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Disclaimer
SeaTalk  contains inform ation about the conditions o f  service including pay and 
allowances, that was correct at the tim e o f  going to press. However, SeaTalk  is not 
an official reference. Please contact your sh ip ’s office, adm inistration office or your 
divisional officer for detailed inform ation on these topics.



THE WON LOG
Warrant Officer of the Navy James Levay

W elcom e to the W inter 2008 edition o f  
SeaTalk.

The D efence Force R em uneration  T ribunal’s 
approval o f  the N avy C apability  Allowance 
(N CA ) in A pril 2008 w as a great outcom e 
for our sailors, and is already enhancing 
our N av y ’s ability  to m eet capability  
requirem ents both  in general service and 
the subm arine arm. T he allowance is paid 
over three instalm ents totalling  $24K  for 
general service, and $60K  for subm arine 
arm  personnel after m eeting  specific 
requirem ents, w hich  include com pletion 
o f  initial m inim um  period  o f  service, and 
enduring individual readiness. The broad 
intent o f  the N C A  is to stabilise the  N av y ’s 
w orkforce in the ranks o f  CPO and below, 
thereby assisting our N avy in m eeting its 
capability  requirem ents.

In applying for the N C A  I recom m end that 
all personnel refer to D G N P T ’s intranet 
w ebsite, speak w ith their divisional staff, and 
i f  required  seek appropriate financial advice.

It is p leasing to note that the im plem entation 
o f  the  D efence H om e O w nership A ssistance 
Schem e (DH OAS) w hich  was announced in 
last y ear’s Federal budget w ill be supported 
by roadshow s carried out betw een July and 
Septem ber 2008. In A pril the M inister for 
D efence Science and Personnel, M r W arren 
Snowdon, announced that the loan providers 
will be: N ational A ustralia  B ank Lim ited, 
A ustralian Defence C redit Union L im ited, 
and Defence Force C redit U nion L im ited.
I anticipate that m ore specifics will come 
to hand over the next few  w eeks in the 
lead-up to the im plem entation date, and I 
recom m end that personnel regularly  access 
the DHOAS internet w ebpage (h ttp://w w w . 
defence.gov.au/DPE/PAC/dhoas.htm ) to  keep 
abreast o f  the m ost up-to-date information.

HM AS Rankin returns to Fleet Base West 
participating in an anti-submarine warfare 
exercise. Pic by CPL Andrew Eddie

O n a different tack, in April, the Deputy 
Fleet Com m ander convened a selection 
panel for upcom ing Ship’s W arrant Officer 
positions w ithin Fleet Com m and. I am 
heartened that the role o f  SW Os continues to 
attract h ighly professional w arrant officers 
and I thank all applicants for their detailed 
preparation. I congratulate W arrant Officers 
J. J. B onney (HM AS A nzac ), M ichael 
Burrows (HM AS Perth), and M ark Edw ards 
on their successful selection.

Throughout the second quarter o f  2008, our 
m en and w om en have continued to w ork 
hard in m eeting our N avy’s, and ultim ately 
our G overnm ent’s requirem ents both on the 
A ustralian station, and further abroad. Late 
April saw  the safe return to F leet B ase W est
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o f  H M AS Arunta  follow ing her second 
O peration Catalyst deploym ent, and the 
deploym ent o f  HM AS Stuart from  Fleet 
Base East in late M arch as her re lie f on 
station in the M iddle East area o f  operations. 

I had the privilege o f  v isiting Stuart 
on station in  the M iddle East area o f  
operations in m id-M ay accom panying 
the C h ief o f  Navy. I w ould like to thank 
the sh ip ’s com pany o f  S tuart for their 
excellent hospitality, and again for the frank 
d iscussions that ensued throughout the visit.

In recognising  the efforts o f  our deployed 
personnel, I acknow ledge the challenge 
o f  deploying our units coupled w ith 
the continual requirem ent to train  our 
people bo th  afloat and ashore has m eant 
that organisations such as Sea Training 
G roup as well as the sta ff o f  our Schools 
o f  Survivability and Ship Safety have 
been  w orking hard  for quite some time. 
A dditionally  I note that m aintenance and 
refit program s across all classes o f  ships 
and subm arines throughout A ustralia have 
continued, w hich  has kept our people and 
various support agencies very busy.

D uring A pril I was invited to attend the 
Subm arine Force E lem ent Group W arrant 
O fficers’ A dvisory Group m eeting w hich 
w as chaired by CDRE Shalders, and 
included a v isit to H M A S Waller and the 
Subm arine H eadquarters onboard F leet Base 
West. I thank the m en and w om en o f  the 
subm arine arm for their hospitality  and for 
providing me w ith a detailed insight into the 
day-to-day activities o f  our subm ariners. 

T hroughout the first h a lf  o f  this year I have 
been privileged to m eet and interact w ith 
the m em bers o f  a num ber o f  leadership 
developm ent courses throughout A ustralia 
at H M AS Creswell, and at our Sailors’ 
Leadership and M anagem ent Faculties, both 
East and West. I would like to thank all the 
s taff at these faculties for their excellent 
support in facilitating m y visits. I encourage 
all sailors to speak to their divisional staff 
at the earliest opportunity w ith respect 
to com pleting these courses, and to also

investigate o ther leadership developm ent 
opportunities, such as studying under the 
provisions o f  the D efence A ssistance Study 
Scheme. A  num ber o f  these opportunities are 
currently available to our personnel.

In the A utum n 2008 edition o f  SeaTalk I 
touched briefly  on the further reform  that 
is expected  to be form ulated throughout 
this year in the rem uneration area under 
the R em uneration Reform  Project (RRP). 
This phase o f  the R RP is m ore comm only 
referred to as the ‘G raded O ther Ranks 
Pay S tructure’, or ‘G O R PS’. The intent 
o f GO RPS is to m ove from  16 to 10 pay 
grades, w hich  w ill provide an im proved 
differential betw een pay grades and betw een  
some ranks. It is intended that GORPS 
will provide a m ore significant reward for 
prom otion and upskilling in targeted areas. 
The C hief o f  the Defence Force will sponsor 
the Senior N on-com m issioned Officers 
(SNCO) Forum  at the Centre for Defence 
Leadership Studies the A ustralian Defence 
College (A D C) in W eston Creek over the 
period O ctober 9-10. SNCO leadership 
developm ent focus group m eetings have 
been convened annually at the ADC since 
2003 and have proven to be very successful. 
The forum  this year will bring together 
100 w arrant officer, senior sailor and 
NC O -equivalent participants from around 
A ustralia and across the three Services over 
two days to discuss and develop solutions to  
contem porary issues faced by the A ustralian 
Defence Force. A  form al m ess dinner w ill 
also be held  on the evening o f  O ctober 8 at 
which m em bers o f  the senior leadership w ill 
be in attendance. I f  invited, I encourage 
you to w ork w ith  your com m and to m ake 
yourself available for this forum.

Jam es Levay
Warrant O fficer o f  the Navy  
E-mail: navy, won@ defence.gov. au 
Tel: 02 6265 4905
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New Navy Capability 
A llowance-the details
By Annie Casey
The recently  announced N avy Capability 
A llow ance (N C A ) is aim ed at retaining 
trained and experienced serving sailors.
N C A  is ju s t one o f  the latest in  a range o f  
incentives, allow ances or benefits available 
to assist w ith  the retention  o f  sailors and 
officers.

The N C A  provides for the paym ent o f  an 
allow ance to all sailors from  able seam an 
to ch ie f  petty  officer w ho are individually 
ready and w ho have com pleted their initial 
m inim um  period  o f  service. In  return, 
sailors w ill com plete a return  o f  service 
obligation  (ROSO) o f  18 m onths. The 
am ounts o f  the N C A  are $24,000 for general 
service sailors and $60,000 for qualified 
subm ariners, to be paid  in three lump sum 
instalm ents.

E ligible sailors can apply for the N C A  i n

ad d itio n  to  the existing range o f  financial 
retention  schemes. Those currently 
undertak ing  a period o f  further service 
associated  with another retention scheme, 
including the MSBS retention benefit, 
w ill be eligible to apply for the NCA.
N C A  R O SO  will be added to any existing 
undertaking, thus extending the total service 
obligation.

The C h ie f o f  Navy, VADM  Russ Shalders, 
AO, C SC , RAN, described the decision as 
‘an excellent outcome for Navy and our 
sa ilo rs’.

The N C A  is the result o f  m ore than nine 
m onths o f  developm ent and reflects the 
outcom es o f  extensive negotiations betw een 
N avy and  Personnel Executive, the Defence 
Force R em uneration Tribunal (DFRT), the 
C om m onw ealth  (through the D epartm ent 
o f  E ducation , Em ploym ent and W orkplace 
R elations) and CDF.
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THE NCA IN BRIEF
£ ■  Eligibility: 
y • AB-CPO rank.

