ,0 0 0  new ca r loan over a 7 year term  at a rate of 7 .5% pa (com parison rate 7 .62% pa; app lies 
only to the sample given and may not inc lude all fees and charges). Term s and cond itions, fees and charges apply and are 
available on a p p lica tio n .’ Terms and conditions apply. ^A pp lies  to new and used ca r loans of $ 2 0 ,0 0 0  or more.

STILL GOING STRONG: HMAS Balikpapan underway during operations. Photo: ABPH Brenton Freind

OWN YOUR DREAM CAR TODAY!

ADCU CAR LOANS get you behind the wheel in no time

• Fast loan approvals -  before you buy

• Great rates for new and used cars

• Monthly fee rebates on loan balances

AUSTRALIAN D e f e n c e  • Affordable insurance premiums, 
C R E D I T  U N I O N  p|us win a Playstation 3f

BONUS CAR CARE KIT
FROM SUPERCHEAP AUTO

APPLY O NLINE -  W W W .A D C U .C O M .A U  -  PHONE-A-LOAN  

OR V IS IT  YOUR LOCAL BRANCH

• Free car buying service.

1300  13 23  28

http://www.adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au
http://WWW.ADCU.COM.AU


Manoora honours 
40 years at sea

Distressed mother 
helped by sailors

By Michael Brooke
W hen CPO Bruce Dougan joined 

the Navy 40 years ago in March 1967, 
he had no idea he w ould travel the 
world and go on picnics with royalty.

CPO  D ougan , the E ngineering  
D ep artm en t R egu la to r on HMAS 
Manoora (CMDR Charles McHardie), 
told Navy News that joining the RAN 
was the best thing he ever did.

“ I w o u ld n ’t have stayed for 40 
years if  I didn’t love the job,” the ever
green 57-year-old said.

The crew  o f  M anoora  recen tly  
salu ted  CPO  D ougan’s loyalty and 
dedication at a clear lower deck that 
featured  a cake decorated w ith his 
service details.

C M D R M cH ard ie  p raised  CPO 
D ougan’s work ethic and dedication to 
the Navy.

H is c a re e r  h ig h lig h ts  inc lude  
a ttend ing  p icn ics w ith Lord Louis 
M oun tbatten  and King H ussein o f 
Jordan, while other milestones include 
serving on HMAS Melbourne.

C PO  D o u g an  said  one o f  his 
most vivid mem ories was serving on 
Melbourne when she collided with the 
destroyer USS Frank E. Evans off the 
Philippines on 3 June 1969, with the 
loss o f 74 US sailors. He helped in the 
rescue efforts.

CPO D ougan  said he  loved his 
tim e at sea, but had a ball when he

LONG SERVICE: Manoora’s CO, CMDR Charles McHardie, makes a 
presentation to CPO Bruce Dougan to mark his 40 years in the Navy.

posted ashore to the Admiral’s staff as 
the Stems Sheetsman in 1974, which 
involved maintaining and running the 
Admiral’s Barge and supervising cer
emonial duties.

“This was when I attended picnics 
w ith Lord Louis M ountbatten  and 
King Hussein o f Jordan,” he said with 
a chuckle.

“Sailors should work hard but they 
should also take all opportunities to 
enjoy themselves when they arise.” 

CPO D ougan said the m ost sig 

nificant change he has seen in his four 
decades o f service concerned the many 
improvements in service life, particu
larly through the Sea Change initia
tive, w hich am ong m any things has 
improved communications with family 
and friends while at sea.

He said when he retired in another 
couple o f years he would dedicate him
self to travelling the world, to see the 
remaining places he hasn’t yet visited 
while serving in the RAN and work on 
historical maritime engines.

By ABBM Mike Gosper
W hether in uniform or in civilian 

attire, a sailor is never really off-duty. 
This truism proved itself again recent
ly when three HMAS Penguin sailors, 
who were off duty and walking close 
by, came to the aid of distressed moth
er Kathryn Ogawa.

In an interview, Mrs Ogawa, said 
that her eight-year-old son had run off 
to chase after the family dog, Rosie, 
which had escaped.

“I had just discovered that he was 
m issing when three navy personnel 
[not in uniform] walking past noticed 
that I appeared distraught.”

With her four-year-old child with 
her, it was almost impossible for Mrs 
Ogawa to pursue the runaway pair. “In 
charge o f  my four year old, I was at a 
loss as to how I could give chase ... I 
didn’t know exactly how long he [her 
eight-year-old son] had been missing 
or where he could be.”

The three sailo rs, LSM ED Alex 
R utherford, A BM ED  Jerem y Walsh 
and  A B M ED  D an ie l F reshw ater, 
exchanged mobile phone numbers and 
with a description o f  the boy and his 
dog, set out to find them.

Splitting up, they searched the area 
around the oval and surrounding roads 
near Balmoral Beach until after twenty 
five minutes o f searching, AB Jeremy 
Walsh found the boy and the dog, and 
returned both to the grateful mother.

“I would like to pass on a big thank 
you to Alex, Jeremy and Daniel,” Mrs 
Ogawa said.

“This was a potentially dangerous 
situation and my relief was enormous.” 

At the annual Ceremonial Divisions 
held  at HMAS Penguin  on M arch 
23, the Commanding Officer, CMDR 
Roger Dobson, ADC, RAN present
ed the sailors with a HMAS Penguin 
excellence award in recognition  of 
th e ir ch ivalrous act, stating  “these 
three individuals showed great initia
tive in assisting Mrs Ogawa”.

Unfortunately, only AB Freshwater 
was present at divisions to receive his 
award in front o f the assembled ship’s 
company.

W hen asked to comment, LS Alex 
Rutherford said, “It feels good to have 
done something for the community. It 
was a pity I couldn’t be there [at CO’s 
Divisions], but duty called.”

In a letter to Navy, Mrs Ogawa 
praised the sailors. “My husband and 
I are grateful that they were able to 
identify the potential seriousness of 
the situation, and that they could spare 
the time to give chase.”

UNE is taking mid-year enrolments
Now is the time to reinvigorate or reinvent your career. UNE is the perfect 
place to study, with a high student satisfaction rating and excellent facilities 
for distance and on-campus education. Start your degree Semester 2 2007.

Places available now.

General degrees with a Specialist courses

choice of specialisations including:

including:

Arts

Business

Science

Education

• Agriculture

• Languages and International Business

• Law including our new Juris Doctor 

degree

• Urban and Regional Planning
• Health and Nursing

Apply now

Freecall: 1800 818  865

Email: studentcentre@une.edu.au 

study.une.edu.au

Semester 2 Direct Applications close 16 June 2007

The UNE Experience stays with you for life

UNE -  Awarded the maximum ★ ★ ★ ★ ★  for 

“ Graduate Starting Salaries” and “ Overall Graduate
UNIV ERSITY  OF

Experience” in Good Universities Guide 2007. n e w  En g l a n d

UNE

AWARD: CO of HMAS Penguin 
CMDR Roger Dobson and Medics 
Alex Rutherford and Jeremy Walsh.
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CARRY THE COLOURS: Anzac Day march in AdpiaTde*/ 
Photo: LAC Leigh Cameron

/(SITING NAMESAKE: SMNET Buckley of the patrol boat Childers,i 
; with a young fan during Anzac Day services at Childers, Victoria.

W hen HMAS Childers com m is
sions on July 7. she will be the only 
ship in the RAN nam ed after tw o 

| towns. The township o f Childers in 
Queensland and the Victorian township 
located in Gippsland invited the crew 
o f  ARDENT 3, the C om m issioning 
crew for HMAS Childers, to visit and 
participate in their Anzac Day celebra
tions.

To achieve both commitments the 
crew was divided in two groups, with 
thirteen crew members travelling to 
Childers in Queensland and six travel
ling to Victoria.

The contingent in Queensland par
ticipated in four dawn services in the 
region followed by a parade through 
the Main Street o f C hilders and an 
Anzac day comm emoration cerem o
ny in the town hall. According to the 
CO ARDENT 3, LCDR Mai Parsons 
who led the Queensland contingent, 

visit was a great success with the 
town’s people going out o f  their way 
to make us feel welcome. The rapport

established will ensure a close rela
tionship between the two towns and 
the Navy for many years to come.”

Also o f note was that this year’s 
parade was the biggest the Queensland 
town has ever had, with public interest 
swelling with interest in their named 
ship.

The Victorian contingent partici
pated in the dawn service at Trafalgar, 
followed by services at Narracan East, 
Trafalgar and Drain.

On com pletion o f  the march at 
Trafalgar the crew enjoyed a cup o f 
tea and a chat with locals at the fire 
station, open day and then lunch at the 
Moe RSL.

With the formalities out o f the way 
the crew attended the Moe Anzac Day ; 
races where a good time was had by 
all.

The Navy participation was par
ticularly appreciated as the towns o f 
the region normally only see one uni
formed member a year for the com
bined regions Anzac Day.

HMAS PERTH I, 
II, III: From back 
left: HMAS Perth 
III sailor ABET 
Scott Zaneurra, 
Perth II sailors 
Tom var der Togt, 
Chris Batey and 
Perth III sailor 
Able Seaman 
Writer Rebecca 
Dobson. Front 
Row: Perth I 
sailors Arthur 
Bancroft and Fred 
Skells.
Photo: LSPH 
Joanne Edwards

t \  V A / J t W U v l

By LEUT Aaron Matzkows
In S ingapore, the sh ip ’s company o f  HMAS 

Adelaide was jo ined  by the personnel o f  HMNZ 
Ships Te Mana and Endeavour to make the island 
nation’s commemoration truly Anzac.

As well, about 700 dignitaries, Australian and 
New Zealand visitors and Singapore locals made the 
dawn trip to Kranji Commonwealth War Cemetery to  
mark the 92nd anniversary o f the Gallipoli landings.

W reaths were laid by the Australian and New 
Z ealand H igh C om m issioners and the T urkish 
Ambassador, as well as by other Commonwealth 
H ig h  C o m m is s io n e r s ,  S o u th - E a s t  A s ia n  
Ambassadors, a representative of the US Navy and 
the French, Dutch and German Ambassadors.

Organised this year by New Zealand, the com
memoration ended with a haka by Te Mana sailors 
... a performance that startled many locals. Students 
from the A ustralian International School led the 
singing o f hymns and the national anthems.

A gunfire breakfast for nearly 1000 following the 
service severely depicted Singapore’s already-limited 
stocks ofBundaberg Rum.



APPRECIATIVE: Turkish veterans react to a performance by the Mehteran Company at the 57th CHEERING ON: Crowds wave Australian flags on Anzac 
Regiment Memorial Service during the 2007 Anzac observance.Photo: CPL Rob Nyffenegger Day in Adelaide. Photo: AC Glen McCarthy
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AT LONE PINE; ABMUSN Andrew Hansch from the RAN Band plays the 
Last Post during Anzac Day at Gallipoli. Photo: CPL Michael Davis

JOLLY JACKS: Divers from AUSCDT ONE during the Anzac day march in 
Sydney. Photo: ABPH Jo Dilorenzo

MARCH TOGETHER: HMAS Tobruk and HMAS Yarra veterans and ship’s 
company march past Martin Place in Sydney. Photo: LSPH Nina Nikolin

EYES RIGHT: The HMAS Cerberus guard march during Anzac Day at the 
Shrine of Remembrance in Melbourne. Photo: ABPH Quentin Mushins

IN GOOD COMPANY: LS Cameron Joyce marches down George Street with HMAS Sydney ship’s company 
on Anzac Day. Photo: ABPH Jo Dilorenzo

PAYING THEIR RESPECTS: ADF, USN, foreign military and civilians during an Anzac Day commemoration 
on the deck of the ex-USS Midway, now a museum, at San Diego, USA.

IN STEP: HMAS Perth personnel marching through the streets of Perth during Anzac Day. 
Photo: LSPH Joanne Edwards

CENTRESPREAD Pages 12-13
Anzac Day 2007

NATIONAL COLOURS: AB Michael Temiguian from Australia’s Federation Guard at the Mehmetcik Abide 
memorial for the Turkish International Service. Photo: CPL Michael Davis

THROUGH THE DRIVING RAIN: CMDR Guy Holthouse and HMAS Sydney ship’s company march down 
George Street during the Anzac Day march in Sydney. Photo: ABPH Jo Dilorenzo



SPECIAL FORCES 
INFORMATION TOUR

SPECIAL FORCES TRAINING CENTRE 
ENTRY TEST AND INFORMATION TOUR DATES

ROBERTSON BKS DARWIN 18 MAY 07
PERTH (BARRACKS TBC) 21 MAY 07
VICTORIA BKS MELBOURNE 25 MAY 07
KESWICK BKS ADELAIDE 29 MAY 07

The 2/2007 Commando Reinforcement Cycle commences 27JUN07

(EXACT TIMINGS AND LOCATIONS DISPLAYED ON WEBSITE OR AVAILABLE BY REQUEST)

Http://intranet.defence.gov.au/armyweb/Sites/sftc/

Sftc.selection@defence.gov.au

Http://intranet.defence.gov.au/armyweb/Sites/sftc/
mailto:Sftc.selection@defence.gov.au


Hydro school’s new graduates

Officers program surveyed
By Annie Casey

An interim  report on The N avy 
Officer Development Program (NODP) 
sponsored by Director General Navy 
Personnel and Training CDRE Nigel 
Coates has revealed participants have 
given “the thumbs up” to the program.

