


Disclaimer
SeaTalk contains information about the conditions o f service including pay and 
allowances, that was correct at the time o f going to press. However, SeaTalk is not 
an official reference. Please contact your ship’s office, administration office or your 
divisional officer for detailed information on these topics.
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S E A  P O W E R  C E N T R A  
A I S F R A t H  

D E P T .  Of- b E F E H C E  
k i M H V u k n  2 6 0 02009 -  start of the neftf Sfefp 

in New Generation Navy
By the Chief of Navy, VADM Russ 
Crane, AM, CSM, RAN

DURING the first six months of 
my watch, I have focussed on 
introducing the New Generation 

Navy (NGN), a plan designed to foster the 
long-term success o f our Service.

This year marks the start o f the next step. In 
January, the Integrated Planning Team (IPT) 
started fact-finding with a range o f sailors 
and officers at workshops at HMAS Stirling, 
Creswell, Cerberus and Coonawarra.

The IPT includes Navy experts led by CDRE 
Richard Menhinick, as well as the Nous 
Group, who are leading advisors from the 
private sector.

The WO-N works as a liaison for the IPT 
and Commands for these workshops to 
ensure that all ranks in Navy have the 
opportunity to contribute.

The IPT is looking at the way we are 
structured as well as our leadership, culture 
and values. It is a truly collaborative effort 
through the NGN team and will ensure that 
the changes we need are identified quickly.

July target
I am looking for innovative 
recommendations and an implementation 
plan to meet the challenges posed by our 
changing society and environment to ensure 
our ongoing success. July this year is my 
target to start this period o f generational 
change.

VADM Crane

Some programs are already underway. Plan 
TRAIN, a reform of training for Navy’s 
major fleet units, is being implemented as 
part of N GN ’s fundamental reform o f Navy’s 
training.

We are focussed on achieving a training 
force capable o f meeting our current and 
future capability requirements, including 
preparation for the Air Warfare Destroyer 
and Landing Helicopter Dock projects.

Plan TRAIN addresses the shortfalls in 
trained marine technicians in the medium 
term. It is based around two Anzac class 
frigates being dedicated as training platforms
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alongside and at sea to progress individual 
training. Co-ordinating the two will 
maximise training opportunities not just 
for marine technicians but for a number of 
officer and sailor categories.

Make a difference
The core outcome for the IPT and NGN 
generally is a compelling future for Navy 
based around three tenets for our future.

Navy must make a difference, must have the 
right number of people who share a calling 
and are properly trained, equipped and 
supported, and must have a flexible approach

to its people and their families.

NGN remains under my personal oversight.

This evolution will not happen immediately 
but in order for it to be fully effective, it 
needs to belong to all in our Navy to achieve 
enduring and effective change to meet the 
challenges o f the years to come.

This is not about getting Navy back on track; 
it is about an alteration o f course to achieve 
our mission.

Y o u r  N c u r y  -  Y o u r  f u t u r e .

The Chief o f the Navy addresses the Commanding Officer Lieutenant Commander Grant Zilko 
(left) and crew o f Assail 6 on board HMAS Pirie during the continuing Operation Resolute. The 
Service had recently increased the forces assigned to Resolute to provide an enhanced surveillance 
and response capability in a new crack down on unauthorised boat arrivals and illegal fishing in 
Australia’s territorial waters. Pic by ABPH Bradley Darvill.
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THE WON LOG
Warrant Officer of the Navy Mark Tandy

I am extremely honoured to be asked 
to write my first article for SeaTalk 
as the Warrant Officer o f the Navy 

(WON), an appointment I began on 
December 19.

The WON position has certainly matured 
since its inception and I see this continuing 
over my time in the seat. The position has 
grown to be far greater than any individual 
and I believe warrant officers and sailors 
should feel proud that we, as a community 
have a position that represents the views and 
concerns of our people at the highest levels.

1 have taken over as WON at a very exciting 
time for Navy. You should have heard 
by now about the New Generation Navy 
initiative which will usher in major cultural 
and structural change. I am convinced 
that this will be a good thing for us all.
But before I get into that, there are some 
amongst us who must be acknowledged and 
honoured for the work they have done.

Votes of thanks
I would like to publicly thank my 
predecessor James Levay for his tireless 
work and commitment as WON over the last 
three years. Having completed my handover 
and starting to settle into the WON position, 
1 now have a greater understanding o f the 
sacrifices James and his wife Nicole have 
made during his time in this office. I wish 
James, Nicole and their children all the best 
for the future.

I would also like to thank Warrant Officer 
Bob Barb for his valued contribution as 
the past Command Warrant Officer Career 
Manager (CWO-CM). Bob has done a 
fantastic job in representing and advancing 
the warrant officer community over the last 
three years in this position. Bob’s legacy is

a developed career path for warrant officers 
that will remain with us for many years to 
come.

Last but by no means least; I would like to 
congratulate Warrant Officer Chris Grose 
on his appointment to the position o f CWO- 
CM. 1 am looking forward to working 
closely with Chris and the other Command 
Warrant Officers, Simon Kelly, Peter 
Kenworthy and Mark Monaghan as well 
as the wider warrant officer community in 
moving the Navy forward.

Patrol boat visit
Since taking up the WON position I have 
already had the opportunity to accompany 
the Chief o f Navy (CN) for a Darwin 
visit where we met personnel deployed 
on Operation Resolute. CN was able to 
personally thank the crews in HMA ships 
Armidale (Attack 2), Larmkeyah (Attack 
3), Pirie (Assail 6), Bimdaberg (Ardent 2) 
and Glenelg (Aware 3) for their great work 
and commitment in the lead up to the festive 
season. Many o f these crews were scheduled 
to work over the Christmas and New Year 
period or were on 48 hours notice for sea.

The patrol boat visit was a fantastic 
opportunity for CN and myself to see 
firsthand the superior living conditions of 
our newest platforms and also experience 
some of the working conditions patrol boat 
sailors have to endure. I have to say having
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AT THE TIME OF CHANGEOVER: (L-R) WO Bob Barb (Out going Command WO Career 
Manager), WO Chris Grose (Incoming Command WO Career Manager) , WO Mark Tandy (WON), 
WO Simon Kelly (Command Warrant Officer - Fleet Command), WO Peter Kenworthy, (Command 
WO - Systems Command). Pic by LSPH Phillip Cullinan.

a cyclone in the area and doing 18 knots into 
a rough sea was not a comfortable ride and 
it did take me some time to get the sea legs 
engaged.

1 had the opportunity to speak with many of 
our people and experience the camaraderie 
of mess life again. For me, it brought back 
great memories o f my time in patrol boats 
and it also made me realise how my board 
game skills (“uckers”) have deteriorated over 
the years. I would personally like to thank 
the patrol boat community for making me 
feel welcome onboard and 1 look forward to 
another visit in the near future.

New Generation Navy
Now back to New Generation Navy (NGN). 
As many of you would be aware, CN 
launched his NGN video on October 31 last 
year where he outlined a vision for the future 
and how our workforce needs to prepare itself 
for our future platforms, that being mainly 
the Air Warfare Destroyer (AWD) and the 
Landing Helicopter Dock (LHD) ships.

