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LIVING HISTORY: Navy’s new Heritage 
Centre opened at Garden Island recently. It 

contains over 2,000 historical artefacts. 
Part of the centre’s clever market

ing campaign includes the 
graphic below which features 

a WWI vintage life ring 
from HMAS Australia I 

and this photo of a 
young sailor named 

‘Jack’.
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Defence BONUS un til 31 October 2005

F l e x i r e n t
The best way to  pay fo r technology

See page 4 for details
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Torpedo adds 
to underwater 

arsenal
The ADF’s underwater warfare capability is on 

the verge of a new era.
The Further Revised Alliance Agreement contract 

for Defence’s acquisition of the MU90 Lightweight 
ASW torpedo was signed by Ms Shireane McKinnie, 
the Head of the Electronic and Weapon Systems 
Division, M. Olivier Duperret from EuroTorp and 
Mr Ian Irving from Thales Underwater Systems on 
August 31.

The weapon is being acquired under joint project 
JP2070, Project Djimindi. Djimindi is an Aboriginal 
word for a shallow water fishing spear. The MU90 
will provide the ADF with advanced anti-submarine 
capabilities, with particular enhancements in shallow 
water and against torpedo countermeasures.

The new contract covers the continued integration 
under phase two and production, under phase three, of 
the torpedo into ship borne and airborne platforms.

Phase one was the Project Definition Study, which 
was completed in 2001.

Phase two commenced the integration of the weap
on system with the Navy’s Anzac and Adelaide frig
ates and Seasprite and Seahawk helicopters, and Air 
Force’s AP-3Cs.

Phase two will also provide a number of European 
manufactured torpedoes, which are scheduled for 
delivery to the ADF in 2006. Phase three will then 
provide Australian assembled torpedoes as operational 
stocks.

In preparation for the arrival of the torpedo, several 
Anzac frigates have had the dual Mk46/MU90 Surface 
Launch Torpedo (SLT) system fitted in an interim 
stand-alone configuration.

HMAS Arunta had its SLT system integrated with

SHARP END: A Super Seasprite fitted w ith two MU90 
Practice Delivery Torpedoes at HMAS Albatross.

the combat data system in September, while FFG integra
tion will be undertaken as HMA Ships Sydney, Darwin, 
Melbourne and Newcastle emerge from the FFG Upgrade 
Program.

In early July, ground-fit checks were conducted with 
MU90 practice delivery torpedoes on Seasprite and 
Seahawk helicopters at HMAS Albatross. Similar trials 
were conducted on AP-3Cs at RAAF Base Edinburgh on 
August 31. Integration design on the AP-3C is expected to 
commence early in 2006, with the helicopter designs com
mencing later in the year.

Meanwhile, the MU90 torpedo is undergoing a rig
orous round of operational testing in France and Italy, 
before being offered to the French and Italian Navies for 
acceptance in early 2006. The first Australian weapons 
will be delivered to the new MU90 facilities at the Torpedo 
Maintenance Facility at Fleet Base West.

ADF promises 
justice for all

By CPL Cameron Jamieson
The ADF’s military justice sys

tem will be reformed following 
the release of the Government’s 
response to the Senate Committee’s 
report into the ADF’s military jus
tice system.

High on the list of the reforms is 
the establishment of an independent 
and permanent Australian military 
court, which will replace the current 
system where serious matters are 
dealt with by individually convened 
trials by Defence Magistrates and 
Courts Martial.

CDF Air Chief Marshall Angus 
Houston has welcomed the changes 
and said that the new permanent mil
itary court would bring a new level 
of judicial impartiality to the ADF.

“What we will have is a military 
court that is outside the command 
system,” ACM Houston said.

“This means that if  somebody 
elects for a trial with the permanent 
military court they will be treated by 
a system that is independent o f the 
chain of command.

“I think that will ensure impar
tially and that people will get a fair 
go within that system, free of influ
ence by anybody in the command 
chain.”

REFORMS: RADM  M arcus 
Bonser will oversee the im ple
mentation of new reforms.

The Australian Military Court 
will consist o f a chief judge advocate 
and two permanent judge advocates.

A part-time Reserve panel will 
supplement the court, and a military 
jury can be appointed in more seri
ous cases.

Other major changes include the 
establishment o f a tri-service ADF 
investigation unit, and a mandatory 
commission of inquiry will be estab
lished for all ADF incidents that 
result in the death of a service mem
ber, including cadets.

Another change is the stream
lining of the ADF complaints and 
redress o f grievance system, in 
accordance with the 2004 Joint ADF 
Ombudsman -  CDF Redress of 
Grievance Review.

“This is already under way as a 
consequence of work that was done 
for GEN Cosgrove,” the CDF said.

“We’re now in the process of 
implementing all of those recom
mendations that will streamline the 
complaints system and provide for 
the faster handling of complaints.”

The majority o f the reforms to the 
military justice system will require 
amendments to the existing legisla
tion, and so will be progressively 
rolled out over the next two years.

RADM Marcus Bonser has been 
appointed to head the team that 
will oversee the implementation 
of the reforms. He will be required 
to report to the CDF on a monthly 
basis, while the ADF will in turn 
report to the Senate Committee on 
Foreign Affairs, Trade and Defence 
every six months over the next two 
years.

$3.5 million a year has been allo
cated to resource the reforms and 
35 new positions will be created, 
including the permanent judge advo
cates.
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G a n g w a y  T o o w o o m b a
Seventh Anzac joins the fleet

PROUD MOMENT: Commanding O fficer of HMAS 
Toowoomba CM DR Greg Sam m ut, during the 
Comm issioning Cerem ony held in Brisbane.

OFFICIAL: HMAS Toowoomba’s Com m issioning 
Cerem ony in full swing.

Photos: LSPH Yuri Ramsey

By Rachel Irving
The Royal Australian Navy cheered 

in its newest fleet addition in Brisbane 
this month with the commissioning of 
the seventh Anzac class frigate, HMAS 
Toowoomba.

The ship, berthed at Brisbane’s Bulk 
Sugar Terminal, her first Commanding 
Officer, Commander Greg Sammut and 
Toowoomba’s ship’s company, made an 
impressive sight against the backdrop of 
the Gateway Bridge.

Christening lady, Ms Judy Blight, the 
daughter of the last Commanding Officer 
of HMAS Toowoomba I  (LCDR Howard 
Goodwin), inspected the guard before 
prayers and blessings for the ship were 
given.

Toowoomba’s commissioning pennant 
was then broken for the first time, and 
her Australian National Flag and White 
Ensign raised, symbolising her introduc
tion into the RAN.

The ship’s company, resplendent in 
white, marched onboard and cheered ship, 
before CMDR Sammut was piped across 
the gangway for the first time.

‘The formal acceptance 
of a warship is proud 
occasion for the Navy and 
today is no exception’
-  CMDR Sam m ut

“It is a special privilege to be involved 
in the Commissioning and I am especially 
honoured to command the Commissioning 
Crew. I am confident HMAS Toowoomba 
will serve Australia with distinction for 
many years to come.”

CMDR Sammut is one of just a hand
ful of submarine captains (he command
ed HMAS Farncomb for three years) to 
assume command of a major surface com
batant.

The Mayor o f Toowoomba, Diane 
Thorley, presented the ship with a tapestry 
made by the Toowoomba Embroiderers 
Guild.

The tapestry of HMAS Toowoomba 
and its emblem, the horse, was woven 
incorporating threads from the White 
Ensign of Toowoomba /, the WW2 cor
vette.

The Mayor, who said having a ship 
connected with the inland city was “really 
cool”, gave each member of the ship’s 
company an individually inscribed medal
lion as a keepsake of the auspicious occa
sion.

The O ld Boys o f  Toow oom ba

Grammar School, (more than 70 Old 
Boys and Masters served in the Navy 
over more than nine decades), presented 
a painting, commissioned in Scotland, of 
Toowoomba I  and a bell rope handcrafted 
by one of the Old Boys.

They also donated to the ship’s com
pany a hand-crafted model of the Anzac 
class frigate, made by the father o f a 
former Navy member and a cheque for 
$1,000 for the ship’s company fund.

The crew were also given a spe
cial addition to their quarters with the 
presentation of a plaque, symbolising a 
tie between the Darling Downs Naval 
Association and the ship. The plaque was 
given with wishes of “safe voyages and 
happy homecomings”.

The cerem ony was attended by 
Defence Minister Senator Robert Hill, 
the Vice C hief o f the Defence Force 
L ieutenant G eneral Ken G illespie, 
the Chief o f Navy Vice Admiral Russ 
Shalders and the Maritime Commander 
Rear Admiral Davyd Thomas, as well as 
veterans from Toowoomba I.

Toowoomba is due to arrive at Fleet 
Base West this month for her home port
ing, the fourth Anzac class ship to call 
FBW home.

Second ship to carry 
the famous name

HMAS Toowoomba is the 
second RAN ship to bear the 
name of Queensland’s larg
est inland city.
The first Toowoomba was 
commissioned on October 9, 
1941, one of 60 Bathurst Class 
minesweeping corvettes. The 
commissioning of HMAS 
Toowoomba II took place 
just one day shy of the 64th 
anniversary of Toowoomba 
I ’s commissioning.
She undertook escort duties 
off the Australian coast dur
ing WWII, as well as duties 
with the 21st Minesweeping 
Flotilla in south east Asia, the 
British Eastern Fleet through 
the Indian Ocean and the 
Persian Gulf. It was here, and 
in the Bay of Bengal, as well 
as between Australia and

New Guinea, that Toowoomba 
undertook anti-submarine 
and convoy work.
The ship served with dis
tinction and is known for 
rescuing 42 survivors from 
the bombed merchant ship 
Merula in the final stages of 
the Malaya fighting and for 
attacking a German subma
rine during Persian Gulf con
voy escort duty.
She, along with other Bathurst 
Class corvettes HMA Ships 
Burnie and Ipswich, was 
paid off in Colombo on July 
5, 1946 and transferred to 
the Royal Netherlands Navy, 
where Toowoomba was re
named Boroe.
Toowoomba I ’s Battle 
Honours will be carried by 
Toowoomba II.
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Gl goes public
By Michael Brooke

With a nationwide survey con
firming that the Australian Defence 
Force is the most trusted institution 
in the country, it was no surprise 
that Navy Week 2005 at FBE was a 
huge success.

More than 5,000 people visited 
FBE on October 1, to inspect four 
warships, savour the gourmet delica
cies of Cafe De Snag (akin to the 
nearby Cafe De Wheels), and rock 
along to tunes played by the Navy 
Big Band.

The Open Day also featured life- 
saving and firefighting demonstra
tions, a rock wall for climbing and a 
display of model war ships and sub
marines built by model enthusiasts.

CO HMAS Kuttabul, CMDR 
Brett Chandler, said the Open Day 
was a great success because it 
helped educate the public about the 
Navy’s important role o f protect
ing Australia’s coastline, maritime 
resources and economic interests.

Ships open to the public includ
ed the replenishment ship HMAS 
Success, the mine hunter HMAS 
Huon, and the Anzac class frig
ates HMAS Stuart and HMAS 
Toowoomba, which was commis
sioned into service on October 10.

After visiting HMAS Success, 
visitors gained an understanding of 
how the Navy moves stores and fuel,

while those who boarded HMAS 
Huon were briefed about the role 
and operations of the Navy’s world- 
class mine hunter.

The crew  o f  S tu a r t  and 
Toowoomba, which had embarked 
a Seahawk helicopter, explained 
to the public the role and mission 
of the Navy’s state of the art FFHs 
which play a vital role defending the 
country and supporting coalition and 
peacekeeping operations around the 
world.

‘I never knew too much 
about what the Navy 
did because they do it 
so far out to sea’
-  Mr Ron Archer

Members of the public told Navy 
News that the Open Day was not 
only highly entertaining and enjoy
able, given the fantastic weather and 
festive atmosphere created by the 
Navy Big Band, but highly educa
tional.

Ron Archer, 52, a security guard 
at nearby Double Bay, said the Open 
Day had opened his eyes to the “cru
cial role the Navy plays in protecting 
the country.”

“I never knew too much about 
what the Navy did because they do it 
so far out to sea,” he said.

Many visitors were so impressed 
with the important role of the Navy 
that they dropped by the Navy 
Recruiting booth to inquire about 
full-time or part-time service in the 
RAN.

The pub lic’s strong support 
for the Navy was dem onstrated 
in a nationwide survey conducted 
by the Queensland University o f 
Technology that showed that the 
ADF is the country’s most trusted 
institution (with 82 per cent of sur
vey recipients having total confi
dence in the Australian military).

The Open Day also inc lud 
ed a model fleet display featuring 
more than 20 model ships created 
by Defence Models and Graphics 
(DMG), a club of model enthusiasts 
set up a decade ago by Russ French, 
a former sailor.

The display featured a range of 
RAN and foreign warships including 
a model of USS Winston S. Churchill 
(DDG-81), which carries the Aegis 
Combat System based on the SPY-1 
Radar system and is very similar to 
the air warfare destroyers being pro
cured by the Navy.

ATTRACTION: Visitors to the FBE Open Day were able to explore several RAN 
ships including HMAS Stuart. Photo: ABPH David McMahon
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Heritage goes on display

INJURED SERVING 
YOUR COUNTRY?
If you’re a defence force member injured 
physically or mentally on the job, it’s time 
to put yourself and your family first.
Call the m ilitary compensation experts at Ryan Carlisle Thomas 

for free, confidential advice on your claim.

National hotline: 1 8 0 0  6 5 4  7 4 1
M f t W  No fee ‘til you win.

Angela Sdrinis p ™ ™  Other party’s costs and
(Personal Injury) iK M a ra .1 some out of pocket

l a w y e r s  expenses may apply.r  A C C *

By Michael Brooke
The dust and cobwebs that cov

ered the century long history o f  the 
Navy were literally blown away by 
Chief o f Navy VADM Russ Shalders 
when he opened the Royal Australian 
Navy Heritage Centre at Garden Island 
recently

Some 2,000 selected artefacts, only 
a fraction of the 250,000 historical piec
es stored in a warehouse at the Naval 
Heritage Collection Main Repository at 
Spectacle Island, are now on display for 
viewing by current and former Navy per
sonnel, their families and the public.

VADM Shalders was among more than 
150 VIPs including Maritime Commander 
RADM Davyd Thomas and Commander 
Australian Navy Systems CDRE Geoff 
Geraghty who attended the opening cer
emony on October 4.

‘The centre provided 
a valuable insight to 
Australia’s Navy in peace 
and war while focusing 
on the story of ordinary 
Australians who have 
served and defended their 
country at sea,’
-V A D M  Shalders

The director o f  the centre, CMDR 
Shane Moore, said it was important for 
Navy to provide all Australians with the 
opportunity to view and understand the

role that their Navy has played in the 
history and development of the nation.

“Until now, Navy has not had the 
capability to do this and it is hoped that 
the RAN Heritage Centre will provide a 
window for all Australians to come and 
see their Navy,” he said.

Many of the items on display and 
the audio-visual presentations tell of the 
heroic deeds of RAN officers and sailors 
in war, such as HMAS Sydney’s battle 
with the German raider SMS Emden and 
the Japanese midget submarine attack on 
Sydney in WWII.

For example, visitors can watch the 
sub attack re-enacted on interactive K N  
and then inspect the conning tower of 
M22, one of three Japanese midget sub
marines that entered Sydney Harbour in 
1942.

The most appealing aspect of the cen
tre is that every exhibit tells a fascinating 
story. Among items that might not rate a 
second glance, but are of great historical 
significance, is the engine cylinder block 
of the Japanese Kamikazi dive bomber 
that crashed into HMAS Australia II  in 
October 1944.

There are also exhibits that will help 
visitors gain an understanding of what it 
was like to live at sea in a warship.

They can also view a WWII mess deck 
including hammocks and all, as well as 
see the tradition and pastimes of Navy 
and how they reinforce the spirit o f a 
fighting service.

Technicians Wanted
Adelaide
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you r o p p o rtu n ity  to k ick  s ta rt you r ca re e r w ith  a to p  c lass  g loba l organ isa tion .

Responsibilities include:

•  sch e d u le d  and  u n s c h e d u le d  m a in tenance  and  se rv ic ing s ;

•  in co rp o ra tin g  m o d ifica tio n s , sp e c ia l te c h n ic a l in s tructions and no ns tanda rd  
m od ifica tions ;

•  m a in ten ance  and ca lib ra tio n  of C lass 1 g ro u n d  su p p o rt equ ipm en t;

•  a irc ra ft m arsha lling , m oo ring  and g ro un d  hand ling ;

•  c o m p lia n c e  w ith q u a lity  s ta n d a rd s  an d  m a in tenance  instructions.

Q ua lifica tions  m ust co m p ly  to  R A A F  S tan dard  E ng ineering  T 5022. A pp lican ts  dem onstra ting  
p rev ious exp e rie n ce  w ith  F18 H orne t, B lackhaw k, Iroquois, PC 9 o r P3 O rion a irc ra ft w ill 
be ve ry  h igh ly  rega rded . C e rtifica te  IV qu a lifica tio n s  in A erosk ills  (av ion ics) o r an A v io n ics / 
A irc ra ft D ip lo m a  of A irc ra ft M a in ten ance  w o u ld  a lso  b e  advan tageous. C ons idera tion  w ill be 
g iven to a p p lic a n ts  w ith  te c h n ic a l e x p e rie n c e  on o th e r D e fe nce  a irc ra ft or a irc ra ft sys tem s 
and  an u n de rs ta nd ing  o f the  A D F  T e chn o logy  A irw o rth in ess  M an agem en t m anual.

R aytheon o ffe rs  com p e titive  rem une ra tion  com m ensu ra te  w ith  expe rience  an d  ab ilities, 
exce llen t tra in in g  and bene fits , an d  the  o p p o rtu n ity  to jo in  an in d u s try  leader. A p p lic a n ts  m ust 
be A ustra lian  c itizens  a b le  to  o b ta in  and  ho ld  an A ustra lian  D e fe nce  secu rity  c learance .