The N O D P is a im ed a t a s s is t
ing Naval Officers below the rank of 
Captain w ith career goals and plan
ning, combined with professional and 
personal development.

The format o f  the program differs 
from traditional m entoring in that it 
has both a coaching and m entoring 
component -  mentorees (participants) 
are paired one-on-one w ith a coach, 
not w ith a mentor. The coaches are 
involved w ith participants for a six 
month period while contact with men
tors is encouraged to continue beyond 
the six month program, there are 64 
officers participating with 28 officers 
having already completed the NODP.

The kinds o f  benefits reported by 
participants arising from interaction 
with their NODP coaches are reflect
ed in the following comments: “pro
vided insight into workplace relation
ships and the management o f  them.” 
“Focuses the individual on establishing 
their goals and then working on a plan 
to achieve them in acceptable tim e
frames”; “Enabled me to think outside 
the square. C onsider o ther options/

plans that I may not have originally 
given any thought.” And “The coach 
acting as a sounding board and provid
ing advice based on experience and 
knowledge o f the organisation.”

Most participants heard about the 
N ODP through w ord o f  m outh and 
from PQ Sponsor group emails.

O nly about h a lf  o f  partic ipan ts 
made regular contact with (a choice of) 
mentors, when they did, over 80 per 
cent reported mentors assisted them to 
achieve their desired outcomes.

Som e o f  th e  re a so n s  p a r t ic i 
pants gave for not contacting m en
tors included: not feeling comfortable 
about doing so depending on w heth
er already acquainted or not, avail
ability  o f  the mentor, satisfied with 
the coach’s perspective and therefore 
not needing to go further; while one 
mentoree noted, “I selected each men
tor based on the issue being discussed 
and their skills/experience; this was to 
ensure I obtained various view points.”

The mentor can provide a current 
perspective and inform ation on spe
cific career practices, policy and regu
lations. To become a participant email 
details to navyofficerdevelopm entpr 
ogram @ defence.gov.au or for m ore 
info visit the Intranet at http://intran- 
et. defence, go v.auau/navy w eb /sites/ 
DNWM/ and follow the links to Navy 
Mentoring. CAREER CHOICES: Coach Rod Robinson discusses life and career with LEUT Jodie Wilkinson.

The RAN Hydrographic School graduated 
10 new members into the Fleet on Friday, 
March 30.
In recognition o f the importance o f the Fleet’s 
future survey operators CAPT Michael 
Beard, RAN -  Chief o f Staff Hydrographic 
and Meteorology (HMFEG); CAPT Tony 
O ’Malley -  Director Navy Fleet Surface 
Warfare (DNFSW); CMDR Guy Blackburn, 
RAN -  Director Navy Warfare Professional 
Requirements (HWC); CMDR Peter Bartlett, 
RAN -  Head o f Command and Tactics (TA- 
MW); CMDR Roger Dobson, RAN, ADC

-  Commanding Officer HMAS Penguin ; 
WOHSM Jeffrey Langham -  Staff Officer 
Category Management (HMFEG); WO Simon 
Kelly -  Establishment Warrant Officer, were 
in attendance to welcome and congratulate 
the graduates.

The course was conducted over 10 weeks 
at HM AS Penguin, during w hich tim e the 
tra inee  H ydrographic  System s O perators 
learnt both theoretical and practical skills 
in hydrographic surveying. The course cul
m inated  w ith  a two w eek dep loym ent to 
Spectacle Island in Sydney Harbour, where

their training was consolidated to an oper
ational standard. Dux o f  the course was 
SMNHSO Leonie O ’Connor.

The graduates assume roles in both HS 
and  SML crew s opera ting  from  HM AS 
Cairns. As hydrographic specialists, the new 
graduates will assist in Australia’s Charting 
Responsibility, which covers approximately 
one-eighth o f  the globe. The inform ation 
they help to gather is used to create charts and 
other navigational products for the mariner 
providing safer transportation o f over 95 per 
cent of imports and exports that go by sea.

DUX: Graduate SMNHSO Leonie O’Connor is pre
sented with her award by WOHSM Jeff Langham.

Reduce Your Tax $$$'s 
AND GET A NEW CAR!

SNCO forum set for September
The 2007 Senior Non- 

C o m m iss io n ed  O ffic e r 
(SNCO) Forum is sched
u le d  to  co m m en ce  on 
T h u rs d a y , S e p te m b e r  
6, a t th e  A D C C en tre  
for D efence L eadersh ip  
Studies in Weston Creek.

It w ill be h e ld  over 
two days, concluding on 
Friday, September 7.

T he fo rm a t w ill be 
similar to that o f previous 
years with a formal dinner 
planned for the Thursday.

F u r t h e r  i n f o r m a 
tion w ill be released  via 
DEFGRAM in due course 
w ith the Service W arrant 
O fficers responsib le  for 
iden tify ing  and inviting  
participants.

L ast year the forum  
was also held at the Centre 
for D efence L eadersh ip  
S tud ies  and h o sted  by 
the C om m ander o f  the 
A u s t r a l i a n  D e f e n c e  
College.

The forum took place 
over November 2-3.

A n n u a l  S N C O  
Leadership Developm ent 
Focus G roup  M eetings 
have been convened at the 
ADC since 2003.

O v er tw e n ty  N av a l 
personnel w ere selected  
to participate in the 2006 
two-day event which was 
officiallv oDened bv VCDF.

LTG EN  K en G ille sp ie . 
The forum brought togeth
er 100 Senior Sailor and 
N C O  p a rtic ip an ts  from  
around Australia across the 
three Services.

The focus of the forum 
was to discuss and develop 
solutions to contemporary 
issues faced  by to d a y ’s 
Senior NCOs.

The S erv ice W arrant 
O ffic e rs  W O -N  Jam es 
L ev ay , R S M -A  K ev in  
Woods and WOFF-AF Ray 
Woolnough facilitated open 
discussions w ith p artic i
pants and introduced their 
chosen issue for Syndicate 
brainstorming.

In v a lu ab le  fe ed b ack  
was received and has been 
distribu ted  to  the Senior 
Leadership Group and to 
all the participants.

The forum  d inner for 
m ost w as the h ig h lig h t 
w ith  C D F, C A , C A F, 
RADM  G oldrick and the 
Acting Commander ADC, 
CAPT Di Pietro in attend
ance allowing an opportu
nity for forum members to 
discuss issues with Senior 
Defence members.

The use o f  the ADC 
p ro v id e d  an  e x c e l le n t 
o p p o r tu n ity  fo r  m any  
N CO s to have a unique 
insight into a jo in t educa
tion environment.

DISCUSSION:
The forum 
dinner was 
highlight of the 
2006 gathering 
for most par
ticipants.

D i v o r c e  S e p a r a t io n  
P r o b l e m s ?
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Contact: M ark Williams 

Principal/ Solicitor
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HEADQUARTERS JOINT 
OPERATIONS COMMAND PROJECT

• PM turns first 
s „d

• Construction 
underway

Writers to go pro
An alliance o f the writer category 

with the Australian Human Resource 
Institu te (A H R I) was announced 
last m onth by the D irector Navy 
P r o f e s s i o n a l  R e q u i r e m e n ts  
( E n g in e e r in g  & L o g is t i c s )  
(DNPR(E&L)).

The relationship w ill raise the 
profile o f  the writers and the RAN 
within the human resources industry 
and provide resources to assist indi
vidual professional development.

AHRI is the national association 
representing HR and people m an
agement professionals.

Through the new arrangem ent 
DNPR (E&L) will cover member
ship fees for all serving Navy writers 
who wish to join.

■ Member benefits include:
♦ Professional recognition of 

skills and experience
♦ Access to a network of indus

try professionals at regular 
events

♦ Member discounts for educa
tion and professional devel
opment programs

♦ Online HR article library and 
search facilities

♦ AHRI publications hrmonth- 
ly m agazine, A sia  Pacific 
Journal o f Human Resources, 
and AHRI ENews

The category sponsor, CPOWTR 
Quintieri said, “Professionally align
ing the writer category w ith AHRI 
provides valuable recognition  for

w hat writers do within Navy. It is 
also a positive first step in the evolu
tion of the roles and responsibilities 
o f  the W riter category. This m em 
bership offer ends on 31 May 07 and 
I urge all serving Writers to apply.” 

All completed application forms 
and associated documentation are to 
be received by CPOW TR Quintieri 
by COB May 14, 2007. All applica
tions are to be forwarded to: 

CPOWTR Marsh Quintieri 
CP4-7-104
Campbell Park Offices 
CANBERRA-ACT 2600 
F or m ore in fo rm a tio n , co n 

ta c t  C P O W T R  Q u in t i e r i  on  
(02)62663281 or e-mail, marcello. 
quintieri@defence.gov.au

NEW DEAL: CPO Marsh Quintieri, CMDR Harry Lok, with AHRI’s CEO Mr 
Serge Sardo. Photo: ABPH Quentin Mushins

Are you ready 
for promotion?

The 2007 CPOSP will be conducted at HMAS Harman 
through July 30 to August 17.

The panel will sit to review all Petty Officers who will 
be eligible for promotion in the March 1, 2008 -  February 
28, 2009 promotion list.

DSCM Promotion Cell is often asked the question 
“how can I improve my chances for promotion to Chief 
Petty Officer?” The following handy hints are provided to 
assist in answering this question:

Read ABR 10 Chap 6 to familiarise yourself with the 
promotion system including the format for the CPOSP. 
Make sure you take all necessary steps to complete pro
motion pre-requisites for your category (ABR 10 Chap 6 
Annex C) prior to March 1, 2008.

Ensure your qualifications have been recorded correct
ly in PMKeyS. Discretionary qualifications (the ones you 
are responsible for) must have been completed by April 
30, 2007 for you to be eligible to be considered for Band 
A. (ABR 10 Chap 6 paras 6.16 and 6.26 -  6.33.)

Ensure you have had an annual SPAR raised as at 
A pril 30, 2007 (or received an annual SPAR during 
the reporting period May 1 to April 30, 2007) and it is 
received by DSCM by May 31 2007. (ABR 10 Chap 6 
paras 6.16 -  6.17.)

Ensure you maintain your Individual Readiness. The 
IR snapshot will be taken on July 1, 2007. You will be 
ineligible to be considered for a Band A  if  you are not IR 
on this date. (ABR 10 Chap 6 paras 6.34 -  6.37.)

C om plete a M em ber S tatem ent and  ensure it is 
received by DSCM by May 31, 2007. Although voluntary, 
all Petty Officers are encouraged to subm it a Member 
Statement. (ABR 10 Chap 6 para 6.48.)

You should also read the 2006 CPOSP feedback signal 
(DSCM WHK/Z4P 240135Z MAR 07) which provides 
further guidance. Copies of signals are available on Navy 
People Central in the hot topics section under the promo
tions tab.

If you have any further questions after reading all the 
references then you can forward these questions by e-mail 
to: promotions@defence.gov.au

Reward and Recognition
This edition we begin a regular 

feature which will list the names 
o f  those who were officially rec
ognised for their contributions to 
N avy at all levels each quarter. 
This inaugural list covers those 
w ho w ere recogn ised  for their 
achievem ents during the period 
01 January to 31 March 2007 and 
whose names were forwarded by 
their Commands for publication.

Chief of Navy 
Commendation and Peter 
Mitchell Prize winner:
LSMT Hunter,
HMAS Stuart.
CPOCIS Bertoncin,
HMAS Arunta.
LEUT Hurst,
HMAS Coonawarra.

Deputy Chief of Navy 
Commendation - Bronze
LCDR Maher, DDRES-N.

