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From the Editor

So, how do you like the new cover? Ain't 
she a beaut! The cover photograph will 
change on each edition so we should be able 
to represent all aspects of Navy life in time, 
yes, even the Submariners, although our 
phot says its very difficult trying to get a 
RASshot. Every time he pushes the shutter 
button a fish swims in front of the lens. 
There have also been a few other changes 
behind the scenes which have resulted in 
considerable savings in the overall cost of 
production.
SEAT ALK is very keen to have your input, 
whether criticism, comment or question. 
All you have to do is write a letter, no rules, 
just your own format and your own ideas, 
and let us know if you want to be 
anonymous. I know I do!
Regrettably, SEAT ALK simply does not 
have enough space to print all the letters 
received so don't forget that Navy News 
now has a Letters to the Editor column. If 
you just want to have your say or pass 
comment to create a bit of debate on any 
topic give Navy News a go.

This edition does look a little crammed, we 
have even had to drop a few cartoons out to fit 
the articles in but there should still be something 
for everyone.
The article on the MWOF Review reflects the 
current situation, and the figures used are as at 
the date of printing. I anticipate that the 
update ACPERS-N has mentioned in his 
foreword will show some real progress on the 
issue.
Read on, and good luck!
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There is a lot of truth in the saying 'time 
moves fast when you are having fun.' I 
find it difficult to believe that another issue 
of SEAT ALK is ready for publication, as 
that means I have been in the ACPERS-N 
chair for over 6 months; and it only feels 
like a few weeks.
The last three months have seen some major 
changesandalsofavourableoutcomes. The 
most significant was the change of Chief of 
Naval Staff. The new Chief, Vice Admiral 
Rod Taylor, clearly spelt out his strong 
commitment to personnel issues in the 
message he sent on taking command of the 
Navy, Admiral Taylor said:
'I am conscious of the feet that the best fleet 
cannot realise its full potential without 
highly skilled, dedicated, professional and 
fit people to operate and support it. I thank 
you and your families for your support to 
our navy. I look forward to meeting many 
of you as I visit ships and establishments to 
see and hear whether we have the balance 
right and how we might need to adjust our 
policy-making.'
Another piece of good news is the recently 
announced Government decision 
regarding the eligibility of ADF personnel 
for Social Security benefits such as the 
Family Allowances. You will recall that 
Government subsidised housing, such as 
Married Quarters or TRA, was being taken 
into account to determine your assessable 
income and entitlement to Department of 
Social Security allowances. The assessment 
mechanism has now been changed so that 
virtually no ADF personnel are 
disadvantaged or lose their allowances. 
This pleasing outcome has resulted from

protracted negotiations, strong Ministerial 
support and concerted effort by the 
National Consultative Group of Service 
Families (NCGSF). Importantly it re
affirms the Government's recognition of 
the special nature of ADF service.
In the next few days the decision of the 
Remuneration Tribunal's consideration of 
Service Allowance should be announced. 
A strong case has been put forward and I 
am hopeful of a favourable outcome. The 
Members Without Family (MWOF) review 
has also been dusted off and is being 
reconsidered by the Personnel Policy 
Committee. Hopefully the September 
SEATALK will include a further MWOF 
update. An ADF Personnel and Family 
Support Service Review is headed by Mrs 
Valerie Pratt AM and is well under way. 
She will be touring most naval areas and I 
encourage you to contribute if you have an 
opportunity.
With regards to travel, I have had the 
opportunity to visit CERBERUS, STIRLING 
and HUON and found the visits most 
informative and valuable. In the next few 
days I will be going to CAIRNS and 
COONAWARRA and look forward to 
meeting some of you and discussing 
personnel issues. One encouraging bit of 
feedback that I have received from these 
trips is a number of complimentary remarks 
about SEATALK. The publication is for 
you, so if you have any ideas to improve it 
or contributions you would like to make, 
please contact the Editor.

My Best Regards

Chris O^mbould
SEATALK is Published by Authority of ACPERS-N 

EDITOR LCDR Steve Mullins RAN
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LSCSO S.J. Pepper of Sydney has 
written 'The PERS1 reporting system 
will always stir the emotions. This is 
especially evident when a score is indexed 
by Directorate of Sailors Career 
Management (DSCM) because the score 
does not correspond to the narrative or the 
sailors performance.
The divisional process is by no means 
infallible, and will on occasions fail to 
adecfuately staff a suitable narrative to 
indicate a persons performance. As a 
result, DSCM can with a stroke of a pen 
alter a persons score and promotion 
prospects without any consultation with 
the sailor's supervisor or Divisional 
Officer.
It is my concern that peoples' careers are 
beingadversdy affected when thereporting 
system fails, and the indexed scores cannot 
bechallenged. It is also difficult to conceive 
how staff officers can equitably alter reports 
on personnel to whom they have not 
supervised and absolutely ludicrous to 
believe that this decision is final.
Divisional Officers must have the right to 
challenge any attempt to index a persons 
score, by being provided an opportunity to 
substantiate the assessment of sailor they 
supervise.
Could you please explain why scores are 
indexed and why their is no right to appeal. 
The Director of Sailors Career 
Management (DSCM) has replied. 
The requirement for extreme gradings 
to be properly substantiated is an 
essential mechanism in limiting the 
opportunity for over assessment in 
performance reports. Without the

ability to index extreme gradings plus 
or minus, it is highly likely that over 
assessing would rapidly spread, as 
individual assessors attempted to 
protect their own sailors against those 
tempted to manipulate the PERS1 
system to achieve an advantage for 
their sailors. If this was to occur, 
eventually, the ability to discriminate 
between satisfactory and superior 
performance would diminish; leading 
to the situation which lead to the 
demise of the previous reporting 
system (PPIA).
The process for the application of 
indexation is based upon the premiss 
that all assessing officers responsible 
for the compilation of PERS1 reports 
have access to the guidance provided 
in ABR 10, and the PERS1 Guide 
(PR83). The instructions are clear 
regarding the requirement for extreme 
gradings to be properly substantiated 
and provide specific guidance.
LS Pepper's comments regarding the 
need for Divisional Staff 'to get it right', 
and thereby reduce the potential for 
indexation errors to impact on a 
sailors' further career progression, are 
endorsed. For this reason, since the 
introduction of PERS1 in Aug 91, 
DSCM has conducted an ongoing 
education program directed at 
Divisional Staff which highlights the 
need to properly substantiate extreme 
gradings, as well as improved 
documentary guidance. In addition, 
an Australia wide tour of HMA ships 
and establishments was undertaken 
along with the issue of a revised ABR 
10 Annex A, distribution of PR83 
(Assessors Guide); together with 
general education of the requirements 
by DSCM staff during regular career 
management visits. Specific guidance 
has now been incorporated in the 
revised PERS1 form due for 
distribution in the first half of 1994, 
and the Head of Department signature



box now calls for a declaration that 
substantiation for extreme gradings 
has been supplied, as required by the 
relevant instructions.
The preparation of a PERS1 report is a 
'once only opportunity'. For this 
reason the PERS1 system has been 
deliberately designed to incorporate 
an internal review which commences 
with the Immediate Supervisor, 
Divisional Oficer, Head of Department 
and completes when the 
Commanding Officer endorses the 
report. Toallowanyoftheseassessing 
officers to have a second or third 
opportunity to get reports right would 
result in an unmanageable and 
unreliable promotion system. This 
also serves to ensure that the sailor 
reported on and the other sailors who 
appear on the same promotion list are 
not disadvantaged should a reporting 
officer (ie the Commanding Officer) 
seek, at a later time, to alter the 
assessments of his or her sailor up or 
down.
Any decision to apply an indexation 
error is very carefully considered, with 
DSCM personally reading each report 
recommended for indexation to 
determine whether to apply an 
indexation error. During this 
deliberation process, should any 
doubt exist as to whether indexation 
should be applied, the benefit of the 
doubt will always be afforded to the 
sailor concerned.
Understandably, the subject of 
indexation is, and will continue to be, 
controversial, but feedback to DSCM 
has generally indicated that Divisional 
Staff are now more aware of the need 
to properly substantiate PERS1 
extreme gradings and are more 
comfortable with their duties in this 
important area of Divisional 
responsibility.
LS Pepper has also asked why there is 
no right of appeal of any decision to

applyanindexerrortoaPERSl. While 
ABR 10 does indicate that the decision 
to index is final, DSCM has, on request, 
reviewed indexed reports, but has only 
reversed the original decision when it 
has been clearly demonstrated that a 
misinterpretation, by DSCM, of the 
original substantiation (narrative) has 
occurred. In addition, affected 
personnel have always had the right 
of appeal with respect to this type of 
decision through the Redress of 
Grievance process, within the 
provisions of DI(N) ADMIN 35-3. 
DSCM is in the process of amending 
Annex A to ABR 10 to provide for the 
review of indexation where the 
reporting ship or establishment seeks 
review on the basis that the indexation 
was unreasonable against the original 
substatiation. This review process 
will not consider fresh substantiation. 
Details of this system will be advised 
by minute to Commanding officers 
and included in Change 19 to ABR10.