To reg is te r you r in terest in on e  o f these  ro les, p lease  fo rw ard  a  co m p le te  resum e de ta iling  
you r qu a lifica tio n s  and e x p e rie n ce  v ia  em a il to:

emplovment@raytheon.com.au qu o tin g  S A -A v io n ics /A irc ra ft T echn ic ians in the  sub je c t 
line. To fin d  ou t m ore a b o u t the se  po s itio ns  o r a  c a re e r w ith  Raytheon, p lease  con tac t 
Human Resources on (08) 8393 4549.

EYES FRONT (above): There was plenty of pomp 
and cerem ony at the opening of the Navy’s Heritage 
Centre at Garden Island recently. Over 150 VIPs 
took part in the event.

ON DISPLAY (right): The first visitors take the time 
to look at the range of over 2,000 artefacts tha t have 
gone on show at the new centre.

Photos: ABPH Helen Frank

Parramatta prepared
By Michael Brooke

The Anzac-class missile frigate 
HMAS Parramatta (CMDR Jonathon 
Mead) recently left FBE after a tearful 
farewell with family and friends and 
is enroute to the Persian Gulf where 
she takes over duties from HMAS 
Newcastle.

It is Parramatta’s first operational 
deployment.

CMDR Mead said Parramatta would 
continue the important work that HMAS 
Newcastle had been undertaking such as 
monitoring, intercepting and boarding 
vessels suspected o f illegally traffick
ing oil and other unregulated cargo that 
diverts much needed funds from the Iraqi 
economy.

“Parramatta and her ship’s company 
are a capable and professional unit who 
have trained hard to prepare themselves

BON VOYAGE: Family and friends 
farewell Parramatta.

for the challenge of this deployment,” he 
said.

CMDR Mead said more than 30 o f the 
ship’s company of 180 are women and 
that their roles and responsibilities range 
from the duties of an Able Seaman to that 
o f an officer in charge of navigation as 
well as piloting the Sea Hawk helicopter.

mailto:emplovment@raytheon.com.au
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“JfMAS ArmidaCe 
Lives On”

Last gasp for ships

Two books in one - “HMAS Armidale, the Ship that 
Had to Die” reprinted and up-dated, plus a walk 
through the new patrol boat Armidale.

Kingfisher Press, P.O. Box 71, Budgewoi NSW 2262
Please send me:

___ copy(s)“ HMAS Arm idale Lives O n”
$ 31.95 soft cover

___ copy(s) lim ited edition (100 copies)
$64.95 hard cover
plus S 3.05 per book p& h

Discount of up to 15% for orders of five or more 
— details on application —

C h e q u e d  Money OrderCH Bankcard CH 

MasterCard □  V is a D  Expiry D a te -___ /___

Total Payment: $......................

N am e:............................................................................

A d d re s s :.......................................................................

S igna tu re :....................................................................

(Kingfisher Press phone/fax: 02 4390 9040)

HARD YAKKA (above): The stra in shows as SMN Rush puts in the hard yards 
during a Replenishm ent at Sea.
BIRD’S EYE (below): Coming into land on HMAS Canberra’s helo deck.

Photos: LSPH Phillip ‘Rex’ Hunt

There was a tinge o f sadness 
for HMAS Canberra and HMAS 
Wollongong at the conclusion of 
Exercise Bersama Lima.

The Australian task group tak
ing part in the exercise included 
two FFGs (HMA Ships Canberra 
and Adelaide), two Frem antle 
Class Patrol Boats (HMA Ships 
Wollongong and Townsville), two 
MHCs (HMA Ships Gascoyne and 
Norman), the replenishment ship 
HMAS Westralia and an element of 
Clearance Diving Team Four.

While HMA Ships Adelaide and 
Westralia returned to FBW for a well

deserved break, the remainder o f the 
task group proceeded to Singapore 
for some rest and relaxation.

But there was the realisation that 
for Canberra and Wollongong, it was 
the last time they would participate 
in a major exercise or visit some of 
these ports.

HMAS Canberra  decom m is
sions on November 10 and HMAS 
W ollongong decom m issions on 
January 23, 2006.

The final chapter to Exercise 
B ersam a L im a w as h e ld  in 
Kuantan, Malaysia where the clos
ing ceremony was attended by the

M aritim e Com m ander Australia 
(RADM Davyd Thomas) and the 
Commanding Officers of the partici
pating Australian ships.

It also provided an opportuni
ty for CMDR Ray Leggatt as the 
Australian Commander Task Group 
to present a plaque to the Bersama 
Lima Exercise Director.

At th e  c e rem o n y  it was 
announced that the exercise next year 
would be known as Bersama Pudu.
■  For more HMAS Canberra pho

tos see Gangway Page 20.

After 50 years ofserving Defence force families were still setting 
the pace in providing a leading range of benefits.

W hy join Navy Health?
Taking out private health cover with Navy Health 
allows you and your family to access the provider of your 
choice with the timing of your choice. Navy Health offers 
members competitive health cover packages with a 
comprehensive range o f benefits. Navy Health members 
can be guaranteed the security of knowing that their 
health cover needs are protected.

Advantages for ADF Members
All Defence force families are eligible to receive the 
widest range of benefits from Navy Health. Navy 
Health is a fund belonging to the members and is 
registered as a not for profit restricted health fund.
As a serving member o f  the ADF, you are entitled 
to receive discounted military family premiums.
O n discharge from the ADF you will be entided to 
receive immediate benefits with Navy Health and 
can continue to take advantage of the discounted 
family premiums (ask for details on the Transition 
Assist Scheme).

What are the range o f benefits?
We offer a range o f benefits including: up to 100% 
hospital cover, dental, optometry, physiotherapy, 
chiropractic, occupational therapy, osteopathy, 
natural therapies, dietetics, podiatry, chiropody, 
speech and eye therapy, laser eye surgery, medically 
prescribed appliances, orthotics, audiology, psychology, 
pharmaceuticals, hearing aids, hom e nursing, 
ambulance services, as well as benefits for school 
accidents and discounted travel insurance.

Call us now on 1300 30 NAVY (6289) 
www.navyhealth.com.au

http://www.naw.eov.au/publications
http://www.navyhealth.com.au


Adelaide’s numbers up
By Michael Brooke

One o f the Navy’s hardest working 
missile frigates, HMAS Adelaide (CMDR 
Anthony O ’Malley), returned to FBW 
recently after a voyage spanning 142 
days that began with Ex Kakadu VII in 
Australia’s northern waters and conclud
ed with Ex Bersama Lima in the South 
China Sea.

Adelaide returned home on October 6 to 
be greeted by the cheers of excited family

and friends after burning 4.7 million litres 
of fuel and steaming 22,574 nautical miles, 
a distance almost equal to travelling around 
the world.

Ironically, A delaide’s fuel consump
tion was nearly as great as the appetite of 
her 186 crew, who consumed a staggering 
75,600 meals including 34,320 eggs.

CMDR O ’Malley said Adelaide suc
cessfully participated in a number of inter
national maritime exercises.

“One of the highlights of Bersama Lima

was watching aircraft from five nations con
ducting low-level bombing runs on a target 
towed behind the ship,” he said.

During the deployment Adelaide visited 
Christmas Island and Darwin, and made 
goodwill visits to Singapore, Penang and 
Kemaman in Malaysia and Sihanoukville in 
Cambodia.

CM DR O ’M alley sa id  the m ile 
stone of the voyage was the port visit to 
Sihanoukville, which was the first visit by a 
major RAN ship since the Vietnam War.

Time to recharge 
the batteries
for Westralia

AT LAST: HMAS Adelaide’s LS Jason Lynch is welcom ed back to FBW  by his son Patrick. Photo: ABPH Jarrad Oliffe

The cheers of excited family and friends greeted the 
Navy’s largest ship HMAS Westralia (CMDR Tim Crawford) 
when she returned to HMAS Stirling recently after 135 days 
at sea.

During the deployment, Westralia and her 100 crew partici
pated in a series of multi-national maritime exercises involving 
navies from Japan, New Zealand, Malaysia, Singapore, United 
Kingdom and the United States, as well as conducting goodwill 
visits to Singapore and Malaysia.

The 40,000 tonne replenishment ship travelled more than 
20,900 nautical miles and delivered 18,428,000 litres of diesel 
fuel to other ships during 40 replenishments at sea.

CMDR Crawford sang the praises of all the crew, but par
ticularly the cooks, who worked tirelessly to prepare 31,443 indi
vidual meals during the four months at sea.

During the voyage the crew o f 100 devoured 1,120 dozen 
eggs, 412 litres of tomato sauce, 3.4 tonnes of potato and 10,179 
cans of soft drink.

CMDR Crawford said that while the opportunity to interact 
with people from other navies and countries and to learn about 
their cultures was an obvious highlight of the trip, for many oth
ers it was the great shopping in Singapore and Malaysia.

HUGS: PO Jam es Dew is reunited with his fam ily after 
Westralia docks in the west. Photo: ABPH Jarrad Oliffe

As an em ployee o f  th e  A u s tra lia n  D efence Forces, you a re  e n tit le d  to  pu rchase  any new Land Rover unde r th e  Land Rover C o rp o ra te  P rog ram m e which gives you a range 
o f  exclusive bene fits . This includes th e  All New Range Rover S p o rt.

B e n e fits  include: • 3 ye a rs /1 00 ,0 00  kms fre e  schedu led se rv ice* • 3 y e a rs /1 0 0 ,000 kms fa c to ry  w a rra n ty  • F a c to ry  c o rp o ra te  re b a te s  on all m odels
• Reduced new vehicle de live ry cos t** • Free passenger c o m p a rtm e n t f lo o r  m ats* • Three yea r 24 h o u r roads ide  a s s is t • B randed finance p ro d u c ts

Land Rover is p roud o f  serv ing  w ith  The F orces since 1958 and th is  is o u r way o f  sa lu ting  yo u r co m m itm e n t, b o th  to  A us tra lia , and to  Land Rover. F o r fu ll de ta ils  c o n ta c t 
y o u r Land Rover R e ta ile r and in tro d u c e  y o u rs e lf as a Land Rover C o rp o ra te  C lient. O r call 1800 809 308 fo r  you r n e a re s t re ta ile r  o r  v is it  www.landrover.com .au

*3 years o r  100,000 kms whichever o ccurs  f irs t .  Excludes w ear and te a r  items, tyres , b a tte ry , o ils and additives. "R ecom m ended maximum delivery c o s t $995 inclusive o f  GST. 'W here applicable. LC242

http://www.navy.gov.au/publicatioris
http://www.landrover.com.au


Around Australia in long deployment

Manoora puts 
many miles 
on the clock

BARREL OF FUN (above):
Crew m em bers were issued with 
some tricky tasks during HMAS 
Manoora’s recent deployment, 
that included exercises, oper
ations and a  successful Unit 
Readiness Evaluation (URE).

GET WET (right): HMAS 
Manoora sa ilors hard at work 
on the fligh t deck during dam
age control exercises as part of 
the ship ’s URE.

Photos: PO Steve Kilburn

HMAS Manoora recently returned 
from a four-month deployment that cov
ered 35,000 miles and included exercises, 
operations and successful completion of 
her Unit Readiness Evaluation (URE).

Manoora conducted an anti-clockwise 
circumnavigation of mainland Australia
— with a slight detour to Christmas Island.

A fter p a rtic ip a tin g  in  E xercise 
Talisman Sabre off Townsville, and com
pleting her URE off Darwin, Manoora 
fulfilled her Op Relex duties and returned 
via Adelaide, for a much needed R&R 
visit culminating in a family cruise home 
to Sydney.

During a visit to Manoora, Maritime 
Commander RADM Davyd Thomas 
congratulated the ship on her success in 
achieving Unit Readiness among a dis
jointed work-up program that highlighted 
the versatility of the LPAs.

RADM Thomas also presented MC’s 
commendations to POMT Jason Dwyer 
and ABBM Tanya Moore for their out
standing contributions to the ship over the 
past 12 months.

On the lighter side, M anoora  and 
the Christmas Island locals engaged in 
a range of sporting activities during the 
later stages of Op Relex.

In a game of 20/20 cricket, the home- 
team opened the batting and scored a 
healthy 116, which was surpassed by 
Manoora in the 18th over.

The netball team put up a valiant 
effort, but were beaten 38-14.

The Aussie Rules was a much closer 
encounter with only three points sepa

rating the teams at each break, before 
Manoora put on a surge in the final quar
ter to win 6.10 (46) to 4.14 (38).

Unfortunately, the same could not be 
said about the soccer, where Manoora 
was soundly beaten 11-0.

But the ship clinched the sporting 
championship with a 3-0 win over the 
locals in volleyball.

The crew staged a ship’s concert on 
September 2, which signalled the begin
ning of their return home.

ABMT Gill and LSMT Linkenbagh 
were granted minor accolades for their 
passionate guitar strumming and intense 
saxophone playing, while SMNBM 
Bruhn’s rendition o f Holy Grail and 
LSMT Countouris and ABMT Munday 
singing the Wakey Wakey Blues were defi
nite crowd pleasers.

One o f  the h ighlights o f a long 
deployment was the opportunity for fam
ily members to sail the final leg from 
Adelaide to Sydney.

With 45 guests on board, departure 
from Adelaide took place on a beautiful 
spring morning with calm seas. Guests 
were included in a Steyr shoot and crew 
members, with their families, defended 
their honour in a volleyball contest.

W ildlife abounded throughout the 
voyage, with dozens of whales, dolphins 
and seals frolicking in the water off the 
NSW coast.

Guests were also able to view DC 
training and .50 cal firing. The day was 
finished off with a steel deck BBQ off 
Jervis Bay.

Tax 
Returns

Rebecca Hemperger
• B.Bus. (Acc), CPA

• Registered Tax Agent

• Business Income Tax & GST

• Personal Tax Returns

Ph: 02 9579 6181

DEFENCE SYSTEMS SECTION
ANALYST

APS LEVEL 5
DIO/15527 $51,794 - $55,478
DIO is seeking is seeking a highly motivated analyst to:

•  produce strategic-level assessments;
• produce short-term reports; and
• brief a range of senior DIO customers on civil telecommunications; military command control 

com munications (C3), decision support systems developments, capabilities and their security 
implications.

The successful applicants will have;
• asound understanding ofthetechnologies incorporated in and the operation of civil telecommunications 

or m ilitary C3 systems or decision support systems;
• highly developed interpersonal skills;
•  high-level analytical skills;
•  tertiary level qualifications in a relevant discipline, or other relevant qualification or experience; and
• willingness to work in an advanced and changing technological environment.

This position was previously advertised in the Public Service Gazette of 21/7/05 as DIO/15527. Previous 
applicants need not re-apply.
For further information, please contact Jim Currie on (02) 6127 5559.
Selection Documentation may be obtained from our website at www.defence.gov.au/dcr/ or from the 
Defence Service Centre on telephone
1800 000 677 or via email: dsc.recruitment@defence.gov.au. When contacting the Defence Service Centre 
to obtain selection documentation, please ensure you quote the job requisition number (ie DIO/15527). 
Applications should be submitted by close of business on Thursday 3rd November 2005, unless otherwise 
stated, to:
Civilian Recruitment
CP2-3-124, Department of Defence, CANBERRA ACT 2600
Or fax (02) 6266 2853, or email is actsnsw.civilianrecruitment@defence.gov.au.
Note to all applicants:

• Applicants must quote the appropriate job reference number (i.e. DIO/15527) in their application.
•  Applicants are to address the selection criteria in their applications, and must complete the personal 

particulars form. Details of two referees must be provided as interviews may not be conducted.
• Those short-listed for the positions may be asked to undertake a short written test, intended to assist the 

committee in determining applicants’ writing skills and other appropriate abilities.
•  The selection process is lengthy.
•  Successful applicants will be assessed on their organisational suitability to work in DIO’s high security 

environment, and must obtain and maintain a Top Secret PV security clearance.
• To be eligible for assessment, applicants must be Australian citizens with at least 10 years' checkable 

background.

Australian Government

DEFENCE INTELLIGENCE 
ORGANISATION

The Defence Intelligence Organisation (DIO) is the strategic-level, all-source 
intelligence assessment agency of the Australian Defence Organisation. 

DIO contributes to Australia’s security by providing intelligence to support: 
the planning and conduct of Australian Defence Force operations;
Defence Organisation policy, planning and decision making; 
defence capability development; and
wider government planning and decision making on defence issues.

SCIENTIFIC AND TECHNICAL ANALYSIS BRANCH

http://www.navv.gov.au/publications
http://www.defence.gov.au/dcr/
mailto:dsc.recruitment@defence.gov.au
mailto:actsnsw.civilianrecruitment@defence.gov.au


WE UNDERSTAND YOU WANT IT!

Some of the great car loan features we offer our members..

Fast loan approvals

•  Free professional new and used car search 
(saving time and money)

A u s t r a l ia n  D e f e n c e

C R E D I T  U N I O N

Free professional valuation guide 
(so you’ll never pay too much)

Low interest rates for new and used cars

No penalties if you decide to repay early

Competitive insurance premiums

APPLY ONLINE - W W W .A D C U . C O M . AU - PHO NE-A-LO AN - 1300 13 23 28
OR VISIT YOUR LOCAL BRANCH

http://WWW.ADCU.COM.AU


TALKING POINTS
Letters
Covering new ground

There has been a flood of letters since HMAS 
Brisbane was recently scuttled to become a dive site 
off the coast o f Queensland.

While we recognise that it has stirred up a lot of 
memories amongst serving and ex-serving members 
of the RAN, we have decided not to publish any more 
letters on the subject.

