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Team sports a winner
under Sea
By LCDR Anne Faulconbridge
Sport has always been important in the 
Navy, and in the ADF in general.

Military service requires individuals to be 
fit and healthy, and this has a direct impact 
on our capability. However, participation in 
sporting activities, particularly team sports, 
has far greater benefits than just keeping our 
people fit.

Taking part in team sports requires 
discipline. It requires individual sacrifice to 
the team. It often requires physical courage, 
and it demands loyalty to the members of 
your team.

Discipline, sacrifice, courage and loyalty:

Change
these are the same qualities that underpin 
the capabilities o f our ships, submarines, 
helicopter squadrons and diving teams, or 
any other military unit for that matter.

Participation in team sports is a very 
effective means o f building strong, cohesive 
and professional ships’ companies.

Navy has always known this, but as we have 
got busy in our daily work, sport has been 
given a somewhat lower priority.

As part of the Sea Change program, 
there has been a reinvigoration o f sports 
participation for the whole Navy, particularly 
team sports. Some exciting initiatives have 
been taking place in Navy team sports.
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Inter-Command sports challenge
An annual Inter-Command sports challenge 
was initiated in Sydney in 2004.

This pits teams from our two major 
commands, Maritime Command and 
Systems Command, against each other.

The objectives are to encourage participation 
and to build a sense o f Command identity. 
This concept was extended in 2005 to 
include a Sports challenge in Western 
Australia as well. The plan now is to hold 
an Inter-Command challenge in the east in 
the early part o f each year and in the west 
towards the end.

Navy Sports Council
The Navy Sports Council has been 
restructured to ensure that sport in the Navy 
receives the appropriate attention.

The Navy Sports Council supports a wide 
range o f sports including: Aussie rules,

rugby union, netball, rugby league, sailing, 
golf, soccer, softball, lawn bowls, cricket, 
dragon boat racing, alpine and nordic skiing, 
softball, touch football, ten pin bowling, and 
triathlons.

Progress has been particularly striking 
towards making Navy alpine skiing more of 
a team event, and touch rugby and netball 
are also undergoing development as part of 
the Navy-wide team sport reinvigoration 
program.

The role of the RAN Central 
Canteens Fund (RANCCF)
The Navy Sports Council receives significant 
financial support from the RANCCF. This 
financial year, the RANCCF has allocated 
$287 000 to the Navy Sports Council to help 
Navy with expenses such as registration 
fees, training coaches, and clothing and 
equipment.

RANCCF is a non-public fund set up with
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the specific purpose o f providing financial 
assistance that will supplement the lifestyle 
o f RAN members through benefits, products 
and services.

Navy team achievements
As you can see, Navy supports many sports
-  too many to cover in one article in any 
detail. A little more information follows 
about some o f our traditional teams, as well 
as one o f our less conventional team sports.

Navy Aussie rules
Navy recently won the day at the Australian 
Services Australian Football Association 
championships held in Canberra at Manuka 
Oval.

On April 11, Navy beat Army for the 
second year running to retain the Jim Smail 
Trophy.

Also for the first time, Navy claimed the 
‘double’ o f winning both the m en’s and 
women’s title, with the women’s team 
coming away with the CDRE Geoff Ledger 
Cup.

The ADF m en’s team (including a significant 
proportion o f Navy team members) then 
went on to beat the National Emergency 
Services team at the Sydney Cricket Ground 
(SCG) on April 22.

Navy rugby
RAN rugby union (RANRU) has been 
working hard to develop greater participation 
in rugby.

Two years ago there were 40 males and 20 
females on the RANRU database. Now 
there are nearly 180 men on the database 
and over 40 women either playing or having 
an interest in rugby.

The Navy rugby coaching and development 
team have completed training camps in 
Canberra, Cairns, HMAS Stirling, HMAS 
Cerberus, Sydney and Nowra. These camps 
have enabled RANRU to implement the 
Australian Rugby Union Smartrugby 
program.

With Smartrugby we are able to improve 
safety in the game through instructing better 
body positioning technique and general
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physical preparation.

Ultimately, RANRU would like to bring the 
Smartrugby program to all ships that field 
a rugby side. At the time o f going to press, 
the Australian Services Rugby Competition 
(ASRC) was to be held in Canberra May 28 
to June 3. Navy were to defend their titles as 
m en’s and women’s champions.

The RAN will also contest the 
Commonwealth Navies’ Rugby Cup 
(CNRC) in South Africa in October. This is 
a competition played between the Navies o f 
the United Kingdom, New Zealand, South 
Africa and Australia.

Dragon boat racing
Dragon boating in the Navy started in 
1997 at HMAS Cerberus, and is currently 
represented in Canberra, Cerberus, Stirling, 
Sydney and Darwin.

The sport is ideal for military involvement 
because it requires great fitness, perfect 
coordination within the team o f 20 paddlers, 
and a great team ethic.

It also avoids the common injuries 
associated with more traditional contact 
sports. Dragon boating is suitable for all 
ages, all body shapes and all levels of

fitness, and involves men’s, women’s and 
mixed teams.

Highlights since the sports inception in 
the Navy include RAN teams representing 
Australia in Penang, Hong Kong, China, 
Malaysia and New Zealand.

Major recent achievements include a 
third place in the Australian National 
Championships in 2005.

Anyone of any age and skill level can 
volunteer, and participants thus far have 
included every rank through to commodore. 
Everyone involved has had a lot of fun.

Team sports are an integral part o f Navy’s 
traditions and help the development o f self- 
confidence, leadership and teamwork in our 
people.

Sea Change continues to contribute 
to fostering team sport, and Navy’s 
commitment to support sport will remain 
into the future.

The sporting achievements o f Navy’s men 
and women are a source of pride, and 
continue a long and proud tradition.

Watch for more information on what some 
of Navy’s other teams are achieving.

Goodwill race against two local teams in Longxi Villiage, China. Pic by ABPH Brenton Freind
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Variant Officer of the Navy
It is with pleasure that I take this opportunity 
to write to the Navy family to inform you of 
the activities o f some o f our people.

It is indeed very humbling to be in a 
position that allows any o f our people the 
ability to approach you directly and to tell it 
exactly as they see it.

I am constantly inspired by the optimism 
and enthusiasm shown by our people, often 
while dealing with extremely demanding 
working conditions.

Parramatta
HMAS Parramatta recently returned from 
the Middle East area o f operations (MEAO), 
after being relieved by HMAS Ballarat.

It was an emotional time for all on the wharf 
at Fleet Base East, with the crew rightly 
wearing their well-earned medals proudly on 
their uniforms.

I was fortunate to speak to a number of 
Vietnam veterans, representing the RSL, 
who had come down to the w harf to show 
their support.

While their return from active service had 
been under entirely different circumstances 
to that o f the men and women of 
Parramatta, their emotional support for the 
crew was inspirational.

It is heartening to see such strong support, 
for our operational role, from the wider 
community.

Ballarat
More recently, I met with the crew o f 
Ballarat while in the MEAO. This crew is 
doing a fantastic job with allied commanders 
and troops united in their praise o f working 
with our Navy and more specifically, 
Ballarat.

Be under no illusion however, the crew 
are working hard, have had a long workup 
period and are tired, but far from worn out.

