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SeaTalk contains information about the conditions o f service including pay and 
allowances, that was correct at the time o f going to press. However, SeaTalk is not an 
official reference. Please contact your Ship’s Office, Administration Office or your 
Divisional Officer for detailed information on these topics.

Some images have been electronically altered to meet layout requirements.
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WO-N on 
Ships' WOs

By the Warrant Officer of the Navy - WO-N David Turner
G ’day

Well the beginning o f  the year has 
been and gone and my time was 
quickly consumed with the selection, 
training and posting o f the Ships’ 
Warrant Officers.

Toward the back end o f last year, we 
advertised for expressions o f  interest 
from Warrant Officers who wished 
to serve as Ships’ Warrant Officers. 
Each applicant was interviewed and 
a considered decision was taken as to 
which Warrant Officer would be placed 
in which specific M ajor Fleet Unit.

Those Warrant Officers that were 
selected were given the opportunity to 
update their skills in a training course 
that was specifically tailored to meet 
the requirem ents o f  serving as a Ships 
Warrant Officer. Those requirements 
have a focus on the systems and 
processes we use in our Navy to help 
manage our people and so, it was those 
systems and processes that received 
the bulk o f  the two weeks spent at the 
Sailors’ Leadership and M anagement 
Facility in Garden Island, Sydney.

This course is considered to be a 
pilot course and will undergo further 
development before becoming the

capstone o f  the Sailors’ Leadership and 
M anagem ent continuum. I expect this 
will occur toward the back end o f  this 
year when we will also be looking to 
select another round o f Ships’ Warrant 
Officers.

Those Warrant Officers that were 
selected have joined their Ships or 
will jo in  throughout 2005. They will 
play a key role in various Seachange 
initiatives that have been announced 
recently, particularly in those initiatives 
involving flexible crewing regimes o f 
our major fleet units.

I personally believe the Ships’ Warrant 
Officers to be a significant step 
forward in managing our people. We 
have some excellent people out there 
and the Ships Warrant Officers are 
another tool Com mand can rely on to 
ensure those people are managed in the 
best possible way.

Once again, take care and if  you see 
me on my travels, say G ’day.

David Turner
Warrant Officer o f  the Navy 
email: W O.N@ cbr.defence.gov.au
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It’s interesting whichever 
way you look at it
723 SQN’s HELICOPTER DISPLAY TEAM 2005
By LCDR Allen Whittaker*

The 723 Squadron helicopter 
display team was formed out 
of a need to showcase Naval 
Aviation to the public through 
recognised events. Such events 
include airshows, base open 
days as well as public events of 
significance.

Whilst there have been many 
single helicopter displays from 
various types in the past, the 
Squadron saw this as an oppor
tunity to develop a pairs display. 
The current display was devel
oped and based upon a RN Lynx 
display, and has been incor
porated into Squadron Flying 
Orders so it will be available to 
the Squadron for years to come.

Two 723 Squadron qualified 
helicopter instructors (QHIs) fly 
the display with an observer/air- 
crewman performing co-pilot 
duties throughout. The duties 
performed by the co-pilots are 
not unlike that of a rally driver’s 
navigator, calling the sequence 
of manoeuvres for the pilot. Co
pilots also assist in keeping the 
other aircraft sighted throughout 
and checking the engine instru
ments during the display. For the 
QHIs this display is an addition

quirrels of 723 Squadron Helicopter

Display Team are put through their paces in an
ir show at Temora north-west o f  the ACT.

ics bv Glenn A Iderton
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to their normal working routine, yet encom
passes many of the handling requirements 
that are required of a standard Naval pilot. 
Additionally, some of the manoeuvres are 
purely of a display nature and the Squirrel 
helicopter is an admirable platform for this 
purpose.
Formed in the middle of last year, the 723 
Squadron Helicopter Display Team has 
performed at numerous events. Some of 
these are the Caboolture Air Spectacular, 
RAAF Richmond Open day, four Temora 
Airshows, the 21st Anniversary of the 
Squirrel Helicopter in ADF service and more 
recently at the RAAF Amberley Airshow 
in Queensland. At all of these events it has 
earned outstanding praise from the organis
ers, participants and the viewing public alike. 
The Squadron looks forward, at the time of 
going to press, to the possibility of appearing 
at future events including the Avalon Airshow 
in March this year.

Prior to being approved for public display, 
the team conducted months of training, 
initially starting with individual aircraft 
each flying their own routine. Once the 
QHIs were familiar with their routines 
they were combined, and the sequence was 
slowly staged into the current display. Final 
approval for public viewing was given by 
COMAUSNAVAIRGRP (CDRE Geoff 
Ledger) on completion of initial training at 
Nowra.
When the display team are tasked/requested 
to perform at a venue, the Squadron deploys 
two aircraft and a team of five maintain- 
ers. Of these five maintainers one will be 
an Aircraft Engineer who is responsible for 
ensuring the aircraft are ready for the display. 
Without the combined significant efforts 
of the whole team (maintenance/aircrew & 
operations) the display would not be possible.

In it’s infancy, the 723 Squadron Display 
Team conducted 60 practice sessions to 
achieve the professional, polished display 
that now reflects positively upon the RAN at 
most major national events.

The formation of the 723 Squadron 
Helicopter Display Team offers significant 
public relations, public information and pro
motional opportunities for the ADF and RAN 
in particular.
Nowra’s 723 Squadron continues to be 
the cradle of rotary wing aviation in the 
RAN today. Training Pilots, Observers 
and Aircrewman from their first expo
sure to Helicopters right up to the start of 
Operational Flying Training on Sea Sprite, 
Seahawk or Sea King aircraft. The respec
tive rotary courses cover all aspects of naval 
aviation which include navigation, search 
and rescue, embarked fleet operations and 
training deployments around Australia and 
overseas. At present, 723 has two detached 
Squirrels at sea onboard ANZAC class frig
ates and is forecast to retain one detachment 
training flight as an ongoing requirement. 
Currently, the Squadron has more than 30 
students “on the books” making it one of the 
biggest and busiest squadrons in the Fleet Air 
Arm.

* CO 723 Squadron ____
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Progress with Sea Change
m Waterfront career management centres - May-June 
m Flexi-crewing trial - July 
m New sailors ’ promotion system - by September
The first dockside career management cen
tres and trials of flexible crewing will begin 
within months, the Chief o f Navy says in an 
update outlining progress in implementing 
the Service’s Sea Change program.
In his all-ship-all-shore signal CN 
AUSTRALIA P 232230Z FEB 05, VADM 
Chris Ritchie said Ships’ Warrant Officers 
had already been selected and will join the 
fleet throughout 2005.
He said the first waterfront career manage
ment centres are due to open in May and 
June, the first flexi-crewing trial is due in 
July, and a revised and simplified sailors’ 
promotion system will be introduced before 
September.
“By September this year we will introduce 
a revised promotion system for sailors from 
AB to CPO,” he said. “It will give us the 
ability to recognise and reward high per
formers, it will be based on merit and will 
provide more individualised feedback.
“You have told us the reporting system as it 
stands today is an unnecessary burden.

“We will reduce this burden by implement
ing annual reports.”

[Details o f the new Sailors Promotion 
System are on pp 24-26]
“You have told us you want better access to 
your career managers,” VADM Ritchie said.

“We will introduce career management 
centres in Fleet Base West in May and in 
Coonawarra in June.
“Plans are well advanced to open career

management centres in Cairns and Fleet 
Base East.
“You will be advised when we have a better 
idea o f the timeframes in these areas and 
importantly, how you can seek assistance 
from these centres.”

VADM Ritchie said Ships’ Warrant Officers 
had already been selected and trained.

“They will join the Fleet throughout 2005,” 
he said. “Some have already joined.

“These more senior people are another 
resource available to command to ensure our 
people systems and processes are being used 
correctly.

“They will also play a role in a flexi-crew- 
ing trial and will become an important link 
in the communication process, both from 
the top down and the bottom up. Their role 
will develop further.”

Admiral Ritchie said the flexi-crewing trial 
to begin in July will involve two west-based 
Anzac Class frigates to be crewed ‘in a 
more flexible way’.

“This is one of the more challenging aspects 
o f Sea Change but also one of the most 
important,” he said.

“Flexi-crewing will allow you to serve at 
sea, train, take leave and still provide the 
work/life balance you have told us you 
desire.”

VADM Ritchie added that those involved in 
the flexi-crewing trial will remain under the 
command and administration of their parent 
ship during the trial.
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“Accordingly, the Ships’ 
Warrant Officers will play a 
large part in the management 
o f this trial,” he said. “I will 
ensure you are kept informed 
as more details are worked 
through.”

In respect of workloads at 
sea, VADM Ritchie said the 
Maritime Commander had 
directed that non-essential 
exercise activities were to 
reduce and more time be 
provided to allow for com
petency log progression and 
time off at sea.

“However, any changes will 
be measured against our Navy 
Safety Management systems,” 
he said.
The Chief of Navy reiter
ated his statement made 
at the launch o f the Sea 
Change program at the Navy 
Symposium last September.

and said his senior leadership team is com
mitted to each Sea Change action.

“I expect each of our divisional officers and 
senior sailors to have a good understanding 
of Sea Change,” he said. “I will rely on this 
group to assist in the implementation o f Sea 
Change actions.

“The Sea Change Implementation Team 
ensure local focus groups have operated in 
each location. They provide a tangible means 
for any Navy member to contribute to Sea 
Change, particularly junior sailors.”
Further information is available at http:// 
www. navy. gov. au/ npo/seachange.

“I have committed our Navy to some 70 
actions that we will progress under the Sea 
Change program. Some o f these actions are 
quick and easy. Some will take a while to 
implement.
“Be sure that each and every action is aimed 
at providing individualised and flexible 
management o f our people within a military 
framework.”

VADM Ritchie described Sea Change as ‘my 
top priority for the remainder o f my watch’

“My top priority is on 
improving fundamental issues 
affecting the way we employ 
and treat our people,” he said.
“Sea Change reforms and ini
tiatives are evolutionary not 
revolutionary. They are part 
o f the renewal process and 
may change the way we serve in our Navy in 
the future.
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Review of Members with 
Dependants (Separated) Policy
By Nicholas M ills *

A working group has recently been estab
lished to review existing policies on the 
categorisation of ADF members as Members 
with Dependants (Separated) (MWD(S)). 

