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Sea Change update P4

COME ON DOWN:
HMAS Manoora’s flight deck 
team signals a French Army 
Puma helicopter to land 
on the flight deck during 
Exercise Croix du Sud in 
New Caledonia.

Photo: ABPH Jo Dilorenzo
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Recruiting Now!
Join a team of dedicated ... C * f i §  
professionals who have it all!

ATTENTION!

w w w . r y l s o n . c o m . a u

Rylson Group is a dynamic international 
engineering consultancy firm undergoing an 
exciting growth phase and is seeking 
engineers from all disciplines to keep up with 
market demand.
Rylson Group has become a leader in its field 
offering innovative products and world-class 
services to its ‘Blue Chip’ clients who span the 
globe.
If you have an engineering degree in any 
discipline, with hands-on experience and would 
like to join a team of professionals whilst 
enjoying the ‘famous’ Sunshine Coast lifestyle, 
contact us today.
Please apply by emailing your CV to:
jpoulter@rylson.com.au
Enquiries can be made to Jenny Poulter at
Rylson on:
(07) 5443 5144

IN A NUTSHELL
Other Navy-related in itia tive s  

announced in the Budget, some of 
which are part of a $389 million plan 
to combat illegal foreign fishing in 
Australian waters, were:
> - $95.6 million over four years to 

operate two Huon Class Coastal 
Mine Hunter vessels to  increase 
surveillance and pa tro lling  of 
Australia’s maritime approaches.

> - $76.3 m illion committed to  the 
redevelopment of HMAS Cairns', 
construction due to begin in the

second half of 2006, subject to 
Parliamentary clearance.

> - $24.9 m illion fo r the establish
ment of a lone-range helicopter 
response capability to deal more 
e ffective ly  w ith fore ign vessel 
landings and abandoned boats.

>  $18.5 m illion  over three years 
from  2006-07 to enhance chart
ing of the Torres S tra it no rth 
ern Great Barrier Reef to enable 
Defence and Customs vessels and 
other enforcement agency vessels 
to navigate reliably in previously 
unchartered waters where illegal 
activity may occur.

>  $13.9 m illion fo r upgraded port 
facilities at Darwin Naval Base to 
support the new Armidale-class 
patrol boats. The work is being 
staged to allow for the continuing 
operations of the base and the 
total project cost is $19.2 million.

> - $2 million fo r the establishment of 
a dedicated patrol/response vessel 
stationed in the northern waters of 
the Great Barrier Reef Park.

> $ 1 . 4  m il l io n  fo r  m a in ta in 
ing the ongoing com m itm en t 
to the High Seas Task Force 
on Il le g a l, U n re p o rte d  and 
Unregulated Fishing.

SNational Welfare Coordination Centre (24hrs) 
1800 801 026 nwcc.australia@defence.gov.au 

SMental Health All Hours Support Line (24hrs) 
1800 628 036 

SFamily Information Network for Defence 
(working hours Mon to Fri) 1800 020 031 dsc. 
find@defence.gov.au 

SEquity and Diversity (8.30am-9pm seven days) 
1800 626 254 

SDefence Whistleblower Hotline (24hrs) 1800 
673 502

8ADF Medical Assistance (after hours) 1800 
IMSICK (1800 467 425)

D ire c to r :
Rod Horan: (02) 6265 4650
rod.horan@cbr.defence.
gov.au

E d ito r :
David Kirkpatrick:
(02) 6266 7707 
navynews@defence news. 
gov.au

D e p u ty  E d ito r :
SGT Damian Shovell:
(02) 6266 7608 
damian.shovell 
@defencenews.gov.au

R e p o r te r /P h o to g ra p h e r :
ABPH Neil Richards:
(02) 6265 2427
neil.richards@defencenews.
gov.au

S yd n e y  R e p o rte r :
LCDR Mick Gallagher:
(02) 9359 2494
mick.gallagher@defence.
gov.au

S yd n e y  R e p o rte r :
Michael Brooke:
(02) 9359 2494 
michael.brookel @defence. 
gov.au

C a rto o n is t:
Ian Hughes: 
hughbro@tpg.com.au

A d v e r t is in g  M a n a g e r :
Geoff Howard:
(02) 6266 7605.
geoff.howard@defencenews.
gov.au

A d v e r t is in g
R e p re s e n ta t iv e :
Tim Asher: (07) 3332 7651 
Mobile: 0414 552 667

S u b s c rip t io n s :
(02) 6266 7653

Budget time 2006
By Barry Rollings

Email:
navynews@defencenews.gov. 
au (Include Sec: Unclassified 
in the subject line).

W eb s ite : h ttp ://w w w .
defence.gov.au/news/
navynews

Fax: (02) 6265 6690

P osta l A d d re s s :
R8-LG-042, Russell Offices 
Canberra ACT 2600

Navy News is pub
lished fo rtn igh tly  by the 
Directorate o f Defence 
Newspapers.
It is printed by Capital Fine 
Print.
The publisher reserves the 
righ t to refuse advertising 
if  i t  is deemed inappropri
ate and to  change the  size 
o f the advertisem ent, prin t 
type or o ther specifications 
if  material is n o t com pat
ib le w ith  our system.
The fact an advertisem ent 
is accepted fo r  publication 
does not mean th a t the 
product or service has the 
endorsement o f Defence or 
Navy News.

The Naval Aviation Fleet will 
benefit to the tune o f  an addition
al $26.2 million in 2006-07 to 
support the Naval aviation capa
bility as a result o f the Federal 
Budget brought down on May 9.

It is part o f  the Coalition 
Government’s long-term commit
ment to Defence, with substantial 
funding increases over the next 
10 years.

The Minister for Defence, Dr 
Brendan Nelson, said that this 
long-term  com m itm ent gives 
Australia the capacity to build 
a more combat-focused, better 
equipped, more mobile and oper- 
ationally-ready Defence Force, 
enhancing our ability to protect 
our people, interests and values.

“The 2000 Defence W hite 
Paper committed the Government 
to increased Defence spending 
by an average o f three per cent 
real growth a year from 200-01 to 
2010-11, adding a further $28.5 
billion of resources to Defence 
over that time frame,” Dr Nelson 
said.

“These com mitm ents mean 
that the Defence budget will grow 
from $12.6 billion in 200-01 to 
$26.7 billion by 2015-16.”

Dr Nelson also said that Naval 
Aviation platform s had made 
significant contributions to the 
defence of Australia, as well as 
to humanitarian and disaster relief 
missions.

“This funding will sure they 
will continue to operate safely and 
effectively,” Dr Nelson said.

With the Government soon 
to consider options for the early 
replacement o f the Sea King heli
copters, the funding boost cov
ers logistics support for the Sea 
King and Sea Hawk utility/combat 
aircraft and the Squirrel training 
aircraft.

The $26.2 million builds on the 
$102.3 million provided over four 
years in the 2004-05 Budget to 
enhance maintenance and support 
work for the Naval Aviation Fleet 
and has been provided pending a 
review of ongoing logistics fund
ing for a number o f Australian 
Defence Force platforms in the 
2007-08 Budget.

WINDFALL: The Navy is set to benefit from this year’s budget. PHOTO: ABPH Neil Richards

Ski Deals to N.Z. & Australia with
NEW ZEALAND
Ski Queenstown from AUD544.00 p.p.
Ski Wanaka from AUD661.00 p.p 
Ski Methven from AUD6S7.00 p.p.
Ski Mt. Ruapehu from AUD604.00 p.p.
The above rates include:
7 days economy car rental Including ski racks & 
chains, unlimited kms, Insurance.

in a standard room -i 
Wanaka Hotel (

Motel (Mt Ruapehu)
a d a y  S k i P a s s  

AUSTRALIA
Ski Perisher from S1576 p.p. - include 
at Corroboree Lodge, dally dinner & b
Ski Thredbo from $1239 p.p. - includes: 7 nights twin share 

i of Ullr, dally breakfast & 4 dinners, 7 day II

in share 
day lift pass.

at House
Ski Mt Buller from $1022 
Fernery Room at Arlberg Ho 
7 day lift pass.
Ski Fails Creek from  
at Alpha Ski Lodge & 7 
Ski Mt Holham from $ 
in a Studio at Arlberg Hotel, 7

lift pass.
- Includes: 7 nights twin share in a 

continental breakfast,

* 7 nights twin share

• Includes: 7 nights twin share 
lift pass.

Conditions • Based on land only & 2 adults travelling. Prices may 
change due to currency fluctuations. Book & pay by 24 June 2006 
Bookings & enquiries: bookings@ defenceescapes.com  
t.Q2 9913 3118 f.02 9913 8569

12 Years Specialising In Returns 
For Defence Force Personnel
■ Home, Office or Visits to Ships at a time that suits you.
■ Option to Deduct Fee from Refund Cheque.
■ Electronic Lodgement.
■ All Tax Returns — including Previous Years, Negative 

Gearing, Managed Funds or Share Portfolios.
■ Group Discounts available
■ Free Taxation Advice including Negative Gearing, 

available with each Return.

Derek Ryder, B.Bus
Accountant - Licensed Tax Agent 
243 Darley Road, North Randwick
(opposite Queens Park)

Tel: 02 9399 8769 
Mob: 0418 603 499

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

http://www.rylson.com.au
mailto:jpoulter@rylson.com.au
mailto:nwcc.australia@defence.gov.au
mailto:find@defence.gov.au
mailto:hughbro@tpg.com.au
mailto:navynews@defencenews.gov
http://www
mailto:bookings@defenceescapes.com


Rehab
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program
improves

ADF personnel who suffer an 
injury or illness stand to benefit from 
the introduction o f  a new rehabilita
tion program, which is designed to 
further rehabilitate people back into 
service.

The ADF Rehabilitation Program 
(ADFRP) is currently in the roll-out 
process and is a coordinated approach 
between commanders, case managers, 
health staff and personnel who are 
injured or ill.

It is being introduced to provide 
a national framework using consist
ent standards for rehabilitation across 
the ADF.

Director General OFI&S Mr 
Steven Grzeskowiak said the ADFRP 
was established in conjunction with 
the introduction of the Military 
Rehabilitation and Compensation 
Act 2004.

“The program is absolutely about 
getting people back into the ADF,” 
he said. “The ADFRP aims to reduce 
the impact of injury or illness through 
early intervention.

“Once diagnosed, a case manager 
will be assigned to the individual to 
coordinate the relationship between 
them and the health workers.”

Health workers could include doc
tors, physiotherapists and psycholo
gists, who will assist patients’ rehabili
tation and assess when patients are fit 
enough to return to the workforce and 
in what capacity.

“The new program will encour
age Defence personnel to seek help if 
they are injured or ill in any way,” Mr 
Grzeskowiak said.

“The ADFRP has been designed 
to rehabilitate people so that they can 
return to their original job or another 
job within the ADF.

“In the event that they are not able 
to return to work in the military, the 
ADFRP will rehabilitate them to work 
as a civilian.”

Head of DPE MAJGEN Mark 
Evans said that it was important for 
all members to be aware of the ways a 
rehabilitation assessment could be trig
gered under the ADFRP.

Introduction of the ADFRP is being 
supported by awareness briefing ses
sions conducted around Australia for 
commanders, Defence health services 
staff and all members.

For more details on the ADFRP, 
members should enquire through their 
chain o f command or at their local 
Defence health facility.

By Hugh McKenzie
The building program  for 

Australia’s state-of-the-art Armidale 
class patrol boats has reached the 
halfway mark with the naming of 
the sixth and seventh in the series 
o f 14.

NUSHIPS M aitland  and Ararat 
were named at constructor Austal’s 
Henderson shipyard near Fremantle 
WA on Saturday May 6.

NUSHIP M aitland  was named 
by Mrs Jacqueline Rice, daughter of 
former crew member Jack Breddin. 
NUSHIP Ararat was named by Mrs 
Jennifer O’Malley, daughter of LCDR

Norman Muzzell, who was the CO of 
HMAS Ararat 1.

The words “God bless her and all 
who sail in her” were repeated as a 
ribbon was cut and a bottle of cham
pagne described a graceful arc to 
break on the bow of each boat.

A special guest who took part in 
the ceremony, the Rt Rev Bishop John 
Lewis, was a former crew member of 
HMAS Ararat 1 and spoke movingly 
of his shipmates and his ship during 
WWII.

Bishop Lewis provoked a great 
deal of laughter as he described some 
of the foibles of his ship.

Speaking during the ceremo-

A NUTSHELL
Seven of the 14 Armidale 
patrol boats have now been 
named.
The two new Armidale patrol 
boats have been named 
Maitland and Ararat.
The firs t HMAS Maitland 
was a Naval depot located 
in Newcastle from  August 
1940 to September 1946.

The firs t Ararat m s  a 
Bathurst Class corvette, 
commissioned in June 
1943 and decommissioned 
in April 1947. She had 
Campaign/Battle Honours 
fo r Indian Ocean 1942-44 
and Pacific 1945.

• Armidales have replaced the 
Fremantle patrol boats.

ny, CN VADM Russ Shalders, AO, 
CSC, RAN, said he was particularly 
pleased to see Ararat named because 
he and his brother, Commander of the 
Australian Navy Submarine Group 
and Senior Naval Officer Western 
Australia, CDRE Rick Shalders were 
bom and bred there.

“I have not long returned from the 
Gulf where I had consultations with 
my American counterpart and visited 
HMAS Ballarat, which is conducting 
security operations for the Iraqi oil 
terminals,” CN said.

“Australia’s progress with these 
boats is being watched overseas with 
a great deal of interest -  my American

co u n terp art suggested  tha t the 
Armidales would be perfect [for oper
ations in the Gulf], and they would 
-  I had to tell him that our need was 
greater.”

The last word in the laughter filled 
ceremony had to go to Mrs Jacqueline 
Rice responding to a toast.

“I would like to quote from the 
Roman Philosopher Plautius,” she said 
turning to CN.

“Whosoever wants to acquire a lot 
of trouble should get himself a ship 
and a woman, for neither of them is 
ever sufficiently equipped -  now, you 
Admiral, have two more.”

Have you been compensated for your service injuries?

Why use D'Arcys -  Australia's leading 
military compensation firm...

71 Obligation and cost free assessment o f injuries 
-  physical or mental

71 Maximum tax free monetary compensation

71 We know your entitlements and we know how 
the system works

71 An outstanding reputation and track record -  ask 
our clients

71 Many ADF members refer the ir injured mates to  us

7\ We're there fo r you - claiming an entitlem ent 
to  compensation can be a frustrating and lonely 
experience

7\ Professional advice and the best legal solution

No Win, No Fee
Claims under Commonwealth legislation

...if you’ve been subjected to some form of 
unacceptable behaviour in the workplace and made 
a complaint to your commander or manager during the
past two years.

IOULD I PARTIC-
-  r.;»»bv-Pcyjy. }■

D'ARCYS
S O L I C I T O R S » >

We travel regularly to all States -
call ou r ex-serviceman Principal, Vince Green RFD, 
to  set up an o b liga tion  free  appo in tm ent

Free call 1800 339 148
www.darcyssolicitors.com.auj

WHY SHOUl u  I HAM IIUIHAI t .'
Defence Equity and Diversity is reviewing the complaint 
process and wants to know what complainants thought 
about the management of their complaint. You will be 
contributing to the ongoing improvement of the complaint 
management process and may influence future policy 
and training considerations.
WHAT ABOUT CONFIDENTIALITY?
We will request that you provide some information about 
yourself for research purposes. The information gathered 
will not be presented in a way that would allow you to be 
identified.
WHAT IS INVOLVED?
A short telephone interview about your experience in 
making a complaint of unacceptable behaviour.
WHEN?
July -  August 2006 
HOW DO I GO ABOUT IT?

Register your interest in participating by leaving 
contact details with Defence Equity and Diversity on 
0417 462 210 at any time or by sending an e-mail to 

equityad vice @ defence.gov.au

SHIP SHAPE: Mr John Rothwell, Mrs Jacqueline Rice, VADM Russ Shalders and Mrs Jennifer O’Malley. Photo: Courtesy Austal

Name game continues
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International
interest for 
Sea Change

During the past few months, Sea 
Change has hosted a number of interna
tional visitors who have shown growing 
interest in what Navy is doing to improve 
the work-life balance for its members.

Among those taking an interest, 
the US Navy’s (USN) RADM Jack 
Prendergast (US Pacific Fleet Deputy 
Chief of Staff for Logistics, Fleet Supply 
and Ordnance), recently received exten
sive briefings from the RAN.

He visited a number of RAN loca
tions to gain a wide appreciation of what 
Navy is doing, and to evaluate how much 
of the Sea Change program could be 
translated into the USN context.

This follows discussions between the 
Sea Change team and the USN several 
years ago, when Sea Change exchanged 
ideas with the USN’s Sea Warrior pro
gram.

It also examined the USN’s initia
tives of PAPA (where pay and personnel 
issues are jointly managed at sea and 
ashore rather than just by the ship), and 
Sea Swap, which is their method of 
providing crew relief while a ship stays 
on-station in a deployed area.

The Royal New Zealand Navy 
(RNZN) -  in particular the personnel 
and training directors -  has received sev
eral Sea Change briefs, and have shown 
a continuing interest in how the Sea

Change approach to improving retention 
is working.

Another meeting between the Sea 
Change team and the RNZN is scheduled 
for June this year in Auckland.

The Royal Navy (RN) has also 
received a visit from the Sea Change 
team, and there is continuing communi
cation of ideas and information between 
it and the RAN.

The RN’s Topmast scheme is very 
similar to the Sea Change Program, with 
several similar initiatives. For example, 
the RN Squad Manning system is similar 
to the RAN’s Flexi-Crewing.

The Sea Change team was 
interested to n o te ... the “people” 
challenges facing the RAN are also 
being faced internationally

Both are being separately evaluated 
to see if the lessons learned from these 
new approaches to crewing major com
batant ships can improve the conditions 
of RAN sailors.

The Sea Change team is continu
ing its dialogue with the RN project 
managers. The Sea Change team was 
also interested to note during the discus
sions with other navies, that the “people” 
challenges facing the RAN are also 
being faced internationally.

The Sea Change Program is making 
the most of the experiences and respons
es of other navies to the “people chal
lenge”, and is also sharing the lessons 
that are coming out o f the RAN’s Sea 
Change initiatives around the globe.
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STEVEN L. CARRlTH ERS

JAPANESE
SUBMARINE RAIDERS
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This book presents startling new information about the surprise 
attack on Sydney Harbour by Japanese midget submarines, the 

shelling of Sydney and Newcasde a week later, and the large-scale 
submarine campaign to terrorise and destroy commercial 

shipping off the east coast of Australia during 1942.

It also explores the many theories surrounding the whereabouts 
of the missing midget submarine, one of Australia's greatest 

maritime mysteries.

Distributed by Dennis Jones & Associates 
Ph: (03) 9720-6761

AVAILABLE FROM  ALL G O O D  BO O K STO RES 

C asper Publications

SEEING CHANGES: US RADM Jack Prendergast considers how the RAN’s Sea Change initiatives could 
be applied to meet similar challenges faced by the US Navy. Photo: ABPH Neil Richards

FLEET PRICING AVAILABLE TO DEFENCE FORCE 
PERSONNEL O N MOSTVEHICLES.*

►► TRADE-INS AND CASHBACK r * .  . c i c i - t -  
AVAILABLETO APPROVED APPLICANTS. ' - A L L  l - L t f c  I

NETW ORK ON
► ► ALL MAKES AND MODELS OF NEW I  * ) A A  T " *  O  Z A  I

AND NEAR NEW MOTOR VEHICLES. I »)UU /  J O  OU I
Fleet Network Pty Ltd D/L No. 12559 33 Action Road, Malaga WA 6090

ri i  i r i h ' i t x f A ' i x i s m i F A m i

M M m m m
m B m B m

FleetN etw ork
W W W . f 1 e e t n e t W O r k . C O m . a u  To approved applicants.

http://www.navv.gov.au/publications
http://WWW.f1eetnetWOrk.COm.au


Outback adventure in WA

Crews venture 
far from sea
By LEUT Sarah Turner

A rare connection to a remote area 
o f Western Australia has seen members 
o f HMA Ships Mermaid and Paluma 
visit one of the most dangerous places 
in Australia.

