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BEACH PARADE: One of 
Navy’s newest recruits Is  
2005 Coolangatta Gold win
ner Caine Eckstein. He har
bours ambitions to become a 
clearance diver.
Photo: Courtesy of the Gold 
Coast Bulletin



THE SAILORS' PAPER

By Annie Casey
Navy faces an ongoing chal

lenge of retaining trained people 
in categories experiencing acute 
shortages, particularly in techni
cally based areas.

One means o f maintaining a 
workable Navy as a whole, has 
been to offer short-term financial 
incentives to encourage retention 
and stem the separation rate in 
certain categories.

D irector G eneral o f  Navy 
Personnel & Training Commodore 
Nigel Coates said: “This is an 
interim situation we have to accept 
until the longer term recruitment 
and retention goals are met. We 
need to reduce the unacceptably 
high separation rates at present, 
particularly in some categories.”

Targeted short-term reviewable 
financial incentives are aimed at 
addressing acute workforce short
falls in categories which are dif
ficult to attract recruits. These 
include, for example, Technical 
Trades, Aircrew or where volun
teer numbers have been too low 
through internal transfer, for exam
ple, Submariners, Aircrewmen, 
Naval Police Coxswains.

A remediation strategy has 
been carefully formulated by the 
Category Sponsor in consulta
tion with the Directorate of Navy

Workforce Management and th 
Directorate o f Naval Employmen 
Conditions for each category suf 
fering serious personnel shortfall 
so the situation is rectified as sooi 
as possible.

These incentives are to be con 
sidered in the context of the Chie 
of Navy’s key priority -  prepared 
ness -  at a time of regional insta 
bility and high operational tempo.

Defence is not alone in thes 
concerns as private enterprise ha 
similar recruiting issues.

In the meantime, Navy must 
deliver required capability and a 
stable workforce while ensuring 
the well being of all Navy person
nel.

Although the financial in i
tiatives on offer aim to provide a 
short-term solution to the sustain
ability of categories experiencing 
workforce shortfalls, longer-term 
retention strategies continue to be 
addressed by both the Sea Change 
Implementation Team and Navy 
Personnel and Training.

One reform continually being 
fine-tuned relates to improved cer
tainty and duration of postings. 
Navy is aware that the unique 
demands of the Navy life often 
have an impact on the individual 
and family life. The recent estab
lishment o f Career Management

SATISFACTION: The opening of Career Management Cells at 
the major bases has been seen as a positive step.

Cells in Fleet Base West, Fleet 
Base East, Darwin and Caims has 
improved face-to-face access to 
Career Managers and Five-Year 
Career Plans that, in turn, assists 
with sailors’ geographic stability, 
job security and professional sat
isfaction.

The 2005 Defence Attitude 
Survey responses have already 
shown members’ satisfaction with 
the Local Career Management 
Centres, specifically noting the 
improved access to career manag
ers.

Other measures include initia
tives such as alternative crewing 
arrangements being implemented 
as part o f the Sea Change Project - 
giving people access to more rec

reation leave and offering better 
work/life balance.

Another Sea Change in itia
tive which strives to improve the 
working conditions of RAN per
sonnel includes enabling ship’s 
companies to enjoy more rest and 
recreation after long and arduous 
periods at sea.

The new Force Protection pro
gram aims to reduce the number 
of people required for force pro
tection in port, particularly in 
home ports.

In addition, “fly-away teams” 
from Fleet Support Units (FSU) 
are beginning to join RAN ships to 
perform a range of support duties 
thereby providing respite for those 
manning ships.
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EXPRESSIONS OF INTEREST
FOR COMMUNICATIONS PERSONNEL

An integral part of the MHFCS is the Network Management Facility (NMF) located in Canberra. 
The NMF is the hub of the system within which communications services are managed by Fixed 
Network Operators. Exciting opportunities exist for ex-defence communications personnel who would 
like to work in this challenging area, or defence communications personnel who are considering 
exiting the service over the next 8 - 1 5  months. Employment is shiftwork at the Russell Offices, moving 
to  HMAS HARMAN during the latter part of 2007. This employment would ideally suit someone 
who appreciates the time-off afforded by the shiftwork arrangement and would like to be part of the 
world-class team at Australia's leading aerospace company.

Need A New Challenge? Expressions of Interest for Employment Within 
The Modernised High Frequency Communications System.

• NAVY - Communications And Information Systems Sailors
• AIRFORCE - Syscon Mustering

• ARMY - Rasigs 266 Mustering

The Modernised High Frequency Communications System (MHFCS) provides the ADF with 
a world-class radio system for the transmission of voice, organisational message, email, data and 
facsimile communications between mobile users and external users. The MHFCS has replaced the 
existing single service HF communications systems.

For further details please contact Mr John Connors, Network Manager MHFCS, Russell Offices, 
Canberra on (02) 6263 8127, email john.connors@boeing.com To apply, please visit the employment 
page located at w w w .boeing.com .au (Ref No. 82969).

Rolled gold recruits
By Graham Davis

Navy has struck gold in its latest 
recruiting intake in Brisbane.

Two Gold Coast men, Caine Eckstein, 
20 and Todd Adamson, 24, both had jobs 
in ciw ie street that revolved around the 
sea.

They were two of 24 young men and 
women inducted into the Royal Australian 
Navy in Brisbane late last month.

Caine is a top athlete and ironman 
competitor. He was the winner of last 
year’s Coolangatta Gold.

As such, he’s a an excellent swimmer 
and runner.

Todd’s life too has been in and around 
the water.

For six years he was a dolphin trainer 
at Seaworld on the Gold Coast.

“At one stage I had 31 dolphins to 
look after ... to feed,” he told Navy News.

“It was a seven-day-a-w eek job. 
Dolphins also eat on public holidays,” 
he joked.

And it would seem Todd and Caine

may well get close and personal with dol
phins in the future.

Both have joined the RAN to become 
clearance divers.

They have committed themselves to 
the service for six years.

Their first 11 weeks will be spent 
doing basic training at HMAS Cerberus 
followed by an introductory diving course 
at the same location.

All. being well they will then graduate 
to the Dive School at HMAS Penguin in 
Sydney.

Todd’s interest in the navy stems 
from his brother Nathan, who is serving 
onboard HMAS Manoora.

Caine and Todd were two of 13 new
comers who joined the RAN through the 
Coolangatta office of Defence Recruiting.

The remainder joined through offic
es at Maroochydore, Toowoomba and 
Brisbane.

To give them an immediate “feel” of 
the Navy the 24 young were inducted into 
the RAN on the quarter deck of WW2 
Corvette, HMAS Diamantina.

TOP PROSPECTS:
Coolangatta Gold win
ner Caine Eckstein 
(black t-shirt) and 
former Sea World 
worker, Todd Adamson, 
both hope to become 
divers in the Navy.

Photo: Graham Davis
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Navy’s eye in the sky
By Michael Brooke

A long-range Unmanned Aerial Vehicle (UAV) 
will provide the eyes in the sky for an Armidale Class 
patrol boat during a Defence trial over the next few 
months.

The aim o f the trial is to test the feasibility o f using 
a mix o f plaltforms to provide an enhanced layer o f 
security in Australia’s northern approaches.

The North West Shelf Unmanned Aerial System 
(UAS) Trial is an Australian Defence activity being 
conducted by the RAN, the Defence Science and 
Technology Organisation and other ADF stakeholders 
including the RAAF.

, The UAS trial will run up until October and will 
assess the maritime surveillance potential of UAVs to 
conduct sustained surveillance and provide RAN plat
forms such as ACPBs with real-time intelligence.

The trial will test the feasibility o f using UAVs to 
detect and deter illegal fishing and people-smuggling 
activities in the northern approaches of Australia and if 
successful will greatly enhance the RAN’s contribution 
to Operation Resolute.

HMAS Pirie is the ACPB being used in the trial.
A DSTO spokesperson said ACPBs would benefit 

from working in tandem with a long-range UAV which 
is capable of providing sustained surveillance over an 
extensive area such as the North West Shelf.

Dr Ian Sare told Navy News the UAV can be operated 
remotely from a land-based control centre, which can 
coordinate Navy and ADF response actions that need to 
be taken against FFVs or people-smuggling vessels.

“The trial will also assess the procedures and prac
tices for sharing surveillance information among gov
ernment agencies to develop a whole-of-government 
response to Australia’s national security needs,” he said.

Dr Sare said by employing a multi-mode maritime 
radar and electro-optical/infra-red (EO/IR) sensor,

IN A NUTSHELL
>  HMAS Pirie is going to be involved in a trial that 

includes a long-range Unmanned Aerial Vehicle 
(UAV).

>  The aim of the trial is to test the feasibility of 
using a mix of platforms to provide an enhanced 
layer of security in Australia’s north.

>  The trial will test the feasibility of using UAVs to 
detect and deter illegal fishing.

the UAV will be able to undertake a range of surveil
lance missions and collect data on vessels operating 
in, or passing through, Australia’s north-west maritime 
approaches.

“It will also exchange information with an ACPB 
that has been specially equipped to receive data directly 
from the UAV. Data collected by the UAV will be trans
mitted to a ground station at RAAF Edinburgh in South 
Australia for analysis,” he said.

“The crew at RAAF Edinburgh will coordinate the 
UAV operations with the patrol boat to assess how well 
the two can operate together to provide an effective 
maritime surveillance capability.”

Dr Sare said the trial is expected to provide sev
eral benefits for the government, including useful data to 
assist Defence in developing its requirements to acquire 
a long-endurance, multi-mission unmanned aerial sys
tem under Project AIR 7000 Phase 1.

The trial is being conducted in collaboration with 
US aerospace company General Atomics Aeronautical 
Systems Inc (GA-ASI), using a GA-ASI M ariner 
Demonstrator UAV) as the multi-role aerial platform for 
the trial.

IN THE AIR: An artists’ impression of a UAV 
working with a patrol boat.
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Latest Anzac 
joins the fleet

By Hugh McKenzie

Squadron 
to tackle 
Kokoda

In Sydney 
Monday 13th November 2006 

The winner will be drawn 

IT October 2006.
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In Melbourne 
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The winner will be drawn 
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In Canberra 
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The winner will be drawn 

19 December 2006.
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Send your name, email address, contact number & the words 

‘Show Fever In [Please Insert The Appropriate State]’
in the subject line and you are entered into the draw - simple!

Good Luck!

Rehearsals for the commissioning o f HMAS Perth 
had been held in pelting squalls across Victoria Quay 
in Fremantle. But the Gods smiled on the day, August 
26, as the ship, eighth and last o f her class, joined the 
fleet before an audience o f about 1500 people.

Two further Anzacs were bought by the New Zealand 
Navy, taking the total number to 10.

Delivering his address the CO, CMDR Simon Gregg, 
said that he wanted to pay tribute to the shipbuilder and 
DMO for the delivery of a fine warship.

“She will wear by day and night the commissioning 
pennant that will denote her as a ship in the service of 
her country,” he said.

“Wherever she sails Perth will represent Australia 
and the goodwill of our nation. To the Officers and 
Ship’s Company in particular, I thank you and congratu
late you on achieving this major milestone.

“It reflects highly on your determination to give the 
best of yourselves to our ship and fills me with pride as 
your CO. True to our motto, we will Fight and Flourish.”

By Michael Brooke

ATTHE READY: ABELW April Le Cornu prepares to read a scripture to the audience during the com
missioning ceremony for HMAS Perth in Fremantle. Photo: ABPH Nadia Monteith

Members o f  817 SQN will 
tack le the g ru e llin g  96km 
Kokoda Track as part o f  an 
aggressive adventure-training 
initiative to rebuild team spirit 
and morale following the Sea 
King accident in 2005.

CMDR Tim Leonard told 
Navy News that he and 10 mem
bers of 817 SQN would walk the 
Kokoda Track in mid-September 
as part o f a larger reconstitution 
plan. This trek will assist some 
of the unit’s 120-personnel to 
develop bonds through a series of 
demanding physical challenges.

“We are walking the Kokoda 
Track not only for its historical 
significance but because it poses 
the type of physical challenge 
that will help squadron members 
bond together which is essen
tial to enhance team work and 
morale,” he said.

CMDR L eonard  said the 
Kokoda challenge was approved 
by the Naval Warfare Advisory 
Committee as one of a number 
of adventure-training activities.

“These activities are about 
providing 817 SQN members 
with demanding physical chal
lenges. Even the training we 
have conducted in preparation 
for Kokoda has improved every
one’s team spirit,” he said.

The group tackling Kokoda 
represents a cross-section of 817 
SQN including aircrew as well 
as senior and junior ground crew, 
some o f  whom are descend
ants of soldiers who fought the 
Japanese to a standstill in New 
Guinea in 1942-43.

Phone: 1800 339148
www.darcyssolicitors.com.au
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Hunter has the right aims

READY TO ROLL: HMAS Huon, pictured at the top of the photo, is one the 
ships taking part in an innovative flexi-crewing trial.

MBAsPOSTGRAD EXPO
Pathways to ■ promotion ■ career change ■ professional development

0  »  % g  r  a  c  1 u  a  t: a  C  ::»« r  »  « is 
O n  S h o w

One location -  one day only!
« Local & interstate institutions • Free entry

P o s tg r a d u a te  c o u rs e s  in :  Business, Management, 

Economics/Finance, Marketing, Communications, Entrepreneurship, 

Corporate Governance, the Sciences, IT Engineering, Humanities, 
Law, Education ... speak to the experts!

MBAsPOSTGRAD EXPO 12pm - 7pm
A d e la ide Thursday 7 September Adelaide Town Hall

M e lbourne Tuesday 12 September Melbourne Town Hall

Sydney Thursday 14 September Sydney Town Hall

B risbane Tuesday 19 September Brisbane City Hall

C a nbe rra Thursday 2 1 September National Convention Centre

Perth Already I

w w w . p o s t g r a d e x p o . c o m . a u

Service Engineer
( E l  )

Gas engines / cogeneration sets - 300KW  to 3MW
Regional Queensland
Excellent package + European training

Part of an expanding European multinational, this Company 
seeks an Electrician or Diesel Mechanic to help support a 
set of gas-powered generators and cogeneration sets in the 
Central Queensland area.

You will be trained in the latest servicing and computer- 
based diagnostic techniques for this market leading 
technology. As part of the national service team, you will 
be key to the success of major ongoing contracts.

You ideally have electrical or mechanical qualifications and 
experience repairing and supporting gas or diesel engines. 
A strong customer service ethic is essential

Contact Elizabeth Wells quoting Job No 20509 on 
03 9225 5275, fax 03 9225 5050

aDDlv@evolutionrecruitment.com.au or mail 
50/120 Collins St, Melbourne, 3000, VIC.

September 11 w ill mark the 
birth o f Hunter One, Hunter Two 
and Hunter Three, the new crews for 
HMA Ships Huon and Hawkesbury.

Huon and Hawkesbury recent
ly joined the ACPB fleet and other 
ADF assets in support o f Operation 
Resolute, the ADF contribution to the 
protection of Australia’s Exclusive 
Economic Zone.

They represent an innovative new 
flexi-crewing model, which has been 
designed to maximise opportunity 
for crew rest and respite in line with 
Sea Change principles while also 
providing maximum operational 
capability to CDF.

H M A  S h ip s  H u o n  an d  
Hawkesbury will each conduct a 
rotating 18-week patrol in the North 
Australian Area in a General Purpose 
Patrol Vessel role.

Hunter One and H unter Two

will be operating on a fly-in, fly-out 
basis. Each will conduct a nine-week 
operational cycle, after which they 
will transfer responsibility for the 
platform, and the remainder of the 
patrol, to the opposite crew.

This facilitates maximum effec
tiveness o f MHC support to Op 
Resolute, w hilst m inim ising the 
adverse impact of lengthy deploy
ments on crews and their families. 
Each crew will be running on a com
plement of 26 (plus trainees) reduced 
from the usual 40.

Hunter Three will form the third, 
non-seagoing crew. It has been

established in order to provide main
tenance support and crew admin
istration facilities for Huon and 
Hawkesbury as they rotate out of the 
Op Resolute area of operations and 
return to HMAS Waterhen.

This w ill allow the crews of 
Hunter One and Hunter Two the 
opportunity to enter an Operational 
Standby Period, which will consist 
o f leave, courses, and general admin
istration for maintaining individual 
and collective crew readiness.

Hunter Three will work in con
junction with FSU-W and ADI to 
plan, co-ordinate and conduct main
tenance for the MHC GPPV plat
forms.

Op Resolute commenced on July 
17, 2006 and is a consolidation of 
existing operations focusing on mar
itime security.

Training set 
to become 
all at sea

By Michael Brooke
Sailors seeking to enhance their qualifications during 

the current high operational tempo continue to reap the 
benefits of the training-at-sea program which was suc
cessfully trialled on HMAS Arunta in 2002.

In the most recent example o f how the training- 
at-sea program makes excellent use o f limited time, 
some 20 sailors completed the Junior Sailors Leadership 
M anagem ent C ourse  (JSLM C ) during  HMAS 
Manoora's voyage home from Hawaii after participating 
in RIMPAC 2006.

The JSLMC was delivered by four instructors from 
the Sailor’s Leadership management Faculty-East 
(SLMF) and was strongly supported by the ship’s com
mand and crew members.

CPONPC Davies, who delivered the DFDA module 
said the JSLMF team flew to Hawaii on July 25 to join 
Manoora for the voyage home when the students could 
be excused from whole ship evolutions.

Manoora’s  junior sailors said conducting the JSLMC 
is a fantastic idea because it makes excellent use of time 
during high operational tempo.

LSMN Luke Ryan told Navy News that many sailors 
do not have the time when in port to attend lengthy train
ing courses.

“It was a really great course and I really learnt a lot 
about leadership,” he said.

“But the best aspect o f it was that the three-week 
JSLMC course was modified by instructional staff so

PUTTING TO SEA: HMAS Manoora conducted 
training courses on her way home from Hawaii.

that it could be delivered in the 12 available instructional 
days.”

LSMN Ryan said the longer days were readily 
accepted by the students, who appreciated the oppor
tunity to complete the training while at sea rather than 
during the ship’s limited time home-ported at Fleet Base 
East.

Gary Candish, the Defence Equity Coordinator for 
NSW, said the training at sea was part of a new initiative 
that recognises sailors don’t always get the time between 
deployments to do the training they require to enhance 
their qualifications.

Mr Candish conducted a total of three equity adviser 
workshops for 35 officers and crew members, two Equity 
and Diversity workshops for commanders, managers and 
supervisors for 43 divisional officers and chiefs.

He also conducted JSLMC’s Equity and Diversity 
for Managers module for 21 participants, one Equity 
and Diversity annual briefing for 25 crew members and 
spoke at four divisional meetings upon Manoora's return 
from RIMPAC 2006 to FBE.

One of the key areas of Sea Change is ‘Smart Navy’. 
The training at sea program is an example of Navy doing 
things smarter.

QUEENSLAND DVA & RSL
2006 WRITING COMPETITION

♦  This year’s theme is 
= 1 1 ^  Keeping the Peace A

9 0 m

C O M E  O N . . . . H A V E  A  G O !

Express your creativity in words 
Share your peacekeeping and defence experiences

Entry form & conditions available at
www.rslqld.org

13 32 54 (DVA QLD)
1800 775 753 (RSL QLD)

ENTRIES CLOSE FRIDAY 10 NOVEMBER 2006

>t Put It Off Any Longer!Don

Add to or start your 
investment profile today!
Investm ent specialists  fo r over 

10 years  -  Brisbane all over 

The property  m arke t is changing! 
And it’s in your favor! 

So why not ju m p  on board & reap  the  
rew ards by selecting  key grow th  areas  

fo r your investm ent!
The outcom e is in the  $$ in co m e$$  

Don’t make a move...without us by your side!

BAYSIDE REALTY 
BRISBANE ALL OVER

B A Y S I O f i
W A H t  Ph: 07-3822  5405

Em ma mob: 0414 973 804  
Email: em m av@ asbsrealty .com .au  

w w w .asbsrealty .com .au
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Private Hire Cars available! 
Low rates for Navy mates!

W hen you are in Darwin for business, 
posting or pleasure, don’t wait in line.

Luxury cars are available for pre-bookings, 
transfers, hourly hire (tours), weddings etc. 

For reliable, professional and friendly service 
phone Sarge (Ex-CPOCOX) or Mac.

Call: 0412 518 452 or 0422 372 544
Cabcharge & Credit Card facilities available.

Envelop Protective Covers use revolutionary technology to protect 
weapons and other top side equipment. Envelop covers last four times 
longer than traditional covers, reduce corrosion related maintenance by 
over 70% and increase the length of time between intensive equipment 
overhauls!

Envelop covers suit FFG, Anzac, LPD and many others.

A free DVD is available from exclusive Australian distributor Australian 
Pump Industries

n m w m m
S i i y w u t f t i a q  n u i t  K a m i /

RELIABLE PRODUCTS.............RELIABLE PEOPLE

AUSTRALIAN PUMP INDUSTRIES PTY LTD
7 Gladstone Rd, Castle Hill NSW 2154 PO Box 6164, BHBC NSW 2153

Ph: 02 9894 4144 Fax: 02 9894 4240
www.aussiepumps.com.au 

_____  wlorenz@aussiepumps.com.au __________

RINGS

Send a stamped S.A.E for an illustrated brochure to: 
CREST CRAFT 

PO Box 178, Macclesfield SA 5153
Phone/Fax: 08 8388 9100 or 0438 889 100 

www.crestcraft.com.au 
crest@chariot.net.au

ARMY, RAA, RAAF, Airfield Defence, RAAC, RAR, 
SAS, and 1st Comm Regiment also available.

ACTIVE SERVICE: Minister Assisting the Minister for Defence Bruce Billson addresses members of 
FIMAS Ballarat’s crew during a recent visit to FIMAS Stirling. Photo: ABPH Quentin Mushins

Ballarat’s top brass
M inister Assisting the Minister 

for Defence Bruce Billson wit
nessed the presentation o f the 
AASM to 120 members of FIMAS 
Ballarat’s crew recently.

They received their medals at 
FIMAS Stirling after recently return
ing from their six-month deploy
ment in the Persian Gulf as part of 
Operation Catalyst.

Mr Billson said he had the 
pleasure o f meeting some o f the 
crew on Ballarat when he visited 
the Middle East Area of Operation 
in April.

“I was privileged to see first 
hand the wonderful work the crew 
was doing in the Northern Persian 
Gulf to help protect our national

interests. Their professionalism and 
dedication to their duty was quite 
inspiring,” he said.

B allara t’s role in the M iddle 
East included protecting Iraq’s off
shore export oil terminals from the 
threat of maritime terrorism, as well 
as providing essential engineering, 
technical and logistical support to 
the oil terminals.

She also assumed responsibility 
for a variety of other important tasks 
while in the Northern Persian Gulf, 
including monitoring, intercepting 
and boarding vessels suspected of 
illegally trafficking cargo. This role 
was of vital importance to the secu
rity and stability of the region.

Mr Billson said the successful

completion of Ballarat’s tasks and 
deployment is testament to the abili
ties, dedication and training o f the 
ship’s crew and the RAN.

“Indeed, the outstanding work 
by Ballarat ensures that the proud 
heritage established by the original 
FIMAS Ballarat, during WWII, is 
continued today,” he said

“The officers and sailors o f 
Ballarat have represented their 
country adm irably during their 
deployment and it was with great 
pleasure that I will attend the pres
entation of their medals to recognise 
their commitment and dedication.”

There’s no place like 
home for new dad

By Michael Brooke
It was a homecoming to remember 

for ABBM Michael Jack when he arrived 
home from HMAS Ballarat to the arms of 
a baby son he had never seen.

ABBM Jack laid eyes on his four-month- 
old son Anakin when he flew into Sydney 
Airport along with a dozen other lucky crew 
members from Ballarat.