We all need to understand what we bring 
individually and collectively in moving our 
Navy forward. I ask that you start talking 
about NGN in your work places and talk 
with your divisional staff and supervisors

about why organisationally we need to make 
some fundamental changes in how we do our 
business.

The NGN team will be providing you with 
lots o f information on an intranet site (under 
development), Navy News and other media 
so you have a better understanding o f how 
we are tracking.

CN is personally driving this change and he 
is committed to making us the best medium
sized Navy in the world and he needs you 
to get onboard. Remember, it’s your Navy, 
your future and we all have a role to play 
in making it better for us all now and in the 
future.

If  you see me during my travels, please take 
the time to introduce yourself and I look 
forward to working for you during my time 
as Warrant Officer of the Navy.

Mark Tandy
Warrant Officer of the Navy
E-mail: navy.won@defence.gov.au 
Tel: 02 62654905
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Harbour duty 
watch reform
By CMDR Chris Baldwin
The Royal Australian Navy, and in particular 
the Australian Fleet, has embraced the future 
by instituting one of the most significant 
reform initiatives in many years.

Fleet Command has reviewed the traditional 
requirement for harbour duty watches for 
ships alongside in homeport. This is part 
of a process o f challenging established

practices, not to change what is necessary 
and essential for safety but to ensure we 
are not just following past practice without 
question o f its efficiency and applicability.

In a Fleet Headquarters Combat Support 
Group coordinated project involving all 
Force Element Groups (FEGs), known 
as the Minimum Duty Watch (MDW) 
project, Phase 1 of this reform initiative 
was implemented during the Fleet reduced

A LESS FREQUENT SIGHT IN FUTURE: SBLT Clinton Walters, and ABCSO Cameron Write, 
both o ff going duty watch, on the gangway o f HMAS Sydney. Pic by ABPH James Whittle.
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activity period from December 3 to February
3. Some 10,000 duty days were saved 
across the Fleet over the period as a result of 
implementing this reform.

“We must work smarter, not harder, and find 
ways to give our people more time with their 
families,” said the Commander Australian 
Fleet, RADM Nigel Coates.

”We need to nurture the people we have and 
this two month period will allow families 
to plan holidays and take the leave they 
have earned over the year.

“It gives our sailors who serve 
at sea the chance to take a 
meaningful period of time 
off and that is good news.”

Contractor 
assistance
The MDW initiative 
involves taking Fleet units 
that are not required to be at 
the highest level o f readiness and 
allowing them to carefully reduce 
their readiness state and attendant 
level o f duty watch requirement by 
both providing contractor assistance 
for force protection and catering services as 
well as providing for a ‘host ship’ to provide 
harbour duty watch coverage whilst being 
augmented by additional personnel from 
each ‘nested ship’.

Different FEGs have instituted these sorts 
of arrangements previously to varying 
degrees but there hasn’t previously been a 
coordinated program across all of Fleet nor, 
importantly, a conscious decision to drive 
towards a minimum duty watch in home 
port.

How Fleet bases can best provide the level 
o f support necessary for Fleet units to 
achieve this on an ongoing basis is now the 
subject of Phase 2 o f the MDW project, 
which took effect from February 3.

“The outcomes from the MDW initiative 
will be permanent and the program has been

introduced in direct response to feedback 
from our people,” RADM Coates said. “In 
keeping with Chief o f Navy’s intent, I am 
passionate about cultural change and a 
greater focus on work-life balance; we will 
make the changes necessary to ensure we 
have the people we need to do our job.”.

The MDW initiative has acted as a catalyst 
for Fleet to review practices and procedures 
for all ships alongside in home port.

Contractor, Reserve and
technological assistance will 

play a key role in achieving 
absolute minimum duty 
watch numbers.

No duty increase for 
shore sailors

One o f the key 
undertakings of this 

initiative, however, is that 
the removal o f duty watch 

liability for ships will not be offset 
by an increase in duty requirements 
for personnel posted ashore in Fleet 
bases.

The concept o f taking ships into a lower 
level of readiness when alongside is not new 
but the MDW initiative breaks new ground 
in seeking to give all personnel across all 
departments the chance to share equitably in 
the opportunity for more time at home, for 
training and respite.

The RAN will not only attract the best 
recruits but also retain our well trained 
and experienced people by demonstrating 
in a very real and tangible manner that we 
can provide a supportive culture, structure 
and leadership, all key parts o f the New 
Generation Navy initiative led by the Chief 
o f Navy.

Anyone interested in more details about 
the M DW  initiative should email chris. 
baldwin@defence.gov.au or phone (02) 9359 
4394.
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; r (MAINIMAGE) Dolphins visit a RHIB from ’< 
HX1AS Manoora while ship’s company practice:> 
■man overboard drills. Pic by LSPH Kelvin 
Hockey.

(ABOVE) SYDNEY REMEMBERS: CO o f  
"the current HMAS Sydney, CAPT Braddon 
gWheeler, lays a wreath in memory o f  those tlost: 
in Sydney II over the last resting place o f  the 
iWW.II cruiser. Pic by ABPH Morgana SalaberL,

(RIGHT) ABMT Alexander Edwards 
(foreground) from HMAS Manoora 
pays his respects with others in ship’s , 
company to those lost at sea on HMAS 
Sydney II during the ceremony over 
the site. Pic by ABPH Andrew Dakin.



New rig gets thumbs 
up in the Top End
^  -  Cover story for a more comfortable future

Story and pics by 
LSPH Helen Frank
The long-awaited 
new disruptive pattern 
Navy uniform (DPNU) 
has received a tick of 
approval from RAN Top 
Enders.

It’s proved more 
comfortable, versatile 
and recognisable than the 
grey combat coveralls it 
replaces.

Early last December,
HMAS Coonawarra 
personnel, and ships’ 
crews homeported in the 
NT establishment, had 
the honour o f being the 
first Navy personnel to 
receive the new DPNUs.

After announcements by 
the Chief of Navy earlier 
in the year that Darwin 
would be the first to get 
the uniform there was 
great anticipation as 
the pallets loaded with 
uniforms were delivered.

When the uniforms 
arrived at each 
department or unit, old

Seaman Boatswains Mate 
Dean Hyde checks a life 
jacket in the Fleet Support 
Unit - Darwin Safety 
Equipment Section.

ygONHAO INHOU.
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uniforms such as the grey combat coveralls 
were cast aside and the new DPNU were 
hastily tried on for size and evaluated for 
comfort.

SBLT Kristin Porter from Fleet Logistic 
Support Element - Darwin oversaw 
distribution logistics.

“The issuing process went quite smoothly, 
considering the scale o f the job” she said.

Within a week most RAN personnel at 
Coonawarra were working in DPNU, with 
many people taking advantage o f the new

policy allowing DPNU to be worn to and 
from work. Previously, personnel who 
worked in combat coveralls would have to 
change into civilian clothing before going 
home. Now they can be seen making their 
way home in DPNU by all manner of 
transport; on scooters, bicycles and on foot.

