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Disclaimer
SeaTalk contains information about the conditions o f service including pay and 
allowances, that was correct at the time o f going to press. However, SeaTalk is not 
an official reference. Please contact your ship’s office, administration office or your 
divisional officer for detailed information on these topics.
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‘Enthusiastically face 
challenges and progress 
in this watershed year'
In 2010, we are starting another 

watershed year for the Royal Australian 
Navy, and I know that all o f you are as 

enthusiastic to face its challenges as I am.

Operationally, we will continue at the 
current high tempo, with our ships at sea in 
support o f Operations Slipper and Resolute, 
international engagement activities and 
humanitarian assistance programs around 
our region and further afield.

Over Christmas, I was privileged to 
spend a few days with our Armidale class 
patrol boats on Op Resolute. It is a hard, 
unrelenting task, but one that is fundamental 
to our mission o f defending Australia and 
maintaining the security of our waters and 
offshore resources.

For those at sea on border security patrol, 
you have the support o f the entire Navy 
family in the difficult and dangerous work 
that you do, and your unfailing commitment 
to our mission is admirable.

*

New Generation Navy is well into its second 
year now, focussing on the implementation 
of the Leadership Framework released last 
September.

We have established our signature 
behaviours and a significant number o f you 
have been discussing them at length in your 
divisional workshops. This year, they will 
form part of your performance assessments.

As you will see later in this edition, the 
leadership workshops are also in action,

Chief o f Navy VADM Russ Crane, AO, CSM, RAN

starting at the top, and have been included in 
the LS and PO promotion courses.

We have also had early success with the 
Rejoin Case Management Team, now 
integrated into DSCM and DNOP. To date, 
40 ex-sailors, generally at the LS and PO 
level and in critical categories, have had their 
return to service case managed so they can 
be back in Navy quickly and efficiently.

*

This year is the time to turn those divisional 
discussions into real cultural change in your 
engineering spaces, offices and on decks 
throughout our fleet.
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VADM Russ Crane watches as HMAS Wollongong practices replenishment at sea manoeuvres with 
HMAS Maitland during his visit to Op Resolute late last year. Pic by LSIS Helen Frank.

Cultural change comes from positive action 
at all levels, from our newest recruits to our 
admirals. Your ideas, no matter how junior 
your rank or experience, fed through your 
divisional chain, are an essential part of this; 
so are your questions, so that every one of 
us understands what course we are steering 
through NGN.
As I travel among our people around the 
country, I can see changes beginning to 
emerge and I challenge you to maintain and 
increase the pace o f development in 2010 for 
your Navy.

*

Last year’s Defence White Paper set out a 
comprehensive plan for Force 2030, and 
the shape of our future fleet. This year we 
will continue firmly down the path it has 
set, continuing to explore options to find the 
ones that best meet our capability needs and 
represent value for money.
The Hobart class DDGs (AWD) and LHD 
projects are moving rapidly, and in January 
we gathered for the 2010 Sea Power 
Conference to discuss how to develop

and employ their enormous capability in 
‘Combined and Joint Operations from the 
Sea.’ We continue to work towards reform 
of our submarine force, in conjunction 
with our partners at ASC and following the 
recommendations o f Rear Admiral Moffitt, 
whose Submarine Workforce Sustainability 
Review report was released last year. I look 
forward, as you do, to further solid progress 
this year.

*

We have never yet faced a challenge we 
could not meet as members of the Royal 
Australian Navy. We have made a promising 
start to 2010 and I have no doubt that we 
will exceed our considerable achievements

R.H. Crane,
Vice Admiral, RAN 
Chief o f  Navy
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Warrant Officer 
of the Navy
Mark Tandy

The last 12 months has been a busy 
and interesting time for our Navy and 
I ’m sure 2010 will be no different 
with many things on the horizon for 

Navy including the continuation of New 
Generation Navy initiatives and the Strategic 
Reform Program.
ADF Fam ilies Survey
I recently received a copy o f the latest 
survey into supporting ADF members and 
their spouses and partners. This is the first 
time Defence has conducted such a survey 
and it certainly covers many issues that 
affect our people and their families.
Those interested can obtain a copy at the 
Defence Family Australia website o f  www. 
dfa.org.au. The survey contains a lot of 
detail, however, the key findings provide a 
very good summary for those who may not 
wish to read the whole document.
New G eneration Navy
If  we are going to continue being a m odem 
navy that cares for its people, we have to 
keep evolving and looking for new ways to 
remain relevant to our current and future 
workforce.
Under the NGN program, CN is creating 
a climate for change, however, he cannot 
change the Navy alone.
I encourage all o f you to make your mark 

in modernising our workforce and to take 
an interest in where we are going as an 
organisation and w hy Collectively we can 
make a difference.
Whatever you do, remember that we 
all contribute in some way to capability 
regardless o f our position, rank and role. Our 
mission ‘To fight and win in the maritime 
environment’ remains unchanged.

Strategic Reform Program
The SRP is going to be one of the most 
complex and far reaching packages o f 
reform Defence has ever undertaken. It is a 
comprehensive program that will affect the 
way Defence conducts its business well into 
the future.
This involves introducing more streamlined 
and effective processes which includes the 
planning for and purchase of the goods and 
services we need to do our jobs. As a result 
o f these reforms, the SRP will deliver gross 
savings to Defence over the coming decade 
of around $20 billion. This will be reinvested 
to deliver a stronger, more agile and harder- 
hitting Defence Force for Australia.
The challenges to achieve these savings 
will be great and I encourage all those 
people in leadership positions to have an 
understanding o f SRP and what their role 
will be in making these reforms happen in 
the workplace.
Recent visits 
Patrol boat visit
As we did in 2008 in the lead up to 
Christmas, I accompanied CN to Darwin 
to visit our Armidale-class patrol boats 
operating as part o f Operation Resolute.
The purpose o f this visit was for CN and 
m yself to spend some time with the crews 
and listen to how things were tracking at sea 
and to talk generally with them about the 
conditions they’re experiencing and what 
they’ve done over the last 12 months.
And what a busy year they’ve had with some 
56 vessels being intercepted and processed 
for immigration purposes or other agency 
requirements. These ships and personnel 
continue to do us all proud.
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Young Japanese 
sailors take their 
post during the 
JSMDF fleet 
review.

Missile firing
In company with CN, I flew by Sea King 
helicopter to HMAS Creswell and then boat 
transferred to HMAS Melbourne where we 
witnessed the successful firing of our newest 
missile, the SM 2.
The mood on the bridge was one o f 
excitement and jubilation when the ‘bird’ 
was airborne and successfully acquired its 
target.

This was a great demonstration that the 
FFG Upgrade is back on track and should 
hopefully see one o f the FFGs being 
deployed to the G ulf in the near future. Well 
done to the WE department and the ship’s 
company of Melbourne for an outstanding 
result.
Senior enlisted conferences
In October, WO Scott Brown was selected 
by DSCM to accompany me and represent 
the RAN at the Western Pacific Naval 
Symposium for senior enlisted personnel in 
Tokyo,Japan.

The forum’s intent was to develop a 
maritime strategy that focuses on working 
together and promoting the role o f senior 
sailors in our region. It included discussion 
on leadership, which included an opportunity 
to share information about our Navy’s NGN 
program.

The visit included viewing o f the Japanese 
Maritime Self Defence Force fleet review. 
The fleet review consisted o f 29 aircraft and 
29 ships including the Aegis DDG Ashigara,

six destroyers and three submarines - a truly 
impressive show o f maritime firepower 
overlaid by precision timing and execution. 

Sports day
On a lighter note, I was recently invited to 
join one o f the sporting teams participating 
in the HMAS Harman sports day where we 
played softball and volleyball.

This was a great opportunity to meet 
people in a more relaxed if not competitive 
environment. It was an extremely enjoyable 
day and I can only encourage everyone 
who has the opportunity to participate in 
these events to do so. It is a great to way to 
socialise and get to know each other outside 
o f the workplace. Get out there and have 
some fun.

Again, I thank you and your families for 
your continued support and I look forward to 
seeing many o f you throughout the coming 
year.

Mark Tandy
Warrant Officer o f the Navy 
Email: navy.won(a).defence.gov.au
02 62654905
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Spouses and partners of Navy 
members have their say...
Family survey results
By Sam antha A tk ins, research officer, Strategic 
Personnel P lann ing and Research

The inaugural ADF Families Survey 
found that most o f the Navy members 
and Navy families who responded 

said they were satisfied with their standard 
o f living, health, achievements and their 
personal relationships.

Another major finding established from the 
families survey was that respondents who 
attended pre-deployment briefings were 
significantly less likely to report they found 
it difficult to cope with the challenges o f 
having their ADF spouse or partner absent 
from home.

This highlights the vital importance of 
pre-deployment preparation for families, 
and why it is necessary for commanders 
and members to encourage their spouses, 
partners or other next-of-kin to come along 
to these briefings.

Other results have shown, among members 
and their families, support for deployments 
extending longer than six months’ duration 
was very low. with an almost equal split 
between deployments less than three months 
and less than six months.

For example, for respondents who were 
spouses and partners of Navy members 40.4 
per cent preferred that deployments last 
between one and three months. A further 49 
per cent of Navy spouse/partner respondents 
thought deployments of four to six months’ 
duration were acceptable.

The survey was mailed out to the home

ABMED Mathew Avery with his 14-week-old 
son, Riley, at the welcome home ceremony fo r  
HMAS Sydney at Fleet Base East after five  
months away on Exercise Northern Trident.

addresses of all permanent ADF members 
classified as having dependants in early 
November 2008. Respondents also had the 
option of doing the survey on-line. The 
results reflect the experiences and attitudes 
of 5749 spouses and partners of ADF 
members, dual ADF couples and single 
parent ADF members.

“Until now, much o f what we understood 
about Navy families was based on what 
members themselves told us, so it’s very 
pleasing to hear directly from the spouses 
and partners o f Navy members, and to 
gain a much better perspective o f how
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Georgia Sheppard puts the finishing touches on 
her “Welcome Home D ad” sign in preparation 
for the return o f HMAS Ballarat to Sydney 
after a six-month deployment. Pic by ABIS Jo 
Dilorenzo.