Coincidentally, at the same time Ballarat 
(CMDR M alcolm  Wise) was handing 
over Operation Catalyst duties to HMAS 
Warramunga (CMDR John Heilscher) in 
the Persian Gulf, Monica Jack was handing 
over baby Anakin to her husband in Sydney.

Anakin was born two months into 
Ballarat’s deployment and ABBM Jack’s 
happiness at meeting his son for the first 
time helped overcome his disappointment at 
not being present at the birth.

“It’s so awesome to be home and finally 
meet my little boy,” he said.

Mrs Jack, who is a SMN Writer at 
HMAS Albatross, said now that her husband 
has come home she would hand over some 
of the many baby-care responsibilities.

ABBM Jack said Ballarat’s deployment 
was quite challenging at times but the cama
raderie among the crew enabled them to 
meet any challenge with gusto.

“Ballarat is a very tight-knit crew which 
is why I think we did such a good job on 
this deployment,” he said.

ABBM Jack and the other dozen crew 
members received a warm welcome from 
BRIG Mick Kehoe, Commander 17 Brigade, 
who was at the airport to welcome home his 
soldiers returning from Iraq.

“I know from the way Navy does its 
business that you guys ‘lucked in’ and got 
the quick ticket home for a bit of leave 
before the ship returns to Fleet Base East,” 
he said.

“Certainly from speaking to the staff 
at Maritime Headquarters they are very 
pleased with the work that you have done 
and you should be rightly proud of the job 
that you have done.”

The hand-over in the Persian Gulf 
marked the end of Ballarat’s first operation
al deployment and the beginning of celebra
tions for a job well done.

Westralia’s replacement gets Sirius
By Michael Brooke

The R A N ’s replacem ent 
for HMAS Westralia is making 
“Sirius” progress.

Tenix Defence recently deliv
ered the converted tanker Delos to 
the RAN at the Australian Marine 
Complex at Henderson WA -  some 
five weeks ahead o f schedule.

Delos will become the naval 
oiler HMAS Sirius (CMDR Tim 
Crawford) when she is commis
sioned on September 16, the same 
day as HMAS Westralia is decom
missioned.

CM DR Craw ford told Navy

Delos undergoing modifications

News that half the crew who served 
on Westralia have been posted to 
Sirius and everyone is ready for the 
challenge of getting her on-line on- 
schedule.

He said Delos has undergone 
m odifications w orth $60 m il
lion since February 2005 when the 
project was launched.

The m ajor package required 
in s t a l l a t io n  d e s ig n  o f  th e  
R ep len ishm en t at Sea (RA S) 
capability, including RAS Masts, 
mechanical and electrical equipment 
and a control centre.

The second m ajor package 
required a helicopter deck to be 
designed and integrated onto the 
stem of the vessel -  the first of its 
kind in the world to be done under 
classification requirements.

WELCOME HOME: ABBM Michael Jack is met by members of his family includ
ing wife Monica and son Anakin, who he met for the first time, at Sydney Airport 
on return from the Persian Gulf. Photo: Michael Brooke
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Seahawk upgrade
816 Squadron Seahawks have received 

a revitalising facelift to improve operation
al capability under Project Sea 1405. The 
upgrade includes new sensors and equip
ment for a fully integrated forward-looking 
infra-red, missile approach warning system, 
counter measure dispensing system and 
electronic surveillance measures.

Thank you from

L e g a c y
2006 Legacy Badge Appeal

Legacy acknowledges with thanks the support received from the 
Australian Defence Force during the 2006 Legacy Badge Appeal.

The number o f uniformed military personnel selling badges to the 
public during Legacy Week greatly contributes to the overall 
success o f  the Appeal. This support emphasises the important 
link between Legacy and the Services

Enquiries: 1800 (LEGACY) 534 229 
www.legacy.com.au

Australian Government 

Department of Veterans’Affairs

HAS YOUR MEDICAL 
EMPLOYMENT 

CATEGORY BEEN 
DOWNGRADED? ARE 

YOU BEING MEDICALLY 
DISCHARGED?

If your answer is “yes”, the Department of 
Veterans’ Affairs can assist you through 
the Transition Management Service (TMS). 
For advice or assistance, call toll-free 
1300 550 461.

The Department of Veterans’ Affairs 
also provides serving and former ADF 
members with other support services such 
as compensation claim management, 
counselling and rehabilitation services. 
For information, visit the DVA website at 
www.dva.gov.au or call 133 254.

CAUGHT (above): HMAS Launceston got a bigger catch than 
expected when she apprehended this fishing vessel on her 
last patrol.
PROUD CREW (right): The crew of HMAS Launceston towed 
in the fishing trawler one day and flew the patrol boat’s decom
missioning flag the next.

Boat goes fishing
By Michael Brooke

HMAS Launceston (LCDR Alex 
Gibbs) fulfilled her wish to “go out 
fighting” when she apprehended a 
Foreign Fishing Vessel (FFV) on 
her last patrol in the countdown 
to her decommissioning at HMAS 
Coonawarra on September 8

The Fremantle Class Patrol Boat 
struck her last blow against the FFVs 
plundering Australia’s fish stocks 
on August 22 when she apprehend
ed a large FFV inside the 200km 
Exclusive Economic Zone.

Following initial detection by 
Coastwatch A ircraft, Launceston 
apprehended the large steel-hulled 
trawler in the operation.

LCDR Gibbs said Launceston

pursued a fleet of FFVs and closed 
in at sunrise on the traw ler and 
apprehended it before it could cross 
the EEZ where its mother-ship was 
operating.

“The boarding party did an excel
lent job securing the 216-tonne steel
hulled stem trawler, which is similar 
to two boats apprehended by Ipswich 
earlier this year,” he said.

“1 can’t give enough praise to 
my crew and particularly the board
ing party for what they achieved in 
difficult circumstances,” he said. 
Launceston commenced towing the 
FFV into Darwin only after the FFV 
had run out o f fuel.

LCDR Gibbs said a search of the 
trawler revealed a significant quanti

ty of reef fish estimated at 15 tonnes 
onboard.

L a u n c e s to n ’s ap p reh en sio n  
of the trawler during her last voy
age marked a major blow against 
those attempting to fish illegally in 
Australian waters. More than 244 
FFVs have been apprehended so far 
this year.

The FCPB had the distinction of 
towing in the trawler on the Thursday 
and flying her decommissioning pen
nant on the Friday.

LCDR Gibbs said Launceston’s 
success in O peration R esolute, 
D efence’s contribution to whole- 
of-governm ent efforts to protect 
A ustra lia’s Exclusive Economic 
Zone, marked a fitting end to the 
FCPB’s service.

Positives from the far north
A regular snippets column from the hard-working 

members of the patrol boat community 
On the attack

July was a busy month for Attack 5 embarked in 
Armidale. The crew successfully completed their work 
-up and were deemed mission ready, before proceeding 

on their first Op Resolute patrol. Attack 5 also conducted 
its first operational boarding on a 100m long vessel.

Cairns get ready
Ardent One Crew (LCDR Rod Newbold), the first 

Cairns-based Armidale crew, formed on August 7.
New post-ins from Sydney and Canberra welcomed

the Cairns weather but the established locals complained 
about the bitter cold. It was 18 degrees. September will 
see DMS Platform training conducted in the lead-up to 
accepting NUSHIP Bundaberg in November.

Last tim e for Bendigo
HMAS Bendigo (LCDR Mark Taylor) has been 

on her final patrol, operating mostly in the Eastern 
Gulf of Carpentaria and Torres Strait regions. Although 
poor weather conditions made the going a little tough 
at times, the crew were in fine spirits as preparations 
continued for the decommissioning day, scheduled for 
September 9.
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Billboard
■  30-year reunions planned 
1977 junior recruits
A 30-year reunion is being considered for RAN 
junior recruits who enlisted on January 5, 1977, as 
part of the Marks/Morrow 58th intake at HMAS 
Leeuwin. A date between 15-29 January 07 will be 
chosen. To accommodate as many guests as pos
sible, a function and other events (depending on 
numbers) will be held in Canberra. All former JRs, 
staff and relatives who are interested in attend
ing are requested to provide their details by email 
to matthew.ferguson@defence.gov.au or steven. 
retallack@defence.gov.au or phone (02) 6265 5202.

■  Leeuwin to hold reunion 
Class of 1976
Attention RAN junior recruits who were enlisted 
in the JRTE Howden 54th intake, 1976, at HMAS 
Leeuwin. A 30-year reunion will be held on 
Saturday, October 7 at the Joondalup Golf Resort 
& Hotel in Perth. Further details can be obtained by 
phoning (08) 9305 5341 or email rowens@iimetro. 
com.au or bbjm@iinet.net.au

■  Security conference 
Safeguarding Australia
Safeguarding Australia 2006: The 5th Homeland 
Security Conference and Exposition will be held at 
the Canberra Convention Centre from September 
19-21. For more information go to http://www.safe- 
guardingaustraliasummit. org. au

■  Sydney event planned 
Class get together
A reunion is being planned for the class of MT13 
October 1985-Apr 1986 on April 26, 2008 in 
Sydney. For further information contact Chris 
(Wombles) Fremantle, 38/51 Chevalier St, Weston 
ACT, 2611 or phone (02) 6287 3865 or 0417 
486468 or email cfr82766@bigpond.net.au

Complex capability
DST0 are working hard to help 

deliver three state-of-the-art 
destroyers to the RAN as part of the 

$6 billion AWD Program.

SIGHTS SET: US sailors keep their eyes on the job in the Aegis (air warfare system) 
Operations room of a US Navy destroyer. Photo: Courtesy of DSTO, Melbourne

DSTO is playing a key role in supporting 
one of Australia’s largest and most complex 
Defence projects, the $6 billion SEA 4000 Air 
Warfare Destroyer (AWD) Program.

The three state-of-the-art ships will provide 
a cost effective and flexible leap in Navy’s air 
warfare capability.

The three AWDs will replace the Navy’s 
FFGs, and will provide anti-submarine and anti
surface warfare capabilities, as well as the ability 
to embark a helicopter at sea.

DSTO’s support to the AWD Program ranges 
from high-level operations analysis through to 
technical analysis of systems. A complex project 
like this requires expertise from a number of 
DSTO divisions. To date, seven DSTO divisions 
have been supporting the AWD Program through 
studies and advice in a diverse range of areas 
covering:
■  platform sciences, including susceptibility, 

vulnerability, recoverability and crewing;
■  capability and combat system analysis studies, 

including human systems integration advice 
for the program;

■  undersea warfare, including torpedo, torpedo 
defence and mine warfare advice for the plat
form;

■  analysis of electronic warfare systems and 
radar systems, which is critical to the under
standing of the capabilities of Aegis (air war
fare system);

I  missiles, particularly the Evolved Sea Sparrow 
Missile (ESSM) and Standard Missile 2 
(SM2);

■  tracking and data integration issues;
■  communications systems; and
■  Chemical, Biological and Radiological (CBR) 
protection.

In the long term, DSTO will focus on opti
mising the capabilities of the AWD.

“This requires us to critically examine 
our modelling and simulation capabilities to 
support the project. One option we are inves
tigating is further expansion of the Maritime

Experimentation Laboratory to incorporate a 
flexible, appropriate fidelity representation of 
the AWD”, said David Kershaw, DSTO S&T 
Adviser to the AWD Program.

“We are here for the long haul. This will be 
the cornerstone ship for the Navy for the next 40 
years, and we are committed to supporting Navy 
to maximise operational effectiveness, and mini
mise through-life costs,” said Mr Kershaw.
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Question
It was about more than just politics when a RAN public relations 

officer spent a week on the ADF Parliamentary Program
By Barry Rollings

As the daughter of two journalists, the 
benefits were twofold for LEUT Chloe 
Wilson as one of Navy’s representatives in 
the recent ADF Parliamentary Program.

LEUT Wilson, a Public Relations Officer 
working as Staff Officer Command Fluman 
Resource Management at Navy Systems 
Command, was one of 13 ADF personnel 
who had the chance to get a first-hand view 
of just how the Australian parliamentary and 
political system functions.

“My parents made sure I had a steady 
diet of politics and current affairs grow
ing up so when my boss, CMDR Neville 
Teague, told me it was a really great experi

ence, I jumped at the opportunity,” LEUT 
Wilson said.

“My father, Nigel, currently writes 
for The Australian, and when I talked to 
him about my experiences of the week’s 
exchange, he told me he was the young
est member of the Press Gallery at the Old 
Parliament House when he began there at 
16.”

Even so, LEUT Wilson went in not real
ly knowing what to expect.

“I was attached to a Labor backbencher 
(Chris Bowen, Member for Prospect) and 
I was keen to learn more about how the 
Opposition works,” she said.

“Your perceptions are driven by what 
you see on the news or see at Question Time
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Praeco Pty Ltd to builc 

V  . Con

1f-'»
See our \

MAJMB PROJECT
I new Headquarters

struction starting 
in Oct 2006

ebsite at: www.defence.gov.au/id/hqjoc

TRIED AND PROVEN
Add

IBGHTENS WHITTS 
AND COLOURS

IN  W A SH  
OPTICAL

b r i g h t e n **
fSON7 & TOP lOAD$5

to your 
Wash for the 

Brightest 
Whites
Available at 

Leading Supermarkets

(j\Pascoes)
CO N SUM ER INFORMATION: 

1800 065 326

www.pascoes.com.au

IN SESSION: LEUT Chloe Wilson learns the ropes from Chris Bowen MP, Member for Prospect, at 
Parliament House during the ADF Parliamentary Program. Photo: Bryan Doherty

and you are not sure if it is all going 
to be like that.”

“The week completely opened my 
eyes to the scope and work that they 
do and the hours that they work during 
a sitting week. It’s almost like being 
at sea -  you can’t leave the building, 
you don’t really know what time it 
is and everything seems to be run by 
alarm bells.”

One of the insights of the parlia
mentary process and politicians LEUT 
Wilson gained from the week was the 
fact that the details of passing legisla
tion is something few see, know about 
or appreciate.

“Much that we don’t see is purely 
the mechanics of passing legislation. 
There is a great deal - not the exciting

matters the public wants to see - that 
has to be done,” she said.

“The depth of knowledge MPs 
have to have on such a broad range 
of issues that could affect anyone in 
their electorate also surprised me.

“They have to be able to define 
topics into core issues to discuss them 
with lobbyists and at committee meet
ings. They really have to be across all 
the issues and, quickly.”

For Service personnel consider
ing applying for the program, LEUT 
Wilson says it’s an opportunity too 
good to miss. “You don’t get an 
opportunity like that twice -  a back
stage pass to see the Parliament of 
Australia in action -  unless you work 
there.”

“We did so much that there was

not one thing that really stood out, 
although it was a change of pace and 
great to see the veterans honoured at 
the Long Tan reception towards the 
end of the week.”

The week also provided the unex
pected, such as discovering a disco 
ball deep within Parliament House, 
meeting Midnight Oil front-man and 
Member for Kingsford-Smith, Peter 
Garrett, and walking into the office of 
the Member for Perth, Stephen Smith, 
and discovering a former school mate 
working there as an economic adviser. 
■  The program is open to all ranks of 

all services. Service personnel will be 
advised when the next program will be 
held and a list of the prerequisites will be 
provided before nominations are called 
for 2007.
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VIP VISIT: Senator David Johnston, front right, 
relaxes onboard HMAS Arunta with some of the 
ship’s company.

All aboard for 
WA senator
HMAS Arunta welcomed a visitor o f a different 

kind onboard recently when Senator David Johnston, 
Senator for Western Australia, embarked as part of 
the Navy’s parliamentary visitor program.

The annual program enables parliamentary members 
to work closely with ADF assets and leam more about 
what the RAN does.

The Senator received extensive tours of the ship and 
watched numerous warfare serials, while learning more 
about the procedures of the Anzac Class frigate and the 
officers and sailors who operate it.

“Being out here and seeing the sailors do their jobs 
is something every Senator should do,” he said.

Senator Johnston also inspected new equipment and 
capabilities fitted to Arunta during the upgrade pro
gram undertaken in 2005.

Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet” ) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cabinet contains a range of information, resources for ADF health and 

allied health professionals, policy material and links to publications and other sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.
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Opportunities exist for Defence personnel to obtain 
a postgraduate award from one of Australia's 
leading universities for free!

M aritim e Com m ander A ustralia  
RADM Davyd Thomas has acknowl
edged the efforts o f the RAN personnel 
who worked hard to ensure the first anni
versary of the Sea King accident was a 
fitting tribute to the nine ADF heroes who 
gave their lives in the line of duty.

RADM Davyd Thomas recently com
mended LCDR Angus Mitchell, LEUT 
Kathryn McCabe and CPO Writer Morris 
Jeppesen for their role in Op Peringatan, 
w hich involved ferrying 28 o f  the 
deceased’s next of kin and some 50 ADF 
personnel to the crash site at Tuindrau 
village.

Op Peringatan, which is Indonesian for 
“remembrance”, was the dedication and 
memorial service held on the Indonesian 
island of Nias on April 2, 2006 to mark 
the first anniversary of the fatal crash of 
Sea King Shark 02 during the Op Sumatra 
II relief effort.

LCDR M itchell was com m ended 
for his exceptional performance in the 
planning, coordination and execution of 
Operation Peringatan.

RADM Thomas said the operation was 
highly challenging and complex, thor
oughly testing LCDR Mitchell’s substan
tial diplomatic and organisational skills.

“His planning, tactful consultation 
with local and national officials, and his 
proactive liaison with many different

agencies were vital to ensuring success
ful execution of the arrangements within 
Indonesia,” he said.

LCDR Kathryn McCabe was acknowl
edged for her drive, dedication to duty 
and professionalism while supporting the 
recovery of Shark 02 after its accident on 
Nias Island in April 2005.

RADM Thomas said LEUT McCabe 
worked tirelessly in assisting with the 
preparation, deployment and support of 
the Aircraft Accident Investigation Team, 
the recovery of Shark 02 and the crash 
site remediation on Nias Island.

“Regularly working 18-hour days for 
the duration of the tasking and with little 
policy or precedent to guide her, LEUT 
McCabe’s unstinting dedication, expertise 
and energy were exemplary,” he said.

CPO Writer Morris Jeppesen was com
mended for his outstanding drive, dedica
tion, and professionalism in the planning 
and execution of Operation Peringatan.

Two officers also commended for 
outstanding dedication and contribution 
to the success of Operation Peringatan 
were Director of Organisational Culture, 
CMDR Carmel Barnes, and LEUT Jillian 
Brownlie, Manager o f Navy programs 
and Events.

PLAQUES: RADM 
Davyd Thomas (second 
from left) awards the 
Maritime Commander’s 
Commendations to 
(from left) LSPH Bill 
Louys, LCDR Angus 
Mitchell, LEUT Kathryn 
McCabe, Warramt 
Officer Class Two 
Richard Hardy and CPO 
Morrie Jeppesen.
Photo: ABPH Brenton 
Freind

SOLEMN CEREMONY: The Commonwealth War Cemetery in Souda provided the backdrop for a cer
emony commemorating the 65th anniversary of the Battle of Crete.

RAN represented in Crete
By LCDR Stu Watters

RAN personnel took part in a 
moving ceremony in Souda Bay to 
commemorate the 65th anniversary 
of the Battle o f Crete.

In one of the bloodiest battles of 
WWII, over half the Allied casual
ties were sustained by Australian and 
New Zealand forces.

It was therefore fitting that RAN 
and RNZN personnel were able to be 
present, through the involvement of 
HMS Nottingham.

Exchange officers LCDR Stu 
Watters RAN (OPSO) and SBLT 
Layaman Bakewell RNZN (OOW) 
both laid wreaths at a service that 
was well attended by veterans and 
dignitaries.

HMS Nottingham was alongside 
in Souda, where the Commonwealth 
War Cemetery is the resting place for 
1,600 British and Commonwealth 
sailors, soldiers and airmen who died 
protecting the island against German 
invasion.

Sailors provided the Guard of 
Honour, memorial sentries at the 
cenotaph and street liners, as 400 
people including politicians, diplo
mats, military personnel and more 
than 50 veterans and families paid 
their respects.

They recalled the hot days of war 
65 years ago when the Mediterranean 
Fleet blocked the prospect of a sea
borne landing and enabled the evac
uation of 50,000 soldiers to North 
Africa.
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News for m otorcyclists 
from the Australian  
Defence Force Motorcycle  
Association
(From the latest ADFMA newsletter)

SPRINT TO A STOP
TRIUMPH HAS finally made anti
lock braking (ABS) available on the 
Sprint ST, the company’s popular 
sports tourer. About time.
Why am I so keen on ABS? Well, I 
personally like it because it’s saved 
my bacon a couple of times, and I 
suspect it can do the same for a lot 
of other people. ABS is there for 
emergencies, to stop you in the 
shortest possible distance and to 
keep you upright. There are riders 
who claim that they can outbrake 
ABS, and maybe they can; I know I 
can’t, and neither can the vast 
majority of riders.
I’ve heard someone say that they’ll 
buy an ABS equipped bike when 
they see the technology used on 
race bikes; but that’s just not rel
evant. Race bikes don’t have ABS 
for the same reason they don’t have 
headlights: they don’t need it.
That said, the technology is not 
perfect for bikes. On cars it lets you 
steer under brakes, for instance -  
not on bikes. And it’s not useful on 
the dirt, where you sometimes want 
wheels to lock up. On bikes like the 
big dual purpose BMW GSs you 
can usually switch it off for that 
reason. But on balance it’s still 
worth having.
The Sprint ST’s braking, mean
while, is technically right up to 
date. And so is the ‘go’ part of the 
equation with that unmistakable 
three cylinder engine.
Priced at $16,990 (plus on-road 
charges) with a two years, unlim
ited distance warranty the Sprint ST 
makes a highly satisfactory and 
very well-priced long distance 
mount. The range from the 20 litre 
tank is about 400 km; seat and 
riding position are comfortable.* 
Peter 'The Bear ’ Thoeming

INCOMING
What’s happening on the Road side?

So far this year, ADFMA has run 
two on-road courses in Canberra, 
and another (advanced) course is 
also planned.
The courses are generally held over 
one or two days, depending on the 
skill levels of the participants. 
Courses are offered at beginner, 
intermediate and advanced levels. 
Other on-road courses are in prepa
ration for Canberra (an advanced 
course, details from 
chris.osbom@defence.gov.au), 
South Australia (intermediate, 
graham.rudd@defence.gov.au) and 
Townsville (also intermediate, 
matthew.bourkel@defence.gov.au). 
There will also be further interme
diate courses in Brisbane, Sydney 
and Darwin.
Most of the ADFMA courses are 
run in conjunction with civilian 
companies such as Stay Upright.*

TIME TO GET 
INVOLVED
The benefits for ADFMA members 
go well beyond opportunities to 
maintain and improve their riding 
skills for recreational or commuter 
motorcycling.
Other benefits include the opportu
nity to join in weekend and other 
free time activities, the mateship of 
fellow riders and a number of 
discounts for parts, clothing and 
accessories.
There is also an opportunity to get 
involved in the running of ADFMA. 
This could be at a State level, 
contributing local news to this 
newsletter and the intranet website, 
or it could even be at the national 
committee level.
If you are interested in helping your 
fellow Defence riders and yourself, 
please contact:
matthew.bourke 1 @defence. gov.au 
or chris.osbom@defence.gov.au.
All offers of help appreciated.!

WIN A CAMELBAK 
HAWG!

