


2
As Christmas bears down, there are a variety 
of important matters due to be finalised 
before the end of the year. At the top of the 
list is the Seagoing Allowance Case which is 
scheduled for hearing by the Defence Force 
Remuneration Tribunal in mid-December. 
The new Personnel Communication Team 
(PCT) will conduct its first series of 
presentations in Sydney in early December; 
while the study into the Administration 
primary qualification for officers will be 
completed within the next few weeks.
This bumper holiday edition brings you up 
to date on all these issues, plus everything 
else that is happening from a personnel point 
of view. We road test the social workers, and 
of course all the regular features on pay and 
conditions are inside too - SEATALK, just the 
thing for that last minute Christmas gift! 
(And it's free!) So, with every good wish 
for a restful and happy festive season, read 
on... *Ed.

Contents
Seagoing Allowance Case 4 Officer Candidates 16
Medical Skill Grade 4 Allowance 4 Administration Officers Study 17
SETF Allowance 5 Career Transition Management
UMA - Taxation Issues 6 Workshops 17

Removal Entitlement 6 Personal Health Record for Defence

ADF Activities Survey 6 Families 18

Remote Locality 7 The Rest Stop Program 18

The ADF Pay Structure 1995 8 RAN Holiday Resorts 19

DFRDB - Re-entering the ADF 10 Tips to Stop the Drip 19

Where There's a Will There's a Way 10 Road Test - Naval Social Workers 20

Next of Kin Details 11 FEW Postal Address 21

NPC Category Review 12 Uniforms 22

Writer Category Review 12 Reserve News 23

MTD Category Review 13 Reserves Declaration of Availability 23

Women in Submarines - Have Forms Horrible Forms! 24

Your Say 14 Overseas Postings - Food for Thought 25

DSCM Career Counsellors on the Renting - Do's and Dont's 25
Move 14 Lifeguard - Some Questions 27
Dual Streaming & Dual Qualification 15 Point of View - With the WO-N 28

‘EtCitoriaC
I have only been in the chair for three 
months, and this is my first solo attempt at 
SEATALK, so I hope all you avid readers out 
there can see your way clear to look upon 
any shortcom ings or m istakes in a 
sympathetic light. As you will have noticed, 
nothing much has changed in the general 
form and content of the magazine since I 
took the helm - as my Father always says, if 
it's not broken, don't try to fix it. That is not 
to say I won't be looking for ways to expand 
and improve on the publication, so if anyone 
has any bright ideas or suggestions, please 
feel free to write in with them. One change 
which has occurred since the last edition is 
that Reservists are now receiving their own 
copy of the magazine delivered to their NOK 
address - welcome one and all.
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ACPE$yhi
1995 has seen Australia commemorate the 
50th anniversary of the end of the Second 
World War. In cities and towns all over the 
country young and old alike joined together 
to remember the men and women who half 
a century ago answered their nation's call 
and fought to preserve the peace we cherish 
today. It was only fitting, given the RAN's 
proud wartime record, that many personnel 
and ships of today's Navy were able to 
participate in a wide range of activities 
associated with the A ustralia Remembers 
program . For all of us it was a tim ely 
reminder of the reasons we do what we do. 
Not that the year has been all pomp and 
celebration. Much hard work has been put 
in by a great many people across the broad 
spectrum of Navy, and certainly Personnel 
Division is no exception. We are continuing 
to investigate a wide variety of issues with a 
view to improving the lot of our Navy people 
and their families. I am well aware of your 
serious concerns about w astage rates, 
manpower shortages, increasing workloads, 
postings, allow ances, prom otions, 
restructuring, retraining, CSP and all the 
other issues that affect your place in the Navy 
today. I don't have all the answers, nor do 
my staff (I often wish I had a magic wand), 
but it is important that you believe we are 
working as hard as we can to find long-term, 
sustainable solutions to these very real 
problems. There is no escaping the fact that 
things take time to get right, and that,

ultimately, is what we are all about - not 
change for change's sake, but w ell 
researched, carefully designed programs. So 
things m ight not alw ays appear to be 
moving as quickly as you would like them 
to, but it is all happening.
On a more positive note, real progress has 
been made in 1995 across a num ber of 
important areas. For example, our recent 
success under Work Place Bargaining 
secured a pay-rise of 5.6% for us all. 
Similarly, we achieved a positive outcome 
for the submarine community with the 
successful conclusion of the Submarine 
Service Allowance case; and we now have a 
removal entitlement for those personnel 
buying their own home. Work continues on 
the Seagoing Allowance (SGA) and ASAC 
Pay Level cases, and I am hopeful of an early 
and favourable determination on both these 
important issues. So I believe we can all look 
forward to a busy but rew arding and 
worthwhile 1996.
On behalf of myself and all of my staff in 
the Personnel Division, I wish you and your 
families a very happy and safe Christmas. 
See you in the New Year.

R e g a r d s

Murray Forrest

SEATALK is Published by Authority of ACPERS-N 
Editor LEUT Lorrae Blunden
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Conditions of 
Service

Seagoing Allowance Case

The review of Seagoing Allowance (SGA) 
has progressed rapidly since the last issue 
of SEATALK. W hen you read this the 
Seagoing Allowance case hearing should be 
in progress before the D efence Force 
Remuneration Tribunal (DFRT). Dates for 
the hearing are 11-13 December 1995.
The submissions the Directorate of Naval 
Service Conditions (DNSC) received from 
members during the Seagoing Allowance 
Review, combined with further analysis of 
information researched by DNSC, showed 
that a change in structure as well as quanta 
was justified. The research also identified 
that tiering was a preferred method of 
structuring the allowance, therefore Navy 
devised a structure based on cumulative 
years at sea as follows:
Tier 1 0-4 yrs
Tier 2 4-8 yrs
Tier 3 more than 8 yrs.
Other matters which showed up as being of 
some importance to Navy members were the 
reduced payment of SGA in Refit, and the 
half rate of SGA for those members serving 
in Minor War Vessels. Navy has proposed 
that the level of SGA for both these situations 
should be reviewed, such that SGA should 
be paid at the full rate for those serving on a 
ship in Refit and to those serving in Minor 
War Vessels.
As advised in the Spring 95 SEATALK, Navy 
argum ents for these changes were 
considered by the Defence Force Personnel

Policy Committee (DFPPC) in October. The 
DFPPC gave a 'tick' to the new structure for 
Seagoing Allowance, including the Refit and 
Minor War Vessels proposals. The DFPPC 
raised some further issues which have been 
researched thoroughly to enable DNSC to 
clarify  and strengthen  its case for an 
increased quanta.
During October and November, as many of 
you will be aware, inspections of various 
Ships were carried out by all the 
departments/organisations involved in the 
case, including the DFRT members. These 
included Department of Industrial Relations 
who represents the Employer, Headquarters 
ADF, M aritim e Command and the 
Directorate of Naval Service Conditions. As 
all the ships involved in the inspections can 
tell you, it was some crowd! Ships and 
vessels involved in the inspections were 
HOBART, ADELA IDE, CANBERRA, 
M ANOORA, TAILOR, KORAAGA and 
BERMAGUI. In addition, various members 
of these crews provided statements for the 
DFRT hearing about the conditions 
experienced at sea in Fleet Units and during 
refit. Many thanks to all those crew members 
who assisted in making these inspections so 
successful.
The outcom e of the hearing w ill be 
promulgated throughout the Fleet when it 
is finalised.
POC DNSC.

Medical Skill Grade 4 
Allowance

On 17 October 1995 the D efence Force 
Remuneration Tribunal (DFRT) awarded an 
allow ance of $4.40 per day ($1606 per 
annum) to Medical Skill Grade 4 sailors 
posted to a seagoing ship (or serving at 
HMAS CRESWELL) when no medical officer 
is posted. The allow ance is paid in 
recognition of the additional responsibility 
associated with such a posting.
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The allowance stems from a 1992 application 
made by the ADF to the DFRT for a review 
of the structure of the medical categories. As 
part of that review the ADF applied for a 
change to the Pay Level of Medical Skill 
Grade 4 sailors from Pay Level 4 to 6.
On 8 October 1992 the DFRT awarded MED 
SG4 sailors Pay Level 5 on work value 
grounds but considered that some form of 
compensation was warranted in respect to 
the additional responsibilities associated 
with a posting to a ship without direct access 
to a medical officer. The DFRT stated that 
the ADF should put a further submission to 
the Tribunal detailing the basis of such an 
allowance, the proposed quantum and the 
conditions for payment.
After protracted negotiations, an agreed 
position  was reached betw een the 
Department of Industrial Relations (DIR), 
HQ ADF and the Directorate of Naval Service 
C onditions (DN SC). The case was 
submitted to the DFRT who then listed it for 
12 October 1995 as an agreed case for a single 
member hearing.
On the 6 October 1995 DIR withdrew their 
agreement to the case and cited the Pay 
Structure Review  D ecision as having a 
bearing on the previously agreed quantum. 
DIR wanted to reduce the quantum from 
$1619 to $800 pa. The hearing scheduled for 
12 October 1995 was therefore changed to a 
conference at which further negotiation took 
place, su bsequ ently  reaching further 
agreement on a quantum of $4.40 p.d. ($1606 
pa).
At a hearing on 17 October 1995 the DFRT 
awarded the allowance (payable from that 
date) to MED SG4 sailors posted to ships 
(and HMAS CRESWELL) subject to the 
following criteria:
• No medical officer is posted to that 

ship;
• The allowance will cease, for any 

period, when a m edical officer is 
onboard for longer than 8 days; or

• Payable alongside at all times (in 
Australia or overseas) except during

a refit or planned maintenance period 
of longer than 6 weeks (ie, when 
Seagoing Allowance is paid at the 
'refit' rate)

The allowance is also payable at HMAS 
CRESWELL while no m edical officer is 
borne, in recognition of the location of the 
establishment and the distance to access to 
a m edical p ractitioner or perm anent 
ambulance facilities.
POC DNSC.