Six members of Mermaid and Paluma 
piled into four-wheel-drives for a bumpy 
trip to the Kalumburu Catholic Mission, 
a small Aboriginal community, located on 
the King Edward River.

The tiny community is at the base of 
Napier Broome Bay and is so isolated that 
during the wet season flooded roads mean 
access is only by sea or light aircraft. 
Combine that with resident crocodiles 
measuring over 6m and it is a dangerous 
place to visit or live.

When Mermaid's SBLT Josh Fordham 
mentioned that his grandparents ran the 
mission store at Kalumburu, an opportu
nity was seized to send some members 
ashore.

The group met local Aboriginal lead
ers and talked to the local school children 
about life in the Navy.

The presentation was very successful, 
noting it was the first time most of the 
children had ever heard of the Navy and 
the opportunities it offers.

After most of the children had a go

at trying on an Emergency Life Support 
Respiratory Device and blowing the whis
tle on a life jacket, everyone received 
RAN hats, stickers, rulers and books.

After such a successful day, Mermaid 
and Paluma plan to make another return 
trip to the mission.

The mission, founded by the Spanish 
Monks of New Norcia in 1937, was origi
nally established at nearby Pago, but was 
moved when water dried up in the early 
1930s.

The mission was instrumental during 
World War II. For several months it was 
the only airfield allied bombers could use 
to attack Japanese airfields responsible for 
the bombing of Broome and Darwin. In 
February of 1942, the community saved 
120 people from the SS Koolama, which 
was bombed and sunk nearby.

The community rescued the crews of 
six crashed allied aircraft and salvaged 
five of these aircraft. The mission was 
bombed on September 27, 1943, killing 
six people and doing significant damage 
to the surrounding buildings.

Paluma and Mermaid crew members 
thanked the mission community for mak
ing their visit such a success.

MISSION: Members of 
HMA Ships Mermaid 
and Paluma visit the 
remote Kalumburu 
Catholic Mission on the 
King Edward River in 
Western Australia.

Proving wishes do come true
With a wave of the right royal wand 

on April 28, CMDR Paul Bartlett CO of 
HMAS Stirling and his team converted 
Garden Island to “Wish Island” in an 
effort to support the fundraising efforts 
of the Mandurah Make-A-Wish branch.

The Make-A-Wish foundation seeks 
to make wishes come true for children 
suffering from a life-threatening illness.

Wish children and their families

were treated as special guests to Wish 
Island, with visits to HMAS Collins, the 
Weapons Tactical Simulator and a dem
onstration at the fire ground.

Contractor Spotless provided food for 
the kids and they were served by some 
fairly rugged sailors dressed as fairies.

More than $1,800 was donated by 
personnel and the Defence Housing 
Authority contributed $500.

D o n ’t  P u t  I t  O f f  A n y  l o n g e r ^

Add to or start your 
investment profile today!
Investment specialists for over 

10 years -  Brisbane all over

The property market is changing! 
And it’s in your favor!

So why not jump on board & reap the 
rewards by selecting key growth areas 

for your investment!
The outcome is in the $$income$$ 

Don’t make a move...without us by your side!

BAYSIDE REALTY 
BRISBANE ALL OVER

Ph: 07-3822 5405
8 A V S I O E
r e a l t y  m .  u c o o ^ £  a w a

Emma mob: 0414 973 804
Email: emmav@asbsrealty.com.au 

www.asbsrealty.com.au

Crest Craft
M ilita r y  
Insignia

R I N G S

Send a stamped S.A.E for an illustrated brochure to: 
CREST CRAFT 

PO Box 178, Macclesfield SA 5153
Phone/Fax: 08 8388 9100 or 0438 889 100 

www.crestcraft.com.au 
crest@chariot.net.au

ARMY, RAA, RAAF, Airfield Defence, RAAC, RAR, 
SAS, and 1 st Comm Regiment also available.

Wyatt
a t t o r n e y s
-  The choice of Service Personnel —

Links with the ADF for more than 20 years

Military Compensation Specialists
Facing medical discharge? 

Have you been medically downgraded?

All aspects of military compensation, including 
1 chemical exposure, Veterans matters and 

lump-sum entitlements.

■ © V e te ra ns  ©Fam ily Law:
Divorce/separation | De facto breakdown | Property disputes 

Children’s matters

Detailed knowledge of DFRDB and MSBS

Laws Have Chan

Free Call-1800 773 880
Fax: 02 9262 7339

Email: nwl@lawforce.com.au 
we have moved ...n ex t to Defence Plaza Sydney 

Suite 9 0 3 /2 7 6 , P itt Street Sydney NSW 2000

Mussels pass 
the taste test

Leading Seaman Cook Chris Devlin o f HMAS 
Stirling demonstrated his culinary skills recently in 
the Channel Nine 2006 Rockingham Mussel Fest.

LS Devlin took part in a cook-off w ith one of 
Rockingham’s leading restaurant chefs, Mike Junghans 
during the festival.

His efforts were rewarded when he was judged the 
winner o f the cook-off for his recipe, Devil’s Mussel 
Temptation, which is reproduced here for those who 
want to try it at home.

LS Devlin was well supported by members o f 
Australian Clearance Diving Team Four who delivered 
the mussels for the cook-off as only Clearance Divers 
can do, clandestinely from the sea.

Some 45,000 people visited the event, with many 
being entertained by performances of the WA detach
ment of the RAN band.

Personnel from FIMA-Perth readily assisted Defence 
Force Recruiting-Perth by manning a display at the 
Festival.

>- 10ml Olive Oil
>■ 3 Garlic Cloves Sliced
>- 2 Large Chillis Sliced
>- 1 Half Onion Diced
>- 1 Capsicum Chunky Cut
>- 1 Half Cup Of Sun-Dried Tomatoes
>• 2 Trimmed Bacon Rashes Thinly Sliced
>- 2 Medium Chorizo Sausages Thinly Sliced
>- 4 Table Spoons Of Tomato Paste
>■ 200ml Of Crushed Tomato
>- 1 Handful Of Fresh Basil
>■ 2 Large Spring Onions Cut Into Batons
>- 2 Cups Of Chicken Stock
>- 250ml Red Wine Cab Sav
>• 1 Half Lemon Squeezed
>- 500gm Fresh Mussels
>- 200gm Larges Spiral Pasta

Method:
1. Saute onion, bacon, sausages, garlic and chilli with 
oil until caramelised approx 3mins.
2. Add the red wine, chicken stock and crushed tomato 
and tomato paste then brings to boil.
3. Add the mussels and sun-dried tomatoes and reduce 
to simmer.
4. Stir in the pasta and fresh basil let simmer for 
approx 5 Min.
5. Stir occasionally so it won’t bum.
6. Finally squeeze in lemon juice and serve
7. Serve with fresh basil leaves and shaved parmesan

Serves 4

Devlin awaits his bounty 
from the sea,
Photo: Kingsley Klau

Devil’s Mussel Temptation

FAIRY GOOD: PO Hacket.

mailto:emmav@asbsrealty.com.au
http://www.asbsrealty.com.au
http://www.crestcraft.com.au
mailto:crest@chariot.net.au
mailto:nwl@lawforce.com.au


What the winners had to say...
CAPT Richard Menhinick, 
recipient of Best Solution to an 
Identified Workplace Health and 
Safety Issue for HMAS Anzac’s 
Portable Pontoon.

“By far the best way to get on and off 
the ship is by use of the accommodation 
ladder. It is not a vertical ladder; it is a 
step ladder that goes down the side of the 
ship,” he said.

“The problem is that is a metal lad
der and obviously with the ribbed rubber 
boats that we use these days, metal and 
rubber don’t work.

“Many, many times there have been 
serious injuries to people and damage to 
boats. We thought that maybe with the 
number o f operations we are doing in 
Northern Australian waters, which are 
quite calm, if we could obtain a pontoon 
which we could carry around and lower 
first, then you could place the accommo
dation ladder on the pontoon.

“Then the boat comes alongside the 
pontoon. That way it is guarded against 
hitting the accommodation ladder and

POINTED:
CDF ACM 
Angus 
Houston at 
the awards 
ceremony in 
Canberra.

the passengers have a pontoon to step on 
before moving up and down the ladder.”
LCDR Rachel Durbin, recpient 
of the Category Three award for 
FIMA Perth.

“Within the workshops of FIMA, we 
have the added complexity of significant 
workforce turbulence,” she said.

“This award is recognition of the con
tinued effort from all our supervisors and 
troops to working safety and the fantastic 
safety championing of the FIMA safety 
management team.”

Exceptional opportunity 
Outstanding talent sought
BAE Systems Australia is a company committed to  being the Australian Defence 
Force’s (ADF) through-life capability partner in integrated m ilitary systems and 
support solutions. It combines key skills in engineering and systems integration 
and is a leading provider of communications, electronic warfare, m ilitary air 
support, air defence, mission support systems and intelligence, surveillance and 
reconnaissance.

Electronics Workshops Supervisor
• Alice Springs

• Career opportunity at JORN Radar 3

Due to internal transfer and promotion, we seek to  appoint an exceptional 
Electronics Workshop Supervisor to the Receiver Site team in M t Everard, Alice 
Springs. The successful applicant will be responsible for providing operations, 
systems and development support of the JO'RN Rader 3 system including fau lt 
detection, performance monitoring, general systems maintenance and user level 
support.

Applicants will need appropriate technical qualifications, proven post qualification 
technical experience and well-developed hands-on leadership skills. We also seek 
experience in the development o f procedures and work instructions, necessitating 
good technical report writing skills. Exceptional communications skills and a 
strong customer service orientation are also essential and whilst not critical, 
some level of training, experience or exposure to the maintenance of RF, digital 
and software control systems will be well regarded.

This is an exceptional opportunity to take on an influential, hands-on leadership 
role whilst enjoying the unique lifestyle Alice Springs has to offer. An attractive 
remuneration package including location allowance and housing subsidy will be 
offered to  secure the best applicant. Relocation assistance is also available. 
Existing Defence members looking for a career change or those recently exited 
the Defence Force are encouraged to apply.

Applicants must be Australian citizens or eligible to  apply for citizenship to  meet 
defence security requirements and current security clearance will be considered 
favourably.

To learn about th is exciting role and to  apply, please visit:— 
www.baesystemscareers.com.au

www.baesystems.com.au B A E  S Y S T E M S

LINE OF WINNERS: Chief of Defence Force (CDF) Air Chief Marshal (ACM) Angus Houston and Navy 
recipients during the 2006 Defence Safety Awards held in Canberra. Photo: ABPH Neil Richards

Safety comes first
By Barry Rollings

Navy virtually scooped the pool 
when the 2006 Defence Safety 
Awards were presented in the 
Russell 1 theatrette on May 8.

Twenty seven submissions were 
received for the four categories, with 
Navy winning two and receiving a 
commendation in a third, the only 
award made in that category.

That commendation was one of 
two Navy received at the awards.

The ship’s company of HMAS 
A nzac  received  the aw ard for 
Category Two, the Best Solution to 
an Identified Workplace Health and 
Safety Issue for its Portable Pontoon 
initiative.

In Category Three for the Best 
W orkplace H ealth  and Safety 
P ra c tic e s  at U n it or B ranch  
Level, N avy’s Fleet Intermediate 
Maintenance Activity in Perth took 
the award.

After careful consideration of the 
two submissions for Category One, 
Best Workplace Health and Safety 
Management System, the judging 
panel decided to make no award in 
“a difficult category to win, as it 
demands a demonstration of system 
maturity”.

However Navy Safety Systems 
staff received a commendation for 
what the panel described as: “ ... the 
excellent work Navy Safety have 
accomplished to date”.

HMAS Anzac’s Portable Pontoon 
initiative beat four other subm is
sions in Category Two for the Best 
Solution to an Identified Workplace 
Health and Safety Issue.

The judging panel said it was 
“refreshing to see an organisation 
attacking OHS culture instead of the 
big stick approach”.

“The concept for a purpose-built 
pontoon is well found,” it added.

One of the two Category Three 
com m endations w ent to HMAS 
Stuart ship’s company.

One of the risk areas identified 
by HMAS Anzac staff in a whole-of- 
ship assessment was the use of the 
FFH Accommodation Ladder -  for 
on-water embarking and disembark
ing -  without a stable base platform.

A n za c ’s so lu tion o f  using a 
pontoon is now in use with pleas
ing results after being engineered 
and manufactured to fully meet all 
Australian engineering design speci
fications.

The pontoon has provided good 
service during respite periods from 
operational tasking.

“W ithout any pontoons on the 
side of the ship, you are forced to 
use the vertical jumping ladder or a 
little ladder over the quarter deck,” 
award rec ip ien t CAPT Richard 
Menhinick said after the ceremony.

online 
practical 

legal training

Queensland’s longest established 
practical legal training (PLT) course 
is now online and ready to assist 
law firms in providing pre-admission 
training for their trainee solicitors. 

Real benefits 
QUT’s Legal Practice course 
provides trainees with Queensland 
admission, training that is relevant 
to practising law in Queensland, a 
university graduate diploma, credit 
towards a QUT Master of Laws, 
and credit for the skills and 
knowledge that trainee solicitors 
acquire in the workplace.

Proven excellence in PLT 
Our course was set up at the request 
of the Queensland Law Society in 
1978 and we have more than 60 
leading Queensland lawyers involved 
in planning or delivering our course.

Real-world learning
Bianca Wellington (pictured) said 
that QUT’s Legal Practice course 
helped her to make the transition 
from university study by offering her 
a combination o f instruction and 
independent work.

“The course also gave me the 
opportunity to ask questions and get 
additional support i f  I needed it at 
the foundation stage o f my career," 
she said.

Applications through QUT close 
2 June 2006.

More information
Phone Liz Clark on 
(07) 3864 2211, email 
ea.clark@qut.edu.au 
or visit www.law.qut.edu.au

LAW-06-436 CRICOS no. 00213J

a university for the p g a l  wor|d*

Queensland University of Technology GPO Box 2434 Brisbane QLD 4001 qut.com

W E’VE GOT I  
THE RIGHT 
PERSONAL 
LOAN 
FOR YOU

Whatever you need, 
when you need it.

ONLINE AT
w w w . a d c u . c o m . a u  -
P H O N E -A -LO A N  -
1300 13 23 28
OR VISIT
YOUR LOCAL BRANCH

★
A u s t r a l i a n  D e f e n c e

C R E D I T  U N I O N

http://www.baesystemscareers.com.au
http://www.baesystems.com.au
mailto:ea.clark@qut.edu.au
http://www.law.qut.edu.au
http://www.adcu.com.au
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andFirst FFG up
By Michael Brooke

running
Melbourne 
next in line

By LCDRTim Mahoney
HMAS Melbourne (CMDR Tony 

Raeside) recently entered into the 
FFGUP production period and is cur
rently on the blocks in the Captain 
Cook Graving Dockyard.

It is an impressive sight to see the 
process o f installing the Mine Obstacle 
Avoidance System (MOASS), the towed 
array, the VLS and the removal of the 
Ship’s Service Diesel Generators.

W ith the amount o f  holes cut 
into the ship, the remaining Seaman 
Officers have a vastly different view. 
Contractors are working around the 
clock in a two-watch production system 
to try and keep to project schedule.

With the enormous amount of modi
fication and construction taking place 
24 hours a day, Melbourne has initiated 
a nine-man duty watch system after 
endorsement by the Surface Combatant 
FEG.

The nine-man duty watch system 
consists of four nine-person watch rota
tions, each completing 12-hour days/ 
nights and equating to four days on and 
four days off.

After the first rotation, the general 
consensus from the crew is that they 
are very content with the routine and 
pleased with the extra time they are able 
to spend with their family and friends.

The RAN’s FFG Upgrade Project involving four 
Adelaide-class guided missile frigates took an impor
tant step forward when the contractor ADI formally 
handed back HMAS Sydney (CMDR Peter Quinn) to 
DMO and the Navy recently.

Sydney ’s successful sea trials involved testing the 
upgraded Mk 92 Mod 12 Fire Control System and asso
ciated radars paved the way for the handback ceremony 
conducted at FBE on April 28.

CMDR Quinn told Navy News that handback marked 
a major milestone in Sydney’s journey to contractual 
provisional acceptance in late 2006.

CMDR Quinn also acknowledged “the professional
ism and dedication” of Sydney’s ship’s company through 
the highs and lows of the upgrade.

“We’ve probably had well in excess of 300 person
nel serve in Sydney since the upgrade work began in 
September 2003 and I am extremely proud of each per
son’s magnificent contribution,” he said.

CDRE Drew McKinnie, Director-General Major 
Surface Ships, said handback does not mark the end of 
Sydney’s technological improvements.

As the lead ship in the upgrade project she will con
tinue to serve as the prototype ship for further software 
improvements and enhanced war fighting capabilities.

CDRE McKinnie said Sydney’s handback provides 
Navy with a useable capability that will receive updated 
combat system software to contracted requirements by 
the end of 2006.

Sydney completed its installation phase and*pro- 
ceeded to sea for initial contractor sea trials in December 
2004 and after completing essential non-upgrade related 
hull repairs, recommenced sea trials in October 2005.

CDRE McKinnie said these trials have progressed
well.

“Two SM-1 missile firings to test the launcher and 
Fire Control System (FCS) were successfully fired from 
Sydney using the upgraded Mk 92 Mod 12 Fire Control 
System and associated radars during April,” he said.

STRONG LINE-UP (above): HMAS 
Sydney passes HMAS Darwin on her 
way into Sydney Harbour recently. The 
FFG was recently handed back to the 
Navy and DMO after successful trials.

Photo: ABPH Andrew Dakin

OUT THERE (right): Sydney con
ducted two SM-1 missile firings to test 
the launcher and Fire Control System 
in April.

As an employee o f the Australian Defence Forces, you are entitled to purchase any new Land Rover under the Land Rover Corporate Programme which gives you a range 
o f exclusive benefits. This includes the All New Range Rover Sport.

Benefits include: • 3 years/100,000 kms free scheduled service* • 3 years/100,000 kms facto ry  warranty • Factory corporate rebates on all models
• Reduced new vehicle delivery cost*’  • Free passenger compartment floo r matst • Three year 24 hour roadside assist • Branded finance products

Land Rover is proud o f serving with The Forces since 1958 and this is our way o f saluting your commitment, both to  Australia, and to  Land Rover. For full details contact 
your Land Rover Retailer and introduce yourself as a Land Rover Corporate Client. Or call 1800 809 308 fo r your nearest retailer or visit www.landrover.com.au

‘ 3 years or 100,000 kms whichever occurs first. Excludes wear and tear items, tyres, battery, oils and additives. "Recommended maximum delivery cost $995 inclusive o f GST. 'Where applicable. LC242

http://www.navy.gov.au/publications
http://www.landrover.com.au
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Everything old is new again

RANCCF

D i v o r c e

S e p a r a t i o n

P r o b l e m s ?
P ro te c t y o u r s e lf  a n d  y o u r  ch ild ren . 

C on tac t Vanessa Steinfelder 

S e n io r  A s s o c ia te  w ith  W h ite  B a rn e s

• E s ta b lis h e d  a s s o c ia t io n  w ith  
D e p a r tm e n t o f  D e fe n c e .

• S p e c ia lis in g  in  F a m ily  L a w  b o th  in  
re la tio n  to  m a tr im o n ia l  a n d  d e  fa c to  
re la tio n sh ip s .

• D e ta ile d  k n o w le d g e  o f  S u p e ra n u a tio n  
c o n s id e ra tio n s .

Ph:02 9263 3233
1800 4 5 1 343

vls@ w hitebarnes.com .au

WHITE BARNES 
Solicitors

Also specialising in - 
• Disciplinary Processes • Criminal Law •

• Professional Negligence • 
Offices in Sydney, Parramatta and Gosford. 