Thank you to all the correspondents who took the 
time to pen a letter or send an e-mail to Navy News 
about the highly regarded DDG.
David Kirkpatrick 
Editor

How to get published
Navy News would like to encourage its 

readers to write in and express their views.
Preference will be given to typed letters 

or e-mails of up to 250 words.
Letters will only be published when they 

include the author s name, ship or unit 
(where applicable), location and contact 
number.

Note that the author’s details can be with- 
eld from print if requested.

Send letters to:
The Editor Navy News 
R8-LG-039 
Russell Offices 
Dept of Defence 
Canberra ACT 2600.

Phone (02) 6266 7707, fax (02) 6265 6690 or 
e-mail: navynews@defencenews.gov.au

- .

1  i s  . ... ~*51

IMPRESSIVE: One of the contenders for the new Landing Helicopter Dock (LHD) ships.

Have your say:
The Government recently approved stage 

one of the $2 billion project to provide the 
Navy with two Landing Helicopter Dock 
(LHD) class ships.

Australian ship builders will be invited to 
tender for either or both of two designs including 
the Spanish Navantia ship at about 27,000 tonnes

On the new Landing Helicopter Dock Ships

or the French Armaris Mistral ship (pictured 
above) with additional troop carrying capability 
at about 22,000 tonnes. Either would be a highly 
resourced ship capable of transporting up to 1000 
personnel and six helicopters.

It will also be able to transport up to 150 vehi
cles including the M1A1 Abrams tank.

W yatt

I
y n

a t t o r n e y s

-  The choice of Service Personnel —
Links with the ADF fo r more than 20 years

^Military Compensation Specialists
All aspects of m ilitary compensation, including 

chemical exposure, Veterans matters and 
lum p-sum  entitlements.

-

‘‘©Veterans ©Fam ily Law:
Divorce/separation | De facto breakdown | 

Children’s matters
Property disputes

Detailed knowledge of DFRDB and MSBS 

Laws Have

Free Call -1800 773 880
Fax: 02 9262 7339

Email: nwl@lawforce.com.au

we have moved ...n ex t to Defence Plaza Sydney 

Suite 903 /276 , P itt Street Sydney NSW 2000

World websites D
www. royal-n a vy. mod. ukj

On Friday, October 21 at 8am, Nelson’s 
famous signal “England expects...” will be 
raised in HMS Victory (right) and the tra
ditional memorial service will take place 
onboard at 8.45am.

Wreaths will be laid at Nelson’s tomb 
in St Paul’s Cathedral. Spain will also hold 
commemorative events. RECALL: HMS Victory

Bulletin board
■ Engineers get together 
Function to remember
There will be a Naval Engineering 
Reunion for all serving, retired and civil
ian members of the Naval Engineering 
Branches held on November 11 in the 
sports bar at the Tuggeranong Rugby 
U nion and A m ateur Sports Club, 
Wanniassa ACT commencing at 5.30pm 
till lam. Cost is $30, which covers all 
refreshments and smorgasbord. Cheques 
or money order (payable to Naval 
Engineering Reunion) are to go to K. 
Assenheim, 1 Haskett Place, Kambah, 
2902 by COB November 4. Contacts are 
Kevin Assenheim at krassen@webone. 
com.au or ph (02) 6161 3875, Dimples 
Sheargold at dimplex@bigpond.net.au or 
ph 6292 3583 and Ian Thompson at Ian. 
Thompson@defence.com. au or ph (02) 
6266 1845.
■  Junior recruits reunite 
Call for class of 1962
Attention RAN junior recruits involved 
in the fourth intake, January 1962. 
There will be a reunion in the Fremantle 
area Western Australia April 4-6, 2006. 
Interested ex-junior recruits, staff or 
relatives can obtain further details by 
phoning (08) 9246 3483 or e-mailing 
samm@bigpond.net.au.
■  Knitting fabric workers 
Event planning underway
A fabric worker, safety equipment work
er, aircraft life support fitter reunion is 
being held at R.G. McGees Bar & Grill, 
193 Windsor Street, Richmond in Sydney 
at 2pm on Saturday, November 19. If 
you are interested in attending please 
contact the ALSFITT w ebm aster at 
alsfitt@yahoo.com.
■  Class of 1954-55 
Hawkesbury crewmen
John Sheahan is hoping to get in touch 
with past crewmen (1954-55) from 
HMAS Hawkesbury. If  you can assist e- 
mail sheahanshouse@optusnet.

m m ,Crest Craft
M il it a r y
In s ig n iaRINGS

Send a stamped S.A.E for an illustrated brochure to: 
CREST CRAFT 

PO Box 178, Macclesfield SA 5153
Phone/Fax: 08 8388 9100 or 0438 889 100 

www.crestcraft.com.au 
crest@chariot.net.au

ARMY, RAA, RAAF, Airfield Defence, RAAC, RAR, 
SAS, and 1 st Comm Regiment also available.

Are you a First Home Buyer? |
► With No Deposit or Low Deposit
► No savings needed
► Attractive Interest Rates
► No Monthly Fees
► Fee Assistance
► No Mortgage Insurance

Arrange for a pre-approval so you can be 
Pre-qualified to enter the property market.

Need a Car or Personal Loan?
1 Apply over the phone • Apply for a pre-approval1

Accredited Mortgage Broker with over 10 years 
experience in the Military.

I specialize in loans for Military Personnel

Large Panel of Accredited Lenders

MAKE MORTGAGES SIMPLE
Call Tony Metcalfe— Mobile: 0411 232 252

Phone: 9409 7730 Fax: 9409 1972

M ention this ad when booking and receive a complimentary upgrade to  a one bedroom 
apartm ent plus continental breakfast per person fo r your first morning.
Two & three bedroom apartments also available.

Subject to availability. Not valid in conjunction with any other offer. Maximum 7 night stay. Valid until 31 March 2006.

Quest Wagga Wagga
69 Gurwood Street, Wagga Wagga NSW 2650 
Email: questwaggawagga@questapartments.com.au

You'll feel right at home in a Quest Wagga Wagga apartment

Opening Early November!
Enjoy a brand new studio serviced apartm ent for $115 per night

mailto:navynews@defencenews.gov.au
http://www.naw.gov.au/publications
mailto:nwl@lawforce.com.au
mailto:dimplex@bigpond.net.au
mailto:Thompson@defence.com
mailto:samm@bigpond.net.au
mailto:alsfitt@yahoo.com
http://www.crestcraft.com.au
mailto:crest@chariot.net.au
mailto:questwaggawagga@questapartments.com.au


O H ? A R e .'ttX !
a w r e v w a t t h e .
PENALTIES ARE 
IFOR PERJURY?

A WHOLE LOTIB h im  
iN A U O R K  THEFT'

HMAS WORT prou d ly  sponsored by
A U S TR A LIA N  DEFENCE  

C R E D IT  UNION

Call our 24-hour phonelink 130013 23 28 or visit our website at www.adcu.com.au

Level 12  C a irn s  C o r p o r a te  T o w e r , 15 L ake S tr e e t  C a irn s  Q ld  
Phone: 07 4051 0700

Email: in fo @ ta n g e r in e p ro p e r ty .c o m  w w w .ta n g e r in e p ro p e r ty

VEHICLE SALARY PACKAGING AT FLEETNETWORK.COM.AU

tangerineproperty.com
“ p r o p e r t y  in vestm en t  s p e c i a l i s t s ’*

SO CHIEF DtDTOU STCAQi NO SIR.' JH D N D T /] 
TH E MONEY R3DM THE ,K J

SH!P^>> J 5AFE T  {

Y d
TP
N G ? BUT I DO T O

NO establishment fees •  NO valuation fees • NO switching hassles 
Just a LOW variable interest rate of 6.62%

Whether you’re buying a new home, or considering a better loan on your current home to make the 
most of your finances, Defence Wealth has got a home loan you just can’t go past.

www.defencewealth.com.au

Compare us. WE DARE YOU!
Securing wealth for defence force personnel
TO!

loiter the
dragon

W h a t's  happening on the  

w harf Subs.?

Dockyard Signwriters 

are striking again sir!

by Bob Dikkenburg

B r i s b a n e  T o w n h o u s e s  2 and 3 bedroom  on the 
boom ing northside  a t Z illm ere. S h o rt walk to  rail and 
only m inutes to  Q U T  cam pus and all m ajor shops.W ill 
ren t like crazy up to  $300pw. C om pletion  due mid 2006. 
Off Plan Price from  $ 2 6 5 -$ 2 8 5 K

C a i r n s  K e w a r r a  B e a c h  H o m e  perfect fo r ow ner 

o r  investor. 3 bed room s and recently  had a makeover. 

Fully aircon. 6 m onths re n t back a t $300pw.

G rea t re tu rn s  now  only $ 2 7 5 k  n e g

C a i r n s  T r in i t y  B e a c h  I bed beachfront unit w ith full 

180 degree ocean views.Terrific investm ent to  tap  into a 

beach p ro p erty  a t a budget price. $ 2 1 Ok n e g

; ^ . . .  ' i
5:

eg re ss! . -.-i

A l th o u g h  RAN  
m em bers  p a r
t ic ip a t in g  in  

the recent Exercise  
Bersama Lima were  
there to do a serious 
job, they also got the 
chance to have a little 
fun.

Exercise Bersama  
Lima, the south east 
A sian  d e p lo y m e n t, 
saw team s made up 
of Australian, English, 
New Zealand, Malaysian 
an d  S in g a p o r e a n  
Navies, fight it out to 
win the Bersama Lima 
Perth Cup.

The two teams (Blue 
and Red Force) put 
their hearts and energy 
into the various sports 
games but it was the 
Blue Force team that 
won the trophy in the 
end.

A fte rw a rd s , e v e 
ryone was treated to 
some cultural festivi
ties which included a 
Singaporean dragon  
dance, Malaysian and 
New Zealand dancing 
and finally, a banquet 
of n atio n a l cu is in e  
from each participating 
country; ~

Dikko

http://www.adcu.com.au
mailto:info@tangerineproperty.com
http://www.tangerineproperty
http://www.defencewealth.com.au


GANGWAY

FUELLING UP: HMAS 
Canberra’s LSET Helen 
|Adams and AB Chris 
|-ange on duty during a 
Replenishment at Sea 
for Exercise Bers&jtia 
jim a . ' • l| |g
Photo: LSPH Phillip 
/Rex’ Hunt

MESSENGER: SMN Roxy Starr 
waves semaphore flags with 
HMAS Westralia and HMAS 
York in the background.
Photo: LSPH Phillip ‘Rex’ Hunt)

Travis Hunt on the' 
console during an 
Air Defence Serial 

on HMAS Canberra. 
•Photo: LSPH Phillip

SMILES: 
Some of 

HMAS 
Canberra’s 

sailors at the 
flagbin dur

ing Exercise 
Bersama 

Lima. 
Photo: LSPH 

Phillip ‘Rex’ 
Hunt

A pplications close 21st October 2005 for November entry 
testing dates. The 01/06 CTC panel is closed and only 

limited vacancies are available on the 02/06 CTC

A l l  e n q u i r i e s  t o  S e l e c t i o n  G r o u p  S F T C  
Phone - 02 6570 3190 Em ail - sfte.seleetion@ defence.gov.au 
O r v is it - h ttp ://in tran e t.d e fen ce .g o v .au /a rm y w eb /s ite s /sftc

Special Forces Information Tour C 
Entry Testing Dates:

Svdnev C Perth Brisbane Towosvillo Darwin

SURFACED: ABMT Ramesh Pererra 
in his role as ship’s diver, receives 

final instructions before doing a 
hull search of HMAS Canberra. 
Photo: LSPH Phillip ‘Rex’ Hunt

mailto:sfte.seleetion@defence.gov.au
http://intranet.defence.gov.au/armyweb/sites/sftc




By Graham Howatt, 
Armed Forces Federation of 

Australia
A s we “drill down” into the 

establishment of a banded 
pay structure for officers, 

the complexities and complications 
associated with doing so become 
more and more apparent.

That is not to say the Federation 
does not support the concept of a 
graded pay structure for officers, 
because we do. It is simply a matter 
of using the right building blocks for 
the structure.

We have already suggested to 
the ADF and the DFRT that using 
the Qualification and Skills (Q&S) 
components of selected environmen
tal allowances (Submarine Service 
Allowance, Specialist Operations 
Allowance, Special Action Forces 
Allowance and Flying Allowance) 
to initially establish a 12 banded pay 
structure is flawed.

The Q&S factor has played a sig
nificant part in the Remuneration 
Reform Program (RRP) process. In

August last year these components 
were deemed to be salary for the 
purposes of superannuation under 
Phase 2.

That in its e lf  was a m ajor 
achievement for the RRP but there is 
nothing more to be gained by rolling 
Q&S into salary. In fact, it is more 
likely to be to the detriment of ADF 
recipients rather than an advantage.

As it stands, it is mandatory 
under the Defence Act for the DFRT 
to review salary-related  allow 
ances every two years. If  Q&S is 
rolled into salary that component 
will become invisible and no longer 
subjected to review when salary- 
related allowances are presented to 
the DFRT.

Such reviews, more often than 
not, result with an increase to the 
allowance. Under the ADF proposal, 
this will be lost.

It may be convenient to argue 
Q&S recognises varying degrees 
of work value and establish the 12 
pay bands accordingly. But such a 
structure would only accommodate 
officers in receipt o f the relevant

allowance. Subsequent pay band 
placement of officers would require 
them to equate to one of the Q&S 
bands.

That may not be equitable or 
industrially sound. Perhaps it would 
be better to establish differential pay 
bands based on percentage increas
es, similar to the current OR struc
ture and disregard Q&S altogether.

Having mentioned ORs, if Q&S 
is rolled into salary for officers, it 
will also require the ADF to develop 
an even more complex and unnec
essary pay structure for the ORs. 
Otherwise we would have a situa
tion where sailors have their Q&S 
reviewed every two years and offic
ers won’t.

The Federation understands the 
ADF is attempting to address the 
additional complications and com
plexities associated with the Q&S 
factor being rolled into salaries for 
reservists and for superannuation, 
but if this factor was left out o f the 
RRP equation, none of this would 
be necessary.

NSW MILITARY HEALTH SYMPOSIUM

LESSONS LEARNT
FROM EAST TIMOR TO THE TSUNAMI 
AND IRAQ

Saturday 19 Nov 05 at HMAS WATERHEN. WAVERTON

TRI-SERVICE HEALTH PERSONNEL OF A LL RANKS ARE W ELCOME

GUEST OF HONOUR: LTGEN Ken G illespie. AO. DSC. CSM. VCDF
Sym posium  opening: AVM Tony Austin, AM. HDHS
Sym posium  closing: RADM Graeme Shirtley, RFD. RANR, SGADF

SPEAKERS INCLUDE: CDRE M. Flynn (D isaster 
Planning: Team Leader. Com bined Australian 
Surgical Team-Aceh), AIRCDRE C. G riffiths >
(Specia list Forensic Dentist East Timor. Bali & *
the Tsunami). GPCAPT G. Bruce (O rthopaed ic  (gif'
Battle Field Injuries MEAO). W GCDR P Clarke 
(M ulti-national Health C om m and East Timor),
M A JC .S carm an (B io log ica l W eapons Inspector, m 
Iraq). CAPT C. Dart (E m ergency S pec ia lis t/ ■ p j £ § ^ | j g | k  
Intensivist East Timor). FLTLT S. C ooper (The J f f
Crash of an AME Chopper East Timor).

REGISTRATION IS FREE; CLOSING DATE

Enquiries: Mr David Talakovski:

Email: david.talakovski@ defence.gov.au 

Advertising proudly 
sponsored by the 
Defence Reserves 
Support Council

DEFENCE RESERVES SU PPO R T  COUNCIL

INFORMED CHOICES: Darwin based sailors have found DSCM ’s advice very 
useful in planning the ir next career move. Photo: ABPH Karen Bailey

Top guidance
T he Directorate o f Sailors Career 

Management (DSCM) Darwin 
opened in June this year as part 

o f Sea Change.
With the centre conducting 130 inter

views to date, recent feedback on the 
standard of service it has provided has 
been very positive. The interviews con
ducted by the OIC, WO Gary Brogan, 
have shown that DSCM Darwin is making 
a valuable contribution to the career man
agement process in the area.

DSCM Darwin now manages postings 
for approximately 400 members in the 
Darwin area, including those personnel 
serving at sea. It maintains very close 
liaison with Career Managers in Canberra, 
as well as at DSCM Fleet Base West 
(FBW).

Like DSCM FBW, DSCM Darwin 
provides information on a wide range of 
career issues such as transfer of category, 
how to become an officer, and overseas 
postings. WO Brogan is also available to 
provide career management interviews for 
visiting Cairns-based units until DSCM 
Cairns is established in 2006.

WO Brogan said effective two-way 
communication is the key and that hones
ty and being realistic in regard to posting 
options available, go a long way towards

ensuring the best outcome for not just the 
member, but also the RAN.

Local career managers are working 
hard to ensure that effective two-way 
communication is taking place, further 
enhancing sailors’ ability to have input 
into their future.

Outcomes of career management inter
views are loaded into the member’s details 
in PMKeyS, so that DSCM managers in 
Canberra and Darwin are all working on 
the same information.

Numerous Fremantle Class Patrol Boat 
(FCPB) COs have also utilised DSCM 
Darwin to ensure the best possible out
come for future postings of their crew 
members, as DSCM Darwin is heavily 
involved in the transition process from 
the FCPB to the Armidale Class Patrol 
Boat (ACPB). This process includes the 
closing down of FIMA Darwin, and the 
‘standing to ’ o f the Coonawarra Fleet 
Support and ACPB Technical Training 
Detachment positions.

■ To arrange an interview through 
your Divisional Officer, call AB Blake 
on (08) 8935 5957 or fax your request 
to (08) 8935 5524. Please include 
your return contact details on the 
fax. DSCM Darwin is located on the 
ground floor of the administration 
building at HMAS Coonawarra.

Canberra IT Careers
i f  you have excellent Service writing skills...

i f  you have a sound technical or training
background...

