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CAPTAINS FOREWORD 

by CA PT John Vandyke, RAN 

50 years ago, the Establishment was commissioned at a 
"small but significant and purposeful ceremony", under the 
command of the then Captain W.J. Dovers, DSC, ADC, RAN. 
The ceremony took place under the Ensign staff that we still 
use today. This is a most significant anniversary - the 50th 

Anniversary of the return of the Co llege to Jervis Bay and 
the commissioning of the Establishment as HMAS Creswell. 
The year has been marked by several events: a Freedom 
of Entry to Nowra in February (with HMAS Albatross); a 
Rededication Ceremony in March and an informal dinner; 
a Ship's Company Ball in June; and an Open Day in 
November, the first in four years. All the events were great 
successes and were a credit not only to the entire Ship's 
company, Defence civilians and contractors' staffs, but to 
the primary organisers, LCDR Helen Walker and AB Dianne 
Briggs. I also took the opportunity to hold a dinner and 
morning tea with eight former Commanding Officers which 
coincided with the Open Day. These Senior Officers were 
most impressed with all that they saw during their visit and 
were most appreciative of the opportunity to return to this 
quite splendid Establishment. 

Training has continued apace throughout 2008 with 
increasingly large numbers of trainees passing through the 
College and the RANSSSS. Highlights of the training year 
have included the successful graduation of all of NEOC 39, 
ie, all those who stepped off the bus in July, graduated in 
December. This is a significant success and would be a first 
in College history and is testament to the high quality of the 
staff, their hard work and dedication to the important job 
that they have. Another highlight has been the continued 
improvements to the NEOC with such things as reworked 
practical leadership exercises, Dog Watch activities and 
more Divisions. Work has also been ongoing throughout 
the year on a revised Sailors' Leadership, Management and 
Personal Development (LMPD) continuum. This aims to give 
our sailors more appropriate leadership training prior to 
their promotion to the next rank. 

Work on the long awaited Creswell Redevelopment has 
also commenced in earnest. The latter half of the year has 
seen a series of regular meetings between Creswell staff, 

architects and engineers as the preliminary design stage 
is progressed incrementally to where construction can 
begin. The engagement has been very good indeed and 
the vast knowledge that resides here of how Creswell and 
the College does its business is being utilised to the full in 
achieving our requirements. 

Creswell has also hosted many senior visitors throughout 
the year. Highlights were a visit by the First Sea Lord of the 
Royal Navy, Admiral Sir Jonathon Band GCB ADC , RN who 
lectured the student body on the importance of navies 
and the challenges the RAN will face with the introduction 
of new capabilities in the coming decade. The last First 
Sea Lord to visit RANC was Lord Louis Mountbatten, so it 
was a great privilege that Admiral Band was able to come 
here as these visits are extremely rare. The final highlight 
though, and a significant one, was the first visit to RANC by 
the Governor-General of the Commonwealth of Australia , 
Her Excellency, Ms Quentin Bryce, AC and her husband. 
Her Excellency was the reviewing officer for the NEOC 39 
Passing Out Parade; this was her first military passing 
out parade since taking office and most fittingly it was for 
the Senior Service. She commented very favourably on 
the Establishment, its location and the high quality of the 

graduating Course and the Staff. 

As with any year in the Navy, there were departures 
throughout the year and I thank those who have posted 
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out for all their hard work whilst here at Creswell. There 
are two "Ieavers" that I must mention individually though. 
The first is CPOB "Jethro" Ellis who served at Creswell for 
some three years. Jethro was an outstanding instructor 
and mentor to all at Creswell and his positive impact will 
be felt for years by those lucky enough to have served 
with him here. The other is LEUT Desmond Woods who 
leaves Creswell after seven years, on promotion to LCDR. 
Desmond has taken the Junior Officers' Management and 
Strategic Studies Course and put it onto the international 
speakers' circuit as one well worth the trip to present on. 
His enthusiasm for his subject and his deep knowledge 
of naval history will be sorely missed as will his dulcet 
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tones at public events such as Ceremonial Sunsets and 
ANZAC Day. 

Could I conclude by offering my thanks to all that work 
at Creswell for their efforts throughout what has been a 
very busy year that has quite simply flown by. I have no 
doubt that 2009 will be an equally busy year with the 
Redevelopment ramping up, the introduction of the sailors' 
LM PD and coming changes in our relationship with the 
Defence Support Group and how we work with them. 



EXECUTIVE OFFICER'S 
'HAULDOWN'REPORT 

by CMDR Richard Donnelly, RAN 

There was an eerie sense of deja vu about the handover 
that I have just completed at the end of my two years 
here as Executive Officer. In many ways it seems like only 
yesterday that it was me with my head spinning as I was 
introduced to dozens and dozens of new people, facts 
and opinions. This time it was me introducing dozens and 
dozens of friends and colleagues to my relief, Commander 
Fiona McNaught, and asking where the time had gone. I 
want to wish Fiona the very best for her time here, and it 
is indeed a pleasure to hand over to someone I know and 
trust. 

What a year we've had together. I had always known it was 
a tremendous honour to serve as Executive Officer HMAS 
CreswelJ. How much more special it was to do so in the 
year of the 50th Anniversary of Commissioning, and the 
move of the Royal Australian Naval College back to Jervis 
Bay from Flinders Naval Depot. That historical landmark 
brought with it a Rededication Ceremony and dinner, a 
Ship's Company Ball , a Freedom of Entry march through 
Nowra, and the first Open Day for four years. How special 
to host the United Kingdom's First Sea Lord and Chief of 
Naval Staff, Admiral Sir Jonathon Band, GCB ADC for his 
visit- only the third time ever that a lSL had visited here. 
And how special also, to meet Her Excellency the Governor 

General of the Commonwealth of Australia , Ms Quentin 
Bryce, AC while she was here to review the Graduation 
of NEOC 39. I'd like to thank our Commanding Officer, 
Captain John Vandyke, whose leadership and vision we 
have to thank for many of the above events. You 've set 
yourself a tough act to follow in 2009, Sir! 

It's easy to focus on these undeniable highlights, but I 
would be remiss not to mention what a privilege the day
to-day 'routine' (I use the word loosely) of shaping the next 
generation of Navy's leadership has been. One of my two 
primary goals in my time here was to sharpen the focus 
on the support that CreswelJ provides to the College. I will 
take this opportunity to thank the Training Commander, 
Commander John Douglas, for helping to make the 
'marriage across the Quarterdeck' work as well as it has. 
Good luck in the year to come, John, to you and the team 
of dedicated professionals that you lead. 

There are some big challenges and opportunities rapidly 
closing the range as 2009 bears down on us. Two that 
spring to mind are the $83.6 million redevelopment and 
the bedding down of the Base Accountabilities Model. 
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CMDR Donnel/y with Mr Paul Slater and Mrs Jacqui Leahy 

The former is in very capable hands with Lieutenant 
Commander Tony Beauchamp at the helm, and 50% 
design achieved in every aspect except final sign-off. Thank 
you to the user groups for the enthusiasm with which you 
have approached this important project. Producing the 
best possible result for Navy in this project was my second 
primary goal here, and I am confident that we are on track 
in that regard. I have been privileged to be part of this 
forward-looking improvement, and I know we'll be proud of 
the end result. 

I'll watch the latter, the Base Accountabilities Model, with 
interest from the sidelines in Russell Offices. I am sure 
the devil will be in the detail, and I hope the common 
sense and spirit of cooperation that prevails on this 
establishment, under the practical and experienced Steve 
Ryan continues as we bed down these important new 
support arrangements. Thanks Steve to you and your team 
for your help in my time here. Ditto Bob Pritchard, and for 
the pride and effort that Serco take in getting things right. 
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Finally, thank you to Jacqui and Paul, to Mick, to Windy, 
to Brad and Greg, and to Di, without whose close 
cooperation, mind-reading skills, senses of humour, 
patience and can-do attitudes so much would remain 
undone. Your faith in me has been humbling and your 
professionalism inspiring. It has been my pleasure to serve 
with you. 



TRAINING COMMANDER'S 
REPORT 

by CMDR John Douglas, RAN 

Cri key, where did my first year go as Training Commander, 
RANC and DTA-ITLM? And what a year 2008 was for 
the Royal Australian Naval College, 50 years after being 
repatriated from Western port Bay. I consider myself indeed 
fortunate to be part of Creswell's 50th Anniversary year and 
privileged to hold the position of Training Commander to 
follow my contemporary and mate, CMDR Michael Hickey. 

I, along with a number of RANC principals, namely LCDRs 
Kerry Matthews (replacing Charles Bourne as H-OITF), 
Lachlan Sowden (for Terry Bird as H-TS) and Steve Rodgers 
(in place of Mark Burton as SO-POL), joined in January of 
this auspicious year. Those we replaced , like those who they 
replaced, left the College in very good shape. 

At year's end we had to bade farewell to a bunch of great 
and dedicated folk who have left an indelible mark on the 
fabric of Creswell. Personalities such as Chief 'Jethro' Ellis 
(Chief GI) and LEUT Desmond Woods (JOMSSC Officer, PRO 
& Naval Historian), both institutions within an institution, will 
be remembered by their charges fondly. 

'Naval Officer first! ' .... 'Please leave your 
PQ at the gangway!' 

As the cradle of Naval Officer training it is very difficult not 
to focus on the training of new entry officers, such is the 
steeped history and tradition of the College. But we should 
not lose sight of the other important training that TA-ITLM 
conducts, both here at Creswell and in its outstations, SLMF 
and Recruit School. 

The unofficial yet oft quoted College motto 'Naval Officer 
firstJ' is firmly implanted early in the psyches of our New 
Entry Officers as they are indoctrinated into the Navy during 
their 22 weeks of NEOC training. However it is an adage 
that transcends NEOC and is applicable across the suite of 
courses within the Officers Leadership, Management and 
Personal Development (LMPD) Training Continuum, namely 
the Junior Officers Leadership Course (JOLC) and the Junior 
Officers Management & Strategic Studies Course (JOMSSC), 
both conducted within the MSS Faculty of the Col lege. The 

previous TC referred to it as an 'all of one company' training 
experience, irrespective of PQ or specialisation. The sign at 
the approach to Creswell should read , 'Please leave your 
PQ at the gangway! ' Likewise, this equally applies to the 
sai lor and senior sailor communities, vide the Sailors' LMPD 
Training Continuum. 

'2008 - A busy year!' 
I'm not one for statistics, but the trainee throughput figures 
for 2008 which follow, underscore how busy the College has 
become: 

Officers Initial Training Faculty 
New Entry Officers Courses 38 & 39 (2) 168 
Lateral Entry Program (1) 4 
University Entry Officers Course (2) 30 
RMIT Entry Officers Course Phases 40 
Warrant Officer & 
Senior Sailors Entry Officers Course (2) 30 
ADFA DE Phases 27 
REOC Phases 198 

Management & Strategic Studies Faculty -
JMSSC (6) 114 
JOLC (10) 169 
WOELC (2) 11 
CLDP (6) 83 
SSMC 86 

Beyond Creswell, TA-ITLM saw 1 192 trainees graduate from 
12 courses at Recruit School during 2008; while 17 JSLMC 
courses were conducted between SLMF (E) & (W) graduating 
some 350 trainees. In addition, Creswell supported 
(provided accommodation and messing to) over 3 096 
trainees who passed through RANSSSS(E) in 2008. 

While impressive, these figures unfortunately do not do 
justice to the tempo of training, the achievements of the 
trainees, or the selflessness of the staff involved in its 
delivery and administration. Hopefully you the reader will get 
a better feel for the human face of this workload and work 
ethic from the articles that follow. 
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The Changing Face of Training & Trainees 
I'm sure the 50 and 72 year graduates who attended the 
NEOC 38 and 39 Graduation ceremonies could attest to 
both the similarities and the differences between the RANC 
training regime they underwent and that in place today. For 
instance, no longer do the Officers' wives provide ballroom 
dancing tuition to the all male junior class. As can be 
seen in the Divisional photographs contained herein, the 
trainee demographic has broadened dramatically in the 
last 50 years in terms of age, gender, ethnicity, sexuality, 
background, education and experience. Regardless of 
changes in training approach and conduct over the last half 
century, the underlying foundations of instilling self-discipline, 
teamwork, sense of duty, camaraderie, pride, challenge, fun 
and doing one's best are as unswerving now as they were 
back then. I am sure that the pride of the family and friends 
of the graduating classes is similarly unchanged through the 
decades. 

During 2008 we continued to evolve our learning culture 
in line with ADF policy and philosophy. Refinements to the 
management of trainee performance and assessment, 
espeCially aspects of practical teamwork and leadership, 
reflect the premises of learner-centredness, procedural 
fairness and appropriately 'tough training'. AIIITLM training 
is underpinned by an unreserved conviction to Navy values 
- honour, honesty, courage, integrity and loyalty - that guide 
professional conduct at RANC. 

A variation on 'Backyard Blitz' 
As CMDR Hickey wrote for last year's magazine.... 'The Navy 
cherishes the heritage aspects of Creswell, but old buildings 
bring modern challenges. The redevelopment of HMAS 
Creswell is an eagerly awaited opportunity to create modern 
training facilities.' With redevelopment works planned to start 
mid-2009, this will remain Creswell's most significant non
training priority. The challenge will be to juggle construction 
schedules against training programs and accommodation 
plans. Thank you to the user group representatives for your 
continued involvement in this important venture. 
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'There's no 'I' in 'team'!' 
I must take my hat off to a first rate RANC team who provide 
outstanding training outcomes. You should be justly proud, 
like I am, of the product that we are sending to the Fleet. I 
am routinely humbled by the dedication and commitment 
of all the staff involved in the training effort or the support 
of it, whether they be PN , NR, APS or the DSG / Serco staff. 
Having provided my blanket appreciation to staff, I would 
commend to you the long list of high achievers and their 
awards later in this edition. 

In closing I wish to acknowledge the inspiring leadership 
of the Commanding Officer, CAPT John Vandyke, and the 
commitment of our outgoing Executive Officer, CMDR Richard 
Donnelly. Both have worked tirelessly to raise the profile of 
HMAS Creswell and to maintain its fine reputation and rich 
tradition, through example and living the Navy values. 

I am also thankful for those who have gone before me and 
have reinvigorating the position ofTraining Commander 
within the College. Going by a variety of different names the 
pOSition has waxed and waned in significance, contribution 
and popularity over the College's 90 odd year history. 

The RANC deserves its reputation for excellence. I am 
surrounded by great people and the fantastic work they do 
in providing the guidance to, and positive experiences of, 
our trainees from 'brand new' NEOCs and REOCs to 'old and 
bold' CLDP and JOMSSC participants. Thank you one and 
all and here's to an equally challenging 2009. I wouldn 't be 
dead for quids! 



CHAPLAIN'S REPORT 

by CHAPLAIN lan Lindsay, RAN 

"And we rejoice in the hope of the Glory of God. 

Not only so, but we also rejoice in our sufferings, because 
we know that suffering 

produces perseverance; 

perseverance, character, and character, hope." 
Romans 5:2b-4. 

There were many highlights in the life of RANC HMAS 
Creswell in 2008 which I could share on. However, there 
are two in particular which I will mention. 

Persevere was the word I shared with the New Entry 
Officers as they arrived at HMAS Creswell to commence 
their exciting and challenging Naval careers which lie 
ahead of them. I cited the example ofTeam Hoyt, a father 
and son team from the United States, who have entered 
and won many marathons and triathlons. What makes 
Team Hoyt different that I would use them as an example 
of perseverance? 

Dick and Rick Hoyt compete just about continuously in 
marathon races. And if they're not in a marathon they 
are in a triathlon - that daunting, almost superhuman, 
combination of 26.2 miles of running, 112 miles of 
bicycling, and 2.4 miles of swimming. Together they 
have climbed mountains, and once trekked 3,735 miles 
across America. It's a remarkable record of exertion (and 
perseverance) - all the more so when you consider that 
Rick can't walk or talk. For the past twenty five years 
or more, Dick, in his late 60's has pushed and pulled 
his son across the country and over hundreds of finish 
lines. When Dick runs, Rick is in a wheelchair that Dick is 
pushing. When Dick cycles, Rick is in the seat-pod from 
his wheelchair, attached to the front of the bike. When Dick 
swims, Rick is in a small but heavy, firmly stabilized boat 
being pulled by Dick. (www.teamhoyt.com). 

Sometimes in life 
we are too quick to 
give in. The pain of 
enduring overtakes 
us, it is easier to 
walk away, to lie 
down and give up. 

Forthe New 
Entry Officers the 
changes in life 
routines can be 
testing and they 
need to persevere 
as they adjust 
to their new way of life. For New Entry Officer Courses 
38 and 39, for the main they did just that, persevered. 
From their communal living to the classrooms, from the 
physical training to the field exercises, these future leaders 
of today's / tomorrows Navy persevered to shine at their 
graduation parades. This is always a highlight. 

The second highlight for the Chaplain was the large 
numbers of young men and women (especially NEOC 
39) who not only persevered in their training, but more 
importantly persevered in their personal relationship with 
God. This was truly uplifting for me to be able to share with 
these young Christian men and women keen to serve both 
God and Country. 

Sometimes we can also be quick to allow our faith to wane 
especially in times of increased pressures of work and 
life. I give thanks to God for these young men and women 
who continued to persevere in their faith even during times 
when time itself seemed scarce. 

In conclusion, let me encourage you to persevere in all 
things for perseverance builds character, and character 
produces hope, hope in all of life's circumstances. 

God bless 
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OFFICER INITIAL 
TRAINING FACULTY 

by LCDR Kerry Matthews, RAN 

2008 was an interesting year to say the least! Without 
doubt it was a very successful year in terms of initial entry 
training, which can be directly attributed to the outstanding 
professionalism and dedication of the OITF Staff. 

The frenetic pace of the year started in mid January with 
the arrival of WOSSEOC, RMITEOC, UEOC and ADFA Direct 
Entry classes. By mid February, OITF had graduated 79 
Officers, and a further 48 Officers completed these courses 
by year's end . 

The end of January saw the arrival of 124 trainees and the 
commencement of NEOC 38. After overcoming the usual 
hurdles, the class successfu lly graduated in late June. 
The 109 graduating Officers were reviewed by the Ch ief of 
Navy, Vice Admiral Shalders, AO, CSC, RAN during his final 
official engagement as CN. 

NEOC 39 commenced in July with 58 trainees and 
miraculously graduated 59 Officers in December. By 
graduating more officers than the course started with , 
OITF achieved a record graduation rate of 102 percent! 
Sea Training Deployment presented a challenge to NEOC 
39 and staff, with short notice transfers from KanimbJa 
to Manoora and then to Tobruk. Graduation week was 
an outstanding success, with the highlight being the 
attendance of Her Excellency Ms Quentin Bryce AC, the 
Governor General of the Commonwealth of Australia as the 
Reviewing Officer. 

