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HMA Ships Tarakan and Ararat went to the rescue of 16 
people when their 10-metre wooden boat started taking on 
water on November 21.

The boat had arrived at an Australian offshore resource 
installation, the Jabiru Venture, in the Timor Sea off the 
north-west coast o f Australia. The passengers included three 
men, three women and 10 children.

The boat was overcrowded and unstable, with an unserv
iceable engine, limited provisions, no lifejackets, and was 
taking on water as a result o f a slow leak, which was being 
managed with a portable pump. HMAS Ararat’s efforts to 
render assistance were complicated by a number of factors, 
particularly the over-crowding and instability of the vessel.

On attempting to transfer passengers using a rigid hull 
inflatable boat, two members of HMAS Ararat’s crew and six 
o f the boat’s passengers fell into the water. As the boat started 
to sink more quickly, the remaining passengers also entered the 
water. All were recovered safely. The people, said to be from 
Indonesia’s Rote Island, were taken to Christmas Island.

■ M eanw hile , LCH HM AS Wewak,_ an elem ent 
o f  Clearance Diving Team One and a geospatial survey 
team have been deployed to Papua New Guinea as part of 
Australian disaster relief assistance, Operation PNG Assist, 
following the terrible impact o f flooding in PNG’s Oro 
(Northern) Province caused by Cyclone Guba.

-  Page 8

PERTH 
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SHIELD

-  See Centrespread

THUMBS UP: LSATA David Dillon 
and LCDR Brad Mackay (RAN Test 
Pilot) give the new MRH-90 heli
copter two thumbs up at Australian 
Aerospace in Brisbane.
Photo: CPL Andrew Hetherington

New helicopters to replace Sea Kings 
-  See Page 3

Ararat’s north-western rescue

ALL SAFE: HMAS Ararat personnel in a rigid hull inflatable boat 
with some of the rescued passengers off the north-west coast of 
Australia. Photo: LS Alexander Grant
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Drama aplenty on the breakwater
By John Martin

It turned out not be to a murder after all, but there 
was much drama nonetheless at HMAS Coonawarra 
(CMDR Stuart Wheeler) on November 6 when a man 
was rescued after many hours clinging to a buoy in 
darkness in Darwin Harbour.

He was very lucky, thanks to the RAN’s slick 
search and rescue skills.

The commotion began at HMAS Coonawarra just 
after 2am when a security guard doing his rounds dis
covered a 17-foot aluminium dinghy drifting along the 
rock breakwater at the base. The boat’s 150 horsepow
er outboard was running, the navigation lights were on, 
but there was no sign of anyone.

The guard radioed a colleague in the duty room 
to request he needed the officer of the day (OOD) 
woken because there was an emergency on the 
breakwater.

Through the radio static, the message relayed to 
LEUT Tony Case (OOD) was that there had been a 
murder on the breakwater.

That got his attention quickly, however when LEUT 
Case inspected the scene there wasn’t a body in sight. 
He rang the Northern Territory police then the Port 
Services Manager, LCDR David Plummer, who had 
been fast asleep. He threw on a pair o f overalls and got 
himself promptly to the breakwater to co-ordinate the 
search for the missing person/people.

Berthed in the basin were a number of Armidale 
Class patrol boats which were put on alert for pos
sible assistance. A rigid hull inflatable boat (RHIB) 
was launched from HMAS Bathurst, whose Officer of 
the Day, PONPC Peter Cumberland mustered his duty 
watch.

Within minutes the Defence Maritime Services 
staff arrived and prepared the workboat Kowari for 
sea. Crewed by coxswain Jo-Anne Smith and Alan 
Power, Kowari was ready to sail in a few minutes.

At 3.20am, the police searched the boat and found 
ID, a wallet, car keys and a mobile phone. The boat 
was also fitted with a GPS system, which fortunately, 
was still operating.

“One of the policemen was familiar with the GPS 
system and was able to reconstruct the track of the 
boat from when the GPS was turned on until now,” 
LCDR David Plummer said. “The point where the 
track became spirals of random spaghetti-like lines 
seemed a good place to start. The policeman passed 
me the approximate coordinates and previous way
points and I radioed Kowari, to give these to Jo-Anne 
to use.”

Using those coordinates, at 5am Kowari found the 
owner of the boat, Mr Frank Rodriguez, of Darwin, 
who had been clinging to a small marker buoy for 
many hours.

LETTERS TO THE EDITOR

Man clings to life as Navy comes to the rescue
When you are clinging for 

dear life to a small buoy in the 
darkness of the outer Darwin 
Harbour, and every 10 minutes 
or so you see your driverless 
boat go past in the near distance, 
things look grim.

But this was the stark reality 
Frank Rodriguez faced late on 
November 5.

The evening started nicely 
enough when he decided to go 
out for a spot of solitude and 
fishing. He launched his 17-foot 
aluminum boat shortly before 
10pm, but did not tell anyone 
where he was going and when he 
would be returning. Moreover, 
being by himself, he should have 
been wearing a kill switch on his 
wrist or ankle that would have 
turned off the motor in case he 
was tipped out of the boat.

Half an hour after leaving, 
the unthinkable happened.

Seven kilometers out to 
sea, the boat hit a buoy used 
to mark an historic wreck in 
Darwin’s outer harbour, and 
Mr Rodriguez was thrown into 
the water -  but, to his dismay, 
the boat kept going around in 
circles.

Jo-Anne Smith, who skip
pered the Defence Maritime 
Services workboat Kowari, 
which pulled Mr Rodriguez 
from the water, said he told her 
how he had tried to get back on 
the boat.

“When he got thrown out, 
he managed to pull the throt
tle into idle but didn’t manage 
to get it out of gear, so the boat 
kept motoring and circled him 
for about an hour and a half,”
Ms Smith said. “He attempted 
about three or four times to get 
back on board the boat but the 
only place he could hold on to 
was right next to the prop. Then 
he got stung by a jellyfish so he

GUARDIAN ANGEL: Kowari coxswain Jo-Anne Smith meets a grateful Frank Rodriguez after his
short stint in hospital.

pretty much gave up on that 
idea and swam to the nearest 
light which was the buoy where 
we picked him up.”

The buoy is a large tyre and 
only about two metres in diam
eter. It is fitted with a two-metre 
mast and offers very little pro
tection from the sea.

Luckily for Mr Rodriguez it 
was a calm evening, there was 
no swell and no wind.

HMAS Coonawarra Port 
Services Manager, LCDR David 
Plummer said the neap tide 
stream was only running at lA to 
1 knot which would have made 
it easier. Darwin Harbour has 
six times the amount of water 
as Sydney Harbour, and with 
spring tides, the water rises and 
falls up to eight metres twice a 
day. “If it was in spring tides 
there would have been cur

rent running at 3 to 4 knots, 
and he probably wouldn’t have 
been able to hold on,” LCDR 
Plummer said.

Shortly after midnight, 
the tide changed and the boat 
stopped circling.

“The tide had been on the 
flood, and when it started to 
ebb that must have been what 
changed the course of the boat.”

The boat began driving itself 
around Darwin Harbour, and by 
sheer good luck, found itself on 
the rocks of the breakwater at 
HMAS Coonawarra.

LCDR Plummer said Mr 
Rodriguez was indeed one lucky 
man.

Box jellyfish are very menac
ing at this time of year in Darwin, 
but he only got one minor bite. He 
was lucky one of the many saltwa
ter crocodiles in the harbor didn’t

Photo: AB Bradley Darvill

visit him during the night, and he 
was also very lucky with the con
ditions and the tide.

“Finally, when you consider 
the many places his boat could 
have gone, consider if his GPS 
was not functioning, and con
sider there was no one to find his 
boat at 2am, this man must have 
had a guardian angel.

“If the boat had gone any
where else in this vast harbour, 
no one would be looking for 
him. If the coordinates could 
not have been obtained from 
his GPS, one would not know 
where to start looking, and last 
of all, if a security guard had 
not spotted his boat and raised 
the alarm, he would have spent 
the night on the buoy and be 
relying on someone coming 
close enough to the buoy for 
him to be seen.”

Fond memories of 1982 Navy visit to Nundle Quite disappointed
, ......................... ......Dear Sir,

In 1982 a group of technical sailors from 
HMAS Watson, led by the barrack Master WO 
Shipwright Jim Burton (Rtd) went on Exped 
to Nundle NSW. The object of the exercise 
was to enhance team spirit and undertake a 
community project in Nundle, thus promot
ing the RAN to the public. We journeyed to 
Nundle in private vehicles and as I recall, paid 
our own expenses for accommodation and 
victuals. So different from today! The planned 
project was to renovate the outside of the little 
chapel in the village centre which was sorely 
dilapidated.

I had only newly joined the RAN from the 
RN so this was a wonderful adventure to me. 
Back in 1982 Nundle was sleepy village, well 
off the beaten track; however, tourism has now

put it on the map. In its heyday in the 1800s it 
had been a busy gold mining area, but by the 
time we arrived it was only for fossickers. 
Now with the price of gold high there are two 
working mines.

The chapel itself was in a sorry state. 
Covered in ivy and the walls crumbling. We 
removed the ivy and bag rendered the walls, 
finishing off with a fresh coat o f paint. The 
finished job was pretty good as I recall. On 
our last evening in the village, at 1630 after 
secure, we all stood in the middle of the m ain 
intersection. Not one of us were knocked 
down and indeed not one car even passed by 
to toot its horn. So different to Sydney!

Jim had done a bit of gold prospecting in 
his spare time and when the chapel project 
was completed he produced gold pans and we 
were all allowed to try our luck in the local

stream. The fact that we were all back at work 
at HMAS Watson on the Monday is testament 
to our success!

Twenty-five years on and I have just vis
ited Nundle again. The chapel is now a bou
tique, although it sells second-hand clothes, 
the proceeds going to local projects. They still 
remember the Navy coming in and doing their 
stuff.

The publican still remembers Jim, who 
later went to live in Nundle, but has since 
moved on. So it is nice to know that after a 
quarter of a century some Nundle residents 
still remember and appreciate the week the 
Navy came!

Richard (Ric) Broniman
WOETW (Rtd)

Dear Sir,

Call me old fashioned but I was quite disappointed to 
read in the November 1 issue (Vol 50, No 20, page 17) the 
article about the completion of the permanent career of 
CDRE Russ Baker.

Therein, paragraph 2 stated quote “ ... serving on HMA 
Ships Melbourne, Labaun, Lonsdale, Leeuwin, Penguin, 
Curlew and Gerladton ...” unquote.

I have two points: firstly, our people serve in, not on, 
seagoing ships and, secondly, the incorrect spelling of two 
o f the ships’ names is most unprofessional and diminishes 
the paper’s credibility. Surely we can get these fundamen
tal elements correct?

David Street 
CMDR, RANR
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NEWS 03

By CPL Andrew Hetherington 
and Keeli Cambourne

Navy’s Fleet Air Arm is gear
ing up for the delivery of the first 
of six new Multi-Role Helicopters 
(MRH-90s), with the first aircraft 
arriving in Australia on November 
13.

Two aircraft arrived, one each 
for Navy and for Army. O f the 46 
aircraft purchased for Navy and 
Army, Navy will receive six and 
Army will take delivery of 40.

The new Navy helicopters are 
planned to replace the Sea King 
Fleet operated by 817 Squadron at 
HMAS Albatross in Nowra, with 
six of the initial delivery allotted 
to the Navy to fulfil the Maritime 
Support Helicopter role.

The helicopters are not expect
ed to have initial operation capa
bility until mid-2010.

The first four aircraft were built 
by Eurocopter in France with the 
remaining 42 to be constructed by 
Australian Aerospace in Brisbane.

Three of the new fleet o f air
craft will be permanently based 
at Albatross for training with 817 
Squadron.

B R IG  A ndrew  D u d g eo n  
Director General, o f Army Aviation 
Systems, said the 46 aircraft would 
be managed by Army.

“All o f the aircraft for both 
Navy and Army are identical and

VERSATILE: Two views 
of the new Multi-Role 
Helicopter (MRH-90) 
which will be used by 
both Navy and Army. 
The new aircraft will 
replace the Sea King 
fleet. Two of the aircraft 
arrived in Australia 
this month and 42 will 
be built in Brisbane. 
Photos: Eurocopter, 
CPL Andrew 
Hetherington

are here
‘It’s a good aircraft. It 
has excellent handling 
characteristics’
-  Navy test pilot LCDR Brad Mackay

we will rotate helicopters through 
the two services. This is to enable 
Navy to have three MRH-90s for 
Navy ship flights at sea,” BRIG 
Dudgeon said.

“There is no difference between 
a Navy and Army MRH-90 what
soever, except for the different 
names on the tail.”

The aircraft had already under
gone extensive flight and familiari
sation testing by Navy and Army 
aircrews before they arrived in 
Australia.

LCDR Brad Mackay, Navy 
test pilot for the program, said the 
MRH-90 was a great aircraft to fly.

“I t’s a good aircraft. It has 
excellent handling characteristics 
and is controlled by fly-by-wire 
controls,” he said.

“It has been engineered to 
accommodate for the new technol
ogy and the philosophy of running 
a fly-by-wire aircraft.”

Compared to flying a Sea King 
LCDR Mackay said the MRH-90 
was significantly more advanced.

“The handling characteristics of 
the aircraft are generations ahead

and the aircraft also has a piloting 
FLIR and weather radar.”

So far on the project, LCDR 
Mackay said he had undergone 
pilot training overseas.

“Most of the training was con
ducted at the Eurocopter training 
Services Centre at Marignane in 
France,” he said.

“I’ve completed ground school, 
learning aircraft systems and char
acteristics, and have attained a day 
VFR rating, which includes about 
10-12 hours of instruction includ
ing normal emergency practices 
from airfields.

“I ’ve also perform ed some 
acceptance test pilot work, which 
included two flights to delve into 
the aircraft systems, more to assess 
it within the production acceptance 
phase of the project.”

In addition to pilots a further
11 AT sailors have been selected to 
start transition stage training in the 
early part of next year.

The aircraft will initially be 
operated out of RAAF Townsville, 
but will in the final stages of their 
incorporation into the ADF serv
ice have operating bases in Oakey, 
Holsworthy and Nowra.

The 817 Squadron is expected 
to fully transition to MRH at the 
end o f 2011 and the Sea King be 
retired from operational service at 
that point.

Exercises put RAN to the test
Royal Australian Navy and Royal 

New Zealand Navy units participated 
in ASWEX 07, the RAN’s annual 
Anti-Submarine Warfare Exercise, 
earlier this month.

In uncharac teristica lly  calm  
weather for the Western Australian 
Exercise Area (WAXA), HMAS 
Adelaide  led HMA Ships Perth, 
Parramatta and Sirius, and HMNZS 
Te Kaha in the exercise against 
HMA Submarines Collins, Waller 
and Rankin.

The exercise was skilfully sup
ported by air assets from the RAN’s 
816 Squadron (S-70B Seahawks); 
the Royal Australian Air Force’s 
92 Wing (AP3C Orions) and the 
RNZN’s 5 Squadron (P3K).

This year, ASWEX consisted of 
two one-week phases. In the first 
week, participants honed their Anti- 
Submarine Warfare (ASW) skills, or

Anti-Surface Warfare skills (ASuW) 
in the case of the submariners.

The second week was the war
fare phase, which saw the “enemy” 
subm arines try ing  to stop the 
Australian and New Zealand Force 
(ANFOR) “good guys” from suc
cessfully undertaking a Non-combat
ant Evacuation Operation (NEO). 
Adelaide and Perth were able to 
safely escort Sirius, against a cun
ning submarine force, into “ safe- 
waters”, while completing the NEO 
of 47 Australian civilians.

The ANFOR units won the war 
and saved the day!

ASWEX 07 was the final exer
cise for Adelaide before decommis
sioning in January 2008.

-  LCDR Brian Chase
■ M eanw hile, three RAN Mine 
Hunter Coastal ships, supported by 
two Australian Clearance Diving 
Teams, were taking part this month

in Exercise Dugong in the Spencer 
Gulf, South Australia.

Exercise Dugong was scheduled 
as a precursor activity to the much 
larger joint amphibious exercise, Sea 
Eagle, to be conducted in the Cultana 
Training Area.

HMA Ships Gascoyne, Yarra 
and Norman, along with Clearance 
Diving Teams One and Four have been 
involved in the annual three-week 
exercise aimed at refining RAN mine 
hunting procedures and techniques.

As an integrated force, their task 
has been to search the local waters for 
simulated mine-like objects and imple
ment measures to dispose of them 
prior to the amphibious ships arriving 
to discharge their cargo.

The task group has used high fre
quency sonar to search for, detect 
and classify mine-like objects.

Perth’s shield -  Centrespread
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Ensuring work after the Navy
___  ___  ____  r  ; I ! s l | ' "— ~m -----------------■"

A ' \  f  /  Seaman officer training practices options and the possibility of rccogi
P >  , - - j j r  ■ * *< ^  In September 2005. the OfTicer-In- tl0n of prior learning.

CHANGE
This article is a condensed 
version of Semaphore, Issue 
13, August 2007, courtesy 
of the Sea Power Centre 
-  Australia

The Navy is committed to having 
the professional skills of our personnel 
recognised by the civilian maritime 
industry, allowing those who do decide 
to leave naval service to pursue careers 
in the marine sector.

In recent years, the Australian 
Maritime Safety Authority (AMSA) 
has worked closely with the RAN to 
develop a system for recognising naval 
training and sea time for the award of 
civilian deck and engineering qualifi
cations.

In 1998 the National Maritime 
Safety Committee sought to improve 
marine safety through development of 
a national regulatory system to align 
each of the state marine authorities on 
key issues.

This approach also identified com
ponents of Australian Defence Force 
maritime training and sea service that 
could be recognised by state and ter
ritory marine authorities. The strategy 
also supported greater recognition for

TRANSFERABLE SKILLS: Personnel from HMAS Manoora’s ship’s 
company at work while in dry dock in Newcastle. The Navy is committed 
to having the professional skills of our personnel recognised by the civil
ian maritime industry. Photo: LS Nina Nikolin

sea time accumulated on military ves
sels in the award of civilian Certificates 
of Competency.

Seaman officer competencies
On the deck side, AMSA’s Marine 

Standards and Ship Qualifications team 
reviewed RAN competency standards 
for Officers of the Watch, Navigators 
and Commanding Officers.

This review was completed in 2002, 
with preliminary results showing signif
icant parallels between naval and civil 
qualifications. Cargo work, engineer

ing knowledge, ship structure, stress
es and stability were the only nota
ble shortfalls in the existing Seaman 
Officer Application Course (SEAAC) 
(now known as Junior Warfare Officers 
Application Course (JWAC)) training 
syllabus.

In 2003 the RAN con tracted  
Australian Maritime College (AMC) 
Search Limited to complete a further 
gap analysis of the RAN JWAC and 
the AMSA approved AMC Diploma of 
Applied Science (Watchkeeper (Deck) 
program.

Seaman officer training practices
In September 2005, the Officer-In- 

Charge of the Bridge Training Facility 
at HMAS Watson invited  senior 
AMSA representatives to inspect the 
RAN ships and training facilities. As 
a result o f these interactions, AMSA 
staff concluded that the RAN’s Seaman 
Officer training program was rigorous, 
and that its internal auditing system 
was robust. This ensured a high stand
ard in the competencies required by 
Standards of Training, Certification and 
Watchkeeping (STCW) for Seafarers 
97 for the award o f deck officer quali
fications. AMSA staff also concluded 
that, contrary to existing policy, sea 
service on our warships as well as our 
supply ships was equivalent to credit
able sea time for the award of civil 
deck qualifications.

In July 2006, AMSA issued a docu
ment detailing a new system of rec
ognition of sea service for Seaman 
Officers to gain a STCW Certificate 
o f Competency (Deck) while serv
ing in the RAN. Once approved, the 
course will meet requirements set out 
in Marine Order Part 3 for a STCW 
Watchkeeper (Deck) Certificate of 
Com petency. Any RAN Seaman 
Officer who wishes to complete an 
AMSA approved course prior to com
pletion of the AMSA/RAN approval 
process should approach an AMSA 
approved training provider to gain 
more information on available course

options and the possibility of recogni
tion of prior learning.

RAN sailor competencies
Fully documented seagoing serv

ice as a rating in the specialist sea
man department of the RAN, or on 
deck duties on equivalent Australian 
Government ships, will be accepted as 
qualifying sea service on trading ships.

Such se rv ic e  is a p p lic a b le  
when qualifying for a certificate as 
Watchkeeper (Deck) or Mate (for a 
vessel of less than 500 gross tons) with 
capacity limitation as Watchkeeper 
only.

The long-term goals of civil-RAN 
accreditation

The joint AMSA/RAN project to 
assess RAN qualifications, training 
and seagoing duties aims to develop 
a smooth and practical transition for 
Navy personnel wishing to obtain 
STCW deck and engineering qualifica
tions.

This will allow them to pursue a 
seagoing career in the commercial sec
tor should they decide to discharge 
from the Navy.

Personnel who leave the Navy but 
remain in the maritime sector continue 
to contribute to Australia’s maritime 
power.

■ Sea Power Centre - Australia 
e-mail: seapower.centre@defence. 
gov.au
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Do you hear there!
Leave is good

As we approach the 
Christmas leave period, it 
is important to make sure 
you know your en title
ments.

There has been some 
suggestion that you do not 
have to take any leave in 
order to be granted recrea

tion leave travel. However, 
the policy is quite clear 
that you do have to take 
some leave in order to be 
granted leave travel. This 
is particularly relevant to 
those who intend only to 
take the designated pub
lic ho lidays over the 
Christmas period and are

looking to use recreational 
leave travel to travel home. 
Members entitled to rec
reation leave travel

Clause 9.4.6 o f the 
PACMAN says:

The CDF may approve 
Recreation Leave travel 
by the most economical 
means of public transport
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Potts Point NSW 2011

www.devere.com.au

—  The choice of Service Personnel —  
Links w ith the ADF for more than 25 years

O  Military Compensation O

All states, all services 
Protect your position NOW!

773
Wyatt Attorneys 

903/276 Pitt Street 
Sydney NSW 2000
(Next to Defence Plaza)

02 92627338 
info@wvatts.com.au

if a member meets all these 
conditions.

a. They are a member 
without dependants.

b. They are serving in 
Australia.

c. Their nominated fam
ily is in Australia, but not 
at their place of duty.

d. They have been 
granted recreation leave to 
visit their nominated fam
ily.

R e c re a t io n  L ea v e  
Travel should not be con
fused with Reunion Travel. 
M em bers elig ib le  for 
Reunion Travel

Clause 9.3.25 o f the 
PACMAN says:

The CDF may approve 
a w ritte n  a p p lica tio n  
for reun ion  trave l at 
Commonwealth expense 
from a member who meets 
all these conditions.

a. They are a member 
with dependants (unac
companied).

b. They are living away 
from home for more than 
two months for service 
reasons. This must be a 
continuous period.

c. Their absence on 
reunion will not signifi
cantly reduce the opera
tional effectiveness of their 
unit.

d. They have enough 
leave credit or approved 
short absence for the reun
ion.

So it is not n eces
sary for you to take rec
reation leave in order to be 
granted a Reunion Travel 
visit. The entitlement 
can be granted in conjunc
tion with recreation leave 
or short absence. CDF has 
delegated the approvals for 
both these entitlements to 
the level of Supervisor, not 
below W02E/APS4, in the 
member’s direct chain of 
command or supervision.

mailto:info@devere.com.au
http://www.devere.com.au
mailto:info@wvatts.com.au
http://www
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GO BEYOND

1800 809 308 .www.landrover.com.au
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MORE POWER TO YOU.

Ghostly death-trap 
hauled to safety

MASSIVE JOB: The size of the ghost net is assessed by the crew of 
HMAS Tarakan. Photos: GNR Shannon Joyce

By GNR Shannon Joyce
A ghost net containing an estimat

ed dozen fishing nets and weighing 
between 12 and 15 tonnes has been 
retrieved from the Arafura Sea near 
Maningrida in the Northern Territory 
through a jo in t operation involv
ing Customs, the Djelk Sea Rangers 
and the Royal A ustralian N avy’s 
Balikpapan Class Heavy Landing Craft 
HMAS Tarakan (LCDR Chris Doolin).

A death trap to marine life caught 
in its tangled reach, and posing poten
tial quarantine risks, the net’s presence 
in Australian waters was closely moni
tored by local sea rangers.

But it was too large for them to 
haul to shore for disposal w ithout 
assistance.

HMAS Tarakan, assigned the 
retrieval task by Border Protection 
Command, sailed from Cairns to 
rendezvous with the sea rangers, 
10 nautical miles off the coast near 
Maningrida, for an escort to the net.