This has raised the visibility o f the Navy on 
the streets o f Darwin. Where previously one 
would only see what was presumed to be 
Army personnel in disruptive camouflage 
pattern uniform (DPCU) now the people of 
Darwin are seeing Navy’s strong presence in 

the NT community via the 
distinctive greys, black and 
green version o f the same 
AUSCAM patterning.

While the traditional 
AUSCAM patterning 
clearly identifies RAN 
personnel as Australian, 
the DPNU is not, however, 
intended to be used in a 
camouflage role.

The two-piece uniform 
is designed to be more 
comfortable and practical 
for personnel, especially 
in the hot tropical 
environment across the top 
o f Australia.

The uniform has been 
well received with most 
personnel saying that they 
are much more comfortable 
than combat coveralls.

“It’s great to be able to take 
the jacket off and work it 
my T-shirt” said SMNBM 
Dean Hyde from Fleet 
Support Unit -  Darwin.

The issuing of DPNU will 
continue across the country 
and all Navy personnel 
should have the uniform by 
mid-2009.
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By LEUT Michael W ilson, DNPISM

‘Leave? Leave your overalls 
on and get back to work!’
Who hasn’t heard that yelled out in the mess 
deck and if you did, how often did it cheese 
you off?

Did you know the total basic recreation leave 
(BRL) that you can earn for a full leave year 
is 20 days? (Leave accrues at the rate of 
6.13696 hours (.76712 days) per fortnight. 
That works out at 1.6 days per month).

If  you have performed arduous duty, or 
duty outside normal hours and were not 
fully compensated you can also be credited 
with Extra Recreation Leave (ERL), up to a 
maximum of five days per year.

This is a good time of year to remind Navy 
people to take the leave they are entitled to, 
or risk the possibility o f ‘lapsing leave’.

You cannot keep your leave credits forever 
and you may lose the leave if you have not 
taken it three years after it was credited.

But personnel are to maintain their leave 
balances as directed by command. You 
cannot be granted recreation leave if you do 
not hold enough leave credits for the period 
of the absence. The date for working out 
credits is the day you propose to return from 
the leave. When taking leave, you must 
return with a nil or positive leave credit.

Women may have an entitlement to 
maternity leave or if  you become the parent 
of a dependent child and you do not take 
paid maternity leave, you can apply for paid/ 
unpaid parental leave.

You may also be granted, in each leave year, 
up to five days compassionate leave or carers 
leave when a close relative is seriously ill, 
very seriously ill or dies or you are needed 
to care for a sick dependant who lives with 
you. Compassionate leave and carers leave 
may be taken in broken periods through the 
year and does not accumulate.
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For those lucky enough to be at sea or in 
a flying or diving position, you can also 
accrue an additional 10 days leave over the 
leave year.

So there you go, most o f us are entitled to 
around five weeks off per year!

Now, how do you ‘spend’ the leave? All 
leave taken that impacts on pay needs to be 
recorded in PMKeyS.

Leave applied for, modified or approved 
using PMKeyS self service (PSS) generates 
a leave transaction in PMKeyS. Leave 
applied for via hard copy leave applications 
is processed by the One PAC at Raymond 
Terrace, NSW.

Navy people ashore are to use PSS to apply 
for annual leave.

When applying for leave via PSS you are 
limited to, annual and war service leave 
(FAN); short leave (FSL); trainee leave 
(FTR); short leave for removal (FSR); and 
duty travel on posting (FTP).

For those at sea and all other types of leave
-  you should submit the appropriate paper 
E-Forms through your local administrative 
staff or shopfront.

More information on leave can be found in 
Chapter 5 of the ADF Pay and Conditions 
Manual or you can contact the Defence 
Service Centre on 1800 000 677.

For Navy-specific advice you should contact 
your local administrative staff or e-mail 
Navy.DNPISM@defence.gov.au or (02)
6266 5283.

ABMED Erin Matterson demonstrates the 
use o f an air viva device to SMNMED Stacey 
Lothian and SMNGX Kirrilee Blackburn during 
Exercise RIM PAC 08. ABPH Craig Owen.
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Welcome to the Captain Darling Building 
-  home of warfare officer training
By LCDR Paul Johnson
In late 2003 the Principal Warfare Officer 
(PWO) Faculty o f Training Authority 
Maritime Warfare (TA-MW) relocated 
within HMAS Watson from the Ritchie 
Building, to the site o f the former Submarine 
Warfare Systems Centre.

In addition to the PWO Faculty, the warfare 
category sponsor cell and the CO/XO 
Designate course coordination cell were 
also relocated to the building to support the 
natural links between these areas within TA- 
MW.
In July 2005, after a considerable upgrade, 
the building was formally renamed the 
Captain Darling Building in honour o f the 
distinguished World War II era warfare 
officer, Captain Stan Darling.
This served to strengthen the bond between 
the PWO Faculty and the community 
o f warfare officers past and present by 
furthering the association of the PWO 
Faculty with the Naval Warfare Officers 
Association.

Today the Captain Darling building has 
proudly evolved as the home o f warfare 
officer training in the RAN and the PWO 
Faculty currently delivers professional 
training to a vast range of officers from 
midshipman to captain rank and drawing 
from the full range of surface warfare 
community specialisations as well as training 
specialist aviation and submarine officers.

Delivery of these courses within the 
one building has created an outstanding 
opportunity to improve mentoring and 
communication within the warfare 
community and has been of particular 
benefit in highlighting the opportunities o f a 
warfare career to more junior officers as they 
undertake training within the building.
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Trainees take a break on the parapet 
o f  the Darling Building between 
sessions o f  a PWO Faculty course. 
Pic by Don Deakin-Bell.

CAPTAIN DARLING,g.,

Training at the PWO Faculty
The core focus of the PWO Faculty is the 
delivery o f professional warfare officer 
training through the continuum o f Junior 
Warfare Application Course (JWAC), 
Common Warfare (CWAR), PWO and Force 
Warfare Officer (FWO) courses which are 
described below. In addition, the PWO 
Faculty supports warfare refresher training 
for prospective COs and XOs of major fleet 
units as well as maritime warfare training for 
the Australian Command and Staff Course.

Staff of the PWO Faculty are also available 
to support individual refresher training for 
qualified warfare officers whenever required 
and strive to be available as mentors and 
subject matter experts to provide ongoing 
support to qualified PWOs at sea.

PWO Course
The primary course delivered by the PWO 
Faculty is the PWO course which is a career 
course o f 26 weeks duration for qualified 
warfare officers with at least two years

consolidation at sea after the award o f a 
Bridge Warfare Certificate.

The course combines university level 
systems theory, a theoretical grounding in 
all disciplines of warfare and a total o f nine 
weeks practical training culminating in a sea 
assessment week.

The course delivers officers to the Fleet 
capable of leading the Action Information 
Organisation as a defence watch PWO in a 
major fleet unit ready to fight and win at sea.

The qualification o f these officers is a 
fundamental input to Fleet capability and 
the qualification o f 24 PWOs during 2008 
has made a direct and positive impact on the 
Fleet and its operations.