In total OITF graduated 299 Officers in 2008 which is a 
significant achievement given the small size of the faculty. 
This highlights the amazing calibre of staff working in OITF, 
and their dedication and enthusiasm for training high 
quality graduates. Of note, OITF could not have achieved 
these excellent results unassisted. The contribution 
from uniformed and non-uniformed staff at CresweJl has 
been outstanding, particu larly during the leadership and 
teamwork exercises. Thank you for your ongoing support 
and assistance to OITF. 
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Finally a word of thanks to the OITF staff. Your 
professionalism and tireless dedication has enabled OITF 
to uphold CresweJl's reputation as a centre for training 
excellence in the RAN and ADF. As the Head of Faculty 
I am extremely grateful and proud to have led such a 
committed and talented team. 



NEOC 38 REPORT 

INITIAL TRAINING PERIOD 
On the bus and on our way to HMAS Creswell there 
were many scared and nervous faces. We didn't know 
what to expect; some already missing their loved ones 
and dreading the physical exercise. The trip seemed like 
an eternity as what is normally a three hour trip turned 
into four. We stepped off the bus at Creswell to orders 
and instructions from divisional staff, new entry officers 
running scared and some lost not knowing where they were 
supposed to be. We were divided into our divisions and 
accommodation blocks (Collins or Farncomb Houses). The 
names of the divisions - Jervis, Phillip, Bass, Flinders and 
Cook - are taken from famous Naval Officers. The first four 
weeks of your course are designated as the Initial Training 
Period (ITP). 

This is an intensive part of the course where new officers 
are expected to quickly adapt to military routines and 
behavioural standards of a Naval Officer. We were not 
permitted to leave Creswell other than for training purposes 
until ITP was complete. During this period we had little 
personal time in which to contact our families. The first 
week of ITP was particularly intensive and taught us the 
basics of military life. These include military discipline, 
how to wear a uniform with pride, how to move around 
in a military manner and to correctly interact with other 
officers as well as sailors. During ITP we had nightly cabin 
inspections to ensure that we maintained the highest 
standard of cleanliness not only in our own cabin but in the 
communal areas as well. 

Many of us we had problems sleeping the first few nights 
as for many of the New Entry Officers, it was the first 
time they had been away from home. Some were scared, 
homesick and missing their families. On top of that, stress 
is being put on them to learn new things, to have some 
discipline. 

The physical training (PT) was challenging. You definitely 
get a workout. Anyone getting ready to come into the Navy 
should prepare themselves for it. Some of the New Entry 
Officers had rea l trouble with physical fitness and passing 

the PT test, but the biggest problem was the fact that 
many people showed up with no discipline at all. Discipline 
helped make the division work together. 

Throughout the New Entry Officer Course the divisions were 
all competing for points towards the Cock trophy. Divisions 
can earn points in different tasks and competitions and at 
the end of the NEOC the winning division will be awarded 
the prestigious Cock Trophy and naming rights as the 
best division in NEOC 38. In the first stage of ITP points 
were awarded to the cleanest and most prepared cabins 
and communal areas during rounds. Further pOints were 
awarded to the winners of the Pixley Cup. This is a beach 
sport event in which competitors compete in flags, beach 
sprints, iron man, iron woman, human pyramid bui lding 
and sand sculpture. The winners of the Pixley Cup from 
NEOC 38 were Bass Division. 

The last week of ITP had finally arrived and with it the 
biggest challenges so far. All of our relationships in 
our divisions had been put under a lot of strain and 
everybody was on edge. During the last week of ITP we had 
Commanding Officers cabin rounds. A somewhat major 
event as we all needed to pull together to make our cabins 
and communal areas pristine and as close to perfect as 
possible, as the division with the highest standard will be 
awarded points towards the Cock trophy. 

The next big challenge was Sunda Strait. This is a 
leadership exercise held over one and a half days 
comprising of several smaller exercises. These included a 
12 km pack march, rafting across Jervis Bay, a bike ride , a 
light jackstay and camping overnight. This exercise greatly 
tested our teamwork ability and demonstrated leadership 
ability of certain members. Overall Sunda Strait was an 
enjoyable experience even though some of us were pushed 
to our limits, physically and mentally. 

The next day fo llowing Sunda Strait and on the last day of 
ITP we had CO's divisions. This is an event where all the 
Divisions paraded in front of the CO and many senior and 
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divisional staff of Creswell. The 
divisions were judged by the 
CO on their performance on 
the parade ground. They were 
judged on their dress, marching 
in step and saluting the CO 
during the march past. 

The most intensive part of the 
course was complete and we 
were now permitted leave on 
weekends. We were allowed 
certain items that were not 
permitted during ITP, such as 
doona's, pictures of family 
and friends on our desks and 
wa lls, laptops and more flexible 
times to be able to use mobile 
phones. 

by SBLT Jamie McCue, MIDN 

Josh Martin & MIDN Luke 
Marconi 
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NEOC 38 REPORT continued ... 

DRILL 
From the very first moment that twenty five prospective New 
Entry Officers of Phillip Division disembarked from the bus on 
our first day at HMAS Creswell, we were ordered to 'fall in'. 
For the majority of us, this was a completely new experience. 
Prior to coming to Creswell we had thought of ourselves as 
individuals, now we were Phillip Division, NEOC 38. 

As a division we were comprised of seventeen to forty-four 
year olds, males and females, Queenslanders, Victorians, 
New South Welshmen, ch a nge-overs , schoolleavers, the list 
of differences is endless. However, we were now expected 
to become one whole and to leam to move with a singular 
purpose. In essence we were expected to become a team. 

We were to move everywhere as a formed squad, to 
instruction, to PT, to meals, etc. We were no longer to 
move as individuals within a crowd. It had become 
apparent that we were in the military now. 

When people think about life in the military, images 
of service personnel demonstrating intricate drill on 
the parade ground generally springs to mind. From 
our very first efforts it was obvious that we had a 
long way to go and desperately needed help. 

We began our drill instruction with the parade training staff 
under CPOB Ellis. For many this proved to be a confronting 
experience, completely removed from their previous civilian lives. 
However, CPOB Ellis would keep reaffirming that his purpose was 
to 'direct and correct" and that 'pressure creates diamonds.' 

We were to leam to move as one, to work as a team and 
leam the value of power of command. For many a NEOC the 
greatest challenge initially lay in knowing our left from our right. 

Gradually the drill became more involved with CPOB Ellis 
directing more of his repertoire at us with every misstep. Yet 
slowly, surely, we began to improve, our movements became 
sharper, we began to move in unison and we knew our left 
from our right the majority of the time. 

After instruction on safe operation of the F88 Austeyr at 
HMAS Harman , we began rifle drill. It felt as though we 
were back at the beginning as we learnt to drill with these 
oddly shaped rifles. It was the same again when we drew 
swords for the first time. Learning to competently conduct 
drill movements is a surreal experience for those new to the 
military. However, as before, we gradually improved after 
much directing and correcting. 

The value of drill became more apparent as NEOC 
progressed. It wasn't just some antiquated throwback to a 
bygone age of armies facing each other at close quarters 
over an open plain. It is an integral part of service life and 
helps to instil the sense that we were now a team. This was 
evident when we began to take pride in performing drill and 
conducting the Colours and Sunset ceremonies. In fact, a 
healthy competitive rivalry has developed between divisions 
as to who could perform the best drill. 

At the time of writing, graduation week is looming. Our 
practice sessions are giving us some idea of what we could 
expect at the graduation ceremonies and a real sense of 
professional pride is evident when we conduct our drill as 
NEOC 38. We are now in the military and whilst we are still 
individuals, but we can set that aside to function as a team 
and move with a unity of purpose. 

by SBLT G A Harris 
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EXERCISE CORAL SEA 
April 162008 saw the 119 members of NEOC 38 enter a 
new phase of their training to become naval officers. 

Exercise CORAL SEA was the first test of our leadership 
potential and as the start date began drawing nearer the 
worry and rumours began to mount. 

'What's going to happen?' 

'When and where will they make us go?' 

'Did you know at least 10 NEOCs get hypothermia' 

These were just some of the nail biting questions we were 
thinking about. 

Finally the day before and the rumours still hadn't settled. 
Some were set on believing that we would all be made to 
pack march out that afternoon and when we got back all 
divisions would be swapping decks! 

The night before the exercise was to start we had our pre
deployment brief where we learnt of the dispute between 
the Creswillians and Beecroftonians and our role in settling 
the dispute. All of NEOC 38 headed back to their blocks 
and waited in anticipation for the code word 'Vampire' 
giving us only minutes to have our packs on and ready to 
go. Finally at 0400 the next morning, after one false start 
with a complete pack check, 'Vampire ' was being shouted 
throughout Collins and Farncomb houses and we were all 
on our way into the unknown realm of Coral Sea. 
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The next two days saw our leadership and teamwork 
assessed through various exercises designed to make us 
think and work together to achieve. The nights were spent 
under the stars in our hootchies, reflecting on the days 
efforts over a ration pack meal of vacuum sealed chicken. 

Coral Sea gave us invaluable first hand knowledge of what 
it would take to lead people and when we arrived back 
at Creswell, finished washing all the vehicles and got that 
shower we had been looking forward to, we were all the 
more prepared for Exercise Matapan which laid only two 
months away. 

by MIDN Craig Foran 



CEREMONIAL SUNSET 
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NEOC 38 GRADUATION 
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NEOC 38 PRIZE WINNERS 

Royal Australian Naval College Prize is awarded to 
the NEOC member demonstrating the most outstanding 
performance in leadership and dedication to Naval Values 
whilst on course. 
LE UT Richard Classon, RAN 

The E.S. Cunningham Prize is awarded to the NEOC 
demonstrating outstanding leadership, officer like 
qualities, and good influence amongst colleagues on 
course. Diligent application to and success in studies is 
considered . 
SBLT Chad Mapp, RAN 

The Rear Admiral Hammond Memorial Sword is awarded 
to the NEOC graduand who has been distinguished by self 
discipline, resolution, undeviating application and good 
influence among his or her peers. 
MIDN Bradley Pettit, RAN 

The Commodore Sir James Ramsay 
Prize is awarded for the best academic 
performance by an officer on NEOC. 
SBLT Chad Mapp, RAN 

The Naval Historical Society Prize is 
awarded for the best researched naval 
history assignment presented by a 
NEOC course member. 
MIDN Megan Taylor, RAN 

The Governor General 's Cup is 
awarded to the officer appointed to the 
NEOC participant demonstrating the 
best ability, teamwork and outstanding 
sportsmanship. 
MIDN Nicole Rawlings, RAN 

The Commander Robert Gray 
Perpetual Cup is awarded to the 
male and female NEOC members 
who demonstrate superior individual 
athletic accomplishment and resolve 
whilst on course. (pictured) 

MIDN Alexander Murray, RAN 
MIDN Tammy Richmond, RAN 

The Department of Defence Cruise Prize is awarded to 
the NEOC Trainee demonstrating the most outstanding 
officer-like qualities, exceptional leadership and peerless 
good influence amongst colleagues while on sea training 
deployment from the RANC. 
SBLT Andrew Davies, RAN 
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NEOC38 

NEOC 38 BASS DIVISION 
BACK ROW: MIDN B. STEVENSON, MIDN J. MARTIN, MIDN B. GRAY, MIDN N. HEARNE, MIDN M. NOWAZCYK. 

FOURTH ROW: MIDN K. WILSON, MIDN B. SANSOM, MIDN A. MURRAY, MIDN J. CHESHER, SBLT I. LUND. 
THIRD ROW: MIDN B. DUKE, MIDN L. MARCONI, MIDN J. MOORE, MIDN K. DEXTER, MIDN C. STARLING. 

SECOND ROW: LEUT S. MILLS (DO), SBLT J. MCCUE, MIDN K. WAKEFIELD, MIDN M. HAINES, LEUT G. BUTTERS. 
FRONT ROW: SBLT P CAVANAGH, MIDN M. TAYLOR, SBLT C. HANDFORD, MIDN E. SHIELDS. 

NEOC 38 COOK DIVISION 
BACK ROW: MIDN A. ZILKO, MIDN G. FORAN, MIDN B. NALTY. 

FOURTH ROW: LEUT M. COLLlNG (DO), MIDN N. GAVRIEL, SBLT C. MAPp, MIDN B. STEWART, SBLTT. BELLlNGER. 
THIRD ROW: MIDN J. TYLER, MIDN N. STANTON, MIDN P YATES, MIDN C. FLEAY, SBLT D. BAGDE, SBLT N. JOLLY, LEUT R. CLASS ON. 

SECOND ROW: MIDN T. LENNARDS, MIDN C. KNIGHT, , MIDN J. ZAMORA, MIDN S. HAMILTON, LEUT S. FLANAGAN, SBLT D. COEY-BRADDON, SBLT R. GLENK. 
FRONT ROW: MIDN I. COLLlNS, MIDN I. HENTSCHEL 
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NEOC38 

NEOC 38 FlINDERS DIVISION 
BACK ROW: SBLTW. KERSEY, MIDN P. GILKINSON, SBLTT. KEMSLEY, MIDN B. COOPER , MIDN C. CLARKE. 
THIRD ROW: MIDN S. JENKINS, MIDN B. PETTIT, SBLT N. NOAKES, SBLT P. CHAPMAN, MIDN W. PICKERING. 

SECOND ROW: MIDN K. SIMENTO, MIDN C. VOYSEY, SBLT D. CHERIAN, MIDN K. ELLlOTT-HOWELL, MIDN C. WHITE. 
FRONT ROW: MIDN N. BOSTOCK, MIDN J. RING, MIDN C. MCNAMARA , MIDN A. MATHEWSON, LEUT B. IKIMAU (DO). 

NEOC 38 JERVIS DIVISION 
BACK ROW: MIDN L. TOWLER, LEUT M. HAY, MIDN J. HILL, MIDN J. GRAY, MIDN G. MARTUSEVIC/uS. 

THIRD ROW: MIDN M. MULQUINEY, MIDN S. COMBE, MIDN A. CALLAN, SBLT A. DAVIES, SBLT S. REYNOLDS, LEUT R. WALKER (DO). 
SECOND ROW: SBLT A. SCHIEMER, MIDN R. TAGGART, MIDN J. ALSFORD, MIDN S. MOONEY, SBLT M. ANDERSON, MIDN J. LYNCH. 

FRONT ROW: MIDN B. HORTON, MIDN A. BRAUNS, MIDN T. MOFFATT, MIDN D. WARD. 
Absent: LEUT B. FRASER, LEUT M. O'KANE. 
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NEOC 38 PHILLlP DIVISION 
BACK ROW: SBLT N. MASSEY, SBLT S. QUlNN, SBLT S. MCCOWAN, M/DN A. PH/LIP, MIDN N. HURN. 

TH/RD ROW: M/DN G. D/ GENNARRO, M/DN L. CAMPBELL, LEUT B. FREW, M/DN B. HERRON, M/DN D. HASnE, MIDN D. V/ZL. 
SECOND ROW: MIDN A. SPENCER, SBLT G. HARR/S, M/DN T. WARK, SBLT R. POLLKEHN, M/DN K. GALLA WAY. 

FRONT ROW: LEUT M. JOHNSON (DO), MIDN L. MADDEN, SBLT L. PERVAN-MARGOT, M/DN N. RAWLlNGS, M/DN T. R/CHMOND, M/DN J. BURGESS. 
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NEOC 39 REPORT 

INITIAL TRAINING PERIOD 
ITP was an eye opener for many. We arrived at HMAS 
Creswell bright eyed and eager to find out about our 
new chosen careers. We were pleasantly surprised that 
we were not yelled at like you see in the movies, but we 
still managed to get faster at everything we did. There's 
nothing like time pressure and a lot of tasks to complete 
to ensure better time management. It was also a time 
when we discovered new uses for everyday things. For 
instance, the ruler we found amongst our stationery was 
never used to rule a straight line. Ah no! It was there 
to aid us in making our racks (bed) and folding our 
clothes. In all it was great induction to all things Navy: 
from being up at unusual hours and having interrupted 
sleep to the introduction of 'duff' and the joys of drill 
and standing rounds. In some respects it was like being 
introduced to our new family. It was a time when close 
friendships were formed: bonds that will last a lifetime. 

PRACTICAL LEADERSHIP EXERCISES 
The Practical Leadership Exercises on NEOC 39 proved 
to be a challenging and rewarding experience for all the 
participants involved. The purpose of the exercises was to 
turn average people who joined the Navy into officers that 
will shape and lead the Navy tomorrow. The most notable 
of the exercises that took place was exercise Coral Sea. 

Exercise Coral Sea stands out as it involved multiple 
team building and leadership exercises that tested both 
physical and mental abilities. NEOC 39 was divided into 
separate teams and as the teams progressed through 
different activities, different team members were selected 
to take charge and guide the team through. 

My experience of Coral Sea and of other team building 
exercises was that it showed where I was weak in some 
areas of leadership and how a team can support and 
assist me to overcome these weaknesses. Likewise, 
strengths that I had proved to be a benefit to the team 
and, combined with other members, enabled our group to 
overcome challenges that would not be possible if each 
individual work alone. 

In summary, the leadership exercises enabled all of 
NEOC 39 to reach a higher potential by challenging us 
through tough and physically demanding exercises and 
demonstrating how good leadership and teamwork can 
overcome challenges. 

SKILLS TRAINING 
The first five weeks after ITP focussed upon giving us the 
basic skills required to serve in the unique environment 
of a ship. This included small boat handling, small arms 
training, combat survivability (CS) , first aid and survival 
at sea. For many on NEOC, the highlights of this time 
were during CS when we were trained how to deal with 
simulated fire and floods; and small arms training, which 
involved a week long trip to Canberra and included a trip 
to the Australian War Memorial. During survival at sea 
week, we had to simulate an abandon ship. Jumping 
into Jervis Bay in the middle of winter was not the most 
pleasant of experiences, but may be a situation, however 
rare; we may face in our naval careers. 

PARADE AND CEREMONIAL 
Parade and ceremonial training was an integral part 
of NEOC. From day one, marching in a formed squad 
became a regular routine, as is always the case for officers 
under training. As the weeks progressed, more demanding 
"drill" was introduced, slowly building up to the graduation 
parade. For many of us, marching in unison to music was 
a whole new experience. However, when graduation day 
came and we looked fantastic on the parade ground, all 
those long hours in the sun had paid off. 