Navy families balance service and family 
commitments”, said CN VADM Russ Crane, 
AO, CSM, RAN.

“We have long recognised families are 
critical to Navy’s effectiveness and its ability 
to meet its capability outcomes.

“The feedback families gave in the survey 
is assisting the development o f policies 
aimed at helping members and their families 
to enjoy a quality of life in the Navy 
community” .

The feedback reinforced the fact families 
want to be well-informed about their 
entitlements and the services that are 
available to them. They want to feel 
confident support is available if  needed, but 
without Defence adopting a paternalistic role

The respondents provided insights about 
how they and their families as a whole adjust 
to the demands of service, how they feel

about deployment lengths and tempo, their 
relocation experiences, communication with 
Defence (both at the strategic and regional 
levels), and how the Navy work and family 
domains interact.

Importantly, respondents provided very 
constructive feedback on what families’ 
value and need most. Notable examples 
include:
B  Being made to feel welcome in units 

and on Defence establishments;

■  Provision o f family-oriented 
activities and facilities on Defence 
establishments;

H  Having open, reliable and consistent 
means o f communication with 
commanders;

I  Predictability o f deployment departure 
and return dates;

■  Being well informed o f support 
services, member and family 
entitlements, and conditions o f service 
policies; and

H  Being well-informed about who 
to contact at the unit or other 
organisational level for help or 
information if  they needed it.

Communication was a very significant issue 
for many respondents, and many reported 
they didn’t feel satisfied with their links to 
the Defence community. This highlights a 
demand on all relevant elements o f Defence 
to engage closely with families and develop 
better means o f communicating with them.

The survey findings indicate families 
would benefit from being well-informed 
of conditions o f service policies, their 
entitlements, and the large range o f support 
services available to them.

The Chief of Defence Force, Air Chief 
Marshal Angus Houston, highlighted ADF 
members themselves as a critical link 
between the ADF and their families.

“Members have primacy of responsibility for 
their families’ wellbeing,” he said.“However,
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Little Jaidyne Jiao waves her father a warm welcome as HMAS Warramunga returns from a G ulf 
deployment. Pic by ABPH Nadia Monteith.

the ADF also has a responsibility to 
m inim ise any negative impact of ADF 
service on the quality of family life.

“The ADF also has a responsibility to 
encourage members and their families to 
access support services, and to take steps to 
improve their self-reliance and resilience.

“I therefore encourage members and 
their families to be proactive in preparing 
themselves for the uncertainties o f  ADF 
service by accessing the resources around 
them. “The role of ADF members in the 
preparation and adjustment o f their families 
is critical. “All Defence members should use 
the survey results to look at what more can 
be done to promote knowledge, awareness, 
preparedness and resourcefulness among 
members and their families” .

Consistent with findings from the Defence 
Attitude Survey and the ADF exit surveys, 
the results showed families are important to 
retention. Intention to leave the ADF was 
significantly more likely among families 
reporting high work-family conflict and

where spouses and partners were pressuring 
ADF members to leave.

“I thank all o f those members and their 
spouses and partners who took the time 
to respond to the Families Survey,” ACM 
Houston said. “This feedback is vital in 
allowing us to create the type of organisation 
which supports and facilitates a trusting and 
mutually supportive relationship between the 
ADF and ADF families.”

For the full results of the survey, including 
how Navy and Defence are responding to the 
findings, check out...

■  Defence Restricted Network: People 
Strategies and Policy site - http://intranet. 
defence.gov.au/pspg/sites/WRP/comweb. 
asp?Page=31341
I  DSPPR Intranet site - http://aurora.cbr. 
defence.gov. au/DSPPRj'default, shtml 

H  Defence Community Organisation internet 
site -  http://www.defence.gov.au/dco/

H  Defence Families o f Australia internet site
- http://www.dfa.org.au/
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Share your story
By Gai Brodtmann

Are you a current serving Navy 
member and from a culturally or 
linguistically diverse background?

Do you want to share your story about life in 
the Navy?

Do you want to raise awareness about the 
job opportunities in the ADF?

Then sign up for the ADF Multicultural 
Recruitment Strategy alumni program.

Defence Force Recruiting is developing the 
strategy to boost the numbers o f people from 
culturally diverse backgrounds in the ADF 
and make the idea of a career in the Services 
more attractive.

The strategy supports the needs of all 
members, whatever their background, and is 
underpinned by an alumni program.

The alumni program will support members 
from culturally and linguistically diverse 
backgrounds to speak at schools, universities 
and community events about their 
experiences in the ADF.

We’re calling for volunteers for the 
program, and strongly encourage members 
from culturally and linguistically diverse 
backgrounds to sign up.

In coming weeks, Defence Force Recruiting 
will be providing more information regard
ing the program. If you want to help raise 
awareness about life in the ADF for people 
with backgrounds like you, then volunteer 
for the alumni program.

Participation is subject to availability, opera
tional commitments and approval o f your
c o / o c .

For more information, please email DFR. 
alumni@defence.gov.au or contact Isaac Jeffrey 
on 02 6127 2112 or fax  02 6127 2107.

CMDR Mona Shindy was born in Egypt and 
migrated to Australia with her family at the age 
o f three. She was raised Muslim and her family 
settled into and formed a part o f the broader 
Australian Islamic community. Her interest in a 
Navy career was sparked by postcards from her 
older brother, who’d joined the ADF, relating his 
adventures in foreign ports.
“I  was two years into obtaining my degree when I  
considered joining the Navy. My older brother had 
taken an engineering job in the ADF and had sent 
postcards about the great time he was having in 
South East Asia. When dad died, times were pretty 
tough, family holidays became a thing o f the past, 
so the prospect o f like adventures really appealed 
to me,” Mona said.
“I also discovered that I  could receive financial 
assistance from the ADF to complete my degree. I  
viewed it as an admirable and worthwhile job to 
do, so I  joined.”
Almost 20 years after joining Mona still believes 
that Defence was the right career path for her.
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mailto:alumni@defence.gov.au


Navy Health Service 
goes on the road
By LEUT Andrew Herring

Members of the Navy Health Service 
Executive will be visiting Joint 
Health Command Health Centres 

that serve Navy personnel, and other key Navy 
Health facilities in the period March to July 
to update personnel on progress made since 
the reinvigoration of the Navy Health Service 
almost a year ago.
The Director of Navy Health,
CAPT Elizabeth Rushbrook, 
said each of 22 facilities will 
be visited by a member 
of executive -  either the 
Director General Navy 
Health Service, CDRE 
Robyn Walker; Director 
General Navy Health 
Reserve, CDRE Jenny 
Firman; herself or by Fleet 
Medical Officer, CM DR 
Sarah Sharkey.
“A lot of work has been 
going on behind the 
scenes over the last year 
to strengthen the delivery and management 
of health services to navy personnel, CAPT 
Rushbrook said.
“These visits provide an opportunity to meet 
with personnel on the front line of health 
service delivery to update them on the changes, 
answer any questions and listen to their 
feedback.”
The reinvigoration of Navy Health was 
approved by the Chief of Navy in late 2008. 
Throughout 2009, Navy health has reviewed its 
workforce requirements, audited and assessed 
current skills, numbers and capabilities and 
undertaken future planning.

An overall service level agreement has been 
signed between Navy Health and Joint Health 
Command. When coupled with regional 
level agreements currently in final stages 
of negotiation, the responsibilities of each 
organisation for delivery of health services 
ashore and at sea will be clear.
“With this work done, Navy Health is well 

placed to recruit, train and sustain
the right number of health 

professionals with the right 
qualifications to support the 

health and wellbeing of Navy 
people in cooperation with 
Joint Health Command,” 
CAPT Rushbrook said.
“Now we need to report 
back to Navy health care 
professionals, talk about 

the new ways of working we 
need to adopt to enhance our 

care of Navy people.”
The Navy Health Service 
presentation will outline 
the next wave of reforms 
to enable Navy Health 

professionals to provide the best possible care 
for Navy people. These include a new training 
and evaluation framework, new recruiting 
initiatives, active mentoring and professional 
career development.
The Navy Health Service presentations are 
open to Navy and Joint Health employees 
and any other interested personnel. The visit 
program will be released by signal in the near 
future.
More information about the visits and any 
changes can be fond at: http://intranet. 
defence.gov.au/navyweb/sites/HOC/comweb. 
asp?page=98346 or http://www.navy.gov.au/ 
Navy_Health_Services.

Captain Liz Rushbrook
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Paracetamol for a broken femur?
Vietnam -  a medical experience
A medical student’s view by SBLT Douglas Falconer

SBLT Falconer is based at HMAS Watson and is studying medicine as part o f  the Graduate 
Medical Scheme with the Royal Australian Navy.

As a final year student completing the graduate medical program at the University o f  
Sydney he had the opportunity to undertake an elective medical rotation in an overseas 
country. He chose Vietnam - applied for the prestigious Hoc Mai Foundation Scholarship. 
Hoc Mai, the Australia Vietnam Medical Foundation, is a non-profit organisation 
established in 1998 to improve medical education in Vietnam. With the Governor o f  
New South Wales, Professor Marie Bashir, as the patron and the Dean o f the Faculty 
o f Medicine, Professor Bruce Robinson, as the chairperson, it is a hotly contested and 
celebrated scholarship. It covers travel and accommodation and allows the recipient the 
opportunity to study medicine in a hospital in Hanoi, Danang or Ho Chi Minh City. After 
submitting an essay and his CV, SBLT Falconer was shortlisted for an interview before a 
panel. He was subsequently awarded one o f  seven scholarships which would allow him to 
study for eight weeks over the Christmas period in Vietnam.

When reflecting on my trip to Vietnam 
my thoughts are of a nation with 
amazing people, spectacular 

countryside, beautiful food, compassionate 
doctors and little to no pain relief.
I chose Vietnam firstly because I knew it to be 
a developing nation where resources would be 
scarce and the practice of medicine would be 
very different to that of Australia. Secondly, 
English is not their first language which would 
make the elective a further challenge. I was not 
disappointed by my choice.