A memorable incident that reflects the 
great spirit in Ballarat occurred while I was 
onboard. A seaman hunted me down and 
delivered a clear message:: ‘I love the work 
that I do and I love the people that I work 
with. This employment is meeting my every 
expectation.’

The command and crew can rightly draw 
great pride from this sailor’s attitude.

Cairns
On a recent visit to HMAS Cairns I was 
fortunate to be invited to talk with a group 
of leading seaman undertaking the junior 
sailors’ leadership and management course 
(JSLMC).

The availability o f this course in Cairns is 
a result o f a proposal put forward to Sea 
Change.

The ability for these sailors to undertake 
this important development opportunity 
and return home, to their families, each 
evening is a great result for the Sea Change 
implementation team and ultimately our 
Navy.

Finally, should you happen to see me in 
your workplace, please take the opportunity 
to stop and talk. I look forward to meeting 
many more o f you soon.

James Levay

Warrant Officer o f the Navy 

Email: james.levay@defence.gov.au 

Tel: 02 6265 4905
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Enhanced career prospects 
for sailors and their families
By Annie Casey
The Five Year Career Plan (FYCP) just 
introduced by the Directorate o f Sailors’ 
Career Management will give sailors a 
greater opportunity to influence the direction 
o f their own careers and more certainty 
about where they serve.

“The plan in an important new career 
management initiative,” said the Director of 
Sailors’ Career Management, CAPT Peter 
Laver.

“It’s important also to understand while each 
member’s circumstances and aspirations may 
change over time, Service requirements may 
also change, therefore a FYCP is a plan, not 
a binding agreement.

“However, the Navy is listening to sailors 
preferred locations so long as they also meet 
Service needs.”

The Five Year Career Plan form (adjacent) 
allows members to indicate their Career goal 
and desired employment location, as well 
as preferences for timing o f sea Service and 
career advancement training.

The form also provides space for members, 
their divisional staff, and career manager 
to provide further information in narrative 
form.

The key aspect o f the form is that each 
sailor’s proposed FYCP can be loaded into 
a database that has current PMKeyS posting 
information.

Career managers are able to compare 
each proposed FYCP with correct 
posting information and other sailors’ 
approved FYCPs to identify whether the 
plan is consistent with Navy workforce 
requirements. The proposed FYCP can be

approved by the career manager.

FYCP will not change fundamental 
aspects o f RAN employment, such as the 
requirement for sea service and deployment 
or the need to replace sailors who are not 
able to complete sea Service because o f a 
short-term personal crisis.

The new FYCP will help career managers 
make better informed decisions. They will 
be better placed to understand and compare 
sailor’s career aspirations enabling them to 
make better and earlier posting decisions.

In addition, career managers will be able 
to select replacements among members 
whose career aspiration best meets the 
circumstance. FYCP will also allow 
members to propose and undertake sea 
service in a period that is consistent with 
their personal circumstances, rather than 
being posted to sea as the next member on 
the roster.

Electronic copies o f the FYCP form are 
available on the DSCM (internal) website -  
http://intranet.defence.gov.au/navyweb/sites/ 
DSCM/ - and have been distributed to ships 
and establishments. In addition to the two 
implementation signals (DSCM WAA/WAC 
052355Z DEC 05 and DSCM WAA/WAC 
030416Z APR 06), tutorials and supporting 
documentation are also available on the 
DSCM website in the ‘Career Management 
and Planning’ area.

While a FYCP is a plan, not a binding 
agreement, it will help career managers to 
better consider (and generally meet) sailors’ 
career aspirations where these are consistent 
with inbuilt requirements o f service.
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for Egypt and Gallipoli and where, a 
generation later, the survivors o f Changi and 
Kokoda returned.

The other passed under Chicago, under 
the Dutch submarine K-9 and under 
Kuttabul, but struck the sea wall against 
which Kuttabul was moored. The explosion 
damaged the Dutch submarine and sunk the 
Kuttabul, killing 19 Australian and 2 British 
sailors and wounding 10 others.

Some o f the sailors onboard had survived 
the sinking of HMS Repulse and others the 
bombing o f HMS Cornwell only to die that 
night.

The establishment, HMAS Kuttabul, was 
commissioned on January 1, 1943 to 
commemorate this event and the sacrifice of 
those men.

World War 2 bought a number o f important 
developments to the island. The building o f 
the Captain Cook Graving Dock from 1940 
to 1945 was a major engineering project 
for Australia, as was filling in the strait that 
separated the Garden from the mainland. 
These developments helped make Garden 
Island one o f the most important naval bases 
in the southern hemisphere.

Sinking of ferry Kuttabul
Kuttabul was named after a ferry converted 
for sailors’ accommodation during WWII. 
The ferry Kuttabul was lost in Sydney 
Harbour on the night o f May 31, 1942. 
Three Japanese Type A midget submarines 
entered the Harbour and launched an attack 
on shipping. Just after midnight, one o f 
the submarines fired two torpedoes at USS 
Chicago, at anchor in the harbour. One 
torpedo ran aground on Garden Island and 
failed to explode.
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Kuttabul today
The appearance o f Kuttabul remained much 
the same from the end o f WWII until a 
modernisation process began in the 1980s. 
Today Kuttabul employs more than 1450 
personnel and houses 55 lodger units to 
fulfil the Command aim: To provide logistic, 
administrative and combat support to the 
Fleet.

Kuttabul facilities and units include; 
Maritime Headquarters, Headquarters 
Joint Operations Command, Headquarters 
Special Operations, Australian Theatre, 
Navy indoor sports centre, Woolloomooloo 
Defence car park, Fleet Base East medical

centre, Endeavour House, the band complex 
and TTU East at Waterloo, Naval fuel 
installation Chowder Bay and Spectacle 
Island.

Top: HMAS Melbourne in the Garden Island 
(GI) drydock. Centre and bottom: lower level 
o f  GI chapel. Junior sailors ’ accommodation at 
HMAS Kuttabul. Pics by ABPH Justin Brown

Opposite: Centre - the Kuttabul memorial.
Pic by ABBM James McDougall. Top: the 
Captain Cook graving dock under construction. 
Bottom: The ferry Kuttabul.

Support to fleet units and visiting foreign 
ships is provided by Port Services Sydney. 
Eleven major fleet units (MFUs) are
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Port Services also provides cranes, fork-lifts, 
conveyors, elevated work platforms, trailers 
and tow-motors, as well as boats, flat top 
lighters, paint stage lighters, fuel lighters 
and oil spill booms that are an essential part 
o f every ship’s life when berthed alongside. 
On average, Port Services, through DMS, 
provides around 450 waterborne support 
activities a month.

The Port Services Manager, LCDR Paul 
Bates, has over the past year provided 
Naval pilotage service to visiting foreign 
ships from the United States, Japan, France,

homeported to FBE, the latest addition being 
HMAS Darwin.

With at least one FFG in upgrade at any one 
time, Kuttabul has consistently supported at 
least three MFUs in maintenance at any time 
for the last three years. At the end o f this 
year, Kuttabul will be supporting six MFUs 
in major maintenance.

Port Services also organises around 300 
ship movements a year. For each move, Port 
Services generally provides a minimum of 
a berthing party, gangway, shore power and 
waste connections.