SPORTS 
In my time at HMAS Creswell, I found the sporting 
component was excellent and vital to team building 
and personal development. The Pixley Cup, in the first 
week of NEOC was a great opportunity for each division 
to establish themselves as a team and find out each 
others strengths, weaknesses and to build upon these. It 
developed a sense of pride in your team and helped in the 
bonding process. 
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The Dalton Cup in the later weeks of NEOC was a great 
opportunity for everybody to have some fun away from 
the classroom. For myself, this was a very fun-filled day 
and an excellent release from the stress of assignments 
and exams. This was also a lot more competitive as each 
division were fighting for the final cock-division trophy 
points. 

Finally, the Cross Country was the perfect way to finish 
off the course with everybody, on medical restrictions 
or not, giving it everything they had left and cheering on 
the rest of their mates, even when you felt like your legs 
were about to fall off. Overall , sport was a very effective 
way of building teams, assisting in personal development 
and helping keep a healthy life balance. I believe I would 
have struggled a lot more through NEOC without these 
sport events. 

FORMAL FUNCTIONS 
The mess dinner and cocktail parties were a great 
introduction for the NEOs to some of the more refined 
but fun activities involved in the life of a Naval Officer. 
The opportunity to enjoy a great meal and learn some of 
the traditions and customs of the mess dinner made for 
a highly entertaining and enjoyable evening. The cocktail 
parties provided us with an opportunity to meet senior 
officers in an environment that was slightly more relaxed 
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than normal. It also gave us an insight into the sort of 
events we will have to host in the future as Naval Officers. 
All in all, these functions were fun , entertaining and 
educational for the members of NEOC 39. 

SEA TRAINING DEPLOYMENT TO 
NEW ZEALAND 
The excitement had built all day as members of Jervis, 
Cook and Flinders divisions waited for HMAS Manoora 
to arrive. We were greeted at the waterfront by the Army 
LCM8s disembarking civilian passengers and a large 
contingent of ADFA Cadets who had all journeyed that 
morning from Sydney. For many of us this would not only 
be our first time at sea , but also a first trip abroad of 
Australia. 

The purpose of the STD is for NEOCs to gain a better 
understanding of the daily life of junior sailors and the 
departmental routines that keep a modern warship 
actively at sea. The first shock to us all was the 
accommodation. Forward Troops mess for the males was 
an absolute 'bun-fight' as approximately forty of us had to 
find bunks and storage space for our rigs alongside the 
dozen or more junior sailors who already had their gear 
spread out over the entire area. The females experienced 
a similar situation. 



NEOC 39 REPORT 
continued ... 

The first day at sea had seen a number of people suffering 
upset stomachs or even mild sea sickness, but this was 
soon overcome as we became accustomed to the motion 
of the ship. Three days at sea passed quickly before we 
sighted land again, that being the northern tip of the 
South Island of NZ. The crew practised Man Overboard, 
Toxic Hazard and Fire Drills often during the passage to 
Lyttelton as many members were new to the crew and an 
effective team had to be established quickly. 

The purpose of the trip to NZ was to participate in 
Operation Joint-Kiwi , whereby Manoora was to provide 
amphibious transport for a NZ Army detachment to make 
a tactical deployment and recovery in Napier. Whilst we 
went ashore and explored the sights of the sleepy harbour 

town of Lyttelton and the historic city of Christchurch, the 
ship was made ready with fresh stores including food 
and water and at least fifty NZ Army vehicles including 
Armoured Personnel Carriers, Heavy Transport and 
Communications vehicles were embarked. 

The exercise at Napier was a bit of a disappointment for 
the crew as amphibious operations were undertaken 
whilst the ship was alongside, but it was still a success. 
The three trainee Birdies were given a jolly in the skies 
over Napier. The smile on their faces was evident for days 
thereafter. A big thankyou to the Buffer for going out of 
his way to arrange that. A three day trip to Wellington 
ensued with a short detour to the south-east coast again 
to disembark the troops and vehicles back in Lyttelton. 
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Apart from the cultural and scenic wonders in and 
surrounding the city of Wellington , the high point of the 
stay had to be the whole NEOC contingent forming a 
monkey chain from the tank deck up to the main deck 
then out onto the dock to unload the five large skips of 
waste. These we had disgustingly hand re-sorted (bag by 
bag) just the day before, all whilst Ship's Company had 
their respective Department photographs taken on the 
Flightdeck in plain view. No-one complained and most of 
us were actually smiling and joking around , a credit to us 
all. Oh, and a quick mention must be made of POPT Bell , 
what can be said of any PT staff let alone one who smiles 
far too much and is one of the friendliest people we have 
ever met. Between he and the CPOPT we were kept in 
great shape and spirits. 

Many dolphins and whales played alongside the ship 
both on the voyage over and upon return . The departure 
from Wellington had us in sea state five and again many 
stomachs were bought undone. A great example of 
change management was observed as the Captain had 
to inform the crew that the ship had been re-assigned. 
Instead of sailing north from Brisbane to Darwin and 
onwards to South-East Asia , they would now be returning 
to be alongside in Fleet Base East for a few months. 
Although many good working relationships had been 
formed with the crew, the departure in Brisbane was 
welcomed by all as we were more than keen to complete 
NEOC and enter the real world and our PQ training. 
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GRADUATION WEEK 
Graduation week saw the culmination of 22 weeks of 
personal and collective challenges. While we were all very 
excited about graduating, we all realised that our final 
week would require a great deal of concentration and 
patience. At times, the days seemed to go very slowly, as 
by its nature parade training can be very repetitive. There 
were also some opportunities to have some fun , such as 
at NEOC idol , where some musical and comical skills were 
shown off by both staff and trainees. By the Thursday 
evening, our families had arrived for the ceremonial 
sunset, which went off with a bang ... literally! Then, after 
22 weeks of training, the day of graduation finally arrived . 
NEOC 39 graduated with every member who started. This 
has never happened in the history of the College. It was 
a fantastic day for the graduating class, as it also was for 
the families. We all now look forward to continuing our 
careers in the Navy in our various branches. 



NEOC 39 GRADUATION 
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NEOC 39 PRIZE WINNERS 

The Royal Australian Naval College Prize is awarded to 
the NEOC member demonstrating the most outstanding 
performance in leadership and dedication to Naval Values 
whilst on course. 
MIDN Alexander Finnis, RAN 

The E.S. Cunningham Prize is awarded to the NEOC 
demonstrating outstanding leadership, officer like 
qualities, and good influence amongst colleagues on 
course. Diligent application to and success in studies is 
considered. 
SBlT Khan Beaumont, RAN 

The Rear Admiral Hammond Memorial Sword is awarded 
to the NEOC graduand who has been distinguished by self 
discipline, resolution, undeviating application and good 
influence among his or her peers. 
Sub-Lieutenant Timothy Dunstan, RAN 

The Commodore Sir James 
Ramsay Prize is awarded for the 
best academic performance by 
an officer on NEOC. 
SBlT Ashley Cox, RAN 

The Naval Historical Society 
Prize is awarded for the best 
researched naval history 
assignment presented by a NEOC 
course member. 
SBlT Glynis Bailey, RAN 

The Governor General's Cup is 
awarded to the officer appointed 
to the NEOC participant 
demonstrating the best ability, 
teamwork and outstanding 
sportsmanship. 
2lT Allan Awingi 

The Commander Robert Gray 
Perpetual Cup is awarded to 
the male and fema le NEOC 

members who demonstrate superior individual athletic 
accomplishment and resolve whilst on course. 
MIDN Jason Thompson, RAN 
MIDN Kellie Brown, RAN 

The Department of Defence Cruise Prize is awarded to 
the NEOC Trainee demonstrating the most outstanding 
officer-like qualities, exceptional leadership and peerless 
good influence amongst colleagues while on sea training 
deployment from the RANC. 
MIDN Andrew Greig, RAN 
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NEOC 39 

NEOC 39 COOK DIVISION 
BACK ROW: MIDN K. HAMMAL, MIDN D. HEFFERNAN, MIDN A. FINNIS. 

FOURTH ROW: MIDN P. SHAH, MIDN T. JONES, MIDN B. PREO, MIDN A. ROLFE 
THIRD ROW: MIDN J. LEEK, MIDN R. STEVENS, LEUT S. DEVINE, SBLT K. BEAUMONT 

SECOND ROW: MIDN S. McCALL, OCDT J. JOHNETTY, MIDN S. MACINTOSH, SBLT A. COx. 
FRONT ROW: LEUT M. CaLLING (DO), SBLT B. SHAO, SBLT R. TOMLlNSON, MIDN A. WELLS . 

NEOC 39 FlINDERS DIVISION 
BACK ROW: MIDN G. LAUNDER, SBLT S. FITISIMONS, MIN M. SMITH. 

FOURTH ROW: MIDN D. O'CONNOR, MIDN J. BATLEY. MIDN S. MAIRS, MIDN K. SHAH. 
THIRD ROW: OCDT M. SLYVESTER, MIDN S. JOYCE, MIDN J. MILLER, MIDN S. MUDGE, MIDN T. BOSWELL. 

SECOND ROW: SBLT N. CURRAN, SBLT A. DAWE, MIDN A. GREIG, MIDN T. DICKMAN, MIDN K. BROWN, OCDT K. WONG. 
FRONT ROW: LEUT R. WALKER (DO), MIDN K. BACON, SBLT S. RIGNEY. MIDN N. PHILLlPS. 
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NEOC 39 

NEOC 39 JERVIS DIVISION 
BACK ROW: MIDN A. McDONALD, SBLT J. O'CLOCK, MIDN T. RECZEK. 

FOURTH ROW: SBLTT. DUNSTAN, MIDN J. THOMPSON, SBLT A. ABRAHAM, MIDN A. TAYLOR. 
THIRD ROW: OCDT A. AWING/, MIDN J. SNARE, MIDN B. HOLL/S, MIDN D. WIN TON, MIDN P. McCLUSKEY. 

SECOND ROW: LEUT J. CARTER (00), SBLT G. BAILEY, MIDN K. COLLETT, MIDN H. SURRAO. 
FRONT ROW: SBLT A. SUTTON, MIDN L. BALL, MIDN E. CUNNINGHAM, MIDN J. GRIFFIN. 

Absent: MIDN M. CAVEDON 
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WOSSEOC 

-
-

WOSSEOC 1/ 08 
3rd ROW: LEUT D. HELLlER, LEUT D. GOULD, LEUT N. KIRK 

2ND ROW: LEUTT. HODGES, LEUT J. HYAM, LEUT M. BROWN, LEUT L. GREY. 
FRONT FOW: LEUT B. DOYLE (COURSE OFFICER), SBLT w. MCCOLL, LEUT S. WARNE, LEUT M. KAROW, LEUT G. HOOPER, LEUT R. CARTER, LEUT W. OAKLEY. 
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WOSSEOC 2/ 08 
REAR: SBLT M. GOODA. 

3rd ROW: SBLT B. MCKEOWN, SBLT M. NICHOLAS. 
2ND ROW: SBLT M. LANGEVELD, SBLT P. SADLER. 

FRONT ROW: SBLT J. GIBNEY, SBLT M. CULLlS, SBLT S. JACKSON, LEUT B. DOYLE (COURSE OFFICER). 



WOSSEOC 

WOSSEOC 3/ 08 
LEP 1/08 

REAR: LEUT E. CUNNINGHAM, LEUT C. SEARLE. 
3rd ROW: LEUT S. DELO, LCDR G. LEWIS, SBLT W. ZIELEMAN. 

2ND ROW: SBLT N. TABKE, LEUT R. SCOTT, LEUT L. LEE, SBLT L. CHRISTENSEN. 
FRONT ROW: SBLT A. LOGUE, LEUT P. HAYES, LEUT D. BUCKINGHAM, LEUT P. BORGAS. LEUT J. STEWART (COURSE OFFICER). 
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DIRECT ENTRY 

DE lA 2008 
REAR ROW: MION A. BATH, MION J. KINGHAM. 

2nd ROW: MION D. COCHRANE, MION J. BURTON, MION D. TIOD. 
FRONT ROW: MION B. MARRIS, MION L. JONES, MION J. BORRES, 

LEUT J. CARTER (COURSE OFFICER). 

DE lA 2008 
REAR ROW: SBLT P. DAVISON (COURSE OFFICER), MION S. SCHMOTZ, MION J. POULTON. 
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FRONT ROW: MION M. URQUHART, MION J. BEST, MION O. BOWEY, MIDN F. RAZAK, 
MIDN M. ESPOSITO. 



NAVY RESERVE INITAL ENTRY 
TRAINING TEAM (NRIETT) 

by LCDR Helen Walker, RANR 

2008 has been a busy and productive year for the team 
at NRIETT. It saw a significant increase in the number of 
trainees completing their training from 29 in 2007 to 56 in 
2008. Through the active management of NR training, we 
have continued to reduce the Reserve training liability of 
Officers under training to 116. 

Two Phase 1 courses were conducted in 2008 with a 
smaller group of 12 trainees in REOC 01-08 and 28 
trainees in REOC 02-08 

This course continues to be known as 'Hunter Division ' -
named for Vice Admiral John Hunter, the second Governor 
of New South Wales. The Division worked well together and 
appreciated their refined, packed program which kept them 
busy throughout the days and well into the evenings with 
instruction and task book activities. 

Leadership exercises Sunda Strait and Coral Sea, were 
conducted as overnight field exercises. The feedback from 
course members indicated that they not only appreciated 
the insight that these evolutions gave them into their own 
capabilities, but that they considered these exercises the 
highlight of the course. 

Phase 3 courses (sea prerequisite) continue to be 
managed by NRIETT with 45 Officers completing their 
training in 2008 a 68% increase on the previous year. 

Phase 4 courses (Sea Training Deployment) saw 56 
Officers complete this phase of their training in 2008. 

The Reserve officers come from a wide variety of 
backgrounds - from ex-PN officers and sailors, to doctors, 
lawyers, journal ists, maritime specialists, psychologists, 
nurses, dentists, teachers and engineers. Their ages 
range from the early 20s to late 50s - as diverse as their 
experience. They are united by a strong desire to serve 
and to give something back to their country. 2008 also 
saw the first two officers of the new Operations Logistics 
branch commence their training. 

LCDR Helen Walker receives Commanding Officers Commendation 

2008 saw a change in staff at NRIETT with a new OIC, 
LCDR H Walker, and 21C, CPO T Anderson. CPO R Timms, 
Chief Instructor and LS M Webb, Office Manager continue 
to be part of the dedicated team at NRIETT. 
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A REOC STORY 

by LEUT Kelli Lunt, RANR 

Once upon a time, in a far away land lived a 
princess who spent her days making the world a 
better place, teaching young trainees about the 
finer art of constructing sentences ..... 

Actually one year, eight months, one week and 
two days, the fairytale began for a high school 
English teacher from Western Australia. In search 
of some new challenges beyond the classroom 
walls, this princess (who calls herself four star 
backpacker), boarded a plane with three other 
sandgropers and headed for HMAS Creswell for 
the first two weeks of Reservist training. 

With no naval heritage, I had only vague visions of neatly 
uniformed marching personnel, precision drills, playing 
volleyball and days on end of being yelled at. Clearly I 
had been heavily influenced by one too many viewings of 
Top Gun and A Few Good Men. Armed with an itinerary, a 
suitcase of necessities (hairdryer, nail file, lipstick ... ) and 
a growing excitement for the unknown next two weeks, I 
met most of my fellow Reserve Entry Officer Course cohorts 
at Sydney Airport. Introductions were swapped as the 
anticipation for initial training grew. 

Upon arrival at 'Camp Creswell', we were greeted by our 
CO - LCDR Doug Cornish and two NRIETT sailors, LS 
Marion Webb and CPO 'Blue' Timms. They became our 
guides through the journey of Phase 1. Their assistance and 
understanding was especially useful for the vast number of 
us who had limited knowledge of Naval traditions, processes 
and lingo. 

Affectionately known as 'Dad's Army' and the largest intake 
of Reservists for a training course, 29 professionals ranging 
from lawyers to doctors, psychologists to police officers 
made Dowling House cabins their home. 

From princess to Sub Lieutenant I leant how to salute, 
march, shoot a gun, tie a bow tie, polish my shoes (Okay, 
not entirely - I preferred offering to iron my mates' shirts in 
exchange), ride a mountain bike, and have enough trust in 
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LEUT Kelli Lunt driving a RHIB in Jervis Bay 

my fellow team members to hoist me safely into the tree to 
save the endangered bird of Creswillia. 

Highlights included: our training Exercises - the grueling 
Sunda Strait and the team and leadership exercise of Coral 
Sea - both provided opportunities to try overcome physical 
challenges, support for fellow team members, raise the bar 
in the face of adversity and accept that a few blisters won't 
prevent you from getting the job done; our REOCs beating 
the NEOCs in an EMA beep test; the quiz night; our very first 
mess dinner; and rounds during ITP. 

When the first two weeks came to a close, I was left with a 
new group of friends and a longing for the next installment of 
training. I had a bagful of stories to tell my trainees, a series 
of tests and assignments to do as part of Phase 2 and 
unknown desire to continue tying my hair in a bun. 

I didn't have to wait too long however, for my return to 
Creswell; just four months later I was fortunate to reunite 
with nine of my original Rockie mates. Some of the more 
memorable events were spending six months in a leaky 
boat, (rather, 4.5 hours on a life raft which sprung a leak, for 
Survival at Sea Training), jumping off the jetty in the bright 
orange 'Pokey' suits, and playing injured patients during 
First Aid. We were also lucky to be taught by a large number 
of really knowledgeable teachers who made classes both 
interesting and entertaining. 



A REOC STORY continued ... 

But it was most definitely the week of being flooded, set 
on fire and gassed that by far and away provided us with 
the opportunity to step out of our comfort zones - but also 
provide the most fun . 

I am sure it was entertaining to onlookers watching us 
master the art of creating waterwalls and battling the heat 
plus the weight of the OCCABAs in the wet runs. Equally 
so when we had to fol low the leader blindfolded into the 
gas room and then fit and prove our masks. When the 
instructors said that the gas would cause discomfort, I found 
out the hard way. I got the giggles and breathed in a sizeable 
gasp prior to fitting my mask. But I think it was the vertically 
challenged Officers man the sentry posts whilst water levels 
reached over six foot during the flooding exercises, that put 
on the best show. There were so many practical skills we 
learnt; I had never used an explosive power drill or an oxy 
welder prior to Phase 3. I couldn 't wait to return home and 
discuss the finer art of bandit clamping either! 

Wet and exhausted, there was a real sense of achievement 
after the week, and following a night out at the local Country 
Club and an impromptu chance to drive a RHIB in Jervis Bay, 
we once again parted company. 

The following months cemented our Rockie network across 
Australia as we each tackled the written aspects of Phase 2 
and one by one, gained a spot on our Phase 4 Sea Training 
Deployment. 

