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Disclaimer
SeaTalk contains information about the conditions of service including pay and allowances, that 
was correct at the time of going to press. However, SeaTalk is not an official reference. Please 
contact your Ship’s Office, Administration Office or your Divisional Officer for detailed 
information on these topics.



New fleet priorities
A message from Rear Admiral Raydon Gates, 
Maritime Commander Australia.
Since September 11, 2001 the fleet 
has made significant progress 
pursuing Navy’s vision and mission. 
By contributing to Australia’s 
security and fighting and winning in 
the maritime environment as part o f a 
combined force, our Navy has earned 
an international reputation for 
excellence as a sea power and the 
support of a proud nation.

As Maritime Commander I am very 
pleased with the extraordinary effort 
by fleet and support personnel that 
has allowed us to simultaneously 
protect our borders, fight terrorism 
and help liberate Iraq in our busiest 
operational period since World War II.

We are now entering a period of 
slowing operational tempo as our 
commitment to the Persian Gulf 
reduces.

However, the Government remains 
committed to border protection, 
fighting terrorism and the security of 
our region. We must continue current 
operations while expecting and 
preparing for future operations in 
support o f these policies.

Our achievements amid such an 
intense period o f operations has come 
at a cost.

The cost to our people has been high, 
with greater times away from 
homeports and families resulting in a 
marked increase in outstanding leave

and the postponement o f vital 
professional development training.

In preparing for the very specific 
needs o f our operations over the last 
two years, some aspects o f our core 
warfighting skills such as inter
operability, anti-submarine and 
amphibious warfare have not been 
sufficiently exercised.

Individual skill development, such as 
Principal Warfare Officer (PWO) or 
technical training has also been 
affected by our operational tempo.

The heavy workload on our ships, 
submarines, aircraft and equipment 
has brought with it an increased 
maintenance burden.

As our operational tempo reduces, I 
have directed Maritime Command to 
focus on refreshing and developing 
our people, reinvigorating our core 
warfighting skills and improving the 
state of our platforms and equipment 
as part o f the Navy-wide 
reconstitution effort.

The publication ‘Our Direction - 
Maritime Command Priorities 
2003/04’ provides more information 
on the fleet’s priorities for the 
financial year ahead. I commend it to 
personnel in the fleet and supporting 
organisations.

Further information is also available 
on the Maritime Command DefWeb 
intranet site at http://mhq.defence.gov.au
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WO-N comments
By WO-N David Turner

For some time now, Navy has been 
looking at ways to more effectively 
utilise the skills and experience of 
Warrant Officers. Recently, the Chief 
o f Navy’s Senior Advisory 
Committee -  CNSAC, determined to 
trial the employment of Warrant 
Officers in major fleet units in a 
human resource management 
capacity. The person employed in this 
trial will be known as the Executive 
Warrant Officer.

The intention is for the Executive 
Warrant Officer to contribute to 
capability by actively managing those 
functions that are non-category 
specific and effect the whole ship’s 
company.

The duties of the Executive Warrant 
Officer will include managing the 
ship’s level of individual readiness, 
ensuring the ship’s equity and 
diversity system is performing 
correctly and acting as the ship’s 
honours and awards coordinator.

The Executive Warrant Officer will 
also act as an overseer and 
information source for the divisional 
system, further utilising the 
experience o f the individual to the 
benefit o f the ship’s company.

It is important that this individual 
actively contributes to capability and 
so, as part of the trial process, reports 
will be made back to the Chief of 
Navy’s Senior Advisory Committee 
to determine the success or otherwise 
o f the initiative.

WO-N David Turner at his desk

If successful, the intention is to roll 
out the Executive Warrant Officer 
scheme to each major fleet unit.
There are no spare people in Navy 
today and so, offsets will be found 
from across Navy.

Initially and for trial purposes, an 
Executive Warrant Officer will serve 
in HMA Ships Success and Anzac.

The Executive Warrant Officer 
scheme is one initiative in the 
evolution of the employment o f the 
most senior enlisted people in our 
Navy. Success will see Navy gain 
more benefit from the skills and 
experience o f Warrant Officers while 
Warrant Officers will be given more 
challenging and rewarding duties.

David Turner
Warrant Officer of the Navy 
WO.N@cbr.defence.gov.au
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Your advocate
Directorate of Navy Employment Conditions 
focuses on employee advocacy

By CMDR Andrew Jackman

The Directorate o f Navy 
Employment Conditions (DNEC) 
was formed in early 2002 from the 
Directorate o f Personnel Policy -  
Navy (DPP-N) when it was reshaped 
to focus on employee advocacy.

In effect, this means that DNEC is 
responsible for representing Navy’s 
conditions o f service at the strategic 
level to ensure that they continue to 
maintain their relevance.

The Directorate o f Navy 
Employment Conditions maintains 
close ties with many Directorates 
within the Defence Personnel 
Executive (DPE) to ensure that 
Navy’s issues are being appropriately 
represented.

Extensive use is made o f research 
material provided by the Directorate 
of Strategic Personnel Planning and 
Research (DSPPR) to ensure that 
decisions on employment conditions 
are made based on qualitative and 
quantitative evidence. DSPPR 
products are based on survey 
information such as the ‘Your Say 
Survey’, the ‘Attitude Survey’, exit 
surveys and the Defence Census.

Your feedback in these surveys

therefore has a direct bearing on your 
employment conditions and every 
effort should be made to complete 
surveys in a timely fashion.

We also maintain close ties with the 
Defence Community Organisation 
(DCO) and Defence Families 
Australia (DFA) to monitor important 
family issues and to ensure family 
policies continue to meet the needs of 
the wider Navy family.

The remainder o f this article is 
devoted to summarising the more 
recent changes to your employment 
conditions, both financial and non- 
financial.

Financial Conditions of 
Service
Remuneration for ADF members is 
split between two jurisdictions under 
the Defence A c t . Under section 58b 
o f the Act the Minister for Defence 
may determine remuneration and 
conditions o f employment.

This section is usually used for the 
establishment o f deployment 
allowances and allowances not in the 
nature of salary such as Travel 
Allowance and retention allowances.
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HMAS Dechaineux Commanding Officer 
CMDR P. Scott andXO LCDR G.. Wadley

Under section 58h o f the Act the Defence 
Force Remuneration Tribunal (DFRT) is 
empowered to determine the amount and 
structure of salary and allowances in the 
nature of salary such as Seagoing and 
Submarine Service Allowances.

In accordance with the Act, the Tribunal sit 
regularly to review existing matters and 
consider new matters. The following pay 
and allowance cases have been 
successfully progressed in 2003:

■ Navy Photographers -  increase o f Pay 
Grade for some members

■ EWAs -  increase o f Pay Grade for some 
members

■ Competency based Salary and Career 
Structure for Dentists and Doctors

■ Service Allowance increase of 16.4 
percent

■  Arduous Conditions Allowance 
reviewed but no changes at this time

■ New Boarding Party Allowance -  new

element of Sea Going Allowance to be 
paid on occurrence for each member 
boarding foreign vessels to search/hold/ 
steaming party, quantum of $40 per day 
(members in receipt o f other deployment 
allowances are not eligible.)

The following Pay and Allowance cases
are scheduled for review in the next twelve
months:

■  Diving Allowance -  scheduled for April 
2004

■  SETF Allowance -  scheduled for 
October 2003

■  Adventurous Training Instructor 
Allowance -  scheduled May 2004

■  Language Proficiency Allowance

■  Specialist Operations Allowance

■  Schedule 3 Pay Rates for Sailor Entry 
Officers

■ Remuneration Reform Program (RRP) 
Phase 3 (Banded Pay Structure for 
Officers)

■  Service Allowance (SA) for trainees.

...three percent pay r is e ... 
received on 3 Ju ly  2003

Work has commenced on the next ADF 
Workplace Remuneration Agreement 
(WRA). The current WRA expires on 6 
May 2004 with the final three percent pay 
rise delivered under the current agreement 
received on 3 July 2003.

Non Financial Conditions of 
Service
A number o f important initiatives have 
been progressed during the first half of 
2003. These include the introduction of
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member choice for superannuation 
investment (MSBS), the development o f a 
new military compensation scheme (MCS), 
and the undertaking o f a number o f 
Defence housing reviews.

The following points summarise the issues 
under development or completed in 2003.

Divisional Staff Handbook - The
Divisional Staff Handbook was launched 
by DCN in July 2003. Distribution is being 
managed by TA-ITLM at HMAS Creswell. 
The contact phone number is (02) 4429 
7917 if copies are required.

Individual Readiness (IR) - The revised 
DI(G) PERS 36-2 (ADF Policy on 
Individual Readiness) was released on 9 
May 2003. DI(N) PERS 31-46 (RAN 
Policy on Individual Readiness) will be 
repromulgated to reflect the changes in the 
DI(G) and other IR policy areas.

Medical Employment Classification 
System -  review is underway.

Health Promotion Program (HPP) for
Reservists - review is underway.

New Military Compensation Scheme 
(MCS) -  Development of a new military 
compensation scheme is underway.

Member Investment Choice for MSBS -
MSBS members will be able to tailor their 
own superannuation investment strategy 
with their superannuation contributions 
from July 2003.