SETF Allowance

Navy is in the final stages of reviewing the 
Subm arine Escape Training F acility  
Allowance (SETFA) which commenced in 
June 1995 and is expected to be finalised this 
month. Many people probably won't know 
what the facility is, but to submariners it is 
an important element of their training. The 
following briefly describes the history of the 
facility, the allowance and the review process 
to date.
The SETF was specifically designed for the 
purpose of providing training in submarine 
escape techniques and underwater survival. 
The SETF design was derived from the Royal 
Navy Submarine Escape Training Tank, 
which is where our submariners trained 
prior to 1988. The allowance was set in 1987 
with the intention of reviewing it after one 
year of operation.
The 1995 case has been developed on the 
grounds that much of the w ork value, 
disabilities and risk elements experienced by 
SETF staff were not identifiable in the 
original case. The first part of the review 
culminated in October with endorsement of 
a substantial change to the current structure 
and quanta of the allowance by the Defence 
Force Personnel Policy Committee. 
N egotiations then commenced with the 
D epartm ent of Industrial Relations on 
16 October in their role as 'em p loy er'. 
Inspections were carried out in the SETF
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during N ovem ber for m em bers of the 
D efence Force R em uneration Tribunal 
(DFRT), ADF and DIR to have a first hand 
view of the facility. The case to be heard by 
the DFRT was then finalised for presentation 
by the Defence Force Advocate.
The SETFA case was opened at HMAS 
STIRLIN G during the inspections and 
scheduled to be reconvened in Canberra in 
early December with a formal hearing. The 
final decision regarding the structure and 
quanta of SETFA rests with the DFRT and 
maximum effort has been expended to 
ensure the very best outcome.
The final outcom e of the case will be 
prom ulgated throughout the Fleet by 
Message.
POC DNSC.

UMA - Taxation Issues

Concerns have been expressed about the 
Australian Taxation Office's (ATO) strict 
interpretation of work related expenses and 
Uniform Maintenance Allowance (UMA). 
The following examples of rejected claims, 
identified  during an audit of an RAN 
member, were given:
• dry cleaning receipts which stated 

'black trousers' were not allowable 
deductions because they were not 
annotated as being 'uniform items';

• 'repair of navy skirt' was taken by the 
ATO as meaning the colour of the 
skirt, again rejected because the word 
'uniform' was not included on the 
receipt;

• claim s for laundry detergents, 
bleaches, starches etc. will only be 
accepted if they are receipted 
separately. Receipts which include 
these goods among a list of other 
groceries/household items will not 
be accepted; and,

• the $300 limit set by the ATO, within 
Question 23 of the 1995 ATO Tax Pack, 
includes the cost of purchasing new 
items of clothing and dry cleaning/ 
laundry costs together. For example, 
if you wish to claim $190 for clothing 
purchases and $200 for laundry 
expenses, then full receipts for each 
are required.

You will need to keep all of these things in 
mind when retaining appropriate receipts/ 
records for your 95/96 Tax return.
POC DNSC.

Removal Entitlement

With effect 19 May 1995, a member residing 
in a Married Quarter (MQ) or Temporary 
Rental Allowance (TRA) residence who 
purchases his or her own home in their own 
posting locality is now entitled to a removal 
of furniture and effects to that home 
provided he or she is expected to remain in 
the posting locality for a further twelve 
months. Similarly, a member without family 
who is entitled to Living Out Allowance 
(LOA) because Service accommodation is 
not available, is also entitled to a removal 
on purchase of an own home in the posting 
locality. This removes another barrier to 
home ownership and represents a significant 
enhancement to our conditions of service. 
POC DNSC.

ADF Activities Survey

Yes, we still want to know when you brush 
your teeth!! The ADF Activities Survey is 
alive and well. The trickle survey for 1994/ 
95 was conducted successfully and the data 
is now being analysed. As mentioned in the 
Winter edition of SEATALK, the Submariners
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are being over-sampled as part of the survey 
because as a group not enough data was 
available from the 1992/93 Trickle Survey to 
assist with the Submarine Service Allowance 
case, and we want to rectify this situation 
ready for the next time we run this case. 
The Activities Survey is expected to have 
been a major contributor to the Seagoing 
Allowance case this year. The latest Trickle 
Survey reports are for the period 31 March
1994 - 1 April 1995, and it is these working 
hours figures which will be used in the 
Seagoing Allowance Case being heard in 
December.
Many thanks for the cooperation you have 
given to the hard working Unit Survey 
Consultants and we hope it will continue for 
the benefit of all.
POC DNSC.

Vpnott Locality
Mrs V. Van De Laar of Warnbro in Western 
Australia wrote regarding the classification 
of HM AS STIRLIN G as a non-rem ote 
locality. Mrs Van De Laar stated that she 
finds "it extremely hard to believe that Perth is 
not counted as a remote locality, where a place 
such as Cairns is." I am sure she is not the 
only one who is wondering about this issue. 
So what is the story with regards remote 
locality?
I should explain at the outset that neither 
Navy nor the Australian Defence Force 
(ADF) has control over which locations are 
declared rem ote. The selection  process 
involves representatives from the Australian 
Council of Trade Unions (ACTU) and other 
A ustralian Public Service Departm ents 
including the Departments of Industrial 
Relations and Defence. Remote localities 
chosen apply equally to members of the 
Australian Public Service.
Remote Localities are declared as such 
having regard to Climatic Severity, Isolation 
and cost of living. In other words, distance

from extended fam ilies is not the sole 
criterion in declaring an area as remote. For 
example, the physical environments of say 
Darwin and Cairns, are considered more 
harsh than that su rrounding Perth . 
Additionally when considering isolation the 
criterion addresses distance from other 
capital cities and large towns, and again 
Darwin and Cairns probably are in this 
regard more remote than Perth.
Having said this, Director of Naval Service 
C onditions (DNSC) has approached 
Headquarters ADF to seek their views on 
the validity of providing a leave travel 
warrant for members posted to Fleet Base 
West. On the criteria mentioned above, 
however, he indicated that he does not hold 
out much hope for any positive outcome.
In the meantime, don't forget the availability 
of travel on RAAF transport on an 
opportunity basis, w hich provides free 
travel between WA and the eastern states. 
If used appropriately, this service could 
lessen the impact, and financial burden, of 
the distance from extended family.
POC DNSC.

O

"Quic  ̂$.6dud ‘Desert!...One 's' or two?"
Cartoonist G. Larsen Printed by Permission of Universal Press Syndicate
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The ADF Pay Structure 
1995

Most readers will be aware that in February 
1995 the D efence Force R em uneration 
Tribunal (DFRT) handed down an interim 
decision on the long-running Pay Structure 
Review (PSR), which provided a greater 
margin on promotion for Leading Seaman 
(LS) and Petty Officers (PO). They also made 
adjustment to the on-promotion salary for 
Commanders (CMDR), to overcome the pay 
compression problem at that rank. These 
changes were known as Stage I of the Review 
and were implemented in February 1995. 
The Tribunal directed that additional work 
was to be com pleted before it would 
consider the remainder (Stage II) of the PSR 
case: primarily, it required development of 
a 'd efin itional fram ew ork' to assist in 
defining where in the structure categories 
should be placed.
In October 1995 the Tribunal handed down 
its final decision regarding the PSR (Stage 
II) to be put in place on 30 November 1995. 
This article will explain the effect of Stage II 
of the new pay structure on the salaries and 
structure for RAN sailors.
What is PS95? It is a new pay structure 
called 'ADF Pay Structure 1995' (PS95) which 
was endorsed by the D efence Force 
Remuneration Tribunal (DFRT) in October 
1995, effective from 30 November 1995, and 
which will be reflected in your pay on P/F 
12/96 (14 December 1995).

Was this a case to obtain more money? The
short answer is NO! The PSR was NOT a 
case seeking a general pay rise. It sought to 
put in place a pay structure for sailors which 
was more logical, offered greater flexibility, 
and was based on a model which reflected 
the underlying work value for which we are 
paid. Nonetheless, it was not possible to alter 
the underlying structure without altering 
rates of pay. In most cases this has resulted 
in a coincidental pay rise. Some members' 
pay has not altered, and a very small number 
of junior sailors will see a reduction in their 
pay but they will be placed on non-reduction 
provisions.
ADF Work Value. PS95 is structured so the 
w ork value of m em bers is clearly  
identifiable. ADF work value comprises 
military, job and rank skills. As people 
progress through their careers, the 
relationship between these skills changes: for 
example for an Able Seaman (AB), job skills 
are more prevalent than rank skills, whilst 
for a Warrant Officer (WO) rank skills are 
more prevalent. Underlying all of this are 
military skills which recognise such issues 
as proficiency in weaponry, first aid skills, 
ceremonial skills and personal discipline.
What does the (new) structure do for me?
The most obvious change is the renaming of 
Pay Levels (PLs) to Pay Groups (PGs). These 
continue to recognise different levels of job 
skill. There are seven Pay Groups in the new 
structure which incorporate the old Pay 
Levels one to seven and schedule 6A (which 
was aw arded to some RAAF system s 
technicians). The change to Pay Groups 
reflects the general shift in the nature of ADF 
work towards higher levels of skill. Table 1 
shows how the new Pay Groups are aligned 
to the old Pay Levels.