Commander Australian Fleet 
Commendation -  Bronze
LSATA Carlier, P.723 SON. 
LSCK Lucas HMAS Anzac. 
LEUT Battilana, HS Blue.
Mr G Thomson, Corvettes 
Assoc, of NSW

Commander Australian 
Navy Systems Command 
Commendation -  Silver
POCIS Barker, DGNPT/ 
DSCM,
CPOEWA Nicol, TA-SM 
WOEWL Campbell, 
RANTEWSS

RANTEWSS Group 
Commendation:
POEWL P. Fletcher 
POEWL C.J. Theyers 
POEWT PT. Kopp 
POEWT K.L. Penny 
POWETT.R. Reid 
POEWT J.C. Schulze 
POEWT C. Hale

Commander Australian 
Navy Systems Command 
Commendation -  Bronze
LSET Berry HMAS Stirling 
POPT Harriden, HMAS Stirling 
CPOMUSN Antonoff, RAN 
Band South Australian 
Detachment 
Ms A Lewis, FBE-MC

Australia Day Medallions
ABBM Rowlands, HMAS 
Creswell
LSSTD Dalliston, HMAS 
Manoora
LSCK James, HMAS Perth 
LSWTR Labouchardiere, 
HMAS Cerberus 
LSWTR McGreal, HMAS 
Kuttabul
LSATA Roberts, HMAS 
Albatross
LSBM Schluter, HMAS Arunta 
POMT Nelson,HMAS 
Parramatta
POSTD Shimmen, HMAS 
Cerberus
CPONPC Ensor, HMAS 
Cerberus
CPOWTR Humphreys, HMAS

CPOMT Muilin, HMAS 
Cerberus
CPOWTR Swann, DSCM/ 
DGNPT
WOPT Downey, HMAS 
Kuttabul
LEUT Craig, HMAS Cerberus

Commanding Officer’s 
Commendation
ABET Brown, HMAS Arunta
ABMT Calvert, HMAS 
Melbourne
ABMT Cathery, HMAS 
Warramunga 
ABMTSM Cowey, HMAS 
Farncomb
ABWTR D’Brass, HMAS
Melbourne
ABET Dillon, HMAS
Warramunga
ABET Faulkner, HMAS Perth
ABET Green, HMAS
Warramunga
ABCSO Hamilton, HMAS
Melbourne
ABCSO Hansen, HMAS
Melbourne
ABCSO Hunt, HMAS
Warramunga
ABBM Jelicic, HMAS
Warramunga
ABMT Ladner, HMAS Sirius 
ABCK Mathews, HMAS 
Melbourne
ABWTR Mullaney, HMAS 
Darwin
ABETSM Paramore, HMAS 
Farncomb
ABCSO Ridley, HMAS 
Gascoyne
ABMT Rodley, HMAS 
Melbourne

ABCK Scheichl, Assail Two 
ABSTD Smith, HMAS Watson 
ABCIS Symonds, HS White 
ABBM Symons, Attack Six 
ABSTD Taylor, HMAS 
Melbourne
ABAWASM Walz, HMAS 
Farncomb
ABMT Wylie, HMAS Darwin 
ABSTD Zeromski, HMAS 
Warramunga
LSBM Bellingham, HMAS 
Sirius
LSET Bowden, HMAS Darwin 
LSET Conklin, HMAS 
Parramatta
LSET Davis, HMAS Melbourne 
LSCIS Ennis, HMAS 
Warramunga
CPL Everall, HMAS Manoora
LSBM Francis, HMAS
Warramunga
LSCSO Germein, HMAS
Warramunga
LSMT Green, HMAS
Parramatta
LSMT Guiffre, HMAS Arunta 
LSCSO Hartas, HMAS 
Melbourne
LSETSM Holland, HMAS 
Farncomb
LSAWASM Hume, HMAS 
Farncomb
LSMT Hunt, HMAS Arunta
LSET Jiao, HMAS
Warramunga
LSMT Jones, Attack Six
LSSN Mason, HMAS
Warramunga
LSMT McCloy, HMAS Sydney 
LSBM Proctor-Bingham,
HMAS Darwin
LSMED Richardson, HMAS
Arunta
LSBM Schluter, HMAS Arunta 
LSBM Smith, HMAS 
Melbourne
LSSTD Steward, HMAS 
Warramunga
POPT Adams, HMAS Darwin 
POATA Atkins, 816 SON 
POWTR Bentley, HMAS 
Arunta
POET Box, HMAS Melbourne 
POWTR Brockman, HMAS 
Sirius
POMED Brzozowska, HMAS 
Sirius
POMT Clarke, HMAS Watson 
POMT Donohue, HMAS 
Warramunga
POMT Fletcher, HMAS Perth 
POMT Hanna, HMAS Darwin 
POCIS McColl, HMAS

Warramunga 
POATA Stuart, HMAS 
Manoora
POCSS Weychan, HMAS 
Arunta
POB Whitworth, HMAS 
Warramunga
POMT Young, HMAS Adelaide 
CPOCSM Bennett, HMAS 
Melbourne
CPOCIS Bertoncin, HMAS 
Arunta
CPOCSM Collins, HMAS 
Stuart
CPOSN Krauklis, HMAS 
Waller
CPOCSM McDermott, HMAS 
Darwin
CPOMT Miller, HMAS Darwin 
CPOSN Piercy, HMAS 
Melbourne
SBLT Robinson, HMAS Darwin 
LEUT Creech, HMAS Arunta 
LEUT Duggan, HMAS Darwin 
LEUT James, HMAS Penguin 
LEUT ANC McKay, ANCRO
- NT (HMAS Watson)
LEUT Stratton, HMAS Kuttabul 
LEUT Waddell, HMAS 
Creswell

Sailors of the Month
ABCK Capilos, HMAS Anzac 
ABCSO Oliver, HMAS Watson 
ABBM Stewart, HMAS 
Manoora
ABMT Williams, HMAS Anzac 
LSCK Hayes, HMAS Watson 
POMT Howiett, HMAS 
Manoora

Excellence Award -  HMAS 
PENGUIN
ABMED Freshwater 
ABBM Gosper 
ABMED Walsh 
LSMED Rutherford 
CPOMED Mackenzie

Certificate of Appreciation 
- HM A S WATSON
SBLT ANC Bignell, TS 
DARWIN

Letter of Appreciation
-  HMAS WATSON
SMNCK Jacques 
SMNSTD Lovett-Cameron

Navy in Blayney
By Warrant Officer Mark Donlan

Over 50 Sailors, Officers and family members from 
the Directorate o f Sailors’ Career Management (DSCM) 
visited Blayney, a small NSW country town for Anzac 
Day.

Local Mayor, Ted Wilson, was delighted to have the 
Navy in Blayney and said “the community attendance 
was the largest ever witnessed in the history o f the Anzac 
Day services held at Blayney.”

Following the Dawn Service, local veterans led the 
Town March, followed by the Navy contingent led by 
Captain Michael Noonan (DSCM).
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AWARDED: 
LSWTR Gail 
McIntyre receiv
ing HMAS 

|Stirling ’s Sailor of 
Ithe Year prize, 
photo: LSPH 
fcjoanne Edwards

FIREMAN SAM: POMT Gavir 
McDonnell dresses a chilc 
from the Make-a-Wish foun 
dation in fire-fighting gear. 
Photo: ABPH Jarrad Oliffe

BRINGING GIFTS: HMAS s l l i j  
sailors vist the children at Royal 
Princess Margaret Hospital. 
Photo: ABPH Nadia Montieih _

SANfWTAIOTUSN Cindy 
3ims at the Anzac service 
in Gallipoli.
Photo: CPL Michael Davis

FAMILY TRADITION: LCDR Mark Whanslaw, MIDN Michael 
Whanslaw and Navy Cadet AB Ryan Whanslaw on Anzac Day 
in Bomaderry. Michael will be joining ADFA next year to do a 
degree in Electrical Engineering and Ryan, who is in Year 10, is 
keen to follow in his father's footsteps by joiningtoe Navy.
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Op STAYSAFE 31 -  2007 NAVY SAFETY AWARDS
‘Safety Award W inners -  This could be you’
Last year saw two Navy Safety Award 
winners make it through the Defence 
Safety Awards and into the finals o f the 
Safety, Rehabilitation and Compensa
tion Commission’s (SRCC) 2006 Safety 
Awards. HMAS ANZAC and FSU 
PERTH competed with nominations 
from other Commonwealth agencies 
such as Medicare, Australian Taxation 
Office and Centrelink. FSU PERTH was 
highly commended in the Best Work
place Health and Safety Management 
System Category while HMAS ANZAC 
won the Best Solution to an Identified 
Workplace Health and Safety Issue.

HMAS ANZAC a winner
In early 2004, when reviewing the task 
assignments for HMAS ANZAC for 
the next two years, a number o f whole 
ship risk areas were identified. Two of 
these identified risks were the use of the 
ANZAC class accommodation ladder 
(see photo) without a stable base plat
form and the regular use o f  the jumping 
ladders by staff not familiar with their 
use. The accommodation ladder is a set 
o f stairs and a handrail that is attached 
to the ship. The ‘jumping ladder’ is es
sentially a rope ladder that lies flush

against the side of the ship. Accommo
dation ladders are easy for personnel to 
use but have been damaged by contact 
with larger boats and in turn have dam
aged boats which have hit up against 
the side o f the ladder. As a result, the 
majority o f personnel transfers make 
use o f the vertical rope ‘jum ping’ lad
der which is inherently more dangerous 
and physically demanding to use, espe
cially for those who are unfamiliar with 
ships, for example, visitors.

After consultation, a solution was 
identified. This was the use o f a pon
toon which could be placed under the 
accommodation ladder, reducing the 
risks and hazards associated with its 
use. The pontoon was manufactured by 
an engineering consultant, then trialled 
in operational use. Modifications were 
made to enhance the pontoon: grooves 
to allow for movement o f the accom
modation ladder on the pontoon and 
guardrails were added to increase user 
confidence.

The pontoon allows for safe embarka
tion and disembarkation of personnel 
from an ANZAC class vessel at anchor 
or at a buoy and requires no external 
support such as tugs. The use of the

D A N G E R ) RADHAZ
There has been a lot o f talk lately re
garding the high amount of RADHAZ 
related incidents that have occurred 
throughout the fleet. Recent research 
from the Directorate o f Navy Safety 
has found that 88 percent of incidents 
over the last three years were due to a 
failure to adhere to SOPs. This is an 
alarmingly high incident rate and there 
is little wonder why Comcare are tak
ing a closer interest in the RAN’s man
agement of RADHAZ.

So what is RADHAZ? Radiation Haz
ard (RADHAZ) is the hazard posed to 
personnel (Hazards of Electromagnetic 
Radiation to Personnel (HERP)) due to 
the absorption o f electromagnetic radi
ation in the body or the hazard to fuels 
and explosive ordnance that may result 
from exposure to excessive levels of 
non-ionising radiation.

What is the RAN currently doing to 
mitigate these high incident rates? The 
RAN has a number o f strategies in 
place to reduce the hazard to personnel 
and material to as low as reasonably 
practicable (ALARP).

BZ Locker
A civilian contractor working on board 
HMAS SYDNEY raised the alarm to 
Ship’s staff after detecting a foul smell 
coming from AMR 3. Ship’s staff 
promptly responded with an Emer
gency Clear Lower Deck piped for 
all Ship’s company and contractors. 
Team 1 and Team 2 entered the gas 
boundary within fleet standard times 
followed shortly after by Team 4 to

accommodation ladder in the ANZAC 
Class has been increased by the ability 
to lower it onto the portable pontoon. 
There is a cost saving in terms of equip
ment damage (no damage to the accom
modation ladder or to the boats). The 
pontoon is safer as it provides safe foot
ing to use the accommodation ladder, 
a more stable platform to exit the boat 
and an easier way to embark older/less 
mobile personnel, particularly civilian 
personnel. The pontoon has provided 
good service in sheltered anchorages 
and moorings since its introduction. 
It was used while moored to buoys at 
Christmas Island as well as at anchor 
during the ship’s Northern Trident 
World Deployment 2005.

These include:

a. Ongoing RADHAZ education of 
personnel,

b. Use of RADHAZ markings (red 
lines) painted on the deck to warn of 
danger areas,

c. Use o f RADHAZ warning signs 
(yellow and black) to advise that RAD
HAZ does or can exist in the area, and

d. Strict control o f RADHAZ keys by 
use o f ship class specific SOPs and cus
tom ship RADHAZ keyboards. Each 
RADHAZ keyboard is required to have 
an associated RADHAZ/Man-aloft Log 
used to keep track o f personnel work
ing within potential RADHAZ areas.

e. Restrictions on the use o f  radio 
transmitting equipment during evolu
tions such as ammunitioning and re
fuelling, and restrictions on the use of 
some portable transmitting equipment 
in certain parts of the ship.

Adherence to RADHAZ procedures is 
everyone’s responsibility. Responsibil
ity for the management o f RADHAZ

investigate the cause o f  the suspected 
toxic hazard. No toxic gas was de
tected on 2 deck or in AMR 3 and the 
cause remained a mystery until Ship’s 
staff inspected an oily waste removal 
truck parked near the ships ventilation 
intakes. Further checks were carried 
out using a gas detector and raised 
levels o f Hydrogen Sulphide were 
observed around the waste removal

The success of Navy’s entrants last year 
just shows what can be achieved when 
we ‘Keep Navy Safe’.

lies with the OOD / OOW. The OOD / 
OOW must ensure that:

a. No personnel are to proceed into RAD
HAZ areas without seeking permission 
and without OOD / OOW first checking 
the RADHAZ keyboard of their own ship 
and if necessary, adjacent ships,

b. RADHAZ keys are not issued which 
will introduce RADHAZ to personnel 
approved to be Man Aloft onboard or 
on adjacent ships, structures or build
ings, and

c. all personnel proceeding into a 
RADHAZ area are briefed on where 
they are approved to go and where they 
are not authorized to proceed.

Australian Fleet Combat System Group, 
(AUSFLTCSG) Staff have commenced 
a review of RADHAZ management and 
procedures that will include a physical 
audit o f all Fleet Units. All personnel 
are reminded to be aware of the dangers 
o f  exposure to this hazard. Radiofre- 
quency energy is odourless, invisible 
and silent yet it exists in abundance in 
our Ships. Treat it with respect.

truck (60 PPM). The waste removal 
truck contractor was then directed by 
Ship’s staff to depart FBE and flush 
the truck. The quick response by the 
contractor to alert Ship’s staff o f the 
potential toxic hazard and subsequent 
reaction by Ship’s staff to quickly fol
low SOP’s ensured the safety o f  all 
personnel on board. BZ

Call for Nominations - 
Navy Safety Awards 2007.

