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NOW HEAR THIS: Today show  
presenter Jessica Rowe interviews 
LS Amy Ryan at the launch of the 
Navy Lifestyle website onboard 
HMAS Stuart.
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Sword falls on 
Parra’s ex-XO

By Michael Brooke
CM DR Ju s tin  Jo nes has 

been awarded the inaugural Vice 
Adm iral V iscount N elson KB 
Trafalgar Bicentennial Sword o f 
Excellence in recognition o f his 
leadership excellence as the XO 
of HMAS Parramatta during her 
Op Catalyst deployment.

CMDR Jones, who is current
ly CMDR Plans — MC JOC, told 
Navy News that it is extremely 
humbling to receive an award that 
carries Nelson’s name, and that 
much o f the credit should go to 
the ship’s company of Parramatta.

“This award has inspired me 
to reflect on leadership and the 
importance and value o f encour
aging others to hone their leader
ship skills in the performance o f 
duty,” he said.

M a r i t im e  C o m m a n d e r  
Australia RADM Davyd Thomas 
said CMDR Jones was selected 
from a number of highly competi
tive nominations.

“He fully meets the selection 
criteria, which include leadership, 
humanistic attributes, exceptional 
management and administrative 
capabilities, innovative tactical 
planning, and sea service,” RADM 
Thomas said.

“This he has dem onstrated 
throughout his career but more

recently whilst serving as XO, 
HMAS Parramatta.

RADM Thomas said CMDR 
Jones has shown the h ighest 
standards o f p ro fess io na lism  
and leadership in testing circum
stances, and exemplary dedica
tion to Parramatta and the RAN, 
“proving him self wholly worthy 
to receive the inaugural Admiral 
Nelson Sword of Excellence”.

The Admiral Nelson Sword 
of Excellence commemorates the 
enormous contribution that Nelson 
made to leadership and is awarded 
under the authority of the Chief of 
Navy on the recommendation of 
the Maritime Commander, to an 
officer of the RAN who displays 
leadership excellence.

CM DR Jones co nsis ten tly  
demonstrated a first rate leader
ship style as the XO o f HMAS 
Parramatta during her Op Catalyst 
deployment as head of the opera
tions department, and crafted a 
most effective team using firm 
direction and energetic encourage
ment.

The Admiral Nelson Sword 
of Excellence is held in perpetu
ity at HMAS Stirling and is dis
played in a glass cabinet in the 
wardroom. Recipients have their 
name engraved on the blade of the 
specially made sword.

SHARP EDGE: The Admiral Nelson Sword of Excellence award 
winner CMDR Justin Jones, with the Chairman of the Nelson 
Society WA branch, Michael Sargeant, and Nelson Society 
Founder Graham Perkins. Photo: ABPH Jarrad Oliffe

Military health check
By Graham Davis

More than 550 health professionals, 400 
o f them from the ADF, have attended a 
hard-hitting conference co-hosted by the 
Australian Military M edicine Association 
and Australia’s Defence Health Services.

Held at the Brisbane Convention and 
Exhibition Centre from October 19 to 22, 
“Military Health -  The Challenge” conference 
was boosted by a trade fair, where 32 organisa
tions put their health services and equipment 
worth millions of dollars, on display.

The conference is the second conducted by 
AMMA and Defence Health Services, the first 
being held in Sydney four years ago.

Delegates from as far afield as China, the 
US, UK, New Zealand, and Indonesia joined 
Australian Defence doctors, nurses, medics 
and associated professionals at the conference.

Defence Minister Dr Brendan Nelson offi
cially opened the conference.

Issues raised will now become important 
matters for discussion not only for ADF senior 
management but also government.

A lead ing  B ritish  m ed ica l p lanner, 
MAJGEN Mike Von Bertele, suggested that 
Australia needed debate about whether it 
would accept large numbers o f Australian cas
ualties if it were to enter large scale discretion
ary conflicts.

“Australia is slightly risk averse,” he said. 
“You don’t want things to go wrong.”

The conference was told o f Australian med
ical team members donating their own blood 
to save the life of a Timorese man stabbed by a 
sword during the recent Dili riots.

A visiting US disaster expert gave his opin
ion that there was “zero hope” of providing 
enough hospital beds during a pandemic. He 
said it would be necessary to improvise with 
makeshift hospitals in schools and auditori
ums, and to set up morgues in factories.

He suggested that in future large-scale 
emergencies many patients would remain in 
their homes and that medicos would monitor 
their treatment remotely using a web cam on 
the internet.

Two other senior US Army speakers told 
o f the Armed Forces Longitudinal Technology 
Application, a computer system which allows 
health personnel to keep track of any members’ 
health status and location.

N A  N U TSH ELL
>  M ilita ry  Health pu t under the m ic ro 

scope at m edica l conference in 
B risbane.

>  Innova tions such as rem ote tre a tm e n t 
v ia  w eb cam considered as a w ay  to  
deal w ith  a possib le  pandem ic.

>  Three nurses w ere praised fo r  us ing 
th e ir in itia tive  in em ergency s itua tio n s  
overseas.

As an example, if  a was soldier hurt in 
combat, the incident would be recorded by a 
corpsman or doctor in a hand-held entry com
puter, including what treatment was given and 
where he would be sent for further treatment.

The two US speakers also told of the intro
duction of dog tags with a computer chip.

An Australian expert told of the problems 
created in the Middle East by sand flies and the 
measures needed to be taken by those working

in the open and inside. Temperatures up to 
55”C created environmental concerns.

Late delivery of mail from home was also 
recognised as a stressor although daily email 
access was available.

There was a bouquet for three nurses who 
introduced a pilot scheme where undergradu
ate personnel could be given a taste of Defence 
through a series of night time lectures.

An Air Force nurse told o f  having to 
improvise at the Balad hospital when patients 
being repatriated from Iraq to the US Military 
Hospital in Germany needed to be kept warm 
but where supplies of blankets were temporar
ily exhausted.

“We put beanies on them or put them in a 
body bag and cut a hole for their faces,” she 
said.

Professor Dianna Horvath, the CEO of the 
new Australian Commission on Safety and 
Quality in Health Care applauded Defence on 
the way it debriefs its personnel after an inci
dent and suggested civilian health institutions 
needed to do the same.
■  Further reports from the conference w ill be in the 

next edition of Navy News.

MEDICINAL PURPOSE: Head of Defence Health Services AVM Tony Austin, President 
Australian Military Medicine Association Dr Russell Schedlich and ADF Surgeon General 
RADM Graeme S. Shirtley at the conference in Brisbane. Photo: AC Aaron Curran

http://www.navy.gov.au/publications
mailto:rod.horan@defence.gov.au
mailto:hughbro@tpg.com.au
mailto:nwcc.australia@defence.gov.au
mailto:find@defence.gov.au
mailto:navynews@defencenews.gov
http://www


Navy News -  www.navy.gov.au/pubIications -  November 2, 2006

F le e tN e tw o rk
"t* This o ffe r  is not applicable to  an y  contracts signed prior 1st S eptem ber 2 0 0 6 .  You must m ention or present this ad vert 
prior to com pletion o f a  contract. DVD or CPS navigation  supplied a fte r d e liv e ry  o f your vehicle and subject to both vehicle 
and  n ovated  lease being supplied by Fleet N e tw o rk  Ib is  offer is subject to Fleet Network's term s and  conditions check our 
website fo r details .
*  To approved  applicants.

Sydney shines for Stuart

D'ARCYS
S O L I C I T O R S )))

mounted DVD  
player with 7 inch 

screens or G P S  Satellite 
Navigation with 3D moving mapst

limited offer while stocks last, DVD player o r GPS Satellite navigation 
can’t  be claimed in conjunction w ith any other offer.

FLEET PRICING AVAILABLE TO DEFENCE FORCE PERSONNEL EMPLOYEES ON MOST VEH ICLES*

► ► TRADE-INS A N D  CASHBACK AVAILABLE C A L L  F L E E T
TO APPROVED APPLICANTS. N E T W O R K  O N

► ► ALL MAKES A N D  MODELS OF NEW
A N D  NEAR NEW  MOTOR VEHICLES. VUA ° )  / / A F l X P J

www.ffleetnetwork.com.au
Fleet Network Pty Ltd D/L No. 12559 33 Action Road, Malaga W A 6090

Terror stars on Today
By LCDR Mick Gallagher

It was lights, cameras and action 
when the Channel Nine Today show 
team broadcast live from the Tartan 
Terror -  HMAS Stuart on October 23.

Sitting at buoy in Sydney Harbour 
on a sunny morning, with the Harbour 
Bridge as a natural backdrop, the Anzac 
Class frigate was a perfect picture.

At 6am LSCSO Kris Peterson piped 
“calls the hands” on the Bosun’s Call as 
the show got underway.

On the flight deck of Stuart, present
ers Jessica Rowe and Karl Stefanovic 
prepared for their Navy experience.

They were supported below decks by 
Cameron Williams and Steve Jacobs with 
Richard Wilkins ashore at nearby Garden 
Island  w ith the RAN B and-Sydney 
Detachment.

The occasion was to promote the 
nationwide launch of the Navy Lifestyle 
website. This event was a major element 
o f a joint recruiting campaign and profile- 
raising activity for Navy and the ADF.

The Today show presenters gave an 
overview of conditions and life aboard 
a Navy ship, interviewing many of the 
ship’s company during a viewers’ tour of 
the ship and her activities.

Viewers were introduced to the ship’s 
weapon’s systems, the CO’s valet LSSTD 
Lewis Bunt and the CO’s cabin, LS Peter 
Fry in the main galley, and the main cafe 
where CHAP M urray Lund and Junior 
sailors were interviewed.

Working out in the ship’s gym was 
LSPT Travis Lovell who emphasised that

the Navy involved not just physical train
ing, but building mental morale as well.

There was a board ing  party  re 
enactment from HMAS Ballarat, Navy 
divers, and a sea-winching of presenter 
Steve Jacobs from the waters of Sydney 
Harbour by a Seahawk helicopter.

S tuart’s XO, LCDR Brian Schlegel 
was in the Operations Room, in charge 
o f the missile attack exercise. “Exocet 
bearing 332” and the Ops Room was in 
action.

With all this going on, the Navy Rock 
band ashore at GI, near the historic boat- 
shed and museum, played on.

POMED Nicole Grundy, LSCIS Amy 
Ryan, and ABCIS Sarah Cruickshank 
were interviewed on what they thought of 
the Navy lifestyle.

“Navy is a good opportunity to travel 
overseas, job security, and you’re treated 
as an equal,” said LS Ryan.

A lso interview ed w ere M aritim e 
Commander RADM Davyd Thomas and 
Defence Minister Brendan Nelson, who 
both highlighted the benefits of becoming 
a member of the RAN.

The presenters gave a special mention 
to LEUT Gillian Brownlie, Navy Events 
M anager for coordinating the Navy 
Lifestyle launch.

After the show, Stuart's ship’s com
pany retreated from the limelight.

“A big thank you to all the sailors on 
board HMAS Stuart, you’ve made us 
so welcome this morning,” said Jessica 
Rowe.
■  V isit the Navy Lifestyle website at http://www. 

defencejobs.gov.au/

Tartan

ON SET (above): HMAS 
S tu a r t ’s  CO CM DR Peter 
Leavy is interviewed by 
Channel Nine’s Today  show 
presenter, Karl Stefanovic, on 
the ship’s bridge.

WEATHER REPORT (right):
Today's  Steven Jacobs 
gives a live weather forecast 
from the junior sailors’ cafe 
onboard HMAS S tuart. 
Photos: ABPH Brenton 
Freind

said. He was greeted by his wife 
Anna, their daughter Erin (5), and 
many family friends.

Also on the wharf was Taylor (9) 
with a large sign “Welcome back 
Uncle James”.

The m essage was for POET 
James Phair who had joined the ship 
in February.

“It’s great to have the family wel
come me home,” PO Phair said.

Shortly after arriving alongside, 
the ship was open to fam ily and 
friends with a ship’s tour conducted 
by MIDN Melanie Gore.

Stuart moved to FBE the fol
lowing day and participated in the 
launch o f  the new Navy Lifestyle 
website, televised live on board on 
October 23.

HMAS Stuart departed Sydney 
that evening for a five-month refit at 
Williamstown dockyard in Victoria. Twin Headrest

By LCDR Mick Gallagher
As HMAS Stuart rounded the 

Opera House at Bennelong Pt, upon 
her return to Sydney from a five- 
m onth overseas deploym ent, the 
sound of the lone piper, ABBM Cory 
Ryan, could be heard.

“We brought the Pacific sunshine 
with us,” said Stuart’s XO, LCDR 
Brian Schlegel.

Moving slowly up the harbour 
on a glorious spring morning, the 
Anzac Class frigate passed by her 
usual berth at Garden Island (FBE) 
and came alongside the Overseas 
Passenger Term inal at C ircu lar 
Quay.

HMAS Stuart returned to Sydney 
on October 13, after participating 
in three major combined exercises: 
RIMPAC, AUSTHAI and Bersama 
Padu.

It was during RIMPAC that Stuart

SHE’S BACK: S tu a rt arrives 
back in Sydney after five months.

fired the 99th and 100th worldwide 
Evolved Sea Sparrow Missiles.
. Not only were family and friends 

there to welcome her home, the har
bour side locals and tourists had a 
ringside view of the grey funnel line 
vessel.

“A f te r  five  m o n th s  aw ay, 
it’s fantastic to be back,” Stuart's 
Commanding Officer Peter Leavy

Military Compensation Claims .

Phone: 1800 339148
www .darcyssolicitors.com .au

http://www.navy.gov.au/pubIications
http://www.ffleetnetwork.com.au
http://www
http://www.darcyssolicitors.com.au


Mermaid’s bright 
lights are shining

By PO Mary Rose Chapman
“OOW, lookout!”
“OOW.”
“Contact at red-one-five, distance far. 

It’s right on the horizon.”
“Roger,” a brief pause, then, “Yes, I 

have it”. It was a dreary morning when the 
lookout reported a contact on the horizon. 
After a couple of minutes, it transpired 
that the vessel in question was painted a 
familiar shade of grey.

Immediately, the ship’s communica
tor, ABCIS MJ (Jack) Rowles was piped 
to the bridge to receive the news that the 
contact was a Naval unit.

This caused great excitem ent and 
pleasure on the bridge, for during her 
recent AMP, HMAS M erm aid  (LCDR 
M. Pounder) was fitted with two 10” sig
nal lanterns and the ship’s company were 
itching to see them flashed in anger.

As AB Rowles readied the port lan
tern for use, many members o f the ship’s 
company gathered on the bridge wing and 
along the waist to watch.

It required little effort for AB Rowles 
(and his assistants) to challenge and iden
tify the vessel as being HMAS Norman 
(LCDR T.J. Watson).

LIGHT UP: The new lantern helps 
identify other ships on the horizon.

B eing the ju n io r  sh ip, M erm aid  
requested perm ission to  carry on in 
accordance with previous orders, and the 
permission was given.

In the p ast, as w ith  a ll SM Ls, 
M ermaid  had only been fitted with 5” 
Aldis Lanterns, an adequate tool for the 
task, but long since a source of frustration 
when unable to be seen by other, bigger 
vessels from any real distance.

It was suggested by a previous com
manding officer almost 14 years ago that 
10” lanterns would be more effective, but 
none were available and the suggestion 
went no further. Until now.

Pacific
Dynamics
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STAY OR GO: If CO HMAS B a lla ra t, CMDR Malcolm Wise OAM is posted away for more than six months, 
his family can choose to accompany him or stay in their current locality. Photo: LSPH Damian Pawlenko

Families in focus
Changes in the M em ber w ith 

Dependant (Separated) policy were 
announced by Minister Assisting the 
Minister for Defence, Bruce Billson 
in October under the new Family 
Stability Initiative.

In 2004 a tri-service w orking 
group was established to review the 
existing policies on the categorisa
tion of M em ber w ith D ependant 
(Separated) (MWD(S)) w ithin the 
ADF.

In December 2004 this working 
group presented the first o f three 
papers dealing with the existing 
MWD(S).

N otw ithstanding the substan 
tial body o f work com pleted  in 
these papers, the issues surrounding 
MWD(S) applications, approvals, 
rejections, and the consequences on 
retention, remained.

Following a Personnel Steering 
Group Agendum being raised  in 
March 2006, Director General Navy 
Personnel and Training CDRE Nigel 
Coates sought input from various 
areas within Navy to assist in formu
lating a Navy position on this policy.

He also considered MWD(S) to 
be a capability issue as Navy contin
ued to trial innovative ways to man 
our ships (eg flexi-crewing and multi- 
crewing) and also a retention issue, 
as our members seek to have greater 
choice in where they want their fami
lies to live in relation to where the 
member has been posted.

This proved to be an ideal oppor
tunity to employ Sea Change Focus 
Groups, now established within most 
establishments and some HMA ships, 
to actively involve, the local commu
nity and seek the wider local com
munity views to the existing policies 
governing MWD(S).

The focus groups have been used 
in this way for a variety of subjects, 
one o f which was the revised sailor’s 
promotion system.

Sea Change Focus Groups pro
vided CDRE Coates with compre

hensive and anecdotal community 
views on the outgoing policy, with 
suggestions on the improvement of 
the policy.

This allow ed Navy to provide 
strong recommendations to the tri
service working group, which result
ed in a change in policy.

The recent change allows mem
bers who are posted to a new loca
tion for more than six months to elect 
to leave their family in their current 
posting location and proceed on post
ing unaccompanied while receiving 
support by a package of entitlements.

Members who choose to proceed 
on posting unaccompanied are cat
egorised Member with Dependant 
Unaccompanied (MWD(U)).

This option was previously avail
able only to members who met cer
tain eligib ility  criteria under the 
former MWD(S) policy.

Under the new MWD(U) policy, 
these criteria no longer apply which 
allows all members with dependants 
the freedom of choice.
■  For more information about the Family 

Stability Initiative, see p17.
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over Briefs
■  Fact finding mission 
Project team get their feet wet
The Amphibious Deployment and Sustainment 
Program (ADSP) is helping to replace Navy 
ships over the next 15 years. As part o f the pro
gram, about 30 staff from the Defence Materiel 
Organisation got a feel for the operators’ require
ments when they toured HMA Ships Kanimbla 
and Tobruk and were briefed by Maritime HQ staff 
recently. The mainly-civilian staff are members of 
the ADAS Program, which over a period of about 
15 years is procuring ship-to-shore watercraft, 
rigid-hull inflatable boats for the Special Forces, 
an oil tanker, two large amphibious ships and a 
strategic lift vessel. Project of the moment is the $2 
billion amphibious ship purchase, tenders closed on 
October 16. The project will replace Tobruk and 
one of the LPAs with the two largest ships Navy 
has ever had. CAPT Steve Woodall, who was CO 
of Kanimbla during Operation Sumatra Assist two 
years ago and who is now Director of Capability 
Requirements for the Amphibious Ships Project, 
said this was a great opportunity for the project peo
ple to get an understanding of Navy’s operational 
needs and to see how the current amphibious capa
bility can be improved on.
■  Call for WWII veterans 
Share your memories
People who served in or abroad for Australia dur
ing World War II are invited to contribute their 
experience for an upcoming book, A Tribute to the 
Silent Heroes. Fay Karamanakis is the manager at 
East Point Military Museum in Darwin and is writ
ing the book as a tribute to the men and women 
who defended Australia. Veterans and wives who 
served our country, and those who fought against 
Australia are welcome to share their stories to 
help keep the memories of the past alive. For more 
information on how to contribute your story, con
tact Fay 2Afak@iinet.au or phone (08) 8981 9702.

A poor resume can soon 
take the wind out 

of your sails!
Have it prepared by a 

pro fess iona l P ersonnel 
C o nsu ltan t and Lecturer. 

In te rv iew  ad v ice  p rov ided. 
E s tab lishe d  25 yea rs  and 
op era tin g  in te rna tiona lly .

By Barry Rollings
HMAS Ipswich has gone under 

cover, all in the name o f N avy’s 
strong commitment to the new tel
evision series Sea Patrol.

Like something from the pages 
o f  fiction , the Frem antle Class 
patrol boat has “disappeared”, if  
only temporarily, to re-emerge as 
HMAS H am m ersely  in the new 
$15m, 13-hour mini-series expect
ed to screen on Channel Nine in the 
second half o f 2007.

C o m p le te  w ith  new  s id e - 
plates bearing the name HMAS 
Hammersley, new ceremonial life 
rings and a new pennant number — 
202 -  HMAS Ipswich/Hammersely 
is about three weeks into a six- 
week schedule o f shooting six days 
a week o ff Q ueensland’s Dunk 
Island.

The se r ie s , s ta r r in g  L isa  
M cCune, is being produced by 
husband and wife team Hal and Di 
M cElroy for M cElroy All Media 
Pty. Ltd.

Ip sw ic h ’s  CO LCDR Darren 
Grogan said his crew were enjoy
ing very much the opportunity to 
showcase “what we do aboard a 
patrol boat”.

There was a great deal o f non
speaking, non-scripted participa
tion by Ipsw ich’s complement o f 
25 (most will be featured when the 
series airs) with all the profession
al and operational tasking such as 
craft navigation, launching a vessel 
for a boarding party and man-over- 
board recoveries done by his team.

LCDR Grogan sees it as a great 
opportunity to assist with recruiting 
and retention, as well as raise com
munity awareness and understand
ing of the great diversity o f roles 
that Navy fulfils and the diversity 
o f careers that it offers.