My opportunity came in the fourth school term in December 
- I joined HMAS Manoora at HMAS Stirling for a sea 
ride across the top of Australia , back to Fleet Base East. 
Together with one other Reservist, I boarded one of Her 
Majesty's Australian ships for the first time. I was overcome 
with awe at the size, the shapes and smells that presented 
as I crossed the gangway and saluted the Australian White 
Ensign. 
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Once settled in my cabin and having been on my orientation 
of Manoora , I pulled on the coveralls, and headed up 
to the bridge to watch the manoeuvre out of Fremantle 
heads. None of my paper assignments had prepared me 
for this - flash ing lights in a room of darkness, voices yelling 
coordinates and acronyms I couldn 't comprehend, and the 
movement of sailors and officers enabling the ship to move. 
It was amazing. 

But after forty minutes of getting my sea legs, the nausea 
started to kick in and I departed the Bridge for my first night 
sleep on board. What I did find out was that real sleep is a 
much sought after commodity - I was not expecting the loud 
sounds and gusts of ventilated air, nor the inability to roll 
over. And what a lovely surprise the pipes of "Wakey, wakey, 
wakey" was to remind me of the start of the working day. 
Funny, I don 't remember actually sleeping enough to wake 
up! I only suffered a few hours of sea sickness; thankfully 
my Travelcalm kicked in and by halfway through the morning, 
I was on my way to completing my log book. 

Over the next two weeks I endeavoured to put all my training 
into practice. I spent time with the stokers doing very 
hot and sweaty rounds in the machinery rooms; assisting 
the dibbies with their ships' husbandry; learning all the 
different aspects of Supply; and spending time with the 
communicators. I also had a tour of the medical areas and 
watched helicopters land from the box seat of the Flyco 
tower. The most challenging however was taking the helm 
and plotting the course. Not one to rest on my laurels, I also 
offered to assist the cooks (I can now make lamingtons), 
do even ing rounds, ensure all the ELSRDs were filled ; and 
the pinnacle of my trip - scrubbing the deck (well , the flight 
deck). It was my "authentic" Navy moment! 

The experience was fantastic and I relished the opportunity 
to learn more about the operation of a ship, and getting to 
know some of the fine RAN personnel out there in the fleet. 
It was actually sad to depart the ship! My experience left me 
wanting more and that was exactly what I got - I put away 
my whiteboard markers for a uniformed position in Canberra 
at the start of 2008. 
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I have had a fairly blessed entrance into the RAN. And my 
fairytale only continued when I was awarded the Reserve 
Entry Officer Prize in June - the icing on the cake to my new 
career path. It was quite an experience to stand before 
NEOC 38 as they graduated at Creswell, as well as some of 
my original REOC mates and be presented with my award by 

the then CN, VADM Russ Shalders. 

Now, if only I could find my frog prince .... 



REOC 

REOC Phii/ 08 
REAR ROW: SBLT M. McAULEY, LCDR A. PARKIN, LEUT S. HANKS, LS M. WEBB (NR/ffi OFFICE MANAGER). 3RD ROW SBLT P CROCE, LEUT S. MOLONEY, LEUT 

M CROWLEY, LELUT w. STARK .. 
2ND ROW: SBLT A. WILLlAMS, LEUT L. ARMS TONG-WATERS, SBLT P MAHONY, LEUT M. HARRINGTON, LEUT K. TURNBULL. FIRST ROW: CPO R. TlMMS 

(INSTRUCTOR), LCDR H. WALKER (OIC-NR/ffi) 

REOC Phi 2/ 08 
REAR ROW: SBLT C. SYKES, LEUT A. WHITE, SBLT B. AUSTIN. 6TH ROW: LEUT J. KAVANAGH, SBLT G. MCDULlNG, SBLT G. MIKE, SBLT T. AUSTIN. 5TH ROW: LEUT 

F. LAVa RICO, LEUT J. FRANCE, LEUT C. SIMMONS, SBLT J. RAY, SBLT R. GLOVER. 4TH ROW: SBLT C. DOCKING, LEUT S. BASNAYAKE, SBLT P. CERINI, LEUT J. 
WATTERSON. 3RD ROW: SBLT A. ARMSTRONG, LEUT M. WEBSTER, SBLT K. O'REILLY, LEUT G. GUNN, LEUT C. BAINES, LEUT A. BRENNAN. 2ND ROW: LEUT 

K. HAMBLY, LEUT D. SIMPSON, LEUT R. KANE, SBLT K. OKELY, LEUT C. TRENT, SBLT K. MONCRIEFF. FIRST ROW: CPO T. ANDERSON (NRlffi), CPO R. TlMMS 
(NRlffi), LCDR H. WALKER (OIC NRlffi), LS M. WEBB (NRlffi). 
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REOC Ph3 1/ 08 
REAR ROW: SBLT D. PENNY, LEUT A. BALAS, LEUT F. CAHILL 

3RD ROW: SBLT G. NIELSON, SBLTT. LAIRD, LEUT D. WHITE, LEUT L. MCMAHON 
2ND ROW: LEUT G. HUTCHESON, LEUT R. HEWITT, LEUT A. ECKHOLD, LEUT D. CORKERY, LEUT J. GRAHAM, SBLT P. CROCE. FIRST ROW: LEUT K. TRAILL. SBLT 

J. MACKLlN, SBLT A. WILLlAMS, SBLT S. WAAYERS, LEUT L. ARMSTRONG-WATERS, LEUT L. HOCKING, SBLT P. MAHONY, LEUT J. STEELE. 

REOC Ph3 2/ 08 
REAR ROW: LEUT B. AUSTIN. LEUTT. AUSTIN 

3RD ROW: LEUT W. STARK. LEUT S. MALONEY. LEUT R. KANE 
2ND ROW: LEUT C. BAINES. LEUT B. VAN HAEFTEN. LEUT M. CROWLEY. LEUT A. BRENNAN 

FIRST ROW: LEUT K. JAMIESON. LEUT K. HAMBLY. SBLT K. MONCRIEFF. LEUT K. TURN BULL. CPO R. TlMMS (NR/ffi STAFF) 
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MANAGEMENT & STRATEGIC 
STUDIES FACULTY 

by LCDR Terry Bird, RAN 

The Management and Strategic Studies Faculty (MSSF) 
staff members have completed yet another busy year of 
training. The new year found us somewhat short handed 
with LEUTs Stewart and Mills posting to HMAS Cerberus to 
complete their Training Systems Application Course prior to 
posting to the MSSF. In their absence, the roles of Course 
Implementation Officer and SSMC Course Officer were 
ably performed by CPO Gareth Bexton and CPO Alan Neil 
respectively. 

The Junior Officers Leadership Course started the year 
with a double course made up predominantly by Seaman 
Officer trainees. This busy period proved to be the 'norm' 
for the JOLC course officers, LEUTs Johnson and Drury. 
While this and future courses kept them busy, they still 
managed to fulfil many ancilliary roles throughout the 
RANC and Creswell in general. Both Course Officers were 
highly involved with the Creswell Wardroom committee 
and took ownership of Gap Year visits. Unfortunately, 
but happily, LE UT Drury left at year's end to proceed on 
maternity leave. Congratulations to both Shannon and 
Bryan on the arrival of Harry. 

The Junior Officer Management and Strategic Studies 
Course (JOMSSC) flourished this year largely due to the 
outstanding efforts of the course officer, LEUT Desmond 
Woods. The reputation of JOMSSC has been enhanced 
through the attendance of well credentialed guest lecturers 
and the Course is now well known on the 'lecturer's circuit' . 
Unfortunately Desmond will be posted to the Australian 
Services Staff College at the end of 2008. 

The CLDP is another course in the faculty which attracts 
good attendance and rave reviews. This can be attributed 
in the main by the professionalism of the course officers, 
WOs Sharon Campbell and Brian Collins. Both WOs are 
proactive in facilitating their course ensuring that the 
content is re levant and current. 

The SSMC staff underwent a number of changes in 
the year with LEUT Stewart taking up the ro le of SSMC 
Course Officer in March and Senior Sailors within the 

section posting 
throughout the 
year. The CLDP and 
SSMC instructors 
continue to 
perform an integral 
role as part of 
the RANC team. 
The use of their 
considerable 
experience to teach across all LMPD courses including 
NEOC, JOLC and JOMSSC is appreciated by all staff. 

The MSSF has played an critical role in the Sailors LMPD 
Continuum Review. LEUT Scott Warne and CPO Luke 
Leather spent many months on this project to gain the 
data required for the analysis, design and development of 
a continuum that will meet the needs of the Navy today 
and well into the future. 

In summary, 2008 has been a very successful and busy 
year for the MSSF and the staff are expecting 2009 to be 
busier yet again. We look forward to the challenge ... 
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JUNIOR OFFICERS 
MANAGEMENT & STRATEGIC 
STUDIES COURSE (JOMSSC) 

The purpose of the course is to provide an insight into 
management practices and organisations within the 
Defence, to examine Australia 's place in the Maritime 
and Strategic environment and to assess the ability 
of each trainee to provide both a written and oral 
contribution. 

The JOMSSC, in line with the Leadership and 
Management and Personal Development (LMPD) 
Officer Training Continuum, focuses on further 
developing managerial understanding and maritime 
and strategic awareness. The primary contextual focus 
of the course is at the organisational and strategic 
level. 

The course encourages trainees to critically evaluate 
RAN and Defence structures, policies and procedures, 
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and culture. The benchmark for critical evaluation is best 
theory and practice existing in outside industry and other 
Defence forces. In order to capitalise on the variety of 
backgrounds and experience levels of trainees, a high level 
of participation is expected from trainees. 

The JOMSSC is a highly sought after course and the 
selection process is competitive. As the course is a 
prerequisite for promotion to LCDR all members are 
encouraged to consider nominating for this course at the 
earliest opportunity. 

In 2008 LEUT Desmond Woods was the Course Officer and 
114 trainees completed the course. 



JOMSSC 

JOMSSC 1 / 08 
BACK ROW: LEUT W. LAING, LCDR N. BARKER. 

4th ROW: LEUT B. HURST, LEUT P. WHITEHEAD, LEUT D. DODOS. 
3rd ROW: LEUT J. VON THRUM, LEUT C. DOHERTY, LEUT G. CERCONE, LEUT T. YATES. 

2nd ROW: LEUT S. LAMBDEN, LEUT P. PELCZAR (ANI WINNER), LCDR N. DUNSBY, LEUT A. HOWE, LEUT I. CAIN, LEUT M. VANDERVEEN, 
LEUT A. GORTON. 

FRONT ROW: LEUT R. BROWNING, LEUT D. WOODS (COURSE OFFICER), CAPT P. LEAVY (D-SPCA), LEUT L. MORRIS. 

JOMSSC 2/ 08 
BACK ROW: LEUT M. STEPHENS, LEUT C. RHODES, LEUT K. OWERS, LEUT L. GORDON, LEUT A. SMITH. 

3rd ROW: LEUT G. BARROW, LCDR D. WOODRUFF, LEUT S. BOWERS, LEUT S. MOORE, LEUT P. PILBEAM, LEUT L. MILLER, LEUT K. TAYLOR, 
LEUT A. PEPPER (ANI WINNER). 

2nd ROW: LEUT A. TAYLOR, LEUT D. CLARKSON (H. THRING AWARD), LEUT J, GRINNELL, LEUT A. SHIELS, LEUT B. HARRIS, LEUT A. NEMARICH. 
FRONT ROW: LEUT M. MOLONEY, LEUT S. HOSKIN, LEUT D. WOODS (COURSE OFFICER), 

CAPT P. LEAVY (D-SPCA), LCDR T. BIRD (H-MSSF), LEUT L. HARMER. ABSENT: LEUT D. KNOWLES. 
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JOMSSC 3/ 08 
BACK ROW: LEUTT. DOHERTY, LEUT M. WILSON. 

5th ROW: LEUT J. BEAm, LEUT P HARDMAN, LEUT C. LAVERS. 
4th ROW: LEUT L. VAN AAKEN (H. THRING AWARD), LEUT B. DOYLE, LEUT P ROWE, LEUT P HOUEN. 

3rd ROW: LEUT K. VIDEON, LEUT D. JARRETT, LEUT B. THOMPSON(ANI WINNER), LEUT D. SHELEEN, LEUT A. WILKINSON. 
2nd ROW: LEUT R HAREMIA, LEUT S. FRANKLlN, LEUT B. MOYLAN, LEUT K. BAILEY, LEUT w. ROSS. 

FRONT ROW: LEUT S. MILL (CIO-MSSF), CAPT P LEAVY (DSPC-A), LCDR T. BIRD (H-MSSF), LEUT D. WOODS (COURSE OFFICER). 

JOMSSC 4/ 08 
BACK ROW: LEUT M. DONCASTER (H. THRING AWARD), LEUT B. HORN, LEUT B. FENNEL. 
4th ROW: LEUT J. HUTCHISON, LEUT P RUSSELL, LEUTT. RUTHERFORD, LEUT D. CRAIG. 

3rd ROW: LEUT A. NAGLE, LEUT K. AULMANN, LEUT D. SHIVRINGTON, LEUT R. ADAMS (ANI WINNER), LEUT P RYAN. 
2nd ROW: LEUT L. GREY, LEUT D. RA DNIDGE, LEUT C. HOLLOWAY, LEUT B. EDWARDS, LEUT R. SPENCER-JAMES, LCDR K. RELF. 
FRONT ROW: LEUT M. STRACHEAN, LEUT D. WOODS (COURSE OFFICER), LCDR T. BIRD (H-MSSF), LEUT S. MILLS (CIO-MSSF). 



JOMSSC 

JOMSSC 5/ 08 
BACK ROW: LEUT S. MATHIES (H. THRING AWARD), LEUT J. KELLY, LEUT R. ELSOM (ANI WINNER). 

3rd ROW: LEUT B. BIRD, LEUT R. THOMPSON, LEUT A. SCOTT, LEUT G. COCKffi 
2nd ROW: LEUT J. MCGUIRE, LEUn HAMMOND, LEUT N. CHATER, LEUT A. WITHERS, LEUT M. BLAGG. 

FRONT ROW: LEUT J. LAUER-SMITH, LEUT S. MILLS (CIO), LEUT D. WOODS (COURSE OFFICER), LEUT K. STEVENSON. 

JOMSSC 6/ 08 
BACK ROW: LEUT S. STEWART, LEUT G. HOOPER, LEUT J. FLYNN (THRING AWARD), LEUT M. RADUNZ, LEUT D. BAKER. 

3rd ROW: LEUT E. CLEARY, LEUT P. LOUDON, LEUT D. LORD, LEUT M. COOKE, LEUT M. PAES (ANI WINNER), LEUT I. JORDAN, LEUT G, MORGAN. 
2nd ROW: LEUT K. BENS ON, LEUT S. ELBOURNE, LEUT A. BULTERS, LEUT K. CARTER, LEUT S. LANGRIDGE. 

FRONT ROW: LEUT N. LEGRAND, PROF R. HOWARD (UOW), LEUT D. WOODS (COURSE OFFICER), 
LEUT L. THOMPSON, LEUT G. MILKINS. ABSENT: LEUT R. NIBALDI. 
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JUNIOR OFFICER LEADERSHIP 
COURSE 

Ten Junior Officer Leadership Courses (JOLC) were run at 
various times throughout the year, attracting a wide variety 
of Officers from both sea and shore postings. Officers learnt 
how to develop their leadership skills as well as understand 
the role of a Divisional Officer. 

In total , JOLC graduated more than 140 Officers in a range 
of class sizes - from 49 during October to just eight in May. 

The five-week residential course at HMAS Creswell is 
designed to develop written and presentation skills in 
current and upcoming Divisional Officers, as well as provide 
competencies in Equity and Diversity, Occupational Health 
and Safety, and Alcohol and Drug Advisory Course. 

The JOLC was recently made a pre-requisite for promotion 
to LEUT and the competency to panel for the Junior Officer 
Management and Strategic Studies Course (JOMSSC). 

Guest speakers who presented at the various courses 
included COMAUSFLT RADM Nigel Coates, and CANSC, 
RADM Stephen Gilmore. 

This year RADM Coates spoke about the importance 
of Divisional Officers to the endurance of the Fleet. 
RADM Gilmore spoke about the challenges facing Naval 
personnel. His candid responses to concerns relating to 
the new allowances, the release of the new DPNU's and 
the challenges Officers face with the current generation of 
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sailors were well received by the diverse audience. 

Head of Management and Strategic Studies Faculty at 
Creswell, LCDR Terry Bird, said "The aim of JOLC is to 
prepare Junior Officers for their initial posting and further 
employment in the Fleet, building on Phase 1 (NEOC) 
modules. JOLC provides Junior Officers with an overall 
appreciation of Maritime and Strategic environment, Navy 
personnel, management issues and other key factors 
affecting Navy." 

A significant majority of the course is developing writing and 
administrative skills with Officers drawing on all knowledge 
and material during the gruelling divisional in-basket 
exercise, Exercise CONFIRM, known as the "DO's day from 
hell ". Creswell staff challenged Officers by enacting possible 
scenarios which they may encounter as a Divisional Officer. 

The highlight of the course is Exercise Blackhorse - an 
Exped planned and executed by course members. This year 
participants went paintballing, canoeing through sections 
of the Shoalwater River, cycling and overnight camping. The 
Exped provided an excellent opportunity to move out of the 
classroom, prove organisational and leadership skills and 
of course, provide a little light entertainment with a Ships' 
Concert. 

lDLe trainees paddling up the Shoalhaven River 



JOLC 

JOLC 1/ 08 
REAR ROW: SBLT R. HARRIS, SBLT B. JENSON, SBLT A. PATMORE. 

5th ROW: SBLT S. GAISFORD, SBLT L. GAYLOR (DUX), SBLT N. BYRNE. 
4th ROW: MIDN T. WELLS, SBLT M. BURNETT, SBLT A. MURRAY, SBLT M. CASEY 

3rd ROW: MIDN M. GIBS ON (HUW PAFFARD WINNER), SBLT S. WALKER, LEUT S. NERIO, LEUT K. YONG, SBLT D. UREN. 
2nd ROW: LEUT K. MILLER, SBLT D. HENNESSY, SBLT R. WRIGHT, SBLT R. DAVIS, SBLT D. AXFORD, SBLT J. WATERS. 

FRONT ROW: LEUT S. BOWERS, LEUT R. BOSDYK (CIO), LCDR T. BIRD (H-MSSF), LEUT M. JOHNSON (COURSE OFFICER). 

JOLC 2/ 08 
REAR ROW: LEUT A. NEWMAN, SBLT C. GARNOCK, SBLT J. WATKIN. 

5th ROW: SBLT S. MACHIN, SBLT D. STEVENSON, SBLT O. HIGGINS, SBLT L. BARLOW. 
4th ROW: SBLT E. CLAYTON, SBLT S. DUE MADSEN (HUW PAFFARD WINNER), LEUT J. FAHEY, SBLT J. GRAY, SBLTW. LYNCH. 

