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BY THE CHIEF OF NAVY

W hen I assumed command of our 
Navy on the 1st Ju ly  1997 I looked 
forward to leading the way through 
challenging and com pletely 
unsurveyed waters. It was the first day 
of the Defence Reform Program (DRP) 
and people were feeling very 
uncertain about the future. I clearly 
articulated the goals and priorities for 
the Navy’s future direction to ensure 
the Navy remained a strong and 
committed force in the face of the 
significant cultural changes wrought 
by the DRP. Throughout my time as 
Chief of Navy, I have continually 
focussed on the fact that whatever the 
changes, it is imperative we do not 
lose sight of Navy’s mission. That 
mission is to fight at sea and win -  and 
it will never change.

Over the past two years we have faced 
many challenges and overcome much 
adversity. The manner in which the 
Navy family has pulled together in 
the difficult times has been a credit to 
you all. We have also had many 
successes and have made a lot of 
ground toward achieving the goals I 
set in 1997.1 thank each and every one 
of you for the important part you have 
played in our success.

We must now focus on achieving a 
seamless transition to what will be a 
new and quite different leadership 
team for Navy into the new 
millenium.

Vice Admiral Don Chalmers, AO RAN

My congratulations go out to Rear 
Admiral Shackleton. I wish him every 
success for the duration of his watch 
as Chief of Navy. I ask you all to 
commit to Admiral Shackleton and 
his team with the support you have 
offered to me.

Don Chalmers

Thank you all and well done.
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FROM THE EDITOR'S DESK

This edition again, includes a variety 
of articles. You can read about the 
im pact of the Governm ent’s new 
Lifetime Health Cover, how you will 
be affected by changes to Fringe 
Benefits Tax, what the fleet is doing, 
how the sea/shore roster works, what 
you can find on the Navy home page 
on the Internet and some light relief 
with suggestions for ex-navy people 
who miss the good old days. 
H opefully all readers w ill find 
something of interest.

There has been a lot of publicity 
within Defence of late regarding the 
development of the next ADF Pay 
Arrangement. I have not included an 
article in this edition as the new pay 
arrangement is still being developed 
as 1 write. It is due to go to the Defence 
Force Rem uneration Tribunal for 
endorsement about the time that this 
edition hits the streets. The next 
edition will contain the details of the 
agreed new pay arrangement.

I have been attempting to refine the 
distribution list but need some help 
from our readers. Since the last 
edition, addressees who receive large 
numbers of copies have been asked to 
confirm  the num ber of copies 
appropriate for their ship or 
establishment. If the number you 
receive is still not right please let us 
know. Also, there has been a recent 
trend for Naval personnel posted 
ashore to find themselves working 
somewhere other than on a Naval 
establishment.

Members with spouses/partners 
receive their copies at their home 
address but members without 
dependants may be missing out. If 
you are aware of any members who 
may not have access to a copy of 
SEATALK please let us know so that 
they can be added to the distribution 
list.

Thank you to those who contributed 
articles, photos and cartoons to this 
edition. As always, your input is very 
much appreciated. Please keep them 
coming. The closing date for 
submission for the Spring edition will 
be 6 Aug 99.

Remember, SEATALK is also available 
on the Internet, via the navy 
Homepage at www.navy.gov.au

Ju dith  Rowe, Editor
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CHANGES FOR THE BETTER

By CDRE R. A. Christie, Director General Career Management -  Navy

As a long time contributor and avid 
reader of SEATALK, I would like to 
reflect on some of the significant 
changes in the management of naval 
personnel that have recently been 
made or are in train.

There is no doubt that major 
organisational change can be 
disruptive. It takes time for people to 
become familiar with new structures 
and division of responsibilities. It is 
alm ost inevitable that some fine- 
tuning of both w ill be found 
necessary to achieve optimum  
performance. In the two years since 
com m encem ent of the Defence 
Reform Progam, the newly formed 
Defence Personnel Executive has been 
bedded down and members of the 
Navy fam ily have grown more 
comfortable as their understanding of 
its place in the grand scheme of things 
has developed.

A natural response to the 
uncertainties that usually accompany 
change is to hanker after the comfort 
zone of the pre-change state and 
lam ent what are perceived as the 
‘good things lost’. We cannot afford to 
be backward looking. An integral part 
of meaningful change is the critical 
examination of why and how we did 
things and to then aim for more 
effective and efficient achievement of 
justifiable outcomes. The challenge is 
to be forward thinking and ensure 
that the good and appropriate things 
we had in the past are preserved if not 
enhanced.

It is easy for those looking for a 
scapegoat to seize on the most recent 
catalyst for change - in our case that 
is the Defence Reform Program. This 
is one of the more recent events that 
has added impetus to change in the 
Navy, as did the Glenn Review of 1995 
and the Com m ercial Support 
Program. All of these have served to 
provide a focus for Navy in its long
standing quest for continuous 
improvement.

Though some mistakes may have been 
made along the way, corrective action 
has usually been swift. Rather than 
focussing on the negatives, I would 
like to h igh light som e of the very 
positive aspects of naval personnel 
management either identified by or 
resulting from the recent changes.

Recent im provem ents relating to 
personnel management within Navy 
include:

The increased profile of personnel 
issues in strategic planning and 
management.

The introduction of block 
promotions for sailors which has 
reduced posting turbulence, 
enhanced training efficiency and 
improved sailor retention rates.

Publication of ABR 6289 RAN 
O fficers’ Career M anagement 
Manual, which fulfils a similar 
function to ABR 10 for sailors by 
consolidating all relevant policy in 
the one binder.
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There are more changes planned, 
some of which have a long gestation 
period because of their complexity. 
They include:

Introduction of the Flexible 
Career Management System by 1 
Ju l 01. Essentially this can be 
likened to fixed term 
engagements for sailors and short 
service appointments for officers 
who join under the new system. 
Generally, personnel who have 
joined since 1 Ju l 98 on fixed 
periods of service w ill, on 
expiration of their in itial 
engagem ent/appointm ent, be 
given the opportunity to remain 
in the Navy on Flexible Career 
Management System conditions 
of service.

PMKEYS, the defence personnel 
management information system 
which will be used to manage 
uniformed personnel of all three 
Services plus Department of 
Defence civilian staff.

Tri-Service perform ance 
evaluation reporting. A common 
system has already been adopted

for officers of Captain rank and 
above. A new report embracing 
W arrant O fficers and 
com m issioned officers of 
Commander rank and below is 
planned for introduction in Jan 00. 
Work is also underway on the 
development of a standard report 
for all sailors/soldiers/airmen.

The ADF Pay Structure Review is 
expected to herald some changes 
to the way in which pay rates, 
p articu larly  for officers, are 
determined. It is proposed that pay 
will be based on the assessed work 
value of occupational streams in a 
manner akin to the present group 
pay system for sailors.

These in itiatives can achieve 
improved outcomes for both the Navy 
and its people. Although much 
depends upon the vision, dedication 
and professionalism of the people in 
the development and implementation 
teams, their ultim ate success also 
depends on the goodwill and 
cooperation of the wider naval 
community.
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SUBMARINE SERVICE ALLOWANCE CASE

On 4 June 1999 the Defence Force 
Remuneration Tribunal implemented 
a tiered structure for Subm arine 
Service Allow ance and awarded 
increases to the allowance of up to 27 
percent.

As one part of a broader strategy to 
improve the conditions of service for 
Submariners, an interim review of 
Submarine Service Allowance has 
been completed. During development 
of this review, many Submariners 
were consulted concerning a suitable 
achievable structure and quantum of 
the allow ance, and what other 
initiatives might be sought to improve 
their conditions.

Submarine Service Allowance has 
three elements, which compensate for 
different factors. The first element is 
qualification and skill, w hich 
recognises the additional work value 
provided by Submariners by virtue of 
their submarine training. The second 
element is disability, which recognises 
the hardships experienced by 
Submariners whilst actually serving 
in a submarine. The third is attraction 
and retention which seeks to provide 
some incentive to transfer to the 
Submarine arm and remain within it.

After careful consideration it was 
decided not to represent this case on 
either qualification and skill or 
disability grounds. This is because the 
tribunal would have required detailed 
evidence on these m atters and in 
particular, how they had changed 
from Oberon to Collins class. There 
was doubt that the defence force could

convincingly argue for significant 
increases in these elements. To do so 
at this early stage would have either 
delayed the whole case, or perhaps 
resulted in a sm all increase with 
limited options to address them again 
in the short term.

The strategy employed was therefore 
to seek an interim  solution on 
attraction and retention grounds only. 
This provided a reasonable outcome, 
with the potential to run a full case 
when Navy has sufficient evidence in 
regard to the work value and disability 
associated with operational Collins 
Class submarines.

The Tribunal accepted this argument. 
It noted the exceptional 
circumstances currently existing in 
the Submarine arm which include 
acute personnel shortages, technical 
difficulties, the need to retain Oberon 
Class boats longer than expected, the 
very long periods Submariners are 
away from their families, excessive 
seatime worked, and the lack of shore 
support. It also recognised the 
important role that the Submarine 
arm plays in A ustralia’s defence 
strategy.

The tribunal agreed that a tiering 
arrangement was warranted, with the 
same structure as surface fleet Sea 
Going Allowance. It therefore 
awarded the following rates:

Subm arine Seagoing Rate (For 
Submariners posted to a seagoing 
submarine)
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Tier 1 (0-4 years sea service) $17,350 
per year.

Tier 2 (4-8 years sea service) $18,100 
per year.

Tier 3 (over 8 years sea service) $18,850 
per year.

Submarine Shore Rate. $5,000 per 
year.

This will continue to be paid to 
Submariners ashore in Submarine 
billets or who are in the sunset clause 
of three years since their last 
submarine posting.