“The crew is excited about the 
show because not many people get 
to see what we do out here -  some
times in a fairly volatile environ
ment -  and this provides an inno
vative opportunity to advertise the

outstanding job that the Patrol Boat 
Force does in defending our nation
al interests,” LCDR Grogan said.

“ I think we are lucky to be 
working with such a skilled pro
duction team, led by Hal and Di, in 
a very professional organisation.
‘Their team and mine have 
melded together well in quite 
a dangerous and difficult work 
environment to deliver one of 
the biggest, if not the biggest, 
drama series produced in 
Australia.’
-  LCDR Darren Grogan

Individual scenes were being 
shot to make the most o f the assets 
now at sea and would be assembled 
later into their appropriate episodes.

The rest o f the filming will be 
conducted at HMAS Penguin  in 
Sydney using another Fremantle 
C lass p a tro l boat, the form er 
HMAS Wollongong.

The series also had opened up 
opportunities to other Navy assets 
transiting through the area. The 
Fremantle Class HMAS Townsville 
had been involved in some filming, 
with the frigates HMAS Newcastle 
and Darwin set to find their niches 
on the small screen in filming with
in the next few weeks.

Having another 30-odd people 
on board virtually doubled the crew 
o f Ipswich/Hammersely which had 
added to the challenges, LCDR 
Grogan said.

“We have had to m anage all 
those issues closely and safely,” he 
said.

“The whole process is being 
watched closely by all involved in 
Navy and everyone is working hard 
because we want to ensure this is a 
successful project.”

GETTING FAMILIAR: The star of 
the new Channel Nine television 
series S ea  Patro l, Lisa McCune, 
gets to know the Navy a little bet
ter. Shooting for the new 13-hour 
mini-series is underway aboard 
HMAS Ipsw ich , which has been 
re-badged as HMAS H a m m e rs e ly  
for the show.

Photo: Courtesy of News Ltd

Final events 
planned

Like the lady she is, the 
good ship HMAS Ipswich 
will exit the Navy in style 
next year.

Ipswich’s crew and 
a Navy band will join 
Ipswich RSL members for 
the Anzac Day March on 
April 25 in Ipswich.

On April 28, the crew 
of HMAS Ipswich will 
be granted o f Freedom o f 
Entry to the city.

The ship decommis
sion’s on May 11.
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NAVY GIFTS WITH A DIFFERENCE

PEWTER ART PRODUCTS p t y i t d . « a « t » , m , i
127-131 Woltombi Rd, Cessnock NSW 2325 
Phone orders anytime Bank/Mastercard & Visa 

Phone: 02 4991 6111 -  Fax: 02 4990 4412

D iv o r c e
S epa r a t io n
P r o b l e m s ?

office 
MANAGER

OFFICE SUPPORT
■  Global organisation
■  Permanent full-time
■  Seeking a challenge

Our client, a leading global consulting firm solving the toughest 
problems in strategy, operations, organisation change and IT is 
seeking a suitably qualified and experienced person to join their 
Canberra office as Office Manager.

This role is managing an office for 55+  professionals and 
directly supervising up to 3 admin support persons.

Essential to the role is a Security or Top Security Clearance 
issued by Department of Defence.

Essential skills for the role are: 5-10 years experience in 
administration; Supervisory skills; Strong interpersonal skills; 
Efficiency & organisation; and Computer skills.

This position is a part of the local management structure 
reporting through to Sydney.

Apply online a t w w w .chand le rm acleod .com /jobs I ref: 
202EM111006
For more information contact Edwina Mackay 
T 02 6243 6159
Eedwina.mackay@chandlermacleod.com
w w w .recsol.com .au

■RECRUITMENT SOLUTIONSW i l l
w w w . w a l l a g e  .  c o m  . a u

Also specialising in - 
• Disciplinary Processes • C rim inal Law •

• Professional N egligence • 
Offices in Sydney, Parram atta and G osford.

RENOVATORS: ABMT Peter Moore and LSET Seyit Kaplan hard at work rebuilding and updating the 
Alfred Hines Seaside Camp for Disabled Children. Photo: ABPH Joanne Edwards

Optimistic future
By WOETSM Carl Larkin

As the sun sets over FIMA Perth 
and MOTU West, a new era is 
emerging through the introduction 
o f  the Fleet Support Unit (FSU) 
located in Perth

The bridging o f the old ethos 
with a new direction and focus was 
recently  dem onstrated w ith FSU 
Perth assisting Rockingham commu
nity volunteers with the refurbish
ment o f the Alfred Hines Seaside 
Camp for Disabled Children.

The seaside camp is situated in an 
idyllic location just south of HMAS 
Stirling  on the Rockingham fore
shore.

The camp was originally built for 
children with physical disabilities 
by Alfred Hines, an American local 
businessman and City of Fremantle 
Councillor. It has been operating 
since World War 2.

The camp is a non-funded local

community charity organisation that 
continues operating to this day, pro
viding rest, recreation and respite for 
kids with disabilities and their imme
diate families in the community.

A pro ject has been underway 
for some time, involving many vol
unteers from the com m unity and 
organisations comprising of HMAS 
Stirling and her Lodger Units, Fleet 
Base West (FBW) home ported ships 
and submarines, Rotary, Maritime 
Association members, Rockingham 
City Council, Shelford Construction, 
Bunnings Hardware, United Credit 
U n ion , T aubm ans P aints, BGC 
Paving and many more.

FSU Perth contributed 12 to 15 
personnel every Wednesday for two 
months culminating in 70 personnel 
for the final week prior to the camp 
opening for summer on October 11.

Tasks included  fixing p laster 
walls, painting, building pergolas,

paving, general cleaning and removal 
o f industrial rubbish.

Volunteers assisted in the refur
bishment of the main dining hall and 
transformation of the dormitory style 
accommodation into bright new cab
ins.

The project has enabled the camp 
executive committee to ensure the 
camp keeps abreast w ith today ’s 
acceptable living standards and pro
vides a safe and comfortable envi
ronment for the kids on holiday.

There is still much more work 
to do in the following off-seasons 
ahead, and FSU Perth will be there 
side by side with their eager collabo
rative army of community volunteers 
striving to make a difference together 
in partnership.

FSU Perth looks towards 2007 
and beyond, with anticipation and 
optimism for greater achievements 
in the future.DESIGN

ENGINEERS
y Multiple engineering vacancies 
y $6B Air Warfare Destroyer Project

•Gibbs & Cox is an acclaimed international 
firm of naval architects, now appointed as 
Evolved Ship Designer for Australia’s $6 Billion 
Air Warfare Destroyer Project. This is a ground 
floor opportunity at the cutting edge of naval 

architecture. Over 200 naval vessels now in service worldwide are 
built to Gibbs & Cox designs.

Currently in the early stages of expanding its Australian design office 
in Adelaide, the firm seeks professional engineers and graduates in 
a range of disciplines including:

• Structural Engineers
• Mechanical Engineers
• Marine Engineers

• Naval Architects
• Electrical Engineers
• Logistics Engineers

Relevant engineering qualifications and eligibility for Secret 
security clearance are essential. Experienced candidates should 
have a background in ship design or relevant engineering field.

Apply by sending your resume, quoting Ref. No.3738NN, to 
Wallage Executive by e-mail to service@wallage.com.au 
{Word doc). Enquiries are welcome on (03) 9690 1988.

Safety in
Following from Navy successes 

at the 2006 Defence Safety Awards 
earlier this year, Navy has been 
highly successful in the 2006 Safety, 
Rehabilitation and Com pensation 
Commission Awards.

HMAS Anzac (CAPT Ian Middleton) 
won the category of Best Solution to an 
Identified Workplace Health and Safety 
Issue w ith the pontoon designed and 
built to allow safer passage from the 
accommodation ladder into the ship’s 
boats.

It has proven valuable during the 
sh ip ’s 2005 Northern Trident World 
deployment and while moored to buoys 
at Christmas Island.

FIMA Perth (LCDR Rachel Durbin) 
was Highly Commended in the category 
of Best Workplace Health and Safety 
Management System, for the systems 
and processes put into place since 2004, 
resulting in a significant cultural change 
and reduction in minor incidents in the 
workshops.

The awards are open to all Australian 
Government departments and agencies, 
and national companies who elect to self 
insure and be regulated by Comcare.

This includes Telstra, and other award 
winners such as Linfox, the Australian

numbers
Sports Commission, CSIRO, Leighton 
Group, and Centrelink.

Noting the scope of this competition, 
these are especially prestigious achieve
ments.

The awards were presented at the 
annual awards dinner held at Parliament 
House on October 18, by the Minister for 
Employment and Workplace Relations, 
The Hon Kevin Andrews, MP.

As HMAS Anzac was on patrol to the 
north o f Australia, the award was accept
ed by RADM Mark Bonser, representing 
CN, and a former CO of Anzac. He also 
accepted the award for FIMA Perth in 
conjunction with the current CO FIMA 
Perth, LCDR Rachel Durbin.

In other safety news, several naval 
personnel attended the annual Comcare 
OHS Conference, held in conjunction 
with the safety awards.

During the same week the Shipsafe 
and S ho resafe  B oards w ere co n 
vened, and the Navy Safety Culture 
Recalibration ended.

The Navy Safety Council was held 
on October 24, with the 2006 Navy 
Safety Awards to be judged during the 
same week.

This is a busy time for the Navy safe
ty program, with strong achievement at 
all levels, ranging from individuals in 
ships right to the top o f Navy.

P ro te c t  y o u r s e l f  a n d  y o u r  c h ild re n .
C o n ta c t Vanessa Stein felder  

S e n io r  A s s o c ia te  w i th  W h i te  B a r n e s
• E s ta b l i s h e d  a s s o c ia t io n  w i th  

D e p a r tm e n t  o f  D e fe n c e .
• S p e c ia l is in g  in  F a m i ly  L a w  b o th  in  

r e la t io n  to  m a tr im o n ia l  a n d  d e  f a c to  
r e la t io n s h ip s .

• D e ta i le d  k n o w le d g e  o f  S u p e r a n u a t io n  
c o n s id e r a t io n s .

Ph:02 9263 3233

1 8 0 0  4 5 1  3 4 3
vls@whitebarnes.com.au

WHITE BARNES
Solicitors

♦12” EPNS trays with logo
• Desk Sets • Plaques
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Discounts - Bulk Orders - Social Clubs - Messes
Bulk coasters made with ship’s logo 
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Rankin hears 
war stories

By Graham Davis
Submariner, Captain George Hunt, 

RNR, might be 90-years-old but he still 
loves his submarines.

When the Queensland branch of the 
Submarine Association knew that HMAS 
Rankin  (CM DR G arry Law ton) was 
to spend a week in Brisbane recently, 
George jumped at the opportunity to tour 
the boat.

The tw o-hour tour saw the heroic 
WWII veteran clamber in and out of tight 
spaces and up and down ladders.

He even spent a few minutes in the 
commanding officer’s chair.

G eorge’s hosts, the ship 's com pa
ny, got as much out o f the visit as did 
George.

For those who crammed into the ward
room, there was awe and fascination as 
George told of his background.

George told of serving in 11 subma
rines, mainly British but also Dutch and 
Polish.

He did 32 patrols during the war, 
mainly from Malta. Seventeen of these 
patrols he was in command of Ultor.

“In that period I sank 28 ships,” the 
modest veteran admitted.

He told of being rammed by a friend
ly ship, who thought his submarine was 
German.

“There were 36 men on our sub...four 
died,” he said.

“In 1942 the Italian warship Sagitario 
tried to cut us in two,” he said.

WELCOME:
AB Shelleyann 
Fogarty 
assists WWII 
submariner 
George Hunt 
on a tour of 
HMAS R ankin .

Photo:
Graham Davis

“The CO realised we could not sub
merge beneath the approaching ship so 
decided to crash head on.

“The impact tore off one of our diving 
hydroplanes, but we didn’t sink.

“A fter the Ita lians surrendered  I 
tracked down the Sagitario sitting with a 
number o f other Italian ships in Algiers.

“I ordered a boat and went across to 
her. The ship’s chief engineer pointed to a 
piece of our fin ... a souvenir on the bulk
head and said, ‘we sank that submarine'.

“I was able to tell him, ‘oh no you 
didn’t ’”.

One of the people George met while 
he was onboard was AB Shelleyann 
Fogarty.

The Navy would like to see more 
women become submariners.

Recruits take a peek
Since returning to Australia 

on October 2, HMAS Rankin has 
been involved in a subm arine 
recruiting drive along the east 
coast o f Australia.

O pen days fo r p o ten tia l 
recruits were held in Brisbane, 
Sydney and Hobart.

WOMTSM Len Carr, o f the 
Subm arine Training Authority 
said Rankin was the centre-piece 
o f the submarine recruiting drive

conducted  by the Subm arine 
Presentation Team (SPT) during 
October.

The SPT v is ite d  HM AS 
C erberus, ADFA, A lb a tro ss , 
W aterhen, Watson, Penguin , 
Kuttabul, all the ships berthed at 
Fleet Base East and Hobart.

WOMTSM Carr said subma
rine service appeals to the many 
sailors who are seeking new and 
stimulating career challenges.

ALL TIED UP (above): HMAS R a n k in  berths at Garden Island 
in Sydney.
THIS GOES WITH THAT (right): PO Steve Pfeiffer shows pro
spective submariners around R a n k in ’s  engine spaces.

Photos: ABPH Paul Berry
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Greatest show in Perth “ d
Sydney reunion
A reunion is being planned for the class o f MT13 
October 1985-April 1986 on April 26, 2008 in 
Sydney. For further information contact Chris 
(Wombles) Fremantle, 38/51 Chevalier St, Weston 
ACT, 2611 or pihone (02) 6287 3865 or 0417 
486468 or email cfr82766@bigpond.net.au
■  30-year reunions planned 
1977 junior recruits
A 30-year reunion is being considered for RAN 
junior recruits who enlisted on January 5, 1977, as 
part o f the Marks/Morrow 58 th intake at HMAS 
Leeuwin. A date between January 15-29, 2007 will 
be chosen. To accommodate as many guests as 
possible, a function and other events (depending 
on numbers) will be held in Canberra. All former 
JRs, staff and relatives who are interested in attend
ing are requested to provide their details by email 
to matthew.ferguson@defence.gov.au or steven. 
retallack@defence.gov.au or phone (02) 6265 5202.
■  Waller’s 1967 vintage 
40 years ago
Plans are in train to hold a 40th reunion of Waller 
division HMAS Cerberus September, 1967. Anyone 
interested in getting onboard this venture can con
tact Laurie Pye, 100 Old Gosford Rd, Wamberal, 
NSW  2260. Telephone 0243 843018 or em ail 
lrpye@bigpond.net.au.
■  Marks and Morrow 
Get in contact
A reunion is being planned for former members 
o f the 30th Junior Recruit Training Establishment 
intake -  Marks and Morrow Divisions of the RAN. 
These sailors all joined HMAS Leeuwin, Fremantle, 
WA in January of 1970 from all over Australia and 
spent the entire year there before being posted. 
Contact Garry Cahill on 0439 630 351 or (07) 4788 
9671 or email volitans@ozemail.com.au

By Gary Booth
Navy was the star at the 2006 

Perth Royal Show thanks to an 
extensive D efence exhibition 
manned by personnel from all 
three services and Defence Force 
Recruiting.

A highlight for the many visi
tors to the Defence exhibition was 
the Clearance Divers o f AUSCDT4 
strutting their stuff in a water tank.

The divers demonstrated their 
capability to locate mines under
water, w hile others tested their 
mental dexterity by playing under
water noughts and crosses with 
children outside the tank.

AU SCD T4’s ‘C yclops’, the 
team ’s EOD/IED disposal robot 
was another popular attraction for 
the visitors.

W hile also at the show, the 
Federation Guard’s Precision Drill 
Team showcased their skills in the 
main arena.

A combined band drawn from 
the Royal Australian Navy Band
-  Western Australia Detachment 
and the Australian Army Band -  
Perth also displayed their skills at 
the show.

The Navy’s efforts, under the 
overall direction of LCDR Graham 
Spencer MPAO-West, all contribut
ed to the show theme o f ‘the Fleet 
at Sea’. Contributors included dis
plays from the subm arine FEG, 
TUASSC, HMAS Stirling’s dental 
department with their mobile van, 
a safety equipm ent display and 
AUSCDT4.

Naval Im agery U nit -  West

com plem ented the presentation 
with an extensive photographic 
display o f Navy life.

The Navy’s recruiting trade van 
was also a welcome addition to the 
Defence display.

There were more than 400,000 
visitors to the Royal Show with 
many of those visiting the Defence 
display.

There were a steady and con
sistent number of inquiries about

careers in the Defence Force, with 
DFRC-Perth to follow these up in 
the coming weeks.

For LCDR Spencer and his 
small team, the large effort that 
went into setting up the Navy dis
play, which comprised some 80 
per cent o f the Defence exhibition, 
was well worthwhile.

The display impressed organis
ers o f the Royal Show who pre
sented the ADF exhibition with a

highly commended certificate -  for 
design and presentation of a com
mercial stand.

“This year’s Perth 2006 Royal 
Show display has gone a long way 
to providing the people of Western 
Australia, the opportunity to learn 
more about the ADF and in particu
lar the Navy,” LCDR Spencer said.

“It was truly a combined tri
service effort in putting the display 
together.”

TIC TACK TOE: From his water tank, Clearance Dive Team 4’s ABCD Sean Ferguson challenges 
Perth Show visitors for a game of underwater noughts and crosses. Photo: ABPH Nadia Monteith
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GET INTO THE
PROPERTY GAME

Defence Wealth provides 
benefits for all ADF personnel 

buying a home or investment 
property. It includes the 100% Home 

Loan with access to a range of the 
lowest rates in the market, and even a 

property consultant to help you make the right 
real estate decision. Don’t leave your future 
financial security to chance.

Give Defence Wealth a call -  we’ll help you 
get into the game.

call 1300 009111
Securing wealth for defence force personnel W W W .d 0 f0 n C 0 W 0 Q lth .C O m .Q U
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Memorial
By CPL Mike McSweeney

Australian Peacekeepers 
Memorial Project (APMP) 
received a $200,000 boost 
during its membership launch 
in Canberra recently.

M in iste r for V e te ra n s’ 
Affairs Bruce Bilson presented 
the cheque to APMP commit
tee vice-chairman Matt Burke 
during the launch.

Mr Burke said the project 
aimed to build a memorial to 
commemorate past and future 
Australian peacekeepers.

“It will commemorate the 
sacrifice, service and valour 
o f  Australian peacekeepers, 
given in the same spirit as in

Australian Government
Department of Defence
Chief Information Officer Group

Are you prepared 
for your new posting?

By following the instructions below, 
you will be able to relocate your 
DRN, DSN and Email accounts to 
your new posting,

These instructions will assist all - ' 
military and APS personnel in 
making a smooth transition to the 
new posting.

WALK THIS WAY: AB Commane, PO Adams, LS 
Ramsey, CPO Fengler, AB Edwards, AB Monteith, 
AB Oliffe and LAC Cooper bounding towards HMAS 
S tirlin g  for Walk to Work Day.

PHOTO: ABPH Quentin Mushins

Walking 
smarter

By ABCIS Carly Southam
About 120 Defence personnel from HMAS Stirling  

and their families j oined fellow Australians in National 
Walk to Work Day on October 6.

The aim o f the walk was to raise awareness of the 
benefits that regular walking and exercise provide.

Walkers, runners, and even one roller-blader waited 
eagerly at the gates of HMAS Stirling to begin the walk, 
while enthusiastic physical trainers made sure all partici
pants warmed up and stretched before starting.

The XO LCDR Chris Smith raised the boom gate to 
officially start the event which has been held nationally 
for nine years, and for the second time at HMAS Stirling.

The picturesque walk across the causeway onto 
Garden Island was 6km, and took between 50 and 60 
minutes to complete.

Other than promoting regular walking as a healthy 
activity, Walk to Work Day also aims to reduce our reli
ance on cars, to promote and improve the use of public 
transport and to improve our air quality by reducing 
vehicle emissions.

People were encouraged to leave the car at home, or 
some distance from work, and walk to work with thou
sands of other Australians all around the country

As Australia’s population ages, improving and main
taining health is becoming increasingly important for 
the wellbeing of individuals.

Hopefully this year’s walk will encourage people to 
participate in more sporting activities to keep themselves 
and their family fit and healthy.

As the Government is advertising, find 30. It’s not 
that hard.

D o n >t Put It O ff Any L o n g e r !

Add to or start your 
investment profile today!
Investment specialists for over 

10 years -  Brisbane all over 

The property market is changing! 
And it ’s in your favor! 

So why not jum p on board & reap the 
rewards by selecting key growth areas 

for your investment!
The outcome is in the $$income$$ 

Don’t make a move...without us by your side!

BAYS IDE REALTY 
BRISBANE ALL OVER

B A V S I D EREALTY Ph: 07-3822 5405
Emma mob: 0414 973 804 

Email: emmav@asbsrealty.com.au 
www.asbsrealty.com.au

for peace
other conflicts honoured in 
memorials across Australia 
Mr Burke said.

F orm er WA G o vern o r 
LTGEN John Sanderson has 
been named patron o f APMP, 
along with ABC presen ter 
Geraldine Doogue and AFP 
Commissioner Mick Keelty.

The m em orial w ill be 
unveiled on the 61st anniver
sary of Australian peacekeep
ing on September 14, 2008.

APMP encourages people 
to become members to assist 
in fundraising for the project.
■  Membership is $20 and details 

of joining can be found at www. 
peacekeepingmemorial. org.au.

DRN Instructions:
Before you leave your current location, you should:
1. Visit the CIOG website at http://intranet.defence.gov.au/ciogweb.
2. Click on the button labelled POSTING, and follow the instructions.