Top: The RAN Heritage Centre Pic by ABBM  
James McDougall. Centre and below: Internal 
overview and exhibits by ABPH Justin Brown
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Top: Members o f  the public inspect the exhibits 
at the Boatshed exhibition o f  the RAN Heritage 
Centre.

Above: A Seacat launcher - part o f  the external 
display items at the centre.

Left: The carved representation o f  Queen 
Victoria from the ship Windsor Castle is one o f  
the prized exhibits at the heritage centre.

Photos by ABBM James McDougall
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Thailand and New Zealand. One o f the 
highlights was the aircraft carrier, USS 
Kittyhawk.

Kuttabul Comm and is always seeking new 
ways to improve support to the Fleet and 
to the w ider Navy community. Kuttabul 
has therefore em braced the trial o f  Ship’s 
W arrant O fficer for shore establishments.

W OCSM  Garry Osborne says he enjoys 
the challenge and hopes to be instrumental 
in having the post accepted as a perm anent 
position. He particularly enjoys liaising 
with the outstations o f  Kuttabul and 
talking w ith sailors who may not otherwise 
have a chance to talk directly to a part o f 
K uttabul Command.

Kuttabul also supports the local 
com m unity through regular charity 
activities. Recently these have included 
work for the Wayside Chapel in Potts 
Point, Taronga Zoo and in the NSW  
Variety Bash.

Below left: Australian officer on exchange with 
the USAF FLTLT Adam Graham exercises at 
the Kuttabul gymnasium. Pic by ABPH Andrew 
Dakin

To showcase the R A N ’s long history o f 
service to A ustralia, the RAN Heritage
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the role that their navy has played in the 
history and development o f  the nation’.

Because so much o f  this history has 
taken place at Garden Island, Kuttabul is 
an appropriate home for this invaluable 
display o f  the R A N ’s contribution to 
A ustralia’s history.

In future, Kuttabul w ill continue to adapt to 
m eet the challenge o f  providing service to 
RAN personnel and operational units.

Top: SMNETSteph 
Watson at the Fleet 
Interim Maintenance 
Activity (FIMA). Pic 
by ABPH Paul Berry.

Left: LSMED 
Ashley Rhodes in the 
treatment room at 
the HMAS Kuttabul 
medical centre. Pic by 
ABPH A ndrew Dakin

D irector o f  the centre CM DR Shane Moore 
explains that it helps Navy to ‘provide all 
Australians with the opportunity to view 
and understand

At left: Heritage 
housing at HMAS 
Kurrabul viewed from 
the rear o f the RAN 
Heritage Centre.
Pic by A BBM James 
McDougall

Below: SMNCK 
Carissa Brown in the 
Kuttabul galley. Pic by 
ABPH Jo Dilorenzo

Centre, in the Garden Island public access 
area, was opened to the public in about 
seven months ago. The Heritage Centre 
displays items from the Naval Heritage 
Collection, which contains more than 
250,000 items from more than a century o f 
N avy’s history.
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HM AS Kuttabul territory - Garden Island (foreground), graving dock 
(centre right) and Fleet Base (centre, fa r  right). Pic by ABPI1 Nina Nika/in
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Career management centres
Delivering career management advice face-to- 
face on your workplace doorstep

By LCDRAnne Faulconbridge
One o f the key areas that Sea Change 
addresses is career management and 
postings, Local Career Management 
Centres (LCMCs), help provide Navy’s 
sailors with geographic stability, certainty of 
employment, and professional satisfaction.

They do this by providing:

■ Career advice to all sailors in the 
locality;

■ Local area posting management; and

■  Posting personnel to promotion and 
career advancement courses (of greater 
than 12 weeks duration).

They also:

■  Assist with Naval Reserve support to 
local Permanent Navy positions, and

■ Respond to personnel deficiency reports 
(PDRs) once they have been referred 
by Fleet Human Resource Management 
(FHRM).

LCMCs are also performing an important 
function in providing support to the 
divisional system. A significant percentage 
o f career managers’ time in LCMCs is 
devoted to guiding local divisional officers 
with regard to career management policy.

Directorate of Sailors Career 
Management (DSCM)
The LCMCs are a part of, and responsible 
to, DSCM.

DSCM retains direction o f these centres to

c jn  --------------------------------------------------

ensure consistent application o f policy and 
manage whole-of-Navy issues.

DSCM in Canberra focusses on the longer- 
term, strategic issues required to manage a 
mobile and diverse workforce such as ours, 
as well as some posting functions. They 
are the central link to Navy Personnel and 
Training (NPT) and other parts o f the Navy 
responsible for workforce management. 
Progress with LCMCsThe first LCMC 
was established in May last year at Fleet 
Base West (FBW). From May 05 to April
06 DSCM FBW (as the LCMC is called) 
conducted 2010 interviews.

DSCM Darwin opened in June 05, and had 
conducted a total o f 394 interviews by the 
end o f April.

DSCM Cairns opened in March this year, 
and had completed 155 interviews by the 
end o f April 06. DSCM Fleet Base East 
(FBE) is on track to open in July.

As you can see, our career managers have 
been working very hard!Benefits o f the 
LCMCsMany positives have come out 
o f the creation o f the LCMCs. Feedback 
from our sailors shows that one o f the best 
things about the LCMCs is the increased 
opportunity for face-to-face interviews.

A career manager can map out a sailor’s 
career in front o f them. The career posting 
screens provide the sailor’s history, as well 
as allowing the sailor to see a projection 
o f their posting future. So sailors have 
unprecedented visibility o f their career 
progression.
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CPOMTSM Brett South and his wife, ABEWASM Jane South, discuss career issues with DSCM-W 
career manager CPOMTSM Chris Rowley. Pic by LSPH Yuri Ramsey

Another major benefit o f the LCMCs is 
the reduction in turnaround time for career 
management issues. Local career managers 
have the ability to process ‘quick’ questions 
about promotion and career management 
issues, and are also better able to process 
urgent issues that arise as a result o f injuries 
or family circumstances. Local career 
managers also have the a better grasp of 
local issues and jobs.

Another major advantage o f the LCMCs 
in Darwin and Cairns has been the ability 
to conduct face-to-face planning of the 
postings necessary for paying off the 
Fremantle Class Patrol Boats (FCPBs) and 
crewing up o f Armidale Class Patrol Boats 
(ACPBs). Individual ship crews in Cairns 
are being given presentations (HMAS 
Tarakan and HMAS Bendigo so far) that 
allow crew members to be kept informed 
o f how career management issues are 
progressing, as well as providing them with 
a forum for their questions.

Dual interviews have also proved popular in 
LCMCs. Members with partners in the same

location are able to bring them along to 
career interviews. This is particularly useful 
when members are in different categories 
with different career managers. Members 
may include their partners in interviews, and 
children’s toys are appearing in at least one 
o f the centres to help keep toddlers amused 
while their parents are in discussion.

The inclusion o f spouses in interviews also 
helps them understand their partner’s career. 
And career managers can also allay spouses’ 
concerns about postings, by providing more 
information about different establishments 
and their localities.