MWD(S) are members who maintain a home 
for dependants but are separated from those 
dependants for Service-recognised reasons.
A case that would be granted MWD(S) cat
egorisation is demonstrated in the following 
example:

A member of the Navy is posted to a seago
ing submarine. The member’s dependants 
are granted a Commonwealth removal to the 
member’s home port. Because of the sepa
ration required by Service, and the sea post
ing, the member is categorised as a member 
with dependants (separated). Members 
granted MWD(S) status have access to a 
range o f entitlements including housing 
assistance, meal allowance, reunion travel, 
and separation allowance.
According to Director o f Service Conditions, 
GPCAPT John Price, the MWD(S) working 
group will look at the changing nature of 
ADF service requirements as well as chang
es in the demographics and expectations of 
members.
“The working group will assess whether the 
current policy meets contemporary needs 
and, if appropriate, recommend changes to 
improve the policy,” he said.

The Terms of Reference for the review 
include:
■ Identifying the factors that impact upon a 
member’s decision to elect not to reside with 
his/her dependants at the posting locality. 
This will include factors such as location, 
spouse employment opportunities and family 
needs.

■ Examining the effect of the MWD(S) 
policy on the decision by members to stay 
in the Service. This will address questions 
such as “Does the option of MWD(S) cat
egorisation encourage members to continue 
a career in the ADF?”.
■ Examining alternatives for providing a 
package of entitlements for members who 
elect to proceed on posting unaccompanied. 
The current MWD(S) policy and package 
of entitlements is very specific. The review 
will consider ways in which the policy could 
be managed with greater flexibility.
The working group will be using data gath
ered through surveys conducted by Defence, 
such as the Defence Census and the Your 
Say surveys as part of the review.
“This data provides a useful insight into 
the demographics, attitudes and personal 
views of ADF members and their families,” 
GPCAPT Price said. “The time and effort 
devoted to completing these surveys is very 
much appreciated.
“The working group consists of repre
sentatives from Navy, Army and Air Force 
Headquarters, and Defence Personnel 
Executive. Defence Families Australia and 
the Armed Forces Federation of Australia 
have also been invited to provide comments 
and feedback on the review.”
“ I invite members and spouses to also 
contribute to the review, particularly those 
members who currently are, or have been, 
categorised as MWD(S).

“Any comments and/or suggestions on the 
MWD(S) policy would be welcome. To 
meet the review timeframe, we need your 
thoughts as soon as possible. They can be 
emailed to mwdreview@defence.gov.au.

* Assistant Director - Domestic Conditions 
Policy
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Employment conditions 
- ‘looking goi
By CMDR Kate G ilm ore*
Service members will pleased to know the 
Directorate o f Navy Employment Conditions 
(DNEC) continues to advocate on behalf of 
members for improved conditions o f service.
A number o f goals were achieved in 2004, 
particularly in the area o f financial condi
tions o f service, the hip pocket area!
In March 2004, the Defence Force 
Remuneration Tribunal agreed to a 10 per 
cent pay rise for military members. The first 
two salary increases totalling 6.5 per cent 
were paid in 2004.
Another pay rise o f 2 per cent is due to hit 
pay packets on June 16. The last increment 
of 1.5 per cent for this workplace remunera
tion arrangement will take effect on March 
9 next year.
As well as salary being reviewed at regular 
intervals, allowances are reviewed every two 
years. For our underwater readers, Diving 
Allowance was reviewed in August 2004.
There was no change to the daily rate, how
ever, eligibility was extended to underwater 
medicine sailors. They are eligible to receive 
this allowance when they provide therapeutic 
treatment in a recompression chamber.
While on the subject of medical treatment, 
the Navy Medical Grades (Additional 
Responsibility) Allowance, was also 
reviewed. This allowance, which was for
merly known as Med Grade Four Allowance, 
has been increased and the eligibility criteria 
relaxed. Now, senior medical sailors (med 
grade 3, med grade 4 and underwater medi
cine) are eligible to receive the allowance 
when on a seagoing vessel without a medical 
officer on board.

A review of Higher Duties Allowance has 
also taken place. The revised policy is due

J

for release 
shortly.
While the 
revision 
does not 
appreciably 
change the 
status quo, 
a number 
o f examples 
have been included. These should clarify 
the criteria for eligibility and improve the 
approval process.
There are many other reviews and initiatives 
bubbling away in the Defence personnel 
policy and conditions of service area. DNEC 
is representing your interests in a range of 
areas including housing, "living in" accom
modation, childcare and leave reform. These 
matters are ongoing and more information 
will be published as it becomes available. 
DNEC is instrumental in the development of 
personnel policy and conditions of service, 
both single service and tri-service. We are 
able to provide policy advice to commands 
and other decision-makers to enable fair and 
lawful judgements.
The DPE website http://defweb.cbr.defence. 
gov.au/dpe/ will provide useful information 
on current policies particularly the link to 
the pay, conditions, personnel policy and 
human resources. For comparison with an 
equivalent employment opportunity outside 
you may wish to visit the CEVAM link 
http://aurora.cbr.defence.gov.au/cypmain. 
htm.
For more information call DNEC on 02 
6265 1851 or 02 6265 3227.

* Staff Officer, Directorate o f Navy 
Employment Conditions
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The Sea Change Implementation Team re p o r ts ...

SEA CHANGE -  
MAKING HEADWAY
By LCDR Anne Faulconbridge*

As the Chief o f Navy’s (CN’s) highest pri
ority after current operations, Sea Change 
encompasses some of Navy’s most ambi
tious ‘people’ initiatives to date.

At the time o f writing, introductory Sea 
Change presentations have been delivered 
to about 3500 Navy people and now the Sea 
Change Implementation Team (SC1T) are 
concentrating on delivering tangible results.

Under the leadership of Commander 
Australian Navy Systems Command , CDRE 
Geoff Geraghty, the SCIT is coordinating 
and planning the implementation o f more 
than 180 discrete action items, and good 
progress is being made in a number of areas. 
Sea Change developments include some of 
the following highlights.

SCIMARS (Sea Change 
Implementation Management and 
Reporting System)
As SeaTalk goes to press in March, a new 
management and monitoring tool will be 
launched on the Sea Change web site. 
Amongst other functions, all personnel will 
have access to the details of Sea Change 
action items including their implementation 
plans and status.

New Sailors Promotion System
Details o f the new Sailors Promotion System 
have been promulgated widely, and the 
views of Navy people are being sought in 
local focus groups. The implementation 
o f this Sea Change initiative will continue 
throughout 2005.

Five Year Career Plans (FYCP)
A concept of operations outlining how 
FYCP will be used and negotiated will be 
distributed during the February “round” of 
focus group discussions. The implementa
tion and introduction of FYCP remains on 
track for introduction in July 05.

Career Management Centres
Local Career Management Centres (CMCs) 
are being established in Fleet Base West 
(FBW) and Darwin Naval Base (DNB) in 
June 05. CMCs are designed to provide 
Navy personnel (Junior Sailors) with ready 
access to career management advice. CMCs 
are also to be established in Fleet Base East 
(FBE) by December 06 and possibly HMAS 
Cairns. “Business Rules” for operational 
procedures for the career management func
tion are being developed. Focus groups 
were provided with initial versions of this 
key material in February.
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SEA CHANGE ■ FOCUS GROUP 
FEBRUARY 2005

Ships Warrant Officers (SWOs)
SWOs have now been posted to most major 
fleet units (MFUs). Their presence will 
provide greater emphasis and awareness of 
personnel issues. Their leadership and men
toring will support the Navy’s efforts to rein- 
vigorate the divisional system and leadership 
in the Navy.

Flexi-crewing
Flexi-crewing is but one initiative being 
progressed through Sea Change, and has 
wide-ranging implications. Flexi-crewing 
addresses all seven key areas o f Sea Change, 
but it must be emphasised that it is not the 
only initiative o f Sea Change.
The SCIT intends to undertake a fully ana
lysed flexi-crewing trial utilising two FBW- 
based ANZAC ships starting in July 05. 
Details are yet to be fully agreed, including 
a decision on which ships will be used for 
the trial. Extensive analysis of the two year 
trial will be essential before any decision is 
made to transition flexi-crewing throughout

the remaining MFUs. Extensive briefings 
will also be conducted for all personnel con
cerned prior to trial commencement.

Workloads at Sea
A detailed review o f exercise require
ments at sea is well advanced. By April 
05, reduced levels o f activity at sea will be 
addressed by better-defined “unit ready” 
standards, and better alignment o f exer
cise targets with individual unit readiness 
requirements. Safety remains a primary 
consideration in any adjustments to work
loads, and comprehensive briefings will 
ensure that all ships’ companies are fully 
aware o f any changes.

YOUR INPUT
Your input to Sea Change via the Sea 
Change Focus Groups and e-mails (navy. 
scit@defence.gov.au) is a tangible means 
o f providing feedback, and gives you the 
opportunity to “have a say” in shaping a bet
ter Navy for today and in the future.
* - S02-SC IT
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Navy Ticketing expands operations
By Suzanna Am erikow*

Opera, shows like We Will Rock You and 
Dirty Dancing, dining, daredevil feats and 
other surprises! Ever wondered where you 
could get ALL of the 
above?
Look no further; the 
Royal Australian Navy 
Central Canteens Fund 
(RANCCF) is here to 
assist all Navy mem
bers, Reserves and 
former serving mem
bers to obtain just that 
through -

Navy Ticketing
Navy Ticketing is a 
sponsored initiative of 
the RANCCF which 
originated in Sydney 
through the voluntary 
work of a great lady 
called Carleen Angel.
For many years Ms Carleen Angel OAM 
has provided a service to Navy people in 
obtaining inexpensive tickets to theatre, film 
and occasionally sporting events. Events 
such as The Lion King; the Double Bill of 
the Decade, John Farnham & Tom Jones 
together in concert; pop goddess Cher and 
many more.
Carleen has well-established networks with 
all major and minor production companies 
and ticketing agencies in the Sydney region. 
The building blocks laid by her are the foun
dation of continued growth and sustained 
provision of benefits to the naval community 
which the RANCCF aims to expand to meet 
the needs o f today’s wider navy community.