Thanks to

Camelbak 
distributor 
Off Road 
Imports, one 

F lucky reader 
will score 

themselves one of these great 
Camelbak HAWGs.
To win, all you need to do is join 
the Australian Defence Force 
Motorcycle Association in August 
or September. You’ll automatically 
go into the draw for either this

Camelbak or the road helmet (see 
across the page). Just nominate 
which you’d like to win.
O f course there are other advan
tages to joining the ADFMA as well 
- just keep watching this newsletter 
and the website for ways of saving 
money and more.*

SUPER ENDURO 
MACHINES HIT 
THE DIRT
ROAD BIKES have been getting 
bigger, badder and brawnier for 
years: now it’s time for dirt bikes to 
play catch up.
A new wave of super enduro ma
chines has hit the off-road scene and 
these multi-cylinder beasts dig 
trenches and tear knobs off their 
rear wheels with a single twist of 
the throttle.

BMW got the ball rolling with its 
fearsome HP2 ground shredder: a 
lighter, more potent variant of the R 
1200 GS adventure machine.
Now KTM has charged into the fray 
with the 950 Super Enduro R.
This thundering orange beast is a 
slimmed down, muscled up version 
of the Austrian company’s popular 
V-twin 950 Adventure all-roads 
tourer. It weighs in at 185 kilos, yet 
more importantly to the horsepower 
junkies that ride them, pumps out 98 
horsepower. That’s serious mumbo 
in anyone’s language.
The 950 Super Enduro R has al
ready notched up its local competi
tion debut, with Australian rally ace 
David Schwartz recently conquering 
the Tattersall’s Finke Desert Race at 
Alice Springs.
Priced at $19,795 plus ORC, you 
can check out the 950 Super Enduro 
R at KTM dealers or visit 
www.ktm.com.au ... if you dare .!
Andrew Clubb; Photos H. Peuker/KTM

LOOKING TO THE 
FUTURE
We expect to have a great deal more 
course information and local news 
in future issues of the newsletter.
But if we’re going to cover local

happenings, we need lots of local 
information!
If you’re interested in contributing 
news from your State (or working 
with the ADFMA in some other 
capacity) please contact 
matthew.bourke 1 @defence. gov. au 
or chris.osbom@defence.gov.au. 
Your help to improve this newslet
ter will be most w elcom e.!

INCOMING
What’s happening on the Dirt side?

ADFMA off-road riding courses 
run for five days at beginners, 
intermediate and advanced levels. 
Like the on-road courses, they have 
been sponsored by the Defence 
Safety and Management Agency for 
several years.
Apart from improving rider safety, 
the Association offers advice and 
support if you wish to compete. 
Courses coming up soon include: 
Off Road Course NT, Mon-Fri 21- 
25 August, Tindal 
Off Road Course Qld, November, 
Townsville
POC for both courses is 
matthew.bourke 1 @defence. gov. au

GET AHEAD - 
GET A HAT!

A new carbon/Kevlar CMS GP5 
hat, to be precise, with the com
pliments of importer Wayne 
Gardner. Wayne has even agreed 

to sign the helmet for you, so it’s a 
collectors’ piece as well.
The GP5 is ultra light, weighing in 
at only 1400 gm. It has a chin vent 
with front vent and rear extractor 
for maximum head comfort, plus 
removable anti-allergenic lining.

The visor has a 
k quick change 

system.
And what 
do you 
have to do 
to win it? 
Simple - just 

join the 
ADFMA in 

August or Septem
ber of this year, and your name will 
automatically go into the draw. If 
you’re a dirt rider you can specify 
the Camelbak instead, so there 
really is something for everyone. 
Join ADFMA and win - in all 
w ays!!

Australian Defence Force 
Motorcycle Association
Executive Manager:
Capt. Matthew Bourke, 
matthew.bourkel @defence.gov.au 
More information: 
http://intranet.defence.gov.au/ 
armyweb/Sites/ADFMA/

mailto:chris.osbom@defence.gov.au
mailto:graham.rudd@defence.gov.au
mailto:matthew.bourkel@defence.gov.au
mailto:chris.osbom@defence.gov.au
http://www.ktm.com.au
mailto:chris.osbom@defence.gov.au
http://intranet.defence.gov.au/


APPLY ONLINE - W W W .A D C U .C O M .AU - 
PH O N E-A-LO AN - 1300 13 23 28 
OR VISIT YOUR LOCAL BRANCH

A u s t r a l ia n  D e f e n c e
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Online Savings Account

Navy flies in bush bash Taking Qld 
by storm

By Graham Davis
S taff of Naval H eadquarters 

South Queensland conducted Navy 
Week Brisbane late last month and, 
in a word, it was a “wow”.

Hundreds of sailors, their fami
lies, VIPs, service organisations and 
members of the public were involved 
in the August 23 to August 28 pro
gram.

There were some “firsts” includ
ing the HMAS Brisbane  Shield 
Corporate Challenge (see our full 
story next edition) which saw more 
than 128 athletes in 16 teams com
pete over nine unusual events.

FFG HMAS Adelaide (CMDR 
Tony O’Malley) made her first visit 
to Brisbane since 1992 and was 
scheduled to be the only warship in 
port. However, heavy landing ship 
HMAS Tobruk also joined in.

BIG EYES: Nick Boulton and his 
son Kane enjoy Navy Week.

Net widens for submariners
The Navy has cast a wide net in the 

search for more submariners to crew 
Collins Class boats and may soon see 
the benefits o f the direct marketing cam
paign targeting civilians with the required 
qualifications.

The Navy participated in two major 
career expos in Melbourne earlier this 
year that provided eagle-eyed recruiting 
officers from SM FEG with the opportu
nity to win the hearts and minds of thou
sands of potential submariners.

The SM FEG recruiting team com
prised WO Len Carr, POETSM Mark 
Layton, LS Melisa Henry and AB Vicky 
Kelly, took part in the Careers Expo at

Caulfield Race Course during April 21- 
23.

WO Carr told Navy News they had 
access to 10,000 potential submarin
ers including some 2,000 Year 12 stu
dents, about 100 o f whom were inter
viewed to determine their suitability. The 
recruiting team received welcome sup
port from the Minister for Defence, Dr 
Brendan Nelson. The second and largest 
expo was held at the Exhibition Centre 
in Melbourne during May 5-6 and was 
attended by 30,000 job seekers.
■  For further information contact CP0ETSM 

Ash Davis on (08) 95533692 or POETSM 
Mark Layton on (08) 95533821.

-  now 5.75%pa*
Over the past couple of months 
competition in Internet based savings 
accounts has intensified. With the 
recent interest rate increase of the 
Australian Defence Credit Union 
Star Saver Direct Account to 
5.75%pa*, this makes it one of the most 
highly attractive online accounts in the 
market.

The Star Saver Direct Account is ideal 
for the saving of allowances received 
during deployment, and for people who 
have particular savings goals.

The account is particularly attractive to 
those who want a high return without 
locking their funds away for any length 
of time. It is an ‘at-call’ account where 
funds can be transferred to or from 
your Access Account via the Internet 
or PhoneLink service, 24 hours a day, 
7 days a week - this means access to 
your money immediately, no waiting 
period for withdrawals. You can then 
access your money via ATM’s, EFTPOS 
outlets, BPay, cheque book etc.

To make saving even easier, you can 
arrange to have a set amount from your 
pay (such as $50 or $100) credited 
directly into this savings account.

While savings balances up to $2,000 
attract a standard on call rate, interest 
on amounts $2,000 and over is 
calculated at 5.75%pa on the whole 
balance. Interest is calculated daily and 
paid monthly.

Another bonus is ADCU does not 
charge any account keeping fees or 
fees associated with using Internet or 
Phone Banking services, so you can 
keep on saving.

Best of all it is easy and convenient to 
apply. Simply visit www.adcu.com.au, 
call 1300 13 23 28, or see your local 
branch
* Interest rate effective 01.09.06. Rate based 
on balances of $2,000 and over (0.10%pa on 
balances less than $2,000). Terms and conditions, 
fees and charges apply and are available on 
application. To determine if this product is 
right for you read the Terms and Conditions at 
www.adcu.com.au or ring 1300 13 23 28.

For more information Member Contact Centre on 1300 13 23 28 
visit our web site www.adcu.com.au or see your local branch.

drive the 4,600 kilometres of mostly 
dirt roads. As well as travelling through 
many small Australian outback towns, 
the Bash route took cars over 311 grids 
and 359 causeways.

Nineteen schools were visited and 
more than $72,000 worth of equip
ment was given away. The Navy team 
distributed Brand Navy merchandise 
such as rulers, rubbers, pencils and 
yo-yos to school children as well as 
ADF posters and interactive DVDs for 
school principals and career advisers.

One of the major highlights of the 
2006 Bash was Armed Services Day 
on Magnetic Island. Since its incep
tion three years ago, Armed Services 
Day has become a feature of the Bash. 
Bashers and officials are divided into 
four Teams -  Navy, Army, Air Force 
and Police -  and compete in a series 
of challenging but fun events for the 
Armed Services Day Trophy.

This year, great weather and a fan
tastic location set the stage for the 
Bash B Day landing at Horseshoe Bay. 
Members of the Navy team stormed 
the beaches from one of the Army’s 
new LPA Watercraft. Ten FSB then 
gave a demonstration of the capabili
ties of the LPAW, LCM8 and L ARC V.

Although Navy performed strongly, 
the event was won by the Police.

THE BEST DEAL ON WHEELS

0  Free car buying service 
0  BONUS $100 Caltex StarCash CardA 
H  $50 Cashback on your motor vehicle insuranceA

By Michael Brooke
A Navy team has again successfully 

participated in the NSW Variety Bash 
which started at Brookvale in Sydney 
on July 23 and finished 4,600km later 
in Bundaberg on August 3.

With the help o f its major spon
sors the Navy team raised more than 
$35,000 toward the combined NSW 
Bash total of $2.lm.

The Navy team was presented 
with their third half cup for raising 
more than $33,000, making it nearly 
$130,000 raised in the four years of 
participation.

All money raised in Australia by 
Variety is used to help special needs 
Australian children.

The Bash is a major fundraising 
event for Variety, with money raised 
throughout the year given to Variety 
during the event through bribes and 
fines.

The Navy Bash Team consisted of 
CDRE Geoff Geraghty, LCDR Graeme 
Wong, LCDR Chris Money, LEUT 
Sandra Fraser, LSNPC Toby Tobias 
and ABBM James MacDougall.

Participation in the NSW Variety 
Bash has been recognised by the 
Navy as a worthwhile PR/recruiting 
event and has included it in the Navy

FLYING THE FLAG: Navy’s entrants in the NSW Variety Bash make their 
way through the Queensland outback.

Com munity Engagem ent Strategy, 
along with funding to assist with the 
cost of food, fuel and accommodation.

There were 390 bashers and offi
cials involved in the 2006 NSW Bash.

The two Navy cars, a 1963 EH 
H olden and a 1967 HR H olden,

were part o f a contingent o f 127 
bash cars and official vehicles which 
made their way through the outback 
from Brookvale to Bundaberg via 
Townsville.

The 2006 Bash, which has been 
declared the best ever, took 11 days to

http://WWW.ADCU.COM.AU
http://www.adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au
http://www.adcu.com.au
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Knock off 
for safety

In a move embraced by all ADF 
Aviation Force Element Groups, 
every flying unit in the ADF has par
ticipated in a staggered stand-down 
for a day to conduct safety briefings 
focused on aircraft maintenance and 
to launch the Knock it Off mainte
nance program.

The C hief o f Air Force, A ir 
Marshal Geoff Shepherd, as the ADF 
Airworthiness authority, declared 
the week commencing August 28 as 
ADF Aviation Maintenance Safety 
Week. A one-day safety stand-down 
was held during the week to focus 
maintenance personnel on their roles 
and responsibilities in ensuring the 
safety of ADF aircraft. The week 
provided recognition from the high
est levels of the importance that air
craft maintenance plays in achieving 
safe and effective aviation operations 
and training.

Whilst unit safety stand downs 
are not a new initiative, mandating 
that every aviation unit in the ADF 
cease flying for one day to focus 
on maintenance safety was unprec
edented. The Safety Week was insti
gated as part of the ADF’s Aircraft 
Maintenance Improvement Project 
(AMIP). AMIP was initiated under 
a CAF directive, and the AMIP team 
was given a charter to make incre
mental, sustainable and enduring

improvements to maintenance prac
tices throughout the ADF aircraft 
maintenance workforce.

The Knock it Off maintenance 
program, developed by the AMIP 
team , is the latest initiative that 
highlights the ongoing commitment 
from the highest levels of Defence to 
improving the awareness of aviation 
safety and maintenance issues. With 
endorsement by CAF and the ADF’s 
senior leaders, Knock it Off repre
sents an empowering program that 
will serve to enhance and strengthen 
the professionalism already shown 
by the ADF’s aircraft technicians.

The Knock it Off Program gives 
all maintenance personnel, at all rank 
and experience levels, the tools and 
support they need to call a halt to 
any maintenance task that is poten
tially unsafe. It reinforces to tech
nicians, supervisors, maintenance 
managers and engineers that they 
have personal responsibility for the 
quality of their work, and that they 
are empowered to call a halt to any 
activity that is potentially unsafe, 
by their commanders if they need to 
slow down to ensure a maintenance 
task is performed safely.
■  For more AMIP information, check out 

the AMIP intranet site at: http://sorweb. 
sor.defence.gov.au/dgta/.

Good deeds 
by Manoora 
in Port Vila
In two physically exhausting yet 

satisfying days, sailors and offic
ers from HMAS Manoora (CMDR 
Charles McHardie) provided some 
much needed assistance to Vila 
Central Hospital and the Shekinah 
House Project.

HMAS Manoora stopped in to 
Port Vila, Vanuatu for three days on 
her way home to Sydney after par
ticipating in the Exercise RIMPAC 
2006.

Four teams worked tirelessly 
to mix and pour eight concrete 
columns, dig trenches, lay pipes, 
make up reinforcing cages for cross 
beams, weld supporting poles and 
render concrete pillars.

W hen picks and crow bars 
proved inadequate, a jackhammer 
was hired to dig through lumps of 
coral to form the trenches.

Overdue maintenance to the 
hospital included repairing a leak
ing roof, replacing a ceiling, sink 
plumbing, and repairing an auto
clave.

Manoora's Chaplain took some 
time out from digging a trench to 
visit the children’s ward. Smiles lit 
up the ward as the children shyly 
received a souvenir koala and some 
confectionary kindly donated by 
sailors.

The Shekinah House Project 
will provide free accommodation 
to assist families from remote or 
outlying islands of Vanuatu with
the financial burden o f obtaining „
specialised medical or surgical ™"X IT UP: ABMT Ashley Stoll helps mix some concrete as HMAS Manooras 
treatment for their children crew work at the hosPital in Port Vila, Vanuatu. Photo: ABPH Paul Berry

A C C O R

D E F E N C E

L E I S U R E

P R O G R A M

Creat savings
on hotel and resort accommodation 
and additional benefits

Join now, visit
www.accorhotels.com.au/adlp 
or a participating hotel

Enquiries
(61 2) 9280 9536 adlp.asiapacific@accor.com
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By Michael Brooke
Aagainst all odds LEUT Kate 

Tindall was recently crowned the 
NSW Rock Paper Scissors cham
pion.

LEUT Tindall just happened to 
be at the venue in North Sydney for 
a drink with friends in July when she 
decided to enter the competition for 
a laugh.

Much to her astonishment she 
won her heat against 24 contend

ers, followed by the NSW State title 
over eight finalists, and then found 
herself with a shot at the National 
Championship at the Gold Coast.

“I entered the state competition 
for a laugh, so imagine my surprise 
when I won the prize of a free trip 
to the Gold Coast to compete in the 
National Championship,” she told 
Navy News.

LEUT Tindall edged out SBLT 
Ian Walker in the final to win the 
NSW State title, but both earned

the right to contest the National 
Championships.

LEUT Tindall, who recently  
graduated from HMAS Creswell 
and posted into HMAS Kuttabul as a 
medical officer, said the secret to her 
success was her unpredictability.

She said the game was sometimes 
mocked as a children’s game or a 
simpleton’s decision-making tool but 
it actually requires great mental pow
ers to psych-out your opponent.

HMAS Wort proudly sponsored by Australian Defence Credit Union

Between a rock and a hard place

CUT ABOVE: LCDR Fred Ross celebrated his 60th birthday, as part of Task 
Force 158, onboard a US ship in the Persian Gulf.

Plenty of candles
Most sailors have celebrated birthdays 

at sea, but for LCDR Fred Ross it was a 
rare and special occasion.

LCDR Ross celebrated his 60th birth
day (not a typo) on July 22 onboard a US 
ship in the Persian Gulf.

To break yet another milestone (and 
probably record), the week also marked 
the 47th anniversary of his joining the 
Navy (RN and RAN).

LCDR Ross is currently deployed with 
Commander Task Force 158 (CDRE Peter 
Lockwood, RAN) as the plans officer.

Task Force 158 contributes to law 
enforcement in Iraqi waters, coordinates 
the protection o f the country’s oil ter
minals in the Northern Persian Gulf and 
conducts maritime security operations in 
the region.

LCDR Ross is specifically involved in

regional security, facilitating cooperative 
efforts between neighbouring countries to 
contribute towards security in the Gulf.

He has been directly working with 
the Kuwaiti Navy and Coast Guard to 
promote shared responsibilities with Iraqi 
maritime forces.

LCDR Ross celebrated his birthday 
with his 21 companions on the staff of 
CTF 158 over morning tea and a large 
cake, courtesy of the USN chefs.

“When I joined the Navy, I couldn’t 
have imagined I’d be lucky enough to be 
still out here doing this [operation],” he 
said.

LCDR Ross went on to share many of 
his interesting anecdotes with his fellow 
staff and enjoy another birthday at sea.

Defence Wealth provides 
exclusive benefits for all ADF 

personnel buying a home or 
investment property. It's called 

the 105% Home Loan and will cover 
everything from deposit to most of your 

up-front fees, even a property consultant to 
help you make the right real estate decision. 

Don't leave your future financial security to chance.

Give Defence Wealth a call -  we’ll help you get into 
the game.

call 1300 000111
w w w . d e f e n c e w e a l t h . c o m . a u

P r e m iu m  H o m e  L o a n
www.gemsmortgages.com
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Term s & Conditions apply
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FHOG A llo w ed  
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GEM! MIAA
FULL MEMBER

A f t e r  h o u r s  (A E S T )
N i c k  F r y  0 4 1 6  0 0 5 4 8 4

Fax 1 3 0 0  7 2  43  42  
8 M e lv i l l e  S t r e e t ,  P a r r a m a t t a  I

WARNING: This comparison rate is an example only and applies to a 6.90% home loan over 30 years and 
$300,000. Different amounts and terms will result in different comparison rates. Costs such as redraw fees or 
early repayment fees, and cost savings such as fee waivers, are not included in the comparison rate but may 
influence the cost of the loan.

Dikko By Bob Dikkenburg
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GANGWAY

t BIKER: AB Davies borrows a 
I  local bike to transport supplies 
¥ during HMAS Arunta's crew 

visit to Alice Springs. Photo:
!• ABPH Nadia Monteith , ^

Rate is subject to change and is correct at time of printing. Conditions apply

Defence Force Credit Union Limited 
ABN 57 087 651 385 AFSL 234582

WELCOME:
AB Blackshaw; 
is reunited with 
partner Kellie 
and baby Haycir" 
after returning 
home on HMAS 

’erf/i. Photo: 
ABPH Quentin 
Mushins

ON SPEAKER: ABCIS Sarah 
Drewery communicates with 
other warships onboard 
HMAS Manoora. Photo:
" 3PH Paul Berry

P R E M I U M  C E R T I F I C A T E  
O F  I N V E S T M E N T

Minimum deposit $30,000 
for a 12 month term

For new deposits only

Call 1 8 0 0  0 3 3  1 3 9
or visit your local branch

Aviation Studies
UNSW Aviation at the University of New South 
Wales offers: ' , \  '

Graduate Programs in Aviation Management
• Postgraduate courses offered by distance 

mode • \
• Entry to those with appropriate professional 

experience and/or degree
Bachelor of Aviation
• A three year degree with Flying & 

Management options :
UNSW Aviation
Tel: (02) 9385-6767 
Fax: (02) 9385-6637
Web: http ://www.aviation. unsw.edu.au

scienceUNSW

UNSW
THE UNIVERSITY OF NEW SOUTH WALES

^  D efcred it
A different kind of banking

■nCLED: SMMT Brendwf 
ippin makes a new light 

nount onboard HMAS 
Wanoora: Photo: ABPH 

Paul Berr

II C O N TR O L:^M TE  Bradley 
homas keeps watch in the machin- 
■ ery control room onboard HMAS 

3allarat. Photo: ABPH Bradley

http://www.aviation
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PERSONNEL

l a r y ,

laptops
come

and by
an a

fJ8§K|
:op Rentals Offers a great range of 

rdable monthly repayments. All models 
free insurance and warranty for the term of the 

free laptop bag. There’s no deposit required 
packaging the rentals you can save up to 

on your rental repayments.

T his y e a r ’s HMAS 
Waterhen CO’s commen
dations, promotions and 
medals were awarded to a 
variety o f personnel.

They included ABMT 
Mehdi Javidi for outstand
ing service attitude, ABSN 
Adrian Blood for outstand
ing performance, ABBM 
Cameron Evans for excel
lent adaptability, profes
sionalism  and personal 
commitment, and ABBM 
Wade Foulis for excel
lent initiative and personal 
commitment.

Personnel pictured in 
the photo at right are (from 
left to right): ABBM Wade 
F ou lis , ABSN A drian  
Blood, CO CMDR Glenn 
Ker, LSCSO Jared Gowen, 
ABCSO John Carter (top 
row) and PO Bernard 
Mullane, ABBM Cameron 
E vans, ABM T M ehdi 
Javidi and LSBM Adam 
Hampshire (bottom row).

RESUMES
A poor resume can soon 

take the wind out 
of your sails!

Have it prepared by a 
professional Personnel 

Consultant and Lecturer. 
Interview advice provided. 
Established 25 years and 
operating internationally.

TEL: (02 )9948  5518
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Identified by association

Honorary Member former 
HMAS PLATYUS Wardroom

The National

Naval Association of 
Australia, Les Dwyer, 

explains what the 
association is ail 

about and answers 
the question, what’s 

in it for me?

The Naval Association o f 
Australia (NAA) is the long
est standing Australian asso
ciation dedicated to the well 
being o f naval personnel.

The Association’s member
ship is open to all serving and 
former members o f the RAN 
and o th e r C om m onw ealth  
N avies, regardless o f  rank. 
M embership is also open to 
Merchant Naval personnel with 
operational service, Naval Cadet 
Officers, Instructors and Cadets 
(over the age of 18) and there is 
also provision for civilian asso
ciate, club and social member
ship.

The NAA’s origins go back 
to shortly after World War I, 
when a group o f sailors met 
in the vicinity o f Young and 
Jackson’s pub in Melbourne, 
and later at the old Manchester 
Unity Hall in Swanston Street, 
to form the Ex-N avalm en’s 
Association, inaugurating in 
November, 1920.

Through an early affilia
tion with the Boxer Rebellion’s 
C h in a  N av a l C o n tin g e n t 
Association, the NAA’s heritage 
goes back to 1900.

In 1960, the name changed 
to the Naval Association of 
Australia to better identify the 
national nature and wider scope 
o f activity, with membership

open to all ranks. All members 
o f the NAA have an equal say 
in its governance and informal
ity is encouraged.

In our organisation we have 
members who served in ranks 
from Ordinary Seaman right the 
way through to Admirals. We 
also believe in the saying “rank 
and rate -  stops at the front 
gate”.

From the beginning, the 
A sso c ia tio n ’s proud  m otto 
has been “each for all -  all for 
each”, reflecting the historic 
ethos of the Navy that “those 
who go down to the sea in 
ships” will always respond to 
the needs o f others, regardless 
of who they are.

Through its 64 Sub Sections 
scattered throughout Australia, 
the NAA provides social inter
action between shipmates.