The Vietnamese world of medicine has many 
similarities but just as many differences as 
Australian or Western medicine. The doctors 
are all highly skilled with many travelling to 
France, Australia or the USA to complete further 
training. However, it is the scarcity of resources, 
the huge population and the management 
of patients, which highlighted the striking 
differences.

My first day at Viet-Due Hospital (the primary 
surgical hospital in Hanoi) was one I will not 
forget. Viet-Duc is a collecting pot for the 
worst motorbike crashes and work-related 
accidents in northern Vietnam. I was posted in

the Emergency Department with the orthopaedic 
trauma team and my first visit left an image in 
my mind that I will never forget.

The emergency area was littered with beds in 
which patients (often two to a bed) displayed 
case after case of severely injured hands and 
limbs due to suboptimal work place practices; 
tumours left to grow due to difficulty accessing 
medical care; and major limb and head injuries 
from numerous motorcycle accidents.

What struck me most was the stoicism of the 
Vietnamese people; for despite their horrific 
illness or injuries their pain was controlled 
with the most basic forms of pain relief such as 
paracetamol.

What further amazed me was the time taken 
to get to the operating theatre. As a result of 
the huge population and limited resources, it 
could take up to two weeks for theatre time to 
become available to operate on a fractured limb, 
(a contrast to the normal 24 hours in a Western 
hospital) with essentially no pain relief in the 
meantime.

I was exposed to many different, varied and 
(from a Western point of view) rare medical and
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surgical cases. These ranged from compound 
fractures of femurs, head injuries and amputated 
limbs through to tuberculosis and leprosy.

Despite the obvious language barrier I was 
actively encouraged at all times by the 
Vietnamese doctors to perform as many of 
the procedures or operations as possible. This 
provided me with hands-on training and skills 
and I was fortunate to have several excellent 
senior doctors as my mentors.

I was also fortunate to spend time operating with 
the plastic and maxillofacial surgery team at 
Viet-Duc hospital. They were talented surgeons 
who performed a number of difficult and 
complex of operations. An operation I remember 
clearly was the regrafting of a substantial 
proportion of a lady’s face and nose which had 
been tom off after a motorcycle accident.

During my time with this team I attended a 
conference at which the key speakers were 
surgeons from the United States military who 
had been serving in Afghanistan and Iraq and 
had a vast array of experience with facial blast

injuries and reconstruction from roadside bombs 
and other explosives.

It was eye-opening to come from a health care 
system where syringes, sutures, urine bottles 
and even neck braces are standard care, to a 
country where getting hold of such basic items 
proves very difficult. I also found it unusual to 
be operating in a theatre where the window was 
wide open to the contaminants of the external 
world and wearing only plastic flip-flops as my 
foot protection.

Limited resources notwithstanding, I observed 
excellent surgical and clinical skills and felt 
privileged to be accepted into the Vietnamese 
medical community.

The other benefit of the scholarship was that 
it coincided with my university summer break 
and therefore I had several weeks of vacation 
to see many of the sights of SE Asia. From the 
majestical ruins of Angkor Wat in Cambodia, 
to the historic city of Luang Prabang and the 
spectacular mountains of Laos, I was able to 
travel to some spectacular sights.
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Main image: SBL TlJouglas Falconer at the entrance to one 
o f the Cu Chi tunnels. Inset: testing his military skills with 
some practice with an Armalite rifle and (right) operating on 
a patient at Viet-Duc Hospital.

Vietnam itself also has some interesting and 
magnificent places. In the south I visited Ho Chi 
Minh City including the Presidential Palace, the 
War Remnants Museum and the C? Chi Tunnels. 
In the mid zone, I walked through the amazing 
citadel in the old capital of Hue and visited the 
historical town of Hoi An. Hanoi, the gem in the 
north, is a spectacular and exciting city and I 
was very lucky to be there during the festival of 
Tet (Chinese New Year). In the mountain region 
of Sapa I trekked amongst rice paddies clinging 
to mountainsides and later spent some time 
relaxing on an old junk in the World Heritage 
listed Ha Long Bay.

Even on holidays I was reminded of the 
differences between our health systems. I 
visited the landmine centre in Cambodia and 
met some extraordinary children who still 
suffer the trauma of amputations following their 
unfortunate discovery of unexploded landmines. 

Orphaned and under-nourished children of the 
hill tribes of Sapa were also an acute reminder 
of socioeconomic differences, for as I trekked in

my polar fleece and gloves, these children were 
shoeless and clothed in only a t-shirt.

The opportunities and experiences I gained in 
Vietnam will be long lasting. I was exposed to 
many different medical situations and gained 
some excellent experience in surgery and 
medicine, from simple suturing to pin and 
plating fractured jaws.

The trip provided me with the insight and 
skills to be able to work under immense time 
pressures with limited and scare resources in 
a foreign environment. These are invaluable 
skills I believe are required when working in 
the Armed Forces and I am very grateful for 
the opportunity. I was also very fortunate to 
make many close friends and colleagues whilst 
simultaneously being able to experience a truly 
beautiful and unique part of the world, indulging 
in its rich culture.

I think there is a large opportunity for further 
work to be done in SE Asia, both to teach and 
be taught, and I do hope in the future I will be 
given the opportunity to return.
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A new generation for NGN
By Chaplain Paul Stuart

Like lambs to the 
slaughter some might 
jokingly say, but 
more accurately like young 

pioneers about to launch 
into a great adventure,
125 New Entry Officer 
Course (NEOC) trainees 
arrived at HMAS 
Creswell Jervis Bay on 
Australia Day.
The training program for 
NEOC 42 would not be 
unrecognisable by many 
other previous NEOCs, 
but New Generation Navy, j f r  
especially its s ig n a tu n ^ j |^ ^  
behaviours, is no^proedded  
into NEOC tiypm g  and acting.
From classroom power-point 
presentations, that may now be a blur to 
past NEOCs, to getting down, dirty and wet 
in Jervis Bay and its surrounding bushland ■ 
for exercises such as ‘jtffclanelles,’ ‘Sunda 
Straits,’ ‘Matapan,’ or ^SHral Sea,’ young 
trainee officers are exposed to an avalanche 
of information an^^jmjapgjpportunities to 
put their training am j3 p |g  of leadership 
and survival into practice.
The Creswell chaplain has a privileged 
vantage point to witness and share in the 
formation of the Navy’s future leaders 
and commanders. From personal private 
moments assisting individuals to deal with 
issues. inside and outside of training, that 
irlpact on their morale and well-being, 
tdjjiore public moments of instructing 
trainees on values, ethics, world religions, 
depTwsnent stress, life-skills and critical 
and hfelSreajJning topics, the chaplain can 
positively innSence and guide our young 
Navy people. ’
ThexJhaplairlin a ship like Creswell, I 
beliSvSi jgjfrhis or her best when ever-

Pic by ABIS Kelvin Hockey

present and ever-available 
to their shipmates. The 

chapel for worship is an 
important workplace 

for the chaplain, but 
so is helping out in 
the galley, doing 
the rounds of the 
departments, offering 
encouragement, 
and where needed 
a helping hand or 
shoulder.
I spent some time with 

one 18-year-old NEOC 
who was referred to me 

because he was adamant

or his c h a i n ^ ^ ^ m ^ ^ ^ ^ ^  to 
work in convincing him to see his training 
through to graduation. We were resigned to 
him discharging as was his firm intent.
Then surprisingly, he withdrew his request 
for discharge ancLhad an incredible change 
of heart. Why? f f t  attitude, confidence, and 
outlook were completely transformed by 
Exercise
Beyond his personaHvorld that until then 
Navy drill and discipline were intruding 
upon, ‘Dardanelles’ introduced him to 
outdoor skills and a selfless spirit of 
teamwork he had not really been challenged 
in to date, and yet on this occasion was met 
with a great maturing result.
The challenges of Navy training, whether at 
HMA Ships Cerberus, Albatross, Creswmdr  
or ongoing in so many other locations, i »  r* 
the case of the young NEOC above, and in 
so many others, works to mould and form 
our Navy people into extraordinarily skilled 
people, with altruistic values of helping 
mates and serving and protecting the people 
of Australia. W  ■■ m

m
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NGN has a 
leadership impact
By Annabelle Haywood

The impact of New Generation Navy’s 
programs for developing leaders at 
the officer and senior sailor level 

have covered new ground, not just educating 
people but also inspiring them.

The leadership development workshops were 
launched by the Chief of Navy at the Navy 
Symposium last September. At the launch, 
CN said the workshops would enhance 
Navy’s culture by harnessing the potential of 
leaders, so that all Navy members can learn 
by their example.

“The continuum is based on leadership 
training and development for all ranks, 
recognising the different leadership skills 
required in context, rather than by rank 
alone,” VADM Crane said..

In the time between the launch and the end 
o f 2009, 136 o f Navy’s leaders had attended 
leadership development workshops across 
Australia -  with ranks ranging from captain 
to leading seaman, and including civilian 
members employed in the Navy.

Project director of the Leadership and Ethics 
project, CMDR Grant Dale, said people were 
enthusiastic about the program, although 
some had been a little sceptical to start with.

“You will always have some people who are 
cautious about a new approach, - that is to 
be expected,” he said.

“The workshops are an intense experience, 
and the rewarding thing is that even the most 
sceptical of participants were on board by

the end o f  the workshops. Not only that
-  the workshops had taught them more about 
themselves, as individuals and as part of the 
Navy culture.”

The Navy leadership development 
workshops come in a number o f forms
-  three-day workshops for officers (LCDR 
and above) and senior sailors, and shorter 
versions inserted into established training 
programs for sailors and junior officers. The 
longer versions include 360-degree feedback 
on leadership behaviours.

“You rate your own performance as well 
as receiving feedback from your peers, 
managers and subordinates,” CMDR Dale 
said. “Participants receive a detailed profile 
o f themselves based on this feedback, along 
with their own perception o f themselves.

“It can be confronting for some participants 
to receive this feedback. But the emphasis 
is on insight and creating self-awareness 
that can be used to develop realistic plans 
for self-improvement -  participants are 
generally grateful for the feedback, even 
though sometimes it can be difficult to hear.”