The Canteens Fund has also appointed 
some help for Carleen in the form o f Cheryl 
Sayers who will be assisting Carleen to 
establish a larger footprint across Australia 
to help Navy people in other large cities.

Expanded service
“Now that we have gone national our book
ing service will certainly double, allow

ing families and 
their friends to 
take advantage of 
discounted tickets 
for every show 
including sports and 
Harbour cruises”. 
“Now that Cheryl 
has joined the book
ing office she can 
offer her support 
for families (Navy- 
Army-RAAF) when
ever requested.
“This valuable serv

ice is one of a kind 
and every effort will 
be made to supply 
discounted tickets all 
over Australia”.

All Navy personnel are invited to contact 
these Carleen or Cheryl to secure their tick
ets for most of the fabulous events that are 
currently on in Sydney.
Navy Ticketing can be contacted at:
Ground Floor, Defence Plaza 
270 Pitt Street 
SYDNEY NSW 2000 
Locked Bag 18 
Darlinghurst NSW 2010 
Tel: (02) 9377 3276; 9377 3227 
Fax: (02) 9377 3347 
(Monday-Friday: 9:30am - 4:30pm)
Cheryl. Sayers@defence.gov.au
or access Carleen’s Angels on
our website www.ranccf.com/angels/index.html

If you like this direction or have suggestions of 
your own as to the benefits you would like to 
see become available to the Navy community 
contact RANCCF staff and let us know!

* Manager, Special Projects (RANCCF)

Machinery Plant Liaison Officer CPOMT 
Greg Goodieson and Carleen Angel.
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AUDITORS GIVE RAN 
TRAINING TOP RATING
by Annie Casey*
Navy has allowed 
itself to be scrutinised 
and audited against 
the requirements of 
the Australian Quality 
Training Framework 
(AQTF) and by doing 
so has come up trumps 
gaining recognition for a 
high level o f compliance 
and performance.
When the lead auditor 
presented his report to 
Navy Training authorities 
he said Navy is among 
the top five per cent of 
nationally registered 
training organisations 
(RTOs) in terms o f its 
compliance and continu
ous improvement process
es. We also stand out from 
other similar sized RTOs 
in terms o f our commitment to and action in 
“getting things right” and importantly being 
a “low risk” organisation.
The auditing process is undertaken by the 
ACT Accreditation and Registration Council 
(ACT ARC), and reviews all Navy training 
as part o f an ongoing three year rolling pro
gram o f external audits. Additional benefits 
flowing from the auditing process include 
helping ensure Navy training incorporates 
and retains best practices.
The way in which Navy and Defence trains 
and educates its people is, and will remain, 
a key factor in determining the level and 
sustainability o f Defence capability. For this 
reason Defence education and training has 
been aligned more closely with the National

Training Framework - a body 
incorporating higher educa
tion, adult education, and in 
particular, the vocational edu
cation and training sector.
Navy is now one of four 
RTOs in Defence that offers 
a total o f 302 qualifications 
from Training Packages and 
402 ‘accredited courses’ 
ranging from Certificate I to 
Advanced Diploma. This is 
good news for everyone in 
Navy because it means that 
while you are learning your 
‘warfighting’ skills you are 
also gaining nationally recog
nised qualifications.
In 2004 several Training 
Authorities had their training 

externally audited and others 
conducted internal audits. The 
results o f these audits have 
been very positive.

Navy’s compliance has ranged from ‘sat
isfactory’ to ‘good’ with some 20 areas of 
training practice assessed as ‘good or best 
practice’.
Director Navy Training CAPT Bob Morrison 
will be actioning the reports recommenda
tions, including opportunities for improve
ment identified in ‘training administration’.
“Navy’s recent results with AQTF compli
ance is excellent news reflecting the hard 
work done by all those employed in the pro
vision o f training within the Navy Training 
organisation,” he said.
The success o f the remediation work will be 
checked as part o f the ongoing audit process 
in 2005 and beyond.

* Navy Personnel and Training Public Affairs

LEUT Nigel Hendricksen instructs 
trainee submariners essential escape 
and survival techniques. PIC by 
ABPH Kade Rogers
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HMAS Coonawarra - still 
alive and serving the north

By LSPH Kaye Adams
Contrary to some misconceptions in the 
Navy, HMAS Coonawarra (CMDR Mark 
Hill) still exists and serves one o f the busiest 
Naval ports in Australia.
In December 2003, the Naval base at 
Berrimah was decommissioned with a 
flag lowering ceremony and officially 
handed over to the Corporate Services and 
Infrastructure Group (CSIG). The site 
formerly known as ‘HMAS Coonawarra’ 
is now called Defence Establishment - 
Berrimah.
But HMAS Coonawarra is certainly still 
alive and running and now functions from 
Larrakeyah Barracks near the centre of 
Darwin.

Why the move?
Throughout 2002, HMAS Coonawarra 
gradually saw the Naval presence at

Berrimah decrease and the presence in 
Darwin Naval Base (DNB), located at 
Larrakeyah Barracks, increase. [This was a 
result o f the Naval Communications Station 
(NAVCOMSTA) closure, and an increase 
in the Australian Defence Force’s level of 
operations at DNB.]

The shift o f focus for HMAS Coonawarra 
has allowed the establishment to focus more 
closely on its core business - provision of 
logistics and maintenance support to the 12 
Darwin-based minor war vessels (MWVs), 
as well as visiting MWVs and major fleet 
units. By having all key units working 
together in DNB near its primary customers, 
HMAS Coonawarra will be able to continu
ally provide a high quality level o f service 
to its customers.

HMAS Coonawarra is also the adminis
trative authority for all uniformed Navy 
personnel in Darwin. Varying between 500

m SeaTalk Autumn 2005

Sh
ip

’s 
co

mp
an

y 
of 

HM
AS

 
C

oo
na

w
ar

ra
 

pr
ep

ar
e 

fo
r 

M
ar

iti
m

e 
C

om
m

an
de

r’s 
D

iv
is

io
ns

 
in 

Fe
br

ua
ry

. 
PIC

 
by 

LS
PH

 
Ka

ye
 

Ad
am

s



and 600, this includes those 
posted to Northern Command 
(NORCOM), Patrol Boat Force 
Element Group (PBGRP),
Fleet Interim Maintenance 
Activity (FIMA) and Shoal 
Bay Receiving Station (SBRS) 
as well as medical, dental and 
physical training departments.
In the last 12 months, Darwin 
has played host to more than 
100 visiting major units.
Apart from our own ships, 
Coonawarra has supported visi
tors from Indonesia, India, New 
Zealand, Singapore and the 
United States.
Although the workload has 
been demanding, Coonawarra's 
‘Service Second to None’ ethos 
has ensured its customes sail 
from Darwin fuelled, victualled, 
repaired - and prepared to meet 
operational requirements.
In addition to the more ‘routine’ 
ship visits, Coonawarra has 
supported concentration peri
ods, sea training and Exercise 
Singaroo.
There have also been visits 
from VIPs including the Prime 
Minister, Defence Minister 
and our Maritime and Systems 
Commanders.
HMAS Coonawarra is very 
much ‘alive and kicking goals’ 
when it comes to providing cus
tomer service in the north.

In fact, the momentum of activity 
is increasing as the establishment 
prepares for the arrival o f the first 
o f the new Armidale Class patrol 
boats in May.
To borrow a quote attrib
uted to Mark Twain, reports of 
Coonawarra’s ‘death’ are greatly 
exaggerated.
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Activities in busy 
Darwin
By LSPH Kaye Adams and 

LEUT Ian M urphy
Navy Week, held in Darwin the last quarter 
o f 2004, gave the Navy an opportunity to 
strengthen its already close relationship with 
the Top End community.
Administrator o f the NT and veteran Top 
End entertainer Mr Ted Egan opened pro
ceedings by ringing the bell at HMAS 
Coonawarra’s Arrow Bar. The bell came 
originally from HMAS Kangaroo which 
survived the bombing raids of World War 2.

The week began with HMAS Coonawarra 's 
welfare fund sponsoring a visit to the 
Territory Wildlife Park for the children of 
Manunda Terrace Primary School. The chil
dren marvelled at the range of Australian 
animals on display, and enjoyed the day

immensely, running around the park with 
boundless energy despite the heat.
As well as assisting the Australian Red 
Cross breakfast club with serving breakfasts 
to schools through the week, Coonawarra’s 
ship’s fund also donated $1500 to the Club 
which operates at a number o f schools in the 
Darwin Area.

Answering the call from the Red Cross 
blood drive, 34 sailors rolled up their sleeves 
to give much needed donations

A grand official reception was held at the 
Navy base with 250 invited guests, who 
were treated to a ceremonial sunset and 
guard in an evening topped off with a spec
tacular fireworks display over the harbour.
The finale o f Navy week was an open day 
with the public invited to come and explore 
the Navy facilities. On show were some of
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the units that form Coonawarra’s Navy con
tingent including liferaft displays, weapons 
systems, communications and electronics 
displays, damage control, patrol boat syn- 
crolift demonstration, corrosion control proc
esses and equipment, armoury display and 
a video presentation on the Armidale Class 
patrol boats.
Other displays were provided by the NT 
Wildlife Park, Quarantine, Customs and 
Defence Recruiting.

Australian Navy Cadets (TS Darwin),
Army’s light armoured vehicles (ASLAVs), 
Army Water Transport and the Australian 
Army Band Darwin, all added to the occa
sion with the band creating a festive atmos
phere as they ‘belted out’jazz numbers.
And for the children, there was a jumping 
castle and Chantal the fairy to provide face 
painting.

The week was closed with a traditional cer
emonial sunset set against the wharf with the 
Australian White Ensign lowered beneath the 
setting sun on a balmy Darwin evening. Coonawarra sailors in 

Australia Day ceremony
The Navy was heavily involved in Australia 
Day festivities in Darwin in January.