• Rendering continuous full time service (PN or NR on CFTS)
> • On completion of Initial Minimum Period of Service (IMPS)

• Individual Readiness (IR) compliant IAW DI(N)PERS 31-46.
< • Not subject to RNIN action.
<r ■  Amount $24k for general service sailors and $60k for submarine sailors.
/  ■  Payment Schedule:

• $6k/$15k on sign up
\  • $6k/$15k after 6 months

• $12k/$30k after a further 6 months
/  ■  Return of Service Obligation (ROSO). 18 months effective service to be undertaken on

completion of any existing undertaking for further service. Ineffective service will extend the 
\  NCA undertaking beyond 18 months
? ■  Eligibility period. Scheme entry open to 30 Jun 10.
> ■  Promotion. Promotion to WO or commissioning has no effect on members already in the
> scheme.
\  ■  Scheme Entry. Scheme entry will be via sailor application to DSCM.

y Full details are available on the NPT DRN website at: http://intranet.defence.gov.au/navyweb/Sites/
S DGNPT/
\  Enquiries to DSCM by e-mail or telephone to: navy.completionbonuses@defence.gov.au
/  08 9553 5186 for AT, ET, MT and all SM categories
5 02 6265 3122 for all other categories.

“Approval o f  the N C A  is a great result for 
Navy w hich provides a substantial financial 
incentive for trained and experienced sailors 
to rem ain w ith us,” VADM Shalders said.
“It is a critical short-term  initiative am ong a 
range o f  ongoing reform s designed to ensure 
the continued delivery o f  N avy capability.”

VADM Shalders em phasised that the 
N CA  is a short-term  targeted initiative
to m aintain N avy capability and facilitate 
w orkforce recovery by retaining trained and 
experienced sailors

“Longer term  rem uneration outcom es for 
sailors are being pursued through further 
reform  o f  the graded other ranks pay 
structure (GO RPS),” he said. “A series o f 
DFRT hearings to consider the GO RPS case 
has been brought forward to betw een M ay 
and A ugust this year.

Sailors keen to take up the N C A , should 
com plete the N CA  application form  

http ://intranet. defence. gov, au/navv web/ 
Sites/DGNPT/docs/NCAApplication
There are three options for N C A  paym ent: 
eligible sailors can have it paid into 
the their norm al pay account (w ith the 
am ount taxed at the applicable tax rate 
at the tim e o f  payment) or paid as an 
em ployer contribution to superannuation. 
(This election is m ade once, but m em bers 
w ill later be able to vary this election for 
paym ent not yet received or paid  as a 
com bination o f  these.

Sailors are strongly advised to seek 
professional financial advice w hen m aking 
this decision.
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Recruiting calls for female volunteers from 
the RAN to help inform Australian women

Visits, mentoring 
bids to encourage 
women to join up
B y  L i s a  S m a l l a c o m b s  com m unity on the reality o f  life in the RAN

. , today and the opportunities available. 
D e fen ce  Force  Recruiting has adopted
a tw o -p ro n g ed  approach to correcting  A research paper com m issioned by Defence
m isco n cep tio n s w hich m ight act as a bar to Force Recruiting (DFR) into recruitm ent
w o m e n  considering  Naval careers. o f  w om en into Defence found that family

history is significantly im pacting on the
A n d  the  organisation is looking for 300 A D F 's ability to  recruit women, 
to  40 0  fem ale  volunteers from  w ithm  the
A u stra lian  D efence Force (AD F) to  help The paper says that wom en who com e from
ed u ca te  po tential recruits from  the A ustralian fam ilies that have no previous association

Midshipman Rachael Uzzell plots 
HMAS Kanimbla’s course with 
the help o f  Sub Lieutenant Alfonso 
Santos. Pic by LSPH Helen Frank
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with the services often face a lack o f  
understanding, resistance, and negativity  
regarding their decision to jo in  the ADF.
In com parison, w om en w ith  fam ily m em bers 
currently serving generally  experience the 
opposite, receiving encouragem ent and 
support to pursue a career.

The report indicates that w om en w ithout 
a past association w ith the organisation, 
and their fam ilies and friends, often hold  
significant m isconceptions regarding the 
realities o f  becom ing a serving m em ber. 

People still th ink that the jo b  categories 
available to w om en are very lim ited and that 
the m ost acceptable jo b  options for w om en 
are in adm inistration, m edical or supply 
specialisations.

Statistics from  Financial Year (FY) 2006/07 
indicate that m ore than 1000 w om en m ade 
enquiries into A D F jobs per m onth, w ith  
totals reaching about 12,500 in that FY.

Just under 1000 enlistm ents w ere generated 
from  these enquiries, m eaning it currently  
takes about 12 enquiries to generate one 
female enlistm ent.

The tw o-pronged approach to im prove the 
situation involves establishing an alum ni 
visits program  and a m entoring program .

A  form al alum ni visits program , involving 
current A D F wom en, is to provide access 
to schools and com m unity groups to create 
awareness o f  the ADF and encourage m ore 
positive perceptions am ong influencers
-  w ith the aim  o f  increasing the num ber o f  
potential candidates.

The m entoring program  is to enable 
candidates and their fam ilies to chat in real 
tim e - online - w ith serving fem ale AD F 
m em bers to gain insight into the real ADF. 
D FR hopes this initiative will improve the 
conversion ratio o f  fem ale enquiries to 
enlistm ents.

D irector General o f  Defence Force 
R ecruiting BRIG Sim on G ould said D FR 
has an im portant challenge on its hands if  
i t ’s going to correct m isconceptions and

encourage m ore w om en to consider the 
trem endous opportunities that are available 
w ithin the ADF.

“The findings highlight a need to ensure that 
the broader com m unity is better educated 
about the realities o f  an A D F career,” he 
said.

“For young w om en who do n ’t have a cousin, 
parents, sibling or close friend in the ADF, 
it can seem  a very m ysterious place. They 
im agine that all o f  the reference points o f  
norm al civilian life are lost: no w eekends, no 
social life, few opportunities to w ear civilian 
clothing, and w ork that predom inantly 
involves com bat training.

“W hile the opportunity to  do som ething 
w orthw hile and serve the country sounds 
exciting and challenging, it is sim ply too 
different and foreign for m ost to seriously 
contem plate and our challenge is to m ake it 
less daunting and correct the record w here 
m isperceptions exist.

“R e-educating influencers is also a priority, 
so that parents, partners, friends and teachers 
do not discourage high quality candidates 
w ho show interest in ADF careers to vanish 
from  the recruiting process before they have 
a chance to enlist and see first hand what 
that career w ould  entail.”

For the alum ni visits and m entor program s 
to be a success DFR needs betw een 300 and 
400 fem ale serving m em bers to volunteer; 
the aim  is to establish a large database o f  
volunteers so that the burden o f  signing on  
does not becom e too m uch for individual 
m em bers to take on.

D FR expects that volunteers will only have 
to conduct one visit or act as a m entor online 
for one day a year i f  the required num bers 
are reached ...  unless they desire to have a 
greater involvem ent.

Fem ale m em bers o f  the N avy interested 
in volunteering for these program s should 
email adf.recruiting@defence.gov.au w ith  
the subject line A D F  wom en - m entor and 
alum ni’ and your name, rank, jo b  category 
and current posting location.
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Military rehabilitation and compensation -

You’re entitled

All members of the Navy and their spouses need to be aware of their 
entitlements in the event of death or serious injury resulting from their military 
service.
The Head of Personnel Executive, MAJGEN Mick Slater, has written to the 
Chief of Navy, VADM Russ Shalders, AO, CSC, RAN, in a bid to promote 
knowledge of the provisions of the Military Rehabilitation and Compensation 
Scheme (MRCS).
A fact sheet attached to his letter says members of all three Services are 
covered by a comprehensive scheme that provides for a range of treatment, 
rehabilitation and compensation options should they suffer physical or mental 
injury or contract an illness as a result of their military service, as well a 
substantial benefits for death as a result of service.
MRCS provisions are law -  the relevant legislation is the Military Rehabilitation 
and Compensation Act 2004. The Department of Veterans’ Affairs administers 
claims -  www .dva.aov.au.
Details with examples, correct at December 2007, cover compensation for 
death, rehabilitation, and superannuation benefits on death and invalidity. DVA 
will determine individual entitlements at the time of any claim.
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Compensation for death
In the event o f  a service-related death, a 
dependent partner is given a choice betw een 
a tax-free, lifetim e pension or a tax-free 
lum p sum  actuarial equivalent o f  the lifetim e 
value o f  that pension.

Lump sum entitlement
The tax-free lum p sum  varies accord
ing to a dependent p a rtn e r’s age:
Age 25 -  $445,321 
Age 35 -  $405,735 
Age 45 -  $356,667 
Age 55 -$297,612

Weekly pension entitlement
Lifetim e, tax free: $281.35

Financial advice
To assist a dependent partner choose 
betw een a pension or a lump sum 
equivalent, $1378.98 m ay be paid  for 
independent financial advice.

A  further tax-free lum p sum  is payable in 
addition to the pension o r pension equivalent 
lump sum.

Additional lump sum entitlement
The tax-free additional lump sum varies
according to a dependent partner’s age:
Age 25 - $114,915
Age 35 - $114,915
Age 45 - $107,917
Age 55 - $91,369

There are also substantial benefits payable 
for dependent children. A  tax-free lump sum 
is payable in addition to a weekly pension 
payment.

Lump sum entitlement
A tax-free lump sum is payable for each child: 
$68,949
Weekly pension
Weekly tax-free pension: $75.84

A  dependent partner is also entitled to a 
DVA R epatriation  G old Card, w hich pro
vides the partner and dependent children 
w ith health  care benefits the sam e as those 
provided to w ar widows.