What if . . .
you used these to pursue an 

IT career in Canberra?

InfoFocus is a dynam ic  team  o f  in fo rm a tio n  
specia lists look ing  fo r  new  peop le  to  jo in  
o u r com pany in Canberra.

phone 02 6282 9797
web www.infofocus.com/jobs.html

o infofocus
Making your information work

Looking at both sides of the issue

Paying attention
to pay structure

http://www.naw.gov.au/publications
mailto:david.talakovski@defence.gov.au
http://www.infofocus.com/jobs.html


RECREATION
SWEATY PALMS WHERE IT'S @

Dig, set, spike
PS2 MA15+

OUTLAW VOLLEYBALL - The game: A volleyball game 
REMIXED filled with odd characters and

scantily clad women that break into 
fights at the drop of your hat.

The play: The mechanics of the 
game involves a simple oscillating 
power meter to gauge your serves, 
using targets on the court surface to 
show where the ball is heading and 
giving your spikes more power the 
longer you hold the button.
It is an easy game to pick up and 
play, but hard spikes are too easy 
to return and it’s unusual that you 
can’t return a ball (providing you’re 
in the right place) which makes for 
lengthy rallies.
The drill mode is a series of mini
games designed to improve spe
cific skills, such as serving, spiking, 
bumping and blocking -  despite the 
sound o f it, if you want to progress 
then you’ll need to complete them 
and they can be both challenging 
and entertaining.
There are 12 game courts and a fair 
amount o f unlockable content. If  
things aren’t going your way then 
simply challenge your opponent to 
a bit o f fisticuffs to swing the game 
your way -  unfortunately the fight
ing is simple consisting of a single 
punch, a kick and a block.

The terrain: The environments 
are unrefined with very straight

Clubs:
Rumours, Ruthven 
Street. Like step
ping back to the 
80s. Hots up at 
2am. Apparently.

Cinemas:
G reater Union; The Strand 
-  Cnr Margaret and Neil 
Streets, Grand Central 
shopping centre.

Pubs:
CBD Tavern, Ruthven 

Street. Great steaks, good 
happy hours, not just 

XXXX on tap, friendly 
staff. The Spotted 

Cow, Ruthven Street.
Good food and 

atmosphere -  popular 
w ith locals and uni 

students.
Restaurants:
Weis, Margaret 
Street. Specialises 
in seafood. Has 
smorgasbord night
ly and breakfast 
Sunday. Beautiful 
setting, go hungry.

edges and they’re covered with blurry 
textures.
Unfortunately all o f the characters 
share the same canned animations out 
on the court.
The default camera angle for the game 
is annoying as it struggles to keep the 
action in the centre of the screen.

The experience: After a couple of 
games (I’m being generous) this title 
will either lose your interest or you’ll 
turn the sound off to cease the annoy
ing commentary.

-  SQNLDR Nick Hogan

TAKE THE CHALLENGE: The
characters in Outlaw Volleyball 
- Remixed don’t like losing.



She will 
have her 
way
T h e  so n g s  
of Tim a n d  
Neil Finn 
EMI

m m

VOLUME CONTROL
THE soothing sounds of the New 

Zealand-born Finn brothers come alive 
in this album. Showcasing some of 
Australia’s and New Zealand’s best 
female singers, each track reflects 
their individual performance and 
recording styles. Missy Higgins, Renee 
Geyerand Natalie Imbruglia, Little 
Birdy and Kasey Chambers, to name a

few, roll out some of the Finn classics 
such as Into temptation, Pineapple 
head and Persuasion.

It doesn’t really break into any fast 
tempos or rocking beats, but it does 
have great song writing and nostalgia 
on its side. A great album fo r listening 
to at work.

-  Louise Butcher

M ,  M U M

SPILT POPCORN

justice
postgraduate

courses
If you want to  advance your 

career in the justice professions, 

consider postgraduate 

qualifications from QUT’s School 

of Justice Studies. Choose from 

graduate certificates in:

■ Justice

■ Justice Policy

■ Critical Criminology

■ Strategic Intelligence

■ Organised Crime & 

Corruption Investigation

Or a M aster o f Jus tice  -  with 

specialisation in one of these 

areas.

These innovative and practical 

programs are available in 

flexible, external and part-time 

modes, designed in 

consultation with employer 

groups. Topics include law and

policy; the role and powers of 

oversight agencies; justice and 

human rights; juvenile justice; 

crime prevention and control; 

corruption investigation 

techniques; proceeds of crime 

and money laundering; and 

management in an intelligence 

environment.

More information
Applications for 2006 

postgraduate entry close mid- 

January. Phone (07) 3864 3188, 

email lawjs_enquiries@qut.edu.au 

or visit www.law.qut.edu.au

a university for the r @ a l  wor|ds
GLUT

LAW-05-365 
CRICOS no. 00213J Queensland University of Technology GPO Box 2434 Brisbane QLD 4001 qut.com

C h arlie  B u rn s  (G uy P e a rc e )  f a c e s  a  to u g h  d ec is io n  in The P ropos ition .

Outback
outlaws

The Proposition
Guy Pearce, Emily W atson and Ray W instone. 

Rating:

T HE Australian outback is a shim
mering, white-hot backdrop to this 
realistically violent representation 

of crime and justice in our remote set
tlements in the 1880s.

Outlaw Charlie Burns (Pearce) and 
his brother Mikey are brought in by 
Police Captain Stanley (Winstone), an 
honest and intelligent lawman, trying 
to tame the brutal frontier towns of the 
Australian outback.

Between the criminals and the equally 
unruly constables, Stanley is weary and 
disillusioned. He lets Charlie Bums go 
free, telling him to find and kill his truly 
psychotic older brother Arthur, or his 
younger brother Mikey, who has been 
driven half-mad by gunfights with police, 
will be hanged on Christmas Day.

So begins this story about loyalty and

justice in the remote Australian outback 
of the 1880s.

The Proposition, which, interestingly, 
was written by Australian music legend 
Nick Cave, is not a romantic bushranger 
story like Ned Kelly and it’s not so much 
entertaining as thought provoking and 
shocking. There are moments of horrific 
violence in this film and yet there is very 
little action.

Although I’m no expert on the sub
ject, The Proposition appears to be a very 
realistic representation of the period and 
remote Australian life.

I recommend this film -  it’s a pro
vocative addition to the cast o f strong 
Australian films released so far this year 
-  but be prepared for the violence, the 
realism and the ethical questions it raises.

-  PTE John Wellfare

TH E C H E A P E R  A L T E R N A T IV E
Fleet pricing available to Defence Force 
personnel on most vehicles. FREE vehicle 
delivery to remote and rural locations*

w w . . . , .  _ MR.  R A L P H  JEFFREE
T R A D E -IN S  A N D  December WINNER of

O F  N E W  A N D  N E A R  N E W  C A S H B A C K  AVAILABLE.* Fleet N etwork’s $2,000
M O T O R  V EH IC L E S. Myer Voucher Draw.

Call FLEET NETW ORK on 0 8  9 2 4 8  2 2 2 5
Fleet N etw ork Pty Ltd D/L No. 12559 33 Action Road, Malaga W A 6090 *  to  approved applicants.

FleetNetwork w w w .flee tnetw ork .com .au

The RSL continues to salute the efforts and dedication of all sailors, soldiers 
and airmen and women engaged in or supporting the defence of our nation or in 
peacekeeping or counter-terrorism.

Remember, we’re here to help you while you are helping everyone else. Our 
trained representatives can help you with your application for compensation or 
disability pension under the military compensation or veterans’ entitlements acts, 
at no cost to RSL members.

Six months regular or reserve service in the Navy, Army or Air Force, makes you 
eligible for membership in the League.
GET A MEMBERSHIP APPLICATION FORM FOR THE RSL NOW, JOIN, 

AND CONTINUE TO BE A PART OF OUR NATION’S TRADITION.

For more details visit our Web page at www.rsl.org.au or contact your local RSL 
Sub-Branch or your State Branch Headquarters on:

QLD (07) 3634 9444 — NSW (02) 9264 8188 — VIC (03) 9655 5555 
SA & NT (08) 8232 0322 — WA (08) 9287 3799 — TAS (03) 6224 0881 

ACT (02) 6162 2670

The A U f

The Returned and Services League

http://www.naw.gov.au/publications
mailto:lawjs_enquiries@qut.edu.au
http://www.law.qut.edu.au
http://www.fleetnetwork.com.au
http://www.rsl.org.au


SICK PARADE

L

Manage workplace stress
■  Identify stressors that are potential 

workplace hazards.
■  Create a healthy work programme 

by identifying causes of stress in 
the workplace and develop control 
measures fo r them.

■  Take regular breaks away from  the 
computer.

■  Make sure you receive an ergo
nomic assessment to your area of 
work. The wrong height of your 
desk, chair or computer can add 
stress to your body.

difficulties in the work such as work
ing in a competitive industry.

Avoidable: For example, under
taking hazardous work for too many 
hours each week, for long periods, in 
a physically demanding environment, 
producing multiple reports that no one 
reads, inhospitable or dangerous phys
ical environments, no performance 
feedback or only negative feedback 
and no interest shown by superiors in 
helping problems.
Non work related stressors may 
include:

Personal: Relationship, child or 
other family problems, financial dif
ficulties.

Intrinsic: Feelings of not coping 
may just arise from within, with no 
apparent stressors being discernible.

Creating a healthy work environ
ment reduces stress. Healthy work 
promotes a good outcome, both in the 
workplace and in the individual. By 
maintaining a balance between work 
and non-work activities, we are better 
able to manage our level of stress. 

Next edition -  managing fatigue

NAVY
TICKETING

DEFENCE DISCOUNTS
SYDNEY, MELBOURNE AND PERTH

Motley Crue 
The Producers 

Menopause -  the Musical 
The Lion King 

Sydney Showboats 
Harbour Bridge climb 

WWE Raw Survivor Series Tour 
and MORE...

......Save $ $ $
( S Y D N E Y )

CA VALCADE -  REINS OF FIRE

; -

Browse our webpage for more 
n on our Specials

www.ranccf.com

Call us Direct: 
Cheryl and Carleen 

Phone: 02 9377 3276 /  9377 3 
Fax: 02 9377 3347

GreCPOMT

Tearing at the seams
In the first of this 

two-part series on 
stress and fatigue, 
Squadron Leader 
Belinda Ball looks 
at identifying and 
dealing with work

place stress.
W e have all felt the un

productive effects o f 
stress or fatigue on our 
work. For most o f us it 
seems common sense 

that our work quality and productiv
ity will be compromised if we are 
feeling stressed that day, but what 
are we doing to combat this? Do we 
even recognise that there is a prob
lem in our workplaces?

Most active people will experience 
fatigue at some stage in their lives. 
Often it is only temporary, caused by 
an increase in the amount, or inten
sity, of training or work.

Tiredness usually disappears as 
the body adapts to the new workload. 
But tiredness can be a chronic condi
tion that may need further investiga
tion. Causes may be stress related or 
simply a lack of sleep. Underlying

W ork-related stress can make it seem as though tasks are form ing into an insurm ountab le pile.
Photo: PTE John Wellfare

medical conditions also need to be 
considered.

What is stress?
Stress is an interaction between 

people and their environment, and is 
the awareness o f not being able to 
cope with the demands of this envi
ronment, when this realisation is of

concern to the person, in that both are 
associated with a negative emotional 
response.

Stressors
Stressors are events or circum

stances that may lead to the percep
tion that physical or psychological 
demands are about to be exceeded.

There can be several types and they 
can arise in and out of work.
For example, work related stressors 
may be:

Inevitable: For example, being 
posted to a new job, learning a new 
skill, the difficulty of being deployed 
at short notice, unpredictable emer
gencies in the workplace and intrinsic

http://www.ranccf.com


SPORTS

UNSW
THE UNIVERSITY O F N EW  SO U TH  WALES

ATTENTION!

Looking for accurate, up-to-date, credible information on 
alcohol, tobacco and other drugs?

Visit the ADF Drug & Alcohol Program website (the “AOD cabinet”) at

www.defence.gov.au/dpe/dhs
The alcohol and other drugs (AOD) cab inet contains a  range of inform ation, resources fo r ADF health and 

allied health professionals, policy m aterial and links to publications and o ther sites of interest.

ADF ATODS: The Defence Health Services response to AOD issues.

AT THE

AUSTRALIAN DEFENCE 
FORCE ACADEMY
CANBERRA, ACT

The Spitfire Memorial 
Defence Fellowship 2005
Applications are invited for the 2005 award of the Spitfire 
Mem orial Defence Fellowship valued at up to $12 ,000  to 
support Australian defence-related studies or research at the 
University of New South Wales or other appropriate institution.

This a nn ua lly  awarded Fellowship has been established as a 
lasting and dynam ic  recognition o f the s ign ifican t co n tr ibu tion  
of the S p itfire  and its Squadrons during  W o rld  W ar II.

Applicants w ill  be Australian citizens w ho  are su itab ly qua lified  
graduates or persons w ith  s ignificant relevant w o rk  experience.

Further inform ation is available from our website:
w w w .unsw .ad fa .edu.au /un its /research /index.h tm l

Applications close Monday 28 November 2005.

Office o f The Rector 
UNSW@ADFA
Australian Defence Force Academy 
Email: spitfire@adfa.edu.au 
Telephone (02) 6268 8201 
Cricos Provider Code: 00100C

SP IT FIR E  M E M O R IA L 
D E FE N C E  FELLO W SH IP 

AT U N S W

Navy sports council 
noticeboard

■  Golf
The 2005 ACT ISS Golf Series will be con
ducted at Mollymook Golf Club, Monday, 
October 24, to Friday, October 28. Teams 
are restricted to permanent ADF members. 
Contact LTCOL Tony Wallace on (02) 6265 
4614 for more information.

■  Soccer
ADF Football Federation 2005 National 
Carnival will be at Parramatta’s Melita 
Stadium from October 31 to November 6, 
2005. Contact LEUT Luke Andrews on (02) 
9337 0337 or luke.andrews@defence.gov.au. 
Visit www.ransf.com

■  C ricket
NSW Interservice Cricket will be held on 
October 25-27 and the call has gone out 
for interested players to take part. POC is 
LSPT MacLeod at the NISC or e-mail david. 
macleod@defence.gov.au.

■  Rugby Union
RANRU are conducting three player devel
opment camps in October/November 05. All 
camps are open to both male and female 
players at all levels of rugby experience. 
Details are October 22-23 (Canberra); 
November 9-11 (Cairns); November 19-20 
(Rockingham). Interested players should 
contact LEUT Ty Douglas on (02) 6268 8585 
or e-mail tyrone.douglas@defence.gov.au

Snowflakes 
scarce way 

out west

*subject to ATO processing

12 Years Specialising In Returns 
For Defence Force Personnel
■ Home, Office or Visits to Ships at a time that suits you.
■  Option to Deduct Fee from Refund Cheque.
■  Electronic Lodgement.
■  All Tax Returns — including Previous Years, Negative 

Gearing, Managed Funds or Share Portfolios.
■  Group Discounts available
■ Free Taxation Advice including Negative Gearing, 

available, with each Return.

F ro m '

$99
Tax 

’ Deductiblei
fincGSTl

Derek Ryder, B.Bus
Accountant - Licensed Tax Agent 
243 Darley Road, North Randwick
(opposite Queens Park)

Tel: 02 9399 8769 
Mob: 0418 603 499

MUSH (right): Dog sledding is one of the fast
est growing sports in Australia. W ith the lack of 
snow in Australia, m ushers (handlers who ride the 
sleds) use two-wheeled scooters and three or four- 
wheeled carts.

Photos: ABPH Quentin Mushins & Kimberley 
Wagner-Fewson

ELECTRICAL
FITTER/MECHANIC
(ETP/MTE) - GENERATORS

Service Technician required for busy generator 
company which specializes in both the installation 
and maintenance of marine and industrial standby 
generators up to 2MW. You will need to have 
excellent fault finding ability and knowledge of 
control systems/PLCs. Excellent communication 
and writing skills essential.

Applications in writing to:

The General Manager 
Viking Diesel & Electrics Pty Ltd 

PO Box 1043 
Mona Vale NSW 2103

Email: sheenadenouden@bigpond.com

MAN’S BEST FRIEND (above): ABPH Jarrad Oliffe 
w ith his A laskan Malamute, Sasha. ABPH Oliffe 
is president of A ll Dogs Sledding and Carting of 
W estern Australia.

By Michael Brooke

Try to envisage a dog-sled race in the heat and 
sand o f Western Australia rather than the shiver
ing cold and snow of Alaska and you’ll have an 

inkling o f one sailor’s idea o f a good weekend.
The notion of dog-sled racing in sand and blistering 

heat is almost as unimaginable as Eskimo body surfers 
or Zulu ice-skaters but don’t tell that to ABPH Jarrad 
Oliffe.

ABPH Oliffe, 29, a photographer at HMAS Stirling, 
loves nothing better than competing in dog sled races in 
the barren, sandy hills around Perth.

“Would you believe that there are only a few major 
differences between dog sled racing in Australia and 
Alaska, the most obvious one being that we don’t race in 
snow,” he said with a chuckle.

The other difference is that the Aussie Huskies and 
Alaskan Malamutes, which are the same breed as the 
hounds used for ‘mushing’ in Alaska, haul wheel-mount- 
ed carts and not sleds, he said.

ABPH Oliffe said he looks forward to the racing on 
weekends when he can strap his dog Sasha, an Alaskan 
Malamute, to a cart and compete against other like 
minded “mushers”.

“People might think that we are crazy but I only took 
up mushing a year or so ago as a way to exercise my dog 
because she is hyper-active,” he said.

Dog-sled racing is not unique to Western Australia 
and is actually a national competition. However, the race 
season in Australia is quite short because the heat takes a 
toll on the sled dogs.

“We mostly race at night, and only from June to 
August, when its cool enough for the dogs,” said ABPH 
Oliffe.