We also provide interstate referrals.

CCF SHOP -̂-Qr-rixinKI
naming comp __ .

Name 2 ._____________________________________________ a g
.... ,  Send to:Whv? 

CCF Rename Competition 
Name 3.   __ CP4-5-173 

Campbell Park Offices 
Why?  Canberra ACT 2600

Everything old was new again 
when HMAS Brunei (LCDR 
Charles Bourne) used the sun, 
stars and sextant for its April 1- 
11 visit to Lord Howe Island to 
support the 75th anniversary of 
the 1931 landing of Sir Francis 
Chichester in his floatplane.

Sir Francis Chichester was a 
great British sailor and navigator, 
who in 1931 became the first per
son to fly solo from New Zealand 
to Australia.

Because his small plane didn’t 
carry enough fuel to make the trip 
in one flight, he decided to fly the 
route via Norfolk and Lord Howe 
Islands.

After an extraordinary navi
gational feat that included taking 
sextant sightings from an open 
cockpit, he successfully landed 
at Lord Howe Island on April 3, 
1931.

After his plane was damaged 
in a storm, the locals helped him

make repairs and a few months 
later he successfully completed 
the journey to Sydney.

The CO and crew of HMAS 
Brunei jo ined the Hon Giles 
C h icheste r (the son o f S ir 
F rancis), AVM John Quaife, 
Air Commander Australia; Dick 
Smith, Bob Ansett and other 
distinguished guests to help cel
ebrate this historic moment in the 
island’s history.

The significance of this anni
versary was clearly evident, 
with many of the residents hav
ing descendants who helped Sir 
Francis rebuild his plane.

HMAS Brunei also ensured the 
legacy of Sir Francis was main
tained, by navigating using the 
sun and stars for the 500nm ocean 
leg from Sandy Cape to the island.

Lord Howe Island is ju st 
one port for the ship during its 
3,000nm, six-week deployment 
along the east coast.

PRETTY PICTURE: HMAS Brunei at Lord Howe Island with the 
spectacular Mount Lidgbird and Mt Gower in the background.

O n  p a t r o l
I Bendigo assists in rescue

While on station in the Torres Strait,
HMAS Bendigo (LCDR M. Taylor) was 
despatched at full speed to answer a distress 
call of a Taiwanese trawler. The trawler 
had run aground on a reef in the Coral 
Sea approximately 160 miles northeast of 
Thursday Island. Bendigo stood by while 
helicopters from Horn Island effected the 
rescue of 16 crew.

■  Recruits ride on Geraldton
HMAS Geraldton (LCDR R. Fonhof) 
embarked nine potential Navy candidates 
and recruiting personnel from Defence Force 
Recruiting, Darwin. Many of the candidates "’ 
had never set foot on a RAN vessel and 
relished the experience.

■ Proud day indeed
One of the very first duties for the CO of 
the recently formed Armidale Class Patrol 
Boats 2nd Division 1st Red Crew (LCDR 
K. Dunsmore) was a very pleasant one.

LSBM Andrew Scott was presented with an 
Australia Day Medallion for achievement in 
recognition of his outstanding work in HMAS 
Warrnambool.

■  Action aplenty for Townsville
HMAS Townsville (LCDR I.M. Ingham) has 
had an extremely busy period this year. She 
has been heavily involved in boarding activity 
resulting in the seizure of fishing gear, illegal 
catches and the destruction of two FFVs as a 
result of safety and quarantine issues.
> Our next column will concentrate on Op 
Anode

please note:
Factors taken into account by the Board when m aking the decision w ill include:
1. The “ m arketability” of the name -  ie is  the nam e catchy and memorable.
2. Is the name appropriate -  ie it  can  not be offensive, and has to comply with the basic Navy ethos.
3. Does the nam e have longevity -  ie is th e  name still going to  be relevant in ten years tim e when 

th ings may have substantially changed.
4. Does the nam e have relevance to the RANCCB -  the Board will be looking for some form of 

connection between the nam e and w h at the RANCCB does and stands for. You m ay have to do 
some research here -  your efforts m ay be well rewarded!

7 . The winner w ill be chosen by th e  RANCCB and no correspondence shall be entered into 
regarding the final decision.

8 . The prize w ill be awarded a t  a form al presentation and the cash am ount electronically  
transferred to the w inner's nom inated bank account.

9 . The w inner shall agree th a t th e  RANCCB can use his/her nam e and/or photographic im age in 
any and all publicity of th is event and in future publicity for the RANCCB in general as  and 
when th e  RANCCB requires.

10. RANCCB members are precluded from entry.
11. I f  the sam e (w inning) suggestion is subm itted by different people, those entries w ill be placed 

in a barrel and one w inning entry will be drawn.

CCFShop was started in 2005 by the RAN Central Canteens Fund to provide access 
to quality, well priced Navy memorabilia and merchandise. The operation has since taken off!

CCFShop is now expanding its operations to become the focal point for the procurement of 
non-publicly funded merchandise including canteen stocks, sports clothing, entertainment 
ticketing and of course memorabilia.

This expansion has highlighted the need fo ra  more appropriate name for the CCFShop. The RANCCB invites you to 
have a go at finding that extra special and memorable name. The Board considers this so important that a prize 
of $3,000 has been offered. The name you choose could go down in Navy history!

1. Entries will only be accepted from current and retired Navy m embers. PMKeys num bers or service 
numbers are required on the entry form .

2. Entries can only be subm itted by post or via the CCFShop website (www.ccfshop.com ).
3. Up to three suggestions per entry. One entry per Navy (PNF & Reserves) or retired member.
4. Entries close on 31 May 2006.
5. The winner w ill be decided and announced on Thursday 29  June 2006.
6. The RANCCB reserves the right to  use or not use any nam e entered in the com petition to renam e the 

CCFShop or for any purpose in the fu ture. The final use of a nam e for the CCFShop operation w ill be 
dependant on its acceptance in accordance w ith  relevant legislations, rules and regulations.

The board is inviting Navy 
(PNF & Reserves) and retired 
members to enter this competition 
to find a new name.

background

*  *  B  dr

$ 3 0 0 0

CASH PRIZE'

| |  I I  J  ■ *11

entrant details
Surname ---------------

First Name____________

Rank --------------

PMKeys/Service No. _____

c o n ta c t details
Phone

Email

Business address

entry
Name 1.

conditions:

The RAN Central Canteens Board’s current retail 
operation, th e  C C FShop, n e e d s  a N E W  N A M E !

Give it some thought, fill out the form and post your entry to us or go to our website -  www.ccfshop.com 
and follow the link to the competition entry page. Simple as that! You can come up with three suggestions 
on your entry. YOU CAN ONLY ENTER ONCE! If you have any queries please call our office on (02) 6266 4384.

so, what are you waiting for?

http://www.navy.gov.au/publications
mailto:vls@whitebarnes.com.au
http://www.ccfshop.com
http://www.ccfshop.com


Dedication given 
due recognition 

by leader
By Michael Brooke

The dedication of RAN personnel who 
have helped the Navy achieve important 
outcomes was acknowledged by Maritime 
Com m ander A ustralia RADM Davyd 
Thomas recently when he presented three 
commendations and more than a dozen 
long service awards and campaign medals.

LCDR Catriona O’Sullivan, ABSTD 
Ashleigh Nock, and LCDR Jeff Joyce 
(Royal Canadian Navy) received MCAUST 
Commendations for their exceptional dedi
cation to duty during a ceremony at the 
MHQ theatrette earlier this year.

AB N ock received  an MCAUST 
Commendation for her exemplary perform
ance as a member of hydrographic ship 
red crew’s standing sea fire party and her 
prompt action in extinguishing a fire in 
HMAS Melville's main machinery room.

LCD R O ’S u llivan  rece iv ed  the 
MCAUST Commendation for her excep
tional professionalism as the assistant 
training officer at the personnel training 
advisory centre in Maritime HQ.

LCDR Jeff Joyce received an MCAUST 
Commendation for exceptional dedication 
and professionalism as second-in-com- 
mand and staff officer anti-surface war
fare in the tactical development group, 
Maritime HQ.

lubperior work 
brings reward

SUCCESS: LSMT Amanda Farrell of HMAS Collins proudly dis
plays her commendation. Photo: ABPH Lincoln Commane

By Michael Brooke
When the going gets tough, tough 

and dedicated Collins-class submarin
ers like LSMT Amanda Farrell, really 
get going.

LSMT Farrell has received a Maritime 
Commander’s Commendation in acknowl
edgment o f her tireless and outstand
ing performance as the Damage Control 
Yeoman on HMAS Collins (LCDR Glen 
M iles), while completing Full Cycle 
Docking recently.

M aritim e Com m ander A ustralia, 
RADM Davyd Thomas said LSMT 
Farrell’s knowledge, dedication, enthu
siasm and initiative embrace the Navy’s 
core values and were of the highest order 
and in the finest traditions of the RAN.

LSMT Farrell, 32, joined the Navy 
10-years ago because she “wanted a chal
lenge and found it under the ocean in a 
state-of-the-art Collins-class submarine”.

LSMT Farrell demonstrated why she 
is an exceptional sailor when she enthu
siastically assumed the duties o f damage

control yeoman and weapons maintainer 
upon her posting to Collins.

Proactively and with little supervision, 
LSMT Farrell professionally managed 
the coordination of damage control stores 
while regularly providing well-construct
ed briefs to her superiors.

Without instruction, LSMT Farrell ini
tiated stores allowance changes to ensure 
damage control items received were 
in accordance with the boat’s damage 
control warrant, all the while identify
ing deficiencies and developing alternate 
solutions as required.

LSMT Farrell displayed her ability to 
excel in a team environment while show
ing excellent leadership by successfully 
coordinating the storing of damage con
trol equipment by the ship’s company and 
instructing personnel in the correct use of 
the equipment.

Additionally, LSMT Farrell applied 
her effective communication and systems 
knowledge to actively advise personnel 
progressing their submarine qualification.

Major medal haul
M aritim e Commander, 

RADM D avyd Thom as, 
presented some of the first 
Australian Defence Medals 
(ADM) to six officers and sail
ors from HMAS Melbourne and 
another to LEUT Stu McDonald 
of NAS Nowra late last month. 
Melbourne recipients (pictured 
left) included: LEUT Lauren 
Harmer, ABCK Shane Bretag, 
ABSN Portland Georgiou, 
ABMT Leon Parmenter, ABMT 
Liam McClelland and ABSN 
Ben Dawon.

WE VE GOT 
THE RIGHT 
PERSONAL 

LOAN FOR YOU

Advertisement

MAKING FEES 
WORK FOR YOU
One of the most emotive issues 
amongst customers of financial 
institutions is the fees and 
charges they have to pay. This 
is usually because fees and 
charges are perceived as being 
‘unfair’ or 'unjustified’.

The truth is provision of financial 
services incurs substantial costs 
for financial institutions and they 
have to be recouped in some 
way, either directly from the 
customer concerned or via other 
means such as higher interest 
rates.

At Australian Defence Credit 
Union we not only adopt a 
‘user pays’ approach in order 
to ensure a fair and equitable 
way of passing on fees and 
charges, but also give members 
the opportunity to ‘offset’ fees 
through their financial relationship 
with us.

How does it work?

Our fee structure, called the 
‘Relationship Reward Rebate 
consists of two parts:

1. A Basic Rebate of $3.00 per 
month which applies to ATM, 
EFTPOS, direct debit and BPay 
transaction fees; and

2. An Additional Monthly 
Rebate of $1.00 per $2,000 
for combined average monthly 
savings, loans and term deposit 
balances held with the Credit 
Union.

What this means is that the 
more you save and borrow with 
Australian Defence Credit Union, 
the less fees you will pay.

To find out more, visit our web site 
at www.adcu.com.au, ring our 
Member Contact Centre on 
1300 13 23 28 
or see your local branch.

Phone: 1300 13 23 28 - Web: www.adcu.com.au
Australian Defence Credit Union Limited

0  New Computer 

0  Pay off Credit Cards 

0  Debt Consolidation

We’re the one-stop shop 
for your personal finance. 
Apply now and get a fast 
response:

ONLINE AT W W W .A D C U .C O M .A U  - 
PH O N E-A -LO A N  - 1 3 0 0  1 3  2 3  2 8  OR 

VISIT YOUR LOCAL BRANCH
Terms and conditions, fees and charges apply, 
and are available on application.

0  Entertainment System 

0  New or Used Car 

0  Holiday

★
A u s t r a l ia n  D e f e n c e

C R E D I T  U N I O N

http://www.adcu.com.au
http://www.adcu.com.au
http://WWW.ADCU.COM.AU
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Centrespread

By SBLT Matt Minehan-Ryan

M ore than 2000 ADF personnel have 
joined colleagues from countries as far 
afield as Tonga and French Polynesia 

in Exercise Croix du Sud 2006 (CDS06) in New 
Caledonia.

Conducted from April 24 to May 6, the 
exercise included a host of Australian mili
tary assets, including HMA Ships Manoora 
and Tobruk, one Sea King from 817 Squadron 
(embarked in Manoora), LCM8s and ABT from 
10 Field Support Battalion, 108 Battery 4 Field 
Regiment and a detachment of three Caribous 
from 38 Squadron RAAF.

E xerc ise  M aritim e  C o m p on en t 
Commander (MCC) and Commander Australian 
Contingent (COMASC), CAPT Stuart Mayer, 
said their inclusion in the exercise yielded 
invaluable lessons in operating in a multi
national and multi-lingual environment.

“The exercise was a combined force Non- 
Combatant Evacuation Operation (NEO), and 
with language and equipment compatibility 
difficulties aside, it was considered a great 
success,” he said.

Hosted by the Forces Armees en Nouvelle 
Caledonie, CDS06, the ADF members inter
acted with exercise participants from New 
Zealand, Tonga, Fiji, Vanuatu and French 
Polynesia.

Set within a fictitious NEO scenario (in 
a permissive environment within an island 
nation), MCC commanded the insertion of 
military forces until the Land Component 
Commander (LCC) had sufficient combat 
power ashore to assume command. The LCC 
then assumed command of the operation 
and coordinated the evacuation of personnel, 
before the MCC again assumed command as 
forces ashore thinned-out and withdrew.

The execution of the operation involved 
a joint amphibious plan developed by MCC 
staff and LCC staff, who supported the land 
scheme of manoeuvre.

A surface  task  unit led by FNS 
Vendemiaire established surveillance of mari
time approaches and sea lines of communica
tions, and when land reconnaissance assets 
were in place and communicating to CJTF 
HQ/LCC, the conditions were established for 
the NEO to commence.

The next phase of the deployment 
involved the establishment of the landing 
force ashore at Canala. French and Australian 
Amphibious Beach Teams guided the land
ing craft, which included both Australian and 
French watercraft.

When the main landings were complete, 
command was transitioned from MCC to LCC, 
and MCC assumed responsibilities as the sup
porting commander.

MCC planning staff also developed fol
low-on plans to support the land scheme of 
manoeuvre, and planned and executed a sec
ond amphibious NEO from another coastal 
port named Behouailou, which involved the 
insertion of 108 Battery of 4 Field Regiment 
and attached French elements from Tobruk.

CAPT Mayer said that in all, the amphibi
ous operations in support of the NEO saw 
some 810 coalition troops and 124 vehicle 
movements across all three amphibious plat
forms, and 10 tonnes of cargo deployed by air 
in support of the LCC and ACC ashore using 
Manoora’s Sea King helicopters.

“The exercise was universally declared a 
success in all respects and enhanced rela
tions between all countries participating. 
Most importantly it proved the force capabil
ity multiplier inherent in the ADF amphibious 
capability,” he said
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TEAMWORK: AB
Don Mason and Army 

crewmembers put their 
backs into a friendly 

game of tug-of-war 
on the vehicle deck 

onboard HMAS Tobruk 
(above).

VESTED INTEREST:
A sailor reloads air 

cylinders into an 
OCCABA (Open 

Circuit Compressed Air 
Breathing Apparatus) 

harness (right).

DRILLING DOWN:
ABHSO Sebastian Lira 

carries out weapon 
training on the F88 

Steyr as part of a trade 
test onboard HMAS 

Tobruk (below).

WATERSPORTS: A
LCM-8 from the Army 35 

Water Transport Squadron 
prepares to conduct a 

stern door marriage with 
HMAS Tobruk while in New 

Caledonia (right).

FUN IN THE SUN: LCDR
Joselyn Oates and LEUT 

Vicki Rendall from the 
Royal New Zealand Navy, 
onboard HMAS Manoora 

(below). Photo: ABPH 
Jo Dilorenzo

COMFORTING:
AB Marcus 
Weedon is 
treated by 

ABMED Amanda 
Gadkear and 

AB Eloise Clark 
after becoming a 
casualty during a 

damage control 
exercise onboard 

HMAS Tobruk.

HEAVY LOAD:
A complex and 

heavy lift opera
tion is carried out 

onboard HMAS 
Tobruk, to bring 

on a Landing 
Craft in Townsville 

harbour.
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BARMY ARMY: Great Britain’s past and present from left: SQNLDR Hyph Read-Jones, RAF (CAPT 
Cook), WGCDR Andy Hynd, RAF (King Arthur), MAJ Angus Philp British Army (Braveheart), MAJ Matt 
Wilkinson, British Army (Robin Hood). Photo: LCDR Len Gordon

HMAS Wort proudly sponsored by Australian Defence Credit Union
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I  reckon I'd do alright on 
this quiz show.

. . .a Caesarian Section is 
part of a Roman bus route

By LCDR Darron Kavanagh

The Australian Command and Staff 
College (ACSC) went around the world 
in a day during a family get together 
last month.

The college, which is based in 
Weston Creek in the ACT, has 44 over
seas students representing 22 countries.

The 2006 ACSC intake certainly 
reflects an integrated environment. The 
course also comprises 22 RAN, 59 Army, 
32 RAAF, and 10 Defence civilians.

The family get together last month 
allowed overseas course members to 
showcase their country’s culture and cui
sine with every country represented by a 
national display booth.

The estimated 500 guests were able to 
travel “around the world” without leaving 
Weston Creek.

All guests were issued a “passport” 
that was stamped on visiting each o f  the 
national booths.

The challenge was to answer the five 
trivia questions at each o f the booths.

On completing their “world trip” the 
passports were handed in at the “depar
ture lounge”.

After results were tallied, 12-year-old 
Daniel Reddacliff was declared the win
ner o f the international trivia competition 
and, after a very close contest, Indonesia 
and the Philippines drew in the best 
national display booth competition.

Throughout the day there were cultural 
dance and song displays by many o f the 
countries and plenty o f  children’s activi
ties including a treasure hunt, horse rides, 
face painting and a jumping castle.

ACSC Commandant, BRIG Wayne 
said the family day provided “a wonder
ful opportunity to learn about and better 
understand and appreciate each other’s 
culture”.

The college is set up to develop future 
leaders who can better contribute to capa
bility in a single service, joint or inte
grated Defence environment.

- Australian G overnm ent

Department of the 
Environment and Heritage
A ustralian A ntarctic D iv is ion

College stages family day

World trip 
in a day

GIDDY UP: LTCOL 
Mick Rozzoli takes 
Kate Kennedy for a 
horse ride during the 
Australian Command 
and Staff College family 
day last month.