Repatriation Health Card
AudralUn Government _  ^ | |  C o n d i t i o n s

it of Veterans'Affairs

02 02 222987  00 7
JOHN L VETERAN

File No. N X 2 2 2 9 8 7

Card expires i 0 / i n  
or on recall l 1U

D ependent children m ay also receive assis
tance for education.

A G old C ard covers a com prehensive 
range o f  m edical, hospital, pharm aceu
tical, dental and allied health services 
for w hich DVA has arrangem ents w ith 
registered health  care providers.
For m ore inform ation, go to: 
www.dva.gov.au/factsheets/default.htm _

Rehabilitation
The M RCS focusses on providing treatm ent 
and rehabilitation services to help ADF 
m em bers suffering from a service-related 
injury or illness m ake as full a recovery as 
possible and return to their norm al m ilitary 
duties or, after discharge, civilian work if  
they are able.
For current serving m em bers, m ost reha
bilitation services are delivered through 
Defence.
M edical discharge is the last option and, 
w herever possible, ADF m em bers who 
no longer m eet health standards for their 
trade or profession are offered the option o f  
retraining for another em ploym ent category. 
For those w ho are m edically unfit for ser
vice, every assistance is given for transition 
to civilian life.
Inform ation is available at: w w w .defence. 
gov.au/health/D R S/i-drs.htm  and w w w .m rcs. 
gov.au
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Compensation for incapacity and 
disability
M em bers w ho cannot continue in ADF ser
vice, m ay be eligible for a range o f  benefits 
including treatm ent, im pairm ent com pensa
tion or incapacity paym ents and DVA W hite 
or Gold C ard benefits, depending on the 
nature o f  their illness o r incapacity.

Pension and incapacity benefits
First 45 weeks of incapacity: 100 per 
cent o f normal ADF pay and pay-related 
allowances.
After 45 weeks o f incapacity: 75 per 
cent o f normal ADF pay and pay-related 
allowances.
A Special Rate Disability Pension o f 
$469.00 per week tax-free may apply 
depending upon degree o f incapacity, 
subject to other Government benefits

A  perm anently  im paired A D F m em ber m ay 
choose betw een a tax-free lum p sum , w eekly 
pension or a com bination o f  both. The 
am ounts vary according to the degree o f  dis
ability.

Permanent impairment
The m axim um  lum p sum  pay
m ent is $350,964 and the m axim um  
w eekly pension is $267.83 tax-free. 

Dependent children 
An additional lum p sum  o f  $68,949 
m ay be paid for each dependent child, 
depending upon the degree o f  perm a
nent im pairm ent.
Financial advice 
To assist a m em ber choose betw een 
a weekly pension or a lump sum or a  
com bination o f  both, $1378.98 m ay be 
paid for independent financial advice.

O ther benefits m ay include vocational and 
social rehabilitation, hom e help, attendant 
care, alterations to residence and assistance 
with the purchase, m odification or m ainte
nance o f  a m otor vehicle.

Superannuation benefits on death 
and invalidity
Superannuation benefits m ay also be pay
able in the event o f  an ADF m em ber’s 
death. These benefits may be paid to eligible 
recipients or the m em ber’s estate, depending 
on m arital or partnership status, and entitled 
dependents.
In addition to statutory com pensation, a 
m em ber discharged on m edical grounds m ay 
be entitled to superannuation invalidity bene
fits depending upon the degree o f  incapacity 
and ability to undertake other em ploym ent. 
Superannuation benefits vary according 
to w hich  m ilitary superannuation scheme 
applies. For the M ilitary Superannuation and 
Benefits Scheme, visit: ww w .m ilitarysuper. 
gov.au/. For the Defence Force Retirem ent 
and D eath Benefits Scheme, visit www. 
dfrdb.gov.au/.

Private insurance
The M R C S and m ilitary superannuation 
schem es offer a com prehensive range o f  
benefits and substantial paym ents so that 
ADF m em bers and their dependents m ay 
m aintain an appropriate standard o f  living. 
Nevertheless, ADF m em bers have differing 
personal circum stances, financial needs and 
com m itm ents.
Should a m em ber have significant financial 
com m itm ents such as a m ortgage or con
sum er finance, they m ay also w ish to consid
er private insurance to supplem ent m ilitary 
com pensation or to pay out their debts in the 
event o f  death or disability. M em bers should 
obtain independent professional advice when 
considering insurance matters.
For general guidance, visit the ADF 
C onsum er Council website: ww w.adfcon- 
sumer.gov.au.
DEFG RA M  186/2007 available on the 
Defence Restricted Network also has infor
m ation about the Services Security Plan 
injury and accident insurance.
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Awarding the 
best trainers

By Annie Casey
Instilling the fundam entals o f  self-protection 
in explosive ordnance d isposal w as the 
m ost satisfying part o f  train ing  at the diving 
school, the R A N ’s Instructor o f  the Year, 
PO CD Lane Patterson, said after learning o f 
the award.

“Instructing the initial category  students -  
th a t’s also w here you see the m ost progress,” 
he said. “ I t’s so critical because  y o u ’re 
instilling the fundam entals o f  how  to protect 
them selves and their buddies in  the highly 
dangerous EO D  environm ent.”

Thirty-five-year-old PO Patterson has 
been involved in an instructional role at 
the RANDS over the last tw o years. The 
award is $500 and a fram ed certificate from  
the D irector-G eneral N avy Personnel and 
Training.

Patterson’s first six m onths as an instructor 
was in m ine counter m easures (M CM ) 
at HM AS P enguin 'S  Royal A ustralian 
Navy D iving School (R A N D S) and, since 
January 2007, he has been instructing in the 
explosive ordnance disposal (EO D ) at the 
school.

C hief Instructor in EOD, C PO C D  Andrew 
Keitley, said o f  Patterson’s unique 
contribution in the instructional role: “He 
has an exceptional know ledge o f  underw ater 
EOD and is constantly striving to improve 
his skill-sets.”

PO Patterson recognises his own skill-sets 
stem from  N avy-provided training. He said 
the N avy IT and leadership courses are 
essential to enable instructors to im part 
experiences and knowledge effectively and

efficiently. Looking back, he could see 
the relevance and im m ense value o f  these 
courses in shaping his own developm ent as a 
com petent instructor.

A s w ell as the award to PO  Lane in the 
form al instructional b illet o f  the 2007 N avy 
Personnel and Training awards, W O Paul 
Faw bert was aw arded IOTY in the on-the-job 
training category.

A nd LEU T Lana Tassotti from  Training- 
A uthority  Subm arines, at the Subm arine 
Training and System s Centre, HM AS 
Stirling, was nam ed Training Developer o f  
the Year (TDOTY).

IOTY in the on-the-job training category,
W O Faw bert, 42, said he h ad n ’t decided 
yet how to spend the $500 cash prize but it 
w ould probably include “ a few beers for m y 
fellow  sea trainers” .

“I get no greater buzz than w atching a sh ip ’s 
com pany achieve the aim, be it a duty w atch 
certification, m ariner skills, unit or m ission 
readiness evaluation,” W O Fawbert said.
“It is the culm ination o f a considerable and 
concerted effort from  all m em bers o f  the 
respective sh ips’ com panies and it’s a jo y  to 
be part o f  it ... although at tim es it can be  a 
tough and heartbreaking journey.”

W O Faw bert added as one o f  40 in the 
Sea Training Group he w ould have liked 
to see the group recognised rather than an 
individual.

C om m ander Sea Training Group CM D R 
M ichael R othwell said W O Fawbert 
had  been consistently singled out by 
com m anding officers as providing the m ost 
com prehensive and singularly effective CS 
training received in their units.

m SeaTalk Winter 2008



Training at Tin Can B ay: (From left) POCD Lane Patterson, LSCD Shane Bullock, SMNCD  
Michael Grindrod, SMNCD Istvan Dobo and LEUT Darren McDevitt. Inset: DGNPT CDRE David 
Letts presents LEU T Lana Tassotti with her certificate. Pic by ABPH  Morgana Salabert.

“He uses his vast know ledge to produce 
considered and graduated  CS exercise 
scenarios for each ship class that are realistic 
and applicable to the com petency being 
targeted,” C M D R  R othw ell said. “His skills 
as an instructor have been integral to sh ips’ 
com panies developing both  the practical 
individual com petencies and the sense o f  
‘team  sp irit’ that ensures they are able to 
achieve the required standard  in w hat can 
be an extrem ely com plex and dem anding 
environm ent.”

The TDOTY award, w ith  a cash prize o f  
$300 and a fram ed D G N PT  certificate, is 
open to uniform ed and D efence civilian 
personnel who have contributed to the 
training developm ent field.

LEUT Tassotti w as unaw are she’d been 
nom inated for the aw ard and the first 
she knew o f  it was w hen  colleagues 
congratulated her after the signal announced 
she had won. She intends to spend her cash 
prize on paying o ff her car loan.

The training system s officer said one o f

her m ain  concerns included “m aking sure 
our training m eets the requirem ents o f the 
w orkplace in the m ost effective and efficient 
w ay possible and to ensure training is in 
accordance w ith D efence doctrine.”

