


Co
ve

r 
Ph

ot
o 

by
: 

AB
PH

 
Da

m
ian

 
Pa

w
le

nk
o

CONTENTS

Comments from the Warrant Officer of the Navy 3
From the Editor's Desk 5
Changes to Fringe Benefits Tax in Defence 6
The PERSAT Page 7
Trade Recognition for ET & MT Category Sailors 9
National Consultative Group of Service Families 13
Defence Service Centre One Stop Shop 14
Our Navy's Reputation 15
Australian Cadet Forces Service Medal 17
Latest Developments in Living-ln Accommodation Policy 18
Australian Naval Reserves Column 26
Integration of Females into CD Category 27
Fashion from the House of Jay Gee 28
Suitability of Own Home 30
Superannuation Contributions Surcharge - Update 32
Defence Housing Authority Increase in Responsibility 34
PMKEYS 35
Improving the Provision of Health Service to the ADF 39
Contribution for Married Quarters with Spare Bedroom 42
DEFCREDIT Opens Navy Offices 43



W i n t e r  2 0 0 0

COMMENTS FROM THE WARRANT OFFICER 
OF THE NAVY 

Warrant Officer David Wilson

I hope life has been good for you and 
your family and things are moving 
along nicely. The weather during 
Easter in Canberra was beautiful and 
ANZAC Day commemorations were 
well attended. It was good to see so 
many Navy people attending services 
or marching. BZ, for your efforts. For 
those of you in the warmer regions, 
think of us in the southern areas as we 
live through winter.

Some of the recent happenings for the 
Navy include the commissioning of 
HMA Ships WEWAK, LEEUWIN and 
MED/ILLE. And sadly for a lot of 
Navy people, the de-commissioning 
of HMAS HOBART. We now have 
Force Element Group Commanders 
across the Navy and things seem to be 
settling down with the new 
structures.

I was very pleased to see the welcome 
home parades for those who served 
with INTERFET. It was well doneand 
these people deserve the recognition. 
Lets not forget that we still have people 
deployed in East Timor and just as 
im portant, we have people in 
Bouganville and other parts of the 
world who are doing a great job. They 
and their families deserve recognition 
and should not be forgotten. All of our 
deployments can not happen without 
the support of our fam ilies and 
logistic elements in Australia.

A lot of initiatives that have come 
from sailors have been addressed. We 
will start trialing the new safety boot 
shortly, we are introducing a sea 
service badge, as well as reintroducing 
visual recognition on rate badges for 
some categories. Also approval has 
been given to reimburse costs for the 
use of a private motor vehicle when 
travelling to a course. Not everyone 
agrees with these ideas but remember 
they came from sailors.

I have been trying to meet as many 
sailors as possible and have been 
around as much as I can. Some of the 
areas I have visited lately are the 
Federation Guard, Endeavour House, 
the Sailors Leadership and 
Management Faculty, HMAS CAIRNS 
and several Minor War Vessels 
alongside. I also attended the 
Champion Shot competition.

The Regimental Sergeant Major of the 
Army (RSM-A), Warrant Officer of 
the Air Force and I were asked to 
attend the CDF’s Command Seminar 
at HMAS WATSON in February, 
where we gave a presentation on the 
views of command in the ADF from 
the non-commissioned perspective. It 
was a wonderful opportunity to let 
those who command the ADF know 
what their sailors, soldiers and airmen 
think of command and what effect it 
has on those commanded. The 
presentations went well and we 
received some good feedback.
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In April I had a very enjoyable evening 
attending the annual RAN Mess 
Dinner at ADFA and I again thank 
those officers who made me feel 
welcome in their mess. It was a great 
night and very good to see our 
traditions being taught to those foung 
officers.

I also attended part of the RSM-A’s 
conference where I presented some of 
the issues faced by sailors. I was not 
surprised to hear that the issues faced 
by soldiers are very similar to those 
faced by sailors and pleased that Navy 
and Army are working at solving 
these issues.

In the last few months I also spent 
some time in Canberra working on the 
issues put to me and spending time at 
home.

That is all for now. Take care of each 
other. I hope to meet you soon.

Regards

David Wilson
Warrant Officer of the Navy 
05 May 2000
David.Wilson@cbr.defence.gov.au

mailto:David.Wilson@cbr.defence.gov.au
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FROM THE EDITOR'S DESK

If you are thinking that it has not been 
that long since you received the last 
SEATALK and now another one is in 
your mail box, well you are right. The 
Defence Publishing Service who 
publish SEATALK moved offices to 
Campbell Park just as the last edition 
was scheduled to be released. This 
resulted in a two month delay to the 
Autumn edition. This edition will 
hopefully get the magazine back on 
schedule.

I would like to thank all those who 
have taken the time to complete and 
return the questionnaire from the last 
edition. Your com m ents are very 
much appreciated. For all of those

who have not filled  in the 
questionnaire, I encourage you to do 
so. Your com m ents w ill help to 
improve the m agazine and the 
quantity of feedback w ill help to 
ensure that the magazine continues. 
The results of the questions and a 
summary of the comments will be 
provided in the next edition.

The closing date for articles, photos 
and cartoons for the next edition is 28 
July 2000. Thank you to all those who 
contributed to this edition.

Judith Rowe 

Editor
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CHANGES TO FRINGE BENEFITS TAX IN DEFENCE

You may have seen advice about 
changes to the Fringe Benefits Tax 
(FBT) legislation which now requires 
some fringe benefits to be reported on 
your Group Certificate. (See article  
on page 9 o f the Summer 99 edition o f  
SEATALK-Ed)

The FBT Project now forms part of the 
Defence Tax Project and provides a 
complete picture of the changes to 
FBT under the new tax system. The 
Defence Tax team w ill be 
com m unicating to you some 
important points about the changes to 
FBT over the next few weeks in 
preparation of receiving your Group 
Certificate.

Defence has obtained exemptions 
from reporting many fringe benefits 
(the main one being housing for ADF 
personnel) on your Group Certificate 
however other benefits are still 
required to be reported. Those 
benefits that are reported w ill be 
included in calcu lations for 
government incom e support 
payments, child support payments, 
the Medicare levy surcharge, HECS 
repayments, and the superannuation 
rebate and surcharge.

There are four m ain points to 
remember when looking at the FBT 
changes:

They do not affect income tax;

If the total of all your fringe
benefits is less than $1000, no
fringe benefits will be reported on
your Group Certificate;

Less than 20%  of Defence 
personnel will receive a reportable 
fringe benefits amount on their 
Group Certificate, and

Defence pays the FBT, not you.

The important information to note is 
those fringe benefits that w ill be 
reported on your Group Certificate. 
Although the list of reportable fringe 
benefits is considerably shorter in 
Defence than those benefits reportable 
for the wider Australian community, 
you should be aware of those that may 
impact you.

The Defence Tax Office w ill soon 
publish an FBT booklet explaining 
how it might impact you. Look out for 
it in your mail box and on the Defence 
Tax Project intranet site.

More information including the list of 
fringe benefits that will be reported is 
available from:

the Defence Tax Project hotline on 
1800 806 053;

the Defence Tax Project intranet 
site at http://defweb.cbr.defence. 
gov.au/financegst/;

regular issues of GST Grams;

articles in the Service newspapers 
and ‘The Key’; and

• a Defence FBT Booklet.

6
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THE PERSAT PAGE 

A PERSonnel Action Team UPDATE by CPOSN Jak Goudman.

The Chief of Navy directed that a 
Personnel Action Team be constituted 
to address attraction and retention 
issues, aimed at stabilising the 
workforce.

Since our inception on the 17th of 
January this year many things have 
happened. PERSAT has received over 
500 submissions - over 200 of these 
have been dealt with, however, there 
are m any more w hich we are 
currently working on or have yet to 
tackle. If you are still waiting for a 
PERSAT reply please bear with us - we 
will get to it as soon as we can.

A second roadshow led by the Deputy 
Chief of Navy was conducted in 
March. We visited a large part of the 
country and plans are in place to catch 
up with the remaining areas as soon 
as possible. These roadshows are 
proving to be a rich and invaluable 
source of two way flow  of 
information.

PERSAT recently conducted a trial of 
focus groups conducted with Junior 
Sailors, sm all inform al sessions 
designed to glean feedback from the 
younger members of the Navy. These 
proved to be very worthwhile and will 
continue. Standby for a detailed 
itinerary of when you can expect to 
see the PERSAT in your area. All 
Junior Sailors are encouraged to 
attend these sessions.

PERSAT Progress

Some of the larger issues PERSAT is 
currently working on include:

Training Ships: There are not 
enough Trainee bunks at sea, the 
aim here is to devise a better 
system  to allow a greater 
throughput of trainees at sea.

• HMAS SYDNEY Trial: To look at 
the way we do business at sea and 
utilising ideas from the crew, come 
up w ith ways of doing things 
better and less manpower 
intensive.

Recruiting: To ensure that there 
is a better liaison between Fleet 
and recruiting, m axim ising 
recruiting opportunities
especially during ship port visits.

Recruiting: Navy will work more 
closely with the Defence Force 
Recruiting Organisation (DFRO) 
to ensure that all information used 
by DFRO is up to date and 
accurate.

Corporate Support: The aim is to
improve the level of personnel 
support provided to Navy 
members. There a broad range of 
issues being addressed at both 
regional and corporate levels, such 
as,

- The provision of, allocation, 
and management of Living-In 
Accom m odation, Rent
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Allowance and Optional Rent 
Allowance.

Pay processing efficiency, and

- Employment of uniformed 
personnel by civ ilian  
contractors.

Superannuation: To ensure that 
members are fully aware of the 
benefits of MSBS and that the 
DFDRB schem e w ill not be 
reopened for current or new MSBS 
members or changed for current 
DFRDB members.

New A p p ren ticesh ip s and  
civ ilia n  accre d ita tio n  for 
Technical Sailors: See following 
article w ritten by LCDR Bob 
Horsnell.

U il l S j Rooo P erhaps t  Covld c a u  

in me r?m t Acr/oti rz/M?

• The Web: DEFWEB/INTRANET 
/ INTERNET access for all RAN 
ships and establishments is being 
discussed by all stakeholders in 
order to expedite these facilities to 
all ships and establishments.

There are many more initiatives, 
suggestions and ideas PERSAT is 
working on and these will be posted 
on the new PERSAT web page (up and 
running very soon). This w ill be 
continually updated with w hat’s 
happening in PERSAT and will also 
have a suggestion form which will be 
electronically linked to our office.

The PERSAT is made up of the 
following members,

CAPT Geoff Cole - A Supply 
Officer who has served 39 years in 
the RAN culm inating as CO 
HMAS ALBATROSS.

CMDR Warwick Conlin - A Long 
Course Navigating Officer and ex 
COMAUSPABFOR with much 
seatime and small ship experience.

LCDR Henry Pearce - Recent CO 
of HMAS WOLLONGONG, a 
Gunnery Officer with 21 years 
service.

• LCDR Bob Horsnell - A WEEO 
with 28 years service, most 
seatime in DDG’s, ex WEEO of 
HMAS BRISBANE.

WO Tim Belcher - Ex MET with 29 
years service. Recent experience in 
Recruiting and DSCM.

WaLfeKCtfo.. ^  2 *  A 3  
W  -t v is , t e f t K r r  \ Ju w  

f/££DS To BET b
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CPOSN Jak Goudman - 28 years 
service, most recently employed in 
DSCM and DSUP-N, counts SAO in 
HMAS CANBERRA as his best 
time at sea.

LSET(W ) Shannon M iraglia - 
ANZAC trained sailor who has 
recently served at sea and ashore 
in the west.

LS Sandy Borgo - A LSRO with 13.5 
years PNF and 5 years Reserve 
service. She counts 6 years at

DISCON (including
com m issioning) as the most 
interesting time in her career.

The PERSAT is continually seeking 
input from RAN members, our 
contact details are:

E-Mail persat@cbr.defence.gov.au or, 
Snail Mail NCC-B10-33, National 
Capital Centre, Canberra, ACT 2600 
Phone(02)6266 8519 
Fax (02) 6266 8308

TRADE RECOGNITION FOR ET AND MT 
CATEGORY SAILORS

There has been a considerable amount 
of confusion amongst ETs and MTs 
regarding civilian recognition of the 
training and employment they have 
completed as a member of the RAN.

This confusion has been caused by a 
number of factors including:

a. the introduction of TTP ’92 and 
subsequent changes to training;

b. alignment of SAILSTRUC sailors 
to TTP’92;

c. changes in the National Training 
Agenda; and

d. the introduction, nationally, of 
Competency Based Training and 
Assessment.

The purpose of this article is to 
provide details of NSW Trade 
recognition awarded to those ET and 
MT SAILSTRUC sailors who have 
aligned to TTP ’92, and TTP ’92 sailors

who commenced Initial Technical 
Training before April ’98 (MTs) and 
May ’98 (ETs) (ie those with the old A4 
size competency logs).

All aligned SAILSTRUC and TTP ’92 
sailors (pre April / May ’98) w ill 
receive a NSW Craftsman Certificate 
of Proficiency (trade ticket) on 
successful com pletion of the 
mandatory requirements detailed in 
the tables below. Note: This is in 
addition to any other qualification(s) 
issued by the Navy to technical sailors 
on separation from the Service.

Once qualified, personnel who 
completed the NSW Department of 
Education and Training (DET) Trade 
Application Form (forwarded to all 
ships and establishments in August
1999) w ill receive their NSW 
Craftsman Certificate of Proficiency 
through the post. Those who did not 
complete the Trade Application Form,

9
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can apply through NPTC-C by 
contacting LCDR Dean Manning 02 
6266 4361 (DNATS 8664361) or PO 
Graham Bates 02 6266 3731 (DNATS 
8663731).

Those technical sailors who 
com m enced Initial Technical 
Training after April / May 1998 (ie. 
those with the new A5 size 
competency logs) will be or have been 
registered as New Apprentices in 
Victoria. These sailors w ill, on 
com pletion of the m andatory 
requirem ents, receive nationally 
recognised civilian  qualifications 
developed and endorsed by the

M anufacturing, Engineering and 
Related Services Industry Training 
and Advisory Board and issued by the 
Navy. These qualifications are:

a. For MT(M)s - Certificate III in 
Engineering - Mechanical Trade, 
and

b. For MT(E)s and all ETs - Certificate 
III in Engineering - Electrical / 
Electronic Trade.

These qualifications are state of the art 
and replace the old time based Trade 
Certificates. (Note: The old Trade 
Certificates remain valid.)



W i n t e r  2 0 0 0
Trade Recognition for ET and MT SAILSTRUC Sailors Aligned to TTP 92

Category Skill
Grade

Qualifying Requirements 
for Craftsman Gertificate 

of Proficiency
Trade Awarded NSW DET

Course
Number

Time
(Years)

Completion of 
Alignment Training 

Competency Log

1 A * Radio Fitter Mechanic A 
(Electronic Communications)

6030

ETC 2 4 # Yes or

3 1* Electronic Tradesperson 
(Communications) t

2895

ETS

1

2
3

/j. * 

4 #  
1*

Yes

Radio Fitter Mechanic 
(Electronic Systems) A 

or
Electronic Tradesperson 
(Scanning and Detection 

Systems) t

6030

7794

1 /). * Electrical Fitter A 1093

ETW 2 2 * Yes or

3 2 * Engineering Trade 
(Electronic/Electrical) t

6090

ETP
1
2

3

z|. * 
2 *

2 *

Yes Engineering Trade 
(Electronic/Electrical)

6090

MTP
&

MTH

1
2

3

zj. *
4 #

1*

Yes Engineering Trades 
Person (Mechanical)

8264

* From commencement of TTP 92 Alignment Training

#  From com m encem ent of Phase 2 Course including a minimum of 12 months from 
commencement of Alignment Training

A Personnel registered with NSW Department of Training and Education Co-ordination prior 
to 24 May 1996

t  Personnel registered with NSW Department of Training and Education Co-ordination on or 
after 24 May 1996

0 From commencement of Phase 2 Course.

Note: SAILSTRUC Skill Grade 3 sailors, on completion of alignment training and after meeting 
the qualifying requirements detailed above, will receive the above trades in addition to their 
existing trades awarded under SAILSTRUC.

11



Trade Recognition for ET and MT TTP 92 Sailors

Category
Qualifying Requirements for Craftsman 

Certificate of Proficiency

Time
(Years)

Completion of Initial 
Technical Training 
Competency Log

Trade Awarded Course
Number

ET
Comms

Streamed
sailors

ET
Systems
streamed

Sailors

ET
Weapons
Streamed

sailors

MT(M)

MT(E)

Yes

Yes

Yes

Yes

Yes

Radio Fitter MechanicA 
(Electronic Communications)

Electronic Tradesperson 
(Communications) +

Radio Fitter Mechanic 
(Electronic Systems) A 

or
Electronic Tradesperson 
(Scanning and Detection 

Systems) +

Electrical Fitter A 
or

Engineering Trade 
(Electronic/Electrical) +

Engineering Tradesperson 
(Mechanical)

Engineering Trade 
(Electronic/Electrical)

6030

2895

6030

7794

1093

6090

8264

6090

°° From commencement of Initial Technical Training

A Personnel registered with NSW Department of Training and Education Co-ordination prior 
to 24 May 1996

t  Personnel registered with NSW Department of Training and Education Co-ordination on or 
after 24 May 1996

ATs are also well recognised externally. Details of their trade recognition will be 
published in a future SEATALK and Navy News article.

Any queries regarding this article, should be addressed to LCDR Bob Horsnell 
(02) 6266 9705, email: Robert.Horsnell@cbr.defence.gov.au.

12
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NATIONAL CONSULTATIVE GROUP OF 
SERVICE FAMILIES

The National Consultative Group of 
Service Fam ilies (NCGSF) was 
honoured recently at the Interfet 
Luncheon held in the Great Flail at 
Parliament Flouse. In appreciation of 
the role of the families of Serving 
members, particularly during the East 
Timor operation, the Convenor of the 
NCGSF, Mrs Di Biggs, was invited to 
sit at the head table. With over 600 
guests, the head table was reserved for 
distinguished guests including the 
Hon. John Howard, the Hon. Kim 
Beasley, the Hon. John Moore, the Hon. 
Bruce Scott, the Hon. Alexander 
Downer, ADML C.A. Barrie, AO RAN, 
MAJGEN Peter Dunn and MAJGEN 
Peter Cosgrove.

The honour of being included on this 
table was in appreciation of the 
sacrifices of Defence families during 
the East Timor deployment but also to 
recognise the important role of the 
NCGSF. It was also particu larly 
appropriate as the last official 
function of Mrs Biggs who resigned as 
Convenor in April after 4 years of 
representing Defence families across 
Australia.

The NCGSF is an independent group 
funded by the Department of Defence 
whose members are appointed by 
Minister Scott to improve the quality 
of life for Defence families. They 
report directly to the Minister, the 
Chief of Defence Force, the Head, 
Defence Personnel Executive, the 
Defence Housing A uthority and 
Removals Australia. Through this

network they are able to have issues 
concerning Defence families clarified 
and resolved. Many changes to 
personnel policy im pacting on 
families have been instigated by the 
NCGSF.

The NCGSF has been involved in 
several high profile issues affecting 
Defence fam ilies over the past 12 
months. Apart from the East Timor 
crisis, the NCGSF was also involved in 
the exclusions for ADF members 
under the Fringe Benefits Tax 
reporting legislation, the new Halcyon 
cleaning arrangem ents w ith the 
Defence Housing Authority and the 
current Posting Turbulence Review. 
The Convenor of the NCGSF is also a 
member of the RSL Conditions of 
Service Committee and is the spouse 
representative on the Defence 
Housing Authority Board of Directors.

W hilst the NCGSF has been 
representing Defence families since 
1986, many ADF members and their 
families are unaware of this group or 
its many achievem ents. In 
recognition of the increasing 
effectiveness of this group, Minister 
Bruce Scott recently announced a 
Patron of the NCGSF. Mrs Ju lia  
Anderson, wife of the Deputy Prime 
Minister the Hon John Anderson MP, 
recently accepted the invitation to be 
the Patron of the NCGSF. As the 
daughter of a retired Navy Admiral 
and mother of four young children, 
Mrs Anderson is perfect for this 
important and prestigious role. Mrs

13
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Anderson will take the opportunity to 
visit Defence families and meet the 
NCGSF National Delegates when she 
travels around Australia with her 
husband.

The NCGSF is currently involved in 
several interesting issues concerning 
Defence members and their families. 
These include the Department of

Veterans Affairs’ Gulf War Veterans 
Health Study and the inclusion of 
ADF allowances in the calculation of 
child support payments. If you need 
further information on the NCGSF or 
current issues, please call the 
Convenor-Judy Swann on (02) 6266 
9117 or email at judy.swann@hr-m.b- 
m.defence.gov.au

DEFENCE SERVICE CENTRE ONE-STOP-SHOP

The opening of the Defence Service 
Centre (DSC) later this year w ill 
provide a one-stop-shop for a number 
of m ilitary and civilian personnel 
services. The Defence Service Centre 
will be a state-of-the-art telephone 
call centre providing a single point of 
contact via a freecall 1800 number. 
Members w ill be able to call the 
service centre for advice on matters

relating to pay, leave, entitlements 
(civ ilian  and m ilitary) and 
relocations. It w ill also provide 
detailed advice on more complex 
matters including personnel policy 
and procedures.

The Service Centre will also provide 
a link for fam ilies into the FIND 
service and provide the infrastructure

M W c tS r a w *  cer c* ’,> J f  '  
J  WMr -To See WrfAT ̂ ° ^ c£s

£  W ILL $ £ T  ^  r ^ °  ^ 5 £ ca T lv /£ 1
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^ o  c  A  SPo'T n J
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for a crisis support service when 
required for military emergencies like 
the HMAS WESTRALIA incident.

Cooma, NSW is the site for the new 
centre that will be operating by late 
2000. When fully established by mid- 
2001 it will employ up to 150 staff in 
Cooma who w ill be supported by 
processing staff and case managers 
located around Australia.

Stage 1 of the Defence Service Centre 
will see the centre delivering frontline 
services for C ivilian Personnel 
Administration (CPA) (around August 
20 0 0 ), Relocations and M ilitary

Personnel A dm inistration (MPA). 
Actual roll-in dates for Relocations 
and M ilitary Personnel 
Administration are yet to be defined, 
but will follow the Civilian Personnel 
Administration roll-in.

Further inform ation about the 
Defence Service Centre is available 
from Dan Bradford, Project Director, 
tel (02) 6266 8364; Rebecca Cameron, 
Project Manager, (02) 6266 8620; 
Michelle Bowen (02) 6266 8889; or 
Adam Libbis (02) 6266 8557 in the 
Organisational Change Team.

OUR NAVY'S REPUTATION
By Commander Michael Noonan 

Director Navy Corporate Communications

W hen we talk about som eone’s 
reputation, or a company’s reputation, 
we are making a judgement about 
them. We may perceive someone as a 
hard worker, a team player or someone 
who can be relied upon. Similarly, we 
may perceive someone as lazy, 
inefficient or unprofessional, without 
ever having worked with him or her; 
and like it or not, to most people 
perception is reality.

Reputations are built on perceptions- 
how other people view the actions of 
individuals and organisations. This 
applies to our Navy as well.

The Navy’s reputation is formed by 
what people are saying about us, what 
we do and what we say about 
ourselves.

The greatest danger to Navy’s 
reputation is likely to result from 
incomplete or false information, or 
when we act in a way w hich is 
different from how the public think 
we should act. Often, it’s the way 
people perceive us, rather than actual 
events themselves that shape our 
reputation.

Our Navy has been doing some 
fantastic work of late, in East Timor, 
in Bougainville and during our 
routine operations. This is work of 
w hich we are rightly  proud, but 
operations are only one portion of 
what forms the Navy’s reputation.

W hat is said about Navy in 
newspaper articles, through to us 
talking to our fam ilies, inform al 
discussions at social occasions, or

15



when seen in public venues in our 
uniforms all shape the way we are 
perceived by the Australian 
community It is an inescapable fact 
that we are in a very public role, and 
as such we are constantly watched 
and judged.

Just as we all want to work for an 
organisation that we have pride in, it 
is vital for us to have a high reputation 
in the com m unity such that we 
continue to attract the best people to 
jo in  the Navy. Having a good 
reputation is a major factor in being 
able to recruit and retain good people.

Having a strong reputation creates a 
strategic advantage for Navy. This is 
not just a strategic advantage in a 
m ilitary response sense. Having a 
strong reputation allows Navy to 
successfully compete within Defence 
and in the wider community for the

scarce resources we need to continue 
to do our job.

Navy has recently launched a three- 
year Strategic Communication Plan, 
which is being implemented by the 
Directorate of Navy Corporate 
Communication. The plan is focused 
on improving our reputation, but 
Navy’s reputation is not something 
that just ‘happens’, or can be created 
from a text book. It is something that 
each and every one of us contribute to 
daily, and thus we are the people who 
are responsible for what it is. We all 
have a role to play in communicating 
and demonstrating that our Navy is 
something to be proud of.

Please feel free to contact me with 
ideas on things that you can do to 
improve our reputation. I can be 
contacted at
Michael.Noonan@defence.gov.au

16
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AUSTRALIAN CADET FORCES SERVICE MEDAL

Her Majesty The Queen has approved 
the creation of a new medal in the 
Australian system of honours and 
awards, known as the A ustralian 
Cadet Forces Service Medal.

The Medal will recognise 15 years 
efficient long service by officers and 
instructors of the three military cadet 
corps that make up the Australian 
Services Cadet Scheme. There will 
also be a clasp for each additional 
period of five years. The service of 
officers and instructors of cadets has 
been unrecognised since 1975 when 
Australia ceased issuing Imperial 
awards.

The Australian Cadet Forces Medal is 
to recognise the valuable work 
performed by Cadet officers and 
instructors who have volunteered 
their time to provide guidance and 
leadership to the youth of Australia. 
There are over 25,000 cadets in the 
Australian Services Cadet Scheme, 
with a total of 2,258 adult staff, in a 
total of 416 units around Australia.

The Cadet Service has featured in the 
lives of many prominent Australians. 
Our Prime Minister, John Howard, the 
M inister for Veterans Affairs and 
Minister Assisting the Minister for 
Defence, Bruce Scott, and the Chief of 
the Defence Force, Admiral C. A. 
Barrie, AO RAN are former cadets. 
Prime Minister Howard served in the 
Air Training Corps, Minister Scott was 
an Army Cadet and so was the Chief 
of the Defence Force.

The introduction of the Australian 
Cadet Forces Service Medal 
complements the review currently 
being undertaken into the Australian 
Service Cadet Scheme, entitled 
“Cadets -The Future”. The review 
team is due to report to the Federal 
Government on 30 June 2000.

The design of the Medal features the 
Australian Services Cadet Scheme 
emblem. The ribbon has vertical 
stripes of blue and gold, the traditional 
colours for Defence Long Service 
awards, together with dark blue, red 
and light blue stripes to signify the 
links between the m ilitary cadet 
schemes with the three arms of the 
Australian Defence Force.

Inform ation on how to claim  the 
A ustralian Cadet Forces Service 
Medal is available at the Australian 
Services Cadet Scheme website: http:/ 
/www.defence.gov.au/ascs/ or from 
regional Cadet headquarters.
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LATEST DEVELOPMENTS IN LIVING-IN 
ACCOMMODATION POLICY

The long wait for the introduction of 
the Rent Allowance (RA) option for 
Members W ithout Dependants 
(MWOD) who only have level 1 or 2 
L iving-In Accom m odation (LIA) 
available is over. From 25 May 2000, 
such members have the option of 
living out and receiving a revised level 
of Rent Allowance assistance.

This revised Rent Allowance 
assistance will be known as Optional 
Rent Allow ance (ORA) and w ill 
provide assistance up to the sharing 
rental ceilings available under normal 
Rent Allowance. Optional Rent 
Allowance will encourage, but not 
compel, members to share.

Review of original policy
Introduction of the Rent Allowance 
option for Members W ithout 
Dependants was originally planned 
for 8 July 1999, and was to provide 
access to full Rent Allowance 
assistance for eligible members. This 
policy was one of many initiatives 
deferred by the Defence Executive in 
May 1999 as a result of the extremely 
difficult budgetary situation that 
Defence is still facing.

As part of the Executive’s decision to 
defer the Rent Allowance option, 
Head, Defence Personnel Executive 
was tasked with reviewing housing 
policy to determine the most cost and 
tax effective way of providing 
assistance to members living in, and 
to the ADF generally. The findings of 
that review supported the

introduction of Optional Rent 
Allowance and included a package of 
amendments (policy adjustments and 
increases to accommodation and meal 
contributions) in order to directly 
assist in funding Optional Rent 
Allowance. Without these additional 
am endm ents, the Optional Rent 
Allowance option could not be 
offered. In summary, the new 
arrangements are:

Optional Rent Allowance - limited 
level of rent assistance and a 
higher contribution than would 
normally apply;

increased level 1 and 2 Living-In 
Accommodation charges - but not 
to previously existing levels;

introduction of a Senior Officer 
level 5 Living-In Accommodation 
charge;

increases to meal contributions;

contribution for Living-In 
Accom m odation or Rent 
Allowance for the first 21 days of 
absence in the field or at sea; and

■ cessation of free Service transport 
or Vehicle Allowance from Living- 
In Accommodation to workplace.

The review also addressed the 
cashing-out of housing assistance and 
the introduction of the Home Deposit 
Assistance Scheme. Further details 
are provided below.
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Rent Assistance for 
Members Without 
Dependants
Members Without Dependants below 
the rank of LCDR who only have Level
1 or Level 2 Living-In Accommodation 
available have the choice of occupying 
the Living-In Accommodation or 
electing to live out and receive 
Optional Rent Allowance assistance. 
Senior Officers, ie LCDR and above, 
may elect to live out and receive 
Optional Rent Allowance assistance 
where onlyjunior Officer Level 1,2 or 
3 Living-In Accom m odation is 
available (see details below regarding 
the introduction of Junior Officer and 
Senior O fficer Living-In 
Accommodation classifications).

These new arrangements will apply 
to those members living in Level 1 or 
Level 2 Living-In Accommodation 
(Junior Officer Levels 1, 2 or 3 for 
Senior Officers) on 25 May 2000 , 
where no other Living-In 
Accommodation is available, and to 
those members posting into a new 
locality after that date where only 
those levels of Living-In 
Accommodation are available.

Members W ith Dependants 
(Separated) w ill be able to choose 
Optional Rent Allowance on the same 
basis as Members W ithout 
Dependants, ie they will be entitled to 
the appropriate ceiling and will be 
required to make the appropriate 
contribution.

Owing to the change in policy, those 
m em bers living out w ithout 
assistance on 25 May 2000 may also 
apply to live in and, if only Level 1 or

2 Living-In Accom m odation is 
available (Junior Officer Level 1,2 or 3 
for Senior Officers), they may choose 
to occupy it or apply for Optional Rent 
Allowance. If Level 3 (Level 4 for 
Senior Officers) or better Living-In 
Accommodation is available, they 
may choose to occupy it, or refuse it 
and rem ain living-out w ithout 
assistance. These members will not be 
eligible for Optional Rent Allowance 
or Rent Allowance if at the time they 
apply to live in there is no Living-In 
Accommodation available.

Members moving out of Level 1 or 2 
Living-In Accommodation on receipt 
of Option Rent Allowance will not be 
entitled to a removal from their 
Living-In Accom m odation to 
Optional Rent Allowance dwelling 
but will be entitled to the delivery of 
any goods in storage to the dwelling. 
Members living-out w ithout 
assistance who move back to Living- 
In Accommodation or move from 
their existing dwelling into an 
Optional Rent Allowance dwelling 
will not be entitled to a removal or 
storage.

Those members choosing to live out 
and receive Optional Rent Allowance 
will:

receive Optional Rent Allowance 
assistance up to the applicable 
ceilings applying to Members 
W ithout Dependants Rent 
Allowance sharing arrangements 
ie a member living alone w ill 
receive the ceiling and pay the 
contribution  applicable to a 
member sharing with one other;

be responsible for any rental costs 
above their ceiling; and
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be required to make an Optional 
Rent Allow ance contribution 
according to their sharing 
arrangements, as set out below:

It is important to note that members 
will not be required to share. The 
revised arrangem ents encourage 
sharing but it is not required in order 
to receive Optional Rent Allowance.

Optional Rent Allowance (ORA) Contributions ($ per week)

Rank Group 
(Navy Ranks)

Member Alone or 
Sharing with One

Member Sharing with 
Two or More

Trainee/AB/LS 63.00 38.80

PO with B1 ceiling 75.45 46.45

CPO/WO with B2 ceiling 85.65 52.70

SBLT and above with 
B2 ceiling 85.65 52.70

LCDR/CMDR with 
Group C Ceiling 94.85 58.40

CAPT and above with 
Group D ceiling 116.20 71.50

Note: As w ith full Rent Allowance, members on Optional Rent Allowance may elect to 
receive a higher or lower ceiling and pay the corresponding higher or lower contribution, 
as indicated above.

Living-In Accommodation and Rent 
Allowance charges are based on a 
percentage of the appropriate Group 
Rent Scheme (GRS) for a member, and 
the percentages are being increased in 
transitional stages, with mature rates 
to be reached in Jul 04. As a member 
w ill be accessing Optional Rent 
Allowance as a matter of choice, the 
transitional rates will not apply. The 
above rates for Optional Rent 
Allow ance are based on the 
percentages of GRS that will apply in 
Jul 04.

Optional Rent Allowance 
Ceilings
Normal sharing Rent Allow ance 
ceilings are applicable to members on 
Optional Rent Allowance. The tables 
below give six examples of Optional 
Rent Allowance sharing ceilings, 
covering high, medium and low cost 
rental localities for members living 
alone, sharing with one other or 
sharing with two others (the ceilings 
for sharing with three others also 
apply, but have not been included in 
these examples):
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Living Alone or Sharing with One Other

A
$

B1
$

B2
$

C
$

D
$

SYDNEY 158 173 187 203 266

DARWIN 135 151 160 173 230

GLENBROOK/ 99 108 115 126 167
RICHMOND

ACT 86 95 101 110 146

ROCKINGHAM 63 70 74 81 108

SEYMOUR 61 68 72 77 101

Sharing with Two Others

A
$

B1
$

B2
$

C
$

D
$

SYDNEY 117 128 138 150 196

DARWIN 100 112 118 128 170

GLENBROOK/
RICHMOND

73 80 85 93 123

ACT 63 70 75 82 108

ROCKINGHAM 47 52 55 60 80

SEYMOUR 45 50 53 57 75

The above ceilings apply to each 
member sharing. Members who 
share pay a lesser contribution and 
receive the benefit of the 
combined rental ceilings of the 
entitled members sharing, eg three 
PO’s sharing in Canberra would 
each have to contribute $46.45 but 
would have a com bined rent 
ceiling of $70 x 3, or $210 per week.

There w ill not be any excess 
ceiling approvals for members on 
Optional Rent Allowance.

Full details of this new policy will be 
incorporated into INDMAN 2504. 
Details will also be provided in the 
Service newspapers and to the Service 
Headquarters for prom ulgation 
through the chain of command.
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Living-ln Accommodation 
charges
Because the Optional Rent Allowance 
option was not introduced on 8 July 
1999 as originally  planned, the 
accommodation charges for members 
living in Level 1 and Level 2 Living-ln

Introduction of Junior 
Officer and Senior Officer 
LIA Classifications
As part of the Living-ln 
Accom m odation classification  
exercise conducted last year a separate 
Senior Officer classification was to be 
introduced on 8 July 1999. This was 
deferred in conjunction with the 
deferral of the Rent Allowance option 
for Members Without Dependants, 
and has now been introduced with 
effect from 25 May 2000.

The new Senior O fficer Level 5 
contribution is $128.40 per fortnight 
and with effect from 25 May 2000. 
Senior O fficer Level 5 has been 
designated as the only level of 
accommodation for Senior Officers, 
because this is the standard of 
accom m odation that has been 
provided since 1972. Where a Senior 
O fficer occupies lesser 
accommodation, the relevant Junior 
Officer categories and charges will

Accommodation were reduced. To 
assist in partially funding Optional 
Rent Allowance assistance, Level 1 
and Level 2 Living-ln 
Accommodation fortnightly charges 
will be increased with effect from 25 
May 2000, as follows:

apply. A Senior Officer will be entitled 
to Rent Allowance if there is no junior 
Officer or Senior Officer Living-ln 
Accommodation available. A Senior 
Officer will be eligible for Optional 
Rent Allowance under the relevant 
circumstances set out above.

Meal Charges
Casual meal charges and the 
Discounted Fortnightly Meal Charge 
(DFMC) have not been adjusted since 
1998 and have now been updated to 
reflect current prices.

Casual meal charges represent the 
norm al meal costs that members 
should be paying on a meal by meal 
basis. These rates are norm ally 
adjusted annually in line with 
movement in the food component of 
the Consumer Price Index.

The Discounted Fortnightly Meal 
Charge (DFMC) represents a 
streamlined arrangement which is 
easier for members to pay, easier for 
Defence to administer and provides

Rank Pre-8 Jul 99 
Rate

Current 
(Reduced) Rate

New Rate Increase

SBLT to LEUT $95.40 $65.90 $92.20 $26.30

PO to WO $84.10 $58.10 $81.30 $23.20

AB to LS $70.20 $48.50 $67.90 $19.40

Please note that the increased charges are still less than the pre-8 Ju ly  1999 charges.
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choice for members in the way they 
wish to receive and pay for meals. The 
cost of the Discounted Fortnightly 
Meal Charge is considerably less than 
the equivalent cost of meals at normal 
prices. When Defence introduces the 
automated ‘pay as you eat’ 
arrangem ents, using swipe card 
technology, the Discounted 
Fortn ightly  Meal Charge w ill no 
longer be an option.

Presently the Discounted Fortnightly 
Meal Charge has no fixed relationship 
to casual meal prices, with the current 
charges resulting in the value of the 
‘discount’ provided by the Discounted 
Fortnightly Meal Charge being quite 
different across the three messing 
groups. These differences are due, in 
part, to setting the Discounted 
Fortnightly Meal Charge at half the 
previously combined Rations and 
Quarters (R&Q) charges and, in part, 
to rounding of figures.

The previous R&Q charging system 
contained a 3/14th rebate for missed 
meals. As part of the Member

Discounted Fortnightly Meal Charges

W ithout Dependants package, the 
Discounted Fortnightly Meal Charge 
will be set at the equivalent of 10 days 
of meals at casual meal rates, (the 
equivalent of a 4/14th rebate, or 
paying for 30 out of a possible 42 
meals). However, w hile the 
reintroduction of a rebate system 
appears to be a beneficial change, it 
does result in significant increases to 
the Discounted Fortn ightly  Meal 
Charge rates.

The current meal payment provisions 
allow members the choice of electing 
to pay either the casual meal charges 
or the Discounted Fortnightly Meal 
Charge on a minimum 3 month basis. 
To ease the introduction of the 
increased Discounted Fortnightly 
Meal Charge rates, members currently 
paying for meals fortnightly may elect 
to change to casual meal charges, 
irrespective of how recently they 
made a choice.

From 25 May 2000, the Living-In 
Accom m odation Discounted 
Fortnightly Meal Charge and casual 
meal charges will be as follows:

Rank Current charge 
25 Mav 00

Charge from Increase

Junior Ranks $68.60 $87.50 $18.90

Senior Sailors $84.70 $99.40 $14.70

Officers $91.35 $112.70 $21.35
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Casual Meal Charges

Junior Ranks Senior Sailors Officers

Current New Current New Current New

Breakfast $2.30 $2.40 $2.70 $2.80 $3.10 $3.20

Lunch $3.10 $3.20 $3.50 $3.60 $3.90 $4.05

Dinner $3.05 $3.15 $3.45 $3.55 $3.85 $4.00

These accom m odation and meal 
contributions are applicable at the 
tim e of im plem entation of the 
Members W ithout Dependants 
package and will be subject to normal 
annual review and GST adjustment (if 
any) in Ju ly  2000 . Members are 
assured that the contributions have 
not been adjusted in anticipation of 
the impact of the GST.

Absences in the field or at 
sea
From 25 May 2000, Members Without 
Dependants who opt to retain Living- 
In Accom m odation or Rent 
Allowance premises while absent in 
the field or at sea will be required to 
continue to pay their accommodation 
contribution (but not utilities) for the 
first 21 days of their absence. This 
provides a degree of consistency and 
improves equity with Members With 
Dependants and those Members 
Without Dependants who make their 
own private accom m odation 
arrangements.

Payment of the accom m odation 
charge will cease on and from the 
22nd day of absence. Normal 
contributions will recommence upon 
reoccupation of the accommodation, 
including members on long term

absences who return to their 
accommodation for a short period 
such as relief arrangements. These 
members will recommence paying 
but when they depart again as a 
continuation of the same absence, the 
21 day payment period will not be re
applied. Members on operational 
deployments (where deployment 
allow ance applies) w ill not be 
required to pay for the first 21 days of 
absence. Their contributions will 
cease from the first day of absence.
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Cessation of Free Service 
Transport
Free transport or Vehicle Allowance 
from Living-In Accommodation to 
the workplace will cease on 25 May 
2000 . This change w ill bring 
Members Without Dependants into 
line w ith the norm al workplace 
practice, whereby employees are 
expected to commute daily to and 
from work in their own time and at 
their own expense. Service transport 
may still be provided by units/ 
commands but on a repayment basis.

Home Deposit Assistance 
Scheme
As previously announced as part of 
the ADF Enterprise Productivity 
Arrangement, it is also planned to 
gross-up the Home Purchase and Sale 
Expense Allowance on the first 
purchase only, and pay it to members 
in a lump sum from lju ly  2000. This 
will be known as the Home Deposit 
Assistance Scheme, which will be 
paid as a taxable allow ance and 
therefore not considered to be a fringe 
benefit. The lump sum payment 
before tax is expected to be in the order 
of $10,000.

Cashing out of housing 
benefits
Full cashing out of housing assistance 
arrangements will not be introduced 
as it would neither provide equitable 
outcomes to individuals nor support 
Defence capability. However, it was

determined that changes involving a 
partial cashing-out of housing 
assistance have potential benefits for 
both Defence and ADF personnel.

Under present arrangements, and 
putting aside regional cost differences, 
m em ber contributions towards 
Defence housing assistance are less 
than the market rents for the type of 
housing occupied. The value of this 
benefit is assessed to be at least $50 per 
week. Whilst not easily measurable, 
a similar benefit exists for Members 
W ithout Dependants. The partial 
cash out proposal is that this housing 
benefit be distributed to all members 
as a fla t rate taxable housing 
allowance. To collect the funds, 
member contributions for Defence 
provided housing assistance would be 
increased to the assessed market 
rental. Members would receive the 
housing allowance whether they were 
in receipt of Defence housing 
assistance, renting privately or 
occupying their own home.

Head, Defence Personnel Executive 
will further investigate the possibility 
of partially  cashing out housing 
assistance and make a 
recommendation next financial year, 
whether it should be introduced.

For further details on the Member 
W ithout Dependants package of 
am endm ents contact your Unit 
Administrative or Personnel Officer, 
FIND on 1800 020 031, or the Defence 
Personnel Executive home page on the 
DEFWEB.
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AUSTRALIAN NAVAL RESERVES COLUMN 
By LCDR Joseph Lukaitis RFD, RANR 
Staff Officer Information DGRES-N

The long awaited Reserve \ 
N ational Schem e of ^  
Complement (SOC) is now out 
and about in the fleet and I f  
establishments and, as a result, Wt 
there are literally hundreds of 
new em ploym ent positions 
available for Reserve personnel. 
The part-time jobs in the Scheme are 
for General Reservists in the 
Integrated Program and include jobs 
both ashore and afloat. The annual 
tim e com m itm ent for each b illet 
varies from 20 days to 150 days 
annually. At this stage, it appears that 
the current pool of available 
Reservists will probably not be able to 
fill all the positions in the Scheme of 
Complement.

There has never been a better time or 
more opportunity in the Australian 
Naval Reserve for new Reservists. If 
you are about to discharge from the 
RAN, you should make sure that, 
rather than discharging, you transfer 
to the Reserves to keep alive the option 
to work part-time with the RAN. We 
need you!

You are particularly valuable in the 
Australian Naval Reserve during the 
early years of your transfer from the 
Perm anent Naval Force as your 
experience and skills are at high levels.

Force Element Group Commanders 
and establishm ent commands are 
presently identifying personnel 
against individual b illets so that 
posting action through the Reserve 
26

7  Career Management Cell 
JL (RCMC) can commence. The 

ijfc Deputy Director
' m  Establishments Navy (DDEN) 
S s L  is finalising the Scheme of 

Complement with b illet 
numbers and associated data.

Reserve Career 
Management
Under the new Schem e of 
Complement, various Reserve 
employment managers have been 
appointed who will ensure that your 
Reserve career, training and 
employment are managed and 
monitored.

You will find it a bit of a cultural 
change on leaving the Permanent 
Naval Force and transferring to the 
Australian Naval Reserve, as you are 
expected to be more proactive in 
looking after your career, promotion 
and training matters. This is a fact of 
life for part-timers because Reservists 
are simply not there everyday of the 
week, every year. Once you realise that 
you have to be more active in 
managing your career, you will find 
plenty of support in the Permanent 
Naval Force to assist you. Reading our 
monthly magazine ‘Reserve News’ is 
an easy way to keep up with the latest 
information and what’s happening in 
the RAN or check out our web site at 
www.navy.gov.au / reserves.

The staff at the Reserve Career 
Management Cell will also help and

http://www.navy.gov.au
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can be contacted on 1800 812 406. For 
personnel in Scheme of Complement 
billets, they should be able to resolve 
issues within their divisional system 
in the first instance.

Call Out Legislation
There are changes afoot in the rules 
governing Reserves Call Out 
Legislation. The Director General of 
Reserves-Navy, CAPT Karel de Laat 
RANR is presently helping to 
examine the role of the Australian 
Naval Reserve in time of call-out and 
how Reserves might be required to 
contribute to the security (as opposed 
to the defence) of Australia.

A key part of this discussion is the 
issue of compensation for such service 
and the protection of civilian  
employment upon return from call 
out service.

ANZAC Day
Each time I write this column, I am 
happy to announce a further 
improvement in Reserve conditions 
and, although the latest improvement 
may not seem all that significant to 
permanent members of the RAN, it is 
certainly a morale boost to members 
of the Reserves.

Chief of Navy, VADM D. J. Shackleton, 
AO RAN, has recently announced 
that Reserves are to be included in the 
Navy family on ANZAC day and that 
Reservists participating on ANZAC 
day as part of an RAN contingent or 
formed unit are to be considered on 
duty for the purpose of eligibility for 
payment on that day.

This is a very welcome clarification of 
what was a confused issue in the past 
and is a clear message from Chief of 
Navy to all Reserves and Permanent 
Naval Force members that we are all 
of the one ship.

INTEGRATION OF FEMALES INTO CD CATEGORY

Last year the Chief of Navy Senior 
Advisory Committee (CNSAC) agreed 
to open the Clearance Diver (CD) 
category to female members and

directed that an implementation plan 
be developed. On 7 April 2 0 0 0  
CNSAC was briefed on the 
development of this plan.

Clearly a lot more work needs to be 
done to demonstrate the means of 
achieving operational efficiency 
while ensuring a fair and equitable 
way ahead for all concerned. To this 
end Chief of Navy has directed that a 
Business Case be developed by August 
2000 .
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The Navy is fully committed to the 
principles of equity and the Chief of 
Navy intends for the Business Case to 
map out in detail requirements for the 
effective integration of females into 
the CD category When satisfied with 
the findings of the Business Case, the

Chief of Navy will request Ministerial 
endorsement.

The Navy Headquarters point of 
contact is LEUT M. Ganter, Staff 
O fficer Policy Analysis on 02- 
62657311

Fashion from the House of Jay Gee
Alors Mes Enfants, Ce’st moi, Monsieur Jay Gee.

important that the rationale 
be explained, as the 
rationale affects more than 
just toothbrushes! I thought 
this article might be the 
place to touch on the subject.

Well, since my last 
instalm ent, I have been < 
busy, busy, busy on quite a t 
number of projects. The 
introduction of Sea Service 
Badges and Specialist/rate 
badges heading the charge. 
Further progressing trials for patent 
leather shoes and new safety boots 
runs second, and participating in tri
service discussions regarding money, 
uniforms, guards etc third. Doesn’t 
time fly!

One of the more topical/emotive 
points recently raised to me through 
e-mails and conversations, is the fact 
that some items have been removed 
from sale in clothing stores, with 
people questioning the rationale 
behind it.

Primarily, a number of people have 
complained that toothbrushes are no 
longer for sale in the clothing stores, 
and they have lost the ability to pick 
up these items cheaper than if they 
were to purchase them from canteens 
or commercial outlets ashore. Whilst 
some may find it amusing that my 
time is taken up addressing matters of 
apparent triv iality  in the greater 
scheme of things, it is nonetheless

The com plaints I received, falsely 
accused the Army (as the Single 
Service Logistic Manager) of eroding 
Navy conditions of service by 
removing ‘perks’ such as cheap 
toothbrushes being sold in our 
clothing stores. Let me be the first to 
hold up my hand and say that the 
Uniform Policy Cell (ergo moi) was 
instrumental in effecting the change, 
and provide the following argument 
in my defence.

In accordance with NAVSUPMAN 2 
(Stores Accounting Manual), Clothing 
stores exist to provide gratuitous issue 
for personnel on entry, or for sale to 
replace authorised item s of kit, 
including optional items. 
NAVSUPMAN 18 (Scales of 
Entitlem ents) and ABR 81 (Dress 
Regulations) indicate what the 
authorised items of kit and optional 
items are. The latter two publications 
were revised in 1997, and at that time, 
items of an ablutionary nature were
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removed from the scale (ie, 
toothbrushes, razors, combs, 
hairbrushes, shaving brushes, nail 
brushes, nail scissors). The rationale 
behind this decision was that pre
entry literature sent out to inductees 
indicated that they should bring these 
items with them when they joined, 
and that there is a ‘norm al’ 
com m unity expectation that 
individuals would ordinarily have to 
supply their own personal hygiene 
items. The bottom line, is that these 
item s are no longer required as 
compulsory kit on entry, are widely 
available through other sources for 
private purchase, and were therefore 
removed from the shelves. The total 
cost for ablutionary items per entrant 
was about $10.00 - on the basis of 1000 
entrants per year, this returns a saving 
of $10,000 per year; three years down 
the track savings in the order of 
$25,000 to $30,000 have probably 
been made purely from not having the 
items as compulsory kit - In another 
context, this amount of money is 
probably sufficient to initially outfit 
a ANZAC Frigate with new safety 
boots!

Along similar lines, and in the interest 
of creating efficiencies, items stocked 
in clothing stores are frequently

m onitored for usage/continued 
requirem ent, and scales of 
com pulsory kit are regularly 
reviewed. Other items that will be 
removed from repayment clothing 
stores (more often than not, as stocks 
exhaust) include W hite A nklets, 
Football Boots, Football Socks, 
Football Jerseys, Trunks W hite, 
coloured Athletic Singlets, Handbags, 
Handkerchiefs, Knife (Clasp), plastic 
Raincoats, tailors shears, ADF Indoor 
Sport shoes and Pyjamas [PJs will be 
an off-set to introduce Boxer Shorts for 
wear under Combat Coveralls].

Although each of the items, in 
isolation, may appear trivial, when 
looked at w holistically  there are 
savings to be made from not having 
to stock the item s (ie, in itial 
procurem ent) or having to 
subsequently manage them (ie, 
stocktaking, warehousing demanding 
etc). At the end of the day, when 
money is tight, it makes a difference. 
An important point here is that when 
we make savings on uniforms, it is able 
to be offset directly in the same bucket 
of money - which translates to better 
kit, or being able to introduce new 
items on the inventory.

I f  you have any input, suggestions 
or ju s t  want to be included on the distribution list contact the Navy 

M edia  Unit onfGW ) 6 2 6 5  4 3 4 8  or E-m ail: B rad .C one@ cbr.d efence.gov.au
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W hilst on a clothing store bent, I 
should also like to write briefly about 
Clothing Pricing Policy, inequities and 
GST.

One of my tri-service tasks of late, has 
been involvem ent in the ADF 
Clothing Working Party, which has 
Terms of Reference to seek 
commonality in scales of entitlement, 
pricing and cut/design across the 
three services (we also have to look at 
Uniform M aintenance Allowance 
(UMA)). In more recent times Deputy 
Chief of Navy (DCN) has approved in 
principle that we recalculate the RAN 
C lothing Price List using a less 
convoluted method than currently 
exists, based on current contract 
prices; at the same time we will ‘tidy 
up’ inequities between gender and 
ranks for like items (ie, one price for

white shorts/shirts, regardless of 
whether they are male or female 
design). The Uniform Policy Cell is 
awaiting the arrival of the ‘new’ price 
list to put before Deputy Chief of Navy 
for final approval, and it is hoped this 
will occur before the end of May 2000, 
so that it can be in place before we have 
to take into consideration the effect of 
a GST in July 2000 - without being an 
expert on GST, I understand that 
anything Defence sells will have a 
GST impost, in which case uniforms, 
clothing and items purchased from 
the clothing store will also be subject 
to a GST

Until my next article, Au Revoir and 
Bon Chance!

Point of contact is Mr John Gill, Staff 
Officer Uniforms (02) 6265 7316.

SUITABILITY OF OWN HOME

INDMAN 2502 and INDMAN 2504 
include guidance to assist managers in 
assessing whether an ‘own home’ is 
suitable for occupation by a member 
and any dependants. Subparagraph 
(a) of the guidance outlines what is 
considered basic living and domestic 
needs in assessing the suitability of a 
member’s own home, and states that 
comparisons to Annex F to INDMAN 
2502 and Group Rank Entitlement 
(GRE) are not to be used. It is the 
assessment of a member’s bedroom 
requirements, using age and gender of 
dependants that determ ines the 
suitability of the member’s own home.

The guidance has recently generated 
some confusion, owing in part to the 
introduction of the ‘own home’ policy 
applying to Members W ithout 
Dependants (MWOD) from 6January 
2000. While bedrooms determine the 
suitability of a member’s own home, 
the guidance makes reference to the 
minimum requirements being only 2 
bedrooms or one bedroom and a study, 
which is perplexing and does not 
accord with policy. This latter aspect 
in particular has raised issues in 
assessing the suitability of homes 
owned by Members W ithout 
Dependants.
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The guidance has been amended as 
described in the following paragraphs, 
and w ill be promulgated via 
amendments to INDMAN 2502 and 
2504 in due course.

A residential property owned by a 
member would not be considered 
suitable if it were unable to house the 
member’s dependants. Consideration 
of su itability  is only to include 
recognised dependants and is to take 
into account any special medical 
conditions. Animals are not to be 
included in assessment of suitability. 
In determ ining w hether or not a 
property can house the m em ber’s 
dependants, ie whether it meets basic 
living and dom estic needs, 
com parisons with Annex F of 
INDMAN 2502 are not to be used. The 
assessment is to be based purely on 
bedroom requirements. Generally, 
children of different sex, or of the 
same sex but with significant age 
differences (4 years or more), or those 
attending year 7 or higher should not 
be obliged to share a bedroom. 
Depending on the num ber of 
dependants, the minimum domestic 
and living provisions need only 
include one-bedroom, living, cooking 
and ablution facilities. Specifically, a

one bedroom flat (including a studio 
apartm ent) would be considered 
suitable for a single member or a 
couple with no children and a basic 
two bedroom flat would be considered 
suitable for a couple w ith one 
dependant.

Any member who is occupying 
Living-In Accommodation or has 
been approved Rent Allowance or 
allocated a married quarter on the 
basis that their one bedroom flat was 
assessed as not being a ‘suitable own 
home’ will continue to be eligible for 
housing assistance until their 
circumstances (end of lease etc.) or 
posting locality change. Essentially, 
current policy on members remaining 
eligible for accommodation assistance 
until their own home becomes 
available will still apply

Members affected by these changes 
are to advise their Defence Relocation 
Centre (DRC), Service Housing Office 
(SHO), or Housing Management 
Centre (HMC) of the lease details and 
the earliest date they expect to obtain 
vacant possession of their property.
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SUPERANNUATION CONTRIBUTIONS SURCHARGE - 
UPDATE

Background
The superannuation contributions 
(surcharge) tax was introduced in
1996 and is a tax on employer 
superannuation contributions for 
high income earners. The tax applies 
to both the MSBS and DFRDB 
schemes.

Special Note for DFRDB 
Members
Unlike MSBS members who have been 
receiving surcharge assessments, the 
first round of DFRDB assessments 
was issued on 15 February 2000. 
DFRDB assessments not included in 
the February round are likely to be 
issued in May 2000. Members who 
have a surcharge liability for all three 
years of the surcharge (1996/97,1997/ 
98, and 1998/99) should anticipate 
receiving multiple assessments in 
May 2000. The Australian Taxation 
Office (ATO) has not confirmed that 
all arrears assessments will be issued 
at the same time.

Surcharge arrangements require that 
MSBS and DFRDB m em bers give 
permission for their tax file number 
(TFN ) to be used for surcharge 
purposes. The tax file number is then 
reported to the Australian Taxation 
O ffice when the scheme 
adm inistrator, reports employer 
superannuation contributions. In 
turn, the Australian Taxation Office 
uses the tax file number to data match 
with the member’s income tax records

to determine if the surcharge is to 
apply to the contributions.

Many members of the ADF have not 
given permission for their tax file 
num ber to be used for surcharge 
purposes.

Default assessments
Although the surcharge is intended to 
apply to high income earners only, if 
the Australian Taxation Office cannot 
match a tax file number, the member 
will receive an assessment from the 
Australian Taxation Office applying 
the maximum surcharge rate of 15% 
to the m em ber’s employer 
superannuation contributions. This is 
regardless of income level and applies 
to future contributions as well as those 
already made since 1996/97.

Important Note
Every RAN member, whether MSBS or 
DFRDB, is responsible for giving 
permission for their tax file number 
to be used for surcharge purposes. 
ComSuper, the MSBS and DFRDB 
administrator would normally collect 
this permission. Members who have 
not done so w ill NOT be advised 
individually. If you wish to give that 
permission now, you should phone the 
Australian Taxation Office on 1300 
651 787 during business hours. You 
will need to speak to an Australian 
Taxation Office operator, so as each 
recorded message begins, press the 
star button on your telephone. The 
operator will ask for your tax file 
number, full name and date of birth.
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Processing Default 
Assessments
Once issued, a default assessment 
remains current until the Australian 
Taxation Office advises that the 
assessment has either been cancelled 
or amended. ComSuper cannot 
change the recorded assessment until 
formal advice of the change is 
provided by the Australian Taxation 
Office, which will only occur when 
the Tax Office produces a batch of 
surcharge assessments (currently 
planned for May and Septem ber
2000). ComSuper is not able to cancel 
an assessment merely because the 
member has provided his/her tax file 
number, and must await the formal 
Australian Taxation Office advice, a 
copy of which will be sent to the 
member by the Australian Taxation 
Office.

Paying a surcharge 
assessment
A surcharge assessment may be paid 
at any time after an assessment is 
received, but, must be paid when your 
MSBS or DFRDB benefit becomes 
payable. Any unpaid assessment will 
be deducted from your benefits. Also, 
any assessment not paid by 30 June 
each year will attract interest.

All payments must be made to 
ComSuper by cheque or postal order 
(there are no EFTPOS, BPay or direct 
credit arrangements available). Each 
payment should be accompanied by 
the surcharge remittance form SUR- 
DM1, which is available from the 
ComSuper website at:

www.comsuper.gov.au/DFRDB/
forms/sur-dml or www.comsuper.
gov.au/MSBS/forms/sur-dml.

Very Important
DFRDB members with less than 20 
years service should not make a 
payment against a surcharge 
assessment until they have consulted 
ComSuper on 02 6252 6178.

Ceasing members
If you leave the ADF before a default 
assessment is cancelled or amended 
by the Australian Taxation Office, 
ComSuper will deduct the recorded 
surcharge debt (including any 
interest) from the your benefit prior to 
payment. The only exception is where 
a member retains a preserved benefit 
within the scheme. Ceasing status 
and the am ount of any default 
surcharge debt deducted is reported to 
the Australian Taxation Office.
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W here a default assessm ent is 
subsequently cancelled or amended, 
the Australian Taxation Office issues 
an amended assessment and where 
appropriate issues a refund, including 
interest calculated under Australian 
Taxation Office rules If this applies to 
you, you should anticipate a 
minimum six months delay for the 
Australian Taxation Office to issue a 
refund.

Further information
Further inform ation about the 
surcharge and the way that it is 
assessed may be found on the 
ComSuper website at: 
www.comsuper.gov.au/DFRDB/tax 
surcharge or www.comsuper.gov.au/ 
MSBS/tax surcharge.

DEFENCE HOUSING AUTHORITY INCREASE IN 
RESPONSIBILITY

Since 1988 the Defence Housing 
Authority (DHA) has worked closely 
with Defence to provide housing for 
Service families. It has provided a 
maintenance service to families and 
managed the Defence HomeOwner 
Scheme. From 1 May, the Department 
of Defence have transferred all the 
functions related to housing 
allocations, including house hunting 
trips and Rent Allowance, to DHA.

As part of the transfer of functions, 
DHA is coordinating the 
accommodation process for Members 
Without Dependants (MWOD) from 
25 May 2000. Personnel in Living-In 
Accommodation Level 1 and 2 (or 
Level 3 for Senior Officers) will be 
eligible for an O ptional Rent 
Allowance (ORA) to move out. DHA 
w ill be responsible for the 
implementation of the Optional Rent 
Allow ance policy w hich was 
formulated by the Defence Personnel 
Executive. Actual management of on-

base accommodation for Members 
Without Dependants will continue to 
be supplied by existing providers.

The transfer of all housing-related 
services to DHA is to ensure that 
relocations will be easier and more 
streamlined for members and their 
families during posting cycles. In fact, 
since 1 May 2000, DHA is the only 
point of contact to arrange all housing 
related services.

Accom m odation is an im portant 
component of any posting, so DHA 
and Defence have been working 
together to ensure that a smooth 
transition occurs.

The transfer of allocations and other 
housing services has been introduced 
gradually from December last year in 
Adelaide, Canberra, Darwin and 
Victoria. Since 1 March 2000, all 
housing needs for personnel in the 
South East Queensland region, 
encompassing the areas of Brisbane
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and Amberley, have also been handled 
by DHA.

Since 1 May 2000 DHA has become 
the single point of contact for all 
housing needs of married service 
members and their families, from the 
m oment that a posting notice is 
received, through to finding a house, 
having it cleaned before arrival and 
maintaining the home once moved in.

There are DHA Housing Management 
Centres throughout Australia who 
handle allocations, cleaning and 
inspections prior to removal and the 
maintenance service. Along with its

new responsibilities, DHA continues 
to manage the HomeOwner Scheme. 
There is a formal dispute resolution 
process in place and DHA operates a 
customer service line for inquiries or 
complaints.

More inform ation is available on 
DHA’s website at www.dha.gov.au, 
through DHAs Customer Service Line 
on 1800 249 711, in the May edition of 
Defence Housing News and in an 
upcoming Optional Rent Allowance 
brochure which will be sent to all 
Defence establishments and ships.

PMKEYS

What is PMKEYS?
The Personnel Management Key 
Solution (PMKEYS) Project w ill 
provide a single integrated solution for 
personnel management across the 
Australian Defence Organisation. It 
came about as a direct result of the 
Defence Efficiency Review (DER).

At the time of the Defence Efficiency 
Review, the Civilians and each of the 
Services had their own personnel 
systems. This meant that several 
different processes existed in order to 
achieve the same result. An operator 
responsible for Navy personnel 
administration, for example, would 
need to be retrained if they were to 
work in Air Force. In addition, 
reporting and other functionalities 
varied tremendously. The aim of 
PMKEYS is to introduce a common set 
of human resource practices across

the Australian Defence Organisation. 
The achievement of these efficiencies 
would free resources for use elsewhere 
in the organisation.

To achieve this, Defence is in the 
process of introducing a suite of 
software and supporting personnel 
management business processes that 
will replace the large number of stand 
alone systems and practices currently 
used. PMKEYS will provide a single 
database of integrated Defence data 
from which more reliable personnel 
related information can be provided to 
senior executives, managers, 
commanders and individuals.

The most significant benefit of 
PMKEYS is that the centralisation of 
personnel administration details will 
provide the Defence Organisation 
with the ability to see at a glance 
exactly where all ADF personnel are

35

http://www.dha.gov.au


located and their individual states of 
readiness at any given time. This will 
be of enorm ous advantage when 
deploying on short notice as well as in 
the m anagem ent of day to day 
business.

PMKEYS is being developed from a 
commercial, off-the-shelf software 
package purchased from PeopleSoft 
(Australia) Pty Ltd and approved by 
the Office of Government Information 
Technology. This softw are is 
currently in use by the Department of 
Veterans’ Affairs and Australian 
Customs. However, the package is 
being tailored in parts to meet 
Defence’s particular needs, especially 
with regard to Career Management 
and Professional Development and 
Training (PD&T).

The system is scheduled to rollout to 
Defence in four separate phases:

Phase 1: Defence Civilian Pay 
(completed)

Phase 2: ADF Personnel 
Administration

Phase 3: ADF Pay, Succession 
planning, Professional Development 
&Training

Phase 4: Interactive use of PMKEYS

Step by step...
Phase 1 of PMKEYS rolled out on 30 
September 1999. The system is now 
used to administer 17,500 Defence 
civilian employees, 2,500 Officers and 
Instructors of Cadets, and 2 ,000  
M ilitary Com pensation and 
R ehabilitation Schem e members. 
Phase 1 of Project PMKEYS replaced 
the Australian Public Service system 
known as CIVILPRISM, w hich 
included organisational structures, 
personnel adm inistration,
recruitment and payroll.

Phase 2 of Project PMKEYS w ill 
replace the personnel system s 
currently used by the Services, such
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as: NPEMS (RAN); AMAN; ARMREC; 
AUSMIS; CLIO; DES-A (Army); and 
AFPEMS (RAAF). In this way Phase 2 
will cover the areas of organisational 
structures, personnel administration, 
leave, career management, workforce 
planning and recruitment. Rollout of 
Phase 2 is due to com m ence in 
September this year.

Phase 3 PMKEYS w ill see the 
replacem ent of ADFPAY and 
CENRESPAY II with all payroll 
functions taking place through 
PMKEYS. Professional Development 
and Training and Succession Planning 
w ill also be handled through the 
system.

In Phase 4 it is envisaged that 
employees will have access to self- 
service via web enablement. This will 
mean that you will be able to log in to 
the system to see your leave balances 
and update your personal details 
should you change address, for 
example. There is, however, no time 
frame set for the implementation of 
Phase 4 PMKEYS.

Where we are a t ...
The analysis and design of PMKEYS 
Phase 2 is complete. The build of the 
system is being finalised, rollout sites 
determined and the training provider 
has been selected. Functional testing 
is underway and rollout is planned to 
commence in September 2000.

Rollout to the Services will occur in 
the order of Air Force, Army and then 
Navy. This timing will allow some 
overlap between Phases 2 and 3, with 
Navy choosing to go last in order to 
take advantage of the professional 
development and training module

that is to be released as part of Phase
3 PMKEYS. It has been decided that 
all major fleet units and shore 
establishments will be included in the 
rollout process.

It is worth noting that rollout will 
occur on a Service/functional basis. 
That is, all sites currently  using 
NPEMS will be included in the Navy 
rollout whether they are Naval bases 
or not. In this way all NPEMS users, 
including those in Support Command 
and Corporate Support, w ill be 
covered by the rollout process 
whether or not they wear a Navy 
uniform.

PMKEYS is currently  organising 
training for administration personnel. 
Training for Phase 2 will include a 
mixture of classroom and self-paced 
training, both of w hich are 
competency based. You will need to 
be trained before being given your 
password and access to the system.

In addition, the PMKEYS Project has 
recently established a network to help 
the regions in the transition to 
PMKEYS. The network, known as 
Business Points of Contact (POC), is an 
integral part of the implementation of 
PMKEYS. The Point of Contact 
network will deliver information to 
potential users about PMKEYS. It will 
also fulfil a critical role in assisting the 
Project to gather information about 
new users of PMKEYS, the functions 
they perform, and any local issues that 
may affect the rollout schedule of 
PMKEYS, such as exercises or 
deployments.

The network consists of Navy, Army, 
Air Force and civilian personnel. For 
further inform ation on these
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personnel and their functions, please 
refer to our website address below.

How will it affect you?
As m entioned earlier, the most 
significant change will be the ADF’s 
capability to have total visibility of all 
personnel, their locations and 
readiness status. PMKEYS is, and will 
be, a very powerful management tool, 
allowing significant improvements in 
all m anagem ent and deployment 
processes. However, most RAN 
personnel, w ith the exception of 
personnel administration staff, will 
notice very little difference until the 
rollout of Phase 3 PMKEYS. It is in this 
Phase that PMKEYS will replace the 
ADF payroll systems, ADFPAY and 
CENRESPAYII.

A significant change for all Defence 
personnel will be the introduction of 
Employee ID numbers, which will 
replace Service numbers. The 
decision to move to a single 
numbering system is seen as essential 
in the move toward best-practice 
Human Resource support 
arrangements.