Chief Engineer
Photo: LCDR Len 
Gordon

Are you a high calibre engineering professional?
Would you like to live and work in Hobart’s clean city environment, with the bush, the beach and the 
mountains at your door step?
Would you like the opportunity to visit Antarctica, the world’s greatest wilderness?
Then match your career to your lifestyle and join the Australian Antarctic Division (AAD) as Chief Engineer. 
Develop your specialist and professional skills to meet the demands posed by the challenging Antarctic 
environment.
This unique and exciting role will offer you a once in a lifetime opportunity to lead and manage a multi
disciplinary team of professional and technical specialists, whose outstanding technical innovation in Antarctic 
engineering is internationally recognised.
The AAD engineering team provides and maintains infrastructure in Antarctica to support Australia’s Antarctic 
program. Services include the design, operation, construction and maintenance of buildings, communication 
systems, plant and equipment; research and development; and the provision of technical advice.
Particular emphasis is placed on excellence, safety, protection of the environment and quality of expedition life. 
In November 2004 the AAD engineering team was awarded the prestigious President’s Prize at the Australian 
Engineering Excellence Awards for sustainable engineering practice in Australia’s Antarctic operations. 
Eligibility Requirements: The successful applicant will be a Chartered Professional Engineer (or ability to 
obtain) with several years experience as an engineering manager; and be certified fit for Antarctic service by the 
AAD’s Polar Medicine Unit. Other mandatory and job-specific criteria apply.
Contact Officer: Mr Kim Pitt (03) 6232 3204 or email kim.pitt@aad.gov.au
Applicants must frame their application to address specific selection criteria. These may be obtained by visiting 
our website at www.aad.gov.au/employ or by contacting the Corporate Services Officer on 1800 030 755.
Please send applications to Corporate Services Officer, Australian Antarctic Division, 203 Channel Highway, 
Kingston, Tasmania 7050 or via email to recruitment@aad.gov.au no later than 22 May 2006.
Note: Applications will not be acknowledged. Engagement may be subject to conditions including probation, 
qualifications, health and security/character clearance requirements. Applications from persons who are not 
Australian citizens will usually only be considered where there are no suitable Australian applicants. A relocation 
allowance will be payable where the successful candidate is recruited within Australia and is required to relocate 
to Southern Tasmania.

HAVE YOU BEEN INJURED 
OR DEVELOPED 

AN ILLNESS THAT 
CAN BE LINKED TO YOUR 

ADF SERVICE?
If you answered yes to the above, you may be eligible 
to be compensated for that injury or illness. There are 
a number of Com m onwealth A cts  under which you 
may apply for compensation for an injury or illness.
Visit the Department of Veterans’ Affairs (DVA) Web 
Site at:

w w w .d v a .g o v .au
or contact DVA on 1300  550  461 (cost of a local call) 
to discuss your circumstances.
DVA also provides other support to eligible ADF 
members and ex-members, such as a Counselling Service 
and Rehabilitation Service. For more information 
on these, or any other DVA Services, visit the Web Site 

\ o r  call 133 254.________ _______________________

Department of Veterans’Affairs

Australian Government

mailto:kim.pitt@aad.gov.au
http://www.aad.gov.au/employ
mailto:recruitment@aad.gov.au
http://www.dva.gov.au


CARE: AB Tegan Retford 
takes a set of observations on 
a casualty during a damage 
control exercise.
Photo: ABPH Brenton Freind

CHECK: AB Robert Smith 
challenges Seaman Steward 
Shannon in a game of chess 
onboard HMAS Tobruk. 
Photo: ABPH Brenton Freir

STRIP: AB Aviation Don 
Mason reassembles an F88 
Steyr as part of trade testing. 
Photo: ABPH Brenton Freind
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fTRADITION: ABBM Jayson Adkins 
gets ready to march on Anzac Day. 
PJjoto: ABPH Lincoln Commane
i  1  nv:?aLj

RESPECT: ABBM Libirin from 
HMAS Manoora's catafalque 
party conducting a general 
salute on Anzac Day.
Photo: ABPH Jo Dilorenzo

SPARKLING: ABBM Nicole 
Marotzek keeps lookout for sur
face contacts onboard HMAS 
Tobruk.
Photo: ABPH Brenton Freind

SUPPCJRTTAB RyarTKuipers^^^. 
plays an important role as a 
member of HMAS Tobruks SMET 
(Ship’s Medical Emergency 
Team)
Photo: ABPH Brenton Freind ^

FLAMEPROOF: AB Electronics 
Warfare Linguist Richelle Rose 
suits up for an exercise.
Photo: ABPH Brenton Freind

NAVY GIFTS WITH A DIFFERENCE
• 12” EPNS trays with logo
• Desk Sets • Plaques
• Figurines • Bookends
• Tankards • Keyrings

• Hip Flasks • Coasters
• Wine and Port Goblets

PEWTER ART PRODUCTS P TY  LTD - ACS 072615411 

48 McGrane Street, Cessnock NSW 2325 
Phone orders anytime Bank/Mastercard & Visa 

Phone: 02 4991 6111 -  Fax: 02 4990 4412 _______

HEADQUARTERS JOINT 
OPERATIONS COM MAND PROJECT
(HQJOC Project)

" t% Construction planned to start 
5, ' '  after mid-2006

•! Sec our website at: www.delence.gov.au/id hqjoc

Help your mates out!
Know of a business th a t should be advertising here - one that does the  right th ing  by sailors?

tell them  to ring 02 6266 7605. N a v y  N e w s  - T h e  S a i l o r s  P a p e r

-------

Join the team that’s holding 
Australia together.

Cement Australia is a great Australian company with a bright future. As the largest supplier 
of cement products and services, we have an unmatched depth of experience. Employing 

! more than 1500 people in world class facilities, Cement Australia is at the cutting edge 
of technology and innovation.
The following roles are based in Kandos which is around 2 hours drive from Sydney. 
The region is famous for its wine & food production & has a wide range of attractions.

Discounts - Bulk Orders - Social Clubs - Messes
Bulk coasters made with ship's logo 

w w w .pew terart.com .au

Maintenance Team Leader (ref rb  0068 )
You will lead the mechanical maintenance team in safely and cost effectively executing 
planned and unplanned maintenance. This role w ill suit candidates with engineering degree 
qualifications or significant post-trade studies.

Trades People (ref RB0069)
You w ill have mechanical trades qualifications with experience in sophisticated 
heavy manufacturing. You w ill have a strong interest in post trade development and 
a career programme.

To find out more please forward your resume to info@jmlaustralia.com.au quoting the relevant 
reference number, or call Robbie Broomfield or Neil Phillis on 02 9259 4444-

2  Learn more about our jobs at

J ik y i I  www.cementaustralia.com.au CEMENT
1 AUSTRALIA

Reliability Engineer (ref rboo67)
You will ensure that effective engineering practices & standards are applied in maintenance 
activities. A degree qualified Engineer, you will have advanced training in reliability studies.

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://www.navy.gov.au/publications
http://www.delence.gov.au/id
http://www.pewterart.com.au
mailto:info@jmlaustralia.com.au
http://www.cementaustralia.com.au


HERE TO HERE

SPECIAL FORCES 
ITS A REWARDING CAREER
Service in Special Forces requires commitment 
and hard work but the rewards are there for those 
that complete the training. Special Forces Training Centre 
will be conducting a Special Forces Entry Test and 
Information Tour during Aug and Nov 2006.

For dates, times or locations go to the SFTC Website.
Http://intranet.defence.gov.au/armyweb/Sites/SFTC/

sftc.selection@defence.gov.au
02 6570 3190

Http://intranet.defence.gov.au/armyweb/Sites/SFTC/
mailto:sftc.selection@defence.gov.au


PERSONNEL

Travelex
The world's foreign exchange company

HOME SWEET HOME:
The Defence 
HomeOwner Scheme 
is under review and 
Defence has called for 
personnel to have their 
say.

Defence Families -  who will care?
In the curren t world situation, the ADF is being Today, Legacy cares for some 133,000 widows and over 
increasingly called on for service in war, peacekeeping 1800 children, and remains dedicated to provide for the 
and disaster relief operations around the globe. welfare of the widows, widowers and children o f veterans

who have served on operations in war. Care is also 
All Defence Force service, operationally or in training, is ex tended  to the families of Regular and Reserve 
potentially hazardous: Should the worst happen, who members of the ADF who lose their lives in hazardous 
cares for the Defence Force families left behind? service, including peacekeeping operations, o r in

training for war.
O ne organisation does -  and that is Legacy.

This is Legacy’s promise to you and your family. Contact 
Since 1923 Legacy’s ‘promise of care’ has been to provide Legacy for more information, or to help as a volunteer or 
for the welfare o f the widows and children of veterans. donor in this special ‘Legacy of Care’.

C all 1800 LEG A C Y  (534 229) o r  v isit w w w .legacy.com .au

L e g a c y
C aring  for Fam ilies o f D eceased  Veteran* tince  1923

Have a say 
on scheme

Head Defence Personnel Executive MAJGEN 
Mark Evans is seeking contributions from ADF 
members and their families for a current review 
of the Defence HomeOwner Scheme (DHOS).

The DHOS is based on legislation and 
a contract with the National Australia 
Bank (NAB) for lending services.

These have been in place since 1991 
and as the contract with NAB is due to 
expire this year. Defence is taking the 
opportunity to review the scheme to make 
sure that it meets the needs of Defence 
and ADF members.

The issu in g  o f  C e rtif ica te s  o f  
Entitlement for the current DHOS is due 
to end on December 31, 2006.

So that members will not be disad
vantaged while the DHOS is reviewed, 
legislation will be introduced to extend 
the legal authority to issue the Certificates 
up to December 31, 2007. Agreement has 
also been reached to extend the contract 
for this time.

“In the meantime, we are looking at 
how to provide greater choice and flex
ibility for a member purchasing their own 
home,” MAJGEN Evans said.

“A rev ised  schem e should  sup 

port recruitment, retention and resettle
ment, and it should be cost effective for 
Defence. It should also recognise the ben
efits home ownership provides to both 
members and Defence.

“We also need to consider the effect 
that changing the scheme might have on 
the ADF housing system as a whole.

“We ask members and their families to 
express their views on the current DHOS 
and to provide comment on the improve
ments being considered by Defence.”

The DHOS review team has already 
developed some options under the guid
ance of the Personnel Steering Group.

Members and their families can view 
and comment on these options on the 
ADF Pay and Conditions website (w w . 
defence.gov.au/dpe/pac/) by clicking the 
“Defence HomeOwner Scheme Review” 
link.

Those who do not have access to the 
Internet can also call 1800 DEFENCE 
for a fact sheet. To be considered, com
ments need to reach the review team by 
June 14 .
■  Further information on the current DHOS is 
available on the DHA website at www.dha.gov. 
au or from the DHA Home Owner team on 1800 
802 763.

Latest WRA now 
open for input

Graham Howatt, of the Armed Forces 
Federation, has urged his members to get 
involved in the latest WRA negotiations.

The prevailing ADF Workplace 
Remuneration Arrangement (WRA) 
expires in November and, as report
ed in Army, consultation has opened 
for the replacement WRA and the 
CDF has encouraged members to 
have input.

The Federation welcomes that 
m essage and we too encourage 
members to become more involved 
in their pay-setting arrangements.

The ADF is required to abide by 
Government policy regarding wage 
fixing in the public sector and gen
erally follow the process applied 
throughout the public sector in 
preparing submissions for presen
tation to the relevant wage-fixing 
authority which, in the ADF’s case, 
is the Defence Force Remuneration 
Tribunal (DFRT).

Fundam ental to the process

is consultation with members and 
convincing the DFRT, by way of 
evidence, that the majority o f ADF 
members to be affected by the WRA 
proposals actually accept the offer.

It is this part of the process 
where the Federation remains at odds 
with the ADF.

Historically, and unlike their 
civilian counterparts in the Defence 
Organisation, or employees in the 
public sector, ADF members have 
been denied the right to vote on 
remuneration proposals put before 
them, having the chain of command 
used as the primary mechanism to 
gauge member acceptance or other
wise.

The ADF has indicated its inten
tion to continue with that same proc
ess but the Federation believes the 
denial of a vote is a flaw in the WRA 
process and discourages member 
participation.

ADF member participation num
bers have fallen during the consulta

tion and feedback phases of the two 
previous arrangements.

It is not difficult to understand 
that without some form of ownership 
over their remuneration arrangement, 
why would members bother getting 
involved?

The Federation would like to improve 
member participation and believes the 
option of providing the members the 
right to vote is an initiative that may 
help achieve that.

On April 3 this matter was dis
cussed w ith  CDF ACM Angus 
Houston, who requested that the 
Federation document its proposal to 
him.

The Federation wrote to the CDF 
regarding members’ rights to vote 
and overall content o f the WRA on 
April 12. Members will be advised 
o f the outcome when it comes to 
hand.

and yes, you may want to take her with you!

^  Defcredit
A different kind of banking

proudly sponsored by

Defcredit’s More Members, More Benefits competition is easy to 
enter. Simply introduce a family m em ber or friend to Defcredit -  
if  they join, you can both enter the draw to win a holiday package 
to the destination(s) of your choice -  to the value of $5,000. Enter as 
many tim es as you like.

get your neighbouaSu 
to join Defcredit and 
you could win a 
$5,000 travel package

For more information ask at your local Member Service Centre 
or call 1800 033 139.

Full te rm s a n d  cond itions available a t w w w .defcredit.com .au 
D efence Force Credit U nion Lim ited ABN 57 087 651 385 AFSL 234582
A uthorised u n d e r  NSW Perm it No. TPL 06/02442, ACT Perm it No. TP06/00908, SA P erm it No. T06/908.
NA008(03/06)AAFN

http://www.legacy.com.au
http://www.dha.gov
http://www.defcredit.com.au


SEAWORTHY
Email: navy.safety@defence.gov.au 

Tel: 1800 558 555 (confidentiality assured)
Seaworthy is produced by the Directorate o f  Navy Safety Systems in the interests o f  promoting Safety in the Navy. The contents do not 

neccessarily reflect Service policy and, unless stated otherwise, should not be construed as orders, instructions or directives - KEEP NAVY SAFE.

Op STAYSAFE 20 -  
Launch of ABR 6303 V4

New Navy Safety Systems Manual -  You Need to Know About This
It has been a while coming but last 
month Chief of Navy approved the 
publication of version 4 of ABR 6303 
which is a complete revision of the 
book. Now, this may not rank alongside 
Australia regaining the Ashes in terms 
of events to get excited about but 
professionally it is of importance to all 
of us working in and for Navy.

Why?
The plan to start re-writing the book 
started about two years ago for many 
reasons, not least of which was that 
version three was missing many big 
chunks of safety-related information 
that are relevant in the modem safety 
climate. Don’t let this give you the 
impression that Navy is becoming 
disproportionately safety obsessed, 
but like it or not we are becoming 
more safety-focussed and our policies, 
systems, tools and processes need to 
reflect this. One of the biggest ‘missing 
chunks’ was the lack of a defined OHS 
Management System for Navy. The 
idea of an OHS Management System 
is not new but it is a safety-speak way 
of describing the scope of policies an 
organisation like Navy is expected to 
have to do its business safely. There 
is an Australian Standard for OHS 
Management Systems (AS/NZS 
4801:2001) and the need to describe 
Navy’s system against this Standard

was very influential in shaping the new 
book. In some areas Navy has already 
been doing the things expected of the 
Australian Standard but in others there 
were gaps and these needed filling.

What’s Changed?
Well the name has, it is now the Navy 
Safety Systems Manual, and quite 
a lot else! Because so much has 
changed there is not much point in 
doing comparisons with version 3 and 
you will need to get familiar with the 
layout o f this new version. The book 
is in two parts. Part 1 is the policy and 
background stuff or, simply put, what 
I  need to know. Part 2 is the specific 
instructions and guidance material for 
all sorts o f stuff or what I  need to do. 
Some of the main changes are:
• A chapter about Navy Safety 

Culture
• Revision of Navy OHS Training 

policy
• An update on OHSIR format
• Guidance on maritime accident 

investigations
• Revised guidelines on risk and 

hazard management
• A very important chapter about 

safety investigations

Who Needs to Know?
Well, really everybody does -  safety 
is everybody’s business. No doubt the

further up the Command chain you are 
the more important it is that you know 
and understand your safety obligations 
because of the impact your actions 
may have on others; but everybody is 
involved because we all have safety 
responsibilities from the day we join 
the Navy workforce. To try and get 
this book to you as effectively as 
possible, DNAVSAFE has reviewed 
and amended the Defence Publishing 
Service distribution list (on the DPS 
DARRTS database) to achieve a 
Navy-wide ship and shore distribution. 
We have had to take a best guess at 
the number o f copies you will need/ 
want. The revised distribution list will 
be sent to all units and if you need to 
make a change use form SP150, or if 
you are unsure, contact DNAVSAFE 
(numbers below) and we can try and 
sort it out.

This article is just an introduction to 
let you know the new ABR 6303 will 
soon be in circulation. DNAVSAFE 
will follow up with other more detailed 
articles about different sections of the 
book as part of an ongoing education 
and awareness process.

If you don’t get sight of a copy in 
the next few weeks, or you want to 
know more, contact DNAVSAFE on 
Tel. 1800 558 555 or Email: navy. 
safety@defence.gov.au.

KEEP NAVY SAFE - The OHSIR Database Site
Where does your 
Occupational Health 
& Safety Incident 
Report (OHSIR) 
go? Well, one of the 
places is the OHSIR 
Database, where you 
(if you’ve got a DRN 
log-on) can see, chart/ 
graph and print every 
OHSIR written since 
January 2003.
So, what’s the big deal?
If used wisely, the information can 
be very powerful and there is a lot 
of information in an OHSIR. As an 
example, last month’s SEAWORTHY 
article on ‘Contractors’ quoted 
the number of contractor-related 
incidents in successive years/ 
time periods. That information 
was retrieved using the OHSIR 
Database. Every signal, approval 
and SITREP related to the original 
OHSIR is included in the Database, 
along with a covering-sheet listing

1 OHSIR. K L P O K l I V . SYS I LM
' *.!* '

the various categories that describe 
the OHSIR. This is extremely handy 
when assembling a report.

The OHSIR Database is an intranet 
website within the Maritime 
Command area. The web link is 
http ://m hq.defence.gov .au /ohs/ 
or alternately, on the Maritime 
Command home page, click on 
Safety and Environment Reporting 
Systems and then select OHS.

One thing that you have to keep in 
mind is that the OHSIRs are listed

under their respective 
Safety Environments (ships 
with SHIPSAFE, bases 
with SHORESAFE etc.), 
Therefore, if  you wanted 
to see what was going 
on with all ‘Contractor’ 
OHSIRs, you would fill 
in the respective drop
down menus (All OHSIRs, 
01JAN06 to 31MAR06, 
Contractors) and the result 
would be 41 OHSIRs; 
short of the 50 that was 
written about. Now you 
need to go to the top of 

the page and beside where it says 
SHIPSAFE, click on ‘change’ and 
select SHORESAFE, you will find 
the other nine ‘Contractor’ OHSIRs 
from the shore establishments.

With the information collated into 
the OHSIR Database, trends can be 
spotted earlier and information for 
reports can be quickly gathered. Try 
and get the most out of this system 
and the data available to you in order 
to KEEP NAVY SAFE.

Navy Safety Awards 
2 0 0 6

Nominations for the Second Annual 
Navy Safety Awards are now being 
sought. DEFGRAM 167/2006 spells 
everything out regarding the award 
categories, who is eligible and how 
they will be judged.

Whilst it is likely that most nominations 
will be submitted in Minute format 
through the Command chain, it should 
be noted that this is not essential. The 
award scheme aims to encourage 
participation and make the process 
of nomination as straightforward as 
possible. Accordingly, nominations are 
sought from all ranks and personnel and 
will receive equal consideration by the 
judging panel against the assessment 
criteria.

The submissions must be received prior 
to 30 September 2006 and sent to:

Navy Safety Awards 2006 
Directorate of Navy Safety Systems 
CP4-6-009
Department of Defence 
Canberra ACT 2600

CN and DCN will be in attendance for 
the presentation of the awards, which 
have been scheduled for November. 
For more information see DEFGRAM 
167/2006 (go to the Defence Intranet 
-  Resources »  Documents > New 
Documents) or the SMS-N website 
at http://intranet.defence.gov.au/ 
navyweb/Sites/sms_n/

New Hazard Risk Calculator Cards
Rest assured, DNAVSAFE has not been filing the 
requests for Hazard Risk Calculator (HRC) Cards 
into our “One of These Days We’ll Get around to 
It” file. The new cards have been with the printer 
and have just been delivered to DNAVSAFE. We 
will conduct a fleet/establishment wide initial 
distribution and this will include Cadet Units.