3rd ROW: SBLT A. BUCKLAND (DUX), SBLT J. BENNETT, SBLT A. ERVEN, MIDN K. RUSSO. 
2nd ROW: LEUT C. DOYLE, MIDN M. CRANNAGE, SBLT A. HANSEN. 

FRONT ROW: LEUT K. BAILEY, LEUT R. BOSDYK (CIO), LCDR T. BIRD (H-MSSF), LEUT F. SIMMONDS, SBLT G. BURNS. 
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JOLC 3/ 08 
REAR ROW: LEUT R. CARTER, LEUT M. HYAM, LEUT S. WARNE, LEUT T RUTHERFORD, LEUT G. BARROW (HUW PAFFARD WINNER), MIDN M. CRAMp, LEUT D. 
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CLARKSON, SBLT S. DAVEY (DUX). 
FRONT ROW: LEUT D. HAMPTON, LEUT S. DRUERY (COURSE OFFICER) CPO G. BEXTON (A-CIO), SBLT M. BROWN. 

JOLC 4/ 08 
REAR ROW: LEUT M. KARROW (HUW PAFFARD WINNER), LEUT P. BARTHOLOMEUSl, LEUT S. MORGAN, LEUT H. KHAN. 

2nd ROW: LEUT P. MCGUIRE, SBLT B. MARSH, SBLT K. LUNT, LEUT J. PARSONS. LEUT A. FRENCH. 
FRONT ROW: LEUT M. JOHNSON (COURSE OFFICER), LCDR T BIRD (H-MSSF), LEUT S. DRUERY (A-COURSE OFFICER). 



JOLC 

JOLC 6/ 08 
REAR ROW: SBLT G. PHILBEY, SBLT D. WILLlAMSON, SBLT H. JENKINS (DUX). 
5th ROW: SBLT M. NORRIS, SBLT D. CRAIG, LEUT T CUSACK, SBLT S. JARMAN. 

4th ROW: SBLT D. VALE, SBLT R. KELLY, LEUT M. SEYMOUR, SBLT D. STAVERS, SBLT A. FOULKES. 
3rd ROW: SBLT C. WALTERS, LEUT J. DONOVAN, LEUT M. AZAVEDO, SBLT M. TAYLOR. 

2nd ROW: LEUT J. JONES (HUW PAFFARD WINNER), SBLT K. PORTER, SBLT A. BOTTCHER, SBLT J. MORRIS, LEUT M. NAZRI, RMN 
FRONT ROW: LEUT S. MILLS (CIO-MSSF), LCDR T. BIRD (H-MSSF), LEUT M. JOHNSON (COURSE OFFICER), SBLT E. VAN HECKE. 

JOLC 7/ 08 
REAR ROW: SBLT J. DARMODY, SBLT S. MOORE. 

5th ROW: SBLT R. RYAN, LEUTT. SHONE, MIDN G. SUFFOLK. 
4th ROW: LEUT A. COOPER, SBLT M. VANDER REYDEN, SBLT C. HARVEY, LEUT C. SHAW. 

3rd ROW: LEUT D. WHITE, SBLT A. MINCHIN (HUW PAFFARD WINNER), LEUT M. ROBERTS, SBLT D. EYLES, SBLT A. COLRAIN. 
2nd ROW: SBLT M. WALKER, SBLT J. STEPHENS (DUX), SBLTT. FORGE, SBLT N. SMITH, LEUT D. TAYLOR, SBLT S. CARMAN, LEUT B. GILLESPIE. 

FRONT ROW: LEUT S. MILLS (CIO-MSSF), LCDR T. BIRD (H-MSSF), LEUT S. DRUERY (COURSE OFFICER). 
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JOLC 8/ 08 
REAR ROW: SBLTT. COLCLOUGH (DUX), LEUT J. FLYNN, MIDN B. SMYTH. 

4th ROW: MIDN L. PUGSLEY, MIDN D. LANE, SBLT D. BOETTGER, SBLT D. GARBUTT. 
3rd ROW: SBLT W. CUMING, SBLT J. BARDON, LWT C. MAYNARD, SBLT M. CULL/S, SBLT K. NOTHDURFT. 

2nd ROW: SBLT C. UNDERWOOD, SBLT D. THOMAS, SBLT L. MAUGHN, SBLT T. GERAGHTY, MIDN M. RHYS-JONES, LWT Z. WOODCOCK, LWT J. HUDSON 
(HUW PAFFARD WINNER), SBLT E. LAND. 

FRONT ROW: LWT S. MILLS (CIO-MSSF), LCDR T. BIRD (H-MSSF), LWT M. JOHNSON (COURSE OFFICER). ABSENT: SBLT K. WICOX. 

JOLC 9/ 08 
REAR ROW: SBLT P. WARING, MIDN J. EVAIN, LWT T. SKOUSGAARD. 

5th ROW: SBLT P. RYAN, LWT C. STOLL, MIDN K. PHELPS, SBLT V. HENDERSON. 
4th ROW: MIDN P. VELU, SBLT B. SINCLAIR, MIDN M. SINGLETON, SBLT S. NELSON, SBLT A. CONVERY 

3rd ROW: MIDN B. SCHULZ (HUW PAFFARD WINNER), LWT M. DONALDSON, MIDN J. HEATON, SBLT P. DUONG (DUX). 
2nd ROW: LWT D. BEST, SBLT K. MCNAMARA, SBLT A. PAYNE, LWT G. BUTTERS, SBLT S. BLACKMORE, SBLTT. COLS ON, LEUT N. LEGRAND. 

FRONT ROW: LWT S. MILLS (CIO-MSSF), LCDR T. BIRD (H-MSSF), LWT S. DRUERY (COURSE OFFICER). 
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JOLC 

JOlC 10/ 08 
REAR ROW: SBLT M. KLOHS (JOINT HUW PAFFARo WINNER), LEUT K. VAN PUIJENBROEK, SBLT R. PLATER, SBLT S. oRIESSEN, SBLT C. BOBRIOGE. 

5th ROW: SBLT A. WATTS, LEUT O. GOULD, SBLT W. ZIELEMAN, SBLT A. BURT. . 
4th ROW: SBLT L. CHRISTENSEN, LEUT O. LACEY, SBLT N. TABKE, SBLT A. LOGUE. 

3rd ROW: LEUT A. WALL/N, LEUT B. ROBINSON, LEUT E. CUNNINGHAM, LEUT P HA YES, LEUT LK. PLOSZCZYNIEC. 
2nd ROW: CHAP J. MARSHALL, LEUT J. WHIm. LEUT P BORGAS, SBLT M. FREEMAN (DUX), LEUT L. TASSOTTl (JOINT HUW PAFFARo WINNER), 

LEUT S. CARMICHAEL. 
FRONT ROW: LEUT O. BUCKINHAM, LEUT S. MILLS (Cia), LEUT M. JOHNSON (COURSE OFFICER), LEUT O. CZAJA. 
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CHIEF PETTY OFFICERS 
LEADERSHIP DEVELOPMENT 
PROGRAM 

The Chief Petty Officers Leadership Development Program 
(CLDP) is a three-week residential course run at HMAS 
Creswell, which is a pre-requisite course for promotion to 
Warrant Officer. In 2008, six courses were conducted with 80 
trainees successfully graduating. 

WO Sharon Campbell , CLDP facilitator, was selected for, 
and successfully completed the Navy Component of the 
Australian Command Staff Course. During her absence, WO 
Gary Bromley (SWO HMAS Albatross) returned to the shores 
of Jervis Bay and slipped back into his old role as a course 
facilitator, for the duration of CLDP 03/ 08. 

CLDP 03/ 08 was also the first CLDP to have Chief of Navy 
(CN); VADM Shalders visit them for face to face discussions 
on current Navy issues. Deputy Chief of Navy (DCN) RADM 
Thomas visited CLDP 05/ 08, and Commander Australian 
Navy Systems Command (SYSCOM) RADM Gilmore visited 
CLDP 06/ 08 for similar discussions. These visits continue to 
lift the already high profile of the CLDP. 

CLDP trainees are assessed in four oral presentations, and five 
pieces of written work. They are given presentations in a range 
of topics, which include Problem Solving, Logical Argument, 
Coaching and Mentoring, Leadership and Management, 

CLOP 03/08 with VADM R. Shalders (CN) 
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Change Management and Performance Enhancement. They 
also receive presentations from WO-N, WOCM, Workforce 
Planning and many other lecturers who visit from the local 
area and from Canberra. 

Chief Petty Officers and Petty Officers on completion of the 
CLDP and having demonstrated competencies by achieving 
a satisfactory Sailors Performance Appraisal Report, satisfy 
the requirements for the award of a Diploma of Business 
(Frontline Management) BSB51004 and a Diploma of 
Government (Management) PSP51104. These are civilian 
accredited qualifications. 

Personnel wishing to nominate for the CLDP may do so 
via course nomination form PT115. Six courses have been 
scheduled for 2009, with the first commencing on 09 
February. CLDP is a pre-requisite for promotion to Warrant 
Officer, and CPOs will not be considered at the Warrant 
Officers Promotion Board until successful completion of the 
course. Please note that the Senior Sailors Management 
Course (SSMC) is a pre-requisite course for CLDP. 

Sharon and Brian look forward to welcoming you to the 'CLDP 
Challenge' at the RANC. 



CLOP 

CLDP 1/ 08 
REAR ROW: CPO G. VAUGHAN. 

FOURTH ROW: CPO B. STOCK, CPO W. PENGILLY. 
THIRD ROW: CPO J. CLOSE, PO S. RISSMAN, CPO W. NICOL (ANI WINNER), CPO D. PIERCY. 

SECOND ROW: PO B. DUNCAN, CPO N. JEFFERS, CPO M. CHRISTOFERSEN, CPO T. GUNN-BROCKHOFF. 
FRONT ROW: CPO T. GILEN, WO B. COLLlNS (COURSE OFFICER), WO S. CAMPBELL (COURSE OFFICER), CPO A. NORTH. 

CLDP 2/ 08 
REAR ROW: CPO S. PROUDLOCK, CPO C. HALE, CPO M. BURTON. 

THIRD ROW: CPO S. HOOPER (ANI WINNER), CPO J. MCINERNEY, PO R. FENN. 
SECOND ROW: CPO C. LARSEN, CPO S. CHEESEMAN, PO M. CHAPMAN, CPO S. D'ARCY, CPO A. SCHOFIELD. 

FRONT ROW: WO S. CAMPBELL (COURSE OFFICER), LCDR T. BIRD (H-MSSF), WO B. COLLlNS (COURSE OFFICER). 
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CLOP 3/ 08 
REAR ROW: CPO D. WOODS (DUX), CPO A. NEIL, CPO R. RENNE. 

THIRD ROW: CPO M. DUNNE, CPO D. BEST, CPO M. SAUNDERS, CPO S. WILSON. 
SECOND ROW: CPO 0. WRANKMORE, CPO D. MURRAY, CPO R. WINKLER, CPO S. MORGAN, CPO J. GRIFFITHS. 

FRONT ROW: WO G. BROMLEY (COURSE OFFICER), LCDR T. BIRD (H-MSSF), WO B. COLLlNS (COURSE OFFICER). 

CLOP 4/ 08 
REAR ROW: CPO D. WALSH, CPO R. FENGLER, PO G. GIGGINS 

FOURTH ROW: CPO K. BALLlCO, CPO G. LEE, CPO T. CAS TEL ElJN, PO D. EDGELL, CPO J. BRADY 
THIRD ROW: PO A. PEARN, CPO T. ROBERTS, PO G. WATSFORD, CPO P.DAVIS, PO E. SAUNDERS 

SECOND ROW: CPO A. MIRANDA, CPO S. O'BRIEN (DUX), CPO J. BENNETT, CPO S. ARMITAGE, CPO D. CARRIAGE, PO S. COBLE, CPO D. EDGE 
FRONT ROW: WO S. CAMPBELL(COURSE OFFICER), LEUT S. MILLS (CIO-MSSF), LCDR T. BIRD (H-MSSF), WO B. COLLlNS (COURSE OFFICER) 
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CLOP 

CLOP 5/ 08 
REAR ROW: CPO C. PATON (DUX), CPO T. BRADING, CPO S. SEARLE, CPO D. EDWARDS, CPO S. porrs 

SECOND ROW: CPO V. FORSYrH, CPO D. DAVIDSON, CPO S. O'GRADE¥, CPO L. OnwAY 
FRONT ROW: WO B. COLLlNS (COURSE OFFICER), RADM D. THOMAS (DCN), CAPT J. VANDYKE (CO) 

ABSENT ON DUTY: WO S. CAMPBELL (COURSE OFFICER) 

CLOP 6/ 08 
REAR ROW: CPO S. PHELAN, CPO P. MCDONALD. 

FIFTH ROW: CPO J, LOVETT, CPO S. DAVIDSON, CPO P. VAN SPRONSEN. 
FOURTH ROW: CPO D. SIMEON, CPO B. LAHE¥, CPO J. MULLEN, CPO J. STONE. 

THIRD ROW: CPO W. HOSSACK, CPO C. SMART, CPO M. KARSLAKE, CPO S. PORTER, CPO J. LINK. 
SECOND ROW: CPO J. MINNS, CPO J. SAVAGE, CPO M. HENDERSON (DUX), CPO A. BOOBY. 

FRONT ROW: WO S. CAMPBELL (COURSE OFFICER), LEUT S. MILLS (CIO), WO B. COLLlNS (COURSE OFFICER). 
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SENIOR SAILORS 
MANAGEMENT COURSE 

The Senior Sailors Management Course (SSMC) is aimed 
at the level of newly promoted Petty Officers to prepare 
them for the role of divisional Senior Sailor. In 2008 a total 
of 86 trainees completed the SSMC. 

The course is a 12 month distance education course, 
which is designed to be self-paced ensuring that it gives 
the flexibility to manage all of your other roles as well as 
completing the course. 

The SSMC is designed to bring together your knowledge 
and experience and provide you with the tools to act as a 
divisional Senior Sailor, manage your sailors, and produce 
the appropriate documents to support your sailors' needs. 

The course consists of the following four modules: 

Module 1 - Planning and Time Management 
Module 2 - Effective Communication 
Module 3 - Defence Writing 
Module 4 - Divisional 
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In 2008 the SSMC Course Officer was LEUT Janelle 
Stewart. Senior Sailors employed within the SSMC section 
throughout 2008 included CPOB Alan Neil , POB AI 
Morrissey, POB Greg Watsford, POCK Dave Pope and POB 
Mal Shand. 

The SSMC staff are also tasked in delivering written , oral 
and interpersonal communication training to all RANC 
trainees including NEOC, JOLC, REOC and CLDP trainees. 
They are also involved in the Leadership Exercises for New 

Entry Officers. 



SAILORS LMPD TRAINING 
CONTINUUM 

A comprehensive review of the content of the 
sailors' Leadership, Management and Professional 
Development (LMPD) continuum revealed that the 
training, whilst being correct, is currently being 
delivered at the incorrect stages of a sailor's career 
for today's Navy. With a rea lignment of when and how 
training is delivered, the Navy will achieve a more cost 
effective trained workforce. 

In a contemporary Navy; consisting of minimum
manned ships, high operational tempo, capability 
and preparedness; sailor duties and responsibilities 
continue to increase and evolve, requiring sailors to 
become more pro-active in supervisory, management 
and leadership roles. As a result, sailors require 
relevant competencies and training in leadership and 
management in order to carry out these renewed 
duties and responsibilities in line with Service 
expectations and requirements. 

The aim of the LMPD project is to critically analyse 
the jobs, duties and responsibilities of sailors through 
the ranks AB-WO, and prepare a redeveloped sailors' 
LMPD training continuum for roll-out in 2009. 

Primarily, the construct being proposed rests on 
courses 'sliding to the left' and a redistribution of 
some modules to more appropriate stages of the 
sailors' training continuum and changes to delivery 
modes. 

LEUT Scott Warne - Sailors LMPD Project 

The successful development and conduct of these courses 
will result in all sailors being better prepared to carry 
out their duties as supervisors, managers and leaders. 
The re-designed sailors' LMPD training continuum will 
possess the competencies required to carry out duties and 
responsibilities, appropriate to their rank and position. 
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TRAINING SUPPORT CELL 

To supplement the residual team of 
Training Support Cell stalwarts, January 
08 brought with it an assortment of 
new talent. To lead the formidable 
ensemble, Faculty Head, LCDR 
Lachlan Sowden was extracted from 
southern climes to provide direction 
and inspiration throughout the year 
and essentially to steer the College 
through its upcoming AQTF audit. An 
accomplished angler, wine connoisseur 
and External Audit veteran , LCDR 
Sowden was well supported in this 
regard by Quality Control Officer, the 
irrepressible PO Ken Elliott and Training 
Development Officers, the athletic 
LEUT Paul Davison and a demure LEUT 
Doug Hamilton. Generally, the Audit 
team were delighted with what they 
saw, however it was identified that 
some assessment procedures will require review. 

In addition to TO and instructional duties, LEUT Davison 
excelled in his capacity as Pass Out Parade Officer. Due 
to Creswell's Fiftieth Year celebrations, this year's parades 
were of special significance and Paul rose quite admirably 
to both occasions. 

Toward the end of the year the Train ing Development 
Cell was introduced to a recent acquisition in Military 
TO software, namely TMPSS. Lieutenant Colonel Trevor 
Bettison (Army HQ Training Command) kindly conducted 
an introductory course for all available RANC TS officers, 
who subsequently embraced the program as a tremendous 
innovation for both the discipline and profession. 

Our intrepid band of Course Programmers, Fiona 
Goodman, Rodney Webb and Ray Burt were kept on 
the hop throughout the year and consequently, College 
timetables and instructional resources were managed 
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LCDR Lachlan Sowden receives Commanding Officers 
Commendation 

to perfection, despite the inevitable requirement for last 
minute adjustment. 

The Training Support Cell thrived upon challenges 
presented across 2008 and we look forward to continued 
productivity, success and satisfaction in the New Year. 



PHYSICAL 
TRAINING, SPORT & 
RECREATION REPORT 

During 2008 the HMAS Creswell gymnasium has been 
responsible for a range of Physical Training goods and 
services, including a well maintained, state of the art 
strength training facility, cardio room, Kaiser Set and 
expedition equipment store. The Sport and Recreation 
department also supply in depth physical training and 
sporting advice. 

Occupying a significant portion of the PT calendar, 
the New Entry Officers contribute to the running of the 
Gymnasium by manning the Sports Store after hours. In 
return for their goodwill , they receive endless hours of early 
morning activity, interval sprints, hill, stair and beach runs, 
resistance training and fitness testing for which they are all 
supremely grateful. 