We encourage something that 
sailors are really good at -  hav
ing fun. From dinners to BBQs 
and Christmas and seasonal 
activities, river cruises, theatre 
parties. And of course, we gath
er on those iconic days such as 
Anzac Day, Remembrance Day 
and others to commemorate the 
deeds of all of our mates who 
have served.

Importantly, the NAA does 
a huge am ount o f w ork in 
promoting the interests o f all

naval personnel, serving and 
retired, by representations to 
Government on pay, conditions 
o f  service, rehabilitation ben
efits and advocacy in support of 
claims for compensation under 
the Veterans’ Entitlements Act 
or the Military Compensation 
Schemes.

We are also involved in:
■  Protection of our naval herit

age by maintaining collec
tions of memorabilia and his
torical items;

■  Actively supporting the dis
advantaged;

•  Mentoring career advice to 
younger naval personnel, be 
they members or not;

■  Assisting former and serving

members to obtain civilian 
employment;

B  Providing for the entertain
ment of ships personnel dur
ing port visits and

■  Practical and financial assist
ance to members and their 
immediate families in times 
of crisis.
In recent years the NAA 

has made appropriate represen
tations on a variety of matters 
related to Naval service and 
conditions.

The NAA’s brief is to look 
after all naval personnel. Some 
members are also m em bers 
o f ship or other associations. 
We see no conflict in this and 
encourage other naval organisa
tions to affiliate with the NAA.

Several years ago, the NAA 
sponsored the Federation Naval 
Congress that brought together 
a multitude of ex-Navy organi
sations to develop closer rela
tionships between them so that 
the ex-navy community could 
speak with one powerful voice 
when needed.

T his has the e ffec t o f  
improving support for the wel
fare o f naval personnel, serving 
and retired; generating a better 
understanding o f our nation’s 
maritime history and the role 
played by the Royal Australian 
Navy; providing a stronger

voice in the public debate on 
defence policy, particularly in 
relation to the maritime envi
ronment.

Often, the thought o f join
ing an ex-service association 
such as the NAA is put off by 
many Naval people until their 
health or personal circumstanc
es change. So, the NAA sees 
much of its value being in the 
area of providing information, 
support and a knowledge of 
entitlements and other help that 
our seasoned ex-Navy members 
know a fair bit about, having 
confronted many o f the issues 
that arise when the support of 
the Navy’s Divisional System is 
no longer there.

The NAA is a means of stay
ing in touch so that personnel 
can contact expert assistance 
even if they are not inclined 
to do so on the day they again 
become a civilian.
■  For more information, visit the 

NAA website at www.navalassoc. 
org.au for details of its offices 
in the various states and territo
ries or to join on-line. Or con
tact the National Secretary by 
phoning 1300 780 054 or (07) 
54727359 or mailing GPO Box 
711, Canberra ACT 2601.

Best of Waterhen

OSmartSalary
www.smartsalary.com.au

COOK CANNON Miniature -
Limited, Numbered Edition - 100 only
A Maritime History miniature production undertaken by 
the Victoria Division Navy League of Australia of a Cook 
cannon, salvaged in January 1969 from the Endeavour 
Reef.
This scale gilt miniature of one of the Cook Cannon, is not 
known to be available anywhere else. This unique offer 
should not be missed if you are interested in Australian 
Maritime history. Victoria Division, Navy League of 

Australia, is now accepting advance 
Booking Orders, accompanied by 
a 50% deposit, up until 31 Dec 
2006 or until sold out. Great gift 
tor presentation item.

Send $75 deposit 
NLA Victoria Division” PO 

1303, Box Hill 3128 Vic

cost: $150 plus $10 p&h. 
payable on delivery.

http://www.navy.gov.au/pubIications
http://www.navalassoc
http://www.smartsalary.com.au


SCRAP IRON FLOTILLA: HMAS Waterhen played a key role in running sup
plies to the Rats of Tobruk.

Service 
‘the old

By Michael Brooke
The courage and dedication to duty 

o f  HMAS Waterhen and her crew was 
recounted by several score o f  RAN 
personnel and war veterans at the 65th 
anniversary of her sinking in WWII.

Waterhen, one of the RAN’s V Class 
D estroyers dubbed the “Scrap Iron 
Flotilla” by the Nazi propaganda machine, 
was hit and immobilised by German dive- 
bombers on June 30, 1941 while attempt
ing her 13th run to resupply the beseiged 
Australian garrison at Tobruk. She later 
sank whilst under tow.

The commemoration ceremony was 
conducted at HMAS Waterhen (CMDR 
G.W. Ker), the RAN shore facility that 
houses AUSCDT One as well as a variety 
of MWVs and was named in honour of 
“the old chook” as she was affectionately 
called by the Rats of Tobruk.

The annual commemoration ceremo
ny was attended by several score of cur
rent and former RAN personnel includ
ing members of the Scrap Iron Flotilla 
Association.

The sacrifices of the crew of the old 
chook were recalled in glowing detail, but 
the ceremony shifted focus onto a more

recalls
chook’

recent sacrifice, that o f John Hammond, 
a former sailor at Waterhen, who was 
fatally injured on Anzac Day 1999 while 
defending a robbery victim.

His sacrifice and memory is preserved 
through the annual John Hammond Award 
for a junior sailor, with this year’s winner 
being ABCSO (MW) John Carter.
■  For more dteails about HMAS Waterhen’s 

commendations see Page 17.

IN A NUTSHELL'
>■ A ceremony was held recently 

to commemorate the 65th anni
versary of the sinking of V Class 
Destroyer, HMAS Waterhen.

>  Waterhen helped run supplies to 
the besieged garrison of Tobruk 
and was affectionately dubbed 
“the old chook”.

>  She was damaged by enemy dive 
bombers on June 28,1941 and 
sank two days later while under 
tow.

'

You can now complete your AFR online.
DHA has developed a service to allow Defence members to complete 
pre-Application for Relocation and Application for Relocation forms online.

How to do its

Log on to www.dha.gov.au, select 
•online AFR’ and register.

You need an email address and your 
employee number, and to agree to the 
terms and conditions.

Once you have registered, you can log 
in at any time.

What*sinitforyou:

• Saves time

•  Easy to use

» Complete online when you have time

•  Secure—your information and details 

are protected

• Once submitted online i t  has been 

received by DHA and a confirmation 

w ill be sent to  you.

Need more information?

Go to www.dha.gov.au to find out more 
about the site, or contact our Customer 
Service line on 1800 249 711

www.dha.gov.au Defence Housing
A U T H O R I T Y

Are you ready?
You can now complete your AFR 
online!
DHA has developed an online service to 
allow Defence members to complete a Pre- 
Application for Relocation (Pre-AFR) and 
Application for Relocation (AFR) form online.

The Pre-AFR allows DHA to become aware 
of when your current accommodation may be 
vacated so that we can increase the number of 
properties on HomeFind.

Filling in your AFR will begin your removal 
process, and allow DHA to make necessary 
bookings for flights and accommodation.

The benefits of completing your forms 
online include:
• Easy to use -  user feedback has helped 

develop the way the forms are completed
• Saves you time -  allowing more time for the 

things that you really want to do
• No missing or incomplete forms -  meaning 

less delays for you
• Ability to save the online form and return at 

a later stage to complete the details
• Secure -  your information and details are 

protected
• Access to other links and forms
• Once submitted online, your pre-AFR or 

AFR has been received by DHA and a 
confirmation will be sent to you.

What you need:
• A computer
• An internet connection
• Your posting orders
• An email address 

How to do it:
Completing your pre-AFR or AFR online is 
easy. Follow these steps:

Step 1 - log on to www.dha.gov.au and select 
‘Complete your pre-AFR or AFR online’

Step 2 -  register to use the service. You need 
an email address and your employee number.

Step 3 -  select pre-AFR or AFR, and complete 
your form. DHA will contact you once your form 
has been received.

Once you have registered, you can log in at 
any time.

If you don’t have access to a computer, you 
can still use the paper based pre-AFR and 
AFR. When DHA receives your posting orders 
from Defence, we will send you a pre-AFR form 
in the mail. At this stage you have the option 
to complete your forms online, or complete the 
pre-AFR, send it back to DHA and request a 
relocation pack be sent to you. The choice is 
yours!

Need more information?
Go to www.dha.gov.au to find out more about 
the site, or contact our Customer Service line 
on 1800 249 711.

Defence Housing
A U T H O R I T Y

Vietnam extra addition
There’s been a positive reaction to the 

four-page feature we ran in the last edi
tion of Navy News about Navy’s role in 
Vietnam.

Unfortunately, one of the great photo
graphs we had to leave out o f the feature 
was this one of LEUT J.C. Buchanan.

LEUT Buchanan was a member of the 
Royal Australian Navy Helicopter Flight 
Vietnam (RANHFV), a fully integrated 
unit within the US Army 135th Assault

Helicopter Company. As part o f Naval 
tradition, many of the sailors grew beards 
to distinguish themselves from their army 
colleagues.

LEUT Buchanan was awarded the 
Distinguished Flying Cross for helping 
to save a Government patrol boat from 
further attack.

He did this by hooking the skids of his 
aircraft onto the superstructure of the boat 
and towing it to safety.

http://www.dha.gov.au
http://www.dha.gov.au
http://www.dha.gov.au
http://www.dha.gov.au
http://www.dha.gov.au
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Op STAYSAFE 24 -  
PERSONAL RESPONSIBILITY

FACE PLANT! BY DGNCSA - CAPT Peter Marshall RAN

A couple of weeks ago I took the family 
skiing atThredbo. [Forthe skiers amongst 
you we had a great time after heavy falls 
on Monday night and beautiful days 
thereafter. Not top to bottom, but still 
great conditions up high!]

As every chairlift left the bottom 
terminals, it was impossible to miss 
the 10 large yellow banners with the 
“Alpine Safety Responsibility Code” 
emblazoned on them. These were 
mainly “You” statements: “It is your 
responsibility “You must have the 
knowledge.....”, “Do not stop where you 
...” This was repeated on trail maps and 
at other points around the mountain.

We stayed at the Navy Ski Lodge 
at Thredbo, where we received the 
mandatory safety brief on arrival: “In 
the event of fire you should ...”

Why is it that even at the snow we are 
bombarded by safety messages, and why 
are they framed as “you” statements?

Clearly, Thredbo management, as 
with Navy, has recognised that they 
have a duty of care to all personnel. 
Accordingly they meet this obligation 
by providing instruction and direction 
to ensure that everyone is aware of

the hazards, and what to do when they 
arise. Navy and Defence, have gone 
to considerable lengths to meet this 
obligation because we view safety as 
a force multiplier -  if we safeguard 
our people, we are better able to fight 
the ship. The creation of SMS-N, the 
introduction of Standing Risk Profiles 
for ships evolutions, safety signage 
and Hazard Risk Management Cards, 
are all tools Navy has employed to 
promote safe working environments.

However, the “you” statements are 
interesting in that they also imply that 
each individual has a duty of care to 
themselves and to others. In effect, 
while Thredbo must make you aware 
of the hazards, and provide the safest 
possible ski slopes, they can’t do this 
without the support and commitment 
of the skiers themselves.

It is the responsibility of every 
individual, that is You and Me, to 
ensure that we don’t create a hazard, 
either to ourselves, or to others. 
Therefore we must all ensure that we 
follow SOPs and use equipment in 
the manner for which it was intended. 
Hmmm, this is common sense!

We must all ensure that no matter 
what activity we are engaged in, we 
are responsible for our own actions. 
We must ensure that we use the MSDS 
that Navy has provided, that we read 
and follow the approved procedures 
and at all times ensure that we do 
not introduce new hazards, either 
by omission or error, to ourselves or 
to others. To do otherwise would be 
negligent, and irresponsible.

As I skilfully skied down the 
SuperTrail or Highnoon (please 
indulge my fantasy), I witnessed 
plenty of people who probably were 
pushing the edge of their envelope. 
Both skiers and boarders, flew down

out of control, wiped out on icy 
patches, face planted into the deeper 
drifts, or in one case wrapped himself 
around a tree. And as a consequence, 
there were plenty of Banana Boat 
rides down the mountain as skiers 
were evacuated to the Medical Centre
-  I have never done this but am told it 
is extremely uncomfortable.

Clearly some of these people were 
not exercising personal responsibility, 
and they suffered the consequences, 
with possible excruciating pain and a 
ruined holiday. Despite the presence 
of Ski Patrol on the slopes attempting 
to slow skiers in the high danger areas, 
it is not possible to remove all hazards, 
and eventually we rely on individuals 
doing the right thing to ensure that we 
do not endanger ourselves, or others.

The same primciple applies to Navy. 
We operate and work in a hazardous 
environment Navy has made considerable 
efforts to reduce these hazards, and this 
will continue. But we cannot prevent 
people from being irresponsible - that is 
up to each of us. We must all ensure that 
in everything we do, we act responsibly 
to reduce risk. To do otherwise could 
have dire circumstances for us, and our 
shipmates.

And yes I did have one heavy face- 
plant, but thankfully walked away 
unscathed. My family and I have 
however realised that our level of 
fitness will need improvement if I am 
to ensure that I do not feel the same 
level of pain prior to skiing next year. 
My Personal Fitness Test is just around 
the corner, and I have responsibility 
for getting in some heavy training!

KEEP NAVY SAFE

Alcohol and OHS
B \  I .( O R  M o r a i i  I c r e u s o n  R A N  A lc o h o l  cv O n m  P r o g ra m  C o o r d in a to r

Navy is an organisation where 
the nature of our duties and work 
environment mandates a strict 
adherence to safety, with OHS and 
other general safety practices and 
policies strictly enforced.
Non-adherence to safety procedures 
through the incorrect handling of 
a weapon, the misuse or non use of 
safety equipment in machinery spaces 
or by taking short-cuts to complete a 
task quicker can result in the injury or 
death of a member. This neglect can 
also reduce or negate a workplace’s 
overall ability to function.
All personnel are aware of the 
importance of adhering to OHS 
policies, with most people willing to 
immediately report and/or rectify any 
safety breaches that are identified. 
The same strict adherence to policy and 
pro-active stance must be taken where

alcohol is involved. All personnel have 
an obligation to ensure they are not 
putting themselves, their workmates 
and their workplace at risk by reporting 
for duty or performing tasks while 
under the influence of alcohol.
OHS policies dictate that a person 
incapacitated or unable to perform 
their duties due to a physical or mental 
impairment be removed from the 
workplace. The same approach must 
be taken when a member is impaired 
or under the influence of alcohol.
Operating machinery, working in a 
galley or performing any task while 
affected by alcohol significantly 
increases the risk of an accident 
or injury. As a depressant, alcohol 
impairs judgment and coordination 
while significantly increasing the 
risk of a mishap. A person under 
the influence of alcohol may have

an unrealistic expectation of their 
ability to complete a task safely, and 
while simple tasks may be addressed 
without mishap, more complex tasks 
or an increased level of intoxication 
can result in an accident.
It may seem difficult for a member 
to take action against a workmate 
or peer, as the Navy value of 
loyalty dictates that we look after 
each other. This value however 
encompasses more than just loyalty 
to our workmates; there is also the 
loyalty and responsibility to act in 
the best interest of the workplace 
and RAN as a whole. Having the 
integrity to report for duty not under 
the influence of alcohol and the 
courage to take action and enforce 
safety guidelines regarding personnel 
under the influence of alcohol is the 
responsibility of everyone.

Incidents in the Fleet
Man Aloft?
Man Aloft SOPs do not only apply to 
personnel aloft on ships’ masts.

Personnel on the upper decks of a 
ship in dry dock need to consider the 
added height of the vessel and think 
about man aloft procedures whilst 
at work. A recent incident involved 
a metal tool being dropped off the 
after end of 02 Deck to the dry dock 
floor. Fortunately, no personnel were 
present in the landing area. Personnel 
working at high altitudes with tools 
require lanyards.

Electricity Kills
A dangerous occurrence involving 
a Contractor and an APS member 
could have ended fatally.

Work was being conducted outside a 
building by a Contractor using

a portable electrical appliance with 
its extension cord being run through 
a door. As the generated noise was 
too loud for the APS members 
working inside the building, the door 
was subsequently closed. During the 
closing of the door the extension cord 
was crushed and partially severed: 
Luckily, however, the APS Member 
released the door handle prior to it 
striking the cord.

A portable Residual Current Device 
(RCD) was not being used by the 
Contractor for the appliance, as it 
was assumed that the building had 
an electrical safety switch fitted. 
The lesson here is that assumptions 
lead to injury, because this particular 
building was not fitted with a safety 
switch. Personnel must ensure that 
Contractors working ashore are 
utilising RCD's for all work. Better 
Safe than Sorry.

Navy Safety Awards 2006
Nominations for the Second 

Annual Navy Safety Awards con
tinue to be sought. DEFGRAM 
167/2006 (Signal Ref: DNAVSAFE 
060108Z APR 06 - Navy Safety 
Awards 2006) spells everything 
out regarding the award categories, 
who is eligible and how they will be 
judged.

Whilst it is likely that most nomi
nations will be submitted in Minute 
format through the Command chain, 
it should be noted that this is not 
essential. The award scheme aims to 
encourage participation and make the 
proccss of nomination as straightfor
ward as possible. Accordingly, nomi
nations are sought from all ranks and 
personnel and will receive equal con
sideration by the judging panel against 
the assessment criteria. Submissions

must be received prior to September 
30 and be sent to:
NAVY SAFETY 
AWARDS 2006
Directorate of Navy Safety Systems 
CP4-6-009
Department of Defence 
Canberra, ACT 2600

CN and DCN will be in attend
ance for the presentation of the 
awards which have been sched
uled for November 15 at the 
Naval Heritage Centre. Fleet Base 
East. For more information see 
DEFGRAM 167/2006 (go to the 
Dcfence Intranet - Resources »  
Documents > New Documents) 
or the SMS-N website at http:// 
intranet.defence.gov.au/navyweb/ 
Sites/sms n/

Caption call
Each edition of Seaworthy will devote space to some of the most unsafe 
acts caught on camera. Please submit caption entries and suitable photos to: 

navy.safety@defence.gov.au

Last month’s caption call:
“I can see your Mrs is on 

BBQ duty this week.”
CPOWTR Bob Brimson. 

Anzac SPO Rockingham
“I ’m not getting it until 

they pipe safeguard.”
ABCIS Andrew Bcdwell

THE BEST DEAL ON WHEELS
Special Used Car Loan Rate
Find out more - see page 11

A u s t r a l ia n  D e f e n c e

APPLY ONLINE W W W .A D C U .C O M .AU -  P H O N E -A -L O A N  c r e d i t  u n i o n

1 3 0 0  13  2 3  2 8  o r  v is i t  y o u r  l o c a l  b r a n c h

mailto:navy.safety@defence.gov.au
http://WWW.ADCU.COM.AU
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HEALTH ■  F ITN E S S  ■  A D VIC E Got  a question on health, nutrition or fitness? Email us at navynews@ defencenews.gov.au

C a t c h  a  k ille r
FALLOPIAN TUBES

UTERUSOVARIES

ABC LEARNING CENTRESEnrol now, call 1 8 0 0  2 2 2  5 4 3  or visit childcare.com.au

stages. There are no accepted methods 
for population screening, and early 
symptoms are vague.

Spotlight on Cervical Cancer
Australia has the lowest cervical 

cancer mortality rate in the world, 
w hich reflects the success o f the 
national cervical screening program.

The disease made headlines this 
year when the Therapeutic Goods 
A dm in is tra tion  (TGA) approved 
Australia’s first cervical cancer vac
cine. Recommended for girls before 
they become sexually active, the vac
cine protects against specific strains 
o f Human Papilloma Virus (PV) that 
cause around 70 per cent o f cervical 
cancers.

However the vaccine is not a sub
stitute for the Pap Test and all women 
who have ever had sex, and/or women 
aged between 18 and 69 should con
tinue regular two year screening.

Symptoms
Early changes in the cells o f  the

There’s an ABC

With so many ABC Centres around 
Australia, giving your child the 
best possible start is easy and 
convenient. So just around the 
corner you’ll find;

• A safe and secure learning 
environment for your child.

• Experienced and qualified 
centre staff.

• Tailored curriculums and 
activities for your child's 
individual needs.

Find out more about enrolling your 
child -  call 1800 222 543, visit our 
website, or call your local centre.

Centre closer than you think.

In the last of our four-part cancer series, 
Rebecca Codey puts cervical and ovarian 
cancers under the microscope.

THEY both originate in the fe
male reproductive system, but cervi
cal and ovarian cancers are worlds 
apart when it comes to prevention.

Cervical cancer is one of the most 
preventable cancers, thanks primarily 
to screening, but there is currently no 
means of preventing or screening for 
ovarian cancer—  the leading cause of 
death from gynaecological cancers.

Detection
As mentioned in previous articles, 

early detection is a vital tool in the 
fight against cancer.

In the past 20 years the rate of cer
vical cancer, and the number of women 
who die from it, has dropped by about 
a third. And it’s cervical screening 
using the Pap Test that has made the 
difference, according to the Cancer 
Council NSW. Pap tests pick up early 
warning signs that can be treated 
before cancer develops.

Despite much research through
out the world, there is still no way 
to detect ovarian cancer in its early

ABC Amberley, 07 5464 3144 
ABC Aranda, 02 6251 2484 
ABC Cairns North, 07 4041 2022 
ABC Cerberus, 03 5983 8855 
ABC Durack 1 ,08 8932 7000 
ABC Durack 2, 08 8931 4122 
ABC East Sale, 03 5146 6717 
ABC Enoggera, 07 3332 6950 
ABC Fairway Waters, 08 8932 4533 
ABC Holsworthy, 02 87822022 
ABC Hoxton Park, 02 9825 8824 
ABC Jervis Bay, 02 4442 1030 
ABC Kensington, 02 9313 6801 
ABC Kirwan East, 07 4723 2750 
ABC Kooringal, 02 6921 5631 
ABC Lower Plenty, 03 9431 4900 
ABC Nowra Hill, 02 4421 7784 
ABC Nowra Hill OSHC, 02 4422 6155 
ABC Pearce, 08 9571 7495 
ABC Puckapunyal, 03 5735 7589 
ABC Richmond Central, 02 4587 3515 
ABC Richmond 
Central OSHC, 02 4587 1981

cervix (epithelial abnormalities) 
rarely cause symptoms.

If early cell changes develop into 
cervical cancer, the most common 
signs include:
H vaginal bleeding between periods,
■  menstrual bleeding that is longer or 
heavier than usual,
■  bleeding after intercourse,
■  pain during intercourse,
■  unusual vaginal discharge,
■  vaginal bleeding after menopause,
■  excessive tiredness,
■  leg pain or swelling,
■  low back pain.

All these symptoms are common 
to many conditions and may not mean 
cervical cancer. However, women are 
encouraged to consult their doctor to 
rule out any serious conditions.

Focus on Ovarian Cancer
Each year more than 1200 women 

are diagnosed with ovarian cancer and 
more than 800 women die o f this.

Risk factors
■  Age — ovarian cancer is most

common 
in women 
aged over 45,

■  Family history
— around 5-10 per 
cent of cases of ovar
ian cancer are caused 
by inheriting a dam
aged gene,

■  Not having chil
dren —  ovarian cancer 
is more common in 
women who have not 
had children,

■  Other factors that 
may cause ovarian cancer are unclear.

Can the risk be reduced?
There is lim ited information on 

what women can do to reduce their 
likelihood of developing this disease.

However, it is known that:
■  using the oral contraceptive pill 

for five years reduces the risk of ovar
ian cancer by 50 per cent,

■  tubal ligation and hysterectomy

pERVIX  reduces the risk ol 
ovarian cancer b> 
between 30 and 4( 

per cent.