Table 1: Alignment of Pay Levels to Pay Groups

PL 1 and 2 3 4 5 6 7 6A

PG 1 2 3 4 5 6 7
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The fact that the new Pay Groups have a 
lower designator than the old Pay Levels (eg 
PG3=PL4) does not mean that there is a 
reduction in pay In most cases, the pay will 
remain the same or there will be a small 
increase.
Maigins between Pay Groups. The size of 
the margin between Pay Groups is the same

Maigins Between Ranks. Your salary will 
increase on promotion (O/P), and for all 
ranks of LS and above there are two further 
increments - 0/ 1 and 0/ 2 . The relative 
percentage increase for rank margins is set 
at Pay Group 3 and all calculations or

Rank Increments. During the Pay Structure 
Review, the performance of people was 
analysed and it was recognised that it takes 
time to achieve full effectiveness in the rank.

within each rank level. For example, at 
Seaman (SMN) rank the margin is 5%, 
whilst at Petty Officer the margin is 2x/ i%. 
By the time you reach Warrant Officer the * 
pay between Pay Groups is the same (0% 
difference) to recognise that the skills at 
this rank are managerial and military 
rather than job skill based. Table 2 shows 
this.

comparisons must be made from the PG3 
point for that rank. Rank margins are set 
from the maximum rate for one rank to 
the maximum rate to the next - in other 
words, they are measured 'top to top'. 
These margins are shown in Table 3.

For Leading Seamen and above, the on- 
promotion rate of pay is therefore set 
slightly below (about 97%) of the full 'top 
to top ' margin. A fter one year an

Table 2: Margins Between Pay Groups

RANK PG-1 PG-2 PG-3 PG-4 PG-5 PG-6 PG-7

SMN 90% 95% 100% 105% 110% 115% 120%

AB 90% 95% 100% 105% 110% 115% 120%

LS 92.5% 96.25% 100% 103.75% 107.5% 111.25% 115%

PO 95% 97.5% 100% 102.5% 105% 107.5% 110%

CPO 96% 98.5% 100% 101.5% 103% 104.5% 106%

WO 100% 100% 100% 100% 100% 100% 100%

Table 3: Rank Margins.

From To Margin at PG3
(Top increment to top increment)

Seaman Able Seaman 2.0%

Able Seaman Leading Seaman 11.5%

Leading Seaman Petty Officer 12.0%

Petty Officer Chief Petty Officer 17.0%

Chief Petty Officer Warrant Officer 11.0%

Warrant Officer Warrant Officer of the Navy 10.0%
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additional increment increases the rate to 
99%, and the full rate for rank is achieved 
after two years.
Are there any losers? Unfortunately, it is 
inevitable that not everyone will be a winner 
in a major restructure. SMN on PG3 will 
remain at the same salary and some ABSTD 
Grade 1 sailors will lose around $400 pa. 
Remember that this was NOT a pay case, 
but a structure review, and Non-Reduction 
Provisions (NRP) will apply to ensure that 
you do not actually lose money. The next 
two increases under Work Place Bargaining 
(1.6% in March 1996 and 2% in October 1996 
will provide 'catch up' pay for those on NRP. 
Every other sailor will obtain an increase, 
which varies dependant on rank and PG. 
Other information. By the time you read 
th is, there should have been a 
comprehensive article in Navy News (of 
20 November 1995), so hopefully this will 
be 'old hat'. A brochure is also being 
developed for distribution to individuals, 
explaining the structure of PS95. Finally, if 
in doubt, ask your Divisional Officer to 
explain, as he or she should have received a 
copy of a detailed booklet sent to all 
Commanding Officers early in November. 
POC DNSC.

DFRDB Members Re
entering the ADF

The article concerning superannuation rights 
of members re-entering the ADF which 
appeared in the Spring edition of SEATALK 
perhaps gave the im pression that all 
members re-entering the ADF must choose 
between MSBS and DFRDB prior to re-entry. 
This is not correct.
The only members who must elect one 
scheme or the other prior to entry are those 
members who are actually in receipt of a 
DFRDB pension. If such an election is not 
made then affected members automatically 
becom e m em bers of the M SBS for the

duration of their period of full-time service. 
They may make a fresh election prior to each 
further period of full-time service.
Members who do make an election prior to 
re-entry remain with the Scheme of their 
choice for all future periods of full-time 
service.
The other points raised in the Spring article 
flow from this and are correct.
POC DNSC.

Where There's a Will 
There’s a Way

There have been regular articles in SEATALK 
aimed at letting you know about Wills and 
how to get one made. While many have 
made and filed Wills, there are still a large 
number of you out there who haven't done 
so. The aim of this article is to once again 
outline some of the laws regarding Wills and 
to reinforce the importance of having one. 
Many of us do not want to think about our 
death, and as a result regard the making of a 
Will as a very low priority. Unfortunately 
however, everyone will die at some time and 
not necessarily at a ripe old age. It is when 
somebody dies without a Will, or with a Will 
that does not reflect their current 
circum stances, that things can get very 
difficult for the relatives left behind.
In each State and Territory the laws differ 
concerning intestacy, ie dying without a Will. 
Your property or estate will be distributed 
according to the laws in the State in which 
you died. As an exam ple, some States 
recognise de facto relationships in this 
instance whilst others do not. Should you 
be in a de facto relationship and die in a State 
which does not recognise these relationships, 
your de facto partner may not be entitled to 
any benefit from your estate. If you are 
living in a defacto relationship and wish for 
your partner to inherit some or all of your 
estate, you must make a Will.
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It is a general principle of law that your Will 
remains in its original form until you legally 
change all or part of it. You can make 
additions to your Will which is known as a 
codicil, or cancel your original Will by 
making a new Will. There are five ways a 
Will may be changed or cancelled:
By a Later Will - A new Will cancels any 
previous Will that you have had.
A Revocation Clause - A revocation clause 
in a Will states that all earlier Wills by you 
are revoked (ie cancelled).
By Burning, Tearing or O therw ise  
Destroying the Will - This must be done by 
you with the intention that the Will should 
be destroyed. Merely tearing the Will in half 
or a number of pieces may not necessarily 
revoke it. Members are advised to revoke 
Wills by some other means.
By Marriage - If you marry after making 
your Will then your Will is automatically 
revoked (unless the Will document is drafted 
in contemplation of that marriage taking 
place).
By Divorce - If you are separated from your 
spouse and not yet divorced, they are still 
entitled to any benefit that you have left them 
in your Will. The situation is different if a 
member is divorced from their spouse. 
However, the effect a divorce will have on a 
Will varies between the different Australian 
States and Territories. If you live in Western 
Australia, South Australia or the Northern 
Territory and are divorced this does not affect 
your Will at all and your former spouse is 
still entitled to any benefit you had left to 
them. In Tasmania if you get divorced, it 
cancels the whole of your Will. In all other 
States and Territories when you divorce and 
have a Will, all benefits to your former 
spouse pass as though they are already 
deceased. The rest of the Will remains valid. 
It is recommended that all serving members 
revise their Will whenever a major change 
of circumstances such as marriage, entering 
a defacto relationship, the birth of children 
or divorce occurs. Members should have 
copies of their Will with the original lodged 
in safe custody either with the Directorate

of Naval Personal Services (DNPS) or a 
solicitor. Your Next of Kin should be made 
aware of its location. To lodge your Will 
with DNPS you should forward a copy 
through your Personnel Officer.
POC Ms B. Morris DNPS (06) 265 3194

Next Of Kin Details

Yes, the dreaded subject of Next of Kin 
(NOK) rears its ugly head yet again. You 
may ask why! Well, m ost im portantly, 
having accurate Next of Kin details ensures 
that the right person is contacted should an 
emergency injury, serious illness or death 
occur. When was the last time you changed 
your Next of Kin details? Have you updated 
your address or telephone details since that 
last change? You should check and put your 
mind at ease.
Generally a married member's Next of Kin 
is the spouse and a single member's is a 
parent, but both m arried and single 
members can nominate whom they wish. To 
change your details you need only see your 
Coxswain's Office and they will advise you 
of the appropriate steps to take. And while 
you're there why not check and make sure 
that all your dependants are listed.
Some other uses for Next of Kin details are:

• d istribu tion  of journals to a 
member's spouse

• statistical information

• d istribu tion  of Service related 
surveys

So as you can see, it is up to you to keep 
your Next of Kin details up to date. By doing 
this you will help to avoid any unnecessary 
delays in advising your Next of Kin in times 
of emeigency and also alleviate any undue 
stress which could occur during the normal 
course of Service life.
POC DNPS (06) 265 3240
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Career