Trainee Rate. $12,350 per year.

Sea Service refers to the cumulative 
time personnel have been posted to 
sea. In the case of qualified 
Submariners this includes previous 
sea service posted to surface ships. No 
change has been made to other 
provisions of the allowance, so the 
Sunset Clause, for example, remains at 
three years for Submariners posted to 
a non-submarine billet.

The new rates will be effective from
10 Jun 99. For Submariners on the 
Shore or Trainee Rate, the respective 
increase w ill be paid as soon as 
possible. Submariners posted to a 
seagoing submarine will all receive 
the Tier One Increase as soon as

possible, but it will take a little time 
to calculate which personnel are on 
Tiers Two and Three. Accordingly, the 
increase associated with these Tiers 
will be paid as soon as the data is 
calculated. All payments w ill be 
backdated to 10 Jun 99.

Chief of Navy is confident that the 
strategy employed in this case was in 
the best interests of the Submarine 
arm, and the outcome very good, 
p articu larly  as it allows for 
achievement of reasonable increases 
now, with some options available for 
the future. It is important, however, 
that this Subm arine Service 
Allowance case is considered as part 
of a wider strategy to get the 
Submarine arm back on its feet.

As part of this broader strategy, Navy 
is examining a case for a financial 
completion incentive (a bonus). As 
this is a com plex matter, it is 
im portant that it be given full 
consideration. It is too early to say 
whether a bonus will be approved, to 
whom or how much, as it must first 
be staffed through Defence 
Headquarters and then considered by 
the Minister. More details should be 
available by the end of June.

Chief of Navy has also directed that 
other management initiatives are to be 
pursued to improve, as far as possible, 
the posting stability and working 
hours of Subm ariners. The 
underlying cause of these issues is, in 
many cases, tied in with the critical 
manning shortages and this will take 
time to resolve.

Contact:

CMDR Peake on (02) 62656673 or 
Marcus.Peake@cbr.defence.gov.au

mailto:Marcus.Peake@cbr.defence.gov.au
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DFRDB ENTITLEMENTS TO CONTINUE

A rumour is circulating that members 
of the DFRDB superannuation scheme 
are to be paid a single, one-time, lump 
sum and that their future entitlements 
will be cancelled.

While rumours are usually ignored, it 
is understood that some DFRDB 
members, and their fam ilies, are 
attempting to make career decisions 
and future plans based on this rumour.

There is no substance to this rumour 
and it is categorically denied.

DFRDB members should be assured 
that the benefits for which they are 
contributing w ill continue to be 
available to them when they leave the 
ADF.

Contact: Phillip Charley on (02) 626 
68678 DNATS 86 68678 or e-mail 
phil.charley@hr-m.b-m.defence.gov.au

w

MSBS RETENTION BENEFIT - SPECIFIED 
CATEGORIES

There is provision in the MSB Act to 
enable payment of the Retention 
Benefit to members who, because of 
their employment category structure, 
have a low probability of reaching the 
required rank of Lieutenant 
Commander or Petty Officer by the 15 
year service point. These employment 
categories are known as specified 
categories.

Navy Aviation Observer was 
previously declared a Specified 
Category but has now been revoked. 
The revocation was effective from 23 
April 1999 when the M inister 
Assisting the Minister for Defence 
signed off on the Declaration. No new 
employment categories for Navy were 
declared and the following are the 
Specified Categories rem aining 
current:

Employment Category Date of Effect

Aviation Pilot 31 Oct 96

Communications Signals 31 Oct 96

Aviation Technician 13 Feb 98
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FITNESS IN THE RAN

As an arm of the Australian Defence 
Force, the Royal Australian Navy is 
tasked with fighting and winning at 
sea. Among the first prerequisites for 
battle is that personnel must be fit and 
there is a very close link between 
m ental and physical fitness. The 
ability of all officers and sailors to 
conduct the task for which they have 
been trained, under arduous 
conditions and in the presence of fear, 
w ill be more readily attained by 
people who are fit.

In the spring of 1998 Naval personnel 
serving ashore undertook a 
benchmark fitness test. This test was 
the same as the test undertaken by 
both Army and Airforce personnel, 
who undertake a fitness test each year, 
and have done for some time. The 
results from the Navy benchmark 
fitness test revealed an overall pass 
rate of 66.8%, which is considerably 
lower than Army and Airforce who 
have an average pass rate of 95%. 
Whilst the benchmark fitness test was 
not undertaken by the Fleet, one FFG 
did undertake the test and this 
produced a similar result with a 70% 
pass rate.

There is little doubt that Navy could 
and should improve the fitness of all 
its personnel and we should at least be 
able to match our ‘bothers and sisters 
in arms’ of the other two Services. The 
benchmark fitness test showed that 
there was an increase in the pass rate 
for those personnel who undertake 
fitness training or sport on a regular 
basis.

The results from the benchm ark 
fitness test have been reviewed by 
Navy’s senior managers who have 
recommended to the Chief of Navy 
that the RAN, in line with the other 
two Services, should undertake an 
annual fitness test. In recommending 
this way ahead it was recognised that 
fitness is an integral part of the day- 
to-day activities that go towards our 
prime task of fighting and winning at 
sea. W hilst it is not necessary for 
every person in the RAN to be a 
trained athlete at a peak of condition, 
it is important that all officers and 
sailors view fitness as som ething 
which is valuable and are aware that 
it depends as much on diet and 
personal discipline as physical 
prowess. Additionally fitness has 
other less tangible but positive effects 
on individual and group performance 
including confidence, morale, 
motivation, courage and willpower.

Noting that the eyes of the rest of the 
world will be upon us in the year 
2000, as we host the Olympic Games, 
Navy should increase its game. As we 
are all in the same team, the effort we 
make as individuals to increasing
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fitness does count and will help the 
Navy team win, if and when we are 
put to the test. What will you get out 
of it? Well, the positive effects of 
fitness on an individual’s health 
include improved sleep, enhanced 
concentration, more effective weight 
control, improved resistance to 
disease, and a more rapid recovery

from injury.

Life, be in it, for a very long long time, 
by being fit today and every day.

Point of Contact: CMDR E Walsh 
Director of Safety Management - Navy 
(02)62655039

si

LIFETIME HEALTH COVER PROVISIONS

The Government has announced that 
it will implement Lifetime Health 
Cover as part of a broader private 
health insurance reform strategy. 
Lifetime Health Cover will enable 
private health funds to charge 
different premiums to people, 
depending on the age at which they 
first joined a health fund. In brief, 
under Lifetime Health Cover anyone 
joining a private health fund before or 
at the age of 30 pays the base rate 
m inim um  for the rest of their 
membership life. People over the age 
of 30 pay a two percent loading on top 
of the base rate premium for every 
year they delay joining.

Due to the provision of free health 
care in their conditions of service, 
ADF members have been accorded a 
special Lifetim e Health Cover 
exemption. The Government has 
indicated that if an ADF member 
separates after Lifetime Health Cover 
commences in full on 1 Jul 00 and is 
over 30 years of age, he or she will be 
deemed to have a “certified age” of 30 
years for the purpose of Lifetime 
Health Cover, regardless of actual age 
on separation. After a 24 month 
decision period, for every year an ex

member then delays joini ng a private 
health fund, the certified age goes up 
by one year, adding two percent per 
year on top of the base minimum rate.

For current ADF m em bers who 
separate before 1 Jul 00, this provision 
will not apply. They would instead 
have to take advantage of the 
transitional arrangements available to 
the general community. This involves 
a 12 months grace period - from 01 Jul 
99 to 30 Jun 00 - which will allow 
people who are not insured to take out 
hospital cover at the base rate 
minimum, regardless of age.

It is stressed that the special nature of 
ADF service has been recognised 
under the new Lifetime Health Cover 
policy and that the proposed ADF 
exem ptions appear to be 
comprehensive, fair and equitable. The 
Government has indicated that it will 
be up to individual health funds to 
determine their approach to Lifetime 
Health Cover. As the Lifetime Health 
Cover policy is not primarily a Defence 
issue, personnel seeking further details 
should contact the Department of 
Health and Aged care or their chosen 
health fund.
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Point of View By the Warrant Officer of the Navy 
WO-N Michael McConnell

With ANAZC Day now behind us, I 
thought I’d use the opportunity to 
highlight two specific uniform 
issues. Firstly, there appears to be a 
significant number of different 
interpretations of where medals 
and ribbon bars should be worn on 
uniform. The correct positioning of 
medals and ribbon bars is 
contained within ABR 81 article 
824 onwards. The second issue is 
that of the puggaree on the wide 
brimmed hat which, apart from the 
beret rank badge, is not to be 
adorned with any other unit badge, 
symbol or decoration.

By now, most of you should have 
read the Defence Personnel 
Executive (DPE) Inform ation 
Handbook containing the latest 
detail on the various new pay 
arrangements and allowances to be 
introduced. I can highly 
recommend the handbook to you if 
you haven’t yet had the opportunity 
to read it. The Defence Personnel 
Executive is very conscious of the 
requirement to keep ADF members 
informed of what is happening and 
have employed a communications 
strategist to develop new methods 
to best achieve this -  the 
Information Handbook is one such 
method. Comments (both good and 
bad) about the effectiveness and 
layout of the Handbook would be 
welcomed at Defence Personnel 
Executive - via the Command chain.