The new HRC cards have been redesigned to fold 
to a ‘credit card’ dimension and will be printed on 
paper that will resist moisture breakdown. The 
‘Hazard Likelihood/Severity’ chart and ‘Hazard 
Risk Index’ have not changed so your present 
card is still valid for assisting you in conducting 
Hazard Risk Assessments and filling out an 
OHSIR signal. I E I

BZ Locker - A Nose For Danger
A sailor on HMAS Ballarat was passing 
by 01F Load Centre when the distinct 
smell of burning electrical equipment 
was noticed, but no actual smoke. The 
EOOD was immediately notified and 
investigated with a Thermal Imaging 
Camera (TIC) to assist in identifying 
the source of the smell which was 
revealed to be an overheated terminal.

After isolating power to the Load 
Centre, a closer inspection showed 
that the terminal had become loose, 
probably due to vibration, and had 
created a high electrical resistant joint. 
The wires from the damaged terminal

were re-routed and there was no loss ol 
ship’s capability.

Two highlights of this incident are 
apparent. The first is the action of the 
sailor responding to an unusual smell 
(as opposed to ‘shrugging shoulders' 
and walking on). BZ. The second is 
the use of the TIC to quickly find the 
source of the electrical bum. Indeed, 
the TIC will now be regularly utilised 
to visually inspect fitted terminal 
blocks within the Load Centres to 
identify potential high-resistant joints. 
BZ.

Call - 1800 033 139 for more information
Defcredit
A d iffe re n t k ind of banking

Defence Force Credit Union Limited - ABN 57 087 651 385 AFSL 234582 - Terms and Conditions Apply

C a p t i o n  c a l l
Each edition of Seaworthy will 

devote space to some of the most 
unsafe acts caught on camera. 

Please submit caption entries and 
suitable photos to: 

navy.safety @defence.gov.au

Last months caption call: 
“I said heads, not tails!” 

WOB T. Buckley

mailto:navy.safety@defence.gov.au
mailto:safety@defence.gov.au
http://mhq.defence.gov.au/ohs/
http://intranet.defence.gov.au/
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Railway remembered

LJ- j  The Hard Way
LU Lee Child
~T~ Random House
0 0  397 pages, $24.95

t y  He’s back and badder than ever.
;-*— Jack that is, Jack Reacher, ex- Army
1 MP and the baddest “good guy” 
UL_ you’ll ever meet.

Fans of the Jack Reacher series
CD will not be disappointed in this latest

instalment. This guy just seems to 
be in the wrong place at the wrong 
time every time, stumbling into 
action and adventure and making 
the bad guys pay.

This time Jack gets involved in 
a kidnapping, and, after seeing the 
pick-up-guy drive away in the car, is 
hired to help. But is he helping the 
wrong side? And just who is watch
ing who? -  Rachel Irving

temporary, permanent & 
contract recruiting

The TESA Group is a privately owned A u s tra lia n  com p an y  
providing h ig h ly  s k ille d  la b o u r  to large organisations 

undertaking m ajor labour intensive projects in Fields such as:

Industrial Professional Construction 
Telecommunications Food Processing Mining 

Office Administration Rural & Agricultural 
All areas of Light & Heavy Blue Collar Labour

E stab lished and o p e ra te d  by fo rm e r de fence  
pe rson n e l, TESA conducts its business with a h ig h  leve l o f 

in te g r ity  and fairness^ making the company one o f the 
most re p u ta b le  su pp lie rs  o f skilled labour throughout

Australia.

Proud o f its background, TESA continues to hold a num ber 
of lo n g -te rm  contracts in the de fence  a n d  s h ip b u ild in g

sector.

BS3

We’ve got you covered with a great deal on your personal insurances.

CALL 1300 009111
for a quote on your Car, Home or Contents and we will 

beat your current premium by $50.00
NB: a copy of your current policy or renewal documentation w ill need to  be supplied.

PLUS -  Everyone taking out a policy during the months of 
May & June will go into the draw to WIN $500 cash 

(includes new policies taken out with Defence Wealth)

As an added bonus our policies include automatic transit and storage cover 
on car and contents when you are posted

Take the challenge. f^EBENGE 
COMPARE US! ^WEALTH

w w w .defencew ealth .c0m .au Securing wealth for defence force personnel

'Applies to Car, Home & Contents excludes Third Party Property and Third Party Fire & Theft policies 
Defence Wealth Is a registered trading name of Lachlan Wealth Management: AFSL No: 289986 

Insurance arranged by Fitzpatrick & Company Insurance Brokers Licence No 244386

SPILT POPCORN
Spirit of the Railway
Siren Visual Entertainment_______________

i r i r i r i t k

“The triumph o f  the human spirit in 
the face o f terrible adversity.”

That’s how one ex-PoW describes 
his survival during building the Thai- 
Burma railway in this newly released 
to DVD documentary, Spirit o f  the 
Railway.

Built by Australian and Allied 
PoW s and Asian labour after the 
fall of Singapore in 1942, the Thai- 
Burma railway is a well-known part of 
Australia’s World War II history. But 
having the story told by ex-PoWs has 
brought it to life in this moving docu
mentary, which sets out to tell “the 
true story”.

And as many of the ex-PoWs give 
emotive and frank accounts of their 
treatment at the hands of their Japanese 
captors, the truths are laid bare.

Hearing what conditions were like 
and of the abuse -  being kicked with 
boots or beaten with rifle butts or bam
boo -  were shocking. As one ex-dig
ger remembered, “there wouldn’t be a 
week go past that you wouldn’t get a 
bashing” as he talked of being tied-up 
with wire and locked in a box.

The tales of the abuse, the beatings

and of working excessive hours on the 
short-ration of half a cup of rice a day 
that reduced men to half their body- 
weight, are at times difficult to hear. 
Especially as when diggers recalled 
“it was the big men that died first”, or 
when another talked of eating a dog or 
snake or a frog and being glad for it.

D raw n from  A u stra lian , US 
and Japanese archives, the film pro
vides rarely seen footage, including 
both Australian and Allied PoWs and 
Japanese troops.

Some o f this included graphic 
vision o f executions or dead PoWs 
and Asian workers, or o f perilously 
thin Australian soldiers. Many of these 
smile at the camera with youthful 
faces, but with emaciated bodies that 
show protruding joints and every rib.

But in the midst o f this misery, 
there were some who captured glimps
es of the rare beauty to be found in the 
experience, and interspersed through
out the documentary is a stunning 
collection of paintings and drawings 
of prison-life by artists Jack Chalker, 
Ray Parkin, Ronald Searle and Fred 
Ransome Smith, which are truly 
remarkable.

In its criticisms of the Japanese, 
the documentary attempts to delve 
into the Japanese psyche and demon
strates their appalling attitude not only 
towards the PoWs, but also toward 
their own troops and the Korean sol

EMACIATED: Just some of the more than 15,000 Australian PoWs held captive by the Japanese in WWII.

diers. Some of the ex-PoWs talk of 
how the experience challenged their 
faith in God. Others talk of the spiritu
ality some felt at the places they revis
ited, of their paths to finding accept
ance for what happened and in being 
able to forgive.

But throughout the film , and 
despite the confronting truth behind

the distressing images, there lies a 
proud underlying sentiment. The one 
the documentary first stated -  the tri
umph of human spirit — as one ex-PoW 
asked viewers to focus on “not that 
100,000 people died, but that 250,000 
survived”.

Surviving PoWs attributed their 
remarkable survival to their determi

nation to live and their reliance on 
each-other. It was truly inspirational 
to hear of the spirit that saw the survi
vors live through the oppressive treat
ment and workload. One ex-PoW said 
“There’s one lesson to learn from it. 
Even though the picture’s grim, just 
have faith, have faith in yourself and 
your mates.” -  SGT Damian Shovell

http://www.naw.gov.au/publications
http://www.defencewealth.c0m.au


■  H E A L T H  ■  F I T N E S S  ■  A D V I C E  G o t a q u e s tio n  o n  h e a lth , n u tr it io n  o r f itn e s s ?  E m a il us a t n a v y n e w s @ d e fe n c e n e w s .g o v .a u

Putting the fun in and fat out
■  It can be difficult 
I I  to strike that 
j l  balance between 
J  healthy body 

and mind. Here 
we look at some 
ways to maximise 
your output and 
minimise your fat 
input.

FOOD FOR THOUGHT: We can control what we eat, and time management 
may be the key to healthier living. Photo: ABPH Neil Richards

Australian Government COALITION WARRIOR INTEROPERABILITY DEMONSTRATION

D epartm ent of Defence
C apab ility  D ev e lo p m en t Group

Supporting Future Network 
Centric Warfare NOW
W hat is it?

Coalition Warrior Interoperability Demonstration 2006  is a US Armed Forces activity in which Australia, 
NATO and other nations are invited to participate. The focus is on informing today’s warfighters and 
capability development staff on the utility and relevance of emerging C4ISR technologies, concepts and 
procedures.

When is it?

You can visit CWID 2006 at the OSTO, Fern Hill Park, Canberra, during the period 20-23 June 06 at the 
visitors' session starting at 0600 each day.

W ho should visit?

You should visit CWID if you are involved in:

projects in Capability Systems 
Division and Service offices; 

acquisition programs 
in the Defence Materiel 
Organisation; 

information technology 
Research and Development 
in the Defence Science and 
Technology Organisation;

operational planning and operations 
in Joint Operational Commands and 
Deployable Joint Force Headquarters; 

communications and information 
systems in the Chief Information 
Officers Group;

warfighting concepts, doctrine and 
procedures; and

security.

Visits are subject to a Secret clearance and visit request procedures 
are detailed in DEFGRAM 1 8 8 /2 0 0 6  issued on 20 April 06

By CPL Andrew Hetherington

G ood nutrition and exercise 
is essential for us to have a 
healthy body and mind, so 
the next time you decide to 
take the easier option when 

choosing something to eat, think again 
—  what you are eating could be adding 
to your body fat content.

There are a variety o f easy meal 
options and ways to counter the battle of 
the bulge.

Whether you are at work or at home 
take time to prepare your food. This will 
give you time to think o f what ingre
dients you are using and what the end 
result o f what you are actually putting 
into your mouth is.

At work try to take time out to eat 
lunch. Get up from your desk and walk 
out of the building to eat. This will allow 
you to fully digest your meal and also 
give you a break from work.

At home encourage all members of

your family to have some input in prepar
ing meals in the kitchen and try to eat as 
a family. This can make meal time fun, 
a rewarding experience and what you 
have created will be appreciated by all 
the family.

The most important part of healthy 
eating is setting aside time in your day to 
exercise.

Work some of these tips into your 
daily routine if  you are having trouble 
finding time to exercise at work:
/  Use the stairs whenever possible,
/  Keep your phone, printers and faxes 

out of arms reach,
/  Park your car further from your work 

building to walk further,
/  Instead of using the phone or e-mail 

within your work place get up from 
your chair and go and speak to some
one face-to-face.

■  For more information visit http://www. 
nutritionaustralia.com.au and http://www. 
Iifebeinit.org . All information and ideas 
from Nutrition Australia website.

H e a l t h y  l o w - f a t  b u r g e r s
Serves 5 
Ingredients
400g lean diet mince 
1 onion, finely diced 
1 zucchini, grated
1 carrot, grated
2 cloves garlic, chopped
1/4 teaspoon chilli powder or paprika 
freshly ground black pepper 
1 tablespoon dried herbs
1 tablespoon fresh herbs, chopped finely
2 tablespoons Worcestershire sauce 
1 tablespoon sweet chilli sauce
1/2 - 1 cup quick-cook rolled oats (depends on consistency 
of mixture)
1 egg, lightly beaten 
Method
In a large mixing bowl, add mince, zucchini, carrot, garlic, 
spices, herbs, sauces, breadcrumbs and egg. Mix well. 
Shape into hamburger shape. Refrigerate until you are 
ready to cook. Serve with a salsa, lettuce, tomato and 
reduced fat cheese on a wholemeal roll.

L o o k in g  fo r  a c c u ra te , u p - to -d a te ,  c re d ib le  in fo r m a t io n  o n  

a lc o h o l,  to b a c c o  a n d  o th e r  d ru g s ?
Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/dpe/dhs p ill
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

mailto:navynews@defencenews.gov.au
http://www
http://www
http://www.defence.gov.au/dpe/dhs
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ELECTROBOARD-POLYCOM

AUSTRALIAN SERVICES RUGBY UNION
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28 M AY TO 03 J U N E  2006
The 2006  Australian Services Championships will 
be contested between the Australian Army Rugby 
Union, the Royal Australian Navy Rugby Union and 
the Air Force Rugby Union in Canberra, ACT.

Food and drinks available at the ground 
Great grandstand seating -  all facilities 
Entry and parking are free

Come and enjoy the high quality, passionate and 
exciting rugby of the Australian Defence Force

elecTroIs m r d
Leader& In AudioV^Msrdilntegration

& POLYCOM*
0
Tenix

venue »  VIKINGS PARK, ERINDALE ACT

» Sunday 28  May 2006  3.00pm  
Air Force v Navy (Men) 

» Wednesday 31 May 2006  3.00pm  
Army v Air Force (Men) 

» Saturday 3 June 2006  1.00pm  
Navy v Army (Women) 

» Saturday 3 June 2006  3.00pm  
Navy v Army (M en)

ELECTROBOARD-POLYCOM > TENIX > FOSTER’S AUSTRALIA 
BAE SYSTEMS > CLASSIC SPORTSWEAR > AUSTRALIAN DEFENCE CREDIT UNION > BOEING

SWIMMINGLY: LS Evan Murphy is congratulated by LEUT Julie Venning.

Pool records tumble
Breaking three out of four records 

wasn’t a bad result for LS Evan Murphy 
o f the Cerberus Salty’s Swimming 
Club at a meeting last month.

LS Murphy represented Cerberus 
S a lty ’s at the G lam ourheads and 
Roughies interclub meet at Richmond 
Pool in Victoria.

Entering the m ale 20-24 years 
age group, LS Murphy swam in four

events and broke three Victorian AUSSI 
Masters records.

His results were as follows: 50m 
freestyle 26.36secs (breaking the 1991 
record o f  26.68secs); 50m butterfly 
27.74secs (breaking the 1985 record 
o f 28.20secs and); 100m freestyle 
58.92secs, (breaking the 1991 record of 
59.64secs). LS Murphy has been train
ing under LEUT Julie Venning while he 
has been at HMAS Cerberus.

Best in the west
More than 200 uniformed and 

civilian personnel slogged it out 
to become the best sports depart
mental/ship in the west, when West 
Sportex 1/06 was contested at 
HMAS Stirling.

Held from April 10-13, sports 
were contested in a range of events 
including softball, squash, golf, vol
leyball, indoor soccer and netball.

Day one started with softball 
and squash, and although only three 
teams turned up to fight it out for 
softball, competition was gripping 
with AUSCDT Four eventually tak
ing away a well deserved win.

Twelve players competed in a 
knockout for the squash, with LEUT 
Hugh Jones eventually coming up 
victorious after a tightly contested 
final match against CO HMAS 
Anzac, CAPT Ian Middleton.

On day two, 11 teams were hop
ing to set and spike their way to 
immortality in the volleyball, and it 
was a Defence civilian team (JLU- 
W) who conquered all.

Golf was also contested on day 
two in a two-man ambrose event at 
Rockingham Golf Course. Sixty two 
players teed-off, before CPO Tom 
Costello and LS Adam Simpson 
(HMAS Westralia) took victory.

The gym floor was the scene 
of the indoor soccer battle on day 
three. HMAS Warramunga and 
HMAS Anzac fought it out in the 
grand final with Warramunga giv
ing Anzac a serious lesson in soccer, 
winning 3-1.

SWINGING: Softball was just one 
year’s West Sportex.

Netball was the last sport to be 
played on day four o f competition. 
Five teams competed, and Anzac’s 
Vipers provided some entertaining 
and well choreographed team dance 
moves for the crowd before each of 
their games. Defence civilian team 
DSTO defeated HMAS Warramunga 
in the final to wrap-up a fantastic 
week of sport.

The event concluded with a bar
becue lunch provided by CO HMAS

of several sports contested at this
Photo: ABPH Nadia Monteith

Stirling, CMDR Paul Bartlett, where 
presentations were made. Many 
thanks also went to the Red Bull 
Girls, who had their work cut out for 
them during the presentation lunch, 
w ith a constant demand for their 
energising and refreshing products.

CO HMAS S tir l in g ,  and 
Deputy Secretary CSIG, Mr Allan 
Henderson, presenting the overall- 
winning trophy to FIMA Perth at the 
presentation ceremony.
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Engineering  
Plate runners-

FROM ONLY

G len a i nm ngs~Menswear
In co rp o ratin g

Red Anchor Tailoring Co.
FOR ALL UNIFORM REQUIREMENTS

Head Office: Shop 2/3,7-41 Cowper Wharf Road, 
Woolloomooloo, NSW 2011 (next to Rockers)

Phone: (02) 9358 1518 or (02) 9358 4097 Fax: (02) 9357 4638
Branch Office: Shop 9, Sunray Village Kent Street Rockingham, WA 6168 

Phone: (08) 9527 7522 Fax: (08) 9592 2065 
HMAS CERBERUS: Western Port VIC 3920. Telephone: (03) 5950 7184 Fax: (03) 5950 7332 | 

Shop 6b, Showground Shopping Centre, 157 Mulgrave Rd. Cairns QLD 4870 
Telephone: (07) 4051 5344 Fax: (07) 4051 7724 

ALLOTMENT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETS ,

Phone 08 9 4 8 7  0073
Post PO Box 8259 VVarnbro YVA 6169

ORDER ONLINE 
\\ w w . n i i l i t a r Y m c d a l b o x e s . c o m

THUMP: Big hits weren’t 
enough to hold back Navy from 
winning the Mons Cup Rugby 
Union Competition.
Photo: ABPH Andrew Dakin

BY CPOPT Marty Karow
A combined team of rugged sail

ors from  HMAS Penguin/Watson/ 
Waterhen have edg ed ' the Arm y  
School of Military Engineering to the 
tune of 15-14 to win the 2006 Mons 
Cup Rugby Championship.

Seven rugby team s, four from  
Navy, and three from Army, compet
ed for the prestigious title of being  
the 2006 Mons Cup Champions.

The co m p etitio n  was h e ld  at 
Woollahra Fields in Rose Bay on a 
sunny Sydney day on May 1.

The day was full of action packed

rugby w ith  som e g reat team work, 
and ind iv idu al d isp lays  of rugby  
brilliance.

The team s to beat in the early  
rounds w ere the com bined HMAS  
Penguin! Watson! Waterhen team, who 
set the pace with some impressive 
scores earlier in their pool games, 
and the team from Army School of 
Military Engineering.

HMAS Darwin’s com m itm ent to  
weeks of training proved successful 
as they racked up some hard fought 
victories to take them into a sem i
final position. Darwin was the only 
fleet unit to participate and they are

to be com m ended for displaying' 
great sense of camaraderie and team 
spirit.

The first sem i-final was played  
betw een A rm y School of M ilita ry  
E ngineering  and Army O ne, w ith  
Army School of Military Engineering 
grinding out a 14-8 victory.

The second semi-final saw HMAS 
Penguin!WatsonlWaterhen  f lo g  
HMAS Darwin to the tune of 32-6.
>' T h e  Mons Cup final was a" thrill
ing affair in ■which HMAS Penguin! 
WatsonlWaterhen pipped the Army 
School of M ilitary Engineering 15-

14 in an extremely close and hard- 
'oughterfcounter.

)R E  B ruce  K afer, C h ie f of 
Combat Support Group, MHQ, pre-

, |  I  rophy.
He was also full of praise fog the 

outstanding rugbyjjplayed by HMAS 
Penguin! Watson! Wamhen whe'fNie  
presented them w ittythe Mons Cup 
Rugby trophy.