Naval Police Coxswain 
Category Review

Most Naval Police Coxswains (NPC) will be 
aware by now of the review being conducted 
by the Directorate of Naval Manning Policy 
(DNMP) into the NPC category. The review, 
like others, is being driven by a directive to 
the Single Services to review  their 
Manpower Required in Uniform (MRU). 
The main focus of the review is to identify 
those billets which are 'non-core' and could 
therefore be undertaken either by sailors of 
other categories or by civilians. An example 
o f a non-core activ ity  is the guarding 
function at armament depots. On the other 
hand, a core activity is one that requires 
specific military skills and experience such 
as the ship's coordinator, discipline, leave, 
movements and victualling. No sea billets 
are being reviewed as they are all 'core'. 
P ro ject D irector C om m ercial Support 
Program -N avy (PDCSP-N) is presently 
overseeing the commercialisation of the 
guarding functions at RAN Armaments 
D epot, Som erton, and D efence 
Establishm ent Orchard H ills. Other 
guarding functions being investigated for 
civilianisation or transfer to other categories 
include those at Maritime Headquarters and 
Shoal Bay.
The final outcome of the review will see a 
more stream lined category w hich 
concentrates on the essential activities of the 
NPC category, and w hich provides a 
sustainable sea/shore ratio  w ithout

adversely affecting the careers of current 
serving personnel. Any reduction to the size 
of the category will be achieved through 
natural attrition and a reduction in the 
number of entries at the LSNPC level.
No billets have been disestablished to date, 
however the civilianisation of Somerton and 
possibly Kingsw ood in early  1996 will 
significantly reduce the number of LSNPC 
billets. These reductions will then enable 
LSNPCs to be employed in core billets for 
which they are trained.
After further consultations with PDCSP-N, 
it is expected that the NPC category will 
continue to be gradually downsized over the 
next few years as existing  'non-core' 
functions are identified.
POC DNMP LEUT Trevor Reeves (06) 265 
3436 or WONPC Col Greef (06) 265 5708

The Writer Category 
Review

Most Writer category personnel would be 
aware of a previous article in the Winter 
edition of SEATALK outlining details of the 
Writer Category Review being conducted by 
D irectorate of N aval M anning Policy  
(DNMP). Since then, correspondence has 
been despatched to the various Sub-Program 
M anagers requesting their assistance in 
identifying Writer billets which are 'non
core' functions and could be performed 
either by sailors from other categories or by 
civilians. Examples of core functions might 
include Pay and A ccounts, Personnel 
Administration and Registry Management, 
while non-core functions might include File 
Posts, Electronic Data Processing (EDP) 
operators etc.
The continuing long term goal is to downsize 
the W riter category  to a num ber that 
provides a sustainable sea/shore ratio 
without adversely affecting the careers of 
current serving personnel. Any downsizing 
to W riter personnel num bers w ill be
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achieved through natural attrition  and 
reduced recruiting targets.
The positive effects of this review include:
• an increased opportunity for Writers 

to serve at sea;
• a more consistent career path in 'core' 

jobs, thereby enhancing job 
satisfaction and professional skills;

• a reduction of 'non-core' postings to 
personnel directly off Basic Course, 
which will assist in the completion of 
task books; and

• Improved career management by 
D irectorate of Sailors' Career 
Management (DSCM).

The potential benefit for other categories is 
that they may see an increase in the number 
of their shore billets to better meet the 
requirements of the sea/shore ratio.
POC DNMP LEUT Trevor Reeves (06) 265 
3436 or CPOWTR Mick Kelleher (06) 265 
5701

MTD Category Review

The majority of Motor Transport Driving 
(MTD) personnel should by now have heard 
of two reviews being undertaken into the 
long-term future of their category. The first 
review was completed in 1994 and it looked 
at the professional aspects of the category 
and provided some scope for future 
direction. A second review is now being 
undertaken by Directorate of Naval Manning 
Policy (DNMP), driven by a directive to the 
Single Services to review their Manpower 
Required in Uniform (MRU). MRU is linked 
fairly closely to the Commercial Support 
Program (CSP) and aims to identify the 
appropriate number of people required to 
serve in uniform, in order for the ADF to 
conduct its 'core business'.
The MTD category is being reviewed because 
it has no sea service obligation. At the same

time there are other categories which also 
have minimal sea service obligations and 
they too will be reviewed (such as the Writer 
category). There are also categories with an 
excessive sea service obligation, or which 
have insufficient billets at some rank levels 
necessary to allow for the sustainability of 
the category. The purpose of the DNMP 
MTD review is to identify which MTD billets 
could be performed by sailors from other 
categories, in order to resolve some of the 
sea service and sustainability problems. This 
might also help us to resolve some of the 
problems of sea/shore rotations in remote 
locations for other categories. However, 
those MTD billets requiring specialist MTD 
skills will largely remain in place.
DNMP has recently  w ritten  to all 
establishments requesting them to identify 
those MTD billets which perform a specialist 
MTD function, and those which perform a 
general driving function. When all replies 
have been received, DNMP, Directorate of 
Logistics Services-Navy (DLS-N) and the 
Directorate of Sailors' Career Management 
(DSCM) will determine which billets are 
specialist MTD and also those which are 
non-specialist and may, in the future, be 
undertaken by personnel from another 
category.
It is not the intention to disband the MTD 
category or to make personnel redundant. 
The aim to develop a justifiable core of 
specialist MTD personnel, which will be 
sm aller than the current category size. 
MTD's can be assured that their category 
will continue to have a viable future with 
appropriate promotion and career prospects. 
The transfer of billets to other categories will 
occur at the normal posting changeover 
times and the total change will occur over 
an extended period.
In order to start the review process, the MTD 
recruiting targets for 1995/96 have been set 
to zero, however there will be a limited 
opportunity for personnel to transfer to the 
category where they are unable to meet their 
sea service obligation for some agreed 
reason. As most non-core MTD billets 
appear to occur at the junior rank levels, it
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is intended to primarily transfer billets at 
these levels, leaving the bulk of the senior 
sailor MTD billets in place, in order to allow 
for continued, meaningful careers within the 
Navy.
POC DNMP LEUT Trevor Reeves (06) 265 
3436 or WONPC Colin Greef (06) 265 5708.

Women in Submarines - 
Have Your Say

In September 1995, ACPERS-N appointed a 
Subm arine In teg ration  Study team to: 
'Identify the issues associated with the 
integration of women into the COLLINS 
class submarines, and to develop strategies 
to resolve and adjust to those issues.' The 
team , w hich is answ erable to D irector 
General Naval Manpower (DGNM), is lead 
by LCDR John Jackson. An implementation 
plan is due by January 1996, followed by a 
presentation to the Chief of Naval Staff's 
Advisory Committee in February 1996, with 
all final agreed actions to have been allocated 
by March 1996.
The study team has been tasked to focus on 
the environmental and cultural aspects of the 
Submarine Arm, while also considering 
aspects associated with Good Working 
R elationships (GW R), leadership  and 
management, experiences in the surface 
fleet, policies and procedures, education and 
training, spouse/partner perceptions, the 
likely number of women volunteering for 
submarine service, and accommodation and 
ablution facilities.
The study is intended to be conducted in two 
broad phases. The first phase will involve 
com prehensive research into the 
physiological effects and m edical 
requirem ents of wom en serving in 
submarines. As part of this research, LCDR 
Jackson will be examining reports relating 
to other Isolated Confined Environments 
(ICE's), such as Antarctica, the Spaceshuttle,

and survival courses etc. It is envisaged that 
this com ponent o f the study w ill be 
completed towards the end of November 
1995. Should the outcome of this research 
indicate that there are no OH&S limitations 
to the integration of women into submarines, 
then the second phase of the study will 
encom pass focus group d iscussions 
involving submariners, personnel interested 
in a submarine career, and spouses/partners 
who wish to contribute to the debate. Focus 
groups w ill probably be arranged in 
D ecem ber 1995, at tim es and locations 
convenient to those who wish to attend. 
Following initial discussions with personnel 
around Australia, LCDR Jackson believes 
that women can be satisfactorily integrated 
into the Submarine Arm, but obviously there 
are a number of issues and/or concerns that 
must be addressed before this can happen. 
This study provides the opportunity for you 
to have your say so that the best possible 
options for the integration of women into 
COLLIN S class subm arines can be 
considered and adopted.
POC LCDR J. Jackson TLSIS, Squadron 
Offices, HMAS PLATYPUS, North Sydney 
NSW 2060 (02) 978 8775 Fax (02) 978 8701.

DSCM Career Counsellors 
on the Move

One of the Directorate of Sailors' Career 
Management's (DSCM) primary objectives 
at the present time is to reduce the separation 
rate of our sailors - in other words, to make 
people want to stay in the Navy for longer. 
One of the ways we do this is through career 
counselling. It is our aim to provide every 
sailor the opportunity to have a face to face 
interview with a career manager at least once 
a year. This means a lot of travel for the 
Career Managers. A schedule of DSCM's 
proposed visits throughout Australia for the 
rem ainder of the 95/96 FY w ill be
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prom ulgated before Christm as. So take 
advantage of the next opportunity to talk to 
your poster and have a say in the 
development of your career.
POC DSCM.

Dual Streaming and Dual 
Qualification

The ROCS Report of 1990 identified the need 
for officers to broaden their experience in 
both their operational and corporate skill 
areas. This is facilitated by officers being 
allowed to undertake 'dual qualification' and 
'dual streaming'. It is therefore important for 
officers to understand the difference in these 
two titles.
'Dual qualification' refers to officers who, 
having perform ed w ell in their chosen 
Primary Qualification (PQ), volunteer for, 
and are given the opportunity to gain, a 
second PQ. Perhaps the best known 
examples of this are those Seaman Officers 
who have undertaken training as aviators 
and becom e Pilots or O bservers. As 
discussed  in RO CS, there are career 
management complexities inherent in 'dual 
qualification'. Before considering such an 
option, officers should take cognisance of 
issues such as mastery of or performance in 
one, or both, specialisations, and the time 
taken to achieve this.
'Dual streaming' relates to employment of 
officers in the functional, or corporate (as 
distinct from operational or operations 
support) areas of the Navy. An officer should 
expect to be employed in one of the four 
functional areas (ie Personnel, Development, 
Materiel or Resource Management) at the 
rank of senior Lieutenant or Lieutenant 
Com m ander. Very few officers w ill be 
trained for, or employed in, more than one 
functional area. There will, of course, be 
exceptions to this such as Supply or 
Adm inistration O fficers, who may find

them selves w orking in one or more 
functional areas from the time they complete 
their Application Course. Officers who 
restrict their employment to operational 
areas - or for that matter functional areas - 
may reduce their com p etitiveness for 
promotion.
Officers wishing to be considered for 'dual 
qualification' should contact their career 
manager in the Directorate of Naval Officers' 
Postings (DNOP). It should be noted that an 
officer will move between career managers, 
depending on which operational area they 
are employed in at any time. Employment 
in functional areas for purposes of 'dual 
stream ing' w ill be determ ined through 
consultation, and be based on the needs of 
the individual and the Navy at that time. 
POC DNOP.