ABPH Oliffe likened dog-sled racing in Australia to 
charioting.

“It’s a definite adrenalin rush and I would have to 
compare it to the chariot race in Ben Hur.”

http://www.defence.gov.au/dpe/dhs
http://www.unsw.adfa.edu.au/units/research/index.html
mailto:spitfire@adfa.edu.au
mailto:luke.andrews@defence.gov.au
http://www.ransf.com
mailto:macleod@defence.gov.au
mailto:tyrone.douglas@defence.gov.au
mailto:sheenadenouden@bigpond.com


SPORTS

• Established Conifer Nursery
• O perating 20 years
• 41 M eg Irrigation licence
• Computerised watering control
•  Ideal lifestyle opportun ity  with income, 4 

bedroom  hom e/pool.
•  O ffered WIWO.
• Deta iled list available
•  2 hrs B risbane/ 1.5hrs G old Coast/Byron Bay

VIEW: 23rd/30th October 11am - 12pm 
AUCTION: 10/11/05 Ballina RSL Club 6pm.

Bob Elks — 0428 322 250

Ray White
ALSTONVILLE/WOLLONGBAR

D iv o r c e
S epa r atio n

P r o b l e m s ?
P ro te c t  y o u r s e lf  a n d  y o u r  ch ild ren . 

C on tac t Vanessa Steinfelder 

S e n io r  A s s o c ia te  w ith  W h ite  B a rn e s

• E s ta b l is h e d  a s s o c ia t io n  w ith  
D e p a r tm e n t  o f  D e fe n c e .

• S p e c ia l is in g  in  F a m ily  L a w  b o th  in  
r e la t io n  to  m a tr im o n ia l  a n d  d e  fac to  
re la t io n s h ip s .

• D e ta i le d  k n o w le d g e  o f  S u p e ra n u a tio n  
c o n s id e ra t io n s .

P h :0 2  9263 3233

1800 451 343
vIs@ whitebarnes.com.au

WHITE BARNES 
Solicitors

Also specialising in -
• Disciplinary Processes • Criminal Law •

• Professional Negligence •
Offices in Sydney, Parramatta and Gosford. 

We also provide interstate referrals.

RESUMES

TEL: (02 )9948  5518

A poor resume can soon 
take the wind out 

of your sails!
Have it prepared by a 

professional Personnel 
Consultant and Lecturer. 

Interview advice provided. 
Established 25 years and 
operating internationally.

Honorary Member former 
HMAS PLATYUS Wardroom

Q uality leather bound, 
Australian m ade m edal 
boxes, available in 
various sizes. $ 7 9 . 9 5
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AWAY (aDove): An Arm y player gets the kick away despite the efforts of a Navy defender in the 
NSW  interservice Australian Rules Carnival. A rm y defeated Navy to take the State title  by 57 points.
PLAY BALL (below right): Navy’s defence works hard against Army. Photos: ABPH Paul Berry

Trophy handballed to Army
By LSPT Dave MacLeod

D espite the team’s best efforts, 
Navy was no match for the 
strength o f Army at the 2005 

NSW interservice Australian Rules 
Carnival at Randwick last month.

With no RAAF team, there was 
just the one game between Army and 
Navy to determine this year’s cham
pions, and it was Army who took the 
game by 57 points, 83 to 26.

Navy started well to lead by 12 
points inside five minutes and Army 
seemed unsure what they were there

for. But they hit back hard in the sec
ond half of the first quarter and lead 
by 20 points at the first change, and 
increased their lead throughout.

LSATV Sargent was nam ed 
best player for Navy, while CPL 
McDonald took the MVP for Army.

Many thanks are extended to the 
two team managers, CPO Darren 
Murray and CPL Dan Lowry, for get
ting their teams onto the paddock 
under such trying circumstances. 
Thanks are also extended to SGT 
Kyle Colman for providing umpires 
for the game.

Curtains for season Na„vr " pt
Cerberus footy finishes on high and low

By CPO Rory Munn

I n a season of ups and downs, the curtain 
has closed on another successful year for 
the Cerberus Football Club.
Playing in the Southern Football League, 

the club entered two teams in the competition 
under the coaching direction of LEUT Murray 
McAuliffe, with the reserves coached by CPO 
Rohan Jennings.

On field, the seniors finished the home 
and away season in fourth spot, with an 11-7 
win-loss ratio.

Both Cerberus and South Yarra were vying 
for the coveted fourth spot in the finals and 
were equal on points going into the last round. 
In a move that could not have been orches
trated better by the league, the two teams met 
in the last round with the winner assured of a 
final four finish.

Before a large and vocal crowd at the 
Cerberus ground, the televised match of the 
day lived up to the high expectations of all

concerned and a very high quality game was 
played out. Fortunately the Cerberus boys ran 
out the eventual winners and won the right to 
contest the finals for the second year in a row.

Cerberus met North Kew in the knockout 
first semi final. Cerberus could not recap
ture the good form of the previous week and 
were well beaten by a better team on the day. 
Notwithstanding the disappointment, it was 
a credible season for the Cerberus team and 
a finals berth reflects well on Murray and the 
team.

The reserves also ended the season well, 
with a fifth spot finish.

With three games to play, the reserves were 
still in the hunt for the finals, however, post
ing action of players was having an effect and 
there was not enough manpower on field to 
finish off the year.

The Warren Bairstow Trophy for the sen
iors best and fairest was jointly won by POCIS 
Wayne (BP) M cColl and ABBM Nathan

Darvill with the Michael Murray Trophy for 
the reserves best and fairest being won by 
SMN Scott Zanera. LS Danny Marie and LS 
Shaun Hamilton were the respective runners 
up in the best and fairest voting.

The Cerberus football club registered 
about 125 players for the season, 107 of which 
actually represented the club on field. The 
club further established links with the com
munity by playing two mid week games with 
the Hastings Warriors, a team made of under
privileged men who would not normally get 
the opportunity to play football.

During the pre-season, Cerberus contested 
the Kapooka 12s, again finishing runners up 
for the second year in a row. Seven o f the 
club’s players represented Systems Command 
in the annual Systems Command versus- 
Fleet and five players were selected in the 
Combined Services All Australian Team.

out of touch
By LSPT Dave MacLeod

W ith just four points in it, Army took out 
the NSW interservice touch football title 
in Sydney last month in a close encounter 

with Navy
The first game saw Navy men take on RAAF. The Air 

Force team exploded from the start and caught Navy off 
guard, taking advantage and scoring quickly.

The Navy defence was tested time and time again, 
with the team doing a great job in stopping the first half 
onslaught. Early in the second half the Navy scored 
thanks to quick and agile running from SMNMT Herb. 
In the end, RAAF stormed home to win 9-1.

The women’s game turned out to be their one and 
only game, as Army failed to field a women’s team. It 
was a close competition but in the end RAAF, with fresh 
legs, were too strong and defeated Navy 8-5.

The final men’s game saw Navy take on Army and 
while Navy started well, Army refused to give in and 
put the foot down to scored several unanswered tries, the 
game out o f reach for Navy. The final score was Army 8 
over Navy 4.

Northern Rivers NSW

O R D E R  O N L IN E  
www.militarymedalboxes.com

Phone 08 9487 0073
Post PO Box 82S9 WarnbroWA 6169

mailto:vIs@whitebarnes.com.au
http://www.naw.gov.au/oubli
http://www.militarymedalboxes.com
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Blitzing the competition 
was all in a day’s work 
for one RAN officer last 

month, when he took first 
place in the 2005 Shoal Bay 
Classic road race.

|  Commanding Officer FIMA 
§1 Darwin, LCDR Graeme Bacon, 

ran into the winner’s circle of 
the 16km endurance race in a 
time of 1:12:31.

The annual ADF run, which 
s tre tc h e s  from  D efence

Establishm ent Berrimah to 
Shoal Bay Receiving Station, 
attracted a total of 35 runners 
this year from Navy and Army.

Many personnel ran in relay 
teams of six with each run
ner completing approximately 
2.5km.

LCDR Bacon said this was 
the first serious race in which 
he had competed.

I have only done a few

jns for fun before, nothing 
like this,” LCDR Bacon said.

“I don’t really train -  I just 
run with my deputy at lunch 
times for something to do.

“I paddle for NT and for 
Arafura in the dragon boat
ing though and I think this is 
where my fitness comes from.

“The distance didn’t worry 
me. I ran with a couple of guys 
and their company took my 
mind off the distance.

“When the last guy I ran 
with hurt his knee, then I really 
felt the last three kilometres, 
but for most of the race the 
distance didn’t bother me.” 

LCDR Bacon said that 
although he pulled up sore 
the following day, he recov
ered in time to complete the 
RAN fitness test the follow
ing Thursday, with the run in a 
time of sub nine minutes. 

Army’s SGT Lisa Sheridan

from HQNORCOM took out the 
open female division in a time

A tearh from FfMA Darwin 
took home th f £etrds Memorial 
Trophy for the first open team 
across the line/While the vet
erans’ section winner, in a time 
of 1:32:48, was Army’s W 02 
Gordon Watkin. The open walk
ers event, in a time of 2:04:50, 
was won by PONPC Nerida 
Godfrey.

D i d  y o u
Defcredit can provide you with access to a Financial 
Planner Australia wide ^
Call - 1800 033 139 for more information G I C  €§ 11L

A different kind of banking
Defence Force Credit Union Limited - ABN 57 087 651 385 AFSL 234582 - Terms and Conditions Apply

Incorporating

Red Anchor Tailoring Co.
FOR ALL UNIFORM REQUIREMENTS

Head Office: Shop 2/3,7-41 Cowper Wharf Road, 
Woolloomooloo, NSW 2011 (next to Rockers)

Phone: (02) 9358 1518 or (02) 9358 4097 Fax: (02) 9357 4638
Branch Office: Shop 9, Sunray Village Kent Street Rockingham, WA 6168 

Phone: (08) 9527 7522 Fax: (08) 9592 2065 
HMAS CERBERUS: Western ftxt, VIC 3920. Telephone: (03) 5950 7184 Fax: (03) 5950 7332 

Shop 6b, Showground Shopping Centre, 157 Mulgrave Rd. Caims QLD 4870 
Telephone: (07) 4051 5344 Fax: (07) 4051 7724 

ALLOTMENT ACCOUNT MAY BE USED AT ANY OF OUR OUTLETS



INSIDE 
THIS ISSUE Change of Watch

After 7 enjoyable and challenging years in the position of DGRES-N, CDRE Karel de Laat (left) hands the weight over to the new DGRES-N, CDRE Ranford Elsey 
at a ceremony in CN’s Office recently. Photo CN staff

By LEUT Chris Woods RANR

The new Director General Reserves -  Navy, 
CDRE Ranford Elsey, has a clear vision of how 
the Naval Reserve can contribute as part of the 
total force, by providing vital and quantifiable 
capability in two ways.

“The first may be described as 
‘complementary’ capability where the Naval 
Reserve provides capability in areas of expertise 
that the (Permanent) Navy doesn’t have or has 
in small numbers ... and/or possibly doesn’t 
need in a full-time capacity -  largely recruited 
from the civilian workforce,” he said.

“The second is ‘supplementary’ capability, 
also referred to as surge or sustainment. This 
is largely provided by the Standby Reserve and 
engaged as required.”

With 35 years’ experience in the RANR, 
education and the corporate world, CDRE Elsey 
brings to the position a deep understanding 
of the challenges facing NR members as they 
balance commitments to Navy, their civilian 
employers, and their families.

He began his civilian career as a teacher, 
and some years later accepted an appointment 
as a consultant in mathematics with the NSW

Department of Education. The introduction 
of the microcomputer and the emerging use 
of hand calculators in schools initially fell to 
the mathematicians -  this being the catalyst 
for his interest in information technology. 
Appointments as Headmaster for two 
independent schools followed, in Melbourne 
and Sydney.

What motivated CDRE Elsey to join the 
Naval Reserve, and become as he described, a 
‘Career Reservist’?

“My father was a purser in the merchant 
navy and served in ships engaged in convoy 
work during the war and later with Australian 
shipping lines. My grandfather captained 
clipper ships plying the seas between England 
and Australia, so it’s little wonder that I had an 
interest in serving at sea,” he said.

“I consider it an honour and a privilege to 
have been trained by Navy and to have served 
in many ships,” he said. CDRE Elsey had 
sea-going command of HMA Ships Advance, 
Bayonet, Ardent, Fremantle and Warrnambool. 
“I undertook a period of continuous full-time 
service in 94-95 as CO of HMAS Warrnambool,

out of Sydney. It was a challenging and rewarding 
experience where I was able to witness at close 
quarters and over an extended period of time, 
the professionalism and commitment o f Navy 
personnel.”

He remarked that while this was a fully 
operational boat with a PN crew, there was hardly 
a month that went by when Warmambool didn’t 
have an NR member as part of the crew filling 
in for the regulars when on leave, on course or 
unable to sail. “It was very encouraging to see 
how they blended to the extent that within a 
short period of time, one could hardly tell that 
the reservist had left his or her civilian job only 
days before,” he said.

Returning to a predominantly civilian career, 
he joined Mallesons Stephen Jaques (Solicitors), 
firstly as a consultant in ICT and later secured a 
permanent appointment as National IT Program 
Manager for the next five years.

For the past three years, he has been with 
Telstra, managing the National Program Office 
looking after project managers. “The company 
has been an outstanding supporter of ADF 
Reserves, and I am convinced that 
Continued on page 2



2 Reserve News

Employer support program
Is your employer missing out on a benefit from your Reserve service?

From the Office of CSO-R

Your employer makes a vital contribution 
when you are released for continuous service. 
To provide recognition of this vital contribution 
the Government introduced the Australian 
Defence Force Reserves Employer Support 
Payment (ESP) Scheme in 2002.

The ESP assists employers and the self- 
employed to offset the costs and consequences 
of releasing Reserve members for Defence 
service.

Subject to satisfying relevant eligibility 
criteria, the ESP:

a. will be provided for most categories of 
Reserve service;

b. is payable to Commonwealth Government 
departments and agencies, business enterprises 
and corporations; State/Territory department 
and agencies; Local Government bodies and 
organisations; partnerships, professional 
practices, discretionary or unit trusts, public 
and proprietary companies, self-employed 
Reservists and sole traders and private 
employers of Reservists;

c. is payable to an employer who grants leave 
(but not annual leave or other forms of accrued 
leave) for Reserve service to an employee/ 
Reservist for periods of Defence service in 
excess of five continuous days, after a two 
week qualifying period has been met.

The amount of ESP paid equates to the 
average weekly full-time adult ordinary-time 
earnings as published by the Australian Bureau 
of Statistics and is subject to taxation as income 
to your employer’s business. At present a 
payment for eligible service of $991.20 per

Change of Watch continued from page 1

both organisations benefit from the alliance. 
It would be extremely difficult for me to take on 
this responsibility without Telstra’s support,” 
he said.

Speaking from a personal viewpoint and on 
behalf o f the NR, CDRE Elsey paid tribute to 
the families and employers of serving members. 
“Without (their) continuing encouragement 
and support, Navy would not benefit from 
the significant contribution the NR provides 
to capability in so many areas,” he said. “The 
higher than usual operational tempo experienced 
in recent years has placed a heavy demand on 
the services of NR members -  and they have 
responded brilliantly -  and will continue to do 
so.”

“Sea Change is an important package of 
initiatives for all members of the RAN. It puts

the focus squarely on personnel and recognition 
of their contribution to all facets of Navy life, 
not least, capability,” he said. “VADM Shalders 
is keen to make the RAN the most efficient 
Navy possible, and a service in which people 
enjoy working -  the NR is very much part of 
that plan.”

CDRE Elsey acknowledged the initiatives 
and dedication of the former DGRES-N, CDRE 
Karel de Laat.

“During CDRE de Laat’s watch, we have 
witnessed an increased utilisation of Reserves 
and greater support from the business and 
general communities. CDRE de Laat has 
positioned the Naval Reserve to take full 
advantage of integration with the PN, and it’s 
been beneficial, both ways,” he said.

When asked if  there would be any particular

changes with CDRE Elsey at the helm of the 
Reserves, he replied, “I believe, ‘steady as she 
goes’. However, I am looking forward to the 
challenge, particularly in assisting CDRE du 
Toit (DGNCPP) in defining the Naval Reserves’ 
contribution to capability. Reservists bring a 
wealth of talent and experience to bear - and it’s 
just a matter of harnessing and focussing that 
expertise to benefit Navy and the wider ADF,” 
he said.

“With 2,750 members in the Active Reserve, 
5,000 in the Standby Reserve, and 150 officers 
and 100 sailors on CFTS, the NR boasts 
a significant cache of expertise. They are 
providing capability to Navy right now,” he 
said, “and the future looks bright for the Naval 
Reserve.”

LEUT Jen Evans RANR 
with her employer Ms 
Julianna Taylor from 
Westmead Hospital 
in Sydney at the 
Employers Awards 
ceremony held in 
Sydney earlier this 
year.
Photo provided by 
CMDR Richard Phillips.

■

week is made.
Recently the Government amended the ESP 

to improve the overall clarity and operation of 
the scheme. The Determination that came into 
operation on 1 September makes a variety of 
changes. The key changes are detailed below.

1. The way that the existing annual qualifying 
period is calculated is changed.

2. Eligibility to receive ESP in relation to 
part days of Defence service is restricted to part 
days that are used for travel or rest purposes, or 
that resulted from an authorised stand-down.

3. A new provision is inserted specifying 
that Voluntary Unpaid Service is only eligible 
service for ESP purposes if prior written 
authorisation is provided by the member’s 
commanding officer or Branch Head.

4. A new provision is inserted to make it 
clear that a self-employed Reservist receives 
payment in his or her capacity as an employer, 
for the benefit of the employer.

