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CHRISTMAS MESSAGE FROM CN

This year Navy people past and 
present have completed 101 years of 
service since Federation. The past 
heroism of our people, our contribu
tion to the community, and our ability 
to protect our country are well 
recognised by Australians. Our profes
sion places service to our country 
above ourselves - our history as a Navy 
is part of the fabric of Australia.

Recent world events following the 
terrorist attacks in the United States 
have required members of the Royal 
Australian Navy to take part in the war 
against terrorism. This, and our other 
commitments mean that Navy people 
are being confronted with a higher 
level of operational activities than has 
been experienced for many years, and 
spending more time away from family 
and friends.

Navy people will make up more than 
half the total ADF commitment to the 
deployment overseas for the war 
against terrorism. As I write this letter 
we have just farewelled our shipmates 
in HMAS Adelaide and Kanimbla 
from Fleet Base West, having already 
seen HMAS Sydney deploy to the 
Arabian Gulf. They, and the units on 
patrol in our northern waters, will be 
maintaining a high state of readiness in 
the months ahead.

It has been traditional in recent years 
for our Navy to make sure that as 
many of us as possible can be with our 
families over the Christmas and

Vice Adm iral D avid Shackleton, AO RAN

holiday season. Whilst I encourage my 
Commanders to give leave to as many 
people as possible, I know that many 
of you will be reading this a long way 
from home, your family and your 
loved ones.

Family readers will be at home 
wondering how their loved ones are 
faring at sea. I will be trying to ensure 
that, as much as operationally 
possible, you will be able to remain in 
contact with each other.

Recent events have given many 
Australians a much better understand
ing of how the Navy protects our 
country and its interests. The hard 
work Navy officers and sailors have 
done to implement the Government’s 
policy on illegal immigrants has 
assured the general public of our 
ability to do what our Government
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requires of us.

We have achieved a lot over the last 
twelve months operationally, and in 
support of those operations. We will be 
asked to work hard for some time to 
come.

I know that we will continue to 
represent our Navy and our country 
very well indeed. We have reason to be 
proud of achievements in the last 
twelve months, and our abilities to 
continue our good performance into 
the future.

If you are on deployment I hope to be 
able to deliver this message to you 
personally sometime during the 
Christmas season. No matter where

HMAS Adelaide leaving Fleet Base West.

you are in the world, my wife Robyn 
and I wish you, your families and 
loved ones a happy and safe 
Christmas.

Best wishes -  I am proud to serve as 
your Chief.

D.J. Shackleton, AO 
Vice Admiral, RAN 
Chief of Navy

12 November 2001
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LETTERS TO THE EDITOR

UNIFORMS MATTER
I write in response to two 
published letters. The first 
from CPONPC S Coll 
(Winter 2001 edition) and the 
second from LSCK W 
Hacket (Spring 2001 edition).

Firstly, I agree with Steve 
Coll. Standards have slipped 
in the dress and bearing of 
RAN personnel, but only a 
selected few, not all. The guiding light 
for the standard that shall be applied is 
ABR 81, not what someone hears on 
the grapevine or through their mess- 
deck lawyer!!
This leads me to the emotive laden 
letter from LSCK Hacket. I recognise 
the right of personnel to grow and 
sport a beard, even ride a Harley if they 
want. The issue is the appearance of 
the beard. Again ABR 81 contains the 
relevant information on hairstyles and 
beards.

An overgrown beard will not support a 
proper seal on a gas mask should you 
be sent in harms way and the need 
arise to don masks.

Further, the Leading Seaman states he 
doesn't represent the 'new age Navy'. 
How admirable, perhaps the leader 
would like to have a large ear-ring, be 
on a sail powered vessel, eat weevils, 
wash with salt water and be flogged 
and keel hauled with little or no regard 
for health and welfare.

Yours Aye 
Peter 'Boots' Jenner 
ex CPONPC

NAVY HOLIDAY 
RESORTS
Just received our edition of 
the spring 2001 Seatalk 
today, and we were extremely 
pleased to see the Navy 
Holiday resorts get a 
mention. I know you would 
have received the information 
from somebody else, but 

unfortunately the email address for 
Forster Gardens was incorrect. If you 
wouldn't mind could you please reprint 
the correct email address for us in your 
next issue. Appreciate the plug you 
have given us and would love to see 
you and the staff up here sometime for 
some well earned R&R. Keep up the 
good work.

The correct email address is: 
gardens@hardnet.com.au

Regards
Graeme and Pauline Stubbs 
Managers 
Forster Gardens 
RAN Holiday Resort

UNIFORMS QA
It was interesting to see the results of 
the Uniform Survey in the [Spring] 
edition of Seatalk. What was interest
ing from my perspective was the fact 
that the survey did not ask perhaps the 
most pertinent question about 
uniforms, and that is, ‘are you satisfied 
with the quality of uniforms sold in 
clothing stores’?

I for one, am not. Over the years I have
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observed a gradual decline in the 
quality of uniforms provided. Of late, 
the shirts that I have purchased have 
been very poorly finished. A pair of 
long white stockings is lucky to last 
one year of wear. Two pair of long 
black pants I recently purchased were 
also poorly finished.

If I was to draw a comparison with our 
Air Force counterparts, my observa
tion is that their uniforms also seem to 
be much better 'tailored' to fit. We 
seem to have a 'one size fits people of 
all shapes and sizes'.

I am not the only person who is not 
satisfied with the quality of clothing 
sold by the clothing store. Several 
other Navy personnel have also 
expressed their dissatisfaction.

I am not certain what quality assurance 
standards are applied to accepting into 
service items of uniform, but I would 
like to see those standards raised. 
These standards should include not 
only quality of finish, but also the 
durability quality of the items.

At the end of the day, the supplier will 
supply to whatever standards we set. 
Personally, I think we should be lifting 
the standards.

I also think it would be a great idea to 
now conduct a uniform survey to find 
out if customers are satisfied with the 
quality of the uniforms provided.

John Starr
Lieutenant Commander 
HMAS STIRLING

By SO Uniforms

A question with regard to ‘Quality of 
items’ was not included in the 1999 
Survey, as the Survey was targetted to 
specific areas that were considered 
necessary to address and the number of

questions within the Survey were also 
limited due to the level of resources 
being available to correlate the data.

Notwithstanding, either ‘Stitch-This’ 
or ‘Stitch-in-Time’ proformas should 
still be readily available from Clothing 
Stores, and these can be used as a 
means of identifying QA concerns to 
the Uniform Policy Cell at any-time, 
rather than be reliant upon one Survey 
every five years.

Discussions with the Clothing 
Technical Support Section indicate 
that Quality Assurance is now 
undertaken by the manufacturers 
themselves, with companies that win 
defence contracts normally also 
holding Australian QA accreditation.

Navy, unlike RAAF, use standard 
‘commercial sizing’ (aka ‘off-the- 
shelf’) rather than ‘made-to-fit’. In the 
case of a Male Officer’s Uniform, the 
price difference is $281.40 (Navy) 
versus $422.70 (Air Force). Cost 
efficiencies realised militate against 
following the Air Force example.

ABR 81 also provides that alterations 
required to achieve a good level of fit 
on all off the shelf items purchased in 
RAN clothing stores is permissible. 
Finally, the option of individuals 
getting 'made-to-measure’ uniforms 
also exists, but you would need to 
ascertain from the clothing store 
whether or not this would attract a full 
cost recovery or partial recovery 
before choosing to do so.

As I point out in my article in this 
edition, the importance of ‘Stitch-in- 
Time’ proformas is significant, partic
ularly for identifying QA concerns. 
These forms are placed on a data base 
within the Uniform’s Cell, and should 
the matter be QA or supply related, are

6
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subsequently onforwarded to the 
Single Service Logistics Manager for 
necessary follow-up action.

John Gill
Staff Officer Uniforms

A SALTY TALE
Thank you for publishing the article I 
forwarded recently about my 
overnighter at sea (Spring 2001 
edition). I have had many comments 
and phone calls from friends and 
Naval Personnel and it has been 
interesting and revealing to hear what 
people liked best and found in 
common with Hagar & Helga.

Many Thanks 
Jenny Deeks

CELEBRITY COOKBOOK
I am writing to you with the hope that 
details about our Celebrity Cookbook 
may be included in an upcoming issue 
of SeaTalk. Please find detailed below 
information in regards to the Celebrity 
Cookbook that was produced by 
Shoalhaven Defence Families 
Association as our major fundraising 
activity for 2 0 0 1 .

Shoalhaven Defence Families 
Association (SDFA) exists to assist 
and support families of Defence Force 
members in the Shoalhaven area.

The major fundraising activity for 
2001 was the production of a Celebrity 
Cookbook. Members of the SDFA, 
together with celebrities such as Bert 
Newton, Jamie Durie, The Hooley 
Dooleys, Don Burke, The Honorable 
Prime M inister of Australia John 
Howard, Nathan Blacklock, Lori 
Munz and some members of The 
Panel.

Cookbooks are for sale for $10, with

$ 2  from each cookbook sold going to 
Children's Services at the Shoalhaven 
Memorial District Hospital.

To purchase your cookbook, please 
send a cheque or money order for $ 10 
(includes postage) payable to SDFA.

Address: Kookaburra Retreat, Flat 2, 
Canberra Drive, Nowra Hill NSW 
2540

Contact Details: Emma Wood phone:
02 4421 7180 or 02 4421 5766

I have also included a photo taken by 
LSPH Steve Gurnett of the executive 
committee of SDFA, on the launch day 
of the cookbook.

Thanking you in anticipation for 
including details of the celebrity 
cookbook in SeaTalk. Please don't 
hesitate to contact me on 02 4421 7180 
if you require further information.