"He's dead, att rig fit - 6ea!(ed in the 
bac(<̂ ..atuC, you. fqiozv, this ivon't Be easy to 

so five."
Cartoonist G. Larsen Printed by Perm ission of U niversal Press Syndicate
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Officer Candidates

There are a number of avenues of entry 
available to sailors who aspire to continue 
their career as a commissioned officer.
The following primary qualifications, which 
are similar to sailors' categories, are normally 
accessible to sailors:
• Aeronautical Engineering

• Mechanical Engineering

• Weapons Electrical Engineering

• Bandmaster

• Medical Administration

• Observer

• Pilot

• Seaman

• Supply
The first avenue for Officer Candidates 
(OC's) is the Sailor Entry (SE) scheme which 

j allows eligible sailors to undertake the 
appropriate application course (similar to 
sa ilo r 's  category  course) prior to 
commencing their new job as an officer.
For aspiring engineers, the Royal Melbourne 
Institute of Technology (RMIT) scheme 
allows eligible sailors to undertake full time 
degree studies. Degrees are offered in 
Mechanical, Electrical, Communications and 

i Electronics and Aeronautics disciplines, 
i The Sailor Entry to the Australian Defence 

Force Academy, or SEA scheme, allow s 
sailors to undertake degree studies at the 
Defence Academy in Canberra. The Defence 
Academy has many degrees on offer which 
are listed in the Defence Academ y 
H andbook. E lig ib ility  is restricted  to 
Leading Seaman and above, who undertake 
studies as part of the Advanced Student 
Squadron at the Academy.
The second means of gaining a degree from 
ADFA is the Defence Academy Entry (DAE) 
scheme which is designed to allow sailors 
who meet the normal Defence Academy

entry requirements (ie. under 25 years of 
age) to undertake degree studies as a 
member of the Corps of Officer Cadets. 
O C 's are required to m eet the N avy 's 
education standard prior to appointment to 
commissioned rank. There are two academic 
levels; the first is academic level general (AL 
G) which requires an acceptable pass in 
English, M aths (2 Unit) plus two other 
approved subjects at Year 12 level (or 
equivalent). The second is academic level 
technical (AL T) w hich requires an 
acceptable pass in English, Maths (2 Unit), 
Physics plus one other approved subject at 
Year 12 level (or equivalent).
AL G is the m inim um  academ ic level 
required for entry into the non-technical 
prim ary qualifications. AL T is the 
minimum level required for entry to the 
technical primary qualifications. For Pilots 
and Observers only, where one of the two 
'o ther' subjects is not a physical science 
(Physics, C hem istry or a m ulti Strand 
Science), consideration may be given to 
accepting nominations where an acceptable 
pass has been obtained in a physical science 
subject at Year 11 level.
Where vacancies have been identified in a 
primary qualification, eligible OC's who are 
recommended and meet all the eligibility 
criteria for the chosen primary qualification, 
w ill be perm itted to attend an O fficer 
Selection Board (OSB).
The rank on appointment of former sailors 
was recently reviewed to take into account 
the experience, rank and any civ il 
accreditation achieved by a sailor prior to 
appointment. Full details on the rank on 
appointment are contained in DI(N) PERS 
42-14 - Automatic Promotion o f Officers.
The above information is only a rough guide 
of the requirements for appointm ent to 
commissioned rank. Full information on the 
nom inating requirem ents were recently 
updated and forw arded to ships and 
establishments under cover of DSCM minute 
N95/3034 (3032/95) dated 29 August 1995. 
POC DSCM POWTR P.K.Andiews (06) 265 
3950.
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Career Transition 
Management Workshops

Administration Officers 
Study - Update

The study into the Administration Officers 
Primary Qualification (AD PQ) is continuing 
in the Personnel Division. The Study Officer, 
C om m ander Sandy C oulson, has 
interviewed a large number of senior Naval 
Managers and over 50 AD officers to get their 
views on how they see the future of the AD 
PQ and how they would like to see currently 
serving AD officers employed.
Recruiting into the AD PQ has stopped and 
it is unlikely that it will start again. There 
are 12 officers at HM AS CERBERUS 
currently completing the Administration 
Officers Application Course and this is 
expected to be the last of these courses to be 
held. All these officers have been posted to 
ju n ior ad m inistrative positions on 
completion of the course. One option being 
exam ined as part of the study is the 
feasib ility  of giving some AD officers 
experience at sea to broaden their naval 
experience.
Accreditation for the Administration Officers 
A pplication Course is cu rrently  being 
progressed and a decision on the level of 
accreditation is likely in the New Year. 
A dm inistration O fficers should not be 
concerned by the decision to stop recruiting 
into the PQ. They will continue to be offered 
postings commensurate with their skills and 
experience and will rem ain eligible for 
promotion.
The study concludes in December 1995 and 
further information about the future of the 
AD PQ will be advised after the report has 
been considered in the Naval Personnel 
Division. Any final subm issions or 
comments should be forwarded as soon as 
possible.
POC Commander S. Coulson D-G-06A 
Russell Offices (06) 265 3582.

A new option to replace formal courses for 
resettlement purposes has been introduced 
for long term members who are unsure of 
their future employment intentions. The aim 
of these Career Transition M anagement 
Workshops is to ease members' transition 
into the civilian workforce and community 
generally.
It was apparent that many people about to 
discharge or resign from the RAN were 
unsure where their future lay. People were 
often requesting form al training for 
something which had worked well for their 
colleague, but was not necessarily suitable 
for their intentions and skills.
As part of resettlement training, Directorate 
of Naval Personal Services (DNPS) now 
funds non-specific workshops in career 
management transition (the workshops used 
to be referred to as outplacem ent 
cou nselling). People can opt for such 
elements as guidance in identifying the job 
market, how to go about applying for a job, 
avenues to pursue when deciding on a career 
path and assistance in preparing personal 
statements and resumes.
There are several management firms in all 
major population areas which offer these 
workshops, and your resettlement officer 
will have some brochures for you.
We believe that this new provision is a very 
useful addition to the resettlement package. 
Just a couple of points though. These 
workshops are usually based on three to five 
days p articipation , and the rem aining 
eligible days can be taken as on the job 
training at nil cost. Additionally, members 
taking part in a workshop which includes a 
segment on resume writing are not eligible 
for further assistance in the form  of 
reimbursement for a professionally prepared 
resume.
POC Mrs V. Quigley Directorate of Naval 
Personal Services (06) 265 2171.
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Tamihj

Personal Health Record for 
Defence Families

A personal health record developed for 
m em bers of D efence fam ilies is now 
available.
The personal health record will overcome 
the d ifficu lty  D efence fam ilies face in 
m aintaining continuity  of their health 
records because of their mobile lifestyle. 
The booklet is available for each family 
member and will allow them to record 
significant health events in their life such as 
hospital admissions, regular screenings, 
immunisations and a record of visits to 
health professionals. It is recommended 
that individuals take their health record with 
them whenever they visit their Doctor or 
other health professional.
The record is designed for all age groups 
although it is not meant to replace the more 
comprehensive booklets issued to new born 
babies by the state and territory Health 
Departments. There is provision for pages 
to be removed and added according to each 
individual's needs.
The personal health record has been 
produced by the A ustralian D efence 
Fam ilies and Inform ation Liaison Staff 
(ADFILS) in association with the Royal 
Australian College of General Practitioners, 
health professionals and Defence families. 
It was developed as an initiative for the 
International Year of the Fam ily and 
although it was launched by the Minister for

Defence Science and Personnel, Gary Punch, 
last November, delays in production have 
meant that it could not be distributed until 
now.
Family members will need to assemble their 
own personal health records which will be 
delivered in three parts - the cover, pages and 
section dividers.
For Navy families, the records are available 
from the Family Liaison Officer at your local 
Personal Services Office. Contact numbers 
are:
PSO BRISBANE (07) 3233 4323
PSO CANBERRA (06) 266 9099
PSO DARWIN (089) 804 285
PSO FRANKSTON (03) 9783 9344
PSO MELBOURNE (03) 9282 3277
PSO NOWRA (044) 213 855
PSO SA (08) 305 6720
PSO SYDNEY (02) 265 0911
PSO TASMANIA (002) 377 240
PSO WA (09) 527 9233
POC Directorate of Naval Personal Services