Members Without Dependants future 
accommodation arrangements project -
This project aims to determine the ADF 
future requirements for Defence-provided 
accommodation for Members Without 
Dependants.

Housing/Accommodation - A Joint 
Working Group (JWG) on Housing Policy 
has been established to focus on 
simplifying the housing classification 
system under the Group Rent Scheme and 
defining the standard o f Defence housing

SMNBM Tune on bridge o f  Tug Tammar

that may be provided to families into the 
future. The main task o f the working group 
is to look at ways o f providing greater 
choice and flexibility for members in their 
housing arrangements, whilst ensuring the 
needs o f Defence families are fully met.

Your feedback is im portan t

Changes to your conditions o f service are 
regularly advised by signal and in Navy 
News. Keep your eye out for changes that 
affect you and for reviews that seek your 
input. Your feedback is important to the 
development o f our conditions o f service. 
Make it count.

If additional information is required on 
issues relating to Navy Employment 
Conditions, please contact CMDR Andrew 
Jackman, Director Navy Employment 
Conditions at andrew.jackman@defence.gov.au

SeaTalk Spring 2003
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East Timor taxation
Taxation implications for ADF members of the 
change in the nature of service in East Timor

By Defence Tax Management Office

Following endorsement by Treasury 
and the Australian Taxation Office of 
the declaration of non-warlike 
deployment signed by the Minister 
for Defence, section 23AD taxation 
exemption ceases on 18 August 2003.

Members can apply section 23AG 
exemption, provided all conditions of 
that section are met. This exemption 
will remain available until the 
implementation o f a double tax 
agreement between Australia and 
East Timor, or some other change in 
tax administration in East Timor 
occurs.

The legislative intention o f section 
23AG is to prevent employees from 
being taxed twice on employment 
income that they derive from service 
overseas. Generally, employment 
income will be exempt in Australia if 
it is taxed in the foreign country, and 
vice versa.

Where the income is not exempt 
from tax in East Timor, section 23AG 
will apply, and members may be 
exempt from tax in Australia. This is 
presently the situation and if this 
changes, the Defence Tax Manage
ment Office will advise members.

Section 23AG is a personal tax 
exemption and it is therefore the

responsibility of the member to 
determine whether their foreign 
employment income is in fact 
exempt. Members may choose to 
ignore the exemption and pay tax in 
Australia on their foreign employ
ment income.

ADF members serving in East Timor 
at the time o f the change in status of 
the nature o f service may be eligible 
for an exemption under Section 
23AG from the date the service was 
determined to be non-warlike (18 
August 2003).

For more information see Defgram 
317/2001-Australian Defence Force 
East Timor Tax Supplement-dated 15 
August 2001.

The Defence Tax Management Office 
provides an email and telephone 
hotline service to assist ADF 
members with queries relating to this 
matter. Inquiries can be forwarded to: 
taxation.management@defence.gov.au 
or call 1800 806 053 during business 
hours in Australia (AEST).

Useful tax information is also 
available via the defweb: 
http://defweb.cbr.defence.gov.aU/cfo/t 
ax/adf/ or the internet at 
http://www.defence.gov.au/cfo/tax/
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Boost for boardings
Introduction of a $40 per day Boarding Party 
Allowance
By Directorate of Naval Employment Conditions

The Defence Force Remuneration 
Tribunal (DFRT) conducted a hearing 
on 30 July 2003 to consider 
compensation for disabilities 
experienced by ADF personnel 
during boarding operations that are 
not already compensated by the ADF 
allowance and salary structure.

The Tribunal approved a Boarding 
Party Allowance as an additional 
element o f Seagoing Allowance and 
to be paid on an ‘on occurrence’ 
daily basis at the rate of $40 per day.

To be eligible, ADF members must 
be an authorised member o f a 
boarding, holding or steaming party 
conducting an authorised boarding. 
Members are then entitled to a 
payment o f $40 for any day (from 
0001 to 2359) on which the member 
boards one or more target vessels.

In addition to eligible RAN 
members, the allowance is also 
payable to other ADF members 
involved in authorised boarding 
operations such as the Army Tactical 
Support Elements (TSE) embarked 
for operations such as Op Relex.

In line with past tribunal decisions, 
this new element will not be paid 
concurrently with any Deployment

Allowance for operational service 
empowered by Ministerial 
Determination under section 58b of 
the Defence Act or the following 
allowances (disability element):

■  Arduous Conditions Allowance - 
Determination No 12 of 1997.

■  Special Action Forces Allowance - 
Determination No 11 o f 2002 
(item numbers 1,2 or 5 o f the 
schedule), and

■  Specialist Operations Allowance - 
Determination No 19 of 2002 
(item numbers 1,2,3 or 23 of the 
schedule)

The new element of Seagoing 
Allowance will be paid for eligible 
boarding operations from 31 July 
2003. There will be no consideration 
o f retrospectivity in relation to this 
allowance.

Further information regarding 
administrative arrangements and the 
date of the first payment will be 
advised in due course.

For further information, please 
contact SOEC3 at Directorate of 
Naval Employment Conditions, on 
telephone (02) 6265 1851
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Retention benefit
MSBS Retention Benefit -  the 2003 declaration 
of ‘specified categories’

By Pam Black

For the purpose o f eligibility for the 
MSBS Retention Benefit, certain 
ADF employment categories are 
declared annually by the Minister 
Assisting the Minister for Defence to 
be ‘specified categories’. These 
categories are selected on the basis of 
the category structure being such that 
there is a lower probability o f its 
members reaching the minimum 
requisite rank o f LCDR or PO by the 
15 years service point.

Other members with reduced 
promotion prospects, as a result of 
transferring employment category to 
meet a Service requirement, may also 
be declared eligible as ‘inter
employment category members’. 
These members are identified 
individually in the Minister’s 
declaration and are notified 
personally by staff o f the Directorate 
o f Entitlements.

This year, four new specified 
categories were declared by the 
Minister and four previously declared

RANK CATEGORY

LS COOK

LS NAVAL POLICE COXSWAIN

LS PHOTOGRAPHER

categories were revoked. These 
changes took effect on 23 June 2003. 
The table below shows all currently 
declared specified categories for 
Navy as at 23 June 2003.

A message was released to all 
Defence ships and establishments on 
23 June 2003 explaining the 
foregoing arrangements. Members 
should be aware that the legislation 
mandates a fixed period within which 
elections may be made to receive 
payment o f the benefit.

This period can vary according to 
whether the member becomes 
eligible at the time of, or on a date 
after, the effective date o f the 
Minister’s declaration.

Contact for further information is 
Defence Personnel Executive,
Pam Black at the Directorate of 
Entitlements on 02 6266 3213 or 
pam.black@defence.gov.au or 
Jenny Flynn on 02 6266 3227 or 
jenny.flynn@defence.gov.au

DATE OF EFFECT

2 2JU L  02 

22 JUL 02 

22JU L  02
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Commitment to serve
Initial minimum periods of service and Return of 
Service Obligation policy
By Directorate of Naval Officers Postings

Initial Minimum Periods o f Service 
(IMPS) is a new concept designed to 
fit within initial entry fixed periods 
o f service. IMPS identifies the 
service required o f a new member o f 
the Permanent Navy following their 
appo i ntment/en 1 i stment.

This period could be less than or the 
same as the fixed period of 
appointment/enlistment which is 
essentially the commitment by Navy 
to the new entry member.

At the end o f a fixed period of 
appointment/enlistment a member 
may be offered a further fixed period 
or open-ended appointment/ 
engagement as applicable.

The period o f Initial Minimum 
Periods o f Service is designed to 
cover the initial entry and Primary 
Qualification/category training as 
well as the return o f service required 
for that training.

It applies to new entry officers and 
sailors appointed/enlisted, including 
sailors who are appointed as officers, 
after 1 December 2002.

The policy governing the application 
o f Initial Minimum Periods of 
Service is outlined in Defence 
Instruction (General) PERS 33-5

*

SMNBM John Hennah in Tug Tammar

‘Arrangements for Service in the 
Australian Defence Force’.

A Return of Service Obligation 
(ROSO) is required o f members who 
receive specified training, education, 
experience or undertake special 
duties, other than that related to 
initial entry and Primary 
Qualification/category training.

A member becomes liable to 
complete a Return o f Service 
Obligation for a course or special 
posting, on commencement o f the 
posting.
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The acquittal of the Return of Service 
Obligation commences as specified for the 
type o f Training/posting at Annex A to 
Defence Instruction (General) PERS 33-3 
‘Return o f Service Obligation’.

An aim o f the recent review of the Return 
o f Service Obligation provisions was to 
standardise the application across the three 
Services for similar training, and to 
minimise Return of Service Obligation 
wherever possible.

As such, some key changes to the 
application o f Return of Service Obligation 
from December 2002 include:

■  In general, Return o f Service Obligation 
will only be applied to postings for 
training or courses greater than six 
months duration (including overseas

courses) and will be applied as the 
length o f posting/training plus one year.

■  Return o f Service Obligation will be 
applied to full-time civil schooling, but 
not to part time or own time civil 
schooling

■ Return o f Service Obligation will not be 
applied to overseas postings on 
exchange.