Yours Faithfully 
Emma Wood 
Vice-President SDFA

Defence Families Association C elebrity  
Cookbook has inside is from  left to right: 
Sharon M atheson (P residen t SDFA), 
Emma Wood (Vice-Pres), L isa H arper  
(Secretary) and Dianna Gould (Treasurer)
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EMERGENCY CHILDCARE INITIATIVE
Navy, Army and Air Force families 
now have access to Emergency 
Childcare assistance for those 
members recalled to duty away from 
their normal place of residence at short 
notice.

The Emergency Childcare initiative 
provides financial assistance for a 
member who, with less than 48 hours 
notice, is required to travel in connec
tion with duty, or is granted compas
sionate leave travel, and the member’s 
spouse (or if the member is the sole 
carer, the person who would normally 
provide childcare) is unavailable.

This assistance is for expenses that are 
additional to any childcare expenses 
the member would normally have 
incurred.

The assistance is comprised of a 
reimbursement for the cost of commer
cially sourced, properly licensed 
overnight emergency childcare for a 
period of up to 48 hours to enable the 
restoration of normal family care 
arrangements. In exceptional circum
stances, the provision may be extended 
by an additional 48 hours.

There is no limit on the number of 
times a member can access this benefit 
providing the circumstances fall within 
the policy guidelines. The assistance 
will cover the cost of care for all 
children under the age of 18 years.

Funding allocated to this program is in 
excess of $4million over five years. 
The initiative was developed in 
recognition of the unique demands 
Service life places upon Defence 
families, and is part of the ongoing 
improvements to personnel issues that 
are being addressed through the 
Defence People Committee.

Fringe Benefits Tax and 
Fringe Benefits Reporting
Reimbursement for emergency 
childcare will normally attract 
payment of Fringe Benefits Tax (FBT) 
by the Department of Defence. Such 
reimbursement will be included for 
reporting as a fringe benefit on a 
member’s payment summary if the 
total of all fringe benefits received by 
the member over the FBT year exceeds 
$ 1,000.

The exceptions to this requirement are:

• Emergency childcare which is 
provided at a Defence childcare 
facility designated for care of 
children under the age of six years, 
will not attract payment of FBT by 
the Department of Defence. 
Consequently, reimbursement in 
these circumstance is not reportable 
as a fringe benefit on a member’s 
payment summary.

• Where the amount of reimbursement, 
which would otherwise be reportable 
as a fringe benefit, is less than $ 1 0 0  
and provided infrequently, the 
benefit will be exempt from reporting 
under the minor and infrequent rule.

For more information
Further details can be obtained 
from the Defence Intranet 
http://defweb.cbr.defence.gov.au/dpedet/

Alternatively, contact Mr Scott Taylor 
in the Directorate of Entitlements, 
Defence Personnel Executive, 
telephone 02 6265 3362 or 
scott.taylor4@defence.gov.au
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REVIEW OF ADF REMUNERATION 
(THE NUNN REVIEW)

Background
On 22 August 2000, the Government 
endorsed a review of ADF personnel 
remuneration arrangements, to ensure 
that those arrangements provide an 
effective, efficient and flexible 
remuneration framework consistent 
with reforms in the wider public and 
private sectors.

The ADF Remuneration Review Panel 
comprised three members headed by 
MAJGEN Barry Nunn AO RFD 
(Retd), and was supported by an 
interdepartmental secretariat that 
included representatives from Army, 
Navy and Air Force.

The Nunn Review was released on 5 
October this year, and is now being 
considered by the three Services. The 
ADF is required to provide a consoli
dated report back to the Minister for 
Defence in March 2002.

What is the Nunn Review 
about?
A few key points came out of the 
report and are summarised below. It 
should be noted that the Nunn Report 
is a lengthy document, so this synopsis 
is very broad.

Accountability for 
Personnel Capability
The report recommended that the CDF 
and Service Chiefs should be fully 
accountable for strategic capability 
personnel issues in the ADF and the 
three Services respectively. In this

capacity, the Service Chiefs would 
exercise appropriate authority and 
accountability in respect of workplace 
relations and remuneration for their 
Service. This would give them, in 
effect, the same power as any other 
employer -  that is, the ability to 
manage, administer and develop 
people, and where appropriate, 
determine their pay and conditions.

To enable this to happen, policy cells 
would be set up in the Services, and 
the Defence Personnel Executive 
would only provide a centralised 
strategic policy function, utilising a 
small cell of experts.

ADF Remuneration Policy
The Review proposes that ADF 
remuneration policy be underpinned 
by three essential principles. First, that 
combat operations are unique to the 
ADF and should be recognised with 
specific remuneration policies when 
they occur. Second, that remuneration 
policy should reflect the liability that 
ADF members have to serve, and the 
special characteristics of military 
service.

Third, that ADF remuneration policy 
should be consistent to the extent 
practical, with those operating in the 
wider civilian community. This means 
that they should continue to be 
transparent and consistent with 
Defence values, be applied fairly and 
consistently, and be reviewed in the 
light of Government policy, the 
changing requirements of the ADF, 
and changes in community attitudes.

9
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Graduation parade at Recruit Training 
School HMAS Cerberus

Military Salary
The Review proposed the rolling in of 
existing qualification and skill 
allowances into salary, the develop
ment of an officers pay structure to 
move away from their existing 
common scale, and progressive 
removal of divisions between existing 
pay groups in the other ranks salary 
structure, to provide greater flexibility.

Salary Related Allowances
Salary Related Allowances should be 
determined by the Service Chiefs, with 
a view to reducing them to their 
essential elements, and treating each 
one separately in accordance with 
defined principles. The Review’s 
proposal would allow Service Chiefs 
to apply flexible and targeted attrac
tion and retention payments, where 
they consider them to be necessary, 
and to consider, in the course of time, 
such issues as performance pay and 
individual remuneration arrangements 
for senior personnel.

Other Financial Conditions 
of Service
In general, the Nunn report suggests 
that the Service Chiefs should system
atically appraise the 130 or so 
conditions of service against two broad 
principles. First, to determine if the 
provision remains justified or relevant 
in view of its purpose, and second, to 
clearly focus on the outcome that the 
provision seeks to achieve (and in 
particular, whether it contributes to 
military capability).

In cases where the provision is consid
ered to be unnecessary, outdated or 
ineffective, then it would be reviewed 
and a range of strategies used to 
change or remove it, as appropriate. 
These strategies could include cashing 
out, abolition, rolling in to base salary, 
providing provisions in some alterna
tive form, or perhaps a combination of 
the above.

Housing Assistance
The Review made recommendations 
concerning existing housing benefits 
and proposed alternatives. The 
Government has advised, however, 
that the provisions of this chapter of 
the Report are to be set aside and they 
will not be considered. Even so, 
members who have access to the 
Report should feel free to comment on 
housing issues.

Leave
There are currently 20 different types 
of leave which involve a complex and 
confusing system which provides 
potential for ‘double-dipping’. The 
review recommends that an ADF 
policy be developed to provide for five 
main forms of leave consistently 
across the Services, which would be

10
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managed by CDF.

These would be:

• basic recreation;

• maternity;

• long service;

• war service;and

• compassionate/carer’s leave.

The Review proposes that all other 
forms of leave should be subsumed by 
a single system that allows Service 
Chiefs to award leave as they see fit for 
a range of reasons. These might 
include, for example:

• leave to compensate for working long 
and extended hours or in arduous 
conditions;

• leave for trainees, or
• leave for other matters such as 

examinations or travel.

Superannuation
The Review recommended that a more 
effective communications system be 
developed to inform members of the 
existing military superannuation 
schemes and their benefit. No change 
was proposed to DFRDB, which 
remains a closed scheme with a 
diminishing number of members.

Proposed changes to MSBS did not 
invoke any major changes. Rather, the 
Review proposed the provision of such 
things as allowing home loans and 
spouse accounts, abolition of the 
MSBS Bonus for all new members 
joining the ADF (with protection of 
the offer to existing MSBS members), 
and the application of twice yearly 
indexing rather than the current annual 
adjustment.

Defence Force 
Remuneration Tribunal 
(DFRT)
The Review acknowledged the need 
for an independent Tribunal, but 
proposed that its role should be 
changed to determine, on an annual 
basis, the appropriate maximum and 
minimum salary levels for ADF 
members up to CAPT RAN (E) rank. 
This would, in effect, provide the 
bands in which Service Chiefs could 
then apply the provisions of pay to 
their members as they see fit.

Noting the non-adversarial role of 
the Defence Force Remuneration 
Tribunal, the Review further 
recommended that the Office of the 
Defence Force Advocate should be 
abolished.

Summary
The paragraphs above are a very brief 
summary of the main recommenda
tions of the Report. It is important to 
read the entire Report to understand it 
fully, and also to remember that the 
Review was essentially a strategic look 
at remuneration. It is not useful at this 
stage to focus on individual 
recommendations, as it is important 
not to take a ‘piecemeal’ approach to 
the Review.
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What is Navy doing about 
the Review?
CAPT Marcus Peake, who recently 
completed the Seagoing and 
Submarine Service Allowance Review, 
is heading up a team that is working on 
the Navy’s report back to CDF on what 
Navy thinks of the Review, and the 
way ahead. This report will form part 
of the consolidated ADF response to 
the Minister.

Navy is examining the Report from the 
viewpoint of both management and the 
wider Navy community. A series of 
Management forums has begun, in 
order to develop an appreciation of 
M anagem ent’s perspective of the 
Nunn Review.

Consultation with the whole of Navy 
commenced the first week of 
November, and involves CAPT Peake 
and his team briefing as many Navy 
people and their families as possible 
on the contents of the Report.

Presentations are being provided at 
major establishments in Perth, Darwin,

Cairns, Sydney, Adelaide, Melbourne, 
and Canberra. The program has also 
attempted to incorporate as many Fleet 
units as possible.

