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BY THE DEPUTY CHIEF OF NAVY

I commenced the duties of 
Deputy Chief of Navy on 8 
July 2000 to relieve Rear 
Admiral Smith who is now 
the Maritime Commander.
Rear Admiral Smith has 
done an excellent job over 
the last twelve months and 
he and I look forward to 
working together to 
continuously improve our 
Navy. Prior to this 
appointment, I was 
Commandant of the 
Australian Defence Force 
Academy and so I bring to this office a 
deep commitment to the management 
of our people.

The past few months have seen the 
implementation of the organisational 
change program recommended by the 
Tomorrow’s Navy Team (TNT) and 
hopefully you have all adjusted to the 
new structure. As with any significant 
change, some initial problems were 
anticipated and solved, due mainly to 
the commitment of personnel who 
helped plan and implement the 
change. There is of course more work 
to do but I have been very impressed 
with the honesty and dedication 
among the sailors and officers who 
have been affected by these changes. 
There has been a lot of optimism in 
embracing the new structure and I 
commend you all for making these 
changes come to fruition.

While this implementation is taking 
place, several other issues still emerge 
as important concerns for the Navy. In 
many areas, we are approaching 
criticality with current separation 
rates and recruiting the right people is

becoming harder. This and 
other personnel issues 
remain the highest priority 
for me at present, and I will 
do everything I can to 
continue my predecessor’s 
good work in these fields. The 
Personnel Action Team 
(PERSAT) have progressed 
some very good work to date, 
and they have been closely 
addressing every issue that 
has been presented.

The Secretary and CDF 
Recall Day held on 23June 

resulted in the announcement of the 
amalgamation between the Defence 
Acquisition Organisation and Support 
Command Australia. This means that 
future acquisitions and developmental 
projects will be conducted through a 
single agency which will streamline 
the introduction of new equipment 
and through-life support. From this, 
many benefits will flow and our 
ability to conduct business at the 
highest level of professionalism and 
safety will be enhanced.

Hard work remains ahead of us now 
as much as it ever has, but it is also 
rewarding to see many of us working 
closely together to build a better Navy 
for ourselves. Our hard work will soon 
translate into successes as the year 
progresses. I wish you all success in 
your professional ventures as well as 
time to enjoy with your families and 
friends. I look forward to meeting 
many more of you throughout my 
tenure as Deputy Chief of Navy and 
to writing to you again with news of 
developments in the next edition of 
this excellent publication.
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FROM THE EDITOR'S DESK

As I promised in the last SEATALK, 
this edition includes feedback from 
the questionnaire that appeared in the 
Autumn 2000 edition. The number of 
responses was disappointingly small 
but the comments were 
overwhelmingly positive. Thank you 
to everyone who took the time to 
return the questionnaire. Your 
comments have been a great help.

A common suggestion was that 
captions should be included with 
photographs identifying the people 
and places. As you will see, I have 
started putting captions on 
photographs in this edition.

Several people also asked for a “Letters 
to the Editor” section to be included in 
the magazine. I am more than happy 
to do this and will start the section as 
soon as letters start arriving. My 
mailing address is on the back cover.

If you did not send in a response to the 
questionnaire or you have further 
comments, we still want to hear from 
you. Suggestions on how the magazine 
can be improved are welcome at any time.

Informal feedback on the last edition 
of SEATALK indicated that the article 
explaining the new policy relating to 
contributions for married quarters 
with a spare bedroom was not clear 
enough. Another article on the same 
subject has been included in this 
edition to better explain the new 
policy and how it works.

Thank you to all those who 
contributed articles and photographs 
to this edition. The closing date for 
articles for the next edition is 
20 October 2000.

Judith Rowe 
Editor

CORRECTION

On page 43 of the Winter 2000 
edition of SEATALK the article on 
DEFCREDIT advised that the credit 
union was trialling onboard facilities

in conjunction with HMAS DARWIN. 
Advice has now been received that this 
is incorrect and DEFCREDIT are not 
trialling this or providing this service.

to:
The Editor, SEATALK, 

R8-LG-39, Russell Offices, 
CANBERRA ACT 2600 

or E-mail to: 
seotalk@cbr. defence.gov. au
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DEFENCE DRIVING LICENCE SCHEME

Most ADF members will be aware of 
the existence of the Defence Driving 
Licence Scheme (DDLS) whereby 
ADF personnel and their dependents 
who are transferred interstate on 
posting are not required to renew their 
current driving licence in the new 
State/Territory of residence until that 
licence expires.

Until recently this applied in all States 
and Territories. However, as a result 
of recent advice from authorities in 
Victoria and the Northern Territory 
there have been some changes to how 
the scheme operates in those localities.

In Victoria, family members of ADF 
personnel are required to convert to a 
Victorian licence if they live in 
Victoria for a continuous period of 
more than three months. This will be 
done for free and without tests.

In the Northern Territory, both ADF 
personnel and their family members 
are required to transfer existing 
licenses within three months of being 
posted to the Northern Territory. The 
transfer will cost nothing and the new 
NT licence will have the same expiry 
date and classifications as the licence 
being transferred.

Current details on the Defence 
Driving Licence Scheme and the 
accompanying conditions and 
administrative requirements

(including the issue of Defence Driver 
Identification Form AB135) are 
outlined in Defence Instruction 
(General) PERS 17-2, which was 
revised and reissued on 30 May 2000.

The Defence Driving Licence Scheme 
has been in place since 1989 and has, 
by and large, served the ADF well. 
Unfortunately, several recent 
incidents in Queensland and New 
South Wales have revealed some 
‘glitches’ with the scheme in that some 
ADF personnel or their family 
members have been challenged by 
police (apparently unaware of the 
provisions of the Defence Driving 
Licence Scheme) on the legality of 
their interstate licences and Defence 
Driver Identification Forms.

This matter is currently being 
pursued by the Defence Personnel 
Executive (DPE) with relevant State 
and Territory authorities. In the 
meantime, members who find 
themselves in a similar situation, 
should politely explain their 
understanding of their position, 
accept any notices/decisions made 
by the police and refer all details to 
Wing Commander R. Nilsson, 
Deputy Director Personnel Policy, 
Defence Personnel Executive, on 
Tel: (02) 62653966, Fax: (02) 62651566 
or email:
bob.nilsson@cbr.defence.gov.au

m
Reload

&
Home Search

[m J
Netscape

C *  < £  S
Print Security Shop

Go to: (visit the Navy's official Internet site at http://www.navy.gov.au/
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HOME PURCHASE ASSISTANCE SCHEME

Provision of assistance to Defence 
members purchasing their first home 
has undergone a change with the 
introduction of a new scheme on 
lju ly  2000.

The initial purchase under Home 
Purchase or Sale Expenses Allowance 
(HPSEA) has been replaced by the 
Home Purchase Assistance Scheme 
(HPAS). Under this new scheme 
members receive a lump-sum 
payment of $11,400 towards the 
purchase of a home. This lump sum 
represents the average payment made 
under HPSEA for initial purchases for 
the last financial year, plus an amount 
to gross up the payment for taxation 
purposes. HPSEA remains in place for 
subsequent sales and purchases.

Legally-binding purchase contracts 
signed before 1 July 2000 will be 
reimbursed costs under HPSEA, even if 
the purchase is settled after that date.

To be eligible for the scheme, members 
must not have previously received 
HPSEA, have a minimum of 
12 months tenure of 
posting in their locality 
and buy a home in the 
area to live in. While 
HPSEA continues to 
have a four year 
eligibility time limit, 
there is no time limit 
to purchases under the 
new scheme.

Home Purchase 
Assistance Scheme 
takes the form of a 
taxable allowance and

is therefore not Fringe Benefits Tax 
(FBT)-reportable. Eligible members 
are able to apply for payment of the 
allowance as soon as they enter into a 
legally binding contract to purchase 
a home. Members requiring payment 
before settlement should apply 
immediately after signing the 
contract. Members should negotiate 
a settlement period long enough to 
allow their application to be 
processed. Every effort will be made 
to ensure that payment is made before 
settlement, however, this cannot 
be guaranteed.

Although the allowance can be paid 
before settlement, members will be 
required to provide evidence that 
the purchase was completed and that 
they have actually occupied the 
property. Should the purchase fail, 
or the member not occupy the 
residence, the amount advanced will 
have to be repaid. If the purchase 
fails for Service-related reasons, the 
allowance still has to be repaid, 

but members will be eligible 
for reimbursement of 

reasonable unavoidable 
costs.

W hile the scheme 
will result in the first- 
purchase element of 
HPSEA being applied 
far more equitably to 
all members, it will 
result in some 
members receiving 
less than they would 
have under HPSEA. 
Members in the lower
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income brackets will receive 
slightly more than members in the 
higher brackets.

Eligibility for the scheme does not 
affect a member’s eligibility for the First 
Home Owners Grant available to 
Australians under the government’s 
Goods and Services Tax (GST) reforms. 
Subject to the eligibility criteria for the

GST grant, members may also receive 
assistance under the GST First Home 
Buyers Grant at the same time as 
receiving assistance under the Home 
Purchase Assistance Scheme.

Point of contact is Defence Personnel 
Executive, Directorate of Housing, 
Mr Garry Plumb on telephone 
(02)6265 5097.

NAVY'S REPUTATION - MOVING ON FROM A 
STRONG BASE

By CMDR Michael Noonan 
Director Navy Corporate Relations

In the previous issue of Seatalk, I wrote 
about the importance of Navy’s 
reputation and the fact that our 
reputation depends on the 
perceptions of the Australian 
community.

The Navy’s reputation matters every 
day of the year and, as a basic part of 
our Service life, it also concerns the 
wider Navy family including spouses 
and children.

After the last Seatalk article a number 
of Navy members and their families 
have contacted me with suggestions 
on ways in which we can improve our 
reputation. These comments and 
ideas have been informative and 
useful to the work being done in the 
Directorate of Navy Corporate 
Relations (DNCR).

The feedback from families and 
additional comments from sailors 
after the Scuttlebutt image story show 
how keen you are to play a part in 
helping to improve our reputation.

Your sentiments are echoed by the 
findings of a recent internal pilot 
survey conducted by the Navy 
Reputation Team which also found 
that Navy people at various ranks care 
about what the community thinks 
about us and the role we play.

Interestingly, when we talk about 
reputation being about perceptions, 
we should start with some of the long- 
held perceptions that we hold. Ask a 
Navy person what our reputation is at 
the moment, and chances are that he 
or she will assume that it is poor. 
Understandably we are sensitive after 
the sensationalist media coverage over 
recent years.

However, while the media may be the 
only source of information about 
Navy for many people, it seems that 
Australians still make up their own 
minds when it comes to Navy’s 
reputation. In short, people don’t 
believe everything they read or see in 
the media.

7
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Last year, Navy commissioned some 
research by Newspoll into public 
attitudes about Navy We have again 
commissioned some research and the 
results have produced some 
interesting and positive figures.