A flag raising and citizenship ceremony was 
held at Marrara stadium this year as part of 
2005 Australia Day celebrations. HMAS 
Coonawarra personnel joined Army and Air 
Force personnel as part o f a Tri-Service cer
emonial guard.

The Administrator, Mr Ted Egan, inspected 
the guard with the Lord Mayor o f Darwin, Mr 
Peter Adamson, and Commander Northern 
Command CDRE Campbell Darby.

The Australia Day address was presented by 
the Member for Solomon, Mr David Tollner.

In the city of Darwin, Army’s 8th/ 12th Medium 
Regiment o f 1st Brigade fired a 21-gun salute 
at the Cenotaph at noon.
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How Coonawarra welcomes 
Navy people posted to the
Top End
Single or married, a posting to a remote 
locality like Darwin, can seem quite daunt
ing to those who have never ventured that 
far north before.
It can also leave people with many unan
swered questions and confused about how 
the move will affect them and their families.
This is why HMAS Coonawarra is imple
menting a new strategy to better welcome 
and integrate its newly joined sailors.

Known as the Welcome Aboard program 
it does not replace the work done by the 
Defence Community Organisation (DCO) 
and Defence Housing Authority (DHA), but 
augments an existing program to make new 
personnel, from the outset, feel part o f the 
Darwin ‘Navy Family’.
Designed for both single and married per
sonal, the program provides members with 
a single point o f contact to provide support 
and easy access to information to help elimi
nate confusion and make the transition to 
Darwin a lot less stressful. Welcome Aboard 
aims to be a simple and useful warm wel
come to new members.
Wecome Aboard begins with early iden
tification o f new posting arrivals, and the 
provision o f initial information through the 
Commanding Officer’s Welcome letter.

A feature o f the program is the appoint
ment o f a ‘sponsor’ for each new arrival. 
Sponsors are volunteers of similar rank 
and marital status to the new member post
ing in. These people are well versed in 
Coonawarra 's routines and resources, and 
familiar with working in the Darwin envi
ronment.

The sponsor assumes a unique role as con
tact for the ‘new’ member to ensure that 
he or she is well informed on the removal 
and transport procedures, and, for married 
members, will be the family’s ‘Navy’ point 
o f contact in Darwin and available to give 
advice and answer questions about their new 
locality.

Sponsors also ensure that single members 
will have a room allocated to them on their 
arrival. They greet personal at the airport or 
hotel to provide them with maps, transport 
and any further information they require.
A sponsor will continue in the role for some 
weeks until the arrival has acclimatised to 
the new surroundings and completed induc
tion training. A compulsory Coonawarra 
induction day will take the sailor through 
all o f the information relevant to working at 
Coonawarra.

In addition to Welcome Aboard, HMAS 
Coonawarra’s Chaplain Barrie Yesburg has 
recently introduced regular family informa
tion evenings. Supported by DCO, Defence 
Families Australia and other agencies, 
these evenings provide sailors and families 
with information on various topics such as 
cyclone planning, fire safety and spouse 
employment. More importantly, the eve
nings provide a means o f meeting new peo
ple, enjoying a free BBQ (sponsored by the 
welfare committee and cooked by the CO), 
and joining social networks.

People welcomed aboard in Darwin are 
asked to complete a survey form to find 
how well the program is going, how it was
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beneficial, and to ensure that objectives are 
being met.

CO Coonawarra CMDR Mark Hill instigat
ed Welcome Aboard because he believes “... 
our responsibility to Coonawarra people 
begins on the promulgation o f their 
posting and continues until they 
leave Darwin.”

“The Welcome Aboard pro
gram is the first step in meet
ing this responsibility. In 
concert with Family Information 
Evenings, other initiatives, and 
an effective Divisional System,
Welcome Aboard aims to ensure mem
bers and their families look on Darwin as 
one of their most enjoyable and rewarding 
postings,” he said.

For more information on the Welcome 
Aboard Program see intranet.defence.gov. 
au/navyweb/sites/HM A S COON A WA RRA.

Nothing like a laugh on Australia Day 
- SMN Joshua Stock and LS Hay ley Moore 
show how. PIC by LS Kaye Adams

The big picture shows the source o f our cover: PIC shows (I to r.) ABET Terrance Wilson- 
Mitchell, LSPTI Shane Saunders, LSMED Hayley Moore, ABBM Frank Knies, ABSN Richard 
Keepers-Heath and LSCIS Alastair Melbourne at attention while Administrator o f  the Northern 
Territory, veteran Territorian and entertainer Mr Ted Egan, AO, carries out the inspection 
accompanied by COMNORCOM, CDRE Campbell Darby. Pic by LSPH Kaye Adams
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Montage o f  Navy week ceremonial sunset 
celebrations at HMAS Coomvarra with 
(foreground, I. and >:) ABWTR Natasja Anderson 
and LSWTR Samantha Langley-Sepuleri. Design 
and Photographs by LSPH Kaye Adams.
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SEAFARERS By
I P D R

HANDBOOK -  
LAUNCHED s™ ‘

For mariners, negotiating the shoals of 
federal and state regulations that abound in 
Australian territorial waters became easier 
with the launch of the Australian Seafarers 
Handbook by the Flydrographer o f Australia, 
CAPT Bruce Kafer.
The launch took place at the Australian 
Hydrographic Office in Wollongong in the 
presence o f Maritime Commander RADM 
Rowan Moffitt and representatives o f mari
time-related agencies and publications.
The handbook provides mariners with a 
description o f the Australian physical and 
jurisdictional marine environment and com
bines information from various government 
agencies under the cover o f one official 
nautical publication kept up-to-date by 
Australian Notices to Manners.
It complements the Australian Navigational 
Chart series and contains much information 
that cannot be shown on charts.

Topics covered include:
■ National description - background for 
international seafarers;
■ Maritime organisations and agencies

- roles, responsibilities and contact details 
for the main national and state government 
agencies the mariner may encounter;
■ Maritime boundaries - describes 
Australia’s jurisdiction boundaries;
■ Seas, oceans and seabed - a brief descrip
tion of the regional physical maritime envi
ronment;
■ Climate - an overview o f the regional 
maritime climatic environment, highlighting 
dangers specific to each region;
■ Marine environmental protection - 
descriptions o f the marine protected areas, 
regulations and responsible agencies, high
lighting the Great Barrier Reef (GBR) and 
Antarctica;
■ Legislation - a brief description of the 
major Australian legislation and regulations, 
and the responsible government agency;
■ Navigation - buoyage, navigation aids, 
coastal pilotage, Torres Strait and GBR 
shipping routes, accident and incident 
reporting;
■ Maritime safety - safety information, 
meteorological broadcasts, warnings, and 
search and rescue;
■ Ship reporting systems - AUSREP and 
REEFREP;
■ Ship operations - maritime security, cus
toms, quarantine, immigration and military 
information;
■ Ports - description o f Australian trading 
ports and responsible agencies; and
■ Charts and publications - Australian 
area o f charting responsibility, Australian 
Hydrographic Office products and chart 
accuracy information.
“The handbook will not only enhance navi
gation safety but will also reduce the risk 
o f accidentally transgressing the many fed
eral and state regulations that apply in our 
waters,” CAPT Kafer said.
The publication has been issued to all RAN 
Fleet units and is available from product 
distributors listed at www.hydro.gov.au.

* Public Affairs Officer, Hydrographic Force 
Element Group
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Christening NUSHIP Armidale
RADM Rowan Moffitt*

On January 22nd, I attended the christen
ing o f NUSHIP Armidale, the first o f the 
Armidale Class patrol boats.
The ceremony was hosted by AUSTAL 
Shipbuilders at their shipyards at Henderson, 
WA. Some 220 other guests witnessed the 
christening, during which the traditional bot
tle o f champagne was smashed on the ship’s 
bow.
The christening lady was Ms Jana Stone, the 
eldest daughter o f the late Ordinary Seaman 
Donald Lawson, who had been the young
est in the ship’s company of the first HMAS 
Armidale, and a survivor when she was sunk 
by the Japanese near Timor in December 
1942. Two other Armidale survivors of that 
action were also with us for the christening.
There can be no doubt that Armidale is an 
impressive ship, fully embracing modem 
technology, and with habitability improve
ments well above her predecessors in the 
Fremantle Class, if not most of the Fleet. 
Between decks, there is certainly a feeling of 
space. The passageways are wide, the living 
quarters spacious with 2 and 4-berth cabins, 
each with its own en-suite, and the galley 
is huge. The cabin arrangement means that 
female sailors will go to sea in patrol boats 
for the first time.
A crew of 21 will be required to keep her at 
sea, however facilities exist to accommodate 
up to 29. CN has approved the creation o f 18 
crews to man the 12 boats.

Accordingly, Navy can get more work from 
the hull, without overworking the crews. 
Planning the rotation o f crews and boats will 
mean that sailors and their families will have 
far greater predictability in their lives, allow
ing more confident planning o f all family 
issues.

Armidale is currently undergoing builder’s 
sea trials in Cockbum Sound and the first 
crew members are well into their training 
program and learning the ropes on how to 
operate her. All reports to date indicate that 
she goes as well as she looks and she looks 
just great. Just to stand on the bridge is a 
step forward in time. Certainly she is a great 
credit to her builders as well as all o f the 
many Defence civilians and Navy people 
involved in this project so far.
Technology, habitability and predictability 
are the three key words that define Armidale. 
They provide the necessary ingredients for 
a very efficient fighting unit and an environ
ment in which sailors can feel comfortable 
and safe while carrying out their duty.
Having been the commissioning navigator of 
HMAS Fremantle in 1980, I am enormously 
heartened to now see the next generation 
o f patrol boats coming off the line with so 
many things that will improve the lives of 
our sailors, as well as their ability to do their 
job. For the patrol boat community, the 
future does indeed look bright!

* Maritime Commander Australia
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Sea Change in sailors’ promotions. . .

New promotions 
arrangements
Promotion on merit and recognition 
o f the potential o f high performers are 
two features o f a new sailors’ promo
tions system to be phased in from kl 
September. p

The development o f the system follows 
the Chief o f Navy’s launch o f the Sea 
Change program last year.