ETP Skill Grade 2

Though there is no Naval requirement 
for SAILSTRUC Electrical Technical 
Power (ETP) Skill Grade 2 sailors to 
complete their current electrical trade 
qualifications, some sailors may wish 
to do so in their own time. To complete 
the academic portion of trade training 
SAILSTRUC ETP Skill Grade 2 sailors 
requiretwoadditionalsubjects. These 
subjects are Wiring (1,2,3 and 4) and 
Workshops Alignment Training fulfils 
the requirements of Workshops 2 but 
completion of the wiring component 
is still necessary and can be undertaken 
in one of two ways:

enrolment in a local T AFE college 
as an independent student and 
undertake the Wiring module over 
a twelve month period, or



enrolment at OTEN (the external 
training network of TAPE) and 
complete the theory portion of 
Wiring 1,2,3 and 4 over a twelve 
month period and then attend a 
TAPE College for a one week block 
to complete the practical content 
of the training.

Some financial support for this study 
may be available if approval is 
obtained through the Defence Force 
Assisted Study Scheme (DFASS). The 
relevant references are DI(N) PERS 
20-5 to be read in conjunction with 
signal HQADFWAO/WAG 040113Z 
NOV 93.
The award of the certificate of 
proficiency as an Electrical Fitter 
Mechanic requires a minimum four 
years employment as a technician 
from the date of commencement of 
Phase 2 training.
Enquiries regarding individual 
training requirements may be directed 
to Mr A. Alderson (Ultimo TAFE, 
Sydney) on (02) 217 3408.

Recognition of Trade 
Qualifications

The folllowing question was asked at 
a recent Personnel Liaison Team visit: 
'Having been issued my Record of 
Training and Employment (RTE), 1 was 
advised by a representative from the 
Department of Industrial Relations that 
there was a requirement to have my trade 
qualifications recognised Australia wide. 
Consequently I made an appointment with 
the Department and produced my RTE 
and Diploma Certificate, whereby I was 
informed that my qualifications would be 
put to a board which would decide if I was 
eligible for recognition and if so I would be 
issued a certificate indicating this. The 
cost of making the application is $100 up

front, and 1 would like to know if the 
Department of Defence has any current 
regulations where I may be able to claim 
reimbursement of this cost and if not I 
would suggest that in future, applications 
for recognition of trade qualifications 
should be made by the Department on 
behalf of the member prior to discharge.'
The qualifications in question are the 
Diploma of Engineering in 
Communications Systems, issued by 
the RAN, and WO Mewett's Record 
of Training and Employment (RTE).
The Diploma is a civilian award issued 
by the RAN under the authority of the 
ACT Accreditation Agency. The 
award structure was determined by 
an independent body, ACT AID Pty 
Ltd., following a study of technical 
sailors' training and employment in 
comparison with the Register of 
Australian Tertiary Ed ucation (RATE) 
guidelines. The RATE guidelines are 
used nationally by TAFEs and 
Institutes of Technology to determine 
the level of accreditation that may be 
awarded to courses they have 
developed.
These awards are not to be confused 
with the trade qualifications 
(Certificate of Proficiency - AD 26) 
issued by the NSW Department of 
Industrial Relations and Employment 
and Technical and Further Education 
to technical sailors who have 
completed their trade training in the 
RAN. However, like the Certificate of 
Proficiency, if a sailor wished to apply 
for trade recognition of these awards 
in a State other than that issued, he 
may be liable for the associated costs. 
Currently, the Commonwealth does 
not, nor is it likely to have in the 
future, provision for reimbursement 
of these costs.
It is acknowledged that some civilian 
employers may have difficulty in 
accepting the awards approved by 
the ACT Accreditation Agency as they



are based, not only on academic 
achievement, but on Recognition of 
Prior Learning, that in a large part 
comes from previous experience. 
When applying for future 
employment, the awards received 
should be presented in conjunction 
with the RTE which should enable the 
prospective employer to gain a 
comprehensive appreciation of a 
persons background and the award 
of the associated certificate. In 
addition, the award may be used 
towards gaining exemptions when 
applying for further technical and 
educational courses.

Posting Policy - 
ANZAC Ships

The following is an extract from an 
annex to the List of Sailor's Postings 
dated 27 May and is provided as 
general guidance for sailors regarding 
posting policy to ANZAC class ships.
All sailors are eligible for selection for 
posting to an ANZAC class ship. 
Selection of people for ANZACs will 
be based upon availability, ability to 
satisfy the return of service obligation 
attached to ANZAC training and 
posting preference. Technical sailors 
musthavealigned under TTP92before 
posting to an ANZAC ship.
The posting of the first sailors to 
NUSHIP ANZAC has commenced 
with the majority of MT sailors now 
having been posted. For technical 
sailors the training required before 
joining the ship is extensive. Senior 
MT sailors have already commenced 
ANZAC ship preparatory training 
which will continue until March 1995 
when ANZAC ship contractor

training (or ANZAC specific training) 
will commence. ANZAC specific 
training will then be conducted during 
the remainder of 1995 and sailors will 
finally join the ship late 1995 or early 
1996.
A return of service obligation (ROSO) 
will be applied for all sailors 
undertaking ANZAC ship training 
(both preparatory and contractor 
training). The majority of ANZAC 
ship preparatory training will be 
conducted in the Melbourne area.
Delivery of ANZAC is planned to 
occur in approximately February- 
March 1996 followed by trials and 
evaluation for the remainder of 19%. 
As a result, sailors posted to NUSHIP 
ANZAC will experience a degree of 
stability in that they will remain based 
in the Melbourne area until possibly 
early 1997. Sea service for posting 
purposes will commence on the day 
the ship is delivered.
The point of contact for any further 
information or queries is DSCM's Staff 
Officer Co-ordination, CPOM Tim 
Belcher, telephone (06) 265 1916.

Naval Ready Reserve

The article in SEATALK 1/94 on the 
Naval Ready Reserve (NRR) 
mentioned the commitment of 50 days 
service per year for five years. A 
relaxation of the original rules now 
allows that selected transferees (from 
thePNFor ANR) '...may be offered an 
initial service obligation of not less 
than 2 years in the Ready Reserve 
program, with the balance of the 
selected numbers 5 year part time 
obligation served in the General 
Reserve.'
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Submarine Manpower
(Guzunderboten menundzervimmen)

A team led by CAPT W.A.G. Dovers was 
recently formed to conduct a study into the 
challenges the RAN faces in meeting the 
unique circumstances of the transition from 
the Oberon to the Collins submarines. The 
Chief of Naval Staff (CNS) wishes to ensure 
that the RAN can man all submarines 
during this period with people possessing 
the right qualification and experience.
An initial paper prepared by the review 
team was considered by the CNS Advisory 
Committee (CNSAC) on 20 May 1994. The 
paper proposed measures to attract and 
retain submariners and highlighted 
important issues which now need to be 
addressed in detail. CNS has directed that 
a comprehensive strategy be developed to 
ensure that we are able to build up our 
numbers in the coming years to those 
required for the transition period and to 
sustain a force of trained, experienced and 
committed submariners into the future.
This strategy will take time to develop, 
even with the priority afforded to it, but 
CNShascalled for an initial draft by August. 
This is a complex and daunting task since it 
will involve detailed analysis of all factors 
which affect the attraction , training and 
retention of submariners. It will also 
address the integration of females into the 
Collins class. Options will need to be 
evaluated objectively before 
recommendations can be put to CNS. The 
proposed strategy may include some 
measures which are beyond CNS' authority 
to implement and supporting arguments 
for Navy7s case will need to be developed 
for presentation to higher authority.
Following CNSAC consideration of the 
strategy, CAPT Dovers is to establish the 
framework for implementation of the 
endorsed way ahead to the point where the

measures adopted can be effectively 
managed by the appropriate functional 
areas. The intended outcomes are firstly to 
overcome the short term manning shortfall 
and then to provide and sustain sufficient 
trained and experienced submarine 
manpower to satisfy the RAN requirement 
in the long term.
CAPT Dovers is assisted by CMDR J.C. 
Stanbury, and they are situated in Russell 
Offices (D-3-13A). They may be contacted 
on either (06) 2655869 or 2655713, fax 
2651145.