The Navy Safety Award scheme 
was introduced in 2004 as a means 
o f recognising and rewarding per
sonnel and organisations that make 
a conspicuous and positive contri
bution to “Keep Navy Safe”. Last 
year’s awards ceremony was a 
hugely successful event. It attracted 
wide coverage and over 200 people 
attended.

We know there is a lot o f great 
work being done to promote safety 
so look around your workplace and 
get some recognition and reward for 
your efforts by entering the Navy 
Safety Awards. The strongest Navy 
Safety Awards entries are entered 
into the Defence Safety Awards and 
if  they do well they are nominated 
to the SRCC Safety Awards.

The Navy Safety Awards consist of the following 4 categories:
Category 1—Leadership Award for Injury Prevention and Management;
Category 2—Best Workplace Health and Safety Management System;
Category 3—Best Solution to an Identified Workplace Health and Safety Issue; and 
The Commander Dave Allen Award for Safety Excellence -  For individu
als making an outstanding contribution to any aspect of safety in Navy. This 
award winner will receive a trophy, framed certificate and $1000 prize 
money.

Nominations will close on 14 Sep 07, prior to judging in October and the 
award ceremony is planned to take place in November. The date and venue 
will be advised separately.

Further information can be obtained from DEFGRAM 178/2007 or the SMS-N 
intranet website at 

http://intranet.defence.gov.au/navyweb/sites/sms(underscore)n/ 
or contact the Directorate of Navy Safety Systems (DNAVSAFE) on 

Tel. 1800 558 555 or email navy.safety@defence.gov.au.

Flu Vaccination.
You m ay have noticed that the 
w eather is getting colder and the

■ 2007T hfluenia vaccination posters 
are appearing in your workplace. 
A long with w inter generally com cs 
periods o f  sniffles, sneezes, coughs, 
soreness and misery as people suf
fer from the Flu. To reduce the 
chance contracting this infectious 
virus; Navy is offering al! its per
sonnel the Flu vaccination.

Foi the vaccination to be m ost ef- 
' feetive, it i s : recom m ended that 
personnel see their m edical s ta ff  
as soon as possible during the au 
tumn m onths to be  vaccinated. This 

: a llow s the body to develop imnju- 
nity to  the virus (takes about two 
weeks) before the  colder w inter 
miinths set in

By getting vaccinated, not only are 
you less likely to suffet the Flu. 
but so are your shipm ates.

Shock or 
Electrocution,
There has been unintentional but 
incorrect usage o f  the term  electro
cution and electric shock in a feu 
OH SIRs recently. Electrocution 
should only be  used w hen d fatal
ity occurs caused Solely by elec- 
tricitv otherw ise the term  electric 
shock should he used

It is also im portant to  note that 
Com care rotist be notified o f  all in
cidents oi electric shock. This is a 
m andatory requirem ent dire to the 
potential o f  electrocution and thus 
fulfils the definition o f  a  'D anger
ous O ccu rren ce '.

Caption call
Each edition o f Seaworthy will devote space to some o f the most 

unsafe acts caught on camera. Please submit caption entries (no later than 
29 May 2007) and suitable photos to: navy.safety@defence.gov.au.

Winning Caption 
Call Edition 03/07

‘What! No Safety 
Boots??'

we understand what you want from a car loan
FREE Super Car Care Kit with loans of $ 2 0 ,0 0 0  or more#

F /  ' o i n

p t s r  v v A '/<

APPLY ONLINE - W W W .A D C U .C O M .A U  -  PHONE-A-LOAN - 1 3 0 0  1 3  2 3  2 8  
OR VISIT YOUR LOCAL BRANCH

’ R epaym ents based on a $ 2 0 ,0 0 0  new  ca r loan over a 7 year te rm  a t a ra te  o f 7 .5 % p a  (com parison ra te  7 .6 2 % p a ; 
app lies on ly  to  the sam ple given and m ay not inc lude  all fees and charges). Term s and cond itio n s , fees and cha rges apply 
and a re  ava ilab le  on a p p lic a tio n .T e rm s  and cond itions apply. #A pp lies to  new and used car loans o f $ 2 0 ,0 0 0  or m ore.

A u s t r a l ia n  D e f e n c e
C R E D I T  U N I O N

mailto:navy.safety@defence.gov.au
http://intranet.defence.gov.au/navyweb/sites/sms(underscore)n/
mailto:navy.safety@defence.gov.au
mailto:navy.safety@defence.gov.au
http://WWW.ADCU.COM.AU
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DEFENCE 
RESERVES

RESERVIST? MAKE YOUR VIEWS KN O W N !

R eview  of th e  
Defence Reserve Service 
(Protection) Act 2001

In 2001 the Federal Government introduced legislation designed to protect the 
rights o f Reservists in employment and education. The Defence Reserve Service 
(Protection) Act 2001 has now been in effect for just over five years and a review 
o f the Act and its supporting regulations has been ordered by Parliamentary 
Secretary to the Minister for Defence, Mr Peter Lindsay MP.

The panel o f industry and defence representatives undertaking the review would 
like to hear from you!

The Terms of Reference for the review and a schedule o f planned workshops to 
be held around the country can be accessed at www.defence.gov.au/reserves.
Just click on the “ORSP Act Review” icon.

Submissions can be provided to the review via an on-line form on the Defence 
Reserves Website or by e-mail to ORSP@defence.gov.au with the subject heading 
REVIEW. Otherwise written submissions can be sent to:
ORSP Legislative Review, R8-G-19, Russell Offices ACT 2601

Submissions should arrive by close of business 31 July 2007.

The panel aims to provide a final report to the Parliamentary Secretary by 
30 November 2007 detailing the results of the review and outlining any 
recommended changes to the legislation.

AUSTRALIA’S RESERVE FORCES

Apprentices masters of their craft
G en tly  tu g g in g  a t h e r  m o o r

ing with the undulations o f  the pass
ing water traffic on the calm waters 
o f  R ushcutters Bay, rests a unique 
piece o f  Royal A ustralian Navy h is
tory, a tribute to the skills and achieve
ments o f an equally unique group o f 
RAN personnel o f the former Royal 
Australian Navy Apprentice Training 
Establishment, FIMAS Nirimba.

It is the yacht Nirimba, a 42 ft steel 
sloop built entirely by Naval Artificer 
A pprentices o f  the RAN A pprentice 
Training Establishment (RANATE) in 
the mid-sixties.

The fo rm er RAN yach t is now  
secured as a living tribute, acknow l
edging those apprentices who passed 
through the gates o f  HMAS Nirimba  
in Quakers Hill, NSW.

In the  e a rly  1960s, c o n s tru c 
tion began on the 42 foot steel yacht 
as a training exercise for the Naval 
Shipw right A pprentices, as w ell as 
electrical, engineering, boiler makers, 
w elding, and A ircraft and G unnery 
apprentices.

Practicing their diverse trade skills, 
they eventually created the RAN yacht 
Nirim ba, launched to m uch fanfare 
and publicity at Garden Island Naval 
Dockyard on November 5, 1966.

Throughout construction, she was 
only ever known to all w ho worked 
on her as “The MOBI”, a supposedly 
derogative acronym used to label all 
early RANATE trained Naval Artificer 
A pprentices, w hich  stood for M ost 
Objectionable Bastards Imaginable, a 
tag they all wore with great pride.

UNIQUE: Nirimba as she was 
before restoration by Dirk Hunter.

W hen time came to launch her, it 
was felt that Nirimba would be a better 
name than trying to explain the mean
ing of MOBI.

Nirimba proudly served the RAN 
for many years as a sail training ves
sel for many RAN personnel until the 
Navy sold the yacht in 1983.

Recent h isto ry  o f  the yacht was 
somewhat sketchy until six years ago, 
w hen D irk  H un ter found  N irim ba  
rusting away in a sandblasting yard 
in Sydney and, on recognizing her dis
tinctive design, began researching the 
yatch’s history.

Discovering a unique RAN pedi
gree, Dirk bought Nirimba and decided 
to restore her as a heritage yacht.

A fter com pleting the restoration, 
fam ily com m itm ents forced D irk to 
put Nirimba on the market for the sum 
o f  $155,000.00 w hich was basically 
what was outlaid for the purchase and 
restoration.

In A ugust 2 005 , the ex-N aval 
Apprentice community decided to buy 
back their yacht.

T he n o n -p r o f i t  M O B I Y acht

HMAS Wort - sponsored by ADCU

Nirimba  Association Inc was formed 
and an appeal launched for funds.

The ow ner o f  N irimba  agreed to 
withdraw it from sale for 90 days to 
give the association time to raise the 
necessary  funds and $100,000 was 
ra ised  by the time the 90 days was 
about to expire.

Im pressed with their efforts, Dirk 
agreed to finance the association for 
the remaining $55,000.

The yacht was transported from the 
Gold Coast to Newcastle, then sailed

back to the RAN Sailing Association 
in Rushcutters Bay, NSW.

In Ja n u a ry  2 0 0 7  th e  M O B I 
asso c ia tio n  secu red  th e  sp o n so r
ship o f  Australian B usiness Limited 
A pprenticeship C entre, w ho agreed 
to sponsor the yacht for the next five 
years. While this d idn’t eliminate all 
the liabilities o f  the association , it 
enabled the association to complete 
its obligations to the previous owner, 
thereby finally securing ownership of 
the yacht.

T h e  M O B I Y a c h t N ir im b a  
Association Inc relies totally on the 
support o f  generous donors to help 
the association to retain, maintain and 
preserve Nirimba as a unique piece of 
functional naval heritage.

For further information please con
tact the president o f the association, 
Rick Pengilly on (0404) 191 134, or e- 
mail on roman27@tpg.com.au. Or visit 
the website http://www.mobi-yacht-nir- 
imba.org

., ,pcn*tafU. touring Oz, 
Retirement ViMoses and

Dikko

QUICK QUIZ

1.When Australia 
was criticised
by US President 
Woodrow Wilson at 
the Versailles Peace 
Conference as hav
ing unreasonable 
demands for a small 
country of only 5 mil
lion, he was met with 
the reply: “I represent 
60,000 dead.” Who 
was the speaker?
2. Where was Henry 
Lawson born?
3. Which Australian 
wicketkeeper was 
once derisively 
referred to as “iron 
gloves”?

i |sjb|ai poy e 
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SKILLED: Naval 
Apprentices, left, assem
bled in front of the yacht 
prior to her launch 
at Garden Island on 
November 1966.

FULL SAIL: Nirimba, above, 
in action during the 1977 
Sydney to Hobart yacht race.

., jeefns the subjects 
you seem t# discuss during 
Happy Hew, «*e.. >

By Bob Dikkenburg

Aussie’s RN award
HONOUR:
Presentation 
of the award 
by Vice Admiral 
A. J. Johns 
and Mr Henry 
Allingham to 
LEUT Peter 
Talbot.

LEUT Peter Talbot, who is serving on exchange with 
the 702 Naval A ir Squadron in the Royal Navy, was 
recently awarded the Rod Skidmore Bowl for 2006. This 
is a prestigious award which marks the best instructor in 
the RB Lynx training organisation. As 702 is a training 
organisation with 24 instructor pilots, the Bowl is con
sidered an outstanding recognition.

The award was presented by the RN’s Second Sea 
Lord, Vice Admiral A.J. Johns, and WWI veteran Mr 
H enry A llingham . M r A llingham  was a m em ber o f  
the first Fleet Air Arm and joined the Royal Naval Air 
Service in 1915 as a 19 year old. He is the sole surviving 
member from the Battle o f  Jutland in 1916.

http://www.defence.gov.au/reserves
mailto:ORSP@defence.gov.au
mailto:roman27@tpg.com.au
http://www.mobi-yacht-nir-


SPILT POPCORN

NOT A GUANTANAMO BAY INMATE: Mark Wahiberg is less than convincing in Shooter.

Scoping at the flicks
Shooter
Mark Wahiberg, Michael Pena, Danny Glover, Kate 
Mara

BO B  L ee S w agger (M ark  W halbe rg ) is 
a  retired  sn iper w ho is living a reclusive 
lifesty le  in th e  m oun ta ins a fte r  a fa iled  
m ission w here h is partner was killed. He 
is approached by retired a colonel, Isaac 
Johnson  (D anny  G lover) w ho asks h im  
to  help stop an  assassination  a ttem pt on 
the president.

Swagger agrees to the mission which turns 
out to be a set-up w here an ambassador is 
killed instead o f the president and Swagger is 
made to look like the criminal.

O ne o f  Jo h n so n ’s hen ch m en  shoo ts 
Swagger, but he escapes and is on the run 
from the authorities.

He finds safety in the home o f his dead 
p artn er’s w idow  who nurses him  back  to 
health so he can hunt down the people who 
framed him.

He teams up with a rookie FBI agent and

together they take on corrupted authorities to 
clear his name.

Shooter has all the traits o f  a typical action 
movie w ith car chases, guns and bombs and 
is ideal if  you like movies driven by action 
instead o f an interesting story.

Mark Whalberg looks every part the action 
hero but his character’s personality is weak 
and emotionless. This movie starts o ff realisti
cally, but gets less and less real as the movie 
progresses.

-  CPL Corinne Boer

SLIPPED DISC

Crumping time
K onvic ted
Akon
UMI

WHAT do you get w hen you  m ix U sher and Snoop 
Dog? Akon.

The music and vocals o f this artist are incredibly 
smooth but the lyrics are seriously raunchy and explicit.