LSPT M atthew  H ilyard  (HM AS  
PenguinlWats'ohfWaterhen) w as  
p re s e n te d  w ith  th e  b e s t  and  
fairest award.

O ther n o tab le  m entions go to  
HMAS Cerberus who travelled from 
Victoria to compete, and to the event 
organiser, LSPT C orinne W illiam s, 
whose attention to detail, and sports 
a d m in is tra t io n  s k ills , d e s e rv e d  
praise. As did the ground staff from 
Colleagues Rugby Club for gener- 
o us ly  a llo w in g  the  use of th e ir  
club house for the day. A big thank 
you also went to  the referees from  
ASRRA.
■  This year's  A ustra lian  S ervices  

Rugby Union C ham pionship will 
be played in Canberra from May 28 
to June 3.

Quality leather bound, 
Australian made medal 
boxes, available in 
various sizes.
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By a staff reporter
The diving fraternity is on the lookout 

for new recruits to form a new Australian 
Naval Reserve diving team (ANRDT) to be 
established in Cairns as a result of the ANR 
Capability Enhancement Program.

The Chief of Navy Advisory Committee 
approved funding to set up the new team, or 
two smaller teams, in the northern part o f 
Australia late last year.

Staff Officer Capability -  Reserves for the 
Mine Countermeasures and Clearance Diving 
FEG LCDR Andrew Ryder said it was decided 
to opt for one team based at HMAS Cairns to 
service the diving requirements of both Cairns 
and Darwin.

“Funding for equipment was provided in 
the current financial year (FY2005-06) and 
the funding for wages is to be provided from 
July 1,” he said. “A large amount of the higher 
cost equipment not available through the Navy 
stores system has already been ordered.”

The decision to establish one team in 
Cairns rather than two smaller teams, one each 
in Cairns and Darwin, was based on a formula 
where a minimum of six divers were required 
to put one diver in the water.

“Based on statistics, to ensure a team of 
six Reservists is available at relatively short 
notice, a 2.5:1 factor is used,” LCDR Ryder 
said.

“Due to their civilian work and family 
commitments, not all Reservists are available 
at any one time. This means that a team of 15 
divers would be required. For two divers in the 
water, a team of 20 divers would be required.

“So, with the funding available, we decided 
on one team and research suggested there were 
more ex-PN personnel available to ‘stand up’ a 
team in Cairns.”

LCDR Ryder said the new team, Australian 
Naval Reserve Diving Team (ANRDT) 12 as it 
will be known, will service an area from cen
tral Queensland to west of Darwin.

Recruiting initiatives to be launched over 
the next few weeks will include.

•  Publication of positions vacant on the 
Naval Reserve website;

•  Publication in Navy News and Reserve 
News;

•  Recruiting through the Defence Force 
Recruiting Centre;

•  Publicity through the local Clearance 
Diving Association;

•  Approaching Standby Reserves listed in 
the PMKeyS database;

•  A ssistance from the local Reserve 
Regional Pool Manager; and

•  Local advertising in Cairns media. 
LCD R R yder is happy to receive

any inquiries either by email to Andrew. 
Ryderl@defence.gov.au or on 0414 404 220.

w O a if ii lJ te fe i©
felaXKSSODi©

a n a

mailto:Ryderl@defence.gov.au
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RESERVE DIVING TEAMS

DG’S HEADS UP - CDRE Ranford Elsey

what they do, where they are
and how to join

Australian Naval Reserve Diving Teams (ANRDTs) are manned by:
• civilians recruited ‘off the street’ as Australian Naval Reserve 

(ANR) divers;
• ex-Permanent Navy (PN) Clearance Divers (CDs); and
• ex-PN personnel (previously qualified and non-qualified divers) 

and are based at or near all coastal capitals except Darwin.

By LCDR Andrew Ryder
Many remember the days of 

the old ‘Port Divisions’ where the 
ANRDTs rarely contributed to capa
bility and mainly revolved around 
themselves. Since integration of the 
Navy Reserve into the PN in 1993 
over 14 years ago, the ANRDTs have 
increasingly provided a real, measur
able and accountable capability. A 
significant percentage of the days 
expended annually by the ANRDTs 
is in an operational environment sup
porting the PN and as a consequence 
has made it an attractive platform for 
ex PN clearance divers to maintain 
their skills.

Australian Naval Reserve Divers 
(DVRs) are trained to undertake mili
tary tasks using self-contained under
water breathing apparatus (SCUBA) 
and surface supplied breathing appa
ratus (SSBA) using air to a depth of 
30 metres. The basic functions of 
the DVR after initial training include 
service w ithin Australian Naval 
Reserve Diving Teams (ANRDTs), 
Australian Clearance Diving Teams 
(AUSCDTs), the Force Element 
Group (FEG) and providing diving 
personnel to FIMA ships. The capa
bilities provided by ANRDTs are:

•  Support to AUCDTs;
•  Mine Clearance Diving 

Task Group (MCDTG) 
support;

•  Exercise Support (e.g. 
mine laying and recovery);

•  Surge/force multipliers;
•  Fleet support;
•  Ship’s husbandry (under

water maintenance, 
welding and cutting, use 
of underwater hydraulic 
tools);

•  Search (e.g. hull searches 
for explosive devices, 
clearing intended berths, 
searches for lost naval 
stores, hand held and side 
scan sonar);

•  Recovery (e.g. use of lift 
bags, cranes);

•  Military geographic infor
mation;

•  Route survey; and
•  Public relations.

Joining an ANRDT
To be a member of an ANRDT, 

you must live within 150-kilometres 
o f your local diving team. Divers

can also be employed in other geo
graphical locations on an ‘as needed 
basis’ but must be already trained 
and possess skills required for the 
needed task. These divers are nor
mally ex PN CDs who are current or 
able to be made current, reasonably 
quickly. The location of the current 
ANRDTs are:

•  DT5 AUSCDT ONE/ 
FIMAS Waterhen/Sydney 
OlCmob: 0413 152 282

•  DT6 Victoria 
Barracks/Melbourne 
OIC mob: 0400 440 888

•  DT7 AUSCDT FOUR 
/HMAS Stirling!Perth 
OIC mob: 0421 911 543

•  DT8 Bulimba 
Barracks/Brisbane 
OIC mob: 0438 284 208

•  DT9 /Keswick 
Barracks/Adelaide 
OIC mob: 0438 736 052

•  DT10/Anglesea 
Barracks/Hobart
OIC mob: 0419 343 064

Note: Applicants wanting to 
become Naval Reserve Divers do not 
require previous diving experience. 
Civilian sports qualified divers are 
also very welcome.

continued on p. 3
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DGRES-N CDRE Ranford Elsey

DGRES-N Group
I congratu late C aptain R ichard 

Phillips on his promotion to Temporary 
Captain and posting as Director Naval 
Reserve Support -  National (DNRS- 
Nat) wef April 5.

I know that he will enjoy the chal
lenge and through the Directors Naval 
Reserve Support network in each state 
and territory, lift the NR contribution 
to Navy capability, engender commu
nity and corporate support for Naval 
Reservists, and lift the profile o f the 
Navy.

NR Capability 
Enhancement Program

If you are on RRPM-ACT LCDR 
‘Paddy’ F lynn’s e-mailout list and 
receiving the weekly update on jobs 
and other relevant Navy information, 
you will notice that the NR Capability 
Enhancement Program (CEP) jobs are 
starting to appear. Look for the adver
tisements in Reserve News and on the 
NR website.

FEG com manders and specialist 
group heads are very keen to have NR 
members fill these billets and all you 
have to do is apply to the appropriate 
contact person to start the ball rolling. It 
really is a superb opportunity to advance 
your NR career, doing something really 
worthwhile, making a positive contribu

tion to Navy capability, and putting to 
good use in an operational environment 
the professional training you will receive 
to bring you up to PN standards.

In this edition, CAPT Phillips pro
vides dates and venues for the NR CEP 
information sessions scheduled to take 
place in May and June, just a few weeks 
away.

These sessions will be conducted by 
the Directors Naval Reserve Support 
(DsNRS) with assistance from the 
RRPMs and staff. Be sure to let your 
RRPM know you are attending.

The NPT project team is actually 
ahead of schedule in standing up the NR 
CEP billets.

This is an outstanding effort and I 
commend CAPT Mike Burton, CMDR 
Harry Lok and LCDRs Gary Brown and 
John Dowell for their initiative and pro
fessional skill in achieving this mile
stone so quickly. It has meant that these 
jobs are now appearing in the system, 
and augurs well for the implementation 
on July 1.

Defence Reserves 
Support Council

On Saturday May 6, the Defence 
Reserve Support Council (DRSC) met 
in Sydney for the first o f its national 
conferences in 2006.

As N avy’s representative, I was 
impressed by the enthusiasm, dedication 
and enormous wealth of talent brought 
by the civilian members o f the state and 
national executive. The majority of the 
day focussed on the key objectives the 
DRSC would pursue on behalf of ADF 
Reserves.

The Employer Support Payment was 
an initiative championed by the DRSC. 
In financially supporting the employ
er, Reserve service is enhanced and the 
ADF benefits. There are two other sig
nificant initiatives benefitting Reserves 
that are on the agenda and in due course 
I will be able to share the details with 
you.

Improved conditions of 
service for ADF Reserves

In the next edition of Reserve News 
I hope to bring you news of improved 
conditions of service for Reserves fol
lowing the Federal Budget announce
ment.
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Is produced by the Directorate of Defence Newspapers on behalf of the 
Director General Reserves - Navy

Director Naval Reserve Support - National: CAPT Richard Phillips 
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First Naval Reserve Capability Enhancement Workshops

By Director Naval Reserve Support
-  National, CAPT Richard Phillips

All Naval Reservists are invited to attend one 
of nine Capability Enhancement workshops to be 
convened in most capitals around the country in 
coming weeks.

Other workshops will follow in Canberra, 
Nowra, Wollongong and Cairns.

The workshops, to be conducted by the 
Directors Naval Reserve Support (DsNRS) with 
help from the Regional Reserve Pool Managers 
(RRPMs) and staff, will canvass the opportunities 
for involvement in the Naval Reserve Capability 
Enhancement Program (NRCEP) outlined at the 
Naval Reserve Symposium.

And members who attend will be entitled to 
0.5 day attendance allowance.

The Enhancement Program has begun and 
new billets will be stood up from July 1. With 
no indication that the busy operational tempo 
will reduce in the near future, demands on the 
Naval Reserve are likely to increase.

The NRCEP will ultimately contribute to 
meeting this challenge.

In all, 112 new Reserve billets will be cre
ated across a number of categories (eg: Medical, 
Psych, Band, PR, Maritime Trade, Legal, Surface 
Combatant, Patrol Boat, Aviation, Mine Warfare 
and Clearance Diving, Submarine, Hydrography, 
Amphibious and Afloat Support).

The Capability Enhancement Workshops are 
to brief interested members o f both the Active 
Reserve and Standby Reserve. They have been 
arranged by the Office of the Director-General of 
Reserves -  Navy, via the Directors Naval Reserve 
Support network, in partnership with the local 
Reserve Regional Pool Management Teams.

This program amounts to a $5.2 million 
upgrade of the Reserves over the next three years 
with continuing funding beyond that o f $2.4 mil
lion per annum.

The NRCEP will increase the opportunities 
to serve in strategically important areas of cur
rent operations. In addition, the new positions 
will be supported by new budgets for training

and travel. Members posted into a new NRCEP 
billet will gain a further benefit in having their 
Reserve careers managed by the respective ‘posi
tion owner’ (eg a FEG).

The first Capability Enhancement Workshops 
are scheduled as below.

Members wishing to attend one o f these 
workshops should notify the POC not later than 
seven days before the workshop.

Do you know o f a shipmates in the NR who 
might be interested? If so, why not invite them 
along - it might be just the opportunity they are 
seeking.

Full details are contained in the tables at the 
foot o f the page.

Date Time Area Venue POC

May 30 Session 1 
1400-1700 
Session 2 
1800-2100

NSW MHQ Theatre 
Potts Point

CMDR Andrew Dale 
02 9359 4396

May 30 1900-2200 SA Conference Room 
Navy H eadquarters 
South Australia 
BLD G  K e sw ick  
Barracks 
Keswick

CMDR Steve Dunning 
0417 866 359 
CPO Dobson 
08 8305 6109

June 1 1830-2130 NT Squadron Room (FIMA 
Conference Room) 
Darwin Naval Base

CMDR Glenn Smith 
08 8935 1123

June 1 Session 1 
0930-1230 
Sesion 2 
1830-2130

WA HMAS Stirling 
Cinema Complex

CMDR Ian McGuckin 
08 9311 2569

June 6 1900-2200 NSW HMAS Waterhen 
Conference Room

LCDR Phil Smith 
02 9279 1772

June 6 1800-2100 SQ Id Navy HQ, SQ 
Bulimba Barracks 
Apollo Rd 
Bulimba

CMDR Andrew Clowes 
07 3231 1319 
CMDR Mick Stewart 
07 3332 3593

June 7 1800-2100 Tas Anglesea Barracks 
Hobart

CMDR Dario Tomat 
0412 291 450 
03 6223 3706 (a/h)

June 8 1900-2200 Vic Victoria Barracks 
Melbourne

CMDR Joe Lukaitis 
03 9819 5515 
LCDR Graeme Furlonger 
03 5950 7138

June 10 0830-1200 SQ Id Navy HQ, SQ 
Bulimba Barracks 
Apollo Rd 
Bulimba

CMDR Andrew Clowes 
07 3231 1319 
CMDR Mick Stewart 
07 3332 3593

C a p a b i l i t y  S t a t e m e n t s Positions
Available

Extra Funding 1 
per Annum 1

Medical Provide 6 surgeons x 4 week rotations, 3  anaesthetists x 4 week rotations and 
4 nurses x 4  week rotations to support primary care reception facility (PCRF) 
deployment. Provide a surge capability in major fleet units.

31 $120,680 ;

Psych Provide deployed debriefing capability of 4 debriefs per year x 4 week rota
tion. Provide psychologist shore-based support of one each at Fleet Bases East 
and West, and Cairns and Darwin Naval Bases (FBE, FBW, CNS and DWN).

9 $57,408 I

Band Comprises 5 part-time detachments as a component of the segmented Navy 
band maintaining a strong metropolitan focus.

30 $59,012

Public
Relations

Provide public affairs support to command and units regarding operations, 
exercises and deployments and for major issues and events impacting on 
Navy reputation.

11 $33,580 I

Maritime
Trade

Maintain capability for Naval coordination and control of merchant shipping 
and to deploy on 2 major exercises and one operation per year.

17 $33,580 1

Intelligence Provide a shore-based surge capability to fill 10 per cent o f Directorate of N a
val Command, Control, Communications, Computers, Intelligence, Surveil
lance and Electronic Warfare (DNC4ISREW).

22 $33,580 1

Legal Capacity to surge to fill 20 per cent of legal PN positions. Provide judicial and 
advocacy services to support military justice.

20 $98,580 '

Surface
Combatant

Provide 8 personnel trained for service in guided missile and Anzac frigates. 
Provide sufficient Reserve personnel for management o f force protection and 
logistic preparedness in Force Element Group (FEG) HQ PN positions ashore 
(8 positions).

12 $218,000 |

Patrol Boat Provide 21 Armidale Class patrol boat trained personnel. Capacity to surge to 
fill 20 per cent of FEG HQ PN positions ashore (10 positions).

21 $235,000 1

Aviation Provide one Sea King crew and one Seahawk crew. Capacity to surge to fill 10 
per cent FEG PN positions (16 positions).

16 $315,000 I

Mine Warfare 
and Clearance 
Diving

Conduct all ships’ diving duties in states in which Reserve dive teams are 
based. Establish a team in northern Australia. Provide Reserve personnel 
sufficient to conduct route survey for Cairns and Darwin. Capacity to surge 
to fill 10 per cent of FEG HQ PN positions (11 positions).

14 $275,000 j

Submarine Provide 10 qualified personnel for service at sea. Capacity to surge to fill 5 per 
cent of FEG HQ positions ashore (7 positions).

10 $196,000 j

Hydrography Provide one Deployable Geospatial Support Team (DGST), one Mobile Metoc 
Team (MMT) and one Laser Airborne Depth Sounder (LADS) manned by 
Reserve staff. Capacity for surge to fill 5 per cent o f FEG HQ positions (2 
positions).

13 $288,000 |

Amphibious 
and Afloat

Provide 16 qualified NR personnel for standby postings for replenishment 
ship, oiler, amphibious and heavy landing ships and landing craft. Capacity to 
surge to fill 20 per cent o f FEG HQ PN positions ashore (6 positions).

16 $241,000 ]

Support

Diving (continued 
from p. 2) 
Requirements to join

Some of the requirements are:
•  Australian citizenship - Only 

Australian citizens or those in the 
course of becoming Australian 
citizens may join.

•  Security clearance - Applicants 
must also have lived in Australia 
for five years and undergo a secu
rity assessment.

•  Medical and physical fitness -
Applicants must be medically and 
physically fit for entry.

•  Age - Positions are open to male 
or female civilians aged between 
17 and 48 years.

•  Education - Civilian applicants 
must have as a minimum, suc
cessfully completed Year 10 with 
a pass level within the top 70 per 
cent (i.e. NSW ‘C’ pass or bet
ter) in English and Maths or hold 
a Certificate in Adult General 
Education (CAGE).

•  Aptitudes - Aptitude testing is 
undertaken to assess applicants’ 
ability to cope with the training 
and intellectual demands placed 
on them.

•  Minimum Service Obligation
- As a trained member of the 
Active Naval Reserve, members 
must serve a minimum of 20 days 
per year. You may serve up to 
150 days per year in approved 
positions and, in certain circum
stances, may serve up to 200 days 
per year as well as volunteer for

periods of full-time service with 
the Permanent Navy.

Military training
Training for Naval Reserve (NR) 

recruits is in three phases:
•  21 days residential training 

(including weekends) at the 
RAN Recruit School at HMAS 
Cerberus at Westemport, Victoria;

•  Distance learning with 10 mod
ules to be completed within a 12 
months.

•  Residential training over 10 days 
focussing on sea skills, combat 
survivability familiarisation (fire 
fighting and damage control), 
survival at sea, and sea familiari
sation training (five days on MV 
Seahorse Spirit).

On com pletion  o f  all th ree 
phases, recruits are promoted to 
SMNDVR, which allows them to 
progress to category/employment 
training. Alternatively, if Reservists 
have the time, they can complete the 
recruit course on a full-time basis, 
over 11 weeks.

Employment training
•  Basic Seamanship - four weeks at 

HMAS Cerberus (Melbourne);
•  SCUBA (Air) Course - three 

weeks at HMAS Penguin 
(Sydney);

•  SSBA (Air) Course - one week at 
HMAS Penguin; and

•  Underwater Tools Course - one 
week at HMAS Penguin.

Pay rates
Pay while under initial training is 

$60.74 per day tax-free, increasing 
to $71.03 while undergoing employ
ment training.

Pay for Reserve divers on part- 
time service starts at $81.76 per day 
plus a diving allowance of $47.09 
per day while they are involved in 
diving operations.

Ex-PN personnel
Members of the Standby Reserves 

are also invited to apply for entry 
into an ANRDT. Whether you are an 
ex-CD, ship’s diver or have always 
wanted to be a diver, there could be a 
position for you within a diving team. 
Any Standby Reservist interested in 
applying, should contact either the 
ANRDT, the Reserve Regional Pool 
Manager or Australian Defence Force 
Recruiting on 13 19 01.
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Above left: The Stewart 
family. Above right: LCDR 
John Sperring with his 
father, WWII veteran, Stan, 
and brother-in-law, Paul 
Godin. At left: the Anzac 
dining in at HMAS Kuttabul 
wardroom. Pics by LCDR 
Mick Gallagher

Anzac Day In Melbourne
By LCDR Graeme 

Furlonger
In  M elb o u rn e , the 

naval contingent formed in 
Flinders Street adjacent to 
Young and Jacksons Hotel 
a well known fleet water
ing hole.