Changes to the sailors’ promotions system 
announced by the Director o f Sailors’ Career 
Management (DSCM), CAPT Peter Laver, 
include:
■ Annual performance reporting;

■ Enhanced initial processing o f promo
tions;

■ More relevant promotion feedback;

■ A revised promotion promulgation proc
ess;

■ A reduction in provisional promotions; 
and

■ Recognition o f performance and poten
tial (with accelerated promotion where war
ranted).

“The aim o f the new system is to advise 
sailors o f their promotion prospects in a 
more meaningful way,” CAPT Laver said,
“ -  to ensure promotion on merit and recog
nise the potential o f high performers.”

CAPT Laver said DSCM staff are present
ing briefs about the new promotion system 
around the country.

“Signals will continue to inform and update

as policy is refined,” he said, “and 
w e’re seeking, receiving and con
sidering feedback and constructive 
comments in developing the promo
tion system policy.
“In fact, those who wish to contrib
ute are also welcome to do so via 

either the Sea Change focus groups 
or the points of contact on signals and in 
this article.”

Annual Performance Reporting
The transition to annual reporting will take 
place through 2005.

“In the process, many sailors will have a 
‘one off’ interim reporting period this year 
to align them with the annual cycle for their 
rank,” CAPT Laver said.

“The next routine sailors performance 
appraisal report (SPAR) for AB and LS will 
be due on August 31 and for POs the next 
routine SPAR is due on April 30.

“From these dates these ranks will begin 
their new annual cycles beginning on 
September 1 and May 1 respectively.”
CAPT Laver said all CPOs and WOs had 
already moved to their new annual cycle 
with the annual start date o f February 1. 
Further details are available in DSCM 
WCA/WHC 0622072Z DEC 04.

Initial Promotion Process
CAPT Laver said Able Seamen will be 
ranked in an order o f merit based on a mov
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ing average total (MAT) 
score o f the last three annual 
reporting periods.
“The score for ABs o f less 
than three years seniority will 
include their SPAR score as 
a SMN to widen the report
ing base of the MAT score,” 
he said.
“Leading Seamen and Petty 
Officers will have their MAT 
score based on the last four 
annual reporting cycles and 
promotions, within the cat
egories, to LS and PO will be 
based on an order o f merit.”
CAPT Laver said the inaugu
ral CPO selection panel (CPOSP) will sit in 
August-September to assess all POs eligible 
for promotion.
“The outcome will be similar to the Warrant 
Officer promotion board (WOPB). They will 
still consider CPOs for promotion as they do 
now,” he said.
Further details are in DSCM WCA/WHC 
180340Z FEB 05.

Promotion Feedback
CAPT Laver said all sailors who have or 
attain minimum time in rank during the pro
motion cycle will be awarded a new format 
status advice notice (SAN) similar to those 
provided to CPOs by the WOPB.
“These will be issued whether sailors have 
completed their discretionary qualifications 
and before promotions are announced,” he 
said.
The new SANs will allocate all eligible sail
ors one o f four promotion categories:
■ Category A -  promotion will happen dur
ing the subsequent promotion cycle if the 
sailor accepts a promotion position; or

■ Category B or Category C -  promotion 
possible, but far more likely in B than in C; 
or
■ Category D -  promotion will definitely 
not happen (and will include those not

recommended for promotion or likely to 
become suitable for promotion on their last 
SPAR).

Those who received inferior annual reports 
will still be able to demonstrate improved 
performance and have this recorded in an 
interim report. Interim reports can be raised 
within four months o f an annual report.

Further detail is in DSCM WCA/WHC 
180311Z FEB 05.

Promulgating Promotions
The transition to annual promotion cycles 
will take place over 2005-06.

“Promotions to WO will be offered to fill 
vacancies arising over the subsequent pro
motion cycle beginning each August I,” the 
Director said.

“Promotions to CPO will be offered to fill 
vacancies arising over the subsequent pro
motion cycle beginning on March 1 each 
year from 2006.”
CAPT Laver added that the last promotions 
to CPO under the old system will take effect 
on September 1 after promulgation as this 
edition o f SeaTalk goes to press.

“ABs being promoted to LS and LS to PO 
will have one last round o f promotions 
under the old system,” he said. “These will 
be announced on July 1 to take effect on 
January 1.”
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The new process will start with the next 
round o f promotions to be staffed in 
November this year with the promotions to 
take effect over the next promotion cycle to 
begin on June 1 each year.

“The aim o f the new system is to offer sail
ors the maximum opportunity to obtain a 
posting in a location they prefer while also 
providing flexibility to meet the needs of the 
Service,” CAPT Laver said.

“As positions at the next rank become 
vacant, the next most eligible sailor will be 
contacted with an offer o f promotion,” he 
said.

“Sailors may then choose to accept the pro
motion or remain at current rank, without 
prejudice to their standing, in anticipation of 
a vacancy that may arise in their preferred 
location later.”

Rank seniority, CAPT Laver said, will have 
effect from the start o f the cycle to all sail
ors who have accepted promotion positions 
during the cycle.

“It is possible that highly performing sailors 
who do not complete minimum service in 
rank until several months into the cycle, 
could be promoted and immediately pick up 
several months seniority under the new sys
tem,” he said. “ In effect they would be gain
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ing advanced standing in the next rank.”

Full details are in DSCM WCA/WHC 
092255Z DEC 04 and WCA/WHC 092326Z 
DEC 04.

Fewer Provisional Promotions
There will be renewed emphasis under the 
new system on gaining the necessary qualifi
cations before promotion.

“There will be increased emphasis on career 
managers, units and sailors to ensure that all 
Band A or B members gain their promotion 
qualifications,” the Director said.

“Unless there are compelling circumstances, 
sailors will not be promoted until they have 
achieved all promotion pre-requisites and are 
individually ready.”

Accelerated Promotion
CAPT Laver expects to release a signal soon 
on recognition o f performance through early 
promotion based on merit and recognition 
o f potential through the award o f advanced 
standing in the new rank.

Sailors can find more detailed information at 
http://intranet.defence.gov.au.navyweb/ 
S ites/D S C M /> o f from DSCM policy offi
cer on 02 6265 5880 or CPO Mark Ferrell 
on 6265 1575.
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Submariners -  

making the TV series
Story by LCDR Graham Spencer, CMDR 
Stu Wheeler and CPO Nola Eccles
For 15 months, Navy has been assist
ing a local WA based Film Company, 
Electric Pictures Pty Ltd (EP), to produce 
six episodes o f a new TV series called 
Submariners.
The series is to provide the public an insight 
into life on board an Australian submarine 
deployed overseas - to raise the public pro
file o f submarines.

And early reports by people close to the 
vision editors reckon the series will be ‘a 
corker’ in ‘observational reality’ styling with 
two or three themes running simultaneously 
in any one episode.
CEO o f Electric Pictures Andrew Ogilvie in 
late 2003 wrote to Chief o f Navy (CN) seek
ing help with the production. VADM Ritchie 
agreed and the rest is history, as they say in 
the movies.
Preparation began with writer and director 
Hugh Piper and cameraman Paul Warren 
joining the Submarine Force Element Group 
(FEG) for medical examinations, submarine 
familiarisation and emergency escape briefs 
from the Submarine Escape and Rescue 
Centre (SERC) and the underwater medical 
unit in HMAS Stirling.
The Service’s newest boat, HMAS Rankin, 
was nominated to embark them. Fitted out 
with black overalls, boots, bunk bags they 
were invited to participate in and shoot 
HMAS Rankin's workup between February 
and April last year.

Behind the scenes, a formal agreement was 
drafted and signed by the EP CEO and the
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Maritime Commander. The Defence Security 
Branch-WA (DSB-WA) were invited to 
review the clearance procedures and han
dling o f vision shot onboard Rankin and to 
undertake personnel security clearances for 
the EP cameramen and other editorial staff.
A separate security protocol was produced 
by DSB-WA and agreed to by both parties. 
Personal Participation Forms were issued 
to the Rankin 's crew to protect their privacy 
and they were briefed on what was involved 
as Rankin was completing her workup.
It all came together in a rush on Easter 
Saturday 2004, when Rankin was to sail 
at noon. But the omens were not good: 
the boat’s refrigerators leaked refrigerant 
moments before they were to sail and a 
technician was called to re-gas the freezers,



only hours earlier filled with fresh meat for 
the deployment. Undaunted, the families 
stood patiently on the wharf, quietly happy 
to spend an extra two hours with their loved 
ones. The submarine finally slipped her 
lines, glided slowly away from her berth 
and, a short time later, disappeared from 
view as the crew took their last look at the 
hot Western Australian sunlight for several 
months.

For the men and women o f Rankin, the fol
lowing weeks were filled with a busy pro
gram o f operations and the submarine rescue 
exercise known as Pacific Reach; the first 
multi-national exercise organised and hosted 
entirely by the South Koreans. An episode 
o f the film features the docking o f underwa
ter submarine rescue vehicles shot during 
the exercise.

After the outstanding success of Exercise 
Pacific Reach, Rankin made a goodwill visit 
to the city o f Kure on Japan’s inland sea. A 
brave formal reception by the Japanese in 
pouring rain was captured for the series.

The following long transit across the Pacific 
provided opportunities for some surface

steaming, a steel-beach picnic and a spot of 
golf on the casing.

Meanwhile at home vision was arriving by 
safe-hand mail from Korea and Japan for 
security vetting by Captain SM CAPT Mark 
Sander back at Stirling and another EP cam
era crew was busy interviewing some o f the 
crew’s spouses in the Rockingham area ... 
to strike a balance between the operational 
deployment and the spouses left to manage 
their families in Australia.

United States Navy Public Affairs operatives 
CDR J. Fleming, CDR Kelly Merrel and 
LT Erik Reynolds worked with Australian 
authorities to authorise filming at Pearl 
Harbor and access to USN help with boat 
transfers, interviews with American person
nel and help from a combat camera team 
and their helicopters to take footage of 
R1MPAC ships and submarines participating 
in RIMPAC 04. Some o f this latter footage 
is seen in the fourth and fifth episodes.