The policy governing the application of 
Return of Service Obligation is outlined in 
Defence Instruction (General) PERS 33-3 
‘Return o f Service Obligation’

The points o f contact for this matter are 
A/DNOP MEP CM DR Angela Bond, 
phone (02) 6265 2195 (officers) and S02 
OPS DSCM LCDR Peter Ashen (02) 6265 
5880 (sailors).

Buying a new home?
Annual adjustment to rate of Home Purchase 
Assistance Scheme (HPAS)

By Defence Personnel Executive

From 11 September 2003 the new 
rate o f Home Purchase Assistance 
Scheme will be $13,220 (up from 
$12,740).

Contracts entered into for the 
purchase o f a home or the building of 
a home on or after 11 September 
2003 will attract the higher rate of 
payment.

Members are reminded that this 
allowance is taxable and therefore 
not subject to Fringe Benefits Tax 
(FBT) reporting on group certificates.

For further information see the ADF 
Pay and Conditions Manual Chapter 
4 part 8 available on the Defence 
web site at www.defence.gov.au 
(look under ‘Publications, Reports 
and Documents’).
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‘Outreach’ CD at sea
Personnel issues, Reserves & Defence Renewal 
information now available on all ships
By Brendan Eve

Have you had trouble accessing 
information on personnel issues such 
as pay, conditions, health, safety, 
equity, honours and awards while 
you’ve been on board a ship? What 
about information about Reserve 
service, or the Defence renewal 
agenda?

The Outreach CD is now available on 
the NAVSISLAN aboard all MFUs 
via ‘Start’ > ‘Programs’ > ‘Reference 
Manuals’ > ‘Outreach’. It is also 
available to MWVs via the auto start 
function on the CD.

The CD contains information found 
on the Defence Personnel Executive, 
Reserves and Defence Renewal 
websites, and is designed for those 
Defence people without access to the 
web, or whose access is poor.

The CD contains publications such as 
all three volumes o f the Pay & 
Conditions manual, the Member’s 
Guide to ADF Pay & Conditions and 
SAFETYMAN. The latest issue of 
Defence FAMILY MATTERS is 
always available as well.

Information is available on the 
Secretary and CDF’s renewal agenda, 
including the Defence Strategy Map, 
values in Defence, senior leadership 
events and the Results through

People network. Services provided 
by Renewal Branch on request, 
including renewal briefings and 
change facilitation workshops, are 
also outlined.

ADF Reserve Members will find 
information on the Employer Support 
Payment Scheme and the Office of 
Reserve Service Protection, both of 
which can be very helpful to the 
growing number of Naval Reservists 
serving on board. This includes 
copies of forms and the other policy 
relating to the Reserve.

You’ll also find information on safety 
management, career transition 
assistance, education and training, the 
Defence Health Service, military 
compensation and rehabilitation, 
honours and awards, equity, PMKeyS 
and much more.

The CD is updated monthly, so you 
can be sure you’re getting the latest 
policy, news and information.

Point o f contact is Brendan Eve 
Defence Personnel Executive 
R1-1-B059, Russell Offices 
CANBERRA ACT 2600 
telephone 02 6265 1711 or 
fax 02 6265 1952 or 
dpe.webmaster@defence.gov.au

D E F E N C E
PERSONNEL
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1800 IMSICK
Health service for ADF personnel within 
Australia on free call 1800 467 425

By Joint Health Support Agency

A toll free after-hours nationwide 
1 -800 telephone health advisory 
service is available for all permanent 
Australian Defence Force members 
within Australia.

This service, managed by the Joint 
Health Support Agency, allows ADF 
personnel to discuss health concerns 
with trained health staff over the 
phone and to receive immediate 
advice as to where they need to go to 
receive appropriate investigations and 
treatment.

What are the aims of this 
service?
The aim o f this telephone advice and 
information service is to make ADF 
health services more accessible, 
facilitate service delivery closer to 
where people live or are on holiday, 
and ensure that members are 
receiving treatment that is 
appropriate.

It also enables the member’s parent 
unit to properly follow up treatment 
regimes and to verify accounts. The 
service streamlines the authorisation 
process for ADF members seeking 
out-of-hours health care, making it a 
worry free and simple procedure at 
what may be a stressful time.

How does the telephone 
service operate?
The service operates from the nearest 
ADF health facility, utilising duty 
health personnel and on call Medical 
Officers. When a member is ill or 
injured away from the work place, 
and out o f normal working hours, 
they simply have to call 1-800- 
467425.

The call will be automatically 
diverted to the nearest ADF health 
facility. The duty health personnel 
will note the member’s personal 
details, unit and any relevant clinical 
details.

What happens next?
After taking your details, the health 
staff member will decide on a plan to 
best help you. This may include:

■  taking your contact phone number 
and having a Medical or Dental 
Officer contact you directly, or

■  advising you on a number of 
treatment facilities in your 
immediate area, which are 
accessible (you may even make a 
suggestion if you have extensive 
local knowledge), and

■ issuing of a referral number (if
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required) that will be used to authorise 
treatment and track expenditure.

Often advice and reassurance is all that is 
needed. If you need to attend a local 
civilian health provider, or even a military 
health provider, then you will be asked to 
contact the 1-800-467425 number on 
completion o f treatment to advise the duty 
personnel o f treatment outcomes.

Frequently asked questions 
How do I pay?
This depends. Many providers will be 
aware that they are ADF preferred and will 
invoice you and you can present the bill to 
your Sickbay, RAP or Heath Services 
Flight. If you are required to pay up front 
you should keep the receipt and seek 
reimbursement.

Your contact with an ADF health facility, 
and use o f the 1800 number, will ensure 
prompt reimbursement. (Always give the 
provider the AHS address and referral 
number as a point o f contact and for billing 
purposes.)

What if I have no available cash?
If you feel that you may have difficulty 
meeting treatment costs, you should inform 
the Duty Health Staff at an ADF health 
facility and they will fax or phone an 
undertaking to the provider that the ADF 
will meet the cost of treatment.

What about medications?
Unfortunately the cost o f medications may 
have to be paid for by the member and 
reimbursement sought. If you feel that you 
may have difficulty meeting treatment 
costs, you follow the same procedure as in 
the above paragraph. Remember to keep 
the referral number given to speed 
reimbursement.

If I am physically unable to get to a 
medical facility, who pays for transport?
The ADF, not the Health Facility, will meet 
the provisions o f payment for transport 
costs to a medical appointment in cases

where the member physically cannot get 
the health facility.

Where the member is not in the position to 
make prior arrangements, they should 
retain receipts and seek reimbursement 
under these appropriate provisions.

If the member’s financial situation 
precludes payment for transport to a health 
facility and the Duty Health Staff accept 
that the situation warrants medical 
attention, both approval and arrangements 
will be made to use a patient transport 
vehicle (ambulance), if available.

What if I have a repeat script?
You will only be reimbursed for the initial 
script. Any repeats are to be obtained 
through a service pharmacy.

What if I do not use the 1800 number?
Failure to use the 1800 number, where it is 
not a life threatening emergency, could 
result in the cost for consultation and 
treatment being incurred by the member.

Taking a break during Exercise Kakadu.
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Providing medical care during 
Exercise Kakadu.

What if I get admitted to hospital?
If you require admission to hospital you 
are to inform the 1800 Medical Staff 
immediately. They will either arrange for 
transport to an ADF health facility for 
admission or approve admission to a 
civilian facility.

The ADF has preferred use agreements 
with a number o f hospitals in Australia and 
admission to other than these will require 
special approval from the Area Health 
Service.

Can I use Medicare?
Whilst all Australian citizens are entitled to 
use Medicare, members o f the ADF should 
in the first instance request an invoice for 
services provided and if this is not possible 
they should pay themselves and seek 
reimbursement.

The Medicare card should only be used as 
a last resort. Remember to keep the referral 
number given to speed reimbursement.

I am a Reserve member. Do I have an 
entitlement?
If you are a reserve member currently on 
Continuous Full Time Service/ Training or 
Full Time Duty an entitlement may exist to 
be treated at public expense. However, in 
all other circumstances there is no 
entitlement.

If a member of my family is sick, can I 
use the 1800 number?
If the family member is a permanent ADF 
member the 1800 467 425 can be used. 
However, the 1800 number is not available 
for use by civilians.

What happens after I have received 
treatment and have reported the 
outcomes to the 1800 staff?
The medical staff will record the outcomes 
and fax the details to your parent health 
facility.

If you are admitted, an ADF health facility 
will arrange for admissions to hospital and 
a NOTICAS signal to be raised in 
accordance with current Defence 
Instructions.

When should I report to my parent 
health facility?
You should report to your parent health 
facility on the next working day.

What if I have a dental problem?
The local Area Health Service has a Dental 
Officer on call. The procedure is the same 
as for medical problems.

Can my spouse, other family member or 
friend ring on my behalf?
If you feel too unwell to come to the 
phone, a third party can ring the number 
and pass information. However, to avoid 
confusion direct contact with the affected 
member is preferred.

Can I obtain the number of the Medical 
or Dental Officer so that I can contact 
them directly?
Under no circumstances will telephone 
numbers for Service health personnel be 
released to a third party. The appropriate 
staff will contact you if required.