Including the hit I  wanna love you, this album also 
features non-radio version of the same track with slightly 
different lyrics and drastically different meaning.

Try your hand at crumping to the hit Smack that fea
tures Eminem, or relax to the fresh sounds with tracks 
like Mama Africa which has the chilled-out reggae beats 
reminiscent o f Bob Marley’s hits. -  CpI Corinne Boer

Movie giveaway

Navy News is giving away 25 nationally-valid double 
passes to Breach starring Ryan Phillippe, Laura Linney 
and Chris Cooper.

Inspired by the true story of the greatest security 
breach in FBI history, Breach is a smart, sharp thriller 
with strong performances from all the cast.

To get into the draw for the passes, email 
mark.uhlmannl @defence.gov.au with Breach Giveaway 
in the subject. One entry per person. Open to all read
ers: Winners will be published in the May 31 edition.

Defence Families — who will care? SWEATY PALMS

Race for supreme games

Supreme Commander Race to the Rally
PC M PS2 PG

THE game: Supreme Commander is framed around 
three competing factions -  the United Earth Federation 
representing the empire, Cybran Nation fighting for 
independence and w hat futuristic struggle is com 
plete without an alien race. Play from the perspective 
o f whichever side you wish to become the Supreme 
Commander.
The play: Simply put, the sheer size o f  the game is 
immense. Build your base, defend it then build multi
ple sea, land and air battle groups and rain sheer havoc 
upon your opponents before they can do it to you.
The terrain: The graphics and individual detail is 
amazing.
The experience: Supreme Commander is a large scale 
RTS that requires a large amount o f concentration in 
order to maintain your SA and requires skill in strategy 
not overwhelming numbers. One hint though -  save 
regularly. -  SQNLDR Nick Hogan

THE gam e: R ace H arley D avidson m otorcycles 
across the US to make it to the annual motorcycle rally 
in South Dakota.
The play: Very simple racing engine and without too 
much effort and despite m ultiple stacks and crashes 
you can still win each race and challenge. Win each 
event and get cash to upgrade your bike so that you can 
more easily beat all the other lazy riders out there. I t’s 
a little strange in the way it decides to make you crash, 
especially over jum ps, som etim es you becom e the 
human fireball other times you’ll just stop.
The terrain: You’ll race over a variety o f  terrain but 
in the end it’s fairly straightforward and it’s difficult 
to tell either the speed you’re travelling or the different 
surfaces on which your travelling.
The experience: A child would m aster this quickly 
and be bored even faster.

-  SQNLDR Nick Hogan

" " ^ L e g a c y
C ariB f for FmqIUm of D«ce»ied Veteran since 1923

In  the current w orld situation, 
the A D F is being increasingly  
called on for serv ice in  war, 
peacekeeping and d isaster re lie f 
operations around the globe.

A ll D efence Force service, 
operationally or in tra in ing , is 
potentially  hazardous: Should 
the w orst happen, w ho cares 
for the D efence Force fam ilies 
left behind?

O ne organisation does - and 
that is Legacy.

Since 1923 L egacy’s ‘prom ise o f care’ has been  to  provide for the w elfare o f 
the w idow s and children o f veterans.

Today, L egacy cares for some 133,000 w idow s and over 1800 children, and 
rem ains dedicated to provide for the w elfare o f the widows, w idow ers and 
child ren  o f  veterans who have served on operations in  war. C are is also 
extended to  the fam ilies o f R egular and R eserve m em bers o f  the A D F who 
lose the ir lives in hazardous service, including peacekeeping operations, or 
in  tra in ing  for war.

T his is L egacy’s prom ise to  you and your family. C ontact L egacy for m ore 
inform ation, or to help as a  volunteer or donor in  this special ‘L egacy  of 
C are’.

Call 1800 LEGACY (534 229) or visit www.legacy.com.au

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://www.naw.gov.au/publications
http://www.legacy.com.au


SICK PARADE

Suicide 
watch 
and you
In this issue, we revisit the ADF Suicide Prevention 
Program and look at key indicators that may 
point to suicidal behaviour, strategies to improve 
wellbeing and where you can find help when you 
identify a potential problem. ISOLATION AND DESPAIR: Early recognition of the warning signs can help us all to prevent suicide. 

Offering help will not generally tip someone over the edge to earlier suicide -  in fact the opposite is true. 
Photo: SGT Brian Hartigan

Mental health resources
► ADF Mental Health Strategy all-hours 

support line (ASL) -  confidential tel
ephone triage support service for ADF 
members and the ir families. Freecall 
1800 628 036 within Australia or 61 2 
9425 3878 from overseas,

► L ife line  -  2 4 -h o u r non-ADF c r i
sis counselling and referral service. 
Phone 131 114.

I s Chaplains -  support and appropriate 
referrals. Every ADF unit has a chaplain 
connected to it.

► Medical Centres -  immediate assist
ance and referrals.

► Psychology Support Section -  normal 
and after-hours, critical-incident support,

► Defence Community Organisation -  
24-hour assistance: to memtSSrs and their 
families in crisis situations in all locations. 
Visit www.dco.dod.gdv.au for information

► FIND (Family Information Network for 
Defence) -  confidential phone service 
that provides easy access to: information 
on matters o f everyday interest and con 
cem, available to all ADF members and 
their families. Phone 1800 020 031.

► Vietnam Veterans Counselling Service
-  available to all veterans and their fami
lies. 24-hour emergency line (Sydney/ 
Canberra) 1800 011 046.

Most after-hows services and referrafsian be accused
thmugUaseoarm Ay,pros

A  key recom m endation o f  the 
A DF H ealth  S tatus R eport 
(2000) was the developm ent 

o f  an A ustra lian  D efence  Force 
Mental Health Strategy (ADFMHS) 
that recognised mental health is not 
solely related to diagnosable mental 
disorders, but encompasses a broad 
range of lifestyle, mental wellbeing 
and job-performance factors.

The strategy has a primary focus 
on the mental health o f Defence per
sonnel and, through prevention and 
evidence-based treatment, to maxim
ise retention and enhance quality o f 
life for members.

The original working group that 
developed ADFMHS made 73 recom
mendations outlining areas in which 
the mental health o f ADF personnel 
could be improved. These recommen
dations have evolved into six key ini
tiatives:

► Integration and enhancem ent o f 
ADF Mental Health Services;

► ADF Mental Health Research and 
Surveillance, Enhanced Resilience 
and Wellbeing in the ADF;

► ADF C ritica l In c iden t M ental 
Health Support;

► ADF Suicide Prevention Program; 
and,

► ADF Alcohol, Tobacco and Other 
Drug Program.

What causes suicidal 
behaviour?

Everyone has different levels o f 
tolerance to stress and pain and these 
levels change over time in individu
als. We all try to cope as best we 
can during significant, and som e
times painful changes in our lives. 
However, the burden can be so great 
that an individual is overwhelmed to 
the point o f  suicide.

W hile there is no typical profile 
for someone who may contemplate 
suicide, there are some common risk 
factors and signs we all need to be 
aware o f in an effort to save lives. 
Risk factors can include:
► S ign ifican t loss, for exam ple, 

death o f a loved one or pet, loss o f 
a relationship, loss of self-esteem 
or community standing;

► Relationship difficulties;
► F ee lings o f  he lp lessness  and 

hopelessness;
► Past history o f suicidal behaviour 

or self harm;
► Increased alcohol and/or other 

drug use;
► Legal or financial trouble; and,
► Seem ing ly  end less em otional 

pain.

All o f  these can be compounded 
by the absence o f  current and acces
sible social or family support.

What to look for
Risk factors and signs are those 

things that may alert us to the possi
bility that someone is thinking about 
suicide. I f  we recognise or suspect 
signs o f suicide, it is very important 
to offer or seek help. Observers can 
be scared by these signs but it is vital 
to rem em ber that intervention can 
save lives.

Signs may include:

► Talk or hints o f suicide;
► Preoccupation with death;
► Giving away possessions;
► Saying ‘goodbye’;
► Isolation or withdrawal;
► Increased alcohol and/or drug use;
► L ack  o f  in te re s t in ho b b ies , 

appearance, or the future; and,
► Performance difficulties.

The supervisor's role
Workplace supervisors can play 

an important role in suicide preven
tion and intervention:

► Be suicide aware so you can iden
tify personnel at risk;

► Recognise that intervention and 
suicide prevention requires effort 
from everyone;

► A ctively  suppo rt in terven tion  
efforts;

► Be aware o f the resources that can 
assist your people; and,

► Take all hints o f suicide and sui- 
cide-related behaviour seriously.

Esprit de corps
Esprit de corps is an important 

factor in many aspects o f life, not 
just suicide prevention. Commanders 
and supervisors at all levels can do 
much to engender it:

► B u ild  a c u ltu re  th a t fo s te rs  
belonging and ‘looking after your 
m ates’;

► E ncourage sporting  and o ther 
team -building activities outside 
the work environment;

► Offer social support;
► Develop a culture that encourages 

early intervention; and,
► Support those who seek help.

Myth busted
A common myth surrounding sui

cide and intervention is the fear that 
to ask a potentially suicidal person if 
they need help would tip them over 
the edge to commit suicide sooner. 
In fact, the exact opposite is true
-  the evidence clearly says so. 

Defence’s Mental Health Strategy 
and suicide prevention can be found 
at www.defence.gov.au/dpe/dhs/men- 
talhealth/

Thinking of heading 
in a n e w  d ire c tio n ?
Are you transitioning from the ADF to a civilian career?
If you are planning to gain a worthwhile post ADF career you may need to  consider if:

• You have a clear career direction and a properly developed career plan
• You have a clear idea of what positions or industries you should 

be targeting
• You are aware of which emerging markets would 

recoginse your ADF skills
• You need a suitable resume and cover letter 

that reflect your real capabilities
• You are confident in your self-marketing skills 

post ADF
• You have a good network outside the ADF to 

help you access the hidden job market
• You need to brush-up on your interview technique

C-F-S Career Management assists many ADF personnel 
to achieve rewarding careers . Call us now on 
1 3 0 0  133  8 1 2  Monday to  Saturday 8 :00am  to 
6 :00pm , or email your resum e to  info@cfscm.com 
Alternatively, submit an online career self-assessment 
at wvuvu.cfscm.com to arrange an obligation 
free consultation.

Association of 
Career Professionals
INTERNATIONAL

The World's Voice on Career Issues 

wv/w.acpintemational. org

C-F-S
CAREER MANAGEMENT

www.cfscm.com

A u s t r a l ia ’s  P r e m ie r  C a r e e r  Ma n a g er s

•BRISBANE •MELBOURNE • SYDNEY • PARRAMATTA 
• HILLS DISTRICT • CENTRAL COAST • NEWCASTLE • CANBERRA

Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.
,_____ _

http://www.naw.gov.au/Dnhlications
http://www.dco.dod.gdv.au
http://www.defence.gov.au/dpe/dhs/men-
mailto:info@cfscm.com
http://www.cfscm.com
http://www.defence.gov.au/dpe/dhs


Australian Government 

Department of Veterans’Affairs

HAVE YOU BEEN 
INJURED OR 

DEVELOPED AN ILLNESS 
THAT CAN BE LINKED 

TO YOUR ADF SERVICE?
If your answer is “yes”, you may be eligible 
for compensation. For more information, 
visit the Department of Veterans’ Affairs 
website at w w w .dva.gov.au or call 
toll-free 1300 550 461 to discuss your 
circumstances.

The Department of Veterans’ Affairs 
also provides eligible serving and 
former ADF members with counselling, 
rehabilitation and other support services. 
For information about these and other 
DVA services, visit the DVA website or 
call 133 254.

All Stars triumph

TOUGH GOING: Able 
Seaman Andrew Mazey 
(HMAS Albatross) of 
the All Stars goes in 
hard on an Emergency 
Services opponent in 
the Services Challenge 
Cup. Emergency 
Services were competi
tive at times during the 
match, but in the end 
the All Stars were too 
strong.

Dragon
boat
Navy

The Australian Dragon 
B oat F edera tion  held  its 
A ustra lian  D ragon  B oat 
N a tio n a l T it le s  a t th e  
Penrith O lym pic Rowing 
course over the Easter long 
weekend.

N um erous N avy p e r
sonnel participated in the 
three-day event, competing 
w ith team s ranging from 
M elbourne, Canberra and 
Sydney.

The Australian Defence 
Force Academy, (ADFA), 
also  fie lded  a couple  of 
teams, which, considering 
the very short tim e they 
have been paddling Dragon 
Boats, w ill be a force to 
be reckoned  w ith  in  the 
future.

Two N avy p ad d le rs , 
M ark C rockford  (FIMAS 
M elbourne) and G raem e 
Bacon (HM AS D arw in), 
paddling w ith the Sydney 
b a sed  P ac if ic  D rag o n s 
team, tasted success in all 
three blue ribbon events of 
the competition, the 200m, 
500m  and 1000m m en ’s 
open races.

Adding to the success 
in these events, the Pacific 
Dragons team also became 
th e  f i r s t  D ra g o n  B oat 
team in Australia to break 
the 4 minute m ark for the 
1000m.

Dank reigns supreme on shortboard
Navy’s ABATV Jordan Dank from 

HMAS Albatross won the shortboard 
event at the recent inter-Service surf
ing championships.