Review of the Divisional 
System

During the initial fact-finding stage of the 
Good Working Relationships (GWR) 
Project, a relatively large number of the 
people involved in the group discussions 
which were conducted expressed concerns 
that Divisional Staff were ill-equipped to 
provide their subordinates with the 
administrative and personal support that 
they needed and expected. When the 
GWR team reported its findings to the 
Chief of Naval Staff's Advisory Committee 
(CNSAC), it recommended that a review 
of the Divisional System be conducted. 
This recommendation was approved in 
September 1993.
The review aims to assess the adequacy of 
the Divisional System in its ability to meet 
the personal needs of individual members 
and the management needs of the RAN as 
an organi sation. The review will examine, 
and if necessary redefine:

the roles and responsibilities of 
Divisional Staff;
the attributes and skills appropriate to 
the duties of Divisional Staff;
the training and experience required 
by Divisional Staff;



guidelines for the appointment and 
selection of Divisional Staff;
the options for keeping Divisional Staff 
informed about personnel issues and 
policies; and
the roles and responsibilities of Support 
Services assisting Divisional Staff eg 
psychology, social work, chaplaincy, 
Personal Services Organisation etc.

FinalTermsofReferencearecurrentlybeing 
drafted for approval by ACPERS-N and it is 
probable that the Review will call for 
submissions from people who wish to 
express an opinion on the Divisional System. 
In the meantime, the search has begun for 
the people to conduct the review so watch 
this space for more details.

LIFEGUARD

In September 1993, the Navy established 
Operation LIFEGUARD, a toll free 
telephone service to provide an information 
and referral service for people who 
considered they had been subjected to, 
accused of, or witnessed any form of 
discrimination or harassment. Callers are 
given information about their rights and 
avenues through which to take further 
action if desired.
After three months of operation by people 
from Maritime Headquarters, the service 
was transferred to the Directorate of Naval 
Personal Services (DNPS) in Navy Office, 
where it is now staffed by a Sub Lieutenant 
and Chief Petty Officer from the Equal 
Employment Opportunity (EEO) cell. 
Although providing a referral service only, 
both operators arc well trained in 
counselling skills and EEO principles.
Whilst the identity of callers to the service, 
the content of their calls and the indemnity

of any people named in calls will always 
remain confidential, some statistics about 
the nature of calls made to LIFEGUARD 
areavailable and maybe of interest to you. 
The 74 calls made in the first eight months 
of operation canbe broken down as follows.
Subject of Call/Complaint:

Unacceptable Sexual 
Behaviour
Harassment 
(Non-sexual)
Discrimination 
General Inquiries 
Miscellaneous 
Sexual Assault 

Type of Caller (approx):
Male Serving Members 54%
Female Serving Members 27% 
Civilians/Other Services 12%
Calls by Managers/Supervisors e g 
CO'S and DO'S 7%

Operation LIFEGUARD Data Base
The information collected from calls to 
LIFEGUARD is stored on a confidential 
database. This information is being used 
by the staff of Equal Employment 
Opportunity (EEO) cell to monitor 
emerging issues and trends. To maintain 
confidentiality, Rear Admiral Oxenbould, 
the Assistant Chief of Naval Staff Personnel
- Navy (ACPERS-N) has directed that the 
names of callers, alleged offenders or other 
identifying information are never to be 
included in statistical reports generated 
by the database. Only the Chief of Naval 
Staff or ACPERS-N can authorise the 
release of this statistical information and 
this will only occur on a need to know 
basis.
Rest assured that only the LIFEGUARD 
telephone operators are able to access the 
more detailed information about 
individual calls stored on the database.
Hopefully, you can see that LIFEGUARD 
is providing a useful service, so don't be 
affraid to call 008 644 247 if the need ariseŝ .

24%
28%

18%
16%
12%

2%
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Short Term Storage of 
Cabin Effects

INDMAN1701
Many 'singlies' have expressed 
dissatisfaction about the availability 
of storage for their gear whilst on 
course or temporary posting. An 
entitlement already exists which 
seems to cover most circumstances. 
Here's a typical scenario.
You are living-in in service 
accommodation and you are posted 
T Billet or loaned for a course away 
from the locality of your present 
posting, and you are unable to retain 
your cabin for Service reasons. What 
happens to the cabin effects that you 
can't, or don't want to take with you?
If suitable secure storage facilities 
cannot be provided onboard, the 
current removal regulations provide 
an entitlement for removal and storage 
of cabin effects at Navy expense. The 
Administrative Instruction to 
INDMAN 1701 para 49 gives details 
and you should use the entitlement if 
the need arises.
What Happens If Your Effects Are 
Lost or Damaged In the Above 
Circumstances?
If your effects are stored in secure 
storage onboard they are covered for 
compensation purposes by the 
Commonwealth (INDMAN 2802). 
Similarly, if it is necessary for you to 
have a Navy removal of your effects 
to store, then your goods are also 
insured by the Commonwealth. So 
don't leave your gear at a mate's place, 
it's not worth the risk. Use your 
removal entitlements.

For more information speak to your 
Divisional Officer and Removal Staff 
in your ship or establishment.
Please let SEAT ALK know if there are 
any other storage problems that may 
be causing difficulties for live-in 
people.

9-tome Ozimersfdp in the 
(Posting Locality
ABR 5076, INDMAN 0503 & 2502
LSCSO E.F. Rus of PERTH has written 
'It was with great interest that I read your 
article on Managing Your Money. I have 
been in the Navy for ten years and during 
that time have experienced the ups and 
downs, more downs than ups, of trying to 
save for the future. I joined the Navy as 
a 'rawbone', so to speak, when it comes to 
managing your money. I sometimes 
think that the Navy should at an early 
stage in sailors careers, teach a sailor to 
think about savings. Maybe this could be 
added to the recruit training curriculum 
as a lecture.
1 have a query with concerns to purchasing 
an investment property in the area that 
you currently live. It is my understanding 
that if you own a property in the same area 
as you are currently serving you will not 
be eligible for married quarters unless it is 
below your entitlement. Does this also 
apply to investment properties where you 
have no intention of ever lixnng in the 
house. It is purely for capital gain. If it 
does, I believe the rules to bebiased against 
those of us who wish to get ahead in life. I 
would like to point out that a single member 
would have no problems, so the rules 
would also appear to be biased to married 
members.'
Housing Policy in the Australian 
Defence Force (ADF) is based on the 
recognition that the Commonwealth 
provides housing assistance to



members because of the d isability they 
suffer from posting cycles, and is 
provided in recognition of the need to 
ensure housing is available in the 
location and to standards that are 
appropriate. The Commonwealth is 
under no obligation to provide 
housing assistance to you in a locality 
where you own your own home, and 
in occupying that home, do not suffer 
a housing disability resulting from 
your ADF service. In this instance we 
are talking about 'yon' as a Member 
With Family (MWF).
The assistance normally provided is 
in the form of Married Quarters or 
Temporary Rental Allowance (TRA) 
to MWF, and living-in 
accommodation or Living Out 
Allowance (LOA) to Members 
Without Family (MWOF) and married 
unaccompanied members in certain 
circumstances.
The local Service Housing Authority 
(SHA - normally the PSO) is 
responsible for assessing the suitability 
of your home having regard to the 
composition of your family and any 
other special circumstances. The 
Scales and Standards for Service 
Married Quarters (SMQ 90) are not 
used when assessing the dwelling, 
rather it is assessed as suitable if it 
generally meets the domestic needs of 
your family. For example you would 
normally be expected to occupy a two 
bedroom dwelling if your family 
consisted of yourself, your spouse and 
one other dependent. If the dwelling 
is assessed as unsuitable for your 
family, housing assistance will be 
provided in the normal manner. An 
example of this latter case would be 
where your family has increased in 
size and the dwelling is no longer 
suitable by virtue of the number of 
bedrooms.
If you own a suitable home you are 
entitled to a removal when posting in

and out of that locality but however, if 
you purchase a home in your current 
location you are not normally entitled 
to a removal at Departmental expense 
from Married Quarters or TRA 
residence to your own home.
At present, home ownership does not 
affect the entitlement of a MWOF to 
accommodation assistance, but a 
review is currently being undertaken 
by Headquarters Australian Defence 
Force (HQADF). It is expected to 
examine this and other aspects of 
housing assistance and removal 
entitlements for all Service people.
Any concerns about home ownership 
in locality of posting should be 
addressed, in the first instance, to your 
PSO. Any queries that cannot be 
resolved by the PSO will be referred 
to the Director of Naval Personal 
Services (DNPS) in Navy Office.