Stop. Revive. Survive! - The 
Rest Stop Program

The Highway Rest Stop Program will once 
again be operating  over the com ing 
Christmas leave period. The aim of the 
program is to provide relief from fatigue 
experienced during long journeys and 
ultim ately reduce the incidence of road 
accidents. The facilities are being made 
available to all Defence personnel (including 
Reservists and Defence civilians) who wish 
to stop and rest overnight. Some units are 
unable to provide the full range of facilities, 
therefore it is advisable to check with the 
intended location. To avoid confusion when 
making your reservation (48 hours notice is 
required for most centres), quote the 'Rest 
Stop Program'. The facilities available are 
as follows:
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Queensland - RAAF TOWNSVILLE (077) 
812 338; BASC ROCKHAMPTON (079) 314 
702; RAAF AMBERLEY (07) 3280 2859; 
ENOGGERA (07) 3354 6033.
New South Wales - HMAS ALBATROSS 
(044) 211 680; MYAMB AT Logistic Company 
(vicinity of Musselbrook) (065) 473 204; 
WALLANGARRA Logistic Company (076) 
843 188; RAAF WAGGA (069) 384 000; NOl 
Central Ammo Depot (Orchard Hills) (047) 
310 282; RAAF BOGAN GATE (vicinity of 
Parkes) (047) 310 231.
ACT - HMAS HARMAN (06) 280 2795 
South Australia - RAAF EDINBURGH (08) 
259 3328; EL ALAMEIN (086) 422 377 
Western Australia - HMAS STIRLING (09) 
550 0299; Defence Centre Perth (09) 311 2657 
Victoria - RAEME Training Centre Bandiana 
(060) 552 636; Army Survey Regim ent 
Bendigo (054) 420 230; Broadm eadow s 
Logistic Battalion (03) 9358 1303 
Northern Territory - RAAF Tindal (089) 716 
666
POC W O l Low ry D irectorate of 
Occupational Health and Safety (06) 266 3854

RAN Holiday Resorts

The RAN has three holiday resorts which 
offer all RAN personnel the opportunity to 
enjoy a family holiday at very affordable 
rates. All three of the centres are civilian run 
enterprises with resident managers, and 
provide a variety of accommodation and 
recreation facilities unique to their locations. 
Serving and retired members, and serving 
members of the Reserve, are entitled to up 
to a 40% discount. Subject to availability, 
Army and RAAF personnel are also eligible 
for the Defence discount. Bookings can be 
made up to nine months in advance, except 
for school holiday periods when bookings 
are accepted three months ahead (in writing 
only). Details are regularly advertised in 
Navy News, or you can contact the managers 
of the respective resorts direct:

Forster Gardens, Forster NSW. Managers 
Ian and Sheila McLaughlin (065) 546 027 
Bungalow  P ark, B u rrill Lake NSW. 
Managers Allen and Janean Palmer (044) 551 
621
A m blin C aravan P ark, B usselton  WA. 
Managers Frank and Judy Frimston (097) 
554 079
POC Staff Officer (Administration) NSCHQ 
(02) 563 1625

Tips to Stop the Drip

As Australia moves to a system of user pays, 
you may find saving water also means 
saving money. M ost Water authorities 
provide printed information about saving 
water, and all are urging people to use less. 
Here are some tips:
• Fix leaking taps - a drip can waste 

more than 200 litres a day;
• Don't rinse your dishes with the tap 

running - use a plug, and fill the sink 
with only the amount of water you 
need;

• If you have a dishwasher, load it to 
capacity - it uses the same amount of 
water, full or em pty If you are 
buying a new one, look for water 
efficient models;

• Keep a bottle of drinking water in the 
fridge - that way you don't waste 
water while waiting for a running tap 
to cool;

• Take shorter showers. A shower uses 
water at 10 to 20 litres per minute;

• Fit a low-flow shower head;

• Install or convert your toilet to a dual 
flush model. This can reduce the 
amount your toilet uses by up to 60%;

• Turn the tap off while you are 
brushing your teeth (it could save 
you more than five litres of water);
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• Washing machines use around 65-200 

litres of water for every normal cycle. 
Make every load count by making 
sure the w ater level suits your 
washing load;

• Don't water your garden in the heat 
of the day, or when it's very windy - 
much of the water will evaporate 
before it reaches the roots;

• Soak the soil, don't spray the leaves - 
a good soaking every third or fourth 
night is better for your plants;

• Use a good mulch. It can prevent 
around three quarters of the water 
from evaporating;

• Put a timer on your sprinkler and a 
trigger on your hose;

• Sweep paths, don't hose them down; 
and,

• Remember, playing around under a 
sprinkler may be summer fun for the 
kids, but it can waste 1000 litres per 
hour.

Article courtesy of C hoice M agazine,
September 1995

9(pat( le s t - 9{jivaC Social 
Worlfers
Mr Frank Brown is the Director of Naval 
Social Work, and he kindly agreed to answer 
a few questions about his organisation.

When was the first Naval Social Worker 
appointed?
In 1956.
Why did Navy decide to appoint Social 
Workers?
To determine ways of providing specialised 
support to the families of Navy people in a 
period of Naval growth and increasing 
commitments overseas.

How many Social Workers now work with 
Navy?
23
Why have the numbers of Social Workers 
increased?
To address the special needs of Naval people 
and their families. It is recognised that the 
support of families is closely linked to the 
operational performance of members. Naval 
families are not immune from the day to day 
life issues and illnesses facing all Australian 
families, but because of the factors peculiar 
to being in the Navy there are extra pressures 
on them. Deployments mean spouses and 
children are left to deal with unexpected 
problems. Posting mobility means regular 
moves from one part of Australia to another, 
often resulting in isolation from extended 
families, and disruptions to the children's 
schooling and their friendships.
Why employ Social Workers, after all a little 
commonsense is surely all that is required 
to help people?
H elping and supporting people often 
requires more than kindness. It requires 
knowledge of how people, organisations and 
society function. The Social Worker needs 
an ability to assess what is happening to 
people in their interaction with society, and 
the skill to resolve the problems.
What qualifications do Social Workers 
have?
To be recognised by the Social W orker's 
professional association and be employed as 
a Social Worker, you need to have completed 
at least four years at an approved University 
training in psychology, sociology and other 
behavioural sciences as w ell as the 
p rofessional skills of social w ork - 
interviewing, assessment and intervention. 
All this knowledge and these skills are taught 
in the context of the major method areas of 
casew ork, groupw ork and com m unity 
development.
Are Family Liaison Officers the same as 
Social Workers?
No, Fam ily L iaison O fficers have no 
professional training in social work. They 
are adm inistrative officers with special
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abilities in gathering and disseminating 
inform ation. The aim in collecting the 
information is to help those who move to a 
new area settle in more easily. Fam ily 
Liaison Officers disseminate this information 
usually by visiting families when they first 
arrive in the new area. They are supervised 
in their work by Social Workers.
Who can see a Social Worker?
If you are in the Navy a spouse or partner 
of a Naval member or the child of a Naval 
member, then the service is available to you. 
Members should where possible go through 
their Divisional staff, but members' family 
can make direct contact with the Social Work 
Office. The services provided by Naval 
Social Workers are free.
What about our privacy if I or anyone in my 
family see a social worker?
Both ethically and professionally Social 
Workers are bound to respect their client's 
confidentiality . They w ill not repeat 
information given to them in confidence 
without permission. Information that needs 
to be given to Navy for official purposes will 
be discussed with the member as far as 
practicable.
Am I a failure if I see a Social Worker?
D efin itiv ely  not, more likely  sm art. 
Everyone has problems at some time or 
other: at work, at home (with the marriage 
or relationship , with the kids, or with 
money), with the Government or the local 
Council over the lack of services etc. Some 
of the problems are more complex than 
others, and their successful resolution does 
often require expert help. The smart thing 
to do is deal with the problem when it arises 
and not to let it drag on because it will in 
some way or another come back to haunt 
you later.
Where can you find a Social Worker?
Social Workers are located with the Personal 
Services O rganisation (PSO) which has 
offices in all capital cities and the major 
establishments at Nowra and Cairns.
POC Directorate of Naval Social Work (06) 
265 3336.

FBW Postal Address
Problems are still being experienced with 
mail deliveries to Fleet Base West (FBW) 
because people are using incorrect mailing 
addresses. Mail currently addressed to 
Warships' Section in Sydney will eventually 
make it through to personnel at FBW, 
however additional time in transit between 
Sydney and Perth should be expected which 
may cause inconvenience to the addressee 
or originator.
The correct address for personnel posted to 
FBW is:
Rank Name Pers No.
Place of work if known (eg. Pay Office etc) 
HMAS STIRLING 
PO Box 228
ROCKINGHAM WA 6168

The correct address for personnel posted to 
FBW based units (eg. ADELAIDE etc) is: 
Rank Name Pers No.
Name of HMA Ship 
WARSHIPS' Section 
PERTH WA 6958

"Maybe it's not me, y ’((noiu?...9v{ay6e it's 
the rest o f the herd that's gone insane."

Cartoonist G. Larsen Printed by Permission of Universal Press Syndicate
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‘What ‘ECse is 
happening?