The rest of Creswell staff receive plenty of attention from 
the Physical Trainers as well, if somewhat more voluntary. 
Staff PT is run most Tuesdays and Thursdays. We also 
have very flexible Fitness Testing routines to ensure our 
people are ready to train our future leaders. The Inter-mess 
competition battles on from February to November each 
year with heats, including various sporting and recreation 
activities, held once per month utilising various sporting 
arenas. 

With the 'Creswell Redevelopment' in full swing, the plans 
for a new Gymnasium facility have been reviewed over and 
again, to deliver the ultimate centre for sport and fitness 
on the South Coast. Overlooking Jervis Bay itself, the new 
semisubterranean facility will include an indoor heated 
swimming pool , equipped with an overhanging aquatic 
obstacle course; four times the strength training, cardio 
and Keiser space; a full size basketball and gym floor; 
and a built in artificial climbing wall, sure to have the best 
routes this side of Thompsons Point. 

The PT staff at Creswell work closely with the Practical 
Leadership Training Cell (PLTC). The PLTC department has 
taken over a new headquarters at JBRF Hanger 2 and 
loosened up some much needed space in our Exped store. 
Our two departments work together all year to facilitate 

some of the most gruelling requirements of the NEOC and 
REOC training. 

In 2008, we facilitated the third annual leadership day for 
Vincentia High School and her sisters. The Leadership day 
provides local school children with the ability to learn and 
practice some practical leadership and communication 
skills, as taught to our own Naval Officers. 

The PT branch, Navy wide, has been running short for the 
past few years, but with our numbers on the rise, and 
Creswell billets full, paired with better facilities and funding, 
our ability to provide excellent training continues to grow. 
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SEA TRAINING PLATFORM & 
PORT SERVICES 

Sea Training Platform Staff for 2008: 
OIC STP- LEUT Brad Doyle 
2 IjC STP- POB Jason Wintour 

Past: LSMT James O'Neill 
LSBM Daniel McQueen 
LSMT Thompson 
ABBN (NY) Lucas Flanagan 

Present: LSCK Mel Ohlson 
LSBM Michael Wenzel 
LSMT Sean Watson 
LSMT Jonathan Briggs 
ABBM (NY) Treyna Vale 

Sea Training Platform (STP) staff are utilised as Divisional 
staff for the Initial Training Period (ITP) for New Entry 
Officers Courses (NEOC). During this intense period, STP 
staff are dedicated to providing a high level of training and 
support to the trainees whilst acting as a direct assistant 
to the Divisional Officer. During this period STP staff, 
commence grooming NEOCs in basic Mariner skills. This 
is achieved by conducting a number of classroom theory 
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lessons and several practical exercises. 

On completion of ITP, STP staff conduct Survival at 
Sea classes (S@S) for NEOCs in preparation for Sea 
Familiarisation Practical phase. In addition STP staff 
instructs Reserve Entry Officers Course, ADFA Direct Entry 
Courses, Australian Fisheries Management Authority 
(AFMA) and the Australians Customs Service. 

Sea Familiarisation Practical is a five day training period 
at sea, conducted onboard MV Seahorse Horizon. This 
is designed to prepare trainees for their Sea Training 
Deployment which is conducted in a Major Fleet Unit. In 
2008, approximately 200 trainees embarked on Sea horse 
Horizon. During this period trainees are involved in a 
number of ship borne duties such as Watch on Deck, cafe 
party and cleaning stations. 

Light Line Transfers, Anchorages, Towing and Damage 
Control exercises are a common occurrence throughout the 
five day period. This is where the trainees put the theory 
component into practical use. 



SEA TRAINING PLATFORM 
& PORT SERVICES 
continued ... 

In addition STP staff provides ongoing support to 
Command. This involves assisting the Royal Australian 
Naval College with various leadership exercises such as 
exercises Coral Sea, Confirm and MATAPAN. 

Port Services Staff for 2008: 
Port Services Officer-LEUT Brad Doyle 
Port Services Manager- POB Mark Lamont 

Past LSBM Rodney Nelson 

Present LSMT Michael Perry 
ABCSO Michael Blundell 

HMAS CRESWELL WATERFRONT 
The Waterfront at HMAS CRESWELL is manned by a 
combination of RAN and DMS personnel who have 
complimentary, yet different, areas of responsibility. The 
two sections work closely to provide a wide range of 
services to ADF units. 

2008 has been a busy year for Port Services personnel 
providing services to fleet activities with in Jervis Bay. Some 
of the services provided are as follows but not limited to: 

Berth ing parties; 
Crane and forklift services; 
Waterfront user visit liaison; 
Co-ordination of and response to LOGREQs; 
Provision of shore power and fuelling facilities; 
Sullage and oily waste disposal etc; 
Provision of boats crews for VIP craft, burials at 
sea etc; 
Co-ordination and de-confliction of mutually 
incompatible operations; 
Contract Management Liaison and tasking of 
DMS SHOALHAVEN; 

Bookings for recreational boats and continuation 
sail training; 
Implementation of Naval Waters restrictions; 
Limited explosive stowage/ transfer; 
Co-ordination of berthing plan; 
Control of waterfront activity; and 
Point of contact for general waterfront issues. 

In addition Port Services strongly supported the 2008 Fleet 
Concentration Period , Exercise Dugong and other exercises 
conducted at the waterfront throughout the year. 
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RAN SCHOOL OF 
SURVIVABILITY & SHIP 
SAFETY 

The RANSSSS is part of the TA-MW 
Organisation 
The function of RANSSSS is to support the 
fleet with combat survivability training. Training 
consists of: 

Fire Fighting, 
Leak Stopping and Repair, 
Helicopter Fire Fighting, and 

Chemical Biological Radiological Nuclear 
Defence training 

The school consists of the Management Cell 
onboard Creswell and the three Training 
Facilities at Creswell, Cerberus and Stirling. The 
Management Cell has 4 uniformed staff, including 
the OIC & DOIC and one APS. 

RANSSSS Training Facility-East (TF-E) is located about 
4km to the South East of HMAS Creswell on Wreck Bay 
Rd. The Training Facility Manager is a Warrant Officer in 
rank with the Senior Instructor being a Chief Petty Officer 
Marine technician .. There are currently 24 staff at TF-E. 
There are 53 staff in total across the three Training Facilities 
throughout Australia. TF-East is the largest of the three 
facilities with 2BOO personnel being trained throughout 
200B. There were a combined total of 5400 trainees trained 
in Damage Control disciplines throughout 200B through all 
three faci lities. 

Training Facility East consists of the following facilities: 

4 Classrooms 
2 Gas Fired Fire Fighting Units 
Leak Stopping and Repair Training Unit 
Practica l Instruction Area for: Explosive Power Tool , 
Ultra Thermic Cutter, Extinguishers, Pipe Repair, and 
Portable Pumps 

Command and Control Classroom (DC Incident Board 
Plotting) 

Mask Testing Faci lity 
There is also a galley and dining area where all staff 
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and trainees are supplied lunch , and 
Transport is supplied for all trainees attending courses 
at TF-East, transport consists of 1 bus that departs 

from the Junior/ Senior Sailors mess for Junior/ Senior 
Sailors at 0730 and from the Creswell Wardroom 
for officers at 0735 and departs TF-East at 1610 on 
completion of instruction daily. 

There are a number of courses taught at TF-East and they 
consist of: 

1. Advanced Combat Survivability, 
2. Standard Combat Survivability, 
3. Advanced Combat Survivability Re-qualification , 
4. Damage Control Instructor, 
5. Helicopter Fire Fighting, 
6. Protection Officer , 
7. Monitoring and Cleansing , 
B. Pre Workup Training for Fleet Units, and 
9. Assist Police, Rural Fire Service and Navy Cadets. 

All three Facilities are co-ordinated by the RANSSSS 
Management Cell (MC) which is located at HMAS Creswell ; 
the function of the MC is to provide: 

Development, Delivery and evaluation of CS training 



RAN SCHOOL OF 
SURVIVABILITY & SHIP 
SAFETY continued ... 

Provision of appropriate subject 
matter expertise 
Management and audit of all 
training under the auspices of 
RAN Training Systems (RANTS) 
Registered Training Organisation 
(RTO) and Quality Endorsed 
Training Organisation (QETO) 
criteria. 
Management of Competency 
Based Training and Assessment 
(CBTA) 
Staff professional and personal 
development 
Administration of RANSSSS 
Training Aid Requests (TAR), 
Training Equipment Proposals 
(TEP) and facility upgrade 
requirements. 
Course Co-ordination (centralized) 
Nomination, paneling and completion of course results 
into PMKeyS 
RPL/ RCC processing 

Due to the redevelopment of Creswell and TF-E during 
2009/10, temporary facilities will be established at HMAS 
Albatross using portable units. These portable units will be 
fabricated within standard 40ft shipping containers. Two 
units will be for Gas Fired Fire Fighting and two units will be 
for Leak Stop and Repair. 

On return to the home site in 2010 the refurbished facility 
will have a Dynamic Leak Stop Repair Unit (with water 
warmed all year round at 18C) and one new Gas Fired Fire 
Fighting Units and a second Diesel Fired Unit, which will 
enable hotter fires and more realistic smoke environments. 
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ARMOURY & PARADE 
TRAINING 

2008 started off as a very good year for the staff at 
the HMAS Creswell Armoury. Firstly we welcomed two 
new members of staff who were POB Sadler and ABBM 
Nascimento. PO Sadler was previously here in 2005 as the 
Leading Hand of Gunners Party and had posted in from HS 
Red Crew. AB Nascimento posted in from HMAS Sydney. 
Sadly though with al l post-ins come post outs and ABBM 
Brooke Summers left to join HMAS Success. 

During the course of the year, the staff trained 180 
personnel in both the F88 and 9mm pistol with in excess 
of 27 000 rounds of 5.56mm fired and close to 40 000 
rounds of 9mm being fired. Along with the NEOC training 
came WOSSEOC, LEP, REOC, ADFA and RMIT. All this 
exceeded 250 personnel trained by the Armoury Staff. 
This work was not done without the help of other members 
of Creswell Ship's Company. To name a few who helped 
out were POB Jason Wintour, POB Daniel Macqueen, POB 
Ralph Weingartner, LSBM West, LSBM Andrews, ABBM 
Orphin and ABBM Fisher. We also received assistance from 
the staff at HMAS Harmon and thanks must be given to 
POB Bird and LSBM Myatt for the early morning starts that 
we had when we were there conducting Majura range days. 

The graduation parade and ceremonial sunset for NEOC 38 
was well received by all personnel who attended. Keeping 
in tradition with the 50th anniversary of Creswell, a heritage 
guard was mounted for the ceremonial sunset, utiliSing 
heritage weapons that have been used in the RAN in the 
last 50 years. This was the first time that this had been 
done and it went off with great success. The reviewing 
officer for the graduation parade was the outgoing Chief 
of Navy. This was also to be CPOB Ellis' last graduation 
parade at Creswell. 

In May 2008, POB Clack posted out and went 
"Operational" to the MEAO. In June 2008, CPOB Hooker 
posted in to take over the reins from CPO Ellis. CPOB 
Hooker had been posted here previously as the POB of the 
Armoury in 2005. 
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July 2008 saw the commencement of NEOC 39 and all 
of the paraphernalia that goes with that. It also saw the 

change of some of the Divisional Officers. The staff at the 
armoury had a wide range of questions to answer, not only 
from the new Divisional Officers who had just posted in 
and wanted to get off on the right foot, but also from the 
members of NEOC 39. 

August saw many more range weeks, which all concluded 
successfully. It also saw the end of an era when CPOB 
Ellis discharged from the RAN after a long and successful 
tenure at Creswell. During his time he saw in excess of 
800 NEOCs graduate and was a mentor to a vast majority 
of them. They saw that he cared about what he did, the 
way in which he did it and the way he put it across to 
the NEOCs. To many of the NEOCs, he will always be 
remembered for the little bits of advice that he gave them 
to help with their careers. 

October 2008 saw SMNBMs Mackie and Hadler post in 
from HMAS Cerberus. They were chosen to come and work 
at Creswell whilst waiting for their sea postings. Being at 
Creswell will give them exposure to the ceremonial aspect 
of being a Bosuns Mate as well as exposing them to the 
Small Arms Training that gets done also. The year ended 
off with the graduation parade of NEOC 39 and the visit 
by Her Excellency The Governor General of Australia as the 
Reviewing Officer and the parading of the Queens Colour. 
This in itself was a highlight for many members of Creswell. 



ARMOURY & PARADE 
TRAINING continued ... 
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DEFENCE SUPPORT GROUP 

by POCK Lorene (Ned) Kelly and others 

Defence Support Group (DSG) is the major agency in 
support of the personnel, training and infrastructure of 
HMAS Creswell, including all the visiting fleet units and 
Exercises in the area. 

DSG is only a small organisation at Creswell; the personnel 
working within this organisation are dedicated, to ensure 
that the Base gets everything it requires. 

The leader of this band of merry inhabitants is the Base 
Support Officer, Mr Stephen Ryan , better known as 'Steve 
the wandering nomad', a cheerful, colourful man with his 
'Hawaiian shirt Fridays'. 

The Garrison Support Officers working along side Steve are 
Mr Ken Sheen (Nemo), CPOSTD Rebekah Day (Bubbles), 
who will be moving on shortly to Category Sponsor of 
Stewards with her promotion to WO (Congratulations), and 
POCK Lorene Kelly (Ned) who has at times been reported 
as 'the bush fire next to the tennis courts'. 

Mr Jorge Valdivia ( AKA"the finance guy") is our minister of 
funds putting his creative accounting skills to good use, with 
no money in the bucket. 

The jovial Chris Lawrence and his 
counterpart Glen Scott are here to assure 
our buildings are safe and maintenance is 
carried out. 

The Customer Service Centre has a 
motivated, enthusiastic and rotating team 
consisting of Karen, Rachel , Lee, Una 
and Suzanne: ably supported at times by 
Janelie. These ladies assist with all your 
pay and personnel administrative queries 
including passports, post in/ outs, leave 
and travel enquiries. 

Naval Stores assist both Creswell and the 
visiting fleet. The store is managed by lan 
Cook (Cookie) and his assistant Cheryl 
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Peck (mother to most); both are always happy to help and 
have a chat. 

The Defence Publishing Service is maintained and run 
by Rob East. Beware: you never know when you will see 
Rob around the base with his camera capturing Creswell 
experiences. 

Where would we be without our favourite tree huggers, 
dolphin trainers and heritage recalcitrants? Environmental 
Officers, Glenn Forrest and Jan Forbes, and their team of 
Rangers, are forever chaining themselves to trees, nursing 
sick kangaroos and jumping in front of evil contractors 
to ensure that the pristine environment that we enjoy so 
much at Jervis Bay is protected for future generations of war 
fighters and combatants. 

The Coxswains are ably lead by CPO Dave Biddle. Our 
movement, leave and transport officers are PONPC Sandra 
Boak and LSNPC Alex Ormaechea without them we wouldn't 

be going anywhere. 



DEFENCE SUPPORT GROUP 
continued ... 

To expand your knowledge and for all 
your literature requirements we have the 
well-stocked library. The ever helpful staff 
consists of Clare Steve, Sandra Turner, 
Dawn Smith and Anna Kemp. 

Registry is managed by a rotating team 
consisting of Jo-Anne Seibright and 
Tony Kent. This team manage the day to 
day mail services and file management 
of the base. Supporting the registry is 
ABWTR Jo Limbrick. 

The role of the DSG is to support the 
ADF and the other Defence Groups in 
meeting their capability and corporate 
objectives. 

DSG's mission is to be an innovative, 
agile and cost effective support service 
that enables and enhances the delivery of Defence 
capability. 

DSG's vision: Supporting Defence capability and enabling 
Defence priorities. 
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LIBRARY 

by Clare Steve 

HMAS Creswell is part of a National Library network and is 
known as DLS-Nowra which consist of 3 Defence Libraries, 
HMAS Albatross, HMAS Creswell and the Australian 
Hydrographic Office which is located in Wollongong. 

The role of the Library is to support trainees and staff with 
their educational and training requirements. Defence 
families who are living at Creswell can also access some 
parts of this library service. 

The Library staff consists of the Library Manager, Sandra 
Turner and Librarians, Belinda Saunders, Clare Steve and 
Dawn Smith, the Library Officer. Anna Kemp who worked 
with us has since retired and was farewelled at the end of 
2008. 

During this time the Library building underwent Asbestos 
Remediation, which prompted a temporary move to 
the Training South Building. A small core collection of 
Creswell material was housed on shelves for borrowing. 
In addition to this the Library service relied on electronic 
material and support from other Defence Libraries. 

The existing Library building was transformed with new 
carpet, freshly painted walls, a wall removed allowing more 
space and enabling the shelves to be reconfigured. When 
the Library doors were re-opened a re-invigorated Library 
space beckoned. 

PAGE 67 

It is taken a little more time to settle in as with all moves, 
but all the books are now returning to exactly their right 
places. A visit from the National Office staff, who provide 
Library policy and governance assisted with weeding the 
collection. The furniture is now fitting into new spaces and 
looking at more at home. 

There is now more space on the shelves, room for the 
collection to grow, space for quiet study and a fresh but 
comfortable feel for a much loved Library. 



POLICY SECTION REPORT 

Occupational Health and Safety and Risk 
Management (OHSRM) Training 
2008 has been a busy year for the Policy Section in its role 
of being responsible for the development and delivery of 
OHSRM Training throughout the RAN. At the beginning 
of the year a significant backlog of Leading Seamen (LS) 
requiring OHSRM training was identified. Actions to reduce 
this backlog initially involved Force Element Group (FEG) 
Safety Officers undergoing a Train the Trainer program to 
enable them to deliver the two and a half day OHSRM for 
Supervisors (OHSRMS) Course together with the Policy 
Section OHS Training Coordinator CPO Chris Smart delivering 
ad hoc training throughout the country. 

As the year progressed it became apparent that the current 
OHSRMS Course was not appropriately pitched for LS and 
it was decided that a new course needed to be developed 
specifically for this rank. 

Development of a new OHSRM for LS course was conducted 
in conjunction with DNAVSAFE and Fleet staff. This was 
rolled out in August commencing with a Train the Trainer 
program for FEG Safety Officers and NAVSYSCOM Command 
OHS Managers to enable them to deliver training. Following 
was an extensive program of ad hoc OHSRMLS courses run 
by the Policy Section trainers CPO Smart and CPO Bexton. 
The end result of this concerted training effort saw the 
backlog of 1450 LS requiring higher level OHSRM training 
being reduced to 56 by the end of the year. A significant 
achievement when taking into account a further 700 
personnel were promoted to LS throughout the year. 