LCDR Doolin said the net’s size 
required assessment before it could be 
brought on deck.

“The sea rangers guided us to 
the net’s location, and assisted our 
RHIB’s crew to secure ropes,” LCDR 
Doolin said.

“There was clearly more to the 
net’s mass than the various floats on

LEADING THE WAY: Djlek Sea 
Ranger Brenton Cooper, from 
Maningrida, escorts HMAS 
Tarakan to the ghost net.

the water’s surface indicated so, with a 
weight limit of 7.5 tonne for the ship’s 
bow door, we needed to look at cutting 
it apart piece by piece to remove it 
from the sea.”

Using the ship’s hydraulics and 
bow door, HMAS Tarakan brought the 
first portion of the net on deck.

“Even though there were no signs 
o f  larger surface marine life, the net 
still presented potential health risks 
and our sailors had to be careful han
dling it.”

The crew o f HMAS Tarakan  
worked on shifts over a 24-hour period 
to bring the net onboard.

“It started out as a fairly difficult 
task because there was a lo t o f net 
under the sand of the seabed,” LCDR 
Doolin said.

During its time in the sea, the ghost 
net had intertwined into a 15 cubic 
metre radius clump which became 
obvious as more o f  the net was 
brought on deck.

“We started trying to cut it back, 
but it was too big a task, so we had to 
work out a way to heave it in via the 
ship’s hydraulics and bow door.

“Through mechanics and a little 
physics, we were able to bring it in.”

Navy’s assistance was greatly 
appreciated by the Maningrida rang
er station, as the net’s presence was 
killing marine life, including sea tur
tles, and presenting a potential quar
antine risk to the region and wider 
Australia.

For the Djelk Sea Rangers, it was 
the first time they had been on such a 
big Navy ship, so the visitors seized 
the opportunity for photos with the 
crew, and a personal thankyou to the 
ship’s commanding officer.

U pon a r r iv a l  a t D a rw in ’s 
Coonawarra  Naval base, HMAS 
Tarakan was met by staff from local 
government departments for marine 
pest inspections and potential net iden
tification.

The ghost net w ill be cut up 
and taken to the Shoal Bay dump 
near Darwin for deep burial, under 
the supervision o f the Australian 
Quarantine Inspection Service.

The new, more powerful line up o f 2007 Land Rovers is here. With a lis t o f benefits fo r the Australian Defence Forces tha t includes 3 years/100,OOOkms free scheduled service, 
3 years/100, OOOkms facto ry  warranty, facto ry  corporate rebates on all models, reduced new vehicle delivery cost, even free passenger compartment floor mats.

Range Rover Vogue is available in the ultimate Supercharged V8 with 291kW petrol o f power, and the refined and acclaimed TDV8 diesel, th a t delivers a huge 640Nm of torque. 
Range Rover Sport is also now available in Supercharged and TDV8, as well as V8 and TDV6. Discovery 3 TDV6 has a maximum torque o f 440Nm, while the V6 Petrol has 160kW of 
power and 220kW o f power fo r the V8 petrol. All New Freelander 2 has a choice o f 3.2 litre i6 petrol engine with saloon car performance, or economical 2.2 litre TD4 turbodiesel with 
an exceptional 400Nm of torque. Both coupled to a six-speed automatic transm ission with CommandShift™ And the soon to be released 2007 Defender has a new 2.4 litre common 
rail diesel producing 20% more power than the previous engine.

Check out the complete deal fo r the full range o f Land Rovers. For full details contact your Land Rover Reta iler and introduce yourself as a Land Rover Corporate Client.

*3 years o r 100,000 kms whichever occurs first. Excludes wear and tear items, tyres, battery, oils and additives. “ Recommended maximum delivery cost $995 inclusive o f GST. fWhere applicable.

http://www.landrover.com.au
http://www.defence.gov.au/news/navynews/
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Anzac’s buzz of activity
By LT Peter Martinelli in the 

Persian Gulf
Mornings are red on HMAS Anzac.
Nestled between a locker, pipes and 

hanging laundry, the mess is bathed in 
low visibility red lighting.

With the bedside curtain drawn, 
one can imagine that cramped bed- 
space is a private cocoon. Until you 
draw back the fabric and realise you 
have to negotiate around other sleeping 
bodies, and sailors dressing for duty in 
a space not much larger than a respect
able walk-in wardrobe.

Today, it is announced, will be 
Festival of the Boat. To those onboard 
it is code that the traffic coming along
side will be high.

Controlled chaos: The ship’s galley 
is a hive of activity. Only 15 minutes 
to the lunch rush and the final touches 
are being made on the serving line.

ABCK Sadiri Capilos, 30, turns 
steaks on a commercial griller.

“The guys love these  babies 
charred,” AB Capilos -  Capi to his 
friends -  says with a hint of disap
proval.

He turns the darkened T-Bones and 
one by one piles them on a serving 
dish to the side.

It fits that the Philippines-born 
cook, who grew up in agriculturally 
rich Dalby in south-west Queensland, 
is at the helm of the steak grill.

“I grew up on a farm and was sur
rounded by fresh produce,” he says, 
and goes on to describe the perfect 
steak: not too pink, with a bit of fat left

on, just caramelised and left to rest so 
the seared meat relaxes.

Somewhere down the queue for 
lunch is the ship’s padre, 42 year-old 
CHAP Duncan Becsi, who is wearing 
a bright cap much like a surgeon’s. He 
is waiting to take station on the serving 
line; it’s another way for him to con
nect with the sailors on board.

“It’s always fun to come down with 
these guys,” he said. “They keep me 
sane because they’re insane.”

The padre can be found serving 
lunch in the junior sailor’s cafe four 
to five times each week. “It’s probably 
in their interests that I don’t cook; I 
haven’t a clue,” he said.

“Sometimes they’ll let me turn the 
steaks over, but that’s as far as they’ll 
let me go.”

At the other end of the galley, bolo- 
gnaise sauce has been prepared for the 
following day. The dark sugo sits in a 
long plastic tub next to stacked packets 
of lasagne sheets.

A peek in the pantry reveals food 
bought from a bewildering range of 
suppliers.

“We have produce from Zimbabwe, 
Uruguay, the S tates and locals,” 
Tasmanian-born kitchen supervisor 
POCK Simon Williams, 38, says.

“Name a country in the world and 
if they supply something then we’ll 
have it on board at the moment.”

There are a few touches that give 
away that the Anzac is a ship of war. 
There is a “dummy card” stuck on 
the wall to instruct sailors on using 
the ovens if  a cook is killed. And the

SEAHAWKTEAM: (L-R) LSA Collin McCallum, LEUT Dylan Cross and 
LEUT Dan Hampton on HMAS Anzac’s flight deck with a S-70B Seahawk

Photo: ABPH Paul Berrynicknamed Christine.

upstairs wardroom, on the surface a 
comfortable dining room, features a 
“Bomb Threat Check List” next to a 
range o f tea bags. An “Ammunition 
Other Side” plaque has been mounted 
next to the coffee machine.

Red light bathes the helicopter 
hangar in the evening. As the sky dark

ens and lights wink on the horizon, 
several sailors workout in the hanger, 
curling weights and shuttle-running on 
the flight deck.

Seahawk aviation technicians wan
der outside listening for the throbbing 
beat above that announces “job done, 
coming home.”

RESPECTS: CAPT Philip Spedding, 
centre, with crew from USS Firebolt.

Gulf reunion
By LCDR David Swanson

The la s t tim e CAPT P h ilip  
Spedding met USS Firebolt it was 
under very different circumstances. 
In 2004 the then CMDR Spedding, as 
CO of HMAS Stuart, was stationed in 
the Northern Persian Gulf as Maritime 
Security Operations commander. He 
had tactical control of Coalition ves
sels protecting the two Iraqi oil termi
nals, Kwahr A1 Amaya (KAAOT) and 
A1 Basra (ABOT).

On April 24 Stuart and three other 
Coalition vessels (including Firebolt), 
were involved in countering a coordi
nated terrorist attack against the two oil 
terminals. The attack was unsuccess
ful, but three sailors from Firebolt were 
killed and four seriously wounded.

CAPT Spedding is back in the 
Gulf and involved in the protection of 
the same two oil terminals. He is the 
Task Group Commander under RAN 
Commodore Allan Du Toit, who is 
in overall charge of operations in the 
Gulf. Firebolt is also back and CAPT 
Spedding took the opportunity to visit 
and pay his respects last month. “I was 
much heartened by the professional 
manner in which the current crew con
ducts operations, and also their efforts 
to preserve the memory of their ship
mates,” he said.

As a member of the Australian Intelligence Corps you 
will advise Commanders on the threat situation.

The Commander will make decisions 
based on the Intelligence you provide.

We work at all levels of Command, 
including with the Special Forces.

Do you have the skills we need?

http://www.defence.gov.au/news/navynews/


No one likes a

R e a r l y
f o r  a  s m o o t h  m o v e

Do you wish that relocating could be easier?
Completing your paperwork is the first step in your relocation, enabling DHA to initiate your relocation process.

DHA ’$ online service makes relocating even easier -  it is convenient and easy to use.

Once you have completed your AFR and received your PIN, you and your family can access HomeFind, DHA’s online 
search facility. Access HomeFind as often as you like and select a home that meets your family’s needs.

Don't forget completing your AFR early also means a greater housing choice for allADF members.

Now you’ve found your home, you’re on the home stretch.

How to do it

Log on to DHA’s online services (www.dha.gov.au) 
and access the ‘online AFR’ (you will need your email 
address and employee number on hand). Once you 
have registered, you and your family can then log in 
and search for your next home straight away.

Now is also the time to complete your Toll Transitions 
inventory online at www.tolitransitions.com.au or 
return your inventory together with your AFR.

Toll Transitions will plan your removal once they 
receive your inventory - the earlier you submit your 
inventory the more chance you have of moving on 
the dates you have requested.

What’s in it for you?
• More housing choice -  the flexibility to 

search HomeFind as often as you like
• Save time
• Easy to use
• Complete online at your convenience
• Secure -  your information and details 

are protected
• Instant confirmation sent to your email

Need more information?

Visit DHA’s website (www.dha.gov.au) 
or contact our Customer Service line on 
1800 249 711.

Visit Toll Transition’s website 
(www.toIitransitions.com.au) or 
phone 1800 819167.

Defence Housing
fcfeaSH

A U S T R A L I A TollTransitions
o
oQ

http://www.dha.gov.au
http://www.tolitransitions.com.au
http://www.dha.gov.au
http://www.toIitransitions.com.au
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ABORIGINAL CONNECTION: Brian Stirling 
presents a gift from the Arrente Tribe to CMDR 
Timothy Brown for HMAS Arunta.

FAREWELL: POWTR Ross Blunsdon waves to his 
wife and children on the wharf.

Arunta sent 
with smokin

PARTING GIFT: LSSN Jason Quirk farewells his part
ner Darlene on leaving for the Persian Gulf.

SEND OFF: ABCIS Carly Southam farewells her family: L-R Phillip 
Southam, Rebecca, Leigh Maxwell, Carly and Penny Southam.

ALL ABOARD: Arunta’s ship’s company walk across 
the gangway before departing for the Persian Gulf.

SWORDS

WKC ceremonial swords available from 

Crusader Trading Pty Ltd 
9 Townsville Street ♦ Fyshwick ACT 
Phone - 02 6239 2332 ♦ Fax - 02 6239 2334 

For more Information - 
www.crusaderbooks.com.au 

Swords ♦ Sword Accessories 
Sam Brownes ♦ Navy Sword Belts

Also Military Books ♦ DVDs ♦ Prints ♦ Models.....
Tel: 02 6056 8155 ~ Mob: 0402 236 941 ABN: 67  09 2  3 6 8  48 6

ceremony

SPSS
CONSULTANTS/MENTORS/TR AINERS
Do you require specialist logistic/supply chain assistance?

We have been a continual Defence contractor since 2000 and have 
logisticians who are experienced in all aspects of SDSS and Defence 

logistics including:
• Inventory Management • LSA (SDSS)
• Purchasing • DTP
• Warehousing • CVS/ITV
• Stocktaking • Repairable Item Management
• Maintenance

In association with Connell Wagner, we have now commenced work 
on the JP2077 MILIS Training Project.

PRICE MAY BE PERCEPTION BUT VALUE FOR 
-^ E ==^  - MONEY IS REAL AT —

HMAS A run ta  (C M D R  Tim 
Brown) departed HMAS Stirling on 
November 12 for the Middle East Area 
of Operation (MEAO) for a six-month 
deployment in support o f Australia’s 
ongoing commitment to the rehabilita
tion and reconstruction of Iraq.

Arunta’s crew of 183 was fare- 
welled by the Minister for Defence, 
Dr Brendan N elson, Com m ander 
Australian Fleet, RADM Nigel Coates, 
and more than 500 family and friends.

“The crew has trained hard to 
prepare for this deployment, we are 
ready,” CMDR Brown said.

Arunta will relieve HMAS Anzac 
in the MEAO, and take up maritime 
operations in the Persian Gulf as part 
o f Operation Catalyst. Arunta will 
contribute to security in the area, the 
protection of Iraqi assets and training 
of the Iraqi Navy.

In addition to the many families 
and friends gathered on the wharf, 
Arunta was farewelled with a tradi
tional smoking ceremony performed 
by members o f the Arrernte nation 
from central Australia, after whom the 
ship is named.

WORKFORCE TRAINING SOLUTIONS PTY LTD

GODSPEED: The final waves goodbye from families and friends, as HMAS Arunta departs for the Northern 
Persian Gulf to replace HMAS Anzac. Photos: ABPH Nadia Monteith

PARTING WORDS: RADM Nigel 
Coates addresses the crowd and 
wishes the ship’s company luck.

In the Arremte culture a smoking 
ceremony is traditionally performed as 
a way to cleanse and heal.

It is also recognised as sacred 
means in which to ward off evil spirits.

The Arremte people kindly offered 
to perform this ceremony to show their 
kinship with the ship. They believe 
the ceremony will protect the ship’s 
crew during the deployment and bring 
them home safely.

http://www.crusaderbooks.com.au
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New range of ship and establishment branded gifts and accoutrements 
Badges available; HMA Ships Anzac, Arunta, Ballarat, Cerberus, Darwin, 
Parramatta, Perth, Stirling, Stuart, Sydney, Tobruk, Toowoomba, Warramunga.

Sword Desk Set 
$50.00

Stubby Cooler 
$7.70

Gooldry Singlet 
$26.80

salt.asn.au

Panel Peak Cap 
$13.55

Generating funds for Sailors welfare and Navy sport
R A N C C  I 

★
www.ranccf.com

Sleek galley, 
sleek boat

UNDERWATER 
MEDICINE:
LEUT Sarah 
Lockley talks 
to the Marine 
Studies stu
dents about 
the 10 man 
decompression 
chamber on 
their recent visit 
HMAS Penguin. 
Photo: ABPH 
Andrew Black

Students dive into Penguin
By CPOMEDU John Brady

Recreational diving certainly has its high
lights. However, as a student from the Lorien 
Novalis School o f Rudolf Steiner Education 
(Glenhaven) discovered, even when following 
diving tables, diving-related medical issues may 
still occur.

Following an intense period o f diving on 
the Great Barrier Reef with her Year 11 Marine 
Science studies class, the student was referred 
to the Submarine Underwater Medicine Unit 
(SUMU) at HMAS Penguin in early September 
and diagnosed with decompression illness.

The 17-year-old student received a series of 
treatments in the recompression chamber, with 
resolution of her symptoms.

The student’s teacher, Stefan Jost, subse
quently contacted SUMU to arrange a visit and 
tour of the facility.

On November 5, twenty Year 11 students 
accompanied by two teachers, Mr Jost and Ms 
Josefm Porteous, visited both SUMU and the

RAN Dive School. They received a welcome 
by LEUT Scott Squires (OIC SUMU) and an 
introductory brief with discussion about div
ing-related illness from LEUT Sarah Lockley 
(MOSUMU).

LSMEDU Zamri Burns discussed the role 
and training o f an Underwater Medic and 
explained diving casualty management. This 
was followed up with a tour of the ten-man, 
four-man and two-man recompression chambers 
conducted by POCD Ashe Konig, who also 
briefed the students about the role of Clearance 
Divers and discussed some of the RAN Dive 
sets and their functions.

The Army Dive Unit provided an impressive 
demonstration in use of SSBA and underwater 
tools. CPL Aaron Matthews briefed students and 
answered questions relating to specific equip
ment and Army Diver training.

Feedback from the students and teachers 
was very positive and a repeat visit for Year 11 
Marine Science students is already in the pipe
line for 2008.

By ABBM Luke Bordanaro and LEUT 
Benjamin Bird

Flash new mod cons are benefitting all crew 
members on the new Armidale Class Patrol Boats 
with better working routines in more comfortable 
surroundings.

For the cooks, the days of working in a dark 
dingy galley with room for one is now a thing of 
the past.

Rather than having to go below decks and into 
hidden crevices to get victuals on the older boats, 
the cheffo’s access food stores readily and easily 
from the same deck, most right at hand inside the 
galley’s many fridges and freezers.

Galley equipment is modem and easy to use, 
something more accustomed to a five star restau
rant, rather than on a patrol boat. The new Noble 
K fire suppressant system, coupled with auto
mated fire doors, fireproofed walls and a sprinkler 
system makes the galley extremely safe.

The junior sailors receive four berth cabins, 
with the senior sailors and officers not forgotten, 
with double berths, including an en-suite in each. 
There are large recreational spaces for all, soon to 
include wide screen LCD TVs.

The Machinery Control Room is a thing of the 
past with technical sailors now keeping watches 
on the bridge through the wonder of Marinelink, 
a computer system that monitors and controls eve
rything technical at the push of a button.

The Navigator, XO and officers o f the watch

MOD CONS: HMAS Maitland’s galley pro
vides an excellent working environment for 
the ship’s cooks. Photo: LSCIS Grant

get to work with cutting edge technology too, 
with a Navigational Data System that put paper 
charts onto a computer screen.

The Bosuns benefit with their new Gunnery 
equipment; the highly accurate Typhoon 25mm 
gun, that is controlled by a small joystick on the 
bridge.

They also get the opportunity to operate the 
new Jet powered seaboats, with a full computer 
chart display onboard. These boats are deployed 
w ith a new crane system that allows a full 
Boarding Party to be embarked during the launch.

With the second series Sea Patrol currently in 
production, soon the rest of the Australia will be 
able to see how sleek our new patrol boats really 
are.

Discounts for Hulk orders

Ph: 02 6123 2929

salt.asn.au

http://www.ranccf.com
http://www.defence.gov.au/news/navynews/


Selection for Service commences 28 July 2008
The ethos of the Regiment 
is that of a small, 
independent, Force Element 
(FE), using unconventional 
practices which can have 
a disproportionately large 
effect upon the outcome of 
military campaigns.

By its very nature the 
Regiment requires a 
diverse cross section of the 
Australian Defence Force to 
man its ranks.
The RAN has had a long 
and proud history of 
service with Australian 
Special Forces. From 
Coastwatchewwrs and 
stay behind parties left 
on the Northern Coast of 
New Guinea in WW2 to 
volunteers of “Z Special” 
and the raids into Singapore 
harbour.

Therefore the Regiment is 
looking for Officers and Men 
of the Royal Australian Navy 
to volunteer for service with 
Special Forces.

Members of SAS have been 
selected and trained for 
service with the Regiment.

The SAS Selection Course 
is just that SELECTION.

It is an environment to 
demonstrate, your potential 
and commitment for service 
within SASR.

No man fails selection. You 
are either selected with 
attributes for potential for 
service or you are not.

Don’t be left wondering 
“should I have given 
selection a go”. Or be one 
that gives feeble excuses 
why he did not apply or 
attempt.

November 2007
1. Read Dl (A) 149-1 Selection for service 

with the Australian Special Forces.

December 2007
2. Complete the application (AD 343) 

and have your OC and /CO make 
comment.

3. Book your SF Psych exam (PS006) 
through your unit.

4. Book for a SF medical examination 
with your unit RMO (PM532)

February 2008
5. Attend the National SF information tour 

during the period 04-12 February in all 
state Capitals and major bases.

6. Commence your SF psych and medical 
exam

April 2008
7. Completed applications AD343, PS006 

& PM532 faxed to Selection Wing Clerk 
SFTC on 02 65703329 or 3071. NLT 26 
April 07.

8. SF Panelling Board (SFPB) convenes

29 April 2008
9. Commences 13 Week Training 

Program

May -  July 2008
10. Continue with 13 Week training 

Program.
11. Complete program NLT 22 July, 2008.
12. Course Commences 28 July, 2008.

Note: Service transfer will not take effect 
until you have completed the Mandatory 
courses on the reinforcement cycle.

C o n t a c t

The SAS Selection Warrant Officer
on 02 65703315 or (m) 0439 702526. Or email your questions to LPN SFTCSelection@defence.gov.au 

Visit our intranet site at: http://intranet.defence.gov.au/armyweb/Sites/sftc/

mailto:SFTCSelection@defence.gov.au
http://intranet.defence.gov.au/armyweb/Sites/sftc/
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Regional 
Manager 
Southern 

Vivien Allen

APPLY ONLINE -  W W W .ADCU.COM.AU 
APPLY BY PHONE -  1 3 0 0  13  2 3  2 8  
OR VISIT YOUR LOCAL BRANCH

* Introductory rate of 8.25%pa effective 07.11.07 fixed for 6 months, then at our standard Credit Card 
interest rate, currently 12.55%pa (subject to change without notice: sec vjw.v.aocu.cor. at) f i r  details). 
Fees and charges, terms and conditions apply and are available on application.

A u s t r a l i a n  D e f e n c e

CREDIT UNION

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 8 92482225

Wherever you are

NEWS

HMAS Cerberus blesses all creatures great and, er, squeaking

Fast Access to Your Accounts

Accessing your local Branch during 
the Holiday Season
During the Holiday Season Branches 
will be closed on Public Holidays and 
other days during the Holiday season. 
Visit our website or contact your local 
Branch for further details.

How to Afford this Year’s Christmas
With Christmas just around the corner, 
have you decided how you're going to 
afford this year’s Christmas holiday 
purchases? SAVE money by applying 
for an Australian Defence Credit Card 
with our low introductory rate (on 
balance transfers and transactions). 

Alternatively if your loan repayments 
are in advance, you can redraw those 
funds at no cost. To registry for redraw 
visit www.adcu.com.au and select 
Apply Online’.

24 Hour Access
You can access your money 24 hours 
a day, 7 days a week at any ATM & 
EFTPOS throughout Australia and 
thousands more overseas.

When using EFTPOS, don't forget to 
use ‘Credit’ to avoid transaction fees.

24 Hour Banking
Members have 24 hour phone and 
online access to your account/s.
• Obtain account balance information
• Review transactions
• Use BPAY to pay bills

Via online banking you can also:
• Check your credit card limit
• Confirm the due date and amount 

of your next credit card monthly 
payment

Access Phone Banking on 
130013 23 28 or Online Banking 
www.adcu.com.au

Member Contact Centre
For member enquiries please contact 
our Member Contact Centre Monday 
to Friday from 8am to 6pm (AEST) or 
email service@adcu.com.au

Best Wishes for a safe and happy 
Christmas from everyone at Australian 
Defence Credit Union
Terms, conditions, fees and charges are available 
at our offices and at www.adcu.com.au

Level 8, 1 York Street Sydney NSW 2000, Phone: 1300 13 23 28, web: www.adcu.com.au

Paws for
thought

By CHAP Christine Senini, RAN 
Recruit School

D espite a typ ically  rainy day in 
M elbourne, 140 living creatures (not 
including the earthworms) went “two by 
two” into the Memorial Chapel o f Saint 
Mark to celebrate HMAS Cerberus's sec
ond Blessing of the Animals Service.

This year’s service was combined 
with a routine church service attended by 
recruits in their first two weeks of training. 
The recruits were accompanied by Ship’s 
Company, friends and family, members of 
the local community, and 17 dogs, three 
cats, two rats, and the earthworms.

The Cerberus mascot, LSBM Roxy 
“helped out” with the Bible readings.

Each pet was blessed and received a 
commemorative certificate.

Those whose pets couldn’t attend were 
encouraged to bring a photo or keepsake. 
There was also an opportunity to light a 
candle in memory of pets who were no 
longer with us, or who couldn’t attend.

A particularly moving part o f the 
service was the tribute to ADF Explosive 
Detection Dogs Merlin and Razz. Both 
died tragically during Operation Slipper. 
We paused to remember all animals who 
have died serving their country.