The XO o f  HMAS 
Cerberus, CMDR Andrew 
Gordon, led the integrat
ed naval contingent on its 
journey to the Shrine along 
St. Kilda Road. Step off 
was at 0915 w ith very 
large crowds in attendance 
cheering and clapping in 
the Flinders Street precinct.

Crowds lined the full 
length of the march to the 
Shrine of Remembrance. 
Again very large crowds 
had gathered at the Shrine.

Twenty-eight ANR per
sonnel formed integrated 
platoons with personnel 
o f HMAS Cerberus. All 
ranks were represented 
across the three platoons. 
CMDR Joe Lukaitis led 
the integrated platoons 
with CPO Graeme Layton 
as the supernumerary.

Personnel also p e r
formed many represen
tational duties in support 
o f Anzac Day. HMAS

Cerberus provided sup
port to around 45 separate 
events. Included in these 
events was support to the 
V ictoria Racing C lub’s 
Anzac Day Race Meeting 
h e ld  a t F le m in g to n . 
Personnel from HMAS 
C erberus, XO CMDR 
Andrew Gordon repre
senting the Senior Naval 
Officer-Victoria, HMAS 
M elbourne  XO LCDR 
Phil Henry, and the ANR 
formed an integrated squad 
in an Anzac Day memorial 
ceremony held on the lawn 
at Flemington.

Story and pic by Graham Davis
A group of Australian Naval Cadets 

has remembered the fallen in an unusual 
and it is believed, unique, way.

On Saturday, April 22, as a lead up to 
Anzac Day, the CO of TS Moreton Bay, 
SBLT Karl Seddon, took his cadets to the 
Redcliffe City Cemetery.

Joined by the local Army cadet unit, 
he sent the teenagers in every direction 
tasking them with identifying the graves 
and wall plaques of the returned service 
personnel interred there.

The cadets had to place an Australian 
flag at each headstone or plaque.

By the end o f the day nearly 500 flags 
fluttered in the breeze coming off the bay.

The cadets’ job, however, was only 
just starting.

The following morning the Redcliffe 
Sub-branch o f the RSL conducted its

annual Cemetery Poppy Service at the 
wall of remembrance in the cemetery.

The white uniformed cadets from TS 
Moreton Bay were joined by cadets from 
the 16th Army Cadet Unit and cadets 
from 212 Squadron o f the Air Force 
cadets.

The service was halted at the half-way 
point to allow the cadets, family members 
and dignitaries to spread out, as the cadets 
had done the previous day, and locate the 
graves marked by the flags.They replaced 
the flags with a poppy made by hand by 
the local Legacy Laurel Group members.

Recalled to the ceremony venue by a 
trumpet call, the cadets and guests con
cluded the ceremony with the singing of 
the National Anthem.

Master of ceremonies and sub-branch 
vice president Neville Cullen suggested 
the locating of the graves, marking them 
with flags and then replacing the pennants 
with a poppy, was unique in Australia.

Sydney Reservists remember 
Anzac with parades and a dining in

By LCDR Mick Gallagher
Many Naval Reservists attend

ed the 2006 Anzac Day parade in 
Sydney with their families, to com
memorate the 91st anniversary of the 
Anzac’s dawn landing on the west
ern side o f the Turkish peninsular, 
Gallipoli..

It was earlier on that day at 0300 
that the intrepid LCDR Henry Stoker 
and crew of the Australian submarine 
AE2 entered the Dardanelles straits 
on the eastern side of the peninsular 
and began her passage to the Sea of 
Marmora as the Anzacs began their 
assault at Anzac Cove.

“I haven’t missed a Sydney march 
for 15 years,” said POB Stephen 
Wiggins from Navy Headquarters, 
Southern Queensland, one of the 
many flag carriers in the parade.

Carrying the banner of the Naval 
Reserve Association were LSB Terry 
Stewart and LSMTP Matthew Ashby, 
both from HMAS Waterhen.

LS Stewart had attended the 
parade with his wife LCDR Beverly 
Stewart from HMAS Harman and 
their son ABWTR Thomas Stewart 
who had recently jo ined  HMAS 
Kuttabul from HMAS Cairns.

“Its great to celebrate the Sydney 
Anzac Day parade with my family, 
and the first time with our son,” said 
LCDR Stewart.

LSSN Tracy Wooton from HMAS 
Waterhen also marched in the parade 
cheered on by her mum, Mrs June 
Wooton.

“It was good to be here with my 
mates and mum,” said Tracy.

After attending the dawn service 
in Wollongong at 0445, LCDR John 
Sperring, the Reserve Capability 
Manager of the Hydrographic and 
M eteorological Force E lem ent 
Group, travelled to Sydney with fam
ily members to join the parade.

“This has always been a family 
tradition since the 1940s,” he said.

To the cheers o f  the many 
spectators, John accompanied his 
WW2 Army veteran dad, Stan, who 
was in a wheel chair, through the 
streets o f Sydney. Also in attend
ance was John’s daughter Sarah, 12, 
and brother-in-law Paul Godin who 
served with the 1st Marine USMC 
Division in Vietnam.

LCDR Sperring has served in the 
all three Services since 1973. He is 
also currently the CO of Air Force 
Cadet Unit 338 at Shell Harbour.

T his y ea r R e se rv is ts  w ere 
encouraged to march with the RAN 
units to which they were attached. 
Many others chose to parade under 
the banner o f HMAS Watson with 
DGRES-N CDRE Ranford Elsey 
and RRPM -NSW  and M aritim e 
Command CMDR Andrew Dale.

alive and wellAnzac Day tradition
By CMDR Steve Dunning

Once again Adelaide managed to 
turn on brilliant autumn weather for this 
year’s Anzac Day march which according 
to RSL executive director John Spencer 
comprised 7,779 people who marched 
before a crowd estimated at 25,000.

Despite N avy’s small presence in 
South Australia, it was well represented 
by PN and NR members at this year’s 
commemorations. Personnel from Navy 
Headquarters-SA and HMAS Dechaineux 
proudly flew the flag at numerous loca
tions across Adelaide and metropolitan 
areas including some near country towns 
such as Victor Harbour, Port Lincoln, 
Port Pirie and Mount Barker.

The NHQ-SA contingent included a 
mix of PN and NR and personnel repre
senting the various SA based naval ele
ments. HMAS D echaineux’s (CMDR 
Phil Stanford) contingent and a number 
o f personnel from the new Air Warfare 
Destroyer Project (Director-General 
CDRE Andrew Cawley) also added to the 
Navy presence during the day.

Newly appo in ted  CO NHQ-SA, 
CMDR Andrew Jackman took the salute 
on the dais alongside State Governor Mrs 
Marjory Jackson-Nelson and other serv
ice heads, dignitaries and guests.

The well renowned SA-Detachment 
RAN B and  u n d e r the  baton  o f 
CPOMUSN Doug Antonoff was, as usual 
, a key player at the very popular naval 
Dawn Service at Port Adelaide and later 
in the day during the Commemorative 
March in Adelaide.

Other key contributors included the 
members of the Australian White Ensign 
(AWE) Colour Party (OIC Cutlass CPO 
Dave Lyas), the AWE Colour Guard (OIC 
Sword LCDR Trish Matthews) and the 
Navy Catafalque Party (PO Mark Baker). 
Other PN and NR personnel also per
formed a number of critical support roles 
during the day ensuring that the 2006 
Anzac Day activities went off without a 
hitch.

For long-serving reservist CPOB Dave 
Lyas - one of NHQ-SA’s ceremonial 
training officers and a key component in 
Anzac Day activities - the highlight of 
the day was the seamless way in which 
PN and NR personnel came together and 
executed their ceremonial duties.

“They always give of their best and 
as usual everyone involved did an excel
lent job. For me it was a privilege to be 
involved with such a professional and 
committed group of Navy personnel,” he 
said.



By Graham Davis
Skills learned in the RAN and from a 

very experienced naval dad can mean top 
jobs in civvy street.

Take the case o f RAN Reservists, 
LSSTD Michael McDonald, 29, and his 
brother LSSTD Mathew McDonald, 25.

Michael is now the House Manager 
at Government House Queensland while 
Mathew was recently appointed the Senior 
Household A ttendant at Government 
House, Canberra.

Both are vital roles and extra special 
skills are needed.

But this is also a story about ‘follow
ing the leader’.

Michael at the age of 20 followed his 
father WOSTD Garry McDonald into the 
RAN. Garry served 23 years.

After com pleting basic training at 
HMAS Cerberus Michael also opted to 
serve as a naval steward.

He was soon on the way up and was 
appointed the steward to the Maritime 
Commander (then RADM Geoff Smith 
and later RADM Raydon Gates).

It was then tim e to move on and 
Michael was posted to the ship’s company 
of LPA HMAS Manoora.

He spent three years at sea serving in 
the Gulf and Solomons.

Meanwhile younger brother Mathew 
has also entered the RAN, done his basics 
and was also on the way up the promotion 
ladder as a steward.

When M ichael left the M aritime 
Commander’s service Mathew took over.

Both young men had attained many 
skills, not only from the RAN but from 
their father.

In his last months in Manoora Michael 
applied for and obtained the post o f 
Senior Household Attendant (senior valet) 
with the Governor-General, MAJGEN 
Michael Jeffery, atYarralumla.

In his first months with the Governor 
-General, Michael honed his skills even 
further by graduating from the Australian 
Butler Training School.

Still in the RAN, Mathew also moved 
on... .taking Michael’s billet in Manoora.

M ichael spen t 14 m onths w ith 
MAJGEN Jeffery before the opportunity 
presented itself for him to head north.

He was appointed the House Manager

ABOVE and bottom right: Head of 
House or Chief Butler- Reservist 
Michael McDonald pictured at 
Government House, Queensland.

CENTRE: Mathew McDonald - 
Senior Household Attendant at 
the Governor-General’s residence, 
Yarralumla, in Canberra.

at G overnm ent House, Q ueensland, 
in March 2005. (The Governor is Mrs 
Quentin Bryce).

A lso known as the H ead Butler, 
Michael is responsible for the varied high 
profile hospitality requirements provided 
to the Governor and all staff who work at 
the vice regal residence.

Reporting to the Official Secretary 
and Chief of Staff, Michael manages 11 
full-time staff involved in housekeeping, 
catering, front of house (footmen), valet
ing and laundry.

He also manages 35 casual staff when 
they are called in for large functions.

“As a senior member of retinue staff, 
I ’m required to live in with my wife 
and two children,” Michael told Reserve 
News.

B ut w hat happened  to b ro th er 
Mathew?

You guessed it. He took M ichael’s 
job as the Senior Household Attendant 
at Yarralumla after doing his stint in 
Manoora and completing six years with 
the RAN.

M ichael w ould like M athew  to 
know that his feet are firmly settled in 
Queensland and he is not moving on 
anytime soon.

Michael commends the steward spe
cialty to anyone seeking to join the RAN.

The M cDonald clan should know 
which way the knives and forks are set.

Dad and the two sons served a total of 
38 years with the RAN.

Footnote: Apart from Mathew being 
in the Govemor-General’s employ, so are 
two other former Maritime Command 
members.

Reservist LCDR Mark McConnell is 
Yarralumla’s House Manager while ex 
CPOSTD Lynette Mace is the Assistant 
House Manager.
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Who has mystery ship mastery?
Yes - itwas HMAS Biloela

fVas last month’s Mystery Ship 
too easy?

Well, all the entries received were 
correct.

“Looks like the Biloela, Royal 
Australian Fleet Auxiliary collier 
Aug 1920 - Nov 1927,” said the 
first Reservist with the Navy Basing 
& Environmental Policy in Navy 
Headquarters, LCDR Bruce Wilson.

Not a bad guess, Tug.
“I believe the ‘mystery ship’ is the 

Royal Australian Fleet Auxiliary (Fleet 
Oiler) B i l o e l a said that old salt, 
LCDR David Manolas, a Reservist 
whose medal bars appeared on p. 3 
of the last Reserve News. “I under
stand she served from 1920 - 1927,

and was sold in 1931. She was built 
at Cockatoo Island Dockyard, had a 
speed of 11 kts, tonnage - 9930 tons, 
length - 382 ft, beam - 54 ft, draft - 
22 ft 6 ins, armament - fitted for 2- 
4 inch guns. The Biloela features in 
both the ‘RAN A-Z Ships, Aircraft and 
Shore Establishments’ and ‘Australian 
Warships - Through the Lens 1901- 
1940’ publications.”

Very informative.

Ex-Defence civilian, ex-RANVR 
cadet and RANR(NS) Reg Bonney 
says: “The vessel is HMAS Biloela. 
She was built entirely of Australian 
material and design and was launched 
on 10 April 1919 and served with the

Reviews, Reviews, Reviews, Reviews, Reviews, Reviews, Reviews, Reviews, Reviews

Sub under Arctic ice in 1931 - DVD Intelligence world of a veteran 
tells the story of Sir Hubert Wilkins Australian naval officer

For nearly four decades the South Australian 
adventurer Sir Hubert Wilkins trod the fine tightrope 
between hyperactivity and absolute lunacy.

A webpage dedicated to his memory (http://www. 
sirhubert.com) describes his entire career, cinema
tographer in Antarctica, war photographer during 
World War I, entrant in the 1919 England to Australia 
Air Race, Australian outback naturalist, Arctic and 
Antarctic aviator, Zeppelin world flyer, Arctic sub
mariner, explorer and advisor.

Touted as ‘The Greatest Australian Adventure 
Never Told’, The Voyage o f the Nautilus outlines 
the career of famed war photographer, Sir Hubert 
Wilkins.

In his 70 years, Sir Hubert made a total of nine 
journeys to polar regions.

Perhaps his most ambitious though, and the most 
risky (which gives the title to the DVD under review) 
was his bid, in 1931, to sail a rusty, antiquated O- 
Class (not Oberon Class) submarine which he bought 
for one dollar to the North Pole.

Supported by US press baron William Randolph 
Hearst, Wilkins had a number of achievements under 
his belt which, perhaps, lent credence to his assertion 
that it could be done.

This seems to ignore the fact that submarines of 
this vintage had to surface frequently to snort -  take 
on fresh air -  which could be a challenge if you were 
submarining beneath a thick ice ceiling when the 
boat needed a breather.

While it’s not mentioned in these terms, it seems 
clear that there was some loss of faith in his leader
ship within the crew (and possibly that mutiny was 
brewing): removal of control surfaces by members of 
the crew prevented him attempting the entire journey 
to the North Pole.

It didn’t stop him taking the boat for some miles 
under ice though -  to prove the principle that it would 
eventually be possible to sail to the North Pole.

DV1, a North Sydney firm who are marketing 
The Voyage o f the Nautilus say the documentary is 
the result o f two years research and incorporates 
‘...more than 20 hours of stunning archival footage, 
250 still photographs and new footage filmed in the 
US, the North Pole, Norway, beneath the Arctic ice 
and in Australia’s outback’.

Whether he was an heroic figure -  most promi
nent of the 20th century explorers -  or a hyperactive, 
foolhardy individual lucky enough to cheat death 
until he turned 70, is a matter for conjecture.

It’s obvious that the submarining fraternity are 
firmly of the opinion that he was a visionary: vision 
of the CO and crew of USS Skate, the first submarine 
to sail under the ice to the North Pole, the words 
uttered on arrival and the scattering of Sir Hubert’s 
ashes at the Pole on March 17, 1959 establish that 
quite firmly.

With narration by matron-magnet extraordinaire 
Sam Neill, the documentary is a fascinating 52 min
utes.

Sales of The Voyage o f the Nautilus began on 
May 10 for a retail price of $19.95 and should be 
available from most DVD outlets or via www.dvl. 
com.au. (This is somewhat cheaper than the ABC, 
who were involved in the production, and advertise 
the documentary for $66 for home use at http://www. 
abc.net.au/programsales/sll23156.htm.)
Worth the asking price just to hear the mellifluous 
tones of Mr Neill ... no doubt with vocal cords 
well lubricated by premium pinot noir from his Two 
Paddocks Central Otago vineyard.
- Antony Underwood

Although I had not finished it at the time of 
going to press, Ian Pfennigwerth’s A Man o f  
Intelligence is a fascinating read.

It chronicles the career o f Theodore Eric 
Nave who left the South Australian Railways to 
join the Navy in 1917 as a paymaster.

CAPT Eric Nave, as he’s better known, was 
probably the pre-eminent Australian naval intel
ligence officer with a formidable list of achieve
ments which extend beyond his retirement from 
the RN. He was on loan to the RN for the larger 
part of his naval career but made a substantial 
contribution to Australian knowledge and was 
integral to arrangements for Australian intelli
gence gathering and sharing arrangements which 
stand today as well as setting the direction of 
ASIO in its role of preventive security.

CAPT Ian Pfennigwerth (RAN, rtd), who 
rose through the ranks in a 35 year naval career 
to become Director of Naval Intelligence in the 
RAN, is an admirable choice to tell Nave’s story.

His style is clear and concise and, like any 
good cryptanalyst, he is at pains to layout the 
code he adopts - the acronyms - in his glossary 
before he dives into narration.

Pfennigwerth had the benefit o f Nave’s 
records and correspondence and help from a 
wide variety o f other sources to provide an 
unembellished account of a remarkable life.

For the layman, the book answers a number 
of questions about intelligence matters -  such as 
What makes a good intelligence officer?

Well, i t ’s bound up with academic profi
ciency and having an inquisitive mind but, in 
particular, having both an ability to acquire and 
work in foreign languages and the ability to 
understand and crack codes.

Nave acquired an interest and was trained in 
Japanese from well before World War II.

The author goes to some length to explain 
basic coding and decoding which should be of 
interest to those new to the shadowy world of 
SIGINT.

Eric Nave spent much of his time overseas 
and, Pfennigwerth makes clear, moved easily 
in the social circles o f outposts such as Hong 
Kong.

It’s in Hong Kong that a whiff of the roman
tic world of espionage comes from the pages 
where the source of information being received 
by the enemy is traced back to the Chief of 
Intelligence who had confided in his wife .... 
and by doing so, also confided inadvertently in 
the wife of an Italian count. She also happened 
to be Mussolini’s daughter ... and was gather
ing intelligence shared by the Italians with the 
Japanese.

As the author says: “During this period 
(1936-37), Hong Kong was a hot bed of intrigue, 
with a great many people of interest passing 
through on their way to and from China. Eric 
noted that ‘a real cloak and dagger atmosphere 
existed’.”

There’s a touch too, of the blokey world of 
young men thrown together in a foreign port 
with a housemate Air Force officer’s fascina
tion with the game of chance, Liar Dice (which 
remains in some sectors o f  the RAAF to this 
day) leading to their naming their residence 
Lyah Dyce.

The book also canvasses the sometimes dif
ficult relations between Nave and other leading 
figures in the intelligence world, in particular 
from other countries such as the US.

I was a little miffed, however, at finding eight 
blank pages towards the end of the review copy
-  242, 243, 246, 247, 250, 251, 254 and 255. 
I don’t know whether these were secretly cen
sored by the CIA, FBI or the ghost of J. Edgar 
Hoover all of whom are mentioned at the end of 
p. 253 ... or whether it’s just a misbound copy.

All in all, A Man o f  Intelligence is a great 
read and well worth the price of admission.

A Man o f  Intelligence -  The L ife of 
Captain Eric Nave - Australian Codebreaker 
Extraordinary -  Sydney, Rosenberg, 2006. 
ISBN 940.548694. http://www.rosenberg.com. 
au. Available from May 6, $29.95.
- Antony Underwood

RAN from 1920 to 1927 as a fleet 
collier.

“She was equipped with mount
ings for 2 x 4in. breech-loading guns 
but the weapons were never fitted. She 
was decommissioned on 14 November 
1927 when coal-burning cruisers and 
destroyers were disposed of by the 
RAN. She was sold in March 1931 and 
saw subsequent commercial service 
until sunk by an enemy submarine in 
November 1940.