DSN Instructions:
To relocate your DSN account you should log an Electronic Network Access 
Request (eNAR) through the DSN Homepage. eNARS should be lodged four 
weeks before your move. 

Don't forget to update your telephone details in the Defence Corporate Directory. 
Do this by clicking on the tree icon labelled Defence Corporate Directory on your 
DRN desktop.

Need Help?
For DRN assistance please go to http://intranet.defence.gov.au/ciogweb 
Click on IT Service and Support to log a job online or call (0) 133 272.
For DSN assistance, call (0) 133 137.
For telephone assistance call (0) 133 136.

Don’t be locked out of the DRN and DSN at your new posting.

http://www.naw.gov.au/publications
mailto:emmav@asbsrealty.com.au
http://www.asbsrealty.com.au
http://intranet.defence.gov.au/ciogweb
http://intranet.defence.gov.au/ciogweb


Record crowd in South Australia

Australian Defence Credit Union Ltd ABN 48 087 649 741 AFSL 237 988 
*Free smoke alarm applies to MemberCare Home Insure, Home Insure Plus and Investor Insure policies 

issued by Australian Defence Credit Union between 03 October and 31 December 2006.
Terms and conditions, apply and are available on application.

By CMDR Steve Dunning

~ Great range of understandable products 
Competitive interest rates and fees 
Flexible repayment options 
Simple application process 
Affordable home and contents insurance

APPLY O N L IN E \W W W .A D C U .C O M .A U  
PH O N E-A-LO AN  - 1 3 0 D  1 3  2 3  2 8  

OR VISIT YOUR LOCAL BRANCH

A u s t r a l ia n  D e f e n c e
CREDI T  UNI ON

AFree smoke alarm applies to MemberCare Home Insure and Home Insure Plus policies issued by Australian Defence Credit Union between 03 
October and 31 December 2006. Terms and conditions, fees and charges apply and are available on application.
Australian Defence Credit Union Ltd ABN 48 087 649 741 AFSL 237 988.

Get the Housing Loan 
You Need!
and receive a FREE

Shopping for a housing loan 
these days is a m inefield. Some 
financial institutions offer so many 
options, it’s almost im possible to 
make a choice!
At Australian Defence Credit 
Union we ‘keep it s im ple ’. Our 
range of housing loans is simple, 
understandable and competitive; 
and you don’t have to pay a higher 
rate for features you w on ’t use.

A Loan to Suit You
We offer a com plete range of 
housing loans, including standard 
variable, fixed rate, split fixed and 
variable rate, interest only and 
home equity as well as a 100% 
M ortgage O ffset Facility.

Other Benefits
s  Pre-approved Australian 

Defence Credit Card
✓ Insurance d iscounts -  on 

the m ulti-policy home and 
contents insurance

✓ Relationship Reward Rebate
-  you will be entitled to a 
monthly rebate of $1.00 
per $2,000 of total monthly 
average balances (including 
loans).

FREE Smoke Detector Offer*
Take out a M em berCare Home 
Insure, Home Insure Plus and 
Investor Insure policy between 03 
O ctober to 31 D ecem ber 2006, 
and you’ll autom atically receive 
a free smoke detector to install in 
your home*.

3 Easy ways to apply
Choose the housing loan tha t’s 
best for you, then contact us about 
our easy application process:

1. Apply online at 
www.adcu.com.au

2. Phone-a-Loan on 1300 13 23 28
3. See our friendly branch staff

Despite Navy’s small presence in 
South Australia, the public turned out 
in record numbers for October’s Navy 
Week celebrations.

The event was held in ideal condi
tions at a number o f key locations in and 
around Adelaide and Port Adelaide.

One of the major attractions -  a Navy 
Expo in the hub of Port Adelaide’s vibrant 
Inner Harbour -  drew an estimated 4,000 
visitors who witnessed a diverse array of 
dynamic and static demonstrations involv
ing personnel from NHQ-SA, HMAS 
Success and Naval Cadet units.

CO NHQ-SA CMDR Andrew Jackman 
said there was unprecedented interest 
from the public o f South Australia who 
welcomed the opportunity to see their 
Navy in action.

“The dynamic displays were very pop
ular, particularly the boarding party dem
onstration by a RHIB off HMAS Success, 
CMDR Jackman said.

“The target vessel, our own work boat 
Seahorse Platypus, was manned by a mot
ley crew from NHQ-SA.

“Adding to the excitem ent for the 
viewing public was the embarked Sea 
King (817 SQN) o ff HMAS Success 
which flew in support of the boarding and 
later performed an aerobatics display over 
the Port River.

“At the same time there were a number 
of displays including a dive tank demon
stration by members of DT9 and a Naval 
Cadet challenge.”

A sh ip’s Open Day also saw some
3,875 visitors file through the 18,000 
tonne Fleet Oiler HMAS Success while 
she was alongside at Port A delaide’s 
Outer Harbour.

“Port Adelaide was an ideal location 
for Navy Week activities with the his
toric lighthouse and marketplace there 
was great atmosphere where the public 
had the opportunity to get involved and

COMMS: ABCIS Jessica Barr shows 
Taylor, of Taperoo how to use a radio.

mingle with Navy personnel,” CMDR 
Jackman said.

Other ceremonial activities included 
a garden service at the Naval Memorial, 
North Adelaide to remember Navy per
sonnel lost in war and a commemora
tive Church Service at the Christ Church, 
North Adelaide. A ceremonial sunset on 
board HMAS Success was also a central 
part o f the ceremonial occasion associ
ated with ships’ visits.

CMDR Jackman was effusive in his 
praise o f the hard work of his small team 
of PN and NR members who contributed 
to the success of Navy Week.

“It was an absolute Stirling effort 
by all involved. It was a good exam
ple o f the benefits o f N avy’s commu
nity engagement strategy where despite 
N avy’s small presence in SA we were 
still able to achieve so much through our 
interactions with the community,” he said.

“This was well demonstrated by the 
SA detachment o f the RAN Band which 
conducted more than a dozen perform
ances over the week.”

TWILIGHT ZONE: HMAS S u c c e s s ’s  lights begin to blaze over the water as night falls over Adelaide during 
Navy Week celebrations in South Australia. Photos: POPH Steve Coates

Smoke Alarm* Vivien Allen

v e h ic l e  s a l a r y  p a c k a g in g  a t  w w w . f l e e t n e t w o r k . c o i T i . a u

http://WWW.ADCU.COM.AU
http://www.adcu.com.au
http://www.fleetnetwork.coiTi.au


Centrespread Pages 12-13

Service Direct
General support, understanding the travel model, 
Travel Budget Calculators, password resets lor the 
overseas budget calculator, CMS inquiries, training 
and education tools. Phone: 1800 DEFENCE (1800 333
362); Email: Tvl.dbc#tfelence.gov.au

Travel Homepage
Useful tools and reference guides you need to under-

Links to brochures and task cards. Intranet: http;//in*

Phone: 1800 10S 660 or overseas reverse charge (613) 
8643 2201

Qantas Business Travel -  Domestic 
Use your Traveller Profile Number to make direct book 
ings. Phone: 1311 57. Email: Defence notes^qantas. 
com.au

Qantas Defence Travel -  International 
Use your Traveller Profile Number to make direct book
ings; Phone: 1311 57, Email: defchreqantas.com ati

Hertz
Hire car bookings or (incites. Phone: 1800 009 545

The following training and education 
material is available:

ADO Travel Manual, detailing all procedures 
relating to travel.

• CMS User Manual, detailing all CMS system 
functionality.
Cardholder Information Pack, provided to all 
cardholders. Contains process and reference 
guides.

' CMS Starter Pack, provided to all CMS users. 
Contains task cards for standard and common 
CMS transactions.

Warning against fraud
TC holders have been cau
tioned not to abuse the sys
tem. Travel Management 

Director Brad Osborn warned 
would-be offenders that “they 
won’t get away with fraud.”

“All transactions are instantly 
visible and can’t be changed; they 
are in the data file that goes into 
our system,” Mr Osborn said.

“There is a school of thought 
that giving people a credit card 
gives them carte blanche, but I 
think ADF people are intelligent

enough to know it is a corporate 
card for corporate spending only.” 

He said there had been negligi
ble cases of fraudulent card use.

“Severe penalties were incurred 
and the money recovered, though 
there is some cost in the recovery 
process,” he said.

“We want ADF personnel to 
know we expect people to have the 
integrity and intelligence to observe 
the rules. People who make honest 
mistakes have nothing to fear but if 
you do something with wilful deceit 
you will get caught.”

More than a year after its across-the-board introduction, the 
Defence Travel Card remains the subject of misconception, 
even contention. This special report is designed to better 
inform users about the card's objectives and uses.

►  17,000 accommodation providers Australia- 
wide accept the Diners card.

►  Since the DTC went live in Defence, Diners 
have signed an additional 43,273 merchants.

►  There are 1 million Cirrus ATMs worldwide.

►  There are 48 Defcredits and 42 Australian 
Defence Credit Unions in Australia where 
travellers can withdraw cash or repay funds.

►  Between April 05-06 $113.4 million was 
spent on the Defence Travel Card.

►  There were 700,000 hits on the Travel web 
page in August -  the average is around
650,000 hits a month and 22,000 hits a day.

►  Since May, about 3000 calls have been re
ceived by Service Direct.

►  Between April 05-06, there were 512,791 
transactions made by Defence Travel.

►  About 8000 Defence members attended the 
Defence Travel Card roadshows provided by 
Travel Management in 2005.

TRAVEL COMPANION: More than 47,000 Defence Travel Cards have been issued.
Photo: CPL Mike McSweeney

Travelling show 
to lift awareness

WHERE TO GET HELP

WANT TO LEARN MORE?

Travel Management has provided the material 
used in the  in fo rm ation  panels on these pages.

T RAVEL Management staff 
within the Defence Sup
port Group (DSG) will hit 
the road again soon to  share 

the Interactive Travel Awareness 
Program (ITAP) and help promote 
more ready acceptance o f the DTC.

Travel Management staff will visit 
many bases to share the ITAP, which 
aims to provide customers with access 
to subject matter experts and face-to- 
face support on the Defence Travel 
Model in addition to training medi
ums already in place.

Travel Management has received 
many requests to revisit regions after 
the past three successful visits around 
Australia conducting information ses
sions for Defence personnel.

The ITAP will allow participants 
to observe live system demonstra
tions, interactive displays and specific 
presentations. Presentations will in
clude: use of budget calculators, the 
Card Management System, card secu
rity, fraud and travel-related policy.

Travel Management Director Brad 
Osborn said the presentations would 
be delivered separately to allow per
sonnel to attend all sessions or only 
those from which they are seeking 
information.

“Travellers who can’t attend pres
entations will be able to visit a mobile 
information centre and interact with 
Travel Management staff to obtain 
information and clarification on any 
areas o f interest at a time convenient 
to them,” Mr Osborn said.

“The mobile information centre 
offers a less formal environment for 
personnel to seek assistance on spe
cific issues relevant to them.

“Planning and scheduling is being 
undertaken by Travel Management.” 

When details are known they will 
be publicised via Defgram and made 
available on the Defence Travel in
tranet site at http://intranet.defence. 
gov.au/csigweb/sites/travel/

The Travel Management team 
within Business Services Branch won 
an Australasian Business Travel As
sociation Excellence Award in Sep
tember for Excellence in Technology 
Solution Implementation. The award 
has showcased the department’s 
achievements and is a significant suc
cess for Defence in recognising that 
it is leading the way in the business 
travel market.

The award provides industry rec
ognition of the innovation shown 
around technology supporting the De
fence Travel Model.

By Barry Rollings

T HE Defence Travel Card (DTC) 
and the m odel that supports it 
are designed to help ADF per
sonnel do their job  in the most 
effic ien t, co st-e ffec tiv e  w ay  

with minimal impact on users, accord
ing to Travel Management Director Brad 
Osborn.

“We ask ADF employees to look at the 
benefits to them as members. We are not 
trying to make things difficult for you or 
delegate any of the administrative work
load to you; we are actually trying to assist 
you to do your job,” Mr Osborn said.

“The system is efficient and secure and 
does not affect members personally; it has 
no financial impact on them.

“It will assist personnel to go from A 
to B in the most efficient way possible and 
cover all their costs so that they do not per
sonally have to foot the bill.”

He said while the traveller was required 
to do some of the basic processes, such as 
documenting a trip plan, the DTC present
ed a streamlined process that required less 
administration and paperwork.

It eliminated most o f the uncertainties 
associated with the cumbersome old travel 
system that involved allowances and travel 
clerks as middlemen.

At the end of a business trip, an au
tomated system informs the appropriate

person that transactions are waiting for 
processing with a simple email.

It was a simple credit card system which 
everybody could leam to use, he said.

However, with factors such as the trepi
dation and concern that accompanied re
sistance to change, this positive outlook 
was not necessarily the view of all the serv
ing members.

Mr Osborn said Travel Management 
was addressing this through an educative 
process o f visits to bases around Australia 
to provide face-to-face assistance, known 
as the Interactive Traveller Awareness Pro
gram.

“It is inefficient for Defence to always 
have a third person involved in travel and 
we are saying that, under the new model, 
you as the traveller can do this in a more 
efficient way which makes a difference to 
your business.

“As people become more familiar with 
the systems supporting the model they are 
beginning to realise the advantages, to ac
cept and understand it.

“Sometimes, the decisions that individ
uals make can cause work for them, such 
as taking all available funds out in cash 
upfront, which may result in the need to 
repay money should the trip be cancelled 
or shortened.”

He said there were business units that 
had made decisions on how their people 
used the card, and that was not helping.

“That’s where we are trying to educate

ADF members that the process is actually 
quite simple if the technology and the sys
tems are used as intended,” he said. “Some 
see it as a burden on them and this has been 
reflected in some correspondence to the 
Defence newspapers. But most o f the time 
we find that when we sit down with busi
ness units and work through their issues, it 
quickly becomes apparent they are not us
ing the systems to their potential.

“The Card Management System is pret
ty much designed to be tick and flick. The 
system can accurately and transparently 
summarise details o f a trip which allows a 
supervisor to check paperwork and sign off 
within minutes.”

Mr Osborn said some personnel had 
complained about inadequate training, but 
when it was pointed out that there were 
many educational and reference tools, 
some replied they did not have time to read 
them.

Paradoxically, some people complained 
of battling the system for hours without re
sult when a 10-minute read of the relevant 
task card or a call to the support lines would 
have solved the problem.

“We also have a double-whammy where 
some are not only averse to change but see 
the Defence Travel Card as an erosion of 
conditions of service,” he said.

“For argument’s sake, some made mon
ey out of the old allowance system by stay
ing with friends and relatives and pocketing 
the allowance.

“It’s been a difficult message to tell 
people we are not taking money from their 
pockets. These are business expenses paid 
for out o f taxpayers’ money which needs to 
be redirected -  if it can be -  to the pointy 
end of Defence for equipment, capability 
and training.”

Mr Osborn emphasised that the imple
mentation of the DTC was not just a case of 
saying “here it is, now deal with it”.

“We are continuing to be out there on 
the road and helping people, and we devote 
considerable resources to support and edu
cation,” he said.

“We continue to. consult and obtain 
feedback -  all calls are logged -  which is 
important and is acted on.”

Upgrades to the Card Management Sys
tem and budget calculators are under way 
or planned for 2007 and work was being 
done on developing a registered travellers’ 
program -  a monthly publication to provide 
information on the world of travel which 
might impact on ADF travellers.

The DTC system was introduced pro
gressively from June 2004 following en
dorsement by the Defence Committee and 
consultation across all the Services.

The card was then fully mandated for 
business travel from July 1, 2005.
8 A one-stop shop link can be accessed at http://
I  intranet.defence.gov.au/csigweb/sites/travel/

O N

FAQs MYTHBUSTERS TIME-SAVING TIPS
What can I use my DTC for?
The DTC can be used for all approved 
business travel-related expenses, 
including accommodation, meals, inci
dentals, hire cards, taxis, parking, tolls 
and fuel (overseas only).

Can I use my DTC to pay for fuel on 
domestic business travel?
The DTC should not be used to pur
chase fuel domestically. Hertz will offer 
a fuel card when picking up the hire car. 
Hertz charges Defence by the kilometre 
for fuel; if the traveller fills the car up 
using the DTC, Defence will be charged 
twice for the fuel (once on the DTC and 
once through Hertz).

Can I stay with a friend and still claim 
the accommodation allowance?
No. Travellers can spend money on 
accommodation only when they stay at 
a commercial hotel/motel.

What should I do if my card is lost or 
stolen?
Contact Diners Club immediately on 
1800 105 660 and the Corporate Card 
Support Cell on 1800 007 606. One of

the customer service representatives 
will provide you with the assistance you 
need.

Do I keep my travel card when I am 
posted?
Travellers are able to keep their current 
DTC, provided they are not posting into 
or out of the DMO. It is the traveller’s 
responsibility to notify Corporate Card 
Support Cell of their change of location 
and new CMS supervisor’s details, via 
http://intranet.defence.gov.au/csigweb/ 
sites/travel under the heading Travel 
tools’ -  CMS password resets/user 
account updates. Alternatively, send an 
email to travel.card@defence.gov.au.

What does a DTC holder do if they 
work or travel for DMO?
Defence and DMO officials will be 
issued with only one DTC. If a traveller 
holds a card for either DMO or Defence 
and then they move between the two 
agencies, it is necessary for the traveller 
to reapply for a new DTC. Defgram 
585/2005 provides details on what to 
do when a member is required to under
take travel for the other agency.

MYTH 1: Travellers can use their DTC to withdraw 
their Part-Day Travel Allowance (PDTA).

: Travellers should send their signed travel budget to the local MPAC/CPAC for 
processing as PDTA is a taxable allowance and must be paid via your salary.

MYTH 2: if you use your DTC fraudulently you will 
not be caught.

All transactions are visible to various policing areas within Defence. In particular, 
Inspector General has audited travellers.

MYTH 3: ADF Reserve members cannot hold a DTC. BU 8 i EOs Full-time and Reserve members should hold a DTC if they undertake business travel.

■ Personnel can only hold one card which can be used for both APS travel and 
Reserve travel if required.

Bus D; All personnel, regardless of classification or rank, should apply for a DTC if they 
are likely to undertake business travel.

MYTH 4: If you’re a reservist and an APS employee 
you should hold two cards.

MYTH 5: The DTC is only for Petty Officers and above 
if they undertake business travel.

MYTH 6: You can’t use your DTC in any way if you 
don’t have your PIN.

MYTH 7: Travellers can withdraw their entire overseas 
travel budget in Australian dollars before departing and 
then deposit it on to their own personal credit card.

BUS! EDs If you have forgotten your PIN you can still use your DTC to make purchases and 
pay for accommodation, flights and car hire.

; Overseas travel budgets are calculated in foreign currency and should be accessed 
in the country that you have been approved to visit on an as-required basis.

MYTH 8: Travellers can use their DTC for reunion, 
next-of -kin or compassionate travel.

’■ These types of travel form part of Phase 2 of the travel reforms and the DTC has 
not been implemented for Phase 2-type travel as yet.

MYTH 9: You can’t use your DTC anywhere overseas. BUSTED: When travelling overseas you can use your DTC with more than 13.2 million 
Diners merchants or at any Cirrus ATM.

MYTH 10: You can round up cash withdrawals to the 
nearest $10.

A traveller can’t exceed the approved amount for the trip. For example, if the 
budget for meals and incidentals is $126, the traveller can’t withdraw $130.

Forgotten your Traveller 
Profile Number (TPN)?
When booking your next trip 
through Qantas Business 
Travel, provide the consultant 
with your name and employee 
ID number and the consultant 
will be able to provide you with 
your TPN.

One-stop shop for booking 
travel.
There is no need to spend time 
on the internet looking up flight 
details and booking accom
modation. Qantas Defence 
Travel is your one-stop shop 
for all your travel requirements. 
Call Qantas Defence Travel on 
131157 to book all your travel 
requirements including flights, 
hire car, surface travel (bus/ 
coach) and accommodation.

Unsure who accepts Diners?
The Diners Club Merchant 
Locator is available on the 
travel intranet site. This tool as
sists travellers in locating mer
chants, including restaurants,

hotels etc, that accept Diners 
Club Cards within Australia.

CMS supervisor tip.
To quickly and accurately 
accept transactions as a CMS 
supervisor, ensure the traveller 
provides you with the CMS 
Expense Summary Report and 
the approved Travel Budget 
Calculator.

Want fast and efficient service 
when collecting a Hertz hire 
car?
Join the Hertz #1 Club Gold 
program. Details are available 
on the travel intranet site under 
‘Vehicle rental’.

Most convenient way to pay 
money back.
Avoid debit notes and pay 
money back by BPAY or over 
the counter at Defcredit or 
Australian Defence Credit 
Union. BPAY -  Biller Code is 
3012; Account Code is your 
Travel Card Number.

DOS AND DON’T S A T A G L A N C E

J 0 M : S  V is it the Defence Travel site at h ttp ://in trane t. 
defence.gov.au/csigweb/sites/travel

v' Call 1800 DEFENCE for assistance if there is 
any aspect o f travel you’re unsure about.

S  Complete the e-learning package available online at h ttp :// 
intranet.defence.gov.au/det/campus

^  Use your DTC to pay for approved travel expenses such as 
accommodation, meals, incidentals, hire cars and taxis.