In March, I received a copy of the latest 
RAN Exit Survey Report which shows 
the continuing (top five) trends of 
personnel leaving the service is 
prim arily caused by: dissatisfaction 
with management; lack of control over 
life; desire to live in one location; lack of 
job satisfaction; and better career 
prospects in civilian life. Interestingly, 
despite m any personnel vocally 
indicating their dissatisfaction with the 
RAN, this is not being clearly reflected 
in the statistics and comments gathered. 
On a disappointing note, of the 1451 
personnel discharging from the service 
(Jul 97 -  Nov 98) only 284 returned their 
Exit Survey forms -  m aking the 
statistics difficult to quantify and verify. 
If you are intending to discharge from 
the RAN, could I ask that you take the 
time to complete the Exit Survey as your 
comments (warts ‘n’ all) will help us 
provide a better service.

The first increase in Quarters changes 
for those personnel living in Level 2 and 
above single service accommodation 
will be effective as of 8Jul. The Director 
of Housing has developed a new room 
classification system to more accurately 
reflect the correct levels of 
accommodation. HDPE has signed off 
on this new classification  method, 
w hich w ill see all single 
accommodation being re-surveyed by a 
local member of the Defence Estate 
Organisation, Defence Corporate 
Support and a Ship/Establishm ent 
representative. Once re-survey has been 
completed, all details have to be passed 
back to Director of Housing in Canberra
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for validation and acceptance. Clearly 
all of this needs to be completed well 
before 8 Ju l and there w ill be an 
extensive com m unications plan 
im plem ented to pass all the 
appropriate details out once they 
become known.

W hilst a number of Defence Reform 
Program processes still need to be fine 
tuned, it is pleasing to see the progress 
being made. I know it’s difficult and 
frustrating, but please be patient 
because it will improve.

CHANGES TO FRINGE BENEFITS TAX 
AND HOW THEY WILL AFFECT YOU

Defence personnel, along with all 
other Australians will be affected by 
the Government’s changes to Fringe 
Benefit Tax (FBT) reporting that 
commenced from 1 April this year.

From this date all Australian 
employers, including the ADF, will be 
required to report the amount of 
fringe benefits provided to their 
members on their group certificates, 
but only if the value of the benefit 
exceeds $1,000. Group certificates for 
the financial year ending 1 July 2000 
will show the grossed-up value of any 
fringe benefits an individual received 
during the fringe benefit year, if the 
value of all the benefits exceeded 
$1,000 (see below for how the grossed- 
up value is calculated).

There will only be one figure reported 
on the certificate regardless of the 
number of benefits received. Also, 
because the fringe benefit year differs 
from the financial year, group 
certificates w ill include benefits 
received from 1 April 1999 to 31 March 
2000.

The changes do not mean that a 
member’s income tax liability will 
increase. The Department of Defence 
will still pay the Fringe Benefits Tax 
on these benefits to the Australian 
Taxation Office (ATO). The fringe 
benefit amount appearing on group 
certificates will, however, be used to 
determine liability for tax surcharges 
such as the medicare levy surcharge, 
superannuation contributions 
surcharge and the higher education 
contributions scheme (HECS) as well 
as child support liability.

The Government is also proposing 
that the non-grossed up amount of 
fringe benefits (i.e. the value of the 
benefit) will be included in assessing 
entitlement to certain income tested 
Governm ent payments, such as 
Fam ily Payment and the parental 
income test for Youth Allowance. 
However, legislation to allow this to 
happen has not yet been drafted and 
so the full implications are not known 
at present.

13



Some facts on Fringe 
Benefits Tax
What are fringe benefits and how are 
they treated?

Fringe benefits are benefits provided 
by an employer to an employee that 
have some value. Some examples of 
items provided to ADF members that 
are considered to be reportable fringe 
benefits are subsidised housing, 
home garaging of motor vehicles, free 
recreation leave travel and 
Opportunity Space Available Travel.

ADF members who receive Rent 
A llow ance or Defence provided 
accom m odation w ill have the 
grossed-up value reported on their 
group certificate. The provision of a 
Defence vehicle to transport an 
employee between work and home is 
a reportable fringe benefit. If the 
vehicle is provided to more than one 
person, an amount that reasonably 
reflects the individual’s share of the 
benefit will be included.

The ability of ADF members to travel 
free of charge on RAAF aircraft on an 
opportunity space available basis for 
personal reasons such as a holiday, is 
also a reportable fringe benefit. The 
value of the fringe benefit is 
calculated as a percentage (up to 
80% ) of a com m ercial economy 
airfare.

How is the grossed-up value of a 
fringe benefit calculated?

The grossed up value of fringe 
benefits to be included on group 
certificates w ill be calculated 
according to the Australian Taxation 
Office formula.

Housing Exam ple

A member receiving Rent Allowance 
of $350 a fortnight would have $17,669 
recorded on their group certificate. 
This is calculated as follows:

Grossed up value =

Value of benefit x 1 [1- rate of fringe 
benefit tax (i.e. 48.5%)]

$350 x 26 fortnights x 1̂ - [1- .485]

$9100 x 1 -s- .515

$9100x1.9417

$17,669

For a member in a Defence provided 
house or living in accommodation, 
the amount used in the calculation 
would be the difference between the 
market rent and any contribution 
made by the member. [Personnel 
seeking fu rth er  details on how frin ge  
benefits are calculated should contact 
the Australian Taxation Office. -E d]

What aren’t considered to be fringe 
benefits?

There are few exem ptions from 
reporting on group certificates. These 
are entertainm ent expenses, car 
parking, as long as it is not a 
reim bursem ent of costs, housing 
provided in A ustralian Taxation 
Office defined remote areas, remote 
locality leave from an Australian 
Taxation Office defined remote area to 
a major population centre and 
residential fuel used in connection 
w ith remote area housing. Also 
Defence provided medical and dental 
is currently  exempt from Fringe 
Benefits Tax and will therefore not 
appear on group certificates.
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Defence has made two submissions to 
the A ustralian Taxation Office 
seeking reporting exem ptions for 
various overseas and dom estic 
conditions of service. The major 
benefits exemptions sought include 
housing and overseas living 
allowance. The outcome of these 
requests is not yet known.

Defence has not sought exemptions 
for such items as private use of motor 
vehicle, Opportunity Space Available 
travel on RAAF aircraft or recreation 
free leave travel. ADF members like 
all other Australian citizens will have 
to adhere to the legislative reporting 
requirements relating to these items.

Fringe Benefits Taxation changes and 
flexible remuneration packaging

If a member of Defence participates 
in Flexible Remuneration Packaging 
(FRP) and packages a benefit that 
attracts fringe benefit tax and the 
value of the benefit is more than 
$1,000, then the grossed-up value will 
be included on that person’s group 
certificate. Also, because Flexible 
Remuneration Packaging must be 
cost neutral to Defence, the Fringe 
Benefits Tax on any item  salary 
packaged w ill be paid by the 
individual as part of their salary 
package.

I

CHANGE OF ADDRESS

If you are moving house, make sure 
that you continue to receive 
“SEATALK”. If corporate (work) 
address details are incorrect, please 
advise DPI-N directly at the address 
on the back cover. For copies going to 
members/families, please ensure that 
address details are changed on 
NPEMS, the Navy personnel database. 
The Editor “SEATALK” does not have 
the authority to change the NPEMS 
database from which the distribution 
list is obtained.

Members of the Permanent Naval 
Force or Reserves on Full Time 
Service can have NPEMS changed at 
their nearest Coxswain’s Office.

Members of the Australian Naval 
Reserve should send their new 
address details to:

Officers-

Reserve Career M anagement Cell 
(Officers)

R 8-4 -025 , Russell O ffices 
CANBERRA ACT 2600

Other Ranks -

Reserve Career M anagement Cell 
(Sailors)

R 8-4-031, Russell O ffices 
CANBERRA ACT 2600

s l

o
"a5

co<
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AUSTRALIAN DEFENCE CREDIT UNION

Australian Defence Credit Union was 
established in 1959 by a group of Navy 
Supply Division personnel from 
Garden Island, W oolloomooloo, 
Leichhardt and Randwick Stores 
Depots. During the mid 1960’s, the 
Credit Union expanded to include 
serving personnel of the Royal 
Australian Navy.

Today, A ustralian Defence Credit 
Union has grown to be a full service 
financial institution and the only one 
with branches on all Naval 
establishments. It has also widened 
its membership to include all three 
services and civ ilian  employees 
contracted to the Departm ent of 
Defence.

Australian Defence Credit Union is a 
non-profit organisation, where all 
m em bers are equal shareholders. 
However, it must generate enough 
funds to cover operational costs, 
continued provision of quality

services, and the m aintaining of 
prudent reserves. Essentially, the 
Credit Union is owned by its 
members, and so, unlike banks, is not 
required to make exorbitant profits to 
satisfy a m inority group of 
shareholders.

A full range of products and services 
are offered, including car loans and 
personal loans, a range of everyday 
and special purpose savings accounts, 
term deposits, Visa cards, and 
Insurance. Members receive 
competitive interest rates on loans, 
savings and term deposits; subsidised 
ATM transaction fees; and unlike most 
banks, no account keeping fees for any 
products.

A great deal of effort is spent in 
understanding their members’ special 
needs and developing products to 
meet them. This philosophy of 
understanding their members is best 
demonstrated in Australian Defence
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Credit Union’s recruitm ent policy. 
Most Regional Managers are ex- 
service personnel, and most member 
service staff are spouses of serving 
members. This helps because 
members are always dealing with 
someone who empathises with their 
needs.

The Australian Defence Credit Union 
also offers an on-board Cheque 
Encashment Facility for its sea-going 
members to ensure that they always 
have access to their cash wherever 
they serve. The Cheque Book operates 
from your Savings Account and 
therefore earns you interest. It is easy

to use and providing you have 
sufficient funds in your savings 
account you simply fill in a. cheque for 
the amount of cash you require and 
present it to your Supply Officer who 
will cash it for you. Also any member 
posted to a ship qualifies for a cheque 
book that is free of all Australian 
Defence Credit Union fees and charges 
for the duration of their posting.