CMDR Dale said that comments from 
the workshop participants have been 
overwhelmingly positive. All have been 
asked to evaluate their experience and how 
effective they believed the workshop was for 
them, but also for Navy.

“O f all the people who have participated in 
the workshops in 2009, 82 per cent o f  the 
participants rated it as very good to excellent 
in achieving its stated objectives,” he said.
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“The comments we are receiving indicate 
that we are really hitting the mark with 
our content and delivery style. There is a 
real sense that Navy is moving in the right 
direction with these programs.

“These courses are going to be requirement 
for all ranks from now on -  so the fact 
that it is being embraced by all who have 
participated so far is very promising.”

The workshop content is based on systems 
that have been embraced worldwide in the 
public and private sectors, and in other 
military organisations.

“The feedback tool has been tried and tested 
over 30 years of research, and has been 
modified to provide additional feedback on 
Navy’s signature behaviours.

“It makes use of all the latest information 
in the area o f leadership development, and 
while the content is specific to Navy, it could 
apply to leadership in any area.”

Further information about the Leadership 
Development Workshops:

At the time o f going to press, 43 Workshops 
were planned in 2010 for a total o f 761

positions -  and this could increase. 
Vacancies were available for workshops.

Nominations can be sent to navyleadership. 
workshop@defence.gov.au and the 
nomination form is located on the NGN 
intranet under Leadership and Ethics.

What they said about the training:

An excellent three- days which was both 
confronting am i comforting. This should 
be- the- standard on leadership- courses in  
the, RAN.

—  Feedback from workshop participant

I think in  tenyears tim e the- Navy w ill be 
very different provided we- m aintain the 
drive w ith this model.

—  Feedback from workshop participant

In my opinion, the introduction of this 
leadership theory is one- of the most impor
tan t decisions made in  the 20years of my 
service, t t  fills  me w ith  confidence th at 
Navy is on the road to making positive 
change,.

—  Feedback from workshop participant
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Navy Bereavement Pin

By LCDR John Maddock
he Navy has commissioned a 
bereavement pin to recognize 
the valued contribution of Navy 

personnel who lost their lives while in the 
service of the RAN, and the nation.

The Navy Bereavement Pin (NBP) is a 
20mm gold lapel pin with a distinctive 
design incorporating the crest of the 
Royal Australian Navy encompassed by 
wreath ‘supporters’.

The NBP was developed to meet a wish 
expressed by many families, who have 
lost a close family member while they 
served in the Navy, to have a tangible, 
yet discrete, memento of the service of 
their loved one. In this regard, the NBP 
is a symbol to help family members to 
commemorate the life and service of a 
relative who was lost while serving in the 
Navy.

To date, more than 2000 Navy 
Bereavement Pins have been provided 
to descendants and family members of 
Navy personnel. Pins have been issued to 
family members of some of the earliest 
RAN war-time casualties which occurred 
in World War One, as well as the families 
of Navy personnel who have died in 
service more recently.

It is the Chief of Navy’s wish that 
by prominently wearing the Navy 
Bereavement Pin, or having it as a 
special keepsake, the Pin will assist 
relatives to remember with pride a 
family member who died while serving 
in the RAN.

Eligibility
The criteria for a family member to 
receive the NBP are:

a) the passing of the sailor or officer 
occurred while they were still a member 
of the Royal Australian Navy.

b) the applicant, and any other persons 
included in the nomination, is/are 
related to that sailor or officer.

All family members of RAN personnel 
who died while serving in the Navy 
since Federation, during war or peace, 
on active service, or even off-duty, are 
eligible to receive the NBP. Eligibility 
extends beyond immediate family and 
may include members of an extended 
family.

Nom inations
If you are related to a person who died 
while serving in the RAN and wish to 
apply for the Navy Bereavement Pin, 
you can find the application form and 
other information at: http://www.navy. 
gov.au/Navy_Bereavement_Pin

Allow up to six weeks for your 
application to be processed. Your Navy 
Bereavement Pin will be mailed to you. 
If there is insufficient information to 
verify your nomination, you will be 
contacted to provide additional detail. 
Relatives without internet access 
should call the Navy Bereavement Pin 
information line (02) 6265 3383, for an 
application form.
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By Manuela Moseley, D irector Navy Uniform s

With the initial roll-out of the 
DPNU nearing completion, 
attention has shifted to reviewing 
the policy for wearing the uniform.

The policy will be updated to include 
a number of new instructions to ensure 
personnel are wearing the uniform in 
accordance with the uniform instructions for 
the Royal Australian Navy (ABR 81).

Some o f the new inclusions are:

■  DPNU has been found to ‘blend’ into 
the grey urban landscape making 
motorbike riders less visible on the road. 
Riders travelling to work should ensure 
appropriate safety clothing is worn at all 
times.

■  Only brassards approved by the 
appropriate authority are to be worn with 
DPNU. Category specific brassards
are not an approved uniform item and 
therefore not to be worn;

H  Personnel attired in the DPNU when 
attending any public establishment 
including hotels, pubs, clubs, restaurants

etc, are to behave in a manner 
appropriate to a member o f the RAN 
and in accordance with the ADF Code o f 
Conduct;

1  Procedure for rolling up sleeves will be 
portrayed in the updated policy to make 
sure the reflective strips remain visible.

In accordance with current policy, personnel 
should be aware o f the following points:

M  ‘Grey’ is the only approved t-shirt colour 
to be worn with the DPNU.

■  Only the DPNU wide-brimmed hat, 
‘Akubra-style’ hat and the baseball-style 
cap have been authorised as headwear 
with the DPNU.

If the DPNU is not available where you 
work now, please note it is still legal to wear 
combat coveralls, action working dress or 
any other uniforms being replaced by the 
DPNU.

For additional information please check 
the DPNU policy document located at 
http://intranet.defence.gov.au/navyweb/sites/ 
Uniforms/comweb. asp?Page=74966. or phone
02 6266 4510.
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The You in DPNU

By John Gill*

A recent incident involving fire and 
the disruptive pattern navy uniform 
(DPNU) has focused attention on 

safety aspects -  flammability and visibility
- o f the new rig.

An occupational health and safety incident 
report (OHSIR) was recently received about 
a dangerous occurrence when a member’s 
DPNU trouser leg briefly caught alight when 
extremely hot slag landed on it during a 
Broco thermic cutter demonstration.

This matter is still under investigation, but it 
did suggest to me that we might need to be 
aware o f what Proban®-treated clothing can 
and cannot do.

DPNUs are made from ‘flame-retardant’ 
fabric. This means that the fabric will self- 
extinguish once removed from the flame 
source.

(Above) LSCIS Jason Heath from Attack One, 
communicates with another vessel using the 10 
inch signal lamp onboard HMAS Albany. Pic 
by LSIS Helen Frank.

Non-treated fabrics such as untreated cotton 
continue to bum, and polyester/cotton 
(where there is more polyester than cotton) 
bums and melts at a very rapid rate.

Proban®®-treated fabric will still char and 
bum but when exposed to flame a chemical 
reaction takes place releasing gases which 
significantly retard the burning o f the fabric.

So, in short, it’s not a ‘superhero suit’.

Navy’s operational user requirement 
indicated that the DPNU match the 
capability o f combat coveralls in relation 
to fireball and flash associated with 
missile impact, and that it also be fit for 
undertaking intermediate fire-fighting
-  hence the continued use of fearnought
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suits and firefighting-specific clothing in 
anything other than minor fires or as the 
firefighting first aiders in an emergency.
The requirement to use appropriate personal 
protective equipment remains.

W hile on the subject o f Proban®, it is 
important that traditional soap-based laundry 
powders are not used, as these can form 
flammable deposits in the fabric which 
degrades the flame-retardant properties
-  only SYNTHETIC detergents should be 
used.

O f interest, tests in the United Kingdom 
found that used clothing performed slightly 
better than new clothing and attributed the 
better protection to physical changes to the 
materials during wear.

When garments are worn the material layers 
and the fibres within rub together increasing 
both the thickness o f the layers and the air 
trapped within them. The material layers are 
then described as having an increased Toft’.

This air provides increased thermal 
insulation and provided the garments do not 
ignite, gives enhanced protection against fire
-  there is a long held belief that when your 
clothing feels comfortable the Proban® is 
gone -  but this is not the case.

DPNU visibility
Another concern with DPNU is the visibility 
o f people wearing them -  it is a disruptive 
pattern uniform which does afford a degree 
o f camouflage. I recall that the two things 
I have unfortunately hit in my car have both 
been grey -  kangaroos - and I didn’t see 
them coming even though they were both on 
the side of the road in relatively open areas.

Paralleling this experience, are our sailors on 
motorbikes and bicycles (or even just being 
on the side of the road) -  I also remember 
driving past the duty watch muster at HMAS 
Cerberus recently one Saturday morning 
and being extremely surprised when I 
realised just how much the rigs blended 
into the background structures, roads and 
footpaths - they truly are hard rigs to see.

DISAPPEARING INTO THE SUBUBAN 
ASPHALT: Remember how different DPNU  
is from white or fluoro green high-visibility 
clothing when you 're in transit in the urban 
environment.

So are our sailors on motorbikes and 
bicycles (or even just being on the side o f 
the road) hard to see if  they’re in DPNUs?

For our own safety, ‘the you in DPNU’ 
needs to be aware that your personal safety 
is at a greater risk if  you are on the roads/ 
bike lanes etc whilst wearing DPNU.

Lights and reflectors are mandatory for the 
bikes/motorbikes, but what about if  you 
are off them or changing a tyre on a bike, 
motorcycle or car?

For your own safety, consider the use of 
additional high-visibility items to ensure 
others see you.

e-mail: navy.safety@defence.gov.au 
telephone: 1800 558 555

* - Staff Officer Communications, Consultation 
and Education, Directorate o f Navy Safety 
Systems
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H M A S  A n za c  plunges into ct\ heavy swell as the sun rises off the east coast o f Australia during the most 
recent fleet concentration period. The RAN FCP 10-1 was conducted in the East Australia exercise areas, in 
waters off Jervis Bay Newcastle and Eden on the NSW South Coast and as far north as the Shoalwater Bay 
training area near Rockhampton and Townsville in the period February 8 to 12. Photo by ABIS Andrew Dakin.