What if I feel that I need emergency 
care?
Go to the nearest Emergency department or 
ring 000. You are to contact the local ADF 
health facility at the first available 
opportunity.
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What about RAN Individual Readiness?
Questions regarding health fitness issues 
for Individual Readiness requirements 
should be directed to your orderly room or 
the Area Health Service during normal 
working hours.

Exactly what advice will be given?
The advice and information given may 
include:

■ A priority assessment of the caller 
focusing on the urgency and severity of 
the reported symptoms or concerns.

■  Information and advice to assist the 
caller in determining the type o f health 
care service they need to access.

■  Information on the availability and 
location o f ADF preferred Health Care 
Services.

■  First Aid advice to be implemented prior 
to face to face contact, where needed.

LANDLINE TELEPHONE NUMBERS AT ADF HEALTH FACILITIES WHICH ARE 
LINKED TO THE NATIONAL 1800 TELEPHONE NUMBER

Northern Territory AHS-NT Robertson Barracks Med C (08) 8935 3887
Northern Queensland AHS-NQLD Lavarack Barracks Med C (07) 4771 7113
Southern Queensland AHS-SQLD 2 Health Support Battalion (07) 3332 4525
Sydney AHS-SYD Balmoral Naval Hospital (02) 9960 0284
Northern New South Wales AHS-NNSW 3 CSH (02) 4587 3030
ACT & Southern New South Wales AHS-ACT/SNSW CAMU (02) 6265 9419
Victoria AHS-VIC RAAF Williams (03) 9256 2706
Tasmania AHS-TAS Anglesea Barracks Med C (03) 6237 7180
South Australia AHS-SA RAAF Edinburgh (08) 8393 2263
Western Australia AHS-WA HMAS Stirling (08) 9553 2740

■ Referral to Emergency Services if 
required.

■  Call back to check progress as agreed.

■  Advice to the member on the correct 
follow-up procedure with his/her unit.

■  Advice on availability and access to 
medications and filling o f scripts.

■  Advice on fitness for duty and fitness to 
travel issues.

■  Advice on payment of accounts and 
submission o f receipts for 
reimbursement.

Further Questions?
If you have any further questions, would 
like more information, or would like to 
provide comment on the service please feel 
free to contact the nearest ADF health 
facility listed in the table below.



Are you studying?
Defence Assisted Study Scheme - new 

reimbursement requirements
By WGCDR David Lindsay
Defence Instruction (Navy) PERS 
20-5 ‘Defence Assisted Study 
Scheme (DASS)’ currently allows 
members up to four months after 
course completion to apply for 
reimbursement o f approved costs for 
study sponsored under the scheme. 
This protracted timeframe does not 
allow efficient management of 
Defence Assisted Study Scheme 
funds.

To improve the financial 
management o f the scheme, the 
Services Education Coordination 
Committee has implemented a new 
reimbursement schedule. Henceforth, 
members are required to apply for 
reimbursement after each academic 
session. They may not claim for 
multiple sessions at the end o f the 
year.

...app ly  fo r re im bursem ent after each 
academ ic session.

Further, for all Defence Assisted 
Study Scheme Levels, completed 
applications for reimbursement must 
reach the approval delegate by close 
o f business on 30 September 2003 
for studies commencing in the period

01 January - 30 June 2003, and on 
31 March 2004 for studies 
commencing in the period 01 July - 
31 December 2003.

Applications for reimbursement must 
be accompanied by original receipts, 
original tax invoices and proof of 
successful completion o f the 
approved course or units.

Defence Assisted Study Scheme 
delegates will not follow up 
incomplete applications. Failure to 
submit the correct and complete 
paperwork for reimbursement by the 
specified cut-off will result in claims 
not being reimbursed.

Formal amendment of Defence 
Instruction (Navy) PERS 20-5 and 
the supporting guidelines to reflect 
the new requirements is underway.

Applications for sponsorship for 
study in 2004 are to be with NPTC-C 
(CP4-2-161) by 30 September 2003.

Members requiring further 
information about the Defence 
Assisted Study Scheme or the new 
requirements should consult their 
approval delegate. The approval 
delegate for Navy is LEUT M. 
Challen, SO Education, NPTC-C on 
telephone (02) 6266 4513
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New housing rates
Outcome of the 2003 annual review of housing 
related allowances and charges
By Directorate of Housing and Removals Policy

Most members would be aware that 
contributions for Service Residences 
(SR), Living In Accommodation 
(LIA), Rent Allowance (RA) and 
other housing related allowances and 
charges are reviewed annually.

The accommodation contributions are 
adjusted using DHA market rent data, 
while the other allowances and 
charges are adjusted on the basis of 
the consumer price index, which 
reflects the annual movement in 
household expenditure.

Implementation date
The revised member contributions 
and charges come into effect on 11 
September 2003. (As accommodation 
contributions are made fortnightly in 
arrears, the revised accommodation 
contributions will not be deducted 
from members salaries until payday 
25 September 2003.)

Members will note that these 
adjustments will occur shortly after 
the three percent ADF pay increase 
that took effect on 3 July 2003.

The annual adjustments are not 
linked to pay increases and take place 
annually regardless o f whether or not 
there has been a pay increase.

These adjustments are based on 
movements in the consumer price 
index and reflect increases in the cost 
o f living experienced by the general 
community.

The three percent pay increase has 
increased annual military salary by 
about $1,250 for a Seaman and about 
$2,450 for a Commander, before tax. 
By comparison, the annual contrib
ution for Service Residences has 
increased by $265.20 for AB/LS, and 
by $488.80 for Captain/Commodore.

The annual ad justm ents  are not linked 
to pay increases...

Using level 3 Living In Accommod
ation as an example, the annual LIA 
contribution has increased by 
$244.40 for AB/LS, and by $332.80 
for LCDR and above.

The rate o f Service Allowance has 
also been increased to $8,781 per 
annum from 3 July 2003. This is an 
increase o f 19.9 percent over the rate 
o f Service Allowance that was in 
place when the review was heard by 
the Defence Force Remuneration 
Tribunal ($7,321).
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MWD - GRS AND RA CONTRIBUTIONS ($ PER WEEK) (ANNEX A PART 3)*
RANKS GROUP 2BR 3BR

CURRENT NEW CURRENT NEW

CAPT/CDRE D $179.50 $187.90 $199.40 $208.80

LCDR/CMDR C $146.50 $153.50 $162.90 $170.50

WO -  LEUT B2 $132.30 $138.50 $147.00 $153.90

PO B1 $116.50 $122.00 $129.50 $135.60

SMN - LS A $97.30 $101.90 $108.10 $113.20

1A $86.90 $91.00 $96.60 $101.10

Group Rent Scheme (GRS) 
review results
Contributions for Service Residences 
provided under the Group Rent Scheme are 
reviewed annually. For 2003/04, Group 
Rent Scheme contributions are to be 
increased by 4.69 percent. The current and 
new Group Rent Scheme contribution rates 
(and Rent Allowance contribution rates) for 
Members With Dependants (MWD) are as 
shown in the above table.

The Group Rent Scheme increase o f 4.69 
percent consists o f two elements. The first 
element is the percentage change to 
Defence Housing Authority (DHA) market 
rents (plus 2.69 percent). Generally, 
Defence pays market rent for DHA houses 
used as service residences.

These rents are reviewed annually based on 
independent valuations. The recent DHA 
revaluation reveals that market rents for 
DHA houses rose by an average of 2.69 
percent during the preceding twelve 
months. This increase reflects aggregate 
movements in the housing rental market 
generally as well as the value o f any 
improvement in the overall quality o f DHA 
houses.

For comparison purposes, the Australian

Bureau o f Statistics consumer price index 
for privately rented dwellings in the eight 
capital cities rose 3.8 percent for the year 
to March 2003.

The second element is the reduced housing 
subsidy (plus 2.0 percent). Eligible ADF 
members receive subsidised housing 
assistance. Members in a particular Group 
Rank Entitlement make the same contrib
ution for a similar Service Residence 
irrespective of its location in Australia.

This policy is aimed at minimising any 
adverse impact on the income o f members 
posted to areas with high rents. It is 
Defence policy that the housing subsidy 
should be shared on a 50:50 basis. This is 
being achieved through a subsidy reduction 
program by adding two percent to any 
market rent increase each year.

Contribution for water
The contribution for water for members in 
Service Residences (clause 7.1.57) is based 
on the water consumption by those 
members over the review period. The 
contribution has been decreased from $4.90 
per week to $3.80 per week ($7.60 per 
fortnight). This decrease reflects the 
reduction in water costs incurred by 
members over the review period.
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Accommodation contributions 
for Members Without 
Dependants (MWOD)
The accommodation contributions for 
Members Without Dependants are based on 
varying percentages o f Group Rent Scheme 
contributions, relevant to the rank o f the 
member, the accommodation occupied and 
the members sharing arrangements.

In addition, the contributions are being 
increased by annual increments to take 
account o f the transitional arrangements 
that were put in place on 3 September 1998 
when the former combined rations and 
quarters charge was split.

Living In Accommodation 
contributions for Members 
Without Dependants

Rent Allowance contributions for 
MWOD
The current and revised rent allowance and 
partial rent allowance contributions for 
members without dependants, to take effect 
from 11 September 2003, are set out in the 
tables on the next page.