For further information contact your 
nearest branch or Mr R K Ferrari, 
Deputy General Manager Phone: (02) 
9207 2942 Mobile: 0418 412 469

s i

IS YOUR NEXT OF KIN INFORMATION UP TO DATE?

A large num ber of SEATALK 
magazines are returned each quarter 
with “address unknow n” w ritten 
across the address lable. The mailing 
list for SEATALK is compiled from 
NPEMS, the Navy personnel database 
so returned magazines mean that 
members are not keeping their next 
of kin address details up to date.

Apart from not receiving your 
SEATALK, there are good reasons why 
your next of kin details should be 
accurate. Your nominated “next of 
kin” is the person whom you wish to 
be informed in the event of injury, 
serious illness or death. To be sure 
that your next of kin can be notified 
as soon as possible in an emergency, 
inform ation on the name, 
relationship and address of your next 
of kin needs to be kept up to date.

Accidents or incidents involving 
Navy ships, subm arines, aircraft, 
shore establishm ents or naval 
personnel usually receive news media 
attention. To ensure that the next of 
kin receives authentic first news of 
serious injuries or death of a member, 
it is important that they are informed 
officially  and without delay by a 
Naval authority. This is impossible to 
do if next of kin details are out of date. 
Do you want your family to hear about 
your accident on the local news or 
would you prefer them to hear the 
correct details from an informed 
source?

The person nominated as next of kin 
will normally be the only person to 
whom advice of injury, serious illness 
or death will be provided. Post Office 
Box numbers are not to be used as the
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next of kin address because it is 
im possible to contact someone 
quickly through a Post Office Box. 
Also children under 18 years of age 
should not be nominated as it is not 
appropriate for them to be the first 
person advised of a members serious 
injury or death.

Nomination of next of kin does not 
necessarily confer upon the member 
an entitlem ent to be granted leave 
warrants to the address of that next 
of kin. The home location to which 
leave warrants may be granted will be 
recorded on a member’s leave record. 
(See article on Nominated Family fo r  
Leave Free Travel Pu rposesonpage 22.)

Neither does nomination of next of 
kin entitle that person to receive the

effects of a deceased member. All 
members should have a valid will. If 
you do not have a will, do something 
about it now or your precious 
possessions could end up being 
distributed in accordance with the 
law and not go to the people you 
would prefer to receive them.

If your next of kin details are not up 
to date, please see your nearest Naval 
Police Coxswain as soon as possible to 
have NPEMS amended. The 
C oxsw ain’s Office must also be 
advised if you change your next of kin 
to someone else, if you change the 
relationship with your next of kin (eg 
your de facto becomes your spouse), or 
if your next of kin changes address.
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UPCOMING FLEET ACTIVITIES

The second half of the year is shaping 
up to be as busy as the first. The 
second Fleet Concentration Period 
w ill be conducted off Darw in in 
August. This not only involves the 
majority of operational major Fleet 
units but also units from New 
Zealand, Indonesia, Singapore and 
Malaysia. This will be followed by 
another major exercise off Singapore 
and then Exercise Crocodile again in 
the north of Australia. Exercise 
Crocodile is a major com bined 
exercise with US Forces.

In other activities there are several 
overseas deployments programmed 
for ADELAIDE, ANZAC, DARWIN, 
MELBOURNE, SUCCESS, SYDNEY 
and TOBRUK. Individual ships will 
visit Singapore, Jakarta, Hong Kong, 
Zhanjiang, Manila, Davao, Port 
Moresby and for the lucky DARWIN, 
Bali. HMAS MELBOURNE is 
currently part of the multinational 
interception force enforcing United 
N ations’ sanctions against Iraq. 
MELBOURNE will be deployed to the 
Persian Gulf from May until August 
before returning to A ustralia in 
September.

The main focus of the Submarine force 
is the exploitation of the full 
capabilities of the Collins Class. 
HMAS OTAMA, the last of the Oberon 
submarines is programmed to remain 
busy until the end of the year when 
she is due to pay off.

Fremantle Class Patrol Boats continue 
protection of the Australian Fisheries 
Zone. Additionally, South West 
Pacific deployments are programmed 
to be undertaken by DUBBO, 
FREMANTLE, LAUNCESTON and 
WOLLONGONG in September and 
October. Visits to Vila, Funafuti, 
Rarotonga, Noumea and Nuku Alofa 
for the King of Tonga’s Birthday, are 
scheduled. The Landing Craft Heavy 
(LCH)’s will continue to support the 
Australian led peace keeping group in 
Bougainville for the foreseeable future.

The Mine Warfare Squadron continue 
to work hard around the coast of 
Australia. The overall capabilities of 
the Squadron have been enhanced by 
the commissioning of the first of the 
new Huon Class, HMAS HUON, in 
May 1999. Having commissioned the 
ship, there is still a lot to be achieved 
in getting the best from this new 
capability.
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The new survey ships LEEUWIN and 
MELVILLE are continuing their 
builders’ trials. Once the ships are 
accepted into naval service our 
Hydrographic capacity will improve 
dramatically. The Survey Motor 
Launches w hich have been the 
backbone of the Hydrographic 
Service since the demise of 
FLINDERS have continued survey

operations around the Australian 
coast. Once LEEUW IN is 
commissioned she will be demanding 
thermal underwear as she is scheduled 
to conduct a survey at Macquarie 
Island.

I

SWIMLINE/REVERSE SWIMLINE SERVICE

SWIMLINE stands for Ships Weekly 
Information and Messages Line. The 
SWIMLINE service is a means by 
which Ships on overseas deployment 
can send a weekly message outlining 
their activities for the previous week 
and any personal messages from crew 
members to families, spouses, friends 
etc. The Reverse SWIMLINE provides 
a facility for families and friends in 
A ustralia to leave pre-recorded 
messages for crew members of a ship 
deployed, w hich is in turn 
transmitted to the ship on a weekly 
basis. The Defence Com m unity 
O rganisation Headquarters in 
Canberra manages this service.

In order for a ship to have the service 
provided they must request to use the 
SWIMLINE and Reverse SWIMLINE 
prior to deployment. The SWIMLINE 
service has the ability to cater for 
seven deployed units at any one time. 
Once a unit has requested the service 
it works like this. Ships will send a 
message, fax or E-mail on a weekly 
basis outlin ing events that have 
occurred over the previous week, and

any personal messages from crew 
m em bers to people back home in 
Australia. Once this is received it is 
voice recorded onto a voicemail service 
for families and friends to access by 
phoning FREECALL 1800 064  957 
from anywhere in the country and 
following the telephone prompts. 
Callers accessing the SWIMLINE will 
require a push-button phone. The 
SWIMLINE service relies on a deployed 
ship sending a weekly update for 
recording. Without the updates the 
service becomes meaningless so the 
onus is on the ship doing the right 
thing by friends and relatives back 
home.

The Reverse SWIMLINE enables 
families and friends to have a facility 
whereby they can leave a message for a 
crew m em ber of a deployed ship, 
which is transmitted to the ship on a 
weekly basis. In order to use the service 
you simply phone FREECALL 1800 
818 920 and leave a message. When 
leaving a message it is important to 
give the name, rank and ship of the 
recipient. The messages are collected
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over the week and grouped into ship 
order. Thursday mornings around 
0900 is the cut off time for messages 
for that week. The Reverse 
SWIMLINE program is compiled by 
Defence Force Radio at that time for 
transm ission to the ships in the 
afternoon/evening. Once the Reverse 
SWIMLINE is compiled onto a tape it 
is then dispatched to Naval 
Communications Station Canberra 
who transmit the program via High 
Frequency radio to the deployed ships. 
All Reverse SWIMLINE messages 
recorded are transmitted to the ships 
in the voice of the originator. 
Messages are in no way altered unless 
they are obscene or contain  foul 
language. Such messages w ill be 
deleted. The Reverse SWIMLINE is

not a m eans of passing urgent/ 
em ergency messages to crew 
members as it is only transmitted 
once a week. Should an emergency 
arise the best way to get in contact 
with a deployed sailor is to contact the 
nearest Defence Com m unity 
Organisation office that can make the 
necessary arrangements.

For any enquiries regarding 
SWIMLINE or Reverse SWIMLINE 
contact the Fam ily Inform ation 
Network for Defence (FIND) on 1800 
020 031. FIND also has up to date 
information on Ships programs and 
telephone numbers when they are in 
port.

4
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NOMINATED FAMILY FOR RECREATIONAL LEAVE 
FREE TRAVEL PURPOSES

Commanding Officers are now the 
approving authorities for 
“Nominated Family” for Recreational 
Leave Free Travel purposes. It is 
generally expected that a member’s 
Nominated Fam ily w ill be taken 
from the following order of 
precedence:

Member’s spouse (including 
recognised defacto spouse);

Member’s child;

Person approved as a dependant 
of the m em ber under the 
provisions of INDMAN 2506;

Member’s parent;

Person who acts, or who has 
acted in loco parentis to the 
member;

Another person in respect of 
whom the member cans h o w  
some family or extended family 
relationship
(extended fam ily includes a 
relative not more distant than a 
first cousin);

Another person may be approved 
as the m em ber’s Nominated 
Fam ily provided the 
Commanding Officer is satisfied 
that the member has a bona fide 
family type relationship of long 
standing with the person so 
nominated.

The following are examples of what 
would normally be expected by way 
of precedence in requesting approval 
of a Nominated Family:

Member With Dependant - spouse, 
child  or other recognised 
dependant.

Member W ithout Dependant - 
parent, then in descending order 
through the list above.

Member Without Dependant who 
is also a non-custodial parent - 
child then in descending order 
through the list above.