S  Contact Diners Club and the Corporate Card Support Cell if 
your card is lost or stolen.

v Forward your CMS Expense Summary Report and a copy of 
your approved Travel Budget to your CMS supervisor once 
CMS transactions have been verified for them to accept the 
transactions fo llow ing your travel.

v/  Make sure to update CMS details when you start at a new 
posting by emailing the Corporate Card Support Cell at travel. 
card@defence.gov.au.

^  Cancel your card if you cease employment with Defence or 
when moving between DMO and Defence.

x  Do not use your DTC for anything not 
approved. If the DTC is used inappropriately, 
it may lead to crim inal prosecution or action 
under the Defence Force Discipline Act 1982 
or the Australian Public Service Act 1999.

x  Do not use your DTC for Part-Day Travel Allowance (PDTA). 
PDTA is a taxable allowance and must be paid through the 
salary systems and not accessed via the DTC.

x  Do not round up cash withdrawals. Where a traveller withdraws 
cash, they cannot exceed the approved amount for the trip. For 
example, if the budget for meals and incidentals is $117; the 
traveller cannot withdraw $120.

x  Do not use your DTC to fuel a domestic hire car as Hertz will 
offer a fuel card when picking up a hire car. Hertz charges 
Defence by the kilometre for fuel. If the traveller fills  the car up 
using the DTC, Defence will be charged twice for the fuel (once 
on the DTC and once through Hertz).

x  Do not give your DTC to someone else for them to use.

x  Do not access cash from your DTC for another traveller.

FACTS AND FIGURES
►  47,418 Defence Travel Cards (DTC) are in 

circulation (as at August).

►  Diners have 140,000 active merchants 
Australia-wide and 13.2 million merchants 
internationally.

http://intranet.defence
http://intranet.defence.gov.au/csigweb/
mailto:travel.card@defence.gov.au
http://intranet
mailto:card@defence.gov.au
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GANGWAYAustralian Government 
Department of Defence
Defence Materiel Organisatic

To equip and 
sustain the Australian 
Defence Force

&

defence materiel organisation | wvwv.defence.gov.au/dmo

/ /  50 LOCATIONS  
W OR LD W ID E / /
AUSTRALIA
Adelaidfe
Brisbane
Canberra
Darwin
Melbourne
Sydney
Perth
CANADA
Calgary *.
FRANCE
Bordeaux
Marignane . -
NEW ZEALAND
Christchurch
SPAIN
Ferrol
Madrid
UNITED K IN G D O M
London
UNITED STATES
Arlington 
Jacksonville ,

’ Los'Angeles * 
Philadelphia .
San Diego 
St Louis * 
Washington *

DEFENCE MATERIEL ORGANISATION
Australia’s leading project management and engineering sen/ices organisation
The Defence Materiel Organisation’s activities cover the acquisition and through life sustainment of equipment 
and services to support the Australian Defence Force.
DMO employs 6,500 people working in 50 locations nationally and internationally and we will spend $8 billion 
each and every year on acquiring and sustaining military equipment and services.
We are involved in many of the largest and most demanding projects in Australia. The Australian Defence 
Force's operational success depends on us providing its capabilities on time, on budget and to the required 
levels of quality and safety. The challenge is enormous -  but so are the rewards.

ELECTRONIC AND WEAPON SYSTEMS
Guided Weapons and Explosive Ordnance

D e fe n ce  E s ta b lis h m e n t O rc h a rd  H ills, S yd n e y  N S W

E X P L O S IV E  O R D N A N C E  A C C O U N T  M A N A G E R

APS Level 6 
Package up to $79,000
You will work closely with personnel from Service Headquarters in Canberra and Guided Weapons and 
Explosive Ordnance Sustainment Staff at Orchard Hills to ensure that Explosive Ordnance requirements are 
clearly articulated and issues related to the provision of Explosive Ordnance to the Navy, Army and Air Force 
are recorded and acted upon. You will prepare and coordinate briefings in relation to Explosive ordnance issues. 
This is a highly demanding, challenging and rewarding position required to work to tight deadlines.

Please Quote: DMO/21680
Contact Officer: Mr Ian Hyde (02) 47370119

C O N T R O L S  F R A M E W O R K  C O O R D IN A T O R

APS Level 6 
Package up to $79,000
You will collate and analyse data monthly from the Defence Information Systems. This data will determine what 
actions are required to satisfy the requirements of our customers and stakeholders. You will implement corrective 
and preventive actions to improve the performance of Guided Weapons and Explosive Ordnance.

Please Quote: DMO/21678

S E C U R IT Y  O F F IC E R

APS Level 5 
Package up to $67,600
You will be required to ensure all aspects of security, documentation, information and personnel, are adhered 
to and compliant with security regulations. You will work closely with the Defence Establishment Orchard Hills 
Unit Security Officer. You will be expected to plan an inventory asset management stock check programme.

Please Quote: DMO/21677

C a n b e rra , A C T

A C C O U N T IN G  F O R  A S S E T S  U N D E R  C O N S T R U C T IO N  A S S IS T A N T

APS Level 5 
Package up to $67,600
You will work closely with Project managers to ensure that Explosive Ordnance transferred from the Projects 
is valued in accordance with DMO and Defence Accounting Policies. You will interact with all project offices 
procuring Explosive Ordnance to ensure a consistent approach to EExplosive Ordnance inventory unit costs.

Please Quote: DMO/21679

Contact Officer for the above positions is: Charlene Vella (02) 4737 0519 

*AII remuneration packages include salary and superannuation benefits.

How to apply:
Selection documentation can be downloaded from http:7Avww.defence.gov.au/dmo/careers/careers.cfm
or by ringing the Defence Service Centre on 1800 000 677 or e-mailing dsc.recmitment@defence.gov.au.
It is preferable that applications are submitted by email (must be in Microsoft Word format) by 
5pm on 16 November 2006 to:
RECRUITMENT.NSW@defence.gov.au
Applications can also be submitted by post to:
Executive Officer 
Civilian Recruitment (NSW)
Level 22 Defence Plaza 
Locked Bag 18 
Darlinghurst NSW 1300 
or by fax to: (02) 9377 3598
To be engaged into the Department of Defence successful applicants must be Australian citizens.
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H o w lin g  in th e  ch a p e l
Cristy Symington reports on 
an unusual Blessing of the 
Animals which was held at 
HMAS Cerberus recently

A rabbit, rats, cats, dogs, earthworms 
and some fish shared pews with their 
owners at a special chapel service at 
HMAS Cerberus on October 15.

Creatures great and small along with 
about 60 people came to the first Blessing 
o f the Animals service, an event instigated 
by Chaplain Christine Senini to remember 
how important pets are in Navy families.

“I believe it is part o f God’s plan that 
we draw comfort and solace from our 
pets,” she said.

FLUFFY FRIENDS: Chaplain Christine Senini blesses the Garnock family’s pooch Trevor, with help from 
C e rbe ru s  CO CAPT David Garnock, his wife Denise and son James. Photos: LSPH Gavin Hainsworth

H M A S  W o rt proudly sponsored by Australian Defence Credit Union |

I ,. .if it wasn't for my grip on the SB 
I gross....  | j

DOG DAY: This canine had his own 
special entry pass to get into the serv
ice at C erberus.

“Often the family pet is the source 
of comfort and support through many of 
the difficulties that Navy personnel face, 
everything from marriage separation to 
overseas deployment.”

The Cerberus service was prompted 
by World Day for Animals on October 4, 
which was started by the World League 
for the Protection of Animals in 1928 to 
commemorate the Christian and humane 
work of St. Francis of Assisi.

Once they settled , animals at the 
Cerberus chapel displayed excellent 
behaviour -  a few also joined in for the 
hymns, particularly All Things Bright and 
Beautiful.

The R A N  B and  -  M elb o u rn e  
Detachment provided musical accompani
ment.

During the service, Chaplain Senini 
spoke o f the unconditional love that 
occurs betw een a pet and his or her 
owner.

She told the true story of Skye Terrier 
Bobby, who would go everywhere with 
his master, Police night watchman John 
Gray.

It was the 1800s in E dinburgh, 
Scotland and when Gray died, the faith
ful terrier sat by his master’s grave for 14 
years, up until the day Bobby died. It is an 
example of true loyalty and devotion.

Official Cerberus Mascot Roxy and 
Gunnery dog Barney helped LS Amanda 
Wise and PO Lachlan Sommerville with 
the bible readings during the service.

Chaplain Senini invited pet owners to 
come forward and blessed pets by name, 
and then gave certificates to the pet own
ers.

Several sailors brought photos of their 
pets which were back home, so they could 
be blessed too.

Owners could light a candle in memo
ry of pets which had died or were unable 
to attend.

Due to the success o f the service, 
Chaplain Senini hopes to hold a similar 
event next year.

( / ) TENIX  D EFENC E - M A R IN E  D IV IS IO N

C/3

Ybur opportunity to join an Australian- 
' ' owned global market leader
Tenix is Australia’s largest and most successful supplier of defence equipment, infrastructure and high-end technology to both industry and government. Operating nationally and internationally, 
our focus is on the delivery of engineering solutions to complex defence and commercial projects for both new build and support activities.

Platform Systems 
Engineer x2
• Long-term, Multiple Project Environment

• Rockingham WA Location

Tenix Defence - Marine Division is a member of the ANZAC Alliance, a 
strategic partnership between the Commonwealth of Australia, Tenix and 
Saab Systems, formed to undertake the development and management 
of engineering changes for the ANZAC Class Ships and Shore Facilities. 
The work to be undertaken ranges from the design of minor engineering 
changes to the design, development and implementation of major 
capability changes for projects of up to $500 million in value.

Our Platform Systems Engineers are integral members of the ANZAC 
Alliance Engineering Team, working closely with the Combat Systems 
Manager, Ship Manager and Configuration Manager to provide 

(engineering support to ANZAC Alliance projects. Such support includes 
providing technical advice to projects, liaison with certification 
authorities and providing project status data to the ANZAC Ship Class 
configuration management database.

Successful candidates will possess tertiary qualifications in Electrical 
Engineering, Mechanical Engineering or Naval Architecture and/or 
equivalent techincal experience, as well as demonstrable experience in 
design, construction or maintenance engineering, preferably in a naval 
environment. An understanding of the operating environment for ANZAC 
Ship equipment and/or Germanischer Lloyd certification processes will 
be highly regarded.

Technician - Control & Monitoring 
Systems x2
•  A u s tra lia ’s  P re m ie r  M a r it im e  S u p p o rt F a c ility
•  S yd n ey  N S W  and H e n d e rs o n  W A  L o c a tio n s

Committed to growth and innovation, Tenix Defence - Marine Division 
continues to deliver to a range of diverse projects and to support these 
we now require two motivated Technicians, one to join the team in 
Sydney and one to join the team in Henderson.
Your primary responsibility will be to undertake the installation, repair 
and commissioning of defence and commercial electronic, electrical 
and mechanical equipment and systems associated with ships platform 
control & monitoring systems. Duties will include:
• Conducting planned maintenance, defect investigation and repair of 

electrical and electronic systems on RAN vessels, in particular the 
Propulsion, Electrical Generation and ancillary Platform Systems.

• Preparation and provision of information in response to requests for 
tender and quotation.

• Assisting with the installation of systems and upgrades for selected projects.
• Working with the team of Tenix/Sub-Contractor employees on specific 

production tasks.
• Assisting with the compilation of estimates and quotes for installation 

activities.
• Compiling project records including test procedures and reports and 

input to planning and maintenance of schedules.
• Undertaking field deployments as required.
To be considered, you will have an understanding and knowledge 
of Platform Control & Monitoring Systems on RAN vessels. Formal 
qualifications from the RAN relating to Platform Systems on Major Fleet 
Units, or equivalent technical experience, would be beneficial, as well 
as skills in MS Word and Excel. Applicants holding an A Grade Electrical 
Licence will be highly regarded.

In order to satisfy Australian Department of Defence security requirements, you must be an Australian citizen or be eligible for Australian citizenship.

To a p p ly  in s tr ic t  c o n fid e n c e , p le a s e  v is it  th e  T e n ix  C a re e rs  C e n tre  a t  w w w .te n ix .c o m  E n q u iries  c an  be m a d e  to  T e n ix  D e fe n c e  - M a r in e  D iv is io n ’s  N a tio n a l R e c r u itm e n t  C o o rd in a to r, 
S te p h a n ie  G e rm a n c h e v a , on ( 0 3 )  9 2 4 4  4 8 9 5 .

Tenix is an equal opportunity employer and is also comm itted to handling personal information in accordance with the Privacy Act.

Technician - Communications 
Systems
• Advanced Operational Environment

• Sydney NSW Location

Tenix Defence - Marine Division has recently won a number of East 
Coast based contracts to maintain RAN vessels and as such, we require 
a Technician - Communications Systems to join the team in Sydney.

Your primary responsibility will be to undertake investigation and 
repair of communications systems including associated cables, 
power distribution panels, auxiliary equipment and documentation. 
Duties will include:

• Installation, repair, refit and commissioning of communications systems.

• Assisting in planning and schedule development.

•  Providing input into requests for tender or quotation.

• Assisting in the development and production of design documentation.

To be considered, you will have prior experience in installing, 
commissioning and maintaining communications systems on naval 
vessels. Diploma qualifications in Electronics Communications, or 
equivalent technical experience, is required, as well as skills in 
MS Word and Excel.

W

Tenix
www.tenix.com

http://www.navy.gov.au/publications
http://www.tenix.com
http://www.tenix.com


or aircrewman

Information on How to Apply: —
intranet.defence.gov.au/navyweb/Sites/AVNFEG/ follow link to
Officer Candidate or Aircrewman
Phone ATCG (02) 4424 194-5 at TA-AVN
www.defence@jobs.gov.au/aviation m



Keep it in the family
By CMDR Anthony Haigh

Significant new choices 
have been created for fami
lies o f Defence members with 
dependants who are posting.

There is now a choice o f 
either taking your family with 
you to the new post or provid
ing the fam ily with ongoing 
geographic stability  by pro
ceeding unaccompanied.

Over the past two years, 
the policy governing Members 
With Dependent (Separated) 
(MWD(S)) has been reviewed.

The outcome is the Family 
Stability Initiative (FSI), which 
broadens the e lig ib ility  for 
members to proceed on posting 
unaccompanied.

Inc luded  in th is  po licy  
update is a change of title from 
M W D(S) to M em bers W ith 
Dependants (Unaccompanied) 
(MWD(U)).

The initiative removes all 
the previous eligib ility  tests 
that applied to MWD(S) and 
opens up the MWD(U) to all 
m embers who are classified 
Members With Dependants.

A highly mobile work force 
is a military capability require
ment for the ADF. However, 
Defence acknowledges this can, 
at times, add to family pres
sures associated with constantly 
moving. The intent of the FSI is 
to reduce, as far as possible, the

Statement 
in the mail

M ilitaryS uper and 
DFRDB m em ber state
ments are being issued 
progressively via Defence 
work addresses over the 
next eight weeks.

I f  y o u  h a v e  n o t 
received your statem ent 
by December 15, you can 
request a reprint by calling 
the numbers listed below.

You are also able to 
view your member state
ment online from the rel
evant scheme website at 
www.militarysuper.gov. au 
or www.dfrdb.gov.au, using 
your access number.

I f  you wish to reg is
ter for online services or 
have lost or forgotten your 
access num ber, phone 
M ilitarySuper and a new 
number will be mailed to 
you.

Further information on 
investment performance of 
MilitarySuper is provided 
in the annual report which 
is sent to members with the 
2005-06 member statement. 
■  For more in fo rm a tion  on 

MilitarySuper or the DFRDB 
Scheme, phone 1300 006 
727 fo r M ilita ryS u p e r or 
1300 001 677 for DFRDB, 
or vis it the websites.

pressure associated with fre
quent postings on ADF person
nel and their families.

This will allow education
al constancy for children and 
em ploym ent con tinu ity  for 
spouses and partners. Allowing 
members to choose what is best 
for them and their families is 
intended to encourage members 
to continue with their military 
service.

Families who choose geo
graphic stability will continue 
to access the range of Defence 
entitlements such as housing or 
rent assistance, and family sup
port provisions.

ADF members who proceed 
to  their new postings unac
companied will also receive a 
conditions o f service package 
that includes accommodation 
or rent and meals assistance, 
up to six family reunion visits 
each year and assistance with 
additional costs associated with 
living away from their families.

Should  the u naccom pa
nied posting for the member 
prove not to have been the best 
option, families will retain an 
en titlem ent to be re located  
to the new posting locality -  
provided there is at least six 
months to serve there. Housing 
assistance and other support 
provisions will then be made 
available in the new locality.

Remuneration 
on the agenda

WE ARE FAMILY: The ADF is committed to offering choices 
for members and their families. Photo: ABPH Andrew Black

The ADF remains commit
ted to keeping families together 
where possible and members 
who choose to have their fami
lies accompany them on tak
ing up their new postings will 
continue to be supported by the 
full range of existing relocation 
and housing entitlements.

The FSI is now in place for 
the 2006 end-of-year posting 
cycle. The Defence Community 
Organisation will provide sup
port and advice to members con
sidering the MWD(U) option.
■  For more information vis it http:// 

intranet.defence.gov.au/pac/ or 
consult your divisional officer.

By Graham Howatt 
Armed Forces Federation 

of Australia
The ADF Workplace 

Remuneration Arrangement 
(WRA) was presented to 
Defence Force Remuneration 
Tribunal (DFRT) on 
September 27 without the 
support o f  the Armed Forces 
Federation of Australia.

After examining the details 
o f the ADF’s submissions, the 
Federation said it would be an 
injustice to ADF members if it 
did not object to the WRA, as 
presented. The Federation sub
mitted to the DFRT that ADF 
members should not be locked 
into an arrangement for more 
than two years.

The proposed 12.6 per cent 
pay increase over three years 
greatly undervalues the contri
butions ADF members would 
be expected to make regarding 
productivity and efficiency 
expectations of management.
An increase of 12 per cent over 
two years would be more real
istic and necessary to gain the 
Federation’s support.

We also drew the DFRT’s 
attention to continuing anoma
lies between Defence Collective 
Agreement (DeCA) for APS 
employees and the WRA

regarding the treatment of 
allowances that are considered 
as salary for the purposes of 
superannuation.

Military members are not 
treated equitably by Defence 
for Language Proficiency 
Allowance and Duty at Sea 
Allowance and we made sub
missions to have that corrected.

Regarding Service 
Allowance (last reviewed in 
July 2003), we submitted that 
the exclusion of operational 
tempo as a consideration in 
determining the amount on 
offer requires the ADF to 
present Service Allowance to 
the DFRT for a fundamental 
review during the (reduced) life 
of the WRA.

The Federation remains 
critical of the ADF methodol
ogy used for member consulta
tion and feedback, and seeks 
to have processes standardised 
for the future, with reconsidera
tion by the CDF regarding the 
members’ right to vote on their 
WRA. The DFRT adjourned 
and will advise its decision in 
due course.
■  Further information regarding the 

Federation's submissions to the 
DFRT hearing of the WRA case 
can be found at www.arffa.org.au 
or by phoning 1800 806 861.

Reduce Your Tax $$$'s 
AND GET A NEW CAR!

*  ^ -

SALARY PACKAGING
GET IT RIGHT THE FIRST TIME!!

Make your decision to undertake a 
Fully Maintained Novated Leased vehicle 

on competitive fleet pricing where you can 
be guaranteed the best value.

/  Special offer to Defence Force Personnel 
/  Flexible Lease Terms to suit your income 
/  NO complicated contracts 
/  Choice range of new vehicle makes & models 
/  Used cars, refinances, sale and lease backs and 

private purchases are also available.

IT COSTS NOTHING TO FIND OUT MORE, 
so give us a call... today!
F R E  E C  A L U  1 8 0 0  S A L A R Y  a soo 725 279)

SalflriiPack
EMAIL:
enquiries@salarypack.com.au

A Division of Darryl Adams Financial Services

darryl.adams@defence.gov.au

We will provide:

1 Veh icle q u o ta tio n  w ith  tra n s p a re n t vehicle ru n n in g  expenses ou tlined .

< P rovision o f  a n  im p a c t s ta te m e n t s e p ara te  to vehic le q u o ta tio n

< U n b ia sed  p ro fes s io n a l ad vice b y  a n  experienced  ac cred ited  D efence  
ad v is o r specific  to  y o u r  circum stances w ith  no  d iscrepancy be tw e en  im p a c t  
s ta te m e n t a n d  a c tu a l p a y ro ll deductions.

> N o  pressure to  sign vehic le d o c u m e n ta tio n  u n til fu lly  sa tis fied  w ith  result 
- th ere fo re  no  suprises!