M anager Training System s LCDR 
Stephanie Chen said o f  LEUT Tassotti:
“ She is a high perform ing, professional 
and enthusiastic RAN TS officer w hose 
leadership and influence on all aspects o f  
training developm ent w ithin the subm arine 
com m unity has resulted in a significant 
im provem ent o f  training developm ent output 
and standard.”

The criteria for the award includes 
dem onstrating: dedication to the 
im provem ent o f  training delivery and 
m ethodology in the RAN; accuracy and 
attention to detail in presentation o f  
docum entation; consistent application 
and perseverance on the training field and 
providing innovative ideas in support o f  
training developm ent and effective solutions 
to training docum entation problem s.
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Royal Australian Navy Central Canteens Fund

Did you know?

By Barnie van Wyk
Who?
The prim e puipose o f  the R oyal A ustralian  
Navy Central C anteens Fund (R A N C C F) is 
to look after sa ilo rs’ welfare, benefits and to 
provide funds for N avy sport.

The RA N CCF is m uch m ore than  a ‘fund’. 
It’s m ade up o f  dedicated and m otivated 
people w orking together. All in the 
RAN CCF from  the m ain office sta ff to the 
folks in N avy ticketing and the guys and 
girls w orking in the F leet A ir Arm  M useum  
are driven by a desire to offer the very best 
services and products to the officers and 
sailors we serve.

The RA N CCF could not operate w ithout the 
support o f  a dedicated and com m itted board 
o f directors consisting o f  naval officers and 
sailors w ho have as their m ain focus concern 
for the N avy family.

How do we raise money?
The RA N CCF generates funds from  several 
different sources.

•  R ebates from  suppliers;

•  Profits from  holiday resorts; and

•  Profits from  sales from  ‘SA LT’ the 
R A N C C F’s prom otional products 
company.

How do we distribute the money?
This is w here it w ent last financial year:

■  $115,000 to the Royal A ustralian Navy 
R elie f Trust Fund;

■  $274,000 to the N avy Sports Council;

■  $2,337 to inter-com m and sports 
challenges;

■  $40,000 in holiday sponsored Christm as 
benefits, and; and

■  $38,590 in grants and sponsorships to 
various ships and establishm ents.

How can I access these ‘benefits’?
All o f  them  are on our website w w w .ranccf.
com

Som e exam ples are:

■  Cheap holidays and discounted holiday 
accom m odation;

■  D iscounts at places like AM F bowls and 
Strike bowling bars;

■  Cheap white goods, audio-visual 
equipm ent and electrical appliances;
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Beach volleyball a t the  2007  H M A S Stirling In ter-C om m and Challenge: The challenge 
is to promote a healthy recreational activity and establish unity within the collective Fleet 
Base West defence organisation. Sports played at this FBW  event included netball, touch 
rugby, beach volleyball and soccer. Fleet Command reps are in the yellow singlets and 
Systems Com m and’s are in the maroon ones. Pic by ABPH  Jarrad Oliffe.

■  Discounts at cinem as; and

■  The best deals on tickets to shows, 
concerts and sporting events.

How can you help us to help you?
T hat’s sim ple; every tim e you buy from  a 
canteen or a m ess you are helping us. But 
you can do m ore by buying your sh ips’,

establishm ents’, sporting team , social clubs 
prom otional products such as shirts, ball 
caps etc. through ww w.salt.asn.au ; or by 
using one o f  the R A N C C F’s preferred 
suppliers to restock the canteen or mess.

For m ore inform ation please contact any o f 
the friendly RANCCF staff -  on (02) 6266 
4985.
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HMAS Creswell -  birth of a new era

By CMDR Dennis Cowdroy*
On M arch 19, the Parliam entary  Standing 
C om m ittee on Public W orks o f  the 
C om m onw ealth  Parliam ent recom m ended 
that the redevelopm ent o f  H M A S Creswell 
proceed at an estim ated cost o f  $83.6 
m illion. Such recom m endation  w ill lead  to a 
substantial upgrade o f  m any  o f  the facilities 
o f  H M A S Creswell and secure its future as a 
vital base for the Royal A ustra lian  Navy. 

HM AS Creswell is o f crucial significance 
to the heritage o f  the R oyal A ustralian 
Navy. Its origins can be traced  to 1899.
In that year a report w as p repared  for 
British A dm iralty  em phasising the need 
for training Australian forces to undertake 
the sea defence o f A ustralia. In 1904 the 
newly created C om m onw ealth  Parliam ent o f  
A ustralia received the report and proceeded 
to im plem ent its recom m endation.

HM AS Creswell was founded in 1911 and 
was nam ed after VADM Sir W illiam  R 
Creswell, the First Naval M em ber o f  the 
A ustralian Naval Board. It w as the first 
college established for the train ing  o f  naval 
officers in Australia. It continued in this 
role until 1930 when, due to  the worldw ide 
financial depression the base was leased out 
and used as a resort.

In 1958 the base was returned to the Royal 
A ustralian N avy and it resum ed its earlier 
role as a training facility for officers. 
However, even as late as the early  1990s 
its future rem ained uncertain. The m onies 
now to be allocated for the redevelopm ent 
o f  H M A S Creswell w ill ensure its future for 
the Navy.

The redevelopm ent recognises the value, not 
only to the Navy, but also to Australia o f  the 
heritage significance o f  the site and o f the 
buildings that have been erected since 1911. 
The base has been entered  on the N ational 
H eritage R egister as a place o f  national 
heritage significance. The funding will be 
a llocated in part to restoring and im proving 
existing buildings as w ell as providing for 
new  facilities.

In  respect o f  the heritage restoration, the 
existing tw o-storey building located on the 
w estern  side o f  the quarterdeck known as 
C erberus House will be to tally  restored 
and developed to provide a gunroom , 
gam es area, television and reading room s 
and regulating office on the ground floor. 
The first floor will contain m eeting room s 
including chaplain’s office, divisional 
o fficer’s room s, the N aval Reserve initial 
entry training team  (N R IETT) office and 
m eeting rooms.

To the south the tem porary  gunroom  will 
be rem oved and in its place a new building, 
sim ilar to the form er G eelong House 
w ill be erected. Its facade will reflect the 
heritage appearance o f  Cerberus House.
The new Geelong H ouse w ill incorporate an 
auditorium  on the ground floor to seat 400 
persons or 250 persons at dining tables. The 
first floor w ill contain adm inistrative offices 
and com puter room s. G eelong House will 
serve as a m ulti-functional training facility.

A  new physical fitness centre is to be 
constructed near the current transport 
com pound and contractor’s sheds. It will 
provide training facilities, including a 25
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Artist’s impressions:
(left) The new Geelong 
House, (right) the new  
accommodation block and  
(below) the new physical 

fitness centre

m etre indoor sw im m ing 
pool, w eights training 
room , com bined train ing 
room  and cardio theatre, 
m ulti-purpose hall, 
equipm ent store and staff 
w orking accom m odation 
and change facilities.

The RAN School o f  
Survivability and Ships 
Safety (R A N SSSS) w ill be m odernised.
A new tw o-storey build ing w ill be  erected 
on the site and the existing gas-pow ered 
fire-fighting unit, leak-stop repair training 
unit and diesel fire-fighting unit w ill be 
upgraded.

The existing living accom m odation and 
m essing  facilities will be upgraded and 
a new  accom m odation block o f  cabins 
w ill be erected on the w estern  side o f 
Dow ling House. The new building will be 
three storeys high w ith  a flat roof. It w ill 
accom m odate 32 cabins. The exterior o f  
the building w ill feature hardw ood tim ber 
w eatherboard c ladding to replicate the 
appearance o f  som e o f  the existing heritage 
buildings.

Officer cadet recreational facilities, including

m essing  facilities, w ill be upgraded as well 
as the armoury. At the waterfront a new 
classroom  will be constructed. There will 
be an upgrade o f the existing engineering 
services and infrastructure including 
electrical, com m unications, security, 
sewer, fire and potable water supplies, gas, 
irrigation and storm water. Road works, car 
parking and lighting will also be improved.

The work will be carried out to ensure the 
quickest possible com pletion, consistent w ith 
the dem ands o f  HM AS CreswelVs training 
program s, and will be com pliant w ith current 
environm ental standards.

The allocation o f funding for HM AS 
Cresw ell by the Com m onw ealth Parliam ent 
dem onstrates its com m itm ent to ensuring 
the preservation o f  the R A N ’s oldest officer 
training facility and recognition o f  the

im portance o f  the facility 
in A ustralia’s national 
heritage.

* Now a Federal Court 
judge, CMDR Cowdroy 
is a form er Justice o f  the 
Land and Environment 
Court. He submitted to the 
Parliamentary Standing 
Committee on Public 
Works that restoration o f  
HMAS Creswell’s heritage 
buildings was ‘vital fo r  
the R A N ’s and Australia’s 
heritage
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From H M A S Creswell at dawn
How can you buy or sell the sky, the warmth o f  the land? The idea is strange to us. I f  we do not own the freshness 

o f  the air and the sparkle o f  the water how can you buy t h e n T h i s  we know. The earth does not belong to man.