Also in Hawaii, Rankin technicians mounted 
some underwater cameras on the casing 
and took some very interesting footage of 
the submarine while diving. After a break 
in Australia, the EP camera team returned 
to Hawaii to film Rankin participating in 
Exercise Rimpac 04 yielding vision used in 
the fifth episode. They also flew to Sydney 
to shoot some spectacular aerial footage of 
Rankin as she surfaced off Sydney Heads
- vision that features prominently throughout 
the series.

The Navy’s submarine training and sys
tem school in Western Australia, Training 
Authority - Submarines, supported EP with 
the services o f computer graphics special
ists Peter Brooke and Andrew Widdis who 
produced a computer- generated virtual 3-D 
image of a Collins Submarine which appears 
at the start of each episode and throughout 
the series.

Recently, Submarine FEG Commander 
CDRE Richard Shalders, CAPTSM Mark 
Sander, Rankin'1 s CO LCDR Steve Hussey 
and the Director of Navy Reputation
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f  Management, CMDR Richard 
/  Donnelly, previewed the draft six epi
sodes. There is still a lot o f work to be done 
by EP before the May 05 hand-over, but at 
this stage o f development everyone agrees 
the series is progressing well and should be a 
‘corker’ o f a series that will be well received 
oy the public. You will have to see the 
series to learn what happens onboard Rankin.
During the six-month deployment, Rankin 
trained a number of submariners for the 
award o f their Dolphins (submariners’ bre
vets). The first two months of the deploy
ment saw four submariner trainees work 
their way through competency logs and task 
books under ideal training conditions. In 
Hawaii they graduated as submariners. The 
new submariners returned to Stirling and 
were replaced by another eight trainees who 
sailed Rankin back to her Western Australian 
liomeport. Over the six-month deployment 
more trainees qualified in Rankin that ever 
before and this represented another signifi
cant achievement for Rankin and a boost for 
the submarine workforce.
Overall, the six Submariners episodes will 
provide a balanced view o f operational life 
in HMAS Rankin and the challenges faced,

jS

Navy, Army and Air Force personnel inter
ested in a career in submarines can test the 
waters first, by attending an obligation-free 
five-day course in HMAS Stirling Western 
Australia. The enhanced selection process 
(ESP) is conducted on a monthly basis by 
the Training Authority Submarines at the 
Submarine Training and Systems Centre 
(STSC) - a modern purpose-built submarine 
training facility with state-of-art simulators 
and spQcialisttraining equipment for the ;
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Military rehabilitation - a case study
by Sharon Patrick*
Leading Seaman James 
Cleary is 33 and has been 
in the Navy for 13 years.
He is married with two 
children. During his time 
in the Navy he has stayed 
fit by doing PT and a 
number o f Navy approved 
activities, including foot
ball, jogging and weight 
lifting.

In October 2004, LS 
Cleary noticed that his 
right knee was starting to 
hurt while jogging. He 
left it for two months, but 
the pain and inconvenience 
eventually forced him to 
go to the base doctor, where he was diag
nosed with repetitive strain in his knee. LS 
Cleary submitted a claim for compensa
tion under the Military Rehabilitation and 
Compensation Scheme (MRCS) and his 
knee condition was recognised as a service- 
related injury.

Under the MRCS, which began last July 
1, LS Cleary had a rehabilitation pro
gram designed for him by Defence Health 
Services. This meant that he was on 
restricted duties while his knee was healing. 
He had regular physiotherapy and medical 
check ups during this time, to ensure that 
his knee would heal correctly and quickly.

Both the cost o f the civilian physiotherapist 
and the check ups were paid for by the 
ADF, as part o f the rehabilitation program. 

LS Cleary had been serving in HMAS 
Darwin at the time o f diagnosis and was 
posted to a shore establishment for the 
duration o f his rehabilitation program. As a 
result he lost seagoing allowance. Since LS 
Cleary lost seagoing allowance as a direct

result o f the service-related injury, it was 
paid under the MRCS until his return to 
HMAS Darwin. Had LS Cleary’s service 
injury meant that he was not able to return 
to HMAS Darwin, his seagoing allowance 
would have been paid until the end o f his 
posting to that ship.

If LS Cleary’s knee had not fully healed 
he would have been eligible for permanent 
impairment compensation under the MRCS.

The aim o f  MRCS is to rehabilitate any per
son with a service-related illness or injury 
and return that person to work in the ADF. 
I f  this is not possible and the person has to 
be medically discharged, the Department 
o f  Veterans’ Affairs (DVA) will work with 
that person to help him or her fin d  a civil
ian job. DVA will also pay the person any 
compensation they may be entitled to, while 
serving in the ADF and after discharge.

For more information on MRCS call DVA 
on 1300 550 461 or visit www.mrcs.gov.au

(Please note this is a scenario based upon a 
common injury.)
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Fine tuning mental health \ T /  
support for Navy’s deployed X
By Annie Casey
Navy’s commitment to good mental health - 
especially in the Maritime/Operational envi
ronment - became more visible in November 
2001. At this time two psychologists (one 
a Defence Civilian, the other a Reserve 
officer) sailed in HMAS Kanimbla and then 
transferred to HMAS Anzac during the latter 
Ship’s trip back to Australia from its deploy
ment in the Middle East Area o f Operations 
(MEAO).
Their task was to provide mental health 
briefs to returning personnel and conduct 
screening (via written questionnaires) for 
symptoms o f stress or other issues that may 
have arisen as a result o f the deployment.
At the time having psychologists at sea was 
quite a novelty. But with the passing o f time 
and the refining o f procedures, the ‘nov
elty’ has worn off and it has now become a 
routine part o f operations for mental health 
teams to join Fleet units in the AO and then 
sail back to Australia with them.
The process known as return to Australia 
psychological screening (RtAPS) is still 
evolving and consists of a group mental 
health brief, followed by the completion of 
a few pages o f questionnaires, and then an 
individual interview with a member of the 
mental health team. All o f this typically 
occurs in the last days and weeks o f deploy
ment while en route back to Australia.

Since the tri-Service policy was introduced 
in 2001 over 2,400 personnel from 13 ships 
deploying to the MEAO have had RtAPS. 
RtAPS is also conducted for other selected 
deployments.
“RtAPS is designed to identify and assist 
people who may have difficulties moving 
from operational life to life back at home,” 
said the Director of Navy Health, CAPT 
Tim Maddern. “By interviewing people en

route we can either help 
at the time or refer them on to an appropri
ate professional for follow-up.”
While also conducting RtAPS, the brief 
for the mental health teams on the ships 
(usually either two psychologists or one 
psychologist and one Warrant Officer medic 
(WOMED)) includes dealing with any 
urgent psych issues, providing referrals to 
other mental health professionals for follow- 
up in Australia, apd gathering data about 
mental health in the Fleet for evaluation and 
analysis.
A secondary, but valuable, contribution has 
been their ability to assist with divisional 
matters providing psychological reports for 
transfer o f category and officer candidates. 
This makes personnel better able to manage 
their careers and use their respite when back 
in Australia.

The mental health support for returning 
personnel does not finish with RtAPS. 
Personnel may find some issues (fatigue, for 
example) which are ‘normal’ in a seagoing 
situation do not ease when they return home. 
Because o f this, every member returning 
from operations should also receive a post 
sperational psychological screening (POPS) 
about six months after returning.

POPS are coordinated and conducted 
by Defence civilian psychologists from 
Maritime East and Maritime West 
Psychology, the POPS consists o f a similar 
handful o f questionnaires and a brief indi
vidual interview. Should any symptoms 
or issues still exist - or should new prob
lems arise - these can then be dealt with by 
appropriate agencies (such as psychology, 
the Defence Community Organisation and 
the chaplaincy).
If personnel have any queries on RtAPS or 
POPS they should contact their local Navy 
Psychology service.
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©FA

Kylie Harrop

New Delegate for Sth Qld for DFA
Kylie Harrop has now joined DFA and has 
been appointed by the Minister to represent 
Defence Families in the South Qld region. 
Kylie is a very passionate and motivated 
person who has been involved in the Pine 
Rivers Group, in particular with the play
group. Kylie was appointed to the role 
as she genuinely 
believes life is diffi
cult enough for ADF 
families particularly 
in regard to moving 
to new localities and 
then coping with 
lengthy deployments 
on top o f being a 
‘normal family’.

SWAPP & FBT
DCO are currently doing a review o f the 
SWAPP program which DFA has been 
involved in. There has been an under spend 
on this program and feedback strongly indi
cates the main reason for this appears to be 
the FBT implications on the member’s group 
certificate. It seems unreasonable to penal
ise families for receiving this assistance.

This is impacting the very families who need 
this assistance. The FBT amount is listed 
on the group certificate and can affect the 
Centrelink benefits received by the family. 
DFA will be approaching the Minister with 
regard to seeking an exemption o f FBT on 
this program.

DFA’s Top 5 Issues for 2005
At a recent DFA workshop it was agreed our

top five issues for 2005 are as follows:
Housing & Relocations - Monitoring feed
back from families with regard to DHA & 
Toll Transitions.

Communications & Profile - Continuing to 
raise DFA’s profile and in turn the voice of 
ADF families.

Deployment & Relocation Support -
Ensuring the needs o f families are met, espe
cially given the high operational tempo 
Dependants Over 18 - Reviewing the cur
rent policy to ensure it fits today’s ADF 
family

SWAPP Review (in particular FBT implica
tions)

Childcare
Childcare has been quite a hot topic in the 
last few weeks in particular with regard to 
the tender process taking place.

We have received several phone calls from 
families very concerned about the possible 
change of supplier and the quality o f care 
that will be provided if a change occurs.
DCO recently sent a letter via KU to reas
sure families that this tender process is a 
normal government process and that there 
will be no lessening in services provided. 
DFA has been heavily involved and con
sulted through this process and the aim is 
to provide quality childcare with a view to 
possibly gaining additional placements for 
ADF families.

DFA is confident that there will be a good 
outcome and will continue to monitor this.