How can you contribute?
All ex and currently serving members 
are encouraged to make themselves 
familiar with the Nunn Review, and 
can find the Report on 
http://www.defence.gov.au/remuneration

Comments should be passed through 
the chain of command, which will pass 
them onto the Review Team.

Ex members may send their input to 
Navy Allowance Review Team, 
CP4-4-017, Campbell Park Offices, 
Canberra, A.C.T. 2600 or 
Nunninput@defence.gov.au however 
serving members are to use the chain 
of command.

Point of Contact
Navy Allowance Review Team Phone:
02 6266 4380 or Fax: 02 6266 4371

http://www.defence.gov.au/remuneration
mailto:Nunninput@defence.gov.au
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INSURANCE ADVICE FOR DEPLOYING 
ADF MEMBERS

By A ir Commodore Roxley McLennan 
Director General Career Management Policy

The nature of the ADF’s involvement 
in recent operations has highlighted 
the potential for each and every 
member of the Permanent or Reserve 
Forces to be deployed on active service 
at short notice. Furthermore, given the 
new uncertainty of Australia’s strategic 
environment since 11 September 2001, 
Australian insurance companies are 
unlikely to continue to make available 
life policies covering military person
nel on active service or employed in a 
war zone.

Members are strongly advised to 
ensure their personal and legal affairs 
are in order, particularly with respect 
to life and accident insurance. 
Members with dependants have an 
obligation to ensure their families will 
be adequately catered for. In this 
regard, please note that some early 
East Timor deployments revealed a 
number of ADF members not 
adequately prepared or protected.

When assessing their needs, members 
should consider closely the adequacy 
of existing Defence compensation, 
invalidity and death cover arrange
ments. These are comprehensive and 
are provided for every ADF member.

Subject to meeting the eligibility 
criteria, members may be entitled to 
lump sums and/or regular fortnightly 
payments. The provisions might 
provide sufficient cover to meet the 
financial needs of the member and his 
or her family, or provide for the 
member’s family in the event of his or 
her death; or they might not. Details of 
the benefits and eligibility criteria may 
be found as detailed in the following.

Compensation Benefits.
The Military Compensation Scheme 
(MCS) provides substantial whole of 
life rehabilitation and compensation 
benefits to all ADF members who are 
injured or become ill as a result of their 
service and to the dependants of those 
who are killed.

The Military Compensation Scheme is 
administered by the Department of 
Veterans’Affairs (DVA) and assistance 
may be sought from the relevant 
regional office of DVA. A brief outline 
of compensation benefits available to 
members is detailed below, and further 
information may be obtained from:

• the PACMAN Volume 2, Chapter 
10, Part 5 at the Directorate of 
Determinations site via the Defence 
Intranet
http://defweb.cbr.defence.gov.au/dpedet/

• the Safety and Compensation Group 
site via the Defence Intranet 
http ://defcare.dcb.defence.gov.au/ 
and

• the Department of Veterans’ Affairs 
web site via the Internet 
http://www.dva.gov.au/

Invalidity and Death 
Benefits.
These are provided under the military 
superannuation arrangements
(DFRDB or MSBS). Members should 
check their superannuation scheme 
details on the ComSuper website 
www.comsuper.gov.au or contact 
ComSuper on 13 23 6 6 . The 
ComSuper website may be accessed
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HMAS Sydney leaving Darwin on deploym ent to the 
Persian Gulf.

directly through the 
Internet or via the 
Defweb.

If, after careful assess
ment of their existing 
Defence arrangements 
members still deem it 
necessary or desirable to 
have additional cover, 
they should consider 
very carefully the 
following advice.

Members who already 
have insurance coverage 
should check their 
policies to confirm that 
the cover is consistent 
with their present or planned family 
circumstances and that their policies 
continue to cover them on active 
service or in any location.

Members should also check that their 
insurance policies will actually pay a 
benefit. For example, some insurance 
companies will only permit a member 
to have one insurance payment, or may 
require some offsetting against the 
member’s primary insurance cover 
before any payment is made. Members 
should be aware that in such a situation 
the ‘primary’ insurance cover may be 
that provided by their Defence 
compensation and superannuation 
arrangements.

Those members who do not have 
existing insurance coverage or decide 
that their cover is inadequate, should 
note that some insurance companies 
are no longer offering policies that 
provide cover for operational service 
eventualities. An example of a policy 
that does continue to provide such 
coverage at this time is Term Life 
Insurance offered by Defence Health. 
But even then, ‘for new applicants, if 
at the date of application [the member]

or the life to be insured [is] aware of 
any intention by the Service to post the 
life insured to a war zone, [the 
underwriter] reserves the right to apply 
either a loading or an exclusion.’ 
Members may obtain information on 
this plan by phoning 1800 335 425.

The injury protection offered by 
Security Services Plan, underwritten 
by American Home Assurance 
Company, also still provides for ‘cover 
in War Zones and troubled areas 
...w hilst training, on exercise and 
carrying out peace keeping duties ... 
injuries due to terrorist activities ... 
worldwide on or off duty.’ Information 
on the Security Services Plan may be 
obtained by telephoning 1800 650 224.

Benefits under the Safety, 
Rehabilitation and 
Compensation (SRC) Act 
and the Defence Act
The maximum amount payable under 
the SRC Act for impairment resulting 
from an injury is $169,459.46.

The maximum amount payable under 
the SRC Act in the event of the death is
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$184,864.84 plus a pension for each 
dependant child of $61.61 per week.

In the case of death or ‘severe injury’ 
the Defence Act 1903 may ‘top up’ 
SRC Act compensation to $222,138.17 
and an additional amount of 
$55,534.55 for each dependent child.

The Defence Act 1903 also provides 
for a ‘bereavement paym ent’ to a 
deceased member’s family, which is 
equivalent to four fortnights pay.

$1,110.75 is also available for 
financial advice regarding investment 
of compensation monies.

Fortnightly compensation under the 
SRC Act may be awarded for the 
incapacity for work if a member is 
discharged from the ADF and is 
incapacitated for work due to a 
‘compensable’ injury.

These payments are calculated to 
maintain, with superannuation 
payments, the former m em ber’s 
income at 100  percent of military 
salary for the first 45 weeks, and 75 
percent thereafter.

The cost of reasonable medical 
treatment for ‘compensable’ injuries 
will be met.

The cost of household and attendant 
care (nursing type) services may also 
be met under the SRC Act.

No compensation is payable if there 
are no persons dependent for econom
ic support at the date of death. Funeral 
expenses of $4,267.39 would still be 
payable.

Benefits under the 
Veterans’ Entitlements Act
The rates of benefits under the 
Veterans’ Entitlements Act are subject 
to adjustment to take account of any

Safety, Rehabilitation and 
Compensation Act payments.

Disability pension is tax free and 
payable for life, up to $722 per 
fortnight.

Service pension is income and asset 
tested income support (excluding any 
amount of disability pension), up to 
$410.50 per fortnight for a single 
member or $342.60 per fortnight each 
for a member and partner.

Treatment of all conditions accepted 
under the Veterans Entitlements Act 
and, for the more seriously disabled, 
treatment of all conditions regardless 
of service causation.

For the widows of deceased veterans, a 
war widow’s pension of $435.50 per 
fortnight and an income and asset 
tested income support supplement up 
to $124.90 per fortnight and compre
hensive health care (gold card) for life.

For the children of deceased veterans, 
an orphans pension of $ 6 6  per 
fortnight and treatment benefits until 
they have ceased education (or at 25 
years of age)

For the children of deceased or severe
ly injured veterans, benefits under the 
Veterans’ Children Education Scheme 
including education allowances.

Health Care, Advice and 
Counselling
Members and dependants will be 
offered continuing advice and 
assistance by the ADF, the Vietnam 
Veteran’s Counselling Service, and by 
staff in the Department of Veterans’ 
Affairs who deal with claims for 
compensation under the Safety, 
Rehabilitation and Compensation Act 
and the Veterans Entitlement Act.
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FAMILY SUPPORT FUNDING PROGRAM 
2001/02

The Defence Family Support Funding 
Program (FSFP), managed by the 
Defence Community Organisation 
(DCO), provides grants for Defence 
families to undertake family support 
projects to help them to overcome 
some of the impacts of mobility. The 
program recognises that Defence 
families want to be able to help 
themselves to the greatest extent 
possible and to determine community 
needs in their area.

The objectives of the program are to:

• provide grants to groups of Defence 
families to enable them to work 
together on a project or program that 
assists them in their area;

• support self-help projects that will 
assist a significant number of 
Defence families; and

• assist not-for-profit groups with a 
project or service that specifically 
targets Defence families.

For example, the Family Support 
Funding Program provides funds to 
aid the operation of Defence 
community/neighbourhood houses, 
local Defence community newsletters, 
craft groups, spouse support groups, 
skills courses and welcome groups.

Since its inception, considerable 
infrastructure has been set in place 
through the funding provided by the 
Family Support Funding Program. 
Defence families can now have 
confidence that when they move to a 
new location there will usually be an 
active family support group offering a 
variety of activities for partners and 
their children.

New Application Process
A new Family Support Funding 
Program online application form is 
now available on the DCO website, 
and has been introduced to replace the 
previous electronic application 
process. The online application form 
is available from the Family Support 
Funding Program online link under 
the ‘Grants’ section at 
www.dco.dod.gov.au

It is expected that the new web-based 
application form will overcome some 
of the difficulties previously experi
enced. The online application form has 
been developed to be user-friendly and 
can be accessed easily from any 
computer with Internet access.

To ensure that all application details 
are securely protected, an SSL ‘lock’ 
similar to that used by banks and 
financial institutions, has been built 
into the Family Support Funding 
Program online site.