Members Without 
Family Review

Our single readers will be aware that 
their conditions of service have been 
under review for some time and that 
it is a complex area that cannot be 
viewed simplistically in isolation. 
Present ADF accommodation and 
removal/relocation assistance 
provisions have evolved from thetime 
when it was generally accepted that 
Members Without Family (MWOF) 
would live in.
In 1991 a full time Review Team was 
formed to assist the Defence Force 
Personnel Policy Committee (DFPPC) 
to further considering the full 
ramificationsofa fundamental review 
of conditions of service for MWOF. 
Their essential task was to identify the
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changes which would flow from the 
introduction of a revised ADF Living-In- 
Policy based strictly on operational need. 
The study identified a combination of 
potentially beneficial and non-beneficial 
changes.
Beneficial changes include greater access to 
full removal entitlements, Disturbance 
Allowance, Home Purchase Sales Expenses 
Allowance (HPSEA) and Isolated 
Establishment Allowance (IE A) for MWOF. 
On the negative side, the shift in the policy 
base for MWOF provisions removed the 
justification for certain living subsidies and 
accommodation entitlements that are 
presently enjoyed by MWOF, and not 
normally received by Members With Family 
(MWF). These include food subsidies, fuel 
light and power subsidies, and an 
unqualified entitlement to accommodation 
assistance at the duty location.
To put all of this in a practical context, 
under current policy MWOF are entitled to 
receive full board and accommodation in 
return for a contribution of between $61.60 
and $81.90 a week depending on their rank. 
In comparison, MWF receive assistance if 
they own a home in the posting locality. 
Also, the net allowance or subsidy paid to 
MWOF under Living Out Allowance (LO A) 
is greater than that paid to MWF receiving 
Temporary Rental Allowance (TRA).
The Review Team proposed the following 
new package of entitlements to apply to all 
ADF members

Members without a suitable own home 
in the posting locality may apply for 
and be offered suitable Service 
accommodation to family or individual 
need.
The classification of Service 
accommodation as either single 
accommodation (barracks or 
equivalent) with members paying 
separate charges for accommodation 
and for meals; or family housing 
(married quarters) with members 
paying rent Group Rent Scheme (GRS) 
rates.

Members who cannot be given suitable 
Service accommodation would receive 
assistance to rent private premises. 
This assistance would vary having 
regard to family or individual need so 
as to place these members in broadly 
the same financial situationas members 
occupying Service accommodation 
(barracks or married quarters). 
Members would have common 
eligibility criteria for payment of the 
complementary living and removal/ 
relocation assistance provisions such 
as full removals, Disturbance 
Allowance, IEA, HPSEA and District 
Allowance.

Following a lengthy deliberation process 
between the ADF, the Department of 
Finance and the Department of Industrial 
Relations in late 92/early 93 it was decided 
that the recommendations of the review 
needed further investigation. Then 
Headquarters ADF proposed that the 
issues addressed by the Review should be 
incorporated within a Fundamental 
Review of Service Conditions.
Amended terms of reference proposed in 
late 93 changed the original idea into a 
much wider Fundamental Review of ADF 
Personnel Policies (announced earlier this 
year). Because this Review of Personnel 
Policies was likely to take some time to get 
started, attention has again been actively 
focussed on the MWOF Review itself. 
Following further consideration by the 
Defence Force Personnel Policy Committee 
(DFPPC) it is anticipated that a presentation 
team will visit ADF units to survey 
members' responses and attitudes to the 
proposed package.
As you can see, the MWOF Report is once 
again under active consideration. No 
timescale has been set for implementation 
and there is no guarantee that the 
recommendations contained in the MWOF 
Reportwillbeimplemented. IftheDFPPC 
agree to implement the Report it would 
most likely be 12-18 months before this 
occurs.
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Long Service Leave

Long Service Leave (LSL) exists to provide 
employees with an opportunity to have a 
longer than usual break from the workplace 
and may be taken at any time during 
service, subject to operational and 
management priorities.
For example, if you apply for LSL in the 
following circumstances: 

a sea posting, 
an overseas posting, 
a posting to a shore establishment when 
a member is in a complement billet in 
direct support of the fleet or operational 
naval aircraft, or
a posting to an important training billet,

it will normally only be approved if a 
suitable relief can be arranged.
A number of people have asked the 
Personnel Liaison Team whether the 
restrictions on LSL during service would 
be relaxed as a result of the recent changes 
to the taxation rules applied to pay in lieu 
of LSL accrued after 17 Aug 93. The 
implication being that more people would 
now prefer to take LSL rather than have the 
'pay in lieu' taxed at their marginal rate.
Unfortunately the nature of ADF service, 
and particularly the operational needs, 
necessitates that approval to take LSL 
during service must continue to be subject 
to service requirements at any given time.
Nevertheless, wherever possible every 
effort will be made to accommodate our 
people's requirements as they arise. This 
means that each case will be decided on its 
merits, so it will depend very much on how 
great your need is - with the emphasis on 
need.
On the subject of taxation and LSL in case 
you d idn't know, when you leave the Navy 
with a LSL entitlement pay in lieu of LSL is 
taxed at the following rates:

LSL accrued before 16 Aug 78 - 5% of 
the amount is taxed at 31.4% (the 
remainder is not taxed)
LSL accrued between 16 Aug 78 and 17 
Aug 93 inclusive - 31.4%
LSL accrued after 17 Aug 93 - your 
normal marginal rate.

Military Compensation 
Scheme

The Military Compensation Scheme (MCS) 
came into effect on 7 Apr 94. From that 
date coverage for peacetime service will be 
restricted to the Safety Rehabilitation and 
Compensation Act and the Military 
Compensation Scheme. Full details have 
been promulgated by signal and in Navy 
News, and the PLT will be discussing the 
MCS during their presentations.
Do not be concerned - there is NO LOSS of 
existing entitlements, and in fact with the 
MCS there are many enhanced 
entitlements. To help us understand the 
new arrangements, Defence is embarking 
on a comprehensive information and 
education campaign, including an 
information booklet which will be sent to 
everyone and a video and leaflets which 
will be available from the Compensation 
Contact Officer (CCO) in ships and 
establishments. You've seen the movie, 
now sprain the ankle. And don't forget to 
claim!
Additionally a 008 information hotline to 
answer your queries will be set up soon.

Fridge Etiquette
When defrosting, never clean out the 
refrigerator with detergent as the smell 
transfers to the food and lasts for months. 
Instead, dissolve a teaspoon of bicarbonate of 
soda in a bowl of water, use this to wipe out 
the fridge then rinse and dry.
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Posting Interstate - 
Drivers Licences and 

Car Rego

DI(N) PERS 40-6, INDMAN 0505
This question arises from time to time, 
and it is important that we all 
understand what we are required to 
do.
Drivers Licences
In 1988 Federal, State and Territory 
governments agreed to the 
implementation of the Defence 
Driving Licence Scheme. Basically, 
on posting interstate it is not necessary 
to renew your licence on arrival in the 
new locality. However, on expiry 
licences are to be renewed in the State 
or Territory that you are living in at 
the time.
To be eligible under the scheme you 
must be rendering full time service 
with the RAN,Army or RAAF. 
Reserve people on full time service 
are also covered when they are posted 
interstate.
Family members are eligible provid ed 
they are living with the serving 
member and they are entitled to be 
included in a removal at 
Commonwealth expense when the 
member is posted.
Car Rego
Unfortunately vehicle registration is 
not so simple. Each State and Territory 
in Australia has separate legislation 
concerning the registration of motor 
vehicles. The various legislation's are 
similar but not identical, so on arrival 
in the new State or Territory it is YOUR

responsibility to seek advice from the 
local Motor Registry Authority. You 
should also be aware that failure to re
register your vehicle in a State or 
Territoiy when required to do so by 
the local legislation is an offence, and 
may render any third party insurance 
cover from the previous State or 
Territory ineffective. IT PAYS TO 
CHECK FIRST!
Did you know?
When you are posted from one State 
or Territory to another and you 
remove a vehicle at Commonwealth 
expense from the losing locality to the 
new locality of posting, you are 
entitled to certain vehicle transfer 
expenses in respect of one vehicle. 
Reimbursement is limited to the 
administration fees for the transfer of 
the registration of the vehicle. The 
cost of personalised registration plates 
and any change of ownership are 
excluded.
Administration fees associated with 
the transfer of your driver's licence 
are also reimbursable, although this 
does not include family members.