Symptoms
The most commor 

symptoms that ma> 
indicate ovarian can-

'.VAGINA cer’ but may also bcpresent in other com
mon, more benign ill

nesses, are:
■  abdom inal bloating/feeling 
full,

■  appetite loss,
■  unexplained weight gain,
■  constipation,
■  heartburn,
■  back pain,
■  urinary frequency,
■  abdominal/pelvic pain,
■  fatigue.
Sources: http://www.ovariancancerprogram. 
org.au; http://www.cancercouncil.com.au and 
http://www.cancer.org.au

ABC Riverside Gardens, 07 4725 8177 
ABC Rockingham North, 08 9592 9050 
ABC Salisbury North, 08 8283 3339 
ABC Smithfield Central, 08 8254 4299 
ABC Stuart Park, 08 8981 1599 
ABC Swanbourne, 08 9284 7133 
ABC Tindal, 08 8971 7180 
ABC Tindal OSHC, 08 8973 6566 
ABC Townsville, 07 4773 5773 
ABC Warnbro, 08 9593 2090 
ABC West Street, 02 9922 5044 
ABC Williams, 03 9369 7464 
ABC Williamtown, 07 02 4965 0342

http://www.navy.gov.au/publications
mailto:navynews@defencenews.gov.au
http://www.ovariancancerprogram
http://www.cancercouncil.com.au
http://www.cancer.org.au


R E V  UP

I I I U I E E f 1  HYDROGRAPHIC SURVEYOR POSITIONS 
n i V l r C U  - EXPRESSIONS OF INTEREST
The HMFEG is forming a pool of 
officer and sailor Reserves, who 
have hydrographic qualifications 
and previous experience to form an 
additional deployable geospatial 
support unit —  to be known as 
DGST-3.

DGST-3, like its PN counterpart 
DGST-1, will undertake hydrographic 
operations as a small deployable 
team using small boats and vessels 
of opportunity.

For example, DGST-1 has recently 
been engaged in survey operations 
both overseas and in Australia, 
including East Timor (OP ASTUTE), 
Cowley Beach (FNQ), Franklin 
Sound (Tas), and approaches to 
Cairns.
DGST-3 will be home-ported in 
Cairns. Reserve positions are 
available as follows:

- LCDR MGO-H............ Up to 100 days
LEUT MGO-H............. Up to 100 days

- PO/CPOHSM............. Up to 100 days
LS/ABHSO..................Up to 2 x 70 days, 1 x 90 days
LS/ABET (hydrographic systems maintainer) ......Up to 120 days

Reserves interested in being part of this exciting new HMFEG capability 
and able to commit to periods of Reserv^ service of at least two (2) weeks 
per deployment should contact the POC providing details of previous 
service, current employment, and an indication of availability:

POC: LCDR John Sperring RANR, HMFEG Reserve Capability Manager 
(02) 4221 8670 or john.sperring@defence.gov.au

£ Italian war drama is 
2 full of flavour
I The Wedding Officer 

Anthony Capella
' Time Warner books 

q  342 pages, $29.95

T here’s nothing wrong with a drama/ 
romance novel and this one is not in 

the least bit cheesy. The Wedding Officer 
is about a Capt James Gould, a British 
officer posted to Naples in the war. He 
has a number of administrative jobs, one 
of which is to assess the suitability of 
girls who want to marry British person

nel. He finds a city in confusion; 
normal people trying to have a 
healthy existence with very little, 
and a group of seedy after-dark, 
back alley folk that make life hard
er for everyone. Gould challenges 
his values to do the right thing by 
the Army, himself, and the citizens.

This is a lovely book, rich in 
descriptions of the country and 
food that features heavily. Perfect 
for a long flight.

-  LT Simone Heyer TASTY: New life from war.

Desperate for mystery

MUSE is a unique band and their 
new album is very special. A blend 
of electronica, pop, a smattering of 
Freddy Mercury vocals and melo
dramatic lyrics will hook Muse-itians 
and keep them bound to the end of 
the CD.

-  LT Simone Heyer

Eyes Open 
Snow Patrol
Universal Music

SNOW Patrol 
released an album a few years ago 
that wasn't too bad. Their music has 
become more popular, being picked 
up by The OC and flogged regularly.
As a result more people have heard 
about the new album and just about 
every song sounds familiar. It’s a nice 
CD but a bit too haunting to chill out to. 

-  :

Keys to the World
Richard Ashcroft
EMI

FANS of The Verve 
will remember Richard Ashcroft’s 
unique voice and appreciate Keys 
to the World. Unfortunately it’s a bit 
sameish, even after the sixth listen.

-  LT Simone Heyer

Is this four-seater hard-top 
convertible the best of both 
worlds? Capt Val Kim gets 
behind the wheel.

Z  The Sentinel ;, ?> ☆☆ 
r v
_  Michael Douglas, Kiefer
J '—' Sutherland, Eva Longoria, Kim
y  Basinger and Martin Donovan

o
Q_ I  f  you’ve been craving a good
|__  I w hodunnit and have had
__ I I  enough of the giant epic sagas

and swashbuckling three-hour 
spectaculars, you’ll enjoy this lat
est offering at the big screen.

The basic plot is: Pete Garrison (Douglas) 
and W illiam  M ontrose (Donovan) 
are Secret Service agents assigned to 
guard the US President and First Lady 
(Basinger). One of their own is gunned 
down and it emerges there’s a plot to

CHEST POKER: Good flick.
kill the President and the biggest 
threat is from within -  a mole in 
the Secret Service. Game on.

Add in a few twists — Garrison 
fails a mandatory lie detector test 
and is having an affair with the

First Lady -  and it makes for 
interesting viewing. Agent David 
Breckinridge (Sutherland) and 
new kid on the block Agent Jill 
Marin (Longoria) are assigned 
to rat out the mole, and it seems 
not all is as it first appears to 
be. There have been plenty of 
com parisons made betw een 
Sutherland’s character and that of 
his 24 character, Jack Bauer.

The Sentinel isn’t meant to be 
ground-breaking. The characters 
have all been done to death, but 
it’s still good entertainment and 
will keep you guessing along the 
way. And isn’t entertainment what 
it’s all about. -  Rachel Irving
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Black Holes and 
Revelations

A car

T oday’s topless drivers (not referring 1 
lack of upper body clothing) have hig 
demands including folding hard-top 

luxury features and interior space. A player 
this market is the Peugeot 307CC, a cabriol 
based on the popular 307 platform.

The 307CC is a sleek and aerodynamic machin 
especially with the top down. It certainly a ttrac ts  
plenty of attention during our test run. The interior 
is plush and well-appointed. Impressive automatic 
features include auto-folding side mirrors, rain- 
sensing wipers and automatic headlights that allow 
you to concentrate more on driving.

The fully automatic hard-top provides added 
safety and security, as well as good insulation 
against the weather and noise -  handy for cold 
postings. When not in use, the hard-top folds into 
the upper half o f the boot.

The rear passenger space is limited when the 
roof is up, however, the extra interior space is very 
handy for everyday items such as uniforms.

The windscreen sweeps way back, making it 
difficult to enter the vehicle without bumping your 
head into the top comers (OK, I did it twice), but 
its aerodynamic performance is impressive when 
cruising at high speeds.

The steering wheel column supports an octopus 
of control columns that operate literally everything. 
The digital cruise control is an outstanding feature 
that allows you to accurately set the target cruising 
speed.

Unfortunately, the 2.0L 130kW engine’s main 
shortcoming is the pick-up. The engine may be a 
good performer but the heavily reinforced body 
weighs down the vital power-to-weight ratio. Once 
under way, driving it is sheer fun. The engine

TOPLESS: Peugeot 307CC gives you fun in the sun.

FAST FACTS
Peugeot 307CC Sport
Engine: 2.0L 130kW @ 7000rpm
Transmission: Five-speed
Max torque: 202Nm @ 4750rpm
Fuel consumption: 6.8L (highway), 2.4L (city)/100km
RRP: $47,990 base model

responds well above 3000rpm and cruises comfort
ably. The five-speed manual gearbox and the clutch 
are smooth. The suspension is touch soft, but the 
body roll is very acceptable.

Like most Europeans, the 307CC has a handy 
turning circle and the rear parking sensor makes 
reverse parking a breeze. Sensible driving should 
return 10-1 lL/lOOkm. I managed about 7L/100km 
on highway and about llL/lOOkm in Sydney traf
fic. The good economy makes up for some of the 
shortfall in performance.

There are other choices for sharper perform
ance. But the 307CC certainly delivers on the fun 
and driveability front. Besides, it makes you feel 
like a million bucks.

Photo: Capt Val Kim

FIRST IMPRESSIONS
Quick spins by ADF drivers
EWL Greer Hase
Currently drives: Holden Astra Hatch. 
Likes: Leather interior and appointment, 
convertible roof.
Dislikes: Sluggish in first gear, low seat 
fo r short folks.

W 02 Greg Herdson
Currently drives: Toyota Prada GX.
Likes: Smooth engine, trip  computer, 
clear dash, good suspension and smooth 
gear change.
Dislikes: Slow pick-up, d ifficu lt to  view 
the car's nose.

FLGOFF Emma Brown 
Currently drives: Hyundai Accent.
Likes: Comfortable interior, great stereo, 
a good cruiser.
Dislikes: Slow pick-up

Eraser 
Thom Yorke
XL

IT’S been 
three years
between albums for Radiohead 
and to heip fill the angst void 
lead singer Thom Yorke has 
put out Eraser. Everything 
that’s good about Radiohead 
is in this album and just makes 
me want a Radiohead release. 

-  LT Simone Heyer

mailto:john.sperring@defence.gov.au


NAVY GIFTS WITH A DIFFERENC

PEWTER ART PRODUCTS p t y  i  Tr> u n . ™ . ,
127 - 131 Woiiombi Rd, Cessnock NSW 2325 

Phone orders anytime Bank/Mastercard & Visa 
Phone: 02 4991 6111 -  Fax: 02 4990 4412
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The Smart Way To Lease Your Vehicle
•  More cost effective than leasing privately
•  Vehicle of your choice — SS Commodore

XR6 Turbo
Toyota Corolla

•  Lease term of your choice — 12, 24, 36 or 48 months

•  Discounted pricing

•  Fortnightly payment - maintenance - fuels - rego all GST 
EXCLUSIVE

•  Fortnightly payment taken from your gross salary, 
reducing your taxable income.

•  Unrestricted private use of the vehicle

For More Infomation on Smartlease Contact 
Rhodium Asset Solutions 

The Best and Easiest Way To Lease Your Next Vehicle.

R  H  O  O  I LJ IVI
A S S E T  S O L U T I O N S

Ph: 02 6123 0700 — Fax: 02 6123 0710 
Robert Petrovski - 0427 960 377 

www.rhodium.com.au
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Blinded by the white
Photographer ABPH Craig Owen hit the slopes to capture a 
the Navy action at the ADF Alpine Skiing and Snowboarding 

Championships, held in Mt Buller last month.

SNOW BUDDIES: Navy skiers and snowboarders join together on the mountain 
after competing in the Alpine Championships at Mt Buller.

SNAP FROZEN: The sun’s rays escape through a hole in the Grimus chairlift, which has been frozen 
solid at the top of one of the Mt Buller ski slopes.

* 12” EPNS trays with logo
* Desk Sets * Plaques
* Figurines * Bookends
* Tankards * Keyrings

* Hip Flasks * Coasters 
»Wine and Port Goblets

Discounts - Bulk Orders - Social Clubs - Messes
Bulk coasters (Bade with ship’s logo 

www.pswterart.com.au

ON YOUR MARK: LEUT Patience Neal 
waits at the start of the Giant Slalom race.

GET SET: LEUT Dan Crocker prepares his skis for action.
ON TOP: Navy competitors take in the view 
at the top of the Giant Slalom course.

PROUD POM: CPO Colin Reynolds, on exchange from the 
Royal Navy for Exercise Long Look, flies the RN Ensign.

FLEETNETWORK FOR VEHICLE SALARY PACKAGING 08 92482225

http://www.rhodium.com.au
http://www.pswterart.com.au


SPORT

Sports briefs
Hockey places now open
ADF Hockey has been planning to send a 
men’s team to the Alice Spring’s Masters 
Games. This is an Australian Defence 
Sports Council endorsed event. Due to the 
current operational tempo and the change 
in policy in relation to participation of the 
Defence APS in sport, this event can now 
be opened up to APS personnel. Anyone 
wishing to participate must be over 35 
years of age. Personnel interested in par
ticipating or requiring more information 
should contact LCDR Brian Froome on 
email brian.froome@defence.gov.au.

Take steps towards touch
Team members from Canberra and NSW 
will take the first steps to national selec
tion at the ACT Intra-Area Touch Football 
Tournament at the RMC ovals in Canberra 
tomorrow (September 8) from 8am to 4pm. 
Tournament games will act as selection tri
als for squads to represent the ACT/NSW 
Country teams to compete in the ADF 
Touch Association nationals in Melbourne 
from November 20 to 24. Selection will be 
in the following age divisions: women’s 
open, men’s open, men’s 30s, men’s 35s 
and men’s 40s. APS civilians are eligible 
to compete in both the intra-area com
petition and nationals and are invited to 
attend. Players interested in selection, but 
not able to attend the tournament should 
contact: Women’s Open, Belinda Pasfield 
(6265 3399) belinda.pasfield@defence. 
gov.au; Men’s Open: John Samin (6265 
0835) john.samin @defence.gov.au-, Men’s 
30s: SGT Ivan Petrovic (6268 6047) ivan. 
petrovic@defence.gov.au; Men’s 35s/40s: 
CPO Kel Bryant (6265 7304) kelvin . 
bryant@defence.gov.au

Footy camp victory
The Australian Services 

Australian Football 
Association plan for devel
opment camps for women 
players has moved a step 
closer to reality with the 
establishment o f points o f 
contact where potential 
players can register their 
interest.

The proposal follows the 
national Australian football 
championship in Sydney from 
June 19 to 24, when commit
ments to East Timor meant 
that an under-strength ADF 
side competed with mixed 
results against tough competi
tion at the titles.

ADF women’s Australian 
football coach, W02 Kim 
Beasland said the ASAFA 
was considering a proposal to 
conduct the camps at major 
military bases in Melbourne, 
Canberra, Sydney, Brisbane, 
Townsville and Darwin.

“The camps will be con
ducted over a weekend for 
any full-time or part-time 
serving female members who 
have even the remotest inter
est in Australian football and 
not confined to current play
ers,” W02 Beasland said.

The camps would have 
the input from the AFL in 
the respective states and

SIGN: Australian football development camps for female players are now a would focus on techniques, 
step closer. This should make Navy’s winning team even better. strategies and thought proc

esses involved with Australian 
football.

The association has estab
lished points o f contact in six 
geographical areas prepara
tory to conducting the camps.

Conduct of the camps 
will depend on the level of 
response received in each 
area.
The contacts are:
■  Melbourne/Puckapunyal:

Natasha Wilson, mobile, 
0431 239387. natasha. 
wilson@defence.gov.au

■  Canberra/Wagga 
Wagga: Katie Staines, 
work (02) 62688621; 
mobile, 0413 324964. 
katie.staines@adfa. edu. au 
katie.staines@ defence. 
gov.au

■  Sydney/Singleton/Nowra:
Linda Morris, work,
(02) 99262279; mobile, 
0409 072889. linda. 
morris@defence.gov. au

■ Brisbane/Canungra: 
Amanda Gosling, work, 
(07) 54614381; mobile, 
0422 973932. amanda. 
gosling@defence.gov.au

■  Townsville/Cairns:
Melissa Lucas, work 
(07) 47718648; mobile, 
0403 428437. melissa. 
lucas@defence.gov.au

■ Darwin: Vicki Richardson, 
work, (08) 89859360;

2006 PACIFIC NATIONS MILITARY
CUP TOURNAMENT

VIKINGS PARK TUGGERAN0NG SEPTEMBER 2006 FEATURING: 

; RMC BAND
AUSTRALIAN RUGBY CHOIR

WED 13 SEP 06

THU 14 SEP 06

SAT 16 SEP 08

Pool A AUSTRALIAN SERVICES RUGBY UNION v FRENCH ARMED FORCES NEW CALEDONIA 
Pool B PAPUA NEW GUINEA DEFENCE FORCE v REPUBLIC OF FIJI MILITARY FORCES

Pool A AUSTRALIAN SERVICES RUGBY UNION v T0NGAN DEFENCE SERVICES 
Pool B PAPUA NEW GUINEA DEFENCE FORCE v NEW ZEALAND DEFENCE FORCE

Pool A FRENCH ARMED FORCES NEW CALEDONIA v T0NGAN DEFENCE SERVICES 
Pool B REPUBLIC OF FIJI MILITARY FORCES v NEW ZEALAND DEFENCE FORCE

PLATE FINAL Pool A 3rd v Pool B 3rd 
PACIFIC NATIONS OLD BOYS V ACT VETS 
SHIELD FINAL Pool A 2nd v Pool B 2nd 
CUP FINAL Pool A 1st v Pool B 1st
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By LCDR Colin Pryde

GET READY: Navy halfback 
Able Seaman Brad Sharman 
clears the ball during the 
game against Army at the 
national rugby titles in June. 
The Navy team is now pre
paring to tour South Africa.

Photo: ABPH Paul McCailum

The Royal Australian Navy 
players will go to South Africa next month 
to contest the Commonwealth Navies Rugby 
Cup.

They will compete against the very bes 
Navy rugby players from South Africa 
United Kingdom and New Zealand in Cape 
Town.

This three-way competition originated in 
the United Kingdom in 1997, involving the RN, 
RAN and RNZN.

It was decided to contest the cup every 
three years, with each nation hosting the com
petition in turn.

The Royal Navy were winners in 1997 and 
2000, and retained the Cup in 2003 after nar
rowly defeating the RAN by a penalty goal on 
the final bell in the deciding match.

The entry of the South Africans will farther 
enhance »» hut is already a very tough competi
tion.

The games are very physical and are played 
with all the passion, courage and pride of a 
Test match.

The Commonwealth Navies’ Rugby Cup is 
the RAN’s version of the World Cup.

For the past three years the efforts of 
players, coaches and management have been 
focused on one aim: to wrest the Cup from the 
Royal Navy and bring it home to Australia.

The road to South Africa started in 2004 
when the RAN Rugby Union set some long
term goals and embarked on a nation-wide 
rugby development program.

These efforts have realised outstanding 
results, not tire least being the winning of the 
Australian Services Rugby Carnival in 2005, 
for the first time in five years.

Winning in South Africa presents a very 
large challenge.

The Royal Navy traditionally field sides 
with very large forward packs and the RNZN 
are usually,,big, fast and unpredictable.

The South African Navy are an unknown 
quantity, but it is a safe bet that they won’t be 
small. However, with Warrant Officer Geoff 
Stokes as head coach of the RAN side, confi
dence is high.

WO Stokes has coached  Navy and 
Australian Services touring sides in the early 
1990s, and returned to coach the victorious 
Navy team in 2005.

Skiing Aussie rules Touch footy Hockey

FROM ONLY

s69

\A L L 0 T M E N T  ACCOUNT MAY BE USED AT ANY OF OUR O U TLETS/

Branch Office: Shop 9, Sunray Village, Kent St Rockingham WA 6168
Ph: (08) 9527 7522 - Fax (08) 9592 2065 

HMAS CERBERUS: Western Port, VIC 3920 
Ph: 03 5950 7184 - Fax: 03 5950 7332 

Shop 6b Showground Shopping Centre, 157 Mulgrave Rd. Cairns OLD 
Ph 07 4051 5344 - Fax. 07 4051 7724

Incorporating

Red Anchor Tailoring Co.

FOR ALL UNIFORM REQUIREMENTS
Head Office: Shop 2 /3, 7-41 Cowper Wharf Rd. 
Woolloomooloo NSW 2011 (next to  Rockers)

Ph: 02 9358 1518 or 02 93584097 - Fax: 02 9357 4638
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Reservist takes a sentimental helo flight with son
By CMDR Steve Dunning

Former Navy observer and pilot CM DR 
‘Max' Speedy had the opportunity 
of a lifetime when he got the chance 
in Adelaide recently to crew a S-70 
Blackhawk helicopter piloted by his 
son \JAJ Nigel Speedy as it took part 

, in commem o rative ceiebrations for the 
40th anniverseran ol Long Ian day.

I he flight had particular significance 
for CMDR Speedy -  a former member 
of the RAN Helicopter Flight who was 
decorated with the DSC as well as two 
Vietnamese Crosses of Gallantry and 
twelve LS Air Medals during his tour 
of duty in Vietnam - as it was the first

opportunity to fl\ in j military aircraft 
w ith his son.

\  rotary  w ing test p ilo t ,a t  the 
A ircraft Research and D evelopm ent 
t nit (A R D L ), MAJ Speedy w ho has 
been flying for 12 years, hoped earlier 
to have his father as his co-pilot during 
the flyover in a Vietnam-era Bell UH-1H 
Iroquois.

Though soon to be phased out of 
military service, the simple but reliable 
Huey as it is affectionately known, has 
served the ADF magnificently for some 
40 years from Vietnam in the 1960s right 
through to humanitarian relief opera
tions in Sumatra last vear.

Although disappointed that the Huey 
flight fell through CMDR Speedy, who 
hits logged some 2,0tM) hours in the same 
type airfram e, said he "as >iili very 
proud to be able to don his flying suit 
for a final hooray in a military rotary 
w inged aircraft.

"By far and  aw ay the fly o v er  
Adelaide in the Black Hawk was still a 
special reminder for me of my time in 
Vietnam flying the Huey,” h esa id . "It 
was the most intense year o f my life, 
and on a day o f great significance to the 
Australian Army -  the battle of Long 
Tan 40 years ago, this is possibly the 
proudest day in my life.

STO P
PRESS



DG’S HEADS UP - CDRE Ranford Elsey

RAN Reserve News
Is produced by the D irectorate of Defence Newspapers on behalf o f the 
D irector General Reserves - Navy

D irector Naval Reserve Support - National: CAPT Richard Ph illips 
Editor-in-Chief: LCDR Antony Underwood
All editoria l material inc lud ing letters to  the editor, suggested stories 
for publication and images shou ld be either em ailed to: 
navyreservenews@ defencenews.gov.au 
or posted to:

The E d itor
Navy Reserve News, R8-LG-035, Russell O ffices, CANBERRA ACT 2600

K eep up w ith RANK c h a n g e s  — c h e c k  th e  
m em b ers’ a re a  of:
www.navy.gov.au/reserves new/home/Home.cfm

He is also a Naval Aide- 
de-Cam p to the G overnor 
of NSW. In 2004 and 2005,
L E U T  P o u rp o u ra s  w as 
awarded Commonwealth and 
AFP C itations for Bravery 
and Excellence in Overseas 
Service.

L E U T  P o u r p o u r a s  
has a B achelor o f Justice 
(Investigations and Policing) 
f ro m  Q U T. H e h o ld s  
M aster degrees in Defence 
Studies, Islamic Studies and 
International Relations, is flu
ent in French and Italian, and 
is continuing study in Arabic 
and Bahasa Indonesian.

LEUT Pourpouras is cur
ren tly  research ing  te rro r
ism financing practices for a 
Doctor of Juridical Science 
degree.

VungTau ferry: do you have any photos?^
Mr Geoff Halsey is seeking photos in connection with a history he 
is writing of the 8th Battalion of the Royal Australian Regiment in 
Vietnam.
He asks for shots that may be in possession of ex-Permanent Navy 
Reservists showing 8RAR personnel going to Vietnam on the ‘Vung 
Tau ferry’ -  HMAS Sydney taken late November 1969 and returning 
to Australia November 1970.
Mr Halsey will acknowledge details of people supplying photos and 
other information.
People who can should contact him at halsey@bigpond.com.au or 
08 8296 8505.