If a member’s Nominated Family is 
permanently resident overseas, the 
member’s entitlem ent is limited to 
travel by entitled means to and from 
the international terminal in Australia 
nearest the m em ber’s lo cality  of 
posting from which a flight departs to 
the overseas locality of the Nominated 
Family.

If a m em ber’s parents are the 
Nominated Family and the parents 
legally separate or divorce, the 
Commanding Officer may approve 
both parents in order to allow the 
m em ber to visit each parent 
alternatively. If one parent 
perm anently resides overseas, the 
m em ber’s Recreational Leave Free 
Travel entitlem ent for visits to the 
overseas parent is limited to travel by 
entitled  m eans to and from the 
international terminal in Australia 
nearest the m em ber’s locality  of 
posting from which a flight departs to 
the overseas locality of the Nominated 
Family.

Once approved, the Nominated Family 
is expected to rem ain unchanged 
unless compelling circumstances arise.
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Changes will normally be approved 
only when a m em ber’s fam ily 
circumstances alter (eg: when a single 
m em ber m arries, the Nominated 
Family would be expected to change 
from the parents to the spouse) or in 
the event of unusual and compelling 
circumstances such as the death of the 
person previously approved as the 
Nominated Family. Commanding 
Officers will need to be convinced 
that changes to the Nominated 
Fam ily are genuine and adequate 
supporting evidence must be 
provided. A member’s posting to a 
new locality is not, of itself, sufficient 
grounds for a change in the 
Nominated Family.

A member does not have to elect a 
person as a Nominated Family for 
Recreational Leave Free Travel

THE SEA/SHORE ROSTER PART 1 
or 

"HOW CAN IT BE MY TURN TO CO BACK TO SEA 
SO SOON ?"

purposes. If a member with no living 
relatives or bona fide fam ily-type 
relationships of long standing, 
requests for a friend or short term 
acquaintance as a Nominated Family 
will not be approved. Such members 
will have an entitlement for travel to 
the nearest capital city.

There is a difference between a 
m em ber’s Nominated Fam ily for 
R ecreational Leave Free Travel 
purposes and that member’s Next of 
Kin who is the person to be informed 
in the event of an emergency. The 
Next of Kin’s location does not attract 
an entitlement for Recreational Leave 
Free Travel unless that person is also 
the member’s approved Nominated 
Family.

Point o f  Contact: Don Richards (02) 
62655089 DNATS 8655089

This question is frequently asked by 
personnel posted to sea af ter spending 
less time ashore than the current sea/ 
shore ratio indicates. To better 
understand Directorate of Sailors’ 
Career Management’s application of 
the ideal sea/shore ratio for each rank, 
an appreciation of how the Career 
Managers plan postings is necessary.

A posting is the process by which 
personnel are officially allocated to 
fill billets at sea and ashore to enable 
the RAN to fu lfil its assigned 
functions, roles and tasks. Postings are

influenced by many issues including 
sea/shore ratios, discharges, 
promotions and career management 
requirements.

The ‘Sea and Shore Service Policy’ 
applied by Directorate of Sailors’ 
Career Management is promulgated 
in ABR 10 Article 435 and is detailed 
as follows. “The policy with regard to 
sea and shore service is that no sailor 
will be required to serve at sea for 
more than 3.5 years between shore 
postings or for less then 18 months 
ashore between sea postings, unless
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exceptional circum stances dictate 
otherwise, or a sailor volunteers for 
service outside these limits.”

These rules are driven by a higher 
level policy promulgated in DI(N) 
PERS 02-1, which states, “A sea to 
shore billet ratio is established in 
order to make provision for the relief 
of seagoing personnel and to balance 
individual social and fam ily 
com m itm ents against the 
requirement for sea experience”. The 
aim of the sea to shore ratio is to 
provide a theoretical 10 years of 
service at sea over a 20 year career.

To achieve the above, the ideal sea/
shore ratios are:

Warrant Officer - 1:2

Chief Petty Officer - 2:3

Petty Officer - 1:1

Leading Seaman - 3:2

Able Seaman - 2:1.

Overall - 1:1

These ratios are also one of the factors 
used to determ ine the “Members 
Required in Uniform”. By identifying

the num ber of b illets at sea the 
number of billets required ashore to 
support the operational requirement 
can be calculated.

As can be seen, the basic ratios 
effectively determine the size our 
Navy should be. This is the ideal and 
as everyone knows the ideal is rarely 
achieved due to ever changing 
demands and circumstances affecting 
Navy.

The sea/shore ratio is in fact a very 
dynamic model. While guided by the 
ratios indicated above, in reality it is 
driven by the number of personnel 

available in a particular 
category and rank, in 
com parison to the 
number of sea billets to be 
filled  at that rank and 
category. The actual 
ratios being achieved are 
regularly promulgated by 
rank and category in the 
List of Sailors’ Postings 
Annexes.

To lim it the deviation 
from the promulgated 

sea/shore roster and to give members 
six to eight months notice of posting, 
Career Management Cells develop 
posting plans. These plans are 
influenced by a num ber of 
considerations that include:

operational requirements of RAN 
and ADF;

the need to relieve sailors serving 
at sea who are due for shore 
service;

career progression of individuals, 
including anticipated promotions 
and training requirements;
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known discharges;

billet requirements;

streaming by ship and equipment 
type for technical sailors; and

personal posting preferences of 
individuals.

Despite the best efforts of Career 
Managers, operational and personnel 
changes do occur (often at very short 
notice) after the development of a 
posting plan. This may lead to 
D irectorate of Sailors’ Career 
M anagement either extending a 
member’s sea service or returning a 
member to sea earlier than expected. 
This can be affected by, but not be 
limited to:

changes to a sa ilor’s m edical 
category or security level, personal 
or family circumstances;

unexpected discharges;

changes to the Fleet A ctivity 
Schedule; and

personnel shortages.

The current clim ate of personnel 
shortages has necessitated extending 
the sea service or lessening the shore 
time for some categories. W here 
personnel shortages exist, 
establishm ents w ill sustain 
proportionately larger underbearings 
than operational units. Rest assured 
D irectorate of Sailors’ Career 
M anagement attem pts wherever 
possible to abide by the promulgated 
sea/shore ratios and CN has publicly 
stated that Navy’s people have his 
highest priority. A personnel 
directorate has been established in

Navy headquarters, a Navy workforce 
plan has been produced which will 
provide a point of reference for all 
workforce issues and the process of 
addressing shortfalls has commenced. 
However the Navy is in the business 
of putting ships to sea, so the 
requirement to fill operational sea 
billets will always be the overriding 
factor.

In the next edition of SEATALK 
example sea/shore rosters w ill be 
used to demonstrate how different 
factors can influence a m em bers’ 
extension of sea service and/or their 
early return to sea.

Enquiries relating to sea/shore ratios 
should be directed to WOWTR Hillis 
DNATS 8651572
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FASHION FROM THE HOUSE OF JAY GEE

1999 RAN Uniform Survey
The Deputy Chief of Navy (DCN) has 
recently agreed that a Uniform Survey 
be conducted in the latter part of 1999. 
Unlike the 1994 uniform survey, in 
which a representative population of 
2100 was sampled (approximately 
15% of the PNF), the plan, this time, is 
to use SEATALK (probably the 
September edition), so that as wide an 
audience as is possible has the 
opportunity to provide input.

It is intended that the 1999 survey will 
be constructed in such a manner that 
raw data can be used, and for ease of 
data input and subsequent 
management of initiatives that arise, 
the num ber of questions w ill be 
limited (ie, no more than 30).

An important aspect of this venture 
is that you will be actively involved in 
generating the questions to be asked 
in the survey, and by the time this 
issue of SEATALK goes to print, I will 
have completed a whirl-wind tour of 
ships/establishm ents, to do the 
following:

advise all available personnel on 
approved changes to date,

discuss planned/proposed 
changes,

show prototypes (hopefully) 

take questions without notice,

encourage open forums to 
generate a range of questions to be 
considered for inclusion in the 
survey,

promote the use of stitch in time 
proformas, and importantly

m aintain the com m unication 
profile between the policy cell/ 
providers and RAN personnel.

Stitch-in Time
Once again, I cannot stress enough the 
im portance of the Stitch-in-Tim e 
proforma, particularly as a means of 
identifying inappropriate or poor 
quality items. (A Stitch in Tim e 
proforma is in the centre o f  the Spring 
1998 edition o f SEATALK.)

The RAN participants at the 1998 
A ustralian Army Sk ill At Arms 
Meeting used the form to highlight 
why RAN Working Dress (W9) was 
inappropriate for this event; their 
feedback was instrumental in gaining 
permission for ‘CAMMs’ to be worn 
instead of W 9s for the next Meeting.

With the advent of ‘Direct Delivery’ of 
clothing items from the manufacturer, 
pre-acceptance checks for quality of 
clothing is no longer possible. In 
many cases, the only way that poor 
quality is being picked up is by receipt 
of Stitch-in-Time proformas. Whilst 
these forms allow me to see a more 
‘wholistic’ problem, it does not negate
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the fact that defective or poor quality 
clothing also needs to be brought to 
the attention  of your Stores 
Administrative Officer for separate 
reporting action to the purchasing 
Cell in Victoria Barracks, Melbourne 
(there is also the question of repair/ 
replacement of the items you bought!).

. . . ' Y - W s E t l T n i J S r — t f & e M  * r S £  th«JSiE
or  „ „ „
t f i c  Cb v K S A T "  'S £H B l£  I '

^  Snippets from the 
shop floor
W ith the recent seasonal uniform 
changeover, the Uniform Policy Cell 
received many phone calls regarding 
items from the W inter range. Two 
particular questions which stood out 
were:

Ql. Can the Utility Jacket be worn by 
sailors whilst in Schooner Rig (W6)?