5. Existing provisions regarding ‘principal 
source of income’ information, provided by 
self-employed Reservists to demonstrate 
eligibility for ESP, are amended to:

i. clarify the measurement of principal 
source of income when the Reservist is a sole 
trader or is employed by a company in which 
the member has a controlling interest;

ii. require the information to relate to a 
specified period of at least six months in length 
preceding the relevant Reserve service (and 
that the three year period for the use of this 
information runs from the end of that specified 
period);

iii. require evidence provided from a 
financial adviser or accountant to detail all 
amounts of income over a specified period 
of at least six months and be calculated on a 
proportional basis by reference to a financial 
statement or tax return, or prepared using the 
same methods and principles as will be used

in preparing the tax return, (unless a submission 
to vary these requirements is approved by the 
Director Employer Support Payment Scheme); 
and

i v. if the period covered by the member’s current 
financial statement or tax return is more than 
three months prior to the commencement of the 
Reserve service detailed on the ESP claim form, 
authorise the decision-maker to require more up- 
to-date supporting evidence be provided.

6. A new provision is included to detail 
changes in circumstances that must be reported 
by self-employed Reservists as the changed 
circumstances may affect a member’s continuing 
eligibility.

7. A new provision is included to authorise 
CDF, in making an approval under S.15A of the 
Principal Determination, to specify conditions, 
limitations or restrictions in place of other criteria 
specified in this Determination.

8. An existing provision is amended to specify 
that the employer, in the case of unprotected 
voluntary full-time service, must provide an 
undertaking to the Reservist that the employer 
will provide the employment protection benefits 
of the Defence Reserve Service (Protection) Act 
2001, as if the service were protected service.

DI(G) 05-42 Employer Support Payment 
Scheme -  Claims for Service commenced after 
31 August 2005 has been developed and should 
be referred to by Reservist to gain further 
information on the operation of the scheme.

Navy has appointed a single delegate for 
the assessment of ESP claims. That delegate is 
CMDR Andrew Dale, the Reserve Regional Pool 
Manager for NSW & Maritime Command and 
he is assisted by CPO Kerrie Belstead. Members 
requiring clarification of ESP issues may contact 
CPO Belstead in the first instance on 02 9359 
4004 or by email: kerrie.belstead@defence.gov. 
au

All claims are to be posted or sent through 
Fleet Mail addressed to:

The ESP Co-ordinator, Level 4, MHQ, Wylde 
Street, POTTS POINT NSW 2011.RAN 
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Last month’s Mystery Ship
HMAS SWAN

Sjp
... jL .

Data Type: River Class Destroyer Escort
DispJacement: 2100 tons standard
Length: 372 feet overall
Beam: 41 feet
Draught: 15 feet
Builder: HMA Naval Dockyard,
W illiamstown, Victoria
Laid Down: 18 August 1965
Launched: 16 December 1967
Commissioned: 20 January 1970
Machinery: Remote controlled boilers and
geared steam turbines (two shafts)
Horsepower: 30,000
Speed: 30 knots

Article and image courtesy the RAN Sea Power website

Armament:
2 x 4.5-inch guns, controlled by M22 Gun 
Fire Control System;
Scacat Guided Missile System;
Ikara Anti-submarine Missile System;
2 triple-barrel Anti-submarine Torpedo 
Tubes; (added in 1984)
1 triple-barrel Anti-submarine Mortar 
(removed in 1984).
Radius: 4500 miles at 12 knots 
Complement: 250 
Pennant Number: 50

HMAS Swan was laid down at HMA Naval 
Dockyard, Williamstown, Victoria, on 18 August 
1965, and was the last River Class Destroyer 
Escort (DE) to be constructed in that dockyard. 
The ship was named after the Swan River in 
Perth, Western Australia. She was launched by 
Mrs. Allen Fairhall, the wife of the then Minister 
for the Navy, on 16 December 1967 Swan was 
the third Royal Australian Navy ship to bear 
that name, but the 25th ‘Royal Swan’, the first 
twenty-two having served in the Royal Navy.

Swan and her sister ship, Torrens, were the final 
two River Class DEs constructed for the RAN. 
The first four ships, Parramatta, Yarra, Stuart 
and Derwent, were a modified version of the 
Royal Navy’s Type ‘12’ Whitby and Rothesay 
Class frigates, which had very good sea-keeping 
qualities. Swan and Torrens were a derivation of 
the Royal Navy’s Leander Class general purpose 
frigate, which was itself a development of the 
Type ‘12’. Swan, especially in her initial role 
as a front line fleet ASW unit, had a very busy 
and varied RAN career, which emphasized her 
versatility. Swan soon earned the nickname 
“Fluffy Duck”, or “Duck”, a name she retained 
throughout her career. The following is a 
highlight of some of that career:

1970
HMAS Swan was commissioned into the 

Royal Australian Navy on Tuesday, 20 January 
1970, when her Commissioning Order was read 
by her first Commanding Officer, Commander 
DW Falconer RAN.

During 1970 Swan participated in her first 
joint exercises, followed by a visit to Fiji. On 10 
October 1970, Swan, together with the frigates 
HMS Charybdis and HMNZS Blackpool, were in 
Suva to take part in the celebrations which took 
place when the British colony of Fiji became an 
independent nation.

1972
The year commenced with Swan in the middle 

of her ANZUK deployment, and during January 
she undertook visits to Japanese ports. In late 
January she returned to Singapore for her next 
role as escort to the Royal Yacht Britannia 
during a Royal visit to Thailand in February 
1972, a task she shared with ships of the Royal 
Navy and Royal New Zealand Navy.

In mid-February, Swan took part in the six- 
nation SEATO Exercise ‘Sea Hawk’ in the 
South China Sea. Swan returned to Sydney the 
‘long way round’ via Fremantle and Melbourne, 
arriving in her home port on 17 April.

Swan then underwent an Assisted Maintenance 
Period (AMP) until mid-July. This was followed 
by trials and exercises in the East Australia 
Exercise Areas (EAXA).

1974
After a Christmas leave period and successful 

trials on the new IKARA anti-submarine missile 
system, Swan deployed south to Hobart for the 
Hobart Regatta. Following her return to Sydney 
the ship underwent an Operation Awkward in 
early March.

Her year then took its planned course with 
a variety of activities in the EAXA plus 
maintenance periods, and a port visit to

Newcastle in late April.
On 25 May 1974 Swan had just returned to 

Sydney when distress calls were received from 
the yacht ‘Cutty Sark’. Swan battled through 
mountainous seas to the aid of the disabled 
yacht. Despite waves 50 to 60 feet high, winds 
up to 75 knots and the ship rolling up to 45 
degrees, members of Swan's swimmer team 
swam to the yacht and rescued the crew. They 
were subsequently awarded Fleet Commander’s 
Commendations for their bravery.

In October 1974, Swan, now under the 
command of CMDR M. B. Rayment, sailed 
from Sydney for a South East Asian deployment 
to join the Singapore-based ANZUK Forces, 
relieving HMAS Stalwart.

Swan was initially part o f the ANZUK Naval 
Force and on its disbandment on 1 January 
1975, became Australia’s maritime contribution 
to the Five-Power Agreement. Ports visited 
include Penang, Bangkok, Belawan, Sandakan, 
Surabaya, Manila, Subic Bay and Hong Kong 
(for Christmas). Swan was in the latter port when 
the announcement was made that the ship was 
the winner of the Duke of Gloucester Cup trophy 
for 1974 -  an annual award given to the most 
efficient ship in the Royal Australian Navy.

1978
1978 commenced with Swan alongside Garden 

Island Dockyard, undergoing an AMP. In early 
February Swan undertook Turana Technical 
Evaluation Trials in the EAXA. This was followed 
by a short port visit to Hobart, 2-6 March. An 
emergency docking at Vickers Cockatoo Island 
on 8 March to rectify leakage from a stem gland 
interrupted her scheduled program. Following 
this, Swan then resumed her scheduled program, 
which included maintenance at Garden Island, 
and further exercises in the EAXA with other 
RAN units. A very successful Family Day at sea 
was held in perfect weather on 6 April. On 3 May, 
Swan’s program was again interrupted, when she 
was detached from the EAXA to Middleton Reef 
to search for a lone yachtsman, whose wrecked 
yacht, ‘Josephine II’, had been sighted on the 
reef by search aircraft. Swan achieved the 540- 
mile passage in 23 hours. An extensive search of 
the reef and the yacht failed to find any trace of 
the yachtsman, who was subsequently rescued 
from the sea, later in the month. Swan undertook 
a scheduled Intermediate Docking at Cockatoo 
Island in the July -  August period. This was 
followed by Shakedown, Work-up and other 
activities in the EAXA.

In late September Swan was actively involved in 
Exercise JUC99. This was followed by Exercise 
SAND-GROPER off the West Australian coast 
later in the month. On her return passage from 
Western Australia, Swan was scheduled to call 
into Melbourne for refuelling, but this was 
cancelled enroute due to industrial action.

1980
During the early months of 1980, Swan 

underwent a post refit work up and participated 
in a number of anti-submarine exercises in the 
Brisbane Exercise Area. On 23 March 1980, 
under the command of CMDR D.T. Read, Swan

sailed from Sydney for a five and a half month 
South East Asian deployment, during which 
she visited 18 ports in eight foreign countries. 
On 17 June 1980 enroute from Singapore to 
Hong Kong, Swan rescued 72 refugees from 
a dangerously overloaded 35-foot boat in the 
South China Sea. The refugees were landed 
when the ship arrived in Hong Kong. Whilst 
in Hong Kong, Swan utilised the services of 
Jenny’s Side Party, a group of 30 Chinese women 
ship painters who, without pay, devotedly paint 
and clean all visiting warships. The Side Party 
workers supplement their normal operational 
earnings on non-navy vessels by selling soft 
drinks to visiting ship’s crews.

One ofthe informal highlights ofthe deployment 
was the modified General Drills carried out 
aboard Swan in the South China Sea. Devised 
by the Gunnery Officer, the object o f which 
was to get sailors and officers involved in other 
people’s business aboard ship. The evolutions 
were many and varied, and included the Writers 
being detailed off to sponge out the 4.5” guns; 
the WE Department rigging the Wardroom as 
an operating theatre; and the Stokers preparing 
a cage for a polar bear on the quarterdeck. On 
completion of a successful 155 day deployment, 
Swan returned to Sydney on 27 August 1980, 
for leave and a Self Maintenance Period (SMP). 
During November she undertook a short visit to 
Whangarei, New Zealand, before returning to

Australia for leave and maintenance.
1982
Of the numerous dockings and refits Swan has 

undertaken, two have great significance. On 29 
October 1982, under the command of CMDR
S. Youll, Swan became the first and only RAN 
Destroyer Escort to be slipped in the port of 
Fremantle. In an operation which took some five 
hours, Swan was slipped at the Public Works 
No 1 slipway, where she remained for a two week 
maintenance period. The second occasion was 
when she became the first Australian warship 
to be refitted at the West Australian Maritime 
Support Facility at Cockbum Sound, using the 
newly installed hydraulic facility.

1983
In February, Swan was engaged in intensive 

exercises during the Fleet Concentration Period 
followed by participation in Exercise SEA 
EAGLE 83-1, task group passage exercises 
between Melbourne and Fremantle and enroute 
to Bangkok, plus port visits to Geelong and 
Melbourne. During February Swan spent 25 days 
at sea, passaged from the Pacific to the Indian 
Ocean, transited the Indonesian Archipelago and 
entered the Gulf o f Thailand. It was an active 
exercise period in company with RAN, RNZN, 
USN and RSN units.

Continued page 6

Identify the 
Mystery Ship

Answer to last edition’s mystery ship:
HMAS Swan III - See the article this page. 
Last edition’s winner is John Young from 
the RANSSSS at TF-W. Remember to  email 
your answers to:
dgres-n@defence.gov.au and be in the 
running for a prize from our sea-chest.
Can you identify the ship below? The answer 
will be published in the next edition.

Tiddles the Cat
Could you find Tiddles hiding in the last 
edition? She was hiding in the photo 
of the Public Affa irs team on page 6. 
Congratulations go to Allan Anderson 
who sent in the firs t correct entry.
We receive plenty of entries each month 
and have some excellent prizes so 
remember to send in your answers in 
early to: dgres-n@defence.gov.au 
and be in the running fo r a prize from  our 
seachest! Good luck finding Tiddles in 
th is edition!

www.navy.gov.au/reserves/NewsRoom/reserveNews_overview. cfni

mailto:dgres-n@defence.gov.au
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Battle of Tsushima 
remembered

"The cries of victory rang o’er the Japan Sea...resonant with awe at the Empire’s might.”

Below: Group Captain M Dudley RAAF, Lieutenant Commander Togo JSDF (Great Grandson of Admiral 
Togo), LEUT Peter Button RANR, LCDR B Hailoran RAN, CAPT S King RCN. Photo Jonathon Schmid.

By LEUT Peter E Button RANR

The lines above were penned by Japanese 
Admiral o f the Fleet Togo on 30 May 1905, 
upon his triumphant return to Sasebo from 
his resounding victory at Tsushima two days 
previously.

However, as Teruo Matsuhashi, Chief Priest 
at Togo Shrine, reminded a recent gathering, the 
officers and men of that victorious fleet actually 
greeted the Russian defeat in a restrained and 
dignified manner. A contemporary report of 
the battle by Masanori Ito paints the scene of 
the Russian surrender:

The ships of the enemy fleet came to a halt, 
struck their colours and hoisted white flags. 
A mixed atmosphere of apprehension and 
despair befell the Russians. The Japanese 
fleet restrained the customary cry of Banzai; 
observing the Samurai’s respect toward an 
enemy who fought fiercely before final defeat.

I had the honour of being the guest of the 
Chief Priest at the centenary celebrations of 
the Battle of Tsushima, held at the picturesque 
shrine situated in central Tokyo.

The battle was one upon which the rise or 
fall of an empire depended, and the Japanese 
people stood united in a time of national crisis. 
Admiral Togo, the man who led the nation to 
victory was, according to custom of the time, 
honoured by the building of a shrine to honour 
his spirit.

Togo, the son of a samurai, was bom in 
Kagoshima in 1846, five years before US 
Commodore Perry and his fleet of “Black 
Ships” sailed into Yedo Bay.

He entered seafaring life at the age of 18 
when he enrolled in the navy of the Satsuma 
daimyo, seeing action on board the Harui in 
the Battle of Awa where in fought on behalf of 
the pro-imperial forces against the Tokugawa 
shogunate in the Boshin War. The defeat of 
the shogunate led to the Meiji restoration; often 
marked as the birth of modem Japan, when it 
emerged from centuries of isolationism and 
made its first faltering steps on the path towards 
international power.

Togo lived in Britain for seven years from

1871: learning seamanship from the Royal 
Navy, training on board the HMS Worcester as 
a midshipman for two years, circumnavigating 
the globe on the HMS Hampshire and studying 
at Peterhouse, Cambridge. He then moved to 
Portsmouth and was appointed inspector of 
three warships constructed by the British on 
behalf of the Japanese navy.

He gained international recognition for 
his service in the First Sino-Japanese War, 
contributing greatly to the development of 
Japanese sea power. In the Russo-Japanese War 
he defeated the Russian fleet at Port Arthur in
1904, forcing Russia to send its Baltic Fleet 
half way across the world. This fleet was met 
by Togo and defeated at the battle of Tsushima 
in the Japan Sea on 27 May 1905.

This historic battle led directly to Russia’s 
capitulation, broke its strength in East Asia and 
the disastrous outcome is regarded as one of the 
immediate causes of the Russian Revolution of
1905.

The battle is lauded as a masterstroke 
of tactics by the outgunned Japanese fleet. 
Indeed, this struggle between Dreadnought- 
type battleships was arguably one of the 
greatest naval battles ever fought and triggered 
great euphoria across the British Empire in 
celebration of the success of its Japanese ally. 
Following the Russian surrender, the Japanese 
Emperor was awarded the Order of the Garter 
and Togo, together with two of his Japanese 
commanders, received the Order of Merit
-  almost unprecedented for foreigners.

Later that year in Britain, during the centenary 
celebrations of the Battle of Trafalgar, Admiral 
Sir Nathaniel Bowden-Smith RN, speaking 
at The Institution of Naval Architects on The 
Trafalgar Papers, said: It is impossible but that 
our thoughts should go from that time up to 
this, and make us think of the naval tactics and 
strategy as carried out by the Japanese, which 
has culminated in their great victory of the Sea 
of Japan. There is one thing to be said of the 
battle o f Trafalgar. It has practically ensured for 
us on the high seas peace for the past hundred

and we may hope that this great victory of the 
Japanese will also carry with it a long number 
of years of peace in Far Eastern waters.

Unfortunately, as we know in retrospect, 
his hopes were not to be realised, neither in 
European waters, nor those of the Far East.

Later, Admiral Togo rose to Chief of the 
Naval General Staff and was appointed a 
member of the Supreme War Council. He 
is sometimes called the Nelson of the East 
because of his success as a commander and his 
affinity to the Royal Navy.

His message before the battle of Tsushima, 
almost exactly 100 years after Trafalgar, 
echoes Nelson’s famous “England expects...” 
message. It is believed that after the Battle of 
Tsushima, Admiral Togo delayed his victorious 
return to Tokyo on his British built flagship, 
Mikasa, for several months; sailing into port 
on 21 st October - Trafalgar Day - in homage to 
his hero, Nelson.

Togo was honoured by the Japanese Emperor 
with the title of Count in 1911 and worked for 
many years as a mentor of the future Emperor 
Hirohito before retiring from official duties 
and public life in 1926.

He received a final tribute in 1934: the title

of Marquis. A day later, Togo fell into a coma 
and passed away peacefully.

At the Togo Shrine celebrations, the Chief 
Priest reminded us of the war memorial erected 
at the top of Mt. Hakugyoku in Lushun in 1909 
on the orders of Togo.