Man belongs to the earth. —  Chief Seattle, in response to a request from the American President to buy Red Indian 

land, 1854.
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By WO Mark Monaghan
Command Warrant Officer—Recruit School

Recruit Schoo 
-  the place to be

The graduation o f  GE 254 M oran Division, 
on April 24, review ed by R A D M  Peter 
Jones, highlighted  the im portant w ork that is 
being carried out at the RAN R ecruit School.

The m em bers o f  GE 254 jo ined  the N avy 
in February 2008 from  all parts o f  A ustralia 
and their reasons for jo in ing  the N avy are 
no different from  those that have m otivated 
all o f  us to jo in  and continue to rem ain 
as serving m em bers. Q uestions on their 
m otivation to jo in  elicit responses ranging 
from  the opportunity  to travel to looking for 
a secure em ploym ent future to m aintain a 
fam ily tradition o f  service in  the N avy etc.

These keen volunteers w orked hard to 
achieve a successful outcom e on their initial 
journey  through to becom ing effective sailors

w ithin our Navy. Their diversity o f  age and 
background does not hinder their progress 
but enhances their individual chance of 
success through active cooperation, peer 
support and m utual understanding. Their 
progress is a dem onstration and true 
reflection o f  our society and is impressive 
to  w itness. Those w ho jo in  show the same 
determ ination and com m itm ent to be part o f 
our organisation as w e did w hen we enlisted 
and their transition from  that o f  civilian to a 
h ighly m otivated, balanced and disciplined 
seam an star is a credit to them  and the 
R ecruit School staff w ho have guided them  
through their 11 -week transition.

Service at R ecruit School is entirely 
voluntary for those officers and sailors
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selected to be either an instructor, divisional 
or support staff. That service commits them 
to being the best role models possible for 
our future sailors. They are, arguably, one of 
the most influential groups within the Navy 
and they must demonstrate the Navy’s core 
values at all times. All potential new staff 
members are subject to a selection process 
before being employed at the school and 
are posted by DSCM to fill vacant or future 
vacant positions. On joining the school they 
undertake a recruit instructor and if required 
an instructional technique course.

Most positions at Recruit School also 
attract the recruit instructor allowance of 
$10,000.00 payable on completion of the 
initial 12 months and paid pro rata for 
further service.

A posting to the school is one o f the most 
personally rewarding in the Navy. Members 
who serve or have served at the school 
describe the experience as one of the 
highlights of their career.

So if you are up to the challenge and want 
to be part of the Recruit School team you 
should complete an EPAR and forward 
it to your career manager/submitted via 
PMKeyS self service, talk to your local 
career management cell, and visit the Recruit 
School intranet site at http://intranet.defence. 
gov.au/navyweb/Sites/RecruitSchool/ 
Interested personnel can also contact LCDR 
Sue Cunningham (officers) or me (sailors)
- sue.cunningham@defence.gov.au or mark. 
monaghan@defence.gov.au or by ’phoning 
03 5950 7211.

Graduation photos by 
ABPH Quentin Mushins

SeaTalk Winter 2008 m

http://intranet.defence
mailto:sue.cunningham@defence.gov.au
mailto:monaghan@defence.gov.au


Navy family benefits
By Annie Casey
The N avy’s Personnel and Training 
organisation is continually  striving to ensure 
Navy fam ilies are supported, especially 
during this tim e o f  significant activity.

Defence M inister Joel F itzgibbon said 
recently: “Fam ily issues are very large, and 
we are focussing on finding ways to ensure 
w hen D efence fam ilies are struggling w ith 
the decision to take an offer outside Defence 
or to stay in D efence that we have som ething 
on the table that ju s t m ight tip their decision 
in favour o f  staying rather than going.”

W ith this in  m ind, here is a rem inder o f  
som e o f  the family friendly policies and 
benefits w hich the N avy already provides to 
assist sailors and their families.

Navy offers flexible em ploym ent practices 
and part tim e leave w ithout pay (PTLW OP). 
Part-tim e w ork has been introduced for 
perm anent m em bers o f  the Australian 
Defence Force (AD F) as a m eans o f  
helping them  to m eet changing personal 
circum stances throughout their careers. By 
increasing em ploym ent flexibility, valuable 
m em bers, w ho m ight otherw ise choose to 
leave fulltim e AD F service, m ay be retained. 

Through a reduced num ber o f  w orking days 
in any fortnightly pay period, PTLW OP 
enables m em bers undertaking full tim e 
service to:

■  M eet carer responsibilities;

■  Seek respite from  arduous periods 
o f  ADF service; and

■  Fulfil education, training or other 
aspirations w ithout term inating 
their ADF careers.

Job sharing
PTLW OP includes, but is not confined to, 
job  sharing. Job sharing is defined as ‘the

perform ance o f  the duties o f  one established 
position or billet by two or m ore m em bers, 
where each m em ber com pletes only part o f  
those duties on a part-tim e basis’.

D efence also provides funding for Defence 
Fam ilies A ustralia (DFA) to represent the 
view s o f  ADF families. DFA is the official 
representative o f  Defence fam ilies and has 
w orked energetically and voluntarily, to 
im prove conditions for all ADF fam ilies. 

DFA’s role is to improve the quality  o f  life 
for AD F fam ilies by providing a recognised 
forum  for the view s o f  Defence fam ilies, 
and influencing policy that directly  affects 
families.

ADF fam ilies can contact DFA to represent 
them  regarding an individual situation 
or to advocate an issue concerning many 
families. The convenor and delegates work 
directly w ith regional m anagers and local 
com m anding officers to clarify or resolve 
issues affecting local families.

M ajor issues affecting fam ilies nationally  are 
taken to C anberra by the national delegates 
and presented during the DFA annual 
conference. At the conference, the views and 
concerns o f  ADF fam ilies are discussed with 
senior A D F leaders.

The DFA Convenor m eets regularly  w ith the 
M inister responsible for D efence Personnel, 
the C h ief o f  the Defence Force, and the 
Head o f  Defence Personnel Executive to 
report and m ake recom m endations on behalf 
o f  AD F families, http://intranet.defence.gov. 
au/dco/fam ilies.htm #l 1.

Defence School Transition A ide Program

DSTA provides practical support which 
is integrated into schools, classroom s and 
school com m unities.

This program  supports the sm ooth transition 
o f  m obile ADF students from  school to
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school and across curriculum jurisdictions 
upon ADF relocations or postings.

These school-based positions are located 
where a significant number o f students from 
Defence families are enrolled.

To find out which schools have Defence 
school transition aides (DSTAs) and 
Defence transition mentors (DTMs), you can 
download the list o f primary schools (PDF, 
17k) and secondary schools (PDF, 17k).

For further information contact your 
Regional Education Liaison Officer.
REDLOs are professionally trained teachers 
who understand both the different state and 
territory education systems and the Defence 
lifestyle. They are available to provide 
advice to Defence families and children 
on education issues, particularly matters 
relating to mobility and relocation. For more 
information and POCs see http://intranet. 
defence .gov.au/dco/education ,htm#5 http: // 
www. defence. gov.au/dco/education.htm#5 

CltaplaiA Stephen Gunther 
and his wife, Liz, sons 
James (left) and Tom, and 
daughter Emily walk their 
dogs Coco (black) and Holly, 
Pic by Andrew Sikorsky.

w a e  i
MB  *

Education Assistance Scheme (EAS)
Assistance available to relocating families 
through EAS, includes:

Tutoring: If a member moves to a new 
location and has school aged children, they 
may be entitled to 14 weeks o f tutoring in 
any subject that has been identified by the 
school as representing a gap in the child’s 
learning.

Boarding School Allowances: Assistance 
may be available under the EAS to enable 
ADF families to access boarding school for 
a dependant in the critical years o f schooling 
(Years 10, 11 12) to avoid disruption to the 
child’s education if  the member is relocated.

Housing
Service residences are provided for all 
personnel with dependants at rental 
significantly lower than for privately rented 
accommodation o f a similar standard. If 
there is no suitable service residence 
available members will be eligible for 
rental allowance. Rental allowance is 
also available to certain members without 
dependants and members separated from 
their families for posting reasons. Service 
residences therefore provide good quality, 
convenient and affordable accommodation at 
considerably subsidised prices.

Home Loan Assistance
As a member of the (ADF) you might
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also be eligible for assistance to purchase 
your own hom e. The A D F is proposing 
to introduce a new  hom e loan assistance 
scheme called the D efence Hom e O w nership 
A ssistance Schem e (DH OAS). This 
scheme will enable m em bers w ho have 
com pleted a m inim um  o f  four years 
continuous fu ll-tim e service, or eight 
years efficient Reserve service, to qualify  
for a subsidised hom e loan. The longer a 
m em ber serves in the ADF, the greater the 
proposed subsidy on the hom e loan by the 
A ustralian G overnm ent. This schem e is 
subject to G overnm ent approval and further 
inform ation w ill be provided soon.

http ://w w w .defencej obs. gov. au/navy/ 
payA ndB enefits/benefits.aspx

Medical and dental
Navy m em bers are entitled to free m edical 
and dental treatm ent. Defence doctors, 
dentists and nurses are trained to the highest 
standards o f  m edical care and w ork in 
state-of-the-art facilities. M em bers not only 
receive urgent m edical care but also qualify 
for any special treatm ent deem ed necessary 
for their ongoing health.

http ://www. defencej ob s. gov. au/navy / 
payA ndB enefits/benefits.aspx

I f  considering your service conditions 
package you also need to  calculate how 
m uch you w ould have to  pay to provide 
som e o f  these conditions for you rse lf if  not 
p rovided by a civilian em ployer. To help 
w ith this, a useful tool is the “ Com pare Your 
Package” site h ttp://aurora.cbr.defence.gov. 
au/C Y P/index .htm

Job Satisfaction
A  N avy career offers a variety  o f  postings, 
each one giving you new  opportunities 
and experiences. N avy people belong to 
an organisation w ith a com m on purpose 
and have the support and friendship o f 
m essm ates, a sense o f  belonging and 
cam araderie. M any w ho leave find this is 
the aspect o f  service life they m iss the most.