Navy was the overall winner with 
210 points, from Army with 180 and 
Air Force with 156.

Army’s GNR Jeremy White won 
the longboard event with Army’s CPL 
Rebecca Piper winning the women’s 
event. First day events were held at 
One Mile Beach with Birubi the venue 
for days two and three. Both are north 
o f  Newcastle in NSW.

The opening day was contested 
with 91-121cm (3-4ft) waves, cross
shore winds and overcast weather.
Day two presented 121-182cm waves 
in sunny weather, offshore winds and 
near-perfect conditions and waves. 
Sunny weather, offshore winds, great 
conditions and good 91-12 lcm  waves 
were the order o f  the final day.

“There were a number o f broken 
boards and the size o f the swell on 
day one meant that some competitors 
struggled to get the minimum three 
waves in their heats,” Air Force’s CPL 
Tim Galvin said.

R E S U L T S  
Women’s final: CPL Rebecca Piper (Army) 

1, CPL Fiona Morgan (Army) 2, ABATV 
Mellisa Westley (Navy) 3, LEUT Stacey Craigie 
(Navy) 4, ABATV Jenny Cartledge (Navy) 5. 
Shortboard final: ABATV Jordon Dank (Navy)
1, CPL Scott MacCallum (RAAF) 2, CPL Tim 
Galvin (RAAF) 3, LAC Matt Browning (RAAF) 
4, ABATV Danny Williamson (Navy) 5, LAC 
Ryan Baden (RAAF) 6. Longboard final: GNR 
Jeremy White (Army) 1, PO Chris Rigg (Navy)
2, CPO Tim Hayes (Navy) 3, W 02 Stuart
Brook (Army) 4,CPL Steve Pirotta (RAAF) 5,
l s c d  Louis Jockei (Navy) 6. Teams event: Navy IN WINNING FORM: ABATV Jordan Dank from HMAS Albatross in action during the inter-Service surfing champion- 
2 io, Army 180, r a a f  156. ships near Newcastle. Navy, the overall winner from Army and Air Force, will host the 2008 competition.

----------with new tyres, spare
wheel, jockey wheel. Trailers 
come in off road and on road 

models. Fully galvanised 
from $ 3 9 9 0  

211 Homestead Rd, 
Orchard Hills 

Ph 02 4736 3306 
Mob 0417 214 427

The Australian Services 
A u s t r a l i a n  F o o tb a l l  
A s s o c ia tio n  A ll S ta rs  
p ro v ed  too  s tro n g  fo r 
the N ational Em ergency 
S e rv ices  team  in  th e ir  
annual challenge to record 
their fifth successive win 
in Sydney on April 28.

The All Stars success
fully defended the Services 
Challenge Cup 10.5 (65) to 
5.10 (40) against the best 
th a t N ES co u ld  m uste r 
from their police and fire 
brigade ranks around the 
nation.

T he gam e had  been

schedu led  as a cu rta in - 
ra ise r to  th e  A ustra lian  
F o o tb a ll L eag u e  m atch  
betw een  Sydney  Sw ans 
and Melbourne Demons at 
the Sydney Cricket Ground 
on April 28 but rain forced 
the match to be switched to 
Randwick Barracks.

A ll S ta rs ’ coach, A ir 
F o rce’s Sgt Paul Jam es, 
who recently stood down 
after a long stin t as A ir 
Force coach at the Inter- 
S erv ice  ch am pionsh ip s, 
said that all ADF players 
performed to their utmost 
and embodied the spirit o f

the Anzacs in their defence 
o f the cup.

The A ll S tars began 
slowly, but began  to  put 
their game together in the 
second quarter and pulled 
away to a handy half-time 
lead. Though N ES came 
back in the th ird  quarter 
the A ll-S ta rs  w ere  too  
strong.

The leading goal kick
er was AB Sim on “Jack” 
H o rn e r  w ho  w as a lso  
voted the best afield  and 
awarded the AB Hammond 
M emorial Trophy for that 
effort.

v e h i c l e  s a l a r y  p a c k a g i n g  a t  www.fleetnetwork.com.au

http://www.naw.gov.au/publications
http://www.dva.gov.au
http://www.fleetnetwork.com.au


(The fo llow ing is an extract from  the A pril issue o f the M inister for 
D efen ce ’s m onthly e lectron ic  n ew s le tte r—  “D efence D irect”)

RN avenges 
down under

Buoyed by its breakthrough vic
tory on A ustralian soil, the Royal 
Navy brought its big guns to bear 
with winning effect against the RAN 
in their April 14 rugby league inter
national in Sydney.

Playing at Brookvale Oval, home 
o f the NRL team, Manly Warringah 
Sea Eagles, the bigger, fitter RN side 
won 44-4 against a gallant RAN rep
resentative side in a rebuilding stage 
and with little experience together 
before the match.

The Royal N avy celebrated its 
10th anniversary o f playing rugby 
league by making its second tour o f 
Australia to meet the RANRL, also 
celebrating its 10th year.

On its first trek Down Under in 
2002, the RN lost 32-14 to the RAN, 
36-10 to Renown United and 28-20 
to the NSW Defence Force.

Its 2007 cam paign  began  at 
Leichhardt Oval No 2 ground when 
it once again took on St George A- 
grade side Renown United, famous 
as the junior club that produced Reg 
and Mark Gasnier.

Renown United beat the RN 32-
24 but on April 10 the RAN had its 
first win on A ustralian soil 34-22 
against the Harman Seadogs Navy

select side at Queanbeyan’s Seiffert 
Oval.

The B ritish  got o ff  to a good 
start, establishing a 16-0 lead after 
10 m inu tes o f  ac tion  w ith  tr ies  
coming from M arc Hunter, Danny 
Johnson and Scott Partis.

Harman bounced back with three 
tries to level at 16-all after 30 min
utes. Royal Navy replied with tries 
to Ken Botwood and Lee Rossiter to 
lead 28-16 at half-time.

The visitors made it 34-16 two 
minutes into the second half when 
Jam ie G oss raced over under the 
sticks.

The Seadogs had a plenty o f field 
position but had to w ait until the 
61st minute to cross the British try- 
line.

The RAN-RN international was 
played follow ing the junior repre
sentative m atches played between 
Manly and Illawarra.

The RN opened the scoring with 
a third-minute try to Ken Botwood, 
who churned through a gap.

T here w as no love lo s t in a 
physical encounter between the two 
before a confrontation which result
ed in the referee sending one British 
and one Australian player to the sin- 
bin for 10 minutes each.

The B ritish  stepped up a gear 
and crossed for three tries to take a 
handy 24-0 lead at half-time. Partis 
began the scoring when he stepped 
inside two defenders, while Jam ie 
Goss raced 25m to score. W inger 
Marc Warren, looking more at home 
in the forwards, finished the scoring.

Warren added another try early in 
the second half before RAN crossed 
in the 55th m inute through Jason 
Hill on the back o f  three penalties.

The game never reached great 
heights but was a torrid affair. The 
com m itm ent from  the RAN was 
first-class despite going down 44-4.

The RANRL is seeking p lay 
ers to take on Army and RAAF at 
the Combined A ustralian Services 
Rugby League C ham pionships in 
Sydney, starting in late May.

T his carnival w ill be used  to 
select the CASRL side to tour WA 
in June.

The RANRL will play a Police 
team in August and is planning to 
tour the Gold Coast later in the year 
to conduct a training camp under the 
tutelage o f  the new NRL team, the 
Gold Coast Titans.

T he R A N R L  has dev e lo p ed  
close ties with the Titans to help the

League carnival provides a step-up
By Barry Rollings

A battle between Army and Air 
Force in th e ir A pril 20 encoun 
ter in B risbane has set the stage 
for a ho tly -co n tested  C om bined  
Australian Services Rugby League 
Championship in Sydney from May 
29 to June 2.

The carnival will provide a step- 
ping-stone to the CASRL represent
ative team.

Army play Navy at Coogee Oval 
on May 29, with Navy and Air Force

playing on M ay 31. Air Force play 
Army on June 2 at Henson Park.

The CASRL side will be select
ed at the NSW RL headquarters in 
Sydney and the team will travel to 
Perth on June 4. The Perth event will 
be contested  by the CASRL, NT, 
WA, SA, V ictorian and the Police 
teams.

“It is v irtually  the second tie r 
down in the ARL,” chairman of the 
ADF Rugby League W Ol Grahame 
Cavanough said.

“So the possibility is there for our

guys to win representation in both 
the ADF and A ustralian Affiliated 
States teams.”

Next year the CASRL will stage 
the Defence World Cup in conjunc
tion  w ith  the ARL hosted W orld 
Cup.

The CASRL is looking for com
mittee members and administrators. 
In te rested  people  should  contac t 
W O l Cavanough on 0412635906 or 
(08)83056579.

Navy conquers three peaks

Yours sincerely,

Dr Brendan Nelson 
Minister for Defence

PLAYING HARD: AB Thompson from HMAS Newcastle taking the fight to the 
Royal Navy team. Photo: ABPH Jo Dilorenzo

RANRL in establish ing a com petitive 
team.

The annual Patron’s Cup is planned 
for September 12 and it is expected teams 
from many establishments and ships will 
make this the great day it has been in past 
years.

Establishments and ships are encour
aged to raise sides for this knockout com
petition which is expected to be staged at 
either Leichhardt Oval or North Sydney 
Oval.

The RANRL is also seeking coaches 
interested in being a part o f the RANRL.

On the eve of the Budget, in which 
a number of important Defence 
initiatives will be announced, I will 
keep this issue of Defence Direct 
brief — providing a few reflections 
from ANZAC Day at Gallipoli and a 
visit to our troops in the Middle East.

In this issue:

ANZAC DAY IN THE EARLY 1970s

ANZAC DAY TODAY

ANZAC DAY AT GALLIPOLI

A CHALLANGE FOR OUR GENERATION

UPDATE ON OPERATION SLIPPER (AFGHANISTAN) 

UPDATE ON OPERATION CATALYST (IRAQ) 

APPRECIATION FROM THE IRAQ GOVERNMENT

FACING UP TO DEFEATISM

If you have any comments about Defence Direct, I welcome further 
feedback.

TEAM NAVY GOLD: AB Simon 
Scott, in action at Freycinet 
National Park, Tasmania.
Photo: AB Carolyn Docking

Continued from page 24
M t Wellington was a team effort 

and all four runners completed the 
course together.

LEUT Debra Neil ran an admi
rable race w ith painful knees and 
LEUT M att K eogh also injured a 
knee on the way down the mountain.

In ju ries  and  exhaustion  w ere 
quickly forgotten when they reached 
Hobart’s w harf area and crossed the 
line to cheers from team mates in a 
time o f  four hours, fifty two minutes 
and twenty one seconds.

The race was a huge achievement 
for LEUT Debra Neil who had only 
been running seriously for the last 
eighteen months.

“I was a social runner and then 
started getting serious and going into 
fun runs,” she said.

“M att (LEUT Keogh) sent me 
a defgram  and asked w hether we 
should have a go.”

“I knew nothing about it (Three 
Peaks) but decided to have a go at it.

“ I found  ou t about it in the 
N ovem ber and started training as 
soon as the signal came out to say 
we had been selected.”

LEUT Neil said she progressed to 
longer runs and did not take any time 
off from training over Christmas.

She said her seven-year-old son 
rode his bike while she ran.

“The hardest thing with training 
was the longer training runs and get
ting my son looked after while I was 
on the runs,” LEUT Neil said.

“The high point was meeting all 
the rest o f  the team  and know ing 
we have all come from nowhere and 
achieved so much.”

“We came from all over Australia 
and  ou r p e rs o n a lit ie s  have  a ll 
gelled.”

A cocktail party was held to give 
the runners and crews a chance to 
socialise and thank reservists who 
had volunteered their time as support 
crew.

Navy Headquarters Tasmania CO 
CMDR Mark Burling congratulated 
the competitors on their success in 
completing the Three Peaks Race.

“You m et the  cha llen g e  and  
have done yourselves and the Navy 
proud,” he said. “We didn’t win but 
placings are o f far less importance 
than the considerable achievement 
o f just completing the event.”

“You ensured the N avy had a 
high positive profile and I know you 
dem onstrated the professionalism , 
team work and application o f Navy’s 
best.

“ I am  sure the ANR people  
involved felt part o f the Navy and 
I ’m sure you all gained personally 
from the experience.”

For the April issue and a free subscription to Defence Direct, follow the link 
at the Defence M inister’s website (www.minister.defence.gov.au) or simply 

type “Defence Direct subscription” into your search engine.

http://www.navy.gov.au/publications
http://www.minister.defence.gov.au


Quality leather bound, 
Australian made medal 
boxes, available in  

various sizes.
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TEAM NAVY BLUE: Left to Right,’AB Simon Fitzgerald, LCDR 
Dominic Barton, SBLT Matt Best, LCDR David Bettenay and 

; civilian crew members Nigel White, Troy Coad and skipper of the 
j Interum, Craig King.
Photo: AB Carolyn Docking

By AB Carolyn Docking
N avy team s com peted  in the 

annual Hydro Tasmania Three Peaks 
Race over the Easter break.

First conducted in 1989, the race 
is a major Tasmanian sporting event 
attracting large crowds and extensive 
media coverage.

It is a non-stop event featuring 
three mountain marathons with sail
ing legs in between each run.