Naval Reserve Capability 
Enhancement Program 
(NR CEP) update

Over the next few months, mem
bers of the Active Reserve, followed by 
the Standby Reserve, will receive a let
ter from their Reserve Regional Pool 
Manager with an invitation to apply for 
one of the new CEP positions within a 
FEG or specialist group.

We’re looking for members who 
would like m ore involvem ent in 
their NR career and a chance to really 
become engaged in operational work. 
Unfortunately, not all who apply will be 
able to meet the selection criteria, but 
those who do and are posted will enjoy 
the challenge of sharpening skills, con
tributing to capability where it counts, 
and progressing their NR career.

Remuneration review
Navy, together with the representa

tives from Army and Air Force, appeared- 
before the Defence Force Remuneration 
Tribunal (DFRT) on August 30 and 31 
to present a case for improved condi
tions of service for ADF Reserves. The 
submission involved the introduction of a 
Reserve Service Allowance and removal 
of the salary discounting applied to daily 
rates of pay.

The Reserve Service Allowance pro
posed recognition of some of the ele
ments of the Permanent Forces Service 
Allowance that in turn recognises the 
restrictive nature of service in uniform.

Salary discounting has been in place 
for many years and its justification was 
based on the premise that Reservists were 
only partially trained when compared 
with their Permanent Force counterparts. 
Navy sought removal of the salary dis
counting - conditions apply.

Navy mounted a persuasive case 
together with Army and Air Force. The 
Tribunal adjourned early last Friday after
noon and brought down its findings a 
short time later.

The Tribunal said: “Having considered 
the evidence and the submissions opf the 
ADF and the Commonwealth, and as sup
ported by the Armed Forces Federation of 
Australia, the Tribunal has decided to 
approve the proposal in regard to Reserve 
members remunderation.

“The date of effect for the changes 
sought (provision of a Reserve Service 
Allowance and removal of salary dis
counting for trained personnel) will be on 
and from 1 September, 2006.”

Senior NR leadership
The Senior Naval Reserve leadership 

from DGRES-N, DGNPT and DGNCPP 
branches began quarterly leadership 
meetings in August to better facilitate 
close cooperation in delivering enhanced 
capability and support to Navy. All facets 
of NR service will be well covered, along 
with measures to ensure the health and 
welfare of the NR and all of its members. 
The purpose is not to determine policy, 
for that is the role of the individual direc
torates; rather to support directorates in 
their initiatives to enhance NR capability.

Core membership includes DGRES- 
N, DRES-N, and the three NR cap
tains, Director Naval Reserve Support -  
National (DNRS-Nat -  T/CAPT Richard 
Phillips) from RES-N, Chief Staff Officer 
Reserves (CSO(R) -  CAPT Mike Burton) 
from NPT, and Director Naval Reserve 
Capability (DNRC -  T/CAPT Joe 
Lukaitis) from NCPP. Other senior PN 
and NR leaders will be invited to attend

DGRES-N CDRE Ranford Elsey

when addressing specific initiatives and 
issues.

DG’s office and staffing
DGRES-N’s office has re-located 

from R8 Level 1 to R8-2-011 in the SE 
corner of the building. This is a quan
tum leap in the provision of facilities 
and appropriate accommodation for staff 
with an additional casual workstation for 
a senior officer travelling to NHQ from 
interstate. The newly appointed Director 
Reserves - Navy, LCDR Gary Brown, 
wasted no time in securing the accommo
dation -  not an easy objective as office 
space in Russell Offices is at a premium. 
LCDR Brown is in the office five days 
per week with remaining staff in attend
ance on a part-time basis. The office of 
DGRES-N is on 02 6265 6678.

LCDR Roger Knights is posted as 
Staff Officer Research, Policy & Plans 
filling a vacancy that has existed in the 
DGRES-N Branch for eight months. He 
will be a welcome addition to the team as 
it ramps up to deliver enhanced capabil
ity and support to Navy. Already, LCDR 
Knights has a very full program of work 
ahead. He is coming off a project under
taken for DGNPT and has impressed 
with his insight and ability.

LS Sandra McMullan tendered her 
resignation following six years with the 
office of DGRES-N. Her contribution 
was greatly appreciated by successive 
DsGRES-N, the DGRES-N Branch and 
others in the NR and PN to whom she 
provided support and assistance over the 
years. Many of you will have interacted 
with LS McMullan either through the 
Reserve website, the NR Symposium, or 
the Sea Power Conference and come to 
know her devotion to the task, pride in 
doing the job properly and completely, 
and her willingness to help whenever 
needed. Sandra has decided to pursue 
a career in business but will remain as 
a member of the NR to assist on key 
projects from time to time. On behalf of 
the staff and the wider NR community, 
I thank LS McMullan for the work she 
has done and wish her every success in 
the future.LCDR Margaret Maher will 
become the POC for the Reserve website 
in the short term.

From foe to friend 
-  Bill’s final tribute

Recognised for professional excellence

Story, pics by Graham Davis
O n N o v e m b e r  8, 1940  

S tabssteurm ann (PO ) W ilhelm  
Muller was a torpedo man on the 
German raider Atlantis when she 
captured the Norwegian tanker Teddy 
in the Bay of Bengal.

Teddy's ship’s company includ
ing Charlie Lacey and three other 
Australians was taken captive.

W ilhelm  rem em bers C harlie 
queuing for prisoner-of-war ■supplies 
in the bowels of Atlantis.

For Charlie it was the beginning 
of almost five years behind barbed 
wire in a number o f concentration 
camps.

On A ugust 15, 2006 in the 
Albany Creek crematorium chapel 
in the northern suburbs of Brisbane, 
Wilhelm, now called Bill, stood 
beside the casket o f Charlie Lacey 
and placed a poppy beside his pho
tograph.

He then turned towards Charlie’s 
own white Chief Petty Officer’s cap 
and brought a snappy salute to the 
peak of his black German Navy cap.

E arlie r the 86-year-o ld  had 
arrived at the crematorium with a 
large bunch of flowers.

Sixty years ago Bill may have 
been saluting a gallant foe.

This day he was paying tribute 
to a man who became a very close 
friend ... a good mate.

The friendship came about when 
Bill and his family migrated from 
Hanover to Australia in 1954 and set 
up home in Brisbane.

A few years later he was giving 
a lecture to the Wartime Merchant 
Mariners League in Hamilton when 
he learned that one of the men he 
had captured during the war, was 
present in the room.

An emotional meeting followed.
Since then the pair and their 

families, Bill had two daughters and 
Charlie a son and two daughters, 
have been best friends.

A STORY OF TWO SAILORS: Guests sign the condolence book with 
cadets saluting. Inset: Bill (left), enemy in 1940, farewells Charlie in 
Brisbane more than 60 years after Charlie was captured as a POW.

Bill is 86 and lives at Mount 
Gravatt while Charlie was 84 and 
lived at Redcliffe.

The simple tribute made by Bill 
was matched by many of the other 
180 people who attended his funeral.

A new rescue boat Charlie helped 
provide for the TS Moreton Bay 
Australian Navy Cadet unit, and suit
ably named BUFFER - Charlie M  
Lacey, stood at the chapel entrance.

A group of well turned out cadets 
provided a solemn salute as Charlie’s 
children, Dianne, Bob and Christine, 
signed the condolence book.

During the service he was praised 
for his support, training and mentor
ing of young people, including ANC 
personnel. (He rose to the rank of 
CPO within the cadet organisation)

Son Robert Lacey said his father 
was ‘born into the school o f hard 
knocks’ with his first job mustering 
brumbies.

He told how through a friend he 
wrote regularly from his POW camp 
to ‘Peg’ a pen-pal in the UK.

The letter exchange ended and 
after being freed by the British Army, 
Charlie went to England.

“One night he went to a dance 
in Liverpool and was attracted to a 
pretty young woman,” Bob told the 
congregation. “It was Peg, his pen
pal and bride to be.”

Daughter Christine Twomey said: 
“Dad was a hero to many. His cadet 
life was extraordinary.

“He always treated the cadets like 
men, whether they were 12 or 20.” 

Praise also came from the Naval 
Association and the Masons.

The officiating Naval Reserve 
Chaplain Bill Pearson, also a good 
mate, lauded Charlie as he led the 
congregation in The Naval Hymn.

6 .....to the Buffer....a fair wind
and a following sea. 5

Navy R eserv ist LEUT 
Jason Pourpouras was recent
ly awarded an Outstanding 
A l u m n i  A w a r d  f o r  
Professional Excellence from 
the Queensland University of 
Technology.

The aw ard reco g n ises  
LEUT Pourpouras for his 
duties as a Navy Reserve 
Officer in Australia and also 
his w ork as an A ustralian 
Federal Police Officer with 
the A ustralian Embassy in 
Indonesia.

The aw ard reco g n ises  
LEUT Pourpouras’ outstanding 
contribution to national and 
international law enforcement 
cooperation, development and 
counter-terrorism practice.

As a Federal Agent based 
at the Australian Embassy in 
Jakarta throughout his career, 
he has led transnational crimi
nal investigations.

He is c u r r e n t ly  th e  
Executive M anager o f  the 
Secretariat for the Jakarta 
Centre for Law Enforcement 
Cooperation (JCLEC) and is 
part o f the team responsible 
for the construction and ongo
ing development o f JCLEC as 
a bilateral counter-terrorism 
training centre.

As an A ustralian Naval 
Reserve officer he has worked 
in several Australian Defence 
Force commands.

mailto:navyreservenews@defencenews.gov.au
http://www.navy.gov.au/reserves
mailto:halsey@bigpond.com.au


RESERVES CASHED UP
DFRT ditches discount, adds Reserve Allowance

I What the ADF asked \ 
I for — and got I
i I| ■  For all up to and including the rank o f LCDR(E)

- A Reserve service allowance o f $10 per day for all 
Reservists to compensate for the exigencies o f  service 
including long hours, uncomfortable conditions and 

| weekend work; and |
■i For all - removal o f the 10/15 per cent discount current- |

ly applied to all Reserve rates compared to those o f the |
Permanent Force since 1975for all Reservists whopos- |
sess the fu ll competencies for the work for which they | 
are employed (including ex-Permanent Force person
nel and fully-trained Reservists). (This means all Navy 
Reservists except those under training.)

By LCDR Antony Underwood
The Defence Force Remuneration 

Tribunal (DFRT) has given trained 
Reservists a big boost in pay and 
allowances.

The Australian Defence Force put 
forward a strong case for increased 
remuneration for Reservists before the 
DFRT on August 30 and 31.

The DFRT issued a brief statement 
after the two-day hearing in Canberra.

It said: “Flaving considered the 
evidence and the submissions o f the 
A ustralian Defence Force and the 
Com monwealth, and as supported 
by the Armed Forces Federation of 
Australia, the Tribunal has decided 
to approve the proposal in regard to 
Reserve members remuneration.

“The date of effect for the chang
es sought will be on and from 1 
September 2006.”

DGRES-N CDRE Ranford Elsey 
described the decision as “a most wel
come result for ADF Reserves and rec
ognises the contribution to capability 
and outputs provided by Reserves.”

“This outcome is the result of a sig
nificant amount of research,” he said. 
“A team of people, both Reserves and 
Permanent have been working on the 
submission for two years.

“Their dedication and professional 
approach resulted in a compelling sub
mission.

“For Reservists, the decision will 
mean an immediate increase in remu
neration which, in part, recognises 
their contribution to the ADF.

“This can only enhance retention 
and may also aid in recruitment o f 
considering either transferring to or 
joining the Reserves.”

N avy rep rese n ta tiv es  in c lu d 
ing CDRE Elsey, Director of Naval 
Training CAPT D aryl Bates, and 
Director of Naval Workforce Planning

CMDR Brett Wolski provided sworn 
submissions to the tribunal.

CDRE Elsey, who was called to 
give evidence on the first day of the 
hearing, traced the progress of the NR 
from 1975 when the DFRT determined 
that Reserve salaries should be dis
counted because they were considered 
not trained to the same level as their 
PN counterparts.

He told the DFRT that the Naval 
Reserve had progressed from being

"virtually a stand-alone reserve force 
with Port Divisions in capital cities.

In their latter stages, before aboli
tion of the Port Divisions, they had 
been involved in training for and oper
ating patrol boats tasked with fisheries 
and oil rig surveillance duties.

Closure of the Port Divisions, he 
said, was directed at closer integration 
with the PN and this led, via a paper, 
to introduction in 2000 of the totally 
integrated workforce concept (TIWF) 
with Reservists actually more closely 
aligned with the PN.

Now, CDRE Elsey said, Reservists 
can fill funded reserve commitment 
(FRC) positions identified in key areas 
where Reservists contribute directly to 
capability. They work in headquarters, 
FEGs, commands and units.

The Director-General also point
ed to the Naval Reserve Capability 
Enhancement Program positions (see 
p. 7 of Reserve News) with capability 
statements which outline the contribu
tion expected of Reservists to the total 
Navy effort.

He said evidence o f R eservists’ 
contribution lay also in the fact that 
the Reservists’ activities were being 
managed by the PN organisations that 
employed them.

The ADF submitted that Reservists 
who were appropriately trained and 
dem onstrated the com petence and 
experience would be employed slong- 
side their PN counterparts doing the

CMDR ‘Max’ Speedy and MAJ Nigel Speedy in front of the ARDU Black Hawk. Pic by LAC Andrew Eddie

From p. 1
“The Iroquois was and still is a 

brilliant aircraft. In Vietnam in 1968, 
it was said there were about 1000 of 
them airborne at any one time. They 
could take am azing punishm ent 
which was good because we had to 
fly them beyond their limits on many 
occasions in hostile environments 
under constant enemy fire.”

The significance of the flyover 
was not lost on MAJ Speedy who 
was keen to point out that he and his 
father despite similar flying back
grounds had never until recently 
served in the forces at the same time.

“Last year dad was doing some 
Reserve service and found that he 
really enjoyed it and his decision to 
do CFTS has meant we can finally 
serve together, albeit for one final 
sortie in a military aircraft,” said a 
proud MAJ Speedy.

With more than 20 years as an 
aviator in the RAN and with a back
ground in fixed and rotary winged 
aircraft, CMDR Speedy is currently

undertaking a period of 12 months 
CFTS as OIC Navy Establishment 
Validation Team based in Canberra.

CMDR Speedy joined the RAN 
in 1962 and undertook observer 
training in Malta with the Royal 
Navy before joining the new Wessex 
Mk 31A anti-submarine team in 817 
Squadron. He then completed two 
cruises on HMAS Melbourne with
817 Squadron before a posting to 
Sea Venom all weather night fighters 
and another tour in Melbourne.

After successfully passing No 63 
Pilots’ Course as Best Pilot in 1967, 
he was posted to 723 Squadron for 
conversion to helicopters (Iroquois 
UH-1C) and then to 725 Squadron 
Wessex in early 1968. A crash post
ing as 2 IC of the second contingent 
o f the RAN Helicopter Flight on 
active service in Vietnam followed 
in late 1968.

Two years instructing pilots in 
the UK followed Vietnam and it was 
back to Australia in 1972, where he

took command of 723 Sqn Iroquois 
as a Lieutenant.

A number o f postings, includ
ing Equerry to HRH Prince Charles, 
bridge watch keeping sea time 
and eventually a staff course and a 
desk in Canberra over the next six 
years followed. A posting as XO 
HMAS Vampire in 1979, Navy’s 
first Defence Force Fellow to the 
Australian National University in 
1980 and then back to a desk again 
in 1981.

Retiring from the RAN in 1982, 
as a Commander he took up a new 
career in local government includ
ing a term as a Shire President. And 
while the wheel has almost turned 
full circle for CMDR Speedy his 
new found lease of life as a Naval 
Reservist still sees him adding to 
Navy capability.

“The Navy called again in 2004 
and to prove the wheel is only 
round, I am now enjoying a period 
on Reserve service and thoroughly 
enjoying the challenges,” he said.

Why flying in Vietnam 
was memorable

By CMDR ‘Max’ Speedy
From 1967, four con

tingen ts each o f  eight 
Navy pilots, and a team 
o f observers, aircrew and 
m ain ta iners w ere fully  
in tegrated  into the US 
A rm y ’s 135th A ssault 
Helicopter Company which 
flew  m issio n s m ostly  
with US Army and South 
Vietnamese troops but on 
a few occasions with the 
Aussies at Nui Dat.

Most of our time was 
spent in the Delta south of 
Saigon, the Iron Triangle 
around Cu Chi going up 
to the “Parrot’s Beak” at 
the Cambodian border or 
in the jungles well to the 
north. On one occasion we 
were on stand-by to evacu
ate the American Embassy 
in Saigon.

The company had 31 
aircraft and had to provide 
15 every day (one com
mand and control, 10 slicks 
(the Huey) called EMUs 
and four gunships (called 
Taipans). At one stage in 
1968/69 we were down to 
17 aircraft but still put up 
the 15 required every day
-  the others had been shot 
down and not replaced. For 
three months in early 1969, 
there was not a day when 
at least one aircraft took 
enemy fire.

In my year we had 13 
killed, 22 wounded and 
25 airc ra ft shot down. 
Because we were fully part

of the Company, the Navy 
men took their share of the 
dangers — five Australians 
were killed and about 15 
w ounded over our four 
y ea rs  w ith  the 135th 
Experimental Military Unit 
(EMUs).

£We grew 
ferocious 

beards 
and our 

American 
comrades 

loved us for 
it’

There has not been a 
time before or since when 
the RAN has integrated so 
fully into a US Army or 
other military unit. It was 
a brave experiment. The 
Company motto was “Get 
the Bloody Job Done” and 
it typifies every aspect of 
what we faced on a daily 
basis.

We grew  ferocious 
beards and our American 
comrades loved us for it
-  it made us all differ
ent m uch to the severe 
c o n s te rn a tio n  o f  one 
Australian Army General 
who tried to have them 
removed because it did not 
fit his clean image of the 
Australian soldier.

I w as 1st P la toon  
Leader with 10 Slicks, 40

pilots (all young American 
Warrant Officers and 40 
Crew Chiefs and Gunners) 
for the first five months 
or so. My role was to lead 
the aircraft into the landing 
zones and control o f the 
suppressive fire once there.

Later I was promoted 
into the operations officer 
role where I flew the com
mand and control aircraft 
and directed the flight with 
its troops, the gunships as 
well as managing the artil
lery and air strikes that 
prepared the landing zones 
prior to the arrival of the 
slicks.

M ostly  we flew  in 
support o f American or 
Vietnamese soldiers on our 
own with 15 aircraft but 
the largest assault I took 
part in was o f 80 slicks 
and about 20 gunships. 
The w orst w ork how 
ever was with the US 7th 
Infantry who split us into 
two flights of five aircraft 
which then went from one 
landing zone to another 
until we received enemy 
fire at which point the 
troops would disembark 
and the other flight brought 
in to assist. Many times 
both flights took fire and 
with no reinforcem ents, 
the fun and games o f hot 
extractions took place.

A standard flying day 
was about 8 - 1 0  hours, 
my longest was 15 '/•> hrs. 
All of us flew at least 1200 
hours in the year.

DGRES-N CDRE Ranford Elsey 
- “a most welcome result for ADF 
Reserves.”

same job. Under these conditions there 
was a strong argument to remove the 
salary discounting.

The submission towards introduc
tion of a Reserve Service Allowance 
is based on the Permanent Forces’ 
Service Allowance meant to compen
sate for the unique demands made on 
members undertaking military service.

Elements addressed include con
sideration of the requirement to work 
long and irregular hours; a require
ment to submit to military discipline, 
grooming, dress and bearing; work, 
at times, in uncomfortable conditions, 
and some posting turbulence.
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Sea line of communication 
-  the transmission node

September/, 2(

Who do you call?*

Maritime Trade Organisation 
Reservist LCDR Peter Martin is 
currently on a 16-day round trip to 
China on board a 90,000 tonne liq
uefied natural gas (LNG) tanker.

He has served in Navy interna
tional relations, done a short period 
in Foreign Affairs and Trade, holds a 
Masters in Defence Studies, topped 
the course as Shipm aster at the 
Australian Maritime College and  
was recently awarded a Masters 
Unlimited Certificate o f Competence. 
A merchant marine captain, he is 
currently studying fo r  a Doctorate at 
the University o f  Wollongong.

A m em ber o f  In terna tiona l 
Rotary and Amnesty International, 
LCDR Martin has spent six months 
on deployment enforcing trade sanc
tions imposed by the United Nations 
after Gulf War 1.

Tankers such as the one in which 
he is embarked are typically 272 
metres long, 45 metres wide and 
draw 11 to 12 metres. They hold 
140,000 cubic metres o f  L N G -na tu 
ral gas compressed to l/600th o f its 
normal volume and carried as a cry
ogenic cargo (i.e. cooled to -161°C).

The LNG from  the North-West 
Shelf is being sold to China in a 
deal with our Government said to be 
worth $25 billion to the Australian 
economy over the next 25 years.

Here, LCDR Martin submits his 
first report on his deployment.

You can’t help but get a feeling 
that something big is going on in 
the North West o f Australia. Even 
waiting to collect your bags at the 
small aircraft terminal equidistant 
from Dampier and Karratha, there 
is an air o f excitement tinged with 
a fervour given by an exotic mix 
o f  m u ltinationals; the m ariner 
whose human efforts bring alive 
trade beyond the shore.

LCDR Peter Martin

A s a fe l lo w  m a r in e r ,  in  
the  N a v y ’s M a rit im e  T ra d e  
O rganisation, I am looking for
ward to  investigating its dim en
sion.

In particular, it is the L iquid 
N atu ra l G as (LN G ) trad e  that 
begins here, in Karratha. This is 
the transm ission  node o f  a Sea 
L ine o f  C om m unication  w hose 
passage through the territorial seas 
o f  Australia, Indonesia, Malaysia, 
the Philippines and China is punc
tuated by a  new receive term inal 
at D apeng in G uangdong prov
ince — China, before it is piped 
to power stations to meet China’s 
growing energy needs. This is a 
new m ulti-billion dollar venture, 
an adventure with exciting pros
pects.

Trade from  this area demands 
huge in frastruc tu re  and people 
power. Tin fences wall in suburbs, 
bare but for roads and light posts,

that have been carved across the 
unforgiving terrain  of sunbaked 
rock and red dust.

The p re se n t p o p u la tio n  o f  
Karratha is set to double to 30,000 
people by this time next year. Jan 
works for the escort service that 
ferries ‘com pany’ people around 
and is a wealth o f information; sort 
o f an ambassador for her country, 
proudly recounting stories o f boom 
and bust during her th irty  plus 
years o f  experience in the region.

But this time is different. Major 
industries moving ahead on a 24/7 
basis in the North West are ammo
nia, iron ore, salt, LPG and LNG. 
Each is serviced by a jetty jutting 
out from  m assive structures that 
channel product into cargo, ready 
to be transmitted down a Sea Line 
o f Communication to meet interna
tional demand.

The North West is the front end 
o f a major commitment to trade; 
the place is expensive, financial 
imperative diminished by demand 
to get industry up and running in 
the shortest possible tim e frame; 
to m orrow  is a p p ro a ch in g  too  
quickly, the opportunity for com
mercial gain m ight pass; the tyr
anny and legacy o f  boom and bust 
cycles.

But on the back  o f  a ‘rising  
China’ and her resource needs, this 
cycle is set to last. There is a confi
dence about the place that delivers 
its own energy to the enterprise. 
People are paid enormous sums 
of money to be here but they sac
rifice any sort o f normal home life 
for that in the mining industry, an 
industry staged in the Australian 
desert, but girt by sea.

Reservists of the Queensland Detachment of the RAN Band band perform
ing at the corporate games during Navy Week Brisbane 2006.

By Graham Davis
Who do you call when there’s a big 

Navy job to be done?
RAN Reservists, that’s who.
Such was the case when the Senior 

Naval Officer for South Queensland, 
CMDR Bob Plath, and his core of 
Perm anent N avy m em bers had to 
arrange and staff a program of Navy 
Week Brisbane events.