LCMCs have proven to be a big success, 
and are clear evidence o f Sea Change’s 
commitment to delivering better career 
management and individual choices to our 
sailors.

Look out for the opening o f DSCM FBE, 
which will signal another important step 
towards delivering Navy’s sailors a better 
career management service. For more 
information contact your career manager or 
visit the DSCM intranet web site.
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A FEW WORDS ABOUT 
' THE SILENT SERVICE’ ,
r  i

The submarine service offers highly motivated sailors and officers the 
opportunity to enter the elite fam ily o f  a special breed o f  sailor. Nobody 
knows this better than the Commander Australian Naval Submarine 
Group (CANSG), CDRE Richard Shalders, who is the man at the helm 
o f  ‘the silent service \ In this revealing interview he talks to Michael 
Brooke about the rewards o f  being a submariner and the challenges he 

faces in keeping the fleet o f  Collins-class submarines operational.

V (:)(■(/■ ■Ai/f'-'/ii/cn'/iir. A

SeaTalk: What is it like being CANSG? 
What are your main responsibilities and how 
do you ease the pressure o f command?

C D RE Shalders: I am very fortunate 
and thoroughly enjoy my position as FEG  
Commander o f  an exceptional group 
o f  people and a world class submarine 
capability - ‘the silent service ’.

My main responsibility is to deliver to the 
Maritime Commander and C hief o f  Navy a 
safe, professional, and capable submarine 
force to meet the strategic objectives fo r  
AD F directed by the Australian Government. 
As head o f  the submarine service I  have 
a unique role to advise CN and steer our 
organisation on a good course to the future.

There is a series o f  very important goals that 
I have fo r  the FEG. The first is to maintain 
and enhance a world class submarine safety 
system with a major emphasis on ensuring 
that operational excellence is achieved using 
safe work practices. SUBSAFE continues 
to improve and is now our basis fo r  work 
procedures.

The second is focusing our commitment to 
our officers and sailors as the N avy’s most 
important resource and offering them greater 
opportunities fo r  training and education 
and personal growth to allow them to excel 
professionally and personally and to give 
them the chance to make a difference. Our 
submarine force has always had men and  
women o f  personal courage and integrity at 
all levels o f  the organisation.

My third goal is to improve the submarine 
fo rc e ’s reputation and image - to promote 
the submarine force in a manner that will 
result in better recruitment and retention. I f  
a young person wants to be a submariner I  
can guarantee a real challenge - they will 
be part o f  an elite team that accomplishes 
incredible things. I do n ’t know o f  any other 
areas in the Navy where people are given 
the level o f  responsibility in the short period  
o f  time that they ’re on board. We ’re modern, 
and one o f  the most capable submarine 
forces in the world. That is why the 
submarine force is a great place to be.

The great work our submariners do helps
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ease the pressure o f  command. I  believe in 
promoting the submarine force as much as 
I  can, and recognising our people fo r  their 
exceptional w o rk .

Our people deserve more 
publicity and recognition fo r  
the wonderful work they 
do day in and day out 
but unfortunately the 
media often portray 
the submarine 

force in an 
unconstructive 
manner. I f  people  
really knew about 
everything that 
our submarines 
are doing around 
the world, they’d  
be very proud o f  
our submarine force.
Everybody ‘in the know ’ 
tremendously appreciates the 
effort they ’re putting in.

On a personal level, I  relax by playing g o lf  
and tennis and swimming whenever I  get 
an opportunity and spending time with my 
family.

SeaTalk: Please explain the development 
process in terms o f the continued 
enhancement o f the capabilities o f the 
Collins class submarines which are world 
class.

CDRE Shalders: The fu ll potential o f  the 
Collins submarines is now being realised, 
however in order to remain a potent, 
strategic and tactical defence asset fo r  the 
next decade, the Collins systems need to be 
regularly updated.

Areas where the Collins has exceeded 
requirements include the boat’s underwater 
manoeuvrability, habitability and the 
integrated ship control management and  
monitoring system (ISCMMS), a software- 
based vessel-management system that has 
proven to be a success.

Currently, the RAN is working with the 
USN to further develop and improve the 
new combat system being provided to 
our submarines. It is important fo r  the

RAN to match our force capability 
to emerging strategic

requirements. The RAN  
submarine force has and 

will continue to have 
a well-developed 
capability.

Submarine 
training is 
continually 
improving and 
developing to 
meet the unique 

capabilities o f  our 
modern submarines. 

This has resulted in 
our submarine crews 

demonstrating great tactical 
skill in a variety o f  difficult, 

demanding and challenging operations 
and this is developed through improved and 
continuous training systems.

No other military platform can move into 
harm ’s way and stay there fo r  so long 
unnoticed and submarines must be able to 
operate alone and unsupported fo r  extended 
periods in areas that could be controlled by 
an enemy. While other warships may go in 
harm ’s way, submarines must be able to live 
there. The ability to live in that environment 
dictates the need fo r  stealth, mobility, and  
firepower and these areas continue to be 
developed and improved.

SeaTalk: They say all submariners are 
brothers in arms, and your brother is CN. Is 
‘Big Brother’ supportive and understanding 
of your responsibilities and the challenges 
facing ‘the silent service’?

CDRE Shalders: Although unique in many 
ways, the challenges that the Submarine 
Service face  are similar across the RAN  and 
I get the same level o f  support from  CN as
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everyone else in the RAN  gets. CN is an 
anti-submarine warfare (ASW) specialist so 
the debate always rages at our infrequent 
fam ily  BBQs, but as usual the submariner is 
always on the winning side (CN may debate 
this).

SeaTalk: What are you key messages and 
what do you hope to achieve in your time as 
CANSG?

CD RE Shalders: I would like to say to 
those sailors and officers in the submarine 
service that I  recognise and greatly 
appreciate the great work they are doing. 
There is no doubt that people are working 
harder, and often spending more time away 
from  home and along with good employment 
prospects in the civilian sector its getting 
more difficult to attract and retain our 
workforce. The challenge fo r  me and my 
senior leadership team is to work harder 
and to retain the trained personnel we have 
in the submarine force and to promote the 
‘silent service ’ as a challenging, rewarding 
occupation.

One area where most officers and sailors 
are looking fo r  improvement is an 
understanding o f  the FEG's vision and 

fo r  senior management to communicate 
more effectively. Providing focus, an 
exciting direction, and encouraging open, 
honest two-way communication are all- 
important factors fo r  me to work towards 
in the challenge to retain personnel. A ll o f  
this needs strong leadership and a team 
approach.

There always will be people leaving our 
workforce and I  recognise that this can be 
healthy but are the ones leaving the ones 
the Navy can least afford to lose? With 
expensive turnover costs compounded by 
the skill shortage and the ageing workforce, 
the submarine force is working aggressively 
to keep what I  consider to be the most 
valuable o f  resources. Improved recruitment 
and retention are my main aims along with 
superior submarine capability.

SeaTalk: What can you tell our readers 
about careers in submarines and the 
enhanced selection process (ESP)?

CDRE Shalders: I f  you ’re considering a 
new and exciting career within the Navy 
you may want to check out the life o f  a 
submariner including some o f  the attractive 
benefits they receive. Serving personnel 
from  the Navy, Army and A ir Force who are 
interested in becoming submariners can test 
the waters first by attending an obligation- 
free, five-day course at HMAS Stirling in 
Western Australia. The submarine service 
offers highly motivated sailors and officers 
the opportunity to enter the elite fam ily  o f  a 
special breed o f  sailor.