If you or your group is interested in 
applying for a grant, it is important to 
firstly read and understand the revised 
Family Support Funding Program 
guidelines to ensure that you are 
eligible to receive a grant. The 
guidelines can be found on the DCO 
website under the ‘Grants’ section.

Further Information
For further information on the Family 
Support Funding Program, and ideas 
on grant projects, please contact your 
local DCO office or FIND on 1800 
0 2 0  031.
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IMPROVED ACCOMMODATION 
ARRANGEMENTS FOR ADF PERSONNEL

Background
The majority of Australian Defence 
Force (ADF) Members Without 
Dependants (MWOD) (single 
members) are either accommodated in 
on-base Living-In Accommodation 
(LIA) or they live off base without 
rental assistance.

To provide greater choice to these 
members, Defence has recently 
announced improved accommodation 
arrangements that will give Members 
Without Dependants greater choice 
over the type of accommodation they 
occupy. The package of changes also 
provides a benefit to Members With 
Dependants (MWD) housing entitle
ments.

New Arrangements
The new arrangements became 
effective on 25 October 2001.

Head, Defence Personnel, RADM 
Russ Shalders said that Defence has 
listened to the views expressed by 
single members about what accommo
dation arrangements they want, and 
has now acted on these views. This 
initiative is designed to improve 
conditions of service and quality of 
life issues for single members. 
Defence is aware that housing and 
accommodation are important 
retention issues for all members.

E lig ib le  M em bers W ithout 
Dependants can now choose to rent in 
the private market; or occupy a Service 
Residence (SR) surplus to Member 
With Dependants needs; or of course, 
can still choose to live on base in 
Living-In Accommodation if they

prefer.

Subject to any Service requirements to 
live-in, the following Members 
Without Dependants will be eligible 
for full Rent Allowance (RA), 
irrespective of the level of Living-In 
Accommodation available, or to 
choose to occupy a surplus Service 
Residence:

• any member directed or required to 
live out;

• PO (E) to WO (E);

• LCDR (E) and above; and

• other members with five years 
completed Permanent Force service.

Subject to the requirement to live in, 
SMN (E) to LS (E) and ASLT (E) to 
LEUT (E) with less than five years 
completed Permanent Force service, 
who only have level 1, 2 or 3 Living-In 
Accommodation available will be 
eligible for partial Rent Allowance or 
to choose to occupy a surplus Service 
Residence.

Optional Rent Allowance (ORA) has 
been abolished. Members previously 
receiving Optional Rent Allowance 
will move to either full or partial Rent 
Allowance. To apply for their new 
entitlement, these members should 
obtain an application pack from the 
Defence Service Centre on 
1800 000 655.

The new arrangements also apply to 
Members With Dependants 
(Separated) and Reserve members on 
continuous full-time Service who fulfil 
the eligibility requirements.

Members Without Dependants are
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encouraged (but not obliged) to share 
accommodation which will reduce 
their contribution rate accordingly.

Interested members should note that 
the rental markets in some localities 
will not be able to absorb the expected 
additional demand for off-base 
accommodation. In addition, members 
will need to be patient over the next 
month or so because the anticipated 
high volume of queries and processing 
may result in some delays. These 
delays may also be compounded by 
the work generated over the peak 
posting period.

As a flow on from the new arrange
ments for Members Without 
Dependants, the contribution rates for 
Members With Dependants occupying 
two-bedroom accommodation has 
been be reduced.

RADM Shalders has said that Defence 
and the Defence Housing Authority 
(DHA) will ensure that Members With 
Dependants will continue to have 
priority access to DHA housing. 
Support and assistance to families 
continues to be a high priority.

FBT Implications.
FBT reporting issues are quite 
complex. Members are strongly

encouraged to check the implications 
of the new Rent Allowance entitle
ments and associated removals on their 
personal affairs (for example on Child 
Support Payments) before making any 
application for the entitlement. An 
information bulletin on taxation 
implications of these entitlements is 
available on request from 
taxation .management @ defence, gov. au

Details of the new arrangements have 
already been distributed through 
Service wide messages, with further 
information (including Frequently 
Asked Questions and contribution 
rates) available on:

• the Defence Personnel Executive 
DEFWEB home page at 
d e fw e b .c b r .d e fe n c e .g o v .a u /d p e  
(under ‘Hot Issues’)

• the internet at
www.defence.gov.au/dpe/dpe_site/housing/

• the CSIG home page at 
http://defweb.cbr.defence.gov.au/cs/ 
or www.defence.gov.au/cs or

• DHA at www.dha.gov.au

Members should call the Defence 
Service Centre on 1800 000 655 for an 
information and application pack.
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COMMENTS FROM THE WARRANT 
OFFICER OF THE NAVY

CHRISTMAS 2001

G ’day

The end of the year and all 
that goes with it is almost here 
and the cycle of removals and 
changes for many Navy people 
is on again. Colleen and I know 
how difficult this can be and hope all 
goes well for you.

2 0 0 1 has been a very busy year with a 
lot of unexpected incidents, which 
have caused many changes to ships’ 
and sailors’ movements. The incidents 
in the latter part of the year, both 
locally and internationally, brought 
with them different challenges and an 
increased workload.

Many in our Navy have been tasked to 
work in very challenging areas and 
have performed exceptionally well. 
Again, the continued support and 
understanding of our families and 
friends during these times help us 
make a significant contribution.

During the year, there were several 
favourable outcomes for Navy people. 
The pay case regarding Submarine 
Service Allowance (SSA) and Sea 
Going Allowance (SGA) was finalised 
and the result was well received, 
particularly by those serving at sea.

Many of us were able to have input 
into the review which I am sure aided 
in the outcome. Captain Peake from 
the Navy Allowance Review Team led 
those involved in the majority of the 
work, and he and his team deserve our 
thanks.

A review into our pay and service 
conditions was chaired by Major

General Nunn. Again, during 
the review many Navy people 
were able to provide input 
however, the full outcomes 
of the Nunn Review are still 

to be finalised. Captain’s 
Peake’s team has the lead on 

Navy’s position with respect to the 
review and they and others will 
endeavour to keep everyone informed 
on further outcomes.

Another welcomed decision was the 
further support provided to our 
families who may have their careers 
inconvenienced due to moving locali
ties accompanying a service member 
on posting. The release of the Spouse 
Professional Fees and Courses 
Assistance and the Welcome to the 
ADF Family Initiative provide further 
support to families in helping them 
adjust to the unique lifestyle of sailors 
and officers.

Full details are available at 
w w w .dco.cod.gov.au  or call the 
Fam ily  Information Network For 
Defence (FIND) on 1800 020 031. (By
Ed: Also see articles on pages xx and 
xx.)

Another group that represents our 
concerns is the National Consultative 
Group of Service Families. These 
people do a great job in representing 
the issues of defence families to 
Government and Defence. For more 
information call 1800 100 509.

As in the past, this year we commis
sioned several new ships and, sadly for 
a lot of us, decommissioned HMAS 
Shoalwater, HMAS Rushcutter and
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saw the last of the DDGs taken out of 
service when HMAS Brisbane 
decommissioned in October.

We also welcomed many new sailors 
and families into the Navy. I had the 
pleasure of attending some of the 
graduation parades at Recruit Training 
School and am always impressed with 
the pride these sailors and their 
families show at these parades.

Thank you to so many of you who 
have welcomed me into your lives and 
given me the opportunity to represent 
your concerns. I look forward to 
working with you again next year.

This year like all others has been 
challenging, although 2 0 0 1  has 
brought some different concerns. For 
those travelling by car, especially long 
distances, please be careful on the 
roads.

Colleen, our sons and I hope all of you 
have a safe and merry Christmas and 
you enjoy your well-deserved break. 
Again, this Christmas there is a 
requirement for many of us to be 
absent from families and loved ones. 
This can be especially difficult during 
these unstable times and our best 
wishes go to you and your families.

Until we meet, take care and look after 
each other. Merry Christmas and all 
the best wishes for the New Year.

Best regards

David Wilson
Warrant Officer of the Navy 
David.Wilson@cbr.defence.gov.au 
26 October 2001

HMAS Brisbane sailing into Sydney 
H arbour fo r  the last time.

Graduation parade at Recruit Training School, HMAS Cerberus
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DEFENCE FORCE SPOUSE EMPLOYMENT 
ASSISTANCE PROGRAM

The Defence Committee recently 
approved a new initiative for Navy, 
Army and Air Force spouses and 
partners under the Defence Spouse 
Employment Assistance Program 
(SEAP). With effect from l July 2001, 
those spouses whose employment is 
dependent on registration with a State 
Authority and who thus incur registra
tion expenses on posting, will be 
assisted with costs.

The initiative is part of the ongoing 
enhancements to personnel matters 
that are being progressed through the 
Defence People Committee. Funding 
is drawn from the $ 1 0 0 million per 
annum allocated to address high 
priority personnel issues.

Professional Registration 
Expenses Payments
Professional Registration Expenses 
Payments (PREP) will provide 
assistance for the non-serving spouses 
and partners of an ADF member who, 
as a result of a posting, move to a 
different State or Territory and incur a 
professional registration cost. 
Assistance may be used for the 
reimbursement or payment of one or 
more of the following:

• Re-registration fees incurred as a 
result of a posting;

• Short upgrade or re-registration 
courses required as a result of a 
posting; and

• Childcare whilst attending a short 
upgrade or re-registration course.

Professional Registration Expenses 
Payment adds to the following

comprehensive range of spouse 
employment assistance offered by the 
Defence Community Organisation 
(DCO) under the Spouse Employment 
Assistance Program.

Work Readiness Training
The assistance available places an 
emphasis on work readiness training 
and job placement by utilising 
Government contracted Job Network 
Members (JNM’s).