Let the Buyer Beware
(Purchasing a Motor Vehicle)

And now for a burst of Latin from the 
lawyers: 'Nemo dat quo non habit - no 
one can give more than he himself 
has.' That is, a purchaser can only 
become a true owner if the vehicle (or 
item) is acquired from the true owner.
This article is intended to show the 
dangers of purchasing motor vehicles 
privately. The legal basis for this 
article is the law of NSW, however, 
the law is similar in the other states 
and territories. If in doubt, always
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consult a lawyer; a small amount of 
money spent now may save you 
thousands of dollars later, and save 
you the distress of having your car 
repossessed.
Often motor vehicles are not 
purchased outright by the owner. 
Money may have been borrowed for 
the purchase from a bank, and the 
bank may hold a Bill of Sale over the 
vehicle to protect its interests. The 
true owner in that case is the bank not 
the seller. In NSW, banks will register 
the Bill of Sale in the Register of 
Encumbered Vehicles (REVS). REVS 
is a system which keeps a record of 
vehicles which are encumbered, that 
is, they have already been used as 
security for a loan. Therefore a 
prudent buyer should always check 
with REVS when purchasing a car 
privately to see if someone else is the 
true owner.
For a fee, REVS will issue a certificate 
which is legal proof that there was no 
encumbrance on the vehicle at the 
time the register was checked. At this 
stage a prospective purchaser may 
think that he or she can purchase the 
car and all willbe well. Unfortunately 
this may not be the case. Registrable 
interest that is acceptable to REVS 
must be a security interest, for instance, 
a Bill of Sale, lease or hire purchase 
agreement. It is possible that another 
party may also have an interest in the 
car, but an interest not registrable 
under the Act. In the worst case 
scenario you may find that your 
ownership is now competing with a 
previous interest.
Another difficulty with a private sale 
is that, assuming you have checked 
with REVS and have determined who 
is the registered owner, how do you 
establish that the person selling you 
the car is authorised to do so? Human 
nature being what it is, there have 
been cases reported where a friend

entrusted with the possession of 
another's car has sold it, telling the 
buyer that s /hehas the authority to do 
so. The situation has also occurred 
where an owner has left a vehicle in a 
sale yard (not a motor dealer or an 
agent), for sale on consignment and 
subsequently withdrawn consent of 
sale but not yet returned to collect the 
vehicle. If you proceed with the 
purchase in these circumstances you 
have actually acquired nothing, as the 
seller has no interest in the vehicle to 
sell you.
The only way to be protected is to 
purchase a vehicle through a licensed 
motor dealer as they are required to 
guarantee the vehicle's ownership. 
Vroom! Vroom! One owner, cook 
books, immaculate steering wheel, 
heaps of rego labels, genuine offenders 
only, goes.

for you..'
Cartoonist G. Larson Printed by permission by Universal Press Syndicate



Scales and Standards 
for Married Quarters

INDMAN 2502
Recently the Scales and Standards for 
Married Quarters (SMQ 90) were 
reviewed by the Defence Force 
Personnel Policy Committee . This 
review was part of the ongoing process 
of assessing the standard of Service 
Married Quarters to ensure they meet 
the needs of ADF members and their 
families and reflect the standards in 
the general community.
As a result of this review several minor 
changes have been made to SMQ90, 
mostly to clarify definitions. These 
changes are effective from 1 Jul 94 
and cover the following areas:

Family Room. Where a room is 
designated as a combined family 
room/meals area it is to be large 
enough to fit a table and four chairs 
plus a two seater lounge, or two 
arm chairs, a TV and a wall unit, 
after appropriate allowance for 
access ways.
Study/Bedroom. Definitions have 
been provided to clarify the 
distinction between a study and a 
bedroom, and to avoid the 
classification being changed to suit 
individual circumstances.
DiningArea. Whilethedefinition 
remains unchanged, a dining area 
is now only an additional amenity 
if it is in addition to a meals area. 

These changes may require the 
reclassification of some houses, 
particularly where a house with a 
dining area does not also have a meals 
area. In this case the house will be 
downgraded to a lower classification. 
This action will result in some rents 
being reduced.

Separate definitions or classifications 
for the growing number of medium 
density dwellings have not been 
considered necessary. In order to 
provide housing within a reasonable 
distance of the workplace it has 
become necessary to utilise the 
medium density style of dwelling, 
particularly in the larger cities of 
Sydney and Melbourne. This is not a 
lowering of standards but a matter of 
necessity and a reflection of the general 
trend in society towards medium 
density housing.
Any queries about the classification 
of your MQ, the changes to SMQ90 or 
medium density housing should be 
referred to your local PSO.

9rfore JfiPS'iyi
INDMAN 0509
ABRO C.A. Pusser of PLATYPUS has 
written 'lamwriting ...in referenceto the 
allowance/assistance in HPSEA.
After some time in the Sydney locality (17 
months) I purchased a block of land, 
married and built a house. Believing 
there could be financial assistance, I 
enquired about HPSEA.
I filled every criteria mentioned except one
- because I married in my current locality 
I am not awarded the allowance.
We believe we are doing the Navy a favour 
by leaving a MQ vacant, yet unable to 
claim HPSEA.
This seems quite unfair, can you please 
enlighten my wife and I and possibly 
others on this matter.’
The purpose of Home Purchase and 
Sale Expenses Allowance (HPSEA) is 
to assist members with some of the 
unavoidable expenses entailed in 
buying a home on posting from one
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locality to another. The allowance is 
only payable where a member is 
posted to a new locality for long term 
duty and undertakes a removal to 
relocate the family to the new posting 
locality. If you marry or enter into an 
approved defacto relationship during 
a posting, you have no entitlement 
because you have not actually posted 
to a new locality, nor have you 
undertaken a removal in respect of 
such a posting. In such cases the 
allowance is not payable until you 
have a long-term posting to another 
locality and undertake a removal.
The reasoning behind this is that if 
you purchase a home in a new posting 
locality it could be argued that the 
charges involved were incurred as a 
result of that posting. But, if you are 
already in a posting locality and then 
marry or enter a defacto relationship, 
the purchase of a home would be as a 
result of your decision to marry not as 
a result of the posting, therefore, the 
Navy accepts no obligation in regard 
to HPSEA charges.

Submariner Stress 
Survival Ups

HMAS ONSLOW has provided the 
following tips in reply to the article on 
the topic of Stress in our last edition. 

Start the day with an activity you 
find relaxing (ie CASEX A5 or a 4 
hour opposed inshore op).
Drink 10,000,000 brews a day 
(especially after 1500).
Eat your main meal at 
midnighters.
Avoid sleep at all costs.
Don't eat or drink any fresh fruit, 
milk or bread.
Try a warm scented birdbath 
before bed (only in the unlikely 
event you have time to sleep).
Before bed have another brew, 
dress for action and review EOPS 
(and do some more inshore op 
planning).
Take up smoking or glue sniffing 
during the operational workup. 

Are they trying to tell us something?

'Excuse me, Captain, but while were waiting u/outdyou. [ike to 
join tie  crew and myself fo r  a little snorfgling?'

Cartoonist G. Larson Printed by permissionof Universal Press Syndicate
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University Admission 
Schemes

Readers may be aware that a seminar 
was conducted in Canberra in 
February this year which looked at 
many issues which affect families in 
the Defence Force.
One of theissuesraised by the spouses 
was the impact that frequent postings 
and removals had on children's 
education.
Following the seminar, the Personnel 
Liaison Team asked the Australian 
Defence Families Information and 
Liaison Staff (ADFILS) if there were 
any provisions which may assist some 
of these families. Mrs Margaret 
Langford from the Canberra office of 
ADFILS has kindly provided the 
following response.
Most universities offer alternative 
methods of entry to meet their 
undergraduate programs for people 
who do not meet the admission 
requirements with tertiary entrance 
ranking from secondary schools.
Special Entry Schemes for 
Disadvantaged Students.
Special entry schemes provide 
university access to immediate or 
recent school leavers of good academic 
potential whose education has been 
disrupted or disadvantaged over a 
period of time. To select successful 
applicants universities can make 
adjustments to the tertiary entrance 
ranks of the eligible applicants who 
compete on academic merit for the 
available places in each Faculty. 
Examples of the types of educational

disadvantage include: personal illness, 
physical disability, family problems, 
trauma, and inadequate or difficult 
home study conditions.
Some students, from the Defence Force 
families who have been frequently 
posted, can apply for admission under 
educational disadvantage by proving 
that mobility has disrupted their 
education. In order to be considered 
for admission students' applications 
must be supported by their schools.
People wishing to apply will be 
required to complete a special 
application through Universities 
Admissions Centre. Special 
application forms and further details 
about these schemes are available from 
the Admissions Office at the 
universities.
Other Special Entiy Admission 
Schemes.
Applicants who have not successfully 
completed twelve years of schooling 
may also be considered under one of 
the following admission schemes: 

Abridged Year 12 Programs. 
Those who wish to seek ad mission 
to this scheme must be 21 years of 
age or more and undertake an 
approved study program in one 
year.
SpecialTertiaryAdmissionsTest
Tests are held for mature 
applicants who do not meet any of 
the normal entry requirements.
University Preparation Schemes.
These programs are designed to 
prepare mature aged students 
with skills in essays, numeracy 
and tutorial preparations that they 
will need in their proposed 
courses. Experience has shown 
that students who und ertake these 
preparation schemes appear to 
have a higher rateof success intheir 
first year of studies than those 
who do not.
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Admission With Status.
Universities consider application 
from people who have previously 
undertaken tertiary education at 
other approved universities. 