ANZAC exchanges -
Serious exertion in Aotearoa...
By ABCD John Armfield

Anzac Exchange 2009 started with a 
warm lesson in NZ Navy and Maori 
culture as I was welcomed into the 

NZ Navy Marae with the Powhiri.

The Marae the place o f greatest spirituality; 
the place that heightens people’s dignity, and 
the place in which Maori customs are given 
ultimate expression.

The RNZN Marae is based upon the concept 
o f whanau (extended family) that exists in 
the RNZN. The Navy is a family, bound 
together by the ethic o f service, military 
professionalism and by common values.

This is where 1 was first introduced and 
inducted into the NZ Navy. Following the 
ceremony I was welcomed by the NZ dive 
team.

During the exchange I had the opportunity 
to observe the NZ Diving School conducting 
diver training and also to work and deploy 
with the Operational Diving Team (ODT) to 
Singapore and Malaysia.

While with the school I observed their basic 
core training (BCT) which is equivalent to 
our ships divers’ course. It lasts four weeks 
and is very fast paced.

The physical aspect o f the candidates 
training was very impressive, and the course 
gave me many ideas I could bring home to 
our RAN Diving School. The attrition rate 
is very high and the NZ standards are not 
negotiable.

While with the ODT I was fortunate enough 
to dive the Viper SC Rebreather and I also 
conducted trials on the diver signature 
evaluation system (DSES)

The DSES was developed in NZ by the

NZDF and is currently being looked at by 
armed forces world wide. It is recognised as 
one o f  the best diver and equipment training 
aids in regards to sea mines on the market.
It reads diver and equipment magnetic 
signatures and is used not only to test and 
work up divers but also equipment such as 
the Zodiacs and their engines.

Exercise Bersama Lima in Malaysia gave me 
the opportunity to test my Australian-trained 
mine-find procedures using NZ diving 
equipment. All mines were found, recovered 
and sea lanes cleared having the NZ divers 
back on the beach while the other countries 
continued diving.

The O DT’s mine-fmd capability is nothing 
short o f astounding, because o f their mine 
countermeasures team, equipment and 
training o f the divers.

The hardest lesson learnt while deployed: 
don’t forget to secure the Zodiac before 
nightfall. That was the hardest 7.6km of 
my life, 3.8km o f it uphill, again fireman- 
carrying one o f the guys.

You can’t complain though when you have 
a warrant officer and the rest o f the senior 
sailors also participating.

Whether it be PT, the mud run or an 
extracurricular activity to remind us not 
to do something wrong again, the NZ 
command structure not only participated but 
led from the front. It was quite humbling to 
see the WO and chief not only outpace me 
and the rated divers but also the trainees in 
the mud run and most PT sessions.

I would like to thank the RAN for the 
opportunity to participate in the 2009 Anzac 
Exchange and the RNZN for hosting me.
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across the Tasman

Three RAN members on the last Anzac 
Exchange: (I. to r) ABCD John Arm field, 
ABHSO Sarah Monks and LSPT Matthew 
Croese after the welcome at the Marae.

Inset AB Arm field (centre) after the mud run.

A ‘droggy’s’ view of New Zealand
By ABHSO Sarah Monks (HS Blue)

As we descended below the clouds, 
butterflies formed in my stomach 
as I marvelled at the breathtakingly 

spectacular phenomenon that is Aotearoa 
(New Zealand) and imagined what the 
coming three months had to offer.
We landed at RNZAF Ohakea and from 
there, embarked on a journey by road and air 
to Auckland, home of New Zealand’s only 
naval base, HMNZS Philomel.
Along the way, we were met by majestic 
mountains, raging rivers and vast country
side. The contrast between luscious land
scapes was mystifying.
On arrival, we were greeted by the padres at 
the Maori Marae(meeting house) and receiv
ing the hungi (Maori greeting) was a cultural

experience like no other.
I was posted to HMNZS Resolution, the only 
RNZN hydrographic survey ship, which was 
deployed to Coromandel Peninsula to con
duct survey operations.
In many ways the RNZN Hydrographic 
Branch is similar to the RAN - routines, 
systems and equipment. I was involved in a 
number o f evolutions on a daily basis includ
ing hydrographic, seamanship and damage 
control and found the transition to be rela
tively effortless.
During my deployment to New Zealand, I 
developed skills and friendships that will 
last a lifetime. I am extremely grateful to the 
RAN for providing me with such a unique 
opportunity and and the RNZN who hosted 
me.
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‘So You Think You Can Navy’
By Lauren Rago

It ’s not everyday that Navy Physical 
Training Instructors (PTIs) work with 
TV stars, but this was the reality for 

Leading Seamen Trish Muller and Nathan 
‘Nato’ Adamson from Sydney.

For one day, Australia’s best dancers from 
Network TEN’s popular So You Think You 
Can Dance reality TV show undertook 
teamwork, physical fitness and confidence- 
building activities at HMAS Cerberus.
The dancer’s experiences aired on National 
Television on February 10 in the program’s 
Top 20 Showcase episode.

This was sparked by a Defence Force 
Recruiting (DFR) Navy Marketing media 
sponsorship package with So You Think You 
Can Dance.
Each year DFR buys advertising space in 
the high rating TV series. This year, DFR 
went one step further and developed a 
cost-effective and powerful package that 
presented unique integration opportunities 
with the show.

The Top 20 Dancers undertook the mud 
run, high ropes course and a PT session at 
Cerberus. Initially a little apprehensive at 
the sight of the activities planned for them, 
the dancers committed wholeheartedly and 
thoroughly enjoyed the experience.

“I think they’re mad,” Kieran McMahon, 
a ballroom latin dancer from Melbourne, 
laughed.

“You can see the camaraderie with the Navy 
people; you can see how they would all help 
each other,” Matt Geronimi, also a ballroom 
latin dancer, said. “Competition dancers 
have their own different fears, whether 
it’s learning other genres, the stage or the 
camera. It showed us if you put your mind to 
something you can do it.”

“I think the mud run prepared us for long

rehearsals in that you don’t give up, you dig 
deep,” Kieran said.

The PTIs thought the dancers did a great job. 

“They were motivated, they were upbeat 
and they willing to do everything,” Leading 
Seaman M uller said. “They had a lot of 
confidence on the high ropes. They were 
very fit looking people.”

LS Adamson agreed.

“I was surprised by their efforts,” he said. 
“They’re good people, they had a good time 
and they got some great experience.”

LS M uller and Adamson will continue to 
support the Top 20 Dancers’ fitness regime 
by taking them for weekly PT sessions at 
TEN studios in Sydney.

These sessions, along with Navy branding, 
will appear on a dedicated Navy section 
at the TEN So You Think You Can Dance 
website.

This Navy section will also include a 
downloadable fitness program for viewers 
to trial and a link to comprehensive Navy 
fitness web pages called ‘Ship Shape’ at 
Defencejobs.gov.au.

“It is very important that the public and 
DFR’s target audience are aware of the role 
fitness plays in the Navy and how valuable 
it is to the individual and the organisation,” 
the Director Navy Reputation Management, 
Commander Liz Mulder, said. “The footage 
that aired on national television and the 
ongoing content at the TEN website is great 
exposure for the Navy and will drive traffic 
to the DFR website.”

“The staff at Cerberus and the PTIs did 
an outstanding job to support this DFR 
initiative,” she said.

“It was good to see the dancers were 
self-motivators and had a great attitude,” 
Cerberus Public Relations Officer LEUT
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The famous Top 20 Dancers strike a pose in their coveralls pre-mud run training with Leading 
Seamen Physical Trainers (L-R) Luke Etteridge, Nathan Adamson and Trish Muller in the 
gymnasium at HMAS Cerberus.

Ron Brown, said. “They picked up some 
Navy drill in the only way they knew how
-  but doing it to dance counts.

“They were definitely placed out o f their 
comfort zone. I think the ethos of teamwork 
they will experience with the Navy will hold 
them in good stead for the competition and 
indeed for the rest o f their lives.”

When asked about their thoughts on the 
Navy, all the dancers had good things to say.

“I never thought about joining, but I think 1 
would enjoy this kind o f environment,” said 
Heath Keating, a jazz lyrical dancer from the 
Gold Coast “You would focus on building 
strength o f all kinds and I think you would 
grow up heaps.”

Rene Ritchie, a contemporary jazz dancer 
from Tasmania, was the first to tackle the 
high ropes course.

“It was so scary. I was shaking,” she said, 
“but it was really good. I definitely think 
you need to have courage to join the Navy. I 
actually feel really honoured to be here and 
do this stuff.”

All the stars agreed the meals at the senior

sailors mess were ‘awesome’ and that the 
uniforms looked pretty cool.
Heath Keating will look back on the 
experience with pride.

“During the group photo at the end of the 
mud run I thought this is a moment, this is 
one of those moments in life you always 
remember and look back on,” Heath said 
with a smile.

DFR selected So You Think You Think You 
Can Dance as the property for their Navy 
media activation for a number of reasons. As 
well as being a high-rating program within 
the primary target audience, there are shared 
values between the two fields. Teamwork, 
perseverance and determination; being 
there for your mates; and the importance o f 
physical fitness are relevant to both dance 
and the Navy training environment.

“This is experience is far beyond anything 
I thought I would be doing in the Navy, 
or pretty much at all. I’m still stoked by 
the entire couple o f days at Cerberus 
LS Muller said. “I’m looking forward to 
working further with the dancers and helping 
them achieve their fitness goals.”
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AusSteyr F88 training -  getting 
it right to support the Fleet
By LCDR Mai Bonehill

Over the past two years there has 
been a significant effort to improve 
Navy’s ‘base level o f small arms 

weapon’ awareness and proficiency.

In August 2008, Fleet Headquarters 
redefined the training requirements for non
weapon user category (NWUC) personnel 
who are required to carry weapons in 
support of Fleet operations.

This standard is now known as the 
temporary weapon user category (TWUC). 
These personnel undertake sufficient training 
to be competent and safe users o f the F88 
at targets out to 200 metres and capable of

fulfilling force protection tasks.