The Job Network Members, in consul
tation with the spouse/partner, can 
develop an individual program to 
assist with those job-search skills that 
may need improving. Generally Job 
Search Training is individually tailored 
and may include assistance in:

• improving interview skills;

• building self confidence;

• help with application writing or 
updating the resume;

• advice on how to market skills and 
experience to employers;

• making contact with potential 
employers;

• exploring new career paths; and

• childcare whilst attending training.

DCO Internet Computers
Computers are located at most DCO 
office locations and Defence- 
sponsored neighbourhood houses or 
community centres. The computers are 
available for use by spouses/partners 
to access the DCO website and other 
on-line employment resources. Each
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computer is equipped with a scanner 
and laser printer so the ADF 
spouse/partner can produce and print 
resumes and job applications.

DCO Website and 
Employment Web Pages
In Australia today, the employment 
resource that is most widely used by 
businesses for the advertising and 
recruitm ent of personnel is the 
Internet. The employment page on the 
DCO Internet site helps spouses and 
partners to register as a job seeker in 
the current or gaining locality.

Local employers are able to assess and 
contact spouses who have registered as 
job seekers. Employers are also able to 
register job vacancies on the site. The 
employment page links to the 
Australian Job Search site and a range 
of other employment providers 
available on the web.

‘Jobs on the Move’ 
Handbook
An employment assistance handbook 
has been compiled specifically for

ADF spouses. The handbook provides 
information, ideas and practical advice 
to assist spouses and partners seeking 
work.

Fringe Benefits Tax (FBT)
Assistance provided for training and 
childcare under Professional 
Registration Expenses Payments and 
Work Readiness Training is subject to 
fringe benefits tax (FBT). The grossed- 
up amount will be on the member’s 
payment summary where the total of 
all benefits received by the member 
over the FBT year (1 April to 31 
March) exceeds $1,000.

The Defence Tax Management Office 
may be contacted on 1800 806 053 for 
general information on reportable 
fringe benefits.

More Information
For more details on accessing these 
initiatives contact your local DCO 
office, call FIND on 1800 020031 or 
visit the DCO website at 
http://www.dco.dod.gov.au

http://www.dco.dod.gov.au
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S n ife fe e ti t& e  S C o fe rS fo fi

‘Y’ hear there, Hands to Make and Mend. Slop’s Chest and Scran Bag now 
open and will remain open for the next 10 minutes’.

Recent world events have seen us 
reassess a lot of things from a more 
‘human’ perspective, so I thought I 
would introduce the individuals who 
make up the Uniform Policy Cell, have 
a look back on this year’s activities, 
and then also look at next year’s goals.

Firstly then, I would like to introduce 
the individuals in the Cell, or to 
paraphrase Yoda, the Jedi Master -  
Always there are two o f them, the 
Master and the Apprentice!

My name is John Gill and I manage the 
Cell. For those of you who do not 
know me in my ‘Navy’ guise, I am also 
a LEUT RLSU, having changed over 
to a Supply Officer in 1994 after 
attaining the rank of Petty Officer 
Writer. I joined the Navy as a 15 year 
old Junior Recruit and transferred to 
the ANR in 1998 after 21 years in the 
PNF.

I had worked in the Uniforms Cell for 
about four years as both a SBLT and 
LEUT, before the position was 
civilianised (under CSP) and I 
subsequently won the ‘civy’ position 
in 1999 (6  months at home looking 
after [then] eight month old twins was 
enough to convince me I needed to be 
back in an office environment!).

My ‘Deputy’, is Mrs Sue Collicutt, 
who up until a couple of months ago 
was doing Continuous Full Time 
Service in the Cell as a Petty Officer 
Stores Naval sailor. Her previous 
experience as an ex Stores Victualler, 
and in particular her past employment 
in RAN Clothing Stores make her an 
invaluable asset to the Uniforms Cell.

Sue spent 12 years in the PNF, before 
accepting a redundancy and going off 
to work with IBM for a stint in 1999. 
As fortune had it, she was doing some 
Non Continuous Training in the 
Reserve Career Management section 
in 2 0 0 0  when I sought full-time 
reserve assistance. The Navy was 
fortunate that Sue elected to apply for 
the recently created civilian ‘Deputy 
Staff Officer’ position and her recent 
recruitment to that position augers 
well for the future knowledge base in 
the Cell.

Between the pair of us, the past year 
has been extremely busy, kicking off 
with the introduction of the RAN 
Service Readiness Badge and 
culminating with the introduction of 
embroidered Name labels. Both of 
these projects have been ongoing 
throughout the year, and neither of 
them are yet completed.

In the case of the initial issue of 
embroidered ‘NAME’ labels, it is not 
expected to complete until the end of 
the year, when responsibility for 
ordering etc will be devolved to ‘local’ 
Clothing Store level rather than 
‘National’ management by the Cell.

Paralleling these two initiatives, the 
Cell has also been instrumental in 
getting a number of things in the 
inventory reassessed and/or redevel
oped, such that Boxer Shorts, Grey T- 
Shirts, Bike Shorts, Running Shorts, 
Bathrobes, RAN Service Readiness 
Badges and Commendation Badges 
will all appear in the next Clothing 
Price List.
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Another completed project has been 
the Clothing Price List, which has 
undergone a review of the pricing 
methodology and will reflect price 
equity for male and female like items -  
a release date of 1 December 2001 has 
been applied, in compliance with 
NAVSUPMAN 2.

The limited trial of Patent Shoes has 
been completed, and the findings are 
currently with Deputy Chief of Navy 
for deliberation. There has been a 
slight delay in receipt of the RAN 
Safety Boots at the trial sites (a delay 
in freighting during transit occurred), 
but it is hoped that the trial items will 
have completed their journey by the 
time this article goes to print!

Work on getting ‘lingerie’ items into 
clothing stores has also commenced. 
Add to all of that literally thousands of 
e-mails, thousands of phone calls and 
hundreds of meetings and you can see 
it has been a pretty busy time all 
round!

On then to next year, and what are the 
goals of the Cell? Number one priority 
is establishing the trial of a replace
ment for Dress W9 (Action Working 
Dress), which is complimentary to a 
trial of a ‘Boarding Party’ rig being 
undertaken by Maritime HQ.

Other matters high on the priority list 
is presenting Deputy Chief of Navy 
with the final draft of the rationalisa
tion paper ‘Tomorrow’s Uniforms for 
Tomorrow’s Navy’ early in the new 
year, and then getting re-written ABR 
81 and NAVSUPMAN 18 out to the 
sharp end.

We will also be continuing with the 
ongoing issue of Black/Grey embell
ishments, which will see Soft Rank 
Insignia and ‘NAVY’ labels coming 
into the system. Review of Uniform 
Specifications will continue as a 
matter of course, as will finalising
24

outstanding matters from the last 
Uniform Survey. As may be appreciat
ed from this article, it is not expected 
that the relentless pace of things will 
abate!

To all those people who have provided 
input/feedback to the cell throughout 
the year, I thank you. To those people 
who have provided expressions of 
appreciation and continued well 
wishes, I especially thank you!!

I again emphasise the importance of 
you using mechanisms such as the 
‘Stitch-in’Time’ proforma to keep the 
Cell abreast of your concerns/ 
opinions, and would highlight the 
significant role these forms play in 
ensuring we can continue to address 
Quality Assurance matters.

Lastly, I would like to thank our 
respective spouses and children for 
their continued support, understanding 
and patience. I can not help but think 
that I have been away from home more 
times because of work ‘stuff’ in this 
job, than when I was full time PNF, 
and I could not do that without the 
assistance of my wife Sharon.

It amuses me (but not Sharon), that our 
four year old daughter Riley can spot 
someone wearing incorrect uniform as 
a matter of course -  obviously I need 
to be a bit more conscious of separat
ing my work life from my home life! 
On the other hand, our son Lachlan has 
now come to grips with laying his Kit 
(all over the floor, but not yet correctly 
folded)!

To all I wish a safe and happy festive 
season, and just for old time’s sake, in 
the words of Monsier Jay Gee - Bon
Chance!

‘Navy Uniforms -  wear them; be seen; 
be proud’

John Gill, Staff Officer Uniforms -  
John.Gill@cbr.defence.gov.au
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AUSTRALIAN NAVAL RESERVES COLUMN
By Commander Joseph Lukaitis, RFD, RANR 

Director o f Reserve and Community Liaison -  NHQ

What is our real name?
There have been a number of 
enquiries recently about the 
use of the acronym ‘ANR’ 
(Australian Naval Reserve) 
and whether it is correct.
ANR is correct as the RAN 
(Royal Australian Navy), 
which is established under the 
Naval Defence Act 1910 (Cth) 
comprises two parts, the PNF 
(Permanent Naval Force) and the ANR 
(Australian Naval Reserve). It is these 
two forces which combine to make the 
Total Force which is the RAN.

Accordingly, the acronym ‘ANR’ is 
used widely in government and 
defence communications and publica
tions to describe the group of Navy 
Reserve personnel who are the 
Reserve component of the RAN Total 
Force.

■

CMDR Peter Hicks, RFD, RANR

So why do we still use the term 
‘Royal Australian Navy 

Reserve’ and why do officers 
in the Reserve use the post- 
nominal acronym ‘RANR’? 
It appears that the post- 
nominal and the term Royal 

Australian Navy Reserve 
derive from a Royal Decree 

made separately to the Naval 
Defence Act 1910 (Cth).

The usage is not inconsistent with the 
term ‘ANR’ if that term is understood 
in the context of the Royal Australian 
Navy being made up of the two 
components Permanent Naval Force 
and Australian Naval Force to 
comprise the Total Force of the RAN.

Reserve Recruiting 
Liaison Officer
CMDR Peter Hicks, RFD, RANR, has 
recently been appointed National 
Reserve Recruiting Liaison Officer by 
DGRES-N, CDRE de Laat. CMDR 
Hicks is a senior reserve engineering 
officer who has been active in the 
Navy Reserve since he joined in 1977.