BEFORE YOU BUY 
COMPARE OUR SERVICE AND PRICING

Australian Salary Packaging Services
BN 1 0 5 3 7 2 2 3

Address details here 
Em ail: info@ASPS.net.au 
Phone: 1300 764  773

H
A u s t r a l ia n  D e f e n c e

C R E D I T  U N I O N
3 W a y s  to  A p p ly
ONLINE AT W W W .AD CU .C O M .AU  
PHONE-A-LOAN - 1 3 0 0  1 3  2 3  2 8  
OR VISIT YOUR LOCAL BRANCH

http://www.naw.gov
http://www.militarysuper.gov
http://www.dfrdb.gov.au
http://www.arffa.org.au
mailto:enquiries@salarypack.com.au
mailto:darryl.adams@defence.gov.au
mailto:info@ASPS.net.au
http://WWW.ADCU.COM.AU


SEAWORTHY
Email: navy.safety@defence.gov.au 

Tel: 1800 558 555 (confidentiality assured)
Seaworthy is produced by the D irectorate o f  N avy Safety Systems in the interests o f  prom oting Safety in the Navy. The contents do not 

necessarily reflect Service policy and, unless stated otherwise, should not be construed as orders, instructions or directives - KEEP NAVY SAFE.
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Unrecognised Depression 

- AN OHS Hazard
BY I 1  1 1 DEREK LORD - DNAVSAFE STAFF OFFICER (OCCUPATIONAL HEALTH)
The RAN is pretty good at identifying 
and controlling hazards that are tangible
- radiation, confined spaces, asbestos 
etc. We don’t (or shouldn’t) just react 
to these hazards when something goes 
wrong, we are obliged to be proactive 
in identifying potential hazards and 
institute control measures before a 
mishap occurs. A good example is 
the OHSIR (40/06) raised by HMAS 
Newcastle recently -  staffhad identified 
that there were insufficient numbers 
of ELSRDS available for members 
utilising the gym (3 ELSRDS for up 
to 10 gym users). A potential problem 
was identified and appropriate control 
measures initiated before any possible 
disaster.
Do we need to extend our ‘duty of 
care’ beyond the physical, measurable 
workplace hazards ^. heat, vibration, 
noise etc -  to embrace aspects o f 
mental health such as depression? 
Basically, what’s in it for us, and do 
we have to bother?
Why bother? Irrespective o f moral or 
ethical obligations, COMCARE have 
classified workplace hazards under 
the umbrella of physical, chemical, 
biological, mechanical/electrical, and  
Dsychosocial - so mental health issues 
(such as depression) have officially 
been deemed a potential hazard. ADF 
are required to report OHS issues to 
COMCARE. In short, yes, we do need 
to bother, it’s the law.
What’s in it for me? Consider the 
following; the lifetime risk for major 
depression is 7-12% for men and 
20-30% for women and the World 
Health Organisation predicts that 
depression will be the second biggest 
health problem worldwide by the year 
2020. It’s a big problem and seems to 
be getting bigger; ADF spends about 
$200,000 on antidepressants annually, 
and people on Prozac etc are not 
currently deployable -  though this

policy is currently under review. One 
report suggests that mental illness 
costs the ADF about $2.2 million 
a year in hospital admissions and
18,000 workdays lost. That’s a lot of 
extra work and more deployments and 
duties for those of us not affected. 
Depression is characterised by a sad 
mood of at least two weeks duration, 
together with:
• Loss of interest or pleasure (sports/ 

hobbies etc)
• Appetite disturbance
• Sleep disturbance
• Psychomotor changes (agitation or 

retardation)
• Decreased energy (tiredness and 

fatigue)
• Sense of worthlessness or guilt
• Negative thought patterns
• Impaired ability to think (poor 

concentration and memory)
• Thoughts of suicide or death
Most o f us have a few of these 
symptoms every now and then; they 
are just part of the normal vagaries 
o f life that usually resolve after a 
few days. I f  they extend beyond two 
weeks, then it might be a bit more than 
‘the blues’ or just a ‘bad phase’ or a 
situational crisis and reaction.
One of the major principles of good 
management is getting to know 
your troops well -  several facets of 
depression (decreased energy, appetite 
disturbances, poor concentration, 
memory, and loss o f interest in sports 
and hobbies) can manifest at work, 
places astute supervisors in an ideal 
position to pick up on such signs 
and possibly persuade members to 
see a health care practitioner. Most 
supervisors might notice these 
changes in their troops, but may not 
ascribe such changes to a possible 
mental illness. Asking someone if they 
feel suicidal will not induce suicidal

BZ Locker
A shore establishment occurrence has 
shown that personnel who are alert 
and actively looking for hazards can 
remove a danger before it is realised. A 
member was ascending a flight of stairs

and noticed a small paint chip on the 
deck. Upon picking up and inspecting 
the chip, the member believed that it 
contained Zinc Chromate and reported 
the suspicion. The establishment has

behaviour. Similarly, asking about 
possible depression will not induce 
a depressive episode -  it may give 
someone the opportunity to open up a 
little. At the very least, it would show 
you were an interested supervisor.
A member suffering a cardiac arrest, 
arterial haemorrhage or broken 
leg, would expect (and be entitled 
to) some form of CPR/first aid to 
be applied until expert help arrived
-  maybe we should start applying the 
same sequential logic to psychiatric 
first aid. ADF Personnel should be 
cognisant of the major facets of 
depression and be able to identify 
them in a staff member or mate. At the 
very least, you should consider mental 
health issues as a possibility rather 
than avoiding the issue or assuming 
the person is a slacker.
CPR and first aid skills do not turn 
members into doctors or nurses
-  awareness o f mental health issues 
does not create amateur psychiatrists, 
but simply provides extra tools to 
assist in making workplaces healthier 
and safer. Being mindful o f the major 
facets o f depression may bring similar 
benefits. There are always better 
health outcomes when illnesses and 
diseases are recognised and treated 
at an early stage -  the longer they are 
left, the more damage occurs. In this 
sense, depression is no different than 
diabetes or heart disease. Whilst most 
people will present to sick parade when 
they notice lumps or have joint pain, 
few seem to present when the signs 
and symptoms o f depression emerge. 
Most people with a depressive illness 
do not seek treatment because many of 
them do not recognise the symptoms 
and do not know they have a treatable 
disease. Early intervention is the key. 
Sometimes it might take a prod from 
an interested external source - you.
K E E P  NAVY S A F E

begun conducting tests to investigate 
whether Zinc chromate existed and 
to remove the possible threat to 
personnel. BZ.

Exemption from COMCARE Notification
Section 7 of the OHS (CE) Act, 
ensuring that the Act is not prejudicial 
to Australia’s defence, allows the 
Chief of Defence Force to declare that 
section 68 does not apply to members 
of the ADF who are involved in: a) 
ADF operational deployments, b) ADF 
deployments in support o f the U.N., or 
c) organised ADF sporting activities.

The existence of these exemptions 
should not be interpreted as an excuse 
to avoid notification action. The intent 
o f the exemptions is to ensure that the 
ADF cannot be considered to be in 
breach of legislation when genuine 
operational circumstances have 
precluded COMCARE notification. In 
all circumstances where it is possible

to report or notify without prejudice 
to operational effectiveness, a unit 
should do so.
Essentially, if you’ve got the time 
to submit an AC563 and the very 
valuable OHSIR signal, then you’ve 
got the time to inform COMCARE.

D A N G E R ) Chip’s Vp̂ TrRat‘°wn
- by the Editor POET Randy Wilson

Murphy’s Law states, “Anything that 
can go wrong, will.” The axiom to this 
is, “and at the worst possible time.”
One o f a sailor’s, and I mean any 
sailor’s, most common encounters 
with this law has got to be the vibration 
of the ship. Vibrations that range from 
various continuous sources (engines, 
ventilation fans, hydraulics...) to 
the sharp and ‘shuddering’ (the gun 
firing or crashing down the other 
side of that big wave!). However, 
vibration is always happening around 
us so we tend to ignore it and what it 
is doing, which is loosening things, 
everything. It is a potential danger to 
all onboard.
OHSIR reports suggest that within 
the past 12 months, vibration has 
loosened; a) a 115v terminal to 
the point of setting the insulation 
smoking by the time it was 
discovered; b) a 440v cable securing 
nut which resulted in a live phase 
coming away during a routine test; 
and c) so many bolts, nuts and 
securing ties from three ship’s Diesel

Generators that they had to be shut 
down to try and find the missing bits 
for fear o f ‘where they went’. (Not 
all were found, either.) Don’t feel so 
safe ashore - an incident involving 
an establishment’s galley’s mixing 
machine saw a loose screw end up 
in a muffin and resulted in a chipped 
tooth.
As an ET, I know that half o f the faults 
that I’ve dealt with over my career 
were direct results of something 
‘working loose’, misaligning or 
breaking due to vibration (imagine 
what the birdies have to deal with). 
No trade is immune.
So what can you do about it? 
Thorough maintenance procedures, 
seen through to their pedantic end, are 
designed to catch many of the ‘usual 
suspects’. But I highly recommend a 
habit that ‘an old Chief’ got me into 
doing - if you’re not doing anything, 
grab a tool and tighten something.
Because another maxim says that, 
“Murphy was an optimist.”

Incidents in the Fleet
SOP Failure Caught
A recent Contractor incident 
involving confined space operations 
has again highlighted the need for 
ships staff to ensure that SOP’s 
are adhered to by all personnel 
conducting work onboard. In this 
instance the ‘confined space sentry’ 
did not know who exactly was in the 
confined space, nor did he have the 
Log-in/Log-out documentation. Work 
was ceased and the documentation 
was eventually found underneath 
the contractor’s jacket. The failure 
caused work to be ceased for 24 
hours while ship’s staff investigated 
the matter, but the end result was a 
safer environment with everyone 
accounted for.

Safety??? Harness
It could’ve been a scene straight out 
o f the old ‘Benny Hill Show’... A 
contractor was preparing to replace 
fly screens to third floor windows of 
an accommodation building when 
he connected his harness to the tow 
bar o f his vehicle, slung it over the 
roof o f the building and proceeded 
to climb his ladder to begin his work. 
The Base Services Manager spotted 
this ‘disaster in the making’, halted 
the work immediately and advised 
the contractor to cease taking 
shortcuts in work. This incident, 
while abstractly humorous, was a 
severe breach in safety practices and 
if left unchecked, could one day end 
with a fatality.

Caption call
Each edition of Seaworthy will devote space to some of the most unsafe acts 
caught on camera. Please submit caption entries and suitable photos to: 

navy.safety@detence.gov.au

w w w . r a n c c f . c n m

Last month's caption call: 
“Anaesthetic testing in progress” 
Mr Mark Goldfinch 
Russell Offices, Canberra.

mailto:navy.safety@defence.gov.au
mailto:navy.safety@detence.gov.au
http://www.ranccf.cnm
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Service in the Special Forces requires commitment and hard work but 
the rewards are there for those who complete the training.

Special Forces Information Presentations will be held at:
— ►  Sydney: 13-14 November 2006 
— ►  Townsville: 16-17 November 2006 
— ►  Brisbane: 20-21 November 2006 
— ►  Darwin: 23-24 November 2006

Special A ir S erv ice Selection Course (S A S -S C ) —  26 March -1 5  April 2007

Commandos
Special Operations Basic Course (SOBC) Offrs Only — 31 January - 4 February 2007 
Special Forces Weapons Course (SFWPNS) — 5 February -12 February 2007 
Commando Training Course CTC — 12 February - 9 March 2007

A c c e p t  t h e  c h a l l e n  e
http://intranet.defence.gov.au/armyweb/sites/SFTC 

sftc.selection @ defence.gov.au
02 6570 3190

http://intranet.defence.gov.au/armyweb/sites/SFTC


HEALTH FITNESS ■  ADVICE Got a question on health, nutrition or fitness? Email us at navynews@ defencenews.gov.au

T h e  k i l l e r  s i s t e r s
In a two-part series on addictive 
substances, SQNLDR Shane 
Moloney looks at speed and ice.

S peed and ice can transform our 
lives into states in which we 
are controlled by an addiction, 
sent mad by it, or even killed 
by it. We at the Directorate of 

Mental Health are issuing a warning; 
one we urge you to take seriously. These 
sisters kill. Learn about them and keep 
right away from them. Keep your mates 
and families safe by telling them about 
these dangerous substances.
Speed

“Goey, whizz, up, fast, louee, pep 
pills” or “uppers” are the common street 
nam es for am phetam ines. Medically, 
amphetamines are rarely prescribed and 
are predominantly only used to treat nar
colepsy, a sleeping disorder, which results 
in a user being unable to stop their urge to 
sleep and for the treatment o f some people 
who have attention-deficit hyperactivity 
disorder.
What are amphetamines?

Amphetamines belong to a group of 
drugs called “psychostimulants,” which 
speed up the m essages going to and 
from the brain to the body. Most illicit 
amphetamines are produced in backyard 
laboratories and, unlike legally-prescribed 
amphetamines, often contain other drugs 
and substances that can have adverse or 
harmful effects on the user who has taken 
the drug. Purity levels vary considerably 
and range from 1 per cent to 99 per cent 
pure. The additives used in the creation of 
illicit amphetamines can be highly poison
ous and can cause collapsed veins, tetanus, 
abscesses and damage to the heart, lungs, 
liver and brain. Additionally, because the

user cannot know how pure these drugs 
are, it is very easy to accidentally over
dose on them.
Appearance

The form and colour o f amphetamines 
vary considerably depending on the addi
tives and processes used by the illicit drug 
manufacturing process. They can be in the 
form of powder, tablets, capsules, crystals 
or liquid, which can come in various col
ours and are sometimes sold in commer
cial brand shells or capsules. They can be 
injected, snorted, smoked, swallowed or 
inserted anally.
Immediate effects

Amphetamines work very quickly and 
speed up the heart rate and breathing. 
Users may also experience heart palpita
tions or irregular heartbeat. Amphetamine 
use also increases blood pressure, dries 
out the mouth, increases sweating, enlarg
es the user’s pupils and can cause head
aches. The user will feel more energetic, 
alert and confident, with a heightened 
sense of wellbeing. They may be noticed 
as being extremely alert, talkative, rest
less and excited. They will have diffi
culty in being able to get to sleep. Panic 
attacks also can occur. Reduced appetite 
and irritability is common and some peo
ple become anxious, irritable, hostile and 
aggressive.
ice

“Ice, shabu, batu, glass, and crystal 
meth” are the common street names for 
m etham phetamines, which are a more 
potent form o f  am phetam ines. T heir 
effects last much longer than other drugs 
such as cocaine. Liquid methamphetamine

are often referred to as “ox blood, 
leopard’s blood” or “red speed”.
ice’s effects

In itia lly , m e th am ph etam in e  
makes the user feel energetic, alert, 
self-confident, strong and having a 
sense of power. With continued use, 
these pleasurable feelings on average 
weaken and so users need to increase 
the dosage to achieve euphoria.

Like other illicit amphetamines, 
the purity of this highly-addictive 
drug is extremely variable and over
dose can easily occur. After taking 
ice, users often become agitated and 
their behaviour may become unpre
dictable (eg. friendly and peaceful 
one moment then angry and fright
ened the next-).
Immediate effects

Users are often talkative and 
restless, exhibiting abrupt shifts 
in thought and speech. They may: 
exhibit tremors of the hands and fin
gers, sweat profusely, repeat sim
ple acts, be itchy, resulting in their 
incessantly picking and scratching 
their skin, have difficulty in sleeping, 
have a reduced appetite, have dilated 
pupils and a dry mouth, experience 
stomach cramps, nausea, dizziness 
and blurred vision. They may be 
difficult to understand, experience 
nervousness, panic attacks, anxiety, 
paranoia and irritability. They may 
also be aggressive and hostile.

Consequences of Ice use
In addition to the side effects 

seen with speed, users o f ice may 
also experience nausea, vomiting 
and diarrhoea. The user’s blood pres
sure increases due to the constriction 
of blood vessels, which may in turn 
produce headache or irregular heart
beat. Seizures, stroke or permanent 
brain damage may result from injury 
to the small vessels supplying blood 
to the brain. Another outcome may 
be heart attack. Dependence on ice 
occurs very easily and users find it 
extremely hard to stop using it.

After a number of days on meth
amphetamines, users are typically 
depressed. This may last for several 
days. During this period, the poten
tial for suicide is high.

With prolonged use, the user 
will often develop a drug-induced 
psychosis, which may last days or 
years. The m ain characteristic o f 
methamphetamine psychosis is the 
presence o f prom inent hallucina
tions, paranoid delusions and bizarre 
behaviour. Methamphetamine hallu
cinations affect all five senses.

The most common hallucinations 
are auditory, with the user hearing 
voices commanding them to commit 
acts o f violence. Visual hallucina
tions, in which the user sees objects 
that are not there can be quite fright
ening and confusing and may result 
in bizarre behaviour.

Overdose
If  you encounter someone who 

has overdosed or has a bad reaction 
to amphetamines or methampheta
mines, treat it as a medical emer
gency. Dial 000. Stay with the usei 
until the ambulance arrives and com
mence CPR, if  needed. Loosen tight 
clothing and turn them on their side 
in the recovery position. Gently tilt 
the head back to prevent the tongue 
blocking the airway.
Withdrawal

Common withdrawal symptoms 
include disorientation, extreme hun
ger, fatigue and exhaustion, lack ol 
energy, apathy, a limited ability to 
experience pleasure, anxiety, irrita
bility and depression. The craving 
for methamphetamines is also pro
nounced.
ADF Policy

The ADF does not condone the 
use of these, or any other illicit sub
stance. The policy is one o f zero 
tolerance, rather than harm minimi
sation. We will, however, assist any 
member who does use them to seek 
appropriate care. We urge all of out 
members to be aware of the dangers 
in using illicit substances and to play 
a role in the wider community to 
help others to do the same. Promote 
well being and “work well, live well, 
be well” .

Crest Craft
M il it a r y  
In sig n ia

RINGS
Send a stamped S.A.E for an illustrated brochure to: 

CREST CRAFT 
PO Box 178, Macclesfield SA 5153

Phone/Fax: 08 8388 9100 or 0438 889 100 
www.crestcraft.com.au crest@chariot.net.au

ARMY, RAA, RAAF, Airfield Defence, RAAC, RAR, 
SAS, and 1st Comm Regiment also available.

Private Hire Cars available! 
Low rates for Navy mates!

W hen you are in Darwin for business, 
posting or pleasure, don’t wait in line. 

Luxury cars are available for pre-bookings, 
transfers, hourly hire (tours), weddings etc. 

For reliable, professional and friendly service 
phone Sarge (Ex-CPOCOX) or Mac.

Call: 0412 518 452 or 0422 372 544
Cabcharge & Credit Card facilities available.

Defence Families — who will care?

Caring for Famlliei of Deceaied Veterim il

In the current world situation, 
the ADF is being increasingly 
called on for service in  war, 
peacekeeping and disaster relief 
operations around the globe.
A ll Defence Force service, 
operationally or in training, is 
potentially hazardous: Should 
the worst happen, who cares 
for the Defence Force families 
left behind?

One organisation does - and 
that is Legacy.

Since 1923 Legacy ’s ‘promise o f care’ has been to provide for the welfare of 
the widows and children o f veterans.

Today, Legacy cares for some 133,000 widows and over 1800 children, and 
rem ains dedicated to provide for the welfare o f the widows, widowers and 
children of veterans who have served on operations in war. Care is also 
extended to the families o f Regular and Reserve members o f the ADF who 
lose their lives in hazardous service, including peacekeeping operations, or 
in training for war.

This is Legacy’s prom ise to you and your family. Contact Legacy for more 
information, or to help as a volunteer or donor in this special ‘Legacy of 
C are’.

Call 1800 LEGACY (534 229) or visit www.legacy.com.au

DANGER SIGNS: Hyperactivity, anxiety, irritability, hostility and acute depression can be symptoms of 
speed and ice use. Photo: CPL Andrew Hetherington

http://www.navy.gov.au/publications
mailto:navynews@defencenews.gov.au
http://www.crestcraft.com.au
mailto:crest@chariot.net.au
http://www.legacy.com.au


M em bership
$50 p.p Full M em bership* 

$25 p.p Partner/Retired ADF M em bership 

Mem bership valid fo r 5 years!

ADLP
Accor Defence Leisure Program

Join now, visit
vw w .accorhote ls .com .au/ad lp  

or a participating hotel

Enquiries
(61 2) 9280 9536 

adl p . asiapacif ic@accor. com
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Infernal Affairs II
Madman/AV Channel

THE Hong Kong film industry is 
top notch -  good-quality acting, 
brilliant special effects and good 
scripts. The Infernal Affairs 
trilogy has a bit of a cult follow
ing, and smash hits in Hong 
Kong. Snaps aside, under no circumstances see 

Infernal Affairs II without seeing the first. The plot is a 
bit too cleverly crafted and it’s easy to get very lost with 
the huge cast of characters. The trilogy is about a nasty 
triad boss and the police force -  typical cop drama with 
an extra dose of action. -  LT Simone Heyer

Great Savings on hotel and resort 
accommodation for members

REV UP

Sporty
Mazda
6 MPS

Century of Warfare DVD collection winners: Pte
John Duck, 22 Const Regt; CpI Andrew Cran, 382 ECSS; Christine 
Senini, Crib Point; Nora Court, Ipswich; Capt Matthew Godbold, 
PTS; Flt-Sgt Andrew Robinson, JEWOSU; Alana Rodgers, 
Duntroon; Sgt Shaun Byers, 1 Topo Svy Sqn.

W ITHOUT doubt the Mazda 6 
MPS is the most impressive 
performance vehicle I have 

driven from the Mazda stable.
It is not an in-your-face racer in the 

mould o f  the Subaru STi or the M itsubishi 
Lancer Evo, but a very refined high-speed 
tourer. This is despite the bulge in the bon
net to fit the intercooler, the rear spoiler and 
the low-profile tyres. It is a quality product 
and could easily have worn a Scandinavian 
or German name on the front grill.

The heart o f  any perform ance vehicle 
is the engine, and the 2.3 litre four cylin
der turbo charged engine does not disap
point. Turbo lag is virtually non-existent. 
So refined is the engine that the only criti
cism I can muster is that it lacks character 
-  although at the top o f  the rev range, the 
tw in pipes em it a sporty growl. The fig
ures tell the tale: O-lOOkm/h in 6.5 secs! 
Economy depends very much on the right 
foot in this car and quick driving could see 
consumption around 161/100 km.

The all w heel drive system  is a very 
sophisticated  affair that drives the  front 
wheels in normal conditions but transfers

POWER PLAY: Performance for the family man, the Mazda 6 MPS.