Our pets love us unconditionally and 
accept us as we are. They live through our 
relocations, the changes, our absences, 
the difficulties, and our joys. The beauti-

DOG ON DUTY: Cerberus mascot 
LSBM Rosy helps POET David Bates 
and ABBM Steven Moyle.
Photo: LSPH Gavin Hainsworth

fill chapel, filled with cherry blossoms, 
was the perfect backdrop to remember 
our pets.

It’s difficult for all o f us to be away 
from those we love, including our pets. 
As one young sailor said after the service 
“Gee I miss my cows.”

May God bless all creatures, great and 
small!

HUNGRY WORK: Roland the Rat, above, checks 
out what’s on offer. Photo: LEUT Garry Barrow

WAITING THEIR TURN: Left, 
CPOCK John Mullen and Bubs. 
Photo: LSPH Gavin Hainsworth

Treat yourself this Christmas - 
with an Australian Defence 

Credit Card

http://WWW.ADCU.COM.AU
http://www.adcu.com.au
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mailto:service@adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au
http://www.defence.gov.au/news/navynews/
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Carl poised for bigger things

KEEPING CONNECTED: In spite of his success on Australian Idol, 
AB Carl Riseley wants to keep in contact with the Navy. “I definitely 
want to help out with recruiting down the track and do special jazz gigs 
with the Navy Big Band.” Photos: ABPH David McMahon

Carl Riseiey’s thoughts
... on being knocked out of A ustra lian  Id o l before the 

Sydney Opera House final:
“I felt it would probably be my time to go no matter how I per

formed. I thought if I did two absolutely cracking performances I 
probably still couldn’t get through with those two [Natalie Gauci and 
Matt Corby] there, even if they didn’t perform at their best. I was 
very happy to make top three."

... on his best performance in the show:

“ I think I nailed it on the judges’ choice night.. I did It’s Not 
Unusual [Tom Jones] and Jealous Guy [John Lennon]. “

The Australian Idol roller-coaster 
that began for AB Carl Riseley in a 
queue of 400 people at his first audi
tion in August has come to an end
-  but don’t think he is finished yet.

Crooner Carl, 24, o f Sydney, 
believes he has a lot more to offer 
the national music scene with his 
brand of jazz and swing that, to his 
surprise and delight, took Australian 
Idol by storm.

He made it to the top three of the
12 original contestants in Idol before 
being knocked out o f the Channel 
Ten show on November 12, one step 
away from the final. Although the 
vote was close, Natalie Gauci and 
Matt Corby prevailed.

Since then, Carl has been signed 
by a management team which will 
help him bring out a swing album 
early next year. He’s energised and 
excited by that. “I haven’t got record 
contract offers but I’m going to start 
looking, start knocking on doors,” 
he said.

“I think Australia is really ready 
for something like this. Otherwise, 
I don’t think I would have gone that 
far [in Idol]

Amid his new-found stardom, 
don’t think Carl has forgotten the 
Royal Australian Navy.

“I definitely want to help out 
with recruiting down the track and 
do special jazz gigs with the Navy 
Big Band,” he said the same day he 
joined forces with his new manage
ment team.

“Thankyou to everyone in the 
Defence Force for getting behind me 
and doing the best they can in sup
porting me.”

Carl, who is from Queensland’s 
Gold Coast but now lives in Sydney, 
joined the Royal Australian Navy 
Band in 2003, taking up a place as a 
trumpet player. He has been playing 
the trumpet since he was old enough 
to hold the instrument and devel
oped a liking for jazz and swing. 
His musical heroes include Harry 
Connick jr and Michael Buble.

His life changed direction in 
August when he took a day’s holiday 
leave and auditioned for Australian 
Idol at Australian Technology Park 
in Sydney. About 35,000 Australian

Idol wannabees lined up at venues 
all over the country and Sydney was 
no less busy than anywhere else.

Carl had his first breakthough. 
He chose the final day of auditions 
in Sydney and it was a Monday 
when many people were at school 
or work. So instead of lining up with 
thousands of people, there were only 
about 400. After queuing for three 
hours or so, he was through to the 
next stage.

That wasn’t the end of it though. 
Three weeks later, he did his first TV 
audition amid about 150 people.

He arrived at the Mosman venue 
at 8am but had to wait in line for
10 hours before being asked to sing 
three songs.

“I was warming up every half 
an hour thinking I might have been 
going in but they never called my 
name till six o’clock.”

On and on it went. When Carl 
finally made it to the last 24, he 
thought tha t was probably  the 
end. Eight people were chosen to 
go through to the final 12 and Carl 
wasn’t among them.

But he received a lifeline by 
being selected as one of eight oth
ers who had to perform one more 
time in competition for four wild
card spots in the final 12. Of the four 
judges only Marcia Hines backed 
him at the wildcard selection stage, 
but her strong support was enough to

give Carl a second chance. Then it 
was up to the public vote.

“I didn’t expect to get through 
then at all,” Carl said. “I just thought 
it’s another opportunity for me to 
perform live. That was awesome.
I loved that.” Carl won one o f the 
four spots and the rest, as they say, 
is history.

Week by week, he won over the 
remaining judges and the public, until 
he made it to the final three. It was 
then that the Idol journey ended and 
Gauci and Corby were chosen to per
form in the Sydney Opera House final.

Carl talks like someone who 
realises that he hasn’t conquered the 
mountain, but has only just started 
the ascent. He seized the chance to 
perform live in the Idol environment 
as many times as he was able. “It 
was a lot o f fun and it was a big 
learning experience.”

Over the Australian Idol span, 
his best performance was on judges’ 
choice night, but he rates I t ’s Alright 
With Me on acoustic night as his 
favourite jazz performance.

T hat’s a Cole Porter hit that 
has been recorded by the likes of 
C onn ick , F rank  S in a tra , E lla 
Fitzgerald and Nat King Cole.

It seems to add weight to Carl’s 
thought about the niche he is pursu
ing.

He thinks Australia is ready for a 
crooner all of our own. “I think they 
want their own jazz/swing guy.”

AB Carl Riseley, who now has a management team behind him, 
speaks of his Australian Idol journey and his plans for the future

*  toted on the purchasei of a $325,000 property using a *35,000 cash deposit and finance at 7,62%, This will rise to $M0pw 
If you haw at least 20-30% equty In an existing property and you borrow 100% of the purchase price plus costs 
■ I ? * * 1!.6"  pu' 2 “ ll 9 two P a r t ie s  of 5325,000 each with capital growth of 7.2% (Sydney, Melbourne and
Brisbane have achieved over 9% per annum capital growth over the last 30 years (Source; Reside*)) over at least 10 years

By John Martin

If I Could Show You How To Safely and Securely Build A Retirement 
Nest Egg of Hundreds of Thousands of Dollars Using 

Bricks and Mortar With Just $105pw* Net 
Cash Outgoings, Would You Give Me the 

Opportunity To Show You How?

Ozlnvest have helped hundreds of Defence Service personnel over the last 
20 years achieve their dream of a retirement nest egg utilising high capital 
growth real estate In Australia's capital cities. People just like Wayne Clauscen:

"I bought my first investment property through Ozlnvest 
In 1997.This property has grown in value nicely, so I 
bought another property through Ozlnvest which has 
already achieved great results,"

Wayne Clauscen.
Royal Australian Navy

Imagine yourself retiring from the Navy In the future with equity In your 
real estate Investment portfolio of over $ 650,000** on top of your generous 
Superannuation payments? How would this position make you and your 
family feel? Does It send a warm feeling up your spine?

Well this Is exactly the position many of your co-workers have found 
themselves In TODAY after Investing in real estate with Ozlnvest less than 
10 years ago.

But you will never never know If you never never gol

One thing Is certain however, If you do what you have always done, you will 
get what you have always got. If nothing changes, nothing changesl

Take the first step towards a certain financial future by calling Ozlnvest 
today and discussing how we may be able to help you take control of your 
financial destiny through bricks and mortar safe Investment.

Not one day of rent has ever been lost by any Ozlnvest Investor that 
chooses to participate In our 10 Year Leaseback Program.

So If you have a cash deposit of at least $35,000 or equity In an existing 
property of at least 20-30%,

Call Ozlnvest today on:

1800 800 775 
www.ozinvest. i nfo/ navy

Ozlnvest making property investing

http://www.ozinvest
http://www


Contribute to your 
community, become 
a volunteer with St John 
Ambulance Australia (NSW). 
Call today on 02 9219 6850 
www.stjohnnsw.com .au St Jo

RETIRING DISCHARGING 
FROM THE REGULAR OR 
RESERVE COMPONENTS 
IN NSW?

NEWS

Stirring deeds 
of Quiberon

Welcome to the Sea Power Centre -  
Australia column. In this edition I draw your 
attention to two of our recent naval history 
Semaphores (Issues 8 and 10) which both 
look at the World War II Destroyer, HMAS 
Quiberon. Quiberon played a vital role in 
the Mediterranean, protecting the allied con
voys moving personnel and equipment into 
North Africa and disrupting the Axis powers’ 
(Germany and Italy) ability to do so.

Quiberon was com m issioned on July 
6, 1942 and transferred to “Force Q” on 
November 25. Force Q consisted o f three 
cruisers and three destroyers operating from 
Bone, Algeria, and tasked with disrupting 
Axis sea communications into North Africa. 
Within five days o f joining, Quiberon had 
destroyed an enemy submarine, fought a vic
torious night surface action and been subject 
to heavy air attack on four out of five days as 
both sides tried desperately to protect their 
supply lines while disrupting the enemy’s. 
Her crew was certainly “Mission Ready!”

The success o f Force Q prompted a strong 
response from the Germans and on the early 
morning of December 2, 12 enemy bombers 
attached the group as it returned to Bone. 
One torpedo disabled the British destroyer 
HMS Quentin, which was left dead in the 
water. Quiberon’s captain brought his ship 
alongside, extracted 182 of Quentin’s crew 
and then raced back to Bone, fighting off a 
further seven air attacks.

The exploits o f  HMAS Quiberon and 
Force Q helped ensure that the allies’ sup
ply routes fared better than those of the Axis 
powers, which ultimately led to our victory 
in Africa. The story of her actions and the 
14 men from her crew (across all ranks and 
rates) that were recommended for awards, is 
well worth a read (see website below)

These lessons are as important to us today as 
they were in World War II and the professional
ism, and bravery of Quiberon’s crew serve as a 
fine example of the quality of RAN personnel.

Yours Aye

CAPT Peter Leavy

■Seapower Centre email -  Seapower.
centre @ defence, gov.au 

■URL for our Semaphore index - www.navy.gov. 
au/spc/semapbore/index.htmi
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Remembering the fallen

Show leadership, passion, tenacity 
and expertise in commanding 
an adult or cadet unit, be challenged 
in a new environment, train in first aid 
and communications, be involved 
as an operational officer at major 
events or civil emergencies.

SHIP SERVICE: AB Carlee Joynes and AB Lyndon Jones cast 
during the Remembrance Day Ceremony.

Pausing to pay respects
a wreath from HMAS Anzac’s flight deck 

Photo: ABPH Paul Berry

By Graham Davis
“ Please stop at the 11th 

hour of the 11th day of the 11th 
month to remember those who 
served and those who are serv
ing still,” was the appeal on 
the program for the Brisbane 
Remembrance Day Service.

Ignoring rain squalls, 300 
people gathered at Brisbane’s 
Shrine of Remembrance for a 
service organised by the RSL’s 
Queensland branch.

All three armed services 
w ere w ell represented with 
N avy  H e a d q u a r te rs /S o u th  
Q ueensland  p ro v id in g  the 
catafalque party and bugler. 
Seventeen-year-old CDTCPO 
Scott Wood from T.S.Gayundah 
recited In Flanders Field.

The wreath-layers were led 
by the Governor of Queensland, 
Ms Quentin Bryce and includ
ed Senior Naval Officer/South 
Q ueensland  CM DR Forbes 
Peters.

A large number of ex-serv- 
ice delegates, family members 
and members of the public fol
lowed, many ignoring the offer 
o f  um brellas as they moved 
forward to place their tributes, 
some as simple as a posy of 
poppies, on the memorial.

The 30 -m inu te  se rv ice  
concluded with Ms Rebecca 
Cassidy leading the crowd in the 
singing of the National Anthem.

Remembrance Day servic
es were held around Australia. 
More than 1000 people attended 
the Shrine of Remembrance in 
Melbourne to honour those who 
had paid the ultimate sacrifice, 
while the traditional wreath- 
laying ceremony took place at 
the Martin Place Cenotaph in 
Sydney.

H undreds a tten d e d  the 
services at the Australian War 
Memorial in Canberra and the 
State War Memorial in Kings 
Park, Perth.

HONOUR:
Navy 
person
nel taking 
part in the 
Remem
brance 
Day serv
ice in 
Brisbane.

By CPL Mike McSweeney
Over ninety-two years since the 

Anzac legend was bom and eighty- 
nine years since the end o f World 
War I, Australian and New Zealand 
Defence force personnel commemo
rated Remembrance Day while serving 
in the Middle East.

On station in the Persian Gulf, the 
crew of HMAS Anzac held a ceremony 
on the flight deck. “Today we gather 
not to glorify war but to commemorate, 
to remember, to honour and give thanks 
to over 102,000 Australians who gave 
their lives in service to their country,” the 
ship’s CO, CAPT Ian Middleton said. “A 
quarter of the Australian male population 
under the age of 25 were killed during 
the First World War.”

At the end of his address, CAPT 
Middleton gave the order: “XO. Stop 
the ship”.

The Ship’s Warrant Officer gave the 
ode and a wreath was cast from the stem.

The CO told the story of the loss in 
World War II of HMAS Yarra, which 
was escorting ships through the South 
East Asian archipelago, when it con
fronted three enemy cruisers to give 
the convoy a chance to escape.

“M ost o f the sh ip ’s company 
died when Yarra went down,” CAPT 
Middleton said.

CHAP Duncan Becsi said being on 
deployment, particularly in the Middle 
East, made Remembrance Day even 
more significant to some of the crew. 
“I think you appreciate it a bit more 
being on operations,” he said.

In Victoria, Canada, the local paper 
reported that 30 sailors from HMAS 
Sydney joined Canadian veterans, sail
ors, soldiers, air crew and cadets in a 
Remembrance Day parade. Sydney CO 
CMDR Guy Holthouse laid a wreath at 
the cenotaph.

Did you know the RSL provides vital advocacy services and support for all
current and ex-serving ADF personnel, no matter how young or old you are?

The RSL strongly supports service men and women from all conflicts, 
campaigns and peacekeeping missions, including those who have served 
part-time or may not have been deployed operationally during their service.

We can assist you in accessing military benefits and entitlements at any stage 
of your service, free of charge.

200,000 members nationwide can’t be wrong -  join the RSL and receive the 
camaraderie, mateship and support you want and deserve. We are here to listen 
when you need it most.

So why wait? Join us.
For more information

Call 134 RSL
www.rslqld.org 134 775

RSL_share the spirit
of mateship

v e h ic l e  s a l a r y  p a c k a g in g  a t  w w w . f l e e t n e t w o r k . c o i T i . a u
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By LEUT Robert McGrath

One of the emerging threats to national security is 
asymmetric warfare and the use o f weapons o f mass 
destruction (WMD). The threat poses unique problems to 
military and law enforcement agencies who need to work 
together to stop their trafficking and use. The Proliferation 
Security Initiative (PSI) is a cooperative arrangement 
between like-minded nations to halt the spread of WMD. 
PSI exercises are conducted all over the world, and 
in October this year the government o f Japan and the 
Japanese Maritime Self Defence Force (JMSDF) hosted 
Exercise Pacific Shield to demonstrate the determination 
of regional countries to counter the proliferation of WMD. 
The RAN (represented by HMAS Perth) and an Australian 
Customs Service team joined together along with partici
pants from Japan, the US, UK, France, New Zealand and 
Singapore and observers from over 40 other countries.

The exercise involved an underway boarding at sea of 
a suspect vessel, and then a thorough search to locate and 
remove the WMD. Unlike teams from other nations, the 
RAN integrated with Customs to create a single Australian 
boarding team.

Combining the Navy’s wide experience in boarding and 
apprehension of vessels on the high seas, with Customs’ 
expertise in searching and identifying suspicious cargo 
proved to be a very effective package.

The Australian team came together quickly over a few 
days of training, and was able to conduct at-sea interdic
tion and harbour inspections with ease. The versatility 
and adaptability o f the Australian boarding team clearly 
impressed many observers.

•After the completion of the exercise, Perth returned 
to Fleet Base West to a warm welcome from family and 
friends and a break before setting off on Exercise ASWEX 
07. This bilateral exercise involving naval and air force 
elements from Australia and New Zealand was conducted 
off the coast of Western Australia earlier this month.

ALL TIED UP: Under the flag of Japanese Maritime Self Defence Ship JDS Asuka, HMS Monmoutn, HMAS Perth and FNS 
Vendemiaire alongside at Yokosuka, Japan, after the sea phase of Exercise Pacific Shield, 2007. Photos: ABPH Andrew

JOINT OPS: LSSN Glen Schneider and Customs Officer Barbara Hazeldine conduct a boarding inspection on HOT WORK: SMNMT Stephen Carpi conducts checks on the Propulsion Diesel Engines 
JDS Asuka during Exercise Pacific Shield. in the engine room of HMAS Perth.

SEAL THE LEAK: LCCIS Craig Butler and ABCSO Julian Canaider practice damage 
control on a damaged pipe onboard HMAS Perth.

SEA OF WHITE: HMAS Perth ship’s company posed for this photo at Sembawang, Singapore, before the com
mencement of Exercise Pacific Shield.

TEAMWORK: Australian Customs and Royal Australian Navy personnel board a Japanese TARGET AHEAD: Australian Customs and Royal Australian Navy personnel approach HEADING HOME: HMAS Perth departing Yokosuka, Japan at the completion of SPEEDING IN: Australian Customs and Royal Australian Navy personnel work together, closing in on JDS Asuka. 
vessel during Exercise Pacific Shield. HMAS Perth in a RHIB during Exercise Pacific Shield. Exercise Pacific Shield.
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Right note for 
Navy week

By Peter Johnson
A successful Navy Week in Victoria 

has covered all the elements—land, sea 
and air.

Navy Week activities commenced 
with the HMAS Cerberus Open Day on 
October 21 and concluded when the vis
iting major and minor fleet units sailed 
from Melbourne on November 8.

The Commanding Officer of HMAS 
Cerberus, CAPT David Gamock, said 
that Victoria had a long and proud naval 
history dating back to 1855 during the 
time of the colonial navies.

He said HMAS Cerberus had been 
an integral part of the Victorian com
munity since 1920, and this would 
continue on into the future. A pleasing 
crowd of more than 6000 visitors was 
attracted to the open day.

CAPT Garnock added that Navy 
Week had been very worthwhile, pro
viding a great opportunity for members 
of the public to see the RAN’s working 
environment, and to meet its people.

The visit to Flemington Primary 
School on October 19 of one of the 
RAN’s new Agusta 109E Power heli
copters thrilled students, staff, and par
ents and pointed the way to the HMAS 
Cerberus open day.

A rriv ing M HCs, HMA Ships 
Gascoyne (LCDR Max Muller) and 
Norman (LCDR Cameron Steil), con
tinued the community link theme by

SKYLARKING: SMN Joshua 
Tregea tries to get his hat back 
from Sean McMahon, 9, during 
Navy week in Melbourne.
Photo: courtesy Herald Sun

providing a sea ride down Port Phillip 
Bay for Navy Community Engagement 
Strategy school students, and Australian 
Naval Cadets on November 2.

HMAS Norman, assisted by mem
bers o f  HMAS G ascoyne’s sh ip ’s 
company, was open to the public on 
November 4, attracting 408 hardy visi
tors ranging from babies to elderly 
people, in cold, wet and windy weather 
at Station Pier.

Navy Week concluded with the 
official recep tion  aboard HMAS 
Melbourne (CMDR Stephen Hughes) 
on November 7, hosted by CAPT 
Gamock, with Chief of Navy, VADM 
Russ Shalders as guest of honour.

Guests included the Governor o f 
Victoria, Professor David de Kretser.

66th anniversary of Sydney’s loss
By Brian Yeo

A memorial and wreath-laying ceremony to mark 
the 66th anniversary of the sinking of HMAS Sydney
II off the coast o f Western Australia in 1941 with the 
loss o f all 645 onboard was held at the Centotaph, 
Martin Place, Sydney on November 19. An encourag
ingly large number of the HMAS Sydney Association 
members along with a number of descendants and 
relatives of those lost were in attendance.

As is usual when a Navy band strikes up, mem
bers of the general public -  in this case numbered 
in the hundreds -  gather, and on this occasion most 
stayed for the duration of the ceremony. The Navy 
Band was under the command of LEUT Andrew 
Stokes. The guard supplied by NAVSYSCOM and 
under the command of CPOB Ashley Bexton car
ried out their duties with a high degree of profes
sionalism and sense of the occasion. The service 
was conducted with great dignity and purpose by 
the Command Chaplain Ian McKendrick RAN.

D eputy  C om m ander A u s tra lia n  F lee t, 
Commodore Simon Cullen, was one of the dignitar
ies to lay a wreath to remember the great sacrifice 
made by the HMAS Sydney crew in 1941. Wreaths 
were also laid by descendants and relatives.

The address given by CMDR Guy Holthouse, 
the commanding officer of HMAS Sydney IV, was 
broadcast live from the ship off San Francisco to 
the ceremony. The success o f the live broadcast 
was due to the efforts o f RADM Ian Moffit, LCDR 
Jonathon Earley and LCDR (Jes) James RAN Rtd.

The address by CMDR Holthouse was a mov
ing tribute that honoured the 645 men lost in the 
engagement with the German Raider Kormoran on 
November 19, 1941 and more generally the many 
other serving Naval personnel who have been willing 
to work, fight and if necessary die in the defence of 
Australia. Mention was also made of the current and 
expanding capabilities and role of the modem RAN.

■ An official search for HMAS Sydney II is 
due to start early next year. The HMAS Sydney 
Association is looking for new members. Contact 
the association at PO Box 423 Glebe NSW 2037 or 
hmassydneyassociation@bigpond.com

TRIBUTE: Deputy Commander Australian Fleet Commodore 
Simon Cullen lays a wreath during the HMAS Sydney II cer
emony at the Cenotaph. Photo: AB David McMahon

The Experience without the Expense

Join the SALT Vacation Club today by visiting salt.aff0rdableh0lidays.c0m.au
or call 1300 797 577 to find out more

Vacation Club

mailto:hmassydneyassociation@bigpond.com
http://www.defence.gov.au/news/navynews/
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CN reinforces safety message
INDIVIDUAL 
AWARD: LEUT
Tracey Ellliott 
receives the CMDR 
Dave Allen award 
for safety excellence 
from the Chief of 
Navy VADM Russ 
Shalders. LEUT 
Ellliot, of ADFA, was 
nominated for the 
introduction of a new 
physical training pro
gram for cadets and 
midshipmen. The 
program was cred
ited with reducing 
physical training inju
ries without reducing 
fitness levels and 
actually increased 
participation in 
sporting activities.

Photo: LS Yuri 
Ramsay

By John Martin
The Chief o f Navy used the third 

annual Navy Safety Awards to repeat 
an important message:

“It’s part of the Naval safety policy 
which I signed just after I took this 
job and it’s very simple,” VADM Russ 
Shalders, AO, CSC, RAN, said.

“If something doesn’t look right or 
feel right, then speak up, say something 
about it. It’s probably not going to be 
right. The safety message is quite often 
as simple as that. Trust yourself, trust 
your mates and do the right thing.”

With the R1 theatrette at Russell 
nearly full on Tuesday, November 20, 
VADM Shalders handed out awards to:
■ Category 1 —  Leadership

Award for Injury Prevention and
Management: HMAS Darwin.
In recognition o f outstanding lead

ership and commitment to create a suc
cessful, robust and enduring culture o f  
safety during the ship’s upgrade pro
gram. Through the involvement o f  all 
personnel, be they uniformed or con
tractor, success was achieved through 
effective communication, education 
and willingness to not only identify 
hazards in early stages but to address 
them. In particular, all Darwin’s com
pany became safety agents, taking an 
active involvement in assuring the high 
standard o f  safety.

M Category 2 —  Best
Workplace Health and Safety 
Management System: HMAS 
Harman.

In recognition o f  the strong leader

ship and outstanding commitment to 
implement a comprehensive and effec
tive safety management system across 
a multi-user establishment, generating 
a positive and just safety culture, with 
regular promotions and an inclusive 
approach to safety. This has resulted in 
an impressive safety performance and 
safety management system that is the 
model fo r  other establishments.