Engraved upon the monument Togo chose 
a quotation from an old Chinese poem: Here 
forever stand the dignified. “Wasn’t this indeed, 
a comforting, peaceful and ennobling sentiment 
for both the Russian and Japanese war dead? In 
these current times o f trouble,” the Chief Priest 
continued, “nothing would please me more, 
than if we could but emulate that dignified and 
imposing spirit exhibited by Admiral Togo and 
his contemporaries of yesteryear. If  we could 
achieve that, there would be no problem we are 
unable to resolve”.

LEUT Peter Button RANR is a Reservist 
currently based in Tokyo. In his capacity as 
Chairman of the Royal Naval Association 
(Japan) he had the opportunity to attend 
the Centenary celebrations of the Battle of 
Tsushima, sometimes called the Battle of the 
Japan Sea. Ed

Mr T Nakagawa (Royal Naval Association) Mr H Tomokuni 
(President of the Togo-kai) and Chairman of the Royal Naval 
Association - Japan, LEUT Peter Button RANR.
Photo Jonathon Schmid.

Mr T Nakagawa (Royal Naval Association), Lieutenant Commander Togo 
JSDF, LCDR B Hailoran RAN. Photo Jonathon-Schmid.
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Performance reports
“The responsibility for raising and submitting performance 

reports (l\IOPAR,SPAR and Supplementary) rests equally with 
the individual member and their supervisor.” CSO-R

From the Office of Chief Staff Officer Reserves -  NPT 

by LEUT Nicholas Edgeworth RANR

www.navy.gov.au/reserves/NewsRoom/reserveNews_overview.cfm

In recent years, a major concern at promotion 
boards has been the lack of availability of 
recent reports on both officers and sailors of 
the Naval Reserve (NR). Not only has this 
hindered the potential for promotion on the part 
of many members, but also the overall effective 
management of the NR.

Career Advancement Board (CAB) and 
Qualification Based Board (QBB) members have 
expressed their concerns, noting that performance 
reporting is not just focused upon promotions. It 
is also an essential management tool to identify 
individual strengths and weaknesses; provide 
feedback on performance and developmental 
needs; provide information which will assist in 
further career management and employability; 
and monitor performance levels to ensure that 
required standards of effective performance are 
maintained.

It is therefore essential that the performance 
of NR personnel is documented and reflects the 
level of service they have contributed.

Who is responsible?
The responsibility for raising and submitting 

performance reports (NOPAR, SPAR, and 
Supplementary) rests equally with the individual 
member and their supervisor (Assessing Officer). 
A recent review of NR Performance Reporting 
was undertaken by Captain Mike Burton , 
CSO (R), and Captain Ranford Elsey (DNRS
-  National) in response to a joint DGNPT and 
DGRES-N directive.

The review identified a number of factors 
which have contributed to the poor levels of 
administration and reporting on NR members. 
These included supervisors of NR personnel 
being unaware of the reporting requirements 
promulgated in ABR 6289 and ABR 10; NR 
members and supervisors believing that NOPAR 
and SPAR need only be submitted for members in 
the promotion zone; supervisors o f NR personnel 
feeling unprepared to report on members who 
have worked part-time and whom they have had 
limited contact with -  this is, in the majority of 
cases, due to geographical location, other work 
commitments or personal circumstances; and 
individual members expecting that reporting and 
subsequent NR career management is solely the 
responsibility of supervisors.

Assessing Officers are to remain cognisant 
of their reporting responsibilities. Where these 
responsibilities are not met, DGNPT has stated 
that “individual supervisors should expect 
reduced scores in their own reports in Appraisal 
of Subordinates sections.

This responsibility is equally important for 
the management of NR personnel as it is for PN 
members”. On an individual level, and just as is 
required of PN members, individual reservists are 
reminded that they should share responsibility for 
their career management with their supervisors, 
by providing them with sufficient information to 
compile reports. This includes taking the time to

LEUT Chris Woods RANR, reviews the SPAR and NOPAR forms on the NR Website. 
Photo by AB Vanessa Vardi

discuss expectations and ambitions.
To remind Assessing Officers o f their NR 

Performance Reporting responsibilities, 
reporting requirements are now being included 
in all NR posting signals.

What are the changes and why?
Current reporting proformas (NOPAR, 

SPAR and Supplementary) have been retained 
in their entirety.

However, the reason and timeframes for 
NR reports have been amended to reflect the 
part time service of Active NR personnel. 
These changes will be incorporated in the next 
version of NR Business Rules and ABR 6289 
and ABR 10. In summary these changes are:

Officers - if less than 30 day posting, the 
gaining unit is to raise a supplementary report 
(AC 833-30) for the officer upon completion of 
employment and submit to DNOP Promotions 
Cell. If the posting is for more than 30 days, 
the gaining unit is to raise a NOPAR (AC 
833-11) for the officer and submit to DNOP 
Promotions Cell.

Sailors - for 1-19 days posting, the gaining 
unit is to raise a supplementary report

(AC 833-30) for the sailor upon completion 
of employment and submit to DSCM 
Promotions Cell. If  the posting is for 20 days 
and greater and where the posting overlaps 
Reporting Periods, the gaining unit is to raise 
a SPAR (AC 833-21) for the sailor and submit 
to DSCM Promotions Cell.

So why the difference between DNOP and 
DSCM policy for submission of NOPAR 
and SPAR?

CMDR Mel Schmidt (DNOP Policy) 
commented that “the officer’s promotion 
system is considerably different to sailor’s 
promotion system to warrant a difference in 
policy.

The reduction of the considerable overhead 
associated with raisingNOPARs forNR officers 
doing short periods of service per annum is an 
excellent outcome. A supplementary report 
for an officer doing between 20 and 30 days 
per annum is potentially more valuable than 
a hastily and ill-prepared (or worse still, not 
raised) NOPAR.

For officers undertaking greater than 20 
days per annum (and thus being eligible

for promotion) but less than 30 days, the 
supplementary report raised will still suffice in 
providing the QBB with an appropriate assessment 
of the officer”. CMDR Schmidt said that the 
scores associated with N OPARs are not as relevant 
to the QBB and CAB in making an assessment, 
as they are for SPARs for sailors promotions. 
LCDR Kate Miller (DSCM Staff Officer Policy) 
commented that “ most NR sailors tend to work 
around 20 days per year, because they can take 
time from their civilian employment without 
expending their annual leave.

NR sailors are required to do 20 days before 
they are eligible for promotion, although it can 
be in different PN Vacancy, FRC or PP positions. 
In addition, an NR sailor must have a SPAR 
to be considered for promotion, in order to get 
a MAT score and promotion recommendation. 
Supplementary reports do not support this 
requirement”.

LCDR Miller said it therefore it makes sense to 
align the twenty day requirement for promotion 
eligibility with the SPAR rendition requirement, 
so that the promotion can be processed under 
the same processes applied to the PN. If a 
member works two 10 day periods, they will 
still be eligible for promotion, but won’t have 
a MAT score or promotion recommendation. In 
these case, previous MAT score and promotion 
recommendation from their last SPAR will be 
applied.

While the word picture from a supplementary 
report could be used to identify the most suitable 
sailors for promotion, this is not the method we 
use to identify PN sailors for promotion.

Also, the use of the previous MAT score may 
not be reflective of their current performance, 
leading to speculative decisions about their 
suitability for promotion.

A number of other initiatives have also been 
put in place to improve NR reporting. These are:

1. REOC and IET curriculum will include 
improved modules onNRPerformance Reporting, 
particularly focusing upon requirements, timings 
and individual inputs to reports, with information 
on promotion reporting requirements and general 
career management;

2. NR supplementary reports may now be 
submitted to career management agencies for 
inclusion in Bluejacket and SPAR files;

3. NR personnel PMKeys data input and 
retrieval is being enhanced; and

4. NR members eligible for promotion may 
now include a curriculum vitae with member 
statements to DNOP and DSCM -  the NR website 
provides details of information to be included.

These changes represent the major outcomes 
of a comprehensive review of reporting processes 
for NR personnel. Their acceptance and 
implementations by all members will serve to 
enhance integration and provide more meaningful 
performance feedback to NR members.

http://www.navy.gov.au/reserves/NewsRoom/reserveNews_overview.cfm


Reserve News
Last month’s Mystery Ship from  page 3

As the deployment continued, Swan exercised 
with units from the Royal Thai Navy, the Royal 
Navy’s Hong Kong Squadron and Japanese 
Maritime Self Defence Force. She also visited 
Bangkok, Hong Kong, Kure and Yokosuka. 
Passaging south to Australia, Swan participated 
in Exercise READEX ‘83 with units of USN and 
RCN; visited Manila, and took part in Exercise 
CAKRAWALA BARU IV, plus a port visit to 
Surabaya in company with units of Indonesian 
Navy. Swan returned to Sydney on 24 June, via 
Broome, Fremantle and Adelaide. Following a 
mid-year leave period, the remainder of 1983 
was just as busy with Swan actively involved in 
the biannual EX Kangaroo 83, plus a port visit 
to Port Moresby. In early November, Acting 
Commander P. Newman assumed command 
from CMDR S. Youll. This was Swan’s busiest 
year to date with five consecutive deployments.

1986
Following a port visit to Bunbury, Swan took 

advantage of the opportunity for a vigorous anti
submarine exercise with a visiting United States 
Navy nuclear submarine.

Swan was afforded a warm welcome to 
Western Australia by her namesake, the Swan 
Breweries Company, which hosted a number 
of popular visits to their production plant. Ties

an ASEAN deployment, arriving in Singapore 
on 29 June, having steamed nearly 4000 nautical 
miles. This was a busy, but short deployment, 
with Swan and her consort, Derwent, actively 
involved in Exercise STARFISH 8/88. On their 
passage south, Swan and Derwent conducted 
a memorial service over the resting-place of 
the cruiser, HMAS Perth, which was sunk 
during the Battle of Sunda Strait on 1 March 
1942. Swan returned to her homeport on 18 
August 1988. In late August, Swan took part in 
Exercise VALIANT USHER. This was followed 
by leave and maintenance alongside FBW. On 
3 October, Swan sailed for another South East 
Asia deployment. Swan and other RAN units 
undertook exercises with ships from the USA, 
Malaysia, Singapore and Thailand. Port visits 
included Surabaya, Singapore, Lumut, Manila, 
Subic Bay, Bangkok and Penang. Swan enjoyed 
a tropical Christmas and New Year while berthed 
at Sembawang Dockyard, Singapore.

1990
The year commenced with Swan alongside 

FBW undertaking an AMP. After several months 
of operating in the WAXA, in late January Swan 
sailed on passage to Auckland, for the scheduled 
Fleet Concentration Period in the New Zealand 
Exercise Areas.

and touching up ’the ship’s side. The results were 
pleasing. ”

Swan returned to HMAS Stirling in late 
October, finishing the year with an Assisted 
Maintenance Period.

1996
Reclassified as a Training Ship in February 

1996 Swan deployed back to the East Coast of 
Australia in company with her sister, HMAS 
Torrens, where they conducted a training 
exercise for second year ADFA Midshipmen. 
Swan then sailed to Hobart where a week’s 
pilotage training exercise took place for SEAAC 
23A. Returning to FBW in early March, Swan 
prepared for her decommissioning deployment 
to South East Asia. On 8 July Swan deployed to 
Singapore with Torrens, arriving at Singapore on 
15 July. Swan and Torrens then sailed to Hong 
Kong where they were delayed for one day 
due to a typhoon warning before departing for 
Davao in the Philippines. Swan completed her 
final deployment in August 1996. On 29 August, 
she arrived at the mouth of the Swan River in 
Fremantle flying the colourful message: “D on’t 
muck with the Duck, 1970-1996. Farewell from  
Swan

During her 26 years of RAN service, Swan 
had been under the command of 22 different

At the end o f  her half-life modernization, Swan 
had to use so much o f Torrens to get back to 
working order that she became known locally as 
‘SWARRENS’. Now the boot is definitely on the 
other foot, but we have to watch Torrens carefully 
to see when she starts to grow feathers. ”

The Commonwealth Government announced 
that following her decommissioning HMAS 
Swan would be gifted to Western Australia. 
On Monday 11 November 1996, the Western 
Australian Minister for Tourism announced that 
the Geographe Bay Artificial Reef Society had 
been successful in its bid to use Swan as a dive 
wreck and artificial reef.

Swan was towed from Stirling Naval Base, 
some 80 nautical miles to the port o f Bunbury 
where she was prepared for scuttling, a task 
that took over 12 months. With environmental 
considerations in mind, any material that could 
harm the marine environment was removed from 
the ship. The fuel and oil tanks were emptied and 
cleaned. More than 7000 litres o f oil, 43 tonnes 
of lead ballast and 20 tonnes of electrical cabling 
were removed, as were all plastics.

The issue of diver safety was also addressed. 
Anything considered a hazard to divers was 
removed. Diver access holes were cut through 
the hull, deck, and bulkheads allowing better

HMAS Swan
L e ft: HMAS Swan is sunk off the West Coast of Australia and is 
now one of the most popular wreck dives in the world. 
Centre: Images of HMAS Swan as she is today.

with the local Rockingham community were 
strengthened on 9 February 1986, when a Swan 
team competed in the annual Rockingham Shire 
Council Dragon Boat race. A highlight of Swan’s 
program was the opportunity to rendezvous with 
the Royal Yacht, BRITANNIA, in the late hours 
of 20 March 1986. Swan sailed in company 
overnight whilst conducting exercises under the 
control of Flag Officer Royal Yacht

1988
As Australia’s Bi-Centennial Year began, Swan 

was undertaking a Self-Maintenance Period 
(SMP) at Fleet Base West. In mid-January, 
Swan and Derwent undertook exercises in the 
WAXA enroute to Esperance. On 27 January the 
ship’s 18th birthday was celebrated, a pleasure 
shared between the Commanding Officer, 
CMDR J. Newman, and the youngest member 
of the ship’s company, SMNRO Nash. The year 
proceeded with Swan involved in a busy round 
of West Australian port visits and exercises in 
the WAXA. Transfer o f Command took place on
11 May, when CMDR G. MacKinnell succeeded 
CMDR Newman.

In mid-June, Swan departed HMAS Stirling for

On completion, Swan took passage to Sydney 
for her Operational Readiness Evaluation. 
During March, Swan completed workup training 
and participated in Public Relations Displays 
at Circular Quay, Sydney, before returning to 
HMAS Stirling on 23 March after an eight week 
absence. On 1 May, CMDR I.A. Whitehouse 
assumed command. The previous Commanding 
Officer, CMDR MacKinnell was rowed ashore in 
a whaler by the Ship’s officers, while the ship’s 
company manned the side to cheer ship.

In late May, Swan sailed from FBW for a 
five month South East and North East Asia 
deployment. During the deployment, the 
Australian Flag was flown as far north as Ominato 
on the northern tip of the island of Honshu in 
northern Japan. Swan and other RAN units took 
part in Exercises AUSSIAM, STARFISH, and 
AUSINA. Whilst on passage in the South China 
Sea , Swan rendered assistance to a Vietnamese 
refugee vessel, providing much needed food, 
water and navigational information. Whilst 
berthed at HMS Tamar, Hong Kong, the ship’s 
Report of Proceedings states that "Jenny and her 
Side Party conducted their ritual o f 'scrubbing

Commanding Officers, and had steamed 775,870 
miles and spent over 56,982 hours at sea. In a 
signal just prior to her decommissioning, the 
Chief of Naval Staff paid respect to HMAS 
Swan, “... On behalf o f  the RAN, I  offer my thanks 
to all the personnel who have served in or been 
associated with HMAS Swan over the years. We 
can all be proud o f the fine job they have done 
in representing the RAN and the Nation in both 
Australian and International waters. Well Done 
HMAS Swan. ”

On 13 September 1996, Swan was formally 
decommissioned at Fleet Base West, leaving 
her sister ship, HMAS Torrens, as the sole 
remaining Destroyer Escort still in commission. 
In his decommissioning address, the Reviewing 
Officer, CDRE Trotter recalled the many 
adventures Swan and Torrens, shared. “Indeed, 
fo r a short time Swan was Torrens, when during 
a Kangaroo Exercise and under the command 
o f CMDR Steve Youll, she sprouted the pennant 
number 53 and without her name boards 
showing, paid a sneaky visit to Port Hedland to 
the ultimate horror o f  the local defenders who 
knew Torrens was on their side.

light penetration and easier access to Swan’s 
interior. These access holes also helped in the 
scuttling process by enabling a much quicker 
“sink time”; essential to ensure Swan would rest 
upright on the bottom.

Swan’s resting-place was chosen with great 
care, taking into account environmental 
considerations, diver safety and ease of 
access. A site meeting these requirements was 
found at Meelup Beach near Dunsborough. 
The site is well protected by Cape Naturalist, 
which will help to extend the life of the ship. 
On Sunday morning, 14 December 1997, in 
front of a crowd of 10000 people on shore and 
hundreds of spectator craft, a series of charges 
strategically placed well below the water line 
sent Swan quickly but gently to the bottom 
of Geographe Bay. The ship lies 1.3 nautical 
miles off Point Piquet, latitude 115.06’2” East, 
longitude 33.33”2” South.

The former HMAS Swan, or “Fluffy Duck”, 
now sits upright in 30 metres of clear, calm 
waters, creating an artificial reef for corals and 
marine life, and is now a dive site of world
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Who’s doing what?
Postcard from 
Pearl Harbour

Article and images by LEUT Greg Keeley RANR

USS Arizona Memorial Pearl Harbour. Photo by Mr Jonathon Schmid

As the United States commemorated the 60,h 
Anniversary of VJ Day (Victory over Japan in 
WWII), I was privileged to take part in a US 
Navy delegation to the military installations 
on the islands of Hawaii -  the home of the US 
Navy’s powerful Pacific Fleet. The scale of 
the facilities was simply breathtaking. During 
our six the days in the region, we visited 
Navy yards, numerous fleet air wings, various 
warships, a 5000 person carrier, submarine 
squadrons, marine bases and even mine 
“sniffing” dolphins.