CMDR Hicks has been appointed to 
this position to become the focus for 
ANR recruiting and has been tasked 
with improving the flow of communi
cation between the various organisa
tions with high level involvement in 
recruiting and recruiting outcomes. He 
will also monitor for DGRES-N the 
current status of recruiting results 
against targets, particularly in the areas 
of civilian recruiting into specialist 
categories, where there are currently in 
excess of 2 0 0  unfilled vacancies.
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CMDR Hicks is actively inviting 
comments and information from 
Reservists and applicants for the Navy 
Reserve. He can be contacted on (03) 
9253 6308 or e-mail 
peter.hicks@teamtelstra.com

Prince of Wales Award 
Winner
LEUT Andrew Pusterla RANR has 
won a prestigious Prince of Wales 
Award at the recent national selection 
board held in Perth.

LEUT Pusterla was one of six award 
winners selected from fifteen national 
finalists who had already passed 
rigorous state selection boards and 
single service selectors.

The Prince of Wales Award will fund 
LEUT Pusterla on a one-month visit to 
the United States where he will 
undertake a military project with the 
United States Naval Criminal 
Investigative Service and a civilian 
project, on attachment to the FBI. 
LEUT Pusterla is a Darwin based 
Reserve Officer who is a Detective 
Sergeant in the Northern Territory 
Police Force.

The Prince of Wales Awards are 
sponsored and funded by the Citizens 
in Support of Reserve Forces Trust 
Fund which was established in 1979 
with the intention of promoting 
community and employer awareness

of reserve force aims. The Awards are 
open to all reservists, whether Navy, 
Army or Air Force up to the rank of 
Lieutenant Commander equivalent.

If you have an idea for a project, both 
miliary and civilian which you could 
undertake in Canada, the United 
Kingdom or the United States then you 
are a likely candidate for one of these 
awards. If you are interested in 
applying, speak to your divisional 
officer as a starting point.

LEUT Andrew Pusterla with CDRE Karel 
de Laat RANR, DGRES-N

are your contact details current?
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NEW INITIATIVES IN CAREER 
MANAGEMENT AND LEADERSHIP

Background
The Defence People Committee 
(DPC) recently approved two signifi
cant new initiatives to improve the 
effectiveness of Defence personnel.

One initiative is to identify the 
education and training support 
required for Service and civilian career 
streaming, focussing on the human 
resource specialisation. The other 
initiative trials methods for providing 
command teams with realistic and 
useful feedback on the quality of the 
work ‘climate’ within their unit.

Both projects are important elements 
of ADF efforts to address retention, 
and are part of the ongoing enhance
ments to personnel matters being 
progressed through the Defence 
People Committee. Funding is drawn 
from the $ 1 0 0 million per annum 
allocated to address high priority 
personnel issues.

Human Resources Career 
Streaming Project
Through the Officer Professional 
Effectiveness Review (Project 
OPERA) in Army and the RAN 
Officer Professional Effectiveness 
Study (ROPES) in Navy, the Services 
have begun to implement career 
specialisations for human resource 
practitioners in the ADF.

To support these and other efforts in 
the civilian environment the Defence 
People Committee has funded the 
development of an education and 
training framework to support Human 
Resource career structures across 
Defence. This approach is central to 
ensuring the long-term viability of the 
Human Resource and other specialisa
tions.

The Defence Education and Training 
Policy Branch in the Defence
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Personnel Executive is managing the 
project. The project manager, Ms 
Michelle Dean, said ‘this project will 
provide Defence HR specialists, in 
both the military and civilian areas, 
with a comprehensive skills and 
knowledge framework which they can 
use to assist them in identifying and 
then acquiring the skills they need to 
do their jobs.’

‘The project will also consolidate the 
extensive amount of work already 
undertaken within Defence and the 
broader Australian HR community on 
the skills and knowledge required by 
HR specialists.’

The outcomes of the project will be 
reported to the Defence People 
Committee in June 2002.

High Performance Culture 
Pilot
The second initiative builds on 
research in the ADF and in the private 
sector that has shown that people are 
influenced more by their immediate 
manager in their attitudes and 
behaviour at work than by any other 
factor.

By providing commanders and 
command teams with better quality

performance feedback on the ‘work 
climate’ of their unit they can improve 
effectiveness. This initiative is trialing 
a range of different approaches that are 
tailored by each Service and Defence 
group to meet their needs.

LTCOL Schmidtchen said, ‘the servic
es and groups in Defence are in the 
best position to determine how to 
improve the performance of leadership 
teams. What might work in the Army 
might not work in Navy. What might 
work in the field might not work in 
Canberra.’

‘The aim of this initiative is to support 
efforts to improve retention and 
effectiveness by supporting unit 
command teams. In most cases, we are 
building on or extending Service or 
Group initiatives that are already in 
place. ‘We need to determine which 
methods are the most effective and 
ensure that lessons learned are shared 
across Defence.’

The findings of the trial will be report
ed to the Defence People Committee 
in 2 0 0 2 .

Head of Defence Personnel, RADM 
Shalders, said that both projects were a 
significant step in moving towards 
modern HR practices in Defence.
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DCO CHECKLIST FOR DEPLOYMENTS
With the increased tempo of activity 
by the RAN many more of its person
nel are being deployed. Deployment 
can be a time of uncertainty and stress 
for service members and their families.

It makes physical and emotional 
demands on the service member, 
spouse, children, friends and relatives. 
Because this parting does create 
problems, the Defence Community 
Organisation (DCO) has developed a 
check list of hints that can minimise 
those problems.

Financial
•A re both partners familiar with the 

financial arrangements of the family?

• Are all relevant account details 
available to both partners?

• Are credit card details recorded and 
available to both partners?

•A re any large bills due to be paid 
during the deployment?

• Are family members aware when 
regular payments are due (loans for 
example)?

• Does your family have an emergency 
plan?

Household
• Do adult family members know how 

to obtain maintenance help?

• Check home security - door/window 
locks and security screens. Are they 
in good order?

• Are there spare keys for the house 
and car?

• Are important documents kept in a 
place where they can be obtained by 
family members if needed?

Vehicles
• Do you have NRMA (or equivalent) 

membership?

• Is your car insurance up to date?

• Is your car registration current?

• Is your driver’s licence current?

•A re you familiar with general 
maintenance: oil, water, tyre pressure 
etc.

• Do you know or can you find a good 
mechanic in the event that the family 
car breaks down during deployment.

Legal
• Do both partners have a legal will?

• Do you know where your partner’s 
will is kept?

• Has ‘power of attorney’ been 
arranged if required?

• If there are plans to travel overseas 
while the service member is 
deployed are all passports current? 
(If children do not have passports 
please remember that both parents 
need to sign the passport application 
and both parents are contacted prior 
to passport issue.)

Medical
• Does your family have an 

emergency plan should something 
happen while the member is on 
deployment? (Do you have a support 
network you could call upon if you 
became suddenly unwell?)

• Are family members and close 
friends aware of emergency numbers 
such as the family doctor, nearest 
hospital, emergency chemist and
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Defence contact numbers.

For Families With Children
• Have you informed the child/ren’s 

teacher or teachers and child carers 
as to the impending and or current 
deployment (behavioural problems 
may be noticed and handled more 
quickly)?

• Have you developed any strategies 
for helping your child, or children, 
cope with the deployment such as a 
countdown calendar or having a map 
of where the deployment locations 
may be?

Communication is the Key
• Communication with loved one is 

vital for a successful deployment, so 
use whatever is available, ie cards, 
letters, email, telephones, postcards, 
videos, photographs or audio tapes.

• Keeping in contact with loved ones 
during separation is essential to re
affirm caring and commitment.

• Make the effort. Keeping in contact 
with someone can be hard word. 
However, no one said deployment 
was going to be easy.

Build a Network of Friends 
and Family
A little planning today means peace of 
mind for everyone during the deploy
ment. Develop networks that are 
available, able to listen and believe. 
Also develop emergency networks.

Remember there is nothing so awful 
you can’t talk to someone about it.

DCO has its offices on Level 3 of 
Defence Plaza, 270 Pitt Street, 
Sydney. It has several contact numbers 
including (02) 9377 3314 for those 
making general inquiries, or seeking 
the duty social worker or military 
support officer.

For those seeking the family liaison 
officers the numbers are (02) 9377 
3279 and 3281.

For Navy families seeking after hours 
help the number is (02) 9359 4100.

The National Welfare Co-ordination 
Centre coordinates welfare support for 
the families and next-of-kin of 
deployed ADF personnel and can be 
contacted on its 24-hour number of 
1800 801 026.

HMAS Kanimbla leaving Sydney.
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TATTOOS AND BODY PIERCING IN THE RAN
Tattoos
Although a traditional mark of the 
seafarer, the RAN would prefer its 
sailors not adorn themselves with 
tattoos. The main reason for this is that 
tattoos can and do present serious 
hazards to health.

The medical and social complications 
of tattooing are being included in 
regular health lectures to ships’ 
companies. Added emphasis is also 
being given in lectures to junior 
members of the Service.

Commanding Officers, divisional 
officers and medical officers have a 
responsibility to the parents of young 
members of the Service and they are 
taking positive steps to discourage the 
practice of tattooing.

In conformity with individual State 
laws, junior trainees and recruits under 
the age of 18 years are prohibited from 
having themselves tattooed.

Tattooists and tattoo parlours, as a 
general rule, are not renowned for their 
compliance with strict cleanliness and 
aseptic precautions. Tattooing requires 
the insertion of dyes below the outer 
layer of skin by the use of needles. 
Unless this is done with strict aseptic 
technique, the recipient runs the risk of 
infection.