Rent Allowance ceilings
Rent allowance ceilings are also being 
reviewed and the rates to apply from 11 
September 2003 will be advised separately.

The current and revised Living In 
Accommodation contributions, to take 
effect from 11 September 2003, are set out 
in the table below.

LIA CONTRIBUTIONS ($ PER WEEK) (ANNEX A PART 1)

LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL 5
LS and below and trainees

Current $37.80 $37.80 $51.90 $56.80 $61.10

New $39.60 $39.60 $56.60 $62.80 $69.10

PO to WO
Current $45.30 $45.30 $62.20 $68.00 $73.20

New $47.50 $47.50 $67.80 $75.30 $82.70

ASLT to LEUT
Current $51.40 $51.40 $70.60 $77.20 $83.10

New $53.90 $53.90 $77.00 $85.40 $93.90

LCDR and above
Current $51.40 $51.40 $70.60 $77.20 $92.00

New $53.90 $53.90 $77.00 $85.40 $104.00
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MWOD RA CONTRIBUTION ($ PER WEEK) (PART 7 OF ANNEX A)

RANK

CAPT/CDRE 
LCDR/CMDR 
CPO -  LEUT 
PO
SMN - LS

MEMBER NOT 
SHARING

CURRENT NEW
$145.60 $170.20
$118.90 $139.00
$107.30 $125.40
$94.50 $110.50
$78.90 $92.30

MEMBER SHARING 
WITH ONE OTHER 
PERSON
CURRENT NEW 
$89.70 $94.00 
$73.30 $76.70 
$66.10 $69.30 
$58.30 $61.00 
$48.60 $50.90

MEMBER SHARING 
WITH TWO OR 
MORE 
PERSONS
CURRENT NEW 
$66.40 $69.50 
$54.20 $56.80 
$49.00 $51.20 
$43.10 $45.20

MWOD PARTIAL RA CONTRIBUTION ($ PER WEEK) (PART 6 OF ANNEX A)

RANK MEMBER NOT SHARING OR MEMBER SHARING WITH
SHARING WITH ONE PERSON TWO OR MORE PERSONS

CURRENT NEW CURRENT NEW

CAPT/CDRE $89.70 $94.00 $66.40 $69.50
LCDR/CMDR $73.30 $76.70 $54.20 $56.80
CPO -  LEUT $66.10 $69.30 $49.00 $51.20
PO $58.30 $61.00 $43.10 $45.20
SMN - LS $48.60 $50.90 $36.00 $37.70

MWOD CONTRIBUTION FOR OCCUPYING A SR ALONE ($ PER WEEK) 
(PART 4 OF ANNEX A)

CLASSIFICATION OF SR 2BR 3BR
CURRENT NEW CURRENT NEW

D $179.50 $187.90 $199.40 $208.80
C $146.50 $153.50 $162.90 $170.50
B2 $132.30 $138.50 $147.00 $153.90
B1 $116.50 $122.00 $129.50 $135.60
A $97.30 $101.90 $108.10 $113.20
1A $86.90 $91.00 $96.60 $101.10

MWOD CONTRIBUTION FOR OCCUPYING A SR ON A SHARED BASIS 
($ PER WEEK) (PART 5 OF ANNEX A)

RANK MEMBER SHARING WITH MEMBER SHARING WITH
ONE OTHER PERSON TWO OR MORE PERSONS

CURRENT NEW CURRENT NEW

CAPT and above $89.70 $94.00 $66.40 $69.50
LCDR/CMDR $73.30 $76.70 $54.20 $56.80
CPO -  LEUT $66.10 $69.30 $49.00 $51.20
PO $58.30 $61.00 $43.10 $45.20
SMN - LS $48.60 $50.90 $36.00 $37.70
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CONTRIBUTION FOR MEALS IN LIVING-IN ACCOMMODATION 
($ PER WEEK) (ANNEX C PART 3)

RANK
CURRENT NEW

LS or lower, trainee $52.50 $54.75

PO -W O $60.25 $62.75

Officer (other than trainee) $67.50 $70.25

CASUAL MEAL CHARGES (ANNEX C PART 4)

RANK BREAKFAST LUNCH DINNER
CURRENT NEW CURRENT NEW CURRENT NEW

LS or lower,trainee $2.85 $3.00 $3.85 $4.00 $3.80 $3.95

PO - WO $3.40 $3.50 $4.35 $4.55 $4.30 $4.50

Officer (other than $ 3.85 $4.00 $4.85 $5.05 $4.80 $5.00
trainee)________________________________________________________

Living In Accommodation - contribution 
for utilities (clause 7.1.24(1)) - current 
charge $9.05 per week - new charge $9.55 
per week.

Reimbursement of utilities (clause 
7.1.58(l)(b)) - current amount $4.60 per 
week - new amount $15.45 per week.

Further Information
Full details o f adjustments to all 
contributions and allowances have been 
promulgated through Service-wide signals 
and are also available on the Defence 
Personnel Executive DEFWEB home page 
at DEFWEB.cbr.defence.gov.au/DPE, 
under ‘Hot Issues’ and ‘Housing’..

Any questions relating to the appropriate 
contribution that you should be making 
should be directed either to your local 
Defence Housing Authority Housing 
Management Centre, Unit administrative 
authority, Ship’s Office or FIND, as 
appropriate.

* references to annexes and clauses in this article are to the relevant clauses or annexes in 
chapter 7 o f  the ADF Pay and Conditions Manual (latest hard copy version)

Other charges and allowances - 
annual review
Other charges and allowances have been 
revised in line with movements in the 
relevant components o f the CPI, as 
follows:

Food allowance for Members With 
Dependants (Separated) (clause 7.1.41a) - 
current amount $67.05 per week - new 
amount $69.70 per week.

TAA - contribution for utilities (clause 
7.1.12(2)(a)(iii)) - Current charge $21.00 - 
new charge $22.20 per week.
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Navy’s reputation
Newspoll market research into community 
attitudes towards the Navy

LEUT Natalie Boulton, Manager Navy Marketing 
Directorate of Navy Reputation Management
Since late 1999, Navy has obtained 
important feedback about community 
perceptions through Newspoll 
telephone surveys.

Since the first survey, the overall 
results have consistently shown 
positive community sentiment 
towards the Navy. This positive result 
collectively reflects the hard work 
and dedication that individuals have 
demonstrated in operations abroad 
and at home.

Every individual within Navy 
contributes to building Navy’s 
reputation. A strong and valued 
external reputation can only be built 
through actively demonstrating 
trustworthiness as a credible, reliable, 
responsible and professional armed 
force.

The most recent survey in July 2003 
found that 81.8 percent o f Australians 
agree the Navy is ‘doing a good job 
for Australia’ and only 5.6 percent 
disagree.

Similarly, nine in ten Australian’s 
agree that the Navy ‘operates in a 
responsible manner’ and at least eight 
in ten agree that the Navy:

■  ‘operates with honesty and 
integrity’,

■  ‘provides a reliable and effective 
maritime defence and security 
service’, and

■  ‘is a credible and well run 
organisation’.

The varying survey results are 
attributed to changes in response to 
incidents and operations that Navy is 
involved with and visibility through 
media coverage.

The decrease in number of 
respondents who answered the 
questions positively in the January 
2003 survey can be credited to the 
possibility o f war in Iraq and the 
uncertainty o f the general public in 
delineating between the political aims 
o f government and the role of the 
Navy.

In contrast, the positive result of the 
last survey is directly linked to 
N avy’s outstanding achievements 
during the Iraq conflict and the 
positive media coverage o f these 
activities. The public enthusiasm for 
the welcome home marches and 
ceremonies is further evidence of 
their support for Navy. This is an 
excellent result for Navy and one that 
every member of the Navy family 
should be proud of.
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Navy uniforms
The latest on what is happening with uniforms
By John Gill
The Navy Uniforms Section has 
continued to beaver away at our tasks 
since the last instalment to SeaTalk. 
Workshops were conducted with 
Clothing Stores during May and 
June.

The new Clothing Price List came 
into force 1 July 2003, and Black on 
Grey Soft Rank Insignia (for use on 
Combat Coveralls) were also released 
during the month. Staff Officer 
Uniforms continued to work on the 
complete revision of the Scales of 
Entitlement.

Cunningly disguised as my alter ego 
(LEUT Gill, RANR), I had the 
privilege o f participating in 
COMAUSNAVSYSCOM’s Divisions 
to celebrate HMAS H arm an’s 
Diamond Jubilee in July 2003.

Having had five postings to the 
Canberra area during my time in the 
PNF (and retaining my ties as a 
Reservist), HMAS Harman was in 
many ways my second home and 1 
appreciated the opportunity to share 
in the birthday celebrations.

As all the personnel were milling 
around prior to ‘markers’ being 
ordered, it struck me that many o f us 
still do not pin our medals and 
badges in the correct position.

The revised ABR 81 has a range of 
new graphics that should surpass the 
information provided in the current 
manual. Pending release o f the 2003 
edition, I have attached the graphic 
dealing with wearing o f medals and 
badges on Winter Ceremonial Coats 
as a ‘heads up’.
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Whilst on the subject o f our appearance, I 
couldn’t help but notice during my visits to 
establishments in May/June, that many of 
us need to pay more attention to the hem 
length o f our trousers and slacks.

ABR 81 provides that Trouser/slacks hems 
are to cover the rear o f the shoes by 
approximately 30mm. Many o f the trousers 
and slacks I saw during my travels had 
hem lengths well above the top o f shoe -  
particularly when female members were 
wearing court shoes. Our uniforms play a 
significant part in establishing a good 
image -  let’s get them right!

August heralded a change within the Navy 
Uniform Section, with Staff Officer 
Uniforms, Mrs Sue Collicutt leaving to fill 
a temporary vacancy created by the 
retirement o f our Directorate’s Business 
Manager. Sue is getting a feel for the heady 
world o f finance and business management 
for a little while, and it is expected she will 
be in the temporary position for about six 
months.

Without wishing to ‘warm the bell’ on her 
departure, I would like to take this 
opportunity to thank Sue for her sterling 
efforts whilst Staff Officer Uniforms, and 
to publicly acknowledge the major 
contribution Sue has provided to the 
Section. There is the possibility that Sue

may return to the Staff Officer Uniforms 
position after the six months, so it is 
perhaps more fitting that I say ‘au revoir’ 
rather than ‘farewell’.

LSSN Debbie Locke continues to provide 
Reserve assistance in the Section, and 
Debbie is tasked with dealing with 
embroidered name label enquiries, 
correlating the responses from the recent 
shoe trial, and managing defective clothing 
submissions. Debbie is in the office two 
days per week (Tuesday and Wednesday), 
and may be contacted by email at 
debra. locke@defence.gov.au

The next couple o f months sees little 
respite in the workload, as it is expected 
that the Operational Concept Document for 
Boarding Party Uniforms will be further 
progressed, and the trial o f shoes with the 
‘cemented’ sole will be completed with 
questionnaires to be correlated and 
analysed. Similarly, complete revision of 
NAVSUPMAN 18 is ongoing, and efforts 
are being made to raise a Service Level 
Agreement between Navy and Commander, 
Joint Logistics for the management of 
Uniforms, Clothing and accoutrements.

Point o f contact is Mr John Gill, Manager - 
Navy Uniforms, R1-4-B046, telephone 
(02) 6265 7316, facsimile (02) 6265 1845 
or John.Gill@cbr.defence.gov.au

Are your details on PMKeyS up to date?
Please spread the word that personal details on PMKeyS must be kept up to date. In 
particular, make sure that your home address and your emergency contact details are 
current.

Permanent members should contact their local coxswain/personnel office and Reserve 
members should call the Reserve Career Management Cell on 1800 812 406 to update 
details on PMKeyS.
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ID cards buy meals
CSI-SC develop new Meal Pass System for 
m ilitary personnel
By Emma Kelly & WO Shakey Lake
In 2002 Corporate Service and 
Infrastructure -  Sydney Central (CSI- 
SC) staff have worked with the 
Garrison Support Services (GSS) 
contractor (Serco Sodexho Defence 
Services [SSDS]), and Technology 
Solutions Pty Ltd to produce the 
Enhanced Meal Pass System 
(EMPS).

Under the Enhanced Meal Pass 
System, military personnel swipe 
their own existing Military Defence 
ID card (compulsory in Defence 
establishments) in newly updated 
Meal Cipher 510 Machines to 
purchase meals thereby abolishing 
the need to have a separate encoded 
Meal Pass Swipe Card and the 
chance for error.

The new system not only saves CSI- 
SC money but is also convenient to 
CSI-SC Military Customers. If a 
military member does not have any 
cash, he or she can then use their 
own military ID to purchase meals.

The system also allows military 
personnel who are living out o f 
service accommodation the option to 
purchase meals using their own 
Military Defence ID.

The Enhanced Meal Pass System 
gives better data integrity, security

WO Shakey Lake and PO Wayne Limbert, HMAS 
Waterhen Contracts Performance Manager

and reporting capability as well as 
saving CSI-SC staff up to twenty- 
three to thirty hours on processing.

If military personnel are not in 
possession o f their military ID card 
and have a legitimate reason, he or 
she can obtain their meal by 
manually entering their official 
number into the cipher 510 machine.
The Garrison Support Services mess 
or galley supervisor must also swipe 
their administration card.

The Enhanced Meal Pass System has 
been successfully implemented in all 
CSI-SC bases as well as the CSI-SC 
region, including Sydney West South 
and Central and Northern NSW.
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Other bases and CSI regions have also 
expressed interest in acquiring the Enhance 
Meal Pass System, including HMAS 
Albatross, HMAS Stirling and far north 
Queensland.

How does it work?

Military personnel, when ‘living in’ service 
accommodation within the CSI-SC region, 
elect their preferred meal payment options 
(eg. discounted fortnightly meal rate or 
casual rate). Military personnel ‘living out’ 
o f service accommodation are 
automatically on the casual rate.

Military personnel then swipe their own 
Defence ID cards using the Cipher 
machines (modified to read Military 
Defence ID cards). The Cipher machine 
works by capturing data from the existing 
barcode on Military ID Card, by linking 
their entitlement to ‘free meals’ or 
discounted meals to their pay account. 
Entitlements are identified by pay accounts 
in receipt o f meal allowance.

Transiting personnel from outside the 
Sydney region on Defence business are to 
hold the ‘Transiting Personnel’ button 
whilst swiping their ID to identify them as 
visitors and assist in MPAC not charging 
them for the meals.

On base duty-watch and other military 
personnel authorised to dine at Common
wealth expense are required to swipe their 
ID while holding the ‘duty’ button on the 
Cipher machine. Personnel posted to MWV 
and entitled to lunch at HMAS Waterhen 
are to hold the ‘Smallboats’ button whilst 
swiping their ID.

Live-in members and others authorised by 
CSI who are entitled to order a sandwich 
pack in lieu o f a meal in the mess, will also 
use the Enhanced Meal Pass System to 
order sandwich packs.

Here, Military personnel can swipe their 
Military ID card whilst holding down the 
‘sandwich’ button on the Cipher machine 
producing two tickets; one for kitchen staff 
and the other retained for pick-up.

As well, Garrison Support Mess managers 
and Galley supervisors have an 
administration card to administer the 
‘special meals’ option such as ‘hot box’, 
‘BBQ packs’, ‘cut lunch’, ‘in-flight’ etc.

To find out more information on the 
Enhanced Meal Pass System please contact 
Ms Dana Reddy on 02 9377 2024 or email 
Dana.Reddy@defence.gov.au

Paying off? 
Have you considered the 
advantages of joining the Naval 
Reserve?
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Identity theft
Is your identity safe from theft?
The term ‘identity theft’ describes 
types o f crimes where perpetrators 
either create or assume another’s 
identity for the purpose of deceiving 
a victim. In most cases the creation 
of the false identity is an act in 
preparation for committing a crime.

Identity theft often occurs when 
someone else knows the right 
identification keys (for example 
identification numbers and 
passwords) to authenticate 
themselves to a computer system as 
if they were you.

That person is then, for all practical 
purposes, you -  they are able to buy, 
sell, or enter into commitments or 
debts for which you may be held 
responsible.

Identity theft is much more prevalent 
now that many o f us conduct so 
many transactions on-line. While 
there are a number o f low-tech 
methods that can be used by identity 
thieves (such as searching for 
personal data in rubbish bins, stealing 
your mail or your wallet), there are a 
number o f electronic methods that 
can be used to get your personal 
information.

Some o f these methods may involve 
remote access Trojans (or backdoors) 
that give the thieves unlimited access 
to the information on your computer, 
or via scam e-mail, that poses as a 
request from a legitimate company or

government body asking you to 
verify your details. They may even 
be able to access other information 
that you have shared on the internet.

It is vital that you realise that certain 
personal information is precious, and 
that you should stay active in taking 
steps to prevent it from falling into 
the wrong hands. The following is a 
brief list o f some o f the information 
(which often seems harmless) that 
you should protect and not share 
electronically, unless strictly 
necessary:

■  Your full name and address

■  Your family’s names

■  Your phone number

■  Information regarding your living 
situation, such as your estate 
agents name (if renting) or 
mortgage information (if buying)

■  Tax File Number (TFN) and tax 
return details

■  Credit card and other account 
numbers

■  Documents relating to credit 
history

■  Medicare number or related health 
or insurance information

■ Driver’s licence

■ Other financial information or

■  Employment details (including 
salary).

This article was first published in the Defence Equity Magazine.
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First for Navy WO
RAN Warrant Officer gains worldwide 
engineering recognition

By Navy Personnel and Training

Warrant Officer Stephen Hazell, 
currently based at Garden Island WA, 
is the first member o f the Royal 
Australian Navy to achieve Chartered 
Engineering Officer (CengO) status 
under the RAN February 2002 
agreement with Engineers Australia, 
giving external national and 
international recognition to relevant 
experience and qualifications gained 
in the Navy.

The RAN has joined forces with the 
Institute o f Engineers Australia (now 
trading as Engineers Australia) to 
enhance the development o f the 
Naval engineering team and assist 
Navy in promoting competent 
independent practitioners of 
engineering.

WO Hazell has gained this highly 
regarded ranking after 22 years 
experience o f Naval training. He was 
assisted in this process by the 
Professional Development Program 
administered by the Directorate of 
Navy Professional Requirements 
(Engineering & Logistics) DNPR 
(E&L) within Naval Systems 
Command.