A recent focus within the faculty has been 
to ensure that officers are well prepared to 
begin PWO training and as such, an assistant 
PWO task book has been developed and 
published on the TA-MW website to provide 
a study guide to prospective candidates to 
optimise preparation for course.
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PWO Advanced Qualification and 
Force Warfare Officer Courses
Specialist training is delivered at an 
advanced level to PWOs with a minimum of 
12 months sea experience through the PWO 
Advanced Qualification course in which 
officers specialise as either ‘A’ (air warfare) 
or ‘SW ’ (surface warfare - both anti-surface 
and anti-submarine disciplines).
The course is delivered annually and 
combines a program o f visits, theory and 
practical simulation in order to prepare 
officers for senior PWO positions at sea as 
well as preparing them for specialist warfare 
posts ashore within both Navy and the 
broader ADF.

Force warfare officer training is normally 
undertaken on completion of the PWO 
Advanced Qualification course, but is also 
open to suitably experienced candidates 
from other specialisations and has included 
CIS, MW, MGOH and aviation officers with 
recent expansion to include intelligence and 
submarine specialists.

Force warfare training focuses on the 
planning and staff skills to function as a staff 
officer within a headquarters or joint staff 
either at sea or ashore and includes modules 
delivered by ADFWC and an assessed 
command exercise delivered in conjunction 
with Fleet battle staff.

The course is delivered annually and a 
highlight is the three week international 
advanced tactics component delivered in San 
Diego, USA.

PWO and FWO graduation: LEUT Helen 
Anderson receives her Force Warfare Officer 
Course certificate from DGNPT CDRE David 
Letts. Pic by ABPH Andrew Dakin.

Junior Warfare Application Course 
and Common Warfare Course
As a component of the Junior Warfare 
Application Course (JWAC) phase four, 
officers undertake a warfare module o f six 
weeks within the PWO Faculty.

This component covers warfare theory, 
practical gunnery and weapon training with 
reinforcement of theory lessons through 
computer-based simulation games.

The course prepares JWAC officers to 
undertake postings to major fleet units 
with the grounding to achieve their 
Bridge Warfare Certificate while the 
theory components o f this course are also 
undertaken by junior observer officers as 
part o f their training.

Following a comprehensive review in 2007, 
Common Warfare Course (CWAR) is now 
a standalone four-week course designed to 
deliver a comprehensive overview of key 
warfare disciplines to non-PWO specialist 
warfare officers.

(Left) Concentration: PWO training in the 
Anzac ship operations room simulator at 
HMAS Watson. Pic by LSPH Yuri Ramsey.
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It is an embedded component of observer, 
mine warfare and mine clearance diving 
officer training and is also open to 
submariner, CIS and intelligence specialists 
with some additional positions available to 
warfare officers preparing for PWO course.

The course is a combination o f theory, 
tactical floor exercises and computer-based 
simulation and demonstration. It is delivered 
annually and is also delivered by PWO 
Faculty staff to RNZN and RNZAF officers 
at HMNZS Philomel, Auckland.

Further information
Information on training delivered at the 
PWO Faculty, course details and the TA- 
M W A/PW O  Task Book are available at 
http://intranet, defence.gov. au/navyweb/sites/ 
TAMW. Further information is available 

from  OIC PWO Faculty, LCDR Paul 
Johnson (paul.johnsonl@defence.gov.au). 
Information on the Naval Warfare Officers 
Association — www.warfareofficers.net.au or 
PWO D S ASW, LCDR Stefaan De Brauwer 
(stefaan. debrauwer@defence.gov. au).
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A WARFARE OFFICERS' DAWN: An open ocean - but wh t lurks in the clouds, just over the horizon or beneath the 
waves? A scene which confronted the crews or surface ship on many mornings during the US-sponsored biennial 
Exercise RIMPAC involving ships, aircraft and personnel o 10 nations off Hawaii last year. The ability o f  warfare 
officers involved were tested ivith a wide variety o f  air, surf ae and sub-surface threats.
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HMAS Cairns redevelopment 
honours Navy heritage
By Bernard O’Connor
Significant milestones in the redevelopment 
o f HMAS Cairns have not only been an 
occasion to remember but a means by which 
to honour our Naval heritage.

Two events at the base in June and 
September last year -  attended respectively 
by the immediate past Chief o f Navy and 
current CN - marked the completion and 
opening o f a major portion o f the new 
facilities.

CMDR Pixley had a distinguished naval 
career. He had been the first CO o f the 
Bathurst class corvette, HMAS Bundaberg, 
in charge o f the naval port in Finschhafen, 
New Guinea, prior to taking up the position 
in Cairns and also was the Honourary Aide- 
de-Camp to the Queensland Governor. After 
his Naval career he was an active author and 
a long serving president of the Queensland 
Historical Society.
Mrs Jane McDonald, CMDR Pixley’s eldest 

child, spoke of her father’s love for 
the Navy, saying how much he would 
have been honoured by this tribute. 
Mrs McDonald then formally named 
the newest facility at HMAS Cairns 
the Norman Pixley building.

(left) VADM Shalders with the son and 
daughter o f CMDR Norman Pixley, Mr 
Tony Pixley and Mrs Jane McDonald.

(below) President o f the Corvettes 
Association, Far North Queensland 
Cairns Branch, Mr ‘Bluey' Watts, with 
VADM Crane. Pics by LSPH Neil 
Richards.

On June 7 last, the official opening 
o f the new administration facility and 
health centre created a link to World 
War II Cairns.
The building is named in honour of 
the inaugural Naval Officer in Charge 
Cairns, the late CMDR Norman 
Pixley.

CMDR Pixley’s son and daughter 
were on hand to assist the then Chief 
o f Navy, VADM Russ Shalders,
AO, CSC, RAN unveil the plaque 
honouring their father.
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“I am pleased to remember our history 
and to honour those who served before 
us,” said VADM Shalders. “Naming the 
Norman Pixley building in recognition of 
Commander Pixley links the past to our 
future.”
In September, HMAS Cairns bestowed a 
further honour upon those sailors who went 
before us.
In 1947, another o f Australia’s WWII 
corvettes, HMAS Warrnambool, was 
clearing mines off the Queensland coast in 
the vicinity o f Cockburn Reef. She struck 
a mine and sank shortly thereafter. Four 
sailors lost their lives in the tragedy. Three 
of three are buried in the war grave cemetery 
in Cairns and one was not recovered.
Each year members o f the Far North 
Queensland Corvettes Association gather 
to pay their respects to their shipmates 
at a memorial ceremony. After the 2008 
ceremony the association members, invited 
guests and HMAS Cairns personnel gathered 
to dedicate the refurbished buildings 
at HMAS Cairns in honour of the lost 
Warrnambool sailors.
Emphasising the link to our local naval 
history, (then CO) CMDR Jenny Daetz 
said: “It is important to honour those whose 
sacrifice has created the security we now 
enjoy”.
On September 29, VADM Shalders’ 
successor, VADM Russ Crane, AM, CSM, 
RAN, along with members o f the association 
unveiled the plaques naming the refurbished 
building.
The engineering building was named in 
honour o f stoker Ronald John Garrett, the 
logistics building in honour of Able Seaman 
Donald Bain Sigg, while the former ‘in 
service support facility’ (ISSF) building 
commemorates Ordinary Seaman John 
Herbert Hyland.
The former command administration 
building was renamed in honour of the sailor 
whose body was not recovered from the 
Warmambool tragedy, Signalman Norman 
Lloyd Lott.