The additional training to attain TWUC 
status is a four to five-day package to 
increase the user’s weapon skills above that 
o f ‘qualification firing’.

Ships were given a window o f opportunity 
to deliver in situ training to satisfy Fleet’s 
immediate requirements for the new 
standard. The response to this opportunity 
was very good with more than 30 units 
(including Cerberus) qualifying 1545 
personnel as TWUCs during the five-month 
period.

To sustain this TWUC requirement the RAN 
Recruit School trialled the introduction o f

SeaTalk Autumn 2010



additional weapons training from March 
through to June last year.

More than 95 per cent of recruits achieved 
a pass at the TWUC standard and the trial 
was assessed as ‘highly successful’ and 
immediately added to the recruit training 
curriculum.

Based on current recruiting levels, Navy can 
expect to receive more than 1,100 TWUC- 
trained seamen annually to meet operational 
demands.

The increased level of initial weapon 
proficiency has also led to a reduction in 
training times for weapon user category 
(WUC) personnel during their initial 
category training. This was a welcome but 
unexpected outcome.

To help record the various levels of F88 
proficiency attained by all RAN personnel, 
Navy is working through the PMKeyS staff 
to gain access to the Individual Weapon 
Proficiency PMKeyS screen used by Army.

Access to this screen will provide trainers 
with the ability to record each level o f 
completed F88 training along with a 
qualification date. This data will be available 
to command teams as a ‘read only’ screen 
for easy access to the weapon proficiency 
status o f their personnel.

Additionally, to assist both the RAN’s policy 
makers and trainers, Training Authority - 
Maritime Warfare now has a POB billet at 
Combine Arms Training Centre (CATC) as 
part of the small arms policy and safety cell 
(SAPS) to improve Navy’s vision o f small 
arms policy/procedures and provide Navy 

IMAGES

(Left) AT HMAS CERBERUS: Recruit Sarah 
Jeffery in a live fire exercise at the Cerberus 
range. Pic by ABIS Quentin Mushins.
(Above right) ABBM Brett Giffin, presents 
his Steyr fo r  inspection during a live firing  
shoot in HMAS Tobruk. The boatswain’s 
mates on board Tobruk conduct shoots to 
maintain weapons proficiency as part o f  their 
continuation training. Pie by ABIS Lincoln 
Commune.

with a ‘voice’ in the development o f tri
service small arms weapon issues.

The CAT-C website is at http://intranet. 
defence.gov.au/armyweb/sites/ADFSAPSB/ 
comweb.asp?page=FIome this site is 
recommended to all weapon users and has 
a lot of useful information and contains any 
changes to weapon procedures.

Any questions about any small arms matters 
should be directed to:

CATC - Navy Rep:
POB Jeff East (03) 5735 6361 Email: 
Jeffrey.East@defence.gov.au till Jun 2010 then 
POB Gregory Edwards (Tel: as above) 
Email: Gregory.Edwards@defence.gov.au 
Policy-  ASOAWW, CSO(W)
CPO Ian Richardson Tel: (02) 9359 3272 
Email: Ian.Richardson@defence.gov.au 
Training -  Weapons, Boatswain Faculty, TAMW 
LCDR Mai Bonehill Tel: (03) 5931 5162 
Email: Malcolm.Bonehill@defence.gov.au
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Physical trainer 
multiskills at sea
By Annie Casey

POPT Oliver Kaese has gained a variety 
o f experiences and skills since forging 
his career in the Navy 15 years ago.

The 36- year-old served as a boatswains 
mate (BM) for eight years before changing 
over to become a physical trainer (PT)and 
he is currently serving in HMAS Newcastle 
(CMDR Justin Jones).

His ancillary duties include writer to the 
XO, member o f the ship’s diving team, flight 
deck marshaller and, at the time o f  writing, 
he’s involved with continuation training 
onboard HMAS Manoora in the operations 
o f helicopter launching and recovery.

His Naval experience included serving in 
Bougainville as part of the United Nations 
Peacekeeping Group and in East Timor.

To the PO’s surprise (and possibly to others), 
it is through his Navy career and during the 
fulfilment of skills and qualifications gained 
in the Navy that he has been led back to his 
indigenous background.

Prior to joining the RAN, PO Kaese grew 
up and was educated in Brisbane and he had 
little to do with his cultural heritage until he 
served in HMAS Brisbane. It was on visit to 
Darwin he got off the ship and the fragrant, 
exotic atmosphere and air o f Darwin sparked 
off his early life memories and started his 
journey to reconnect with his cultural roots 
in Papua New Guinea.

“It was a very emotional time for me, it was 
unexpected and immediate” he said.

His life in the Navy provided the opportunity

for the PNG-born sailor to reignite his 
interest in his early childhood in PNG.

This has led to working with indigenous 
youth in the Darwin area as part o f the Navy 
Community Engagement Strategy and he 
has further plans to continue his involvement 
with indigenous youth down the track.

The PTI career path became an obvious 
choice for PO Kaese who always found 
physical fitness came naturally to him and it 
kept him motivated over the years.

He also recognised as a PTI, his role 
enhanced and developed his confidence and 
ability to communicate with large groups 
of people (ship’s company). Previously he 
would have found this a daunting task. He 
now enjoys motivating those around him to 
engage in physical fitness.

“I find physical exercise/activities are 
one o f the best ways to release the ‘feel 
good’ endorphins,” he said, “and as such it 
becomes a remedy and a way to balance and 
compensate for the long hours and pressures 
of Navy life at sea.”

One of the things he’s keen to emphasise 
is the positive effects on the mind which 
emerge from a physical fitness program. He 
realizes a major part o f his PTI duties is to 
influence each member o f ship’s company, 
regardless of rank, both for individuals’ 
personal wellbeing and also collectively, as 
it is pivotal to the professional command 
priority o f physical fitness.

“It’s all about people and bringing out 
elements for growth and development and 
being responsible to command for morale,”
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PT IN  ACTION: Ship’s company go through their paces in an early morning session on the flight 
deck o f a guided missile frigate (FFG). Pic by LSIS Nadia Monteith.
(Inset) THEN AND NOW: (above right) ABBM Oliver Kaese (as he was) at the helm o f HMAS 
Brisbane during Exercise Tandem Thrust in 1999. Pic by ABPH Torrin Nelson, (above left) POPT  
Kaese as he is now. Pic by ISIS Yuri Ramsay.

PO Kaese said. “The XO and I confer 
regularly about current ship’s fitness needs 
and extra duties as they emerge.”

PO Kaese has shown a keen awareness of 
and commitment to assisting with the mental 
and emotional well-being o f his ship’s 
company.

“I recognise it can be difficult to fit 
physical fitness programs into each 
m em ber’s overall duties, between an overall 
increased operational tempo and training 
commitments,” he said.
”1 know they are all competing for each 
m em ber’s time but physical fitness is 
essential to maintain not only physical health 
but also the mental/emotional balance.
“After a 45 minute PT session in the gym

or flight deck area, people return to ship’s 
duties revitalized and re-energised and I 
actually see the results in the person. They’re 
turned around and re-focussed after a PT 
session.”

POPT Kaese is appreciative of the skills and 
qualifications he’s attained during his Navy 
career over the years and more importantly 
in this PT role.

It has broadened horizons and new directions 
have emerged, including developing life 
skills. He also noted the “fairly up close” 
personal interactions which develop across 
all ranks in the PT environment.

“With rank, responsibilities become more 
defined and as a PTI there are a few benefits 
which come with it along the way.”
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CBRN training helps ensure the 
health and safety of Navy people
By Dave Lavers and Eric Stevenson*

Navy people take chemical, biological, 
radiological and nuclear defence 
(CBRND) training very seriously; 

which helps enhance Navy’s approach 
to occupational health and safety. It’s 
undertaken as part o f a suite of survivability 
training courses during initial entry, 
promotion and officers’ courses. It’s also 
undertaken prior to certain deployments.

There are reasons why CBRN training is 
needed by Navy people - consider history.

On the morning o f May 20, 1941, Nazi 
Germany launched an airborne invasion of 
Crete, under the code-name Unternehmen 
Merkur (Operation Mercury). After a week 
of heavy fighting, British commanders 
decided that the situation was hopeless and 
ordered a withdrawal from Sfakia. During 
the next four nights, 16,000 troops were 
evacuated to Egypt by ships.

Without air cover, Admiral Andrew Browne 
Cunningham’s ships suffered serious losses. 
Cunningham was determined the ‘navy 
must not let the army down’ and when army 
generals feared he would lose too many 
ships, Cunningham famously said:

It takes three years to build a ship; it takes 
three centuries to build a tradition.

The never-say-die attitude o f Cunningham 
and the men under his command meant of 
22,000 men on Crete, 16,500 were rescued 
but at the loss of three cruisers and six 
destroyers. Fifteen other major warships 
were damaged.1

Flistory demonstrates the Navy is often 
called upon to place its people and platforms 
in harm’s way, with a significant cost for 
doing so. (But arguably, there would be an 
even greater cost from not doing this.)

So imagine a scene where a ship is alongside 
in a foreign port and a deliberate release o f a 
chemical agent occurs near the ship.

An immediate action might be to get 
underway to avoid the hazardous area. This 
would be logical, however, what o f the 
amphibious force relying upon the RAN for 
support?

What o f the fact the RAN’s platforms are 
increasingly relied upon by the joint force 
to provide command and control, logistic 
functions and critical medical capability.

If these critical capability enablers are 
suddenly removed from the area, then 
what happens to the mission? Perhaps, as 
Cunningham points out, the idea of the RAN 
not being there when needed is not worth 
contemplating.

The threat to ships from chemical, 
biological, radiological or nuclear exposure 
has been around for many years, but with the 
end o f the Cold War, why would Navy still 
need to train ships’ company in this area? 
After all, the drills are just like a hazardous 
chemical spill on a ship and we practice 
reactions as part o f damage control regularly.

While ships underway are unlikely to 
become contaminated, groups bent on 
harming our people or damaging our 
equipment may target ports or landing areas. 
If they do, contamination may go unnoticed 
until it has been spread throughout a ship or 
base.