As a Service member, you w ill be 
given an employee ID (called the Empl 
ID) as your data is moved to the new 
system upon rollout. You will then be 
notified of this new number and it 
will be used in all areas where Service 
num bers were originally applied. 
Existing Service personnel will be able 
to retain their Service identification 
numbers for purposes outside the use 
of PMKEYS, however all new recruits 
to the ADF will be issued with an 
Employee ID only.

Will PMKEYS be available on 
ships?
The PMKEYS application is capable of 
supporting deployed operations via a 
number of technical options. Which 
of these options might be employed 
for PMKEYS, and under what 
circum stances, is currently being 
explored w ith the Services. This 
means that, although the PMKEYS 
software is able to run on a ship, it 
depends on the provision of adequate 
infrastructure to do so. These 
decisions with regard to supporting 
infrastructure will be made by the 
Service Chiefs and the Directorate 
Information Systems Group (DISG).

With this in mind, it is worth noting 
that PMKEYS will be trialled at sea in 
the coming months.

Want to know more?
For further inform ation visit the 
PMKEYS intranet site

http://defweb.cbr.defence.gov.au/ 
pm keys

Communication Team
Email: pm keys.project@ hr-m .b-
m.defence.gov.au

If you would like to have our monthly 
updates and other inform ation 
emailed directly to you, please register 
your name via the PMKEYS Project 
Home Page
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IMPROVING THE PROVISION OF 
HEALTH SERVICES TO THE ADF

The Defence Health Service (DHS) 
aims to be a world class m ilitary 
health service. It is committed to the 
promotion of health and well-being 
and access to quality health care by 
members of the ADF. There are five 
key outcomes for the Defence Health 
Service to achieve its m ission of 
optim ising the health of ADF 
personnel:

Provide a fit and healthy force,

Prevent casualties,

Treat casualties,

• Develop health capabilities, and

Manage and sustain the health 
system.

The Defence Health Service embarked 
on an ambitious long-term reform 
agenda following the release of the 
Defence Efficiency Review in April
1997 and the Australian National 
Audit Office (ANAO) Audit Report 
No 34 1996-97 ‘ADF Health Services’ 
injune 1997. The Joint Health Support 
Agency (JHSA) was raised in January
1998 to manage the provision of non- 
operational health services to the ADF 
A considerable number of initiatives 
have been undertaken to improve 
quality, productivity and achieve 
financial savings.

The Director, Joint Health Support 
Agency, has been authorised by the 
Defence Executive to rationalise, to
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m arket test and to explore jo in t 
purchasing arrangements with the 
Department of Veterans Affairs’ for 
the provision of health services 
provided at bases and establishments 
across Australia. The market testing 
is being conducted in accordance 
with Defence’s Commercial Support 
Program.

The core business for the Defence 
Health Service is the provision of 
health  capability  in support of 
operations. Deployable health 
support capabilities are managed by 
other parts of the Defence Health 
Service with future development led 
by Jo in t Project 2060: Deployable 
Health Capability. Specific mandated 
requirements for deployable health 
capability will be embedded within 
contracted health services.

The com petitive tendering and 
contracting process is expected to 
result in greater reliance on the public 
and private health system in meeting 
day-to-day health care needs of ADF 
m em bers serving at bases and 
establishments throughout Australia. 
At the same time, it will ensure that 
the employment of uniformed ADF 
H ealth Services personnel is 
refocussed to support the Defence 
organisation in its primary role of

combat capability and preparedness. 
Defence Health Service is 
rationalising the way in w hich it 
undertakes its business and one 
outcome may be the redistribution of 
assets to better meet operational needs 
and training requirements that are 
currently achieved in the National 
Support Area (NSA).

There is already a high reliance on the 
civilian community to provide health 
services to the ADF. Services on base 
are being provided by a m ix of 
uniformed personnel and civilian 
health  practitioners, engaged on 
contract or sessional arrangements. 
Services are also provided off-base by 
private and public hospitals, and by 
general and specialist doctors and 
dentists, usually on a fee for service 
basis.

Many of the on-base contracted/ 
sessional health services have been 
arranged lo cally  and in an 
uncoordinated fashion. In some cases, 
access to off-base services could be 
improved.

The aim in rationalising and market 
testing health services is to obtain the 
following benefits:

optim ising the use of existing
resources, including personnel;

Reserve
are your contact details
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increasing the operational focus of 
health care;

m aintaining a quality health 
service, better tailored to meet 
ADF requirements; and

releasing uniformed personnel to 
participate in improved training 
opportunities.

Where it is essential that uniformed 
health personnel provide health 
services this will continue to be the 
case. Where the market testing leads 
to the outsourcing of health care some 
uniformed positions w ill remain 
regardless to ensure base and unit 
training and support requirements are 
fully  met. Deployable health 
capabilities and operational health 
services will not be market tested. Nor 
will the rationalisation and market 
testing process be doing away with 
health billets as these positions belong 
to the Service Chiefs.

Rationalisation and market testing in 
Victoria, w hich is the first of the 
regional projects, will take place at the 
Health Centre HMAS CERBERUS; 
Simpson Barracks Medical Centre; 
Watsonia Dental Services; 6 RAAF 
Hospital at RAAF W illiam s; 
Puckapunyal Health Centre (the 
Medical Centre was commercialised 
in 1994); Health Services Flight, RAAF 
Base East Sale; the Health Centre at 
Victoria Barracks, Melbourne; the 
Albury Wodonga Medical Centre and 
the Albury Wodonga Dental Services, 
Bonegilla.

Services to be rationalised and market 
tested include primary health care 
and dental services, specialist 
outpatient services, allied health 
services, accident/em ergency 
services, hospital services and 
m ilitary  health adm inistration 
including advice to m ilitary  
commanders. In addition, following
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one of the recommendations of the 
A ustralian National Audit Office 
report, a review of the benefits of 
contracting out pathology services or 
centralising the conduct of routine 
pathology screening in an existing 
ADF laboratory has commenced.

Jo in t Health Support Agency in 
Canberra has responsibility for the 
rationalisation and market testing 
program and is conducting briefings 
and information sessions with health 
personnel, representatives of the 
major client units, and ADF members 
generally. The aim is to obtain a 
responsive service that meets the 
ADF’s needs.

A second rationalising and market 
testing project - the provision of

health services to the ADF in the ACT 
and Southern NSW - began in late 
1999. This project is looking at the 
services provided by the Canberra 
Area Medical Unit, the Canberra Area 
Dental Unit as well as the health 
centres and Regimental Aid Posts 
(RAPs) at Kapooka and the RAAF 
Base Wagga.

Further information for the Victoria 
market testing project is available 
from Mr John Enders at Joint Health 
Support Agency on (02) 62662547. 
For inform ation on the ACT and 
Southern NSW project please contact 
Peter Helson on (02) 62664900 . 
Information on the pathology project 
is available from Mrs Lorraine Garlin 
(02) 62664467.

CONTRIBUTION FOR MARRIED QUARTER WITH 
SPARE BEDROOM

Follow ing the review of Defence 
housing policy last year, revised policy 
has been introduced to reduce the 
number of mismatches within the 
Group Rent Schem e (GRS). 
Mismatches occur where a member 
occupies a m arried quarter at a 
different classification to their Group 
Rank Entitlem ent (GRE) or their 
bedroom entitlement. It is important 
to note that not all mismatches will 
be addressed by the new policy.

With effect from 23 December 1999, a 
member must pay the Group Rent 
Scheme contribution appropriate to 
their Group Rank Entitlement if the 
married quarter the member occupies

is classified one group below the 
member’s Group Rank Entitlement 
and it has one bedroom more than is 
necessary for the accommodation of 
the member and any dependants.

The following are two examples of 
how the new policy will work:

(a) Member w ith a Group ‘C’ 
entitlem ent and 3 bedroom 
requirement occupies a Group ‘B2’,
4 bedroom married quarter - the 
additional amenity provided by 
the spare bedroom is taken into 
account for rental purposes and 
the member is required to pay the 
Group ‘C’ rent;
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W i n t e r  2 0 0 0
(b) For a member with one dependant 

only, where the member occupies 
a married quarter at, or a married 
quarter below (with three or fewer 
bedrooms) the member’s Group 
Rank Entitlement, then the above 
paragraph does not apply. Where 
the m em ber occupies a four 
bedroom married quarter below 
Group Rank Entitlement, then the 
above paragraph does apply, and 
the member would be required to 
pay the m em ber’s appropriate 
Group Rent Scheme contribution.

This new policy does not apply where 
a member occupies a married quarter 
at the m em ber’s Group Rank

Entitlem ent (regardless of the 
number of additional bedrooms).

Those members who have been 
allocated a married quarter after 23 
December 1999 and who are covered 
by the new arrangem ents w ill be 
required to pay their appropriate 
contribution. However, increased rent 
contributions will not be backdated. 
The contribution will commence five 
pay periods after the date on which 
the tenant is given formal notice of the 
increase.

For further information contact your 
local Defence Relocation Centre 
(DRC)/Service Housing Office (SHO).

DEFCREDIT OPENS NAVY OFFICES

There is now a new player in the 
provision of financial services to Navy 
members. The Defence Force Credit 
Union (DEFCREDIT) has expanded 
their existing branch network onto 
Navy establishments, making their 
services more readily available to all 
Defence personnel across Australia.

Branches have been opened at HMAS 
ALBATROSS, CERBERUS,
CRESW ELL STIRLING and 
KUTTABUL. The new facilities are 
equipped with a modern functional 
design and staff who understand the 
needs of Navy life. In addition to these 
shore based facilities, DEFCREDIT is 
currently trialling, in conjunction 
with HMAS DARWIN, onboard 
facilities that will provide members 
with access to their accounts while at 
sea.

DEFCREDIT provides a wide range of 
financial services including Personal 
Loans, Home Loans, Visa, American 
Express Credit Card, Term Deposit, 
Financial Planning, Salary Packaging 
and many other financial service 
products. They also play an active role 
in assisting Defence personnel prepare 
financially for deployment as well as 
conducting regular presentations on 
topical issues such as the Flexible 
Remuneration Packaging, Budgeting, 
Financial Planning and Preparing for 
Retirement.

Any enquiries about DEFCREDIT can 
be directed to 1800 033139, by visiting 
www.defcredit.com.au or by 
contacting any of their Member 
Service Centres.
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