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I am now into my second year as ACPERS-N and I welcome you all to 1993. I know that many 
of you will have missed the opportunity for your annual summer family leave due to our 
commitments overseas in the Red Sea, Somalia and Cambodia and because of our ongoing 
national surveillance commitments around Australia. You are all part of the broader naval 
family and I remind you that our Personal Service Organisation is there to help you, and enable 
the serving members to devote themselves to the task at hand in the certain knowledge that their 
families are cared for.
The important networking that occurs through contact with the Personnel Liaison Team, through 
the career managers and the PSOs, through information flowing up the Command Chain, 
through my personal contact and from the feedback from the special briefing teams as they move 
around Australia, keeps me current with the issues out there in the real world.
There are four particular issues on which I would like to reassure you; redundancies for Service 
members, rental contributions and the subsidy, members without family policy, and married 
quarters for homosexual couples.
Firstly Redundancies. You should all be aware that we have previously promulgated the means 
by which Navy will downsize to meet the requirements of various initiatives such as the Force 
Structure Review, etc. That is, we shall achieve the numbers (which are modest in any case) by 
reduced recruiting, redeployment and retraining, and by reducing the number of reserves and 
others who supplement our structure with full time service. Redundancy is an action of last resort 
and I am confident that it will not apply to our members in uniform. As a caring employer I 
believe this to be the correct approach. Especially as those who are not long term members do 
not benefit significantly under a redundancy initiative and it is morecompassionate to retrain and 
redeploy if necessary whilst keeping the naval family together.
Secondly Housing. I am also aware that there is considerable concern regarding possible future 
rent increases combined with a reduction in the rental subsidy to 50% over time. As you can 
imagine, this is a complex matter which has a number of driving forces - including the improved 
standard, and hence increased rental charges, for housing as we move from the unsatisfactory 
older Commonwealth State housing standard of accommodation to a new standard common to 
the community in which we serve and live, together with a need to hold the subsidy at a level
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which is seen to be fair to all concerned. An Inter-Departmental study has been undertaken and 
the result is currently being examined in detail. This study has determined the actual subsidy 
level (less than that previously calculated) and has proposed a number of options for restructuring 
rentals and for reducing the subsidy to 50% over time. The higher level Defence committees will 
be considering the way ahead in the next few months and you can be confident that we shall 
represent your best interests in developing any implementation plans.
Thirdly Members Without Family. I am acutely aware that many of you are frustrated over the 
length of time that this issue is taking to resolve. There are circumstances which favour the 
members with family, and others which through subsidies, might be seen to favour Members 
Without Family. This again is a most complex problem on which we have spent much time. The 
Chiefs of Staff are yet to consider the policy and options for implementation. However, my 
concern and focus is on ensuring that whatever is implemented is FAIR.
Finally Married Quarters for Homosexual Couples. This was by far the most often asked 
question of the team which recently travelled Australia giving presentations on unacceptable 
sexual behaviour. By now you should all be aware that the provision of Married Quarters and 
other related conditions of service is based on the definition of 'spouse' contained in the Sex 
Discrimination Act 1984. This requires that a spouse (de facto or otherwise) be a member of the 
opposite sex. Hence, whilst that Act is in place, homosexual couples will not be entitled to 
married quarters.
I look forward to seeing many of you during 1993.

‘Don CfaCmers

M r ' L d

It's Big, Its Beautiful and it's Back! Yes, SEATALK is back in your living rooms for another year. 
Always keep the latest copy of SEATALK handy; on 
your coffee table to prevent damage from spilt drinks, in 
the glovebox of your car to protect the carpet from wet 
shoes or in the kitchen to swot flies. There are a 
thousand and one uses for SEAT ALK, but only after you 
have read it cover to cover of course.
There have been plenty of letters to the editor, as you 
will see, and some were not complimentary so we 
ignored those. It is important to note though that 
Editorial policy is to provide factual information only, 
with just a twist of lighthearted humour. But never will 
SEATALK contain any sexist, racist or discriminatory 
remarks about minority groups or even majority groups.
This policy does not, of course, include Birdies,
Submariners, Cat Lovers, Greenies, Stokers, Dog Lovers,
Singlies, Marriedies, Cooks, Beagles, Scribes, PWOs,
OOWs, Fishheads, Skimmers and Schoolies. They are 
all fair game.
Finally, the PLT have received so many questions on 
the Commercial Support Program that a 
mammoth CSP SITREP has been included.
All you acronym fans will love it.

'Oh what a cute little Siamese. 
Is he friendly ?'

Cartoonist G. Larson Printed by perm ission of 
Universal Presss Syndicate
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Maternity Uniforms
A review of the policy on maternity 
uniforms is currently being conducted 
to determine if a change can be 
justified.
In order to contain costs to the member, 
the review proposes:
* reducing the current types of 

compulsory maternity uniforms 
to a maximum of two, with other 
current items being available as 
optional (repayment) extras;

* introduction of a maternity 
cardigan as one of the compulsory 
items; and

* the establishment of personal loan 
pools for compulsory items.

Details of the proposed changes are as 
follows:

Compulsory Uniforms
The existing maternity uniforms are 
to remain in force. However, the 
minimum requirem ent for 
compulsory wear is to be the white 
dress (S7/S8) and the blue smock dress 
(W9 / S9). All other uniforms would 
be classified as optional uniforms and 
may be purchased by members at 
their own expense.

Personal Loan Issue Concept
On reaching a stage where your 
normal uniforms become 
uncomfortable or unsafe to wear, you 
may receive as a personal loan issue 
two white dresses (summer only), two 
blue smock dresses, three white 
blouses and one navy blue maternity 
cardigan. Prior to proceeding on

maternity leave you will be required 
to return the blue smock dresses and 
the maternity cardigan which will be 
laundered at Commonwealth expense 
and then stored for reissue. The 
return of the maternity blouses and 
white dresses is not considered to be 
either econom ically viable, nor 
hygienic and they would be 'written 
off' on issue.

Maternity Cardigan
Introduction of a suitable cardigan for 
wearing with maternity uniforms in 
lieu of the rib knit sweater.
The merit of this proposal is that it 
provides a most suitable working 
uniform for the pregnant member at a 
lesser cost. Additionally, in retaining 
the other existing maternity uniforms, 
albeit optional, the member's choice 
in appropriate uniforms, is not limited. 
This could also provide scope for the 
gratuitous issue of the suitable 
uniforms for pregnant females in 
special appointments.