Uniforms

Uniform Survey
Whilst many of you may have thought that 
we in the Uniform Policy Cell had 'gone 
silent, gone deep', you can rest assured that 

I although all looked quiet on the surface, 
underneath the cold thermal layer (the ACT 
border?) it has been a seething hot-bed of 
activity.
Some will recall that a Uniform Survey was 
completed in October 1994, and must be 
wondering what has happened to the results. 
Well, far from being placed in the bottom 
drawer of the filing cabinet out in the back 
room, the Survey has been riding the crests 
and troughs of our bureaucratic ocean, 
rolling steadily along.
Following receipt of the 2100 valid responses 
(14.8% of the Navy), the survey booklets were 
forwarded to the consultancy firm INFUSE 
for statistical analysis. This information was 
received by the Directorate of Logistic 
Services-Navy (DLS-N) in December 1994 
and was subsequently amalgamated into a 
formal report, which then had to be placed 
before the Naval Planning Com m ittee. 
Between April and September. Individual 
members of the Naval Planning Committee 
have addressed the MKI, II and III versions 
of the Report. The Uniform Survey Report 
was formally tabled at the Naval Planning 
Committee meeting of 11 October 1995 and 
this Committee's recommendations are now 
to be considered by the Chief of Naval Staff. 
As the Uniform Survey Report is still in the 
process of deliberation, it would be 
premature to forecast an outcome. Suffice to

say that the Report is nearing its journey's 
end and the outcome will be advised as soon 
as possible.
Trials Update
The female shoe trial (both black and white 
shoes) was completed on 31 January 1995, 
and these items should be seen in Clothing 
Stores in the near future. Priority has been 
given to providing them to new Recruits, 
Sea-going personnel and then G eneral 
Repayment (in that order).
The short sleeve epauletted shirt trial has 
now been completed, and the results of the 
survey are being assessed. The Uniform 
Survey Report outcome has implications on 
the subsequent decision with regard to this 
item, so, once again, it is too early to advise 
the way ahead for this trial garment.
In the jackets and coats department, the MKII 
version of the Cold Weather Coat (with 
padded vest) is about to be re-trialed, as the 
M KI was (am ongst other things) not 
considered warm enough. Further 
information about this trial will be advised 
by signal shortly. Similarly, a prototype 
formal overcoat is being assessed at the 
present time, with a view to introducing it 
as a Repayment Item. Again, stay tuned for 
further details. Finally, a number of Utility 
Jack ets are being trialed , w hich are 
reminiscent of the old 'battle jacket'. This 
item is being trialed with a view to making 
it optional, in lieu of the Rib Knit Sweater, 
although there may be wider applications - 
this trial is now due to end in February 1996.
As a final note, GP boots are also currently 
being trialed by R ecruits at the In itia l 
Training Facility, with this trial also being 
due to end in February 1996.
Publications
The N avy's two prem ier U niform s 
publications, ABR 81 (Dress Regulations) 
and NAVSUPMAN 18 (Scales of Uniform 
Issue) are both being rewritten and it is 
hoped to have them on the bookshelves in 
the next couple of months.
POC - SBLT John Gill, Staff Officer (Uniform 
Research), (06) 266 4590 DLS-N.
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Reserve News
As mentioned in the Editor's column, our 
Reservists will now receive their own copy 
of SEATALK posted directly to their home. 
It is important that they are kept up to date 
w ith all the things happening on the 
personnel front; and for those of us in the 
Permanent Naval Force (PNF), it is useful to 
know what is going on with the Reserves. 
So what is going on with the Reserves? 
O ff-the-street recruiting into the Navy 
Reserve has resumed after a lapse of a couple 
of years. People will now be recruited for 
the Bosuns Mate category and as Seaman 
Officers under a scheme introduced by the 
D irectorate of N aval M anning Policy 
(DNMP). Once a pay level for Mine Warfare 
sailors has been established, DNMP will look 
to recru it into that category  as well. 
Candidates will apply for two years full time 
service within the Ready Reserve Scheme. 
Training requirements and numbers are 
currently being addressed. One of the issues 
under scrutiny is the Navy's capacity to 
provide essential seatim e for Seaman 
Officers
N avy has accepted most of the 
recommendations of the Coates Report on 
the Ready Reserve. Some of the major 
recommendations were:
• The Ready Reserve Scheme was 

assessed as viable with sound 
prospects for its continuation into the 
future. It was suggested that the 
scheme should attract new blood; it 
is not enough to re-em ploy ex
regulars although this has proven 
successful in recycling a valuable 
resource.

• Navy should direct its efforts towards 
the development of capabilities for 
Mine Countermeasures and Patrol 
Boat operations.

• Current target numbers for the Naval 
Ready Reserve are to be re-examined.

• N avy should develop alternate 
m ethods of recru iting  for the 
Reserves, including greater attention 
to recruiting among students who 
have already commenced tertiary 
studies.

• The extent of part-time service should 
be varied to between 35 and 65 days.

Other items of interest include:
• A review has been completed into 

Australian Naval Reserve Attendance 
Allowance, Travelling Allowance 
and Separation Allowance. This 
document has been forwarded to the 
D irectorate of N aval Service 
Conditions (DNSC) for action. A 
person has been employed for 12 
months full time service to work with 
DNSC on Reserve C onditions of 
Service matters.

• The Reserve Mine Warfare pay case 
is back on the rails. It is continuing 
its way through the com m ittee 
process

• Approval has been given to establish 
a higher Reserves command echelon 
within Navy Office. The Director 
General Reserves - Navy (DGRES-N) 
will work directly for Deputy Chief 
of Naval Staff (DCNS).

POC Director General of Reserves-Navy.

Reserves Declaration of 
Availability

In the D efence W hite Paper 1994, the 
Governm ent outlined a clear policy in 
relation the use of Reserves: 'Reservists 
should be aware that their voluntary 
peacetime service carries the legal (and 
moral) obligation to be available for full time 
duty in the event of call out'.
Reservist should only undertake part-time 
service if they are prepared to accept this
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obligation. ALL RESERVISTS must declare 
their availability, and acknowledge their 
obligations if called out. This declaration is 
to be made on an annual basis, and will take 
the form  of 'R eserv es D eclaration  of 
Availability For Call Out7.
To assist with the administration of this task 
it is proposed that the D eclaration  be 
coupled  w ith the 'P art Time Service 
Agreement7 which is currently sent out to 
all General Reservists (GRs) and Ready 
Reservists (RRs). The combined document 
will be set up on a one page, pre-printed, 
return-post, form and sent out to ALL 
members. It will be delivered as an insert 
to an edition of MHQ Reserve News for 
completion by the member and return to the 
local Reserve Administration Cell (RAC).
It should be noted, CDF has declared that 
he expects Reservists to be held to their 
obligations, standards and discipline. He has 
also stated  that he w ill give full and 
enthusiastic support to any actions and 
initiatives which assist in breaking down 
barriers and attitudes that inhibit Reserve 
effectiveness.
A package of financial benefits for Reservists 
is being developed as part of the White Paper 
initiative. In addition, a range of conditions 
agreeing to protection on call out are being 
developed to assist Reservist honour their 
commitments.
POC LEUT B.Smith DGRES-N (06) 265 3275.

Forms Horrible Forms - 
There is a Better Way!

How often have you gone to the cupboard 
for a form and it wasn't there? How many 
times have you ordered forms through your 
stores system and received the wrong form, 
insufficient forms or no forms at all? Have 
you had forms returned to you, or returned 
them to other people, because they haven't

been filled in correctly? How many times 
have you gone away thinking there must be 
a better way?
Your prayers have been answered! You will 
no longer be presented with these problems 
if you have access to a personal computer. 
W hy? Because we now have electronic 
forms!
Electronic forms -  the future is now! Read 
on and find out all about it!
The Directorate of Publishing within Defence 
Centre Canberra on behalf of the Defence 
organisation has introduced a computer 
based application called FormFlow which 
will end your wasted hours of tedious trips 
to cupboards, warehouses and procedural 
manuals seeking forms and the related 
instructions on how to fill them in.
The FormFlow application provides the 
facility for all staff to find the correct form, 
retrieve that form to the screen, be guided 
through filling in the form with handy help 
screens which take the place of procedure 
manuals, and to print out a copy from a local 
printer. The system can also print blank 
copies to allow you to fill in the form later. 
If you are on a network you also have the 
ability to send the form to another person 
on the netw ork as an electronic m ail 
message.
These features, along with many others, 
make Form Flow  an ideal package for 
replacing paper forms with their electronic 
equivalent and also provides a platform for 
w orkflow  autom ation. Form Flow  can 
provide solutions for improving business 
processes.
All you need to support this application is 
an IBM PC compatible with MS DOS version 
3.1 (or higher), Windows 3.0 (or higher), a 
CD- ROM drive and a laser printer The First 
Edition of the CD-ROM containing electronic 
forms ('E' Forms) package will be released 
in the first weeks of February 1996. However, 
if you do not have access to a CD-ROM drive 
the forms can also be provided on floppy 
disks.
POC Mr Frank Wood (06) 265 6765 or Cheryl 
May (06) 265 6747.
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Overseas Postings - Some 
Food for Thought

A recurring  theme in m any posting 
preference forms is the desire to take up an 
overseas posting. While the delights of 
London, Washington or even Singapore are 
well recognised, not every overseas post 
offers the same excitement or even quality 
of life. The bottom line is that you need to 
know exactly what you are getting yourself 
into before you volunteer for such a posting. 
An overseas posting is an expensive 
undertaking as far as the ADF is concerned 
involving the relocation of you and your 
family (if over 12 months duration) and a 
request for early repatriation will not be well 
received if your justification is considered 
'discretionary7.
Your family circumstances will probably be 
your major consideration when deciding 
whether to volunteer for or ultimately accept 
an overseas posting. Are the children at an 
age where continu ity  of education is 
essential?; can your spouse secure leave from 
his/her em ployer with som e form of 
assurance of re-employment on return?; and 
will you be able to take the family pets? If 
your spouse or children suffer from any sort 
of disability which requires regular access 
to support services, will they be available in 
the overseas destination? Is your family in 
the habit of regular visits to your local GP 
and will it be a major concern to your if they 
do not have the same sort of access in the 
post selected for you?
OK, you've cleared these initial hurdles and 
secured an exotic posting. W hat 
preparations do you need to make? 
Fortunately  the D irectorate of Naval 
Personal Services (DNPS) has a specialist 
overseas section  where an individual 
briefing pack and check list will be raised 
for you. Similarly, the Directorate of Naval 
Service Conditions (DNSC) will raise an 
individual b rief for you on specific

entitlements and allowances which accrue 
to you as a result of your posting. 
Additional information can also be obtained 
from A ustralian Em bassies and H igh 
Commissions, who in some cases have their 
own joining pack, or if not, can supply you 
with any other relevant information you 
may require. F inally  the office of the 
Surgeon General ADF will raise a medical 
intelligence brief for you at your request 
detailing inoculation requirements for you 
and your family and any special health 
precautions required in the country of your 
destination.
If none of the above dissuades you, 
persevere with your application and good 
luck!
POC DNPS.