Al. No. Current policy is that only the 
Rib Knit Sweater may be worn with 
this uniform.

Q2. Is it true that the Rib Knit Sweater 
(RKS) is being phased out?

A2. No. However, for management 
purposes, the Rib Knit Sweater is to 
become a compulsory component of 
Dress W9, just as the Utility Jacket 
became a compulsory component of 
Dress W7. Notwithstanding, the Rib 
Knit Sweater will continue to be worn 
optionally with the range of uniforms 
that it currently is. This ‘shift’ is to 
comply with the requirements that 
must be met in determining whether 
or not an item can be gratuitously 
issued on entry.

Finally, Deputy Chief of Navy has also 
agreed that a durability trial of patent 
leather type shoes be conducted, with 
a view to replacing our current Shoes 
(in both the Black and W hite 
variations). It is anticipated that a trial 
will be conducted between August 
and December to determine whether 
or not this type of shoe is viable for 
Navy.

Point of contact for this matter is Mr 
John Gill, Staff Officer (Uniforms), Rl- 
4-C024, telephone (02) 6265 7316, e- 
mail John.Gill@cbr.defence.gov.au, 
facsimile (02) 6265 3660.

I
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WHAT REALLY GOES ON IN NAVY STRATEGY AND 
MANAGEMENT (NSM) BRANCH. 

By LCDR Daniel Gibbons 
Staff Officer Internal Communications

Daniel,
Just a thought.it might he w orthwhile 
having a short article describing a few  
o f the bigger issues we’re dealing with 
here. I keep  hearing words along the 
line o f  “we don’t know what anyone 
does in NHQ.” DG

With these words sent via email, I 
was tasked to provide an article to 
SEATALK as an insight into what we 
do in Naval Headquarters (NHQ). 
However, I knew immediately the 
word lim it was too sm all and 
therefore I have decided to 
concentrate on the Navy Strategy 
and Management Branch. Often a 
m isconception that Navy Office, 
(now Naval Headquarters) used to be 
the big grey sponge, the present staff 
are working hard to beat that 
perception. So I decided to provide 
you with a brief insight into the big 
issues that arose during a two-week 
period. Now remember that the 
Naval Strategy and Management 
branch only has a staff of 
approximately 40  personnel, and 
these were only the key issues.

Directorate of Coordination Navy, in 
addition to its defined duties, 
basically  handles all issues not 
specific to the other directorates or 
branches. It is very difficult to define 
most of the duties undertaken by this 
very busy directorate (Director and

eight staff) but try the following: Staff 
an average fifteen M in isteria l per 
week with topics as diverse as the 
provision of RAN representation at 
various ceremonies, the Sinking of the 
HMAS SYDNEY, to ‘W hy don’t we 
have an aircraft carrier’ involving a 
very quick response or weeks of 
research and liaison w ith other 
authorities. The pressure is always on 
due to the quick turnaround required. 
Throw in an average of seven low level 
requests for assistance from the 
community, a few requests to use the 
Australian White Ensign at funerals, 
coordinate a guard or two (where are 
the people?), implement the action on 
a high profile board of inquiry or two, 
consider the fine detail required to 
organise a number of Senior Military 
Officers visits, process a couple of 
suggestions for the Defence Suggestion 
Scheme, staff a few Defence 
Instructions (Navy)s, organise the next 
Naval Business Forum meeting, 
manage the branch’s finance, staff a 
few Defence Reform Program issues, 
and coordinate Navy’s input to the 
Centenary of Federation.

Oh! And in case you are a bit bored 
there are always the half dozen 
requests for inform ation from the 
public, a few meetings to attend and 
the 1999 Naval Symposium to 
organise. Whew! Is it Friday yet?
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Over the low level wall partition, for 
we now work in a noisy open plan, the 
Directorate of Personnel - Navy, 
comprising four permanent staff, have 
the charter to look after “high level” 
personnel interests. These include 
service conditions, pay and 
allowances, uniforms, attitude surveys 
etc. During the two week period, the 
big issues ranged from the bottom up 
review of the Navy workforce, looking 
into staffing levels associated with 
Coastwatch, the development of the 
junior officers b illets, subm arine 
service allow ance, enterprise 
bargaining arrangem ent, the pay 
structure review, the way ahead on the 
strategy into internal
com m unications within the Navy 
and finally Senior Officer shoulder 
Boards. Again I hear you cry, who 
cares, but all this stuff is important, as 
it will have a direct impact on all of 
us.

The Naval Policy directorate 
addressed a range of issues including 
an assessment of the current regional 
strategic circum stances and the 
development of military strategies; 
the development of a proposal to 
relocate Landing Craft Heavy (LCH) 
and Fremantle class patrol craft to 
northern Australia; the long term 
future of Naval Bases including 
HMAS CRESW ELL and HMAS 
PENGUIN; the management and 
development of professional 
relationships with other navies; and 
a range of environmental related 
issues, such as the Navy’s right to use 
existing live firing areas in the Great 
Barrier Reef Marine Park.

In addition to the big three, a number 
of smaller directorates were kept 
busy, including the Y2K shop, as they, 
oops I mean he, m anages the 
problems for Navy facing the doom 
of having no computers after New 

Years Eve. His attention 
was drawn to the recent 
INCAT vessel; a large 
twin hulled catamaran 
for our am phibious 
force, as he had to ensure 
that it’s leasing 
w arranty covered the 
millennium bug.

Now I could go on, but 
am lim ited to 600  
words, and
unfortunately I haven’t 
even covered the whole 
branch. This is actually 
a true reflection of how 
we work here, lots of

29



L K

issues, small staffing levels but we 
manage to get the job done. So next 
tim e you think of us as the grey 
sponge, pause a moment, and consider 
that the headquarters has a manpower 
cap of 100, which averages just 30 
people per Branch. We still seem to

NAVAL HISTORY

Major changes have occurred in the 
management of the Navy’s history as 
a consequence of the Defence Reform 
Program. The Naval H istorical 
Section, previously part of the 
Directorate of Public information - 
Navy is now administered as part of 
the Maritime Studies Program and has 
been re-titled  the Naval History 
Directorate. W hile the Maritime 
Studies Program has relocated to 
HM AS CRES WELL, Mr David Stevens 
has remained in Canberra as the 
Director of Naval History. The Naval 
H istory D irectorate is located in 
Cam pbell Park at the following 
address:
Naval History Directorate 
Department of Defence (CP3-4-41)
CANBERRA ACT 2600

Contact telephone numbers are:

Mr D. Stevens, Director Naval History
02 6266 2423

Mr J. H. Straczek, Senior Naval 
Historical Officer 02 6266 2641

Mr D. Griffin, Naval Historical Officer 
1,02 6266 2654

tackle the same amount of issues prior 
to the Defence Reform Program, and 
somehow still get the job done. It is a 
reflection on the quality of people 
who work here, and rest assured they 
do have your interests at heart.

I
AND MUSEUMS

Mr B. M itchell, Naval H istorical 
Officer 2 ,02  6266 2782.

E-mail navy.history@dao.defence.govau

The Defence Reform Program has also 
impacted upon the management of 
the Naval Heritage Collection. This 
collection is now managed via the 
Navy element of the new tri-Service 
Support Command. Responsibility 
for policy issues associated with the 
Heritage Collection and Museums is 
vested in the Navy History 
Directorate.

SPECTACLE ISLAND
W hilst the RAN currently has no 
central museum it does maintain an 
extensive collection of presentations, 
relics and trophies. The major 
repository for this collection  is 
Spectacle Island in Sydney Harbour. 
Items on display include relics from 
the various ships that have served in 
the RAN and a substantial collection 
of uniforms. W ith the closure of 
HMAS NIRIMBA and HMAS 
PLATYPUS, the collections of both 
naval establishments were transferred 
to the Naval Repository.
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HMAS CRESWELL
The historical collection located at the 
Royal Australian Naval College traces 
the history of the College and as such 
illustrates the development of officer 
training in the RAN. The RAN has 
been an important contributor to the 
local region and this contribution is 
reflected in both this museum and the 
Naval Aviation Museum at HMAS 
ALBATROSS.

HMAS ALBATROSS
The A ustralian Naval Aviation 
Museum is located at the Naval Air 
Station at Nowra, NSW Though run 
as a private company, this museum 
has important links with the Navy. 
The history of A ustralian naval 
aviation and HMAS ALBATROSS is 
traced through a large collection of 
relics and photographs. Pride of the 
Museum is the large num ber of 
historic aircraft, many of which have 
been m eticulously restored. Also

based at ALBATROSS is the Navy’s 
Historic Flight. This collection of 
operating a ircraft support naval 
heritage activities, as well as the 
Museum open days.

GARDEN ISLAND
The RAN has been associated with 
Garden Island since the days of the 
First Fleet. Located on the Island is a 
wonderful collection of 19th century 
buildings and the earliest recorded 
examples of graffiti (from sailors of 
the First Fleet) in the Sydney region. 
Garden Island also boasts a small 
museum displaying items from the 
Historical Collection.

HMAS CERBERUS
HMAS CERBERUS at Crib Point, 
south-east of Melbourne, houses an 
extensive historical collection 
highlighting the history of 
CERBERUS. The National Trust lists 
many of the buildings on the base and 
as such, special care is taken with their 
upkeep and preservation. Placed 
around the grounds are a number of 
old naval guns including a 10 inch 18 
ton rifled muzzle loader from the 
original monitor CERBERUS, built in 
the late 1860’s. The museum also 
houses a num ber of other relics 
relating to the Victorian Naval Forces.

HMAS STIRLING
Located at HMAS STIRLING in 
Western Australia is a small naval 
museum highlighting the naval 
history of the region. Included in the 
items on display are relics associated 
with ships based in the west over the 
years.