Burberries

LCDR Brown of Navy Office has asked 
whether 'there is anything in the pipeline 
to improve the quality of the standard 
issue raincoat so that, while it may not be 
quite as good as the burberry, nevertheless 
it at least looks reasonable and is 
comfortable to wear, and is there any 
chance of the burberry and the raincoat 
being redesigned so as to permit Soft Rank 
Insignia (SRI) to be worn?
All proposals for future uniform 
changes and uniform policy 
development are now assessed with 
due consideration given to 
incorporating provisions for the 
wearing of SRI where applicable. 
Additionally, the burberry and 
raincoat designs are currently under 
review.
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Wide Brimmed Hat
Sufficient stocks of all badges should 
now be available to meet all current 
demands. Foreign Officers on 
exchange with the RAN for a period 
in excess of 12 months are to be 
gratuitously issued with a Navy Wid e 
Brimmed Hat and Puggaree 
(excluding badge). Officers under 
training for a period of less than 12 
months are ineligible for gratuitous 
issue but may purchase a Wide 
Brimmed Hat at their own expense.

SRI’s

The old style gilt thread soft rank 
insignia (SRI) will remain an 
authorised item of uniform until 1 
October 1994, after which it will cease 
to be a part of our uniform. Most 
stocks of this gilt thread SRI are just 
about run out and some ranks are 
now being issued with the new gold 
thread SRI (albeit some items such as 
the 18 sets for Surgeon Rear Admiral 
are slow movers and would not 
require reprovisioning for some time).

RAN Uniform 
Instructions (ABR 81)

We have received many queries on 
the how, when, where and why of 
uniforms, particularly recent changes 
to female's uniforms. Don't worry, be 
happy, ABR 81 is currently being 
updated so you will have all the 
answers you need soon.

Upper Deck Pipes

LSMTH V Loud (not his real name) of 
DARWIN (not his real ship) has written 
'It is present Naval policy for ships not to 
make upper deck pipes whilst alongside at 
fleet base. A large percentage of ships 
company work outside of the ship and are 
unable to hear any pipes .Ships still make 
upper deck pipes whilst alongside within 
Garden Island Dockyard.
I have lived in closeproximity to Strathfield 
railway station for the past few years. The 
State Rail Authority make public 
announcements for incoming trains and 
other information and the trains 
themselves are also loud.
The public living around the station have 
learned to live with these announcements 
and noises. So why do the public around 
Potts Point have the right to get upper 
deck pipes stopped, when the noise would 
not be much louder than a suburban 
railway station.'
Unfortunately, this type of issue is 
outside the scope of the PLT's roll and 
expertise, however, if any of our 
readers can enlighten LS Loud we 
would be happy to pass the 
information on.

O b tain in g  an u p d a te  on th e M W O F  
R eview  required a degree of finesse and  
diplom acy.

SEA TA LK is Published  by A uthority of A CPERS-N  
ED ITO R  LCD R Steve M ullins RAN



Seaman Category 
Rationalisation Study

The SCRS Implementation Team 
members have returned from 
Christmas leave with renewed vigour 
and turned to the business of 
managing the introduction of SCRS. 
Commander Mike Skopal is the new 
Head of the SCRS and as a professional 
Seaman Officer he is keen to see that 
the transition to SCRS is made 
successfully and with as little 
disruption as possible.
The team has commenced the new 
years work by tackling a number of 
issues including Health and Safety 
standards, Fire Control System 
manning and pay. The pay case in 
support of SCRS recommendations is 
now being assembled in conjunction 
with the Directorate of Naval Service 
Conditions - Policy (DNSC-P) and 
HQADF for consideration by the 
DFRT. CPOs, Barton and Higgins 
have been attached to DSCM to 
commence a Billet Prerequisite and 
Billet Standard isation Review with the 
aim of ensuring that people receive 
appropriate training prior to postings 
throughout their career. This will 
entail a detailed review of all Seaman 
Branch billets both at sea and ashore 
to ensure that billets are assigned to

the correct category as required by 
SCRS whilst maintaining equitable sea 
shore ratios within seaman categories. 
SCRS Training Development Tasks 
continue to progress at CERBERUS 
and WATSON with the aim of 
providing courses to cater for the first 
intake of Bosun's Mate and Combat 
Systems Operator sailors in mid '93.
The SCRS report recommended to the 
Chief of Naval Staff that seaman sailors 
should be encouraged to express their 
views with regard to suitable category 
badges designs with which to 
recognise the origins of the Combat 
System Operator and Boatswain's 
Mate categories. A few very good 
designs have already been received 
by the Implementation Team in 
Canberra who are compiling a list for 
CNS' consideration. You, the people 
who will have to wear these badges, 
now have the opportunity to express 
your views and your artistic skills. 
Formal letters are not required. 
Artistic suggestions should reflect the 
categories' function and conform to 
normal badge sizing. Designs and 
comments should be sent to:
SCRS-IT, D-4-26, Russell Offices, 

Departm ent of 
Defence (Navy 
Office) Canberra 
ACT 2600. The 
closing date for 
the submission of 
your designs and 
ideas is COB 30 
April 1993. Start 
your engines!



'Sign On’ Material 

(Re-engagements)

Prior to October 1992, personnel on 
Fixed Term Enlistments were posted 
to SHORE DISCHARGE (PPD: 27) 
approximately 12 months prior to their 
DEE date. On promulgation of their 
DEE date, advice was required to be 
forwarded to DSCM nine months 
before discharge, notifying their 
discharge or re-enlistment intentions. 
Discharge or re-enlistment intentions 
advised in this manner were not 
binding on the member, and therefore, 
in many cases, were not followed up 
with re-enlistment applications or 
walkout dates in a timely manner, ie 
six months prior to discharge. In a 
number of cases, final action taken by 
members was contrary to their initial 
intention advice, which created 
numerous problems for planning 
within DSCM and made accurate 
planning quite impossible. As a result, 
this contributed to posting turbulence, 
billet gapping, unnecessary removal 
from promotion or course selection 
lists, and wasted valuable training 
positions.
DSCM must comply as closely as 
possible with the CDF directive to 
provide members with six months 
notice of posting. However, the 
previous requirement to notify of 
discharge or re-enlistment intentions 
did not allow DSCM to always be in 
possession of members' definite career 
decisions early enough to allow 
compliance with the CDF directive.
Therefore, from October 1992, in 
accordance with DEFNAV 
CANBERRA message WCF/WCZ 
162241Z OCT92 (116 All Overseas316 
All Ship 319 All Shore), re-enlistment 
applications and walkout dates are

required to be in Navy Office at least 
nine months before a member's 
existing DEE date.
All personnel on Fixed Period 
Enlistments should be aware of these 
requirements and ensure that re
enlistment applications or walkout 
dates are forwarded to DSCM in the 
required timeframe.

Overseas
Compensation Cover

DI(N) PERS 9-1 & 64-1

As an em ployee of the 
Commonwealth, you are covered 
under the Commonwealth 
Em ployees' Rehabilitation and 
Compensation Act (CERCA) for 
illness or injury that arises as a direct 
result of your employment in the RAN. 
Because you are serving in another 
country it does not mean you are 
automatically covered for any incident 
which may arise. Your compensation 
cover is identical whether you are 
posted in Australia or posted overseas.
Cover under the Veterans 
Entitlements' Act (VEA) for overseas 
deployment (such as Somalia) is 
d ifferent in that 24 hour 'any 
occurrence' cover is provided.
On short term duty overseas it is 
advisable to take out travel insurance 
which includes medical cover. The 
Commonwealth will reimburse the 
cost of the travel insurance.



the ACT  
now omits 
the escape 

clause

Spouses Of Submariners
An S.O.S. is being sent out to all 
spouses and fam ilies who are 
associated with the Subm arine 
lifestyle.
The m essage is,...'Save Our 
Spouses'(and families), which when 
decoded means that a group known 
as the Spouses Of Submariners (S.O.S.) 
is presently being formed.
S.O.S. was initially started by Hazel 
Hancock, wife of a submariner, in 
early November '92 when she 
discovered that there was no support 
group which catered fullyfortheneeds 
of the families of RAN Submariners'. 
Since being established the S.O.S. have 
held both morning and evening 
meetings.
The objectives of S.O.S. are to:
* meet regularly to form new 

friendships;
* organise leisure and social 

activities such as handicraft 
lessons and day trips;

* hold Self Development Courses, 
eg first aid and self defence;

* have guest speakers from d ifferent 
organisations such as the 
Department of Administrative 
Services to explain about 
removals; and

* liaise with PLATYPUS on relevant 
issues that may arise.

The long term goal of S.O.S is to 
establish a group in both Southern 
and Western Australia.
The Department of Defence make 
money available through the Family 
Support Funding Program for groups

like S.O.S to establish programs that 
provide support, education and child 
care needs for Defence families.
For more information about S.O.S 
please contact: Shauna McIntyre, 
Community Development Officer, on 
(02) 4131794.

Changes to Tenancy 
Laws

Most of you already know how 
important it is to include an 'escape 
clause' in your tenancy agreement just 
in case you are posted unexpectedly 
before the lease expires. Without 
such a provision in the lease (contract) 
you would be liable to compensate 
the landlord for any expenses incurred 
in re-leasing the premises.
Most states still fail to provide an 
escape clause in their standard lease 
forms and until recently it was 
common practice in the ACT to allow 
service personnel and most other 
people in transient employment, eg 
public servants, to be released from 
their obligations without incurring a 
penalty, on the condition that they 
gave one months notice to their 
landlord. The one months notice is 
also a common practice once your 
lease has expired and you revert to a 
monthly agreement.
However, Canberra based members 
should note that the new standard 
lease form in the ACT now omits the 
escape clause. Everyone intending to 
enter a lease should ensure that their 
interests are protected by the inclusion 
of such a clause, so before signing a 
lease, check the contract to see if such 
a clause exists. If not INSIST that the 
real estate agent or landlord inserts 
the clause BEFORE you sign.



Sushi
(Yum Yum)

A few years ago it was thought that 
occasionally eating sushi or sashimi 
(raw fish in Japanese cuisine) was 
okay, but it is now believed that the 
risk of illness is too high. Raw fish can 
harbour various parasites, including 
tapeworms and round worms, that can 
produce intestinal pain and vomiting. 
The number of reported cases of 
infection has been arising.
There really is no way to protect 
yourself. A well trained sushi chef 
should know how to handle and 
prepare raw fish to minimise the risk. 
But while in Japan sushi chefs are 
licensed, in Australia there's no way 
to judge their qualifications. And raw 
fish prepared at home is even more 
dangerous, accounting for a 
disproportionate number of cases of 
infection.
While raw freshwater fish or migrating 
species, such as Pacific salmon, are 
known to be particularly risky, all the 
commonly eaten species - including 
red snapper, tuna, haddock, Atlantic 
cod, herring, flounder, squid, and 
mackerel - are well known sources of 
worms and larvae.
It is true that freezing raw fish can kill 
the parasites. But it has to be frozen at 
or below -20* C (colder than most

home freezers) for at least three days. 
Most Australian restaurants don't 
freeze sushi, or don't freeze it 
adequately. And if they do freeze it 
they may not be willing to admit it for 
fear that people will think the fish is 
not 'fresh'.
Undercooked fish may also contain 
living parasites. Fish should be cooked 
to at least 62* C. Salting, smoking, or 
marinating will kill many, but not all, 
kinds of parasites.

Not the Navy Wives
In keeping with Canberra's reputation 
as the Review Capital of the World the 
local branch of 'Navy Wives' has had 
a review of their structure which is to 
become one of an Incorporated 
Association with the new title of 'The 
Association of RAN Fam ilies 
(Canberra)'.
The aim of the Association of RAN 
Families (Canberra) is to encourage 
friendship amongst Naval Families 
and to provide friendly help and 
assistance when and where possible. 
They hold a wide variety of interesting 
and fun events throughout the year, 
both day and night. Also, they keep 
up-to-date on many of the current 
issues that affect Naval families and 
have representatives involved with a 
number of groups and organisations 
which aim to improve the standard of 
Navy Family life.
If you are interested in any further 
information please contact Carolyn 
Chase on 06 272 5312.

Disclaimer

SEATALK contains information about conditions of service, pay and 
allowances that was correct at the time of going to press. However, this 
magazine cannot be quoted as an authority in Service correspondence - 
you must consult your ship's office and your Divisional Officer for the 
official references.



Changes 

To 

, Family Allowance

Most of you who have children are 
undoubtedly aware of, and in receipt 
of, Family Allowance which is the old 
Child Endowment. However, you 
may not be conscious of the fact that 
there is another payment available, in 
the form of a Family Allowance 
Supplement, for people who have 
children. The allowance, like Family 
Allowance, is paid through the 
Department of Social Security and was 
introduced by the Commonwealth 
Government to assist families in 
raising their children.
The amount of allowance you receive 
will depend upon the ages of your 
children. The current rates being:
* up to $60.80 per fortnight for each 

child under 13,
* up to $85.90 per fortnight for each 

child aged 13-15 and
* up to $34.00 per fortnight for 

certain students aged 16-24.
Eligibility for the allowance depends 
upon:
* the combined taxable income of 

yourself and your partner for the 
current financial year,

* the value of your assets, and
* the number of children you have 

and their ages.
You may also be eligible for an extra 

payment, dependent on how 
much rent you pay.

If you fall within the above criteria do 
not hesitate to contact your local 
Department of Social Security Office 
and apply. These payments have 
been introduced by the 
Commonwealth Government to assist 
you in raising your children and you 
should not feel that there is a social 
stigma attached to the receipt of such 
benefits.
W hilst the eligibility criteria is 
dependent upon the taxable income 
you and your partner receive, the 
allowance should not be abused by 
members who are in receipt of tax 
exempt income.
From 1 January 1993 Fam ily 
Allowance and FAS has been 
combined into one Family Payment. 
This reform will simplify family 
assistance provision and increase the 
take-up of the higher rate of Family 
Payment.
Also other social security help 
includes:
* If you have a child who has a 

physical, intellectual or psychiatric 
disability you could get Child 
Disability Allowance (CDA). 
CD A is not income or assets tested 
and is tax free.

* If you and your partner separate 
and you have children, Social 
Security may be able to help you 
with Sole Parent Pension.

* If you're facing retrenchment or 
planning retirem ent, Social 
Security's Financial Information 
Service can help with information 
about whether or not you could 
get money from Social Security or 
Veterans' Affairs and about 
investment options. This is a free 
service.



Hazards In The Home
The following information has been borrowed from the September 92 issue of 
CHOICE with the kind permission of the publishers. I strongly recommend 
that you heed the advice and keep the Poisons Information Centres' telephone 
numbers conveniently placed near your telephone.
Cleaners, disinfectants and insecticides help make your home a pleasant place 
to live. They put the bite back into your elbow grease, keep festering germs at 
bay and silence the whine of mosquitoes.
But if they are not stored properly or are handled carelessly, they can cause a 
realm of accidents resulting in anything from mild discomfort to death.
Despite 'warning' labelling, Australians show a poor understanding of the 
dangers of chemicals in their homes. Many are unaware of the potential 
hazards of specific products, and often they under-estimate the seriousness of 
the outcome of an accident.
Consequently, there are concerns over the current labelling and packaging 
regulations - and plans to replace the system with new symbols and wording. 
Meanwhile you should look at your own home habits and, as well as considering 
less toxic alternatives which are a better choice for both personal and 
environmental safety, remember:

Store safely.
Don't transfer into other containers.
Don't mix.
Wear protective gloves or wash your hands after handling.

A recent study for the National Health and Medical Research Council found 
that 55% of child poisonings in the home involve containers that are not closed 
properly, 70% are by substances not in a child resistant container and 68% 
involve chemicals not stored in a cupboard.

POISONS INFORMATION CENTRES
There are Poisons Information Centres (PIC) in each state and territory, usually at a major children's 
hospital. Pharmacists and medical personnel are on hand around the clock to answer calls:
ACT
ACT Poisons Service, Woden Valley Hospital, Garran, (06) 285 2852.
NSW
The Children's Hospital, Camperdown, (02) 692 6111 or 008 251 525.
NT
Royal Darwin Hospital, Casuarina, (089) 20 8477.
Queensland
Brisbane Royal Children's Hospital, Herston, (07) 253 8233 or 008 177 333.
SA
Adelaide Children's Hospital, North Adelaide, (08) 204 6117or 008 182 111.
Tasmania
Royal Hobart Hospital, Hobart, (002) 388 485 or 008 001 400.
Victoria
Royal Children's Hospital, Parkville, (03) 33=45 5678 or 008 133 890.
WA
Princess Margaret Hospital for Children, Perth, (09) 381 1177 or 008 119 244



Substance Effects Poisoning action Safe handling

Dishwasher
detergent

Toilet bow] 
cleaners

Bleach

Qgancphcsphate
insecticides

Detergents

Alkaline corrosive - can be so strong it will 
corrode glazes, plastics, glassware and 
aluminium

Anything from an irritant to a corrosive, 
depending on the concentration.

Household bleach is often very alkaline and 
will damage the skin. If swallowed it may 
cause vomiting.

If swallowed: contact PIC or doctor as soon as possible. This is probably one of the most 
Do not induce vomiting. Give a small drink of water only, hazardous substances in your
Skin contact: wash well with water, contact PIC or 
doctor.
Eye Contact: immediately flush with water, contact PIC 
or doctor as soon as possible.

If swallowed: contact a PIC or doctor.
Skin contact: wash area with water, contact a PIC or 
doctor.
Eye contact: flush with water, contact a PIC or doctor.

If swallowed: contact a PIC or doctor.
Skin contact: wash area with water, contact a PIC or 
doctor.
Eye contact: flush with water, contact a PIC or doctor.

Symptoms of poisoning include headaches, If swallowed: contact a PIC or doctor.
fatigue, giddiness and diarrhoea. Long-term Skin Contact: wash area with water, contact a PIC or
exposure can cause damage to the nervous doctor.
system. Eye contact: flush with water, contact a PIC or doctor.

Anything from an irritant to corrosive. If swallowed: contact a PIC or doctor.
Most are relatively harmless to the skin, Skin contact: wash area with water, contact a PIC or
some are extremely dangerous if swallowed doctor.
or splashed into the eyes. Eye contact: flush with water, contact a PIC or doctor.

Disinfectants Can be an irritant or a corrosive. If swallowed: contact a PIC or doctor.
Skin contact: wash area with water, contact a PIC or 
doctor.
Eye contact: flush with water, contact a PIC or doctor.

home. It should be stored in a 
childproof container and 
handled with protective gloves.

All household cleaning 
products should be kept out of 
the rcach of young children. 
Under the sink is not a safe 
place.

If you must store it in the 
cupboard under the sink - add 
a childproof lock if you have 
young children.

Read the instructions before 
using the product and follow 
them carefully.

Detergents should be kept 
away from children.

Store out of the reach of 
children and be sure to use the 
concentrations as directed.

Topical
antiseptics

Cough and 
cold
preparations
and
antihistamines

Oral
contraceptives

Penicillins

Perfume or 
after-shave

Most are not hazardous, but some may be If swallowed: contact a PIC or doctor.
corrosive when swallowed, others are toxic Skin contact: flush with water, contact a PIC or doctor.
in other ways.

Depends on the precise contents of the If swallowed: contact a PIC; have the bottle ready to 
preparation. They vary so much in hand for easy identification,
formulation, a general comment is impossi
ble.

May cause vomiting. If swallowed: give milk and contact PIC or doctor.

Usually little effect; can cause diarrhea and If swallowed: give milk and contact PIC or doctor, 
allergic reactions.

Any effects are due to the alcohol content.

Borax ant poison Can affect the central nervous system if 
taken in large amounts.

Paracetamol An overdose m ay damage the liver. Early Ifsw allow cd: contact a PIC or doctor, 
stages of poisoning include vomiting.

If swallowed: give sugary drink, contact PIC or doctor. 
Eye Contact: flush with water, contact PIC or doctor.

If swallowed: contact a PIC or doctor.
Skin contact: wash off.
Eye contact: flush with water, contact PIC or doctor.

All medicines should be 
kept out of reach of 
children, preferably in a 
locked medical cabinet. 
Don't take or apply any 
medicines at night 

■ without turning the 
light to check you’re 
taking the ocrreet 
medicine in the right 
dosage. Throw away 
all out-of-date medi
cines and be careful to 
take the correct dosage.

Keep tops tight, and bottles out 
of the reach of the wrong 
hands.

The main hazard mistaking is 
borax for dried milk power, so 
containers must be clearly 
labelled, kept out of the reach 
of children and not where 
food is usually stored.

Keep out of the reach of children 
and stick to the correct dosage.

Photocopy or tear out this page, add your local Poisons 
Information Centre phone number and stick it on your 
fridge. PIC phone no:
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Services 
Manpower 

and Pay 
Project 

(SMPP) 
was 

cancelled 
due to the 
lack of a 
viable 

business 
case

Personnel data management in the 
Navy underwent a major change in 
direction last November. The Services 
Manpower and Pay Project (SMPP) 
was cancelled due to the lack of a 
viable business case. The current 
system, the Naval Personnel 
Establishment Management System 
(NPEMS) will now be enhanced to 
cater for Navy's future needs.
The SMPP, sponsored by Defence 
Central, was to integrate and centralise 
the personnel and pay functions for 
all three Services. Also, SMPP was to 
supersede the systems run by the 
individual Services, with a 
development freeze imposed on the 
Service's systems while SMPP was in 
progress. The SMPP project was 
finally cancelled at a relatively early 
stage because sufficient staff and 
financial savings could not be 
identified.
Now that the development freeze has 
been lifted on NPEMS, enhancement 
work can recommence. Some changes 
will go ahead immediately, such as 
the electronic interface with the 
NAVPAY system and the integration 
of health and officer postings records 
into NPEMS. A small scale project 
has also been initiated by the 
Directorate Personnel Computing 
Systems - Navy (DPCS-N) to upgrade 
data services for the Naval Personnel 
Division. The first major 
enhancements from the project team 
are due in financial year 1994/95.
The first task for the project team is to 
conduct a feasibility study to 
determine the best means to improve

services. This will probably involve 
the purchase of new hardware and 
software in the first instance. This 
will improve response times and 
increase system availability to the 
users. Software enhancements will 
also make the system easier to use.

Sure your TersonneC 
‘Details Sfre Correct

NPEMS currently holds data for all 
Navy personnel including:
* posting preferences,
* next of kin details,
* marital status, and
* number of child ren.
This information is provided by you, 
and it is in your best interests that it is 
kept up to date.
NPEMS is currently used by all 
directorates in the Naval Personnel 
Division and is available online to 
most Naval Establishments around 
Australia. It is used by staff officers, 
pay team s and coxswains to keep track 
of entitlements and other infori nation.
It is vitally important that Service 
personnel and their families ensure 
that the personal details stored in 
NPEMS are correct. If the information 
is missing or incorrect, entitlements 
may be missed or applied incorrectly. 
DPCS-N will be checking records on 
NPEMS to help ensure that personnel 
details are correct. In the meantime, 
check that your details are correct by 
contactingyour personnel office. Staff 
there have the information online and 
should be able to verify the 
information with you. Of particular 
importance is your 'next of kin' 
information: we must know who to 
contact should an emergency occur.
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jTamitks 
9^[o6iRiy and 
(Distbcxition 
Study

One of the major findings from the 
successful first census of all serving 
Australian Defence Force (ADF) 
members and fam ilies was the 
widespread concern over the effects 
of regular Service posting movements. 
The census, conducted in March 1991 
by the Australian Institute of Family 
Studies (AIFS) in M elbourne, 
highlighted the need for a detailed 
analysis of the effects of ADF mobility 
and the resultant dislocation on 
Service families.
As a result it was decided to conduct 
a follow-up study to examine these 
important issues. The new study has 
been entitled the ADF Families 
Mobility and Dislocation Study 
(FMDS).
The FMDS is being conducted in two 
phases. The first phase took place 
during 1992 when 19 focus groups at 
major ADF locations were invited to 
help design a questionnaire to be used 
in Phase 2.
The second phase, launched earlier 
this year, involves 1,200 randomly 
selected fam ilies who will be 
interviewed by Defence consultants, 
AGB Australia. Issues to be discussed 
include, child care, spouse 
employment, children's education, 
health issues and access to community 
facilities, plus any other matters likely 
to require Service families to make 
difficult lifestyle choices resulting from 
employment mobility.
During January-February, ADF 
members were contacted (by letter to

Unit addresses), to invite voluntary 
participation in Phase 2.
Of course, participation is entirely 
voluntary and the privacy of all 
participants is assured. Only the 
consultants will know which families 
have been contacted. Indeed, under 
Federal privacy laws, the consultants 
are forbidden to make such 
information available to the ADF or 
another party.
Those who do agree to be interviewed 
will be 'doing their bit' to help improve 
overall Service conditions for ADF 
members and families; a major 
objective of the first ADF Census.

^ - ^ H a n g a r

(AmWERQSS Child Care)

K-Hangar is the new work-based Long 
Day Care Centre at ALBATROSS. 
Licenced to cater for 29 children aged 
0-5, its hours are 7.15am - 5pm. 
Breakfast, lunch and afternoon tea is 
provided.
The Director is Margaret New, a fully 
trained and experienced Early 
Childhood teacher who has worked 
in other centres in the Shoalhaven 
area.
For more inform ation contact 
Margaret on (044) 217 784
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the effects of 
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'business as 
usual'

C iv it S c h o o C in g

Some interest has been generated by 
the recent cancellation of DI(N) PERS 
20-4 (CIVIL SCHOOLING SCHEME), 
and the Directorate of Naval Training 
and Education has been deluged with 
telephone calls from concerned people 
asking if this means that further civil 
schooling sponsorship will not be 
considered. The answer is business 
as usual', and people who wish to be 
considered for sponsorship may 
continue to apply.
The reason the DI(N) was cancelled is 
twofold: first, the number of 
applications for civil schooling has 
increased quite dramatically over the 
last few months, and second, the cost 
of many of the courses being requested 
has also increased, as universities are 
tending to do away with HECs and 
charge an'up front'fee instead. These 
two aspects have resulted in a blow
out in costs and as the old DI(N) did 
not give adequate control over the 
selection process, it was cancelled.
A new DI(N) has been written and is 
in the final stages of staffing. Under 
its provisions civil schooling will still 
be available and support up to the 
same level as present can be given, 
however, the selection process will be 
much tougher. This will make the 
system fairer, and ensure that Navy is 
getting better value for its dollar. It is 
hoped that the DI(N) will be 
introduced before June 1993 at which 
time a detailed explanation of its terms 
will be given in SEATALK.
Until the new Instruction is released, 
you should continue to use the old 
one for guidance, noting however that

it is not actually in force. If you do 
have queries, you should speak to 
your Education Officer - please do not 
ring DNTE as the staff receive many 
calls which are unnecessary and which 
distract them from their primary job 
of processing your applications.

OtdTtaces of Interest

You have probably heard it said that 
the Navy has some of the best pieces 
of real estate in the country and it is 
difficult not to agree when you look at 
places like Jervis Bay and WATSON 
or STIRLING.
Over the years the Australian Heritage 
Commission has officially registered 
many places of both cultural and 
natural importance within Naval 
properties: the clock tower at 
CRESWELL, the parade ground and 
adjacent buildings at CERBERUS, and 
aboriginal sites at Beecroft Peninsula 
in Jervis Bay, to name a few.
To raise awareness of the importance 
of Heritage listed properties and also 
to build a better working relationship 
between the Commission and Defence 
(Navy), a series of workshops 
sponsored by the Heritage 
Commission were recently held 
around Australia. These were held in 
thebelief that the more we know about 
and respect places of heritage value in 
our mid st, the better Navy will be able 
to fulfil its legal responsibilities in 
protecting our heritage.
The dividend of all of this is a public 
recognition that it is 'because of' and 
not 'in spite of' Naval property 
management that heritage places are 
so well looked after.
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'Travellers ‘Beware
When planning an overseas holiday 
you should consider the health 
aspects!
The World Health Organisation 
maintains a list of countries which are 
considered to be wholly or partly 
cholera-infected. It is suggested that 
you check thi s list before booking your 
overseas holiday. There have been a 
total of nine imported cases of cholera 
since 1950. Of the five cases notified 
since 1989, four were acquired in 
Indonesia (Bali) and one in India or 
Thailand.
You will usually receive information 
on the health aspects of the country in 
which you will be holidaying along 
with your travel tickets. Take this 
information seriously and follow 
instructions to the letter.
More serious cases of Cholera result 
in death but milder cases are more 
common.
Transmission is through ingestion of 
contaminated water or food, soiled 
hands or perhaps flies. 
Recommended precautions for 
travellers to areas with poor hygiene 
are:
* always wash your hands with soap 

and water before eating and after 
using the toilet,

* only drink bottled, boiled or 
treated water or bottled beverages,

* avoid ice as it is often made from 
unsafe water supplies or is 
handled poorly after preparation,

* avoid uncooked foods especially 
salads and seafood,

* only eat raw vegetables or fruits 
with the skins that one peels 
oneself, and

* the safest habit is to eat only freshly 
cooked hot food.

Military 
Compensation 

Scheme
It is expected that the legislation for 
the Military Compensation Scheme 
(MCS) which was agreed by Cabinet 
in June 1992 and promulgated by 
signal WAS/WAO 170937Z JUN 92 
will be passed in the Autumn sitting 
of Parliament.
Once the MCS becomes law, new 
compensation claims relating to 
peacetime servi ce will not be accepted 
under the Veterans' Entitlement Act 
(VEA). Members already in receipt of 
entitlements for peacetime service 
under the VE A will continue to receive 
those entitlements.
All future claims for peacetime service 
willbe under the MCS which includes 
all benefits in the Commonwealth 
Employees Rehabilitation and 
Compensation Act (CERCA) with 
additional benefits that recognise the 
peculiarities of Military Service.. 
Cover for Operational, Hazardous or 
Peacetime service will not be affected 
by the changes and will remain the 
same under the VEA.

"That's w hat it says: 'one tablespoonful, 
300  times a day.' "

serious 
cases of 
Cholera 
result in 

death
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Dread Diseases

Whilst modern living has dramatically 
increased the chances of suffering a 
heart attack, stroke or cancer, advances 
in medical science have greatly 
increased the chances of surviving 
one of these dread diseases.
Each year in Australia 60,000 extra 
people are diagnosed with heart 
disease, 26,000 have heart attacks and 
10,000 undergo by-pass surgery. 
However, of those people 
experiencing a heart attack between 
the ages of 35 and 54,77% survive five 
years, 58% 10 years and 47%, or nearly 
half, will be alive after 13 years. 
Every year in Australia 18,000 people 
suffer a stroke and once again the 
survival rate is very high at 70%. One 
third of all people in Australia will 
suffer some form of cancer in their 
lifetime. However, like heart disease, 
the treatment of cancer has improved 
dramatically in recent years, and 
survival rates are improving to the 
point where 31% of all men and 43%

CANCER - 5 YEAR SURVIVAL RATE
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of all women survive for longer than 
five years (see table).
Unfortunately, survival is not all good 
news for the victims of these diseases. 
Financial hardship, stress and family 
deprivation are all too common 
because of the debilitating effect of the 
disease.
Most people express a desire to change 
their work and family priorities but 
lack the financial freedom to do so.
Until recently there was nothing 
anyone could do in a significant way 
to protect themselves, their family, or 
their business against such an event 
because the insurance industry had 
failed to keep pace with medical 
science. However, insurance is now 
available which pays a lump sum of 
up to $1,000,000 (in most cases) on the 
diagnosis of one of the following dread 
diseases:
* Heart Attack
* Coronary Artery By-pass Surgery
* Stroke
* Malignant Cancer
* Major Organ Transplant
* Chronic Renal Failure
* Multiple Sclerosis
* Parkinson's Disease
* Alzheimer's Disease
* Diplegia
* Hemiplegia
* Occupationally Acquired HIV 
as well as the following major injuries:
* Major Head Trauma
* Severe Burns
* Paraplegia
* Blindness
* Quadriplegia
The cover can be easily integrated into 
existing life and income protection 
insurance programs and the rates are 
surprisingly low considering the high
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incidence of these diseases. More 
facts on dread diseases:
* A male between the age of 25 and 

45 has a 1 in 10 chance of having a 
Heart Attack plus a 1 in 10 chance 
of developing cancer.

* 1 in 7 people will have a stroke 
during their lifetime, 25% of these 
will be under 65 years of age.

Naturally, when planning for your 
financial future you should always 
review it as a whole package, therefore, 
many Service people may consider 
their entitlements under MSBS/ 
DFRDB and CERCA/VEA to be 
adequate 'insurance'. More on this 
aspect next issue.

CD ROMs

We've had quite a few enquiries about 
waste management and paper 
recycling so this article should bring a 
smile to a few concerned faces.
You have all heard about and probably 
own many audio CD ROM disks 
which have meant the death of the 
faithful old black vinyl record. But 
there are many other uses for the CD 
ROM.
CD ROM stands for Compact Disk 
Read Only Memory. This means that 
the information placed on the disk 
cannot be removed or changed. Not 
long after the developers of CD ROM 
technology had worked out the audio 
side of things they realised that they 
could also store ordinary text 
information on the disk, hook it up to 
a computer and bingo!...another 
means of storing information. Now, 
not only is text and sound stored on 
CD ROM but also video and still 
pictures.
As you can see, CD ROM is a pretty 
versatile medium for storing

information but what advantages does 
it hold for the RAN you ask? As 
computers are integrated more and 
more, both Ships and Establishments 
will use them in increasing numbers. 
But what about the way in which we 
maintain and distribute our numerous 
volumes of adm inistrative 
documentation?
People in the know quickly realised 
that the information contained within 
a pile of paper weighing a couple of 
tonnes and over six feet high could be 
stored on one CD ROM disk that 
weighedonlyacoupleofgrams. From 
the cost aspect alone, the change from 
hardcopy to electronic is reason 
enough for switching to CD ROM. 
With each Ship in our Fleet carrying 
tonnes of manuals and instructions in 
the paper form, the opportunity to 
reduce this weight penalty, save space, 
and speed up the information retrieval 
process should not be overlooked.
Gradually, CD ROM will become 
common place and the number of 
hardcopy publications presently held 
by all will be reduced. There are 
many reasons why books and 
documents may not disappear 
completely but there are bound to be 
a few more trees saved.

(  \  
UloMaya mean,

user error!?________ y
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Commercial 
Support 

Program

No billets 
which are 
part of the 
core or core 
force size 

will be 
tested for 

commercial
isation

As the decision date of the end of June 
1993 for the selection of either 
Preferred In-House-Options (PIHO) 
or Preferred Commercial Options 
(PCO) draws near for Navy CSP Tier 
1 activities (set out below), many 
questions are being asked by the 
personnel effected.
This article addresses some of the more 
frequent questions asked but further 
information is also available from 
Divisional Officers, the CSP Manual 
(3rd Edition), CSP Updates and the 
leadersof Management Review Teams 
in the establishment affected.
Tier 1 candidates are:
* ALBATROSS - Aircraft 

Component Maintenance
* ALBATROSS - Base Support
* PENGUIN - Catering/Base 

Support
* CRESWELL - Catering/Base 

Support
* HARMAN Motor Transport
* H A R M A N / K U T T A B U L  

Clothing
* Laser Airborne Depth Sounder - 

Commercial Support

Will there still be cook  and stew ard  
billets ashore after either the PIHO or 
PCO is implemented?
The only cook and steward billets 
which might be affected by 
commercialisation are those outside 
what are called 'core' and 'core force

size'. Equally, this limitation on 
commercialisation applies to all other 
categories in the RAN. Putsimplythe 
core is all billets at sea whereas core 
force size is all those billets ashore 
needed to support the core. Factors 
which govern the core force size 
include the sea/shore roster, the 
requirement to sustain a viable 
category for promotion, wastage, etc, 
and relief from sea duty.
No billets which are part of the core or 
core force size will be tested for 
com m ercialisation. Other
considerations which determine 
whether billets might be tested for 
commercialisation include training 
requirements, skills acquisition and 
the need to retain a category presence 
in a geographic area, eg some cooks 
and stewards might nominate 
CERBERUS as their posting 
preference because they are Victorian 
natives. Thus, before it is decided to 
subject an activity to CSP a whole 
range of factors will be explored and 
careful, thoughtful analysis applied 
to ensure all relevant factors are taken 
into account and nothing is 
overlooked. At the present time the 
only cook and steward billets which 
might be affected by 
commercialisation are at CRESWELL 
and PENGUIN although Navy is 
about to consider activities at other 
establishm ents to be tested for 
commercialisation. The effect on a 
member employed in a CSP cand idate 
activity differs depending whether the 
PIHO or PCO is selected. Normally, 
if a PCO succeeds, then apart from a 
few Service personnel to monitor 
contractor performance, all other 
Service personnel will be posted from 
the activity. On the other hand, if a 
PIHO succeeds then Service personnel 
would remain, if that was part of the 
option. It is still difficult to say what 
the effect will be on an individual 
employed in a CSP activity under
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review until the decision date, 
nonetheless, Navy manpower plans 
are being developed to cover both 
options.

W ill th e q u a lity  o f  serv ice  be 
d im in ish ed  fo l lo w in g  CSP 
implementation?
Thorough Statements of Requirement 
(SOR) have been developed by 
Management Review Teams who 
have consulted with staff currently 
perform ing the function, other 
establishments being reviewed and 
other Services conducting reviews of 
similar activities. The body of 
knowledge about SORs has multiplied 
enormously since CSP started and 
means that little is left to chance. 
Approved SORs cover all aspects of 
the candidate activity and specify in 
great detail the frequency and 
standard of services required, they 
then form part of the contract which 
has severe penalties for non
performance and details how the 
contract is to be performed and 
administered. Proper contract 
management at the establishment 
level will then ensure that the quality 
and frequency of services is as 
specified in the SOR.

Why is it that although I  earn only 
$25,006 pa the ready reckoner in the 
CSP manual shows me earning $68,318 
pa?
A common mistake in referring to the 
CSP Manual Ready Reckoner is to use 
Table 2 instead of Table 1. In the 
financial evaluation and comparison 
of the PIHO and PCO only Table 1 is 
used.
Using Table 1, a hypothetical Leading 
Seaman in the ACT has a base salary 
of $25,006.00 and the cost used in 
financial evaluation is $50,941.00, also 
from Table 1. As a general rule of

thumb it is worth remembering that 
Service personnel cost about twice 
their base salary after other overheads 
such as allowances, MSBS or DFRDB, 
Defence Housing, medical, rental, 
removals, training, administration, 
etc, are taken into account. Chapter 1 
to the Ready Reckoner in the CSP 
Manual sets out in greater detail how 
the figures are derived.

*

Do the fu ll costs shown in the ready  
reckoner in the CSP manual give the 
PCO an advantage as tenderers are 
not required to reflect sim ilar costs in 
their bid?
Commercial tenderers must reflect in 
their bids the costs of staff 
superannuation, the 3.6% productivity 
benefit, annual leave bonus, company 
tax, payroll tax, sales tax, other state 
and federal charges, staff rent 
subsidies, staff vehicle allowances, 
recruitm ent, training, overtime, 
removal costs, etc. The industry rule 
of thumb for estimation of costs is 
about the same as Defence, that is, 
double the base salary of each 
employee. But,tothesecoststenderers 
must make an allowance for an 
acceptable profit margin and to their 
PCO, thecost to Navy of administering 
the contract is added. Indeed, some 
hold the view in industry, that because 
of these unavoidable costs industry is 
at a disadvantage compared to the in- 
house bid.
If a commercial tenderer attempted to 
l3uy a contract' by underbidding or

Service 
personnel 
cost about 
twice their 
base salary 

after ...other 
overheads 
are taken 

into 
account
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Waste 
Minimisation 

Program 
will be 

introduced 
throughout 

Navy 
within the 
next few 
months

not reflecting the true cost then this 
would be uncovered very quickly by 
Defence Financial Cost Investigators 
who closely analyse every bid and 
have authority to seek clarifying 
information from a tenderer. If this 
sort of practice was detected then it 
would be an overwhelming factor in 
deciding whether or not to award a 
contract to a particular company. It 
should be kept in mind also that it 
would not be in Navy's interests to 
award a contract to a company which 
had grossly underbid as this would 
greatly increase the risk of bankruptcy 
or default by the company.

Is there a hidden Defence agenda which 
w ill mean that no in-house bids w ill 
succeed?
Only Air Force has so far completed 
CSP reviews and of the four activities 
all were awarded to industry, 
however, they developed PIHOs for 
only two of the four activities as it had 
been decided before the advent of 
CSP that two of the four candidates 
would be more suitably performed 
by contract. Although two PIHOs 
have not succeeded in Air Force, this 
does not mean that a pattern has 
developed favouring PCOs or that a 
similar pattern will be repeated in 
Navy.
The Navy Tender Evaluation Teams 
are bound by a detailed, impartial, 
confidential tender evaluation plan 
which must be followed and their 
recommendation is then reviewed by 
an objective, senior committee in Navy 
which must attest to the fairness and 
integrity of it before making the 
ultimate recommendation to the 
Program Manager. The process does 
not allow bias, preference or 
favouritism to influence the choice of 
option.
The bid which represents best value 
for money for Navy will not

necessarily be the cheapest option but 
could be a combination of a variety of 
factors such as cost, services offered, 
delivery, warranty, quality assurance, 
flexibility in operations, risk, etc. So, 
to assume that a Commercial bid will 
always win is self defeating and not 
good for the morale of those involved 
in the In-House bid, and at the end of 
the day the quality of a bid and 
whether it represents best value for 
money are the determining factors in

SMNMUSNM} Wiseman of PENGUIN 
has asked if the Navy partakes in recycling 
programs.
To date Navy's involvm ent in 
recycling programs has been at the 
discretion of individual 
establishments or Fleet units. A new 
approach is now being developed by 
the Navy Environment Cell - a Navy 
Office based project team set up by 
CNS to formulate Navy's environment 
policy.
The Enviroment Cell is developing a 
Waste Minimisation Program, based 
on the Commonwealth Government's 
National Waste Minimisation and 
Recycling Strategy, which will be 
introduced throughout Navy within 
the next few months. It will focus 
firstly on reducing the amount of waste 
generated byNavy and then consider 
methods such as recycling for 
controlling unavoidable waste. 
Materials that are being targeted 
include paper, scrap metal, waste oils, 
glass, plastics, newsprint, old batteries 
and used tyres.
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Passive Smoking

LCDR Neil Galletly (on exchange at HM 
Naval Base Portland UK) writes 'In 
response to your new column on where 
smokers may fume I have good news for 
the puffers of the RAN, and it comes from 
an avid non-smoker. The answer is UK 
exchange! Here there is a policy on the 
encouragement of non-smoking, but it is 
not enforced and it seems thepercentageof 
smokers here is far higher than at home. 
A question for 'Your Letters'. Which 
governm ent do I approach for  
compensation when I'm on my death-bed 
from passive smoking? It seems the 
Australian Government is doing its best 
to avoid claims in the future by enforcing 
a clean air policy, but we on exchange are 
still subject to passive smoking as our RN 
colleagues exist under a different set of 
rules'.
As a serving member of the RAN, you 
arecovered under the Commonwealth 
Em ployees' Rehabilitation and 
Compensation Act (CERCA) for any 
illness or injury which arises out of 
that employment. The provisions of 
the CERCA are the same whether 
people are serving within or outside 
Australia, on exchange or at sea.
Two important points should be 
reiterated. They are that you should 
make a claim as soon as the injury or 
illness becomes apparent, and that 
the onus of proof lies with you, the 
claimant. This means that you must 
provide supporting documentation, 
medical reports, witnesses, etc at the 
time the claim is made.
In regard to the suggestion that we 
send all our smokers on UK exchange, 
may I suggest that you all take a 
number from your poster and settle 
back for a nice long wait. By my 
calculations it should take about243.86 
yrs to cycle you all through the

available UK billets at the current 
turnover rate. Most of you will have 
stopped smoking by then whether 
you wanted to or not.

extinct
Cartoonist G. Larson Printed by permission of Uni versal 
Press Syndicate

Sunglasses - Policy

We have received a number of letters in 
response to the article on 'shades' in 
SEATALK 4/92 asking what the Navy 
policy is on the wearing of sunglasses. 
The current Navy policy is - 'Members 
of ceremonial guards and those 
required to participate in formal 
parades may only wear glasses if they 
have been properly prescribed by a 
qualified medical practitioner. 
Wearing of normal sunglasses (non
prescription) on parade is not 
permitted'. However, in recognition 
of the particular dangers from 
excessive glare experienced when 
entering and leaving harbour, people 
are allowed to wear normal sunglasses 
during procedure Alpha.
Further informal inquiries have 
revealed that the Surgeon General of 
the ADF is currently looking at the 
policy on sunglasses in light of the 
overwhelming medical evidence in 
favour of eye protection from those 
nasty UV rays. A revised policy is 
expected to be issued in the very near 
future.

Surgeon 
General of 
the ADF is 
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looking at 
the policy 
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sunglasses



24

yowt
L‘E<TTE%$

Naval Holiday Resorts
Mrs Smith from Sydney (spouse ofAB Smith, not 
his real name) has said that she has been told of 
Naval Holiday Resorts for Officers and asks if there 
are any for Sailors.
The RAN has three holiday resorts located at 
Forster and Burrill Lake (NSW) and Busseltown 
(WA) for the use of all RAN Personnel and 
their families. They are civilian run enterprises 
with resident managers.
Each of the three RAN centres offer facilities 
and amusements that are unique to their 
locations. Your choice of centre may depend 
on your posting, particular needs and desires, 
but all can offer the following:
* 40% discount to serving and retired 

members and serving members of the 
Reserve.

* Advance bookings to coincide with school 
holidays.

* Facilities for childrens amusements.
These Holiday Resorts provide a great value 
get-away for the whole family. Details are 
advertised in every edition of Navy News or 
the managers of each resort can be contacted 
direct.
Forster Gardens - Forster - North Coast NSW 
- (065) 546 027
Bungalow Park - Burrill Lake - South Coast 
NSW - (044) 551 621
Amblin Park - Busselton - WA - (097) 554 079

Aged Pensioner Benefits

CPOSN McCullough of PLATYPUS writes 'If my 
information is correct, a person who is in receipt of 
a Service pension is not entitled to receive any 
pensioner benefits (health card, travel concessions, 
telephone concessions) £ tc on reaching the eligible 
retiring age. Is this so and if so what is being done 
by the Defence department to rectify this gross 
anomaly?’.
A Service pension is payable under the 
Veteran's Entitlement Act for ex members who 
have service in a war or operational 
deployment. The pension is means tested and 
is available five years sooner than Social 
Security benefits.
The grant of aged pensioner benefits is subject 
to an income and assets test for all applicants, 
ie a means test is applied. Former ADF 
personnel in receipt of superannuation income 
are no exception to this requirement.
Receipt of a DFRDB/MSBS or Service pension 
will not in itself debar aged pensioner benefits 
being granted. It may be that certain ex ADF 
personnel in receipt of superannuation benefits 
find themselves below the minimum Social 
Security income test applied and therefore 
become eligible to receive additional Social 
Security assistance.
The Department has no plans to contest this 
arrangement nor is it considered that there are 
grounds to do so.
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