The U.S. Pacific Fleet covers more than 50% 
of the earth’ surface, encompassing just over 
100 million square miles. Each day, ships from 
the US Pacific Fleet are at sea in the Pacific, 
Indian, and Arctic Oceans, from the West Coast 
of the US to the Arabian Gulf assisting to keep 
the sea-lanes open, deter aggression, provide 
regional stability, and support humanitarian 
relief activities.

According to our escort officer, LEUT Rob 
Diamond, USN, “the US Pacific Fleet aims 
to provide interoperable, trained and combat- 
ready naval forces to USPACOM and other 
U.S. commands”.

“The Pacific Fleet has played an integral 
role in furthering those goals by providing a 
stabilizing influence in a vast ocean area during 
periods of tension and conflict”, said LEUT 
Diamond. Since the September 11 attacks, 
most the whole of Pearl Harbour is off limits 
to visitors.

However, the surprise Japanese attack of 
December 7,1941, which an official US enquiry 
called “the greatest military and naval disaster 
in our nation’s history,” is commemorated by 
a simple white memorial set above the wreck 
of the battleship USS Arizona, still discernible 
in the clear blue waters. More than 1100 of its 
crew -  who had earned the right to sleep in 
late that Sunday morning by coming second 
in a military band competition -  are entombed 
there.

Many of the 1.5 million annual visitors are

Cadets form Guard for opening of boating season
By LCDR Mick Gallagher RANR

Japanese; a surprisingly even-handed twenty- 
minute film pays tribute to “one of the most 
brilliantly planned and executed attacks in 
naval history,” and books and charts are on 
sale telling the Japanese side of the story. The 
USS Arizona memorial was partly financed 
by Elvis Presley’s 1961 Honolulu concert, his 
first show after leaving the army.

The huge USS Missouri, which survived 
the attack and was used four years later for the 
ceremony in Tokyo Harbor that ended World 
War II, is now moored alongside the Arizona. 
It can be visited in conjunction with the veteran 
submarine USS Bowfin; guided tours include 
the actual surrender site as well as sweeping 
views of the harbor from the Missouri's bridge. 
We were fortunate to learn about the history of 
Pearl Harbour and see much of it first hand.

We even climbed the tower that Matt Damon 
gallantly fired on Japanese Planes in the movie 
of the same name.

Surprisingly, the tower did not exist when 
the Japanese attacked at 0600 on Sunday, 
December 7, 1941 when Japan launched 
the initial strike force of 183 aircraft. At 
about 0645, an unidentified submarine was 
depth-charged at the Pearl Harbor entrance. 
Subsequently, approaching unidentified 
aircraft were detected by radar.

Although U.S. forces were on war alert, 
these indicators of the impending attack were 
not communicated to those in command. The 
first wave of aircraft struck at 0755 in an attack 
that lasted half an hour. After a lull, the second 
wave of the attack began at 0845 and lasted 
another hour.

Oahu’s military airfields were attacked to 
prevent interdiction of the striking forces; 
several hundred U.S. aircraft were damaged 
or destroyed. Pacific Fleet aircraft carriers 
and battleships would be the primary targets. 
Fortunately, all three Hawaii-based carriers 
were at sea. The eight battleships in port were 
attacked with bombs and torpedoes designed 
for the shallow waters of Pearl Harbor. Five 
battleships and three other ships were sunk or 
beached; three battleships and ten other ships 
were damaged. More than 2,000 Sailors lost 
their lives in the attack, along with several 
hundred other service members and civilians.

Although the Japanese attack was 
accomplished according to plan, it was, in 
retrospect a strategic failure. US isolationist 
sentiment dissolved. Japan’s prime objective 
was economic self-sufficiency, and the prize 
she sought was control of the rich natural 
resources of Southeast Asia and the islands 
of the East Indies, her “Southern Resources 
Area.” The Japanese were well aware that 
invasion in this area would bring them into 
conflict with a coalition of powers. The lands 
they aspired to conquer were the possessions 
or protectorates of Great Britain, Australia, 
New Zealand, the Netherlands, and the United 
States.

Today the Pacific Fleet is still the world’s 
largest naval command, extending from the 
West Coast of the United States to the east 
coast of Africa, from the North Pole to the 
South Pole, encompassing two oceans, six 
continents, and more than half the surface of 
the earth.

Charged with protecting the sea lanes that 
link Australia and other Pacific allies with the 
United States, projecting a stabilizing influence 
overseas, supporting allied forces ashore, and 
performing any additional missions directed 
in support of allied interests, the Pacific Fleet 
encompasses approximately 200 ships, 2,000 
aircraft, and 239,055 Sailors and Marines -  a 
powerful, modem, active fleet.

Naval Cadets from TS Albatross in 
Wollongong formed the guard of honour when 
the saluting gun fired to open the boating season 
for the Royal Motor Yacht Club-Port Hacking 
at Cronulla in Sydney.

CMDR Mike Brown, the Staff Officer 
Coordinations from MHQ, represented the 
Maritime Commander RADM Davyd Thomas. 
CMDR Brown, accompanied by his wife 
Marguerite, attended the official reception at 
the club’s marina, followed by a fleet review, 
and an afternoon cruise on Port Hacking.

“The cadets enjoy being involved in 
community activities especially those involving 
the water,” said the OIC, LCDR Graham La 
Motte.

LCDR La Motte was a Reservist at HMAS 
Waterhen in the Sydney Port Division from

1967-81. He then joined the ‘Wavy Navy’ as a 
Naval Cadet Officer in 1987.

The cadets also formed a colour guard among 
the pageantry of flags and pennants that fluttered 
in the gentle breeze, with SMN Duan Baker at 
the Australian Ensign.

Also in attendance from TS Albatross were 
CPO Ann Weame and PO Zane Heywood with 
11 and 9 years service respectively. From a total 
o f 30 cadets, and with some absent due to being 
involved in HSC studies, 19 cadets attended the 
RMY C open day.

TS Albatross was established in 1947 as TS 
Beatty in Belmore Basin, Wollongong Harbour. 
As well as providing training and activities for 
the Cadets, the unit is the center for other units 
in providing sail training on Lake Illawarra.



Employment opportunities
Sailors

Job Title: DGRES-N Administrative 
Officer - FRC position 491040 
Location: Canberra, ACT.
Position: Available now for a 
Canberra based LS (MAB) for 110 
days this FY. This is normally a job 
share position for 170 days, however 
some of the days have already been 
used. Requires a person who is able 
to work with minimal supervision. A 
degree of flexibility is available with 
this position to suit both personal 
and work requirements. Very limited 
interstate travel may be required. 
Training may be required for financial, 
personnel and travel systems and will 
be provided in Canberra. Minimum 
clearance Confidential 
Duties: As Personal Assistant to 
DGRES-N, administer the branch 
financial requirements under the 
direction of DDRES-N and provide 
personnel administration for Reserve 
Navy Branch.
POC: Written applications to Director 
Reserves at email: 
DRES-N.NHQ@defence.gov.au or 
telephone CMDR Stone or LCDR 
Maher on 02 6265 6678 for additional 
information.

Call for Expressions of Interest 
-  Navy Marketing Trial QLD 
Requirement: The Navy Marketing 
Trial organisers are looking for 12

Queensland. Each team member will 
have 13-days employment throughout 
the entire period with the possibility 
of more days if the trial is deemed 
successful.
POCs: LEUT Chris Woods (07) 3233 
4458 email:
chris.woodsl@defence.gov.au or 
LSWTR Sandra McMullan (07) 3233 
4288 email:
sandra.mcmullan@defence.gov.au

Job Title: HMAS Cerberus PMCC 
Admin Support - Project Program 
Position 27/05-06
Rank/Duties: AB/LS / PO MAB to: 
Coordinate travel bookings for 
Trainees.
Maintain the travel database.
Liaise with external agencies (ie: 
QANTAS)
Period: 5 days per week until 30 June 
20006, starting now. Will consider 
flexible working arrangements,

POC: LCDR David Plummer email: 
David.plummer@defence.gov.au or 
telephone 08 8935 5420

Job Title: Boats Crew LS - FRC 
Position 489358 
Location: Darwin NT.
Position: Available 10 Oct 05 to 06 
Jan 06 for a Darwin-based PO/LS/AB 
(MASC) for 48 days. Requires a person 
who is able to work with minimal 
supervision, holds boat coxswain 
certificate, dogging licence and forklift 
licence.
Duties: Work under the direction of the 
Wharf Manager, berthing/slipping ships. 
POC: LCDR David Plummer email: 
David.plummer@defence.gov.au or 
telephone: 08 8935 5420

Job Title: Visiting Ships Liaison 
Officer - FRC Position 489356 
Location: Darwin NT.
Position: Available 10 Oct 05 to 06 Jan

interstate candidates will be considered 06 for a Darwin-based WO/CPO (MAB)
under certain conditions.
Point of contact: PO Alan Bird (03) 
5950-7611 Alan.bird@defence.gov.au

for 20 days. Candidates will need to 
demonstrate a high degree of flexibility in 12 highly motivated and people-

input into annual training plan for 
Naval elements in the northern region. 
Assist liaison with DO’s, PBFEG, 
FIMA, Category Sponsors, Career 
managers and TA’s to develop 
innovative tailor made solutions to PB 
and PPD shortfalls.
Sea ride as required in support of BPR 
and PPD shortfalls.
POC: Written applications to LEUT 
Hawthorn peter.hawthom@defence. 
gov.au or for additional information 
contact 08 8935 5721

Officers
Call for Expressions of Interest 
-  Navy Marketing Trial QLD 
Requirement: The Navy Marketing 
Trial organisers are looking for

a dynamic and challenging environment. 
Duties: As VSLO you work under 

Job Title: Command Legal Assistant the direction of the Port Manager in
coordinating a range of services in 
response to ship’s requirements.
POC: LCDR David Plummer email: 
David.plummer@defence.gov.au or 08 
8935 5420

Navy Systems Command - FRC 
Position 489313
Position Requirements: PO/LS/AB 
MAB with office software experience. 
Location: CP4-7-068, Campbell Park, 
ACT.
Duties (short list):
Check for completeness and prepare 
for Legal Review Forms PD105 
(Summary Proceedings Report) and 
PD 52 (Report of Civil Conviction) 
forwarded by Command Units.

Job Title: Wharf Manager - FRC 
Position 489357 
Location: Darwin NT.
Position: Available 10 Oct 05 to 06 Jan 
06 for a Darwin-based WO/CPO (MAB)

highly motivated and people-orientated Maintain Database of Punishment

orientated personnel (MAB or Rank) 
from the Brisbane, Gold Coast 
or Sunshine Coast areas. A good 
knowledge of Navy and its role is 
essential.
Duties: The personnel chosen to 
represent Navy will be formed into 
6 teams to engage with the general 
public in major shopping centres each 
Saturday over a twelve-week period. 
The primary duty o f each team will be 
to provide a focal point that will serve 
to increase public recognition, increase 
the community’s understanding of the 
Navy’s role and to enhance Navy’s

Shared FRC position 

Shared FRC position 

Shared FRC position 

Shared FRC position 

Shared FRC position 

Shared FRC position

personnel (MAB or Rank) from the 
Brisbane, Gold Coast or Sunshine 
Coast areas. A good knowledge of 
Navy and its role is essential.
Duties: The personnel chosen to 
represent Navy will be formed into 
6 teams to engage with the general 
public in major shopping centres each 
Saturday over a twelve-week period. 
The primary duty of each team will be 
to provide a focal point that will serve

Statistics for routine submission to 
Judge Advocate General.
Maintain Navy wide Drug Offender 
and Random Urinalysis databases. 
Assist in the administration and 
logistical organisation of Courts- 
Martial and Defence Force Magistrate 
trials, including the arrangements for 
the travel and accommodation of all 
witnesses and Court officials.
Period: 76 days available this FY,

for 9 days. This is normally a job share 
position for 30 days, however some of the position as a preferred employer, 
days have already been used. Candidates This initiative is part of DGNPT’s 
will need to demonstrate a high degree of Navy Comprehensive Community

to increase public recognition, increase attendance negotiable.
the community’s understanding of the 
Navy’s role and to enhance Navy’s 
position as a preferred employer.
This initiative is part of DGNPT’s 
Navy Comprehensive Community 
Engagement Strategy (NCCES), which 
has an overall focus of enhancing 
Navy’s recruiting. Navy Marketing 
Team members will also be expected 
to:
Gather research information for 
analysis,
Manage display equipment; and

POC: CPOWTR Jo Anne Salton 02 
6266 3749
email: joanne.salton@defence.gov.au

Job Title: Port Services Support AB 
- FRC Position 489367 
Location: Darwin NT.
Position: Available 10 Oct 05 to 
06 Jan 06 for a Darwin-based LS/ 
AB/SMN (MASC) for 59 days. 
Requires a person who is able to 
work with minimal supervision, and 
holds a dogging licence. A forklift

Use own transport (vehicle allowances licence would be an advantage, and 
will be paid).
Period: A one-day training seminar 
has been organised for 010CT05 
and the trial is to start on 080CT05 
to coincide with Navy Week South

a boat coxswain certificate would be 
desirable.
Duties: Work under the direction of 
the Wharf Manager, berthing/slipping 
ships.

flexibility in a dynamic and challenging 
environment.
Duties: As Wharf Manager you work 
under the direction o f the Port Manager, 
taking charge of berthing/slipping teams. 
You will act as divisional Senior Sailor. 
POC: Port Manager, LCDR David 
Plummer email:
David.plummer@defence.gov.au or 
08 8935 5420

Job Title: Training Development 
Officer -  FRC Position 489211 
Location: HMAS Coonawarra, Darwin, 
NT
Position: Available now for a Darwin- 
based CPO/WO MAB for 91 days 
this FY. This position is for 150 days, 
however some of the days have already 
been used. Applicants must be able 
to gain PMKeys access and have 
experience in entering training data. A 
Secret security clearance is desirable. A 
degree of flexibility is available with this 
position to suit both personal and work 
requirements.
Duties (short list):
Review, coordinate and update PTAC-N 
SOP’s.

Be a roving reporter!
Going on an interesting posting?

Why not report for our team?
Your article could be here!

Email:
dgres-n@defence.gov.au 

for information about obtaining a camera.

Engagement Strategy (NCCES), which 
has an overall focus of enhancing 
Navy’s recruiting. Navy Marketing 
Team members will also be expected 
to:
Gather research information for 
analysis,
Manage display equipment; and 
Use own transport (vehicle allowances 
will be paid).
Period: A one-day training seminar 
has been organised for 010CT05 
and the trial is to start on 080CT05 
to coincide with Navy Week South 
Queensland. Each team member will 
have 13-days employment throughout 
the entire period with the possibility 
of more days if the trial is deemed 
successful.
POCs: LEUT Chris Woods (07) 
3233 4458 chris.woodsl@defence. 
gov.au or LSWTR Sandra 
McMullan (07) 3233 4288 sandra. 
mcmullan@defence.gov.au

Job Title: Staff Officer Reserve 
Policy and Plans - FRC position 
491026
Location: Canberra, ACT.
Position: Available now for a 
Canberra based LEUT (MAB) for 100 
days this year. This is normally a 150 
day a year position, however some of 
the days have already been used. A 
degree o f flexibility is available to suit 
both personal and work requirements. 
Very limited interstate travel may

be required. Minimum clearance 
Confidential.
Duties: Provide direct support to 
the Reserve Navy Branch; involves 
research and compilation of policy and 
staff papers and projects. Position also 
provides support to DGRES-N across a 
broad spectrum of Navy Reserve related 
activities.
POC: Written applications to Director 
Reserves at DRES-N.NHQ@defence.gov. 
au or CMDR Stone or LCDR Maher on 0: 
6265 6678 for additional information.

Job Title: Seven Officers are required t  
represent the Directors, Naval Reserve 
Support (DNRS) in the States and 
Territories during temporary absences. 
Must be local residents.
Locations:
Canberra, ACT Shared FRC position 
490784 
Sydney, NSW 
490783 
Hobart, TAS
490782 
Adelaide, SA 
489368 
Perth, WA 
490787
Brisbane, QLD 
490752 
Darwin, NT 
490786
Position: Available now for a LCDR/ 
CMDR (MAB) for approximately 5- 
10 days per year as required. Highly 
suitable for Reserve Officers with current 
business obligations, with only limited 
time available for participation in Reserve 
activities.
Duties: Positions represent the Director 
Naval Reserve Support - National at 
identified Reserve Navy Branch activities 
Duties include membership of the Defenc 
Reserve Support Council (DRSC) in 
each region, with active involvement in 
DRSC activities, and to undertake tasks 
as directed by DNRS-NAT. Excellent 
communication skills and previous 
experience with the DRSC are highly 
desirable.
POC: Written applications to Director 
Reserves at DRES-N.NHQ@defence.gov. 
au by COB 30 Sep 2005.

Job Title: Acting Director, Naval 
Reserve Support - NSW. FRC Position
490783
Location: Sydney, NSW 
Position: Available now for a Sydney- 
based CMDR (MAB) for approximately 
30 days from 1st Oct 05 to 30 Mar 06, as 
required, acting as the DNRS NSW while 
the incumbent is temporarily undertaking 
other duties.
Duties: Represent the Director Naval 
Reserve Support -  National at Reserve 
Navy Branch activities, including 
membership of the Defence Reserve 
Support Council (DRSC) and active 
involvement in DRSC activities in the 
NSW area. Excellent communication skill 
and previous experience with DRSC are 
essential.
POC: Written applications to Director 
Reserves at DRES-N.NHQ@defence.gov. 
au by COB 01 Oct 05 2005

Applicants please note that some positions may be filled at tim e of 
publication. Members are advised to liaise with the point of contact 
to ensure that the job opportunity still exists prior to submitting an 
application.
Additional opportunities for employment can be sourced at the
m em bers’ area of the NR website:
www.navy.gov.au/reserves
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