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Disclaimer
SeaTalk contains information about the conditions o f service including pay and 
allowances, that was correct at the time o f going to press. However, SeaTalk is 
not an official reference. