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We call it the 'Bumper Issue because it is so thick that you could strap it to the bumper of 
your car as added protection, but only after you have read it cover to cover, of course.

You were promised HUGE but we only had MASSIVE, so get down and get into it! This issue 
is Feedback City, almost every article has been written in response to questions regularly asked 
at PLT presentations or through letters and phone calls to PLT HQ. Thanks to the many people 
who have written in and also to the various Personnel and other Directorates for their 
comprehensive input. I make no apology for some of the articles such as Compensation or 
Category MS being complex, we've tried to be straight forward without compromising accuracy. 
You may have to read some of them a couple of times to get the whole picture but, if there are any 
bits that defy logic ask someone or give us a ring.

Thanks to all those people who took the time to fill out a Survey Form to tell us what they liked 
or didn't like about our presentations. They have been very useful and we have already acted 
on your advice.

Finally, the error up in last issue (3/93) regarding who wears Round Rig and who wears Square 
Rig. Of course, the traditional uniform (bell bottom trousers, etc) worn by sailors below the rank 
of Petty Officer is known as Square Rig while POs and above wear Round Rig - (the RNers still 
call it Fore-and-aft-Rig). The error was not LSSE Barnett's.

But don't let me hold you up, read on and before you unwrap your other presents. Have an 
enjoyable Christmas.

‘Ed.
Contents:

ACPERS-N........................................... ...... 3-4 Operation Lifeguard............................ ..... 31
Servicc Allowance Update............... ..........5 Senate Inquiry - CNS's Opening
Stay Upright......................................... Statement........................................ .32-33
Family Allowance vs Housing Subsidy.. 6-7 Civil Accreditation............................... ..... 33
Promotion............................................ ..........7 Weight Management Program........... .34-35
Wastage vs Promotion...................... ..........8 Employ't Standards Advisory Board ......35
New Posting Preference Form PE42 ..........8 Category M S ...................................... .36-37
Sea Shore Rosters............................... .... 9-10 Random Drug Testing.........................
Motor Transport Drivers.................. ........11 Breakdown of Marriage........................ .38-39
Warrant Officer of the N avy............ ....... 11 Entitlements on Breakdown of
Compensation..................................... ...12-14 Marriage................................................ .39-40
Disability Pension............................... ....... 14 Environmental Medicine U nit............ .40-41
Fleet Gym ................... .......................... ...14-15 Hazardous Substance Management........ 41
Smelly Feet........................................... ....... 15 Pay Levels.................................. .............
Sartorial Splendor................................ ...16-17 Removal Entitlements........................... .42-43
Disposal of Uniforms......................... ........17 Reserves - Closure of Bases................. ..... 43
Junior Sailors' Ceremonial Uniform ...17-19 MSBS Earning R a te ...............................
Half Mast Trousers............................. ........19 MSBS Retention Benefit........................ 44-45
The Final Word from DLS-N............ ........20
White Socks and Stockings............... ........20
Single Accommodation Ashore........ ...21-25 Flies in the Kitchen......................
More Feedback - TTP'92 & SCRS.... ...26-27 Green Comer - No More Chemicals... .... 47
Top Level Decisions........................... ........27 Defence I lomeOwner...............
Non-Reduction Provisions................ ...28-29
Good Working Relationships........... ...30-31 DSHL - Top Up Loans............



3

This is the last SE ATALK for 1993 and 
my final introduction of SE ATALK, 
as after just two years as ACPERS-N, 
I move on to the Fleet as Maritime 
Commander Australia.

Much of my focus in the last few 
months has been on preparation for 
the Senate Inquiry into sexual 
harassment in HMAS SWAN and the 
ADF. Our submission is complete. 
We have developed an approach to 
the inquiry itself, and as some of you 
will be aware we have embarked on a 
wide ranging information campaign 
which includes fact packs, media sea 
days and a sea day in SWAN for the 
members of the inquiry. I know that 
many of you may be feeling that Navy 
has not stood up to the flurry of med ia 
criticism but be assured that our 
submission fully presents our case, 
and we will be concentrating on the 
positive when we appear before the 
inquiry.

During the year much has been 
achieved in the Good Working 
Relationships area. The training 
packages are being piloted now, the 
trigger video produced by Film 
Australia is not only complete, but 
has won a 'Gold Mobi' for internal 
communications, and I am confident 
that this package, together with a raft 
of other initiatives developed by the 
Good Working Relationships Project, 
will help us develop a Navy 
environment free from discrimination 
and harassment in which all can 
contribute to their maximum ability.

The RAN has always rightly been 
proud of its professionalism and no 
more particularly so then when, in

August 1990 we deployed at very short 
notice to the Gulf. I had the distinct 
privilege of commanding that first 
task group. I now wish to place on 
record my appreciation for the 
professionalism of those who serve in 
our people shop - the Personnel 
Division. They have achieved much 
in the last two years - not every 
initiative has come to fruition, but it is 
not from any lack of trying or 
dedication on their part. Let me 
highlight some achievements:

Personnel Services Organisation 
(PSO). The PSO around Australia 
has continued to develop to provide a 
service which is the envy of the 
remainder of the ADF.

Critical Incident Stress Management.
We have developed critical incident 
stress m anagem ent with three 
professional teams in place ready to 
be deployed world wide to deal with 
post critical incident trauma, and 
provide debriefing after operational 
deployments.

EEO and EAP. We have in place an 
Equal Employment Opportunities 
(EEO) and Employee Assistance 
Programs (EAP) Coordinator.

Medals. The medals section at very 
short notice issued the Vietnam 
Logistic Support Medal and have since 
contributed to a review of the Defence 
related honours and awards within 
the Australian Honours and Awards 
system.

Personnel Liaison Team (PLT). The
PLT has been enlarged, and has altered 
it modus operandi to allow for 
individual consultation.

Rent. The large rent increases have 
moderated and we have seen a big 
increase in the quality of housing. By 
1997all substandard housing will have 
gone from our books.

During the 
year much 
has been 
achieved



Service Allowance. The Service 
Allowance Review is in its preliminary 
stages, as is a Pay Structure Review. 
The Fundamental Review of 
Remuneration (a favourite topic of 
mine) looks like it may take place 
soon.

Technical Categories. We have 
achieved a restructuring of the 
technical categories embracing a 
change from trade training to 
technician training, and alignment 
with Australian competency 
standards and accreditations. I accept 
that there will be a need to review the 
pay levels for relevance once the 
structure is fully in place.

Seaman Categories. We have 
completed the long overdue seaman 
category review which multi-skills our 
seamen. This review has the potential 
to be accredited, and will be reviewed 
by the Defence Force Remuneration 
Tribunal (DFRT) once in place. I hope 
that by the time this goes to print our 
approach to the DFRT for 
reconsideration of the CSO pay levels 
will be complete.

Career Management. The career 
management teams in Director Sailors' 
Career Management (DSCM) are now 
in place, and conducting their career 
tours.

Promotion. Sailors' promotion policy 
has been changed to reduce the 
number of consequential postings and 
upheaval following a single 
promotion.

Promotion to Warrant Officer is now 
through a promotion board.

Enhanced Posting System. The
Enhance Posting System which 
matches training and qualifications 
with billet prerequisites (ie it puts 
round pegs into oval holes) is in place. 
This system, which also has the 
capacity to review resources required

for varying posting options, recently 
won a productivity award.

Personnel Data Base. Our personnel 
data base and information system is 
well on the way to being replaced 
with a relational data base on new 
hardware. The redeveloped system 
will be implemented by the end of 
next year.

Officer Career Study. The Officer 
Career Study recommendations are 
now almost all in place. The Officer 
reporting feedback system is to be 
trialed at the Commander level this 
Christmas, and we will have achieved 
a qualification based Navy by mid 
1994. Functional education and 
training is being developed from the 
ground up.

Manpower Management. We are
now managing our people with the 
assistance of a powerful interactive 
manpower model. The fact that we 
have not had to introduce a 
redundancy program is partially due 
to this very powerful tool.

Reserves. We are well on the way to 
integrating our part-time workers 
(Reserves) into the total force.

Civilians. We are moving towards 
better integration of our civilian 
members, by better providing for their 
training, development and career 
progression.

Finally, I wish the whole naval family 
well. For those deployed - return 
home safely, and for those at home 
enjoy your break with your families 
and friends.

*2)011 Chalmers
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Service Allowance - 
Update

The Defence Force Remuneration 
Tribunal (DFRT) recently held a 
conference with HQADF on how to 
progress the review of Service 
Allowance.

At the conference the Tribunal was 
briefed on the ADF activities and 
working hours study, which was well 
received, and will form a significant 
part of the Service Allowance Review.

Following that conference the DFRT 
called for prelim inary written 
submissions on the issues that were 
raised by 30 Nov 93. An initial hearing 
took place on 3 Dec 93.

The DFRT examined all the factors for 
which Service Allowance is currently 
paid:

the need to observe a strict code of 
discipline, and to accept the 
necessarily regimented nature of 
Service life;

the liability  to be moved 
frequently, and often at short 
notice to meet the needs of the 
Service;

the requirement at times to live 
and work in uncom fortable 
conditions; and

the requirement to be on call at all 
times, and to work long and 
irregular hours when requested.

It al so considered new issues that were 
relevant.

The Tribunal then conducted a series 
of informal visits to ADF bases and 
units in early December 1993. These

visits were intended to alio w members 
of the T ribunal to talk to a cross-section 
of soldiers, sailors, airmen and their 
spouses about Service Allowance and 
other pay related matters.

This review is complex and will take 
some time to finalise. The Tribunal 
has indicated that hearings on 
evidence will not occur before March 
1994.

It is important to realise that this is a 
review, not a claim, and therefore an 
increase should not be anticipated at 
this stage. Any change to the 
allowance will flow from the 
completion of the review by the DFRT.

Stay Upright

DI(N) PERS 20-12

Under the terms of the reference 
people with less than 15 years service 
will normally only be reimbursed 75% 
of fees for courses that they have 
approval to attend under the Services 
Vocational and Educational Training 
Scheme (SVETS). There is however, 
a provision which allows for 100% 
reimbursement to people approved 
to undertake a motor cycle driving 
safety course, such as 'stay upright' 
under SVETS, irrespective of the time 
the member has in service.

Those people who ride motorcycles 
are encouraged to undertake such 
courses. You should note that the 
SVETS application must be submitted 
in accordance with DI(N) PERS 20-12, 
and in particular, before the course 
commences, as retrospective 
approvals will not be granted.

SEATALK is Published by A uthority of ACPERS-N  
EDITOR LCDR Steve Mullins, RAN
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Family Allowance
VS

Housing Subsidy

members of 
the ADF 

should not 
be exempt 

from 
arrangements 
which affect 

the wider 
Australian 
community

For some years now, we have been 
afforded special conditions or benefits 
because of our unique employment 
role. Conditions such as subsidised 
housing (Married Quarters [MQ] and 
Temporary Rental Allowance [TRA]); 
and Low Interest Housing Loans 
through the Defence Service Home 
Loans Scheme (DSHL), and more 
recently the Australian Defence Force 
Home Loan Assistance Scheme 
(ADFHLAS), have been available to 
us without detriment to receipt of 
Family Payment or Additional Family 
Payment.

Both Family Payments are paid in 
recognition of the varying financial 
demands placed on people with 
dependents, and vary according to 
the family composition and combined 
family income or assets. Payments 
are administered by the Department 
of Social Security (DSS), and are 
usually paid directly into a nominated 
bank account.

When the Government handed down 
its Budget on 17 August, Minister 
Dawkins announced that from ljan94 
the income test for Family Payment, 
Additional Family Payment, Health 
Care Cards, Child Care Assistance, 
Job Search Allowance, Sickness 
Allowance and A USTUD Y/ 
ABSTUDY will incorporate income 
testing provisions.

Despite strong representations made 
by the RSL, ArFFA and the NCGSF 
against the changes, Cabinet decided 
that members of the ADF should not 
be exempt from arrangements which 
affect the wider Australian 
community.

Changes in Assessment of Income

The 'fringe benefits' applicable to 
Navy are:

Housing Rental Subsidies, 
Subsidised Housing Loans, 
Education Allowances, and
Motor vehicles for Commodores 
and above.

Housing Rental Subsidies willbe taken 
into account. The 'value' of the benefit 
will be calculated by subtracting the 
member's Group Rent Scheme (GRS) 
contribution from abenchmark figure 
set by the DSS. The benchmarks are:

Metropolitan: 1-2 br - $240 pf
3+ br - $280 pf

Non-Metropolitan: 1-2 br - $180 pf 
3+ br - $200 pf

Special Locations 1+ br -$160 pf

TRA recipients are treated the same as 
MQ occupants. Whilst not illustrated 
above, special rates have also been set 
for housing in remote localities and 
overseas.

Low interest loans such as home loans 
will be assessed by comparing the 
subsidised interest rate with a DSS 
notional interest rate (the lowest 
commercial rate available at 1 July 
each year - at 1 Jul 93 it was 6.95 %), 
and applying the difference to the 
balance of the loan.

An example of the effect of this based 
on the DSHL Scheme is :

A home loan with an outstanding 
balance of $22,000 will attract a fringe 
benefit of $1.83 per month calculated 
as follows:

Benchmark interest rate 6.95 % 
Less interest rate 6.85 %
Total 0.10 %

0.10 % times $22,000 divided by 12 
totals $1.83 per month.



The Defence HomeOwner loan 
subsidy is determined on a month by 
month basis, and the exact 
methodology for calculating the value 
of this fringe benefit is still being 
determined. Details will be advised 
soon.

Education assistance, including 
Education Allowance, will be 
included in assessable income by the 
value of such assistance in that 
financial year.

The Value' of education benefits will 
be totalled, and added to taxable 
income for assessing eligibility for DSS 
benefits.

The value of all these benefits is to be 
totalled and, with the exception of the 
first $1,000, is to be added to family 
income for assessment of entitlement 
to social security benefits. For the 
purposes of calculating your total 
benefits, remember that spouse 
income or spouse benefits must also 
be included. For example, if your 
spouse receives any of the nominated 
employer provided benefits, these 
must be included in family income.

These changes do not affect income 
tax assessments, and medical and 
dental treatment is not included in the 
new legislation.

At the time of print, the proposed 
changes had not yet been endorsed by 
the Senate, however it appears likely 
that the legislation will be passed. 
The DSS has sent questionnaires to all 
families who may be affected by the 
changes. This form seeks details of 
employer provided fringe benefits like 
housing assistance, low interest loans 
and education assistance. These 
details can be obtained from your pay 
office.

To assist Service families comprehend 
the new provisions and complete the 
questionnaire, a new Family

Information Network for Defence 
(FIND) telephone number has been 
established, and staff will answer all 
enquiries in the strictest confidence. 
The FIND telephone numbers are (06) 
257 2444 for Canberra families, and 
(008) 020031 for interstate families (toll 
free). Families can also contact the 
DSS on 132413 from anywhere in 
Australia for the cost of a local call to 
find out more information.

tPromotion
RADM A. L. Hunt, the Naval Support Commander has 
written 'several junior sailors haveexpressed to me concern 
that relative seniority is no longer taken into account for 
promotion ... ’

DSCM kindly advised the following. People will be 
eligible to appear on a Promotion List providing all 
qualifications have been gained, and they have the 
necessary seniority for promotion. The seniority 
required for each rank is as follows:

AB to LS (General Entry) 2yr 
(Apprentice) lyr 

LS to PO 4yrs
PO to CPO 4yrs
CPOtoW O 4yrs
People are placed on Promotion Lists in Moving 
Average Total (MAT) score order. Where two or 
more sailors obtain the same MAT score they will 
retain that score on the Promotion List. However, to 
determined the order of merit for promotion of these 
sailors thoir scores are recalculated, disregarding the 
oldest Performance Evaluation Report score which 
was included in the original assessment. If the MAT 
of two sailors was still the same, and one promotion 
had been identified, both sailors would be promoted, 
and an overbearing i n the category would be accepted. 
The perception that the most senior member would 
be promoted is erroneous.

The supercession of the PP1A system in August 91, 
by the PER system, now calculates individual MAT 
scores to two decimal places. Therefore, the likelihood 
of sailors receiving the same MAT score is most 
unlikely.



Wastage vs Promotion
The article on the relationship between Wastage versus Promotion that appeared in SE ATALK 
4/92 noted 'that as wastage decreases so too do promotions'. It was also predicted that on the 
basis of current trends 'it is reasonable to assume wastage will increase in the upcoming years, 
and in doing so the number of positions for promotion will also increase/ A look at the following 
graph indicates that predicted trend is occurring.

The wastage rate has continued to increase throughout 1993 with a subsequent increase in the 
number of promotions. As noted previously, although there is a connection between wastage 
and promotions in overall terms, this relationship will not necessarily occur within every 
category or specialisation.

New Posting Preference Form - PE42

In conjunction with the Directorate of Personnel Computing Systems-Navy (DPCS-N), the 
Directorate of Sailors' Career Management (DSCM) is currently developing a computer-readable 
sailors' posting preference form to replace the existing Form PE42.

Once incorporated in the newly-introduced Enhanced Posting System, the data from the 
scannable PE42 will be available to career managers on-screen, enabling the ready extraction of 
important information about a sailors' posting desires and preferences. The billet matching 
function of the Enhanced Posting System will also be able to take a sailor's requests into 
consideration when performing the billet/sailor matching task.

The introduction of this computer-readable posting preference form will enable sailors' career 
managers to produce a consolidated list, by ship, of all forms received for a given period. This 
list will then be forwarded to the relevant ship, so that a sailor submitting a form will have 
confirmation that it has been received in Navy Office.

The new form will be similar to the scannable PERS1 forms now used to capture sailors' 
performance scores. It comprises an A4-size sheet, and both sides will be filled in by the sailor. 
It is planned to introduce the revised PE42 early in 1994.



Sea Shore Rosters
9

This table consolidates the tables that were issued with the List of Sailors Postings (LSP) on 
5 Nov 93. Please remember, this information is the ESTIMATED sea and shore service 
obligations for each category, and it is to be used strictly as a guide. DSCM will update these 
figures every six months. Sea and shore service obligations are reliant on a number of factors. 
For example, unexpected changes in sailors' medical categorisation, unexpected discharges, 
changes to schemes of complement, unexpected promotions sand compassionate postings. In 
view of the limitations of suitable female accommodation in ships, female personnel may not 
always accord with the time promulgated in the tables. As a consequence, this guide, and in 
particular the periods given for shore time, are subject to continuing change.

CATEGORY SEA/
SHORE

WO CPO PO LS AB

CSO sea 2.5 2.5 3.5 3
shore 3 3 1.5 1.5

BM sea 2 2 2.5 3 3
shore 3.5 1.5 2 1.5

MS sea 3 3.5 3.5 3.5
shore 4 2 2 1.5

PT sea 1 1.5 2
shore 6 6 4

CD sea 2 3 3.5 3.5
shore 3 3 3 3

CSO (MW) sea 2 3 3 3 3
shore 3 3 2.5 2 2

WTR sea 2 2 2 2
shore 10 11 7

SN sea 2 2 2 2
shore 4 6 7 4

CK sea 2 2 2 2
shore 12 4 4 4

OEN sea 2 2
shore 20 13.5

STD sea 2 2 2
shore 3 3.5 3

MED (SG4) sea 2 2.5 2.5
shore 7 6 6

MED (SG3) sea 2
shore 7.5

MTP5 sea 2.5 2.5
shore 6 2.5

MTP4 sea 2.5 2.5
shore 6 2.5

MTP3 sea 2.5 3 3 2
shore 2.5 2 1.5 2

MTP2/1 sea 3 2
shore 1.5 2

MTH sea 2.5 2.5 2.5 2
shore 2.5 2 1.5 I 2



The top or sea row gives the estimated average sea service obligation in years for each rank in 
that category. The shore row underneath is the estimated shore service in years before that sailor 
should be posted back to sea in that rank.

No entry in the sea row indicates that there are no sea billets for that rank. No entry in the shore 
row indicates that service for that rank is predominantly ashore.

Personnel are generally entitled to at least 18 months ashore between postings.

CATEGORY
SEA/  
SHORE

WO CPO PO LS AB

ETS sea 3 3.5 3.5 3.5
shore 3 1.5 1.5 1.5

ETS1 sea 1
shore 1.5

ETP sea 2 2 3 3
shore 3 3 2 2

ETW sea 3 3 3 3
shore 3 2.5 2.5 2.5

ETC sea 2 2 2.5 2
shore 6 6 6 3.5

ETC1 sea 1
shore * 4

ETW1 sea 1.5
shore 2

ETPt sea 1.5
shore 2

A sea 2 2
shore 7.5 6.5

PHOT sea 1.5
shore 8.5

ATA sea 2 2 2 2
shore 5 14 6 8

ATC sea 2 2 2 2
shore 5 20 7 7

ATWL sea 2 2 2 2
shore 7 14 9 8

RO sea 3.5 1.5
shore 2.5 3

RS sea 1.5 2
shore 3

SIG sea 3 1.5
shore 3 2.5

SY sea 2 1.5
shore

NPC sea 2 2 1.5
shore

MUSN sea 2 2 2 2
shore

There are special notes for most branches in the original documents attached to the LSP of 
5 November, and these should be consulted if you require further explanation.
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Motor Transport 
Drivers

The Motor Transport Drivers (MTD) 
category was incorporated into the 
Supply Branch with effect 1 Sep 93.

This decision was taken after careful 
consideration of a number of factors 
and recognised the essentially logistic 
function of Motor Transport (MT), 
and the greater involvement of Supply 
O fficers in MT management 
throughout the Navy as organisational 
arrangements in establishments are 
restructured. In establishments where 
MT does not yet form part of the 
Supply Department or Base Admin 
Support Centre's (BASC), a review of 
current arrangem ents may be 
necessary.

MT management training will be the 
responsibility of the Supply School at 
HMAS CERBERUS, and MTD 
training will continue to be conducted 
at the Army School of Transport.

Incorporating MTDs into a parent 
branch is seen to provide them with a 
more logical and effective 
management structure. It should 
also ensure their interests are taken 
into account as pressure increases on 
the Navy to rationalise and improve 
the way we manage resources and 
people. Incorporation should have 
no discernible effect upon individual 
MTDs in terms of advancement, 
postings or current duties.

The MTD category will be included in 
the review of Supply categories due 
to commence in January 1994. Matters 
such as the category badge will be 
considered during this review.

The MTD category has played a long 
and im portant role towards

contributing to the effectiveness of 
the Navy to date. This change is 
intended to improve the training and 
management of the personnel 
involved in the MT function so that 
they can continue to provide this 
essential service, as part of a branch 
whose primary role is to support the 
Fleet.

Warrant Officer 
of the Navy

DI(N) PERS 43-15

A Warrant Officer of the Navy 
(WO-N) position has now been 
established and the first incumbent, 
WOCSM Paul W hittaker will 
commence duties during December
1993.

The position was created as a follow 
on to one of the recommendations of 
Project Mainstay. As the most Senior 
Sailor in the RAN, he will play an 
important leadership role and will be 
responsible for conveying to the Chief 
of Naval Staff (CNS) the general 
feelings and concerns of sailors, for 
assisting in maintaining the high 
standards of discipline and morale of 
RAN sailors, and for providing advice 
on matters affecting sailors and other 
issues which affect the Navy as a 
whole. In order to carry out these 
tasks he will visit RAN units, ashore 
and at sea. The WO-N will also 
represent sailors at appropriate 
ceremonial occasions, accompanying 
CNS on visits when appropriate, and 
maintain a working relationship with 
the RSM of the Army and the Warrant 
Officer of the Air Force. The WO-N 
will normally be appointed for a three 
year period and will be identifiable by 
a distinguishing rank insignia.

WO-N... 
responsible 

for 
conveying 
to CNS the 

general 
feelings and 
concerns of 

sailors



Compensation
(This is definitely our final word on 

Personal Injuiy Compensation)

Compensation 
can be 

claimed 
under both 

Acts

DI(N)s PERS 9-1 and PERS 64-1, 
INDMAN 2801

The general topic of Compensation 
has been covered in SE ATALK on 
several occasions and regularly at PLT 
presentations. The rules are covered 
by two separate Acts, the Safety 
Rehabilitation and Compensation Act 
(SRCA), and the Veterans' 
Entitlements Act (VEA).

Both of these Acts are complex and it 
is quite beyond the scope of SEAT ALK 
to cover them in any detail, however, 
the response to previous articles in 
SEAT ALK and at PLT presentations 
indicate that there are still a lot of 
people who do not know what 
compensation cover they are provided 
with, or where, when and how they 
should make out a claim for 
compensation.

SRCA and VEA Part IV

The SRCA and VEA Part IV differ 
considerably in both the way their 
benefits are structured, and the dollar 
value of those benefits. For example, 
VEA disability pensions are tax 
exempt but are generally a lesser 
amount than the income support 
provisions of the SRCA. Also, a 
permanent loss of a bodily function is 
compensated under the SRCA by 
means of a lump sum (also tax exempt), 
but by a pension under the VEA. 
Lump sums for death are payable to a 
widow(er) undertheSRCA,butunder 
the VEA she/he would receive a 
pension.

You can see that the different ways in 
which compensation benefits are 
delivered through each Act would

appeal to people differently, 
depending on their individual 
circumstances. A pension may be 
preferable for someone who is already 
well off but wants a pension for the 
rest of their life. Conversely, a younger 
person may prefer a lump sum under 
the SRCA to make a purchase or 
investment 'now'.

Your Choice

For this reason you are strongly 
advised to submit a claim under both 
Acts, and weigh up thebenefits against 
your personal circumstances before 
deciding which scheme to accept 
benefits from.

Entitlements for Sport

A question frequently asked is, 'What 
are my compensation entitlements 
when playing sport?' Under the 
provisions of the SRCA (or what some 
people may call 'Worker's Comp'), 
com pensation is payable to all 
Commonwealth em ployees, 
including members of the ADF, for 
any injury which is incidental to 
employment (ie arising out of, or in 
the course of their service). You are 
generally covered from the time you 
leave your normal home to the time 
you return, including normal breaks, 
eg stand easy and the lunch hour.

Dual Eligibility

Compensation can also be claimed by 
ADF members for sporting injuries 
under Part IV of the VEA. VEA Part 
IV cover is only available for injuries 
sustained on non-operational Service. 
[Operational service is quite different 
to what is considered 'normal work', 
and therefore is covered separately in 
the VEA under Part II of the Act. 
Operational service is not covered 
under the SRCA.]

Sports Policy

Physical fitness is an essential element
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of the operational effectiveness of the 
RAN. An objective of the ADF sports 
policy is to maintain high levels of 
fitness, consequently participation in 
sporting activities is very much part 
of Navy life. An injury sustained 
whilst playing Service sponsored or 
organised sport would generally be 
considered to be incidental to 
employment in the RAN, and will be 
compensable (ie a condition that may 
give rise to compensation) under either 
the SRCA or the VEA, at the members' 
choice. Service medical treatment 
will be provided regardlessof whether 
the injury is compensable.

CO's Approval

DI(N)PERS 70-7 allows Commanding 
O fficers (COs) to approve 
participation in non-Service sporting 
activities. Approval will only be given 
where participation is in the interests 
of the Service; examples are where the 
Service cannot provide competition 
at a high enough level for a gifted 
sportsperson, or where a person is 
representing a State or the 
Commonwealth of Australia. Injuries 
resulting from non-Service, but 
approved sport may be compensable 
depending on the circumstances. 
People playing non-approved sport 
should ensure that their club or 
organisation carries public liability 
and personal injury insurance, or take 
out their own insurance. Since normal 
breaks in employment are already 
covered for compensation under the 
SRCA, CO's approval is not required 
for activities undertaken during a 
normal lunch hour.

Commonwealth Liability

Non-ADF Commonwealth
employees using Service sporting 
facilities are not covered under the 
SRCA unless the activity is an official 
event sponsored by their 
Commonwealth em ployer, for

example a Federal Police swimming 
carnival in a Navy Pool. Non- 
Commonwealth em ployees (eg 
civilian spouses and children) are not 
covered under the SRCA. However, 
if an injury was sustained whilst using 
Commonwealth facilities and the 
Commonwealth was proved to have 
been negligent (eg by failing to 
adequately supervise a firing range, 
or failing to maintain the tiles in a 
swimming pool), and that negligence 
causes an injury, the injured person 
can sue the Commonwealth for 
damages.

Whata Canna You Do?

If you are injured or have a disease 
your Divisional Officer (DO) and/or 
Sickbay staff should be able to help 
you with advice. But I suggest that 
you first read the relevant DI(N) and 
INDMAN and then fill out a claim 
form. Contact the appropriate 
organisation as detailed below for any 
further advice required. Both claim 
forms are very user friendly.

General Compensation: References 
are INDMAN 2801 - Personal Injury.

SRCA: DI(N) PERS 9-1. Claim forms 
are normally available from the 
Sickbay. The DI(N) contains contact 
addresses and phone numbers for all 
Defence Compensation Sections in the 
Defence Centres in each state, which 
should be contacted in the first 
instance. A Sample Compensation 
Claim Form is also in the DI(N).

VEA: DI(N) PERS 64-1. Veterans' 
Affairs regional offices are listed in 
the local White Pages under V '. Claim 
forms are available from these offices; 
not normally from the Sickbay.

PLEASE REMEMBER: The decision 
on whether an illness or injury is 
compensable rests with the delegates 
appointed under both Acts. Your 
CO, DO or Medical Officer can advise,

CO’S 
approval 

will only be 
given where 
participation 

is in the 
interests of 
the Service
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Disability 
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an income 
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personal 
taxation

but the decision does not rest with 
them. Compensation and
Repatriation are administered for 
Na vy by the Director Naval Personnel 
Services (DNPS).

Disability Pension
The Regular Defence Force Welfare 
Association has written expressing 
concern that SEATALK has not 
covered the topic of the VEA, so here 
it is. If you have had at least three 
years effective full-time service, and 
have suffered a war or d efence-caused 
injury or disease you can apply for a 
Disability Pension under the Veterans' 
Entitlement Act.

The Disability Pension is designed to 
compensate for the effects of a war or 
defence injury or disease, and as such 
it is not subject to an income test or 
personal taxation, though the 
Department of Social Security does 
take the pension into account when 
determining rates for Social Security 
pensions.

Members of the Defence Forces may 
also be eligible for benefits under the 
Safety Rehabilitation and 
Compensation Act (SRCA). You can 
apply for compensation under both 
Acts. Don't wait until you are about 
to discharge to apply. You can receive 
a Disability Pension whilst you are in 
the Navy, in addition to your military 
salary.

If you believe you have an entitlement 
to apply for a Disability Pension, or 
have any further questions on this 
m atter you should contact the 
Department of Veterans' Affairs or 
Department of Social Security as 
appropriate for advice. These 
Departments have offices in all States 
and Territories.

Fleet Gym

There have been many enquiries about 
the use of the Navy Indoor Sports 
Centre, Garden Island (Fleet Gym) by 
members and their families. Here in 
be the facts!

The motto is 'true to form' for the staff 
at the Navy Indoor Sports Centre 
(NISC), situated just inside the main 
gate at Garden Island in Sydney. It 
boasts some of the best fitness and 
recreational equipment and facilities 
the Navy has ever seen.

The NISC is available to all serving 
Navy people and their immediate 
families, which includes spouses, de 
factos, parents and children over the 
age often (supervised). Garden Island 
Access Card Applications and 
Commonwealth Indemnity forms are 
available for people wishing to use 
the facility. This means you don't 
have to wait till your serving member 
gets home. You can come anytime, 
accompanied or independently.

The facility7s hours of operation are:

MON-THU 0630-2100 /  FRI 0630- 
1900 /  SAT-SUN 1000-1600

The NISC is sure to have something 
for everyone, whether it is for fitness 
or for fun. You will not be 
disappointed. It has the latest 
electronic fitness equipment including 
steppers, cycles, a computer row and 
treadmill. A versa climber, universal 
multi gym, hydra gym circuit training
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area, weight training stations and 
unlimited free weights provide a full 
range of activities. There are also 
plenty of mirrors.

There are four squash/racquetball 
courts available, a multi purpose court 
for netball, badminton, volleyball, 
indoor soccer and cricket, with all the 
equipm ent for these activities 
provided.

There are also Aerobics and Step 
Reebok classes conducted daily:

MON-THU 1205-1250 /  TUE and 
THU 1630-1715

For those who aren't too sure of the 
equipment, or want to begin a fitness 
program, the competent staff provide 
a full fitness assessment and exercise 
program. Remember, it is never too 
late to begin a health or fitness 
program.

For more information or a guided 
tour of this magnificent facility feel 
free to drop in or call the Muscle 
Bosuns on 359 2404 or 3405. They will 
beonlytoohappytooassistyou. After 
all, their motto is 'true to form' -'WHAT 
MAKES US BETTER - MAKES YOU 
HEALTHIER'.

Smelly Feet
Sm elly feet or Barking Dogs 
Syndrome. They're common in 
people who wash them frequently, 
often in an attempt to reduce the 
smelliness. Still, the smell comes 
back, and often worse.

Why?

According to one line of thinking, it 
may be because soaping changes the 
acid-alkaline balance of the skin under 
the foot. Excessive sweating can cause 
the problem in the first place, making

a regular little 'steam bath' in the shoes. 
Such conditions predispose to, and 
perpetuate, all types of fungal 
infections and other dermatoses 
around the foot.

This is added to by the wearing of 
thick, synthetic socks or stockings, and 
'anti scuff' shoes without adequate 
ventilation. For the overweight, the 
problemsbecomeeven worse because 
of the extra weight bearing down on 
the feet, further preventing heat loss.

Soaping and scrubbing the feet 
decreases the skin's natural acidity, 
and increases the alkalinity from 
deeper down in the skin surface, 
perpetuating the problem. The key is 
to 'air' the feet better; by going without 
shoes, wearing shoes and socks that 
'breathe', or even punching small 
holes in the insteps to allow better air 
circulation.

'Listen - 1 bought these, here, yesterday,  and the dang things won't 
stop squeaking!'
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Belt ...the 
metal tip of 

the belt 
protrudes 

from behind 
theforntof 
the buckle

Here are some useful tips on uniforms 
plus some examples of the strong 
response to the letter and reply on the 
topic of Junior Sailors' traditional 
uniforms in our last issue, under the 
heading Dress Sense.

Navy Wide Brimmed Hat (NWBH)
- Chinstrap Buckle

When attaching the chinstrap to the 
NWBH, care should be taken to ensure 
that the buckle sits on the left side of 
the mouth when the strap rests on the 
point of the chin. This instruction will 
be incorporated into the current 
review of ABR 81.

Wearing of Uniform Belts

ABR 81, article 311, states: The belt 
worn with naval uniform trousers is 
initially threaded through the first loop 
on the trousers on the wearer's left 
side. A means of adjusting the length 
of the belt is provided at the rear of the 
buckle; the adjustment should be such 
that the metal tip of the belt protrudes 
from behind the front of the buckle to 
cover the rear part. Should the length 
of the residual tail be excessive, it can 
be cut and the end heat-sealed to 
prevent fraying. The tail should not 
be visible.'

SCRS - Badges

The head of SCRS-IT has advised that 
the initial issue of blue on white 
embroidered category badges fbrPNF 
personnel has been completed, and 
further stocks are now available from 
the Navy Supply Centre, Zetland.

The gold woven badges are expected 
to be available from February 1994.

Technical Categories - Badges

The Technical Training 
Implementation Project have advised 
that non aligned sailors will continue 
to wear the old style category badges 
until they have completed Alignment 
Training. As Alignment Training is 
for Junior Sailors only, the current 
Senior Sailors will continue to wear 
the old category badges for the 
remainder of their careers in the RAN. 
(A 'TTP'92 - Update’ in SEATALK 
2/93 provided diagrams of the new 
category badges.)

ABR 81 - Latest Amendment

Custodians of ABR 81 - Uniform 
Instructions for the Royal Australian 
Navy should note that the latest 
amendment issued is Change No 1, 
dated January 1990. When the current 
review of this manual is completed in
1994, the existing manual will be 
superseded in its entirety.

Elastic Sided Safety Boots

A trial of elastic sided safety (boiler) 
boots will be conducted in HMAS 
HOBART commencing before 
Christmas 1993. 200 pairs of boots, 
across the size range, will be trialed to
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assess their feasibility as a replacement 
for the current style of boiler boot.

Modified Short Sleeve Shirt and 
Modified Rank Insignia

Approval has been granted to conduct 
a trial, this summer, of a modified 
white, short sleeve tropical shirt for 
officers and senior sailors. The shirts 
have been modified to incorporate 
epaulets to accommodate Soft Rank 
Insignia and a prototype hard board, 
which will slide onto the epaulets.

The trial will assess the feasibility of 
replacing the two styles of shirts 
currently issued to officers and senior 
sailors with one shirt for these ranks.

Female Bow Tie

Due to constructive criticism made 
about the 'bow tie' worn with female 
officers' mess uniforms, a trial is 
currently underway to determine if a 
more suitable alternative exists. The 
trial includes two alternatives:

1. an improved version of the current 
tie, with the tie attached to an 
adjustable neck ribbon; and

2. the current male pre-tied bow tie.

Foul Weather Clothing

Prototypes of a new style of foul 
weather ensem ble (jackets and 
trousers) have been approved for trial 
in HMA Ships DARWIN, PERTH 
and CANBERRA. The garments are 
made from waterproof, breathable 
fabric. The jackets, while quite long, 
have double end opening zippers, a 
removable liner, shoulder protection 
and back and underarm ventilation, 
neoprene storm cuffs, taped seams, 
concealed hood, secondary stud front 
closure, reflective strips on the hood, 
shoulders and under arms. The 
trousers are of simple design with an 
adjustable belt and quick release 
buckle at the waist and closed at the 
leg by velcro tabs.

'Disposal o f Uniforms
LCDR Sewell of Navy Office writes 
'SEATALK 3/93 included some 
instructions about uniforms and Uniform 
Maintenance Allowance, and mentioned 
donating uniforms to charity was a possible 
means of disposal.

Another very worthwhileway of disposing 
of uniforms once you've outgrown them, 
been promoted; or departed the Navy, is to 
donate them to one of the 6 8 Naval Reserve 
Cadets Units around Australia. Cadets 
and their Instructors come in all shapes 
and sizes, and any donated uniforms will 
be appreciated by Cadet Units as valuable 
additions to the limited types of uniforms 
supplied by the Navy.

Anyone who wishes to help the Cadets in 
this way is encouraged to contact the Staff 
Officer - Naval Reserve Cadets, on 
(06) 265 1372 or DNATS 8 65 1372 for 
information about the nearest Cadet Unit'.

Junior Sailors' 
Ceremonial Uniform

PORS S.A. Curren of HARMAN 
writes 7 read with interest the article 
written in response to LSSE Barnett's 
letter concerning the introduction of a 
Junior Sailor's "round rig". The article 
states that such a move "was rejected on 
the grounds of initial cost in the current 
financial climate, stowage at sea and the 
maintenance o f an internationally 
recognised traditional uniform ". I wish to 
make the following observations:

Initial Cost: While the initial issue would 
indeed be expensive, such costs would be

donate usea 
uniforms to 
the Naval 
Reserve 
Cadets
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Women are 
now 

serving at 
sea in the 

majority of 
RAN ships

offsetwhen Junior Sailors are pro moted to 
Senior Sailors. What is more important 
however, is the issue of gender bias. Why 
is cost justified for the issue of new uniforms 
for female Junior Sailors but not for male 
Junior Sailors?

Stowage at sea: The article argues that the 
"locker space dedicated to each Junior 
Sailor is very restricted and the current 
sailors rigs, when folded correctly, fit into 
a very small locker". Fair enough, but 
female sea going Junior Sailors who are 
issued with a variation of the "round rig" 
also have these same restrictions.

Maintenance o f an internationally  
recognised traditional uniform: If the 
maintenance of traditional uniforms is of 
such significance, then it would seem 
appropriate to issue female Junior Sailors 
with a variation of the traditional uniform. 
Considering the current emphasis on 
discrimination, it would seem reasonable 
to issue all Junior Sailors with a uniform 
based on a common theme.

The practice of issuing "round rig" to 
Junior Sailors along gender lines, while 
not discriminatory in itself, seems 
strangely inconsistent with the aims of 
the Good Working Relationships project. 
Additionally, as the proportion of women 
at sea increases, so too will the proportion 
of personnel in the traditional uniform 
decrease, and some will question its 
relevance accordingly. The issue of 
uniformity among male and female Junior 
Sailors is brought into sharper focus when 
guards are form ed fo r  ceremonial 
occasions; different uniforms implies 
gender bias, an implication that the Navy 
should avoid projecting'.

Christmas Cjift Idea
Cactus plants make great gifts because they 
don't require much maintenance. Make 
them safe for children by removing all the 
spines with a pair of tweezers.

Junior Sailors' 
Ceremonial Uniform
CAPT J.S O'Hara of SUCCESS writes 
7 was disappointed to read the article 
which responded to a proposal from LSSE 
Barnett ofCRE S WELL that junior sailors 
should change over to round rig ceremonial 
uniform.

One of the arguments put forward for 
retaining the current square rig for junior 
sailors is the requirement for kit stowage 
in very small lockers in RAN ships. 
Another argument put forward is the 
strong historical and traditional links 
associated with junior sailors' square rig, 
and its recognition by the public 
worldwide.

The person who drafted this reply is 
ignorant of the following:

Women are now serving at sea in the 
majority of RAN ships;

Women junior sailors are issued with 
round rig ceremonial uniform, not 
square rig;

Women junior sailors at sea receive 
no additional locker space for the 
stowage of their ceremonial uniforms; 
and

With the increasing number of female 
junior sailors beingposted to seagoing 
billets, more and more junior sailors 
will be appearing in public in round 
rig as opposed to square rig.

Noting the statement in the article that 
the RAN is primarily about ships and 
people who man them, I suggest the 
argumentsregardingceremonial uniforms 
for junior sailors should reflect the situation 
in today's Fleet, not the Fleet of yesteryear.



19

Junior Sailors' 
Ceremonial Uniform
CPOMTP Bailey of CERBERUS has 
also written. His letter hasbeen edited 
slightly.

'LSSE Barnett wrote suggesting that the 
current junior sailors ceremonial uniform 
should be replaced by something a little 
flashier and more comfortable like the 
Senior Sailors' uniform.

DEJA - VU

LS Barnett's rank and his comments 
suggest that he would not be aware that a 
new style Naval uniform was trialed in 
the early 70's. The uniform was modelled 
throughout the fleet by one Leading 
Seaman, one Petty Officer and one 
Warrant Officer over a period of 12 to 18 
months.

The uniform was to be the same basic style 
for all non commissioned ranks, and was 
the same colour as the current uniform.

The style of the uniform was:

S traight leg trousers, single breasted jacket, 
white shirt with collar and tie andapeaked 
cap. The jacket had either 3 or 4 buttons, 
with two buttoned down breast pockets, 
and two buttoned down side pockets.

The Junior Sailors ’jacket had blackbuttons 
and the Petty Officers' had gold buttons, 
as did the Warrant Of f i c e r sThe  Junior 
Sailors' cap badge was red on a black 
background similar in design to the current 
Petty Officers', the Petty Officers' was as 
it is today, as was the Warrant Officers'.

Junior Sailors' and Petty Officers' rank 
badges were the same as that worn today, 
the Warrant Officers' rank badge was a 
combination of the current WObadgeand 
the current CPO's 3 buttons.

As stated, these uniforms were modelled 
throughout the fleet after which time a 
questionnaire was sent out to all members 
for them to make their choice. The 
overwhelming choice of sailors of all ranks 
was to retain the current traditional 
uniform.

Changes have been made to Junior Sailors' 
uniforms over the latter years; zips on 
jackets were never considered appropriate, 
nor were trousers with side pockets, and 
button-on collars were unheard of.

‘-Half-Mast trousers & 
Cotoured Underwear

1. ’All trousers are to be worn at a 
length to cover the rear of the shoes 
by 3cm', ie if your trousers are too 
short straight off the shelf let the 
hem down.

2. 'Underwear worn under white 
uniforms must be white or skin 
coloured', ie we hope you’re 
wearing underwear but we don't 
want to see it.

I would suggest that the sailors' uniform 
is distinctive and unique, and the world 
knows a sailor by his distinctive uniform.'
C a rto o n is t G . L a rso n  P r in te d  b y  p e rm iss io n  of 

U n iv ersal P ress  S yndicate

'Ijust can't go in there, (Bart!... Some fellow  
in there and I  are wearing the same hat!'

junior 
sailors' 

uniform is 
distinctive 
and unique
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halt the 
current 

practise of 
isolated, 
ad hoc 

changes to 
uniforms

‘The finaC ‘Wordfrom
v i s - c s t

These letters reflect only a small 
sample of the range of views which 
exist on all aspects of uniforms. 
Because everybody in the PNF wears 
a uniform, most people have their 
own perception of what the uniform 
should look and feel like.

Personal opinions aside, some of the 
factors which may be addressed when 
changing any article of uniform are: 
thecost of procuring the new garment; 
shipboard conditions; the cost of 
disposing of the obsolete stock already 
held on the shelf; perceptions by both 
users and management; traditional 
links; sex, rank and Tri-Service 
implications; Occupational, Health 
and Safety facets, and advances in 
fabric and clothing technology.

The funding of changes to uniforms 
involves minimising cost to both the 
people and the Service. Frequently, a 
sunset period (when both the old and 
new items can be worn until a 
designated cut-off date) is instigated 
to allow uniform changes to be 
absorbed into the natural replacement 
of the item by members using Uniform 
Maintenance Allowance (UMA).

Discussion Paper: RAN Uniform 
Development Philosophy -10 Year 
Plan (Project Slops)

While decisions governing uniforms 
and uniform policy are made with the 
inform ation and requirem ents 
presented at the time, it is frequently 
impossible, and unwise, to attempt to 
predict trends, fashions, social 
perceptions and legislation.

Nonetheless, DLS-N is currently 
producinga paper, theaim of whichis 
to establish a broad consensus on the 
direction uniform developm ent 
should take into the 21st century.

The paper will, if agreed, provide 
some fundamental objectives to work 
towards, without being too inflexible. 
One of the objectives maybe standard 
rigs for all ranks.

It is hoped that the proposed paper 
will halt the current practise of making 
isolated, ad hoc changes to uniforms; 
which are often constrained by 
stringent financial restrictions. A 10 
year plan will also allow fund ing to be 
made available, as required, for major 
changes.

Hopefully, this review will provide a 
clearer view to the way ahead, with 
the concerns listed above being 
incorporated into the paper. NQM 
will prevail, and constructive 
suggestions will still be considered 
during the next decade and instituted, 
if they can be substantiated and agreed 
to.

White Socks and 
Stockings

You are strongly advised not to use 
chlorine based bleach as an additive 
when washing white socks and 
stockings as it will result in an 
immediate yellowing of the fabric. It 
is also recommended that hosiery not 
be dried in direct sunlight or tumble 
dried on a high setting. If necessary, 
a product such as 'N APISAN' may be 
used in accordance with 
manufacturer's directions. A good 
idea is to wash them inside out so that 
the wool doesn't 'ball'. Oh, and don't 
forget to take them off first!
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Single Accommodation 
Ashore - The Big 

Picture

Many single people have expressed 
concern that Service accommodation 
for single members ashore was not up 
to scratch, and that little was being 
done to improve the level of amenity 
provided. The tables on the next four 
pages are intended to give you a brief 
outline of existing single 
accommodation across Australia, and 
a broad overview of the program for 
its upgrade and development. 
Hopefully you'll now have some idea 
of when things are likely to improve 
in your current posting, and what to 
expect in your next. STIRLING looks 
like the place to be!

Construction Policy

Services Scales and Standards of 
Accommodation (SSSA) dated 30 Oct 
89 relate to new construction, but 
existing buildings are often 
refurbished if SSSA can be met.

Since 1989, Defence has used the SSSA 
as a minimum perform ance 
specification for Design and Construct 
contracts, and has so far achieved 
above scale features within budgets.

The overall aim has been to provide 
single cabin accommodation for all 
ranks; a standard first introduced in 
1974. The bulk scale provisions have 
allowed space to be allocated at the 
establishment's discretion, and this 
has permitted common room space to 
be traded for bedroom space, etc.

You can generally expect to find four 
standards of barracks 
accommodation, depending mainly 
on the age of the establishment, and 
the age of the particular building:

a. Sub-standard pre 1974 buildings 
with multi berth cabins or small 
single cabins. These are planned 
to be upgraded or demolished, 
depending on their condition and 
the establishment's needs;

b. Refurbished accommodation built 
before 1974butupgraded to single 
cabin standard; rooms tend to be 
larger than for new buildings;

c. Four person module blocks built 
during the 1980s, and still being 
built at COONAWARRA for 
junior sailors. These have 4 cabins 
around a common room and 
bathroom. A variation is the 8 
person modules which have 2 
modules of 4 joined by a shared 
common room, eg STIRLING; and

d. Motel style single cabins with an 
ensuite but no common room.

Note: A fixed budget is set for all new 
accommodation. Costs for c. and d. 
above are the same. Project savings 
are allowed to be used to provide 
extra features such as carports or extra 
storage areas. Refurbishment costs 
are about 30 to 50% less than for new 
construction.

STIRLING 
looks like 

the place to 
be

C arto o n ist G . L arso n  P rin te d  b y  p e rm issio n  o f U n iv ersal P ress  Syndicate

‘Uh-uh-uh-nh... Question. Can anyone here Led. me what ttanson 
there, is doing wrong with his elbows?'



ACCOMMODATION FOR MEMBERS WITHOUT FAMILY (MWOF)

Establishment

1. Age,
2. Standard & style of 
existing accommodation

Availability 
for all ranks

1. %/number on 
LOA
2. Comments

Priority for 
Live- 

In
Accommodation

(LIA)

Plans for the future

ALBATROSS

1. Officers lOyrs.
SS 15 yrs.,
JS 25 yrs.,

2. Style is consistent with the 
various ages of the buildings 
and the rank of the respective 
occupants.

Officers 127 
SS 65 
JS 367

1. 3 people.
2. Only granted 
for compelling or 
compassionate 
reasons.

Sufficient accom 
available to meet 
the demands of 
all people posting 
in.

Half JS permanent accom 
recently converted to single 
cabins. Further redevelopment 
of accom is in progress.
Planned motel style for Officers 
and SS. Officers to have a night 
cabin and a sitting room, SS a 2 
room apartment style area with 
separate kitchen and ensuite.

CAIRNS

2. Two Defence owned motels,, 
both recently renovated. 
Officers and SS have single 
rooms with bathrooms in one 
motel. JS share suites with up 
to 7, comprising 2-3 bedrooms, 
1-3 bathrooms and a common 
area.

Officers/SS
47.
JS 147 
(permanent).

None. 1.N billets.
2. Transients 
accommodated 
when possible.

Long range plans are to provide 
service accom for all 
Navy and Army people in the 
Cairns area. Construction is 
expected to commence FY 
96/97.

CERBERUS

2. Major refurbishment 
recently completed. Trainees 
in single cabins, Ships Coy 
sailors in unit style accom. 
Officers and SS accom well 
appointed.

hi excess of 
1,200 for all 
ranks.

2. No
requirement for 
LOA given the 
abundance of 
accom.

1. People on or 
supporting 
training courses.
2. Ships Coy 
living in.
3. Transients.

New accom planned 
for Officers and JS. 
Construction expected to begin 
Jan 94 for additional 150 bunks 
over a two year period.

1. Officers 3yrs.
2. Good standard, single 
cabins, ensuites shared 
between two.

*

Available for 
all ranks.

None Sufficient for 
Officers and SS,

Another two condominium style 
JS blocks planned, but

COONAWARRA
1. SS refurbished 3yrs ago.
2. Good condition, dormitory 
style single cabins, shared 
ablutions.
1. JS 3yrs max.
2. High standard condominium 
style , four single cabins share 
a recreation area,
toilet and shower. 4 X 4 to a 
block.

including patrol 
boats, for JS:
1. Posted to the 
area.
2. Trainees and 
transients - in the 
condominium 
style units as 
space permits.

construction commencement date 
is yet to be finalised.

CRESWELL

1. Officers 79 yrs.
SS/JS 12 yrs.
Trainees 16-23 yrs

2. Generally trainee & JS 
accom meets Scales and 
Standards. 50% of SS and all 
of the Officers accom is below 
standard.

Officers 19. 
SS 17.
JS 96.
Trainees 141. 
Trainees 72. 
(officer/SS). 
Transient 39.

None. 1. Trainees and 
single members of 
the Ships 
Company.

Planned refurbishment of 
Wardroom accom as soon as 
possible, and provision of extra 
accom for trainees FY 94/95 and 
SS/JS FY 95/96.

HARMAN

1. Officers - 3 areas of varying 
ages. Newest refurbished in 
1992.
SS relatively new, 52 
refurbished single cabins.
JS - 2 areas, both extensively 
refurbished 1991. All single 
cabins, well appointed.

Single cabins 
available for 
all ranks.

1. Total 247. 
Officers 94,
SS 29 and JS 
124.

2. Includes 
HARMAN, Navy 
Office & out- 
stations.

Personnel under 
18 yrs must live 
on board, unless 
parental 
permission is 
received in 
writing.

Construction of proposed new 
accom planned to begin FY 
95/96 for JS and Officers.

HAROLD E. 
HOLT

2. No onboard accom. Married 
and single live in houses 7-10 
yrs old in nearby town of 
Exmouth. Currently two 
people of similar rank share a 3 
br house.

N/A N/A N/A It is expected that current accom 
arrangements 
will continue into the 
foreseeable future.



KUTTABUL

2. Officers refurbished Apr 93. 
Cabins compact but well 
appointed.
SS barracks - single cabins. 
Lady Gowrie House - cabins 
refurbished 1992, all have 
ensuites.
JS barracks - single cabins. 
Endeavour House - LS are 2 to 
a unit, shared common room 
and toilet. AB are 3 to a unit 
with shared common 
area/toilet.

Officers 35. 
SS 63
barracks, 44 
Lady Gowrie 
House 
(38
KUTTABUL, 
6 WATSON). 
JS 173 
barracks,
540
Endeavour
House.

2. Officers - 
small capacity, 
high turnover - 
LOA fluctuates. 
SS & JS - 
reasonable level 
of cabin 
availability for 
permanent 
personnel - LOA 
not usually 
necessary.

SS may nominate 
to go on a waiting 
list for Lady 
Gowrie House.

Plans include the total 
renovation of the West wing of 
the Barracks, which presently 
provides accom for PLATYPUS 
trainees, and to provide small 
fridges for SS cabins. Lady 
Gowrie cabins were completely 
refurbished in 1992, with the 
recreational
areas, laundry facilities and 
swimming pool surrounds to be 
completed during 1993.

PENGUIN

2. OlTicers - only 18 are equal 
toSSSA. SS are to SSSA.
JS Hunter block - 100 single, 
42 double, 1 four berth cabin 
(20 allocated to WATERHEN). 
Princess Marina House - 37 
single (12 are to SSSA).

Officers 69. 
SS 52.
JS 180.

1. Officers 5.
SS 33.
JS 5.

2. LOA is offered 
to N billet people 
if no service 
accom is 
available.
Strictly on 
seniority.

1. N billets and 
people 
undertaking 
courses.
2. Other Sydney 
establishments 
and Defence 
civilians requiring 
full time accom.

Additional JS accom and 
upgrade of old Officers accom 
are in PENGUIN’S planned 
facilities upgrade.

PLATYPUS

2. No onboard accom. 
KUTTABUL barracks where 
possible for Officers, SS and JS 
on short courses or postings, 
as are N billet Officers and SS. 
JS N billet are accommodated 
at Endeavour House.

JS 124 
allocated at 
Endeavour 
House,
40 at
KUTTABUL.

1.149 LOA.
6 Short Term 

LOA (STLOA). 
2.STLOA at 
Medina 
Apartments for 
short courses & 
postings if 
service accom 
unavailable.

1. All trainees 
live at
KUTTABUL 
prior to 
Endeavour 
House or LOA.
2. Selection for 
LOA is by rank, 
dependent on 
accom req'ments.

PLATYPUS is currently looking 
at the viability of managed LOA.

STIRLING 1. Oldest 16 yrs.
Newest 1993.

2. All exceptionally high 
standard. Single, some with 
shared ensuite. Some self 
contained flats for SS. Newest 
feature own ensuite and 
separate storage cubicle.

Available for 
all ranks.

Not normally 
necessary.

There is sufficient 
accom to meet the 
demands of all 
people posting in.

Olympic heated
swimming pool, weight training 
room, tennis courts, JS function 
room, and a new main cafeteria 
are all presently under 
construction. Wardroom is 
currently being expanded. 
Similar reconstruction of the SS 
Mess will follow soon.

WATERITEN

2. No onboard
accom except for duty watch. 
Provided at PENGUIN, 
KUTTABUL and Endeavour 
House.

N/A 1.10% of all 
people: 100% of 
Officers,
10% of SS,and 
5% of JS.

2. LOA is subject 
to availability of 
service accom.

1. MW sailors 
under training for 
KUTTABUL.
1 .N billet people 
for PENGUIN.

WATERHEN modernisation 
plans do not include LIA.

WATSON

1. Old and below SSSA.
2. Officers- Main Wardroom 
accom currently being 
refurbished. Annexes for 
Officer trainees in single, small 
doubles or twins of varying 
standards.
SS in small doubles of average 
standard.
JS from small doubles for LS to 
3 berth for trainees and S & T 
billets. Quite old, reasonable 
condition.

Accom is 
available for 
all ranks. 
Sailors posted 
N billet are 
allocated 
single cabins 
at Endeavour 
Llouse.

1. Total 15 all 
ranks, or 4% of 
billeted people.

1. Trainees.
SS and JS accom 
is usually 
available, but 
Officers 
is nearly always 
at full capacity.

Upgrade plans for the next 5 yrs 
includes all accom. This will 
provide high standard single or 
small double cabins, communal 
ablutions for all, including 
trainees. Wardroom to be 
extended to cater for increase in 
officer training. It will provide 
single cabins, 2 sharing a 
bathroom. Current Wardroom 
refurbishment to complete Jan 
94 will provide a mix of doubles 
& singles.
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More (Jeed6ac£̂
The following feedback is in response 
to concerns raised at PLT 
presentations.

n r E P '9 2

DI(N)T PERS-T130 

Pay Case

Concern by some Senior Sailors that 
subordinates could move to the same, if 
not higher, pay level than their supervisors 
once the Junior Sailor competency log was 
complete.

Two components within pay include 
a skill component, and military rank 
component. Under the SAILSTRUC 
pay structure technical personnel 
received their highest pay level for 
skill on achieving Skill Grade 3 (ie an 
AB3, LS3, P03, P04, and CP04 - all

C a rto o n ist G . L arso n , p rin te d  b y  p erm issio n  of U n iv ersal P ress Syndicate

have the same skill grade component 
for pay) for their relevant category, 
but have different military rank 
components (hence a P 03 is paid more 
than a P 03). Warrant Officers 
progress to the same pay in increments 
over a period of years. Pay Level 7 is 
achieved for some people filling 
specific billets such as Naval Combat 
Data System (NCDS).

The concern expressed related to the 
E T P /E T W /M T H /M T P  Leading 
Seamen who progress to Pay Level 6 
on completion of the Advanced 
Technical Training (ATT) and 
associated com petency log, in 
com parison with current Petty 
Officers who are on Pay Level 5. These 
Leading Seamen will be in a pay band 
of $26,618, whereas the Petty Officer 
will be in a pay band of $27,618 to 
$28,328.

Therefore, the situation could occur 
where a Leading Seaman is receiving 
the same pay as a Petty Officer. This 
situation cannot happen until 
successful completion of ATT, and 
the associated competency log for 
promotion from Able Seaman to 
Leading Seaman is designed and in 
place - which is currently anticipated 
to be mid 1994.

Additionally, when the criteria for 
ATT has been finalised; Recognition 
of Prior Learning (RPL) for current 
Senior Sailors may be applied. This 
will identify any difference between 
the requirements of TTP'92 and the 
qualifications of current SAILSTRUC 
Senior Sailors, however, it is important 
to emphasise that no guarantee can be 
given yet that Senior Sailors will or 
can be aligned to TTP'92 pay levels.

Senior Sailors Alignment Training

Some Senior Sailors are unhappy that no 
Alignment Training (AT) is not available 
to them.



People who are Senior Sailors at 
31 Dec 93 will not undertake AT. There 
is no naval requirement for Senior 
Sailors to undertake further, generic, 
technical training, as they perform 
predominantly managerial functions. 
The policy on AT is detailed in DI(N)T 
PERS-T129 - Alignment Of 
SAILSTRUC Personnel to TTP'92 of 
31 May 93. As stated above, once ATT 
is developed, methods of aligning 
Senior Sailors may be investigated.

Selection for Alignment Training

How selection of personnel for TTP '92 
AT was conducted by Director Sailors' 
Career Management (DSCM).

The allegation that technical sailors 
posted to patrol boats who require 
alignment training are not being 
selected for alignment training by 
DSCM is best described as a technical 
sailor's 'urban myth'. Selection of 
sailors for alignment training is based 
on PERS 1 scores, and whether a sailor 
is posted in a patrol boat or FFG is not 
relevant. The same applies for any 
view that personnel posted ashore are 
selected above those posted to sea. 
This is untrue.

SCRS
Pay Case

The Chief of Defence Force (CDF) has 
requested that the Defence Force 
Rem uneration Tribunal (DFRT) 
reconsider some aspects of their 
decision in relation to the Seaman 
Category Rationalisation Study 
(SCRS).

This is not to be taken as an indication 
that any changes will occur to any of 
the pay levels that have already been 
determined.

Further information will be provided 
as it comes to hand.

All you ever wanted to know 
about the SCRS but were afraid to 
ask

An information booklet has been 
despatched to all Executive Officers 
and seaman Warrant and Chief Petty 
O fficers in all ships and 
establishments, which contains details 
of all of the relevant signals and 
correspondence in the areas of pay 
and promotion.

The SCRS team will be giving 
presentations at HMAS STIRLING in 
the New Year.

‘Top Level Decisions
Have you ever wondered just how 
decisions affecting your life and the 
Navy’s capabilities evolve? Has anyone 
actually explained it to you?

In recognising that each of us needs 
and wants to know more about what is 
going on during times of change, CNS 
has commissioned a brochure to 
provide some answers. This brochure 
was issued to each organisation in late 
1993 for supervisors to use during 
regular discussions with their people.

If you have not seen or heard about it 
perhaps you may wish to raise this 
with your supervisor or manager.

selection for 
alignment 
training is 
based on 
PERS1 
scores



What Is It?

Non-Reduction 
Provisions

Non Reduction Provision (NRP) allows 
you to retain your existing salary, when it 
is reduced because of a change in rank/ 
employment, for Service reasons, where 
the new rank/employment attracts a 
lesser salary.

What Does It Provide?

NRP is not new. It has been around for a long time, originally as Non Reduction Allowance 
(NRA). At the moment Salary Variation Advices (SVA) will still show NR A. This is being 
rectified, and in due course the SV A will correctly show 'N R P. Remember you are not being paid 
an allowance, but are being given additional salary on top of your new salary (reduced pay level) 
called Non Reduction Provision, to enable you to retain the salary level (old salary) you were 
receiving prior to transfer to the new structure/branch.

An example of the application of NRP is the sailor who becomes a Midshipman (MIDN), where 
the 'under training' rate of salary is less than what the sailor was receiving before attaining the 
rank of MIDN. NRP was paid to Navy Aviation sailors whose careers were made 'redundant' 
when the fixed wing component of the Fleet Air Arm was disbanded, and these sailors either 
transferred branch in the Navy, or transferred to Army or RAAF, at a lessor pay level.

The New Seaman and Technical Structures

In setting up the new Seaman (SCRS) and Technical (TTP'92) structures, Navy was aware that 
there was a likelihood that some members may have their pay level reduced because of the new 
structure, and sought a general provision whereby people would not be financially disadvantaged 
under the new structures, regardless of whether transfer was automatic from implementation 
date, or whether transfer followed on completion of alignment training.

Without discussing the appropriateness of the pay levels provided by the Defence Force 
Remuneration Tribunal (DFRT) for the new Navy structures, there are some of you whose pay 
levels will be reduced in the new structures for only a short period, while others may take longer 
before your new pay level equals your old pay.

The NRP sought as part of each of the DFRT cases, and provided by the DFRT, allows for the 
salary payable immediately before transfer (old salary) to be maintained. Importantly, the NRP 
provides for the old salary to be increased by salary increments and Service wide salary increases.

Examples of how NRP will be applied are shown opposite, using the current salary effective
11 Mar 93. Two examples show how a Service wide salary increase of 3 % would be applied.

My Salary Will Reduce

Not true! While you may have your pay level reduced, the provision of NRP ensures that you 
will not be financially disadvantaged. People in receipt of NRP as a consequence of SCRS or 
TTP'92 will still receive salary increments (where they are provided), and any Service wide salary 
increases.

Reduction in pay level will change my DFRDB/MSBS contributions and termination 
benefits

Not true! The NRP is included in 'salary' for the purposes of superannuation schemes, and 
verification of this has been obtained from the Retirement Benefits Office.
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SEAMAN
ABEWS PL6 ABCSO PL4 on completion of alignment training

$26196

3% salary increase 
AB PL6 
+ $785 
$26981

LSRPASAC PL6 (U /l) 
$26904

PO PL6 (0 /2 )  
$29802

TECHNICAL - AT/ET/M T
AB3 PL6 
$26196
3% salary increase 
AB3PL6 
+ $785 
$26981

$23918 + NRP $2278 = $26196 
LSCSO PL4 on promotion 
$24772 + NRP $1424 = $26196 
3% salary increase 
LSCSO PL4 
+ $743
$25515 + NRP $1466 = $26981 
LSCSO PL4 (0 /1 )  $26981 
$25483 + 3% ($764)
$26247 + NRP $734 = $26981
LSCSO PL5 (0 /1 )  on completion of adv training
$26196 + 3% ($785)
$26981 - NRP ceases
LSCSO PL4 (U /l) not yet completed adv training
$24772 + NRP $2132 = $26904
LSCSO PL5 (U /l) on completion of adv training
$25483 + NRP $1421 = $26904
LSCSO PL5 (0 /1 )
$26196 + NRP $708 -  $26904 
POCSS PL5 (U /l)
$27618 - NRP ceases 
PO PL5 (0 /2 )
$28328 + NRP $1474 =  $29802 
CPO PL5
$32969 - NRP ceases

AB PL4 on completion alignment training 
$23918 + NRP $2278 = $26196 
3% salary increase 
ABPL4 
+ $717
= $24636 + NRP $2346 = $26981 
AB PL5 on completion of comp log 
$24628 + 3% ($738)
$25636 + NRP $2345 = $26981
LS PL5 (U /l) on completion of adv training
$25483 + 3% ($764)
$26247 + NRP $734 = $26981
LS PL5 (0 /l)L S  PL6 (U /l) O /C  comp log
$26196 + 3% ($785) $26904 + 3% ($807)
$26981 - NRP ceases $27711 - NRP ceases

LS3 PL6 (O /l) 
$27618

LS PL5 (O /l) on completion of adv training 
$26196 + NRP $1422 = $27618 
LS PL6 (O /l) on completion of comp log 
$27618 - NRP ceases



ood lA/orking 
Relationships

Operation Lifeguard

See accompanying article.

Conflict Resolution Program

The option is now available for people 
who ring the 008 number, or the 
Director of Naval Personal Services 
(DNPS), to seek the assistance of an 
independent consultant to facilitate a 
conflict resolution program (as an 
alternative to using formal Navy 
procedures), to investigate allegations, 
and facilitate mediation between all 
parties.

Confidential Database

The confidential database, which will 
record the number and type of 
discrim ination and harassment 
complaints, administratively handled 
by ships and shore establishments, is 
expected to be fully operational in 
December 1993.

EEO Coordinator

A new specialist billet has been 
established within DNPS to provide 
advice to ACPERS-N on all Human 
Resource and Employee Assistance 
Programs, and Equal Employment 
Opportunity matters. The EEO 
Officer will also be responsible for 
implementing any remaining GWR 
Project tasks from January 1994.

major 
review of 

the 
Divisional 

System

Comm unication of Navy's 
Organisational Values

Navy News of 8 October gave wide 
exposure to the Organisational Values 
determined by the Admirals at the 
Flag Officer's Retreat in May. This

message will also be incorporated in 
appropriate through-career courses. 
The same glossy, two page spread 
cover article also encouraged 
everybody to provide advice to their 
Admirals on how to further refine, or 
improve these guiding principles, so 
that they remain in step with your 
expectations.

Policy Development Revision

The Consultant for the Project has 
completed drafting guidelines for 
ensuring all personnel policies are 
written in plain English, and where 
possible, are not discriminatory.

Problem Response Team

The current Conflict Resolution 
Program is providing valuable insight 
into the required composition, skills 
and Terms of Reference for a Problem 
Response Team (to be appointed in 
early 1994). The team will respond 
to requests by COs for assistance in 
resolving difficult personnel 
problems.

Divisional System Review

Work has commenced on a major 
review of the functions, 
responsibilities, selection criteria and 
training for people performing roles 
within the Divisional System. The 
purpose of the review is to ensure that 
the Divisional System moves with the 
management, personnel and social 
changes occurring in the RAN, and 
thus maintains its relevance as an 
important component of the chain of 
command for the management of 
ships and establishments, as well as 
being effective in caring for the well 
being of our people.

Education and Training

A through-career education and 
training program which will provide 
all people with the knowledge and 
skills necessary to work in harmony
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in a mixed gender, multicultural 
environment, hasbeen developed and 
fully trialed. It is expected that the 
GWR modules will form part of the 
new entry, promotion, management, 
leadership, staff and Command 
courses from the beginning of 1994.

Balancing W ork and Fam ily 
Commitments

Navy will receive guidance from the 
GWRP consultants on measures 
which could be proposed to HQADF 
to assist Service people in achieving, 
where necessary, a better balance 
betw een work and family 
commitments.

GWR Advisory Taskforce

On completion of the GWR Project at 
the end of this year, a number of 
people in a range of employment areas, 
and at all ranks, will be appointed to 
an Advisory Taskforce charged with 
monitoring the implementation of 
the GWRP initiatives, and gauging 
their effectiveness in eradicating 
inappropriate workplace behaviour. 
The Terms of Reference, and 
completion of the Taskforce are still 
being decided.

Stay tuned for more progress reports. 
Any queries can be phoned through 
to the Project on (06) 265 6405 or 
DNATS 8 65 6405.

who seeks information about their 
rights and options for further action.

This support service is called 
'Operation Lifeguard'. It is a 
confidential service, and no follow up 
action will be taken without the 
express agreement of the callers who 
need not identify themselves.

The service is designed to provide 
information and advice only, and is 
not a counselling service. If you ask 
for counselling assistance, then you 
will be referred to an appropriate 
counselling service for further help.

People serving overseas may access 
Operation Lifeguard by calling the 
following toll free numbers:

1800 6554796 
1800 8653776 
800 2974 
00800 61626
0066 33800917 
0078 6113348 
800 2536 
0800 442290
102718006103344 
800 6161205
001 800613346

Canada 
Hawaii 
Hong Kong 
Indonesia
Japan
Korea
Malaysia 
New Zealand
Philippines
Singapore
Thailand

confidential
service

Operation Lifeguard

An Australia wide toll free number 
(008 644 247) has been established to 
provide an information and referral 
service for any member of the Navy 
who considers they have been subject 
to, accused of, or witness to, any form 
of discrimination or harassment, and C artoonist G . Larson, prin ted  b y  p erm ission  of U niv ersalP ressS y n d icate



Senate Inquiry - CNS's Opening 
Statement

The following is a condensed version of the Opening Statement by the Chief of Naval Staff, 
VADM MacDougall, to the Senate Inquiry into the incidence of unacceptable sexual behaviour 
in the RAN.

'Some 2,500 years ago, the Greek orator Pericles, in his famous funeral oration, wrote that 
'everyone is equal before the law7 and yet, in that same document Pericles went on to say that 'the 
greatest glory of a woman is to be least talked about by men'.

Even in Ancient Greece, the home of democracy, gender bias existed - and it has existed in one 
form or another up to the present day.

It is a question that societies have grappled with but one which, over the last few years, our Navy 
has had to deal with. Navy's objective has been to eradicate such bias.

The Past

We have demonstrated a firm commitment to providing equal career opportunities for both our 
men and our women. We have maintained a demanding pace towards the goal of increasing the 
number and variety of positions open to women throughout the Service. To date, from a 
command perspective, we have succeeded in this objective.

Sometimes, in cases, we have failed. We did not anticipate how joint service would be unsettling 
for some of our men and women. We did not appreciate that the command structure and the 
Divisional system had some limitations, as well as reflecting individual failures of (including but 
not limited to) professionalism, good manners, maturity and simple commonsense.

The Recent Past

In the recent past, the single most important fact is that we have recognised the need for cultural 
change within the Service on gender and other issues. To have recognised the need for cultural 
change is to have moved a long way towards its achievement. The challenge is to carry all of our 
people with us as this change continues.

To achieve this aim, a comprehensive program has been initiated within Navy, partly as a result 
of the work of our external consultants, partly self generated. All our plans for attitudinal change 
have been tested against, and meet current accepted professional standards elsewhere in the 
community.

Two ideas are, in my opinion, vital to the upcoming Senate Inquiry. The first is the idealism of 
our people. One consequence of this idealism is that we believe in our ability to do whatever is 
asked. We set about implementing mixed gender service with this spirit/tradition in mind. The 
second is their diversity, and one of our most challenging tasks in the 90s is to maintain that 
diversity within an integrated and disciplined service.

The mixed-gender work environment has been a difficult adjustment, particularly for some of 
our longest serving officers and sailors.



Our young Navy has, on the whole, adapted well. Setting the right pace of change has involved 
a certain amount of learn as we go'. It has not been without difficulty.

The Future

The Navy has the same uncertainty in understanding and dealing with defined gender roles as 
has the rest of Australian industry, Government and the wider community. This issue is the 
source of much anxiety within our society.

In a Service where the pace of change and gender redefinition has been pushed along so rapidly, 
the consequences of change are proving all the more intense.

We are committed to cultivating community standards in our Navy and in our varied workplaces. 
There are three elements to our endorsement of, and commitment to that new culture:

the first is leadership - to eliminate all forms of sexual harassment;

the second is career-long periodic and mandatory anti-sexual harassment training; and

the third is a clear demonstration through d isciplinary action and career impact (admi nistrati ve 
action) that sexual harassment will not be tolerated.

I emphasise that we could not operate the Navy without our female members. In order to 
conserve precious resources and maintain operational effectiveness, it is imperative that our 
workplaces maintain an atmosphere of cooperation, understanding and respect for all ind i viduals.

I welcome this Senate Inquiry. I hope it will tell the whole Australian community that we believe 
there is no room for complacency in eradicating unacceptable sexual behaviour from our 
workplaces and our daily lives.'

Civitfljxredittition
ABMTP Thomas of ENCOUNTER has written to say 'the new Associate Diplomas seem worthless, as a 
recently paid, off Senior Sailor could not get his Diploma recognised by either TAFE, Marine Harbours' or 
anyone else that he spoke to. In fact he was told that he would have to sit a $400 exam to verify his Diploma. 
Why?'

Currently awards are being granted by the Department of Defence for skills obtained whilst 
employed in the RAN, and are issued under the authority granted by the Australian Capital 
Territory Accreditation Agency. As the 'provider of training' the Department of Defence issues 
these awards on behalf of the ACT Accreditation Agency.

Qualifications accredited under conditions stipulated by an Accreditation Agency, or gained 
through technical institutions, are recognised nationally. They are developed in close consultation 
with, and accepted by, both the technical institutions and the major industries. This does not 
mean that all employers accept qualifications at face value, as qualifications rarely match the 
requirements of individual employers. Acceptance by potential employers may need to be 
negotiated, and if the qualifications held proved inadequate, further training may be required.

Civilian accreditation of naval qualifications and experience is a recent innovation, and comes at 
a time when the new National Training Agenda is being put into place. Whilst some problems 
with recognition may be experienced initially, Navy is confident that all employers and 
educational institutions will catch up with this National scheme in the not too distant future.



Weight Management 
Program

DI(N) PERS 31-24

A review of the RAN W eight 
Management Program (WMP) has 
identified areas which can be 
improved to better serve the interests 
of both the RAN and its people.

Experience has shown that the WMP 
has not been applied equitably to 
Officers and sailors, nor have the 
requirements of DI(N) PERS 31-24 
been consistently adhered to 
throughout the RAN in respect of the 
annual Body Mass Index (BMI) checks. 
The end result hasbeenan inconsistent 
application ofthe WMP with the effect 
that those sailors who are allocated 
WS3, and do not achieve WS2 within 
18 months, are being discharged on 
weight grounds, or are not being re
enlisted.

C a rto o n ist G . L arson b y  p erm issio n  o f U n iv ersal P ress Syndicate
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Impolite as they were, the other bears couCdnever help staring at 
Larry's enormouse deer gut.

greater 
flexibility to 
retain well 
performing 

but 
overweight 

Officers 
and sailors

Many of these overweight people 
(WS3) have considerable training and 
experience invested in them which 
the Navy can ill afford to lose. 
Furthermore, many WS3 officers and 
sailors are MED CAT 1 and fully fit for 
sea. Invoking discharge or 
termination can therefore be counter
productive to the RAN's needs.

The WMP requires greater flexibility 
to allow the RAN to retain well 
performing but overweight officers 
and sailors, whilst still providing a 
real incentive for these people to lose 
weight and meet acceptable RAN 
physical standards. To this end, the 
WMP has been amended so that any 
officer or sailor allocated WS3 will not 
be eligible for promotion. WS3 will 
not inhibit re-enlistment or cause 
termination, or discharge Retention 
Not in the Interests of the Navy (RNIN) 
to be initiated; provided the 
performance of the officer or sailor is 
not affected by being overweight and 
she/he is MED CAT 1-4 (fit for 
service). Officers and sailors who are 
MED CAT 5-8 for weight related 
reasons will be subject to consideration 
by the Em ploym ent Standards 
Advisory Board (ESAB), and possible 
discharge Medically Unfit for Naval 
Service (MUNS).

The requirement for all officers and 
sailors to maintain acceptable RAN 
physical standards remains extant. 
The WMP stipulates that 
Commanding Officers are to ensure a 
simple BMI check is performed 
annually on all officers and sailors for 
whom they are administratively 
responsible. In practice, a significant 
proportion of RAN people are not 
being subjected to this annual check. 
Commanding Officers have been 
requested to ensure the requirements 
of DI(N) PERS 31-24 paras 30-32 are 
met.
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The WMP policy has been revised so 
that members allocated WS3 will be:

Fit for sea unless subject to med ical 
category 5-8 on account of extreme 
obesity or health complications;

Unfit for promotion purposes (ie 
not to be promoted, and ineligible 
for promotion prerequisite 
training);

Eligible for re-enlistm ent or 
extension of commission, subject 
to being otherwise medically fit;

Ineligible for posting overseas;

Ineligible for postings to areas 
where there is a primary 
requirement for interfacing with 
the general public (eg Recruiting); 
and

Eligible for non promotion 
courses.

Employment 
Standards Advisory 

Board
(ESAB) 

WHO AND WHAT IS IT?

The Employment Standards Advisory 
Board (ESAB) is composed of the 
Director of Naval Manpower 
Planning, Director of Sailors' Career 
Management, Director Naval Officers' 
Postings, Director General Naval 
Health Services and a Secretary/ 
Director of Naval Service Conditions 
representative.

Essentially, the function of the ESAB 
is to consider the effects of a member7 s 
medical disability on his or her 
employment in the Navy. When a 
RAN member no longer meets the 
physical standards for a particular

category, the employability of that 
member is determined by the ESAB. 
The Board does not consider medical 
discharge cases involving significant 
medical conditions for which there is 
clearly no alternative but discharge 
Medically Unfit for Naval Service 
(MUNS).

The Board is concerned to ensure 
effective and rational procedures are 
in place to deal with Final Medical 
Survey cases which indicate either 
medical unfitness for B ranch/ 
Category, or ultimately MUNS. 
Where Initial Medical Surveys suggest 
a doubtful prognosis for future 
employability in the RAN, then these 
cases will also be considered in the 
context of the individual members' 
interests and manpower planning.

In all cases referred to the ESAB, each 
Board member is required to consider 
the broad medical implications, 
employment restrictions and the 
recommendations of the DGNHS, 
together with all personnel aspects of 
the individual's service and 
employment. Only the DGNHS 
member of the Board knows the full 
nature of the medical condition(s) to 
preserve the Medical-In-Confidence 
relationship between Healthcare 
worker and patient. Depending on 
the circumstances of each case the 
Board takes decisions either in or out 
of session. All ESAB documents are 
accorded privacy marking and treated 
confidentially.

If you are dissatisfied with a decision 
reached by the ESAB you may apply 
to your Commanding Officer for a 
review of the decision.

you may 
apply to 

your 
Commanding 
Officer fora 

review of 
the decision
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Category MS
probably 

creates more 
nmaida n̂rdng 

and 
discontent 
amongst 
than any 

other

This subject probably creates more 
misunderstanding and discontent 
amongst married and single members 
than any other. A married (or 
recognised de facto) member who is 
living away from the home she/he 
maintains for dependents, can qualify 
under certain circumstances to be 
exempt from paying Rations and 
Quarters (R&Q) charges. Seagoing 
married members are not categorised 
MS under normal circumstances as 
they have an automatic exemption 
from R&Q, as do their single seagoing 
counterparts; (except in refit or when 
living ashore at Departmental 
expense) they also qualify for the 
(continuous) seagoing rate of 
Separation Allowance. When a 
married member ashore is categorised 
MS she/he is exempt from paying 
R&Q, and is entitled to the daily rate 
of Separation Allowance.

So, what is Categoiy MS?

There are two main groups of category 
MS people. Firstly, if you are 
separated from your family home on 
a temporary basis to undertake a 
course or short term posting of less 
than 12 months (ie loan, S or T billet 
posting), and you do not move your 
family from your old locality of 
posting, you are entitled to be 
categorised MS. Also,ifyouareonan 
Intermediate Term posting (between
6 and 12 months), and are given a 
choice of whether to undertake a 
removal or not, you will qualify for 
category MS if you leave your family 
in the old locality, and do not 
undertake a removal.

The second group of potential category 
MS people are those who go 
unaccompanied on a long term 
posting, and who are entitled to a 
removal but who leave their family 
behind for certain specific reasons, 
such as:

continuity of second ary or tertiary 
education or apprenticeship of a 
child(ren) - the most common 
reason;
illness or infirmity of a dependent, 
because a handicapped child is 
attending a special school or 
rehabilitation centre;
no suitable accommodation is 
available, or the member is 
required to live in at the new 
locality; and
if the member's spouse is also a 
member and the Service cannot 
post the spouse to the new locality.

Special Cases

For situations which are not covered 
by these specific rules the Director 
General Personal Service Conditions
- Navy (DGPSC-N) may use his 
discretion to grant category MS on a 
long or short term basis. These cases 
however, occur infrequently and are 
best illustrated by examples: If you 
were posted at very short notice 
towards the end of a school year and 
you delayed movingyour family until 
the end of the school year in the old 
locality, or you moved your family in 
advance to take in the start of the new 
school year, you would be a reasonable 
candidate for short term category MS, 
providing you intended joining your 
family a short time later. Remember, 
in these sorts of circumstances there 
are no automatic grounds for R&Q 
exemption. All cases are considered 
on their merits. If in doubt, ask!

Some situations are NOT grounds for 
category MS at the present time. The
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Navy has been trying for some years 
to gain recognition of spouse 
employment of education for category 
“MS purposes on short and medium 
term basis. Societal change and the 
status of women provide compelling 
arguments for some changes to the 
rules in this area, and these are soon to 
be considered by the Defence Force 
Personnel Policy Committee. 
Nevertheless, we must temper our 
arguments with some caution to avoid 
creating further discrimination; if we 
allow category MS to a member for 
spouse employment reasons, should 
MS be denied to a member whose 
spouse remains behind purely as a 
homemaker to look after primary age 
school children because the family 
feels strongly about stability of 
education? To grant exemption from 
R&Q to the member whose spouse is 
earning an income, but deny it to the 
member whose spouse is not earning 
income could also be seen as 
discrimination.

So, you think you qualify. How 
do you go about being categorised 
MS?

Well firstly, being categorised MS is 
not automatic. Pay office staff don't 
know what your personal 
circum stances are. Many
establishments provide facilities 
whereby you can apply for category 
MS during your post-in, but not all 
do, and ultimately the responsibility 
for applying for category MS lies with 
you. If you do not apply you may find 
yourself paying R&Q.

But wait, there's more...what about 
Separation Allowance?

The daily rate of Separation Allowance 
may be paid if you have been 
categorised MS, but it is not an 
automatic entitlement and you must 
apply. Application forms areavailable 
at most Pay and Accounts offices.

Random Drug Testing

DI(G) PERS 15-2

The Minister for Defence Science and Personnel 
announced on 7 October that a random drug testing 
program would be introduced to the ADF from 1 July
1995. The program is being implemented in 
recognition of the Defence Force's duty and care as a n 
employer of Service people involved in activities 
where there are substantial and demonstrable safety 
concerns. Although the testing program will be 
random in the selection of individuals annually, it 
will place emphasis on important and high risk areas 
such as operational units and basic training 
establishments.

In introducing the program, a balance has had to be 
struck between occupational health and safety and 
civil liberties. All ADF members are assured that 
special care will be taken in protecting the dignity 
and privacy of individuals who are tested.

A revised DI(G) PERS 15-2 'involvement by members 
of the ADF with illegal drugs' is to be issued shortly, 
which will promulgate Tri-Service administrative 
practices regarding members found to be involved 
with illegal drugs. In due course the DI(G) will be 
further revised to promulgate instructions relating to 
the random testing program.

To ensure that ADF members' careers are not 
adversely affected by false screen test indications, no 
administrative action will be taken against a member 
before a confirmatory 
laboratory test is 
carried out, which can 
be substantiated 
legally.

Although relatively 
small numbers will be 
tested, the program 
will support current 
disciplinary and
a d m i n i s t r a t i v e  
practices, and provide 
reinforcement of the 
Defence Force Drugs 
policy.

''Hey! I g o t news fo r  you, 
sweetheart!... I am the lowest 
form of life on earth!'
C a rto o n is tG .L a rs o n  b y  perm issio n  of 

U n iv ersal P ress  S yndicate



the topic 
that our 

Legal 
Officers are 
most often 
asked for 
advice on

Breakdown 
of Marriage

By far, the topic that our Legal Officers 
are most often asked for advice on is 
that of marriage breakdown. Hence, 
these definitive articles.

Marriage, more than any other 
partnership, involves compromises 
and constant adjustments. One 
should prepare for marriage, and 
think through all that it involves. 
Service Chaplains can assist in this 
process, and a couple may reduce the 
chances of a mismatch and enhance 
the prospects of a successful marriage 
with proper preparation.

If,despite all thehard work, a marriage 
fails and a husband and wife can no 
longer live together, then I hope the 
following comments may help:

Divorce

There is only one ground for Divorce 
under Australian law, and that is 
'irretrievable breakdown'. This is 
proved by twelve months' separation 
(ie a conscious act of living apart 
intentionally, and not because of sea- 
posting, illness, etc). In simple terms, 
both parties should really know that 
they are separated, and are ticking up 
time for a divorce. You don't have to 
agree to separate. One party can 
make that decision, but both should 
know that one of them at least, regards 
the marriage as over.

The Family Court deals with divorce 
(called 'dissolution') separately from 
issues of custody, access, property, 
etc. The Court is primarily concerned 
with the welfare of the children. The 
Filing fee on a divorce is $300, while a 
Solicitor's Court-approved charge for

a divorce is $581 if there are children, 
and $448 if there are no children (plus 
service fees if applicable).

Separation

You should obtain legal advice early, 
preferably before you do anything. 
The Navy has qualified lawyers to 
assist members and their spouses with 
initial advice and counselling.

If possible, agree on a division of the 
furniture, etc there and then, and 
leave with what you are keeping. You 
cannot afford litigation later as to who 
keeps the stereo, etc. It is also wise to 
take originals or copies of tax returns 
and other financial records with you. 
In later litigation it can be very 
expensive to reconstruct the financial 
history of a marriage, and documents 
have a habit of disappearing.

Joint accounts, credit cards, charge 
accounts, etc where both parties have 
access, can be an enormous source of 
temptation. There is no excuse for 
keeping such facilities open unless 
you are happy to wear the 
consequences of the large accounts 
that may arise.

Children - custody and access

There is much law on custody and 
access, but the basic principle is that 
these issues will be determined by 
what is in the best interests of the 
child. Generally natural parents will 
be preferred as custodians of children 
to grandparents, or parents dependent 
upon nannies, hired help, etc. The 
Court looks for continuity in the 
caregiving, and is anxious to 
encourage both parents to have on
going roles in the lives of the children. 
The best custody and access 
arrangements are those agreed upon 
between the parties. Where there is 
no agreement, the most common 
access order is for the children to spend 
alternate weekends plus some school



holiday time with the non-custodial 
parent.

Child support

Where separation occurred aft er 
1 Oct 89, the levels of child support are 
determined by the Child Support 
Agency, not by the Family Court.

Unless there is express agreement to 
the contrary, Child Support payments 
will normally be deducted from pay 
at source (like PAYE contributions). 
An agreement can be reached outside 
the Child Support formula if the 
parties wish, though if the custodial 
parent is in receipt of Social Security 
benefits the agreement must satisfy 
the Department's requirements. Any 
agreement replacing the formula must 
be registered with the Agency.

Property

The best property agreement is one 
made by the two parties, although it 
must be an informed agreement. An 
agreement should be in writing, and 
should normally be either registered 
with the Court, or better still, made 
the subject of Consent Orders.

Where you and your spouse cannot 
reach agreement about the division of 
the assets, a Court will decide taking 
into account many factors, especially 
the contributions and needs of each of 
the parties.

Resolution

There are many marriage guidance 
organisations available which do 
excellent work, and the Family Court 
of Australia provides counselling 
services to assist parties with the 
problems involved in separation, as 
well as giving guidance and assistance 
in matters in relating to property 
settlement, custody, access, etc.

Prepared by LCDR J. Brennan, RANR 
Family Court Solicitor, Sydney

Entitlements on 
Breakdown of 

Marriage

INDMAN 1705

A recently introduced initiative allows 
a separated or divorced spouse to 
apply for a removal from the locality 
where the breakdown of marriage 
occurred, to a nominated locality 
where she/he intends to establish a 
new home. Removal assistance 
includes furniture and effects, one 
vehicle and trailer, pet relocation 
expenses, and travel and 
accommodation expenses for the 
journey. The member may also be 
entitled to a removal on change of 
Domestic Status (see INDMAN 1705- 
for further information and consult 
your local Personal Services 
Organisation [PSO] or Accounts 
Office).

Entitlements to Married Quarters 
(MQ)/Temporaiy Rental 
Allowance (TRA) and Living Out 
Allowance (LOA) for Separated 
Parents

Entitlements depend on arrangements 
for child custody and access, as well 
as which parent a child (ren) live with 
following the separation or divorce. 
Without being too specific, because 
there are many different situations 
which can exist after a marriagebreak- 
up, Navy applies the following rules:

A Separated/Divorced member 
who has custody more than 50 %, 
or unlimited access, and whose 
child (ren) normally reside with 
him or her (this means that the 
child must be physically living 
with the member for 50 % or more 
of the time) - this member would 
qualify to be categorised 'M' (ie a
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Occupational 
and 

B w bw rm M  
Health is a 
new phrase

Member With Family), giving 
entitlement to MQ or TRA in the 
same way as a married or de facto 
member.

A Separated or Divorced member 
who has less than 50 % access to a 
child(ren) - in such cases (including 
separated parent members with 
unlimited access, but whose 
children normally live with the 
other parent), access visits would 
normally consist of alternate 
weekends and school holidays. 
These members are not Cat M, 
and accommodation assistance is 
norm ally limited to On- 
O ccurrence Living Out 
Allowance (OCLOA). For access 
visits of 3 days or more, Navy 
allows the member to live out, 
either in the locality of the 
members posting, OR, where the 
child(ren) normally live, and 
provides the following financial 
assistance:

Short visits of up to 5 or 6 days - 
cost of motel room at reasonable 
rates, plus meal allowance for the 
member only;

Visits of 7 days or longer - the cost 
of a Serviced Apartment or similar 
at reasonable rates, plus the normal 
LOA food element (currently $73 
per week).

OCLOA is not intended to be a paid 
touring holiday, and it is normally 
granted for one location only.

Permanent LOA is only granted in 
special cases where there are 
compelling reasons of a personal or 
compassionate nature. On its own, 
access to children is not sufficient 
grounds for permanent LOA.

The Drain Sniffers

In response to the increasing 
awareness of Occupational Health and 
Safety (OH&S), and Environmental 
Health legislations, the RAN created 
the Environmental Medicine Unit 
(EMU) in 1986. The Unit grew out of 
the old Fleet Hygiene Tearn, (a bit like 
a virus ?), otherwise known as the Rat 
Guards, Cocky Killers or Drain 
Sniffers. The new EMU gained a 
charter (DI(N) ADMIN 40-2) to survey 
the Occupational and Environmental 
Health of the RAN, in addition to the 
previous Public Health duties of the 
Fleet Hygiene Team (includingVector 
[pest] Control, and Water Quality 
Control).

To provide these services, specialist 
staff were recruited. The Unit now 
consists of O ccupational and 
Environmental Health Surveyors 
drawn from the ranks of the Health 
Services, a Radiation Physicist, a 
Seaman O fficer specialised in 
O ccupational Hygiene, and an 
Occupational Physician. The aim of 
this group is to maintain the high 
efficiency of the N avy's most 
important resource, our people.

Occupational and Environmental 
Health (O&EH) is a new phrase to the 
vocabulary of most Australians. At 
EMU, providing a service in O&EH 
involves fielding enquiries from all 
levels in the RAN, in addition to a 
cycle of reviewing ships and 
establishments. Matters of O&EH 
which com m only arise include 
chemical safety, noise and vibration, 
ergonomics, radiation, habitability of 
living and working spaces, food and 
water quality, air quality, and waste 
disposal.
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Above all, EMU's job is to look after 
the interests of our people, and anyone 
may request their services. EMU 
exists to answer any queries, and to 
maintain surveillance of the human 
resource.

For further information or assistance 
please call LEUT Scott Kitchener on 
(02) 359 2597 or DNATS 823 2597.

Management of 
Hazardous Substances

A separate DI(G) PERS on the 
M anagement and Control of 
Hazardous Substances in the 
Australian Defence Force will not be 
issued. The existing DI (G) LOG 07-8 
'M anagement of Hazardous 
Substances in All Dangerous Good 
Classes Except Class 1 (Explosives), 
and Class 7 (Radioactive Materials)' 
addresses most of the issues, and will 
be the reference when dealing with 
the management of hazardous 
substances in the RAN.

The Director General Naval Health 
Services (DGNHS) will continue to 
oversee the RAN's needs in regard s to 
hazardous substances. Any concerns 
or proposals in regard to this matter 
may be directed to LCDR C. Maron 
on (06) 266 3854 or DNATS 8 66 3854.

Pay Levels
This is feedback from CNS relating to 
some concern that was expressed during 
his visit to CERBERUS on the inadequate 
pay level of junior sailors, some of whom 
are now entitled to social welfarepayments.

Pay relativities with civil 
employments are determined by the 
Defence Force Remuneration Tribunal 
(DFRT). The Tribunal is presently in 
the process of determining all sailors' 
pay level placement under a review 
known as the Employment Category 
Review. Some of the recent 
determinations have been for MW, 
DEN and MED sailors. Upon 
completion of this review, pay levels 
will have been examined in the light 
of new category developments, and 
will represent the considered worth 
of those employment groups.

JS, SS and officers alike may qualify 
for Social Security support in the 
form of Family Payment or Additional 
Family Payment. This is to be 
expected, as the Government 
recognises that, while salaries 
remunerate for the job done, families 
raising children have substantially 
higher costs than people without 
children. Additional Family Payment 
adds to the income of families 
accordingtothesizeof the family, and 
the amount of taxable income earned. 
Rather than implying that the wages 
of beneficiaries are too low, the policy 
recognises the varying financial 
demands placed on those with 
dependents.

Disclaimer

SEATALK contains information about conditions of service, pay and 
allowances that was correct at the time of going to press. However, this 
magazine cannot be quoted as an authority in Service correspondence - 
you must consult your ship's office, and/or your Divisional Officer for 
the official references.

the 
Government 
recognises 
families 
raising 

children 
have higher 

costs



are too low in light of the declared 
value of inventories.

Removals 
...Common

wealth 
indemnity 

proposed to 
increase to 
$59,000

‘Removal Tntitkments
LCDR J. PARKIN, -previously of the 
Combat Data Systems Centre, Canberra 
has written a detailed proposal to change 
some conditions of service. Many of you 
will be interested in the reply.

A general observation must first be 
made. All alterations to Service 
Conditions require clearance by all 
three Services, HQADF and 
Department of Industrial Relations 
(DIR) - an exhaustive procedure. 
However, the following may be 
pertinent:

Commonwealth Indemnity on 
Removal or Storage

The difference in levels in 
Com m onwealth indem nity for 
household furniture and effects 
during removal and storage, one level 
for all ranks up to the level of Captain 
and a higher level for Commodores 
and above, is just one of several 
examples where the entitlements for 
one star officers and above differ form 
those of all other ranks and are a flow- 
on from Australian Public Service 
(APS) entitlem ents for Senior 
Executive Service officers.

Disregarding the higher level for one 
star officers and above, the singlelevel 
of indemnity for all ranks from Seaman 
to Captain covers thehuge majority of 
naval personnel, and takes into 
account that there is a wide variation 
in the value of any mem ber's 
possessions, due to circumstance, 
family size, etc. Navy discussion on 
whether there should be a single level 
of indemnity for all ranks does appear 
to be fruitless. The argument to be put 
is surely whether the existing levels

In this regard, the quanta (amounts) 
for Commonwealth indemnity are 
proposed to increase to $59,000 
(previously $45,000) for all ranks 
below  Captain, and to $79,500 
(previously $67,500) for Commodores 
and above, subject to Service Offices' 
agreement that the budget can bear 
the increased insurance premium 
costs.

Pet Relocation Allowance (PREA)

Firstly some background. As with 
most allowances, any proposed 
increase must be agreed to by the DIR. 
PREA has a long history of debate 
between Defence and DIR, and the 
matter has been the subject of strong 
correspondence to DIR.

The allowance is for assistance with 
the cost of relocating domestic pets. 
In early 1990 when a proposal was 
being floated to allow the full vouched 
costs of removal, HQADF estimated 
that an additional annual expenditure 
of $M1.062 would be required - with 
significant flow-on implications for 
other Commonwealth employees. 
Needless to say, DIR did not agree to 
the proposal. Since then Defence has 
been chipping away, and as a result of 
an extensive survey of pet relocation 
costs, including kennelling, a new 
quantum (amount) of $215 has been 
proposed. This figure was the average 
cost incurred by members across the 
three Services in relocating their pets. 
Remember that this proposed amount 
is for assistance as not all members 
have pets.

It is up to individuals to seek the 
cheapest and most suitable method of 
transport available. Travel on the 
same flight as excess baggage is still a 
good option, albeit not always 
possible.
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LCDR Parkin mentions TDogtainers' 
as a convenient and economical 
agency for pet transport, but it is up to 
individuals to get the best value for 
money - lateral thinking please.

Late note: The increase to $215 has now 
been approved.

Disturbance Allowance

Disturbance Allowance (DA) is 
administered by DIR which has stated 
that 'the amount of disturbance 
allowance takes into account that 
members have differing set(s) of 
expenses that are occasioned when 
they are posted form time to time and 
represents a reasonable compensation 
for the totality of expenses incurred 
without the need to identify or acquit 
specific expenses'.

Historically, DA quanta (amounts) for 
the ADF have been tied to theamounts 
paid to the Australian Public Service 
(APS) in that they have served as the 
base rate (first and second removal) 
for the ADF. The differential between 
the base rate and the higher rates for 
subsequent removals for the ADF have 
been matters of judgment on each 
occasion the allowance has been 
reviewed.

Any proposal to bring in a new and 
radically different method of assessing 
DA quanta would have to run the 
gauntlet of being approved by all three 
Service offices, by HQADF and by 
DIR. Further, in the present economic 
climate any new proposal for DA 
payments would have to be revenue 
neutral at worst. The advantage of 
having a non-acquitable allowance, 
as at present, should also be kept in 
mind.

Reserves - Closure of 
Bases

Plans for the closure of HMA Ships 
ENCOUNTER, HUON and 
MORETON are not yet finalised. 
However, CNS has reaffirmed that 
Reserve Training Units within Naval 
Training Command and Area Admin 
Cells are being established in these 
centres as focal points for Reserve 
activity after the base closures. These 
arrangements are expected to be in 
place by mid 1994. A further message 
on the next phase of the 
im plem entation of integration 
towards a total force will follow 
shortly.

MSBS Earning Rate

The announcement in September 
concerning the earning rate of the 
MSBS Fund was very good news for 
members of the MSBS. The earning 
rate of 19.3 % for members 
contributions during the six month 
period from January to June 1993 was 
a remarkable achievement in contrast 
with 5.7 % last year.

The exit rate from 22 Nov 93 is 12.9 % 
which reflects the good returns the 
fund managers have been able to 
sustain in recent months. Alas, 
members should not expect a return 
on investment of such magnitude in 
every investment period, but may rest 
assured that their interests are being 
well served by the Board of Trustees.

CNS has 
reaffirmed 

these 
centres as 

focal points



MSBS Retention Benefit
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INDMAN 1101

The MSBS Retention Benefit represents one years salary, and is available after 15 years continuous 
effective service to members who:

have reached the rank of Petty Officer (PO) or Lieutenant Commander (LCDR);

have not reached the required rank of PO or LCDR due to a category having a slower than 
normal promotion path/opportunity resulting from structural difficulties. (Such categories 
are referred to as Specified Categories and are approved annually by the Minister for Defence, 
Science and Personnel); and

other rank members who have been commissioned but have not reached the rank of LCDR 
at 15 year point.

Members accepting the Retention Benefit are required to serve fora period of five years from date 
of receipt of the Benefit. Where a recipient has a ROSO at the time receiving the Retention Benefit, 
the undertaking to serve a further five years runs sequentially with the ROSO. That is, the ROSO 
stops and commences once the five year period has been served.

The MSBS Retention Benefit exists to assist ADF in retaining the services of its most experienced 
members. In the past, the DFRDB Scheme has been effective in retaining members to the 20 year 
point by offering a commutable pension to personnel who resign with 20 or more years effective 
service. The MSBS cannot provide a pension, in most cases, before the age of 55 due to 
Government superannuation legislation common to all superannuation schemes. So, as well as 
retaining experienced personnel, the Retention Benefit also replaces the magnetic effect of the 
DFRDB pension by retaining personnel to at least the 20 year point.

The Retention Benefit is not a superannuation benefit as such and because it is paid in-service it 
it taxed at source, as income, in the year it is received. An important point which can be easily 
overlooked is that the Medicare Levy (currently 1.4%) will be charged against total income 
including the Retention Benefit.

Accordingly, due to the significant increase in taxable earnings, some members who accept the 
MSBS Retention Benefit may incur a taxation debt at the end of the financial year. With this in 
mind you will have the choice to elect to pay the additional tax liability through fortnightly 
taxation deductions or by payment of a lump sum. The point must also be made that the 
additional income received via the Retention Benefit may exclude a number of families from 
receiving Social Security Benefits. This aspect cannot be emphasised strongly enough and 
eligible members should consider this aspect carefully and weigh up the benefits of receiving a 
years salary against possibly losing Social Security assistance for the financial year in which the 
Benefit is received.

If a member who has received a Retention Benefit leaves the ADF either voluntary or for 
disciplinary reasons prior to completing the required period of service, an amount of the Benefit 
proportional to the extra service completed will be required to be repaid at the gross rate. That 
is, although the benefit was taxed prior to receipt at member's marginal rate of taxation, the 
amount to be repaid is the gross amount.
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Clearly there are a number of issues to be considered when deciding to apply for payment of the 
Retention Benefit, including:

the requirement to undertake to give a further five years service; 
payment of taxation at the marginal rate prior to receiving the benefit; 
the effect on Social Security benefits;
in the event that five years service is not provided, the repayment of the outstanding amount 
of Benefit at the gross amount.

A member's ship or establishment may monitor eligibility for retention benefits and inform the 
member, however the onus is on the member to apply for the benefit.

Further information about the Retention Benefit can be obtained from your ship's pay office or 
from the Directorate of Naval Service Conditions (DNSC).

Navy Holiday Resorts

Let's look at the options available to you and your family as you ponder what to do with your 
hard earned leave.

The Southern Pacific Hotel Corporation (which operates Travelodge, Centra and Parkroyal 
hotels/  motels) offer Service families discounts of up to 60 % throughout Australia, New Zealand, 
Papua New Guinea, Malaysia, Fiji, French Polynesia, Thailand and Vietnam. This discount is 
offered through the Defence Force Leave Plan. You can join at any Southern Pacific hotel/motel 
for an annual membership fee of $5 (or $10 for three years). Application forms are also available 
from your local PSO.

Then there are the Navy Holiday resorts at Burrill Lake, Forster Gardens and Amblin Caravan 
Park (WA) which are owned and operated by the RAN Central Canteens Board to provide low 
cost accommodation holiday opportunities to naval personnel and their families. The resorts are 
civilian fun enterprises with resident managers and they usually provide everything such as 
cooking equipment, furniture, refrigeration, cutlery and crockery. Each of the three RAN centres 
offer facilities and amusements that are unique to their locations, and they all offer a 40 pe% rcent 
discount to serving and retired members and serving members of the RAN Reserve.

The Army and RAAF sometimes have vacancies at their resorts including Cairns, Magnetic 
Island, Surfers Paradise, Coffs Harbour, Terrigal, Thredbo, Mt Buller, Lake Sorrell, Rosebud, 
Mandurah and Adelaide. We also have reciprocal arrangements with the RNZN holiday centres. 
All of these resorts are listed in Chapter 10 of the Personnel Information Handbook and more 
details are available from PSOs.

So now it's over to you. Sit down with your spouse, mum and dad or friends and make the simple 
decisions like where to go, where to stay, how to get there, what to take, what to wear, what about 
the pets - easy isn't it?

Oh, and don't forget......... SLIP, SLOP, SLAP!



R e lie f  

H s u s t  J - u n d

The aim ofthe Relief Trust Fund (RTF) 
is to provide assistance and reduce 
need and distress among serving 
members and their families and, in 
some cases, to ex-Navy people and 
their dependents.

Assistance is available through interest 
free loans for furniture, purchasing 
land or home, alterations or repairs to 
a home ($1300 max) or legal expenses 
incurred in the purchase of land or 
home.

The loans may also be approved for 
unforeseen emergencies such as 
medical or dental, funerals, legal, 
travel, pressing household bills, and 
any other urgent expenses where 
genuine hardship is involved.

Grants of $1300 are made to the spouse 
of a member who dies whilst serving.

Housekeeping assistance grants are 
made when a home crisis occurs and 
the member is not available to deal 
with it personally.

C a rto o n is t G . L arson, p rin te d  by  s f *  *r' v \  

p e r m i s s i o n  o f  U n iv e r s a l  P r e s s £ __ j s  - l a

46

Assistance grants are made to Navy 
people or their dependents in case of 
extreme hardship. Each application 
is considered on its merit and the 
amount of a grant is determined by 
the Trustees.

The Fund does not have large reserves 
of money and relies almost entirely on 
contributions from the RAN Central 
Canteens Fund for income.

Working capital of the fund is some 
$2.9 million however, annual turnover 
greater than the working capital has 
been possible due to loans being repaid 
under 12 months.

During 1992, a record $4.6 million 
was made available for loans - a far 
cry from the $10,000 turnover in the 
first year of operation in 1947.

Housekeeping grants of $62,000 were 
given to assist 181 families while 
widows and assistance grants of over 
$8,000 were also made.

It is interesting to note that during 
1992, 24 % of all naval personnel 
received RTF assistance in one form 
or another.

Head office is in Victoria Barracks 
Melbourne and it is represented by 38 
agencies in most ships and 
establishments. Serving members 
may apply for loans at any agency, 
where loan entitlements, conditions 
and repayment rates will be explained.

Loan entitlements

Following recent review of loan 
entitlements Trustees decided that as 
from 1 October 93 loan entitlements 
would be increased to the following:

Up to 12 yrs service $8,000

Over 12 yrs service $10,000

Over 20 yrs service $12,000

The maximum amount of each loan 
remains extant at $1,300.00.



Green Comer - N o More 
Chemicals

Cleaning Windows

There is an increasing tendency for 
landlords and agents to require tenants 
to have windows professionally 
cleaned inside and out, on vacation. 
If the windows are not excessively or 
unusually dirty, then any case which 
found its way to the Rental Bond Board 
(or equivalents) would have little 
chance of success (ie it would be 
unlikely that the cost could be taken 
out of your bond). The following 
advice might help you.

One of the simplest formulas for 
window cleaner is two or three 
tablespoons of vinegar or household 
ammonia (H or S) in 4.5 litres of water. 
Soak a sponge in this and wring, then 
wipe over the whole window. Hold 
the rubber blade of a squeegee against 
the top of the glass and draw it all the 
way down to the bottom. Lift if off 
and wipe the blade clean with a 
chamois, drying the squeegee after 
each stroke. Work in one direction on 
the outside, and crosswise inside and 
you can quickly see if you have missed 
any bits.

Flies in the Kitchen

Deter flies from your kitchen by 
growingapotofmintorbasil. Another 
solution is to sprinkle oil of lavender 
on a ragand use it to rub down window 
and door frames. A spoonful of the oil 
can be poured onto a piece of sponge 
on a saucer with two tablespoons of 
hot water. Add hot water once a day 
and more oil twice a week to keep flies 
away.

(Defence
y - f o t m O im e r

A message to people considering 
retirement

Feedback from people attending 
Defence HomeOwner presentations 
at Service Resettlement Seminars and 
other venues has alarmed the National 
Defence HomeOwner Manager. He 
has found that a proportion of people 
are not aware that if they do not seek 
their Defence HomeOwner subsidised 
loan during serviceor withint wo years 
of discharge the benefit will generally 
be lost.

You are reminded that, except for 
members with entitlement through 
Gulf service, application for an 
Entitlement Certificate must be made 
within two years of discharge or 
retirement from the Defence Force. 
This requirement will be of particular 
interest to the longer serving members 
who revoked their Defence Service 
Homes (DSH) entitlement and who 
are now considering retirement. To 
be certain of not losing their benefit, 
people about to discharge should 
apply for their Entitlement Certificate 
now. An Entitlement Certificate is 
valid for 12 months.

Anyone wishing to know more about 
theScheme,theirentitlementand how 
to apply should call the free Defence 
HomeOwner enquiry line 008 802763. 
The Defence HomeOwner staff will 
be happy to help.



EDITOR'S NOTE
Despatch of the Christmas edition of SEATALK (ST 4/93) was delayed because we tried to bring you a 'hot 

scoop'. That scoop was the Chief of Naval Staff's (CNS's) opening address (on pages 32-33) to the Senate Inquiry 
on Sexual Harassment in the ADF, but as you now know the Inquiry did not start as planned on 20 December, having 
been delayed by the Senate until 4 February. Most of CNS's original address was included in ST which was all 
printed and enveloped ready for despatch prior to Christmas.

I am sure you will understand that it would not have been appropriate to make CNS's opening speech public 
knowledge some seven weeks prior to the Inquiry opening so ST has been held in cold storage until then. The 
speech quoted in ST 4/93 is a little different to the actual speech delivered by CNS at the Inquiry on 4 February, but 
the facts are unchanged.

Thank you to the many caring, concerned people who rang to find out what had happened to the Christmas 
edition, I sent them both a box of chocolates to help them get through the festive season.

I've certainly learnt this lesson the hard way; no more scoops, ST is going to stick to hard facts and stay 
away from things that have not already happened. I am aware of the suffering inflicted by a Christmas without ST 
but bear in mind that by delaying the distribution about six weeks (rather than reprinting it without CNS's speech) 
have avoided the $18,000 cost of reproduction -  it is a BIG edition !

So sit back and enjoy the post Festive Season Banquet of Information, Games and Puzzlement that 
SEATALK 4/93 has brought to your finger tips. And remember, only six weeks to the next edition !
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J O U % ,

L'E'FTEfRS

Loan ‘Bedding
CPOCS MS.James of Navy Office wrote to suggest 
that items of bedding such as sheets and pillowcases 
be issued on loan along with blankets, pillows and 
counterpanes, rather than as personal items of kit. 
He also suggests that towels be available on a loan 
basis to members transiting through establishments 
on short term duty. His letter was passed to the 
Director of Logistic Services - Navy (DLS-N)fora 
reply.

DLS-N replied. CPO James' suggestion has 
merit and hasbeen investigated. The following 
points are offered in response.

Towels

Further investigation will be conducted into 
the issue of a towel, with bedding, for personnel 
on temporary duty of less than 14 calendar 
days, and which would be laundered at public 
expense. As with bedding, members would 
be required to sign for towels on personal 
bedding cards. Prior to such a scheme 
commencing, establishments would have to 
ensure sufficient stocks of towels were held to 
accommodate large, short-term, transient 
populations.

Sheets and Pillowcases

It is agreed that greater convenience to 
individuals would occur by providing sheets 
and pillowcases for all bunks in ships and 
establishments for transient and living-in 
members. However, the primary reason for 
the current system is not that we forgot to 
change it after hammocks were replaced, but 
one of economy.

The replacement cost of sheets and pillowcases, 
when they become unserviceable due to fair

wear and tear, would be in excess of $60,000 
per year, over and above current costs of issuing 
sheets and pillowcases to male junior sailors 
on entry.

In the current financially restrained climate, 
the pecuniary money aspects of this suggestion 
outweigh the intangible advantages, and this 
sensible suggestion cannot be implemented at 
this time, but will be reviewed when funding 
permits.

!Defence Service 9-fotne Loans 
- ‘Top-up Loans
PORS Davis of TOBRUK has written 'When 
taking out a Defence Service Home Loan (DSHL) 
and supplementary (top-up) loan through 
WESTPAC, I was charged Investment interest 
rates (2.25% extra) on my supplementary loan. I 
later found out that WESTPAC should have only 
charged me owner occupied rates, even though I 
was not living in the house. After many enquiries 
and failed attempts, I was finally advised that I was 
correct, and I received a rebate from WESTPAC on 
the extra interest I had paid. Of note was that I had 
already paid out this loan, and WESTPAC still 
came forward with the rebate. I’m sure this 
information would benefit many people who have 
been and are still paying too much interest on their 
supplementary loans/

The Personnel Liaison Team have confirmed 
this advice with the WESTPAC Head Office.
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