The enhanced selection process (ESP) 
is conducted by the Training Authority- 
Submarines (TA-SM) at the Submarine 
Training and Systems Centre (STSC) -  a 
purpose-built submarine training facility  
with state-of-art simulators and specialist 
computer-based training equipment.

Those nominated fo r  the course will be 
posted to the STSC and over the five-day  
course will be provided with a variety o f  
informative briefs and a tour o f  a Collins 
submarine. There are sessions designed to 
give a general insight on the employment, 
lifestyle and conditions o f  service o f  a 
submariner and what i t ’s like to become 
part o f  a team who operate the w orld’s most 
capable conventional submarine. A common 
theme that features in the briefs is the 
mutual dependency submariners have on one 
another, the close-knit camaraderie and that 
enviable espirit-de-corps submariners share 
the world over.

The ESP is normally conducted monthly 
and during the week the aim o f  the course 
is to give a deep look into the world 
o f  submariners. Students are given a 
smoke walk in the survivability school, a 
recompression chamber dive and water 
surface exercises at the submarine escape 
training facility; interviews and discussions
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with submariners and psychologists, 
a submarine suitability medical; plus 
comprehensive briefs on submarine 
categories duties, routines, security, 
conditions o f  service and submarine 
operations. In other words, an ‘underwater 
look’at what it means to be a submariner.

The benefits o f  the ESP are two-fold
- prospective submariners can make 
an informed decision about a career in 
submarines and whether they are suitable 
and prepared to take the next step towards 
submarine training. In turn, TA-SM s ta ff are 
able to assess at close range the suitability 
o f  a candidate fo r  submarine service 
throughout the ESP and consequently make 
informed recommendations to the course 
members and their career managers.

The ESP is really a try-before-you-buy 
program that TA-SM strives to pack with

information and vocational, hands-on 
activities. Although participating in an 
ESP is not a commitment or obligation to 
jo in  the submarine service, it does provide 
an opportunity to meet submariners, spend 
some time in a submarine and weigh-up 
the benefits o f  an exciting, demanding and 
professionally fulfilling career that pays well 
too.

There are no costs involved to the 
participant and all ESP course members 
are provided with quality service 
accommodation on Garden Island (west), 
transport and all meals during the course.

Volunteers interested in an ESP should 
make their request through their divisional 
system or CO then complete the criteria in 
accordance with DI(N) PERS 75-41 and 
arrange fo r  DSCM/DNOP (or appropriate 
service career agency) to be notified.
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Team Anzac takes crews 
to
By Darren MacDonald*
Team Anzac has recently faced the challenge 
o f delivering major habitability upgrades to 
ANZAC ships in a flexible manner to ensure 
extra bunks and improved habitability for 
ships deploying on major operations.

Anzac , Arunta, Ballarat and 
Warramunga have all been partially 
upgraded so far, with significant 
improvements being delivered.
The finish and standard o f the full 
solution could be easily labelled 
as “5 Star” as can be seen in the 
photographs included below.

Aligned with the Navy’s Sea Change 
initiative and consistent with Team Anzac’s 
mission o f delivering and maintaining 
capability to fight and win at sea, the 
capability element management group was 
seeking a convenient, efficient yet enjoyable 
habitability solution to expand the Anzac 
class complement.

The Anzac class frigate was designed 
as a minimum manned vessel 
equipped to accommodate 163 
crew and recent changes to the fleet 
operational needs have seen this 
increased to 185. This is a similar 
trend to other major fleet surface units such 
as the guided missile frigates (FFGs), which 
were commissioned with a compliment of 
186, a figure that has since grown to 212.

The habitability challenge was to deliver 
accommodation for the increased 
compliment without detriment to current 
standards with a secondary focus on

providing additional recreational facilities 
wherever possible.

The result is an innovative options package 
including the CPO mess and habitability 
options (HO) projects. These projects 
deliver the needed capability but importantly 
provide flexibility for tailoring the package 

to optimise the challenging 
installation environment.

This philosophy has been adopted 
by Team Anzac, which has recently 
engaged a new initiative to optimise 
opportunities in the refit program.

This will be achieved by the ships 
work-package optimisation team (SWOT), 
drawn from Team Anzac generation and in- 
service experts and the capability element 
management group. SWOT’s focus on 
driving an aggressive change program is to 
clear the way and reduce the technical and 
production capacity risk associated with 

massive anti-ship missile defence 
(ASMD) production program, which 
begins in late 2008.

HMAS Arunta was the first to receive 
the full suite o f eight HOs plus 
the CPO mess upgrade during her 
DSRA04 while HMAS Ballarat took 

delivery o f a more streamlined package, 
ensuring she had the required operational 
capacity to comfortably accommodate the 
necessary crewmembers without needing an 
extended external maintenance activity.

HMA Ships Warramunga and Anzac are 
currently undergoing outfit with Anzac 
having her remaining HO package installed
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as she was partially fitted in 2005 and 
Warramunga receiving only three o f the 
options at this time, similar to her younger 
sister, Ballarat.

CPO mess optimisation
The primary objective behind 
the CPO mess optimisation was 
to provide a more efficient and 
attractive layout to ensure the 
‘distinguished’ occupants are kept 
happy and comfortable at sea.

The fitout is crafted from Tasmanian oak 
with contrasting soft furnishings with 
flexibility to allow the mess members to 
choose the final colour schemes. The change 
includes:

■ Improved dining facilities;

■ Bar and necessary bar facilities;

■ Display cabinets;

■ New entry arrangements;

■  Redesigned kitchen, appliances and 
facilities;

■ Lounge settee; and

■ New furniture and furnishings.

Habitability improvements
The primary objective o f the 
habitability project was to secure 

optimised improvements to the current 
shipboard design so to provide the necessary 
increase to accommodation capacity but also 
to increase the available crew recreational 
facilities.

The additional equipment and fittings used 
are consistent to the existing ship fit items 
with additional furniture again crafted from
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Tasmanian oak with high quality contrasting
soft furnishings.

The solution was eight habitability options
including:

■ Junior sailors’ recreational area 
for theatre style entertainment;

■ Provision o f a crew briefing 
area including large screen and 
projector;

■ Provision o f an officers briefing 
area including large screen and projector

■ Optimisation o f chief petty officers’ 
sleeping accommodation;

■ Optimisation o f junior sailors sleeping 
accommodation with increased capacity 
to wet area facilities;

■ Optimisation o f officers’ cabins; and

Optimisation o f petty officers’ sleeping 
accommodation.

The habitability changes undertaken so far 
aim to improve the Anzac sailors life at sea. 

The full Sea Change solution remains 
alive with Team Anzac pursuing 
further improvements such as 
greater access to computer and email 
facilities, a fully reticulated ship’s 
entertainment system with video and 
audio on demand, plus integration of 
satellite TV.

Watch this space!

* ANZAC Ship Alliance 

Supervising Projects Manager (WA)

Team Anzac.
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Could Germany steel the market in Navy swords?