The HMAS Warrnambool catafalque party 
during the memorial service at the war graves 
section o f Cairns Cemetery.

“This was my first visit to HMAS Cairns 
since taking over as Chief of Navy and I am 
pleased to have attended such a significant 
event,” VADM Crane said.

The dedication o f these four buildings 
provides a local link to Naval history and is 
a substantial means of honouring our former 
sailors.
The new gymnasium at HMAS Cairns is 
now fully equipped and operational. This 
year it’s planned to formally open and name 
the new fitness centre in recognition o f the 
RAN’s first non-commissioned physical 
training officer Julius ‘Judy’ Lockington 
Patching who served in the RAN 1934-47 
achieving the rank o f warrant officer and 
was Chief o f Staff at the PT school.

At the time o f going to press, it was 
expected most o f the redevelopment at 
HMAS Cairns would be complete by April.

“Personnel here are looking forward to 
the completion o f the redevelopment 
process, particularly the new canteen,” 
said base Executive Officer LCDR Ted 
Cummins. “The new fitness centre is very 
well patronised and we look forward to the 
formal opening ceremony to once again 
honour a dedicated former sailor.”
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You, your entitlements and 
your divisional system
By LCDR Annette Nelson, Deputy 
D irector Non-Financial Conditions
The divisional system is the cornerstone of 
the RAN personnel management system and 
is structured in a way to care for the well
being o f all RAN members.

It provides support and assistance to 
individuals so they can resolve workplace 
and personal issues.

Every member o f the RAN should have a 
divisional officer (DO) in their chain of 
command, however, if  you do not know who 
your DO is, then you should approach your 
supervisor or seek advice from the ship’s or 
establishment’s personnel office.

If  you are working within a tri-Service 
environment you should still have access to a 
divisional officer. If  this is not the case then 
contact the most senior Navy person in your 
area and have them find a suitable divisional 
officer for your work location.

Although the Sea Change Implementation 
Management and Reporting System 
(SCIMARS) is no longer available, there 
are many other ways of clarifying your 
entitlements.

The correct process is that you should seek 
information in the following order:

1. Self Help - consult your local customer 
service centre, the DEFWEB or 
PACMAN at http://intranet.defence.gov. 
au/pac/

2. Consult your divisional senior sailor

3. Consult you divisional officer

4. Consult your head o f department 

If  these steps still do not resolve your

problem, then there a number of other steps 
that can be taken:

5. Divisional staff consult with the 
personnel officer/commanding officer.

6. Personnel officer/commanding officer 
seek help from the relevant agency, such 
as the Directorate o f Naval Employment 
Conditions (DNEC).

It is essential that this chain of command is 
followed because agencies such as DNEC, 
WO-N, Defence Families o f Australia etc 
do not have all the necessary background 
information on which to properly research 
the question. It is only by going through the 
divisional system that the proper answer can 
be found and the best outcome achieved.

However, all matters relating to pay must be 
queried through your local customer service 
centre.

Further information: DI(G) PERS 54-1 -
R AN  Divisional System and Management o f  
RAN Members in Defence.
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The Bottom  Line
By Mark Allinson 

Last night the s&a. erupted, breakuig hard 
thusnder blows ofurn^s on my piece o f vhore; 
the Look-out cUfffax^e cru^Med, clipped and soured 
m  w ind forced spray cut ruts doum to the roar.
A t cU m w i T walked the strip bespread w ith ore 
of vhrapnei'rock the blast blew from  the wall 
Mtd strewn, where breakers fe ii to scrub and score 
the sand from, o ff the beach ut a fa m in g  wnod.
Dark wreathes o f bladder- wrack kad Laid a pail 
along tke Length, ofoKce high golden duties, 
drape} on tussocks ard patted in a scrawl 
aiross tke rocky wall bn weedjj runes.
Ipondered. Long on w hat these sm.-words m/eMvt,



Growing family helped 
by RANRTF special loan
By WO Peter Kenworthy*
The Beamish family of Canberra were given 
valuable additional help beyond the frozen 
meals and assistance provided by their 
family and friends when their third child was 
bom last year.

PO Michael Beamish of HMAS Harman 
said his family was hit hard with much 
higher than anticipated out-of-pocket 
medical expenses when Will arrived.

“With all the other costs o f having a baby, 
we were having a tough financial time 
because o f all the unexpected medical bills,” 
he said.

“O f course we were very happy to have Will 
join our family and everything turned out 
OK in the end, but the bills did make things 
a strain for a time.”

PO Beamish applied to the RAN Relief 
Trust Fund (RANRTF) for a special loan to 
ease the financial pressure and the loan was 
quickly approved, making it one of the 24 
special loans made by the RANRTF in the 
last seven months.

The RANRTF special loans provide 
valuable short notice financial assistance to 
eligible RAN personnel and their families. 
The special loans are to assist our people 
when they have medical, legal and funeral 
expenses, require compassionate travel or 
have other unexpected domestic debts and 
can demonstrate genuine financial hardship.

Former CO HMAS Cairns CMDR 
Jenny Daetz was recently involved in the 
recommendation of a special loan for a 
sailor in challenging financial circumstances 
not o f his making.

“The fact that the RANRTF special loan 
exists, makes it a valuable tool to the 
command and the divisional officer as a 
means o f providing tangible assistance to 
crewmembers and their families who have 
found themselves in difficult situations,” she 
said.

“It really contributes to the welfare and 
wellbeing of our people and their families 
especially through difficult periods of 
unexpected financial debt. Debts have the 
unfortunate ability to spiral out o f control 
and adversely affect our people and those 
close to them.

“By accessing the special loan there is 
potential to remove, or at least reduce, this 
stress which in the bigger picture assists 
everyone in the broader Navy family.”

Should you, as a member o f Navy, find 
yourself in extenuating circumstances with 
a compassionate need and a loan will assist 
ease the situation, you are welcome to seek 
support through your divisional system and 
the local RANRTF officer.

You’ll need to complete the special 
loan application (available on the Loan 
Application Management Service website).

A divisional officer’s report is raised 
detailing the specific financial hardship and 
this is submitted to the CO for endorsement. 
The application is then sent to the RANRTF 
operations manager (located at HMAS 
Harman), who then sends it to an RANRTF 
trustee for final approval.

In most cases this whole procedure can take 
less than 24 hours, including the deposit of 
the special loan amount.
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Currently qualified personnel can receive up 
to $3000 and personnel under training up to 
$ 1000.

More information is at http -.//intranet, 
defence, gov. au/navyweb/sites/RANR TF 
, your local RANRTF officer or writer 
onboard your ship/establishment.

(Personal details o f  the Beamish fam ily are 
used with their express permission. The 
RANRTF Trustees thank PO Beamish and 
his fam ily fo r  the comments and permission 
fo r  their use.)
* Command Warrant Officer, Navy Systems 
Command, and RTF Trustee.