■ Category 3 —  Best Solution to an 
Identified Workplace Health and
Safety Issue: HMAS Toowoomba.
In recognition o f  a proactive pro

gram implemented during the sh ip ’s 
performance in the Northern Arabian 
Gulf. The successful program included 
the development o f  a crew risk assess
ment, an education program and modi
fied  ship’s routine. The success o f  this 
program is evidenced by adoption o f  
other ships operating in the Northern 
Arabian Gulf.

■ CMDR Dave Allen award For 
safety excellence: LEUT Tracey 
Elliott.
In recognition o f  her outstanding 

efforts and determination in introduc
ing a new physical training program 
fo r  first-year cadets and midshipmen 
at ADFA. This program reduced physi
cal training injuries without reducing 
fitness levels and actually increased 
participation in sporting activities. By 
conducting thorough analysis o f  injury 
statistics to fully identify the problems, 
her solutions were broad ranging and 
innovative. The benefits o f  the pro

gram were quickly realised and have 
been widely felt.

The award winners were selected 
by a panel of OHS practitioners.

There were 17 nominations for the 
awards and the judges took the unprec
edented step of awarding “commend
ed” certificates.

VADM Shalders said safety was 
at the forefront o f Navy’s operations, 
whether at sea or on land.

“Our commitment to keeping Navy 
safe really has to underpin everything 
we do.

“Today’s event serves to reinforce 
the fundamental importance of that 
aspect of the service in the Navy.”

He said that safety culture surveys 
in the past few years had identified 
a number of areas for improvement 
in term s o f N avy’s safety culture. 
“Fundamentally, safety requires very

personal involvement at all levels of 
our Navy.

“The commitment of Navy’s lead
ership, the organisations we have 
in place, the systems and tools that 
have been provided over recent years
—  all o f those things are excellent,” 
he said.

Photographs of all the 
winners -  Pg 26

for 12 months
Minimum Deposit $50,000.Minimum

Call 1800 033 139 or visit your local branch
'Rate is subject to change and is conect a t the time of printing. 
Conditions apply.

4 S51(10/ 0 ?)AAN

Defence Force Credit Union lim ited 
ABN 57 087 651 385 AFSL 234582 Defcredit

high interest and high security
t e r m  d e p o s i t
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Homing in on patients

FAMILIAR SURROUNDINGS: SBLT Melanie O’Kane 
examines a wound on a home-care patient.

By Graham Davis and LCDR Meg Ford
Post-operative patients heal more quickly 

and have less risk of infection if  they are 
discharged safely to their homes as quickly 
as possible and receive follow-up treatment 
there, medical experts say.

The Royal Australian Navy agrees and 
since March staff attached to the Navy’s 
Balmoral Naval Hospital have been trialling 
a nurse home visit program.

The program  appears to be an out
standing success with 150 visits made and 
patients applauding the scheme.

The program aims to limit the amount of 
time some patients are required to remain in 
hospital, particularly after surgery.

Either a uniformed nursing officer or 
a civilian contracted registered nurse has 
been visiting patients in their own homes.

They have attended dressings, helped 
with daily living activities, given the nec

essary m edications and advice or have 
removed stitches or wound drains.

Senior Nursing Officer/ Balmoral, LCDR 
Tammy Thomas, said: “This isn’t a new 
concept in the civilian world but I believe it 
is a first for Defence.

“There is sign ifican t evidence that 
patients can do much better in their own 
homes if  their condition allows for it.

“Their wounds heal faster if  they don’t 
have to travel miles for their dressings, there 
is less chance of infection and perhaps more 
importantly they have their families around 
them to provide support.

“Thanks to the dedicated team here 
[BNH] we are providing a really holistic 
approach ... and that is what health care 
should be all about.

“We see the patients at the Pre Admission 
Clinic, manage them through their hospital 
stay and then see them at home if  neces
sary.”

Nursing Officer LEUT Narelle Holmes,

who conducted many of the early visits, 
said: “It is not only about their physical 
well-being.

“There are many psycho-social benefits 
in caring for a member in their home envi
ronment.”

SBLT Melanie O’Kane spoke at a recent 
Australian Military Medicine Association 
conference and outlined the importance of 
developing a rapport with the member’s 
family.

“They really appreciate the effort Navy 
makes —  so it is rewarding work,” she said.

LCDR Thomas said, however, that not 
every patient was suitable for home health 
care.

“There will always be some who require 
the higher level o f medical support that only 
a hospital can provide,” she said.

“Those who may not need to be in hos
pital, however, will be pleased to know that 
the program has been given the green light 
to continue for now.”

Young Endeavour scheme wins award
The Young Endeavour Youth 

Scheme (YEYS) has been awarded a 
prestigious international award.

The award, from Sail Training 
International, was announced at a 
ceremony in Liverpool, England, 
and recognises YEYS innovation 
and best practice in sail training for 
young people.

YEYS, running since 1988, con

ducts over 20 voyages a year for young 
people aged 16 to 23 onboard the tall 
ship Young Endeavour. Participants 
learn all aspects of sailing a 44-metre 
square-rigged tall ship, developing 
leadership and teamwork skills.

In congratulating YEYS, the 
C om m ander A u stra lian  F lee t, 
RADM Nigel Coates said: “The 
award is testament to the hard work

and dedication of those involved in 
making YEYS a world-class training 
scheme.”

Young Endeavour is manned 
entirely by Royal Australian Navy per
sonnel.

Applications for a youth crew 
berth can be entered at www.young- 
endeavour.gov.au or by telephoning 
1800 020 444.

Sailors promotion list
Rank/Cat Name Ship/Estab Due Date Promoted To

PROMOTION TO CHIEF PETTY OFFICER
POMT BURGESS ADELAIDE 25Feb08 CPOMT
POCSS HACKETT ANZAC 03Mar08 CPOCSM
POMT O’CALLAGHAN ANZAC 17Dec07 CPOMT
PONPC POWER AUSCDT4 01Mar08 CPONPC
PONPC WILLIAMS BETANO 01Mar08 CPONPC
POMED BEE CERBERUS 01Dec08 CPOMED
POET TAYLOR DARWIN 04Feb08 CPOET
POSTD CARTER HARMAN 14Jan08 CPOSTD
POCTS SEYMOUR KUTTABUL 21Jan08 CPOCTS
POMT BROMAGE PERTH 14Jan08 CPOMT
POCTL LEWIS RANTEWSS 080ct07 CPOCTL
POSTD SCAIFE SUCCESS 01Mar08 CPOSTD
POMT BOWERING TOOWOOMBA 19Nov07 CPOMT

PROMOTION TO PETTY OFFICER
LSBM LEVI ARDENT 6 220ct07 POB
LSET JONES ASSAIL 3 21 Jan08 POET
LSCIS CERN-COSTA CERBERUS 03Dec07 POCIS
LSCIS JACOBS CERBERUS 19Nov07 POCIS
LSET CONSTABLE DARWIN 14Jan08 POET
LSBM SCOTT HARMAN 14Jan08 POB
LSSN GOODRICK MELBOURNE 14Jan08 POSN
LSCD BARNES PENGUIN 05Nov07 POCD
LSCSO ROBERTS WATSON 14Jan08 POCSS

PROMOTION TO LEADING SEAMAN
ABET FRAZER ADELAIDE 14Jan08 LSET
ABCSO TIDSWELL ALBATROSS 150ct07 LSCSO
ABCISM CHAFFIE ANZAC 01Jun07 LSCIS
ABET ADAMS ARDENT 2 14Jan08 LSET
ABCIS SYMONDS ARDENT 3 150ct07 LSCIS
ABCIS CHALLIS ATTACK 4 19Nov07 LSCIS
ABMT PICKLES BALLARAT 10Dee07 LSMT
ABMT DICK BANDICOOT 22Jan08 LSMT
ABDEN LENNON COONAWARRA 26May08 LSDEN
ABSN TRANTER COONAWARRA 26May08 LSSN
ABSTD MARTIN DARWIN 010ct07 LSSTD
ABET MITCHELL DARWIN 080ct07 LSET
ABET PARKER DARWIN 17Mar08 LSET
ABET COWARD FSU CAIRNS 03Mar08 LSET
ABBM CARE-WICKHAM FSU SYDNEY 14Jan08 LSBM
ABBM WELDON HS BLUE 14Jan08 LSBM
ABET IVENS HUNTER 1 31Mar08 LSET
ABCSO DALTON KUTTABUL 04Feb08 LSCSO
ABBM KIRLY KUTTABUL 08Jan08 LSBM
ABBM PARSONS LABUAN 14Jan08 LSBM
ABMT RODLEY MELBOURNE 12Nov07 LSMT
ABET TAYLOR NEWCASTLE 12Nov07 LSET
ABMT DARLING PARRAMATTA 14Jan08 LSMT
ABCD FERGUSON PENGUIN 150ct07 LSCD
ABCSO BAHR PERTH 28Jan08 LSCSO
ABBM MACE PERTH 230ct07 LSBM
ABETSM HOLMES STIRLING 220ct07 LSETSM
ABETSM MARTINAC STIRLING 10Dec07 LSETSM
ABCTS JONES STUART 14Jan08 LSCTS
ABET LENTINI STUART 03Dec07 LSET
ABET WILLIAMS STUART 03Dec07 LSET
ABMT HARDY TOBRUK 150ct07 LSMT
ABCSO KEANE TOOWOOMBA 14Jan08 LSCSO
ABCSO NICHOLAS WARRAMUNGA 14Jan08 LSCSO
ABCD GORDON WATERHEN 150ct07 LSCD
ABCD GUEUDINOT WATERHEN 150ct07 LSCD
ABCD STRONG WATERHEN 150ct07 LSCD
ABBM WILCOCK WATERHEN 14Jan08 LSBM
ABCSO LAWRENCE ■ WATSON 19Nov07 LSCSO

South-East Queensland 
Investment Properties

Deal direct with the Property Developer /  Builder 
Virtual tour available for most properties

Phone today 
1 8 0 0  0 0 0  9 1 6  ,

www.wacalhousing.com.au nousing

N E W S  F L A S H
Defence members who purchase a n ^ ' ™ " Epr° per*y reCe'V8 

30 weeks rent PAID IN ADVANCE ^

That's right, on all investment packages 
built direct with us, you will receive 30 
weeks rent, on the completion of your 
new investment home.

Control your own 
RENTAL GUARANTEE

Use the money to offset your own 
mortgage or pay off that credit card!

We have a number of hand selected 
packages throughout South East 
Queensland from UNDER $250,000

Packages fully turn key with 
inclusions such as air conditioning, 
floorcoverings, window treatments, 
turfing & landscaping, quality fittings 
and much, much more.

http://www.wacalhousing.com.au
http://www
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the b iggest value accom m odation on earth

s a f t . a s n . a u

o d a t i o n  &  t r a v e l

PALAZZO VERSACE -  Gold Coast

3 days /  2 nights

EXCLUSIVE OFFER
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FREE
Palazzo Versace 

Pool Towels!

Call fo r Best A irfares!

AU STRALIAN  OPEN -  M elbourne

8 days f  5 n ights

EXCLUSIVE OFFER
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Suites St (Ma in a
1 teedreesn apartment
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Save

Call fo r Best Airfares!

bigredholldays.com is a membership program offering exclusive travel
specials and discounts not available anywhere else.

A 12 month membership to tag holidays.com normally costs $39. 
however as a member of SALT your membership is free)

WORKING TOGETHER: CAPT Dave Gwyther, Chief of Staff Aviation, 
and his mentoree, SBLT Joel Cooper. Photo: Jeff Chartier

Mentor program takes off
By LCDR Daryl Robinson

A Navy Aviation Mentor Program 
(AVTOR) mentor and mentoree have 
flown together for the first time. On 
October 23 CAPT Dave Gwyther, 
Chief o f Staff (COS) Aviation and his 
mentoree, SBLT Joel Cooper, flew as 
the crew of a Squirrel helicopter in 
support of flight deck and HCO qual
ification courses at HMAS Albatross.

CAPT Gwyther has been SBLT 
Cooper’s mentor for four years.

“It was a privilege to share the 
cockpit w ith my mentor,” SBLT 
Cooper said.

“CAPT Gwyther is a professional 
aviator and I have benefited from the 
experience of flying with him. It was 
also great fun!”

AVTOR has been operating since 
2003. It is an outstanding program 
where experienced aviators (LEUT

and above) volunteer to take an avia
tor trainee under their “wings” and 
support them through the challeng
ing training pipeline. That pipeline 
includes degree studies at ADFA and 
NEOC training, pilots or observ
ers course and Operational Flying 
Training.

CAPT Gwyther said: “It was both 
a privilege and good fun to fly with 
Joel. It is great to see the next gener
ation coming through and developing 
as aviators. He has plenty of poten
tial, as do his peers.”

CAPT Gwyther and SBLT Cooper 
will sever their formal mentor ties 
when Joel graduates from Operational 
Flying Training in 2008.

However, the bond forged during 
their mentor relationship will endure 
whilst they both proudly wear Pilot 
wings in the RAN.

List of CO Commendations
Name Rank Family Function Department Unit Issue Date

Jewell, Loma Kim PO COMMS CIS MTO Element AUSCDTFOUR 2/11/2007
Banevicius, Sid Jon CPO SMN CD UBDR Element AUSCDTFOUR 2/11/2007
Paskov, Zelko CPO SMN CD MCM Element AUSCDTFOUR 2/11/2007
Mcfarlane, Craig Ross PO ME MT HQ Element AUSCDTFOUR 2/11/2007
Paton,William James AB SMN CD MTO Element AUSCDTFOUR 2/11/2007
Wood, Matthew Charle LS HS MED HQ Element AUSCDTFOUR 2/11/2007
Klopper, Mark Henry CPO SMN PT Sailors L/Ship & Mngt - East DGNPT 14/10/2007
Dillon, Timothy Paul CPO SUPPLY SN COONAWARRA Logistics COONAWARRA 28/9/2007
Wilson, James Andrew LEUT MTO MTO Navy Personnel & Training DGNPT 28/9/2007
Langley-Sepulcri,
Samantha Kate LS SUPPLY WTR HMAS COONAWARRA COONAWARRA 28/9/2007
Mooney, Linden James PO SUPPLY CK Hospitality &Catering DS NTK 28/9/2007
Hamburger, Adam Troy LS SMN BM Attack Two ATTACK 2 28/9/2007
Carroll, Vincent AB WE ET FSU Darwin CBTSPTGP 28/9/2007
Donald, Jerome Michael LS SMN BM Gunnery Faculty DGNPT 20/9/2007
Stevens, Zane Richard AB ME MT MANOORA Engineering MANOORA 18/9/2007
Martin, Camille Kay PO MUSN MUSN Administration NAVSYSCOM 17/9/2007
Caldwell, Scott Heath LS SMN CD UBDR Element AUSCDTFOUR 14/9/2007
Hogg, Samuel Peter AB SMN CD UBDR Element AUSCDTFOUR 14/9/2007
Spencer, David Robert CPO HS MED HMAS STIRLING Medical Unit CBTSPTGP 4/9/2007
Jay, Darren Christopher LS ME MT MANOORA Engineering MANOORA 3/9/2007
Hickinbotham, Mark Francis CPO SUPPLY SN SUCCESS Supply SUCCESS 31/8/2007
Harvey, Steven Grahame LS COMMS CIS SYDNEY Communications SYDNEY 24/8/2007
Gibson, Steven John CPO ME MT HMAS CERBERUS CERBERUS 18/8/2007
Capilos, Sadiri Acosta AB SUPPLY CK HMAS ANZAC ANZAC 30/7/2007
Purkiss, Barry John LEUT SMN MCD DIAMANTINA Executive DIAMANTINA 27/7/2007

ADF personnel lodge electronic votes
Australian Defence Force person

nel serving in the Middle East joined 
their comrades in Timor Leste and the 
Solomon Islands in using the latest vot
ing technology for the federal election.

The diggers used a new secure elec
tronic voting system as part of a trial 
being undertaken by Defence and the

Australian Electoral Commission, tak
ing advantage of the Defence’s secure 
satellite and ground-based communica
tion infrastructure that allows encrypted 
electronic voting data to be transmitted 
straight back to the Australian Electoral 
Commission.

Baghdad-based soldier Signaller

Tynan Garrett said he was impressed 
with the speed and ease of the serv
ice. “The layout was simple and very 
easy to understand,” he said. The 
Defence voting trial follows on from a 
recommendation on electronic voting 
by the Parliamentary Joint Standing 
Committee on Electoral Matters.

Benefits of WgredhoHdays.com Membership:

■ Exclusive Red Hot Deals ■  Monthly Specials eNewsletter
■ Fixed Price Holiday Vouchers ■  Cruise Offers
■ Short stay accommodation ■  Full service travel agency
■ Discounted 7 Night ■  Access to Stella, Breakfree, 

accommodation Mantra & Peppers resorts.

So what are you waiting for? Register today and experience 
the ‘best value accommodation on earth’!

* Go to Hot Deals for more information and conditions www.bigredholidays.com/sait

1300 556 546

http://www.bigredholidays.com/sait
http://www.defence.gov.au/news/navynews/
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:N D UR A NC E R  IDE R§TE-RfM| DW M M  
-CDR Robinson, MIDN Talbot, LEUT 
Seurtsen, MIDN Craig, SBLT Gale, MIDN 
>raig and MIDN Calvert tested their skills 
it the Canberra nature parks trails.

REUNITED: PO Michael Bryant 
with his son Solomon on return
ing to FBW onboard HMAS Perth. 
Photo: ABPH Nadia Monteith

ALL SMILES: LSWTR Rebecca DobsorT 
on arrival at FBW after five months 

#way. Photo: ABPH Andrew Dakin. I&. vwmki ^

kCHER: LS Zamri Burnes gives a talk about the 
role of the Underwater Medic to marine science 
students. Photo: ABPH Andrew Black

Case S tudy  2

When selling makes 
dollars and sense

• Pay 12 m on th s in te re s t in advance  on 
th e ir  in ve s tm en t loan w hich reduces 
th e ir  cu rre n t y ea r 's  tax.

• Use the ir new  increased  net w eek ly  
incom e from  ren t to  acce le ra te  the 
repaym en t o f the  hom e loan.

G eorge  and Sa rah  are  now well on the ir 
way to f inanc ia l freedom .

Spectrum 's wealth creation 
strategies include:
• Sha re s & M anaged Funds
• Property  In ve s tm en ts
• Tax P lann ing
• Loan S tru c tu re s
• Supe rannua tio n
• D efence H om e O w nersh ip

Get financially fit. For life

Im agine having enough a sse ts  to  c rea te  incom e fo r life ... tha t's  

fin an c ia l fitness. Spectrum  have supp lied  spec ia lised  fin an c ia l and 

in ve stm en t se rv ice s  to the D efence Forces s ince  1982. You don't 

have to bend over backwards for a FREE financial fitness 

assessm ent, call 1300 784 246 or visit www.spect.com .au

IN CR EASED  KNOW LEDGE + TIM E FRAME W ITH A PLAN +

SPECTRUM
Cf&rfinsj 6 G m isj'm j tfo it/ b /to tfh

D ISCIPLIN ED  APPRO ACH  = SU CCESS

George and Sarah - salaries 
$ 4 0 ,0 0 0  and $ 6 0 ,0 0 0  PA.

George has been in the  se rv ice s  fo r 12 
years and is be ing posted . They own an 
investm en t p rope rty  o f $450 ,000  w ith a 
loan of $180 ,000  and have $30 ,000  in 
sav ings.

George and Sa rah  now  w ant to buy 
the ir own fa m ily  hom e.

W ith the new D efence  Hom e O w nersh ip  
A ss is tance  S ch em e  s ta rt in g  1/07/08  
G eorge and Sa rah  qua lify  fo r the 
m ax im um  reba te  and fo llow ing 
d iscuss ions w ith  SPECTRUM  they  take 
the fo llow ing  options:

• Sell the ir in ve s tm en t property

• Use the re le a sed  fund s and the 
D HO AS to buy th e ir  fam ily  hom e plus 
an in ve s tm en t property.

http://www.spect.com.au
http://www.defence.gov.au/news/navynews/
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D ivorce Separation 
Problems?

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

JEW RECRUIT: JairusKoroi is 
ing in the footsteps of his father LCDR 
Timoci Koroi after enlisting in the RAN. 
Jhoto: A ^ H  Bradley

Protect yourself and your children.
Contact: Mark Williams 

Principal/Solicitor
• Established association with Department o f 

Defence.
• Over 20 years experience specialising in 

Fam ily Law both in relation to matrimonial 
and de facto relationships.

• Detailed knowledge o f  Military 
Superanuation and related family law 
implications.

P h :0 2  922 3  2 2 6 6
mfw@wwlawyers.com.au

WORTHINGTON 
WILLIAMS LAWYERS

Also specialising in -
• Disciplinary Processes • Criminal Law • 

Offices in Sydney CBD & Suburbs

ON COMMS: ABCIS Chris Williams dur
ing a damage control exercise on board 
HMAS Sydney. Photo: LSPH Nina Nikohn.

INSPECTION: Reviewing Officer, CDRE 
Thomas Dadswell AM (Rtd), chats to 
POATodd Melrose during the HMAS 
Albatross Ceremonial Divisions. 
Photo: ABPH Brenton Freind

■//oolcock 
1 H M K  o }*i. LS Jessica Rider after 
i t  r?turned from deploy-

Photo: ABPH Nadia Monteith

TAIN'S CHAIR: CO HMAS Sydney 
OMDR Guy Holthouse receives a new seat 
fior the Operations room from General 
Manager of Jaguar Australia Dorian 

pthorne. Photo: LSPH Nina

mailto:mfw@wwlawyers.com.au
http://www.defence.gov.au/news/navynews/
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GENERAL KNOWLEDGE
1 .Which late actor was the first to play Professor 

Dumbledore in the Harry Potter movies?
2.The tropic of Capricorn passes close to which 

Queensland city?
3.Which famous tennis player, who won two 

Grand Slams, was born there?
4.Which Prime Minister was known as the “Little 

Digger”?
5.Who wrote the novel Frankenstein?
6.The rugby league team South Sydney is 

known as the Rabbitohs. What is/was a 
Rabbitoh?

7.Animal vivisection was banned in Nazi 
Germany. True or false?

8.The term “thin red line” was coined in which 
conflict?

9.Bonnie Prince Charlie was born and died in 
which city?

10.What fish is an ingredient of Caesar salad?

Answers
Aaoiiouv 'OV

sujoy -6
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• Glassware •  Insignia •  Badges •  Keyrings 

email: unitplaques@bigpond.com

lift® ? .te
The

It’s  not 
too  late!

■ Tax returns all year 
round

■ Defence Force 
Specialists

■ Money in 7-14 days
■ Over the phone
■ Registered Tax Agent

Call 1300 76 35 75 
www.phatreturns.com.au

HMAS WORT

EIGHT BELLS
Sponsored by ADCU

Can you remember what 
gear you were in at the 
moment of impact?

CROSSWORD
Solution

D O W N

1 ______
Khayyam

2 Andiron
3 Sense
4 Antitoxin
5 Athlete’s foot
6 Consumed
7 Vital fluid
9 Of that
10 Hebrides island
11 Moreover
12 Liberate 
17 Ever
19 Information 
21 Extremely 
23 Fronded plant
25 State of com

motion
26 Light wood
27 Prefix, death 
29 Goat antelope

30 Master of cer
emonies

32 Gear wheel
34 Tavern
36 Invigorate
37 Red dye
38 Luxuriant
39 Sea eagle
40 Waterfall
41 Venetian canal 

boat
45 Chemical suf

fix
46 Emaciating 

disease
47 U.S. State 

(Capital Boise)
48 British, a fool
49 Jab
50 South African 

currency
52 Holm oak
53
56 Wing

Blyton

ACROSS

1 Liver, kidneys or tripe 
5 Label 
8 Rigid
13 Bearing
14 Name

15 Time unit
16 Mountain ridge
18 Prefix, new
19 Genus
20 Soothe
22 Perform surgery 
24 Large dog variety

26 Skeletal part 
28 S-shaped moulding 
31 Means 
33 Branchlike 
35 Harem 
39 Coop up 
42 Soon

43 Agave
44 Very young birds 
49 Voracious South

American fish 
51 God killing
54 Egg-shaped
55 Bleat

57 Claw
58 English county
59 Indian city
60 Delicatessen
61 Bequeath
62 Cracker biscuit
63 Series of six

If you can think 
of a clever, witty 
caption to this 
picture, email 
captioncomp 
©defencenews. 
gov.au with 
“caption com
petition” in the 
subject line. 
Keep entries 
under 25 
words. Entries 
must include 
the sender’s 
name, rank and 
unit. Winner 
published 
December 13.