REMEMBER - the closing date for 
applications to University Admission 
Centres is around 30 September. All 
late applications incur a late fee.
For more information on University 
Entrance you can contact the Regional 
Educational Liaison Officer (REDLO) 
with ADFILS in your State or Territory. 
Your local PSO can put you in touch.

Extra Tuition 
Allowance

INDMAN 0511
The Personnel Liaison Team often 
receives questions about Extra Tuition 
Allowance (ET A), so here are the facts.
You (a Members With Family or 
MWF) maybe entitled to ETA where, 
following a removal at public expense, 
you arrange extra tuition for your 
child(ren) because he or she is 
experiencing education difficulties at 
their new school. There are of course 
certain qualifying conditions and these 
are as follows.
ETA is payable where:

as a result of an approved removal 
it is necessary for you to arrange 
for your child to cease full-time 
education at a school 
and commence full-time 
education at a new school, 
your child is in the last or second 
last year of primary school, or is 
attending secondary school.
your child requires extra tuition 
outside school hours in an 
academic subject which:

he or she was undertaking at 
the old school; or 
is a compulsory subject at the 
new school, 

in order to attain a standard in that 
subject which is acceptable at the 
new school.

The principal of the new school is 
required to certify that your child 
requires the extra tuition, and that the 
school is unable to provide the extra 
tuition within its own resources.
The extra tuition must be carried out 
by a qualified person recommended 
by the school principal or an accredited 
coaching college or institution. The 
extra tuition must commence within 
twelve months of the date on which 
your child commenced attendance at 
the new school, and ETA is payable 
for a maximum period of six weeks.
The amount of ETA payable to a 
member per week for each eligible 
child is:.

85% of the demonstrated 
expenditure incurred, or 
$66.00, whichever is the lesser.

'Hopeful parents
Cartoonist G. Larson Printed by permission by Universal Press Syndicate

Speak to your Divisional Officer if 
you require more information and 
check the reference in your Pay Office.
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Family Entitlements 
Update

The following article is an information 
update on government family 
entitlements applicable to Defence 
families. This information is a general 
guide only and you should discuss 
your own family circumstances with 
the relevant Government agency to 
confirm your eligibility for a particular 
allowance.
Home Child Care Allowance 
(HCCA)

From 29 Sep 94 the Dependent Spouse 
Rebate (DSR) will be abolished for 
couples with dependent children and 
replaced by the HCCA. A dependent 
spouse with children will receive $60 
per fortnight, provided his or her 
income is less than $10.85 per fortnight 
(or $282 pa). When the dependent 
spouse's income is over $282 pa, 
payment will be reduced by $1 for 
every $4 of 'income' received up to 
$6500; above which it cuts out.

HCCA will not be means tested on 
family income and will not be affected 
by the working partner's income, only 
that of the dependent spouse. HCCA 
will also not be taxed.

T h e DSR for couples without 
dependent children and the Sole 
Parent Rebate remain unchanged.

HCCA will be an allowance paid by 
the Department of Social Security 
(DSS), rather than a tax rebate allowed 
by the Australian Tax Office (ATO) as 
was the case with the DSR. Thus the 
DSS income test, rather than the ATO 
net income test, will be applied to any 
income earned by the dependent 
spouse to determine entitlement.

Currently, the DSR cuts out when 
dependent children's incomes exceed 
$1785 pa; HCCA will be paid for child 
incomes below $5860 pa.
Parenting Allowance

HCCA will be incorporated into a 
new allowance to be known as 
Tarenting Allowance' from 1 Jul 95. 
Like HCCA, Parenting Allowance is 
designed to provide additional income 
for low-income families where one 
partner cares for the dependent 
children. However, except for the 
HCCA component, Parenting 
Allowance will be means tested on 
the basis of the working partner's 
income.

Parenting Allowance will be paid at a 
maximum of $132.65 per week when 
the working spouse's income is less 
than $231 per week ($12012 pa), 
reducing to just the HCCA component 
of $30 per week when that weekly 
income exceeds $378 ($19656 pa).

The DSS income test is also used to 
establish eligibility for this allowance.
Health Care Cards, Additional 
Family Payments and Overseas 
Travel

Only those families in receipt of the 
full-rate of Additional Family 
Payment now have an automatic 
entitlement to the issue of a Health 
Care Card (HCC). Families whose 
average income over 4 weeks does 
not exceed $370 per week ($19240 pa) 
for families with one child, and an 
additional $34 per week for each 
additional child, may apply for a HCC. 
Cards are valid for only 6 months 
after which eligibility is reviewed.

Additional Family Payment is not 
payable when the parent claiming the 
payment, and the child, travel 
overseas, even for short periods (eg 
for holidays). The payment will only



continue if the child remains in 
Australia with the other parent. 
However, basic Family Payment 
entitlements are not affected by 
periods of temporary absence 
overseas.

After an overseas absence, eligible 
families must reapply for Additional 
Family Payment. If the family has 
been issued a HCC that entitlement 
will also be reviewed when the family 
reapplies for Additional Family 
Payment. If the family no longer 
qualifies for the full-rate of Additional 
Family Payment they will lose their 
HCC.

Families in receipt of Additional 
Family Payment have a responsibility 
to notify the Department of Social 
Security (DSS) of their intention to 
travel overseas.
Child Care Cash Rebate Scheme

The Child Care Cash Rebate will be 
introduced on 1 Jul 94 to assist parents 
with the cost of work-related child 
care for children under 13 years of 
age. You will be eligible to apply for 
the rebate whether employed, 
studying, training or looking for work.

Parents will be able to claim up to a 
maximum of $28.20 per week for one 
child in care if their child care costs are 
$110 per week, and $61.20 per week 
for two or more children if their costs 
are $220 per week. Parents whose 
child care costs are less than these 
maximums can claim reduced 
amounts of rebate For example, if the 
child care costs for one child are $60 
per week, the rebate is $13.20. 
Importantly, this rebate will not be 
income tested.

This scheme will be administered by 
the Health Insurance Commission and 
parents will be able to claim their 
rebates over the counter in Medicare 
offices on presentation of receipts.

To be eligible for the rebate both carers 
and parents must register with the 
Health Insurance Commission and 
carers must meet certain conditions.

Everybody is encouraged to seek their 
maximum entitlements from the 
available allowances. The benefits 
are not directed only at low-income 
families and there should be no stigma 
associated with lodging a claim.

More information on these and other 
family allowances can be obtained 
Australia wide from the Department 
of Social Security on its Enquiries and 
Information Hotline 132468.

SWIM Line

A toll free telephone service has been 
introduced to enable families and 
friends at home to receive regular up 
to date information when their spouse 
or relative is serving in ships on long 
or operational deployments.
This service has been titled SWIM 
Line, an acronym for Ships Weekly 
Information and Messages line. The 
service will provide a recorded 
message giving information on the 
ship and activities, topics of interest to 
family and friends, as well as 
appropriate personal messages (eg 
anniversaries and birthday wishes). 
The service can also be used to advise 
those at home of any slow or 
intermittent mail deliveries, contact 
telephone numbers and may also be 
utilised as an emergency hotline. 
SWIM Line commenced with the 
RIMPAC 94 deployment of HMA 
Ships SUCCESS, HOBART, 
DARWIN, SYDNEY and OVENS and 
feedback so far has been very positive.



DSS Benefits vs 
Overseas Travel

Many Defence families living in 
remote localities take advantage of 
the offset provisions of their Remote 
Locality Leave Travel (RLLT) 
entitlement to go overseas or on a 
cruise.
In general, families need to be aware 
that some Department of Social 
Security (DSS) payments have 
residential requirements. This means 
that even if you only intend to leave 
Australia on holiday, using Remote 
Locality Leave Travel or not, that you 
have a responsibility to notify DSS of 
your intentions. Some benefits are 
not payable even during relatively 
short absences from Australia.
DSS have data matching provisions 
with the Department of Foreign 
Affairs and Trade (DFAT), therefore 
DSS can identify all individuals having 
a passport issued.
If you, the recipient, have not advised 
DSS of your intention to travel 
overseas payment can cease and 
penalties may result.
Families receiving DSS payments, in 
particular those in receipt of 
Additional Family Payment, can be 
affected by these provisions.
For families who have a Health Care 
Card (HCC) it may also mean that if 
your DSS payment is ceased for the 
period of absence from Australia, you 
may not be eligible to have your Health 
Care Card reinstated under the DSS 
legislation, which became effective in 
January 1992.
If you are considering overseas travel 
you should contact your local DSS 
office to discuss their requirements. 
Defence members or their families 
requiring further clarification in 
relation to this article, or on any other 
matter of interest or concern to them,

are also encouraged to call the Family 
Information Network for Defence - 
FIND. This totally confidential service 
is available toll free to callers from 9 
am - 4 pm, Canberra time, Monday to 
Friday. An answering machine 
operates outsid e these hours and your 
messages will be answered promptly. 
FIND phone numbers are:
(008) 020031 (Australia wide); and 
(06)2572444 (ACT only).
FIND can also provideyou with details 
of the nearest local Department of 
Social Security.