At least with a fire, there is heat and smoke 
to alert crews and damage is immediate. 
Chemical, biological or radiological agents 
are normally not visible to the naked eye, 
silent, can be spread over large areas, can lay 
dormant for years or may not cause damage

1. Churchill, Winston; The Second World War Volume III, ‘The Grand Alliance’, Chapter XVI Crete: The Battle. p265.
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for some days or weeks.

Both soldiers and sailors can operate for 
extended periods in hazardous chemical or 
biological environments. Their individual 
CBRN suits will protect them.

But what about 
when they get 
back to the 
ship? What 
happens to 
them and their 
equipment?
Or, what 
if they are 
escorting 
contaminated 
civilians?

Providing 
showers 
and medical 
care for a 
shore party 
or displaced persons exposed to a toxic 
chemical differs dramatically from 
decontaminating thousands o f people after a 
humanitarian incident.

a decontamination station, but creates 
other problems, such as restricting flying 
operations. You might contaminate the deck, 
which may lead to contaminating other 
people and equipment; even if you have 

containment 
barriers in 
place. Some 
persistent 
chemicals 
can leach into 
small cracks 
in metal and 
porous material 
such as wood, 
canvas, ropes 
(let alone the 
paintwork), 
later off- 
gassing and 
causing more 
problems.

If regular 
CBRN
training is not 
undertaken, 

including servicing o f equipment, skills 
rapidly decline. Sailors may then become 
distracted and exaggerate the impact o f a 
CBRN weapons on their particular job.

Sailors in fu ll biological/chemical suit (MOPP 4) on the FX o f  
an FFG inspecting the superstructure with a chemical agent 
monitor during a chemical attack exercise.

Furthermore, what do you do with the 
contaminated water/material/people after 
you have finished? For example, a shelf 
collapsed in a science classroom in Belgium 
last year, smashing chemical bottles that 
mixed with hydrochloric acid. It took the 
fire brigade six months to ‘clean’ the room 
and resulted in 25 tonnes o f contaminated 
waste.

Experience overseas has also shown 
that it can take more than 12 months to 
decontaminate a building contaminated with 
anthrax powder. Despite being ‘cleaned’, it 
was also difficult to get people back into the 
area. To have sections of a ship quarantined 
for extended periods is unacceptable.

The flight deck is a good place to set-up

Do I have a cold or is it swine flu? Will 
simply washing my hands, wearing a 
surgical mask or wearing food preparation- 
type gloves really protect me after touching 
something that may be contaminated? “Just- 
in-time” training in this complex arena is 
often ineffective, reinforces rumours and 
does not inspire confidence in followers.

Although you may not he awake at night 
thinking about CBRN problems, the team in 
the CBRN Directorate in Joint Coordination 
Division does (yes, they live for this stuff).

I f  you have a CBRN-related question, or
notice something that should be looked at in
this arena, you can e-mail them on CBRN.
Directorate@defence.gov. au
CBRN Intranet Site: http://intranet.defence.gov.
au/vcdf/si tes/JCC/comweb.asp? page=37560&Tit
le=CBRN
* - Respectively, Director and Assistant Director 
Chemical, Biological, Radiological and Nuclear 
(CBRN).
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Changes to Defence removal services
There will be no reductions to m em bers’ 
relocation administration and removal enti
tlements under the new contract.
The allocation and tenancy management 
o f service residences and approval o f Rent 
Allowance will still be undertaken by DHA. 
The information submitted in the applica
tion for removal to Toll Transitions will be 
shared by Toll with DHA to allow it to begin 
its processes for vacation and allocations o f 
service residences.
The information will also be shared so 
rent allowance payments can be finalised. 
Members receiving rent allowance will still 
be required to submit a final rent receipt.

■  A dedicated case manager w ill be available to answer all re location adm in istra tion and removal questions.

■  An increase in the number of case management locations.
■  Provision of inform ation on goods currently held in store.

■  All information can be accessed from  a new website.

■  Increased m onitoring of service de livery at up lift and delivery.
Who should I co n tact?
There w ill be a transition period during which DHA is com pleting ongo ing  removals and Toll Transitions starts taking 

over responsibility. The organisation responsible for adm inistering the re location w ill be determined by the date of 

removal uplift. The fo llow ing  table identifies the key dates and contact details.

Organisation
administration
responsibility

Submission of 
application for 
relocation

Date of removal 
uplift

Contact number

Defence Housing 
Australia

Before July 1, 
2010

Before August 
31, 2010

139 342 (139 
DHA)

* Toll Transitions Between March 
1 and June 30, 
2010.

After September 
1, 2010 onwards

1800 819167

Toll Transitions After July 1, 2010 After July 1, 2010 1800 819167

Where can ADF m em bers go for further inform ation?
A detailed DEFGRAM was released on February 22. S igna ls  to com m ands and un its w ill be released w ith  
relevant in form ation.

b y  h OD e r t  ivicuomas

From next July 1, ADF members will 
notice a change in the way relocation 
administration services for Defence 

removals are carried out.
This follows a decision for Toll Transitions 
to take over the responsibility from the 
Defence Housing Authority (DHA). Toll 
will also continue to manage the removal 
services contract.
The process was changed after Toll 
Transitions won both the removal and relo
cation administration services contracts. The 
current contracts for these services expire on 
June 30.
W hat im provem ents can I expect?

SeaTalk Autumn 2010



Action plan for ADF women
By Leila Daniels

Women in the ADF are set to 
benefit from increased choice and 
flexibility in balancing their work 

and family life.

Building on initiatives already in place, and 
projects under New Generation Navy, The 
Chief o f the Defence Force Action Plan for 
the Recruitment and Retention of Women 
will introduce new measures to increase the 
options and attractiveness o f an ADF career.
The action plan combines the 
recommendations made by CDF’s 
reference group on women and the 
findings of ministerial roundtable 
meetings held last year, with a focus on 
enlistment, workplace flexibility, career 
management, accountability, mentoring, and 
communication.

The action plan was launched at Parliament 
House in Canberra on November 19 by the 
Minister for Defence Personnel, Materiel 
and Science, Mr Greg Combet, and the 
Chief of the Defence Force (CDF), Air Chief 
Marshal Angus Houston.

Speaking at the launch alongside CDF, Mr 
Combet said that the ADF wanted to be 
representative o f the community it serves.
“While much has 
been done to improve 
the recruitment and 
participation rates of 
women, there is more to 
do,” he said.
ACM Houston said 
the next few years 
will see changes 
to the performance 
appraisal system, 
career management 
philosophies and 
practices, and personnel 
policies for the benefit

o f the women and men in Defence and the 
general community.
“Defence wants to be recognised as an 
employer that values its members and 
provides them with conditions of service that 
support, enable and encourage their personal 
circumstances whatever they may be,” he 
said .
In the area o f workplace flexibility, the plan 
will improve flexible leave arrangements 
and increase opportunities for job-sharing in 
ADF positions.
“Better support will also be provided for 
members during and after career breaks, 
so out o f sight w on’t be out o f mind,” Mr 
Combet said.
“A career plan will be negotiated with the 
ADF member for their return to work before 
they start their career break and Defence will 
maintain contact during that time.”
A cultural change program that will impact 
on everyone in Defence at every level and 
workplace will drive the success of the 
action plan.

More information on the action plan is at www. 
defence.gov.au/womeindefence 
More information on flexible working practices 
in Navy is at http://intranet.defence.gov.au/ 
navyweb/sites/NGN/default, asp ?Page=l 06675
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Defence Families of Australia News
From the new National Convenor

I was officially appointed to the role of 
National Convenor on January 4. My 
involvement with Navy life began when

I met my husband 15years ago.

Aside from my personal experiences, I 
bring to the role o f convenor a professional 
background in families and health. Be it 
physical, mental or social wellbeing -  I 
recognise that the health o f the family is 
often compromised by the ongoing stressors 
that work and family life balance presents.

In the current climate of reform, we need 
to ensure that conditions that impact on our 
psychosocial needs are not compromised, 
and indeed remain in focus.

With rising issues in the mental health 
area, I strive to ensure that Defence has 
understanding of what this impact is on the 
entire family unit.

A word of thanks

On behalf of DFA, I would like to thank my 
predecessor, Nicole Quinn.

Nicole represented Defence families as 
National Convenor for the past three years.

Her determination and drive to ensure 
that families were well represented was 
outstanding.

Recognition is also needed for our former 
Communications Officer Cath Scott. Cath 
dedicated many hours to DFA, and was 
instrumental in the development of our 
website.

We thank them for their dedication and 
time, and wish them well in their future 
endeavours.

A bout the executive

DFA is manned largely by volunteers, who 
operate at national, regional and local levels, 
with full support o f the Chief of Defence 
Force. The National Convenor and National 
Delegates are appointed by the M inister for a 
two year term, with possibility of extending.

This year we welcome new to the DFA 
team: Keron Wise in ACT/Sth NSW;
Marion Donohue in NT; Jessica Dean in SA; 
Jillian Macey in Sth Qld; and Bianca O ’Neill 
in Nth Qld.

Our former SA delegate Rowena Jimmieson 
is now in Canberra in the Communications 
Officer role, and Annaliese McCammon 
relocated from NT has taken up a new 
position as our National Policy Officer.
Refer to website for contact details for the 
delegate in your region.

Defence Family survey

Last December 8, Head Personnel Capability 
MAJGEN Craig Orme and the Director 
General Defence Community Organisation, 
Mr Michael Callan, officially released 
findings and outcomes o f the first survey o f 
Australian Defence Force (ADF) families 
(see p 7).

The ADF Families Survey represents the 
first time Defence has asked ADF members 
and their spouses and partners about their 
experiences and opinions via a survey. The 
survey results echo the feedback that DFA 
regularly receives from families. A copy o f 
the survey can be obtained through DCO, or 
downloaded though our website at www.dfa. 
org.au.
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DFA web portal information

Finding answers to the 
simplest questions can 
be challenging w ith an 
organisation as vast as 
Defence.

The DFA website 
is constantly being 
updated to assist you 
as a Defence family, to 
source the information 
you need.