Navy Personnel Management Coordination Cell 
(NPMCC) 
This cell was originally set up under DGNPT to develop 
structured personnel management training for key personnel 
dealing with the complexities of managing personnel 
in the Navy. The NPMCC was formally transferred and 
incorporated into the TA ITLM organisation on 7 November 
08. The NPMCC is staffed by Reserve personnel working 
remotely in Brisbane, and is headed by CMDR Jeff Booker, 
assisted by LEUT Sacha Dawson. 

GPO G. Smart, GPO G. Edwards, GPO G. Bexton, 
LGDR S. Rodgers 

The emphasis of this training includes knowledge of legal 
powers, rules of governance, standards of compliance and 
systems of accountability. The training is proficiency-based 
and assessable in terms of PMKeyS training records and 
is delivered via the CAMPUS (online training) facility. It 
is linked to position pre-requisite proficiencies for 730 
positions within Navy for mandatory training and is to be 
undertaken between notice of a posting to a specified 
position while in the old posting and completion of a 
handover in the new posting. The training is also available 
to personnel on a voluntary basis, for self development. 

The aim is to ensure key personnel have enough knowledge 
before they start in the new posting where they will be 
expected to deal immediately with personnel issues. The 
focus of mandatory training is: 

Unit Personnel Management for certain command HQ 
and FEG staff; ship/establishment COs, XOs heads 
of department/ section, personnel officers and CO 
secretaries; and OICs of schools; 
Career Management for DNOP and DSCM staff; and 
Remuneration Management for DNEC staff, some 
DNPISM staff, and certain position with category/ 
primary qualification sponsor organisations and within 
FEG HQs. 
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HMAS CRESWELL 
TURNS FIFTY 

by LEUT Oesmond Woods 
PRO HMAS Creswell 

On 20th January 1958 the RANC was commissioned as 
HMAS Creswell at Jervis Bay. The RANC was back home 
after a prolonged period of exile at Flinders Naval Depot 
on the Mornington Peninsula where it had been sent as an 
economy measure in 1930. FND had proved to be a less 
than adequate place for the training of young Australian 
boys as officers; it was described as "cramped and 
miserable " in the College Magazine of 1958. In particular 
it lacked the easy access to deep water of Jervis Bay for 
sail training and was never regarded as being the true 
home of officer training by either the Cadets or their staff. 
It had not been the Navy's decision to send the RANC to 
FND but that of the government of the day, which took 
the view that a smaller Navy could not justify the costs 
of maintainingJervis Bay particularly as the numbers of 
places for officers under training was to be heavily reduced 
to save money. The fact that this scaling back of the 
number of officers under training due to a the depression 
occurred less than a decade before the outbreak of a world 
war shows how easy it is to fall into complacency disguised 
as fiscal necessity and rectitude. 

The Navy's campaign to return to Jervis Bay started once 
the war was over. It was hard fought and prolonged. The 
buildings at Jervis Bay had been leased out to private 
hoteliers who had legal rights which had to be met. Most 
seriously many politicians whose agreement was needed 
for the move to occur drew no distinction between the 
training of officers and ratings and could see no reason 
why all "sailors" should not train together. The Navy had to 
educate them to understand that junior officers and junior 
sailors should undertake basic training separately for very 
good disciplinary and organisational reasons. 

The final and most effective champion of the return was the 
late Captain W. J. Dovers, DSC, who was Captain of the 
College at FND. Bill Dovers lobbied long and hard for the 
RANC to return to the site carefully chosen for it in 1911 
and saw his vision realised in the summer of 1958 when he 
led his staff and cadets onto the old college quarterdeck 
for a "small but significant and purposeful commissioning 
ceremony" after an absence of twenty eight years. 
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The 1958 College magazine records " after much thought 
and discussion it was deemed fitting that the College 
should be named to honour the memory of Vice Admiral 
Sir William Creswell, who was the First Member of the 
Australian naval Board from 1911 to 1919 and in whose 
term of office the RANC was born." 

HMAS Creswell in 2008 is home to more units than the 
RANC but that venerable institution continues to provide 
its primary function and serves the nation and the Navy 
through its induction, training and education of men and 
women ranging from school leavers to those seeking 
second and even third careers. The numbers going through 
the College have dramatically expanded since the decision 
in 2000 that all officers heading for ADFA in Canberra will 
start their careers at the RANC where they learn to be a 
member of a naval division before they become a tertiary 
student. Every year junior sailors selected for a commission 
join their civilian peers as New Entry Officers. 



HMAS CRESWELL 
TURNS FIFTY continued ... 

The RANC also provides commissioning courses for the 
growing cohort of experienced senior sailors who "change 
over" to officer and continue their careers potentially 
through to senior ranks. These former senior sailors are 
" job ready" from the day they leave the RANC and form 
a most important augmentation of the RAN's officer 
strength. All officers and most senior sailors come to 
Creswell for leadership and management training. Reserve 
entry officers also come to the RANC to start their naval 
training. With ail this training activity Creswell has to be, 
and is tightly run and in urgent need of the new facilities 
and training classrooms due to be started this decade as it 
nears its centennial year in 2013. 

Captain Bill Dovers and his team's determination to re 
establish the RANC at Jervis Bay and to commission it as 
HMAS Creswell in 1958 has proved to be a magnificent 
example of far sightedness and common sense which 
continues to pay handsome dividends in life of the RAN 
and will do so for another half century and far into the 
future. 
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50TH ANNIVERSARY 
ACTIVITIES 

by LCOR Helen Walker, RAN 

2008 saw the celebration of the commissioning of HMAS 
Creswell and the return of the Naval College to Jervis Bay. 

There was a number of events celebrated during year, 
commencing with a cake cutting ceremony and afternoon tea 
on 29 January with the Ships Company. 

In February HMAS Creswell combined with HMAS Albatross in 
a Freedom of Entry March through the streets of Nowra. 

On Friday, 28 March, a Rededication of HMAS Creswell 
ceremony was led by CHAP lan Lindsay leading the ships 
company in a rededication prayer and an address by the 
Captain, CAPT John Vandyke. The day culminated in an 
informal dinner for the ships company. The dinner was 
addressed by guest speaker RADM Harrington RID, who had 
lived at Creswell as a child and is a former Commanding 
Officer. 
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In June the first Ships Company Ball in a number of years 
was celebrated at the St Georges Basin Country Club. It was 
an extremely successful night, with calls for an annual Ships 
Company ball as a result. 

The culmination of the year was the HMAS Creswell Open 
Day on 23 November, the first in nearly five years. The 
evening prior, CAPT Vandyke hosted a Dinner for previous 
Commanding Officers which was an exceptional evening of 
reminiscing of Creswell over the previous 50 years. 

Even though the weather was inclement, the Open Day 
was well attended by the general public, with highlights 
being HMAS Gascoyne, Sea King fast ropes display and 
Seamanship displays by NEOC 39. 

NEOC 39 demonstrate their skills at the Open Day 



RANC 1958 GRADUATING 
CLASS - 50TH ANNIVERSARY 

by Captain FO.Archer, RAN (Retd) 

The 1958 graduating class was an amalgam of those who 
joined the College in 1955, 1956 and 1958, reflecting 
changes in the College and the wider community. The 
13 year old entry could be traced back to before WWI, 
in which 13 year old RN midshipmen served at sea. 
Flinders Year (including myself) joined the College at HMAS 
Cerberus in January 1955 and was the last of this form of 
entry. Jervis Year joined in January 1956 and its members 
were the first of the 15/16 year old entry, replacing a 
previous Intermediate Entry. The 1958 Matriculation Entry 
was the third or fourth of an entry which would be more 
understandable today and equivalent to current entries, 
joining the College post matriculation. 

As a money-saving exercise in the Great depression, the 
College moved to HMAS Cerberus in 1930, returning at the 
end of 1957. The 1958 graduation was the first at HMAS 
Creswell for nearly 30 years. 

The cadets in the period 1955 - 1958 saw great changes 
as the College was transformed from late 19th to mid 
20th Century training unit. In 1955 it could be viewed as 
a mildly sadistic Victorian boarding school with practices 
that today seem unbelievable. Almost any earlier entry 
cadet had the right to mete out punishments for minor 
transgressions (for instance, being unable to recite the 
alphabetical name list of a particular year entry!) by 
beatings on the rump with a gym shoe ('six of the best'). 
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Our Entry was still required 
to 'fag' for the senior years, 
although this practice was 
stopped in 1956. (Google 
'fagging' not 'fags' for more 
information.) 

Cadets were issued with 
uniform that included 
casual clothes; grey woolen 
slacks and navy blue 
blazers, worn with a cream 
cravat. The 'grey bags', 
straight legged, cuffless, 
were without pockets, 
so that cadets could not 
lounge with hands in same. 
Pockets were a second year 
privilege and cuffs a third 
year privilege! 

Clothes were stowed in 
and on individual chests 

The Governor General inspects graduating class guard in 1958 

of drawers, in a particular pattern and order. Changes of 
clothes, such as into pajamas in the evening, were timed 
and undertaken in silence. If the folding was not completed 
to the satisfaction of the senior year Cadet Captain, it was 
into the bathroom and wait for the gym shoe. A tally was 
kept of the number of beatings received by each , some 
getting into hundreds in a term. (Severe cases resulted in 
the nursing sister placing them in the category of "excused 
gym shoe punishment" because of the state of their 
backsides! ) 

Participation in the boxing tournament was compulsory, 
overseen by the Chief PTI , himself a Commonwealth Games 
boxer. Because of the small numbers in some weights, 
terrible mismatches occurred, but boxing was supposedly 
good for developing character! The compulsion was 
dropped by 1957, presumably sufficient character having 
been developed. 
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Pocket money of one shilling and sixpence (15 cents) was 
doled out on Saturday evening which was then converted 
rapidly at the canteen into liquorice straps or musk sticks. 
On occasions, we could attend the Saturday night cinema 
in the Depot Drill Hall , doubling there and back in a squad . 

Although this may sound a severe existence, it was 
lightened by lots of sport and companionship. There were 
acts of bullying and bastardisation, suffered by the smaller 
boys, but also acts of kindness and guidance by those who 
had gone before. The worst excesses disappeared with 
the older age entries into the College. I would like to think 
we influenced this change in corporal punishment, but it 
was more likely to have resulted from a more enlightened 
College policy. 



RANC 1958 GRADUATING 
CLASS - 50TH ANNIVERSARY 
continued ... 

After three years at Cerberus, the last two living 
in WW 11 huts at the other side of the sports 
grounds, adjacent to the Depot pig farm, the 
College was packed up to move back to Jervis 
Bay. After completion of exams, instead of 'emu 
walks'(plucking Paspalum heads from the playing 
fields) cadets were turned to as stevedores loading 
classroom furniture into the small support ship 
HMAS Woomera. 

As a West Australian, travel for the longer Christmas 
leave was by train, rather than the usual air, and 
several extra days travel time was given for the five 
day journey home. Changes of train because of changes in 
rail gauge, were made in Melbourne, Adelaide, Port Pirie 
and Kalgoorlie, before onward travel to home from Perth, 
The return journey in January 1958 to Jervis Bay, added 
changes at Albury in the middle of the night, and at Moss 

Graduation from BRNC Dartmouth . Parade cheers princess Margaret 

Gunroom life in 1958 

Vale and Wollongong before joining the 'south coast flier' 
to Bomaderry. (Moss Vale to Wollongong was by a two 
carriage rail car with a caboose landing at the rear from 
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which passengers alighted 
to pick blackberries until 
summonsed back by the 
driver. This leg of the journey 
was required as the ticket 
was for the most direct route 
from Perth to Bomaderry!) 

After Flinders Naval Depot 
and the mudflats of the tidal 
Hanns Inlet, HMAS Creswell 
was an exotic if remote 
paradise with sweeping white 
beaches and next to no other 
inhabitants. Hyams Beach 
was a handful of small 

Owen Archer in one of the annex huts, 1958 

houses and a small store, and Huskisson a small village. 
Vincentia was lines on a map. Whi le the ship's company 
had borne the brunt of setting up the College during our 
Christmas leave, the First Lieutenant had the bright idea 
that cadets, as an early morning exercise, should clear the 
stone 'swimming pool' of sand using hand tools. A Canute
like exercise at best. Every morning for about a week, when 
we doubled down to the pool , the tide had restored the 
sand level! 

Jervis Bay provided a stunning backdrop to life at the 
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College. Visiting ships, aircraft from the Air Station 
(including the last of the piston engined Furies and 
Fireflies) Gannets, Vampires, Venoms, and the throaty 
roar of the Packard engined air sea rescue launches were 
welcome distractions to those stuck in stuffy classrooms. 

At the 'first' graduation at Jervis Bay in 1958, the reviewing 
officer was the Governor General , Field Marshal Sir William 
Slim KG, KT, GCB, GC, MG, CB, PC, DSO. After graduation, 
three months was spent at sea on HMAS Swan visiting 
Tasmania and New Zealand. This was followed by further 

train ing at Brittania Royal Naval 
College, Dartmouth, before going 
separate ways in our Naval careers. 

We were privileged to attend 
Graduation as guests in 2008 when 
the Governor General, Ms Quentin 
Bryce AC was the reviewing officer. 
Twenty two of the 1958 graduates, 
including two New Zealanders, were 
able to re-live this shared slice of 
their lives. 

Grey bags & blazers 1958 



CRESWELL HISTORY 

Creswell's past open days hold great memories for many a 
Sailor, Officer and their families. 

Open day 1987 or 89, LS Diffey from the Naval police dog section 

Midshipmen group at Rangefinder 

Midshipmen in group boat work 
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A Graduation Day in 1972 
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CRESWELL HISTORY 

Boxing in the clocktower gym 

Creswell Duntroon match in 1916 (Creswell won) 
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Graduates in 1972 
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RELAY FOR LIFE 

by LEUT Made/aine Coiling, RAN 

On Saturday the 29 th of March at 
lOam a team of 19 Royal Australian 
Naval College personnel assembled 
to begin the local 'Relay for Life ' 
which was held at the Nowra 
Showgrounds. Captained by LCDR 
Kerry Matthews 'Team Buccaneers' 
joined 70 other teams of volunteers 
who had registered in a bid to walk/ 
run for 24 hrs in order to raise 
awareness and funds for cancer 
research . After the survivors kicked 
off with the first lap of honour 
the Buccaneers continued with 
particularly strong performances from 
LSMED John Sivyer, who completed 
53 laps of the 500m track running 
a total of 26.5 km . LEUT Craig Ward 
showed submariners can run too, 
contributing another 64 laps to the 
team total of 460 laps / 230 kms. 
Team Buccaneers took away first 
prize for the most laps overall for the 
event and raised a total of $1916 
by running the "Great Beard Off". 
Trainees of New Entry Officers Course 
(NEOC) 38 donated generously with 
a goal of raising more than $1000 
to see LEUT Sean Newman shave 
his head and facial hair. $580 of 
this went on sponsorship for the 
walk for life and the rest toward their 
graduation parade. Team Buccaneers 
ra ised $1110 in other donations from 
family and friends and the day was a 
great success for all involved. 

Team Bucaneers 

LEUT Newman shaves for a cure 
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FAREWELL LE UT 
DESMOND WOODS 

After seven years of dedicated 
service LEUT Desmond Woods 
has left HMAS Creswell for 
the greener pastures of the 
Australian Command Staff 
College at Weston Creek. LEUT 
Woods had been posted to 
Creswell since 2001 where 
he took up the position of 
instructor for the Junior Officers 
Leadership Course. Since that 
time Desmond had held several 
positions including his current 
position as Course Officer for 
the Junior Officers Maritime 
and Strategic Studies Course 
(JOMSSC). It is this position 
where Desmond had excelled 
in putting Creswell and the RAN 
College on the map. 

LEUT Woods was instrumental in organising international 
speakers to come to Creswell and speak to trainees on a 
range of issues including; world pol itics; foreign Defence 
forces; maritime law; and international relations. Creswell 
in now considered a permanent fixture on the international 
speaker's circuit. 

LEUT Woods, a keen historian, lectured to all RAN College 
trainees in Navy history. His vast knowledge in this area 
astounded his many trainees and amazed his colleagues. 
As the curator of the Historical Collection, Desmond has 
also ensured that the history of Creswell and the College is 
preserved for our future generations. 

LEUT Woods has also been the Public Relations Officer for 
Creswell over the last few years. With Desmond's guidance, 
Creswell has raised it's profile in the local community 
through various media events. The highlight of Desmond's 
tenure at Creswell was the visit by the First Sea Lord Sir 
Jonathon Band. This was a historical event as a First 
Sea Lord had not visited Creswell since 1919. "It was 
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a wonderful day and a day I shall not forget" said LEUT 
Woods. Desmond was instrumental in organising the visit 
and played a major role in the success of the day. 

LEUT Woods has been a great influence within the College 
and has instructed over 4000 trainees in Navy history, 
maritime affairs and strategic studies. He takes with him, 
a vast amount of knowledge and enthusiasm, which will 
be hard to replace. Staff and trainees alike will miss 'the 
dulcet tones of Oesmond' ... 'the voice of Creswell'. 



FAREWELL 
CPO 'JETHRO' ELLIS 

HMAS CRESWELL CHIEF GUNNERY INSTRUCTOR 
Dear Shipmates, 

Today is my final day here at HMAS Creswell and in the permanent Navy (again). My journey here commenced in February 
2004. Throughout my time here I have been made to feel a part of a very unique family. There are so many of you I want to 

thank for that honour. 

Please accept my heartfelt gratitude for letting me into your lives and to be a part of the family here at Creswell. It is without 
doubt the highlight of my long and 'extinguished' career. God bless you all. 

Gratefully yours, 

Jethro 
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CEREMONIAL SUNSET 
INTRODUCTION ... 

... "Ladies and Gentlemen, on behalf of the Commanding 
Officer, HMAS Creswell, I welcome you to this evenings 
performance of Beat to Quarters and Ceremonial Sunset, by 
the Royal Australian Navy Band and the Graduating Guard 
of New Entry Officer Course 39 under the command of 
Midshipmen. 

The Beat to Quarters and Ceremonial Sunset you will 
witness tonight are derived from amongst the oldest of 
Naval Ceremonies, dating back centuries to the age of sail. 
Originally, the ship's drums were beaten as a ca ll for the 
Ship's company to man the quarters, or action stations, 
when battle was imminent. Ceremonial Sunset reflects the 
world wide naval tradition of saluting the lowering of the 
Ensign at sunset each day in ships in harbour and shore 
establishments. 