THE BEAMISH FAM1L Y: 
PO Michael Beamish with 
wife Kelly, son Kade , 
daughter Brynn and new 
baby Will. Pic by LSPH 
Phillip Cullinan
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Navy Video Unit 
wins industry award
By Annie Casey
The Navy Video Unit (NVU) at Sydney’s 
Garden Island, has been recognised by its 
industry peers at the Australian Effects and 
Animation Festival Awards (AEAF).

The Navy Video team won the award for the 
best animation and effects in the Training/ 
Education Division with An Introduction 
to Celestial Navigation sponsored by the 
Navigation School at FIMAS Watson.

Even today using the pin-point accuracy 
o f global positioning systems (GPSs), the 
Royal Australian Navy requires all ships’ 
navigators to learn the skills o f celestial 
navigation - navigation using celestial 
bodies.

However, the Navy’s trainers have particular 
difficulty in teaching the subject because of 
the complex, three-dimensional, dynamic 
nature o f the sun, earth, moon, planets and 
stars. This training video was commissioned 
to solve this training challenge.

Before navigators can even grasp the 
basics o f celestial navigation, they must 
have a broad understanding of two things
- the three-dimensional, dynamic nature 
o f the solar system and the stars and how 
these celestial bodies are mapped into the 
simplicity o f the celestial sphere.

Previously, instructors have achieved this 
by using two-dimensional static media 
e.g. whiteboard, PowerPoint -  but this 
has created cognitive challenges for some 
students.

An Introduction to Celestial Navigation

using dynamic 3D graphics, moves the 
student through the three logical steps of 
the solar-centric system, the geo-centric 
system and the morphing of the planets, 
moon and stars into the geo-centric celestial 
sphere. Here the 3D dynamic picture tells a 
thousand words.

The DVD, narrated by Dr Karl Kruszelnicki, 
simplifies the concepts o f celestial 
navigation.

A graduate o f the Intermediate Navigation 
Course, LEUT Ben Scott, experienced 
celestial navigation instruction in the old 
format five years ago.

“Before, I went through the process, I did 
the maths and the sums but I didn’t fully 
grasp or understand it,” LEUT Scott said. 
“The DVD explains w hy...and puts it into 
context,”.

“I think also, because it’s attractive, it 
motivates and makes you want to learn 
m ore...you put it into practice.”

Fellow student and Dux LEUT Jordan 
Thrupp said the DVD helps students 
understand the basic principles.

“Because you can see dynamic graphics, 
it makes it more real than the powerpoint/ 
instruction format,” he said.

Instructor LCDR Ben Hissink said the 
DVD brings together and “makes sense” 
o f the various essential details -  elements, 
theories and concepts necessary for accurate 
navigation.

“The DVD has been a very effective learning 
tool,” he said.
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Pete Townley-Jones with Qantel iQ paintbox at 
the Navy Video Unit at Garden Island Sydney. 
Pic by ABPH Andrew Black.____________ ____

“Prior to its use our pass rate showed 
students were struggling with the complex 
concepts - and the pass rate for the first 
exam was 70 per cent but since the DVD’s 
introduction the pass rate for the first exam 
is 95 per cent - demonstrating that this DVD 
learning format is comprehensive and helps 
students’ grasp the essentials.”

The DVD will supplement current 
instruction of astro navigation to the Junior 
Warfare Application Course and for refresher 
training in other navigation courses held at 
the RAN Navigation Faculty.

The video script was written and the 
graphic concepts developed concurrently. 
Communicating the graphic concepts - 
which required technically exact parameters
- was quite a challenge. All of the graphics 
were designed in 3D Studio Max and 
composited in Quantel Paintbox iQ. The 
program was shot on Digital Betacam and 
edited in Sony Vegas Pro.

The Naval Officer in Charge o f the NVU 
Team, CMDR Pat O ’Brien said the industry 
prize shows the quality of the programs and 
training and skills demonstrated by the NVU 
are world class.

“The award shows it is very highly 
considered by the film industry - nationally 
and internationally,” he said.

“While this was an Australian festival, the 
contenders were very clearly international, 
with animators and effects specialists from 
movies such as Iron Man and Kung Fu 
Panda both of which were finalists in their 
respective categories.

“NVU were one o f only three finalists to 
make the cut in the Training/Education 
category and were competing against some 
amazing animation from Sea World.

“Jon Sarvis was the DVD producer, but 
the real star was Peter Townley-Jones 
who developed the animation and effects that 
won the award.”

The estimated cost of production o f An 
Introduction to Celestial Navigation by a 
commercial production house is more than 
$150,000, but the Navy Video budget was 
just $10,000. The $140,000 difference in 
production costs reflects the market value 
o f the skills o f Navy Video personnel
- skills that cover researching/scriptwriting, 
producing, directing, editing, but above all, 
the generation of animated 3D graphics.
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Defence Families of Australia News
D efence Families o f  Australia (DFA) represents the views o f  
D efence fam ilies  in a recognised forum , makes recom m endations 
and influences po licy  that directly affects them.

National Convenor
To families who have recently relocated I 
would like to start by wishing you all the 
best in your new locations and I hope that 
you settle in quickly. If you 
need support please reach out to 
your new community, DCO is 
a great place to start or you can 
contact our national delegates 
for more information about 
services in your new region.

This year has begun at a rapid 
pace for DFA and looks like 
being another successful year. I welcome 
our new national delegates including a Navy 
spouse Julie Drydon, in Central NSW.

DFA is delighted that Minister Snowden will 
be travelling around Australia for a series of 
briefings with ADF families in the first half 
o f this year. He is keen to talk directly to 
families and this is a great opportunity for 
all families to be involved in a roundtable 
discussion on issues which directly impact 
on our lives.

Our national delegates and senior 
representatives will be attending the 
meetings on behalf o f DFA so if  you can’t 
attend and would like an issue raised you 
can contact your local DFA representative. 
For more information and to receive 
notification o f meetings in your region you 
can register on our website (it is free to 
register).

Scouting for Defence families
A new partnership has been formed between 
Defence Families o f Australia (DFA) and 
Scouts Australia outlining a commitment 

to work together to support 
ADF families and the unique 
challenges o f high mobility and 
long periods o f absence from 
home.

It involves waiving rejoining fees 
for mid-year transfers o f ADF 
children, facilitating education 

presentations by the DFA 
Convenor and national delegates to 

Scout groups/leaders and a general education 
awareness campaign.

Another key part o f this program is the 
issuing o f the Defence Scouting Badge - a 
badge that can be earned by all scouts across 
Australia, and will bear the Defence Tri- 
Service logo, a feature approved by the Vice 
Chief o f the Defence Force

It is hoped the creation of this badge will 
increase the awareness o f Defence and their 
families to the wider community. For more 
information see our website.

Family Survey -  a partner’s point 
of view
The Defence Family Survey has now closed 
and with more than 5,500 surveys submitted 
Defence was very pleased by the fantastic 
response from families -  thank you to all 
those who filled in the survey.

Nicole Quinn
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Minister fo r  Defence Science and Personnel Mr Warren Snowdon talks with Rebecca Singe, a cub 
at the Yowie Pack in the Brialee Cub Group, after signing o f a memorandum o f understanding 
(MOU) between DFA and Scouts Australia. Pic by Kevin Piggott

DFA is looking forward to seeing the 
published results and trends which we will 
be able to use when representing families in 
the future.