The race comm enced at Beauty 
Point in Tasm ania’s north on Good 
F rid a y  and  over th e  n ex t fo u r

dark and finished in eight hours, fifty 
four minutes and thirty five seconds.

Clowes and Scott were the only 
team to run all the legs in the dark 
and encountered shocking conditions 
on Mt Wellington with -7 degrees at 
the pinnacle and sleet.

Team Navy Gold finished the 335 
nautical mile sailing legs and 131 kil
ometres o f  mountain runs in a time o f 
four days, nine hours, twenty minutes 
and four seconds and came third in 
the Cruising division.

Navy entered a second group Team 
N avy B lue w ho sailed on Interum

under the direction o f civilian skipper 
Craig King.

Four runners shared the burden 
o f  the Three Peaks race w ith  Leut 
M att Keogh and AB Paul D egelder 
the first to run on Mt Strzelecki in a 
time of nine hours, fifty minutes and 
ten seconds.

Leut D ebra N eil and LS Jenny 
Macrow made an all girl team for the 
Mt Freycinet run and managed a good 
time o f seven hours, thirty two min
utes and thirty eight seconds.

Continued on page 23

days, runners scaled M t S trzelecki 
on F linders Island, M t F reycinet 
on T asm ania’s east coast and Mt 
Wellington in Hobart.

R eserv is t LCD R  D avid Jones 
o ffe red  h is ca ta m aran  A b so lu te  
Waterfront for the race and carried 
Team Navy Gold that included run
ners CM DR Andy Clowes and AB 
Simon Scott.

Team Navy Gold was comm end
ed in the early stages o f the race to 
Flinders Island after they provided 
assistance to another Three Peaks

competitor Creative Intension  after 
she ran aground.

Skipper LCDR David Jones said 
they were becalmed when race control 
requested them to go to the yacht’s 
assistance.

“We were about five miles away 
and it was dark by the time we got 
there,” he said.

“We disconnected the anchor rope 
and tied it to his main halyard and 
then tilted the boat.”

It was dark by the time Team Navy 
Gold reached Lady Barron and the 
two runners ran the first course in the

\ALLOTMENT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETS^

Branch Office: Shop 9, Sunray Village, Kent St Rockingham WA 6168 
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HMAS CERBERUS: Western Port, VIC 3920 
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Australian Government

Department of Defence

WORKING TO A PLAh
TO DEFEND OUR PEOPLE, INTERESTS AND VALUE

f '

A STRONG ECONOMY MEANS
STRONGER DEFENCE

A STRONGER, MORE VERSATILE NAVY

This Defence Budget brief gives an overview of the Government's plan to: strengthen our Navy, 
Army and Air Force and their ability to operate seamlessly together; attract and retain the right 
people with the right skills; ensure a strong local Defence industry; and confront serious threats 
now, to ensure they do not become an even bigger problem for the next generation.

Dr Brendan Nelson 
Minister for Defence

"Our vast coastline presents us with a difficult task in deterring and responding to 
threats to our offshore assets and from illegal immigration, smuggling and fishing. 
Our Navy needs both the technology and muscle to protect our borders.

Our Navy needs the heavy capacity to transport troops, helicopters, vehicles 
and supplies, for disaster relief, humanitarian aid, peace keeping and combat 
missions -  within our region, or throughout the world.

The 2007-08 Budget builds on a long term 
commitment to strengthen Australia's 
defence capability.

In the 1996-97 Budget, the Government 
decided that Defence would be the one 
area quarantined from an otherwise 
significant program of savings measures, 
with rigorous efficiency savings ploughed 
back into defence capability.

At the same time, resources were shifted 
from the back room to the front line.
In eleven years, the "tooth to tail" ratio -  
the percentage of Australian Defence Force 
(ADF) personnel in combat and combat- 
related positions -  has increased 
from 45.2% (June 1996) to 66.6%.

In 2000, the Government released the 
Defence White Paper, outlining a long term 
strategic plan for Defence, backed up by an 
additional $29.4 billion over 10 years.
Last year, a decision was taken to extend 
a 3% real increase in funding each year, 
out to 2016.

The current Defence Capability Plan outlines 
$51 billion of new acquisitions over 10 years.

This year, the commitment to Defence will 
total $22 billion -  an increase of 47% in 
real terms since 1995-96.

This includes new funding of $14 billion 
over the next 10 years, for 24 Super- 
Hornet multi-role aircraft, further initiatives 
to enhance recruitment and retention, 
improvements to Defence housing, additional 
logistics funding to ensure the Defence 
Force is able to respond to contingencies, 
further strengthening of Australia's defence 
intelligence and security capabilities, 
improvements to security at Defence bases, 
additional funding for Defence operations, 
and C-17 operating costs.

it also includes the ongoing funding needed 
to build a stronger Navy, Army and Air 
Force, to ensure a strong local defence 
industry and to confront security threats, 
as part of our long term plan to defend our 
people, interests and values.

Our new Air Warfare Destroyers will also ensure we can control areas of the 
ocean within our region. Their superior air warfare capability will protect our 
fleet and troops from air and missile attack and potentially, contribute to a 
missile defence capability for Australia." -  Dr Brendan Nelson

FRIGATES
• The fighting capabilities of our Anzac and Adelaide Class Frigates are being 

upgraded, with investments in new radars, missiles, communications equipment 
and combat systems, to keep these ships at the cutting edge of technology.

DEFENDING OUR PEOPLE, 
INTERESTS AND VALUES
The defence of Australia and its vital national security interests is the first responsibility of 
the Australian Government. Australia faces significant challenges in defending our people, 
interests and values:

• Australia needs the firepower and mobility to be able to protect against and deter threats to
our land, offshore assets and territorial approaches, which cover a vast area.

• We need to help bring stability to our neighbourhood, not only to prevent violence and 
potential humanitarian disasters but also to prevent failed states from becoming havens 
for transnational crime or terrorists.

• With the growth of non-State actors and widespread proliferation of advanced military 
hardware in a strategically dynamic region, we need a sharp edge in technological 
sophistication.

• All free countries face a serious threat from terrorism, inspired by Muslim extremist causes. 
We need to work with our allies to face threats to our security and way of life.

• We face a future shaped largely not by what we know, but that which we don't.
For a future of uncertainty, we must be prepared.



ARMIDALE CLASS PATROL BOATS
11 DELIVERED /  3 MORE TO BE DELIVERED IN 2007

• 14 new Armidale class patrol boats will provide 
enhanced capability to patrol our waters, while 
deterring and responding to illegal immigration, 
smuggling and fishing and threats to our
offshore assets. 3f

• The patrol boats have an overall range of ^
3,000 nautical miles (25% increase over the 
current Fremantle class vessels) and are capable 
of being deployed for up to 42 days, with 
increased comfort for their 21 member crew.

• These ships have state-of-the-art radar, surveillance,
detection and communications systems, two large 
seaboats for patrol, surveillance and boarding 
operations (double present capacity! and are fitted 
with the Rafael 25mm Typhoon stabilised gun.

AMPHIBIOUS SHIPS
DESIGN SELECTION IN 2007
• Two new Amphibious Ships will provide 

the backbone of the ADF's amphibious 
transport needs -  to support disaster relief 
and humanitarian aid, peacekeeping and 
military operations anywhere in the world.

•  Each will be capable of transporting 
around 1,000 embarked soldiers, their 
equipment and supplies. They will also 
operate around 1 2 Troop Lift or Armed 
Reconnaissance Helicopters.

• A large flight deck will allow helicopters 
to land, while a dock at the waterline will 
allow the loading and launching of landing 
craft at the same time so troops, supplies and 
equipment can be ferried rapidly.

Artist's impression

Artist's impression COLLINS CLASS 
SUBMARINES

AIR WARFARE DESTROYERS
DESIGN SELECTION IN 2007
Once they are in service, the Air Warfare Destroyers will
provide our Navy with a significant new capability, able to

• Maintain superiority within our region, with enhanced 
protection for our fleet and an ability to track and 
destroy air targets at ranges in excess of 150kms.

• Protect troops close to shore from hostile air and 
missile attack and provide gunfire support.

• Potentially contribute to a missile defence 
capability for Australia.

Our Air Warfare Destroyers will be built in =
South Australia.

Following a $1 billion investment program to 
overcome long standing problems with the 
Collins Class, they are now considered the 
most capable conventional submarines in the 
world today. A Replacement Combat System 
and new Heavyweight Torpedo has recently 
been installed in HMAS Waller, with the rest 
to follow.

Further information is available at 
www.navy.gov.au

A LARGER, HARDENED AND NETWORKED ARMY
"Recent deployments to the Solomon Islands and East Timor, in which we were 
able to get more than 100 troops on the ground within a day of receiving a 
request for help, highlight the importance of our ability to rapidly deploy highly 
skilled and well equipped forces on the ground.

Our decision to boost the Army is based on a realistic assessment that the 
threats we can identify will remain for the foreseeable future and that in the face 
of uncertainty, we must be prepared.

A larger, more robust and networked Army will provide greater strength, 
mobility and flexibility with which to: defend against and deter any threat to our 
borders; support counter-terrorism and create stability in our region; contribute 
to coalitions to combat global threats; and respond to emergencies such as 
natural disasters."-  Dr Brendan Nelson

A BIGGER, STRONGER ARMY
Last year, the Government announced a major increase in the size of the Australian 
Army. This new initiative is called the Enhanced Land Force.

The Enhanced Land Force builds on the capability enhancements already approved 
under the Hardened and Networked Army initiative and will see the Army increase from 
six to eight infantry battalions, as well as increasing the size of the Regular Army to 
around 30,000 personnel.

Together with the Navy, Air Force and Defence support elements, this will enable the 
ADF to generate up to eleven combined arms battle groups.

• The Hardened and Networked Army initiative is 
delivering greater protection, mobility, 
firepower and communications to the Army to 

make it more flexible, adaptable and 
agile in increasingly complex and 
lethal environments.

focuses on Army 
structure, training and 

with acquisitions such as the 
Abrams tanks and the Bushmaster Infantry 
Mobility Vehicle.

M1A1 ABRAMS TANKS
• Australia's 59 Abrams Tanks were delivered 

early this year, with the first Abrams Tank 
Squadron to be operationally ready by July.

•  The Abrams tanks are the best tanks in the 
world and will significantly increase the 
mobility, firepower and integration of the 
Australian Army's weaponry. They will help 
protect the lives of Australian soldiers.

BUSHMASTER INFANTRY MOBILITY VEHICLE
In December 2006 the Government 
approved an additional 143 Bushmaster 
vehicles, increasing the fleet to over 
400 vehicles for greater mobility and 
protection on operations.

The Bushmaster vehicle is currently in 
service with the Army and has performed 
superbly in operational commitments in 
our region and in the Middle East Area of 
Operations.

NEW HELICOPTERS
• As well as the additional warfighting 

capability provided by the 22 Armed 
Reconnaissance Fighter Helicopters, Army will 
receive 40 (and Navy will receive six) new 
generation multi-role helicopters -  the MRH-90.

• The MRH-90 is equipped with state-of-the-art 
technology, a large cabin capacity, a full fly-by- 
wire flight control system and digital cockpit.

NEW VEHICLE FLEET
•  The Army's fleet of around 7,000 field vehicles and around 4,000 trailers will be 

replaced over the next decade, along with new systems to increase protection. These will 
be used to transport personnel, combat supplies and if necessary, evacuate casualties.

•  These vehicles will also serve as platforms for command, control, communications, 
computers and intelligence capablities.

• Shortlisted tenderers will be announced later in 2007.

Further information is available at www.army.gov.au

http://www.navy.gov.au
http://www.army.gov.au


THE NEXT GENERATION AIR FORCE

RECRUITING AND RETAINING
The Government's plan for a stronger 
Defence Force requires us to increase our 
full time personnel from around 51,000, to 
around 57,000 within the next decade. With 
a strong economy and low unemployment 
providing competition for job-seekers, this 
will be a challenge.

Since 2001, the Government has committed 
an additional $3.8 billion to recruitment and 
retention initiatives. Last year, a $1 billion 
package of measures was announced, 
including streamlining the enlistment process 
(from an average of 31 weeks to just 6 
weeks for general recruits), introducing a 
"gap year" scheme to give up to 1,000 
school leavers each year a chance to 
experience life in the Defence Force, plus a 
range of bonuses and allowances for people 
in key positions and with key skills.

A further eight initiatives will now be 
implemented as part of the Government's 
strategy to address the critical challenges 
we face in the retention and recruitment of 
our people.

BETTER PAY
We are committing a further $585 million in 
addition to $261 million from existing funds 
to reform the pay structure for other ranks to
i n t r n r l n r e  n  m u c h  s i m n l p r  m n r e  h n l n n r - p r l

and flexible framework. This includes a pay 
increase for nearly 1 8,000 personnel in the 
first stage.

NEW DEFENCE HOME 
LOANS ASSISTANCE
A new home loans assistance scheme ($864 
million over 10 years) will be introduced, 
pitched at a level that reflects current house 
prices. The scheme will respond to changes 
in the housing market, and offer flexible 
choice of mortgage providers.

SUBMARINE DEPLOYMENT 
ALLOWANCE
Submariners will now have access to 
deployment allowances during operational 
deployments. We will also give Navy 
personnel extra support so that our Navy 
personnel will have better respite and work- 
life balance.