M a u reeti Q veet
National Convenor
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Albatross - trying not to share air space
With mOSqUitOeS By Jan Forbes*

Defence’s Shoalhaven Regional 
Environment Team is working 
with the Australian Quarantine 
Inspection Service (AQIS) to 
detect and prevent the entry 
o f exotic mosquitos to HMAS 
Albatross from interstate or over
seas and to identify and prevent the 
transport o f local species to places 
that don’t already have them.
We are lucky not to currently 
have any mosquito-borne disease 
problems in the Shoalhaven. So 
we need to make sure we do not 
accidentally import new mozzie 
species, or export local species that could 
transmit diseases in other countries or other 
parts o f Australia.
Because HMAS Albatross has so many ideal 
mozzie breeding areas such as open drains 
around the airfield, roof gutters on old build
ings and other places that trap water, it is 
vital that species o f concern are detected 
early and eradicated. Defence is hoping to 
solve some o f these problems in Stage 3 of 
the base redevelopment but, until then, proac
tive management strategies are required. If 
a serious mosquito-borne disease outbreak 
were to occur here the base could be quaran
tined, seriously affecting Defence capability.
Mozzies can carry disease-producing micro
organisms between people and introduce new 
diseases. Australia has more than 300 spe
cies but remains free from many exotic spe
cies that transmit serious diseases including 
Japanese encephalitis, yellow fever, dengue 
fever and malaria.
In Australia, dengue fever is restricted to 
Queensland where it’s main vector, the mos
quito Aedes aegypti, occurs. Malaria used 
to be prevalent in Australia but was declared 
eradicated in 1981 but around 700 - 800 
cases are imported annually by travellers

infected elsewhere, yellow fever is 
not present in Australia.
Viruses transmittable by mosquitoes 
in NSW include Australian encepha
litis (Murray Valley encephalitis; 
Kunjin, Edge Hill, Stratford and 
Kokobera viruses); Ross River fever 
and Barmah Forest virus; Sindbis, 
Gan Gan and Trubanaman virus. 
Nearly all these viruses can occur in 
most States o f Australia but many 
are now restricted to northern areas. 
At HMAS Albatross mosquito eggs 
and larvae are collected from three 

tyre traps filled with a very smelly, mosquito- 
attracting solution made from dog biscuits 
dissolved in water and fermented for two 
weeks. The traps are used at three locations 
near Hangar A, Hangar F and the visiting 
military area hardstand (VMAH) based on 
mosquito import/export risk.
The traps are emptied fortnightly into special 
mosquito grow-out containers. Larvae or 
‘wrigglers’ are sent to AQIS for identifica
tion when they reach their last growth stage 
before pupation, along with any adults that 
hatch and any other larvae collected from 
around the base.
If you are aware o f any areas within your 
base where mosquitoes are breeding, you 
can help in the war on mozzies by contacting 
your Regional Environment Officer.

* Assistant Regional Environment Officer Jan 
Forbes recently assumed responsibility for 
this program from HMAS Albatross control 
tower staff. Jan is beginning to identify 
mosquito species using a stereomicroscope 
recently purchased by the team for biological 
examination and will undertake specialised 
training in mosquito identification and control 
with AQIS staff later this year to build on these 
skills.
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*y*Uniform advice
•m i*  By John G ill, Manager - Navy Uniforms

Looking at my last article, I notice some 
things are still on track and others have 
slid a bit due to changes o f priority. We 
did manage to kick off the first of a series 
o f ‘open forums’ (regarding nil-cost 
change proposals to uniforms) at Navy 
Headquarters/Campbell Park Offices and 
HMAS Hannan  in December, and now look 
to visiting other parts o f the country in the 
coming months.

Two-piece operational rig
At the time o f writing no updated informa
tion was available on replacement for com
bat coveralls.

Specialist badges
One o f my priority tasks this quarter - 
requested by the Deputy Chief o f Navy - is 
to draw up new business rules for the award 
o f badges These will ultimately reflected in 
Chapter 9 o f ABR 81.

RAN clothing price list
The next RAN Clothing Price List was 
finalised in December and was due to be 
approved by DCN and released as this edi
tion goes to press.

Scales of entitlement
The review o f scales o f entitlement is ongo
ing and we were hoping to have the results 
o f this costing exercise to the Deputy Chief 
o f Navy with the revised manual for approv
al by mid March, expecting release by the 
end o f the month.

Medical indicated footwear/non
service inventory footwear
The ‘Fleet Manager’ for Footwear has asked 
that the specifications relating to medi
cal and non-service inventory footwear be 
promulgated.

ABR 81 says that no other designs or mate
rials are to be used without the approval of 
Manager, Navy Uniforms.
The Fleet Manager is concerned that 
requests for medical indicated/non-service 
stocked safety boots have not met in-service 
clothing specifications. For example, quotes 
have been submitted for brown boots rather 
than black boots. In another instance, an 
individual who could not be fitted with ‘off- 
the-shelf’ safety boots submitted quotes for 
a ‘GP’ style boot where the entitlement is 
for an alternative sized elastic sided safety 
boots.
This highlights the need to ensure footwear 
provided from external sources still com
plies, in so far a practicable, with the normal 
entitlement. Any deviation from the serv- 
ice-specified item (in terms o f design and 
materials) should be cleared with the Navy 
Uniforms Section. The exception is where 
the Medical Officer, in support o f a medi
cally indicated footwear requirement, has 
approved ‘lace-up’ boots, but these should 
still comply with normal parameters of 
design and materials.
Safety boots, with the exception o f the sub
marine casing party boots should have rub
ber nitrile soles to comply with heat resist
ance requirements. Polyurethane soles are 
not suitable in the ordinary course.
Points of contact:
Manager - Navy Uniforms:
John Gill
Navy Uniforms Section
R1-4-C039
Russell Offices
CANBERRA ACT 2600
Ph: (02) 6265 7316 Fax: (02) 6265 5050
email: John.Gill@defence.gov.au
Staff Officer - Navy Uniforms:
Debbie Locke,
Navy Uniforms Section 
R1-4-C040 
Russell Offices 
CANBERRA ACT 2600
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The price of education
By Leading Seaman Morgan Loiterton

One o f the bigger red-but 
ton issues over the past 
couple o f years has been 
the increased price of 
university education and 
the limitation o f avail
able positions for those 
students who cannot 
afford to pay their Higher 
Education Contribution 
Scheme (HECS) fees up 
front.
With many Australian 
universities electing to 
increase HECS by the 
full 25% allowed by the 
Federal Government, an 
undergraduate degree 
can cost as much as 
$13,200,001. For a sailor 
considering his or her 
future beyond the RAN, 
the mounting cost o f university education is 
o f major concern.
Completing an undergraduate degree whilst 
being a serving member is no mean feat.
If you are serving at sea (which you will 
undoubtedly do during the course of your 
study) and/or you have a family and/or 
other commitments, finding the time and the 
money can often preclude the average sailor 
from realising educational goals.
Even with the Defence Assisted Study 
Scheme (DASS) the serving member must 
pay all tuition fees and related costs up front 
before being able to claim the financial ben
efit on completion o f study.

So, is there an alternative?
Yes - the alternative is attendance at the 
Australian Defence Force Academy (ADFA). 
As many would already know the Defence

Force Academy is a campus 
of the University o f New 
South Wales (UNSW) and 
degrees earned there are 
not just recognised within 
Defence as is the case with 
much o f our internally deliv
ered education.

At present only commis
sioned officers may under
take full time degree studies 
at the Academy which is 
seen as a drawback by many 
of the sailors I’ve spoken 
to over the past two years. 
Unfortunately for them, the 
Academy’s purpose is to 
produce the ‘best leaders 
for the Australian Defence 
Force’which in this case 
means earning a commis
sion.

There are two avenues for entry and full 
details can be obtained from chapter 10 
of ABR 10 (Sailor Career Management 
Manual). The avenue I have used is the 
Sailor Entry to the Academy (SEA) scheme, 
which is open to those with the rank of 
Leading Seaman and above. For me, the 
road has been long to reach my goal. I’ve 
always wanted to attend university but could 
never see any way o f achieving it without 
sacrificing my career in the Navy and seri
ously disadvantaging my growing family.

On top o f all this, I didn’t have the educa
tional standard the RAN requires for com
mission. At the beginning o f 2003 I finally 
did something about it and undertook HSC 
studies through NSW TAFE’s Open Training 
and Education Network (OTEN). I only had 
to complete senior level English and one
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other subject (in my case it was mathemat
ics) to qualify under the RAN’s require
ments and I was lucky enough to be able to 
remain ashore to do it.

There are many other ways to reach the 
required standard and you need only speak 
to the very helpful staff at Naval Personnel 
and Training to find what you can do.

A warning from my personal experience 
though - research the entry requirements 
laid down by UNSW as you will need to 
satisfy them also. Be sure you can meet 
them as normal academic admission proce
dures must be followed which will involve 
you lodging an application through the 
Universities Admission Council (UAC). 
ABR 10 does not include this information 
at present.

So, what's the catch?
Like most things in the Navy that involve a 
large investment of funds for an individual’s 
training, the SEA scheme involves a Return 
o f Service Obligation (ROSO). Personally,
I find absolutely nothing unfair about the

ROSO system especially when considering 
that this undertaking o f study will benefit 
me greatly after my Navy time has come to 
an end.
The good news for the short term is that 
officers who have entered the academy 
through this scheme are promoted to ASLT 
and are not involved in the military train
ing undertaken by Officer Cadets and 
Midshipmen. The good news for the RAN 
is that they get officers who bring with them 
a wealth o f knowledge o f what it’s like to be 
a sailor in the Navy today.

Read up on ABR 10 if you think this may 
be the right thing for you. You will need the 
support of your divisional system but be as 
pro-active as you can. My experience has 
been very positive and there has been no 
end of Navy people who have offered their 
time, experience and advice.
I’m looking forward to the challenges that 
the New Year will bring and the new way 
o f life that will come with it. I’m happy to 
answer any question about this small jour
ney that you feel might help you in yours.

Career Transition Advisory Cell (CTAC) in Sailors' Career Management
CTAC is a dedicated cell within DSCM to 
advise Sailors and Divisional staff on the 
avenues open for transfer to commissioned 
rank. The CTAC team will be visiting most 
o f the country in the next few months in 
order to explain what the CTAC can do for 
you. When the team is in your area come 
along and have a chat with us.