Apart from infections that produce a 
suppurating wound, other viral 
infections such as hepatitis and 
Acquired Immunodeficiency
Syndrome (AIDS) may be transmitted. 
Syphilis may also be transmitted by 
tattooing.

It is extremely difficult to remove a 
tattoo. Complete removal is virtually 
impossible short of plastic surgery and

extensive skin grafts. Because of this, 
anyone considering getting a tattoo 
should take heed of the content and 
placement of a tattoo before subjecting 
themselves to its permanency. What 
may look good on someone of 21 may 
not look so good when they reach 71.

Finally, those with a religious bent 
should be reminded that Leviticus 
19.28 states ‘Do not cut your bodies 
for the dead or put tattoo marks on 
yourselves.’

Body piercing
The RAN would also prefer that its 
sailors not undergo body piercing, 
again for health reasons. Although a 
popular form of body art, the process 
of body piercing is not without 
medical complications, and should 
generally be discouraged, particularly 
in foreign ports where standards of 
hygiene are lower than in Australia.

Personnel are being advised against 
undertaking body piercing unless they 
can be assured of the ability to wear 
jewellery for the necessary period of 
time to allow skin to grow through the 
pierced tract (normally six weeks).

Medical complications include scar 
formation, suppurating wound 
infections hepatitis and AIDS.

As the wearing of body piercing 
jewellery in non-exposed body parts 
creates a risk of unnecessary injury to 
the individual it is a breach by the 
member of their occupational health 
and safety duty not to increase the risk 
of injury to themselves.

Commanding Officers are being asked 
to take adequate steps to ensure that 
personnel under their command are
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aware of the potential risks of body 
piercing. Personnel are also being 
advised that under no circumstances 
will the policy on the wearing of body 
piercing jewellery be waived for the 
purposes of allowing skin growth in 
the pierced tract or in treating 
infections of the tract.

RAN policy on the wearing of non- 
visible body piercing jewellery is as 
follows:

• Shore establishments. Personnel may 
only wear body piercing jewellery in 
non-exposed body parts when not on 
duty.

• Ships. Personnel may only wear 
body piercing jewellery in non
exposed parts when proceeding 
directly to or from shore leave.

Navy policy on tattooing and body 
piercing is contained in DI(N) PERS 
31-18 of 11 July 2001.

AIRCONDITIONING FOR DEFENCE 
HOUSES IN DARWIN

More than 1,800 houses in Darwin 
occupied by members of the ADF are 
to be fully air-conditioned under a 
$3million Defence Housing Authority 
(DHA) project. Tenders for the air- 
conditioning will be let shortly and the 
project will be completed in the 
current financial year.

The installation of air-conditioning 
into Defence housing will substantial
ly improve the living comfort of 
Defence members and their families as 
Darwin is an extreme climate area. 
Many families find the high humidity 
and temperatures very uncomfortable, 
especially in the build-up to, and 
during the wet season.

According to the Bureau of 
Meteorology, Darwin experiences 
more than 150 ‘heat discomfort days’ 
per year. Discomfort days are when it 
is difficult to go about normal activi
ties without distress. By comparison, 
Perth has 25 discomfort days, Sydney 
10 and Canberra has five.

Organisations such as the National 
Consultative Group of Service 
Families have lobbied vigorously to

secure full air-conditioning in Defence 
housing in Darwin. Air-conditioning 
was only previously provided in living 
areas and two bedrooms, an unsatis
factory situation for families with 
more than one or two children.

Since May 1999, all new houses built 
in Darwin by DHA have been fully air- 
conditioned and now DHA-managed 
Defence housing will progressively 
meet this new community standard. 
DHA-managed houses in remote 
tropical areas such as Nhulunbuy, 
Kununurra, Broome and Derby, are 
already fully air-conditioned.

Defence house in Bayview, Darwin.
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THE DEFENCE COMMUNICATIONS AND 
INFORMATION SYSTEMS SCHOOL (DCISS) 

PROJECT
By LCDR Bob Cody, RANR.

Background
The Winter 2001 edition of Seatalk 
featured an article on the e-Defence 
JP2054 project which demonstrated 
the e-Revolution currently taking place 
within Defence. It also alluded to the 
real focus by Defence, not only in new 
technology but on future interoperabil
ity capabilities of Defence systems 
among the three Services.

Many emerging Defence
Communications and Information 
Systems (CIS) such as the Joint 
Command and Intelligence Support 
System, M odernised HF
Communications system, improved 
satellite communications and ADF 
Electronic Key Management system 
etc. are major Joint Defence projects 
designed to meet our future communi
cations requirements. Conflicts such as 
the Gulf war, East Timor and 
Bougainville again highlighted the 
necessity for communications interop
erability, both in the field as well as 
HQs,' to ensure successful operations.

Project Details
The Defence Communications and 
Information Systems School (DCISS) 
Project aims to establish a Defence 
CIS "school of excellence" that will 
produce CIS personnel for the Navy, 
Army and Airforce to be better 
equipped to operate in the Defence 
Information Environment (DIE) of the 
future.

The DCISS will be located at Simpson 
Barracks, Macleod, Victoria, 20 
minutes north of Melbourne. The 
formation of a single Joint Defence 
CIS school will result in the re
location of the RAN CIS School at 
HMAS Cerberus to Simpson 
Barracks, (incrementally over a period 
of two to three years). The Army 
School of Signals, the RAAF CIS 
School and the DISCON Training 
Facility are already located at Simpson 
Barracks, as is the ADF School of 
Music.

A pilot CIS operator course is due to 
commence on the 18th February 2002 
and the DCISS is to be officially 
formed in December 2002.

The DCISS when fully operational is 
intended to:

• Deliver Joint, Common, International 
and Single Service training;

• Deliver Basic, Advanced and Officer 
training;

• Conform to the National Training 
Framework (NTF);

• Provide a co-ordinated approach to
33CIS trainees at HMAS Cerberus
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training for the emerging ADF 
systems; and

• Contribute directly to improved ADF 
CIS interoperability.

Although an increase in common 
components of CIS training between 
the three Services is expected in the 
future, there will always be a require
ment for elements of single Service 
training. The DCISS will accommo
date all Navy communications centre 
and visual signalling requirements as 
well as Information Systems networks 
to meet the various shipborne 
platforms.

CIS trainee practising Flashing Light 
Procedure a t HMAS Cerberus.

It is important that Navy "culture" is 
sustained whilst the trainees are 
undergoing a "tri-Service" course. The 
DCISS is therefore structured to cater 
for the individual Services' cultural 
needs e.g. Navy Divisional system, 
uniforms and Naval terminology etc. 
will be stringently maintained.
34

A booklet describing the history of 
each Services' Communications 
Branch is being produced and will be 
given to trainees attending the Basic 
CIS operator course. RAN communi
cations and the Communications 
School will be traced from its origins 
to current day including photographs 
of equipment and facilities used over 
the years by RAN communicators.

‘TWO WRANS’pain ted  by Henry Hanke 
in 1943

Navy Representation
Navy is represented on the DCISS 
Project by CAPT David Cotsell, 
RANR (Project Director), LCDR Bob 
Cody, RANR, (Implementation team), 
and CPORS Lachlan Sowden 
(Training Development). Four Navy 
CIS instructors have also joined the 
DCISS in preparation for the Pilot 
Course commencing in February 2002.

Point of contact for any further 
information on the DCISS is LCDR 
Cody, telephone 03 94507664 or 
robert.cody@defence.gov.au

mailto:robert.cody@defence.gov.au


S u m m e r  2 0 0 1 / 0  2

WELCOME TO THE ADF FAMILY -  
PARTNERS IN DEFENCE

Defence recently announced a new 
initiative to help support new Navy, 
Army and Air Force families. This new 
program, Welcome to the ADF  
Family—Partners in Defence will be 
trialed in Brisbane early in 2002.

The program is particularly aimed at 
new military families but will 
welcome participation by any serving 
member and/or their partner, family or 
close friends. The program will give 
participants a unique opportunity to:

• learn about the Australian Defence 
Force mission and how military life 
is likely to impact on family 
functioning,

• develop an understanding of the 
range of support services and entitle
ments that can be accessed by 
Defence families, and

• network with key support personnel 
as well as other Defence families 
living closeby.

Lindsay Kranz, the Director General 
of the Defence Community 
Organisation has explained that 
Welcome to the ADF Family—Partners 
in Defence is an initiative that confirms 
ADF’s genuine interest in the welfare 
of its people and their families.

Members and their families need 
access to realistic and comprehensive 
information about the military 
lifestyle, as early as possible, so that 
families can anticipate and plan for 
the demands that may be made on 
them.
Defence knows that the requirements 
on members to be mobile and offer 
unrestricted Service present significant

challenges for their families. It 
understands that regularly moving the 
family and living without the member 
whilst he or she is absent on exercises 
and deployments can cause difficul
ties in terms of traditional family 
support, friendships, spouse employ
ment, family income and continuity in 
education especially for children.

It also recognises that separation and 
mobility can result in a significant 
increase in the day to day physical and 
emotional demands and responsibili
ties placed on the family.

Therefore, the Welcome to the ADF  
Family—Partners in Defence course 
will not only share useful information 
with members and their families. It 
will also help families build networks 
of support as well as strategies that 
have been proven to help members and 
families successfully balance the 
demands of the military alongside 
their personal and family require
ments.

Mr Kranz advised that participation in 
the course should be viewed as a very 
positive, proactive step taken by 
members and their families to ensure 
they are well informed and well- 
prepared for the demands they will 
face throughout their military career.

At this stage in the course planning, 
participants in the Welcome to the ADF  
Family-Partners in Defence course 
will be able to choose to attend a one- 
day session, or four two-hour sessions 
spread over a four-week period. A pilot 
to trial the course will be held in 
Brisbane at the end of January 2002.