A n overview  o f  som e o f  the other benefits 
available to N avy m em bers is available at 
h ttp  ://www. defencej obs .gov. au/navy/pay/ 
A ndB enefits/benefits.aspx

These are ju s t som e o f  the everyday benefits 
o f  life in the RAN that are easily overlooked. 
Your sh ip ’s office w ill be able to provide 
you w ith  m ore inform ation or visit DN EC 
and the pay and conditions web sites http:// 
in tranet. defence. go v. au/navyw eb/sites/ 
D N EC / http://intranet.defence.gov.au/pac/

Fitness and Sport
The Navy provides both the opportunity 
and the facilities for you and your fam ily to 
participate in sport and take exercise, w hich 
costs you nothing. K eeping fit in a gym  in 
a civilian life w ould cost you an average o f  
$ 100 a m onth.

Further career and posting inform ation can 

be gained from  your divisional senior sailor 
or divisional officer or you can talk  to your 

Local Career M anagem ent Centre for a face 
to face interview that can also include your 

partner.
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Defence Families of Australia News
2008 DFA Annual Conference
O ur annual conference this year will be 
h eld  in June. DFA national delegates 
from  around A ustralia travel to C anberra 
to represent your view s and experiences 
o f  being a Naval family. The them e o f  
our conference, M oving  the M odern A D F  
Family, is to highlight the issues surrounding 
the uniqueness o f  our m obile Defence 
lifestyle. M oving the m odem  ADF fam ily 
encom passes housing, rem ovals, education 
and em ploym ent changes and the challenges 
faced being away from  the support o f  fam ily 
and friends.

Delegates recently  he ld  preconference 
m eetings in m any regions around A ustralia 
w hich gave some o f  you  the opportunity 
to share your experiences on m oving. The 
DCO C om m unity H ouse Review was also 
discussed. I f  you m issed  those m eetings 
you  can still contact your national delegate 
to discuss any concerns, issues or ideas you 
m ay have. We will be m eeting w ith the 
M inister, the C h ief o f  D efence Force and 
m any senior D efence officials over the w eek 
o f  conference to d iscuss issues from  each 
region.

W e also have a link on each posting location 
on our w ebsite to the DCO Com m unity 
H ouse Review online survey. It only 
takes about 5-10 m inutes to fill in and the 
inform ation gathered m ay help to im prove 
com m unity houses for Defence fam ilies.

Great change to Defence Policy
A s m entioned by C D R E Letts in the last 
edition o f  SeaTalk, the am ended entitlem ent 
to reunion travel for M W D  and M W D(U ) 
m em bers posted to a seagoing ship is 
fantastic. DFA applauds N avy for the 
flexibility to enable fam ilies to see each

other w hen along side, regardless o f  the port 
the ship is in.

DFA website update
Your experiences as a N avy fam ily and 
living in your current posting location w ould 
be greatly  appreciated for inclusion in our 
w ebsite. Can you pass on som e ‘lessons 
learn t’ to fam ilies who are going to  be 
posted to your area? Is there som ething 
that ‘i f  only I had know n th a t’ w hich w ould  
help o ther ADF families? Please email 
com m unications@ dfa.org.au .

How can you be involved in DFA?
We w ould  love to hear from you. In order to 
tru ly  represent all AD F fam ilies w e need to 
hear your views and experiences, both good 
and b ad  on policies w hich im pact on you.
For exam ple, DFA is currently providing 
feedback to Defence on the m em bers w ith 
dependents (unaccom panied) (M W D (U )) 
policy. DFA w ould like Defence to include 
a th ird  location option so that fam ilies can 
m ove closer to their netw ork o f  support 
w hen choosing not to accom pany the 
m em ber to a new  posting. You can leave 
feedback on this and other policies on 
our w ebsite or you can contact your local 
national delegate (details are on our w ebsite)
- w w w .dfa.org.au.

As alw ays, I look forw ard to hearing from  
you.

Best w ishes,

Nicole Quinn
N icole Quinn
National Convenor 
Defence Families o f  Australia 
CP2-1-11
Canberra AC T 2600
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Sydney’s junior sailors 
move to the ADF’s best 
‘live-in’ accommodation
By Tim Herne
In Sydney, living-in ju n io r sailors are 
the envy o f  som e officers as they settle 
in to their new  high-quality  apartm ent 
accom m odation  in H om ebush and N orth 
Strathfield.

At first there w as a reluctance by som e to 
m ove from  the Eastern Suburbs location o f 
Endeavor H ouse (EH) but the facilities in the 
new apartm ents have im pressed m ore than 
500 sailors w ho m ade the move. The high 
quality o f  the fittings and finish is designed 
to appeal to the discerning Sydney m arket so 
the brand-new  contem porary one, two and 
three-bedroom  self-contained apartm ents set 
a new  standard in service accom m odation. 

LEU T A ndy W ilson, w ho is in charge 
o f  the accom m odation transfer, said 
w ithout exception ju n io r sailors are very 
im pressed w ith the apartm ents as they are 
air-conditioned, m any bedroom s have a 
personal en-suite, king-sized single beds are 
standard, there is a fully equiped and kitted 
out gourm et kitchen (w ith dishw asher) and 
laundry, as well as furnished living and 
dining areas.

“ Some o f  the apartm ents have balconies 
w ith grandstand views back to the city and 
the Telstra Stadium, shops, social venues 
and public transport are very close-by which 
m ade them  even m ore attractive,” LEU T 
W ilson said. “N avy also wanted to ensure 
that the supplem entary and social facilities 
were top class and help foster a Navy

com m unity spirit.”

The H om ebush and North Strathfield 
com m unial facilites are open to all service 
residents. H om ebush has a tavem -style bar 
w ith integrated m edia lounge, E verym an’s 
Drop In Centre internet cafe, lounge, reading 
area, a large screen TV and m odem  gym.
The central paved portion o f  the H om ebush 
courtyard incorporates the shadecloth 
structures and barbecues from  EH.

From  Septem ber, a fully-equipped galley and 
dining area w ill provide scheduled m eals in 
keeping w ith Service standards.

The N orth  S trathfield  facility is only 1,6km 
away and has a w elfare area m aintained by 
E verym an’s W elfare Service and a large, 
fully equipped gym nasium .

B oth com plexes provide a heavy-duty 
laundry, two levels o f  exclusive underground 
car parking and secure storage cages to 
accom m odate residen ts’ bulky storage item s 
and, around-the-clock security. A  duty w atch 
is m aintained by a duty PO and duty AB.

LEU T W ilson said the whole package is 
also proving to be a retention incentive 
w ith a few other sailors saying that they 
were thinking o f  leaving before seeing the 
lifestyle opportunity  o f the H om ebush and 
N orth Strath field complexes.

“The live-in standard for jun ior sailors 
in Sydney is now  so good I’ve had a few 
officers say they should be at Hom ebush or 
N orth Strathfield instead,” LEU T W ilson 
said.
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Endeavour House to Homebush and North Strathfield
Endeavour House was built and operated by 
the Commonwealth Government as a migrant 
hostel from 1970 and became the Sydney home 
exclusively for sailors in 1991. Since then, many 
thousands of Navy men and women have called  
it home. Its close proximity to beaches and the 
city have made it a popular place to live.

Sold five years ago, Endeavour House was 
leased back by Defence from its owners. That 
lease is expiring and is not being renewed. New 
standard ADF accommodation is planned for

nearby Randwick, but completion is around five 
years away.

Securing a suitable single complex for more than 
500 people in the tight Sydney market was very 
difficult. Thinking out of the box, two privately 
built apartment complexes were leased 1 .6  km 
apart at Homebush and North Strathfield.

It  is only 15 Km by road to HMAS Kuttabul 
and the apartments are close to rail and bus 
services allowing easy access to the city, Sydney 
establishments and Garden Island dockyard.

What’s the rack rate?
Leading seamen and senior able seamen may 
take advantage of occupying single bedroom self- 
contained apartments at a LIA fee of $89.57 per 
week (Equal to the Level 5 Officer LIA fee). Those 
in two-bedroom apartments (the vast majority) 
who share with only one other person pay at the 
standard Level 5 charge rate of $66.34 per week. 
Those in three-bedroom apartments pay on a scale 
ranging from Level 5, Level 4 ($58.11), Level 3 
($49.89) and Level 2 ($37.69).

The charges for the three-bedroom apartments vary 
according to the size of the bedroom, whether the 
toilet and shower are shared and where there are 
no built-in wardrobes. In that case free-standing 
wardrobes are provided and the lowest contribution 
rate is charged.