The Do's and Dont's of 
Renting

Most Navy people find themselves in a 
rental situation at some stage of their career. 
The information in this article may enable 
you to avoid some of the common pitfalls of 
renting.
Finding A Place
The first hurdle you will confront is finding 
suitable premises. There are several means 
of finding a property including newspaper 
advertisements, real estate agents and of 
course your local PSO. Agencies that charge 
a fee for assisting you to find a home should 
be avoided, as they do not guarantee success 
for your money Remember, once you have 
signed the lease it is too late to decide the 
property is not suitable.
Lease Costs
The cost of entering into a lease should not 
be overlooked. There are the usual costs of 
rent in advance (up to 4 weeks rent) and the 
bond (usually equivalent to 4 weeks rent) 
but in addition , consider the hidden costs 
of stamp duty, electricity deposit, gas deposit 
and telephone charges.
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The Lease
At this stage, the lease document itself must 
be carefu lly  considered. The whole 
document, regardless of its size, should be 
read and understood before you sign. If 
something is not clear, ask the landlord or 
estate agent to explain it, and if you are still 
in doubt, obtain advice from a legal officer 
or your own solicitor before you sign. In 
particular, ensure there is a 'release clause' 
in the lease - this clause allows you to break 
the lease should you be posted away from 
the location  of the prem ises w ithout 
incurring additional expenses. Note that the 
Navy requires such a clause if you are to 
receive Temporary Rental Allowance (TRA) 
or Living Out Allowance (LOA).
When you sign the lease, the landlord or 
agent will probably require rent in advance 
and the bond. In most areas, the bond must 
not exceed an amount equal to four times 
the weekly rent. This bond will be held by 
the landlord/agent or lodged with a Rental 
Bond Board, depending on whether such a 
Board is in existence in the State or Territory 
where the property is located. Should the 
landlord/agent express an intention to hold 
the bond themselves, you are within your 
rights to ask that it be kept in a separate bank 
account and all interest be credited to you 
as the tenant. Most agents will not agree to 
this, and will not proceed with the lease if 
you insist. However in the first instance, 
you should always ask!
Stamp Duty
Stamp duty must be paid on every written 
lease - in most cases, this is the responsibility 
of the tenant. Payment of duty may appear 
unnecessary but you should ensure that it is 
paid because the non-payment means that 
the lease is unenforceable.
Taking Possession
Now that all the preliminaries have been 
taken care of, you may enter into possession. 
When you move in, you should prepare a 
detailed list of any pre-existing damage to 
the property regardless of how minor it may 
appear. The list should then be forwarded 
to the landlord/agent. When you leave, this

will prevent them claiming you caused the 
damage and then attem pting to recover 
repair costs from the bond. If for any reason 
you think the agent may later claim you 
caused the damage, or made an existing 
problem worse, take photographs and have 
them signed and dated by an independent 
witness.
Your personal assets kept on the premises 
will not be covered under the property 
insurance taken out by the owner. 
A ccordingly you should take out a 
household contents policy  as early  as 
possible. Such a policy usually incorporates 
a public liab ility  policy  w hich is often 
required by the lease itself.
When you have entered into a lease, then as 
long as you pay rent on tim e, use the 
premises for authorised purposes and cause 
no disturbances or damage, you are entitled 
to a right of quiet enjoyment. That is, you 
are able to remain in possession of the 
premises for the term of the lease without 
undue interference by the landlord/agent. 
This is subject to the lease provisions which 
generally allow the landlord /agent to enter 
for periodical inspections of the property and 
also allow for immediate re-entry if there is 
a major breach of the lease.
Termination of the lease can only be brought 
about by expiration  of the term  or as 
provided for in the lease, usually upon 30 
days written notice. This 30-day period runs 
from the date you receive the notice, not from 
the date on the notice.
Terminating The Lease
When the lease is terminated, the premises 
should be thoroughly cleaned, including all 
obligations to steam clean carpets, dry clean 
curtains and service oil or gas heaters. The 
bond should then be returned in full. The 
landlord/agent is entitled only to retain the 
bond to cover damage to the premises or 
unpaid rent.
Remember to ensure that the electricity gas 
and telephone authorities are informed of the 
date on which you will be leaving. This will 
ensure that you pay only for the services 
used.
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Finally...
Regardless of any precautions you take, 
problems quite often arise when renting, 
p articu larly  regarding bond recovery. 
Should such a problem arise, talk with a legal 
officer who will be able to advise on the best 
course of action in the circumstances. 
Article Courtesy of RAAF Personnel Journal, 
Issue 12 September 1995.

Lifeguard - Some Questions

LEUT P. Longley from Sydney raised some 
valid concerns about the operation of the 
N avy's d iscrim ination and harassm ent 
hotline, LIFEGUARD. Specifically he asked, 
under the Freedom of Information (FOI) Act, 
"what data is availab le to me should I 
request...information on myself?". Also, what 
"training and vetting is undertaken by the 
operators to ensure privacy?", and are 
"allegations formally investigated and if so, by 
whom?". The follow ing com m ents, 
provided by the D irectorate of Naval 
Personal Services (DNPS), address these and 
other concerns:

• No data about any individual is 
m aintained on the O peration 
Lifeguard data base. Therefore, none 
could be provided in any 
circumstances, including under the 
FOI Act.

• All Lifeguard operators are hand 
picked and possess appropriate 
security clearances. They are trained

telephone counsellors who take their 
d uties, inclu ding the need for 
absolute confidentiality , very 
seriously.

• Investigations are not initiated by 
Operation Lifeguard. If allegations 
are made by the caller, the person is 
given inform ation about how to 
make a complaint, either through the 
chain of command, or through an 
appropriate external body (i.e. the 
D efence Force O m budsm an or 
H um an R ights and Equal 
O pportunity  Com m ission). The 
majority of callers elect to resolve 
their concerns through the Divisional 
System or by seeking an interview 
with their Commanding Officer.

• Alleged offenders are not usually 
named in the call to Lifeguard and if 
named, would only be informed if 
the ca ller decides to in itiate a 
complaint. The names of alleged 
offenders, as previously stated, are 
not recorded.

• The requirem ents for the 
investigation of a complaint of sexual 
harassment do not differ from those 
for the investigation  o f other 
(criminal or disciplinary) complaints. 
This includes the requirem ent to 
follow the process of natural justice.

The toll-free LIFEGUARD service is there to 
advise people on their rights and avenues 
for further action. Anyone who believes 
they have been subjected to, accused of, or 
witnessed any form of discrimination or 
harassment should call 008 644 247.
POC DNPS

Disclaimer
SEATALK contains information about conditions of service, pay and allowances that was 
correct at the time of going to press. However, this magazine cannot be quoted as an authority 
in Service correspondence - you must consult your ship's office and your Divisional Officer 
for the official references.
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Toint ofviezv.
with the WO-N

Since the last edition of Seatalk, I have 
spoken with hundreds of sailors - from 
Recruit through to Warrant Officer, some in 
small groups, others ten or twenty at a time, 
in my office, in messes, in classrooms or 
simply in passing during my visits around 
our Navy
Most of what I hear and see suggests that 
the majority of us are now coming to terms 
with CHANGE. We don't necessarily like 
all of it, but it appears we are at least 
beginning to understand (well, to some 
extent) that CHANGE is here, and that it is 
a dynamic beast. What does concern me 
however, is the endless stream of comment 
and questions relating to matters we should 
all be aware of.
One recent divisional meeting explains my 
concerns. "W hat are we doing about 
retention in the Navy?" was the question. 
Glancing over to the bookshelf for both 
inspiration and patience, I noticed the Winter
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1995 edition of Seatalk. The Divisional Chief, 
whom I thought was about to burst a blood 
vessel, grabbed it, turned to page 22 and 
invited the Sailor concerned to stand up and 
read it aloud. "When are we going to get a 
look at Sea Going Allowance (SGA)?" The 
D ivisional Petty  O fficer, follow ing the 
Chief's lead, directed that Sailor to read 
aloud from the signal (DNSC work place 
bargaining and SGA.) on the noticeboard 
behind him. "W hy can't Navy News be 
more m eaningful?" One of the Leading 
Seamen immediately picked up a copy off 
the coffee table and pointed out the back 
page. "H ow  does indexation work?" I 
thought the departmental Warrant Officer 
was going to throw the last Scuttlebutt video 
at him!
Bottom line, and thought for the quarter:
'If you can't be bothered keeping yourself 
informed then don't rock the boat with your 
uniformed opinions!’
NOTE: Double issue of Lashes and Laurels 
next edition.

"It's the onCy zvay to get the troops to 
watch it!"