“Most of the above information was 
located on the Sea Power Centre web
site, while a good portside image of 
her is on the AWM site.”

O thers w ho got it 
right include Reservist 
CMDR Brian Russell, 
ex-RAN Defence civilian 
Guy Chivers, Adelaide 
R e se rv is t PO  D ave 
R ick a rd , T asm anian  
State President o f the 
Naval Association Derek 
Tite, ‘X B irdie RAN’
Skinhead Kelson and 
D D W M A (N) CMDR 
David Goble.

http://www.navy.gov.au/spc/history/
ships/biloela/html.

Since you’re all correct we’re going 
to have to get a bit more cagey with the 
next Mystery Ship. It’s pictured below. 
Again, best guesses to navyreservenew 
s@defencenews.gov.au.
As an added incentive, the first 

five  with the correct answer 
who also provide their mailing 

addresses will receive a free  
copy o f  the DVD ‘Voyage o f  

the Nautilus ’ reviewed below.

TAILPIECE: The slight doubt 
about the identity  o f  the M ystery

Ship from last December’s Reserve 
News has been resolved.

Mr Harold Moss 24055 says:
“The N Class destroyer you are 

wondering about is indeed HMAS 
Napier. The two w hite m arkings 
on the funnel signify that she is the 
destroyer leader, as she was, o f  the 
7th flotilla. I served on her 1941- 
1943. CDRE Arliss (RN), the brother 
o f the actor (George Arliss), was sen
ior officer, a very happy ship, even 
with the terrible food.”

M r M oss, i f  yo u  can remember 
back that far, it makes you a fa ir ly  
senior citizen. It's great to hear from  
you. Thank you  fo r  your contribu
tion. Ed.

For those interested 
precise details o f HMAS 
Biloela can be found at

http://www
http://www.dvl
http://www
http://www.rosenberg.com
http://www.navy.gov.au/spc/history/
mailto:s@defencenews.gov.au
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The future is shining brightly
During the Naval Reserve Symposium Defence 

Science and Technology futurist M r Kevin Dean 
laid out a stunning array o f  predictions based on 
the best available opinions on where technology is 
leading society and defence.

In part 1 o f  this article based on his paper, pub
lished in the April 20 edition o f  Reserve News, he 
spoke o f  convergent technology and the key to the 
future residing in the ability to spot the linkages 
between different technological advances rather 
than advances in one technology or another.

He said the ‘broad church ’ o f  experience rep
resented in the Naval Reserve - with members in 
wide-ranging enterprises outside Defence -  placed 
the NR well to be able to spot where convergence 
was likely.

Last month Mr Dean addressed artificial intel
ligence, biotechnology and information security.

This month he concludes with information 
technology and software, military technology and 
nanotechnology.

By LCDR Antony Underwood

Information technology and software
Mr Dean also outlined predictions in the IT 

arena.
One was that the speed of processing would 

increase by a factor o f 30 by 2015.
“Anything -  from the speed of a vehicle to 

the number of people dwelling in a city -  that 
increases by a factor of 30 will underwrite sig
nificant implications,” he said.

He added that exponential growth was expect
ed in the area of data storage.

“IBM already has a prototype microdrive that 
stores 200 gigabytes/sqin,” he said; Read-Rite

has a magnetic storage device with 146 gigabytes 
/sqin using vertical recording technology.

“With these kinds of densities, storage may 
become practically ‘free’ for personal use prior 
to 2020.”

Mr Dean described software development as 
“the bottleneck in the growth of IT”.

“It remains much easier to automate the pro
duction of hardware than of software,” he said. 
“This situation is likely to continue. At best, 
libraries of subroutines should make program
mers more efficient.

“Market forces will most assuredly accelerate 
software developments in certain areas, particular 
in multimedia, multitask management, security 
and internet integration.

“These areas will benefit from the roughly 
$200 billion spent annually worldwide for soft
ware. The pool of programmers should grow due 
to globalisation and education.

“Having said this, software will probably lag 
hardware throughout the 2020 planning period.”

Military technology
Mr Dean warned that the availability o f com- 

mercial-off-the-shelf weapons which were both 
cheap and effective posed one of three “chal
lenges o f particular severity” to be exacerbated 
by technological change between now and 2020.

“Cheap and effective weapons are increas
ingly available through commercial sources,” he 
said.

“These directions are most obvious today in 
information/electronic warfare capabilities and 
roadside bombs (improvised explosive devices).

“Individuals routinely deploy with body 
armour and GPS receivers. Procurement o f com
mercial overhead imagery is another example.

“The line between tools of war and those of 
everyday life are increasingly blurred.”

Effective non-lethal weapons too had the 
potential to drastically change the nature of war
fare.

“On the plus side, these weapons might 
enhance stability operations in failed states,” he 
said. “Entire slums could be momentarily para
lysed without any civilians being harmed while 
soldiers disarm insurgents.

“Conversely, non-lethal weapons in the hands 
of insurgents would bypass protective measures 
currently used by Australian forces.

“While American military planners envision 
non-lethal weapons primarily for their offensive 
use, they should also devise defences against 
them.”

Nanotechnology
The science, engineering and technology at 

the level of atoms and molecules with a length of 
between one and 100 nanometres -  nanotechnol
ogy -  is also likely to have a profound impact, 
particularly beyond 2020.

Predictions suggested that consumer goods 
will become plentiful, cheap, smart and durable; 
medicine will take a quantum leap through for
mulations based on nanotechnology; and nanote
chnology will lead to cheaper, better performing 
materials.

Another aspect was that machines would have 
the ability to self-replicate.

“Because nanotechnology may have the theo
retical ability to replicate itself, the first nation to 
produce nanoscale manufacturing could gain an 
insurmountable advantage in economic and secu
rity affairs,” Mr Dean warned. “Strategic surprise 
in this area would have serious consequences.”

Rather than look at any single technology, 
Mr Dean added, it was important to identify 
technological convergences -  and convergences 
of convergences -  that underwrite massive tech
nological change.

“These are the drivers o f fundam ental 
advance,” he said. “For example, the Intel chip 
combined with Microsoft’s DOS propelled the 
PC industry. The PC plus the Internet plus fibre 
optics propelled the networked IT advances of 
today which, in turn, enabled the Human Genome 
Project.

“No single technology moved these advances. 
No single technology rewrote the the rules of 
economy and society.

“Rather, fundamental change came from con
vergences of convergences, both societal and 
technological.”

ABOVE: LSCIS Maree Wilson with her proud 
parents Heather and Alan. Pic by Graham 
Davis

Back to the fold
By Brisbane correspondent Graham Davis

You might say Maree Wilson has returned to 
the Defence family.. .if she ever left it..

After an outstanding career in the PNF in which 
she saw service in the Middle East aboard HMAS 
Newcastle the young LSCIS discharged from the 
RAN in 2002.

The technology skills she had attained in the 
RAN however, had whetted her appetite to learn 
more.

A Brisbane woman, she went to the University 
of Southern Queensland in Toowoomba and com
pleted the three-year geospatial information sys
tems course.

She retained her status as an active RAN 
Reservist.

Her university training saw her successfully 
take up a position as an analyst in Canberra with 
the Defence Imagery and Geospatial Organisation 
(DIGO).

On April 19 she was asked to return to Brisbane 
to receive the Afghanistan Campaign Medal she 
had been awarded for service in HMAS Newcastle 
between February 18, 2002 and June 24, 2002.

In a ceremony at Navy Headquarters SE 
Queensland (Bulimba Barracks) the Chief of Navy, 
VADM Russ Shalders, AO, CSC, RAN, formally 
handed the medal to Maree.

Watching with great pride were her parents 
Heather and Alan Wilson of Algester.

(ADVERTISEMENT)

Expressions of interest are 
called for filling 16 positions 
to be created in the

Amphibious and 
Afloat Support 
Group (AASG)
through the Naval Reserve 

Capability Enhancement Program. 
Of the 16 positions, 15 are 

predominately sea-going with 
days allocated for use as relief, 

maintaining currency and training, 
and travel. The remaining position 

will remain in AASG for HR 
management of AASG Reserve 

activities including the existing FRC 
Scheme of Complement.

LCDR SMN PW 0 or MASC as X0  
of an AASG M ajor Fleet Unit;
LEUT SMN as XO ofanLC H :

LEUT SMN as 0 0 W  in an AASG 
M ajor Fleet Unit;

C P0M T in an AASG M ajor Fleet 
Unit;

P0B or MASC in an AASG Major 
Fleet Unit;

LSBM or MASC in an AASG M ajor 
Fleet Unit;

LSCIS in an AASG Major Fleet Unit; 
ABCK in an AASG Major Fleet Unit; 

ABET in an AASG Major Fleet 
Unit; ABMT in an AASG Major 
Fleet Unit; ABCIS in an AASG 
M ajor Fleet Unit - 2  positions; 

ABBM in an L C H - 3 positions;
LEUT TS or MAB to manage all 
AASG Reserve activity as S03 CD 
HRM NR

AASG is a high-profile Reserve 
employer within the FEG shore 
operations in Sydney and Cairns 
and seeks to expand into seagoing 
support through the Naval Reserve 
Capability Enhancement Program.

Interstate applicants are 
encouraged to apply. Applicants 
should note that the positions 
are not expected to be activated 
until July 1, and that at this stage, 
expressions of interest only are 
sought.

POC:
LCDR Peter Sebbens
S02 CD NR, AASG
Tel: 02 9359 6252 or email:
peter.sebbens @ defence.gov.au.

DDNRS-Vic named

LCDR Furlonger is shown with Director Naval Reserve Support -  Victoria CMDR Joe Lukaitis, at the 
recent Exercise Executive Stretch 23 held at HMAS Cerberus.

LCDR Graeme Furlonger has 
recently been appointed Deputy 
D irector Naval Reserve Support
-  Victoria.

G raem e jo in e d  the  R A N R 
in January 1983 as RCT SMN 
F urlonger in HM AS Lonsdale. 
He did Recruit Training in HMAS 
Cerberus but was soon selected for 
Officer Training, thus ending his 
brief career as a sailor.

Graem e’s naval career contin
ued in the Seaman Branch and he 
began navigation, watch keeping 
and seam anship train ing. This 
consisted  o f  th eo ry  in HMAS 
Lonsdale and sea training firstly 
in HMAS Bayonet then in HMAS 
Warrnambool.

In h is c iv ilia n  life  G raem e 
was em ployed by the V ictorian 
G overnm en t as a tow n p la n 
ner. His career included posi
tions as M anager, C om m unity 
Information. Executive Assistant to

the Secretary and finally as Senior 
A dm inistrative Officer, Building 
C ontrol D iv ision . He le ft the 
Victorian Government in 1991 and 
established a documentation busi
ness, ‘Enterprise Documents’ com
bined with part-time work for the 
Naval Reserve.

About this time the A N R was 
undergoing tremendous change so 
Graeme took  the opportunity  to 
embark on his own career change 
by joining the Naval Intelligence 
Branch.

H e c o m p le te d  th e  B a s ic  
In te llig en ce  C ourse in  H M A S 
Lonsdale and follow ed up w ith 
co n so lid a tio n  o f  th is tra in in g  
by posting  to  D efence S ignals 
Directorate (DSD).

G raem e obtained his in te lli
gence qualification in September 
1993. He was then posted to the 
Defence Intelligence Organisation 
(DIOI and underw ent the jo in t

se rv ice  In tro d u c to ry  D efen ce  
Intelligence Course conducted at 
the School o f Military Intelligence, 
Land Warfare Centre at Canungra, 
Queensland.

From 1994 to 1996 G raem e 
em b ark ed  on co n tin u o u s  fu ll 
time service (CFTS), firstly with 
COMTRAIN, then Naval Training 
Command at HMAS Cerberus as 
Staff Officer-Information Systems 
th en  S ta ff  O fficer - E x te rn a l 
Training.

He was awarded the Reserve 
Forces M edal (RFM ) in 1999, 
w hich was presented at V ictoria 
Barracks in Melbourne.

In his Reserve role, Graeme is 
also posted to Mine Warfare Group 
54 (M CDFEG) based at HM AS 
Cerberus. He joined initially as the 
group’s operations officer. He has 
now been appointed to the position 
o f A/OIC.



Bosses, Qld Govt affirm support 
after Brisbane River LCH cruise

He knew his 
way around

By Graham Davis
When RAN Reservist CMDR Andy Clowes stepped 

aboard the LCH HMAS Brunei in Brisbane the other day, 
he was quite at home.

You get to know ships when you serve in them as 
often as Andy has done in the past -  having served in all 
six LCH’s in various capacities from navigator through to 
CO.

Andy invited his civilian boss Stephen Conry (pictured 
with him above) aboard as guest of the Reserve Employer 
Support workshop which Andy had organized in his 
capacity as Director-Naval Reserve Support (QLD).

Mr Conry is the Queensland Head of the large prop
erty management company Jones Lang LaSalle.

Andy is the Asia Pacific Project Director and an asso
ciate director with the company.

He and his company have a good relationship and last 
year he was given six months leave to serve as the intel
ligence officer in HMAS Newcastle when she went to The 
Gulf.

“The company applauds the Reserves program,” Mr 
Conry told Navy Reserve News. “It also appreciates the 
financial support given to it by the Federal Government 
when Andy is away on Reserve duties”.

Andy’s career began as a PNF member and as a sub
mariner.

The boats and ships served in include Orion, Otama, 
Tobruk, Jervis Bay and Stalwart.

He switched from the PNF to the Reserves and was a 
Reservist officer in his numerous LCH postings.

His current Reserve duties see him the Director of 
Naval Reserve Support - Queensland and an intelligence 
analyst with the Joint Operations Intelligence Centre.

By SBLT Ben Willee

I joined the Navy, and specifi
cally the PREL branch, for action 
and adventure away from my 
mundane day job. This month 
it all came together. After plenty 
o f emails and requests, calling 
in favours and bit o f good luck 
I managed to get a sea ride in a 
submarine.

You can image my excite
ment on a cold Cerberus morn
ing w hen I sp o tted  HMAS 
Dechaineux in the distance on 
Westemport Bay.

We m anaged to scram ble 
aboard thanks to some clever 
boatw ork, a rope ladder and 
some safe hands. Then we head
ed below through a few hatches, 
down a ladder, around a comer 
and w e’re all in the weapons 
stowage department, one of the 
larger com partm ents onboard. 
I feel like a rabbit in the head
lights.

Then comes the safety brief
ing by the Chief Tiff. He’s talk
ing about the lead acid batter
ies underneath our feet and the 
Mark 48 torpedoes and Harpoon 
missiles above our heads. It all 
sounds pretty scary but no-one 
seems too concerned.

We then begin our tour o f 
the boat. Our tour guide points 
out a small screen that shows 
depth, heading and speed. These

screens are all over the boat, 
and strangely comforting. More 
importantly I become aware we 
are underway and I hadn’t really 
noticed. This is just like being 
on an aeroplane at night, with 
one major difference - it’s quiet, 
very quiet. In some parts o f the 
boat, the loudest noise you can 
hear is the air conditioning.

P a s s i n g  t h e  b u s t  o f  
D echaineux  h im se lf  we are 
encouraged to rub his nose for 
good luck.

I enjoy keeping fit so I was 
happy to see exercise equ ip 
ment in a few different places. 
There’s an exercise bike, a row
ing machine and plenty o f  free 
weights. Exercise is an important 
part o f ‘keeping sane’ according 
to many of the crew.

HMAS Dechaineux has had 
216 Sea Riders in the last three- 
months. I assume this is tiresome 
for a bunch of people who just 
want to get on with their jobs.

“Quite the opposite,’’says the 
CO, CMDR Phil Stanford. “It’s 
a great opportunity for the crew 
to show off their skills. They 
also get extra port visits as a 
reward.”

I wonder how to broach the 
topic of the infamous flood. I 
casually mention that being open 
to sea riders m ust be helpful, 
given they’ve had some bad press 
in the past.

“Part o f w hat w e’re doing 
here is showing the world these 
sailors are happy to be back at 
sea,” one sailor says as he walks 
past. I soon notice i t ’s a very 
tight crew and the formalities of 
other ships aren’t relevant in this 
environment.

The highlight o f  the trip is 
undoubtedly a BINT or Basic 
Intelligence Task. In this case 
the sonar has spotted a Navy 
‘skim m er’ where it shouldn’t 
be. Suddenly the control room 
springs to life. The attack peri
scope is going up and down, and 
calculations on speed, depth and 
course are being shouted to the 
relevant people.

“So how will they know when 
we’ve sunk her then?” I naively 
ask. Normally they would send 
up a smoke grenade to let them 
know. Unfortunately they’ve run 
out so our friends on the surface 
are none the wiser.

Given the changes to recruit
ing, this is fantastic opportunity 
for potential recruits to get some 
first-hand experience. So next 
time you’re at sea remember, one 
of these platform s is probably 
lurking, tracking and watching 
and unless you have eagle eyes, 
and can spot a periscope break
ing the surface you’ll be none the 
wiser.

New Reserve public affairs officer SBLT Ben Willee 
reports on his first searide beneath the waves

Heavy Landing Craft HMAS Brunei making way 
past the Brisbane CBD during the shopwindow last 
month. Inset: Chairman of the Queensland Defence 
Support Council Mr Tony Behm with Queensland 
Deputy Premier Ms Anna Bligh and CO Brunei 
LCDR Charles Bourne. Pics by Graham Davis

From Graham Davis in Brisbane
The release by employers of employees 

so they can fulfil Reserve duties with the 
ADF is a ‘win, win situation’ for all con
cerned, the Deputy Premier of Queensland, 
Ms Anna Bligh, has declared.

The arrangement also supported the 
country, she said.

She said the Reservists brought special
ist skills with them and returned to civilian 
life with attributes such as leadership.

Ms Bligh’s praise came at the end of a 
Reserve Employer Support industry shop
window held on board the RAN’s 710 
tonne heavy landing craft HMAS Brunei 
in April.

The shopwindow saw Ms Bligh, 
15 employers and a similar number of 
Reservists take a two-hour cruise of the 
Brisbane River in the craft.

LCDR Bourne and his ship’s company 
of 18 were on the last leg of a voyage 
which had taken them from their home 
base in Cairns to Norfolk Island, Sydney, 
Newcastle and Ballina.

CO Brunei LCDR Charles Bourne 
welcomed the guests to his ship from the 
RAN wharf at Bulimba Barracks.

The shopfront was hosted by the 
Chairman of the Defence Reserve Support 
Council, Mr Tony Behm.

Ms Bligh pointed out that 550 public 
servants of the Queensland Government 
are doing reserve service with the Navy, 
Army and Air Force.

She said Defence reservists were 
among the first into Innisfail after Cyclone 
Larry struck.

She also said she was only too willing 
to encourage other employers to allow 
their employees to join the Reserves.

One who knows only too well the value 
of RAN Reservists is the Commanding 
O fficer Navy H eadquarters South 
Queensland, CMDR Bob Plath.

“We have 1000 RAN Reservists on our 
books. Four hundred of them are on the 
‘active’ list,” he said.

“In the last year 200 have been pro
vided paid work.

“They are an important part o f our 
capability, particularly in filling roles 
where permanent RAN personnel are not 
available.”

CMDR Plath said  a number of 
Queensland Reservists make up the ships’ 
companies o f patrol boats serving in 
Australia’s north.

The showcase involved tours of the 
ship, discussions with RAN members and 
breakfast on the tank deck.

The presence of a Navy vessel as far 
up the Brisbane River as the Story Bridge 
attracted much attention with waves from 
parties taking the bridge climb of the well- 
known span.

Ms Bligh and some of the party were 
transferred from the ship to the Eagle 
Street Pier by the DMS launch Turtle.

Before leaving Brunei Mr Behm and 
LCDR Bourne presented her with plaques.

For Ms Bligh it was her first trip in a 
Naval ship although she had been aboard 
HMAS Diamantina 1, held in dry dock 
and part of her electorate.

Action onboard HMAS Dechaineux