FAST FACTS
Mazda 6 MPS (Mazda Performance Series) 
Engine: 2.3 Litre (turbo charged) 190kW at 
550rpm
Transm ission: Six-speed manual only 
Fuel consumption: 10.5l/100km combined high
way and city driving.
RRP: $48,600 (leather pack $54,660)

50 per cent o f the torque to the rear wheels 
when the driver starts getting serious.

When that package is combined with a 
beautifully  w eighted steering system  and 
a six-speed gear box (no auto available), 
which is a little on the heavy side to cope 
w ith the perform ance, you are presented 
with an immensely satisfying drive.

Even though the test car had the leather 
pack, the in terio r was rather austere and 
m ore ak in  to  p ro du c ts  from  G erm any.

H ow ever, th e  designers w ere obv iously  
more interested in making it a driver’s car 
rather than the owner having time to admire, 
for example, the luxurious tan leather and 
walnut dash o f  a Jaguar product. To ham 
m er the sporting nature the MPS was fitted 
with drilled metal pedals.

Standard fit includes ABS w ith brake 
assist, Dynamic Stability Control (DSC). 
Xenon headlights, six air bags, six stacker 
and cruise control. The leather pack added 
a power operated driver’s seat, I3ose sound 
system and an excellent sunroof. As could 
be expected the disc brakes were beyond 
reproach.

I really liked the MPS. When I drove the 
Mitsubishi Evo I was happy to give the car 
back at the end o f  the week. It was like a 
frenetic, four-door go-cart, but the MPS is 
a very civilised sporting car which I could 
im agine owners w anting to keep in their 
garage for some years.

-W G C D R  Ken Llewelyn

U  Le Fil
LO Camille
q  Virgin

Chillout Sessions 9
Various artists
Ministry of Sound

NUMBER 9 is here -  just in time 
for the warmer months. As usual,
this Ministry of Sound Chillout -----------------
Sessions is chock full of the laid-back sounds of the past 
year; some you’ll know, some you won’t. All of them will 
ease you into summer. -  LT Simone Heyer
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THERE’S something chic 
about the French language, 
particularly when it’s used 
in conjunction with a mellow 
tune. Camille’s album Le Fil (The Wire) is light 
and quirky -  similar to Carla Bruni. Ta Douleur is 
receiving a lot of radio time at the moment and 
sets the scene for the CD. -  LT Simone Heyer

http://www.navy.gov.au/publications
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Butcher dices 
with Wallaby

By Michael Brooke
They call her “The Butcher” because 

of the way she made mince-meat o f her 
opponents with ferocious tackling and 
stampeding ball carries in the Women’s 
Rugby World Cup.

But her nickname not only reflects her 
playing style but her surname.

Navy’s rugged Wallaroo, LCDR Paige 
Butcher, played with great passion and 
commitment throughout the tournament 
but couldn’t help the team beat the US in 
a do-or-die match that would have carried 
the Aussie women into the quarter-finals.

LCDR Butcher discussed the passion 
of pulling on a national team jumper and 
playing for your country with Wallaby 
legend Phil Kearns at a farewell party for 
the RAN m en’s rugby team on HMAS 
Manoora recently.

LCDR Butcher said pulling on the 
green and gold Test jersey  during the 
rugby world cup lifted her intensity to a 
higher level.

“Representing your country really 
challenges you to do your best and not let 
your team mates down,” she said.

Phil K earns, who played 67 test 
matches for A ustralia  and captained 
the team on 10 occasions, told LCDR 
Butcher that representing your country 
always brings out the best in people.

“It’s the honour of representing your

LEGEND:
LCDR Paige 
Butcher 
with former 
Wallabies 
hooker Phil 
Kearns

country that lifts you to a higher level of 
playing passion,” he said.

Phil Kearns said the pride in wear
ing the green and gold helped him and 
his Wallaby team mates triumph against 
tough and fierce All Black and Springbok 
teams.

LCD R B u tcher, o f the W arfare 
Category Sponsorship at HMAS Watson, 
said she hopes the Wallaroos 68-12 white
wash o f arch rivals South Africa in the 
Women's World Cup bodes well for the 
RAN men’s team.

The Navy Breakers flew to South 
Africa on September 28 to compete in 
the Commonwealth Navies Rugby Cup 
(CNRC) tournam ent, which is Navy 
Rugby’s "World Cup" equivalent.

Competitors 
muscle in 
on prizes

Although Navy competitors didn’t take out 
any of the major prizes at the ADF Natural Body 
Building and Figure Sculpting Championships 
last month there was still plenty to cheer about.

The performance of SMNET Raymond Neto 
proved very popular at the ninth running o f the 
titles at HMAS Cerberus on September 25.

SMN N eto’s display of posing and highly 
individual routine, coupled with his own entou
rage o f support, sent the capacity crowd wild 
with encouragement.

The crowd screamed, w olf-w histled and 
applauded all o f the competitors on a night 
that displayed the very best in competition and 
showmanship.

The International N atural Bodybuilding 
Association judges were astounded by the crowd 
participation and congratulated everyone on a 
great night.

Nineteen competitors participated in this 
year’s competition from the Navy, Army and Air 
Force.
The female winners were:
Short FLTLT Kay Hatton 
Medium SQNLDR Kathleen Pyne 
Tall CPL Lia Halsall 
Novice CPL Renee Simons 
Senior FLTLT Kay Hatton 
Overall FLTLT Kay Hatton 
The male winners were:
Short CPL Daniel Halsall 
Medium CPL Jason Stafford 
Tall CPL Luke Diss 
Novice SIG Gavin Gray

STRIKE A POSE: SMNET Raymond Neto impresses the Senior SQNLDR Anthony Clarke 
crowd with his routine at the ADF body building titles. Overall CPL Jason Stafford

TRIED AND PROVEN
Add

WGHTIN5 WHIUS 
AND COLOURS

to your 
Wash for the 

Brightest 
Whites

Available at 
Leading Supermarkets

IN WASH 
OPTICAL 

BRIGHTEN&
*0 * FRONT & TOP tOADE*5

( APascoes)
CONSUMER INFORMATION: 

1 800 065 326
www.pascoes.com.au

Kiwis get 
squashed

P O E W L  B r e n d o n  
‘Robbo’ Roberts has won 
the M en ’s Open grade 
o f  the RN ZN  Squash  
C h a m p io n s h ip s , h e ld  
on H M N ZS P h ilo m el, 
A uckland, for the third 
year in a row.

PO Roberts is coming 
to the end of a three-year 
exchange with the RNZN 
and is currently working in 
Wellington.

The R N ZN  Squash  
Championships were held 
last month and PO Roberts 
went into the event as the 
No 1 seed.

He had a co nv inc
ing win in the first round 
a g a in s t PO C SS B uck  
Taylor.

In the sem i-final, he 
managed a hard-fought vic
tory against Rob Gledhill.

The final was against 
the  No 3 seed , LEUT 
L uke M ason. The firs t 
tw o gam es were taken  
fairly comfortably by PO 
Roberts, but LEUT Mason 
stepped up to claim  the 
third game 10-9.

In the fourth, LEUT 
M ason fell o ff the pace 
and PO Roberts secured 
the fourth 9-1 to claim the 
title.

Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

w w w .defence.gov.au /dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

http://www.navy.gov.au/publications
http://www.pascoes.com.au
http://www.defence.gov.au/dpe/dhs


Hockey’s best recognised

Five named 
for Games

Five players from the ADF m en’s 
and wom en’s hockey teams have been 
selected in Australian Country teams 
for the Arafura Games in Darwin from 
May 12-19 next year.

T hose w hose  se le c tio n  r e s u l t 
ed from  good perform ances at the 
recen t A u stra lian  C oun try  H ockey 
Championships in Bendigo were CAPT 
Glenn Miller (1 Avn regt), MIDN Christie 
Underwood (ADFA), SGT Phil Southern 
(ALTC), LS Talei Tuilaw a (FIMAS 
Larrakia); and PTE Tristan Hunt (APA 
Sydney).

“T hese se le c tio n s  are a pub lic  
acknowledgm ent o f the strength and 
depth of ADF hockey and that key play
ers from the ADF teams can be recog
nised for their elite skill and perform
ance during the country championships,” 
ADF Hockey’s public relations manager, 
LEUT Stuart Cayzer said.
‘Several other players were 
extremely unlucky not to be 
selected after very strong 
performances during the week’
-  LEUT Stuart Cayzer

SGT Southern reached a significant 
milestone in playing his 50th representa
tive match for the ADF hockey team at 
the titles, having first been selected n 
1998 and has been in the ADF squad 
every year since.

In his long representative career, 2001 
was the only year in which he was una
ble to represent ADF Hockey. He has 
played matches at the Australian Country 
Hockey C ham pionships all around 
Australia, ARAFURA Games in Darwin 
and in England as part o f the 2005 the 
ADF hockey tour o f Britain.

“Phil typifies ADF hockey at this 
level -  skilful, and passionate about the 
team ’s success,” ADF coach, LEUT 
Andrew Bewick said.

ADF Hockey, which presented SGT 
Southern with a photograph to mark the 
occasion, believes this is the first time 
that this feat has been achieved in its 
men’s ranks for a considerable time.

ADF Hockey is calling for nom i
nations for the m anagem ent positions 
for all ADF hockey teams -  men’s and 
women’s.

Positions to be filled are: ADF men’s 
and women’s coaches; m en’s and wom
en’s assistant coach; ADF squad tour 
manager; ADF squad assistant tour man
ager, men’s and women’s team manager; 
medical support personnel (physiothera
pist /strapper).

Successful applicants w ill take up 
duties immediately and will be expected 
to fill the roles for two years.

ADF H ockey team s tou r w ith in  
Australia and internationally and success
ful applicants are expected to be available 
for all tours during their tenancy. An in- 
depth level o f knowledge or elite level of 
participation in hockey is not required for 
all positions but could be beneficial.

R esum es should be sent to  ADF 
Hockey Secretary LTCOL Brenda Sharp 
by COB on December 1.

CHARGE: LS Tuilawa CPL Sam Spry, LEUT Donna Douglas and Capt Anna Reinhardt prepare to defend
a shot at goal during the Australian Country Hockey titles in Bendigo. - -

Navy’s hot shots try hard
Continued from Page 24

The team was unlucky not to cap
italise on opportunities to put games 
away and allowed mistakes that per
mitted late goals to draw matches.

Losses to Western Australia and 
NSW prevented the team from mak
ing the semi-finals and taking some 
strong performances into the week
end. In the play-off for fifth, the team 
played South Australia and produced 
the performance that they had been 
waiting for all week — an impressive 
7-2 win.

“Australian Country selectors and 
Hockey Australia personnel com-
ONTHE FLY (left):
MIDN Christie 
Underwood pushes 
the ball past the out
stretched stick of an 
opponent during the 
Australian Country 
titles in Victoria. She 
was later named in the 
Australian Country team 
to contest the Arafura 
Games in Darwin next 
year.

mented on several occasions that this 
was the toughest team that the ADF 
had brought to the championship in 
years,” ADF Hockey public relations 
manager, LEUT Cayzer said.

The w om en’s team  produced 
a mixed week o f performances in 
some close results and tough match
es that proved the strength of ADF 
women’s hockey.

The team included CAPT Anna 
Reinhardt (2 HSB), CPL Di Casey 
(RAAF W illiam tow n) and SMN 
Jenssa Schonrock (HMAS Kuttabul), 
who played crucial roles.

The tournam ent-opener, a 3-4

loss to South Australia, set the tone 
for the week with some great attack
ing hockey from the women though 
opportunities did not go their way.

A 1-1 d raw  w ith  W estern  
A u stra lia , fo llow ed  by narrow  
losses to Victoria (1-0), NSW (2-0) 
and eventual tournament champion 
Queensland (3-1) made it even hard
er to make the finals.

In a play off for fifth and sixth 
place against South A ustralia, a 
tense scoreless draw relegated ADF 
wom en to sixth, based on other 
results from the week.

READY, SET (below):
AB Schonrock prepares 
for a set play.

Cup fever mounts
It’s not exactly the race 

that stops the nation but 
the 2006 Bonshaw Cup on 
Tuesday, November 7 will 
give two-legged gallopers 
a chance to show their ath
letic prowess.

The 42nd running of 
the 6.4 km event, which 
will cater for military, APS 
and civilian personnel in 
team and individual cate
gories, will start at HMAS 
H arm an  in C a n b e rra  
Avenue, Canberra.

Registration will take 
place at 9am, with walk
ers setting off at 1 lam and 
runners at 11.30am.
■  Inquiries should be directed 

to HMAS Harman PT staff 
on (02) 62666709 or email: 
brad.hetharia@defence.gov. 
au

Australian Government
i v< Department of Veterans’ Affairs

HAS YOUR MEDICAL 
EMPLOYMENT 

CATEGORY BEEN 
DOWNGRADED? ARE 

YOU BEING MEDICALLY 
DISCHARGED?

If your answer is “yes”, the Department of 
Veterans’ Affairs can assist you through 
the Transition Management Service (TMS). 
For advice or assistance, call toll-free 
1300 550 461.
The Department of Veterans’ Affairs 
also provides serving and former ADF 
members with other support services such 
as compensation claim management, 
counselling and rehabilitation services. 
For information, visit the DVA website at 
w w w .dva.gov.au or call 133 254. hmaC046217

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

http://www.navy.gov.au/publications
mailto:brad.hetharia@defence.gov
http://www.dva.gov.au
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Hockey

rt Cayzer
lay was enough to  cap- 
ilei Tuilawa at the recent 
ey C h a m p io n sh ip s  in

trs’ player fo r consistent 
id so lid  in jections into

d and SMN Jenessa  
ist in the ADF women’s

A strong all-round  
ture a major award for 
A u s tra lia n  C ountry  
Bendigo.

She was voted the pi 
performances in defence 
attack.

MIDN C hris tie  Under 
Schonrock were among tf 
team for the tournament.

Navy LS Steve M cW illiam s and LEUT S tua rt 
Cayzer turned in solid performances fo r the men in a 
hectic schedule of fixtures.

The team s gathered in M elbourne fo r a week 
before the titles and were based at Watsonia Barracks 
to prepare, train and play practice matches.

The men’s team, rebuilding for the past few years 
after retirements by several key players, produced  
some strong results against the best the country had 
to offer. . l i p

It now has a core o f players such as CPL Adam  
Spry (1 CER), LEUT Cayzer (HMAS Kuttabul) and LAC 
Nelson Parlett (RAAF Richmond), who led the team  
into the championships. After two days o f train ing, 
the men were edged 2-3 in a practice match against 
one o f M elbourne’s top State League One teams, 
Doncaster, with strong passages of play and against 
well-trained and drilled opposition.

The draws aga inst regula r com pe tition  ce lla r- 
dwellers South Australia (2-2), host Victoria (1-1) and 
traditional rival and tournament favourite Queensland 
(1-1) were not beyond the scope of ADF winning.
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By a staff reporter
South Australian-based NR members have once again turned out in force in support of South Australia’s recent Navy Week celebrations, the most successful yet according to Director Naval Reserve Support -  SA, CMDR Ste\e Dunning.
CMDR Dunning said NHQ-SA has a core of dedicated and experienced NR members who provide a niche capability in support of Navy activities in South Australia.
“While this has always been acknowledged by local command we have a CO in CMDR Andrew Jackman who is aware of the value and capability of Reservists and is prepared to utilise them,” he said.
This was ably demonstrated during the Navy Week Expo held at Port Adelaide’s Inner Harbour where NR assets and personnel alongside their PN counterparts participated in a variety of static and dynamic displays, which drew an estimated 4000 visitors.
(continued -  pp 4-5)

Picture: M em bers  
of HM AS Success’s 
sh ip ’s com pany dem 
onstrate w ater w inch  
ing w ith an 817SQ N  
Sea King em bark  
for Navy W eek -  
Australia. Photo by 
Michael Austin
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DG’S HEADS UP
Naval Reserve Capability 
Enhancement Program 
(NRCEP) Update

E ncourag ing  signs are em erg
ing within the NRCEP. At the end of 
September, 79 of the new positions had 
been stood up and 19 Reservists had 
been posted, representing a 25 per cent 
take-up. It is still early days, and one 
may say that the first positions taken 
up are often the easiest to fill. However, 
the result is better than initial projec
tions. M ay I encourage members to 
seriously consider the benefits o f apply
ing for a CEP position? Check out the 
NR Handy Billy you received with your 
copy o f SeaTalk. In it, you will find 
positions listed within Force Element 
Groups (FEGs), commands and special
ist branches.

A mailout was recently conducted 
by the RRPs in a huge effort to reach 
all Active Reserves and invite them to 
apply for the new NRCEP positions. 
Response has been positive. The next 
stage in the communications plan is to 
target our Standby Reserves with a sim
ilar offer. Standby Reservists don’t have 
to wait to receive the information, as 
they can look up likely positions tabled 
in the Handy Billy and call the POC for 
further information.

Som e m em bers are w ondering 
what has happened to the Patrol Boat 
FEG and its CEP positions. CAPT Joe 
Lukaitis visits the FEG in Darwin in 
late October to assist the administration 
in scoping out the positions the FEG 
deems most appropriate -  stay tuned.
Good news on Reserve 
Remuneration Reform 
-  CENRESPAY II

As th is  issue o f  Reserve News 
goes to press, I understand the RRR 
Determination has been signed by the 
Tribunal.

An em ail says the pay people are 
currently ‘working feverishly’ to have 
the allowance paid in the next pay peri
od.

It says: “I have no information as to 
when the salary component of the deter
mination will be achievable. The effect 
date remains September 1, so back pay 
will be paid to qualifying members.”

So members may see the Reserve 
Service Allowance o f $10 per day as 
soon as their next pay.

Im plem entation o f the RRR will

CDRE Ranford Elsey
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require significant changes to the pay 
structures w ith in  CENRESPAY II. 
Every effort is being made to pay mem
bers their new entitlements as soon as 
possible.

Planners indicate Naval Reservists 
(excluding trainees) w ill receive the 
increase in salary, w ith effect from 
September 1, late (his year or early next 
year.
New Chief Staff Officer 
(Reserves)

Also as this issue of Reserve News 
goes to press, we w elcom e CMDR 
Andrew Dale to the position of CSO(R) 
and farewell CAPT Mike Burton, the 
first to occupy the position.

As I said in an earlier column, CAPT 
Burton had a significant impact with his 
outstanding contribution to the NR over 
many years, and, while he might be 
relinquishing the position of CSO(R), 
he will rem ain closely linked to the 
Naval Reserve as an Active Reservist.

CMDR Dale succeeds him at a time 
of significant change, retention chal
lenges and the personnel aspects o f the 
NRCEP, dwindling numbers of Defence 
Force Retirement and Death Benefits 
(DFRDB) recipients able to take part 
time AR em ploym ent, the changing 
demographic, new Reserve conditions 
of service and the possibility o f new 
categories o f  service for the NR, to 
name but a few.

(ADVERTISEMENT)

‘NEW DEALS’ and ‘BENEFITS’ for all Navy!
ccfshop.com....ccfshop.com....ccfshop.com....ccfshop.com....ccfshop....

VODAFONE / DialTime -  $79 for $500 worth of calls.
Great Deals!!! Mobile Phone Recharge, PrePaid Internet, Calling with AAPT, Optus, 3, 
Telstra, Virgin Mobile, Orange and more...
MAG SHOP -  15% discount off the already discounted price - Australian Consolidated Press 
magazine subscriptions! Phone orders 136 116 (please quote P06RANCC) Magazine Offer, 
www.ranccf.mgahop.com.au

NAVY TICKETING - Inexpensive tickets to theatre, opera, shows, Sydney Harbour cruises, 
sporting and other events. Special discounts with - RANCCF Ticketing: www.ranccf.com/ 
navyticketing.

HOLIDAY PARKS - Up to 25% discount on three and four star holiday accommodation
(terms and conditions apply). See websites for details
Busselton, WA - 'Amblin Park’ - www.amblin-caravanpark.com.au
Forster, NSW - 'Forster Gardens’ - www.forstergardens.com.au
Burrill Lake, NSW - ‘Bungalow Park - www.bungalow-park.com.au

The RAN Central Canteens Fund (RANCCF)
Affordable -  First-rate - Convenient -  Full o f Variety -  Up to Date and Exciting.

Welcome the new CSO Reserves

Vale Peter Mason — Navy Reservist, 
Police Officer and Navy Cadet stalwart

CAPT MIKE BURTON HANDS OVER THE REINS of Chief Staff Officer (Reserves) (CSO(R)) to Director 
General Naval Personnel & Training (DGNPT) to his deputy, CMDR Andrew Dale after being in the position 
for more than three years.
CAPT Burton was appointed initially as the Principal Reserve Advisor to DGNPT after a recommenda
tion of establishing the position from the Gorman Report. CSOR is the Director General Navy Policy and 
Training’s senior officer for all Naval Reserve personnel and training and liaises with the Directors Navy 
Workforce Management, Officers Postings and Career Management, managing all day-to-day activities of 
Naval Reservists.
A number of changes have been implemented with NR personnel and training in recent years and it is 
fortuitous that CAPT Burton’s relief is in fact his Deputy. CMDR Dale moves from the position as Reserve 
Regional Pool Manager NSW & Maritime Command and Deputy CSO(R).
CAPT Burton said he was sad to leave the position but believed he was handing over to someone who had 
‘done the apprenticeship’ and would be capable of meeting the challenges that lay ahead.
Pic by LCDR Adrian Welbourne

Obituary —
Peter William Mason

Born: December 3, 1937, London.
Died: July 8, 2006, Adelaide.