And the winner is...
"DMO has deliv
ered the ADF's 
latest Mardi 
Gras Camouflage 
Ensemble"
MAJ N.Warnock 
S02 Maint 
Land Headquarters 
Congratulations, 
you’ll receive a copy 
of Entanglement by 
Michael Brooks.

We also liked...

The Army's new bush 
hat design had its draw
backs.
LSET Benjamin Love 
DEFCOMMSTA Sydney

Soldiers who, for 
unknown reasons, failed 
the covert surveillance 
phase of their course.
IXDR Annette Nelson; 
Campbell Park

And the special award 
for those that made 
their hats without any 
help from their parents 
goes t o ...
LCPL Theresa Heyan 
HQ 1 RTB 
Kapooka

Treat yourself this Christmas - with an 
Australian Defence Credit Card
You’ll pay the same low rate on balance ■■ 

transfers and transactions for 6 months!
APPLY ONLINE - W W W .A D C U .C O M .A U  - APPLY BY PHONE - 1 3 0 0  1 3  S 3  2 8  A u s t r a l ia n  D e f e n c e

OR VISIT YOUR LOCAL BRANCH credit  union

* Introductory rate of 8.25%pa effective 07.11.07 fixed for 6 months, then at our standard Credit Card interest rate, currently 12.55%pa (subject to change 
without notice: see www.adcu.com.au for details). Fees and charges, terms and conditions apply and are available on application. ___________ '

mailto:unitplaques@bigpond.com
http://www.phatreturns.com.au
http://WWW.ADCU.COM.AU
http://www.adcu.com.au
http://www
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SMART MONEY

Managing risk 
pays dividends
Plan properly before 
going into business, ASIC 
Commissioner Jeffrey 
Lucy writes.
E ver dreamed of being your own 

boss? Perhaps you’d like to issue 
orders instead of taking them?

If you’re thinking about plans for life 
after the ADF or if your partner is look
ing to bring in some income, you may be 
thinking about starting or buying a small 
business. Being a small business owner 
is likely to be less physically danger
ous than being an ADF member, but the 
financial dangers can be significant.

In my experience, most businesses 
that fail do so because o f factors with
in their control. O f course, there can 
be external factors, such as a drought, 
however these factors can be taken into 
account in your business planning and in 
your assessment of the amount o f capital, 
or cash, you require to sustain the busi
ness through good and bad times.

The following things should be avoid
ed or at least factored into your planning:
► inadequate capital, or cash, at the time 

of starting the business and allowing for 
business cycles and other downturns;

► too much invested into stock, or peo
ple owing you too much;

► insufficient operating profit margins 
that result in an unrealistic expectation 
of sales revenue to provide the surplus 
to pay for running expenses;

► not matching your running expens
es with your business needs, e.g. too 
many staff members or your premises 
being too expensive;

► taking profits out o f the business 
quicker than the business can afford;

► spending on non-core assets, such as a 
luxury “company car” and

► lack o f careful budgeting and reli
able financial statements that clearly 
indicate the health of the business (i.e. 
budget v actual).
These risks can be managed but that 

requires discipline and some skill. Your 
accountant and banker can help, but you 
must be in the driver’s seat managing 
both the risks and exploiting the areas of 
profitable activity.

Many small businesses fail in their 
first few years. As the saying goes, 
they don’t plan to fail, they fail to plan. 
Having a great idea is simply not enough. 
Any successful business requires thor
ough planning and adequate financing. 
And both need to be in place before you 
commit to going into business.

It’s a good idea to examine the rea
sons why the business might fail as well 
as all the positives. And it’s crucial to 
know your market. W hat’s the current 
demand and supply situation? Who are 
your competitors?

You also need to think about what 
structure your small business will take. 
There are three main options: sole trad
er, partnership or private company. It is 
important to seek expert advice at this 
point because choosing the wrong struc
ture can be costly. From a tax perspec
tive, for example, you have to balance the 
impact of paying tax at personal tax rates 
if  you operate as a sole trader versus pay
ing 30 per cent on every dollar earned if 
you operate through a company.

Another factor that is relevant to 
choosing a structure will be asset protec
tion, which can be obtained by the appro
priate use of companies or trusts.

No two businesses are the same, 
so getting advice from a qualified and 
licensed expert is essential.

I This column is an initiative of the ADF 
Financial Services Consumer Council.

To suggest a column topic, email 
ADFcolumn @ asic.gov.au.
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SICK PARADE

Slaking
Worked hard on the run or in the gym?
Your mouth tasting like dried glue? You 
are dehydrated. Lt Rob O rr considers this 
potential killer.

that thirst

Hydration is an often neglected 
part o f training. Hydration, 
or rather the lack of it, results 
in dehydration. This is the 

lack of water in the human body: water 
that is necessary for energy produc
tion, internal heat regulation (tempera
ture control) and the removal o f waste 
products. This water lack, or dehydra
tion, reduces physical performance, 
affects concentration and increases the 
risk of heat illnesses (heat exhaustion 
and heat stroke).
The basic symptoms
► Thirst
► Strong thirst
► Dry mouth, nausea
► Light headedness, difficulty concen

trating.

Affecting factors
► Diuretics -  Alcohol and caffeine as 

they cause you to urinate and lose 
water.

► Weather and humidity -  The more 
humid the weather, the less effective

sweat becomes as a coolant.
► Clothing -  By not allowing suffi

cient heat loss. The colder it is, the 
more clothing we wear and once 
we warm up, heat loss becomes dif
ficult.

► Salt on food or strong doses of cer
tain drinks like staminade.

► Activity -  Cycling and swimming 
both impede the cooling process. 
When cycling, the breeze ‘blows’ 
sweat from your skin, thus hinder
ing the primary means of heat loss 
when exercising; conduction. This 
is why, when you stop at the traf
fic lights and there is no longer a 
cycling-induced air flow, you sud
denly become drenched in sweat. 
Water likewise impedes conduction.

Hydrate yourself
Every time you make a cup of cof

fee, when you rinse your cup out have 
a cup of water, then make the coffee.

Have a water bottle (water bottle 
not a reused commercial drink bottle),

EXCESS: Watch carbohydrate levels in after-exercise drinks.

on your desk. You will be amazed at
how much extra water you drink daily.
Hydrate for exercise
► Drink 400-600 ml o f water before 

exercise.
► Drink 100-200 ml o f water every 

10-15 minutes of exercise.
► Drink on schedule rather than rely

ing on thirst -  set your watch to 
countdown a set time and drink on 
the alarm.

► Drink cool water as this is more

palatable and, by reducing the tem
perature of the stomach, fluid flow 
from the stomach to the small intes
tine is increased.
Water consumption should continue 

well after your session concludes.

W hat to drink
Cool water to date is still one the 

best hydrants and for your basic partic
ipant is all that is required. Those who 
train aerobically for over an hour may 
consider using a carbohydrate replace-

Photo: David Gibbs

ment drink. The most effective drinks 
contain six to eight per cent carbohy
drates.

Beverages that exceed 10 per cent 
in carbohydrates like sodas, fruit juices 
and other concentrated fructose drinks 
are associated with cramps, nausea 
and diarrhoea and should therefore be 
avoided.

So, take that extra time to drink and 
help beat the internal heat. You can 
lose up to two to three litres of water 
an hour when exercising.

http://www.defcredit.com.au
http://www
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NAVY MEMORABILIA & COLLECTABLES

Tha nk s  
to Activision 
we have 5 
cop ies  of 
Call of Duty 
4: Modern  
W a r f a r e  
fo r  X b o x  "'jH
360 to give j  '  | f y  J |  
away. To be Mm : y j
in the run- 
ning, tell us 
in 25 words
or less what you are most looking 
forward to experiencing in Call of 
Duty 4: Modern Warfare and why.

S e nd  y o u r  e n t r i e s  to:  
co m p e titio n s  © defencenew s. 
gov.au  w ith “Call of Duty 4 
giveaway” in the subject line. 
Remember  to inc lude your  
name, rank and unit in the email. 
Winners published December 13.

These unique memorabila tributes shown below have been produced to 
allow all past and present R.A.N. members the opportunity to own a 
lasting memory of their Naval career. Don't miss out on collecting one 
of these high quality framed prints of your favorite ship or ships. We 
are constantly growing our range of available ships and submarines, so be 
sure to check our online catalogue regularly for the latest releases.

Flying secrets of WWII
Blazing Angels 2: Secret Missions 
Ubisoft
PC, Xbox360, PS3 PG JP

The game: Take to the skies for some 
intense dog fighting action as the leader 
o f an elite squad o f pilots. Blazing Angels
2 takes you to authentic environments 
during the “secret missions” of WWII.

The play: The locations may be based 
on real geography, but the gameplay is 
pure arcade. Whether you’re protecting 
allies, bombing targets, or flying the odd 
stealth mission, you can expect frequent 
and accessible dogfighting from start to 
end. Whipping your crosshairs around 
is easy thanks to simple controls and the 
unlockable aircraft, w ith a straightfor
ward upgrade system between levels, 
keeps things interesting.

The terrain: The visuals aren’t any
thing spectacular but they do the job. 
Like the first one, it still looks like a 
game that was ported from last genera
tion in hi-res but there are some nice 
levels and the planes themselves always 
look the part.

The experience: If you’re into real
istic war games and your ears perked up 
at the promise of authenticity, this game 
may get under your skin. The highly fic
tional plot is told through cheesy comic 
book cutscenes, and history buffs will 
cringe when the evil Nazis turn up in fly
ing fortresses late in the game and start 
shooting lightning at your nifty new Tesla 
powered prototype plane. That said if 
you’re just looking for an action packed 
popcorn afternoon, Blazing Angels 2 ain’t 
half bad.

-  Sean R o b e rts

SWEATY PALMS

Go han
LIFESTYLE

Call of Duty 4: Modern Warfare 
Activision
PC, Xbox360, PS3 M A15+

Choose your career path
Tony Hawk's Proving Ground 
Activision
Xbox360, PS3, Wii, PS2 M

The Game: The venerable Call 
o f Duty franchise returns for another 
session of first-person-shooter (FPS) 
action, but this time moves away from 
the stale WWII setting and throws 
you into current day military conflicts 
in the boots of “Soap” MacTavish of 
British 22 SAS Regiment and Paul 
Jackson of the US Marine Corps 1st 
Force Recon.

The Play: Modern Warfare switch
es between action in the Middle East 
with the U.S Marines and missions in 
Russia involving the SAS. The devel
opers have really captured the “feel” of 
each service perfectly. The SAS mis
sions are more precise and efficient, 
whereas the Marines don’t have much 
subtlety, just firepower.

Regardless of setting, the combat 
is extremely intense almost all of the 
time, with only a few dramatic breaks 
to enhance the story.

In addition, the developers have 
placed a few varied missions in the 
game to give you another perspective 
on the evolving story. Being the gunner 
o f an AC-130 Spectre gunship using 
thermal imaging to take out ground 
troops is brilliant.

Gone is the “one man army” syn
drome of previous versions. This time

CONTACT!: Firefights in Modem Warfare can get very intense. Using night vision can give you an advantage.

round your squad mates are actually 
effective and will use terrain intelli
gently to help and support each other, 
you included. The game feels more 
like you are part of a squad of highly 
trained soldiers, with each having their 
own unique personality, rather than 
you having to do everything with a 
bunch of random guys impeding you 
more than helping.

For multi-player, COD4 uses a 
class based online mode where your 
character gains experience that allows 
you to level up and gain different skills 
and weapon upgrades. This essentially

allows you to develop a character class 
that suits your style of play.

The Terrain: COD4 offers the 
most impressive graphics that I have 
seen on a first-person-shooter to date. 
Everything is near photo-realistic and 
highly detailed. The character models 
are equally excellent, as they all move 
and react as you would expect real 
people would.

On the weapons front the develop
ers have done their research. The game 
includes up-to-date weaponry such as 
the M203 grenade launcher, the AN/ 
PEQ-2 night vision targeter and the

FGM-148 Javelin portable anti-tank 
missile amongst others.

A new element, “bullet penetra
tion”, has added a huge sense of real
ism as you can now shoot through 
objects, such as wood fences and thin 
walls etc. It’s even possible to shoot 
through a solid concrete wall with 
high powered sniper rifles. Not to be 
left out, the enemies also have a large 
range of modem weapons rather than 
seeming like they got hold of a large 
stockpile of AK-47s.

The Experience: As they did with 
the original Call o f  Duty, the develop

ers have set Call o f  Duty 4: Modern 
Warfare as the standard to which all 
that follow must equal. It’s impossi
ble to put in to words how intense the 
combat in this game is, it really needs 
to be played and experienced as it is 
easily the best Call o f  Duty ever.

With the amazing single player 
experience and excellent multi-player 
online modes, Modern Combat is an 
instant classic and an essential pur
chase for any shooter fan.

Just watch out for enemies throw
ing your grenades back at you!

-  LS Y u r i R a m sey

The game: For the Tony Hawk series’ 
ninth shot at the skateboarding genre 
they’ve crammed in no fewer than eight 
new features and given the player three 
possible story paths based on three differ
ent lifestyle choices.

The play: The free roaming envi
ronm ent is made up o f  a fusion o f 
Philadelphia, Baltimore, and Washington 
DC. Like most recent Tony Hawk games, 
your time will largely be spent complet
ing missions to further the story or knock
ing off the various one-off challenges to 
reach 100 per cent game completion. The 
skateboarding itself is still arcadey and 
mechanical, which you’ll either love or 
hate, while the missions range from typi
cal skateboarding to fairly silly stuff.

The terrain: It’s definitely the best 
looking Tony Hawk game to date even 
though it isn’t as impressive as many 
other next-gen sports titles which have 
come out recently. However, the city is 
nicely detailed and suitably trashy while 
the characters are no longer the weird 
wax zombies they were in project 8.

NINTH SHOT: Proving Ground 
retains the arcadey gameplay of pre
vious Tony Hawk games.

The experience: Being able to focus 
on different lifestyles is an interesting 
idea. The stories and challenges for each 
fit their respective paths just fine but in 
the end the choice is more of an illusion 
as you need to go through each of the 
three storylines with the one character 
to complete the game. Each story intro
duces some of the new features, of which 
only a few turn out to be genuinely use
ful with the remaining features seeming 
gimmicky or simply not fun.

Ultimately though, Proving Ground 
fixes enough problems and tries so many 
new things that it definitely shows signs 
of stepping in the right direction.

-  S ean R o b e rts

http://www.exclusivememories.com.au
mailto:info@exclusivememories.com.au
http://www.exclusivememories.com.au
http://www.defence.gov.au/news/navynews/
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Australian Defence Force families 
benefit from Choice Housing

Q U I C K  S P I N
Volvo C30T5 2.5-litre V5 turbo /  S40D5 2.4
litre V5 turbo diesel
Price: C30T5 6spd man $42,450/S40D5
4spd auto $44,950
Power: C30T5 162kW/ S40D5 132kW
0/100kmh: C20T5 7.5 secs/ S40D5 8.5 secs
Economy city/open road: C30T5 8.6L
litres/100 kms. S40D5 7.5 litres/1 OOkms
Safety: Both cars -  dual-stage airbags,
inflateable curtains/side impact/whiplash
protection system
Carbon emissions: C30T5 208gms/km, 
S40D5 184gms/km
Score rating: C30T5 4.5-&, S40D5 4#

SAFETY PARAMOUNT: Both 
Volvo’s tested contained a raft 
of safety systems. Photo: CPL 
Andrew Hetherington

OFF THE SHELF

Vivid account 
of life in the 

green zone
Imperial life in the emerald city: 
Inside Baghdad's green zone 
Rajiv Chandrasekaran
Bloomsbury
$29.95 ____________________________

Imperial life in the emerald city is 
an extremely vivid account o f the world 
created within the “ safe” green zone in 
Baghdad after the liberation of Iraq.

Chandrasekaran analyses the many 
different dimensions of life within the 
United States created and run green zone, 
and the efforts of the head of the tran
sitional administration; Paul Bremer to 
reshape Iraq.

Highlights include the small green 
zone scenes, which portray the lead 
administration as a pro-Bush, misguided, 
imperialistic organisation and show how 
certain key personnel were recruited to 
develop and form government organisa
tions.

One of my favourite recruiting sto
ries was a 24-year-old man who, with
out any financial knowledge or training, 
was hired to restart the Baghdad stock 
exchange.

Meticulously researched and written 
you will find it hard to put down. Upon 
finishing it, I wanted to know more and I

RAJIV CHAIORJSEMRA*

WELL RESEARCHED: This book is 
a real eye-opener.

hope there will be a sequel. It is difficult 
to believe in this day and age, something 
as important as rebuilding a nation could 
be handled so poorly.

-  CPL Andrew Hetherington

Surprises keep coming

The test of Volvo’s new C30 T5 
could not have been more compre
hensive: Canberra to Philip Island to 
watch the Moto GP through moun
tainous terrain, indifferent roads, 
pouring rain and strong winds.

With a sweet-shifting six-speed- 
box transmitting the power from a 
turbo-charged 2.5 litre five-cylinder 
engine, the C30T5 was an absolute 
pleasure to drive. The suspension 
was tuned for handling and the steer
ing was beautifully weighted; remi
niscent of the best Alfas.

The design is fresh and function
al with seating for only four and, in 
line with the design, only modest 
space is available for luggage. Build

quality was excellent and in spite of 
the thumping from rough roads not 
a rattle or squeak could be detect
ed. Instrumentation was intuitive in 
Volvo’s popular ‘floating’ console 
and the premium sound system was 
outstanding. The C30T5 is my top 
test car for 07!

The following week I also tested 
the S40 D5. The S40 has always 
been one of my favourite mid-size 
cars. W ell-built, functional and 
designed for long-term ownership 
Volvo’s new 2.4 litre ‘oiler’ will pro
vide some real competition in the 
market place for prudent buyers with 
a keen eye on frugal consumption.

The strong low-down torque

powering through the five speed 
auto made driving around the city 
a breeze. Yes, the diesel is not quiet 
at idle but on the open road driving 
in cruise is a relaxing experience. 
At 110 km with aircon on I man
aged 6.5 litres/110 km -  an excellent 
result.

Safety has always been para
mount in Volvo cars and both cars 
were equipped with the full pack
age. Blind Spot Information System 
(BLIS) was fitted to both cars. It 
uses a camera on the wing mirrors to 
detect vehicles in your blind spots. 
The driver is alerted by a small 
orange light — very useful!

-  Ken Llewelyn

QUANTUM PHYSICS: Despite 
the complex science discussed, 
Entanglement remains easy to read.

Entanglement 
Michael Brooks
Bantam Books 
$29.95

The title refers to the concept of com
puter codes which are made and broken 
on the atomic level. This stems from the 
actual theory of entanglement on which 
the author, Michael Brooks, has written 
in New Scientist magazine.

This contem porary action thriller 
begins with a confronting interrogation 
scene to set the pace. The first chap
ter allows no time to acclimatise one
self to the characters or plot; instead 
Entanglem ent im m ediately exposes 
the reader to a spiralling maelstrom of 
intrigue.

After the initial shock, we are intro
duced to the main protagonist, Nathanial 
Virgo, a character modelled on Michael 
Brooks’ own experience as a journalist 
and scientist.

Despite complex matters of quantum 
physics being discussed throughout the 
pages, this is a very simple and unorigi
nal novel.

A ubiquitous criminal gang is after 
the ultimate weapon and entangles the 
unsuspecting Virgo in a world wide con
spiracy which leads all the way up to the 
US Department of Homeland Security, 
oh, and by the way, they kidnap Virgo’s 
daughter as well.

Did I mention his daughter has a pros
thetic limb? While the tempo of the sto
ryline is rapid, these kinds of develop
ments leave you begging for the cliched 
surprises to stop, but they keep coming; 
Eastern European rogue scientists, terror
ists taking control of planes, Cuban gang
sters and an FBI agent whose instinctual 
hunches help save the day, there’s only so 
many perfunctory turns one can absorb in 
four hundred pages.

Notwithstanding this uninspiring nar
rative, the themes, such as international 
security and the individual, balancing a 
family with a job that keeps you away 
from home and developments in electron
ic warfare makes this novel quite amena
ble to defence force members.

Overall, this book lies comfortably 
between William Gibson’s science fiction 
classic, Neuromancer, and Dan Brown’s 
Angels and Demons in terms of genre, 
readability and plot.

It would make a good read for short 
trips away from home which involve a lot 
of travel. The light, yet compelling, story 
line helps pass the time. As a recommen
dation, maybe pick it up if you’re looking 
for some last-minute reading material in 
the airport.

-  LEUT Michael Paes

REV UP

Fresh and functional euro

ADF members w ith dependants (MWD) 
continue to benefit from ‘Choice’ housing 
that provides a lifestyle option for families.

Under the New Housing Classification Policy 
(NHCP), Defence Choice Housing has been 
re-branded Rent Band (RB) Choice.

In 2003, DHA and Defence introduced 
Defence Choice Housing, which provides 
homes in more desirable locations, but with 
fewer amenities.

There are a restricted number of RB Choice 
homes available in Sydney, Townsville, 
Melbourne, Canberra, Darwin, Adelaide, 
Newcastle and Perth, comprising of inner 
city apartments, townhouses, and well 
located detached houses.

Members with dependants (excluding 
MWD(U)) who are eligible for Defence 
housing can select a RB Choice home.

RB Choice homes are offered -  and 
occupied -  on a purely voluntary basis as

Defence Housing
A U S T R A L I A

they do not meet the minimum housing 
standard introduced under NHCP. The rent 
you pay w ill reflect the classification of the 
property in relation to your rank group.

If you select a RB Choice home within your 
rank group, the contribution is identical to 
what you would pay for a Service residence 
within your rank group. If you select a 
RB Choice home above your rank group, 
you w ill pay a higher contribution under 
the Choice Contribution Scheme. You 
should also be aware that the minimum 
contribution payable by a member is the 
rate fora three-bedroom home, even 
though some RB Choice homes may have 
fewer bedrooms.

If you have access to HomeFind you w ill be 
able to view any RB Choice homes in your 
gaining location, that are within your rank 
group.

Your local DHA Housing Management Centre 
(HMC) will be able to provide updated 
information concerning the availability of 
RB Choice housing in your gaining location.

http://www.defence.gov.au/news/navynews/


O p  S T A Y S A F E
EMAIL navy.safety@defence.gov.au 

TELEPHONE: 1800 558 555 (confidentiality assured) 
aworthy is produced by the Directorate of Navy Safety Systems in the interests of promoting

I in the Navy. The contents do not neccessarily reflect Service policy and, unless stated 
otherwise, should not be construed as orders, instructions or directives - KEEP NAVY SAFE.

COMMODORE S. R. GILMORE 
AM, CSC RAN

2007 is almost at its end and although I 
have only been the Systems Commander since 
September, I believe that we have had a very 
busy and productive year. Ships, submarines, 
aircraft, diving teams, units and individuals 
have been deployed to various locations around 
Australia, throughout our region and global
ly, performing a variety o f roles. The Royal 
Australian Navy has continued to serve the 
Australian people and has represented them 
and the national interest with professionalism, 
dedication and pride. A t times we have had 
to test ourselves and push beyond that which 
we thought possible. To do this we have had 
to overcome many of the challenges that were 
presented to us. We have all made sacrifices in 
some respect but I believe that we have made 
a difference through our actions. Thankyou for 
your valuable efforts this year, I have been thor
oughly impressed by the support you have dem
onstrated.

Safety must continue to remain at the fore
front o f our minds and in the way we con
duct our daily business. The incident onboard 
HMS Tireless in March o f this year, where two 
British sailors died in an explosion, has demon
strated just how important safety is. Our ability 
to be able to operate as a maritime force in a 
safe manner directly impacts on our ability to 
fight and win at sea. Our capability must not be 
affected by occurrences that could have been 
avoided.

Report all instances; these include incidents, 
hazards and dangerous occurrences, I cannot 
stress this enough. To learn from our observa
tions and errors we must make these known. 
Those who take the time to do so and make 
these matters understood contribute greatly to 
the prevention of accidents. Everyone must be 
encouraged to assist in our open, honest and 
timely reporting systems, keeping this valuable 
resource silent may place others in danger.

For those proceeding on Christmas leave, I 
encourage you all to take it easy on our roads. 
The worst possible situation can occur very 
quickly and when least expected. I recommend 
the Defence Highway Rest Stop Program to all 
personnel who will be travelling great distances 
across our vast country. Driver fatigue is a sig
nificant factor in vehicle accidents in Australia, 
and may result from travelling long distances 
without adequate rest breaks. In addition to 
overnight rest stops, remember to take a 10 
minute break every 2 hours on your trips during 
the day. More information can be found at http:// 
ohsc.defence.gov.au/Program s/RoadSafety/ 
default.htm

Please, take the time to enjoy yourself, plan 
your way ahead and if you do drink alcohol, 
do so in moderation and do not drive. You, the 
people that make up our Navy are our most 
important asset and greatest capability; without 
you we can not operate effectively nor can we 
achieve vision and mission.