By any standards, and particularly in Sydney, these 
fees compare very favourably with what may be 
obtained on the open accommodation market, even 
when subsidised with either partial or full RA.
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The flight from SNAPS to NAPS

L S  Danielle Claridge fly in g  the navy helicopter simulator 
under the watchful eye o f  LE U T Foster.

By CMDR Greg Tindall
The innovative and h ighly 
successful HM AS Albatross 
work experience program  titled 
‘Shoalhaven Naval Aviation 
Prospects Schem e’ (SNAPS) 
has been renam ed to the ‘Naval 
Aviation Prospects Schem e’ or 
‘N A PS’.

D on’t think the N A PS team  
under the m anagem ent o f  LC D R  
Daryl R obinson are about to fall 
asleep though. On the contrary
- the program  has becom e so 
popular a significant num ber 
o f  activities associated w ith it 
are now conducted outside the 
Shoalhaven region.

These include school visits to the Illaw arra 
and Southern H ighlands regions. But 
perhaps the biggest com m itm ent is now  
associated w ith support to  m ajor public 
relations opportunities such as the C lipsal 
500 V8 Supercar race in Adelaide.

NAPS still supports core w ork experience 
activities at HM AS Albatross w ith  m ore 
than 450 Shoalhaven students expected to 
undertake a NAPS activity on base in 2008.
A new and enthusiastic addition to the NAPS 
team  is LSPT Danielle C laridge w ho brings 
a w ealth  o f  experience instructing adventure 
and team  building activities.

The flight em ulator units have proven a 
m ajor draw card to the general public in 
prom oting careers in the Navy. Typically, the 
em ulators are co-located w ith D efence Force 
Recruiting to m axim ise the effectiveness o f  
the stall and ensure interested people are 
provided w ith inform ation on prospective 
career paths.

“W here else can som eone experience 
naval aviation free o f  charge under the 
tutorship o f  professional aviators and aircraft 
technicians? W ith over 7000 m em bers o f

the public  having sam pled the controls o f  
an em ulator at m ajor PR events, I have 
no doubt about the positive recruitm ent 
prospects associated w ith such activities,” 
L C D R  R obinson said.

O f course, the team  have no intention o f  
resting on their laurels or falling asleep at 
the helm . Instead o f ‘SN A PS-IN G ’ into 
action, the team  is currently investigating a 
virtual reality helicopter m arshalling system  
to encourage m em bers o f the public to 
consider a career as an aircraft technician.

Coordinator o f  NA PS, LEUT R ichard Foster 
is excited about the title change.

“The program  is dynam ic and has evolved 
to m eet public  dem and so the nam e change 
to NA PS is overdue,” he said. “ In the 
com petitive jo b  m arket, the AD F m ust keep 
pace w ith industry and ensure that m ilitary 
careers are presented in an exciting and 
relevant m anner, in particular careers in the 
Fleet A ir Arm .”

For further details contact LC D R  Daryl 
Robinson on 02 44241945 or daryl. 
robinsonl@ defence.gov.au  or LEU T 
Richard Foster on 02 4424 3149 richard. 
foster@ defence.gov.au.
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V8 super sim helicopters at Clipsal 500

Unfortunately, their busy 
schedule, prevented their N avy 
hosts from  escorting them  to the 
nearby D efence Force R ecruiting 
ten t to sign them  up as future 
navy pilots.

A  small team  from  HM AS 
A lbatross  em barked upon 
the  journey to A delaide in 
the  dedicated Fly N avy van, 
trailer and FST-G em ulators, to 
prom ote career opportunities in 
the  RAN, w ith an em phasis on 
naval aviation including aircrew, 
aeronautical engineer and aircraft 
technician career paths.

cent serviceability. Given that portable 
generators were required to pow er the 
em ulators in hot and dusty conditions, this 
w as a rem arkable achievem ent.

L C D R  R obinson was upbeat about the 
effectiveness o f  supporting C lipsal 500 w ith 
the em ulators.

“The m ajority  o f  those flying the em ulators 
w ere young children w ith their parents/ 
guardians proudly w atching their siblings, 
and occasionally chipping in w ith  a b it o f 
backseat banter,” he said. “M y team  was 
able to answ er questions regarding career 
options, and then direct them  to DFR. The 
em ulators were well suited to the high- 
octane excitem ent o f  the race.

“W hile the V8 supercar drivers pilot their 
m achines across the tarm ac, the sky is the 
lim it for aviation careers in the RAN.”

M ore than 1300 prospective 
recruits utilised the FST-G 
em ulators during the four- day 
period w ith the tw o FST-G 
em ulators m aintaining 100 per

Stone Brothers Racing V8 Drivers James Courtney and 
Shane Van Gisbergen try their hands at the N a vy’s fligh t 
emulator under the watchfull eye o f  LCDR Daryl Robinson. 
Pic by CPL Peter Gammie.

By CMDR Greg Tindall
Top V8 supercar driver Jam es Courtney 
and up-and-com er Shane Van G isbergen are 
fam iliar w ith reaching speeds o f  300 km  in 
600 horsepower, 1300 kg V8 supercars.

B ut how w ould they perform  piloting a naval 
helicopter?

The question was partly  answ ered at 
the most recent C lipsal 500 in Adelaide 
w hen the drivers took a break  from  their 
busy schedule to fly the innovative naval 
helicopter sim ulators titled  F ligh t Sim  
Trainer -  Generic (FST-G).

Both drivers w ere seated in the cockpit, 
given a snappy lesson on flying a naval 
helicopter, and then unleashed to experience 
helicopter flight, a lbeit sim ulated.

Jam es and Shane both  dem onstrated a h igh 
level o f hand-eye coordination 
as would be expected from  elite 
racing car drivers.
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Navy Health at St Vinnies
By Annie Casey
The re location  o f  the B alm oral N aval 
H ospital (B N H ) to  the St V incen t’s H osp ita l 
cam pus at D arlinghurst Sydney in M arch , 
has b rought unexpected  benefits , includ ing  
a very h igh  level o f  treatm ent w hich  
sim ultaneously  avoids dup licating  costs, 
public m oney  and resources.
The tem porary  closure o f  the N aval hosp ita l 
at H M A S Penguin  and  its loca tion  at St 
V incen t’s fo llow ed the 2004 structural aud it 
w hich  iden tified  a need  to re fu rb ish  the 
existing facility.
T he new  N avy  w ard, in  St V in cen t’s X av ier 
build ing , now  has the ab ility  to receive  and, 
m anage acute m edical and surgical pa tien ts 
requ iring  u rgent intervention.
The fo llow ing case dem onstra tes how  the 
N avy W ard is fu lfilling  a new  and  expanded  
role:
A  45 -year-o ld  has p resen ted  to  a local 
health  centre w ith  chest pa in  and m ultip le  
risk  factors. The N avy  W ard rece ived  calls 
from  tw o doctors expressing  their concern  
as the m em ber w as now  reporting  chest 
pain  w ith  m inim al exertion.
U rgent adm ission  to the N avy W ard w as 
arranged and the patien t w as seen by  a 
SV H cardio logist w ith in  30 
m ins o f  arrival and he was 
taken to the catheter lab 30 
m ins later for an angiogram  
w hich resu lted  in excluding 
a cardiac orig in  to  the chest 
pain. T his w as a good result 
in w hat cou ld  have been  a 
life-threatening situation.
OIC N avy  W ard C M D R  
N igel C arlton  said before 
the m ove patients w ould 
have been  adm itted  to 
another hospital for 
treatm ent.
“N avy has traditionally  
sent m edivacs to B N H  but 
w e are now  getting sim ilar 
A rm y cases,” he said 
“We also m anage m em bers

w ho present to the ED w ith triage category 
3 (need  to have treatm ent w ithin 30 m ins 
as m ay have potentially  life-threatening 
condition) and categories 4 (w ithin one hour) 
and 5 (w ithin two hours), w hich are sent to 
the N avy W ard for treatm ent. “
A lthough  the im m ediate service area 
includes the establishm ents: H M A  Ships 
Watson, Kuttabul, Penguin  and Waterhen; 
V ictoria and R andw ick Barracks and 
D efence Plaza - there is now a growing 
tendency to receive patients from m uch 
further afield.
One recent exam ple o f  this came in a 
telephone call from  a doctor at R obertson 
B arracks M edical Centre, Darwin. He sought 
advice on the m anagem ent o f  a patient who 
had spent two m onths in intensive care 
(ICU). He later developed an infection - a 
further com plication to his recovery.
He w as an inpatient in Royal Darwin 
H ospital but his orthopsedic surgeon had 
recom m ended transfer to a large teaching 
hospital in a m ajor capital city with 
appropriate  expertise. M anager m edical 
services (M M S) accepted the patient to the 
N avy W ard and the m em ber was transferred 
by care flight.
Previously, this m em ber w ould not have
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EXIT

Entrance to 
the Navy Ward, 
St. Vincent’s 
Hospital with 
(inset) Nursing 
officer LEUT 
Kylie Storen and 
registered nurse 
Sonia Hook 
with patient 
ABB Edward 
Smith. Pics by 
ABPH David 
\lcXlalum.

been accepted at BNH at HMAS Penguin 
as it would have been unable to provide the 
multidisciplinary management and expertise 
required.
These are just a couple o f the diverse and 
demanding cases which have found their 
way to Navy Ward in its opening weeks but 
they demonstrate how the ward is in prime 
position to manage complex cases with 
efficiency and effectiveness - tapping into 
arguably some o f the best medical services 
in Australia.
Access to digital radiology, online pathology, 
bedside specialist consults, emergency 
and surgical services in a modern hospital 
setting has changed the way Navy delivers 
healthcare to its members.
A strategic alliance covering training 
placements will also greatly enhance the 
clinical preparedness of health staff in 
support of their role on the primary casualty 
reception facility and in other operational 
health support tasks.