DFA strives to provide 
a comprehensive and 
concise reference point 
for you, that is easy 
to use and understand. 
Therefore, your experience 
and road tested information 
is vital to the portal.

Please send us your Defence 
family content and photos to share 
with others.

FNMs can contribute to policy 
discussion relating to families at 

any time by leaving feedback 
on our website or by 
discussing issues with your 
national delegate or our 
National Convenor.

In this way, DFA is 
better able to represent 
the diverse challenges 
facing a modem 
Australian Defence 
Force family.

If  you have recently 
relocated, please update 

your details on our 
website to ensure you 

receive the most relevant 
information. DFA: www. 

dfa.org.au

I look forward to continuing this 
role o f representation for Defence 

Families

DFA have produced a number of guides 
to assist you, to cover unique aspects o f 
Defence life. You can read about these 
programs at our website www.dfa.org.au

Become a family network member
Registering on the DFA website is free and 
shows support for the organisation, thus 
enhancing the voice o f representation to 
Defence organisations and Government.

When you register, you automatically 
become a DFA family network member 
(FNM).

Kind regards

Julie Blackburn
National Convenor
Defence Families o f Australia
convenor@dfa. org.au
Mob: 0410 626 103
Defence Family Help: 1800 100 509
Defence Family Information: www.dfa.org.au
Office hours: Tue and Fri 8.30am -  2.30pm.

Defence Families o f  Australia (DFA) is an independent advocacy group, initially form ed  
by Defence and the Government in 1986 (formally known as the National Consultative 
Group o f  Service Spouses (NCGSS)). Com posed o f  Defence spouses, it is a well- 
respected organisation that represents the priorities and views o f  Defence families to 
Government and Defence, providing them with feedback, and helping them to clarify or 
resolve issues affecting families. Its aim is to improve the quality o f  life fo r  all Defence 
fam ilies by providing an officially recognised forum  fo r  the view o f  the family, and by 
reporting, making recommendations, and influencing policy that directly affects families.
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Poor posture leads to 
Dina’s piping hot lot
By LCDR Andrew Stackpool

Her Royal Marine father’s concerns 
about some issues of ‘bad posture’ 
when she was 12 years-old had far- 

reaching effects for dedicated naval officer 
and talented Australian Federal Police Pipe 
Major CMDR Dina Kinsman.

She has been Director, Reserves-Navy 
(DRES-N) since 2009.

“He considered that pipers always stood 
straight and tall, so I started to learn the 
pipes,” CMDR Kinsman says.
From learning, she moved into the exciting 
arena of pipes and drums, starting with the 
Southern Districts Ladies Highland Pipe 
Band in Victoria and then moved to the 
Frankston City Highland Band.

“It just continued from there until I joined 
the RAN.”

CMDR Kinsman enlisted as a supply 
officer and served primarily at HMA Ships 
Albatross and Watson and in Canberra.

“With a Marine father, joining the Navy 
always appeared a logical career choice. It 
also let me become independent by living 
away from home quicker, which was always 
an attractive option for a teenager.”

CMDR Kinsman describes her Navy 
career (both permanent and part-time) as a 
wonderful vocational path that had afforded 
her a “myriad” of fantastic postings over the 
years.
A highlight was serving as. aide-de-camp to 
two Governors of South Australia.

“I highly recommend the Navy for anyone 
who is seeking a team-focussed, highly 
professional and rewarding career,” she says.

PIPE AND DRUMS: CMDR Dina Kinsman in 
fu ll Scottish regalia as Pipe Major with Senior 
Drum Major o f  the Army School o f  Bagpipe 
Music and Highland Drumming, in Edinburgh, 
Warrant Officer Brian Alexandra.

Although her Navy career and subsequent 
marriage and motherhood kept her flat out, 
she still found time to continue with the 
pipes and drums.

In 2006, after posting to Canberra, she 
joined the Canberra City Pipes and Drums/ 
Australian Federal Police Pipes and Drums. 
The band wears two tartans, the Ancient 
Caledonian for the pipers and the Canberra 
tartan for the drummers, with a black-and- 
white dicing and a black- and-white hackle 
on its glengarries* to signify the AFP 
connection.

CMDR Kinsman must have proved a 
worthwhile addition to the band as later that 
year, she was elected to be its pipe major, a 
position she has held for the past four years. 

“I am unsure if this is because I am good at
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what I do or because I 
am the only one silly 
enough to take on the 
added pressures of 
being a pipe major,” she 
says.

“Either way, they are a 
great group o f people 
to work with. It makes 
being the pipe major all 
worthwhile.”

Also in 2007, her 
and the AFP band’s 
fortunes literally took 
off after they accepted 
an invitation to appear 
in Russia’s first-ever 
tattoo, which was held 
in Moscow’s Red Square.
While they were there, 
the opportunity surfaced to appear in the 
tattoo’s ‘Holy o f Holies’; Edinburgh in 2009.

This was followed by the Edinburgh Tattoo 
in Sydney in 2010 and now the band is 
preparing for its next major international 
performance; at the Tattoo in Basel, 
Switzerland.

“ [Basel] should be absolutely fantastic,” 
she says, “and again we will meet up with 
members o f other pipe bands we have 
worked with in the past,”

In 2008, CMDR Kinsman and the 
then drum major Gavin Kearney found 
themselves organising and then leading 
the 500 pipers and drummers (100 in each 
city) international superstar violinist and 
composer Andre Rieu asked for on his World 
Stadium Tour o f Australia.
“It was unlike anything I have ever done 
before,” CMDR Kinsman says. “It was a 
world quite removed from the Navy and 
also the normal piping world environment. 
Everything revolved around Andre’s 
requirements as he produced the most 
wonderful stage show I have ever witnessed.

“Long hours and significant stress for Gavin 
and myself, but totally worth it - as a once

in a lifetime activity. It was an amazing 
experience, but I couldn’t do it for a living.”

She says that she thoroughly enjoyed the 
Edinburgh Tattoo in Sydney, although the 
weather was horrid (it rained almost non
stop and was hot and was so humid when it 
didn’t; that it made drying heavy kilts and 
doublets almost impossible).

“Performing with 1500 other likeminded 
people in creating this phenomenal 
spectacular was a remarkable experience.
It was absolutely marvellous to catch up 
with the ‘mates’ we worked with last year in 
Edinburgh.

“You get to be part of this wonderful family 
who meet all over the world to undertake 
these sorts o f event. We become as one when 
working together. We know what is expected 
o f us so we work hard, and party hard 
afterwards.”

And does she intend to continue with them 
for a while yet?

“Although hard work, it is worth it, so while 
the fun remains, so will I,” she says.

* — A Scottish cap with straight sides and a 
crease along the top from front to back; worn 
by Highlanders as part o f  military dress.
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$7m in ‘financial life rings’ from RTF
By WO Peter Kenworthy*

Navy personnel are taking 
advantage of the RAN Relief 
Trust Fund (RANRTF) low cost 

loans and grants in record numbers, 
with 3,209 successful applicants provided 
with more than $7 Million in the last 
financial year.

This is 115 more loans and grants and a 21 
per cent increase in funds provided in the 
2007/2008 Financial Year.

The $1000 Christmas loan also proved 
more popular than ever in 2009, with 1725 
personnel and their families having a more 
joyous Christmas through interest-free 
additional cash over the holiday period.

This popular loan was used to buy 
everything from Christmas presents to 
family holidays and in some cases reunion 
travel. The main advantages of the RANRTF 
Christmas loan is the ease o f on-line 
application, the money being available in 
December, and repayments delayed until 
February.

Nearly 1600 general purpose loans o f up to 
$4000 were provided by the RANRTF in 
the 2008/2009 Financial Year. In many cases 
these loans assisted sailors who were setting 
up their home for the first time or families 
buying items for new arrivals.

Leading Seaman Damian Donnellan of 
the Australian Federation Guard, recently 
received a general purpose loan to assist 
in buying baby items. LS Donnellan said 
he decided to apply for a RANRTF loan as 
there is no interest charged and only a small 
administration fee.

“The Loan Application Management 
Service website was easy to use, with our 
loan quickly approved and deposited into our 
credit union account,” he said. “Even though 
our baby is not due until August this year, 
w e’ve been able to get things set up early.”

The RANRTF also helped 43 Navy 
personnel in genuine financial hardship with 
special loans. These loans were provided to 
personnel who had short-notice, unexpected 
domestic debts, such as medical, legal and 
funeral expenses and compassionate family 
travel. These special loans are very much in 
keeping with the RANRTF’s vision -  A life 
ring in times of need.

The RANRTF started as the Emergency 
Distress Fund after the donation o f £10 
by Captain C.H. Hughes Onslow, RN, and 
Commander William Burrows, RAN in 
1913.

Today the RANRTF provides welfare 
assistance through a range of loans and 
grants to meet most situations, via local 
command in ships and establishments.

The RANRTF is administered by five 
trustees, who provide strategic direction 
and ensure compliance with legislative 
requirements. This governance was recently 
acknowledged at the 2009 COMCOVER 
Awards for Excellence, where the RANRTF 
was awarded an Honorable Mention in the 
category o f Risk Initiative.

Funding o f the RANRTF loans and grants is 
provided through the financial reserves held 
by the RANRTF (including interest received) 
and an annual grant from the RAN Central 
Canteens Fund. A small administration fee 
($10 to $30) is applied to all loans, but no 
interest is charged.

Further information about the RAN Relief 
Trust Fund can be found at http-.//intranet. 
defence.gov.au/navyweb/sites/RANRTF, 
which also provides access to the electronic 
loan application; or contact your local 
RANRTF officer or writer onboard your ship/ 
establishment.

* - Warrant Officer Navy’ People and 
Leadership
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Leading Seaman Damian Donellan and partner Able Seaman Meagan Odonohue with 
some o f the baby toys and furniture they have bought with the money from a Royal 
Australian Navy Relief Trust Fund loan. Photo by LSIS Paul McCallum.
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Address changed?
Permanent Navy members should update their address 
details by correcting their entries in the personnel database, 
PMKeyS, on the Defence Restricted Network.

Reservists unable to reach a DRN terminal (at a Defence 
establishment) should contact their local Regional Reserve 

Pool.
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