P v s r e ®  **( A f 
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THE FLEET AIR ARM 
"Naval aviation is what we do. The Fleet Air 

Arm is who we are" 
By LCDR Andrew Dakin

1998 was an important year for the 
Fleet Air Arm. It celebrated 50 years 
of Naval Aviation with a variety of 
events w hich culm inated in the 
HMAS ALBATROSS Golden Jubilee 
Air Day.

A reflection on the past 50 years of the 
Fleet Air Arm reveals how far 
technology and new management 
structures have im pacted on the 
development of the air wing. For 
many of these years we operated the 
aircraft carriers HMAS MELBOURNE 
and HMAS SYDNEY, which had a 
predominantly “fixed wing” element. 
Today we have many aircraft carriers 
in the form of frigates, LPA’s, supply 
and survey vessels. Even Minor War

Vessels have an aviation capability. 
Aviation, therefore, spreads its 
tentacles into almost every facet of 
naval operations.

The Fleet Air Arm’s 50th anniversary 
celebrations were drawn to a close in 
early November 1998. The air day at 
NAS Nowra was a highlight with 
seventeen of the Navy’s current 
aircraft opening the show with a fly 
past consisting of five AS350BA 
Squirrels, five SK50 Sea Kings, four S- 
70B-2 Seahawks, two B206 Kiowas 
and an HS748. Precision aerial 
displays then entertained a very large 
crowd with excellent displays by HS 
816, HS 817 and HC 723 Squadron 
aircraft. A variety of other aircraft 
from around the world including 
aerobatic aircraft, a MiG15 jet fighter, 
a Russian Yak trainer, the RAAF 
Roulettes and F il l ’s also went through 
their paces.

The future looks a bright and exciting 
time for the Fleet Air Arm and already 
the plans are in place to support the 
growing number of aircraft that will 
enhance the effective performance of 
air capable ships. The re-formation of 
805 Squadron, which will operate the 
SH-2GA (Super Seasprite) helicopter, 
will take place in 2000 when we take 
delivery of the first of 11 aircraft. Also 
the amphibious capability of the navy 
will be improved when two LPA’s 
HMAS MANOORA and KANIMBLA 
become operational, providing the
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Navy w ith platform s capable of 
housing 3 SK50 Seaking’s or 4 S-79-A 
Blackhawk helicopters operating to 
three landing spots. Upgrades to the 
Sea Hawk helicopters include ESM 
and Forward Looking Infra-Red 
capabilitites.

One of the many roles of the Air Arm 
is Aid to the Civil Community and 
during December 1998 the skills of the 
aircrew  and the strength and 
versatility  of the m achines were 
displayed in treacherous conditions 
off the New South Wales far south 
coast during the ill fated Sydney to 
Hobart yacht race. Two Sea Hawk 
helicopter flights were despatched 
along with two Seakings from Nowra. 
Their task was to search for and rescue 
the crews of yachts that had come to 
grief in six metre swells and gale force 
winds. The rescues were dramatic and 
working alongside civ ilian  SAR 
agencies our sophisticated equipment 
and the expertise of the crews were 
used to save many lives at considerable 
risk.

Another important role is the support 
that is given to the many United 
Nations sponsored activities which 
are conducted around the world. The 
embedded flights and detachments 
which are integral to the participating 
vessels add a very im portant 
dim ension to the ability  of those 
supporting units to achieve their 
given tasks. O perations in 
Bougainville and, in particular, the 
Gulf have highlighted the importance 
of naval borne aviation assets.

Much has occurred in the past few 
years which has changed the face of 
Naval Aviation and to coin a phrase 
“re-invigorated” the Fleet Air Arm. As 
the Fleet Air Arm moves into the 21st 
Century it will continue to embrace a 
whole “family” of personnel, which 
together will meet the challenges of 
the new m illennium  and the 
demands of the Royal A ustralian 
Navy.

$1
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STORAGE PROVISIONS

A T A L K

A member who is entitled to a removal 
is also eligible to receive storage of 
some furniture and household effects 
at public expense. The provisions 
covering eligibility  for storage are 
featured in INDMAN Instructions 
Chapters 17 and 19.

W hen moving from one locality to 
another, members are expected to have 
chosen a residence w hich has 
sufficient storage space for all their 
furniture and household effects. 
Therefore, storage w ill only be 
approved for genuine overflow items. 
These items may include wardrobes 
from an own home when the house to 
be occupied has built-in wardrobes.

D iscretionary item s w ill not be 
approved as overflow items. These 
include all types of sporting and 
cam ping equipment, any building 
materials, firewood, empty packing 
boxes, baby furniture, clothing and 
linen and any non-essential 
household items. Where doubt exists 
advice should be sought from the 
D irectorate of Entitlem ents. 
Additionally, any Removals Australia 
(RA) restrictions must be followed.

Where items are removed to store or 
are already stored and any entitlement 
at Commonwealth expense ceases or 
will cease on a pre determined date, 
Removals Australia must be advised. 
If personal items are being placed into 
store due to a removal all details are to 
be provided to Removals Australia. 
These include cease date of storage at 
public expense, the date on and from 
w hich all storage and insurance

charges are the m em ber’s 
responsibility and the address the 
storage account is to be forwarded to. 
Goods that are already in store due to 
a previous entitlem ent are to be 
detailed in the same manner. 
Members should ensure that this 
action is completed by the relevant 
Relocation Centre to avoid 
unexpected and possible large storage 
payments.

Where storage is provided at public 
expense, Commonwealth indemnity 
is also provided. However, this 
coverage is subject to an inspection of 
the goods prior to takeover by a 
representative of Removals Australia. 
The member w ill be informed, in 
writing, if damages or discrepancies 
are discovered so existing personal 
insurance may be cleared before 
storage of goods is taken over by the 
Commonwealth.

Inspection of the consignment for 
losses and/or damage at the time of 
private takeover is the m em ber’s 
responsibility. Failure to have the 
consignment inspected at this time 
may prejudice any future claim s 
against the Com m onw ealth or a 
private insurer for evidence of any loss 
or damage when delivery is accepted. 
Part or all of the costs of unpacking, 
inspection and repacking may be the 
member’s responsibility.

Although not provided for in the 
INDMAN instructions, members 
without dependants who proceed on 
short term duty postings may be 
entitled to a removal and storage at
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public expense for the duration of the 
posting. This is provided that it is 
unlikely that the member will return 
to the old locality or for service reasons, 
a member is unable to retain his/her 
living situation and suitable service

storage facilities are not available.

Contact: Mr Tony Goodman, 
D irectorate of Entitlem ents (02) 
62654635

si

TRANSFER OF CATEGORY

The D irectorate of Workforce 
Planning (Navy) within the Defence 
Personnel Executive has provided the 
following inform ation on the 
categories that are open for Transfer of 
Category (TOC) applications.

Whenever Navy establishes a General 
Entry recruiting target for a particular 
category from the civ ilian  
community, then that category is also 
available to transfer into while there 
remains an ‘off the street’ target. This 
also includes downsizing categories. 
The categories that are available to 
transfer into for financial year 99/00 
are listed below:

ATA/ATV Air Technician
Airframe/Avionics

BM Boatswains Mate

CD Clearance Diver

CIS Communications
Information Systems

CK Cook

CSO Combat System
Operator

CSOMW Combat System
Operator Mine Warfare

ET Electrical Technician

EWT/L Electronic Warfare 
Technician/Linguist

MED Medical

MS Marine Science

MT Marine Technician

STD Steward

WTR Writer

The following categories are 
comprised entirely of Transfer Of 
Category applicants and are also 
available for members wishing to 
transfer:

A Aircrew

AWASM Acoustic Warfare 
Analyst Submarine

CKSM Cook Submarine *

ETSM Electrical Technician 
Submarine *

EWASM Electronic Warfare 
Analyst Submarine

MTSM Marine Technician 
Submarine *

NPC Naval Police Coxswain

PH Photographer

PT Physical Trainer
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ROSM Radio Operator 
Submarine *

STDSM Steward Submarine

* Categories that recruited from their 
respective surface fleet categories

Transfers Of Category are not 
generally permitted from categories 
that are short of personnel and/or 
have a requirement to restructure. 
This does not mean that Transfer Of 
Category applications from these 
categories w ill not be given 
consideration, however, the 
application must be well supported 
and justified.