It’s easy to join the Professional 
Development Program (PDP). The 
minimum requirement to join

Engineers Australia under the RAN 
agreement would be to enter with an 
Associate Diploma or equivalent.

If the applicant is studying for their 
formal undergraduate qualification 
they can be enrolled as a Student 
Member o f Engineers Australia.
Once the individual has achieved 
their qualification a certified true 
copy o f their certificate o f 
achievement should be forwarded to 
DNPR (E&L) who will forward the 
application to Engineers Australia to 
upgrade the member to Graduate 
status.

The Navy pays all associated costs 
for program participants and in return 
requires sailors involved to progress 
their competencies to Chartered 
status. They also must participate in a 
minimum of 150 weighted hours of 
Continuing Professional 
Development over three years.

These competencies are designed to 
be obtainable in the day to day 
running o f a technical department or 
workshop and there is no problem in 
tackling the elements o f each 
competency individually. During or 
after the competency log progression 
the member is required to submit a 
Career Episode Report (CER).
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CDRE Tim Barter, WOMT Stephen Hazel, John Boshier and Mike Evans.

The reports are submitted in a continuous 
fashion (addressing elements of 
competency as they’re achieved). The 
advantage is being able to complete 
smaller reports without the pressure of 
having to submit a huge report all at once.

Completion o f Competency Logs ensures 
receiving educational qualifications, 
attainment o f Chartered status plus 
recognition as a competent practitioner of 
engineering.

All members who are registered on the 
Navy/Engineers Australia Professional 
Development Program have the added 
advantage o f assistance from Engineers 
Australia Accredited Assessors via Career 
Episode Report writing workshops and the 
continuous assessment and feedback 
mechanism provided when submitting 
Career Episode Reports. The workshops 
are designed to assist participants on the 
program in writing their reports in their 
locality.

It’s also advisable to select a suitable 
mentor to help maximise your professional 
development. A mentor can provide 
valuable guidance and assistance, 
particularly in the preparation o f reports 
describing career experience and claimed 
competencies.

Attractive financial assistance is available, 
courses and conferences relevant to the 
Engineers Australia program and 
Continuing Professional Development are 
funded up to the value o f $400 per course 
or conference. If additional funding is 
needed and justifiable the sponsor may 
approve extra expenditure.

The nomination forms should be filled out 
as much as possible by the applicant 
(personal details and conference/course 
required) then faxed to DNPR (E&L) A 
form SA405 is filled out and the 
expenditure is approved/not approved. You 
will be notified immediately if  not 
approved. The nomination form is then 
faxed to the institution with the payment 
and you are also sent a courtesy copy to 
confirm payment and nomination.

Information and a joining pack can be 
obtained from LS Rachel Simpson. 
ASOMT at CP4-7-132, Campbell Park 
Offices, ACT 2600, Fax 02 6266 2388, 
Phone 02 6266 4071 or e-mail 
rachel.simpson@defence.gov.au

For further information please contact 
Annie Casey, Navy Personnel & Training, 
Public Affairs Officer (02) 9359 6286 or 
0411 440 583

SeaTalk Spring 2003 eh

mailto:rachel.simpson@defence.gov.au


Operation Falconer
A sailors perspective on Iraq
By LSBM ‘K id’ McClellan

Being part o f Kanim ba’s boarding 
party for the work up to Operation 
Falconer, I had been aware o f the 
great deal o f boardings conducted by 
Australian warships prior to our entry 
into the area o f operations. As a 
result I expected a large workload 
upon arrival in the area. While 1 had 
experience in the boarding team on 
my last deployment, on this occasion 
the nature o f boardings had changed 
somewhat.

The closer we got to war with Iraq, 
the boardings which I had been 
familiar with during Operation 
Slipper shifted focus. From enforcing 
UN sanctions through the form of 
maritime interception the rules had 
changed to one that was more 
concerned with the clearing of the 
areas leading into the Khawr Abd 
Allah (KAA) pending possible 
conflict.

As Operation Slipper evolved into 
Operation Falconer and approval 
was being finalised for combat 
operation in Iraq, the waterways 
around the North Arabian G ulf took 
on an almost eerie feeling.

Conducting patrols in RHIB’s 15 to 
20 nautical miles from Kanimbla 
using vectors given by the operation 
room, it soon became evident that the 
local boating community had

received our message to clear the 
Khawr Abd Allah. Waterways that 
had been previously teeming with 
vessels were completely barren 
leading up to the bombardment o f the 
A1 Faw peninsular and the military 
action against Iraq.

Now with our rules o f engagement 
changed, it became clearly evident 
that we were now at war. From a 
boarding party point o f view it 
became increasingly obvious that our 
role had changed.

Intelligence had suggested that 
opposition military forces had no 
doubt been utilising, sea mines to 
keep coalition forces out o f the 
Khawr Abd Allah; a fact we were 
constantly aware o f each time we 
were on the water.

As the conflict continued, it became 
apparent that our role had definitely 
moved to one that was more closely 
likened to something I had only 
thought about or seen in movies.

We continued to receive reports that 
vessels had been booby trapped and 
the likelihood that any vessel we 
boarded could have personnel who 
were willing to use deadly force to 
protect themselves or their cargo.

While we kept our spirits up and 
tried to remain in a positive frame of
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A HMAS Kanimbla boarding party returning to the ship

mind you could tell that underneath all 
were aware o f the increasing dangers.

As we conducted more boardings we began 
to discover more military personnel and 
weapons. In one particular instance 
Kanimbla captured a number o f tugs 
holding sea mines ready to deploy and a 
cache o f machine guns and other small 
arms and ammunition.

We began to realise that, while we may not 
be in the thick o f the battle ashore, our role 
in the war was vital and in no way free 
from danger.

This period o f the operation was perhaps 
the most memorable for me for a number 
o f reasons. Firstly it was decided that the 
different Coalition boarding teams from the 
United States, Britain and Australia would 
operate off Kanimbla for these operations.

This provided us with a unique opportunity 
to work with these men and women who, 
despite popular opinion, are fantastic 
operators from whom we learned a great 
deal.

It was particularly heart-warming to 
recognise the gratitude that the American 
forces felt for the Australians and the 
British as a result o f our willingness to 
help them in a war against terror.

Working and meeting highly motivated and 
well-trained people on a group level as 
well as an individual perspective helped

me realise both the effectiveness of 
coalition defence personnel and also gain 
an appreciation of the similar values from 
which we all derived our ideals and sense 
of duty.

I think the opportunity to be a part of this 
conflict with people who had volunteered 
themselves to achieve something that they 
could see as being beneficial to the rest of 
the world is something that will stay with 
me for life.

Another thing that will always stay with 
me, apart from the feeling o f being on a 
gunline in a 7.2m RHIB, is the smiles on 
the faces on the local fisherman when they 
came back into the waterways surrounding 
the North Arabian G ulf following the 
conflict.

Also the gratitude displayed toward our 
team when we were on the water. Each 
dhow we came across had a story to tell of 
someone who had been murdered, taken 
away, had limbs removed or was beaten as 
a result of the oppression they faced at the 
hands o f Saddam’s regime.

No matter what they were saying back 
home or whether you agreed with the 
conflict, I will always know that in some 
way we made a difference. In some way 
we made a change that was reflected in the 
faces o f common people who still have to 
survive in this Middle Eastern region.

PCI
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Call to Warfare Officers
Naval Warfare Officers’ Association - never 
heard of it? Then read on!

By LCDR John Holman, RANR (Retd) 
President, Naval Warfare Officers’ Association
The Naval Warfare Officers’ 
Association is the new name for an 
old association, viz the Anti- 
Submarine Officers’ Association, 
which is approaching some sixty 
years in existence, but with a new 
lease on life and new horizons.

It was formed in mid 1946 by 
Officers still serving or demobilised 
whose criteria for membership was 
that they had been trained initially in 
anti-submarine warfare at the Anti- 
Submarine School, HMAS 
Rushcutter, Rushcutters Bay, NSW.

The Anti-Submarine Association has 
been a tight and happy community, 
which over the years has developed a 
close association with HMAS Watson 
-  that establishment having taken 
over the Anti-Submarine Warfare 
Training on the closure o f the old 
Anti-Submarine School shortly after 
the end o f World War II.

The objects o f the Association are, 
and always have been, to honour the 
proud wartime record o f its members 
and to promote and foster amongst its 
members, the spirit o f comradeship 
and service to the Navy and the 
Nation. Additionally, we wish to 
maintain our connections with the

past yet offer a sense o f community 
to the younger members o f the 
warfare fraternity.

The association’s patron is Admiral 
Alan Beaumont AC RAN (Rtd)

The Association marches together 
each Anzac Day followed by the 
AGM, which is held aboard MV 
‘Radar’ on Sydney Harbour. In 
addition an annual luncheon with a 
guest speaker is held each November 
at the Royal Sydney Yacht Squadron.

The Association newsletter, published 
three times per year, contains articles 
relating to our history, heritage and 
warfare issues that are o f interest to 
both serving and ex-RAN members. 
All association members are 
encouraged to contribute articles for 
publication.