Initial results from this round of 
research indicate that 66% of 
Australians think that Navy is doing 
a good job for Australia (surveying a 
sample of 1200 people aged 18 and 
over). In addition, Newspoll found 
that 73% believe that Navy provides a 
reliable and effective maritime 
defence security, 78% think that we 
are a credible and well-run 
organisation, nearly 86% think that 
we operate responsibly, and 82% that 
we operate with honesty and integrity.

While these are the first figures from 
a survey to be conducted quarterly 
and therefore should be treated with 
some caution, they do question our 
assumption that Navy has a poor 
reputation in the community.

These early results will help focus the 
work of the Directorate of Navy 
Corporate Relations over the next two 
and half years as it implements the 
Navy Strategic Communication Plan. 
In particular, we are working hard to 
manage issues better, and to make sure 
that the media gains a better 
understanding of the job that Navy 
does. We are certainly trying to ensure 
that Navy’s point of view is 
represented in any story.

W hile there have been some 
negative stories lately there has also 
been positive coverage, the 
involvement of HMAS TOBRUK 
and MANOORA in the Solomon 
Islands evacuation for example.

There are also several opportunities 
for good coverage coming up during 
the Olympics in September.

The Directorate of Navy Corporate 
Relations is continually working with 
the wider Defence public affairs 
organisation (Public Affairs and 
Corporate Communications) to gain 
more balanced media coverage for 
Navy. We are also developing a 
training module to help personnel 
understand the role that individuals 
on ships and at bases have in building 
Navy’s reputation.

Perhaps though, it is time for each of 
us in the Navy family to reconsider 
our views about what the public 
thinks of us. We are held in high 
regard by over half of the Australian 
population. We do a good job and have 
a lot to be proud of. Finally, it’s up to 
every one of us, all 13,000 wearing 
white uniforms, to make our 
reputation even better.

Point of contact:
CMDR Michael Noonan telephone
02 6265 3940 or email 
Michael.Noonan@defence.gov.au

ABATA Michelle Nicol 
onboard HMAS MANOORA
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CONCESSIONS AVAILABLE TO SERVING AND 
RETIRED ADF MEMBERS AND DEFENCE CIVILIANS

The ADF has numerous suppliers of 
products and services that are 
available to members at concession 
rates. Your unit personnel staff will 
be able to provide you with 
information leaflets on most of these 
concessions. Navy News and the 
other Services newspapers also have 
advertisers who provide products 
and services at special rates, as do 
the two Defence health funds. It is 
up to you to check with the product 
or service provider to ascertain if the 
product or service you are thinking 
of purchasing meets your 
requirements. The information 
below is a guide only.

ADF Holiday Resorts
The Navy, Army and Air Force have 
holiday resorts situated in various 
holiday locations around Australia 
with varying levels of amenity. Each 
Service is responsible for the 
management of its resorts and 
bookings are essential. The eligibility 
criteria is set by each Service, with 
serving ADF members, retired ADF 
members and Defence civilians 
eligible to make bookings. Conditions 
apply. For a complete list of ADF 
holiday resorts see the Defence 
Personnel Executive site at 
w w w . d e f e n c e . g o v . a u / d p e /  
dpepersfinman or call Peter Alomes 
on (02) 62662964 for an information 
bulletin.

Air Travel
QANTAS has the Defence contract for 
business travel. QANTAS is able to 
offer discounted airfares for private

domestic or international holiday 
travel. Bookings can be made through 
the QANTAS Defence Travel Centre. 
This service is available to ADF 
members and Defence civilians only. 
Conditions apply.

Defence Force Accommodation  
Program (DFAP)
The DFAP is an accommodation 
program undertaken by the Flag 
Motel Group. DFAP offers hotel rooms 
at very attractive rates for ADF 
personnel and families whether 
travelling on leave, posting or 
business. The hotels available are 
widespread across Australia, 
including capital cities, regional 
centres and smaller towns. 
Discounted car hire is available when 
used in conjunction with this 
program. DFAP is available to ADF 
members and families, and visiting 
forces personnel from overseas. There 
is no joining fee and conditions apply.

Defence Force Leave Plan (DFLP)
The DFLP is a leisure accommodation 
plan undertaken by Southern Pacific 
Hotels Corporation Group. They offer 
hotel rooms at very attractive rates for 
ADF personnel who are on leave or a 
weekend away. The hotels available 
are primarily in capital cities and 
packaged holidays are available to 
certain destinations. Discounted car 
hire is available when used in 
conjunction with this plan. DFLP is 
available to ADF members, retired 
members in receipt of a Service 
pension or ex members who have 
served for 20 years. A spouse card is

9
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available at a modest charge. There is a 
small joining fee and conditions apply.

DEFCOM
DEFCOM is a discount-purchasing 
scheme undertaken by Defcom 
Marketing Systems. DEFCOM offers 
to ADF members and families a wide 
range of discounted products and 
services from participating 
merchants across Australia. 
DEFCOM provides a comprehensive 
listing of participating merchants in 
the form of a Discount Directory. 
DEFCOM is available to:
• ADF members;
• ex ADF members who served at 

least 15 years or have reached 
compulsory retirement age;

• ex members who have served in an 
armed conflict in which Australia 
was involved;

• ex Reservists who have met the 
criteria for receipt of long service 
awards; and

• recognised spouses of ADF members 
and parents/parents-in-law.

Conditions apply and the DEFCOM 
card should be presented to 
participating merchants.

Home Support Program for 
Service Partners
Associate Members of the Australian 
Automobile Association (AAA) 
provide a home support program for 
eligible partners (spouse or de facto) 
of ADF members serving 
(unaccompanied) overseas on full 
time service. The program is available 
through association members in each 
State/Territory (NRMA, RACV, 
RACQ, RAASA, RACWA, RACT and 
A ANT) and provides a wide range of 
roadside services and other benefits 
over a six-month period with renewal 
or extensions available depending on 
the serving member’s absence. There 
are three categories of membership 
available dependent on whether you 
or your partner is a current member 
of an associated auto club or wish to 
become a new member. Conditions 
apply. Inquiries may be made on free- 
call 1800 061094.

Point of contact for any of the 
above is: Mr Tony McFarlane, 
Pers Spt 2, Directorate of Personnel 
Support and Amenities, Campbell 
Park 2-4-096, Canberra ACT, 
telephone (02) 6266 3007.

I f  you have any input, suggestions 
on the distribution list contact the Navy 

or E-mail: g len.crockett@ cbr.defence.gov.au5
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COMMENTS FROM THE WARRANT OFFICER OF THE 
NAVY

Warrant Officer David Wilson

I hope all of you have been 
keeping well and enjoying 
life. Life for my family and 
I has been its usual pace, 
although we were able to 
get away for a very 
enjoyable holiday in June.
Like most holidays it was not long 
enough but it was certainly good to 
get to some warm weather for awhile.

Some of the issues I have been working 
on include, the awarding of a Chief of 
Navy Commendation to the winner of 
the Peter Mitchell Prize for the most 
outstanding Officer, Senior Sailor and 
Junior Sailor and having notification 
of promotions in Navy News. As well

as these, I have been 
involved in several more 
issues ranging from 
concerns with uniforms 
to recognition of 
achievements.

I try to get to as many 
places as I can to meet with sailors and 
have had some very enjoyable visits to 
the Sailors Leadership and 
Management Faculty at Garden 
Island. The instruction received there 
is excellent and the instructors are 
doing a great job. The students learn 
valuable skills that they can use at 
work and in their lives outside the 
Navy. I always enjoy the open and

WO David Wilson and LS Vamstel onboard HMAS BRISBANE
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frank discussions I have with sailors 
there and welcome the opportunity to 
discuss their concerns and to let them 
put their issues to me. It is also a good 
opportunity for me to let sailors know 
who I am and what I do for a living.

During July, Colleen and I attended a 
briefing on the Defence Call Centre at 
Cooma and met with the National 
Consultative Group of Service 
Families. They were very informative 
meetings and gave Colleen a chance to 
put forward her views based on her 
experiences as a Navy wife.

During late July I visited FIMAS 
CERBERUS which included 
attending the graduation ceremony of 
174 Moran Division. During August I 
will visit RAAF Base Wagga to meet

with sailors there. Later in the month 
I will be accompanying Chief of Navy 
when he visits sailors at sea during the 
Fleet Concentration Period and those 
serving at Darwin. If you see me 
around please come over and say g’day.

That is all for this issue please keep in 
touch and take care of each other.

Regards

u

David Wilson 
Warrant Officer of the Navy 
David.Wilson@cbr.defence.gov.au 
28 July 2000

THE DEFENCE RESERVES SUPPORT COUNCIL - 
SUPPORTING OUR RESERVE FORCES

By LCDR Mark Taylor, LODRSC-WA

More so than ever before, the 
ADF Reserves are integral to 
our defence capability. The 
‘Saturday Afternoon Soldier’ is 
long gone - these days we train 
our Reservists to make sure 
they can meet the standards 
required to serve alongside their PNF 
comrades. They train using the same 
equipment in order to fight and win 
the same battle.

Many employers across Australia 
readily appreciate the commercial 
value of employing Defence 
Reservists. To these workplaces, 
Reservists bring leadership, 
teamwork and a vast array of skills

that can be redirected to the 
business community. However, 
it’s not easy to balance the 
demands of family and career 
against the rigorous demands 
of the military. Recognising 
this, many enterprises support 

the efforts of their employees who 
choose to serve in the Reserve.

How Does the Defence Reserves 
Support Council Help?
The Defence Reserve Support Council 
in Canberra is supported by State 
Committees in each State and 
Territory These committees are made 
up of prominent business leaders and 
employers who volunteer their time to

12

mailto:David.Wilson@cbr.defence.gov.au


S p r i n g  2 0 0 0

promote the benefits of Reserve 
service to the community. Each state 
also has a Defence Liaison Officer to 
provide an interface between the ADF 
and the committee and coordinate the 
day to day activities of the State 
Defence Reserve Support Council.

Your State Defence Reserve Support 
Council can help to:
• assist employers and employees in 

drafting of Reservist clauses in 
workplace agreements;

• direct proposals toward 
Government, Defence, trade and 
business associations to encourage 
Reserve service;

• publicly recognise excellent 
Reservists and supportive 
employers;

• provide presentations to both 
employers and employees on the 
benefits of the Reserves and latest 
Reserve policy issues

DEFENCE RESERVE SUPPORT 
COUNCIL - SPONSORED 
ACTIVITIES
Exercise EXECUTIVE STRETCH
Australian Defence Force Reserve 
training is about personal 
development and 
organisational skills, 
strengths valued by 
employers. The Defence 
Reserves Support 
Committee in your State 
regularly conducts EXECUTIVE 
Exercise EXECUTIVE 
STRETCH, a weekend 
activity designed to showcase 
Reserve training to employers.