Are you thinking o f a career as a naval 
officer?
Transfer to commissioned rank is open to 
all ranks and rates o f sailors both Permanent 
Navy (PN) and the Navy Reserves (NR), 
from SMN (qualified) to warrant officer.

There are many sailors and warrant officers 
in every category who have the ability and 
motivation to achieve commissioned rank; 
but all require advice, help and encourage
ment if  they are to realise this aim.

Contacts
For information on the various avenues open 
to all sailors to transfer to commissioned rank, 
contact the CTAC Team members on:

OIC CTAC LEUT Terry George(02) 6265 
1833

SO CTAC WO Peter Bird (02) 6265 2800

SO ADMIN AB Jon Barnes (02) 6265 7858

fax (02) 6265 1189

email DSCM.CTAC@defence.gov.au.

The CTAC website can be accessed via a link 
on the DSCM website at http:/intranet.defence. 
gov.au/navyweb/sites/DSCM/. Click on the 
link to General information/Becoming an 
Officer. Additional information can be found 
in ABR 10 chapters 9 and 10 and ABR 6289 
chapters 4 and 13.
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Is it Attendance or Travelling 
Allowance that I am entitled to?
From the office of the Chief Staff Officer (Reserves), NPT
Attendance Allowance Travelling Allowance
Naval Reserve (NR) entitlements TA is in no way.connected to AA how
to Attendance Allowance (AA) or |l§ rK  ever, where TA is paid AA cannot be 
Travelling Allowance (TA) can be claimed. TA is intended to be available
confusing, especially when exposure — 
to Defence administration is on a part- 
time NR service basis. To provide some clar
ity to Reservists, a Minute has been released 
by the Chief Staff Officer (Reserves) Navy 
Personnel and Training, CAPT Mike Burton; 
a precis o f which is provided in this article.

AA is a cash inducement for Reserves to 
attend their ‘normal place o f duty’ and was 
created to provide recompense for the incon
venience o f travelling to and from a normal 
place o f duty. AA is not calculated to fully 
cover the cost o f such travel, it is calculated 
at 75% o f a notional car fuel cost, which is 
why AA is not proportional to a vehicle’s 
engine size. AA is payable regardless of 
the method o f transportation (car, bus, taxi, 
walk, cycle) that the Reservist uses to attend 
their ‘normal place o f duty’.
The four tiers o f AA cover travel for dis
tances of 25km or less, 26-60km, 61-120km 
and more than 120km. AA is calculated in a 
straight line between the Reservists ‘normal 
place o f residence’ and their ‘normal place 
o f duty’, not as is commonly believed by the 
road distance o f the most direct route. AA 
may only be claimed for the first attendance 
o f each day and is payable for the distance 
o f a single journey only, not the total dis
tance o f a return trip. AA is structured this 
way to keep it simple and easy to administer, 
consistent with its purpose as an incentive to 
attend for work.
Legal officers entitled to payment o f a ‘ses
sional fee’ are not entitled to claim AA.

only for:
urton

■ travel between places o f duty (eg. 
from the Reservist’s normal place o f duty to 
a temporary duty location), or

■ travel from the Reservist’s normal place of 
residence to a place of temporary duty (eg. 
the member is posted to HMAS KuttabuI 
and, as part o f that duty is travelling to NHQ 
South Queensland).

Full TA is designed to cover all business 
travel elements and caters for fares, meals, 
accommodation and unspecified inciden
tals. TA, in tax terms, is a business expense 
and is therefore not liable to tax; with the 
exception of part-day TA which is taxed as 
income. Full TA is payable for the entire 
journey periods and for the period that the 
Reservist is in the temporary duty local
ity. A Reservist’s entitlement to TA varies 
where live-in accommodation and meals are 
provided at Commonwealth expense or by 
another entity.

Travelling Allowance in lieu of 
Attendance Allowance
A Commanding Officer (or authorised 
delegate) may decide that it is appropri
ate for a Reservist to be paid TA instead 
o f AA, where the distance travelled from 
the Reservist’s ‘normal place of residence’ 
to their ‘normal place o f duty’ is greater 
than 120 km. If this decision is made, the 
Reservist is entitled to TA for the journey 
period between home and normal place of 
duty only and vice-versa. TA in this circum-
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stance is limited to the actual travel time only 
and is funded by the approving Command or 
organisation.

Navy has elected to automatically approve 
the payment o f TA where a Reservist is 
required to travel greater than 150 km from 
his/her normal place o f residence to their 
normal place o f duty. Notwithstanding the 
150km cap, a CO (or authorised delegate) 
may approve the payment o f TA for a jour
ney o f greater than 120 km as described 
above (eg. incidental allowance is not pay
able for the time spent at the normal place of 
duty’).

Where a Reservist is required to travel to 
other than his/her normal place o f duty, full 
TA would be payable for the entire time 
between leaving home and returning.

Amplification
In the normal course of attending a posting 
the majority o f NR personnel are entitled 
to claim AA for the first attendance of each 
day. The tier o f AA to which each Reservist 
is entitled is recorded on the CENRESPAY
II system on submission of form AD292 
through your Reserve Regional Pool office. 
AA is an untaxed allowance.

TA is a business related expense covered 
by an employer and, as such, is not subject 
to taxation (except part day TA, which is 
taxed as income. This is a fixed sum allow
ance paid for journeys of more than 10 hrs, 
but not overnight). TA is payable when a 
Reservist travels between their normal place 
o f duty and place o f temporary duty or their 
normal place o f residence and temporary 
place o f duty.

The full Minute from CSO(R) is posted on 
the www.navy.gov.au/reserves website in the 
mem ber’s area under the Navy Personnel and 
Training banner. To fully understand your 
entitlement to AA or TA it is strongly recom
mended that you read the Minute in con
junction with the ADF Pay and Conditions 
Manual.

And for Reservists and 
their bosses...
EXERCISE EXECUTIVE 
S t r e t c H

Exercise Executive Stretch (EES) is a 
weekend program sponsored, funded and 
approved by the Assistant Chief o f the 
Defence Force -  Reserves (ACRES). It’s 
intended to bring ADF Reserves and busi
nessmen, who are employers or potential 
employers o f Reserves, closer together 
through a weekend o f physical and intellec
tual challenge in a defence environment.

The EES program is conducted over a week
end on a Navy, Army or Air Force base. The 
program is administered by State Defence 
Reserves Support Councils whilst the week
end activities are conducted and led by the 
sponsoring service. Permanent and Reserve 
members conduct the training.

A typical EES program combines a range of 
activities which may include:-

■ Leadership, confidence and initiative 
tests

■ Survival at sea exercises

■ Team-building exercises

■ Navigation theory and practice

■ Bush-craft and communications

■ Quick decision exercises

The exercise program, accommodation and 
food is cost free to participants.
If you would like to participate as a Reservist 
in Exercise Executive Stretch or if  you would 
like to nominate your employer or a work 
colleague to take part in EES, simply contact 
your DRSC State/Territory Committee on 
1800 803 485 or visit www.defence.gov.au/ 
drsc for further details.
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Reserves Column
by CMDR Joseph Lukaitis*
New Director Reserves-Navy
CMDR Tony Stone began duties as the 
Director Reserves Navy (DRES-N) late 
last year. CMDR Stone works in Navy 
Headquarters Canberra with Deputy 
Director Reserves-Navy LCDR Margaret 
Maher.

A submarine engineering officer 
who joined the RAN in 1968,
CMDR Stone transferred to the 
Naval Reserve in 2002.

As well as his submarine experi
ence, CMDR Stone served in 
patrol boats and landing craft 
including 12 months as the PN observer for 
the Brisbane Port Division Reserve crews 
posted to HMAS Labuan. CMDR Stone’s 
diverse naval career will bring a wealth of 
experience to the position o f DRES-N.

He and his family have settled in Canberra 
where he maintains a keen interest in off 
road touring and motor sport.

Prince of Wales Awards
Navy Reservists are strongly encouraged to 
nominate for this year’s selection board for 
the Prince o f Wales Awards. The Awards 
are open to Reservists o f PO to LCDR rank 
inclusive. Each award involves a two-week 
attachment related to the recipient’s civil
ian career and a two week attachment in a 
military establishment related to his or her 
Reserve career. The Awards are available 
to Canada, the UK or USA. For further 
information telephone 1800 803 485 or visit
www.defence.gov.au/reserves.

Need some help with a Prince o f Wales 
Award application? Your local State 
Director Naval Reserve Support can assist 
and will actively support your application.

Northern Territory 
Western Australia - 
South Australia - 
Tasmania - 
Victoria -
New South Wales - 
ACT- 
National -

The current Directors are:- 
Queensland - CMDR Andrew Clowes

CMDR Glenn Smith 
CMDR Ian McGuckin 
CMDR Steve Dunning 
CMDR Dario Tomat 
CMDR Joseph Lukaitis 
CMDR Richard Phillips 
CMDR John Murray 
CAPT Ranford Elsey

Spreading the news
ommunicating with Reservists who 
!e dispersed around Australia is an 
going challenge. SeaTalk is pres

ently the only publication every Active 
and Standby Reservist receives in hard

~  copy by mail.
CMDR Tony Stone

The major focus and way ahead with 
Reserve communication and information 
systems is the internet and e-mail.
Supplying your e-mail address to your local 
Reserve Regional Pool (RRP) Manager is 
the way to ensure you receive the latest 
information to enable you to maintain your 
link with the RAN. This is all the more 
important for Standby Reservists who are 
not in regular contact with a ship or shore 
establishment. You should consider organ
ising an e-mail address if you don’t have 
one.
The NR website is a great source o f infor
mation for Reservists. It underwent an 
upgrade in January this year and now has 
a W hat’s New page and a chat line for on
line meetings and discussion groups. Navy 
News and Reserve News are available on the 
NR website. This includes back editions as 
well as the latest edition.

The other ongoing issue is maintaining 
your accurate postal address as well as your 
correct e-mail address by advising your 
RRP immediately o f any details that have 
changed.
* Director Naval Reserve Support - Victoria
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