D e u ts c h la n d  lib e r  a lle s ?
By LCDR Antony Underwood
Autumn’s SeaTalk lamented the decision by 
Wilkinson (without the ‘Sword’) - hitherto 
the main supplier o f ceremonial swords to 
the ADF -  to cease sword production and 
concentrate on consumer cosmetic products.

The article attracted the attention o f Mr 
Rick McQualter who says that, if  the British 
firm has stopped production, there’s at 
least one German firm which has not. And 
he’d like to offer members o f the RAN the 
German alternative...

air force personnel o f  about 50 different 
countries. Many kings and high ranking 
military officers have chosen the highest 
quality available, a WKC sword.

Swords have played a role in the history 
o f  the world fo r  a long time. Some swords 
have been so important that a few  have 
been given special names like King Arthur's 
Excalibur or Siegfried's Balumung. In the 
16th century blacksmiths have been in high 
esteem so that Wilhelm Weyersberg was 
elected mayor o f  the city o f  Solingen in 1573 
and 1574.

Dear Sir,

After reading with 
interest your recent 
article on Wilkinson 
swords (Wilkinson 
cuts sword production
- Seatalk Autumn 2006)
I  would like to being to 
your attention o f  your 
readers our Canberra- 
based business that sells 
naval swords o f  a quality equal to Wilkinson
- WKC Solingen from  Germany.

During this period the 
man ufacturing o f  blades in 
Solingen became so well 
organized that people named 
it the Solingen Method.

And, for those who want to 
pose the obvious question: 
Did Solingen produce the 
steel o f  the swords and 
daggers o f  das Dritte Reich?, 

the answer is probably: Ja.

In fact, the company’s website says:

Our firm , Crusader Trading (www. 
crusaderbooks.com.au) deals in military 
history books, videos, DVDs, models, prints 
and also a range o f  ceremonial products fo r  
the Navy, Army and A ir Force.

Below are some details o f  our business and 
o f  the history o f  WKC Solingen. I f  you or 
any o f  your s ta ff would like to have a look 
at one o f  our swords I ’d  be happy to oblige, 
I  can be contacted via this e-mail or on my 
mobile - 0412 842 898.

Background on WKC Solingen supplied by 
M r McQualter says: WKC produce swords 
and daggers fo r  army, navy, police and

Between 1933 and 1945, WKC regained a 
reputation fo r  outstanding quality swords 
and knives and became the most important 
supplier o f  these items to the German army. 
During World War II, WKC was the target o f  
Allied bombardments o f  Solingen and almost 
all buildings and equipment were destroyed. 
Production was not possible and operations 
ceased.

So there - even if John Cleese is now 
retreating from his former forthright but 
Fawlty posture towards non-British citizens 
(in the interests o f a peaceful World Cup 
final in den Vaterland), SeaTalk has managed 
to ‘mention the w ar’.
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Defence Families Australia
Community house review
DFA would greatly value your feedback 
about community houses as the Defence 
Community Organisation (DCO) are 
currently conducting a review o f the 
community houses to identify what works, 
what doesn’t, what is the need for the 
centres vs. what is on offer in the general 
community and to see if  there may be a 
model that can be used nationally to help 
committees out. DFA will be involved in 
this review as will all key stakeholders to 
ensure all views are heard and represented.

Some call them centres, others 
neighbourhood houses, but really, they 
should be called ‘friendship places’ because 
often, the community house is the first 
port o f call for many posted families. You 
instantly know w hat’s going on in your 
community once you have dropped into your 
local place. Community centres are a forum 
for many positive activities which provide 
respite and friendship, essential for many.

But maybe you don’t feel this way? Please 
let us know what you think through www. 
dfa.org.au

Apply for ACT national delegate 
position
The National Delegate’s position for the 
Australian Capital Territory / Southern New 
South Wales is now open for applications. 
This N D ’s role is unique as whoever takes 
over the position will also become the 
convener’s deputy. During your time as 
the ACT/Sthn NSW ND you will have the 
opportunity to learn firsthand from the 
convener w hat’s happening in the capital, 
and on the hill. For a job description email 
volunteers@dfa.org.au

A National Delegate is ministerially

appointed, which is excellent for the 
resume, and brilliant for the brain cells.
NDs perform a vital role o f linking our 
organisation with the community and 
bringing back all ideas and issues. We also 
help individuals through concerns.

Research project for children of 
deployed members
DFA are proud to support a research project 
being undertaken by Felicity Shipley, 
who is a Defence spouse, as part o f her 
psychology masters degree at Queensland 
University o f Technology in Brisbane. The 
research project is looking at the coping 
mechanisms that our children have when 
the member is away on deployment. To 
achieve this Felicity needs to hear from 
Defence families who are experiencing, or 
have experienced, deployment recently. For 
further information please visit our DFA 
website: www.dfa.org.au. We believe this is 
a great opportunity to identify strategies that 
may assist all o f our children for the future.

RANCCF - our wonderful web 
sponsors
RANCCF are very keen to hear what 
facilities you would like to see made 
available at the resorts and holiday parks 
around the country. Would you like to 
see more for teenage kids perhaps? An 
opportunity for dinner without the kids 
maybe? Log onto www.dfa.org.au to 
feedback. For more information on the 
RANCCF services provided check out: 
http://www.ranccf.com/parks.php

Need help or advice for ADF families? Call 
1800 100 509

‘Subscribe’ for all the latest ADF family 
news: www.dfa.org.au.
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Job security in the Navy
By Annie Casey
Sailors and officers will be offered 
employment certainty following completion 
o f their initial minimum periods o f service 
(IMPS) following a significant shift in Naval 
employment policy directed by the Chief of 
Navy, VADM Russ Shalders.

Most RAN members are presently employed 
for fixed periods o f Service (FPS).

“In addition to greater certainty of 
employment, the change will 
avoid unnecessary bureaucratic 
paperwork and form-filling 
for both the member and 
the Navy, arising from the 
need to complete successive 
applications for extensions of 
enlistment,” said the Director 
o f Sailors’ Career Management,
Captain Peter Laver.

The policy direction reflects a 
commitment to offering firm employment to 
most members until compulsory retirement 
age, providing the member has met Service 
expectations o f behaviour and employment.

Those few officers and sailors who have 
not met Service employment expectations, 
but who show the potential to do so, will 
generally be offered an FPS extension where 
continued employment is in the interest of 
the RAN.

The new employment policy will have 
no effect on discharge policy. Members 
may resign, claim discharge, or seek early 
discharge under current arrangements.

The change will not apply to those officers 
who are in the specialist officer career 
schemes such as doctors, dentists and 
lawyers, because FPS is an inherent basis of 
their employment and remuneration.

In addition, any previous Supplementary 
List (SL) officers still under the DFRDB 
superannuation scheme will be allowed to 
remain on FPS arrangements so as not to 
financially disadvantage them.

The Australian Defence Force (ADF) 
terms used to describe ‘employment until 
compulsory retirement age’ are Permanent 
Enlistment (PE) for sailors and Permanent 
Appointment (PA) for officers.

Implementation o f the new policy 
has begun and members are 

accepting PA/PE conversions 
now.