Bottled Water

Article courtesy of NSW Public Health 
Science Newsletter February 1994.
Judging by the level of consumption 
of bottled water, many of us believe 
that'bottled is better'. Investigating a 
complaint of illness, Division of 
Analytical Laboratories (DAL) 
analysed a sample of bottled water 
suspected of causing the ailment. 
Although found to be acceptable 
bacteriological status, chemical 
analysis revealed an aluminium 
content 2.6 times the maximum level 
recommended by theNational Health 
and Medical Research Council 
(0.2mg/L): the highest concentration 
DAL has ever detected in bottled 
water. Ingestion of high levels of 
aluminium compounds can alter 
absorption in the gastrointestinal tract 
and change the functioning of the 
intestine. It appears that the excess 
aluminium in this case originated from 
an overdose in potassium aluminium 
sulphate (alum) used to clarify the 
water. All of which goes to show that 
whilst bottled water may be a 
fashionable substitute for good old 
Sydney tap water - there is no 
substitute for good old quality control!
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Thy WILL Be Done
(or-Who gets it afteryou've finished 
with it?)

DI(N) PERS 5-4
Have you recently made or 
upgraded a Will?
Did you know that the Navy will 
store your Will whilst you are 
serving?
You should be aware of the importance 
of raising a Will. It is very important 
that you read the DI(N) as it contains 
advice on the processes involved in 
making a Will and outlines what 
assistance is available to you from 
Navy Legal Officers.
Should you wish to have your Will 
stored by the Navy, you must forward 
it through your Ships Office to the 
Director of Naval Personal Services 
(DNPS) in Canberra. DNPS has 
facilities to store your Will until you 
discharge, and on discharge your Will 
is automatically returned to you. 
Remember, when making a Will and 
forwarding it to Canberra, do not use 
pins or staples to attach the Will or its 
envelope to the minute or any other 
documents as the Will could be pierced 
making it null and void. If a pin or 
staple is used and the Will appears to 
be pierced it will be returned to you so 
that a new one can be made.
The inference here is that a hole in the 
paper could give the impression that 
an attachment was originally pinned 
on but was now missing, and therefore 
the Will is considered incomplete. 
You should also note that DNPS does 
not store Wills for spouses, unless 
your spouse is also a serving member 
of the RAN. However, if your spouse 
is not a serving member but your 
Wills are contained in the same 
envelope, DNPS will store them.

NCGSF Needs You

National Consultative Group of 
Service Families (NCGSF) area groups 
are formed in most areas where there 
are several Service families living near 
one another. The area group acts as a 
forum for Service spouses to make 
their problems known and to suggest 
ways for overcoming these problems. 
Issues that cannot be resolved locally 
are passed up the line to the National 
Convenor who meets regularly with 
senior members of the Australian 
Defence Force, the Minister for 
Defence Science and Personnel and 
the Chief of Defence Force to represent 
the issues raised and discuss solutions.
How Can You Get Involved ?
If you are experiencing problems, or 
just want to have your say, discuss 
them at the next NCGSF meeting in 
your area. To find out who your 
delegate is, call the Family Information 
Network for Defence (FIND) on 
008 020031.

f  tell ya, (Ben - no matter who urins this thing, 'Boot Mill ain't ever 
gonna be the same.'

Caroonist G. Larson Printed by permission by Universal IVess Syndicate



DSS Benefits vs 
Housing Subsidy

Early this year the income test for 
Family Payment, Additional Family 
Payment and some other Department 
of Social Security (DSS) and 
Department of Employment, 
Education and Training (DEET) 
assistance was changed to include 
notional (theoretical) values for certain 
employer provided benefits. For 
Defence families those benefits 
included the provision of subsidised 
housing, low interest home loans, 
private access to motor vehicles and 
education allowances.
The implementation of this initiative 
by the Government drew strong 
objections from the ADF, Defence 
interest groups (eg ArFFA & RSL) 
and individuals. The changes which 
had the most impact on Defence 
families and which drew the strongest 
criticism were those covering the 
classification of ADF housing 
subsidies as an employer provided 
fringe benefit, which then affected the 
value of your DSS benefits. Different 
notional rental values were applied 
depending on whether the house (MQ 
& TRA) was regarded as being located 
in a metropolitan, non-metropolitan 
or special area.
Following lengthy negotiations by 
Headquarters ADF with the DSS and 
the DEET, the Government has agreed 
to classify all ADF housing, both MQ 
&TRA d wellings, as being located in a 
special housing location, for which

the notional rental value for income 
assessment purposes is $80.00 per 
week. This includes ADF housing 
(MQ & TRA) overseas.
The agreed changes mean that ADF 
families entitled to Family Payment, 
Additional Family Payment, Health 
Care Cards, Child Care Assistance, 
Job Search Allowance, Sickness 
Allowance and AUSTUDY/ 
ABSTUDY who are paying more than 
$80.00 per week in Group Rental 
Scheme (GRS) contributions will be 
assessed as not receiving an employer 
provided housing benefit. If you are 
entitled to Family Payment, 
Additional Family Payment etc, but 
pay less than $80.00 per week in GRS 
contributions (people occupying 
Group A, 1A and 1AA houses), your 
annual assessed employer provided 
housing benefit has been considerably 
reduced.
These changes took effect from 9 Jun 
94. All Defence families in receipt of 
any of the above DSS or DEET benefits 
are urged to contact their local DSS/ 
DEET office to seek a reassessment of 
their entitlements.
Low interest housing loans through 
the Defence Service Home Loan or 
Defence HomeOwner Schemes, 
private access to motor vehicles and 
education allowances will continue to 
be included in the assessment of 
entitlementsby theDSSand the DEET.
More information can be obtained 
through the Family Information 
Network for Defence (FIND) 
telephone service on 008 020031 (toll 
free), or the DSS on 132413 and the 
DEET as appropriate.

Disclaimer
SEATALK contains information about conditions of service, pay and 
allowances that was correct at the time of going to press. However, this 
magazine cannot be quoted as an authority in Service correspondence - 
you must consult your ship's office and your Divisional Officer for the 
official references.



Wearing of your 
‘R&Latwes' Medals

LSETC D.M. Staunton of HARMAN 
has written 7 read with interest your 
article on Uniforms-General in the 1/94 
edition of SEATALK. Of particular 
interest was the article on 'Medals on 
ANZAC Day', and the reminder of the 
policy on the wearing of another person's 
medals.
I am confused as to the origin of the ruling 
on wearing of medals on this special day, 
and also to the inconsistencies of the rule 
between the Services. Last ANZAC Day, 
I attended the Dawn Service at 
Queanbeyan and observed a Petty Officer, 
in uniform, wearing the medals of his 
Grandfather under his uniform jacket. 
The reason for this appeared to be because 
he chose to honour his Grandfather but 
was obliged by Navy policy to wear the 
correct uniform for the occasion. Also 
present were other Naval personnel, in 
uniform, who chose to disregard the 
current policy and wear their relatives' 
medals on the right breast.
At the Commemoration Ceremony at the 
Australian War Memorial, Canberra, it 
was observed that some members of the 
ADF Guard were wearing medals on their 
right breast. Thispracticedrew favourable 
comment from the other participants and 
the general public. Unfortunately, the 
present policy has resulted in a reluctance 
for Naval personnel to wear uniform on 
ANZAC Day in order to legally wear 
medals awarded to a relative.
Since ANZAC Day, at divisional meetings 
at my place of employment, the subject of 
wearing medals on this special day has 
been discussed and the general opinion is 
that an exception should be made which 
would allow service personnel to 
participate in the ceremony in uniform 
whilst wearing a relative's medal.