Exercise EXECUTIVE STRETCH is 
aimed specifically at middle and 
senior management to show them

the types of invaluable skills that can 
be gained through participation in the 
Australian Defence Force Reserves. 
We hope to encourage employers to 
support any of their employees who 
are in the Reserves.

EXECUTIVE STRETCH is designed to 
be enjoyable, stimulating and geared 
towards developing personal skills, 
rather than physical exertion. 
However, a reasonable level of fitness 
is required to complete the program. 
The only pre-requisites are 
enthusiasm, energy and a desire to 
take up the challenge. Best of all, its 
free; it will cost the participant 
nothing except his/her time.

Prince of Wales Awards
The Prince of Wales Award enables 
selected Reservists to travel overseas 
for an attachment with an overseas 
military unit in either the USA or UK, 
and later with a civilian employer in 

order to broaden the 
Reservist’s knowledge 
and experience.

Applications for this 
award close mid-year 

each year in each State and selection 
for the Award is highly competitive. 
Contact your local Defence Reserves 
Support Council Office for 
more details.

How Do I Contact My State 
Defence Reserve Support 
Council?
Ring 1800-803485 in your city for more 
details, or look at the Defence Reserves 
Support Council Website under 
http://www.dod.gov.au/reserves

SUPPORT OUR RESERVE 
FORCES - WE NEED THEM

13
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TOURIST REFUND SCHEME
A  T  A  L K

A Tourist Refund Scheme has been 
established by Customs to enable 
overseas travellers to claim a refund 
of the Goods and Services Tax (GST) 
and the Wine Equalisation Tax 
(WET) which is charged on goods 
bought in Australia.

The scheme also covers personnel who 
are travelling as passengers (not crew) 
on board military air or sea craft, 
departing on international voyages or 
flights. Access to the scheme is available 
at military and civil departure points 
where Customs already operate and 
conditions do apply.

The refund will only apply to goods 
that are carried out of the country as 
hand luggage and consumables must 
remain sealed until you leave Australia.

The refund is available on goods 
bought with a total value (including 
GST) greater than $300 and 
purchased within 30 days of 
departure. Items can be bought at 
different stores at different times, but 
the items bought from one store must 
be over $300 and bought within the 
30-day limit.

You need to obtain a tax invoice from 
the store to receive a refund. The invoice 
will need to contain the date of 
purchase; the amount of the purchase; 
and the type of goods purchased as well 
as the Australian Business Number 
(ABN) of the retailer.

In order to claim a refund at a civil 
international air or seaport, you will 
need to show a tax invoice, proof of 
travel, the goods and a passport to a 
customs officer in a Tourist Refund 
Scheme booth.

If departing from a military air or 
seaport, a Tourist Refund Scheme 
export verification form that has been 
completed by a movement 
administration authority must be 
presented to a Customs officer at a 
Tourist Refund Scheme facility. These 
forms are available from movement 
authorities and Customs Information 
Centres. Personnel may be required to 
provide the goods, a passport and an 
international boarding pass or other 
proof of travel.

Goods excluded from the scheme are 
those that do not attract a GST under 
the new tax system; alcohol such as 
spirits and beer and tobacco products 
(these products are available at duty 
free shops); consumables wholly or 
partially consumed within Australia; 
those that are prohibited on aircraft or 
ships for safety reasons; those that fail 
to meet hand luggage size restrictions; 
and unaccompanied goods.

If the goods are bought back into the 
country the bearer may be liable to 
pay GST. However, normal passenger 
concessions will apply and if in doubt 
declare the goods to Customs on 
return to Australia.

For more information regarding 
the Tourist Refund Scheme (TRS) 
contact Customs on 1300 363 263, 
or their Internet site at 
http://www.customs.gov.au.

A fact sheet on the scheme is also 
available from the Defence Tax Project 
Office intranet site on the Defweb 
under Current Issues.
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ANZAC EXCHANGE

Exercise ANZAC Exchange is the 
exchange of Royal Australian Navy 
(RAN) personnel with Royal New 
Zealand Navy (RNZN) personnel for 
a three month unaccompanied 
training attachment. The exchange 
usually takes place over the period 
March to May, whereby maximum 
benefit can be derived with a 
minimum financial and 
administrative cost.

The aim of Exercise ANZAC 
Exchange is to broaden the military 
experience and knowledge of the 
individual officers and sailors selected 
for the exchange, and at the same time 
promote a wider cooperation between 
the two Navies.

W ithin the above aim, Exercise 
ANZAC Exchange is to:
• provide the opportunity for wider 

and more diversified experience in 
training and equipment than is 
available in the RAN;

• help maintain and strengthen the 
long standing professional links 
between the RAN and the RNZN;

• foster, through goodwill of and 
between individual members, 
existing alliances and affiliations 
between HMA and HMNZ Ships 
and units; and

• provide an opportunity for service 
overseas in peacetime with its 
attendant benefits to morale and job 
satisfaction.

Participants are detached from their 
parent unit for the duration of the 
exchange, although a reciprocal 
participant will fill the vacancy in all 
but a few ‘non reciprocal’ positions. 
The Director Sailors’ Career 
Management is responsible for 
negotiating the specific RAN/RNZN 
exchanges, and the coordination of 
the selection of the RAN exchange 
personnel in consultation with the 
Director Naval Officers’ Postings.

Powhire at Philomel NZ
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Nominations are usually called for in 
mid September and nominations are 
to be submitted on the Exercise 
ANZAC Exchange nomination form. 
Up to ten personnel are selected, 
mainly from junior officers and 
sailors. The exchange is un
accompanied, affords duty status and 
utilises Service accommodation in 
host units.

Personnel nominated should:
• be highly recommended and 

considered a worthy ambassador for 
the RAN;

• have no compassionate or personal 
problems that may necessitate the 
member to be returned during the 
exercise; and

• be dentally and medically fit and 
weight standard 1 or 2 in 
accordance with Defence 
Instruction (Navy) PERS 31-24 and 
ABR1991 Vol 1 Paras 782-788. A full 
medical will be required before 
departure to New Zealand.

Nominations will only be considered 
from those personnel who have not 
previously been on an ANZAC 
Exchange. As this is an exchange, no 
relief will be provided by Director 
Sailors’ Career Management or 
Director Naval Officers’ Posting as 
generally a reciprocal RNZN member 
will be provided. When all 
nominations are received Director 
Sailors’ Career Management will 
consider where the exchange of 
personnel will be most beneficial to 
the RAN/RNZN and make personnel 
selections accordingly.

Service transport is to be used for 
exchange personnel both between

Australia and New Zealand and in 
country, except in an emergency or 
when not available.

The following are extracts of reports 
written by personnel on ANZAC 
Exchange 2000

LSATA Tony Gallen, HMAS 
ALBATROSS
One of the most important aspects of 
deploying the Seasprite helicopter to 
sea is the ability to maintain it. The 
introduction of the Seasprite into 
service in New Zealand has bought 
with it significant challenges, as the 
New Zealand Defence Force has not 
operated an aircraft of the 
complexity at sea before. There is also 
a need to be interoperable with the 
Australian Defence Force. The 
exchange of personnel is a well- 
established method of exchanging 
ideas and experience. Recently two 
Australian Naval personnel have 
been employed at Naval Support 
Flight 3 SQN RNZAF as part of the 
ANZAC Exchange. The RAN is 
shortly to introduce the Seasprite into 
service. Any experience specific to 
the Seasprite that can be gained prior 
to this introduction will allow them 
to side step any potential pitfalls. 
This exchange was one of the 
highlights of my naval career and 
will be remembered for a long time 
to come. Not only for the chance to 
work on a different aircraft, but also 
for the new friends and experiences 
this exchange has allowed me to gain. 
This exchange between RAN and 
RNZAF Seasprite, I believe should be 
maintained as the knowledge and 
experience to be gained is of a definite 
benefit to both Services.
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ABCK Karen Daubney, HMAS 
STIRLING
Upon arrival in New Zealand, we were 
kindly welcomed by our liaison 
representative, who provided 
information packs relevant to 
Philomel Base and useful tourism 
information also to maximise 
available opportunities during the 
ANZAC Exchange visit. We were 
then introduced to the traditional 
Maori welcome (a Powhiri) which was 
quite entertaining. This was followed 
with a light morning tea in the 
company of the Commanding Officer 
and our delegated hosts, and at all 
times we were made to feel very 
welcome. It was a pleasure to work for 
the Chief Cook and his staff who took 
every opportunity to answer any 
arising issues and ensure my stay was 
a memorable experience.

ABSTD Simone Andrew, HMAS 
STIRLING
Stewards in the New Zealand Navy 
work standards are very similar to 
ours in the way of food preparation, 
serving of meals and bar service.

Many days were spent in the 
beautification of the wardroom - 
polishing the countless brass door 
steps and door handles or setting up 
for wardroom social events and 
functions. Being the major shore 
posting for sailors, Philomel is a place 
of strong tradition, values and host to 
a friendly close knit unit who 
accepted us ‘Aussies’ and welcomed us 
into their work places without any 
barriers or exclusion.

ABATV Richard Bosdyk, HMAS 
ALBATROSS
I was based at the Whenuapai Air 
Base in Auckland. It is a strange thing 
to see Air Force personnel working on 
naval aircraft, but that is the way it is 
over there. The RNZN has no 
maintainers to work on their aircraft, 
so there are RNZAF personnel who 
have spent more time at sea than some 
of the Aussie sailors.

For more information on Exercise 
ANZAC Exchange contact CPOEWO 
Margaret Nason on (02) 6265 3311.

New Zealand greeting
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BY THE CHIEF OF NAVY

The following article has 
been produced by the 
Directorate of Super
annuation in conjunction 
with Comsuper to retrace 
the history of the change 
from the DFRDB Scheme to 
MSBS. I had this article 
commissioned as it 
continues to be a source of 
comment and some 
dissatisfaction raised with me and the 
PERSAT during visits to people 
throughout the Navy. The aim of the 
article is to close this discussion off for 
all time. Regardless of personal views, 
I believe it is time to move on. Those 
who were in the Navy at the time of 
change all made their choices based 
on the best information available at 
the time, including individual 
predictions of the impact of the 
change. For those who joined after the 
change, no choice was available, as

MSBS was the scheme which 
applied in accordance with 
Government policy.
Changes which have 
occurred since are also in 
accord with changes in 
Government policy and 
apply to all of Australia.

Another misconception 
which arises is that DFRDB 
was a great retention tool. In 

fact, less than 5% of entrants to the 
Navy ever served 20 years or more to 
become entitled to DFRDB 
Retirement Pay.

I commend this article to you and 
reiterate that Navy has no intention of 
reopening the DFRDB debate.

David Shackleton 
VADM RAN 
Chief of Navy

DFRDB AND MSBS 
- DID I MAKE THE RIGHT CHOICE?

Some members have expressed 
concern about the decision they made 
in 1991/92 to transfer to the MSBS - of 
course those members joining the 
ADF after October 1991 had no choice
- they had to join MSBS.

Unfortunately the reasons some 
members are unhappy about their 
decision are based on misconceptions.