The following categories are restricted 
in their scope to release personnel for 
Transfer Of Category (or other career 
movements):

ATV Air Technician Avionics

CSO Combat System
Operator

CSOMW Combat System
Operator Mine Warfare

ET Electrical technician

EWT/L Electronic Warfare 
Technician/Linguist

MS Marine Science

MT Marine Technician

MTSM Marine Technician 
Submarine

DDWP(N) points of contact: 
technical category issues: LEUT 
Dean Thiele Ph: (02) 6265 2935 
dean.thiele@cbr.defence.gov.au,

non-technical category issues: 
CPOCSM ‘AC’ John Brown 
P h : ( 0 2 ) 6 2 6 5  3 2 0 2  
john.brown@cbr.defence.gov.au
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EVENTS 1999 - WHAT THE NAVY IS DOING

EVENT
HMAS HUON Open Day

VAMPIRE 40th Anniversary Ceremony

Exercise PARADISE (PNG & RAN)

FCP - KAKADU IV

Tri-Service Marathon

Reserve Forces Day

ADF Marathon Championships

Maritime Studies Program Conference

Commissioning of LEEUWIN

RSL Trophy Rifle Shoot

Exercise STARDEX

Legacy Week

Exercise TASMAN EAGLE 

Exercise CROCODILE ‘99 (Navy)

HMAS PERTH enters Sydney Harbour Last Time 

Commission of Submarine DECHAINEUX 

Commission of MELVILLE 

Nurses Memorial Unveiling 

Navy Week (Sydney)

Visit to Ho Chi Minh (Vietnam) by 

HMAS BRISBANE & HMAS SUCCESS 

ARUNTA Homeports (HMAS STIRLING)

Visit to Ho Chi Minh (Vietnam) by 

HMAS MELBOURNE & HMAS ADELAIDE 

Decommisioning of HMAS PERTH 

Rememberance Day 

ASWEX

Navy Annual Book Launch 

Santa posts in

Note: These Dates were correct at the time o f printing,

DATE
26-27June

26-27June

26June -18July

July

July
lju ly

4 July 

22-24 July 

31July

1 August

23 August - 3 September

28 August - 4 September 

3 September -1 October 

19 September - 6 October

24 September 

September 

September

2 October 

4-10 October

22-25 October

29 October

29 October -1 November

5 November

11 November 

22-26 November

3 December

25 December 

hut may change
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Upgrade

s' 9,led New Chief

announced

cat named 

JERVIS BAY

Read the 
Latest 

Navy News

© Copyright Director of Public Information - Wavy 1998 

All Rights Reserved

For those readers who are not yet 
fam iliar w ith the Navy’s official 
Internet site, the above is what the 
home page looks like and below is a 
list of the topics covered on the site. 
This is a very popular site with over 
1,000 visitors per day and well worth 
the time spent exploring the various 
topics.

The site is currently  undergoing 
redevelopment and the structure will 
change somewhat over the next few 
months.

Home

Latest newsworthy Naval events 
and jump-points to the more 
popular sites

The Fleet

Major Naval Exercises

Various exercises in which the

RAN participates, eg.
RIMPAC 98, FCP 99

Australian Mine Warfare and 
Clearance Diving Force

Fleet Air Arm squadrons

RAN Ships

Most ships contribute to this 
section. HMAS TOBRUK 
and PERTH in particular have 
been providing weekly updates 
while on deployment.

Australian Submarine Squadron

Deployment News

Articles such as last year’s 
visit to the Peoples’ Republic 
of China

Other units
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Navy Ashore

Senior Officers

Honours and Awards

Around Australia

Open days, exhibitions, 
notifications of visits by other 
Navies and other events 
around the establishments and 
cities of Australia

Reserves

Establishments

Navy Holiday Centres

Photo Library

Allows search for Navy photos 
in the library

Naval History

Selected ships histories

History of the RAN at War

Various conflicts in which the 
RAN has been involved.

RAN General History

RAN personalities and various 
battles.

Memorabilia and Regalia

Careers

Naval recruiting and career advice 

Facts and Figures

General

Personnel

Ships, Submarines and Aircraft

Internet Archives

Media Releases back to 1997 

Speeches back to 1997 

Publications

Navy News (last 12 months) 

SEATALK (last 12 months) 

WESTRALIA Report 

1998 Navy Annual 

1997 Navy Annual 

1996 Navy Annual

Links

Other RAN Sites

Ships

Aircraft

Exercises

Publications

General

Defence departments and 
organisations.

Other Navies

Various navies from around 
the world.

Associations

Associations with a naval 
connection.

Additions, updates and feedback are 
always welcome. Please contact the 
Navy W W W eb Manager, Heather 
Partridge at dpi-n@netinfo.com.au
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Suggestions for ex-navy people who miss "the 
good old days".

Sleep on the shelf in your 
wardrobe.

Replace the closed door with a 
curtain.

Six hours after you go to sleep, have 
your partner whip open the 
curtain, shine torch in your eyes, 
and mumble “Sorry, wrong rack” or 
“Your watch”.

Renovate your bathroom. Build a 
w all across the middle of your 
bathtub and move the shower 
head down to chest level.

When you take showers, make sure 
you shut off the water w hile 
soaping.

Every tim e there is a 
thunderstorm, go sit in a wobbly 
rocking chair and rock as hard as 
you can until you’re nauseous.

40

Don’t watch TV, except movies in 
the middle of the night. Also, have 
your family vote on which movie 
to watch, then show a different 
one.

(Mandatory for all ex-engineering 
types) Leave lawnmower running 
in your living room 2 hours a day 
for proper noise level.

Put on the headphones from your 
stereo (Don’t plug them in). Go 
and stand in front of your 
microwave. Say (to nobody in 
particular), “Microwave manned 
and ready”. Stand there for at least
3 or 4 hours. Say (again to no one 
in p articu lar) “Microwave 
Secured”. Roll up the 
headphones/cord and put them 
away.

Have the postm an give you a 
haircut.

Buy a garbage com pactor and 
only use it once a week. Store up
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garbage in the other side of your 
bathtub.

Wake up at midnight and have a 
vegemite sandwich on stale bread.

Set your alarm clock to go off at 
random times during the night. 
When it goes off, jump out of bed 
and get dressed as fast as you can, 
then run out into your yard and 
break out the garden hose.

Once a month, take a very major 
appliance completely apart and 
then put it back together again.

Invite at least 85 people you don’t 
really like to come and visit for a 
couple of months.

Have a fluorescent lamp installed 
on the bottom of your coffee table 
and lie under it to read books.

Raise the thresholds and lower 
the top sills of your front and 
back doors so that you either trip 
over the threshold or hit your 
head on the sill every time you 
pass through one of them.

Invite your grumpy old father to 
sit in the best chair in your lounge 
room, put your headphones on, 
look out the window and report 
every motor vehicle that passes 
by your house.a

CASH ADVANCE FOR RENT

In recent tim es there has been an 
increase in the number of members 
who are required to pay their rent by 
the m onth. These m em bers have 
previously been disadvantaged when 
required to pay rent in advance on 
entering a lease as the policy limited the 
rent in advance to four tim es the 
weekly rent ceiling. (A months rent is

more than four times the weekly 
rent.) With effect from 12 April 1999, 
the policy has been changed so that 
a member may be paid one months 
rent in advance (calculated on the 
basis of the members weekly rent 
ceiling multiplied by 52 and divided 
by 12).

$
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NAVY NEWS CHANGE OF ADDRESS 
AS OF 24 MAY 1999

Postal Address: Locked Bag 12 Pyrmont, NSW 2011

Location: Building 42, Garden Island, NSW 2011

Telephone: (02) 9359 2491

Fax: (02) 9359 2499

Contact Numbers:

Name Position Phone Mobile

LCDR Kevin Pike Editor 02 9359 2498 0419 245545

Mr Graham Davis Assistant Editor 02 9359 2494 0411203551

Ms Annie Casey Journalist 02 9359 2492 0407 570585

Mr Geoff Clifford Advertising 02 9359 2493 0414 707650

Ms Bilynda Pinkerton Admin/Subscriptions 02 9359 2491

Mr Paul Johnson Finance/Accounts 02 9359 2496 0407 213139

CORRECTION

On page 45 of the Autumn 1999 edition of SEATALK there was some incorrect 
information relating to the prizes for the Peter Mitchell Trust Fund competition. 
The competition is open to officers of Commander rank and below and sailors of 
all ranks from any navy of a Commonwealth country Until 1998 the competition 
was only open to PNF personnel. From 1999, Reserve personnel who have served 
for at least 20 days paid duty in the 12 months before the closing date are eligible to 
enter. The competition has three separate sections, for sailors, for officers and for 
officers at Staff College. There is now only a first and second prize of $1000 and 
$500 in each of the three sections. In addition, the winner of the best essay submitted 
to the competition wins a prize of $1250.
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The Directorate of Public Information - Navy

The Directorate of Public Information - Navy is responsible for heightening public 
interest in, understanding of and support for the Navy. This is achieved by means 
of:

■Public Affairs/Media Advice - advising press, radio, television or any other media 
on issues affecting the Navy

•SCUTTLEBUTT - Quarterly video distributed to RAN and the wider Navy 
Community

•SEATALK - Quarterly production of the Navy personnel magazine

•INTERNET - Editorial management of Navy Homepage and Management 
of the server.

The Directorate has recently moved to the refurbished Russell Building A which 
is now called R8. The mailing address is DPI-N, R8-l-Shopfront. Points of contact 
are:

CMDR Rod Dudfield 02 62656409 Director Public Information - Navy

LEUT Steve Gunther 02 62655170 Staff Officer Public Information - Navy

LCDR Judith Rowe 02 62655473 Editor SEATALK

Ms Heather Partridge 02 62655025 Navy WWWeb Page Manager

Mr John Morris III 02 62656290 Project Officer

PO Steve Brockman 02 62655705 SCUTTLEBUTT

AB Brad Cone 02 62654348 Photographer

LA Erik Kennelly 02 62667628 Photographer

Mr Paul Hounsell 02 62652775 Graphic Designer

Mr John Tutty 02 62655827 Video Producer

I
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Editor Seatalk
Directorate of Public 
Information-Navy 
R8-LG-039 
Russell Offices 
Department of Defence 
CANBERRA ACT 2600 

E-Mail: 
seatalk@cbr.defence.gov.au 

Navy Home Page: 
www.navy.gov.au

SEATALK is published by the 
Directorate of Public Information- 
Navy, by authority of the Chief of 
Navy The Editor is Lieutenant 
Commander Judith Rowe RANR

DISCLAIMER
SEATALK contains inform ation 
about conditions of service, pay and 
allowances that was correct at the 
time of going to press. However, this 
magazine cannot be quoted as an 
authority on service
correspondence—you must consult 
your ship’s office and your Divisional 
Officer for the official references.

ISSN 1322-6479

Defence Publishing Service 
DPS: 36121/99

mailto:seatalk@cbr.defence.gov.au
http://www.navy.gov.au