DEFENCE TRADES
Two new initiatives ($71 million over 10 
years) will increase the number of technical 
trnininn ontrnnts enrh venr

GREAT PEOPLE
•  The introduction of a Candidate Referral 

Program to identify high school students 
(17 yrs +) for direct entry into ADF trade 
training.

•  A Defence Apprenticeship Sponsorship 
Program to provide opportunities for 
school leavers (under 17 year old) to 
undertake sponsored trade training prior 
to joining the ADF.

DEVELOPING DOCTORS
Additional funding will be provided 
for uniformed medical officers for their 
professional development and ongoing 
training.

A BOOST FOR CADETS
Further funding of $ 100 million over 1 0 
years will be provided to deliver both an 
increase in the number of cadets and an 
improvement in the overall program.

PROFESSIONAL FINANCIAL 
AND CAREER ADVICE
A new transition service ($1 25 million over
10 years) will provide independent
n n d  n r o f e s s i n n a i  r . n r e e r  n n d  f i n n n r i n l  n d v i r e

to people considering alternative careers. 
Better knowledge of career options will help 
those who think they need to leave the ADF 
early to make a successful career change, 
aware of other alternatives in the ADF.

RECRUITING THE RIGHT 
PEOPLE
Additional funding will enable Defence to 
conduct more vigorous and relative marketing 
campaigns that will achieve greater reach 
and penetration into the community and 
expand the ADF's recruiting base.

Further Service branding initiatives will 
also be undertaken to increase community 
awareness of the Navy, Army and Air Force, 
and improve their reputations as employers 
of choice in Australia's highly competitive 
job market.

Further information about joining the 
Navy, Army or Air Force is available 
at www.defencejobs.gov.au, 
or by calling 13 19 01.

"To deter and defeat future threats, Australia needs an Air Force that is at the 
forefront of new technology and which can:
• Provide state-of-the-art surveillance.
• Win in air-to-air combat.
• Hit threats before they hit us.
•  Provide support to ground troops.
• Operate in synergy with other defence capabilities and with our allies.
• Operate in a full range o f lower threat environments.
•  Dynamically swing between capabilities.
•  Provide airlift capability to support operations and humanitarian relief.
•  Ensure free and efficient movement o f our Navy and Army."

-  Dr Brendan Nelson

C-17 HEAVY LIFT AIRCRAFT CURRENTLY IN DELIVERY
• The first of four new Boeing C-17 Globemaster III aircraft was delivered in December

2006, the second is expected in May 2007, with the remaining two in 2008. Training of 
crews and support personnel has commenced and the aircraft has already been used to 
support ADF activities.

•  With the cargo capacity of more than three
C-l 30J Hercules, each C-l 7 has the 
capacity to transport an M l A1 Abrams 
Tank, five Bushmaster Infantry Vehicles, 
or three Tiger helicopters.

• The ability to lift heavy equipment or large 
amounts of supplies is a major boost for 
the ADF's ability to support national and 
international operations and major disaster 
relief efforts. .

WEDGETAIL 'EYES IN THE SKY' DUE DATE: 2009
•  The Airborne Early Warning and Control 

aircraft, known as Wedgetail, will be 
Australia's eyes in the sky, capable of 
covering an area the size of Western 
Australia and the Northern Territory during 
a single ten-hour mission.

• The Wedgetail's long-range radar will 
provide its crew with excellent situational 
awareness to support the operations of 
our fighter and strike aircraft.

SUPER HORNET DUE DATE: 2010
• The recent decision to acquire Super a  

Hornets will be backed by new k

over

all personnel and operating costs, ■—
weapons and spare parts. n r Jr

•  The Super Hornet (also known as the
F/A-l 8F Block II Super Hornet) is a highly capable, battle-proven, multi-role aircraft, with 
advanced firepower, advanced sensors and radar cross-section improvements that enable 
it to hit targets before it can be seen.

•  That the Super Hornets are currently in service, and will remain in service with the US Navy 
through to 2030, makes them a relatively low risk option. Their acquisition will ensure 
Australia has no air combat capability gap between the retirement of our F-1 1 Is and the 
acquisition of the Joint Strike Fighter and that we maintain control of regional air space.

JOINT STRIKE FIGHTER FIRST DELIVERIES: 2013
In 2008 Australia is due to make a decision to acquire up to 100 joint Strike Fighter aircraft 
(also known as the F-35 Lightning II). Designed to do as its name suggests -  combine strike 
capability (attacking targets on the ground 
or at sea) with fighter (air-to-air combat) 
capability -  the Joint Strike Fighter will 
mean a quantum leap in air combat 
capability for Australia.

As a "fifth generation" combat aircraft, it is 
designed from the ground up to have very 
high levels of stealth (making it extremely
difficult to detect from the air and from the ground), advanced networking and sensors - 
all tightly integrated to provide a huge combat edge over earlier generation aircraft.

Further information is available at www.raaf.gov.au.
Air combat capability is also the focus of the March 2007 issue of 
Defence Direct (see back page).

MULTIROLE TANKER TRANSPORT DUE DATE: 2009
The Air Force will take delivery of the first of five multi-role tanker transport aircraft 
from 2009.

The KC-30B is a militarised version of 
the A330 Airbus and will be capable 
of refuelling the F/A-l 8, F-l 1 1, Super 
Hornet, Airborne Early Warning and 
Control, C-17 and the Joint Strike Fighter.

Without reducing its refuelling capability, the 
KC-30B will also be able to carry around 
270 passengers and a full range of cargo 
containers, including military pallets.

http://www.defencejobs.gov.au
http://www.raaf.gov.au


A SUSTAINABLE AND 
CAPABLE AUSTRALIAN 
DEFENCE INDUSTRY
Australia's defence industry is a cornerstone 
of our national security. In the coming year, 
we anticipate approvals for projects that 
will create opportunities in the aerospace, 
maritime, electronic systems and weapons 
and munitions sectors, to the value of around 
$11.6 billion.

Central to achieving the goal of military self- 
reliance is a sustainable and capable domestic 
industry that can maintain, repair and modify 
the equipment we purchase from overseas, and 
design, manufacture and adapt equipment to 
meet the requirements of the ADF.

The Government has articulated its policy 
commitment to the local defence sector 
through the March release of the Defence 
and Industry Policy Statement 2007. This 
policy sets out nine key strategies:

• A strategic approach to equipping and 
sustaining the ADF.

• Maintaining priority local industry 
capabilities.

• Securing value for money through best- 
practice procurement.

• Creating opportunities for Australian firms.

• Encouraging Small to Medium Enterprises.

• Supporting the development of skills in 
defence industry.

• Facilitating defence exports.

• Driving innovation in defence technology.

• Defence and industry working together.

Collectively, these strategies outline how 
Australia's priority industry capabilities 
will be determined and maintained. These 
initiatives will ensure we have an industry 
base that has the capability and capacity to 
support the ADF into the future.

Further information is available at www.defenceindustrypolicyreview.com.au

STABILITY IK OUR REGION
The Australian Government believes we 
need to be prepared, when necessary, to 
use defence capability to help bring stability 
in our region, not only to prevent violence 
and potential humanitarian disasters, but 
also to prevent failed states from becoming 
havens for transnational crime or terrorists.

Last year, Australia had over 100 troops 
on the ground in both East Timor and the 
Solomon Islands within 24 hours of receiving 
a request for assistance. This is a testament to 
the professionalism of the ADF and also the 
importance of investing in Defence capability.

EAST TIMOR 
OPERATIONS ASTUTE AND 
TOWER
Since deploying to East Timor in 1999, the 
ADF has supported successive United Nations 
operations and has supported the government 
and people of East Timor.

In May 2006, the ADF again responded to a 
request from the Government of East Timor to

assist in restoring peace and stability.
As a direct result of our military intervention, 
the security situation has improved and 
the operation has now transitioned to a 
UN police-led operation leading security 
efforts with ADF troops in support. The ADF 
operations are helping maintain a secure 
environment for democratic elections.

THE SOLOMON ISLANDS I 
OPERATION ANODE 
AND DISASTER RELIEF
Operation Anode is the ADF contribution 
to the Regional Assistance Mission to the 
Solomon Islands. The assistance mission is 
an Australian-led, multinational operation 
to stabilise the Solomon Islands, and 
includes support for the Participating Police 
Force effort to maintain law and order. 
Australia leads the military contingent 
which also includes troop contributions from 
New Zealand, Papua New Guinea and 
Tonga. Currently, the ADF has around 1 40 
personnel deployed on the operation.

FURTHER INFORMATION

PROTECTING OUR BORDERS
OPERATION RESOLUTE
In July last year, the ADF combined 
border protection operations into a single 
operation -  Operation Resolute -  which 
provides greater flexibility and efficiency 
in the deployment of resources in ensuring 
Australia's maritime security.

Significant ADF resources adds significant 
"muscle" to the Government's coordinated 
effort to protect our offshore assets and 
deter and respond to illegal immigration, 
smuggling, fishing and other threats.

Our assets in Operation Resolute now include 
a standing maritime force comprising one 
major fleet unit, five (increasing to seven) 
patrol boats, one minehunter coastal, one 
landing craft heavy, elements from regional 
force surveillance units (of NORFORCE), and 
one AP-3C Orion aircraft.

Operation Resolute is coordinated through 
Border Protection Command -  an interagency 
organisation bringing together Defence, 
Customs, Fisheries and Quarantine personnel. 
The Command coordinates and controls both 
civil and military support to maritime security 
enforcement activities for Australia.

EFFECTIVE COUNTER 
TERRORIST CAPABILITIES
APEC 2007 | OPERATION DELUGE
Defence plays a key role in the National 
Counter-Terrorism approach led by the 
Attorney-General, involving security, policy, 
operations and communication coordination.

Defence is contributing to the whole-of- 
Government support to the Asia Pacific 
Economic Cooperation (APEC 2007) 
meetings held throughout 2007.

THE MIDDLE EAST
The Australian Government believes all free 
countries face a serious threat from terrorism 
inspired by Muslim extremist causes and that 
we need to work with our allies to confront 
serious threats to our security and way of life 
now, to ensure they do not become an even 
bigger problem for the next generation.

IRAQ I OPERATION 
CATALYST
Around 1,500 ADF personnel are presently 
in the Middle East Area of Operations, with 
a Navy frigate on station in the Gulf, as 
part of a coalition of nearly 30 countries. 
Working at the invitation of the Iraqi 
Government and under the authority of the 
UN, our troops are helping to strengthen 
Iraq's emerging democracy, while standing 
up to the dangerous groups of terrorists and 
extremists who want to destroy it.

Our contribution includes around 550 
personnel with armoured vehicles in Al 
Muthanna and Dhi Qar provinces (the first 
two provinces to achieve provincial Iraqi 
control of security) carrying out the vital 
task of training and supporting the Iraqi 
security forces. Australia's commitment will

be increased in June 2007 by 70 personnel, 
mainly assisting with the training of Iraqi 
security force logistics elements.

AFGHANISTAN 
OPERATION SLIPPER
In September 2006, a Reconstruction Task 
Force (RTF) of around 400 ADF security 
and reconstruction personnel commenced a 
two year deployment as part of the 
Dutch-led Task Force in Oruzgan province. 
The RTF is improving provincial infrastructure 
such as schools, hospitals and roads, as well 
as community-based projects.

In anticipation of a spring offensive by 
the Taliban and other terrorist forces, the 
Government announced, in April 2007, 
the deployment of a 300-strong Special 
Operations Task Group including Special 
Forces personnel, along with integrated 
intelligence, logistics and mobility support. 
An additional C130J Hercules transport 
aircraft will also be deployed, along with 
two Chinook helicopters. An RAAF air 
surveillance radar capability will deploy to 
Kandahar Airfield.

Further information about each of Defence's nine operations is available, 
along with a facility to send messages of support to our troops, 
at www.defence.gov.au

Iraq is the focus of the February 2007 issue of Defence Direct.

DEFENCE WEBSITE
Along with comprehensive news and information, the 
Defence website (www.defence.gov.au) has links to the 
Navy, Army and Air Force websites, Ministerial websites, 
a specific Defence Jobs website and a Defence Honours 
and Awards page.

For each operation there is: a home page (outlining the 
role and activities of personnel and assets); a media 
centre (featuring news and announcements); a section 
for news and features (including some interesting and 
inspiring stories); images and video; and a facility to send 
messages of support.

DEFENCE DIRECT
Defence Direct is a monthly e-newsletter in which the 
Minister for Defence summarises Defence issues and the 
Government's achievements and challenges.

Free subscriptions are available, along with archived 
editions of Defence Direct, via a link at the Minister's 
homepage (www.minister.defence.gov.au),

2007-08 BUDGET
Further information about the 2007-08 Budget is available at 
www.defence.gov.au (Defence) or www.budget.gov.au
all areas of Government).

NATIONAL SECURITY
Other Government websites focussing on aspects of our national 
security include:
www.nationalsecurity.gov.au
www.customs.gov.au
www.smarttraveller.gov.au
www.ema.gov.au (Emergency Management Australia) 
www.dfat.gov.au (Department of Foreign Affairs and Trade) 
www.immi.gov.au (Department of Immigration and Citizenship) 
www.gold.gov.au (Government On-line Directory)
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