All sailors who will complete 
their IMPS before Dec 31, 
2007, or who have a FPS 

expiring before then, may 
apply to the Directorate of 
Sailors Career Management 
(DSCM) for conversion to PE 
on form PEO12 under cover 

o f a supporting recommendation by their 
Commanding Officer(CO).

The Directorate o f Navy Officers Postings 
(DNOP) will identify those officers whose 
IMPS or FPS expire in this timeframe and 
offer conversion to PA.

As well, DSCM and DNOP will also advise 
COs o f members approaching IMPS or FPS 
expiry so they may encourage members to 
seek PA/E.

Thereafter, implementation will extend 
over the next five years to allow DNOP and 
DSCM staff to manage the transition.

Conversion to PA/E is a means o f offering 
certainty o f employment to members who 
have served their country well.

If  further information is needed members 
should contact their career managers.

CAPT Peter Laver
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Navy Reserve employers 
receive recognition

By LCDR Phil Smith
Two Navy Reservist employers were among 
the 20 NSW employers who received awards 
from the Defence Reserve Support Council 
at a ceremony at Parliament House, Sydney 
on May 23.

Special guest Senator the Hon. Sandy 
Macdonald, Parliamentary Secretary to the 
M inister for Defence, presented awards and 
spoke o f the importance in recognising the 
support employers give to our reservists.

Shown with CDRE Craig Kerr (above 
centre), representing the Maritime 
Commander, are the nominating Navy 
Reserve officers and their employer 
representatives - LEUT Michael 
Adamantidis shown with his employer.

M r David Bacon from Allianz nominated 
his employer after being released to attend 
two-week initial entry training at HMAS 
Creswell despite starting with the firm only 
four weeks prior.

LEUT Andrea Williams nominated the 
Blue Mountains District Anzac Memorial 
Hospital for their supportive Reserve leave 
policy and the support given to a number of 
Reserve personnel that work at the hospital.

Awards are presented in the categories o f 
government and large business, private 
enterprise -  medium business and private 
enterprise — small business. Reservists can 
nominate their employer at any time through 
the Defence Reserves Support Council 
(DRSC) website or by contacting their local 
Reserve Regional Pool.
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New dive team for Cairns
By LCDR Antony Underwood

The diving fraternity is on the 
lookout for new recruits to form a new 

Australian Naval Reserve diving team 
(ANRDT) to be established in Cairns as a 
result o f the ANR Capability Enhancement 
Program.
The Chief o f Navy Advisory Committee 
approved funding to set up the new team, or 
two smaller teams, in the northern part o f 
Australia late last year.
Staff Officer Capability -  Reserves for 
the Mine Countermeasures and Clearance 
Diving Force Element Group (FEG) LCDR 
Andrew Ryder said it was decided to opt for 
one team based at HMAS Cairns to service 
the diving requirements o f both Cairns and 
Darwin.
“Funding for equipment was provided in the 
current financial year (FY2005-06) and the 
funding for wages is to be provided from 
July 1,” he said. “A large amount o f the 
higher cost equipment not available through 
the Navy stores system has already been 
ordered.”
The decision to establish one team in Cairns 
rather than two smaller teams, one each in 
Cairns and Darwin, was based on a formula 
where a minimum o f six divers were 
required to put one diver in the water.
“Based on statistics, to ensure a team o f six 
Reservists is available at relatively short 
notice, a 2.5:1 factor is used,” LCDR Ryder 
said.
“Due to their civilian work and family 

commitments, not all Reservists are 
available at any one time. This means that 
a team of 15 divers would be required. For 
two divers in the water, a team o f 20 divers 
would be required.
“So, with the funding available, we decided 
on one team and research suggested there 

were more ex-PN personnel available to

‘stand up’ a team in Cairns.”
LCDR Ryder said the new team, Australian 
Naval Reserve Diving Team (ANRDT) 12 as 
it will be known, will service an area from 
central Queensland to west o f Darwin.
And recruiting initiatives to be launched 
over the next few weeks will include:
■ Publication o f positions vacant on the 

Naval Reserve website;
■  Publication in Navy News and Reserve 

News;
■ Recruiting through the Defence Force 

Recruiting Centre;
■ Publicity through the local Clearance 

Diving Association;
■  Approaching Standby Reserves listed in 

the PMKeyS database;
■ Assistance from the local Reserve 

Regional Pool Manager; and
■ Local advertising in Cairns media.
LCDR Ryder is happy to receive any 
inquiries either by email to Andrew. 
Ryderl@ defence.gov.au or on 0414 404 
220.
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a  Reserves column
By CMDR Joe Lukaitis
The recent appointment of Deputy Directors 
Naval Reserve Support has been designed to 
extend Reserve activities and especially to 
support the Capability Enhancement Program.

The new positions under the program (repeated 
in the table opposite) will be stood up from 
July 1 and the expanded network of naval 
support directors will work together with RRP 
staff to answer questions and guide liaison.

The appointment of new deputy directors is 
also planned to assist with some forthcoming 
retirements and postings of some directors to 
other areas.

If any Reservist has a question about the 
Capability Enhancement Program and the 
new positions created, Naval Reserve Support 
directors are well briefed and available to 
answer queries. This resource is additional to 
the normal support Reservists can expect from 
their local RRP manager.

The current directors of Naval Reserve Support 
are:

DNRS-NT — CMDR Glenn Smith 

DNRS-Qld — CMDR Andrew Clowes 

DDNRS-Qld — CMDR Jim Huggett 

DNRS-NSW — CMDR Gary Phillips 

DDRS-NSW — LCDR Phil Smith 

DNRS-ACT — CMDR John Murray 

DDNRS -  ACT — CMDR Pam Price 

DNRS-Vic — CMDR Joe Lukaitis 

DDNRS-Vic — LCDR Graeme Furlonger 

DNRS-Tas —  CMDR Dario Tomat 

DDNRS-Tas — CMDR Ian Dunbabin 

DNRS-SA — CMDR Steve Dunning 

DDNRS-SA — LCDR Mike Lorenzo

DNRS-WA — CMDR Ian McGuckin 

DDNRS-WA — CMDR Neil Phillips 

DNRS-National — CAPT Richard Phillips

The Matthew Davey Award/ 
Overseas Study Grant
Applications are now open for the 2006 
Professional Studies Program overseas study 
grant scheme. The grant is open to all Navy 
Reservists irrespective of rank. The closing 
date for applications and further details about 
the grant are available from the Reserve 
website at www.navy.gov.au/reserve

Applicants’ projects should focus on Naval 
Reserve capability issues and might include 
matters related to recruitment and training, 
maritime defence, financial corporate 
management, operations and logistics, military 
law and health, public relations and information 
technology systems and management.

Before submitting applications, it is necessary 
to have head of department approval for the 
topic selected. The award provides overseas 
travel, accommodation and up to $14,000 
spending money.

In addition all reservists are invited to submit 
articles for consideration for publication in 
Goorangai, the title of the PSP’s occasional 
paper series. Copies of nine editions of 
Goorangai are also available at the Reserve 
web site. Further inquiries about Goorangai or 
the overseas study grant should be directed to 
DRES-N.NHQ@defence.gov.au or visit http:// 
www.navy.gov.au/reserves_new/ProfessionalSt 
udiesProgram/professional.cfm?mnoID=l 1 for 
a copy of the application form.