DFA Support
DFA can help you by putting the spotlight 
on your case. As part o f their roles our 
national delegates regularly meet with 
Defence Housing Australia (DHA), Toll, 
the Defence Relocation and Housing 
Management (DRHM) and the Defence 
Community Organisation (DCO) and can 
raise issues affecting your families.

If  you have an issue you would like to 
discuss please feel free to contact your 
local national delegate. Contact details are 
available on our website.

How can you be involved in DFA?
Registering on the DFA website not only 
provides you with access to a range of 
information relevant to Defence families in 
your region, but also helps us to represent 
you by providing a strong voice to Defence 
organisations and government.

Registering is free. If you recently relocated 
please update your details on our website 
to ensure you receive the most relevant 
information.

DFA: www.dfa.org.au

As always, I look forward to hearing from 
you.

Best wishes,

N ic o le  Q t u m t
Nicole Quinn
DFA National Convenor
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Reserves column
By the D irector of Naval Reserve S upport-N a tiona l, CAPT Richard P h illips
Generating capability
People are the foundation 
o f naval capability and Plan 
Green recognises that Navy 
people are crucial to the 
achievement o f all its goals 
and the related performance 
o f the eight fundamental 
inputs to capability: 
people; major systems; 
supplies; support; facilities, 
organisation; collect 
training; and command and 
management.

The capability requirements 
for the Naval Reserve (NR) are set down 
in CN’s vision statement for NR capability 
and capability statements now provide clear 
guidance to capability managers on what 
the NR are expected to train for and in

CAPT Phillips

which areas they may be 
employed.

A key priority o f the 
Office of DGRES-N is to 
help build naval capability 
through policy advice on 
the NR to CN through 
DCN. This advice leads 
to new initiatives and 
programs and current 
examples include the NR 
Capability Enhancement 
Program (NRCEP) 
and a new Amphibious 
Capability Transition Plan 
(ACTP) which looks at 

NR crew supplementation for LCHs and 
LHDs. New ACTP opportunities to serve in 
operational roles will be welcomed by many 
members of the Reserve.

UNI VISIT BY HELO CREW: University o f  New South Wales V’s ADF soccer match /  recruiting 
event for Defence Force Recruiting (DFR) at UNSW: Pictured (I. to r.) in the rear are George 
Liu (IET NSW Chapter), Natalie Flunter (President o f  UNSW MECHSOC), LEUT Cadeyrn Okely 
(DFR), Captain Richard Phillips; and (front) helicopter aircrew LEUT Andrew Clyne (TACCO), 
LEUT Flan Yu (pilot) and LSA Ray Solomon (aircrewman). Pic by ABPH Evan Murphy.
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A review o f all funded reserve commitment 
(FRC) positions is also to be carried 
out, with the aim to re-align them to 
capability requirements under the NRCEP 
billet construct and embed within units, 
commands, FEGs and HQs. New capability 
statements will ensure that the service of 
all NR members is aligned to Plan Green 
objectives.

Another innovative program is the RANR 
Industry Partnering Initiative (RANRPI) 
which will seek to recruit NR members with 
degree or trade qualifications.

In 2009 industry, the universities and the 
TAFEs will be approached. The initial focus 
will be Queensland, Northern Territory and 
Western Australia.

Further work is to be done in South Australia 
(Port Lincoln) and investigative work is to be 
carried out in New South Wales and Victoria. 
Indeed, a recent recruitment event held at 
the University of NSW indicated a strong 
interest in the ADF.

Between 400 and 500 students attended 
this specialist recruitment event organised 
by Defence Recruiting together with 
professional bodies including Engineers 
Australia. In the current challenging jobs 
climate, industry should appreciate an 
opportunity to share its workforce with 
Navy.

Appointments
Without industry and employer support, 
access to NR would not be possible, so 
lifting the profile o f the Reserve in the 
community and employer groups is another 
key priority for the office of DGRES-N.

To facilitate much of this work, a network 
o f Directors Naval Reserve Support is based 
in the major cities and key regional centres. 
This network actively supports the mission 
o f the Defence Reserve Support Councils to 
engage local business leaders and employers 
in order to gain support for Reserve service.

In recent times some new appointments have 
been made to this network.

CM DR Christopher Wright (above) 
has been appointed in Victoria. CM DR 
Wright is an engineer who served in the 
PN until 1989 when he then contracted to 
Tenix, Kellogg Brown and Root, Australian 
Aerospace, Thales Air Traffic Management 
Systems and the Defence Materiel 
Organisation. CMDR Wright has recently 
completed 18 months CFTS as Project 
Manager for the enhanced fleet support 
project. He now has two Reserve roles - the 
other with the Naval Industry Engagement 
and Contracting Bureau assisting with tender 
evaluation.

$

In Darwin, CMDR Christopher Ellis
(above) takes on the role for the NT. 
CMDR Ellis is the current Operational

SeaTalk Autumn 2009



Manager, Defence Maritime Services (DMS) 
Darwin and he served in the PN until 1990. 
He then became Marine Superintendent of 
Alcoa Australia, spent 6 years working in 
Indonesia and then another 6 years as the 
master o f a large tourist vessel operating 
out o f Singapore. He also completed 18 
months CFTS as Director Human Resources 
Management, Navy Systems Command.

$

In Cairns, CMDR Roger Scovell has
been appointed to the role DNRS-NQLD. 
CMDR Scovell is employed as the Business 
Unit Manager North East Australia for 
DMS. He transferred from the PNF to 
the Active Reserve in 1991 after 22 years 
service. During the next seven years he 
completed tertiary studies and was engaged 
in commercial maritime training until 
beginning work with DMS in 1998. In 2006 
he began two years CFTS as the Operations 
Requirements Manager in the Armidale 
class patrol boat Systems Program Office in 
Darwin and then returned to DMS.

$ -

LCDR Iain Weir (above) has been 
appointed to the role in Tasmania. LCDR 
Weir is a seaman officer in the NR and has 
been the business manager at St Michaels 
Collegiate School for the past 12 years. His 
reserve career highlights include service on 
Fremantle class patrol boats and being ADC

to two state governors.

0

The current DNRS network is::

Location DNRS

Q L D C M D R  A n d re w  C lo w e s
N S W C M D R  P eter C o llin s
V IC C M D R  C h ris to p h e r W rig h t

S A C M D R  S te v e  D u n n in g

W A C M D R  N eill P h illip s

A C T C M D R  Jo h n  M u rray

N T C M D R  C h ris to p h e r E llis

N Q L D C M D R  R o g e r S co ve ll

TAS L C D R  la in  W eir

Career Management
The Director-General Reserves -  Navy 
(DGRES-N), CDRE Ranford Elsey, remains 
concerned that Navy is not as advanced in 
some aspects o f NR career management as 
we should be.

It is as much the responsibility o f the 
individual serving Reservist as it is of the 
PN supervisor or CO to ensure that the NR 
member is managed effectively and treated 
with the same degree o f attention as a PN 
member.