Would it be at all possible for a review of 
the existing policy be conducted which 
would bring us into line with Army and 
Airforce? Unfortunately, I do not have 
medals of a relative, but if I did, it would 
be my preference to proudly wear both the 
medals and my uniform.'
Medals is an emotive topic at the best 
of times, and rightly so, people are 
proud of theachievementsthatmedals 
signify. Very often, medals are much 
more than 'been there' ribbons, they 
serve as a reminder of the bravery, 
deprivation, pain and suffering that 
individuals or groups of people had 
to endure and also of the camaraderie 
and friendship enjoyed. Wearingofa 
deceased relative's medals can be a 
particularly sensitive issue for some 
people. I am sure that all of us would 
be immensely proud of our mother's, 
father's, brother's or grandfather's 
sacrifice and service whatever it may 
have been.
As thearticlein SEATALK 1 /94 stated, 
the Services recently reviewed the 
policy on the wearing of relatives' 
medals on ANZAC Day (although 
the decision applies to all occasions) 
and the final decision was - Navy no, 
Army no and Airforce yes. This 
means that all three Services have 
reaffirmed their previous long 
standing policies.
The reason behind Navy's decision is 
that as medals are part of a person's 
uniform only the medals earned by 
that person may be worn. Obviously, 
medals awarded to another person, 
even a close relative, do not form part 
of your uniform and therefore are not 
to be worn whilst you are in uniform.
You may of course wear your relatives' 
medals in civilian clothing.
Having only recently reviewed this 
policy it is unlikely that it will be 
reviewed again for some time.
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Army Disruptive Pattern 
Camouflage Uniform (DPCU) or 
Cams

Stitch This!!

Initial response to the 'STITCH THIS!!' 
feedbackservice hasbeen encouraging 
and to date, a very wide variety of 
concerns and suggestions to improve 
uniformshavebeen received. Butthe 
Director of Logistics Services - Navy 
(DLS-N) still wants more!
If you don't tell him what's wrong, he 
will assume that you don't want any 
changes made. So don't miss this 
opportunity to comment.
Here are some specific points that 
DLS-N would like your ideas on. 
Action Working Dress, AWD^s,W9
Are you happy with your W9? Are 
you content with the limited occasions 
for wear? Do you think clean pressed 
W9 should be allowed to be worn in 
public?
Court Shoes
With what uniforms (if any) should 
women be allowed to wear court 
shoes? Should they be worn with 
slacks?
Headwear
The Navy provides a variety of 
headwear for different occasions and 
uniforms. What do you think about 
our various hats and caps? Is it time 
that we replaced the female tricorn 
cap with a male peaked cap for female 
officers and senior sailors (or vice 
versa!)?
Number of Uniform Options
Do you think that Navy offers too 
many uniform alternatives in summer 
and winter? Should the wearer be 
given any choice at all?

Some believe the Army camouflage 
uniform has advantages over the 
Navy's working uniforms. Should 
Navy develop a more utilitarian 
working rig or DPCU equivalent? 
Female Bow Ties
What style of shirt and bo w tie should 
female Officers and Senior Sailors be 
wearing with Mess Dress and Mess 
Undress?
Black Tie - Daywear
Is it an outdated fashion accessory or 
does it add to the corporate image of 
the wearer? (Most Army and Air 
Force rigs manage without it)
Red Polka Dot Boxer Shorts 
Are they a true fashion statement? 
Can you live without them, I know I 
can't.
Staff Officer Uniforms
Does Leut Steve O'Keefe really work 
for Vogue and Home Beautiful on the 
side? Is he really Georgio Armanis' 
grandson? Is he real?

Khaki Hat

The PLT is often asked why khaki was 
chosen as the colour for the Wide 
Brimmed Hat, so here it is.
The Navy Wide Brimmed Hat was 
introduced in 1991 at a cost of nearly 
$4 million to protect us from the 
dangers of UV radiation. As face and 
neck protection were a priority, the 
final choice came down to various 
colours of an Akubra style hat. 
Selection of the traditional Army 
slouch hat was made after thorough 
investigation and was based on the 
following reasons:



the style and shape is uniquely 
Australian;
the khaki hat is universally 
recognised as an Australian 
military uniform; 
the item already existed in the 
Defence clothing inventory and 
the Navy could take advantage of 
existing contract arrangements;
the hat maintains its crisp military 
shape and can be re-bashed if 
necessary;
the khaki colour is relatively cool, 
hides dirt marks and is less likely 
to clash with your nail polish 
(males & females); and
the navy puggaree and unique 
rank badges instantly identify the 
wearer as Navy.

And let's face it, if white had been 
chosen we would all look like we 
belonged to that musical group The 
Village People. No thanks!

Uniform Snippets

ABR81
Berets
Although the beret is still a legal item 
of uniform, it may only be worn when 
the following uniforms are 
promulgated: W10 (W9 with beret), 
S10 (S9 with beret) and W16/S16 
(coveralls). Don’t forget, the 
legionaires cap offers far better UV 
protection outdoors.

Soft Rank Insignia
From 1 Oct 94 only the new style of 
woven SRI is to be worn. All other 
SRIs will be 'illegal' from this date. 
Hopefully, the current shortages of 
some SRIs will be alleviated by that 
time.

Sunglasses
Approval has been given for the 
gratuitous issue of one pair of Cancer 
Council approved wrap-around 
sunglasses to people serving on 1 Mar 
94 and new entry members of the 
RAN and ANR rendering full time 
service.
Once issued, Uniform Maintenance 
Allowane is to be used to maintain 
yoursunnies. The glasses are available 
from RAN clothing stores at a cost of 
$9.20 each and occasions for wear 
should be promulgated locally.
They're also great when riding a motor 
bike or a push bike - so get'em on your 
face.

Cold Weather Jacket
A trial of a new cold weather jacket, to 
replace the 'foulie', 'tarmac' and Naval 
Police Coxswain's jacket has been 
proposed for the near future.
Features of the new jacket will includ e 
mid-thigh length, removable wear- 
alone liner, blue-grey colour, shower
proof, wind resistant, slide fastener 
closure with storm flap, and a hidden 
hood.
The liner willbe a removable sleeveless 
vest of blue-grey poly cotton with 
quilted insulating wadding (shades 
of 'Deliverence'). Both garments will 
incorporate epaulettes for SRI

RAN Name Badge
The official RAN name badge was 
introduced in 1992 to replace the 
plethora (heaps) of different name 
badges that were being worn.
If you didn't receive a gratuitous issue 
of the new name badge see your 
nearest Clothing Store. Replacements 
can be ordered through Clothing 
Stores at a cost of $1.95. At that price 
there is no excuse for not wearing the 
right one - is there!
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Out of Category (Postingsyoux
LTrFTE%$

“Backpacks
SBLT Sparlash of no fixed ship has asked 'Why 
can't 1 use my green leather Guccibackpackwith the 
gold sequins to carry my sports rig and lunch to 
work?'
Backpacks, of any kind or colour, are not to be 
worn with RAN uniforms because: 

they obscure shoulder rank, 
they are not an issued item of uniform nor 
are they sold as an optional repayment 
item, and
suitably Navy coloured travelling bags are 
issued to everybody on entry.

Although backpacks are not to be slung over 
the shoulder(s), ie worn, they maybe carried in 
the left hand whilst in uniform. If you wish to 
wear your backpack on your back, you may 
only do so in civvies.

‘ItetPins
ABR 81
LEUT Footrot of ship withheld asks 7 was 
wearing atiebarwitha submarine on it and my CO 
said it wasn't legal. Could you explain why?
Tie pins and clips can be worn by male and 
female Officers and Senior Sailors and female 
Junior Sailors with uniforms W3 and W7. 
Although a standard RAN design does not 
exist, pins and clips are acceptable if they are 
conservative in nature and compliment, not 
detract from, the uniform.
SEATALK spoke to the CO concerned who 
advised that the submarine (HMAS OXLEY) 
would not fit through the passageway, and in 
any case LEUT Footrot was in Summer Rig at 
the time.

CPOCSM M.G. Ryan of BRISBANE has asked 
7s there any proposal for a more open system of 
volunteering for billet positions? I realise that 
many billets have prerequisites based on branch to 
keep the pyramid in some sort of triangular 
structure. However, I am sure that if the RAN 
follows the current trend, there should be many 
more billets available to categories (executive, 
electrical etc) rather than branches (ETS, ETC or 
CSM).
Now that we are giving Warrant Officers and Chief 
Petty Officers better staff skills is there any plan to 
open up more administrative positions based on 
staffing abilities rather than a roster. This is 
particularly relevant where the administrative 
position (Assistant Staff Officer for example) 
requires staff skills not core knowledge.
Thus if more billets were available, qualified Senior 
Sailors could nominate ahead of time for a billet in 
a location or job they wouldprefer. Thuspermitting 
a volunteer to be avaRable for a position/location as 
a routine. S uch billets could then be advertised in 
the LSP with a 12 month lead time.'
At present there is no intention to depart from 
category structure or core skills of sailors up to 
the rank of Chief Petty Officer in determining 
postings.
With the introduction of the Senior Sailors 
Advance Staff Skills Course (SSASSC) and 
broader development of Warrant Officers, it 
may be possible in the future to provide WO's 
with a wider range of postings which utilise 
both their core category skills and 
administrative skills.
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