Christmas offers all of us a new opportunity 
for thoughtful reflections of the year gone; it 
may also provide us with the opportunity to 
strengthen our resolve for the New Year. For 
those of you who are at sea, on watch or duty 
during this period, I am extremely grateful for 
your dedication, efforts and good cheer.

Enjoy the time off to share your experiences 
of the past year with family and friends and I 
look forward to hearing that you are all back 
and refreshed for the challenges of 2008.

Take it easy in the sun this summer!
The C ancer Council The Cancer Council recommends a combi

nation of the following 5 sun protection meas
ures when UV levels are 3 and above.

Over 1,600 Australians die from skin cancer 
every year. Alarmingly, 1 in 2 Australians will 
be diagnosed with some form of skin cancer in 
their lifetime. The Cancer Council encourages all 
Australians and visitors to Australia to minimise 
their risk of developing skin cancer.

Australia has the highest rates of skin cancer 
in the world. This is largely due to our proxim
ity to the equator, the fact that the majority of 
us have fair skin that is not suited to such a 
harsh environment, plus our social values and 
our work and lifestyle habits put us at an even 
higher risk of developing skin cancer.

Daily Ultraviolet Radiation (UYR) levels 
peak between 10am - 3pm so it is important 
that we all take even extra care during this time 
of the day. The higher the UVR levels, the fast
er your unprotected skin will bum. It is also 
important to keep in mind that during certain 
times of the year in certain parts o f Australia, 
UVR levels may still be strong enough to cause 
skin damage outside this peak period.

The Cancer Council therefore encourages 
everybody to familiarise themselves with the 
SunSmart UV Alert which can be found daily 
on-line on the Bureau of Meteorology website 
(www.bom.au) or in the weather section of most 
major Australian newspapers. Accessing the 
UV Alert is a great tool in determining the time 
of the day when UV levels are forecast to reach 
3 and above, a reminder that sun protection is 
recommended.

f t p
SLIP on some sensible 
clothing. Long sleeves, 
pants and a collar offer 
best protection. You may 
choose to purchase gar
m ents tha t have been 
specifically designed for 
sun protection and carry 

a UPF (ultraviolet protection factor) rating on 
their tags.

SLOP on some SPF (Sun 
Protection  Factor) 30+ 
broad  spectrum  w ater 
resistant sunscreen. Keep 
in mind sunscreen should 
never be used as the first 
line of defence and should 
always be used in com 

bination with the 5 sun protection measures. 
Apply liberally (say a teaspoon per limb) about 
20 minutes before going outside. Sunscreen 
should not be rubbed deep into the skin, leave a 
light film on your skin. Re-apply every 2 hours 
or after swimming and exercising and remember 
it should not be used to extend one’s time spent 
in the sun.

SLAP on a hat that offers 
p r o te c t io n .  A b ro a d -  
brimmed, legionnaire or a 
bucket hat will do the trick. 
Baseball style caps are not 
recommended as they offer 
no protection to the ears, 

neck and face.

Navy Safety Awards 2007
The 2007 Navy Safety Awards 
were held at the R1 Theatrette 
on Tuesday, 20 November 
2007. The awards were pre
sented by CN and was attend
ed by numerous members of 
Navy’s Senior Leadership. 
Winners of the awards were 
presented with a trophy and a 
framed certificate by CN. The 
winner of the CMDR Dave 
Allen award also received 
$1000.
During his opening remarks, 
CN reaffirmed his commitment 
to keeping Navy safe and his 
requirement for the same level 
of commitment from Navy.

Winners of the Awards

CategoryOne: Leadership 
Award for Injury Prevention 
and Management
Winner: HMAS DARWIN 
Highly commended:
Fleet Support Unit - DARWIN 
Commended: HMAS Sydney

Category Two: Best 
Workplace Health and 
Safety Management System
Winner: HMAS HARMAN

Highly Commended:
Patrol Boat Force Element 
Group, Patrol Boat Systems 
Program Office and Defence 
Maritime Systems

Category Three: Best 
Solution to an Identified 
Workplace Health and 
Safety Issue
Winner: HMAS 
TOOWOOMBA

CMDR Dave Allen Award for 
Safety Excellence.
Winner: LEUT TRACEY 
ELLIOTT of Australian 
Defence Force Academy

Highly Commended:
LEUT Booker of Fleet 
Environment Occupational 
Health and Safety 
Coordination Office 
CPO Robertson of Sailors’ 
Leadership and Management 
Faculty-East 
Commended:
LEUT Lord of DNAVSAFE 
WO Buckingham of HMAS 
Sydney
LS Wood of AUSCDT FOUR 
The staff of the Directorate of 
Navy Safety Systems would 
like to congratulate the win
ners and nominees for the 
2007 Navy Safety Awards.

COMMITED: CN with the Navy Safety Awards Winners.
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SLIDE on a decent pair 
of sunglasses. Sunglasses 
shou ld  m eet AS 1067. 
Glasses which transmit very 
little UV radiation, such as 
those labelled UV 400 or 
EPF (Eye Protection Factor) 

9 or 10 will offer best protection. Always choose 
close fitting, wrap-round style sunglasses.

SEEK Shade. Don’t just 
rely on the above. Shade 
provides good protection 
from the sun and is easy 
to use. Shade alone can 
reduce your overall expo
sure to UVR by up to 75%, 

so in conjunction with the other sun protec
tion measures maximum sun protection can be 
achieved.

So, this summer think twice about you and 
your families’ sun protection habits - are you 
minimising YOUR chances of developing skin 
cancer?

Points to remember:
■ D on’t overdo it in the sun, especially 

between 10 am -3 pm;
■ Adopt a combination of the 5 national sun 

protection measures;
■ Be aware of any changes to your skin and 

see your GP immediately if  you have any 
concerns; and

■ Familiarise yourself with the Daily UV 
Alert.
For more information on skin cancer preven

tion and early detection, contact your State or 
Territory Cancer Council or the Cancer Council 
Helpline on 13 11 20.

V; - W '

“If I can just dig these poles out 
have much more room..."

Flanagan, Greg MR

Looking for accurate, up-to-date, credible information 
on alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/health/
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and allied health 

professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

mailto:navy.safety@defence.gov.au
http://www.bom.au
http://www.defence.gov.au/health/
http://www
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Navy stamps its mark
Third title 
in row for 
women

Navy had an influential role in the 
Australian Defence Football Federation 
championships in Sydney recently

It won the women’s title for the 
third successive year —  on goal dif
ference from Army. It also cost the Air 
Force a third successive m en’s title 
with an upset 1-0 win and gained its 
shared of individual awards.

LS T rish  M uller, o f  HMAS 
Albatross, was named the women’s 
player o f the carnival, with LCDR 
Dave Bettenay, o f HMAS Albatross, 
figuring in a three-way tie for the over- 
35 award.

The titles were held at the Sydney 
U n ited  F o o tb a ll S tad ium  from  
November 3 to 9 and this year the 
A ustralian Public Servants (APS) 
entered teams in the men’s open and 
the over-35 divisions.

“Competition was extremely strong 
from all teams with several upsets 
during the carnival,” ADFF president 
LCDR Paul Denneny said.

The over-35s com petition was 
much-anticipated, with the stars o f 
yesteryear putting their boots on for a 
comeback out o f retirement.

Skill was the name of the game on 
day one when Navy beat an under
strength APS 8-1 and Air Force shaded 
Army 1-0.

Navy drew 1-1 with Army in the 
next round as Air Force accounted for 
APS 8-1. Navy and Air Force played a 
2-2 draw in the final round and Army 
beat the APS 7-1.

Unbeaten Air Force won the title by 
winning two of its matches and draw
ing the third. Navy finished second 
with a win and two draws with Army 
third and APS fourth.

Air Force men had won the cham
pionship for the previous two years and 
looked strong contenders again after 
beating the APS 7-0 in their first game.

DRAWING POWER: Navy has control of the ball in the match against Army. The game ended in a 1-1 draw but 
it was enough for Navy to win the title. photo: AB Justin Brown

It was the first game that the APS had 
played together and Air Force, strong 
as ever, played some attractive foot
ball.

At the same time, Navy played well 
below its expected standard and was 
beaten 7-0 by an Army team eager to 
lay its hands on the trophy.

Army beat APS 5-0 on day two but 
the APS were getting stronger with 
each game that they played together.

Navy came away with the upset of 
the tournament by downing Air Force 
1-0 in a hard-fought game. Navy’s 
defence was extremely difficult to 
break down and it took advantage of a 
poor clearance by Air Force in the sec
ond half to slot a goal from more than 
25m out to take the lead, which it kept 
till the final whistle.

On a heart-stopping final day, Navy 
beat APS 5-0 which meant that Army 
needed only to draw against Air Force 
to win the m en’s open competition. 
This it did after a gruelling physical 
encounter that ended 1-1.

The women’s competition, which 
did not include an APS team but will 
from next year, went to Navy on goal- 
difference after the two had finished 
with a win each.

Air Force finished third after losing 
both games but the competition was 
much closer than previous years.

Army edged Air Force 1-0 before 
the reigning champion, Navy, came 
out with guns blazing for a 5-0 win 
against Air Force.

With everything to play for in the 
final game between Army and Navy, 
the crowd was not disappointed and a 
great game of football resulted in a 1-1 
draw. It was a third successive trophy 
for the Navy women.

LCDR Denneny said the carnival 
was highly successful with the inclu
sion of the APS for the first time.

“Although it was their debut and 
they were outplayed this year, the com
mittee and I believe they will come 
back stronger than ever now they know 
the standard they have to achieve. They

have assimilated very well into the 
ADFF scene and I hope they are here 
for the long haul.

“It was another well-organised cham
pionship, highlighted by a fantastic 
presentation dinner held in Liverpool 
and attended by ADFF patron RADM 
Rowan MofBt. RADM Moffitt told the 
function it was fantastic to see the cama
raderie among the four different arms of 
the federation, especially from the sing
ing supporters who graced the stands at 
the various games.”

AWARDS

Male player on the carnival, PTE Aaron 
Fullwood (Army); female player of the 
carnival, LS Trish Muller (Navy, HMAS 
Albatross); over-35 player of the carnival, 
three-way tie between FSGT Brett Chapman 
(Air Force, Tindal), W02 Mark Ninness 
(Army, Moorebank), LCDR Dave Bettenay 
(Navy, HMAS Albatross); Life Members 
inducted, W 02 Blaise Fagan (Army, 
Moorebank), W 02 Nigel Lister (Army, 
Moorebank), SGT Kerry Backhouse (Air 
Force, Simpson Barracks).

Warriors all square 
in South America
The Australian Services Rugby Union Warriors have a 

balanced ledger after winning one game and losing another 
in the opening to their tour o f South America.

The Warriors opened their account with an impressive 
120-7 win against Universidad Santo Tomas Rugby Club in 
the Chilean capital, Santiago on November 1.

The competition was considerably sterner against a 
strong Argentinian regional team, Province o f Mendoza, 
when the Warriors lost 19-10 in city o f  Mendoza on 
November 7.

Navy is well represented in the touring side, after fin
ishing second to Army at the ASRU championships in 
Canberra in mid-August. Army’s CPL Ricky Dumigan was 
named tour captain after the team spent five days in Sydney 
at Randwick Barracks from October 25 for preparations 
that included several training sessions before departing on 
October 30.

After a 28-hour journey to reach Santiago via Auckland 
and Buenos Aires, by the following day the team had recov
ered enough to take in a bus tour of Santiago City’s histori
cal sites including the parliament buildings before training 
in the afternoon at the Chilean Rugby Federation ground 
which overlooks Santiago with a spectacular backdrop of 
the Andes.

The ASRU team quickly established dominance against 
Santo Tomas and different combinations were tried because 
some of the players had not played for some time.

By half time, ASRU was well in front 57-7 after the 
home team scored an intercept try. ASRU continued to gain 
momentum in the second half, running away with a 120-7 
victory. ASRU crossed for 20 tries and converted 10.

Before departing for Argentina, the touring party visited 
the twin port towns of Vina del Mar and Valparaiso and 
the Chilean Naval Academy as well as being guests at the 
Australian Embassy.

NAVY’S
STRIKE
FORCE:
Back row: 
WO Mike 
Batey 
and LS 
Brendan 
Parr,
Front: PO 
Stuart 
McCleish, 
WO Ray 
Cooper 
and LEUT 
Steven 
Reynolds.

Tenpin bowlers knock them over
Navy participants returned 

their best performance at the 
A u s tra lia n  A d u lt T enp in  
Bow ling Cham pionships at 
Altona in Victoria recently with 
a win in the B grade doubles 
and all entrants achieving top- 
10 placings.

The B grade doubles was 
won by WO Ray Cooper and 
PO Stuart McCleish, both o f 
HMAS Cerberus.

N avy m em bers o f  the 
A u stra lian  D efence Force 
Tenpin Bowling Association 
entered under the Navy’s ban

ner to compete in all the list
ed events and LEUT Steven 
Reynolds (HMAS Newcastle), 
WO Mike Batey (SMFEG), WO 
Cooper, PO McCleish and AB 
Brendan Parr (HMAS Stirling) 
performed extremely well.

All achieved top-10 placings in 
every event they participated in.

The ADFTBA contested  
num erous events including 
singles, doubles, teams (five 
men), mixed teams, and seniors’ 
events.

Particular mention should 
go to  A rm y’s W 02  Steve

R itchie (Blarney B arracks, 
Kapooka) who was the runner- 
up in the Restricted Masters 
Cup and E la in e  W dow ik 
(APS) who was runner-up in 
the Classic Cup.

Navy m em bers who are 
interested in participating in 
tenpin bowling at local, state 
or national level should con
tact the RAN Tenpin Bowling 
A s s o c ia t io n  (R A N T B A ) 
national president LEUT Steve 
Reynolds on (02) 9359 5030 or 
email: steven.reynolds@fleet. 
defence.gov.au
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Women make 
history in golf
Four women, including two former

ly in the Navy, made history at Royal 
Canberra Golf Club on November 10 
when they took their place in a field of 
112 men and competed with success at 
the annual Services Day.

The four are Brenda Fane (formerly 
of Army), ofYowani Country Club; 
Narelle Woods (formerly of Navy), of 
Capital Golf Club; LCDR Ros Fletcher 
(Brindabella Park), of Federal Golf 
Club; and Wendy Button (formerly of 
Navy), of Royal Canberra Golf Club.

They were made to feel very wel
come by the golfing fraternity and 
proceeded to garner their share of the 
trophies.

Brenda Fane won the visitors’ tro
phy with 39 points and Narelle Woods 
was runner-up.

Ros Fletcher took out a longest 
drive prize and Wendy Button was run- 
ner-up in the Navy Trophy.

Apart from the stableford round of 
golf, a barbecue lunch was followed 
by a flag ceremony and then dinner 
and presentations in the club.

“It would be great if more women 
entered this event in 2008,” Wendy 
said.

“They must be serving members or 
have served in the Navy, Army or Air 
Force, be a member of a golf club and 
have a registered handicap.”

Any women interested in playing in 
Services Day in 2008, should contact 
Wendy Button on (02) 6283 3525 (w); 
(02) 6251 5108 (h) or 0404 001 5.

Calling ADF’s 
top athletes
The ADF’s best runners, jumpers 

and throwers are invited to contest 
the Australian Defence Running and 
Athletics Association’s 2008 track and 
field championships on January 26 and 
27.

The titles will be held in conjunc
tion with the Victorian Country Track 
and Field Championships at Alexandria 
Field in Albury. The titles are open to 
all permanent and Reserve members 
and Defence civilians in the follow
ing categories: men’s and women’s 
open, men’s and women’s veterans and 
men’s masters.

As an ADF Sports Council-sanc
tioned event, ADF personnel are 
deemed on duty. Defence civilians 
should refer to Defgram 483/2007 for 
the policy on participation.

SGT Wayne Heath is the point of 
contact for inquiries and also has entry 
forms. SGT Heath is contactable on 
(02) 60554008. Completed entry forms 
should be faxed to (02) 60554253 by 
December 14.

“All ADF members and Defence 
civilians are encouraged to participate 
and support their services,” SGT Heath 
said.

Second place 
in NSW titles
Navy snared second place in the 

teams event at the 2007 NSW inter
service go lf championships at Le 
M eilleur H orizons G o lf R esort, 
Port Stephens from October 27 to 
November 2.

Navy’s fortunes turned on its match 
against Air Force, having won its other 
matches against Army and APS both 
by a scoreline of 14-5.

It could not get the better of Air 
Force and after losing 12-7 on day 
two, it finished second, with APS third 
and Army fourth.

The Cliff Morey Shield for the indi
vidual championship was won by CPL 
Trent Fortescue (SOHQ).

Air Force beat Army 12-7 and APS 
11-8, while the lone win for APS was 
its 10.5 to 8.5 success against Army.

http://www.defence.gov.au/news/navynews/
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CHALLENGE: AB Scott Rickard 
sends one down for Navy in its 
International Defence Cricket 
Challenge match against the Royal 
New Zealand Air Force at Stirling 
Oval, Canberra on Wednesday, 
November 21. RNZAF (10-221) won 
by 75 runs after Navy scored 146 off 
its 50 overs. AB Rickard took 2-27 off 
seven overs.
Photo: LAC Aaron Curran

f e l l

In the end, it was water rain to be precise -  that sunk the Navy in 
the International Dcfence Cricket Challenge in Canberra.

After a spate of sparkling warm weather in Canberra, and having 
swept aside two of its three opponents, the Navy played the Australian 
Army in one of the semi-finals on Thursday, November 22.

Despite threatening weather, the game got a start and Navy made 
6/156, albeit from a reduced 33 overs.

But then the heavens opened and the rain tumbled down -  propel
ling Army, without even batting, through to the grand final against the 
Royal New Zealand Air Force by virtue of its three-from-three previ
ous wins.

Navy could be entitled to feel unlucky.
In its first match it swept aside one of the British teams, the Royal 

Engineers, by 47 runs, with middle-order batsman CPO Robert 
Pringle hitting 70, with 11 fours and two sixes.

Second up, Navy despatched the President’s XI by 245 runs, with 
CPO Pringle again at the fore with 61 (eight fours, two sixes).

Navy stumbled next up, falling to the Royal New Zealand Air 
Force by 75 runs. But CPO Pringle was one of the leading lights 
again, with another 35 runs. This time though he was outscored by 
opening bat LS Luke Grimmond, 41.

For good measure, CPO Pringle was 29 not out with AB Scott 
Rickard 27 not out in Navy’s last, fruitless, innings against Army in 
the semi-final.

The tournament, held between November 19 and November 23 
involved 170 players playing for teams from Australia, New Zealand 
and Britain.

The final was due to be played after Navy News went to press.

Incorporating
Red Anchor Tailoring Co.

FOR ALL UNIFORM REQUIREMENTS
Head Office: Shop 2/3, 7-41 Cowper Wharf Rd. 
Woolloomooloo NSW 2011 (next to Rockers)

Ph: 02 9358 1518 or 02 93584097 - Fax: 02 9357 4638

Branch Office: Shop 9, Sunray Village, Kent St Rockingham WA 6168 
Ph: (08) 9527 7522 - Fax: (08) 9592 2065 

HM AS CERB ERU S: Western Port, VIC 3920 
Ph: 03 5950 7184 - Fax: 03 5950 7332 

Shop 6b Showground Shopping Centre, 157 Mulgrave Rd. Ca irns OLD  | 
Ph: 07 4051 5344 - Fax: 07 4051 7724 

^ALLOTMENT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETSy

FROM ONLY

69
Quality leather bound, Australian made 
medal boxes, available in various sizes.

O R D E R  O N L I N E
vw w. m  i I ita r y  tu e t la  1 b o x e s  .cum

-

Phone 08 9487 0 0 7 1
Post PO Box 82 >9 W arn b ro  VVA £>169



cal trades; and lastly coordinating the Australian 
Defence Force Academy centralised officer 
selection boards.

During this career she progressed through 
four ranks to obtain the title o f Warrant Officer 
Class 2, all while raising a family, including her 
son, who’s now in the Army himself.

Today, Helen Elliott says she is still con
tent with the decision she made and her proud 
parents have replaced their laughter with a self 
developed perception that their little girl ran the 
Army.

. “Life in the military was not without its chal
lenges, but I think I found my niche the day I 
enlisted,” Helen said.

“I loved that it didn’t matter where you were 
posted, within a couple of days there was always 
a group of people that you felt you had known 
for a long period of time. I think this occurred 
because we all had such similar interest -  we’re 
like minded,” she said.

Continued page 2

All the girls: Helen Elliot (pictured front row, second from right) with her platoon in 1987.

A lifetime of 
experience 

to share

Riotous laughter burst from the parents of the 
18 year old country girl when she announced 
that she was joining the Army.

It wasn’t the fact that she weighed in at 43 
kilograms and had zero knowledge about the 
regular Army that her parents found so amus
ing. It was the thought of her actually following 
orders without arguing or whining.

However, after three months of basic training 
the immature, skinny little girl had evolved into 
a confident, fit and quite loud individual who 
spoke of loyalty, mateship and integrity -  words 
that had not been in her vocabulary before she 
entered training.

She would go on to serve in the Army for two 
decades, during which she would take on vary
ing roles including: supply operator; regimental 
police officer, self-described as a ‘hall monitor’; 
battalion operations sergeant; an instructor on 
promotion courses for Corporal, teaching Lance 
Corporals’ and Privates’ everything from field 
craft to leadership; a Defence Force Recruitment 
(DFR) campaign manager, looking after techni



A lifetime of experience to share
Continued from page 1

Helen is now on a mission to try and encourage 
other Australian women to give a career in the ADF 
ago.

She has joined the ranks o f the Australian Public 
Service within DFR and is the Project Officer 
implementing the ADF Recruitment of Women’s 
Strategy -  a project that involves creating aware
ness of the everyday lives of ADF women.

Helen said DFR research shows that Australian 
women are definitely interested in a career in 
Defence but that many are disappearing during the 
recruitment process.

“Almost 20,000 women enquired about a career

within the ADF in Financial Year 2006/07. O f 
those, 57 per cent had withdrawn from the recruit
ing pipeline before their first interview and 43 per 
cent had withdrawn after their first interview and 
prior to enlistment/appointment,” she said.

“My interpretation of this result is that women 
are experiencing greater fears or reservations, for 
want of better words, about joining the services 
than their male counterparts.

“From the outside looking in, I think the envi
ronment might appear very male dominated; and 
that a perception might exist that females still 
only take on predominantly stereotypical roles like 
administration or catering type roles,” she said.

“I want to try and get real stories circulating 
which will show that there’s so many more oppor
tunities that the ADF can offer Australian women. 
These will show that it’s not only a select group of 
women that are branching out and trying the more 
than 200 jobs on offer.

“I hope that these everyday stories about real 
women will help to dissolve some of the reservations 
which prevent our applicants becoming enlistees.

“Soon I will begin the search for other service 
members who are willing to share their stories and 
experiences as I have done today. Volunteers will 
greatly contribute to our efforts to increase female 
numbers,” Helen said.

Helen celebrates as her son Aaron 
Crawford marches out from Kapooka 
almost 20 years after she did.

Left: Marching out - Helen Elliot 
pictured in 1987 at Kapooka (middle); 
also pictured Sergeants Trebess (left) 
and Feeney (right).

Outside work -  Helen at home.

WE NEED 
YOUR HELP
In April 2007 Defence signed 
off on the ‘Australian Defence 
Force Recruitment of Women 
Strategy’ which aims to 
increase the intake of female 
recruits.

A primary objective is to 
increase the percentage of 
fem a le s  among D e fence ’s 
annual recruit intake to 20 per 
cent by financ ia l year (FY) 
2009/2010.

The strategy includes the 
implementation of a Women’s 
Mentoring Program which aims 
to ‘m atch ’ current serving 
female volunteers with female 
candidates so that they are 
supported through the recruit
ing p rocess, which can be 
daunting to some.

A second in itiative is an 
Alumni V is its  Program. DFR 
will ask serving women to vol
un teer to return to th e ir 
schools and colleges, during 
periods o f stand down, to 
de live r p resen ta tions that 
ra ise the awareness o f the 
roles women play in the ADF.

In the very near future the 
respective service headquar
ters will call for female volun
teers to participate in both the 
Mentor and Alumni Visits pro
g ram s . P le a s e  c o n s id e r  
putting your hand up.

If you have any spec ific  
questions or concerns about 
the  ADF R e cru itm en t o f 
Women Strategy, please con
tact DFR.