The personnel reports, NOPARs and SPARs, 
are therefore to be raised on all NR members 
serving 20 days or more.

This benchmark is the qualifying period 
for promotion, medals, health allowance 
and the defence housing loan. And officers 
seeking promotion must submit a member’s 
statement to DNOP if they wish to be 
considered at the promotion board.

Officers without a current member’s 
statement will not be assessed for promotion.
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Naval Reserves enjoy 
the Federation Guard
By Steve Ridgway
Seven Naval Reservists are now part o f the 
150-strong Australian Federation Guard, 
representing Australia on ceremonial 
occasions across Australia and around the 
world

Their contracts range from six-months 
to two years continuous full-time service 
(CFTS), with the option o f a further two 
years. Each one has already served as a 
Permanent Navy member, so this is the 
second time round for all o f them.

Senior of the seven is LS Diane Higgins, 
who already lived in Canberra when she 
volunteered.

“At least I didn’t have to get used to 
Canberra winters, but 1 am still getting used 
the Army way o f doing things!” she said.

“They seem much more regimented than we 
are —  I guess their training is different, so 
they develop a whole different mentality.

“We all feel that Navy people are taught to 
think for themselves more. The Navy is very 
disciplined at sea, but more relaxed too —  so 
long as the job gets done.”

Queenslander LS Paul Parker agreed: “After 
some time here we all realized we joined the 
best Service!”

NAVAL RESERVISTS IN THE FEDERATION GUARD: (I. to r, rear): LS Benjamin Krikstolaitis, 
LS Matt Spencer and AB Paul Parker and (front) LS Dianne Higgins and AB Robert Bickerton.
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Navy members o f  Australia’s Federation Guard assemble at Blarney Square to farewell the 
outgoing Governor-General, Major General Michael Jeffery. Pic by LSPH Kade Rogers.

Have uniform will travel
Paul Parker’s two-year contract is almost 
up but he’s certainly clocked up some travel 
during that time.

“I ’ve been to France and all over Australia 
in the last couple o f years so, when I put 
my uniform on yesterday for what might be 
the last time, I almost shed a tear,” he said. 
“It was a ceremonial parade to welcome 
a foreign ambassador —  we usually get 
around one of those every fortnight.

“Preparing for them is a lot easier these 
days. The new patent boots stay polished
—  so the hours of polishing boots are 
long gone. The Guard also has its own 
laundry and dry-cleaning section —  even 
its own tailor —  so it’s easier to keep to the 
standard, even though more is expected o f us 
that from an outside unit.”

Getting ready for parades is definitely 
hardest for Maryborough’s LS Matt Spencer, 
32, the group’s only submariner, because he 
has more badges to put on than anyone else.

“But if  there is a weekend parade, the people 
involved get a stand-down. It is all very 
civilized.”

Matt stresses that keeping physically fit is 
an important part o f the job. Bay window 
bellies that hang over trousers are definitely 
a no-no in the Guard.

“We do an hour’s PT every day, then 
rehearse our drills, and volleyball a few 
times a week —  though that usually ends up 
at the pub,” he said, “but sport is good for 
team-building as well.”

“And the golf club at RMC Duntroon is 
pretty good!” added Paul Parker.

“But the Guard has no overnight duties,” 
continued Matt. “So it’s a great posting for 
me to keep fit during the day and then either 
study or catch up with my girlfriend Melanie 
in the evenings.”

Time off for study is one thing Tamworth 
Reservist LS Doug Scott also values.

“We travel a lot —  I’ve been to Singapore, 
Borneo, Indonesia and PNG as well as 
around Australia. But I appreciate the study 
time, and it’s good that keeping fit is part of 
the job.”
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Tuned in Work/life balance
“In the Guard we certainly feel we are more 
tuned in to what’s going on —  especially 
those key Defence dates!” said Matt Spencer.

“The CDF and the three Service Chiefs are 
always visiting us,” agreed Paul Parker, “So 
we do get to hear the buzz.”

The Federation Guard certainly shows the 
flag worldwide. Many get to south east Asia 
and AB Robbie Bickerton even made it to 
the Edinburgh Tattoo. And every year there 
is the Dawn Service at Gallipoli on Anzac 
Day.

Last year, for the first time, there was also 
an ANZAC day memorial service at Villers- 
Bretonneux in France. Paul Parker was a 
member o f last year’s very first official 
contingent. It was a moving ceremony, much 
appreciated by the locals who still tell their 
children to “remember the Australians” so 
the dawn Service will now become a regular 
annual event.

Experience valued
So how do these experienced sailors find 
working with young officers and fellow 
sailors who were still at primary school 
when they first went to sea?

Speaking for the whole group, Dianne 
Higgins said they had no issues at all.

“Because we are Reserves we do get treated 
a bit different —  they know we could be 
somewhere else but we have chosen to be 
here,” she said. “In fact we all feel that 
they treat us with respect —  they value our 
experience and the maturity we bring to the 
Navy Division.”

And as well as being valued professionally, 
the Reserves also get the chance to top up 
their super —  and also get free medical and 
dental.

“Not only is my super getting a boost,” said 
Dianne, “I got a free set of new teeth!”

Living arrangements have been tailored to 
suit each Reservist. Some choose to live 
in their own or rented homes while others 
stay in accommodation at ADFA or HMAS 
Hannan. But Canberra has meant a different 
adventure for each of them.

LS Benjamin Krikstolaitis, with his wife and 
two daughters, was transferred lock, stock 
and barrel to Canberra.

Paul Parker’s wife is in the Air Force, so 
his family’s decision was for her to stay in 
Queensland.

“I come down, do my stuff, and head back to 
Queensland again!” said Paul.

Tamworth’s LS Doug Scott says his family
—  wife Corinne, and children Cooper and 
Zoe (two months) —  love being in Canberra 
but the country-bred man reckons the next 
family move might be to a small farm in 
Tasmania.

But Canberra isn’t just for family men. 
Queensland bachelor LS Matt Spencer 
has used his Canberra time to meet a 
new girlfriend, while Perth’s AB Robbie 
Bickerton is the furthest from home and still 
getting used to being based so far above sea- 
level. “I really miss the beach and the surf!”

For permanent Canberran Diane Higgins, 
time with the Federation Guard has meant 
she is still based close to her children and 
grandchildren.

“And there’s lot’s o f socializing,” said 
Dianne, “So I think this is the perfect shore 
posting. I also love coming back to the Navy 
after working in civvy street. In the Navy 
there’s no messing about. You know things 
will actually get done!”

Some 1800 Navy Reservists are eligible 
to volunteer for the Guard on continuous 
full-time service (CFTS). As members of 
the Federation Guard they will be based 
in Canberra but can expect to do a lot of 
travelling.
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Address changed?
Permanent Navy members should update their address 
details by altering their entries in the personnel database, 
PMKeyS, on the Defence Restricted Network.

Reservists unable to reach a DRN terminal (at a Defence 
establishment) should contact their local Regional Reserve 
Pool (https://www.navy.gov.au/reserves/contact-details- 
reserve-departments) and use the form at www.navy.gov. 

au/reserves/files/ad550.pdf to update their details.
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