Winner of the last Matthew Davey award, 
LCDR Chris Greatrex, is using the grant to 
research options for improving communications 
in minor war vessels.
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In te llig en ce

S u rfa ce  C om 
b a ta n t

c n t  P E G  PN  p o s itio n s  (16

Capability Statements
P ro v id e  6  su rg e o n s  x 4  w eek  ro ta t io n s ,  3  a n a e s th e t is ts  x 4  w eek  ro ta tio n s  
a n d  4 n u r s e s  x 4  w eek  r o ta t io n s  to  s u p p o r t  p r im a r y  c a s u a l ty  re c e p tio n  fa c il
i ty  (P C R F )  d e p lo y m e n t. P ro v id e  a  s u rg e  c a p a b i l i ty  in  m a jo r  fleet u n its

P ro v id e  d e p lo y e d  d e b r ie f in g  c a p a b ili ty  o f  4  d e b r ie f s  p e r  y e a r  x  4  w eek  r o ta 
tio n . P ro v id e  p sy c h o lo g is t sh o re -b a s e d  s u p p o r t  o f  o n e  e a c h  a t  F lee t B ases 
E a s t  a n d  W est, a n d  C a irn s  a n d  D a rw in  N av a l B ases  (F B E , F B W , C N S  a n d  
D W N ).

C o m p r is e s  5 p a r t - t im e  d e ta c h m e n ts  a s  a  c o m p o n e n t o f  th e  s e g m e n te d  N avy 30 
b a n d  m a in ta in in g  a  s t ro n g  m e tro p o l i ta n  fo cu s
P ro v id e  p u b lic  a f f a ir s  s u p p o r t  to  c o m m a n d  a n d  u n i ts  r e g a rd in g  o p e a tio n s . 
e x e rc ise s  a n d  d e p lo y m e n ts  a n d  fo r  m a jo r  is su e s  a n d  e v e n ts  im p a c tin g  on  
N av y  re p u ta t io n

Positions
Available

P sych

P u blic  R e la 
tions
M a ritim e  Trade M a in ta in  c a p a b i l i ty  fo r  N av a l c o o rd in a t io n  a n d  c o n tro l  o f  m e rc h a n t  sh ip -  17 

p in g  a n d  to  d e p lo y  o n  2 m a jo r  ex e rc ise s  a n d  o n e  o p e ra t io n  p e r  y e a r

I P ro v id e  a  s h o re -b a s e d  s u rg e  c a p a b ili ty  to  fill 10 p e r  c e n t o f  D ir e c to ra te  
o f  N av a l C o m m a n d . C o n tro l ,  C o m m u n ic a t io n s ,  C o m p u te r s ,  In te llig en ce  
S u rv e illa n c e  a n d  E le c tro n ic  W a r fa re  (D N C 4 IS R E W ).
C a p a c i ty  to  s u rg e  to  fill 5  p e r  cen t o f  leg a l PN  p o s itio n s . P ro v id e  ju d ic ia l  20
a n d  a d v o c a c y  se rv ic e s  to  s u p p o r t  m il i ta ry  ju s t ic e

P ro v id e  8 p e rs o n n e l t r a in e d  fo r  se rv ic e  in  g u id e d  m issile  a n d  A n z a c  fr ig a te s . 
P ro v id e  su ff ic ie n t R e se rv e  p e rs o n n e l fo r  m a n a g e m e n t  o f  fo rc e  p ro te c tio n  
a n d  lo g is tic  p re p a re d n e s s  in  F o rce  E le m e n t G ro u p  (I*E G ) H Q  P N  p o s itio n s  
a s h o re  (8 p o s itio n s) .

P ro v id e  21 A rm id a le  C la s s  p a tro l  b o ia t  t r a in e d  p e rso n n e l. C a p a c i ty  to  s u rg e  21 
to  fill 2 0  p e r  c e n t  o f  F E G  H Q  PN  p o s itio n s  a s h o re  (1 0  p o s itio n s) .

P ro v id e  o n e  S e a  K in g  c re w  a n d  o n e
Sea haw k crew. C apacity  to  surge to  fill 10 p er
p o s itio n s) .

Extra Fund
ing per An
num

M in e  W arfare  
a n d  C learan ce  
D iv in g

C o n d u c t  a ll  sh ips*  d iv in g  d u t ie s  in  s ta te s  in  w h ic h  R e se rv e  d iv e  te a m s  a re  
b a se d . E s ta b l is h  a  te a m  in  n o r th e rn  A u s tra lia .  P ro v id e  R e se rv e  p e rso n n e l 
su ff ic ie n t to  c o n d u c t  r o u te  su rv e y  fo r  C a irn s  a n d  D a rw in .  C a p a c i ty  to  su rg e  
to  fill 10 p e r  c e n t o f  F E G  H Q  PN  p o s itio n s  (11 p o s itio n s) .

14 $275 ,0 0 0

I S u bm arin e P ro v id e  10 q u a lif ie d  p e rs o n n e l fo r  se rv ic e  a t  s e a . C a p a c i ty  to  s u rg e  to  fill 5 
p e r  c e n t  o f  F E G  H Q  p o s itio n s  a s h o re  (7  p o s itio n s) .

10 1 $ 1 9 6 ,0 0 0  |

Hydrography P ro v id e  o n e  D e p lo y a b le  G e o sp a tia l  S u p p o r t
T eam  (D G S T ), o n e  M o b ile  M e to c  T e a m  (M M T ) a n d  o n e  L a s e r  A irb o rn e  
D e p th  S o u n d e r  (E A D S ) m a n n e d  by  R e se rv e  s ta ff .  C a p a c i ty  fo r  su rg e  to  fill 
5  p e r  c e n t  o f  F E G  H Q  p o s itio n s  (2  p o s itio n s) .

13 $288 ,000

Amphibious 
and Afloat Sup
port

P ro v id e  16 q u a lif ie d  N R  p e rs o n n e l fo r  s ta n d b y  p o s tin g s  fo r  r e p le n ish m e n t 
sh ip ,  o ile r, a m p h ib io u s  a n d  h e a v y  la n d in g  sh ip s  a n d  la n d in g  c r a f t .  C a p a c ity  
to  s u rg e  to  fill 2 0  p e r  c e n t o f  F E G  H Q  P N  p o s itio n s  a s h o re  (6  p o s itio n s) .
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f Back to the fold for Reservist Maree
i
|  You might say Maree Wilson has returned 
|  to the Defence fam ily... i f  she ever left it.
^ After an outstanding career in the PNF in 
^ which she saw service in the Middle East 
|  aboard HMAS Newcastle she discharged 
^ from the PN in 2002 to undergo a 
^ geospatial information systems course at 
|  the University o f  Southern Queensland.
|  Retaining her status as an active Reservist,
^ she used her training to win a position 
|  in Defence’s Imagery and Geospatial 

Organisation.
On April 19 she received the Afghanistan 
Campaign Medal from the Chief o f  Navy,
VADM Russ Shalders, at NHQ SEQld.
Pic by Graham Davis shows: Maree and 
proud parents Heather and Alan.

-------------------------------------------------------------- —--------------------------------------------------
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