W hy was the DFRDB scheme 
closed?
The DFRDB scheme was reviewed in

1989. The Review arose for a number 
of reasons. There had been big 
changes in the superannuation 
industry, not the least of which was 
that the Government had set 
standards which included minimum 
requirements for all private and public 
sector superannuation schemes. The 
DFRDB scheme did not meet those 
minimum requirements. In addition, 
the scheme no longer met Service 
objectives nor provided the right 
incentives for members.
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The DFRDB scheme provides a 
generous benefit to those who serve 
for at least 20 years, but it also has 
some significant deficiencies. The 
worst is the fact that at the time of the 
review, 70% of DFRDB members left 
before reaching the 20 year point. In
1999 this figure was 10%. These 
members receive no interest on 
their contributions and no benefit 
from the employer.

The aims of the Review were to 
introduce superannuation
arrangements that:
• were as simple to understand as 

possible given the complex nature 
of superannuation;

• were flexible enough to meet the 
needs of a wide range of individual 
members;

• met the Government standards 
applying to all superannuation 
schemes; and

• cost no more than the DFRDB 
scheme.

After extensive investigation, the 
Review Committee found that it was 
not possible to amend the DFRDB 
scheme to accommodate all of the 
aims. Any proposals to amend the 
scheme to ensure compliance with the 
Government standards would have 
involved substantial additional cost, 
which was contrary to the Terms of 
Reference. Therefore a totally new 
scheme, the MSB Scheme, was 
proposed.

However, in announcing the review 
the Government provided an ‘ironclad 
guarantee’ that benefits in the existing 
scheme would remain available to 
DFRDB contributors. Thus, while all 
new entrants had to join the new

scheme, DFRDB contributors had the 
choice of staying in DFRDB or 
transferring to MSBS.

The ‘Choice Campaign’
Members were given a period of 12 
months in which to make their choice. 
During that period, which ran from 1 
October 1991 to 30 September 1992, 
members were provided with every 
possible means to help them make the 
decision. This included a kit 
comprising booklets outlining the 
DFRDB and MSB schemes, as well as 
another comparing the schemes, and 
a comprehensive personal 
information statement providing 
estimates of benefits payable under 
different circumstances, for both 
schemes.

In addition, information seminars 
were conducted at every base, a 
hotline was established, a video was 
available for viewing and members 
had access to individual counselling. 
The then Chief of Defence Force, 
General Gration advised members 
that the decision was one of the 
biggest financial decisions they would 
make and he urged them to make an 
informed choice, based on their own 
personal circumstances, rather than 
being influenced by what their mates 
were going to do.

When members had made their 
decision, they had to sign an election 
form acknowledging that the decision 
could not be reversed and that they 
had received sufficient knowledge to 
enable them to make the decision.

But things have changed since  
then!
It’s been nearly nine years since the 
MSBS was proposed and yes there
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have been some changes. Some 
members made the mistake of basing 
their decision on one scheme feature 
only, rather than looking at the 
schemes as a ‘package deal’. Their 
personal circumstances have since 
changed and they are now 
disillusioned about their choice of 
scheme.

Of course, the superannuation 
environment has also changed and 
this has resulted in changes to the 
MSB scheme. The changes have come 
about largely because the Australian 
population is ageing and the 
Government realises that there will be 
insufficient funding to support us in 
our retirement. Consequently changes 
have been made to all superannuation 
funds that comply with the 
Government super-annuation 
standards (these are now enshrined in 
the S u p era n n u a tion  In d u stry  
S uperv ision  Act 1993, otherwise 
known as SIS) to ensure that we provide 
for our own retirement.

In particular, the age at which we can 
access our superannuation benefits 
(known as preservation age) has been 
increased from 55 to (incrementally) 
age 60 and we can no longer take our 
superannuation benefit as a lump sum 
unless we have reached our 
preservation age and left the workforce.

These new changes affect MSBS 
members, but not DFRDB members 
because the DFRDB scheme is exempt 
from the SIS rules. Why is it exempt? 
Because too many amendments were 
required to make the scheme comply 
with the Government standards and 
there was that ‘ironclad guarantee’ 
that DFRDB benefits would remain

available to those wanting to stay with 
DFRDB.

Of course this has made many MSBS 
members unhappy and some who 
had a choice, wish they had remained 
in DFRDB. Fiowever, there isn’t any 
need to be unhappy. Sure you won’t be 
able to use your superannuation lump 
sum to buy that new car or pay off the 
house if you leave early, but that is not 
what your superannuation is there for. 
In reality, the preservation changes are 
a form of enforced saving and it means 
that members can be sure that they 
will have money in their retirement.

Some members believe that if they 
could take their money and invest it 
elsewhere, it would grow at a much 
better rate than MSBS offers. It is true 
that although the member’s own 
contributions and part of the 
employer contributions earn interest 
through fund investments, the largest 
portion of an MSBS benefit (that part 
financed by the employer) only earns 
interest at the Consumer Price Index 
(CPI) rate, after you leave the ADF 
(which is basically linked to 
inflation).

But what many MSBS members don’t 
realise is that it is their employer, the 
Department of Defence, who funds 
this portion entirely and at a rate far 
in excess of community standards. 
Currently all employers must provide 
their employees with a 
superannuation amount of at least 
8%. This compares with 18% for MSBS 
members in the first seven years of 
membership, rising to 23% after seven 
years and a huge 28% after 20 years 
service! You won’t find too many 
employers who can offer an employer
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benefit like that. Keep in mind that 
when you compare the MSBS (and 
DFRDB) to other private 
superannuation funds, that unlike 
other funds, there are no fees for 
joining, exiting or administration.

W ill I get a chance to make 
another choice about my 
superannuation scheme?
The DFRDB scheme is closed and will 
never be reopened, because it does not 
comply with the SIS rules. Members 
were made well aware during the 
Choice campaign that their decision 
was irrevocable.

Many of you may be aware of 
proposals by the Government to 
introduce ‘Choice of Fund’. The 
intention of this initiative is to make 
superannuation more portable and to 
make individuals responsible for the 
decision of which superannuation 
fund to invest in. The political parties 
have not reached agreement and the 
legislation has not been passed by 
Parliament, despite being introduced 
nearly three years ago.

As it is at the moment, it is not 
intended that the ‘Choice of Fund’ 
arrangements will apply to members 
of the ADF. The reason is that the 
special nature of military service 
justifies conditions of service, 
including a superannuation scheme,

which differs from those available to 
the community at large. Unlike other 
employers, the Department of Defence 
considers that it has a duty of care to 
ensure that ADF members are covered 
by a superannuation scheme that 
provides appropriate insurance 
against death and invalidity, as well as 
generous retirement benefits.

So did you make the right choice?
The DFRDB and MSBS schemes have 
very different benefit structures that 
make it difficult to draw meaningful 
comparisons. Particular features in 
one may look better or worse than 
comparable features in the other. Both 
have excellent insurance cover for 
your dependents, in the event of your 
death either as a contributor or a 
pensioner. However, the two schemes 
can only be assessed by comparing 
the total benefit package that each 
offers.

Regardless of which scheme you 
belong to, the decision made by those 
offered the choice in 1991/92 cannot 
be changed, nor can the DFRDB 
scheme be reopened for those who are 
members of MSBS.

Both schemes are very generous 
compared to community standards 
even though there may be features of 
some which appear to be more 
appealing to some people.

ABCIS Justin Harwook on HMAS SUCCESS signalling HMAS NEWCASTLE
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Fashion from the House of Jay Gee
Alors Mes Enfants, Ce'st moi, Monsieur Jay Gee.

Well, to me, it seems that I 
have achieved very little in 
the last three months, but I 
suspect this is because I 
have been working on the 
same projects that I mentioned 
in my last article.

The introduction of Sea Service Badge 
has reached a point where designs and 
prototypes have been agreed by 
Deputy Chief of Navy, and we are now 
going through the process of 
validating the findings of the 1999 
Uniform Survey (we now await 
feedback from the Force Element 
Group Commanders). I am still 
hopeful that we can achieve an 
introduction date of 1 November 
2000. I am also in the process of 
providing further graphics to the 
design/development team with 
regard to bringing in ‘redeveloped’ rate 
badges for MT/AT/ET personnel - 
again I am trying to achieve a 01 
November 2000 date for this project 
to be introduced.

I received some patent leather shoes 
for trial in the last week of July (for 
assessment within Navy 
Eleadquarters), and once the Sydney- 
based band, which is the primary trial 
site, confirm they have the right sizes, 
I will be arranging secondary sites to 
receive the items. It is intended that a 
six month trial of these items be 
conducted. Similarly, I expect to come 
out with an all ship/all shore message 
in mid-August, requesting trial sites 
for the new safety boots to advise me 
of their requirements for boot sizes. I

know that the introduction of 
new safety boots is eagerly 
anticipated, but
nonetheless, a trial does 
need to be conducted in the 
first instance. The safety 

boot trial is expected to run for three 
to six months.

Since my last article, I have also had a 
change in functional control and an 
office move. The Uniform Policy Cell 
now comes under the control of Chief 
of Staff, Navy Headquarters instead of 
Director of Personnel Policy - Navy; 
the Fashion House has moved ‘up
market’ to new premises located in 
Navy Headquarters (R1-4-B046). 
On the personnel front, I expect that 
POSN Sue Collicut will have joined the 
Cell by the time this article hits the 
streets. Sue is a Reservist who has 
signed up for 12 months Continuous 
Full Time Service, and no doubt her 
previous experience working in 
clothing stores will be of great benefit 
in answering the many enquiries 
I receive with regard to ‘grass roots’ 
subjects.

I also noticed that my last article 
outlined how the introduction of the 
GST would be occurring, and, 
unfortunately it didn’t pan out that 
way. On 1 July 2000, the RAN 
Clothing Price List (which was three 
years old) was amended, but only 
insofar as the addition of 8.4% for 
every item, to take into account the 
GST. There will be a further Price List 
generated in January 2001, which 
should then take into account current
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contract prices, removal of gender/ 
rank inequities and show up to date 
items only, as well as reflecting GST.

New inclusions to the January 2001 
Price List will be running shorts and 
bike shorts, which have been 
approved to replace the dated ‘sports’ 
shorts we currently have on the 
inventory and provide to recruits on 
entry. I will be focussing my next

article on a number of changes that 
are being considered this financial 
year, so I won’t go into any great depth 
at this time.

Until my next article, Au Revoir and 
Bon Chance!

Point of contact: Mr John Gill, Staff 
Officer Uniforms (02) 6265 7316

WEARING OF FOREIGN HONOURS AND AWARDS

The policy on the acceptance and 
wearing of foreign honours and 
awards, and the administrative 
procedures for members seeking 
approval to accept and wear foreign 
service awards has recently been 
revised.

Under the revised policy, all offers 
of foreign awards will be considered, 
but limitations will apply to which 
awards will be approved for wearing 
on ADF uniform. Each application for 
approval to accept and wear foreign 
awards will be considered on its 
merits and the principle of 
performance will be used to 
determine a member’s eligibility to 
accept and wear foreign service 
awards.

As a general rule, only those foreign 
honours and awards that have an 
equivalent within the Australian 
system of honours and awards with 
similar qualifying conditions, will be 
processed for approval. Applications 
to accept and wear foreign service 
awards should be processed through 
the member’s unit and include Service 
number, rank, initials, full name and

work address. Applications should be 
submitted to the Directorate of 
Honours and Awards, Attention: 
SOHD1, R1-1-D014, Department of 
Defence, Russell Offices, Canberra 
ACT 2600.

A certified true copy of the certificate 
of citation for the award is to be 
included with the application. Care 
should be taken to ensure that the 
copy is of good quality, as it must be 
forwarded to the Department of the 
Prime Minister and Cabinet as 
verification of eligibility. Faxed copies 
are not acceptable.

When approval is sought to accept and 
wear an award earned while serving on 
exchange duty, proof of approval of 
third country deployment is also to be 
provided. Where full details of the 
reason for the award, and the dates and 
location of service are not evident on 
the certificate or citation, these should 
be provided separately.

Applications to wear awards earned 
while serving with a foreign defence 
force should be accompanied by proof 
of the award and details of the 
qualifying service. This proof should
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be a certified true copy of an official 
document from the issuing authority 
for the award or the foreign service 
with which the member served to 
qualify for the award.

The procedures associated with 
obtaining approval to accept and wear 
foreign service awards are complex 
and consequently, there may be a 
delay of several months before

approval is received. In all cases, 
receipt of an application to accept and 
wear a foreign service award is 
acknowledged by a minute sent when 
the application has been submitted to 
the awards and national symbols 
branch for consideration.

Point of contact for further 
information is Ms Di Capus, SOHD1, 
telephone (02) 6265 2388.

WHY MUST I PAY MORE

The last edition of SEATALK included 
an article explaining the new policy 
relating to contributions for married 
quarters with a spare bedroom. 
Feedback from our readers indicate 
that there is still some confusion over 
the new policy. The purpose of this 
article is to better explain the reasons 
behind the new policy and how it 
works.

Married quarters are classified 
according to the number of additional 
functional amenities they contain. 
For this purpose, an additional 
functional amenity is a family area, a 
meals area, a study, or a second or third 
bathroom, etc. The number of 
bedrooms in a married quarter does 
not determine the classification.

The basic bedroom entitlement for a 
Member With Dependants is three 
bedrooms, with the actual number of 
bedrooms allowed determined by the 
member’s family composition. 
Dependants of different gender or the 
same gender, but with significant age 
differences (ie 4 years or more), or those 
attending secondary school should not 
be obliged to share a bedroom.

FOR A SPARE BEDROOM?

Members are frequently allocated, or 
choose to occupy, married quarters 
with more bedrooms than required by 
the member’s family composition. In 
this case, while the additional 
bedroom does not affect the 
classification of the residence, it does 
provide an additional amenity for the 
family and results in a mismatch 
between the member’s housing 
(bedroom) entitlement and the house 
occupied. The need to reduce 
mismatches, simplify married quarter 
standards and avoid unnecessary 
costs is a Defence Reform Program 
savings initiative.

The new policy recognises the extra 
amenity provided by an additional 
bedroom, and provides for members 
to be charged an additional 
contribution for that amenity, 
without changing the classification of 
the married quarter.

However, the new policy only applies 
where the married quarter occupied 
by the member is classified one group 
below the member’s Group Rank 
Entitlement and has one bedroom 
more than is necessary to
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accommodate the member and his/ 
her dependants. In this case, the 
member is required to pay the Group 
Rent Scheme contribution 
appropriate to his/her Group Rank 
Entitlement. This is in recognition of 
the amenity provided by the 
additional bedroom.

Also, the new policy applies only to 
married quarters with four or more 
bedrooms. It does not apply to 
married quarters with three or less 
bedrooms. Additionally, the new 
policy does not apply where the 
member occupies a married quarter at 
the member’s Group Rank 
Entitlement, regardless of the number 
of bedrooms.

The following are examples of how the 
new policy will be applied:
• If a Group C entitled member, 

whose family composition does not 
warrant a four bedroom house, 
occupies a four bedroom Group B2

married quarter, the additional 
amenity provided by the extra 
bedroom is taken into account for 
rental purposes and the member is 
required to pay the Group C rent.
If a Group B2 entitled member with 
one dependant occupies a Group B1 
married quarter with three or fewer 
bedrooms the above provisions do 
not apply and the member would 
pay Group B1 rent. However, if the 
same member were to occupy a 
Group B1 married quarter with four 
bedrooms, then the additional 
amenity provided by the extra 
bedroom is taken into account for 
rental purposes and the member 
would be required to pay the Group 
B2 rent.

Point of contact is Defence Personnel 
Executive, Directorate of Housing, 
Mr Garry Plumb telephone 
(02) 6265 5097.

Seaking first of doss flight trials onboard HMAS MANOORA
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DEFENCE HOME LOAN SCHEMES

This article provides information on 
and describes the difference between 
the Defence Home Owner Loan 
Scheme and the Defence Service 
Homes Loan Scheme.

THE DEFENCE HOME OWNER 
SCHEME

Background
The Defence Home Owner Scheme 
(DHOS) was introduced in 1991 to 
help eligible members and ex
members of the Australian Defence 
Force buy their own home by 
providing a subsidy on the interest of 
a home loan borrowed from the 
approved lender, the National Bank. 
The current loan limit for calculation 
of the subsidy is $80,000. Married or 
de facto couples who each have an 
entitlement may jointly apply for a 
combined subsidised loan of up to 
$160,000 on the house. The Defence 
Housing Authority (DHA) 
administers the scheme on behalf of 
the Department of Defence.

Eligibility
The Defence Home Owner Scheme is 
available to ADF members who joined 
after 15 May 1985 and those serving 
members who surrendered their 
unused Defence Service Homes Loan 
entitlement. Members of the 
Permanent Forces must complete a 
Basic Service Period of five years 
before they become eligible for the 
Defence Home Owner Scheme.

The Defence Home Owner Scheme is 
also available to Active and 
Emergency Reserve personnel who

have eight years continuous efficient 
service (where the annual statutory 
training obligation has been met each 
financial year). Operational or 
Warlike service will affect these 
qualifying periods and will also 
provide up to an additional five years 
of subsidy.

Entitlement
Eligible members are entitled to one 
year of subsidy for each completed 
year of service after the Basic Service 
Period (five years) up to a maximum 
of 20 years of subsidy. For example, 
an eligible member who has 
completed 12 years of effective full 
time service would be entitled to 
seven years of subsidy payments. 
Members with Operational or Warlike 
service will have the Basic Service 
Period waived and will attract further 
years of subsidy up to a maximum of 
five years, depending on the total 
period of relevant operational service. 
For example, nine months or more of 
Operational or Warlike service will 
attract the maximum five additional 
years of subsidy.

This scheme is essentially a first home 
buyers scheme and members who 
might otherwise be eligible will not be 
entitled to assistance if they, their 
spouse or de facto already own or have 
a controlling interest in another 
property. The legislation was 
deliberately drafted in such a way as 
to exclude any suggestion that 
members may be able to use the 
Defence Home Owner Scheme to 
subsidise the acquisition of 
investment property.
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Contact
More information on the Defence 
Home Owner Scheme can be obtained 
by contacting the Defence Housing 
Authority on 1800 802 763 (Australia 
only) between 8.30am and 4.45pm 
(EST), Monday to Friday or by 
emailing your queries to 
homeowner@dha.gov.au. The 
National Bank can be contacted on 
131312 between 8am and 9pm (EST) 
seven days a week.

THE DEFENCE SERVICE HOMES 
LOAN SCHEME

Background
The Defence Service Homes Loan 
(DSHL) Scheme provides financial 
benefits in the form of interest 
reduction on a loan of up to $25,000 
in recognition of the contribution by 
men and women who have served 
Australia in the Armed Forces either 
in wartime or peacetime. The scheme 
is administered by the Department of 
Veterans Affairs and the loan is 
provided by the WESTPAC Bank.

On 15 May 1985, this scheme was 
closed to new members and replaced 
by the Defence Home Owner Scheme. 
During the period from 1 March 1991 
to 2 September 1991, all serving 
members were given an opportunity 
to compare the two schemes and 
make an election based on personal 
circumstances and the benefits 
applying at the time. This was a once 
only opportunity.

Eligibility
The Defence Service Homes Loan is 
available to the following individuals:
• members who served on active 

service and who enlisted before 15 
May 1985, or who served in

Namibia;
• members who were serving on full

time service as at 7 December 1972 
and before 17 August 1977, after 
three years effective service; and

• members who commenced 
continuous full-time service on or 
after 17 August 1977 and before 15 
May 1985, after a period in excess of 
six years effective service.

Changes have been made to the 
Defence Service Homes Loan Scheme 
in recent times that have removed 
restrictions in order to make the 
scheme more accessible. These 
changes, which also increase the 
flexibility of the loan, include:
• improved portability;
• allowing the Defence Service 

Homes loan to be used to purchase 
a right of residence in retirement 
villages;

• allowing modifications/repairs to 
existing dwellings;

• allowing discharge of existing 
mortgages without the previous 
hardship test;

• allowing concurrent use of more 
than one Defence Service Homes 
loan on one dwelling;

• stabilising existing loan terms and 
interest rates on portability;

■ allowing the assignment of a 
Defence Service Homes entitlement 
to a provider of a granny flat and 
certain retirement village 
accommodation;
removing restrictions on the forms 
of title for which a Defence Service 
Homes loan can be used; and 
allowing access to Defence Service 
Homes Insurance to all people 
eligible under the D efence Service
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H o m es  A ct or V etera n ’s  
E n titlem en ts  Act regardless of 
whether they have used their loan 
benefit.

Loan Amount
A number of submissions have been 
made by members and also the 
Armed Forces Federation to have the 
$25,000 amount increased. Successive 
governments have determined and 
then confirmed that this amount will 
not increase. This is based upon the 
government’s deliberate decision to 
close the scheme that was originally 
designed to assist in the resettlement 
of war veterans. Many of the changes 
outlined above clearly reflect the 
original intent of the scheme. The 
budgetary impact of any potential 
increase in the amount available 
under the Defence Service Flomes 
Loan on the Department of Veteran’s 
Affairs and the Department of 
Defence was also taken into account. 
The prevailing economic climate 
makes it difficult to commit 
additional funds for higher interest 
subsidy costs without offsetting 
savings. Such savings are difficult to 
find, given other pressing needs 
within the veteran community.

Contact
More information on the Defence 
Service Homes Loan Scheme can be 
obtained by contacting the Defence 
Service Homes National Processing 
Centre on 1800 722 000 between 
8.30am and 4.45pm (EST), Monday to 
Friday. WESTPAC Banking 
Corporation can be contacted on 
132558 between 8am and 9pm (EST) 
seven days a week.

Conclusion
To be eligible for either the Defence 
Home Owner Scheme or the Defence 
Service Homes Loan, applicants will 
need to satisfy the relevant bank’s 
normal lending criteria. Top-up 
finance will generally be available at 
the normal variable interest rate or the 
applicant can negotiate a fixed or 
variable rate package with the bank.

These two housing assistance 
schemes are essentially different. The 
Defence Service Homes Loan has wide 
application for both members and 
veterans alike, whereas the Defence 
Home Owner Scheme is essentially 
for serving members. The table below 
sets out the fundamental differences 
between the two schemes.

ABAWA SM Terry Webster in 
operations room on HMAS WALLER
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KEY FEATURES OF DEFENCE HOMEOWNER LOAN SCHEME 
AND DEFENCE SERVICE HOMES LOAN SCHEME

Defence HomeOwner 
Loan Scheme

Defence Services Homes 
Loan Scheme

Objectives A ttract and retain Australian Defence 
Force personnel.
Encourage home ownership during service 
as a cost effective alternative to rental 
assistance.
Assist in the reintegration of ADF 
personnel into the community on return 
to civilian employment.

Provide financial benefits in recognition o 
the contribution of men and women wh< 
have served Australia either in wartime o 
peacetime.

Eligibility Members who elected in 1991 to revoke 
their Defence Service Homes 
en titlem en t in favour of Defence 
HomeOwner assistance.
Members who first commenced full
time service on or after 15 May 85 and 
have served a qualifying period of 5 years 
continuous effective full-time service. 
Active Reservists, (except Defence 
Service Homes entitled persons), who 
have served a qualifying period of 8 years 
continuous efficient Reserve service.

Members who served on active service 
and who enlisted before 15 May 85, or who 
served in Namibia.
Members who were serving on full-time 
service as at 7 Dec 72 and before 17 Aug 
77, after 3 years effective service. 
Members who commenced continuous 
full-time service on or after 17 Aug 77 and 
before 15 May 85, after a period in excess 
of 6 years effective service.

Members w ith The 5 year qualifying period is waived. 
O perational/
W arlike service

The 6 year eligibility period is waived.

Counting of 
prior service

Where the member was or would have 
been eligible for a subsidised loan in the 
first period of service and the break in 
service is less than 2 years then the first 
period of service may count.

No additional service can be gained in 
respect of prior service.

Nature of 
assistance

Subsidy on the interest payments on a 
maximum loan amount of $80,000.

$25 ,000  home loan w ith subsidised 
interest.

Minimum  
level of 
assistance

Subsidy on the interest payments on a 
minimum loan amount of $10,000.

No minimum.

Subsidy
entitlem ent
period

Minimum: 1 year. Maximum: 20 years - 
based on the number of years of effective 
service after the eligibility qualifying 
period. There are additional periods (up 
to 5 years) of subsidy for members with 
Operational or Warlike service.

Full period of the loan to the 25 year 
maximum.

Fees Bank monthly service fee (presently Bank m onthly service fee (presently
$5.00) paid by the borrower. $4.00) paid by the borrower applies to

new loans after 5 Jan 99.



Defence HomeOwner 
Loan Scheme

Defence Services Homes 
Loan Scheme

Interest rate  
payable by 
borrow ers

Variable: the benchmark rate of interest 
which is an average of the 5 major banking 
groups; or the Bank rate, whichever is the 
lower, less the 40% subsidy.
The monthly subsidy amount is 40% of 
the average monthly interest to be paid 
over the life of a 25 year loan term.
No cap if interest rates are high.

1.5% points below the benchmark rate of 
interest pa, which is an average of the 5 
major banking groups providing home 
loans.
Capped at 6.85%

Typical 
repaym ent on 
the m axim um  
am ount of 
loan (as at 
Ju ly  2 0 0 0 )

$611.21 per month on $80,000 on a 25 year 
loan when the bench mark interest rate is 
7.80% pa. M onthly subsidy is $136.09 
which means that the customer must pay 
a minimum amount of $475.12.

Repaym ent is $165.69 per m onth on 
$25 ,000  over 25 years when the 
benchmark interest rate is 7.80%.
The interest subsidy, reducing per month, 
is $31.25 at a benchmark interest rate of 
7.80% pa. giving an adjusted effective rate 
of 6.30%.
This is the result of the Governm ent 
enacting an amendment to cap the interest 
rate at 6.85% or 1.5% below the floating 
benchmark, as given by the Reserve Bank, 
whichever is the lesser.

Death or 
discharge of 
eligible person

Surviving spouse has to take up 
entitlement within two years of the death 
or discharge of the service person.

There is no tim e lim it in w hich the 
surviving spouse has to take up their 
Defence Service Homes entitlement.

If no sur
viving spouse

Subsidy terminated. Subsidy may continue for up to 
three months.

Instalm ent
relief

Facility not available. Borrowers are able to apply for instalment 
relief in certain circumstances.

Member 
ceases fu ll
time service

The subsidised loan continues for the 
entitled  period that the m em ber has 
accrued. The loan then reverts to a normal 
home loan.

The subsidised loan continues until the 
loan is discharged.

M ember 
discharges  
before taking  
out a loan

The person must apply for the loan within 
two years of separating from service, or the 
entitlement lapses.

Entitlement unaffected.

Degree of 
portability

Loans are portable during service but once 
only within two years following discharge.

Fully portable over the whole term of 25 years. 
The unpaid balance of the scheduled loan 
amount and period is available.

Redraw
ability

None available. Excess funds, above the payment schedule, 
may be redrawn.

Bank National. Westpac Banking Corporation.

Processing DHA on behalf of Defence. DVA.

Insurance Borrowers free to choose a provider. Borrowers free to choose a provider but 
encouraged to consider the Defence 
Service Homes Insurance Scheme.
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Home Purchase A ssistance  
Scheme
The Home Purchase Assistance 
Scheme (HPAS) has been in place since 
1 July 2000. Under this scheme a 
member who is on a posting and has 
had no previous assistance from the 
Services for the purchase of a home, 
will be entitled to a taxable grant of 
$11,400 for the purchase of a home. 
The member will be eligible for the 
assistance provided that, when the 
contract for the purchase is made, it is 
intended that the member continue to 
serve in that location for at least 
another 12 months and also that the 
member subsequently occupies the 
home as their primary residence.

Further Information
For further information you should 
refer to the more detailed article on the 
Home Purchase Assistance Scheme 
which has been prepared for 
SEATALK by the Directorate of 
Housing. S ee p a g e  6-Ed

The First Home Owner Grant
This grant is designed to help people 
buy or build their first home. The 
grant is not means tested and is to 
compensate for price increases 
associated with the introduction of 
the Goods and Services Tax (GST) on

1 July 2000. All States and Territories 
provide the grant under uniform 
arrangements agreed with the Federal 
Government. The grant is $7000 and 
can be used in addition to the funds 
available under the Home Purchase 
Assistance Scheme.

There are several important eligibility 
criteria to be satisfied before the grant 
will be made:

• at least one applicant must be an 
Australian citizen;

• none of the applicants can have 
previously owned a home 
anywhere in Australia; and

• the home must be occupied as the 
principal place of residence within 
12 months of purchase or 
completion of construction.

Everyone with an interest in the home 
is considered to be an applicant, so this 
will obviously have an impact in 
relation to the eligibility criteria 
above.

Contact
More information on the First Home 
Owner Grant may be obtained by 
contacting your relevant State or 
Territory Government Revenue Office 
or participating financial institutions.
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PATRON OF THE NCGSF

L to R Mrs Julio Anderson,
HON Bruce Scott MP, Mrs Judy Swann

Julia Anderson, the wife of the Deputy 
Prime Minister, John Anderson has 
taken up the honorary appointment 
as the inaugural patron of the 
National Consultative Group of 
Service Families (NCGSF). Mrs 
Anderson is the daughter of a retired 
Naval Admiral (RADM A.J. 
Robertson) and has experienced first

hand the challenges of growing up in 
a Defence family. She is also the 
mother of four and understands the 
particular needs of families with 
school-age children.

The NCGSF has played an important 
role in representing Defence families 
since 1987 and the appointment of 
Mrs Anderson as patron by the 
Minister Assisting the Minister for 
Defence and the Minister for Veterans’ 
Affairs, Bruce Scott acknowledges the 
important and often understated 
sacrifices made by all Defence 
families. Mrs Anderson will be an 
asset to the work of the NCGSF by 
helping to raise its profile.

For further information on the 
NCGSF call the Convenor, Judy 
Swann on 02 6266 9117 or email 
judy.swann@hr-m.b-m.defence.gov.au

NAVAL RESERVE CADETS - PART OF THE NAVY FAMILY
By CAPTAIN GAVIN REEVES NRC,

NATIONAL COMMANDER, NAVAL RESERVE CADETS

The Naval Reserve Cadets (NRC) have 
been part of the Navy family for many 
years and are recognised under the 
Naval D efence Act o f  1910. Until 
1973 they were known as the 
Australian Sea Cadet Corps and were 
jointly administered by the Navy 
League of Australia and the Royal 
Australian Navy. In 1973, the RAN 
assumed full control of the Corps, 
renaming it the Naval Reserve Cadets.

Since then, with the support of the 
RAN, the Naval Reserve Cadets has 
developed steadily and undergone

many changes to remain relevant to 
today’s youth and the expectations of 
modern society. There are now 82 
units including those formed under 
the Cadets in High Schools Schemes, 
460 staff and 2700 cadets in the Naval 
Reserve Cadets undertaking training 
at locations throughout Australia. 
Many units are in isolated 
communities with limited youth 
facilities and others assist 
disadvantaged young people. 
Consequently the Naval Reserve 
Cadets play a significant community 
support role and are held in high
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regard by most Australians.

The Naval Reserve Cadets comprises 
around 30% of Australians in Naval 
uniform. While we are not part of 
the Australian Defence Force, as part 
of the Navy family we have a 
significant role to play in linking the 
Australian community to the RAN. 
More often than not the Naval Reserve 
Cadets is the only uniformed presence 
in the local 
community and 
Cadets provide a 
positive focus on 
the RAN in the 
eyes of the 
public.

The most recent 
example of 
s i g n i f i c a n t  
change in the 
Naval Reserve 
Cadets has been 
the decision to 
appoint a 
N a t i o n a l  
Commander from within the Corps. 
This decision, which required the 
approval of the Governor-General for 
the creation of the position of Captain 
Naval Reserve Cadets, not only 
recognises the differing roles of the 
Navy and Naval Reserve Cadets, but 
also maintains the close links between 
our organisations. Simply put, Navy 
aims to protect Australia and we aim 
to train young Australians in 
seamanship and citizenship.

While the appointment of a Captain 
Naval Reserve Cadets as National 
Commander is an important 
development, it does not signify any 
diminution of the RAN’s

responsibility or support for Cadets. 
In fact, it highlights the benefits of the 
RAN and Naval Reserve Cadets 
working together in a partnership that 
will better enable both organisations 
to achieve their aims.

For the first time in its history, the 
Naval Reserve Cadets has a national 
focus from within its own ranks and 
it will be able to assume greater 

responsibility 
for its operations 
and the training 
of its members. 
Through the 
N a t i o n a l  
Commander, the 
Naval Reserve 
Cadets is 
concentrating 
on developing 
the specialist 
youth training 
skills needed to 
ensure that the 
Corps remains 

at the forefront of youth development 
in Australia.

Already this has produced 
outstanding results, with the Naval 
Reserve Cadets being the first youth 
organisation in Australia to have staff 
successfully undertake the new 
nationally accredited ‘Train Small 
Groups’ certificate courses, which 
have been introduced specifically for 
Australian youth leaders.

The changes made by Navy to the 
leadership structure of the Naval 
Reserve Cadets have been well timed. 
Youth development now attracts a lot 
of attention in the community and 
Government is taking an increasing

CAPT Gavin Reeves, NRC and cadets at 
opening of TS Kybra at Esperance WA
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interest in all forms of training for 
young people. Social legislation and 
the move towards nationally 
accredited training outcomes for 
youth organisations have 
significantly heightened the 
accountability and in loco paren tis  
responsibilities of the Naval Reserve 
Cadets (and by extension the RAN).

Together, the RAN and Naval Reserve 
Cadets are developing training 
programs that will properly equip 
Naval Reserve Cadets staff to deliver 
training to cadets that meet the 
expectations of the wider community.

As a result of public interest and the 
involvement of some State 
Governments in cadet schemes (for 
example in Western Australia the 
State Government now contributes 
financially to Naval Reserve Cadets 
units based in WA), the 
Commonwealth Government 
commissioned a review of the 
Australian Services Cadets Scheme 
(ASCS). The Australian Services 
Cadet Scheme comprises the Naval 
Reserve Cadets, the Australian Army 
Cadet Corps and the Air Training 
Corps. The review is due for 
completion in August 2000 and will 
be presented to the Parliamentary 
Secretary to the Minister for Defence, 
Senator Eric Abetz. It is likely that 
further significant change to the 
Naval Reserve Cadets will result from 
the recommendations of the review.

Navy and the Naval Reserve Cadets 
have agreed that the best way to meet 
these challenges is to continue to 
develop our partnership and focus on 
areas where we can work together to 
our mutual benefit. The Naval

Reserve Cadets has just completed its 
first strategic plan, which identifies 
the actions we need to take to make 
us a leading Australian youth 
organisation and highlights the areas 
in which Navy is best placed to assist 
us meet our aims.

Cadets reflect Navy’s strong 
commitment to the Australian 
community and all members of the 
RAN can be justly proud of their 
contribution to Australia through 
their support of the Naval Reserve 
Cadets. Thousands of young 
Australians have improved their lives 
by learning citizenship through 
seamanship as Naval Reserve Cadets. 
Many have progressed to successful 
careers in the RAN or made 
significant contributions to their 
civilian communities in later life.

We are proud of our association with 
the RAN and I thank the Navy for its 
commitment to the Naval Reserve 
Cadets. I also ask all readers of 
SE ATALK to continue to support us by 
ensuring all Naval Reserve Cadets 
experiences with the RAN are 
rewarding and enjoyable. Positive 
exposure to Navy life by Cadets is a 
critical factor in deciding whether to 
pursue a Service career and it is up to 
us all, RAN and Naval Reserve Cadets 
personnel alike, to encourage Cadets 
to seriously consider the RAN as a 
career choice.

Point of contact: CAPT Gavin Reeves 
NRC, National Commander, Naval 
Reserve Cadets telephone 08 
93647595 (after hours only) or email: 
cnrc@starwon.com.au
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DHA - THE HOME OF SERVICE
By Danni Woods

A home is more than just the bricks 
and mortar and how many rooms you 
have. It is about your loved ones, the 
memories the households, your 
neighbours and your local 
community. DHA knows that 
relocating can be traumatic and that 
is why we are doing everything in our 
power to make your postings easier.

Streamlining the allocations process 
for members with families is just one 
way that we are trying to remove 
some of the pressure of moving. Now, 
when our staff know that you are 
being posted, we will send you an 
Accommodation Form almost 
straightaway. That way, we can find 
out not only your basic details, but 
also what your needs are.

The sooner we know your family 
circumstances and the type of 
housing that you want, the sooner our 
staff at our Housing Management 
Centres can start to find a range of 
properties for you to choose from. 
Once you know where you will be 
living, you can then start organising 
for the future by arranging schooling, 
spouse employment and saying

goodbye to those in your leaving 
location.

You may have noticed that we now 
have a new look and a motto, which 
we are determined, will guide our 
relationship with you. Our motto, 
‘DHA - The Home of Service’ means 
that you, Service members and 
families, are our top priority.

Our service goes beyond finding you 
an accommodation solution and 
looking after our housing stock - we 
have also just upgraded our 
maintenance service to be even more 
responsive by creating a 24 hour 
maintenance line to help you should 
something in you house go wrong 
(1300 366 615).

To those of you moving this posting 
cycle, we look forward to helping you 
make the move as smooth and stress- 
free as we can. Please feel free to 
contact your local Housing 
Management Centre if you have any 
questions or queries about the service 
that we provide.

Contact at DHA regarding this article: 
Danni Woods 0412 64 2421

Supply Department of HMAS ARUNTA handling 
stores dropped by Seaking from HMAS SUCCESS
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SEATALK QUESTIONNAIRE - YOUR RESPONSES

The Autumn 2000 edition of 
SEATALK included a questionnaire 
seeking your feedback on what you 
think of SEATALK. The number of 
responses received was very 
disappointing, however, all responses 
were gratefully accepted and your 
suggestions taken onboard. It was 
pleasing to note that nearly all 
responses indicated that SEATALK is 
a useful publication in its current form 
and the layout of the magazine makes 
it easy to read. Comments included: 
“Don’t change anything!! Very well 
written, interesting easy to read 
layout.” “Well produced and eye 
pleasing format.” “A good informative 
read.”

Nearly all respondents disagreed quite 
strongly that SEATALK provides 
unnecessary information nor was it 
felt that SEATALK only repeats 
information gained from other 
sources. Several respondents did 
indicate that they felt SEATALK 
reiterated information, however they 
saw this as a positive aspect. 
“SEATALK is another valuable source 
of information to everyone. I like to 
see issues reiterated in something that 
I can take the time to read and 
understand properly”. “It is a positive 
thing that SEATALK repeats 
information that is available at other 
sources”.

All but a few respondents endorsed 
the format, style and approach of 
SEATALK. “Maintaining its present 
quality approach - it appears to be 
getting better in format and content 
each issue”. “It’s great as it is. All the

information in one handy book and its 
important for people to keep back 
issues.” “Don’t make it too big, as 
people will skip information.”

Whilst one or two responses indicated 
that SEATALK was not a useful 
publication for keeping spouses and 
families informed, the overall 
response was very positive. “As a 
spouse of a serving member SEATALK 
keeps me informed and enables me to 
understand what is happening in our 
Navy. It allows my husband and I to 
have discussions on the changing 
times in the Navy and both of us know 
what we are talking about. I have been 
enjoying SEATALK since the first issue 
many years ago. Keep up the good 
work!”

Virtually all respondents read most 
articles published in SEATALK and 
agreed that it was a useful source for 
keeping abreast of important 
personnel issues. In conjunction with 
this, many responses provided 
requests for topics on which future 
articles could be written, areas for 
improvements and other issues which 
respondents wished to raise. “Maybe 
an article from a ‘sailors’ perspective.” 
“Health related problems.” “Fitness.” 
“Entitlements.”

It was a common suggestion that 
captions and the listing of who, what 
and where of photographs be 
included in SEATALK. The inclusion 
of a ‘letters to the editor’ section and 
the concept of a section which 
presents the greater community face 
of the Navy were also made by several 
readers. “I think that SEATALK covers
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most issues. I would like to see a larger 
feedback section for Defence 
Personnel to air their problems. This 
could be done by having the same pull 
out to write on like this section being 
returned to you.”

On the whole the responses received 
were very supportive of SEATALK as

a useful and informative publication. 
To those personnel who took the time 
to respond, thank you. Your 
suggestions have been helpful and 
future editions will attempt to answer 
your topic requests.

SEATALK QUESTIONNAIRE - YOUR RESPONSES

Question Strongly
Agree

Agree Unsure Disagree Strongly
Disagree

Not
Applicable

I think SEATALK, in its 
current form, is a useful 
publication

69% 23% 2% 0% 2% 4%

I read most articles in 
SEATALK

38% 47% 6% 7% 0% 2%

My spouse and/or 
fam ily enjoy reading 
SEATALK

13% 33% 15% 9% 5% 25%

The layout of SEATALK 
makes it easy to read

44% 44% 4% 4% 0% 4%

SEATALK tells me what 
I need to know about 
im portant personnel 
issues.

45% 42% 9% 0% 0% 4%

SEATALK helps my 
spouse and/or family 
keep up to date on 
im portant personnel 
issues

16% 33% 15% 5% 2% 29%

I think there’s too much 
u n n e c e s s a r y  
inform ation in 
SEATALK

2% 5% 2% 44% 42% 5%

I think that SEATALK 
only repeats 
inform ation that I 
already get from other 
sources

2% 9% 7% 49% 27% 6%

I th ink SEATALK 
should change its style/ 
approach

4% 4% 7% 38% 42% 5%
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AUSTRALIAN NAVAL RESERVES COLUMN
By LCDR Joseph Lukaitis RFD, RANR 
Staff Officer Information DGRES-N

Reserve Forces Day - 
1 July 2000
Reserve Forces Day was 
held in most capital 
cities around the 
country on 1 July 2000 
(2 July 2000 in Sydney) 
and provided very 
good publicity and 
recognition for the 
ReserveForcesof the ADF. _jjy
A number of Navy|
Reserve personnel| 
were joined by their g 
counterparts in the"*
Army and Air Force to | 
celebrate this day, with | 
a particularly large 
and successful march 
being held in Sydney.
The RAN strongly supported its 
Reserve Members on Reserve Forces 
Day by providing Navy bands for the 
larger marches and thereby 
contributing greatly to the success of 
the occasion.
Also this year, unlike previous years, 
participants in the Reserve Forces Day 
marches were able for the first time to 
claim Reserve pay for attending the 
occasion.

Reserve Career Management Cell
LCDR Wendy Duffy, RANR has left 
the position of Staff Officer Reserves 
in the Reserve Career Management 
Cell at the Directorate of Naval Office 
Postings. She has been replaced by 
LCDR Wendy Bullen, RAN in this

important role. LCDR 
Bullen has recently 
s u c c e s s f u l l y  
completed the RAN 
Staff Course. LCDR 
Duffy’s new posting is 
as Staff Officer to the 
Director General of 
Naval Personnel and 
Training.

The Reserve Career 
Management Cell staff 
should be your one- 
stop shop for per
sonnel records, change 
of address and other 
details, questions in 
relation to promotions, 
postings and the 
project program. They 

can be contacted on their toll free 
number 1800 812 406.

However, the Reserve Career 
Management Cell is not the Reserve 
resource for policy, training or pay 
issues. The backpage of the June 
Reserve News Magazine contains a 
Reserve contact directory with names 
and contact telephone numbers to help 
Reservists track down the right person 
for these sorts of queries without 
having to telephone the Reserve Career 
Management Cell staff.
Naval Control of Shipping - 
Change of Command
Commander Rod Hayes, RFD, RANR 
has completed his posting in the billet 
of Commander Naval Control of

Reserve Forces Day, Melbourne 
I July 2000
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Shipping and Commander Mike 
Burton RANR has assumed the billet 
from lju ly  2000.
The Naval Control of Shipping 
organisation within the RAN is an 
exclusively Reserve group and the 
significance of its role was 
highlighted during the Timor 
operation, when Naval Control of 
Shipping Officers worked as part of 
the Operations Division of Maritime 
Headquarters. There are, at present, 
vacant billets in the Naval Control of

ETHICS
Ever wondered what to do about that 
offer of a free lunch or tickets to 
sporting, social or cultural events? 
Then help is at hand with a new 
Defence ethics website, ‘Ethics 
Matters’ which was launched recently 
to provide comprehensive guidance 
on ethical issues in the management 
of Defence resources.
It’s not rocket science, but many people 
are put off the subject of ethics because 
they are not sure what it involves and 
are convinced that it is too hard or too 
removed from real life. Ethics may be 
hard to understand but they are very 
much part of everyday life. Ethics is 
simply a set of principles or standards 
by which your actions may be judged 
good or bad, right or wrong.
The ethics website is easy to use and 
contains of lots of interesting 
information including guidelines on 
personal behaviour, rules and 
regulations, details on presentations 
and workshops and a newsletter. It 
also includes examples of ethical 
issues facing all Defence members 
such as accepting gifts and hospitality

Shipping Scheme of Complement.

Reserve Magazine
Reading our m onthly magazine 
Reserve News is the best way to 
keep up with the latest RAN and 
Reserve information. The Magazine 
is available in all ships and 
establishments and is sent to every 
Reserve in the General Reserve and 
Standby Reserve lists. As well, you 
can read back copies of the 
magazine on the ANR website at 
www.navy.gov.au/reserves.

WEBSITE
including travel and accommodation, 
ethics matters in the workplace, 
personal behaviour and the behaviour 
of managers and supervisors.
Details of case studies are also included 
on the website to increase general 
awareness of fraud, waste and abuse. 
Guidelines on the use of email and the 
internet are particularly useful.
The website also includes a section on 
post-separation employment and 
discusses the responsibilities of 
members after they leave Defence, 
particularly when they take up 
appointments with organisations 
involved in providing services, 
supplies or materiel to Defence.
The site is sponsored and maintained 
by the Inspector-General Division and 
can be located at http:// 
def web.cbr.defence.gov.au/ethics/
It can also be accessed through a link 
in the ‘What’s New’ section of the 
DEFWEB home page.
For further information contact Rod 
Tier on (02) 6266 9237 or by email 
Rod.Tier@ig.defence.gov.au
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NAVY PERSONNEL DIRECTORATES

A period of rapid change has 
overtaken the Strategic Personnel area 
of Navy as a result of the recent 
restructuring activities.

In March 2000, the Directorate of 
Personnel - Navy (DPERS-N) was 
renamed the Directorate of Personnel 
Policy - Navy (DPP-N) and 
functionally transferred from Navy 
Headquarters to Systems Command 
under the Director General Naval 
Personnel and Training.

After further discussion the 
Directorate of Reserve Utilisation 
Management (DRUM) transferred 
from Director General Reserves - 
Navy (DGRES-N) to the Director of 
Personnel Policy - Navy and ceased to 
exist as a separate entity.

The Uniform Policy cell was then 
transferred from the Director 
Personnel Policy - Navy to Chief Of 
Staff Navy Headquarters.

On 1 July 2000, the Directorate of Navy 
Workforce Planning (DNWP) was 
formed as a separate entity from the 
former Directorate of Personnel Policy
- Navy workforce planning staff.

On 24July 2000, the new directorates 
were relocated from Navy 
Headquarters and collocated with 
Headquarters Australian Navy 
Systems Command (HQ 
COMAUSNAVSYSCOM) in Campbell

Park offices. The functional 
responsibilities of the two directorates 
are detailed below, along with the 
names and contact numbers of the 
staff members.

As the Directorate of Navy Workforce 
Planning and the Directorate of 
Personnel Policy - Navy were created 
to manage strategic level policy, they 
are not resourced to handle direct 
queries from individuals, and the 
contact numbers listed below are 
intended for use by Commanding 
Officers and Section Heads. Members 
wishing to raise issues related to 
workforce planning and service 
conditions should pass their queries 
through Divisional channels.

D irectorate of Navy Workforce 
Planning
Responsible for:
• developing, coordinating, managing 

and publishing the Navy Workforce 
Plan and updates;

• developing, reviewing and 
maintaining workforce policy for 
Navy uniformed and civilian 
personnel including the process of 
prioritising the workforce to meet 
defined capability priorities; and

• providing advice and assistance to 
Force Element Group managers and 
category sponsors on the content of 
the Plan and their respective tasks 
and responsibilities under it.

DNWP CAPT Marcus Peake CP4-7-02 (02)62663984
DDWP CMDR Allan Rankin CP4-7-12 (02)62663725
SOWP1 LCDR Rod Slader CP4-7-11 (02)62663965
DDCHRM Mr Mike Bye 

(Civilian HRM)
CP4-7-04 (02)62663971

ASOWP LSWTR Robyn Connolly CP4-7-11 TBA
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Directorate of Personnel Policy -
Navy
Responsible for:
• providing Navy strategic advice on 

all matters concerning financial and 
non-financial conditions of service;

• acting as Navy Group coordinator 
for equity and diversity issues;

• developing, m onitoring and 
reviewing policy on Navy 
personnel matters, including the 
Naval Reserve, w ithin any 
relevant framework of personnel 
policy developed by Defence

Personnel Executive; 
acting as the primary point of 
contact for internal and external 
agencies on all matters pertaining to 
Navy and ADF personnel policy; 
facilitating effective and efficient 
communication of all matters 
relating to Naval personnel issues; 
acting as the Sponsor for the Navy 
Divisional System and the 
Divisional Handbook; and 
acting as Category Sponsor to the 
Australian Naval Reserves 
Psychology Branch.

DPP-N CMDR Sue Smith CP4-7-03 (02)62663932
EA LSWTR Tamara Fullard-McShane CP4-7-14 (02)62663949

(Executive Assistant)

Service Conditions (SC)
DDSC LCDR Glenn Kerr CP4-7-15 (02)62663767
SOSC1 LCDR Anne Faulconbridge CP4-7-09 (02)62663953
SOSC2 LEUT Samantha Leeming CP4-7-10 (02)62663962

Reserve Policy (RP)
DDRP CMDR Arthur Skene CP4-7-06 (02)62663923
SORP LCDR Peter Ellis CP4-7-07 (02)62663901
SOSTRUC WO Dianne Cross CP4-7-08 (02)62663726

Contacts for the Reserve 
Policy Section include:
Email:
navyreserve.policy@defence.gov.au; 
mail: Campbell Park Offices CP4-7-07, 
Canberra ACT 2600;
Ph: (02) 62663901,
Fax: (02) 62663779.
All Reserve capability development 
issues and other matters for 
Director General Reserves - Navy 
(CAPT De Laat, RANR), personal

attention should be addressed to the 
Rl-4-Shopfront, Russell Offices, 
Canberra ACT 2600, or to 
LCDR John Murray RANR, 
phone (02)62657828 or email: 
john.murray@cbr.defence.gov.au. 
Posting queries should be directed to 
the Reserve Career Management Cell 
(RCMC) at R8-4-030, Russell Offices, 
Canberra Act 2600;
Ph: (02)62653130 or 1800 812 406; 
email: rcmc@cbr.defence.gov.au.
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KISSING POINT COTTAGE
By Jane Relyea

Kissing Point Cottage is a Defence 
Community House that was 
established at Dundas (Sydney) in 
1996 for Service members and their 
families. We provide a venue for ADF 
spouses and families to interact, and 
assist new families to settle into the 
area and meet new friends. The 
Family Support Funding Program 
provides the majority of the funding 
but we also need to rely on corporate 
sponsorship and fundraising to help 
provide our services.

We have a regular schedule which 
includes:
• playgroup;
• occasional care;
• coffee mornings;
• craft;
• committee meetings;
• craft nights; and
• Friday Night Out.

Childcare is provided at all events except 
for playgroup, for a negligible cost.

Apart from the regular program, we 
also run courses such as senior first

aid, self defence, folk art and 
calligraphy (among many others). 
All courses are run by accredited 
instructors or craft teachers. These 
courses are very affordable as they are 
heavily subsidised by the Cottage.

We would love to hear from any 
families already in the area or 
transferring to Sydney and will 
forward a copy of our newsletter 
giving more details and calendar of 
events to anyone interested. Why not 
consider our location when looking 
for your new home in Sydney! Kissing 
Point Cottage has recently had a major 
upgrading and is looking fabulous. 
Anyone interested in having a look 
around the Cottage (which includes a 
great playground for the children) can 
make an appointment at any time.

Please call or fax Jane Relyea 
(co-ordinator) for information on 
(phone/fax) 02 9874 4052. 
Alternatively the email address is 
kissingpoint@excite.com and our 
address is 282 Kissing Point Road, 
Dundas NSW 2117.
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REMOVALS FOR SHORT TERM OFFICERS

The ADF Enterprise Productivity 
Arrangement 1999-2002 of 11 
November 1999, included a provision 
for a review of removal entitlements 
for permanent commission officers 
with less than 15 years service on 
discharge at own request. This review 
has now been completed in 
consultation with the Service offices. 
Final approval was given on 22 May
2000 to reducing the period of 
eligibility for a removal from 15 years 
to six years.

Officers with a permanent 
commission who had served six years 
or more on 22 May 2000 are now 
eligible for a removal on discharge 
with effect from that date. Those who 
have served less than six years on 22 
May 2000 will become eligible for a 
removal on completion of six years 
service.

For more information contact your 
local Defence Relocations Centre.

Want to know more?

For Further information visit the PMKEYS intranet site
http://defweb.cbr.defence.gov.au/pmkeys

Communication Team
Em ail: pm keys.project@ hr-m .b-m .defence.gov.au

If you would like to have our monthly update and other information emailed directly 
to you, please register you name via the PMKEYS Home Page.
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