DFR Email: ADF.Recruiting@ 
defence.gov.au

Dispelling myths with real experience
Research suggests that many women are inter
ested in careers in the Australian Defence 
Force (ADF) -  in the financial year to date 
they account for about one third of all enquir
ies -  but a variety of factors are leading them 
to disregard Defence as an option during the 
recruitment process.

Reasons behind this lack of follow through 
include perceptions that a career in the ADF 
means giving up on elements of your lifestyle 
such as family and hobbies; and that there are 
limited opportunities to advance through the 
ranks.

Defence has taken the view that the best way 
to correct these misperceptions is to ask the 
women of the ADF to become more involved 
in the recruiting and marketing process -  who 
better to explain what life as a woman in 
Defence is like?

On 30 August about 30 women kicked this 
off, taking on the role of ADF ambassadors for 
a morning and treating about 150 women from 
Towoomba (QLD) and surrounding regions, who 
were interested in learning more about, service 
careers, to insights into where such a career 
could take them.

The ADF members hosted a ‘Women in 
Defence’ breakfast, promoting the diversity of 
jobs, services, ranks and personalities o f real 
serving women.

The broad spectrum of ADF women attend
ing the breakfast included a local Towoomba 
girl who had just returned from a Persian Gulf 
deployment; an Air Force Chef who has cooked

for John Howard, spent four-months deployed in 
the Middle East, and is studying part-time for a 
business degree; a Seaman Officer who has nav
igated a high speed Catamaran to East Timor; 
a linguist who has served on United States and 
United Kingdom ships; a heavy machinery oper
ator who has been to Banda Aceh and who in the 
past was a jillaroo and a medical assistant; and 
a key note speaker who was the first woman to 
command a Navy ship.

The group was certainly diverse and it 
achieved its aim with one student commenting 
that the best aspect of the breakfast was hearing 
about all o f the ‘awesome’ career options. “It 
really opened my eyes to what I could be experi
encing in future years,” she said.

Event coordinator Helen Nolan said that ten 
young women requested follow up on the spot 
from the local Defence Force Recruiting (DFR) 
Centre.

The ongoing challenge will be for DFR to 
transition this interest into outcomes. Tactics the 
branch is implementing include more female 
involvement in the recruiting process to dispel 
myths; the establishment of a mentor program; 
and development of marketing and editorial 
material covering frequently asked questions.

On a positive note, in the 2006/07 financial 
year women represented a higher percentage of 
overall recruits than achieved in previous years, 
accounting for 15.7 per cent o f recruits. This 
represents progress towards DFR’s end objective 
of increasing this percentage to 20 per cent in 
the next few years.

Celebrating the achievements of women in the ADF: from left, the uniformed 
head of DFR/ Brisbane, Lieutenant Commander Janine Narbutas; Commander 
Jenny Daetz, second left; Army Captain Stephen Button, Defence Jobs WNBL 
player Michelle Brogan, Lieutenant Colonel Kath Stewart and Flight Lieutenant 
Jodie Mason. Photo: Karen McPaul

http://www.defencejobs.gov.au


A good result with 
room to improve

A glance at Defence’s overall recruitment totals at the 
end of October shows that Defence Force Recruiting 
(DFR) is definitely achieving results with higher 
intakes than the same time in the last financial year 
(FY) 2006/07.

However, there is always room for improvement and a 
closer look at individual entry categories highlights that 
DFR has some challenges to face throughout the next 
eight months.

“DFR has welcomed 350 more enlistees at the end 
of October 2007 than at the same time last year. The 
grand total for tri-service recruitment to date is 2898, a 
positive outcome,” Director General DFR, Brigadier 
(BRIG) Simon Gould said.

“We have attracted more than 470 new recruits to 
both Navy (RAN) and Air Force (RAAF), and about 
1950 to Anny.

“These results represent a win for all three services, 
with RAN welcoming aboard 44 additional members 
than were recruited at the same time in 2006; Army 289; 
and RAAF 11,” BRIG Gould said.

However, BRIG Gould warned that results to date had 
also highlighted some areas for improvement or focal 
points DFR needs to hone in on over coming months.

“In a competitive market, DFR is under-achieving

with respect to technical positions across all three 
services and the results are down compared to figures for 
the same time in FY 2006/07.

“We are taking action to rectify  th is, w ith a 
number o f initiatives set to kick off across coming 
months including Specialist Recruitment Cells and a 
Technical Trade Candidate Referral Program. And I 
am still confident that we can position Defence as a 
preferred employer for those considering a trade,” he said. 
[See: ‘Defence’s proactive approach to trades’ and ‘a 
specialist approach’, page 10].

“Defence does offer a compelling employment 
opportunity -  our trainees receive more money than 
those working for com petitors during the training 
process; they finish their vocational studies quicker 
because we fast track their apprenticeships; and we 
provide them with the opportunity to work on unique 
equipment in interesting places,” BRIG Gould said.

Several other areas also have room for improvement, 
including: full-time officer entry; reservist entry into 
the RAAF and RAN; and some full-time general entry 
non-technical positions for Army and RAN.

“DFR will take stock of this inform ation and 
refocus to work towards a good end result at the 
conclusion of the 2007/08 FY,” BRIG Gould said.

Filling in the GAP
Young Australian school leavers, aged 
17 to 24, are choosing a new type of 
Gap Year experience -  selecting the 
Australian Defence Force (ADF) as 
an alternative to a holiday overseas.

Since the ADF launched its Gap 
Year Program in August, offering a 
stint in the military, o f approximately 
12-months, with the opportunity to 
experience the training and lifestyle 
on offer -  more than 3,800 young 
A ustralians have applied for the 
program.

Director General Defence Force 
Recruiting (DFR), Brigadier (BRIG) 
Simon Gould said the results have 
been very positive.

“To date we 'have booked 600 
people into assessment centres and 
I am confident that we will reach 
the program’s recruitment targets,” 
he said.

The letters o f offer coming out 
o f DFR support this view; within 
three months of the programs launch 
Defence has issued 260. In this finan

cial year DFR is working to recruit 
500 participants for the Army Gap 
Year and 100 for both Navy and Air 
Force.

Another positive result to the intro
duction of the program is a high level 
of female participation.

BRIG Gould said women represent 
a significant proportion of the current 
intake accounting for 21 per cent of 
the Army’s recruits, 53 per cent of 
Navy’s recruits, and 48 per cent of 
those joining Air Force.

Each of the services is tailoring 
their Gap Year Program to give par
ticipants a wide range of choice. A 
basic m ilitary training element is 
common to all; but Navy participants 
can expect to experience life onboard 
a ship as a sailor; while Army is offer
ing a range of employment streams as 
a soldier, from rifleman and gunner to 
clerical and logistics trades; and Air 
Force is exposing its participants to a 
range of officer and airman employ
m ent categories. Participants can

expect to earn between $30,000 and 
$46,000 for 12-months work.

While not all Gap Year participants 
will want to continue serving in the 
ADF, those that do may transfer to 
full-time military careers and training; 
or return to the ADF within five years 
with Defence recognised tertiary or 
vocational training, from a civilian 
institution, and receive a $10,000 
financial bonus.

BRIG Gould said it’s important 
that service members make these new 
recruits feel welcome.

“We want to ensure the continued 
success o f the program and that the 
ADF benefits from a good level of 
transition from GAP Year to perma
nent forces,” he said.

Arm y’s Gap Year program will 
be the first to commence, beginning 
in November; while Navy and Air 
Force’s programs will commence in 
the New Year. For further information 
on the ADF Gap Year Program phone 
13 1901.

Refreshing 
approach

There’s a new business model on the way for Defence Force Recruiting 
(DFR), which the organisation has been trialling for the last three 
months at its Parramatta and Wollongong centres.

The trial saw the introduction of a new process designed to streamline 
recruiting and achieve in four hours what used to take a full day -  replacing 
Job Options Evaluations Sessions with Your Opportunities Unlimited — and 
introducing a new Candidate Relationship Management Centre, to assist 
applicants to prepare for the process.

In addition to these changes the Parram atta Centre has been 
revamped to allow for greater interaction between DFR uniformed 
personnel and candidates; and the provision of refreshments and Defence- 
related entertainment for candidates.

DFR has since conducted an evaluation of the upgrades which shows that 
the new concept will:
• support the outcomes desired by Defence, both now and to 2016;
• provide a more positive experience for candidates and ADF personnel;
• increase the v isib ility  and accessib ility  o f ADF personnel to 

candidates and the wider community; and
• lead to greater conversion rates with more candidates attending sessions 

to which they are booked.
Some fine tuning, resulting from the evaluation, is currently taking place 

in Parramatta. But, DFR anticipates its nation wide roll-out in the New Year.

Feast for the eyes: a feature wall at the new look Defence Force 
Recruiting Centre in Parramatta.

An environment that promotes interaction.

The new look Defence Force Recruiting Centre in Parramatta.
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We need...
The current highly competitive job market is set to continue -  particularly for people with 
technical aptitude or proficiency. This feature highlights some of the career areas in which 
Defence needs to attract more personnel to meet future demands. So, if you are considering 
a career change, or know someone who is, read on you might be just what we need...

Taking responsibility
On December 26 2004, the second largest earth
quake recorded on a seismograph caused a tsunami 
that killed hundreds of thousands of people across 
the continent of Asia and mass destruction to 
infrastructure.

The earthquake originated in the Indian Ocean off 
the Western coast o f Northern Sumatra, one of the 
hardest hit areas.

The Australian Defence Force (ADF) offered 
immediate assistance, beginning Operation Sumatra 
Assist.

One of the key aims of this relief effort was the 
restoration of hospital services and Major Sam Hay, a 
doctor in the Army, took on the role o f Senior Medical 
Officer in Banda Aceh six weeks after the disaster’s 
occurrence.

“I was deployed with the First Health Support 
Battalion (1HSB) to provide clinical oversight to the 
running of the military hospital,” MAJ Hay said.

“It was a diplomatic role involving liaison with 
other countries and aid agencies that had health assets 
on the ground, including Spain and Germany.

“We were working out o f the local university 
hospital -  initially providing emergency care, but later 
focusing on re-establishing the hospital and health 
care system,” he said.

“The process involved cleaning the facilities, 
bringing in new equipment, and training local medical 
professionals to use the equipment.

“We needed to establish an environment in which 
the Banda Aceh health professionals were happy to 
come back to work; and assist them while they were 
dealing with the emotional stress an event like this 
triggers.

“I was there for about a month. It was a huge 
learning curve for me, because it was the first time 
that I ’d had to step outside being a practicing doctor 
to thinking about the bigger picture -  the strategic and 
political issues surrounding a medical crisis.

“This is something that as a civilian doctor you 
would ordinarily have to wait until much later in your 
career to experience; it is not something that someone 
at my age or level would get to do,” he said.

At the time MAJ Hay was given this responsibility 
he had been practicing medicine for about four years.

His Curriculum Vitae included completion o f med
ical school in Hobart, Tasmania; followed by joining 
the ADF and working for two years in the 1HSB at 
a military hospital in Sydney; and two years as the 
Regimental Medical Officer for the Third Battalion, 
Royal Australian Regiment (Airborne).

During his time with 1HSB he’d had two deploy
ments where he’d provided medical centre support 
and acted as a resuscitation doctor at an aid post
-  predominantly dealing with the local population’s 
ailments such as chest infections and meningitis.

Two years after Banda Aceh, in 2007, he has 
completed five years of full-time service; four o f them 
working for 1HSB -  through which he’s deployed 
five times to locations including Bougainville, the 
Solomon Islands, Aceh and Afghanistan.

Commenting on his time in the permanent Army 
he said the services were what he expected.

“I had job security; good pay and conditions; and I 
was able to practice my skills in remote environments 
which challenged me and required me to achieve 
results with limited resources,” MAJ Hay said.

“I ’ve also received specialised medical training 
including underwater medicine; and nuclear, biologi
cal, and chemical defence.”

MAJ Hay is now a Reservist, having left full-time 
service to expand his General Practice skills and 
explore more Sports Medicine training.

Little patient: MAJ Sam Hay holds a baby the ADF retrieved from Sikaina Island off the coast of the Solomon Islands. He said it was an 
interesting retrieval that involved travelling on a Naval Patrol boat overnight to perform the rescue.

ADF doctors in Afghanistan: (left- right) Major Sam Hay and Major Matthew Routley check out the terrain.
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From furniture to aircraft
While working as a French pol
isher in the furniture business, Jeff 
Peacock was looking for greater job 
stability and a better rate of pay 
when his wife suggested enquiring 
into trade jobs with the Air Force.

Seventeen years later and Sergeant 
Peacock enjoys a rewarding job; 
career progression; and a raft o f 
other benefits as an Aircraft Surface 
Finisher.

“The peaks and troughs of working 
in my industry were getting me down 
and I’d been thinking about a change,” 
he said.

An aircraft surface fin isher is 
involved in a variety of tasks, from 
the application o f protective paint 
coatings to aircraft, paint stripping 
and painting aircraft and components, 
corrosion prevention processes, and 
stencilling and applying tapes and 
decals (markings).

While working as an aircraft sur
face finisher can at times be messy, 
physically demanding work, Jeff says 
the rewards are there for those who 
want to put in the effort.

“W hen y o u ’ve co m p le ted  a 
cerem onial or anniversary pain t 
scheme on an aircraft, it’s a real buzz 
to then see it flying at an air show or 
on the pages of a magazine,” he said.

When Jeff joined he required no 
formal spray painting qualifications, 
however, most surface finishers today 
have come from the automotive trades

or similar and must have their trade 
qualifications before joining.

Due to the lack of skilled person
nel, the Air Force is considering a 
new competency-based scheme which 
would allow people to join and be 
trained by the Air Force from scratch.

The working environm ent var
ies greatly. Most work is performed 
in hangars or workshops, although 
sometimes field work is required. As 
many o f the materials are caustic to 
humans, the use of protective clothing 
and equipment, even breathing appa
ratus, is often used. The Air Force is 
very serious about the personal pro
tection of its members’ health so no 
chances are taken.

Aircraft surface finishers can be 
kept busy doing a variety of tasks -  
anything from a two-week job repaint
ing the entire top surface of a Hornet, 
to turning around five or six single 
aircraft components in one day.

Jeff says the biggest challenge is 
dealing with the unexpected on top of 
the normal workload.

“The squadron might be in final 
training for an exercise when an air
craft comes back with a bird strike. 
You’ve got to go take a look, decide 
how long it will take to repair and 
what’s required,” he said.

“You need to rely on your training 
to deal with these situations. It can be 
hard yakka at times, but very reward
ing when the job’s done.”

-

Lifestyle change: Sergeant Jeff Peacock has replaced wood work with metal.

A life submerged
“And, it’s better than I anticipated. It’s a small 

community in which everyone knows every
one -  The mateship on these things is fantastic. 
That’s one of the big differences between a sub
marine and a surface ship -  submariners, when 
they come into port socialise together. There is 
a unity that escapes rank distinction which on a 
surface ship is more distinct.”

Her role onboard is diverse and includes 
driving the submarine, a task she only took on 
this year.

“When the submarine dives it is one of my 
responsibilities to drive it. This hasn’t come 
naturally to me. If you are a guru at joystick 
computer games you would probably be good at 
it,” Narelle said.

“I took on the driving role in July this year 
and it has been getting easier. One of the fabu
lous things about a submarine is that rather than 
having just one core role and working in one 
part of the ship, you need to know what every
one does.

“At one moment I can be sitting on a combat 
systems track manager, undertaking target man
agement analysis; the next coordinating com
munications or driving the submarine; and later 
when surfaced I’ll be required to navigate. You 
develop a broad skill set,” she said.

Narelle is not a lone female aboard her 
current ship HMAS Rankin, which is currently 
home to six women who have also ventured into 
a career perceived externally as a male role.

Narelle said this is not a perception that is 
held among the crew, however; “Women on 
board are treated as equal members of the team, 
which is exactly what we want,” she said.

“Defence has not just given me a job; it’s

given me a lifestyle. Before I entered the 
services I had this perception that it would be a 
bit like boot camp, a lot more regimental than it 
actually is. The reality is Defence has provided 
me with a work environment in which I get paid 
to travel and see our great country; and I can 
play ADF basketball and get paid to do so.

“I don’t think I could have found the 
mateship I share with co-workers in any other 
environment. I certainly could never have gone to 
sea on a submarine without Defence,” she said.

Away from the ship Narelle is a mum who 
likes to play basketball, netball, shop, spend 
time with her family and socialise.

Her husband is also in the Navy and looks 
after their two children, aged nine years and 
16 months, when she is out at sea. The longest 
amount of time her work has required her to be 
away from her kids is about three months.

“The kids get to keep in touch when we are 
alongside in a port and I phone them every day. 
It can be pretty hard. But, I must admit that 
when it is time to go I do begin looking forward 
to heading back out to sea,” Narelle said.

“My son thinks it is pretty cool having a 
Mum who’s a submariner, he hasn’t been inside 
it though because he won’t come down the 
ladders -  he’s petrified of them,” she laughs.

“I love being a submariner. These platforms 
are just so capable compared to the surface fleet. 
To put it bluntly, we ‘kick ass’. There is only 
one line of attack in the Navy everything else is 
defensive. During exercises no-one can find us, 
we are the ones doing all the attacking -  ‘hunter 
killers’. The submarine is by far superior to the 
surface fleet when it comes to exercises. We 
have so much fun,” Narelle said.

Petty Officer Narelle Ponder likes a 
challenge and is happy to make history. She 
joined the Royal Australian Navy in 1995, 
plying her trade of Communication and 
Information Systems (CIS) on surface vessels 
until the late 1990s when Defence opened up 
careers on submarines to women.

She then became one of the first 20 women to 
join a crew, coming aboard in 1999 a year after 
the field became available, and has since gone

on to become the first female Senior Sailor in 
the trade of CIS within the Submarine Squadron.

So, what makes a woman in her twenties 
exchange a career on the surface for one sub
merged? Narelle puts it down to the fact it was 
too good an opportunity to pass up.

“I just jum ped at the chance. I thought 
it would be exciting, spending your days under 
the ocean; what an environment to be in,” 
she said.

An Australian first: Petty Officer Narelle Ponder is the first female Communication and Information 
Systems Senior Sailor in the Submarine fleet.
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Ask most serving Defence members how they became interested in a 
Defence career and you are likely to hear a story about how an interaction 
with someone who was already in the Australian Defence Force (ADF) 
influenced their decision in some way. Defence Force Recruiting caught up 
with several serving members and asked who referred them.

W h o  r e f e r r e d  y o u ?
Defence member goes 
above and beyond...

Army Sergeant Roger Derrick took Defence promo
tion to the track on the weekend of 13 -  14 October 
replacing his uniform with racing leathers to par
ticipate in the Australian Motorcycle Grand Prix 
(Moto GP).

He competed in the Glenn Cameron Australian 
125 Grand Prix (GP) class, coming 21st in a field of 
42 racers.

These races were open to all Australian and New 
Zealand Open National competitors in the 125 GP 
class. SGT Derrick is not new to the competition -  he 
has held an A Grade racing rating since 2000 and has 
competed in three previous Moto GPs, placing as high 
as 12th at one of these events.

His success continues to benefit Defence because 
the Canberra Defence Force Recruiting Centre staff 
member utilises his experience to promote the services 
to potential enlistees.

He has displayed race equipment on behalf o f DFR

at the Formula 1 GP; several Philip Island GP events; 
and the 2007 Summemats and says the response from 
interested parties is generally excellent.

“I ’ve displayed my road race bikes and my 
Moto Cross race bike as life style indicators. 
They highlight that you can still do the things that 
you want to do while working with Defence,” SGT 
Derrick said.

“I have seen a number of people at Job Options 
Evaluation Sessions that have remembered me from 
public events.”

In addition to racing, SGT Derrick is also bringing 
responsible motorcycling to our nation’s capital as the 
area representative of the Australian Defence Force 
Motorcycle Association (ADFMA)

In this role he is helping to raise awareness of 
the $2 million Defence Ride Smart Initiative which 
provides Defence employees access to rider safety 
training. DI(G) PERS 55-3 sets out the policy, guide

lines and procedures for those wishing to enhance their 
bike skills by attending a training course.

SGT Derrick said there is irony in the fact that it’s 
motorbike racing that’s made him more conscious than 
ever about safe riding on the roads.

“I have not had a crash on a public road in 20 years, 
as long as I’ve been road racing, and hope to continue 
with this track record (no pun intended),” he said.

“I promote going fast where you are supposed to 
go fast, on the track in a controlled environment. This 
allows the development of a much higher skill level 
that can save a rider from death or serious injury on 
public roads while dealing with everyday hazards, on 
or below the speed limit.”

Further information on the Ride Smart Initiative 
can be accessed via http://ohsc.defence.gov.au/ 
programs/motorcycleSafety. For more information 
on the ADFMA, go to http://intranet.defence.gov.au/ 
armyweb/Sites/ADFMA/

Private Vincent Kean
The ADF captured Private (PTE) Vincent Kean’s interest 
early in life. His Grandmother lives in Sydney near Timor 
Barracks, Dundas -  home to Eighth Combat Engineers 
Regiment -  and his curiosity resulted from seeing the 
Army trucks drive by her house and watching the activity 
at the nearby base.

He said this interest only increased further when his 
step-brother joined the Army. “My step-brother is about 
20 years older than me and he joined when I was about 10 
years old. He would come home and tell me stories about 
work and show me his kit,” PTE Kean said.

“I was too young then for him to encourage me into 
the services; but he was a role model for me. I looked up 
to him and I guess that led me to consider the Army as an 
option.

“After finishing year 12,1 went to work for Woolworths 
which I found dull and monotonous. I wanted to do some
thing more practical with my hands.

“So, I took on an apprenticeship to become a mechani
cal engineer- fitting and turning. This gave me base skills 
for using hand tools in general applications; and then I 
began looking into technical positions in the Army and Air 
Force.

“It was a Defence Force Recruiter that convinced me to 
focus on becoming a Combat Engineer -  Sergeant Barry 
Brown at the Defence Force Recruiting Centre in Brisbane.

“He really supported me through the process, giving me 
quizzes before the interviews and motivating me to get fit 
— this took some effort.

“I started doing push ups, sit ups and jogging in 
my spare time to increase my level o f fitness. I used to 
struggle to reach 15 push ups, but now I can do 100 if I 
try,” he said.

Today Private Kean is an Army Reserve Sapper in the 
Royal Australian Engineers.

Flying Officer Nicole Dawkins
Royal Australian Air Force (RAAF) Admin Officer, Flying 
Officer (FLGOFF) Nicole Dawkins, has only been in the 
services herself for four-months and is already encourag
ing others to join.

A family referral: Flying Officer Nicole Dawkins was 
^encouraged to consider an Air Force career by her uncle.

Feels like home: Private Vince Kean's interest in the Army 
was founded in his youth.

She recently spoke to a first year university student 
about considering the ADF Gap Year program -  telling 
them that it was a great opportunity.

Her own decision to join was supported by her uncle 
Jeff Reitano who served in the ADF for more than 30 years 
and is now a reservist and a Defence civilian.

“He said the organisation encouraged stability and was 
an equitable work place, with opportunities to continually 
learn and be challenged,” FLGOFF Dawkins said.

“He told me that the sky was the limit regarding the 
possibilities as to where you can go and the experience you 
can get; and I would say that I agree with this so far, in my 
short experience,” she said.

FLGOFF Dawkins comes to Defence with a decade of 
experience gained in the private sector working for compa
nies including Hays; GE Auto; Westpac; Kimberley Clark; 
and most recently a family owned company Paradise 
Outdoor Advertising -  which had a contract with Defence 
to produce billboards.

Flight Lieutenant Fiona Harris
Basketball has always been high on Flight Lieutenant 
(FLTLT) Fiona Harris’s list o f priorities. After finishing 
school she accepted a scholarship to attend College in the 
United States so that she could continue to develop her 
skill in the game.

When she returned to Australia it was still her primary 
area of focus and she joined Australia’s elite league, play
ing in the Women’s National Basketball League for the 
Townsville Fire.

It wasn’t until she injured herself playing basketball that 
establishing a career became a priority.

“After I broke my leg playing, I spoke to a friend who 
was in the services and involved in the Australian Defence 
Basketball Association (ADBA),” FLTLT Harris said.

“She told me that apart from it being a great career, 
there were endless opportunities to play basketball in the 
ADF, including the potential to represent your country on 
an international stage.

“This made my decision an easy one in the end. Both 
my parents also served in the RAAF so it has always been 
in the back of my mind. I joined in 2003 and became a 
Administration Officer,” she said.

Chief Petty Officer Jenny Anderson
In the late 1970’s Chief Petty Officer (CPO) Jenny 
Anderson and a friend from school came across a Defence 
recruiting van in the Memorial Square, Colac Victoria.