CPORS (Radio Supervisor) Peter M ason w ill be 
rem em bered as one o f the stalwarts o f  the form er 
Adelaide Port Division, HMAS Encounter. A  dedicated 
and highly respected senior sailor, Peter was an expert 
in his field of communications and he took great pride 
in training and passing on his knowledge and wisdom to 
new recruits and colleagues.

In the NR Peter served in various ships, including the 
former NR vessels HMA Ships Banks and Aware and 
also served at HMAS Coonawarra and was involved 
with the Maritime Trade Organisation (formerly Naval 
Control o f Shipping) participating in exercises and train
ing direct entry NCS officers.

Peter’s retired from the NR in 1992 after reaching 
the (then) mandatory retiring age of 55. However, he felt 
that he still had much to offer and joined the Australian 
Navy Cadets where he became the CO o f TS Noarlunga 
until 2002, retiring again because of age. But he stayed

on as Secretary until ill health forced him to resign in 
July. Unsurpassed in his admin skills, Peter lived by the 
dictum: “If  a job’s worth doing, it’s worth doing well” .

Unsurprisingly, Peter received an RAN commenda
tion for ‘dedication and professionalism’ as adminis
trative senior sailor in the Communications Division, 
Adelaide Port Division.

With the closure o f HMAS Encounter and Adelaide 
Port Division in 1993, Peter, as President o f the Senior 
Sailor’s Mess, was instrumental in forming the Senior 
Sailor’s Association to continue the camaraderie and 
friendship with the former members o f the mess.

Peter jo ined  the British A rm y’s Royal Corps of 
Signals aged 17 years, spent two years in Germany and 
then joined the Metropolitan Police as a London bobby. 
He m igrated to Australia w ith his A ustralian wife, 
Pauline, and joined the SA Police in Adelaide, passing 
out as dux of his course. He retired from SAPOL in 
1995 as a Senior Sergeant.

During his 28 years in SAPOL Peter worked chiefly 
as the communication centre’s training/liaison officer, 
but his command o f the communications system, and 
practices and procedures, earned him the reputation of 
‘the go-to man’ or ‘Mr fix-it’.

The most important thing to Peter was that the peo
ple he was working with had credibility and profession
alism at the highest level. He was the same with any
thing he did: meticulous with his paperwork; his desk 
immaculately tidy; and his appearance always above 
standard. Peter’s military background and bearing stood 
him in good stead in the way he approached things, irre
spective of the task at hand.

Among his colleagues Peter will be remembered as a 
humble man, committed to the service of his community 
and the welfare o f his colleagues in SAPOL, the NR and 
Navy Cadets. For Peter, retirement was as busy as his 
work life. His only comment on retirement was: “I don’t 
know how I ever had time to go to work.”

His family and friends, and many of his former NR, 
SAPOL and Navy Cadet colleagues, farewelled him in a 
funeral service at Centennial Park on July 13.

He is survived by his wife Pauline, two daughters 
Sue, Jane and a son Stephen who pre-deceased him and 
five grandchildren.

Contributors: Brett Williams SAPOL, CMDR 
Steve Dunning and CPO David Lyas
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Synergies between work and 
learning -  Lonsdale Medallist

No Oscar for psych Reservist

By Barry Rollings
Lonsdale Medallist LCDR Bruce 

Christensen will waste no time in 
putting his new-found knowledge to 
good effect in his full-time employ
m ent after being nam ed Dux o f 
the RAN S taff A cquaint Course 
(RANSAC) on October 20.

The medal recognises the student 
whose performance on the RANSAC 
in academic endeavour, the achieve
ment o f course outcomes, sporting 
participation and social interaction 
m ost epitomises the image o f  the 
professional military officer.

A N av y  r e s e r v is t ,  L C D R  
C hristensen was one o f 11 ADF 
personnel, mostly Navy Reservists, 
who graduated after their final two 
weeks of the course at the Australian 
C om m and and S ta ff  College in 
Canberra’s Weston Creek.

The sixth recipient o f the medal 
since the course moved from the 
RAN Staff College in Sydney to 
the Australian Command and Staff 
College, LCDR Christensen works at 
the Protective Security Coordination 
C entre in the A ttorney-G eneral’s 
Department in Canberra.

“ It has been really  beneficial 
because there is a great deal o f syn
ergy between what I have learnt on 
the course and my daily work at the 
PSCC,” LCDR Christensen said.

LCDR Christensen joined AG’s

two years ago after working with 
Customs for several years.

He has been a Navy Reservist 
since 1998. He joined the Permanent 
Navy in 1990 as a seaman officer, 
serving as navigating officer o f the 
Fremantle class patrol boat, HMAS 
Ipswich, in 1994 and the heavy land
ing craft, HMAS Tarakan, after that.

“I t ’s been great having a sup
portive workplace that saw the tre
mendous training and development 
opportunity for me sponsored by the 
Navy,” he said.

“My full-time employers saw the 
benefits o f me taking the time off to 
do it and were strongly supportive of 
me being able to do the course. It’s 
been a satisfying course and a very 
good developmental tool.”

LCDR Christensen said he knew 
he had done very well in phase one 
but was not sure how he had done 
in phase two in comparison with his 
classmates.

He was returning to the course 
this year after as year’s break for 
fam ily reasons and knew he had 
done well personally, without having 
too much o f an idea how everybody 
else w ent in the final fortn igh t’s 
phase three.

Winning the medallion was the 
highlight o f the course for him and 
LCDR C hristensen described the

recognition as a “tremendous hon
our”.

“I am very pleased to have won 
it,” he said. “Everybody works hard 
on this course and to be recognised 
among esteemed company through 
winning the medallion came as a 
nice reward at the end o f the hard 
work.”

W orking on m aritim e s tra te 
gy was something new for LCDR 
C h ris tensen , who also  had  the 
chance to familiarise him self with 
the relatively new concept in bat
tlefield planning, the Joint Military 
Appreciation Process, or JMAP.

Since 2001 LCDR Christensen 
has worn his Reserves’ hat as part 
o f the Maritime Trade Organisation 
branch with the ACT detachment but 
working with the Maritime HQ in 
Sydney.

“Basically this leverages off my 
Customs work and helps out the 
Maritime Trade Operations branch 
w ith regard to m aritim e industry 
liaison work and having that feel 
through m y Customs w ork o f  the 
maritime industry.

“I am looking forward to doing 
some m ore o f that w ork perhaps 
w hen the HQ Jo int O perations 
Command moves to Bungendore. 
I am also interested in doing some 
w ork w ith the Border Protection 
Command.”

Deputy Chief of Navy RADM Russ Crane presents LCDR Bruce Christensen 
with the Lonsdale Medal. Pic by Barry Rollings

RANSAC graduate LCDR Sue Dengate -  
challenging but rewarding.

-  the challenge towards the rewardR A N S A C -
By Barry Rollings

Challenging but rewarding was 
the verdict o f LCDR Sue Dengate 
at the com pletion o f  the Royal 
Australian Navy Staff Acquaint 
Course for 2006.

The g ra d u a tio n  cerem ony  
was conducted at the Australian 
Command and S taff College in 
Weston on October 20.

“I did not really  know what 
to expect at the outset, so phase 
one was my baptism o f fire and 
phase two has finished the train
ing,” LCDR Dengate said.

“It has been intense and chal
lenging but also rewarding, and 
the most challenging aspect was 
the distance learning.”

G raduates spend two weeks 
early in the year at the college,

and then do three major assign
ments through distance learning, 
before finishing their course with 
a further fortnight full time at the 
college.

“The most challenging part of 
the course is the distance learn
ing,” LCD R D engate, a Navy 
R eservist s ta ff officer for the 
N aval In te lligence R eserve at 
Sydney’s Garden Island, said.

“There are only three assign
ments but they take a long time to 
prepare when you are fitting them 
in with work and family life.

“The overall experience o f 
coming on a course like this has 
been a h ighlight; getting back 
into a training environment and 
working with fellow officers for a 
common theme has been the best 
part.”

LCDR Brian Marien, another 
graduate o f the course, said that 
the staggered course kept in mind 
the needs o f  em ployees who 
allowed their staff to attend the 
course.

T he in te n se  co u rse  w as 
designed to provide the necessary 
skills for officers at this level o f 
their careers.

“As well as dealing with the 
theory o f  m aritim e strategy, it 
also gives graduates the necessary 
skills in public speaking, writing 
briefs and giving presentations,” 
LCDR Marien said.

“It is aimed at producing peo
ple with high competency in staff 
skills, so you can go to somewhere 
like Russell or a headquarters and 
be able to research, brief yourself 
and produce papers.

“Effectively they try to give us 
in a few weeks a taste o f what they 
fit into a whole year full time at 
the college. You are in a classroom 
all day and most o f the nights are 
spent studying.”

Eleven people graduated on the 
day, including one Army Reserve 
participant in phase three.

Graduates were: CMDR Steve 
Cole, Chaplain Barrie Yesberg, 
LCDR Bruce Christensen, LCDR 
Sue D engate, LC D R  M urray 
Lindsay, LCDR Janine March- 
Goss, LCDR Brien Marien, LCDR 
George Newhouse, LCDR Rod 
Shepherdson; LEUT Rob Kann; 
Army Reserve participant in phase 
three, MAJ Lou Cunningham.

Course an evolutionary process
By LEUT Mark Rowell

Recently the Australian Centre 
for Post-Traumatic Mental Health 
(ACPM H) p roduced  a series o f 
instructional videos for D efence 
under the auspices o f the Directorate 
o f  Mental Health.

The ACPMH is an internationally 
recognised centre o f  excellence at 
the University o f  M elbourne spe
cialising in trauma-related research, 
policy, program developm ent and 
training.

Deployed m ental health  is an 
issue o f extreme importance in the 
ADF.

For example:
• Since 1999 the ADF has been 

m onitoring drinking levels three 
months after operational deployment. 
In these populations 30 per cent have 
reported hazardous drinking and 10 
per cent alcohol dependency.

• In financial year 1997-98, 
the second leading cause o f  inva
lidity retirements accepted by the 
Department o f Veterans’ Affairs were 
related to mental illness (11.9 per

health training. They are designed 
to be shown to all three services 
and to provide relevant examples of 
situations that may arise in normal 
deployments.

W ith A rm y’s C ap ta in  David 
Clarke posted to the ACPMH, they 
had no trouble simulating an Army 
scenario.

However, an accurate simulation 
o f the Navy environm ent proved 
more difficult as the opportunities to 
film on board a ship are very limited 
in Victoria.

As a Navy psychologist, I was 
able to gain the permission to film 
on board the (then) NUSHIP Perth. 
In all, a psychiatrist, three psy
chologists and two officer cadets 
(as actors) were welcomed on board 
and filmed a successful series of 
vignettes highlighting mental health 
issues and responses in the sickbay.

W hile I d on ’t expect to win 
any Oscars for my perform ance, 
I’d like to thank ship’s company of 
HMAS Perth: they were friendly 
and extremely helpful, and should be 
congratulated for their assistance.

By Barry Rollings
RANSAC would continue 

to evolve to ensure its rele
vance and fit within the aims 
and vision of the Australian 
Command and Staff College 
and the broader ADF, the 
A cting  D irec to r S tud ies
-  Navy, Com m ander Rod 
Harrod, has said.

He was addressing the 11 
successful graduates o f the 
latest Royal Australian Navy 
Staff Acquaint Course at the college in 
Canberra’s Weston Creek on October 20.

The eclectic mix o f graduates also rep
resented an appreciation o f how important 
staff work is right across the ADF, he 
said.

“Today marks the culmination o f a 
year, and in some cases more than 12 
months, o f quite sustained hard work by 
all o f you,” CMDR Harrod said.

“There is no doubt that the whole 
program is very demanding, which was 
brought home very clearly to me by a 
number o f you in the course o f inter
views.

“ It has involved  long 
hours, a great deal o f night 
work and tight deadlines to 
be met.”

P eriods o f  exhaustive 
research and the challenge 
o f written assignments had 
been added to by the stress 
o f formal oral presentations 
in front o f peers, as well as 
constructive criticism  and 
advice from instructors. 

“C onsisten t effo rt has 
been required to com plete a full pro
gram,” CMDR Harrod said.

“Many o f you hold down full-tim e 
jobs; it is a big ask and I applaud you for 
your efforts.

“You graduate today fully prepared 
to take staff officer appointments in sin- 
gle-service, joint and integrated environ
ments.

“Your employability in today’s Navy 
and the wider Defence organisation will 
continue to be critical to Navy’s ability to 
achieve all its missions. Your commitment 
and availability to Navy is very impor
tant.”

CMDR Harrod

LEUT Rowell: “ I don’t expect any 
Oscars for my performance.”

cent of claims). O f these, post-trau
matic stress disorder was the most 
common claim received.

• In 2000-01 depression and 
posttraumatic stress accounted for 
4.2per cent o f military compensation 
claims.

The ACPMH videos are designed 
to provide realistic simulations for 
professionals undergoing mental
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During Navy Week, the Band, under the baton of 
CPOMUSN Doug Antonoff, conducted more than a 
dozen performances during the week ranging from 
the ceremonial to rock combos and jazz quartets.

CMDR Dunning acknowledged the huge commit
ment of Band members, many of whom took leave 
from work and studies to make themselves available.

A ship’s open day also saw some 3,875 visitors 
file through the 18,000 tonne fleet replenishment 
ship, HMAS Success, while she was alongside at Port 
Adelaide’s Outer Harbour.

“Port Adelaide was an ideal location for Navy 
Week activities,” CMDR Jackman said. “With the 
historic lighthouse and marketplace there was great 
atmosphere where the public had the opportunity to 
get involved and mingle with Navy personnel.”

“We gave away some 1,000 show bags, 500 ball 
caps and 1,000 drink bottles, all with brand Navy. 
We even had Defence Force Recruiting on hand and 
they certainly were kept busy fielding questions about 
careers in the Navy.”

CMDR Jackman was unstinting in his praise of 
the hard work of his small team of PN and NR mem
bers who contributed to the success o f Navy Week.

“It was an absolu tely  St ir l ing  effort by all 
involved,” he said. “It was a good example o f the 
benefits o f Navy’s community engagement strategy 
where, despite Navy’s small presence in SA, we were 
still able to achieve so much through our collective 
efforts.”

CMDR Dunning added that Navy Week, while a 
great success, was also the type of activity which was 
good for morale and maintaining the Reservists sense
of esprit de corps.

From Page 1
NR members were an integral part of the dem

onstrations involving personnel from NHQ-SA and 
HMAS Success. They also contributed to a number 
of other Navy Week activities, including a ceremonial 
sunset on board HMAS Success, a commemorative 
church service and a naval memorial service.

“NHQ-SA’s ceremonial guard like the SA Det of 
the RAN Band is proving to be an invaluable asset 
for the local command in helping to support and also 
promote Navy in SA,” CMDR Dunning said.

“One of the stalwarts of the NHQ-SA ceremonial 
guard is CPOBM Dave Lyas, a police officer in civvy 
life and longstanding NR member who has been a 
mainstay of ceremonial activities from military funer
als through to Anzac Day and Navy Week.

“Some of these Reservists are also former PN 
members who have a wealth of experience and exper
tise to call on. For example, a new member of DT9, 
LSCD Rod Wewer, provided support to LEUT Steve 
Miller who was responsible for coordinating Navy 
Week activities for NHQ-SA.

“Another member, CPODVR Greg Northcott, is 
a firefighter with the Metropolitan Fire Service. He 
arranged for the Expo diving tank display to be filled 
by an MFS fire appliance which was also handy to 
wash down the hardstand for the Sea King, the air
craft which performed aerobatics during the day’s 
activities.

“The key role of Visiting Ships Liaison Officer 
(V SL O ) has long  been the resp o n sib ility  o f  
CPOMUSN Dave Copley who once again was on 
hand for the arrival of HMAS Success ensuring her 
reauirements were ablv met.”

er>joyed
garnbier-

S e a m a n

^annaford

Photos: Overall shot courtesy Michael Austin. Individual shots by POPH Steve Coates
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Historic corvette: now safe in Brisbane

Former HMAS Diamantina in the drydock at South 
Brisbane. Pic by Graham Davis

By Graham Davis
O ld t im e r  H M A S  

Diamantina  1 is safe at 
last. She’s been saved from 
possible sinking.

The World War II cor
vette now sits high and 
dry in the Q ueensland  
Maritime Museum’s dry
dock on Brisbane’s South 
Bank.

It was not always so.
For years a crack in 

her hull near a propeller 
shaft and the failure o f the 
dock’s iron caisson to keep 
out the tidal flow meant the 
warship went up and down 
and took water.

Adding to her problems 
was the failure o f a number

o f  w ooden keel b locks 
below her.

Last year Diamantina  
was towed into the river, 
the old caisson rem oved 
and the blocks replaced.

A few months ago she 
was towed back into the 
dock, placed bow out and 
was secured.

Then a temporary cais
son was installed, the dock 
pum ped dry and w ork  
started  on a perm anent 
concrete caisson.

That work continues. 
The gleaming warship now 
stands on her new blocks.

The crack in her hull 
has been covered w ith a 
plate and she now awaits

having her bottom scraped 
clean and painted.

D espite the w ork the 
historic warship rem ains 
the prim e exhibit at the 
museum.

A team  o f  volunteers 
make sure she is spic and 
span.

Take the commanding 
officer’s cabin for exam
ple: his mess table is set, 
his bunk is made and his 
cap sits on his desk ... as if 
he’d just quit the cabin.

D iam an tina  1 m ade 
history as the venue of the 
signing o f surrender docu
ments by the Japanese cap
tured on Nauru and Ocean 
Island. The CO’s cabin 

Graham Davis
table set and cap on table. Pic by

Mystery ship -  something a bit easier for November
Well, I think last month’s mystery ship was 

a clear demonstration that ships too obscure hit 
the Taw of diminishing returns’.

In fact, we had two returns -  one from 
Dave Rickard who had a stab at it ... and 
missed.

“It looks very similar to the co-star of my 
favourite Steve McQueen movie, The Sand 
Pebbles, namely the old Chinese riverboat, the 
San Pueblo,” Dave said. “Hence, I ’m going to 
call it the Yangtze riverboat, requisitioned by 
the RAN during WWII, (HMAS?) Whang Pu. 
How wide of the mark am I?”

Unfortunately HMAS Whang Pu, for which 
the badge apparently translates as ‘happy 
times’, looks nothing like the mystery ship in 
the October 5 issues.

Mystery ship regular Reg Bonney said that 
October’s mystery ship “ ... looks even more 
bizarre than the one in the June 2006 issue. 
Even the extra clues supplied by the ex-diver 
didn’t help with a positive identification. My 
best guess is that it'was an RN boom defence 
vessel (BDV) with a locally modified forecas

tle area to meet a specific need in the Far East 
station.”

And that, I think -  barring a m iracle -  
is about as close as w e’re ever likely to get. 
Given that the shot was taken off Hong Kong, 
I think it’s odds on that it was a British ship. 
The Brits have had a lot of BDVs -  but, taken 
in 1940 - the likelihood o f finding someone 
who can identify the vessel is fairly slim. •

N ovem ber’s m ystery  ship should be a 
whole lot easier: it’s a type of ship that served 
with distinction. The shot was obviously not 
a ceremonial occasion. The ship is lit, but not 
dressed overall, and the CO and ship’s com
pany may well have been a bit surprised and 
embarrassed -  and perhaps dazzled -  by the 
exposure.

Have a look and send your best guesses 
to navyreservenews@ defencenews.gov.au. I 
think we have some giveaways so the first four 
or five correct entries will find it worthwhile 
... if  they provide a mailing address to which I 
can send prizes on offer.

A tailpiece to October 5’s mystery ship

article. I said I could find no evidence that the 
Navy was involved in recovery of wreckage of 
the Vickers Viscount airliner VH-TVC which 
broke up over Botany Bay in 1961.

Jim Hawkins (R56521) testifies: “I was 
based at HMAS Watson at the tim e, and 
remember one of our divers Sandy Brennan 
(now deceased) coming into the Junior Sailors 
mess after working with the RAN recovery 
team looking for the wreckage.

“Sandy was pale and shaking. The team 
had located the wreckage o f the aircraft that 
day, and Sandy’s job was to recover the bodies. 
He told of a victim he grabbed to bring to the 
surface, and her skin flaked in his hand, having 
been in the salt water for some time.

“Sandy was known throughout the RAN 
as one of our toughest divers, and was always 
walking around in bare feet -  tolerated by the 
powers that be!

“I can assure you that the RAN played a 
major part in the search and recovery of VH- 
TVC.”

Thanks Jim.
— Antony Underwood

Books, Books, Books, Books, Books, Books, Books, Books, Books

Fortress Third Reich

Er
F O R T R E S S

iH cid )

X L lOftMi * * * u«*l«

The Atlantic Wall is the best 
known and the most famous of 
Nazi Germany’s World War II 
era fortification line in occu
pied Europe. It ran along the 
English Channel and from the 
A rctic regions o f  Norway to 
the Franco-Spanish border.

M any large guns pointed 
menacingly seaward from their 
fo rtifica tions, including the 
three 406m m  guns at Battery 
L indem ann near Calais, the 
340m m  tw in  form er French 
naval tu rre t, B attery  Cepet 
near Toulon and a 380mm rail 
gun o f Battery 698 captured at 
Marignane in southern France.

Two trip le  280m m  naval 
tu r re ts , C ae sa r lo c a ted  at 

^B atte ry  Oerlandet in Norway 
and Bruno nearby at Battery 
F je ll, w ere  rem oved  from  
th e  G erm an  b a ttle  c ru iser 

* G neisenau . Included  in the

book is a photo o f  turret Caesar 
as it is today, showing picnic 
benches and tables erected in 
front o f those massive menac
ing barrels o f yesteryear.