More than 40 Reservists put up their 
hands to help.

Almost all were on deck for the ini
tial event, HMAS Brisbane's Shield 
Corporate Games held at Nathan on 
August 23.

Reservists, ranging in rank from 
commander to able seaman found them
selves organising events, keeping score 
and competing.

CPO Mike Vaughan was there with 
some of the Reservists in the Brisbane 
Detachment of the RAN Band.

Lead Reservist on the day was WOB 
Tony Graham whose usual role is that of 
ceremonial officer in South Queensland.

The band and some Reservists were 
on duty the following Friday when 
HMAS Adelaide made her first visit to

Brisbane since 1992 and hosted a flight 
deck reception for 150 people.

It was all Reservists “on deck” the 
following day when the ship conducted 
an open day.

The band was again on duty while 
other Reservists did crowd control and 
security duties on the wharf.

Reservists were assigned to bag 
searches and visitor marshalling.

A Navy Week Memorial Service and 
Unveiling at Bundamba the next day 
saw RAN Reservist involvement as did a 
Ceremonial Sunset and Beat to Quarters 
conducted at Southbank that night.

More than 200 VIPs including the 
Lord Mayor of Brisbane, Cr Campbell 
Newman, and 200 members of the pub
lic watched the Southbank performance.

Cr Newman, the VIPs and many of 
the RAN personnel then adjourned to the 
Town Hall for the Lord Mayor’s Navy 
Week Reception.

Monday, August 28, saw a small
er, but still very important group of 
Reservists go to the Brisbane River to 
slip HMAS Adelaide's lines so that she 
could proceed to the Sunshine Coast to 
provide a backdrop to the official unveil
ing on Alexander Headland of the m ast. 
of HMAS Brisbane, now sitting 2.5 kilo
metres away as a dive site.

‘We’re here to serve you’ - RRP NSW/MC
By LCDR Mick Gallagher

Regional Reserve Pools are based 
at major centres around Australia 
to help Reservists in their postings, 
employment and careers. At MHQ in 
Sydney the RRP Manager, CMDR 
Andrew Dale, says: “We are the busi
est Regional Reserve Pool in Australia 
and we’re here to serve you.”

RRP Manager NSW/MC
-  CMDR Andrew Dale

CMDR Andrew Dale is responsible 
to DGRES-N CDRE Ranford Elsey for 
the management of Reserves in NSW 
and Maritime Command.

He is also the Deputy Chief Staff 
Officer Reserves and the Naval dele
gate to the Employer Support Scheme.

CMDR Dale has been a Reservist 
since 1968 and has had a variety of 
fleet and shore postings includ
ing HMA Ships Swan, Vampire, 
Stalwart, Tobruk, Advance, Buccaneer, 
Fremantle, Jervis Bay, and the Royal 
Yacht Britannia.

He has a staff of four.
I am fortunate to have a dedicat

ed and enthusiastic team who are all 
committed to ensuring that both our 
Reservists and PN customers get the 
best service and advice,” he said.

Contact him on 02 9359 4396.
ESP Coordinator -  CPOWS 

Kerrie Belstead
CPO K errie B e ls te ad  is the 

Employer Support Payment (ESP) 
scheme Coordinator. All ESP claims 
for Navy-wide Reservists are forward
ed to this office.

Kerrie raises files and advises on 
eligibility to claim when a member 
is conducting Reservist duties which

im pinge on their norm al civilian 
employment.

“You must have a minimum of at 
least five consecutive days, and have 
completed a two-week qualifying peri
od each financial year, before being 
eligible for payments,” she said.

CPO Belstead served in the PN 
between 1975 and 1995 and since then 
as a Reservist.

Former WRAN ETC Kerrie (nee 
MacKinnon) was one of the first RAN 
female greenies before changing to the 
Work Study Branch in 1990.

In the PN, PO Belstead served 
in HMAS Harman, Coonawarra, 
Nirimba, and Albatross. She also 
served at Harold E Holt at Exmouth 
inW.A.

As a Reservist she served at the 
Australian Defence Warfare Centre 
1995 -  2005 before joining the RRP 
NSW/MC.

“I love the flexibility o f the job 
and the chance to work with and meet 
friendly people,” she said.

Contact her on 02 9359 4004.
Office Manager -  CPOCSM  

Shane Tymms
CPO Shane Tymms as RRP Office 

Manager has a variety of duties includ
ing: giving advice on PN discharge 
and the opportunity  fo r becom 
ing a Reservist; advising on posting 
Reservists to vacant ANR and PN posi
tions including CFTS; pay inquiries; 
medical entitlements, categories and 
keeping in date; advising Reservists 
on re-entering the PN; and advising at 
resettlement seminars.

CPO Tymms served in the RAN 
between 1978 and 2000 as an EW and 
then CSM. He served in HMA Ships 
Swan, Torrens, Perth, Parramatta, 
Hobart and Sydney 3.

As a Reservist he has served in 
HMAS Kanimbla and at MHQ.

“It is a rewarding job providing 
advice to PN and Reservists who are 
unaware of their entitlements, pro
cedures, and job opportunities,” said 
CPO Tymms.

Contact him on 02 9359 4396.
A dm inistrator- LSCIS 

Yasmin Hardman 
LSCIS Yasmin Hardman as Reserve 

Administrator assists CPO Tymms with 
his duties, UPRs, travel and accom
modation, and maintains data within 
PMKeyS and CENTREPAY.

“Postings R Us,” said LS Hardman 
who served in the PN between 1998

and 2005 as a CIS in HMA Ships 
Newcastle, Manoora and Arunta.

Yasmin worked with BAE Systems 
as a unit security officer for six months 
before joining the Reserve team here 
at MHQ.

“Being a Reservist gives me the 
flexibility to continue serving in the 
Defence Force while running a civilian 
business,” she said.

Contact him on 02 9359 4559.
Accounts -  Col Greig

Mr Col Greig has worked with the 
Reserve cell in Sydney since 1996 and 
as a Defence civilian for 23 years.

His duties are to compile ESPS 
paym ent and inputing  the infor-

CMDR Andrew Dale with his staff 
members of the Reserve Regional 
Pool for Maritime Command 
and NSW. Pic by ABPH Brenton 
Freind

mation into the Resource & Output 
Management & Accounting Network 
System (ROMANS) data base.

“I’ve done ten years in the Reserve 
Cell here in Sydney and have enjoyed 
working with the team,” said Col.

Contact him on 02 9359 2539.
If  you are want to keep up to date 

with your entitlements, posting infor
mation and other Reserve matters then 
contact your Reserve Cell in your 
State.



By LCDR Dave Lassam
The culture of readiness among RAN person

nel was again superbly demonstrated when a 
contingent of Navy medical Reservists deployed 
on board USNS Mercy to participate in a human
itarian mission to South-East Asia in the period 
July 17-31.

The detachment visited the island o f Nias 
and Banda Aceh, the two regions to which the 
ADF provided assistance after the Boxing Day 
Tsunami in 2004 and the 2005 earthquake.

The contingent of Reserve medical personnel 
left Sydney on July 16 arriving in Gunungsitoli 
on Nias the following morning, where the team 
immediately joined their medical colleagues at 
the Gunungsitoli Hospital.

The clinics established included gynaecology, 
optometry (very popular), immunisation (not so 
popular) and pre-surgery assessment. The surgi
cal assessment was vital in organising those who 
would benefit most from the expertise aboard 
Mercy.

Locals were reviewed and if surgery was

appropriate and could be provided, they were 
transported to the ship (with an escort i.e. family 
member) via 13-metre motor boats called Band 
Aids which did most of the patient transfers.

Mercy spent a week off the coast of Nias with 
daily excursions to the hospital to provide the 
clinical assistance needed by these people.

Teams from Mercy were also sent to more 
remote areas to provide what is known as the 
‘Outreach Program’. This is where similar clinics 
are set up but only for a day or two and as much 
help is given in a short time.

The ship’s padres also organised assistance 
for orphans at the local orphanage including 
painting and repair of buildings. This was well 
received by the locals.

Mercy redeployed to Banda Aceh after a week 
and missed an earthquake of 6.0 magnitude that 
hit Gunungsitoli two days after departure. Banda 
Aceh is well on the way to recovery after the 
2004 tsunami.

Staff ran clinics at the two hospitals, Abidin 
and Kezdam, the latter being the local TNI mili

tary hospital. In addition, teams deployed for 
Outreach assistance.

All members o f the RAN team went ashore 
at various times and in different areas. The team 
was involved in the provision of a seminar on 
post-traumatic stress disorder.

This was chaired by CMDR Duncan Wallace 
(psychiatrist) and attended by 26 psychiatric 
nurses/aides from the region. It was exceedingly 
successful despite the minor earthquake that 
occurred during the session.

Mercy’s mission to the area is very important 
to the United States. This was evident by visits 
from their Chief o f Naval Operations (Admiral 
Mullen) and the Surgeon General for the Navy.

Both senior officers made glowing comments 
on the RAN team’s abilities and willingness to 
‘get stuck in’, after briefings from the CO of the 
medical treatment facility, CAPT Joseph Moore.

The US Ambassador to Indonesia and the 
Deputy Consul to Medan and senior Indonesian 
military staff also visited and spoke with the 
RAN team.

The RAN team was involved in the operat
ing theatre (two gynaecologists and one theatre 
nurse), paediatrics, psychiatry and psychology, 
and general medical/sickbay duties. The team 
worked very long hours, especially the OT staff 
and provided a wide range of assistance to the 
people o f Indonesia.

This mission was very successful and much 
knowledge was gained, and given, friendships 
made, and an experience to remember as a high
light of my Naval career.

During the two weeks the RAN team was 
on board, Team Mercy had over 21,000 patient 
contacts and completed over 250 operations on 
board.

We hope this type of deployment will occur 
in the future to ensure aid gets to the people who 
need it and the development of regional coopera
tion continues.

This also provides ADF medical personnel, 
who are vital to the functioning of our own pri
mary casualty reception facility (PCRF), the 
ability to maintain proficiencies and promote the 
RAN’s and ADF’s capabilities and professional
ism.

Res medics work in US hospital ship
~ ” ' " 1 ~ ' ‘ ' ' ----- ----- -—

GULF LIFE-SAVER 
COMMENDATION

Reserves: Navy seeks ‘seamless transition 
into PNF’ Macdonald tells conference

A Reservist who helped save the lives 
o f critically injured American sailors 
after a terrorist attack in the Gulf in 2004 
has been commended by the Maritime 
Commander.

AB Stewart Grant was one of only two 
ship’s medical emergency team members 
on board HMAS Stuart when sailors in 
a RHIB from the nearby Cyclone class 
coastal patrol vessel, USS Firebolt, was 
caught in an explosion from a dhow.

The RHIB had capsized and seven peo
ple were thrown into the water.

The blast was followed by several other 
explosions in a coordinated terrorist attack.

Presenting the commendation, RADM 
Davyd Thomas said AB Grant, who 
now works in the catering industry, had 
“responded without hesitation to the order 
to launch the ship’s RHIB and go quickly 
to the aid of the critically injured in the 
water”.

“As the on-scene medical leader, he 
was required to prioritise treatment for 
multiple casualties and provide life-saving 
first aid,” he said.

“Showing abundant strength o f charac
ter, he calmly applied his training to pro
vide emergency treatment to the critically 
injured and achieve their timely evacua
tion despite worsening sea conditions and 
failing light.”

RADM Thomas said AB Grant assist
ed and then led cardio-pulmonary resus
citation of a patient on board Firebolt and 
in the RHIB during the transfer back to 
Stuart.

“Able Seaman Grant’s exemplary pro
fessionalism and dedication contributed 
significantly to the saving of life,” he said.
Above: RADM Davyd Thomas pre

senting the commendation to AB 
Stewart Grant. Pic by AB Brenton 
Freind

By Barry Rollings
The focus for Navy Reserves 

is providing support to opera
tions with a seamless transition 
into the Permanent Navy w ork
force, the Parliamentary Secretary 
for the Minister for Defence Sandy 
M acdonald told a conference in 
Sydney on August 26.

Senator Macdonald was address
ing the Defence Reserves Association 
annual conference at Randwick 
Barracks.

“Navy is looking to its Reservists 
to provide a surge and sustainment 
supplementation capability as well 
as specialist expertise or skills that 
Navy does not have, or has only in 
low numbers,” he said.

“Navy’s strategy is intended to 
provide the Chief of Navy with more 
options to achieve aims, enable ships 
to remain at sea, as well as increase 
the capability provided by aviation, 
meteorological, diving and hydro- 
graphic teams.”

Senator Macdonald said members 
of the ADF Reserve are a fundamen
tal part o f the ‘total force’ and will 
have very real roles to play as the 
ADF expands,

“When referring to capability, 
one might imagine the latest equip
ment or technological edge as being 
at the forefront,” he said.

“In this age of network-centric 
warfare, systems and hardware to do 
the job are important, but are o f no 
use at all if  we don’t have the right 
people to direct and drive the task. 
Our personnel form the real heart of 
ADF capability.

“In recent years, the Army has 
increasingly relied upon the Reserve

Parliam entary Secretary to the 
M in ister for Defence Senator 

Sandy M acdonald

to provide individuals and, to a less
er extent, collective capabilities for 
operational deployment.

“The Army Reserve has proved 
rem arkably flexible in m eeting 
demands made to date, with more 
than 2000 Reservists deployed over 
the past five years, often at short 
notice.”

The new hardened and networked 
Army Reserve initiative provided the 
Army Reserve with a clear role and 
tasks.

Senator Macdonald said the three 
main priorities for the Army Reserve 
will be:
•  P roviding Reserve R esponse 

Forces in support o f civil authori
ties for domestic security and dis
aster response;

• Raising 2,800 High Readiness 
Reserves; and

• Establish ing a v ibran t Active

Reserve that will enable the provi
sion of Reserve Response Forces 
and High R eadiness Reserve 
requirements, while also contribut
ing to the ADF’s mobilisation base.

“The A D F’s involvem ent in 
humanitarian, peacekeeping, and 
other operations over the past 10 
years has increased its reliance on Air 
Force Reserves for overseas deploy
ments and in forward support roles,” 
he said.

“The Defence Review Program in 
the late 1990s led to the identification 
of a Reserve capability requirement 
o f a 6000-strong Air Force Reserve, 
up from the current 2200 member 
Reserve workforce. Previously, the 
discrete and non-integrated nature 
o f the RAAF Reserve structure con
tributed to under utilisation, a lack 
o f resources and limited capability 
development.”

The 2005 restructure o f  the 
Reserve as an integrated component 
o f the Permanent Air Force would 
build a volunteer Reserve that could 
be accessed reliably in a contin
gency short o f ‘call-out’, Senator 
Macdonald said. The restructure, 
which would maximise the Reserve’s 
potential and allow the Reserve force 
to grow to a predetermined capabil
ity, included the raising of a High 
Readiness Air Force Reserve ele
ment.

“Meaningful and effective support 
to employers is, and will continue to 
be, critical to future Reserve capabil
ity,” he said. “Employers and the 
Defence Force will increasingly need 
to work as a team if Reservists are to 
achieve and maintain the capabilities 
required of them in the integrated 
total force.”



6 Reserve news
Also from the New England tableland: HMAS Tamworth
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There were pretty slim pickings on 
August’s mystery ship.

Was it that the ship was one of the 
numerically largest class o f ship that 
has served in the Royal Australian 
Navy?

Was it just that the regular competi
tors were confused to see an unfamil
iar shot o f a familiar type of ship? Was 
it that they were unable to see past the 
camouflage livery?

Whatever, there were many fewer 
bids to identify ‘Miss August’, as I 
dubbed her, than in previous months.

Regional M anager o f  Defence 
Public Affairs in WA, Vic Jeffery -  also 
a long-time naval historian -  donated 
the photo.

As Vic said when he emailed the 
shot: “I t’s a good one because it is 
one of 56 and it is not showing a hull 
number. And what’s more - it is not an 
RAN photo!”

H arold G oodall, o f  Buranda 
(Brisbane), was on the right track when 
he responded: “Come on guys. You 
are now making it hard. At a guess, I 
think your mystery (ship) could be the 
Bathurst Class, HMAS Whyalla.”

Good try Harold. You spotted the 
class through the unfamiliar garb.

A no ther Q ueen slan d er, John 
Flowers, also found the going a bit 
hard: “You hate us don’t you! I ’m 
handing in my resignation as ship’s 
nam e researcher. A fter viewing 
(almost, obviously not all) photographs 
of Bathurst Class minesweeper/cor
vettes, I cannot locate one with the 
camouflage combination that you have 
depicted in Reserve News. I guess 
someone with superior resources at 
their fingertips will come up with the 
right answer.

“However, you have forced me to 
become more educated and enlight
ened on Naval history re the Bathurst 
class.

“Most interesting and I am now

an inspired admirer of them. I will be 
doing more voluntary reading on these 
amazing vessels and their ships’ com
panies during WW2.

“ I d id  not ap p re c ia te  th e ir  
value when I used to visit the old 
Castlemaine at Cerberus in the ‘60s, as 
an ordinary seaman. To me it was just 
an old ex-WW2 hulk.”

Well John, they had a fairly distin
guished history -  particularly HMAS 
Armidale -  after whom the new class 
of patrol boats currently being commis
sioned into the RAN has been named. 
And o f course, Ordinary Seaman 
‘Teddy’ Sheean who went down with 
Armidale 1 when she was sunk by an 
aerial torpedo on December 1, 1942, 
gives his name to the Collin class sub
marine, HMAS Sheean.

We did have one correct entry for 
August’s mystery ship.

“The m ystery  ship is HMAS 
Tamworth,” says ex-Defence civilian, 
ex-RANVR cadet and RANR(NS) Reg 
Bonney. “The image is available on the 
Australian War Memorial website, ID 
Number 301488. It is available from 
them as a black and white print and 
was taken on 21 January 1943 as the 
vessel was leaving Fremantle for serv
ice in the Mediterranean. The unusual 
camouflage was the deciding factor.”

Congratulations Bill. Notes provid
ed by Vic Jeffery on HMAS Tamworth

Built at Walkers Ltd., Maryborough 
under British Admiralty Account.
Laid down 25 August 1941 
Launched 14 March 1942
Commissioned 8 August 1942 
Paid off 30 April 1946 and

transferred to Royal 
Netherlands Navy on 
the same day.

Battle Honours:
Pacific 1942-45 
Indian Ocean 1943-44 

After serving briefly in Australian

waters, Tamworth \o\ned the British 
Eastern Fleet at Colombo.
Between 1943 and 1945 she served 
as a convoy escort in the Indian Ocean 
and the Persian Gulf.

In November 1944 she joined the 22nd 
Minesweeping Flotilla at Trincomalee 
and in early 1945 proceeded to the 
US base at Manus and carried out 
escort duties between Manus and the 
Philippines.

With other units of the 22 
Minesweeping Flotilla, Tamworth 
proceeded to Flong Kong to carry out 
anti-piracy patrols and minesweeping 
duties.

On 28 September she reverted to RAN 
control at Moratai and sailed for Sydney 
the following day. FIMAS Tamworth 
paid-off at Sydney on 30 April 1946 
and was immediately transferred to the 
Royal Netherlands Navy where she was 
renamed Tidore.

In December 1949 she was transferred 
to Indonesia, when her name was 
changed to Pati Unus and in 1969 was 
reduced to the role of a floating training 
ship.

We also had an interesting entry 
on July’s mystery ship which arrived 
after we’d gone to press: “I’m thinking 
Queenborough. David Holthouse.”

Well, that’s 100 per cent correct 
... and probably from someone who 
served in her. In the latter stages of a 
distinguished career, RADM David 
Holthouse served as (then) Chief o f 
Naval Personnel and (I think) Support 
Commander.

September’s challenge is a particu
larly interesting sort of a ship ... quite 
distinctive some would say.

Identify her.

Extra points awarded for people 
who can say what she’s doing and 

where.

Above: Miss August - HMAS Tamworth. 

Below: mystery ship for September.
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The Battle for Singapore

Like many others, I find the 
fall of Singapore on February 
15, 1942 remains a military dis
aster of enduring fascination and 
seemingly unshakeable myth and 
have a number of books on the 
matter.

Now, some 60 years after 
the liberation of the island from 
the brutalities of the Japanese 
occupation, this superb new title 
has appeared to add much to the 
Singapore debate.

This 470-page book is divid
ed into four well researched 
and inform ative parts; The 
Countdown, The Invasion, The 
Siege, and The Occupation, to 
provide a highly detailed picture 
of those involved and the reason
ing behind the decisions made 
by both sides.

There are a good number of 
eyewitness accounts of the brav
ery, panic and self-sacrifice of 
British and Australian soldiers, 
including graphic accounts of 
the sook ching -  the massacre of 
thousands of young Chinese men 
at the hands o f Japan’s death 
squads.

Thompson describes the 
‘revelry by night’ mentality and 
military bungling preceding the 
outbreak of war in the Pacific:

the savage and relentless fighting 
on the Malayan mainland as the 
Japanese war machine surged 
southward, the numbing fall of 
besieged Singapore and the ago
nies and atrocities o f Japanese 
occupation.

The fall o f Singapore to a 
numerically inferior Japanese 
army was one o f the darkest 
days of World War Two and 
questions as to how it could have 
happened went unanswered. The 
author reveals truths which have 
remained hidden behind ‘self- 
serving lies and distortions’ since 
the liberation of Singapore.

The events some eight months 
before on June 21, 1941 saw 
the first cracks in Singapore’s 
defence when Hitler’s invasion 
of Russia on the other side of the 
world saw the end of the British 
commander’s, LTGEN Percival, 
chances of receiving the nec
essary arms and warplanes to 
defend Malaya vanish.

There were clearly many 
incredibly stupid decisions made 
by GEN Percival and his sen
ior officers. A prime example 
was denying the request to place 
barbed wire defences on the 
beaches facing Malaya, of course 
exactly where the Japanese 
attack came. Hundreds of tons 
of barbed wire were still lying in 
stores depots because the hier
archy did not want to panic the 
public.

The war in the air was no 
contest, with the invaders mount
ing 534 modem aircraft opposed 
to the 158 inadequate and obso
lescent machines the British 
could put in the air.

When the naval base was

abandoned the godowns (ware
houses) w ere packed w ith  
enough food to feed an army for 
several months and in the ord
nance stores, 180,000 tons of 
ammunition ranging from 15- 
inch armour shells to .303 rifle 
bullets lined the shelves.

W hilst the giant floating 
dock which had been towed 
from England had been scut
tled, the giant crane was left in 
good working order; ship’s boil
ers, building materials, spare 
parts for seaplanes and shelves 
of radio equipment were neat
ly stacked in workshops and 
storerooms. All signs of a hasty 
retreat and utter chaos.

There were countless acts 
o f courage and sacrifice and 
there were many accounts of the 
enemy being repulsed. When the 
Japanese Sent in their armour 
at the Bakri crossroads on the 
mainland they took heavy losses 
on the road from Muar. Although 
wounded in the hip, Australian 
anti-tank gunner Lance-Sergeant 
Clarrie Thornton incredibly 
knocked out nine Japanese tanks.

This thought provoking 
book is a superb addition to the 
available reading on the fall of 
Singapore and is highly recom
mended.

The Battle fo r  Singapore, 
The True Story o f  the Greatest 
Catastrophe o f  World War II. 
Peter Thompson, Portrait Books, 
London, dist. Hachette Livre 
Australia, soft cover RRP $35.00

- Vic Jeffery,
Regional Manager, Defence
Public Affairs fWA)
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Ultimate Weapon 
backfires in credibility

Ultimate 
Weapon

Author Chris Ryan, a former 
B ritish  SAS m em ber, was 
unknown to me before picking 
up this offering despite his 24 
publications to date.