The young sailor staffing the van told them what the 
Navy was all about and invited them to apply.

CPO Anderson said she then had to convince her father 
that the Navy was really the career path she wanted to 
follow.

“But, I soon did and the papers were sent to Melbourne. 
I had visions of sailing around the world once signed up. 
My Dad had mentioned to me that women didn’t go to sea, 
but at the time I didn’t take it in,” CPO Anderson said.

She jo ined  the W omen’s Royal A ustralian Navy 
(WRAN) in Feb 1976, as a 17 year old who’d grown up on 
a farm in Western Victoria, ready to set sail.

This lead to a 13 year full-time career undertaking 
roles including steward, watch keeping, coordinat
ing accommodation, valet, and running a bar; all at 
various Naval establishments including HMAS Cerberus, 
HMAS Albatross, and the Personnel Services Organisation 
Frankston.

“I never served at sea (being a pre 1984 WRAN) as I 
had initially envisioned, but I enjoyed some of these roles 
immensely,” CPO Anderson said.

This stint in the Navy concluded in 1989 when CPO 
Anderson began a family with her husband Lieutenant Carl 
Anderson (RAN).

However, she couldn’t stay away and returned as a 
reservist six years later in 1995 and is still active to this

Above and left: A lifestyle choice - the RAAF held appeal 
for Flight Lieutenant Fiona Harris as it offered ongoing 
involvement in high level basketball competition.

Two generations of Navy: Chief Petty Officer Jenny 
Anderson (far right) is pictured at her son Seaman Ricky 
Anderson’s enlistment (far left) with husband Lieutenant 
Carl Anderson and daughter Deneke.

day; currently filling the role of Assistant Cadet Liaison 
Officer, dealing with 23 Units from Gladstone to the Gold 
Coast, QLD.

Like most Defence members CPO Anderson has tran
sitioned from an ‘influenced’ to ‘influencer’, having sug
gested that a career path in the ADF might be an option to 
both her niece and son.

“I have a niece, a Leading Seaman who is currently 
serving as a cook on HMAS Norman. My husband and 
I encouraged her to pursue a career in the ADF” CPO 
Anderson said.

“And, when our son Ricky said that he was also inter
ested in becoming a Chef we naturally suggested that he 
consider Navy.

“Ricky later changed his preference and has taken on 
a career in Naval Stores. After visiting a Defence Careers 
presentation he joined the RAN in April 2007. Since com
pleting Recruit School and Trade Training he has posted 
to HMAS Waterhen, and is currently serving on HMAS 
Tobruk,” she said.
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Voxpop -  w hat makes a good 
Defence Force Recruiter?

Sergeant Jason Molier
Officer Entry Defence Recruiter
Ten months with DFR

An ability to maintain a balance 
working within a collaborative envi
ronment -  tri-service, civilian, and 
contractors.

Since a big 
part of the role 
is presenting 
jobs options 
to candidates, 
Defence Recruiters 
need to be sales 
focused with a 
passion for 
the ADF.

Christine Baxter

Being a good Defence Recruiter 
is like being a teacher, parent, friend  
and counsellor all rolled into one.

Corporal Mark Quinn

Christine Baxter
General Entry Team Leader
Five years with DFR

A Defence R ecruiter has good 
interpersonal skills and has the ability 
to communicate and motivate others.

They’re a team player, self-moti
vated, confident, and have a good 
sense o f humour.

Since a big part o f the role is 
presenting jobs options to candidates 
Defence Recruiters need to be sales 
focused with a passion for the ADF.

Corporal Simon Langdon
General Entry Defence Recruiter
Two years with DFR

Enthusiasm and a good general 
knowledge of the ADF packaged with 
good communication skills.

Leading Seaman James Gregory
Officer Entry Defence Recruiter
18 months with DFR

A good Defence R ecru iter is 
approachable, able to talk to candi
dates from different walks of life.

They must be able to blend into the 
“Purple Culture” because recruiting is 
made up of a broad group of people 
with different skills and assets.

Edgar Watson
Reserve Defence Recruiter
Four-and-a-half years with Defence 
Force Recruiting (DFR)

A good Defence Recruiter has 
a high level of product knowledge. 
They know enough about the three 
services and their avenues of entry 
to arm them to answer just about any 
question a potential candidate may 
have about the Australian Defence 
Force (ADF).

They have an ability  to “Job 
Match” -  utilising a candidate’s level 
o f education, current and previous 
work history, hobbies and interests 
to identify the job options they are 
eligible to apply for; and an abil
ity to “Cross Sell” should a candi
date’s preference not be available in a 
particular service.

They will also have good com
munication skills and an ability to 
relate to candidates -  because they 
need to encourage candidates to freely 
supply information about themselves 
so that accurate and relevant job  
options can be suggested.

Corporal Neil Banks
General Entry Defence Recruiter
Two months with DFR

A good Defence Recruiter has an 
ability to listen to an applicant and 
understand their priorities; enabling 
them to guide the applicant into the 
best possible position. Experience and 
knowledge of avenues of entry and 
various trades is also useful.

Corporal Paul Crosby
General Entry Defence Recruiter
Two- and-a-half years with DFR

Patience -  to deal with candidates 
who do not present their required 
documents in a timely manner.

Commitment -  to providing can
didates with a professional service; 
researching and providing accurate 
information; providing viable options; 
and following up when required.

A positive perspective o f the 
Services -  so that candidates see a 
positive future in an ADF career.

An easy-going personality — to 
allow you to relate easily with candi
dates in a friendly manner.

Confidence and pride in your 
appearance -  because you are repre
senting your service.

Corporal Mark Quinn
Officer Entry Defence Recruiter
Three years with DFR

Being a good Defence Recruiter is 
like being a teacher, parent, friend and 
counsellor all rolled into one.

Every applicant is different, and 
you need to know what you can do to 
bring out the best in them and their 
application.

Everyone needs to feel comfort
able, and that you are treating their 
application with the effort it requires. 
After all it’s someone’s career you’re 
talking about -  a career that could 
change that person’s life.

Young-ae Turner
Officer Entry Defence Recruiter
Six months with DFR

I believe that a Defence Recruiter 
needs to be a good judge of character, 
who can read between the lines and 
build rapport with the candidate.

Each day is different and presents
many mental challenges..... so above
all else a sense of humour is a must, 
along with a brew.

Petty Officer Matthew Holloway
General Entry Defence Recruiter
One month with DFR

A good recruiter needs broad tri
service knowledge or the ability to 
quickly acquire that knowledge so 
that they can pass on that information 
to new applicants.

And, being the ‘face’ o f the ADF 
they have to be highly motivated and 
well presented.

Corporal Jessica Bennett
General Entry Defence Recruiter
Two months with DFR

Petty Officer Liz Saunders
Chief Clerk
Three months with DFR

A D efence R e c ru ite r  needs 
patience, enthusiasm (make sure you 
bring some extra along as candidates 
will often accidentally leave theirs at 
home), empathy, a friendly nature and 
a good sense of humour.

A Defence Force Recruiter needs 
to be able to treat each and every can
didate the same, explain the options 
available to them and make them feel 
at ease. A candidate who is comforta
ble in their surroundings will be more 
willing to open up to their Recruiter 
without prompting.

http://www.defencejobs.gov.au


Enlistees’ choice

On 12 November the first person enlisted under 
the Defence Alternative Educational Entry 
Scheme (AEES) began her initial employment 
training.

U n d e r  p a s t  r e c ru i tm e n t  p r o c e d u re s  
Aircraftwoman (ACW) Ellisha Eves would not have 
been eligible to join the Australian Defence Force 
(ADF).

Staff at the Defence Force Recruiting Centre 
(DFRC) she enquired through would have informed 
her at the first interview that she was ineligible to 
progress further because she lacked the records for 
completion of year 10 -  an entry requirement for the 
job of an Air Force clerk.

Lucky fo r her, in 2005 D efence Force 
Recruiting’s (DFR) Senior Military Training Adviser 
(SMTA), Wing Commander Dee Gibbon, recog
nised this problem and took action to set in place the 
new AEES process.

Through analysis o f data com ing out o f  
A ustralia’s recruiting centres, she was able to 
determine that four per cent of ADF enquiries were 
being turned away due to lack o f educational 
documentation/proof.

D FR ’s cu rren t SMTA, Squadron L eader 
(SQNLDR) Paul Reddacliff said at the time DFRC 
staff had no options to help candidates get around 
the issue of lost documentation and DFR was turn
ing away about 250 candidates annually through 
entrance eligibility checks.

In the case of ACW Eves, it was a move that 
resulted in her lost documents. She said that having 
completed Year 10 in Perth she moved to Darwin 
and began Year 11 -  which she did not complete 
after securing a job.

“When I applied for Air Force I attempted to 
locate my records for completion of Year 10 from 
my high school in Perth,” said ACW Eves.

“Feedback from the school was that they had a 
record that I had attended the school but could not 
locate my Year 10 results.

“The AEES process was very helpful; it enabled 
me to continue on as a candidate without having to 
constantly contact my school back in Perth to chase 
down my records,” she said.

The scheme enabled this 23 year old single mum 
to sit the Year 10 tests for Maths and English, at her 
local TAFE campus.

It proved she could  m eet the req u ired  
academic criteria for her preferred job in the ADF

and got her out of her job in the complaints depart
ment at Telstra.

“The process was definitely helpful, without it I 
wouldn’t have been able to get into the Air Force and 
it finally made sense why I studied algebra in high 
school,” ACW Eves said.

Since its launch in May 2007 AEES has provided 
307 candidates, including ACW Eves, w ith an 
opportunity to attem pt to prove they have the 
required aptitude for a job in the ADF.

SQNLDR Reddacliff said that 190 o f these 
candidates passed the AEES testing and were able to 
progress in the recruitment process.

“This is a great achievement considering our aim 
for the 2007/08 financial year is to get an additional 
260 candidates into the recruitment pool through 
this means. And, only four months into the financial 
year we are already 70 per cent of the way to achiev
ing this goal,” he said.

To date 15 AEES participants have enlisted, 
including six Army recruits, five RAAF, and four 
Navy. All of these enlistees passed the AEES Year 
10 exams.

SQNLDR Reddacliff said AEES is not available 
for entry into all ADF job categories and that appli
cants can find out more information on the jobs it 
applies to by phoning 13 19 01 or visiting defence- 
jobs.gov.au and using the careers explorer tool to 
look up the educational requirements for specific 
jobs -  it will list if  AEES is available.

An A ustralian company, VETASSESS, has 
developed and is administering the Year 10 and 12 
testing on behalf of the ADF.

“Candidates are able to sit the tests at TAFE and 
University campuses nationwide; and where this is 
not practical an option exists to undertake testing at 
a non established venue such as a local library 
where the supervisor (eg. Librarian) has been 
officially approved,” SQNLDR Reddacliff said.

“Our aim was to make the testing as widely 
available as possible. We want to encourage people 
who don’t have the educational requirements, but 
have life experience that has enabled them to devel
op the required academic talent; or who have lost 
their records, to seek to enter the ADF utilising the 
AEES process,” he concluded.

If you know someone who’s keen to enter the 
Defence Force but lacks the necessary paperwork, 
encourage them to contact DFR via defencejobs. 
gov.au or by calling 13 19 01.

Passed the test: RAAF Clerk, Aircraftwoman Ellisha Eves, is the Australian Defence Force's 
first enlistee to enter via the Alternative Educational Entry Scheme.

Enlistees have awarded the Northern 
Territory (NT) Defence Force 
Recruiting Centre (DRFC) with the 
highest commendation achievable
-  their personal recommendation.

The latest A ustralian Defence 
Force Entrant Opinion Survey found 
that the NT DFRC was the nation’s 
most effective recruitment centre from 
a recruit’s perspective.

NT Area Manager, Marion Hudson 
has attributed this success to an ability 
to work more closely with candidates 
than she suspects is possible at the 
larger state centres.

“Because we are smaller we can 
put in more one on one time with can
didates. By the time applicants get 
through to enlistment most of the NT 
DFRC team will generally know who 
they are and what they are going in 
as,” Mrs Hudson said.

“We actually  have successful 
recruits dropping back in and visit

ing us when they return to Darwin; 
parents have also been known to send 
progress reports -  photos of their kids 
in uniform; that’s when you know you 
have done a good job.

“I ’m really  lucky to have the 
team of people who work at the NT 
DFRC -  they are passionate about 
Defence and integrate really well in an 
environment that includes service 
providers, Defence members and 
civilians. It’s so important that we 
attract the right people into the recruit
ing environment,” she said.

“The type of person I think fits into 
the role has a passion for recruiting or 
the service -  including an ability to 
communicate what they love about the 
services to candidates; good people 
skills; computer, liaison, and inter
view skills; tri service knowledge; and 
an awareness of Defence policies.

“Everyone working in the Northern 
Territory team -  we have seven staff,

plus a few reserves -  fits this descrip
tion. They are a great team and I am 
proud of them,” Mrs Hudson said.

The NT DFRC’s area of operations 
is 1.8 million square kilometres, from 
Broome to Alice Springs and across to 
Nhulunby (Gove). It processes about 
50 applicants through Job Option 
Evaluation Sessions each month; 
interviews about 30 candidates per 
month; and recruits about 10.

In financial year 2006/07 the 
centre contributed 154 enlistments to 
Defence Force R ecru iting’s total 
outcome of 8129 people; an achieve
ment o f 30 percent of assessments 
resulting in an enlistment, as a total of 
502 people undertook assessments 
during the financial year.

This result is consistent with the 
result of DFR’s larger centres with 
Parramatta achieving a 36 per cent 
conversion rate from assessment to 
enlistment.

High achievers: the Defence Force Recruiting team in the NT are all 
smiles due to the feedback from the ADF’s newest recruits.
From left to right: Corporal Craig Eaton, Leading Seaman Steve Hogarth, 
Flight Sergeant Anthony Keehn, Kay Dobson, Amanda Naylor, Corporal 
Debbie Whitfield, Vicki Ashcroft, Peter Rush, Flight Lieutenant Simone 
Hilton, Chief Petty Officer Chris Pollock and Marion Hudson. Missing are 
Warrant Officer 2 Steve Hicks, Corporal John Pratt, and- Margaret Jensen.



Attracting apprentices
One of Defence Force Recruiting’s key focal points for 
the 2007-08 Financial Year (FY) is technical trades, an 
area in which recruiting achievement rates remain low 
and where the ADF is working hard to position itself as 
a choice employer.

Defence has taken several proactive steps towards estab
lishing itself as an employer of choice in this market. Most 
recently this involved signing a landmark contract with 
Alliance People Solutions.

The Hunter Valley based service provider was signed on 
to develop a national Candidate Referral Program (CRP), 
to assist young people seeking a technical trade career in 
the Australian Defence Force (ADF).

The specialist provider will source, screen and refer 
technical trade applicants to Defence Force Recruiting 
Centres for an initial two year contract commencing 
10 Nov. This is intended to give Defence a consistent 
presence in the employment market and a specialist 
capacity to access potential candidates 17 years and over, 
with an interest in ADF technical trade careers.

The new contract is an example of innovative recruiting 
by Defence Force Recruiting (DFR). Defence aims to 
attract a further 100 apprentices in FY 07/08 through 
the Defence Apprenticeship Scheme, extending this

capacity to an additional 200 candidates per year from 
FY 08/09.

The challenge o f recruiting to technical trades is not 
unique to Defence; other industry sectors are also experi
encing difficulties in attracting capable apprentices and 
qualified people. Wider workforce trends including an 
aging Australian workforce and a low level o f unemploy
ment have created a highly competitive market.

“DFR looks forward to working closely with Alliance 
People Solutions to ensure the Navy, Army and Air Force’s 
critical needs are met,” Director General DFR Brigadier 
(BRIG) Simon Gould said.

The CRP is among many other ventures Defence has ini
tiated during the current FY to generate interest in trades.

As early in the financial year as August the Army 
Logistics Training Centre (ALTC), Bandiana, opened its 
gates to about 500 students from more than 20 schools in 
the Border region to create awareness of what life is like as 
an Army apprentice.

The ALTC aim was to demonstrate and sell the techni
cal training undertaken within Army and the ADF.

The event was a success, with a number of participants 
having since made enquiries into Army trades through the 
DFR Centre in Albury.

A career as an electronic technician could be on the cards.

Treatment in the field: the Army Logistics Training Centre offers a broad 
variety of training opportunities.

Try this on for size: students visiting the Army Logistics Training Centre 
were able to gain some hands on experience - fitted out in explosive 
protection equipment.

Defence takes a specialist approach
Defence is set to increase its interaction with professional bodies 
and training institutions to meet specific recruitment targets.

The organisation is establishing Specialist Recruitment Cells (SRC) 
to heighten interaction with professional bodies such as the Australian 
Medical and Dental Associations, Engineers Australia and key faculties 
at Australian universities, aiming to benefit from their extensive net
works of skilled workers.

Lieutenant Colonel (LTCOL) John Fenwick, heading up the project 
for Defence Force Recruiting (DFR), said Defence wants to ensure that 
all affiliated with these groups have an awareness of the opportunities 
the Services have to offer.

“Defence’s decision to establish the SRCs reflects the current 
employment environment o f increasing skills shortages,” LTCOL 
Fenwick said.

“Many industries are competing to attract the same skilled workers 
and Defence is simply taking the necessary steps to ensure that workers 
in these fields don’t neglect to consider our organisation as an option.”

The role of the SRCs will include expert advice, mentoring, liaison 
and coordination of military attendance at events such as tertiary open 
days and professional associations’ conferences.

LTCOL Fenwick said a main focus of the SRCs will be to build and 
develop relationships with key influencers; with the aim that these 
relationships will generate an increase in relevant enquiries into Defence 
jobs.

“We are focusing on future priorities,” that is, “areas in which we expect 
competition for employees to increase in the Australian market across 
the next few years, including engineering, health and technical trades.

“About a dozen Defence staff -  uniformed personnel with experi
ence in these specialist employment fields and a passion for recruiting
-  will run the SRCs to be located in Brisbane, Melbourne and 
Sydney,” LTCOL Fenwick said.

The project is currently in the establishment phase; DFR anticipates 
it will be up and running by January 2008. For further information 
emailjohn.fenwick@defence.gov.au

Above: Specialist recruiting cells aim to attract more skilled workers like this 
Aircraft Technician from No. 3 Squadron, pictured at RAAF Williamtown going 
through pre-flight checks with an F/A-18 pilot. Picture by Corporal Mark Eaton.
Right: Defence is looking for candidates to take on a trade like Abie Seaman 
David Macey, pictured grinding a new gauge board plate on HMAS Manoora. 
Picture by Able Seaman Paul Berry.

http://www.defencejobs.gov.au
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Bomber wins Army/AFL award

Advanced Urban Ops is a hit: within eight days of its launch 
on Wednesday 24 October the new Army game had been 
played online 5,100 times (via the defencejobs.gov.au/games 
site) and was averaging 1800 game plays a day on MSN with 
high viewing rates of intelligence briefs.

Defence launched the latest addition to its suite of 
on-line games -  Advanced Urban Ops -  in October.

The new game aims to encourage people to consider 
a career in the Army by marketing the Army brand and 
dispelling any myths about operational activity. This 
creates interest, which in turn drives enquiries.

Research shows that about 16 per cent of people 
who register on the defencejobs website have ‘clicked 
through’ from the games site.

Significantly for Defence, the games create a com
munity of interest in the many activities undertaken by 
the ADF and have proven to be a valuable tool in gaining 
the attention of young Australians.

ADVANCED URBAN OPS - TEAM BUILDER
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Alwyn Davey, from Essendon, is the winner of the 
inaugural AFL/ARMY Award, delivered at a gala 
event in Melbourne on 17 September.

Lieutenant General (LTGEN) Peter Leahy, Chief 
o f the Army, presented him with a medallion, a 
$10,000 travel voucher, and an invitation to partici
pate in an Army experience that money can’t buy at 
the AFL All-Australian Awards dinner.

Football fans, who voted via the AFL web site 
each week, selected Alwyn to receive this accolade.

The fans were asked to examine three acts 
performed by players in each round and to nominate 
the act they felt best displayed Army’s core values of 
courage, initiative and teamwork.

And they did just that, voting a total o f 60,000 
times throughout the season for their preferred can
didates for the AFL/Army Award. In addition to this 
3,337 football fans clicked through from the AFL 
website to defencejobs to find out more about what 
the services have on offer during the AFL home and 
away season.

During the nomination process Alwyn was 
selected on several occasions as the player best 
exhibiting Army’s values for acts including: a 
remarkable chase and goal resulting tackle in the 
last quarter against St Kilda, during round four; 
and a brilliant diving smother plus second and third 
efforts against Hawthorn, in round six.

LTGEN Leahy said the AFL/ARMY Award 
was designed to recognise the player who totally 
committed himself to his club and his team mates.

“The Army takes this type of selfless commit
ment and adherence to core values seriously, for 
without them we could not succeed on the battle
field -  similar to what we see on the AFL field.

“I congratulate Alwyn for his efforts and am 
proud to present him with the first AFL/ARMY 
Award,” he said. Proud moment: Alwyn Davey with his reward for courage, initiative and teamwork.

Honoured: Chief of Army Lieutenant General 
Peter Leahy presents Bomber Alwyn Davey 
with the inaugural AFL/ARMY Award.

NEW ‘ON-LINE’ ARMY GAME

Advanced Urban Ops

http://www.defencejobs.gov.au


Encouraging
success
ADF signs on for second 
season of WNBL
The Australian Defence Force (ADF) is sup
porting a second season of Women’s National 
Basketball League (WNBL) competition.

Director General Defence Force Recruitment 
(DFR), Brigadier (BRIG) Simon Gould said 
the alliance is justified by the great opportunity 
it offers to highlight the potential o f women to 
achieve in both sport and the ADF.

“The WNBL, like the ADF, provides an 
opportunity for women to advance through skill 
in their chosen field. Added to this is our similar 
values; women from both the ADF and WNBL 
are great ambassadors who exemplify where 
team work, drive and a healthy lifestyle can take 
you,” BRIG Gould said.

Several A ustralian  Defence Basketball 
Association (ADBA) members took on the 
likes o f Ranger, Emily Mclnerny; Boomer, 
Desi Glaubitz; and Bendigo Spirit’s Kathleen 
M acLeod at the launch, in a display that 
highlighted the skills of both ADF and WNBL 
representatives.

ADBA players, Flight Lieutenant Fiona 
Harris, Petty Officer Narelle Ponder, Corporal

Heather Marsh and Private Kelly Nelson are 
not new to the game; between them they have 
an Australian Basketball Association (ABA) 
Championship, along with several seasons in this 
elite league, and numerous seasons in Australia’s 
State leagues under their belt.

“These ADBA am bassadors share their 
WNBL colleagues’ passion for basketball and 
the values that make them effective on the court 
are the same values that help them to succeed in 
the workplace,” BRIG Gould said.

“N one o f  them  have given  up th e ir  
civilian participation in the sport because of 
their Defence careers; FLTLT Harris as recent
ly as last season walked away with an ABA 
championship.

“They all work in diverse fields from 
Submariner to Public Relations Officer and have 
achieved on the job; PO Ponder recently became 
the first female Senior Sailor in her trade, in the 
Submarine Fleet.

“With more than 90 per cent of ADF jobs 
available to women, Defence certainly employs 
a diverse and talented group,” he said.

Above: Come join the team
-  Ambassadors from the Australian 
Defence Basketball Association 
(ADBA) launch the 2007/08 WNBL 
season with world champion 
basketball player Penny Taylor. The 
ADBA women exemplified that a 
career in Defence really can mean 
'having a ball’. Left to right: back, 
Communication and Information 
Systems Sailor (Submariner), Petty 
Officer Narelle Ponder; Australian 
Opal, Penny Taylor; and Administrative 
Officer, Flight Lieutenant Fiona Harris. 
Front, Communications information 
Systems Controller, Corporal 
Heather Marsh; and Army Clerk, 
Private Kelly Nelson.
Left: playing with pros -  Corporal 
Heather Marsh shoots to win, while 
WNBL player Sharin Milner from 
Bulleen Boomers defends.

Australia vs 
New Zealand

C H A M P I O N S H I P

The women of the Australian Defence Basketball Association take 
on the New Zealand Army.

A precursor match for Australian Institute of Sport vs. Christchurch.

See how the ADF work on the court and 
talk to them about how they work off of it

www.defencejobs.gov.au Phone 13 19 01
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AUSTRALIAN DEFENCE FORCE

Date: Friday 30 November 
Venue: AIS Training Hall, Bruce ACT 
Time: .5:45 pm 
Cost: free
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