The cost o f membership is $15 per 
annum and application forms are 
available from the Honorary 
Secretary as follows:
Honorary Secretary,
Naval Warfare Officers’ Association, 
CMDR R.F. Tighe RFD RD RANR (Rtd) 
Telephone 02 9948 3479 or 
Fax 02 9948 5100 or e-mail 
tighe@bigpond.net.au
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Interested in history?
The Naval Historical Society may be for you
By Bob Nicholls
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“ WHY IS M Y  SHIP CALLED 
‘STU ART’? ”

This is one o f the many queries 
received by the volunteers in the 
Naval Historical Society. It was e- 
mailed earlier this year by an 
ordinary seaman serving in HMAS 
Stuart who was curious as to how the 
ship’s name was chosen. Needless to 
say, a reply was sent expeditiously.

Serious research queries are received 
on naval historical matters as well as 
numerous requests for information 
about ex-service personnel.

So what is the Naval Historical 
Society o f Australia to whom these

and many other enquiries are directed?

The Naval Historical Society was 
formed in May 1970. A need was 
seen for an organisation to preserve 
items and the traditions o f naval 
history.

The Society is incorporated under the 
NSW Associated Incorporations Act, 
1984. It is a non-profit, volunteer 
based organisation. The headquarters 
are based at ‘The Boatshed’ at 
Garden Island, Sydney and are open 
on Tuesdays and Thursdays, between 
the hours o f 9.30am and 3.30pm, 
when visitors are welcome.

The Patron is the Chief o f Navy.
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The Mission Statement o f the Society is:

“to encourage the study o f naval history, 
specifically the Australian Colonial Navy 
and Commonwealth periods and 
subsequently the Royal Australian 
Navy”.

The following objectives have been set for 
the Society.

■  Maintain a centre o f excellence to 
provide information on naval historical 
matters, accessible to the society’s 
membership and the general public,

■  Encourage research in naval historical 
matters and to provide information on 
request,

■  Publish in hard copy and by electronic 
means, publications on naval history,

■  Liaise with the RAN and other relevant 
organisations to ensure effective 
implementation o f these objectives,

■  Maintain a membership o f interested 
people who will support the Society and

■  Raise sufficient monies to fund these 
objectives.

Membership o f the Society is open to all 
who subscribe to its objectives. Throughout 
Australia the study o f history is enjoying a 
renaissance in Australia. Naval History is 
an integral part o f this renaissance. 
Whatever your interest in our naval history, 
the Society has something for you.

Membership benefits
Membership has the following benefits:

■  The Naval Historical Review, a 
quarterly journal containing articles of 
naval history. It is also distributed to 
HMA ships and establishments and 
Society members throughout Australia 
and overseas.

■  A newsletter, distributed with the 
Review to members only, provides 
information on the activities o f the 
Society and its members, notices o f

coming events and issues o f concern to 
naval historians.

■  Members in the Sydney area have direct 
access to the Society’s extensive library, 
archival and photographic collections. 
These contain both written and pictorial 
resources covering all aspects o f naval 
history, in particular that o f the Royal 
Australian Navy. Most books may be 
borrowed from the library.

■  The Society’s website 
www.navyhistory.org.au is under 
constant development. It aims to provide 
public access to much of the above 
archival and photographic collections as 
well as articles from previous issues o f 
the Review.

■  There is a comprehensive publishing 
program o f books and monographs. 
Catalogues are incorporated into the 
website as well as being available from 
the Secretary. Most titles are offered to 
members at discount.

■  A research facility is available for 
members and the public. Personal 
researchers are always welcome. For 
those unable to come to our office, there 
is no charge for simple telephone, e-mail 
or postal queries. For those queries 
requiring complex research by our staff, 
a nominal donation may be requested.
All donations go to preserving the 
archival collection.

All this for only $30.00 a year!

If you are interested, or wish to see a copy 
o f the Review, please contact the Society 
at:
‘The Boatshed’, Building 25, GARDEN 
ISLAND NSW 2011.
Telephone 02 9359 2372 (Tuesdays and 
Thursdays only).
E-mail: Secretary@navyhistory.org.au (or 
visit our web site: www.navyhistory.org.au)
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Between the wars
The decline of Australian naval deterrence 
between 1919 and 1939
In 1909 the Commonwealth 
Government authorised the 
construction o f a powerful Australian 
fleet unit, at a cost o f £3.695m, that 
was to remain under its absolute 
control in peace and war.

On 4 October 1913 this unit, led by 
the battlecruiser HMAS Australia, 
proudly sailed into Sydney Harbour 
to the wild acclaim o f the public.
(See photograph below.)

In just four years Australia had 
created a potent naval deterrent 
against potential enemy raiding 
forces.

By late 1919, the RAN’s strength had 
peaked at a battlecruiser, four 
cruisers, six submarines, twelve 
destroyers, four sloops, plus 
auxiliaries.

However, despite the clear deterrent 
value that the RAN had provided 
against an enemy raiding threat 
during World War I, the Navy 
struggled for the next two decades to 
maintain a credible force, as the will 
to invest in an effective and 
independent navy declined.

The national feeling that the creation 
o f a powerful navy had heralded 
Australia’s coming o f age had been 
displaced by the growing ANZAC 
mythology, whereby the nation’s 
independence had been bought with 
blood on the shores o f Gallipoli.

The service o f 5,000 RAN personnel 
paled against the 421,809 men o f the 
AIF and its 215,585 casualties. The 
national psyche and sense o f nation
hood shifted firmly from a naval to 
an army focus.
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Both victors and vanquished were crushed 
by the experience o f 1914-18, and in its 
aftermath international anti-war feelings 
ran high. Popular feeling in Australia and 
other western nations was decidedly 
opposed to armaments and militarism. 
There was strong public and political 
pressure on successive Australian 
Governments to reduce military spending 
and divert funds to social benefit schemes.

The Armed Forces faced increasing 
financial stringencies. The Australian 
Government ended the war with loans of 
£262.5m, or 68 percent of GDP. By 1934, 
with ongoing repatriation and pension 
expenses, the total cost o f the war had 
grown to £831.3m.

The Great Depression saw the defence 
budget slashed by 21 percent in 1930/31 
and another 17 percent in 1931/32. By 
1932 the RAN could muster only three 
ships in full commission, one in partial 
commission, and two in reserve. Personnel 
numbers were cut to under 3,000 and wages 
slashed by up to 25 percent to save money.

The RAN also faced attack from the Army 
and RAAF, as each fought to retain its 
share o f the depleted defence budget. The 
RAAF in particular argued that air power 
alone could protect Australia’s local sea 
lines o f communication and prevent 
invasion.

While the air power argument was not fully 
accepted, successive governments seriously 
considered dispensing with the RAN and 
either distributing the task o f naval defence 
to the Army and RAAF or returning it to 
the Royal Navy. Naval funding allocations 
suffered accordingly.

Doctrinally, the Royal Navy’s focus on 
trade protection had shifted from that of 
the pre-war period. To fulfil the trade 
protection mission along the vast sea-lanes 
o f the Empire it was thought that many 
small cruisers were better than a few 
battlecruisers.

Wishing to achieve parity with the Royal 
Navy and restrict the Imperial Japanese 
Navy, without incurring the cost of a naval 
arms race, in 1921 the US president called 
a conference between the USA, Britain, 
Japan, France and Italy to advocate mutual 
naval arms limitation. Faced with massive 
post-war debts all parties agreed.

The immediate result of the 1922 
Washington Five Power Naval Treaty was 
that Britain, America and Japan scrapped a 
number o f capital ships. Among the British 
tally, with the full concurrence o f the 
Australian government, was the 
battlecruiser Australia. Henceforth 
Australian naval deterrence would rely on 
cruisers for local and Imperial trade 
protection.

As the depression eased, and faced by 
Japan and Germany building powerful 
navies, the Australian Government looked 
again to the neglected RAN. To provide a 
more useful trade protection force, the 
Government placed successive orders for 
nine new ships.

Nonetheless, expenditure on the RAN 
continued to decline as a proportion of 
overall defence spending, reaching just 26 
percent in 1939. When war was declared 
on 3 September 1939 the RAN had just 
two heavy cruisers, three new and one old 
light cruisers, five World War I vintage 
destroyers and two sloops.

Australian naval deterrence between the 
wars was a victim o f an unfortunate series 
o f circumstances, which saw the RAN 
reduced from a formidable fleet unit in 
1919 to a limited trade protection force in 
1939. This decline would have serious 
repercussions for Australia and the RAN 
when Japan thrust southward in 1942.

This text is an expurgated version o f  
Semaphore Issue 5 July 2003. For the fu ll 
text, contact the Sea Power Centre 
Australia Editorial Officer, Mrs Kim Le, on 
(02) 62876361.
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WANTED
Does your family have a big heart?

The Defence Special Needs Support Group needs Host Carers for their 
Circle of Friends Respite Program. It only takes a few hours once a 

month and full reimbursement and training are provided.

Currently we are looking for a family to help a three year old boy in the 
Pinjarra area once a month and someone else for a six year old girl in

the Rockingham area.

Defence Families helping Defence Families, that’s what it is all about.

Please ring 1800 037 674 or email circle_of_friends@dsnsg.org.au 
to find out how you can be a “FRIEND”.
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