The refurbished BNHC should be completed 
in the next nine months and will continue 
to provide outpatient services (currently 
in building 3), specialist treatment, 
physiotherapy, dental and pharmacy services 
in support of base activities at HMAS 
Penguin. The centre will also provide a 10- 
bed low-dependency rehabilitation facility.
The potential of the Navy Ward is still 
evolving but if, it’s opening weeks are any 
indication, than it’s likely to achieve an 
enviable excellence in healthcare for Navy 
and ADF members.
In a world of rapid and dynamic change, 
particularly in the medical treatment and 
technologies arena, Navy is ideally placed to 
keep up with top quality healthcare through 
its co-location and growing relationship at 
the St Vincent’s campus.
Initially, the Navy Ward has an option for up 
to five years in the Xavier building with the 
longer term option(s) to be determined.
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Senior US investigator 
to speak on long term 
effects of war
By Graham Davis
The ch ie f investigator in a study to evaluate 
the long term  effects o f  w ar on US m ilitary  
personnel is com ing to  A ustralia  to speak 
about the  study and its findings so 
far.

He is D r Tyler C.
Sm ith from  the U S ’s 
Departm ent o f  
D efense Center 
for D eploym ent 
Health Research 
and the principal 
investigator for the 
M illenium  C ohort 
Study.

He is based  at 
the Naval H ealth 
Research Center in 
San Diego.

Dr Sm ith is the 
keynote speaker at the 
17th A ustralian M ilitary 
M edicine A ssociation 
conference be held at the W rest 
Point convention centre in Hobart 
from  O ctober 17 to 19.

The M illenium  C ohort Study, on w hich D r 
Sm ith is to speak, is designed to evaluate 
the long term  health effects o f  m ilitary 
service, including deploym ents, have on 
defence m em bers.

The US D epartm ent o f  Defense recognized 
after the 1991 G ulf W ar that there w as a 
need to gather m ore data about the long term  
health o f  service personnel.

The M illenium  C ohort Study, said to be the 
largest prospective health  study in m ilitary 
history, was launched in 2001.

It is funded  by  the US Defense D epartm ent 
and is supported by the military, US 
D epartm ent o f  Veterans Affairs and civilian 
researchers.

N early  110,000 personnel are already 
participating.

As force health protection 
continues to be a US 

Defense priority, 
the study will be 

provide inform ation 
critical to
enhancing the long 
term  health o f  
future m em bers.

D r Smith is ju st 
one o f  a num ber o f  

impressive overseas 
and local health 

professionals already 
on the speaking roster.

However, the organisers 
want m ore people to com e 

forward to speak and now 
invite potential delegates to subm it 
abstracts and register for the 

conference.

Subm ission o f  abstracts and registration 
can be m ade online at the AM M A  w ebsite
- http ://www. am m a. asn . au/am m a2008/index . 
php.

The w ebsite also includes inform ation on 
accom m odation, social events, pre and 
post conference local tours, conference 
sponsorship and other information.

W hen all abstracts have been received and 
the program  finalized it w ill be posted on 
the site.

D r Tyler C. Smith
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Reserves column
By the Director of Naval Reserve Capability, CAPT Joseph Lukaitis

Capability 
Enhancement 
Program update
The CEP achieved its Year 
Two target o f  50 per cent 
take up o f  positions and 
day usage, in February 
08 which is a pleasing 
milestone. The three year 
program targets the 100 per 
cent filling o f  positions by 
June 2009. Year Three will 
be a challenge for the N R  
but an increased internal recruiting drive and 
the strong acceptance o f  the program  should 
allow this target to be met.

The CEP is adding capability through new 
Reserve inputs and notable achievem ents to 
date have been:

■  The creation o f  a new  reserve diving team  
in Cairns;

■  The establishm ent o f  a deployable reserve 
survey team  in the Hydro FEG;

■  Start ups for sustained sea going personnel 
groups in Surface C om batant, Patrol Boat 
and Am phibious A float Support FEGS;

■  Establishm ent o f  state based L iaison 
officers for H ealth  Reserves.

There is great potential to develop and 
expand the sharp end capability contribution 
by the N R  through this program . On the 
personnel side, R eservists are starting to see 
the benefits o f  a perm anent hom e in a FEG 
from  a divisional and training perspective.

Directors Naval Reserve Support
There have been  som e recent new

CAPT Lukaitis

appointm ents in the DNRS 
netw ork. A n updated list o f  
directors and their deputies 
is set out below.

D irectors are available 
to reservists to help w ith 
em ployer issues, including 
em ployer support paym ents. 
They also have a good 
know ledge o f  the Capability 
Enhancem ent Program  
and are able to liaise and 
provide feedback on Naval 
Reserve recruiting issues.

I f  you  w ish to contact your local director in 
your state you should contact your reserve 
regional pool m anager or obtain contact 
details from  the Office o f  D G R ES-N , 
telephone 02 6265 6678.

D N R S-Q LD  C M D R  A ndy Clowes

D D N R S-Q LD  CM D R Jim  Huggett

D N R S-Q LD  NTH  C M D R  R oger Scovell

D N R S-N SW  C M D R  Peter Collins

D D N R S-N SW  

D N RS-ACT 

D N R S-A C T 

A /D N R S-V IC

DNRS-TAS

DDNRS-TAS

D N R S-SA

D D N R S-SA

DNRS-W A

DDNRS-W A

LC D R  Phil Sm ith

C M D R  John M urray

C M D R Pam  Price

C M D R  G raem e 
Furlonger

C M D R  D ario Tomat 

LC D R  Iain W eir 

CM D R Steve Dunning 

LC D R  Trish M atthews 

CM D R Neill Phillips 

LCDR Brett Lane
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Career opportunities in the 
Amphib FEG
The introduction o f the two new Canberra 
class amphibious landing ships (LHD) in 
2013 and 2015 will highlight opportunities 
for expanded reserve service.

Planning is under way to establish how 
Reservists can best contribute to the 
demands on personnel during the transition 
period from the present amphibious force 
o f HMA Ships Tobruk, Manoora, Kanimbla 
and the LCHs to these two new 27,000 tonne 
vessels.

A strong focus is being placed on the filling 
and expansion o f the present Amphib FEG 
reserve positions in anticipation o f expanded 
reserve numbers and contribution over the 
next five years and ongoing. Positions are 
based in Garden Island and Reservists who 
wish to plan their career in this area should 
contact LCDR Peter Teichmann on 02 9359 
6135.

These career opportunities include both 
headquarters and seagoing positions. 
Reservists do not have to be Sydney 
residents to take up a position.

2008 Reserve Census and Attitude Survey

This June all Reserve members will be mailed 
The Reserve Census and Attitude Survey.
The survey is to establish the thoughts and 
attitude o f  Reserve personnel to Reserve 
service, and give you an opportunity to provide 
input to the direction that members fee l the 
Reserve organisation should take.
I t’s carried out every four years, and provides 
valuable information to Defence in the 
development o f  future policy and consists o f  
a general section to be answered by Reserve 
members o f all three services, and a Navy- 
specific service section fo r  Naval Reserve 
members.
All Reserve members are strongly encouraged
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to complete the survey and return it in the pre
paid envelope as soon as possible after it is 
received, and before this Jul 31.
Remember, this is your opportunity to have 
your say, and your input is important to the 
future direction o f the Naval Reserve.
Watch out fo r  the hard copy in your mailbox 
during June 2008. I f  you don’t receive it, go 
to https://www.navy.gov.au/reserves/ or http:// 
defencereserves. deadline.net. au/aspx/home. aspx 
fo r  a link to the survey.
The office o f  Chief Staff Officer (Reserves) is 
coordinating the survey for Navy. The point o f  
contact is LEUT David Graham 02 6265 7297 
or david.grahaml4@defence.gov. au.
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RSL Legal Aid
What is RSL Legal Aid?
The RSL Legal Aid Scheme is an initiative of the 
RSL in cooperation with National Legal Aid (NLA). 
It is a scheme designed to facilitate the provision 
of free legal information and preliminary legal ad
vice to Australian Defence Force personnel wher
ever they may be serving.

Information about civilian law is available from a 
number of sources, including legal aid commis
sions and law societies in each state and territory 
of Australia. Sometimes an understanding of the 
law relating to your problem will enable you to 
decide how best to handle it. Sometimes you 
may also need legal advice. The RSL Legal Aid 
Scheme is designed to help you obtain informa
tion about the law and preliminary advice about 
your problem.

For information about how to access the scheme, 
visit the RSL website at http: //www.rsl.ora.au.
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