Another photo shows one of 
the two extant, rare naval con
crete rotating turrets o f Battery 
Waldam, located east o f Calais 
and which originally  housed 
150mm guns..

This o f course was only one 
the many fortified defensive 
lines, including the West Wall 
which was begun in the 1930s 
and at the time was one of the 
most modem o f its time. Then 
there was the hurriedly built 
East Wall beginning in  late 
1943, supplementing old forts 
built decades earlier in a bid to 
halt the Soviet Army.

Today, more than 60 years 
after the war, there are still 
thousands of examples of for
tifications including  U -boat 
pens, forts, bunkers, flak tow
ers and casemates.

H itle r’s changeable  a tti
tude to defence and changes 
in focus saw m any facilities 
spread th roughout occupied 
territories never being com 
pleted.

Sadly much o f the wartime 
construction force was made 
up of slave labour from occu
pied territories and prisoners- 
of-war living in appalling con
ditions.

An absolute treasure trove 
is the best way to describe this 
370-page book, which is sup
ported by 88 technical draw

ings, 17 detailed  m aps, and 
over 140 photographs -  many 
never previously published.

C ra m m e d  w ith  i n f o r 
m ation , the  book  inc lu des 
maps o f A dolf H itler’s FHQ 
(F u h re r’s H eadq uarters) at 
Berghof at Obersalzberg and at 
Tannenberg in the Black Forest 
near the Upper Rhine.

Some o f  the other items I 
personally found of particular 
interest are plans of the French 
L orien t and  St N azaire U- 
boat pens along with those of 
U-boat bases in Europe, and 
the Dora II U-boat bunker at 
Trondheim, Norway.

This book is a most valu
able addition  to the history 
o f World War II and a credit 
to the authors. One can only 
guess the countless hundreds 
o f hours o f  research involved 
in producing a magnificent ref
erence book o f this magnitude 
which is laid-out in an easy- 
to-read format. Highly recom
mended.

F o r tr e s s  T h ird  R e ich :  
G erman F ortifica tio ns and  
Defence Systems in World War 
II, J.E . K aufm ann & H.W. 
Kaufmann, with illustrations 
by Robert M. Jurga, Greenhill 
Books (London) and distrib
uted in A ustralia  by Peribo, 
370pp, RRP $70.00.

— Vic Jeffery, Defence 
Public Affairs (WA)

Life on the Premier League periphery

Jo hn son ’s expose on the 
impact o f  drugs and crime in 
B ritish  soccer ends w ith an 
appeal to Premier League fans 
to rally and prevent the nation’s 
crooks from stealing their game 
“lock, stock and two smoking 
barrels”.

Coincidentally and quaintly, 
well before this, the narrative 
had rem inded me o f Turkish, 
Boris The Blade, Bullet Tooth 
Tony and Franky Four Fingers 
from B ritish film m aker Guy 
R itc h ie ’s dark  crim e com 
edy, Snatch, the follow-up to 
Lock Stock and Two Smoking  
Barrels.

None o f those guys here, of 
course, but there are parallels 
in references to the shady char
acters Johnson has uncovered
-  The Turk, The Predator, The 
Extortionist, The Security Boss, 
The Con Man, The Evertonian, 
Blondie, The Blackmailer, The 
Pizzam an, Mr Doorteam and 
the Huyton squadron.

Johnson, a full-time crime 
writer with at least two titles to 
his name, is a former investiga
tions editor at Britain’s Sunday 
Mirror and in 10 years on Fleet 
Street covered subjects such as 
child slavery, people smuggling, 
drugs and the Balkan Wars.

The epilogue and two o f  
the 15 chapters here deal with 
Scottish soccer, global football 
graft, and “hooligans, money- 
launderers and agents”.

The rest o f the offering is 
set for the most part around 
Liverpool, its two key clubs 
(Liverpool and Everton) and 
their players or former players. 
Leeds United gets a mention 
to a lesser extent but in a more 
bizarre context.

Sifting fact from fantasy or 
analysing Johnson’s take on the 
football world of Scouse spivs, 
scallies, slags and villains is not 
easy.

Tabloid in style, this book 
is a good enough read despite 
being frequently pedestrian.

The laws of libel and slan
der are restrictive in a book like 
this, hence the pseudonyms. But 
to Johnson’s credit, where he 
can “name names” he does.

Jo h n so n  ta k e s  a im  a t 
B rita in ’s football m afia and 
intimates that organised crime 
controls the game.

This might be a few colour 
drifts shy o f a bullseye but in 
saying that, it’s important for 
the reader to bear one thing in 
mind. Give a spiv the chance of 
a quick quid -  and the horserac- 
ing game is a case in point -  and 
he’ll take it; so it’s quite likely 
there is at least some fire under

Johnson’s smoke, on the periph
ery of the Premier League and 
the obscene amounts o f money 
it offers its players.

To me, it seemed that rather 
than confirm underworld con
trol o f  the gam e, the book 
makes more o f a strong case 
for seedy characters getting a 
slice of action from these cash- 
ridden stars through “taxing”
-  a euphemism for extortion or 
blackmail -  protection or stan- 
dover tactics, or ‘honeypotting’ 
(inveigling a player into a com
promising sex situation with the 
prospect o f money to hush the 
scandal up).

In case you are wondering 
whether people want to know 
about the lew d and taw dry 
world of ‘honeypotting’, or read 
about or see pictures of a young 
W ayne R ooney’s (then w ith 
Everton now with Manchester 
United) brothel escapades, con
sider that the newspaper bid
ding war for the rights to the 
story and pictures reached six 
figures in British currency. So 
there’s definitely a market with 
Joe Public.

The travails o f stars Steve 
Gerrard, Michael Owen, Robbie 
Fowler and Rio Ferdinand make 
fascinating reading, as do the 
lives and times of Liverpool’s 
overseas underworld, who live 
the high life in Europe or South 
Africa but still exert influence.

Football and Gangsters -  
How organised Crime Controls 
the B eautiful Game, Graham 
Johnson Mainstream Publishing 
(Aust. Dist. -  Random House), 
202pp, RRP $35.

— Barry Rollings
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Survival of the Reservist species in Darwin
The Reservist with the $64K answer

By Michael Brooke
Long-serving Navy Reservist 

CPONPC Wayne Hicks might 
just have the answer to your 
S64K question about how to get 
a plumb posting in the Top End.

He’s the Assistant Manager 
of the Reserve Regional Pool 
-  North Australia, and your new 
posting as a Reservist to the Top 
End or Far North Queensland 
could be as easy as a call to 08 
8935 5283.

CPO Hicks says there are 
many b ille ts for R eservists 
in the Top End and Far North 
Queensland.

He joined the Reserve in 2000 
after 21 years in the Permanent 
Navy.

His job involves managing 
posting requests for Reservists 
made by clients who sometimes 
have trouble filling all their shore 
billets.

“We manage all requests for 
Reservists, help Reservists find 
rewarding and challenging billets, 
fill out the posting requests for 
them, maintain all Reserve mem
ber personal files, liaise with the 
medical staff, and manage the 
applications of Reserve person
nel wishing to change back to the 
PN as well as all the paperwork 
that goes with it,” he said.

“We have a lot o f opportu
nities for Reservists who are in 
demand in this part of the coun
try and the Patrol Boat FEG is 
probably our biggest client at the 
moment.”

CPO Hicks said the PB FEG 
is always after Reservists to fill 
billets on boats, as are Naval 
Stores, both of which currently 
have opportunities for motivated

The Top
By Michael Brooke

E x e c u t iv e  O f f i c e r  H M A S 
Coonawarra LCDR Royce Spencer is 
one of the many believers in the capabil
ity of Reservists and the value they add 
to Navy.

A Reservist on continuous full-time 
service (CFTS), he has been the XO 
since July 2004.

“There are many challenges to being 
XO of Coonawarra,” he said, “because 
of the frequency of patrol boat move
ments, major fleet unit (MFU) visits, 
national and international exercises, and 
being the major base for border pro
tection operations rates it as perhaps 
the busiest operational RAN port in 
Australia.”

His first challenge was to estab
lish Coonawarra in its new ‘hom e’ 
at L arrakeyah  D efence p rec inc t. 
Coonawarra moved from its former 
location  (now known as D efence 
Establishment-Berrimah (DE-B)) to 
Darwin Naval Base in late 2003 .There 
were many issues and teething problems 
associated with the move which com
mand had to address.

“For example there were no current 
orders that applied to the new base; man
ning was critically short; there were two 
COs (HMAS Coonawarra and FIMA 
Darwin) both working in the same build
ing,” he said. “The infrastructure sup
port hadn’t been properly planned; many 
Navy functions were still accommodated 
at DE-B, the relationship between (then) 
Corporate Services and Infrastructure 
Group (CSIG), contractors and Navy 
was strained and the work tempo contin
ued to rise.

“The first 12 months was one of

Reservists looking for challenges 
and rewards.

CO HMAS Coonaw arra  
CM DR Stu W h e e le r sa id  
Reservists perform a number of 
vital jobs here that keep the base 
fully operational.

“We have trouble filling  
all our billets which makes the 
availability of Reservists and the 
expertise they bring to the job 
invaluable,” he said. “We couldn’t 
do without their contribution.”

CPO Hicks said he also has a 
civilian job as a customs officer, 
which requires him to serve as 
2IC or navigator of a Customs 
patrol boat.

“I juggle my Reserve duty 
and Customs duty three weeks at 
a time which provides me with a 
pretty good balance,” he said.

CPO Hicks said he works 
three days a week for the Navy 
Reserve which allows him to per
form his duties and satisfy both 
Reservists looking for challeng
ing and rewarding postings as 
well as clients such as PB FEG 
looking to fill billets.

“This keeps me occupied and 
allows me to maintain and rekin
dle old friendships around the 
place,” he said with a grin.

“I believe tha t keeping 
up with my Navy skills in the 
Reserve definitely helps me meet 
the challenge o f my civilian 
job, and vice versa, so it’s good 
that both jobs add value to each 
other.”

CPO Hicks urges all person
nel retiring or discharging from 
the Permanent Navy not to ‘bum 
their bridges’ with an organisa
tion that has provided them with 
a lot of opportunity and rewards, 
but to join the Reserve.

Decommissioning Fremantle class patrol boat HMAS L a u n ce s ton  at busy Darwin Naval Base, (pic by LSPH Ollie Garside) 
with (inset) Assistant Manager of the Reserve Regional Pool -  North Australia, CPO Wayne Hicks.

“I even tell the Navy person
nel who are retiring that there is 
life after death and that joining 
the Reserve is a really good way 
to stay involved in the RAN and 
to continue to put their knowl
edge to good use,” he said.

CPO Hicks knows from expe
rience that most civilian employ

ers value their Reservists and are 
only too happy to give them time 
off to return temporarily to the 
RAN and serve their country.

He said the biggest change he 
has seen in the RAN is that some 
younger people don’t view the 
Navy as a long-term career.

“That’s fine if people want 
to join the Navy to gain skills

and qualifications that will serve 
them well in a civilian job later 
-  but I just hope that they never 
completely sever their links with 
the Navy community -  that they 
consider joining the Reserve,” 
he said.

“I hope the call of the sea 
which led me to join as a 21- 
year-old has the same power

over young people joining now, 
because the Navy needs skilled 
and motivated people more than 
ever.”

If you’re a Reservist looking 
for a challenging and rewarding 
posting in FNQ or the Top End 
call the Reserve Regional Pool -  
North Australia on 08 8935 5283.

End challenge lor X0 Coonawarra
spent the past seven years on CFTS and 
have had some great jobs, however, 
nearly half of that time has been in post
ings away from my family, and it’s time 
I spent a little more time there, before 
they forget who I am,” he said.

“In my Reserve experience I have 
served at sea in Attack class anij 
Fremantle class patrol boats and ashore 
as Duty Fleet Operations Officer, a port 
manager, a Naval pilot and now XO of 
a major operational base. So, my next 
challenge may be applying for command 
of an Armidale or a shore establishment 
or any one of the many other roles that 
the Navy needs filled by Reservists.”

LCDR Spencer, who first came 
to Darwin in 1999 when INTERFET 
kicked off in Timor-Leste, said he has 
seen some significant changes during 
his time in the RAN.

“The two biggest changes I have 
seen are the innovative decision to fully 
integrate the Reserves into the RAN, 
which has brought enormous benefit to 
the Navy and to Reservists,” he said, 
“and the second has been the almost 
total regeneration of the entire fleet.”

LCDR Spencer’s key messages to 
other Reservists are “there are oppor
tunities everywhere so make yourself 
available” and “manage your own 
career”.

“There is very little a Reservist can’t 
do,” he said. “Most Reservists havi 
many skills and experiences that Navy 
needs. All you have to be is willing to 
commit.

“It’s a great job - 1 love it.”

billets, o f which many are never filled, 
trying to relieve personnel who are over
worked because of constant manpower 
shortages and assisting the CO with his 
administrative responsibilities for almost 
600 personnel.

“It’s not just me though,” he said. 
“It’s all very much a team effort and the 
dedication and professionalism shown 
by the officers, senior sailors and jun
ior sailors I have the privilege to work 
with is quite awe inspiring. I am con
stantly amazed that, despite the enor
mous workloads they carry, they will not 
let Coonawarra or the Navy down, and 
somehow always find the strength to get 
the job done.

“Of course the downside of heavy 
workloads is premature burnout, and 
sadly, more and more sailors are opting 
to leave the Navy, often earlier than they 
may have originally planned. So, in that 
context, it has been a very challenging 
role. Because we are one of the busiest 
naval ports in Australia, we are short- 
staffed and I both need and want them 
to stay.”

LCDR Spencer said the introduc
tion of the Armidale class patrol boats 
(ACPBs) has been an exciting and 
challenging period, and the decommis
sioning of nine Fremantle class patrol 
boats over the past 18 months has also 
contributed to everyone’s workload and 
high tempo.

In October 2005, LCDR Spencer 
was awarded a Systems Commander 
Commendation in recognition of his pro
fessionalism and dedication to duty.

His next challenge is to get some 
time back with his family in Perth.

“I have been really fortunate to have

XO C o o na w a rra  LCDR Royce Spencer. Pic by LSPH Ollie Garside

really getting on top of all the adminis
tration and operational issues that had 
accumulated.

“I worked long and hard to estab
lish a defined set of orders that covered 
everything from ship standing orders to 
emergency and cyclone orders, imple

mented the CO’s policies and made 
sure we established harmonious rela
tionships with all groups that work at 
Coonawarra''

LCDR Spencer said his biggest chal
lenge now is personnel issues -manag
ing a base with a reasonable number of
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J Successful start for recruit divers

LET HER GO: The mooring party releasing HMAS R ankin . 
Photo: Graham Davis

Busy in 
Brisbane

By Graham Davis
The first week of 

October was a busy one 
for Reservists and their 
Permanent Navy colleagues 
based in Brisbane.

A total o f four warships, 
two from the RAN and two 
from the French naval detach
m ent b ased  in  N o um ea, 
entered Brisbane.

For ship’s liaison personnel 
it meant meeting and greeting 
the ships.

And for mooring parties it 
meant securing and releasing 
the RAN ships.

Visiting Brisbane for some 
crew rest was the coastal mine 
hunter HMAS Diamantina.

She had been in a busy 
period on patrol as part o f 
Operation Cranberry.

She secured  a lo ng side  
Naval H eadquarters South 
Q u een slan d , p a rt o f  the 
Bulimba Barracks.

Then there was our Collins 
C lass  su b m a rin e  H M A S 
Rankin.

She had been away from 
Australia for five months, with 
part of that time participating 
in RIMPAC 2006 off Hawaii.

R a n k in  w as s e c u re d  
a t the Forgacs fac ility  at 
Momingside.

A head  o f  h e r at th a t 
wharf was the French frigate 
Vendemiaire.

She had com e in from  
the Solomons for repairs by 
Forgacs personnel.

In the Forgacs dry-dock 
was the large French patrol 
boat La Moqueuse.

Forgacs wharf staff secured 
the French warships.

Another busy time for the 
B risbane team  is expected 
late in October when HMAS 
Manoora is scheduled to make 
the Brisbane River her home 
for a few days.

Toowoomba’s come a long way
By Graham Davis

O ctober m arked  a 
year since the A ustralian 
Navy Cadet training ship 
Toowoomba was form ally 
recognised as TS Toowoomba, 
and she has come a long w ay 
in that time.

She has already provided 
a m idshipman to train at the 
RAN’s officer college HMAS 
Creswell w hile a num ber o f  
other cadets and staff members 
have joined the RAN at other 
rank levels.

W ith 50 teen ag ers now  
making up the ship’s company 
and with an average attendance 
o f 39 at weekly parades, the 
ship will provide more young 
people for the Navy, people the 
Service desperately needs.

Some parents founded the 
unit three years ago when they 
saw the need for young people 
in the district to have an interest 
and a place where they could 
meet others o f their own age.

Mayor of Toowoomba, CR 
Di Thorley, her councillors and 
staff supported the formation of 
the unit and provided it with a 
disused scout hall to meet.

Led by Warren and Penny 
Gardner, the unit was off and 
running, and sailing.

Although the unit is 100km 
from the sea, this did not stop 
officers and cadets heading 
east to join ANC training ships

staff have been travelling to the 
Sunshine Coast to hone their 
skills in sailing to attain their 
Australian Yachting Federation 
basic skills 1 and 2.

T he su p p o rt g roup  has 
received grants including two 
Telstra Kids Fund grants which 
went tow ards a C orsair 147 
Sumaki and a canoe trailer.

The Queensland Gambling 
Community Benefit Fund pro
vided $28,000 which was spent 
on two Quintrex 420 Dory craft 
(with 30hp m otors), a Green 
Tuff tender (with 15hp motor) 
and six Coleman canoes.

The unit plans to secure a 
grant for a boat shed for the 
craft and additional training.

The support unit has pur
chased a 2.7m  Sabre m u lti
function training craft, a Corsair 
767 and five windsurfers.

It funded $2000 for painting 
and spotlights at the depot.

TS Toowoomba is a strong 
supporter o f  the community, 
particularly the returned serv
ice organisations. The annual 
inspection o f  22 cadet units in 
Queensland for 2006 resulted 
in Toowoomba being jo in tly  
awarded the RSL Shield for 
outstanding achievement.

Her CO, SBLT G ardner, 
said: “2006 and 2007 will again 
be a busy year and we hope to 
have between 60 and 70 cadets 
in the ship’s company.”

AT EASE: TS Toow oom ba  cadets on parade.
positioned beside the sea for 
training and sailing.

The cadet unit has since 
rece ived  grants from  m any 
sources.

To help raise funds, the Unit 
Support Group TS Toowoomba 
Incorporated was formed and 
has done m uch to provide 
equipment.

On O ctober 7, 2005 the 
unit was formally ‘recognised’ 
(like a commissioning) as TS 
Toowoomba.

The next day the cadets 
were involved in the Brisbane 
c o m m iss io n in g  o f  H M A S 
Toowoomba.

The strong bond between 
ship and cadet unit remains.

The cadets follow ed the 
ship’s company in March 2006 
w h en  H M A S Toow oom ba

sought and was granted free
dom o f entry to the city o f 
Toowoomba.

T he la c k  o f  w a te r in 
Toowoomba did not stop the 
cadets from having fun with 
water-based activities, attending 
sailing at TS Walrus, Onslow, 
Paluma and Koopa.

Toowoomba cadets partici
pated in speciality courses in 
Brisbane with the ship taking 
out the award for best cadet for 
seamanship.

They took p a rt in o ther 
training streams including pow
erboat operation and weapons 
handling.

Twenty cadets obtained their 
Senior First Aid certificates 
through Queensland Rail in 
June.

A small group o f cadets and

NEW BEGINNING: From left, Jason Howe from the Blue Mountains, Nicholas 
Dlugon from Campbelltown, Adrian Prendergast from Epping, Ross Pulido from 
Drummoyne, and Jason Pallot from Sydney’s northern beaches.
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By LCDR Mick Gallagher
Five new recruit divers joined the 

Reserve recently and were sworn in  at 
an enlistment ceremony aboard HMAS 
Success in Sydney on September 25.

Along with 33 new permanent recruits, 
the Reserve trainees pledged their loyalty, 
witnessed by 130 relatives and friends.

“This ceremony marks the start of your 
initial training phase in the armed forces of 
our country,” CO HMAS Success CMDR 
Andrew Davis said.

“In doing so, you accept the obligation 
and responsibilities that accompany becom
ing a member o f a fighting service.”

“We’re keen to get on with the train
ing,” said an enthusiastic Jason Pallot, 
who with his colleagues will undergo 12 
months training in HMA Ships Cerberus 
and Waterhen.

Representatives from Defence Recruiting 
were also present at the ceremony including 
Leigh-Anne Scanlon who is the Enlistment 
Coordinator for Reserve Cell Defence Force 
Recruiting at Parramatta.

“I’m  really proud and excited that we 
have five divers in the one intake,” said Ms 
Scanlon, a Reservist LSBM.

SUBMARINE RESERVE VACANCIES
Naval Reserve Capability Enhancement Program

LEUT SMNSM (6 positions) 
LEUT WESM (2 positions) 
LEUT MESM (2 positions)

All positions predominantly seagoing with days 
allocated for: relief

maintaining currency
training
travel

Expressions o f interest to be directed to SMHRM 
LCDR Allan Dennison RANR (08) 9553 3678 or 
allan.dennison@defence.gov.au

mailto:allan.dennison@defence.gov.au