It is expected that courses should be
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offered on a national basis by July 
2002. The course content will also be 
posted on the DCO Website 
(www.dco.dod.gov.au) by mid 2 0 0 2 .

Members and/or their families, regard
less of whether they are new to 
Defence can attend the program. 
Participation is voluntary and there are 
already a number of people who have 
expressed interest in attending as well 
as a number of Defence families who 
have contributed to the development of 
the program.

If you are interested in participating in

the Welcome to the ADF  
Family-Partners In Defence course, or 
have suggestions about the sort of 
information that Defence families 
need ‘up front’ in order to help them 
negotiate the demands of military life, 
please contact the DCO Project 
Officer.

Contact:
Janet Stodulka
Building B1 Victoria Barracks 
Petrie Terrace, Brisbane, Qld, 4001 
Phone: 07 32334415 
j anet. stodulka @ defence, gov. au
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SAFETY NEWS 
KIDSAFE

Is Your Backyard Kidsafe?
Many children are injured in their 
home backyard daily in Australia. On 
an average day, about 5,000 children 
have accidents requiring medical 
attention, 2 0 0  requiring hospitalisation 
and there are at least two deaths.

About half of all injuries to children 
under 15 happen at home and at least 
half of these are under five, with the 
majority of injuries occurring in the 
backyard. The major types of injuries 
are falls, cuts, poisons, scalds/burns, 
choking, bites and drowning. Whilst 
many of these injuries can be serious, 
and even fatal, most are easily prevent
able. There are some easy steps to 
follow to improve the level of safety 
for children in the backyard.

Step 1. Identify each hazard and rate 
its potential as a danger - this 
will help decide how the 
hazard is dealt with.

Step 2. Remove, or make safe the 
hazard, fencing or change the 
location etc.

Step3. Educate children as to safer 
methods of playing where 
potential hazards exist.

Safety In The Sun
Too much sun during childhood can 
dramatically increase the risk of 
cancer as children get older. The 
younger the sunburn occurs, the 
greater the risk later in life.

• Stay out of the sun during the hottest 
time of the day ( 11 .0 0 am to 3 .0 0 pm).

• Provide shaded areas for play -

verandahs, pergolas, leafy trees or a 
cubby house.

• Dress children in appropriate 
clothing that provides suitable 
protection - sun tops and hats with 
neck flaps.

• Apply sunscreen - the higher the SPF 
rating the better the protection. 
Remember to reapply if extended 
exposure occurs.

Safe Storage
The garage or garden shed often 
contains a treasure trove of bits and 
pieces that may seem exciting to 
inquisitive children, particularly tools 
and coloured chemicals.

• A shed or garage should be lockable.

•A  storage within a shed should be 
lockable or child proof.

• Poisons should be locked away or 
unreachable.

• Always store poisons in their correct 
containers with relevant warning 
labels.

• Never store poisons in soft drink or 
food type containers.

• Dispose of unused or unwanted 
poisons. Check with your local 
council for disposal procedure or 
collection dump in your local 
municipality.

• If you suspect a child has been 
poisoned or has consumed a danger
ous substance, locate the container 
for correct diagnosis by the 
ambulance, hospital or local poisons 
information centre.
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• Educate your children to the dangers 
of chemicals and poisons.

• Never leave keys in cars in the 
garage. Know where your children 
are around cars prior to moving them 
as many children have been run over 
in driveways.

Outdoor Play Equipment
For backyard play, children need 
things that are safe, strong, well 
maintained and suit the age of the 
child.

Older children’s play equipment may 
not be suitable for younger children, 
such as a tree house that perhaps has a 
removable ladder.

M ost injuries from outdoor play 
equipment are from falls, so the height 
of the equipment should suit the age 
and size of the child.

Play equipment needs a suitable 
surface underneath - sand is not a good 
impact-absorbing surface.

There should not be any sharp edges or 
pieces that can come loose nor 
openings or crevices for trapping little 
fingers or feet.

Trampolines in the backyard have a 
very high rate of injury and require 
good supervision. They should be set 
into the ground away from fences and 
overhanging trees and have padding 
around the frame.

Water Safety
Children can drown easily and in as 
little as five centimetres of water. 
Every year about 100 children drown 
in Australia, most aged under five, in 
their own pool or a friend’s pool. The 
high-risk groups are from one to three 
years of age in backyards and specifi

cally boys eight to ten years of age in 
rural areas.

All domestic swimming pools must be 
fenced with self-closing, self-latching 
childproof gates that meet the relevant 
Australian Standard.

Learn how to perform basic resuscita
tion and first aid and prominently 
display a resuscitation technique board 
on your pool fence.

Teach your children how to swim or 
have them professionally taught and 
always supervise children in a 
backyard pool. All children should be 
educated on pool safety.

Always empty wading and paddlers 
pools when not in use and store upright 
or deflated. Cover backyard ponds 
with grills or mesh. Empty buckets and 
containers of water after use.

Outdoor Sport
At any time children will be kicking 
balls, playing with bats or riding some 
wheeled device with varying degrees 
of success.

For some sports, protective gear is a 
must, such as shin guards, knee and 
elbow pads and helmets to name a few.

The size of the equipment should suit 
the size of the smaller participants - a 
large number of injuries occur from 
small children participating in larger 
children’s games.

The area should suit the particular 
sport being played - clear open areas 
safe from hazards and other smaller 
children.

Children on bikes require more room 
free of obstacles and away from the 
roadway. Make sure the bike fits the 
child - children grow quickly and bikes 
require regular adjustments to suit
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their height. Ideally a child should be 
able to put their foot comfortably on 
the ground whilst sitting on the seat. 
Children’s bikes should also be well 
maintained, especially brakes and 
tyres.

Properly fitting helmets are extremely 
important, as head injuries are the 
most serious of all bicycle injuries.

Older children require larger, more 
challenging tracks. Educate children 
on the correct methods of riding 
bicycles where other children are 
concerned.

Not So Friendlies In The 
Backyard
Australian backyards can contain 
some of the most venomous and toxic 
snakes, spiders, insects and reptiles in 
the world that are often happiest when 
left well alone. Parents should get 
acquainted with their environment if 
newly arrived in an area, particularly if 
living adjacent to a national park or 
bushland.

Learn some basic first aid for stings 
and bites and have emergency phone 
numbers for stings and bites handy, ie 
beside your phone.
Educate your children about those 
creatures most likely to be encountered 
in your local area.

If your backyard is very leafy, keep the 
amount of leaves and twigs lying 
around to a minimum. Empty water 
containers when not in use, particular 
old tyres, tins, buckets etc.

Eaves of buildings are friendly spots 
for wasps, so keep them clean.

Poisonous Plants
Many common backyard plants are 
poisonous or toxic and have very 
unpleasant side effects, including 
allergic skin reactions, severe stomach 
pains and vomiting. Poisons informa
tion centres and hospital emergency 
wards usually require a description of 
the plant or a sample for correct 
diagnosis.

Have your emergency numbers handy 
for the Poisons Information Centre and 
know some basic first aid for poison
ing.

Educate your children about poisonous 
plants and remove the poisonous 
plants where possible.

Some more common varieties of 
poisonous plants are:
• Angels Trumpet
• Oleander (particularly the Yellow 

Oleander)
• Lantana
• Arium Lily
• Rhus (poison ivy)

Information for this article was taken 
from the NSW Police Child Safety 
Handbook Vol l Issue 10.
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As a member of Military Super or 
DFRDB you can now apply for a 
discounted home loan from Super 
Members Home Loans (SMHL). The 
Military Super and DFRDB Board’s 
have joined with more than 100 other 
super funds in offering this valuable 
ancillary benefit to you.

Super Members Home Loans has been 
in existence now for more than six 
years and is continuing to grow within 
one of Australia’s most competitive 
markets. This year has seen its loans 
pass the $4 billion mark, making Super 
Members Home Loans one of the 
biggest non-bank lenders in this 
country.

Super Members Home Loans consis
tently delivers one of the lowest 
standard variable interest rates 
available. CANNEX Mortgage Star 
Ratings gives Super Members Home 
Loans a five star rating, assessing 
against more than 3,000 mortgage 
products.

The main features of the loan offer are:

• low variable rate -  currently 5.74% 
per annum*;

• 1st mortgage security required (not 
available in conjunction with a 
Defence Force home loan);

• no application fee;

• same rate for owner occupied and 
investment loans; and
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• no fees for electronic re-draw.

You can take advantage of this five star 
deal whether you are purchasing, 
building or just wanting to refinance 
your existing loan. This includes 
properties purchased for investment 
purposes.

To find out more, visit the web site 
www.membersequity.com.au or phone 
Super Member Home Loans on 1300 
654 990.

Contact ComSuper 
13 23 66 

www.comsuper.gov.au

* Fees and charges are payable. 
Current standard variable rate is 
5.74% (effective 7th October 
2001) and subject to change. 
Conditions apply.

http://www.membersequity.com.au
http://www.comsuper.gov.au
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PAYING OFF?

HAVE YOU 
CONSIDERED THE 
ADVANTAGES OF 

JOINING THE 
RESERVE FORCE?

SEATALK is published by the Directorate 
of Internal Information on behalf of the 
Chief of Navy. The Editor is Lieutenant 
Commander Judith Rowe, RANR.

DISCLAIMER
SEATALK contains information about 
conditions of service, pay and allowances 
that was correct at the time of going to 
press. However, this magazine cannot be 
quoted as an authority on service corre
spondence - you must consult your ship’s 
office and your Divisional Officer for the 
official references.

Editor Seatalk
Directorate of Internal Information 
R8-LG-029 
Russell Offices 
Department of Defence 
CANBERRA ACT 2600

E-Mail:
seatalk@cbr.defence.gov.au

Navy Home Page: 
www.defence.gov.au/navy

mailto:seatalk@cbr.defence.gov.au
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