As mentioned in a recent 
review  o f  The A fghan  by 
Frederick Forsyth, it’s hardly 
surprising the Middle East situ
ation is inspiring a new fiction 
genre. Ryan has climbed on the 
bandwagon.

SAS man Jed Bradley is 
dropped into Baghdad to investi
gate what might be the ultimate 
weapon in the hands of Saddam 
Hussein. Co-incidentally, his 
young and talented scientist girl
friend, Sarah, has suddenly and 
mysteriously disappeared.

She is the daughter o f 
Ultimate Weapon’s other key 
character, Nick Scott, himself a 
former SAS man captured and 
tortured in Iraq during the first 
Gulf War, now recovering from 
the triple trauma of his experi
ences, alcoholism and the death 
of his wife. Inevitably Scott is 
drawn into the maelstrom that 
also involves his estranged 
daughter and Bradley, of whom 
he largely disapproves.

To be b ru ta lly  candid ,

I found little to warm to in 
Ultimate Weapon. It lacked the 
edge, sophistication and real
ity of a Forsyth and read like a 
ghastly Boys’ Own epic to the 
point of wondering whether the 
author was provided with a lit
erary adviser by his publishing 
house.

Consider this scenario: Our 
hero Nick and his team are in 
Baghdad, having been warned 
that their exercise is “off the 
books”; anonymity, secrecy and 
success are their watchwords.

There will be no rescue 
attempt if it fails. Yet, at the first 
challenge by an Iraqi policeman 
at a vehicle security checkpoint, 
our hero peremptorily draws a 
weapon and blasts the hapless 
inquisitor to Jana (Islamic para
dise). Hardly low-profile stuff.

Some of the descriptive pas
sag es  seemed irrelevant and 
some of the situations and their 
dialogues seemed incongruous. 
They left me wondering: “Would 
this happen in real life?”

The metaphors were risible: 
“ ... falling apart like a self
assembled bookshelf’, “Luton 
on a wet Tuesday evening was 
more fun” and “Jed could see 
fear w ritten into the sweat 
already starting to trickle down 
the side of his cheek”.

It may have been my read
ing of the context but one entry 
mentioned Indonesia and the 
Khmer Rouge in the same breath 
and seemed problematic.

Even allowing for the fact 
that we are dealing with manly

military men in tense situations, 
and florid language would not 
be foreign in this atmosphere in 
a real-life scenario, it was over
done.

The use of “sod”, “sodding” 
“kit”, “Rupert(s)” , “the Firm” 
and “the Regiment” may also be 
British military lingua franca but 
was so excessive as to lose all 
dramatic effect, daubed liberally 
through the text like the work of 
a crazed painter. It seems our 
heroes are into plenty of pejora
tive growling, snapping, snarl
ing and hissing rather than cold, 
calm analytical statements or 
dispassionate dialogue.

Typographical m istakes, 
questionable syntax and gram
mar and misuse of words did not 
help. “Slithers” of china, rather 
than slivers, go flying when a 
cup is broken.

The prolific use of italics 
was irksome. It seemed to be 
used as a device for articulat
ing the innermost thoughts of 
the characters but not solely for 
this purpose. It was annoying 
and confusing at times deciding 
whether the usage represented 
thought processes or was merely 
used for dramatic effect.

So keep your kit packed 
super Rupert and just soldier on 
for the Regiment and Firm. And 
the sake of the literary world.

Ultimate Weapon, Chris 
Ryan, Century (The Random 
House Group Ltd.), 423pp, RRP 
$32.95.

-  Barry Rollings



Naval Reserve Capability 
Enhancement Program 

positions available
Sub-Department Days Posn No. Billet Description

DHS Executive Support LCDR/LEUT NS/M AS 102 518771 3 HM AS Penguin PCRF Res STAFF O ff
DHS Executive Support LCDR/LEUT NS/M AS 152 518884 3 Potts Point LO TO DNHR-NSW
DHS Executive Support LCDR/LEUT NS/M AS 27 518885 3 H M AS Coonawarra LO TO D NH R-NT
DHS Executive Support LCDR/LEUT NS/M AS 102 518886 3 Bulim ba Bks LO TO DNHR QLD
DHS Executive Support LCDR/LEUT NS/MAS 27 518887 3 Keswick Bks LO TO DNHR SA
DHS Executive Support LCDR/LEUT NS/MAS 102 518888 3 HM AS Cerberus LO TO DN HR VIC
DHS Executive Support LCDR/LEUT NS/M AS 27 518889 3 HM AS Stirling LO TO DNHR WA
AM PH IB FEG Capability Dev LCDR PYVO/SMN 143 519007 2 G arden Island AASG MFU XO (Res)
AM PH IB FEG Capability Dev LEUT/SBLT SMN 81 519008 2 G arden Island AASG MFU OOW  (Res)
AM PH IB FEG Capability De LS BM/MAC 74 519009 2 G arden Island AASG M FU LSBM  (Res)
AM PH IB FEG Capability De AB BM /M ASM N 78 519010 6 Garden Island AASG LCH ABBM  (Res)
AM PH IB FEG Capability De PO B/M ASMN 74 519011 2 G arden Island A ASG M FU PO B (Res)
A M PH IB FEG Capability Dev LEUT/SBLT SMN 143 519012 4 G arden Island AASG LCH XO (Res)
A M PH IB FEG Capability Dev LEUTAVO TS/M AS/M AC 152 519013 3 G arden Island S 0 3  CAP DEV H R  (Res)
A M PH IB FEG Capability Dev LS/AB CIS 104 519014 2 G arden Island AASG M FU LSCIS (Res)
A M PH IB FEG Capability Dev AB/LS CIS 104 519015 4 Garden Island A ASG MFU ABCIS (Res)
A M PH IB FEG Capability Dev AB/LS CK4/CK3 74 519016 2 Garden Island AASG MFU A BCK  (Res)
A M PH IB FEG TECHNICAL AB/LS ET 104 519017 2 G arden Island AASG M FU A BET (Res)
A M PH IB FEG TECHNICAL AB/LS MT 104 519018 2 Garden Island A ASG MFU ABM T (Res)
AM PH IB FEG TECHNICAL CPO/PO MT 104 519019 2 Garden Island AASG M FU CPOM T (Res)
AVN FEG 723 SQN CPO A 92 518848 2 H MAS Albatross 723 SQN Res Fit ACMN
AVN FEG 723 SQN LCDR P/O 122 518851 2 H M AS Albatross 723 SQN Res Fit PILOT 1
AVN FEG 723 SQN LEUT O/P 122 518852 2 H M AS Albatross 723 SQN Res Fit PILOT 2
AVN FEG 805 SQN LCDR O 122 518853 2 HM AS Albatross 805 SQN Res Fit TACCO
AVN FEG 805 SQN LEUT P 122 518854 2 HM AS Albatross 805 SQN Res Fit PILOT
AVN FEG 816 SQN CPO A 92 518855 2 HM AS Albatross 816 SQN Res Fit SENSO
AVN FEG 816 SQN LCDR O/P 122 518856 2 H M AS Albatross 816 SQN Res Fit TACCO 2
AVN FEG 816 SQN LCDR O 122 518858 2 HM AS Albatross 816 SQN Res Fit TACCO 1
AVN FEG 816 SQN LCDR P 122 518860 2 HM AS Albatross 816 SQN Res Fit PILOT
AVN FEG 817 SQN CPO A 92 518862 2 HM AS Albatross 817 SQN Res Fit ACMN
AVN FEG 817 SQN LCDR P 122 518864 2 HM AS Albatross 817 SQN Res Fir PILOT 1
AVN FEG 817 SQN LCDR O 122 518868 2 HM AS Albatross 817 SQN Res Fit TACCO
AVN FEG 817 SQN LCDR P 122 518869 2 HM AS Albatross 817 SQN Res Fit PILOT 2
AVN FEG Capability Dev LCDR P/O 92 518870 2 HM AS Albatross Capability Dev O ff
AVN FEG AUSNAVIARGRP LEUT O/P 92 518872 2 HM AS Albatross Executive Support O ff
AVN FEG Ops LCDR P/O 92 518871 2 HM AS Albatross Airworthiness & Planning O ff
H YDRO FEG OPS & SURVEY LCDR/LEUT M GO-H/M AS 112 516647 3 W ollongong OIC DGST-3
H YDRO FEG OPS & SURVEY LEUT/SBLT M GO-H/M AS 112 516648 3 W ollongong 2IC DGST-3
HYDRO FEG OPS & SURVEY PO/CPO HSM 112 516649 2 W ollongong DPM DGST-3
HYDRO FEG OPS & SURVEY LS/AB HSO 72 516650 2 W ollongong COXSWAIN DGST-3
HYDRO FEG OPS & SURVEY LS/AB HSO 72 516652 2 W ollongong Data Processing OPR1 DGST-3
HYDRO FEG OPS & SURVEY LS/AB HSO 114 516653 3 W ollongong Data Processing OPR2 DGST-3
HYDRO FEG OPS & SURVEY LS/AB ET 144 516654 4 W ollongong System s M aintainer DGST-3
H YDRO FEG LADS LEUT/SBLT M GO-H/M AS 132 516667 2 Cairns Fit Survey Coord
HYDRO FEG LADS CPO/PO HSM 132 516668 2 Cairns Fit Survey Operator
HYDRO FEG HYDRO OPS LC D R /LEU T/SBLT M GO-H/M AS 154 516670 2 W ollongong HM FEG Res Capability Mngr
HYDRO FEG Ops & PLANS LCDR/LEUT MGO-H/M AS 150 516671 3 W ollongong SO Ops & PLANS
MCD FEG DT12 LCDR/LEUT/W O SMN7M AS/MAC 112 518910 3 HM AS Cairns OIC Dive Team 12
M C D F E G DT12 LEUT/W O SM.N/MAS/M AC 46 518911 2 HM AS Cairns XO Dive Team 12
MCD FEG DTI 2 CPO/W O/PO DVR/CD/M AC 98 518915 4 HM AS Cairns CPO Dive Team 12
MCD FEG DT12 CPOAVO/PO CSO (M  W )/M  AC 47 518917 2 HM AS Cairns Route Survey O ff DTI 2
MCD FEG DT12 PO/CPO/LS DVR/CD/MAC 98 518919 4 HM AS Cairns PO Dive Team 12
MCD FEG DT12 LS/PO DVR/CD/MAC 92 518921 4 HM AS Cairns LS Dive Team 12
M CD FEG DT12 LS/PO CSO(M W )/M AC 87 518922 4 HM AS Cairns ASST Route Survey O ff DTI 2
MCD FEG DT12 AB/LS DVR/MAC 344 5189223 6 HM AS Cairns AB Dive Team 12
MCD FEG D TI2 AB/LS CSO(M W )/M AC 127 518924 6 HM AS Cairns AB Route Survey DTI 2
SC FEG ANZCEM  Ops CPO B/MAC 162 519096 3 Rockingham  FBW ANZAC C AP Req 2ND ASST
SC FEG ANZCEM  Eng PO MT/ET/ATA/ATV 76 519098 3 Rockingham  FBW ANZAC C AP ENG Asst
SC FEG ANZCEM  Eng LS/PO ET/M T 76 519101 3 Rockingham FBW ANZAC CAP Eng 2ND ASST
SC FEG ANZCEM  Training 1.S/PO CK4/M AC 76 519103 3 Rockingham FBW ANZAC PERS TRG 2ND Asst
SC  FEG Bus Res Plans CPO/PO SN4/MAC 162 519102 3 Garden Island ASST SO ResS & LOGISTICS
SC  FEG FFG CEM Ops W O/CPO B/MAC 162 519095 3 G arden Island FFG CAP Req 2N D  ASST
SC FEG FFG CEM Eng CPO MT/ET/ATA/ATV 76 519097 3 G arden Island FFG CAP Support 2ND Asst
SC  FEG FFG CEM  Eng LS MT/ET/ATA/ATV 76 519099 3 G arden Island FFG Eng C AP 2N D  Asst
SC FEG FFG CEM  Eng PO ET/M T 76 519100 3 G arden Island FFG Eng C AP A sst
SC FEG FFG CEM Training PO CSS/M AC 76 519104 3 Garden Island FFG PERS TRG 2ND A sst
SC FEG Bus R es Plans LEUT/LCDR SU/M AS 162 518250 3 G arden Island SO ResS and Logistics
SM FEG HRM DIVISION LEUT W E SM 42 518893 2 HM AS Stirling Res W EE O ff SM  2
SM  FEG HRM DIVISION LEUT ME SM 82 518894 2 HM AS Stirling Res MEO O ff SM  1
SM FEG HRM DIVISION LEUT M E S M 42 518895 2 HM AS Stirling Res M EO O ff SM  2
SM  FEG HRM DIVISION LEUT SMN SM 92 518896 2 HM AS Stirling Res Seaman O ff SM  1
SM FEG
---------------------- -

HRM DIVISION LEUT SM N SM 92 518900 2 HM AS Stirling Res Seaman O ff SM  2
SM FEG HRM DIVISION LEUT SMN SM 92 518901 2 HM AS Stirling Res Seaman O ff SM  3
SM FEG HRM DIVISION LEUT SM N SM 42 518902 2 HM AS Stirling Res Seam an O ff SM  4
SM FEG HRM DIVISION LEUT SMN SM 42 518903 2 HM AS Stirling Res Seaman O ff SM  5
SM FEG HRM DIVISION LEUT SMN SM 42 518904 2 HM AS Stirling Res Seam an O ff SM 6
SM FEG HRM DIVISION LEUT WE 82 518906 2 HM AS Stirling Res W EE O ff SM  1
MCJOC O P METOC LCDR /LEU T/ SBLT MGO-M 132 516657 2 Potts Point FWOC W atchkeeper
Nav Comp NCAGS LEUT/SBLT MTO 100 518654 6 Potts Point M aritim e Trade Ops
Nav Comp NCAGS C PO/PO NCS/M AC 100 518655 6 Potts Point Duty Info System s OPR
a d h q / h c p a MPA LCDR/LEUT PREL/M AB 200 519983 5 Russell Public Relations Offr
D ef Legal Navy Legal C M D R/LCD R LE 158 519083 2 Russell Command Legal O ff Res
D ef Legal Navy Legal LCDR/LEUT LE 158 519081 2 Defence Plaza SYD Legal O ff-R e s  (I)
D ef Legal Navy Legal LEUT LE 158 519082 2 Russell Legal O ff Res (2)

By CAPT Joe Lukaitis
Most Navy Reservists will by now be aware that a significant 

number of new Funded Reserve Commitment positions have been 
created as part o f the Naval Reserve Capability Enhancement 
Program (NRCEP).

The program and new positions were announced by Chief of 
Navy VADM Russ Shalders CSC AO RAN at the NR Symposium 
in February this year. This announcement followed CN Senior 
Advisory Committee endorsement for new Naval Reserve ‘capabil
ity statements’ in November 2005.

The new positions are funded to provide not only new employ
ment expenses but also travel and training costs in an initial three 
year ‘stand up’ period and then ongoing.

The next challenge for the program is to recruit and employ the 
most appropriate Reserve Personnel for the new positions.

As part of that process Reserve News is publishing details of the 
positions and readers are invited to see if a job fits your category/ 
PQ, rank and availability on the nearby table.

Initial duty statements are largely complete except for the Patrol 
Boat FEG which is still finalising the Reserve structure and contri
bution for the new Armidale class patrol boats.

Ensuring appropriate training and currency levels are maintained 
is a key feature of the Naval Reserve Capability Enhancement 
Program, which delivers these new positions.

These new positions are exciting opportunities for Reservists to 
contribute directly to Navy ‘sharp end’ capability both at sea and 
ashore.

Reservists who take on a NRCEP job will benefit from defined 
career progression and improved promotion prospects.

Travel funding to move Reservists from their home locality to 
the employment locality has been provided as part of the NRCEP.

Training for Reservists will be managed in the same manner as 
for PN members through position pre-requisites identified on each 
duty statement. Travel and training will be provided by NPTC-S 
once members have been panelled to the relevant course.

If you are interested in applying for a new position, either at sea 
or ashore, under the program, details of the points of contact are set 
out below.

Continuous Full Time Service positions
New full time Reserve jobs available now!
There is an increased range of CFTS positions now available 

to Naval Reservists for varying lengths of service and in differ
ent locations around Australia. Individual positions and periods of 
service are a matter of negotiation.

CFTS is increasingly being used to support the PN workforce.
If  you are interested in finding out more about CFTS initial con

tact should be made with one of the branch or FEG contacts below.

CEP CONTACT LIST
This contact list is intended for use with the list of jobs which was accurate 
at July 24, 2006.

Run a ruler over the job  list, highlight or mark anything you’re interested in 
and pick up the ’phone.

BRANCH/
FEG

CONTACT TEL WK

DHS LCDR Peter Lyons 02 9359 6373

AMPHIB LEUT Peter Teichmann 02 9359 6135

AVN CMDR Jock Caldwell 02 4424 1923

HYDRO LCDR John Sperring 02 4421 8670

MCD LCDR Paul Sedgeman 02 9926 2640

SC Ms Angelique Lagos 02 9359 6162

SM LCDR Allan Dennison 08 9553 3678

Nav Comp. CMDR Andrew Dale 02 9359 4396

PREL LCDR Hugh Burchill 0412 395 541

Legal WO Maryanne Wall 02 6266 8980

PB CMDR John Broadhead 08 8935 5282

MTO CMDR Paul Taylor 02 9498 2615

INT CMDR Peter Saxton 0416 176 421

BAND WO Dale Granger 0408 038 389

While not all branches or groups, in particular the Patrol Boat Group, are 
represented in the jobs identified in the Capability Enhancement Program  
positions, they would welcome inquiries from suitably qualified people 
who believe they have skills which would be of use.
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New lease of life for 
65-year-old navy cutter

Left CMDR David West and CO NHQ-SA CMDR 
Andrew Jackman at Goolwa.

In SA, they’re 
medalling on 
the Murray

South Australian based Reserve Nursing Officer 
CMDR David West got more than he bargained for when 
he turned to at the recent launch of a restored cutter from 
the former aircraft carrier HMAS Sydney at Goolwa on 
the River Murray.

A local resident o f the coastal area, which has a 
strong association with the RAN through 817 SQN’s 
ceremonial homeport at Goolwa - it’s not uncommon for 
him to represent the Navy Reserve at local functions.

But on this occasion he didn’t really expect to be part 
of the day’s activities.

With the formal part of the launch over, CMDR West 
unexpectedly found himself parading before the launch
ing officer, CO NHQ-SA, CMDR Andrew Jackman who 
officially presented him with his certificate of promo
tion, the first clasp to his Defence Long Service Medal 
and the new Australian Defence Medal (ADM).

Director Naval Reserve Support-SA CMDR Steve 
Dunning said it was ‘fantastic’ to see local commanders 
making the effort to officially acknowledge Reservists in 
this manner.

“With the demise of the old Port Divisions many 
Reservists lost the opportunity to receive their awards 
either as part of a parade or in other formal ceremonies,” 
he said. “In fact many would receive medals in the post, 
quite some time after they were actually due.

“It means a lot for individual Reservists to receive 
their awards and until recently this has been somewhat 
ad hoc and has for some been viewed with a degree of 
cynicism.

“I must commend CMDR Jackman for his efforts in 
this regard. He has gone out o f his way to ensure that 
Reservists are acknowledged for their achievements in 
an appropriate and meaningful manner. I know CMDR 
West was completely surprised by the presentation and 
it meant a lot to him and his family.”

With the inception of the new ADM and the ongoing 
task of clearing the backlog of Long Service Medals 
and clasps, CMDR Jackman can expect little respite 
from the medal presentations. In fact at the time of writ
ing he was planning for a combined PN and NR medal 
presentation ceremony at NHQ-SA where some 12 
medals will be presented.

The (rounds of the) Kitchen rudder
In 1916 Admiral Kitchen, RN, 

was granted a patent for a variable 
speed reversing rudder. It totally 
does away with reverse gears and 
variable pitch propellers and can 
be used to advantage on small 
steamboats (it is extensively used 
by model steamboaters).

It was widely accepted in Great 
Britain and was used until WWII 
by the RN. A 38’ compromise 
stem cruiser was tested by the US 
Navy in 1921 and was stopped 
in her own length travelling at 12 
mph. Why it was not accepted by 
the US Navy is not known, but as 
it was usually transom mounted, 
substantial strengthening of the 
transom was required.

The device is simple and offers 
the ultimate flexibility in control. 
It consists o f two semi-circular 
rudders which partially shroud the 
propeller and which can be closed, 
from partial clamshell folding to 
complete restriction.

Each half is mounted through 
common-centre solid and tubular 
rudder stock. From each stock 
extends an arm which controls 
the angularity o f that blade. A 
worm screw w ith a rotational

wheel and handle, resem bling 
the tailstock wheel on a lathe, 
is m ounted on the end o f this 
screw, which also serves as the 
tiller.

By ro ta tin g  the ta ils to ck

wheel, the clamshells are opened 
or closed (regulating speed and 
a h e a d /a s te rn  d irec tio n ) . By 
swinging the whole screw/tiller 
assembly from port to starboard, 
the boat can be steered. Engine

The diagram illustrates 
the Admiral Kitchen RN, 
variable speed reversing 
rudder.

Full Ahead
TOP VIEW

Half Ahead Slow Ahead Full Astern

Port turn 
Ahead

Starboard 
turn Ahead

Starboard 
turn Astern

Port turn

Fully restored cutter from former carrier HMAS Sydney bring re-launched by members of the Armfield Slip Committee at Goolwa SA. 
Pic by Karyn Reynolds, Sellicks Beach

By CMDR Steve Dunning
The cutter is from the former aircraft car

rier HMAS Sydney which was HMS Terrible 
before it was acquired by the RAN in 1947. 
Sydney saw active service during the Korean 
War (1951-52) and during the Vietnam War 
(1963-72) was used as troopship ferrying men 
and supplies to Vietnam.

The 32 ft cutter with a beam of 9 ft and 
draught of 2 ft 2 in was used as a general pur
pose boat, including ship-to-shore transfers 
and man overboard evolutions. With a crew of 
four and capable of carrying 25, the cutter was

built in England in 1941 for the RN during the 
early years of WW II.

The most distinctive feature of the cutter is 
the Kitchen rudder. A small wheel attached to 
the tiller is used to control two curved metal 
plates that surround the propeller enabling the 
boat to go ahead, go astern or remain station
ary without any change of engine speed or 
reversing of the propeller.

Following the launch and ‘recom m is
sioning’ o f the 65-year-old cutter by CMDR 
Andrew Jackman he remained for the salute in 
a sail past of the cutter and four other similarly 
restored boats on the Murray River, Goolwa.

The Navy presence was a fitting acknowl
edgement o f the 2,000 hours o f volunteer time 
which had gone into the restoration of the cut
ter.

After being decommissioned from Sydney 
the cutter was used by Naval Sea Cadets at 
Port Adelaide before being sold by the Navy in 
1983 to the Milang Historical Society.

Subsequently taken over and painstakingly 
restored by the Armfield Slip Committee - a 
group of volunteers who are dedicated to the 
restoration of wooden boats - the cutter stands 
as testimony of the strong community interest 
in Australia’s naval heritage.

SUBMARINE RESERVE VACANCIES
Naval Reserve Capability Enhancement Program

LEUT SMNSM (6 positions) 
LEUT WESM (2 positions) 
LEUT MESM (2 positions)

All positions predominantly sea-going with days 
allocated for: relief

maintaining currency
training
travel

SM FEG is based at FBW (Rockingham, WA) 
however interstate applicants are encouraged

Positions available from 1 July 2006

Expressions of interest to be directed to SMHRM 
LCDR Allan Dennison RANR (08) 9553 3678 or 
allan.dennison@defence.gov.au

mailto:allan.dennison@defence.gov.au