The Royal Australian Navy Band will commence tonight's 
ceremony with a marching display, on completion of which 
the drummers will advance and Beat to Quarters as their 
ancestors once called the Ship's Company to man the 
guns and prepare the ship to fight. Tonight's ceremony of 
Beat to Quarters honours the courage and sacrifice of the 
men and women of the Royal Australian Navy through eight 
decades of war and peace in the service of our country. On 
completion, the drums will retire to the band and the guard 
will advance to commence the Ceremonial Sunset. 

At "Five minutes to Sunset", the Evening Hymn, ' The Day 
thou Gavest Lord is Ended ' will be played. There will be a 
volley of shots fired by the guard during the rendering of this 
hymn. This is an echo of a very old practice to salute the 
knell of parting day. 

At one minute to Sunset, heralding the onset of darkness, 
the ' Evening Gun' will be fired. The Evening Gun Drill will 

tonight be performed by Boatswain Mate sailors serving in 
HMAS Creswell, the gun itself is a 3 Ib Naval Saluting Gun. 

At Sunset, the Bugle will sound the ' Alert'. The guard will 
, Present Arms' at which time the Band wi ll commence 
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the harmonised version of the Bugle Call ' Sunset' as the 
Australian White Ensign is slowly lowered. 

, Song of Australia ' will then be played as the Australian 
White Ensign Party carry out a ceremonial flag fold. To be 
followed by the Australian National Anthem. All guests are 
asked to stand during the anthem. 

On completion , the Guard Commander will seek permission 
to carry on the Guard and Band, and the Graduating Guard 
and The Royal Australian Navy Band will retire. 

Ladies and Gentlemen, the Royal Australian Navy's 
rendition of the traditional ceremony, ' Beat to Quarters and 
Ceremonial Sunset" ... 



ADDRESS TO THE 
TRAINING MESS DINNER 

Mr President, XO, College Officers and Trainees 
Training Mess Dinners are a feature of all our RANC Entry 
Officer Courses - NEOC, REOC and WOSSEOC. You are 
here dining where the very idea of an RAN Officer Corps 
was born and nurtured. The RAN College is the cradle of the 
culture of the commissioned officers of the past, present and 
future fleet. We dine here where our forebears dined. Here 
we are an intergenerational bridge maintaining the history 
and traditions of the service and offering them to those 
who come here to train and to learn. The traditions of the 
Wardroom are an important plank in that bridge and that is 
why we include a Mess dinner in every Entry Officer Course. 
They are also great fun. 

Seaman must have contributed more expressions to the 
language than any other single occupation. We are all 
familiar with the term "slush fund", particularly the lawyers 
among us. Slush was what the ship's cook saved from 
meals and sold ashore to make a bit of unauthorised extra 
cash for the ship's company to spend discreetly. For them 
that would be a windfall an expression derived from a rush 
of wind coming down from high land - a bit of luck. To go by 
the board means to be swept away completely. It is reference 
to a ship losing her mast over the side or the board. 

A Son of a Gun was a baby born onboard of uncertain 
paternity. Nowadays we might use it to mean a tough 
character but it started as a way of casting aspersions on 
a man 's parentage. In the days when enterprising young 
women were allowed on board during a ship's stay in 
port, the gun decks were often the scenes of debauchery; 
450 women came aboard HMS Prince on her return 
to Portsmouth. Only 50 of them were wives. The rest 
presumably were interested in naval architecture and 
gunnery. When a male child was born on board, there were 
often many possible fathers, so the lad was cal led a Son of 
a Gun. An old description of such a man was: " begotten in 
the galley and born under a gun: every hair a rope yarn, every 
finger a fish-hook, every tooth a marline spike and his blood 
right good Stockholm tar." He was sometimes known as Bill 
Backstay. Some boys grew up at sea with no connection to 
the land at all. 

To be at loggerheads means be are in a serious state of 
friction. Loggerheads were heavy iron ba lls with carrying 
handles which could be made red hot in the galley and then 
placed in barrels of pitch to melt it without risk of fire. 

Scuttle butt is loose talk. The drinking water butt had a 
scuttle or hole cut in it half way up to ensure that the days 
fresh water was rationed. Men gathered around the scuttled 
butt to drink and gossip. In WWI Australian soldiers gathered 
around the mobile drinking water tanks made by the Furphey 
company. The same idea. 

Leaving the sailors gun decks and moving aft we pass the 
Marines Barracks and the Midshipman's gun room. Where 
junior officers awaited a bloody war and a sickly season 
if they were to have a chance of promotion . The name 
wardroom itself bears discussion. Before about 1700 each 
officer lived and messed in his own quarters, cramped as 
they were. The captain's cabin , on the other hand, was 
known as the Great Cabin. Under it was the wardrobe, a 
locker often used to stow articles of value taken from prizes. 
When not in use for that purpose the officers used it to hang 
their spare uniforms. It is first spoken of as being used as 
a general officers' mess about 1750, at which time it was of 
much greater size than a locker, and officers dined in it. It 
was renamed the wardroom. 

The customs observed there were supposed to be those of 
a good gentlemen's club. I remember a time when an officer 
could be called to account if he was discussing, women, 
religion or politics in the Wardroom. Clearly this rule was to 
avoid ill feeling and division growing between officers in an 
age when ones religion and ones political convictions were 
very personal and mattered more than perhaps they do 
today. However it is still true that no subject of conversation 
should be perused to the point where it is causing genuine 
embarrassment or hostility in anyone. That is common sense 
and common courtesy. 

All wardroom drinking should be social. Sol itary drinking is 
considered taboo. It is customary to provide drinks for other 
officers before being served oneself. Now we move from the 
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Bar and the Ante room to the dining table itself. 

Good food and good fellowship are among the best of life's 
experiences. The Naval Mess dinner brings the best of 
friends together to enjoy the best of food. That tradition has 
not changed down the centuries. Good food is not incidental 
but fundamental to naval morale. Contrary to received 
wisdom great efforts were put into providing nutritious plain 
wholesome food at sea. Samuel Pepys the administrator of 
the C17th Navy wrote in 1668 on the subject of victualling 
the fleet as follows: 

Sailors love their bellies above anything else, and therefore 
it must always be remembered that to make any abatement 
in the quantity and agreeableness of their victuals is to 
discourage and provoke them in their tenderest point, and 
will sooner render them disgusted with naval service than any 
other hardship that can be put upon them. 

Not much change there in four hundred years. 
The RAN's Gunroom and Wardroom Mess traditions date 
to a time when a special dinner was much anticipated and 
looked forward to, particularly by permanently hungry young 
Midshipmen. 

Entertainment was provided by mess members for each 
other through their anecdotes and songs. Fines were 
extracted from officers unable to account for their frailties, 
alleged errors or judgement or perceived breaches of service 
customs. Their obligation to attempt to explain themselves 
or pay up were a source of amusement to all , as they will be 
tonight. Wit and the ability to think on the feet was valued 
as the distinguishing mark of a good mess member, and it 
still is. Wise and sagacious officers always have a tale to tell 
which they can offer as a plea in mitigation for their manifest 
failings. 

The ability of the ship's Master and Commander to provide 
his guests with good food and a memorable evening in 
his Great Cabin was appreciated by his Lieutenants and 
Midshipmen alike. Then, as now, the Captain was regularly 
invited by his officers to be a guest at their Wardroom and 
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their Gunroom dinners but a Captain is not an ex officio 
member of the mess. Dinners were washed down with 
claret, madeira, port and brandy in quantities which would 
cause all round failure of the random breath test today. 
The loyal toast and the toasts of the day were drunk as a 
way of reminding the company of what they held dear in 
life, their sovereign, their country, their ships, their men, the 
opportunity for professional fulfilment, and their families 
and friends at home. Remarkably little has changed in that 
respect either. 

Much else abides in our wardroom customs from that distant 
age of fighting sail and the wooden world of the pre industrial 
age Navy. Then as now the bonding effect of officers regularly 
dining together formally paid dividends in the daily life 
of the ship. The heightened sense of mutual obligation, 
companionship and loyalty between officers which comes 
from the enjoyment of good food and wine in the Wardroom 
is an essential component in the good order and discipline of 
the whole ship's company. A happy wardroom is the first and 
essential ingredient for a harmonious ship's company. If 
the Wardroom contains an integrated band of happy officers 
then everything else at sea becomes easier. If officers are 
not in harmony with each other then they cannot expect to 
lead effective departments and efficient divisions Fellowship 
and fun, expressed in the mess dinner, is the necessary 
relish that goes on the salt beef and hard tack of officers, 
and senior sailors daily duties, and arduous responsibilities. 
Fellowship and trust in the mess are not peripheral but 
central to the life and work of a good naval officer. 

Now I have been asked to explain a few of the more arcane 
mess dinner customs that we will be respecting tonight 
as they have been passed on to us by our professional 
ancestors. I shall be brief as I doubt not that these are well 
known to you. 

Passing the port to the left. 
The Naval Protocol and Customs booklet of the RAN College 
explains: 
Following the President, those with decanters in front of them 
remove the stoppers, place them in the holders provided in 



ADDRESS TO THE 
TRAINING MESS DINNER 
continued ... 

front of them and pass the decanters smoothly to the left. 
Passing the port along the table. The custom of not lifting 
the decanter from the table when passing it to the left does 
not appear to be set down as a definitive rule in naval books 
of protocol; nevertheless, we adhere to it for good practical 
reasons, it prevents the crystal decanter sliding off a table 
in a moving ship. The decanter is raised from the table for 
pouring from and then slid along the table to the safe hand 
of the next officer. 

At a mess dinner it is forbidden to propose a toast before 
the Loyal Toast to the Sovereign. In civilian circles it is 
permissible to drink toasts in water but naval superstition 
presupposes death by drowning for the personage toasted. 
Likewise a glass that rings tolls the death of a sa ilor; stop the 
ring and the Devil takes two soldiers instead. This wil l explain 
why naval officers never clink glasses in drinking a toast. 

Remaining Seated for the Loyal Toast. 
The most probable explanation for this relates to a tall King 
and a low deck head. King William IV, was over 6'1". He 

served at sea as a young man under Nelson. He came to 
the throne in 1830 and was known as the 'Sailor King' 
. He would have had years of direct experience of the 
inconvenience of trying to stand up in a confined space, 
often in a pitching and rol ling Great Cabin, to toast his 
father George Ill, when holding a glass of port. When King 
he therefore ordered that naval toasts to the sovereign be 
drunk seated. Some sources say he announced this change 
thus: "Gentlemen, please be seated - your loyalty is not in 
question". 

New officers are advised that the privilege of being seated 
for the loyal toast is only applicable in a naval mess. The 
loyal toast is drunk standing in other army and air force 
messes and naval guests should courteously conform to the 
local rules. Toasts to other heads of State are always drunk 
standing. 

The seven evening toasts are simple and straightforward, 
except perhaps for the Thursday and Friday toasts. 
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Monday is "our ships at sea". 
Tuesday has always been "our men". In this mess we have 

moved with the times to "our sailors" to better reflect the 
welcome inclusion of women at sea. 

Wednesday: "ourselves" - and many add - "as no one else is 
likely to be concerned with our welfare ". 

Thursday: "a bloody war and a sickly season". which 
thinned the ranks and made promotion of more likely in a 
peacetime Navy. 

Friday: "a willing foe and sea room".- if we are given an 
enemy who is just as willing, and sufficient ocean in order 
to bring about a battle - we may show our ships qualities 
and our mettle. 

Saturday: "wives and sweethearts" - some add "and may 
they never meet". 

Sunday: "absent friends". Here we particularly think of those 
we left behind ashore and also those ship mates whom 
we once knew but see no more. 
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The Wardrooms of the RAN, and indeed the Navies of the 
world are now open to you, as a newly commissioned RAN 
officer. You belong to the finest, most extensive and most 
welcoming club in the world . The price of admission is 
the same courtesy, tolerance, good manners and respect 
for the traditions and sobriety which you have no doubt 
exemplified throughout your civilian careers. Those personal 
characteristics will help you fit into any Wardroom no matter 
how senior its members. Being an excellent listener and a 
cheerful companion will see you through to a time when 
the Wardroom of your ship is your second home and its 
occupants are not only your colleagues but also your ship 
mates your good friends and your trusted brother and sister 
officers. 

Fair winds and following seas to you all. 



2008 ANZAC DAY ADDRESS 
- CA PT VAN DYKE 

Ladies and Gentlemen, veterans and boys and girls ... 

Today Australians and New Zealanders remember with pride 
and thanksgiving our fellow citizens, men and women, young 
and not so young, who answered the call of duty and whose 
lives were lost in the service of our two nations to liberate 
mankind from tyranny. I know that in this gathering there are 
still those among us who hold in their mind's eye a last image 
of a father, a husband or a brother waving from the deck of 
a ship, or boarding an aircraft, going to war and who never 
returned to the embrace of those they loved and who loved 
them. On this ANZAC day in Commonwealth War cemeteries 
in the United Kingdom, Europe, Turkey, Iraq, North Africa, 
South East Asia, New Guinea, Borneo and the Pacific the 
descendants and comrades of the fallen will place flowers on 
the graves of Australia and New Zealand's sailors, soldiers, 
airmen and nurses. This sometimes once in a lifetime visit to 
a particular grave is a most moving and poignant moment, 
treasured always. Families and former comrades see that 
the grave that is so special to them is surrounded by so very 
many others. They know that these places of pilgrimage will 
be cared for always by Australia, the nation which they loved 
and which loves them still. 

However for many other families there is no last resting place 
they can visit, no limestone headstone, no personal earth. I 
speak of Australia's sons and daughters lost at sea who have 
no known grave because their remains were never recovered. 
Their memory lives on in the hearts of those who knew them 
and in bronze lettering on the walls of our memorials. Almost 
every year the remains of ANZAC soldiers lost in France 
are unearthed and reburied with military honours next to 
their comrades by an army guard of honour and often in 
the presence of their descendents. In 2007 the remains of 
three of the last six Australian missing in action in Vietnam 
were identified and repatriated by their mates. This initiative 
by volunteers from 'Operation Aussies Home', honours the 
promise that 'none would be left behind' made to these 
young soldiers who lost their lives in the heat of Vietnam over 
forty years ago. 

In the Second World War soldiers were lost and buried 
in battle, airmen came down far from home in deserts, 
jungles and at sea. Prisoners of War were buried in jungle 
clearings by their mates. But undoubtedly the services which 
irrecoverably lost the majority of its dead were the Merchant 
Navy and the RAN. Over 600 Australian merchant seamen 
lie with their ships where they were torpedoed or mined in 
Australia 's coastal waters and thousands more are lost in the 
oceans of the world. With few exceptions our naval dead were 
not buried on land. Their comrades committed their bodies 
to the deep or they were lost with their ships in the seas and 
oceans where they fought. Though they are lost to us, they are 
known unto God. 

A few weeks ago HMAS Sydney was discovered over two 
thousand metres down on the sea bed off Western Australia. 
She is upright, largely intact but devastated by her last battle 
and with her bow torn off. All six hundred and forty five of her 
ship's company were lost to the violence of the enemy or later 
to the sea. Their remains lie within her or near her. We have 
recently seen on television the wives and sweethearts and 
brothers and sisters of these men. Their former shipmates 
remind us that these sailors should have lived long lives and 
been fathers and grandfathers. We can see from the wreck 
that they fought back courageously and despite the hail of 
shells unleashed on them they destroyed their assailant. By 
sinking Kormoran Sydney saved those ships that the German 
raider would have destroyed with mines and torpedos. It is 
true to say that Sydney's crew saved others - themselves they 
could not save. 

The mingled emotions of relief and sadness we have seen 
on the faces of those who knew them remind us of the pain 
and human misery that war caused, and causes, to all those 
who are left behind. Long after the bugle notes dies away the 
grief continues and, as we have seen, so poignantly it can 
be brought back to the surface by images of the last resting 
place of those who lives were taken in battle. 

Those who lost their loved ones at sea do not need wrecks 
of ships or aircraft to be discovered to remember their dead 
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- they do that every day. But their descendents and all the 
rest of us gain greater understanding from learning exactly 
what happened. It brings home to us the scale of the sacrifice 
made on, under and over the water by our servicemen and 
women. 

Let the story of one very young Australian sailor stand for 
all those who were lost at sea. In 1941 Midshipman Peter 
Davies, was just 18 years old. Today he would be 85. He left 
the Royal Austra lian Naval College where he had been trained 
and educated and was posted to the British Battle Cruiser 
HMS Repulse. On 8th December that same year his ship 
was attacked off Malaya by waves of Japanese bombers and 
torpedo carrying aircraft. With Repulse being thrown about 
like a destroyer at 30 knots avoiding incoming torpedos Peter 
remaining focussed on his duty and for an hour fired his high 
angle oerilikon machine gun at every incoming aircraft in his 
range. He was remembered by survivors as being a ta ll young 
Australian who swore at anyone who got into his arc of fire as 
he swung his gun following aircraft. He was reported by men 
in the water as still firing when Repulse rolled over and sank. 
He literally died fighting. 

Today nearly 90 years since the guns of the Great War fell 
Silent, 63 years since the end of the War in Europe and the 
Pacific, 56 years since the Korean War and 40 years since 
the height of the war in Vietnam we keep fresh and green in 
our memory all those Australians, both men and women, who 
lost their lives far from home in defence of the civilized values 
which they, and we, believe to be enduring. Our thoughts 
today are also with the men and women doing their duty in 
our name. Our gratitude goes to all those who are serving far 
from home this ANZAC Day in the Australian Defence Force 
and in the Australian Federal Police. They carry 'Australia ' on 
their shoulders in Iraq and Afghanistan, in East Timor and 
the Solomons. They all do their duty and some stand daily in 
danger on our behalf. 

May they all return safely to Australia, to us, and to their 
homes and those who love them and wait to embrace them 
once again. 
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HMAS CRESWELL SHIPS 
COMPANY AWARDS 

LE UT K. Matthews CANSC Commendation 

LCDR L. Sowden CO's Commendation 

LCDR H. Walker CO's Commendation 

LEUT M. Coiling CO's Commendation 

LEUT S. Druery CO's Commendation 

LEUT M. Johnson CO's Commendation & 

NAVSYSCOM Quarterly Contribution Award 

LEUT D. Woods CO's Commendation 

PO J. Wintour CO's Commendation 

AB D. Briggs CO's Commendation 

PO S. Oxford Bradley Meek Perpetual Shield 

CPO G. Bexton CO's Commendation 

LS G. Lawrence CO's Commendation 

LS R. Wright CO's Commendation 
Bradley Meek Perpetual Shield - Presented to PO Simon 
Oxford by Bradley Meeks Father (above). 

The Bradley Meek Perpetual Shield recognises outstanding 
performance within the RAN Survivability and Ship Safety. 

PO Oxford has been recognised as the most dedicated 
and effective instructor for the RANSSSS Organisation for 
2008. 
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SHIPS COMPANY 
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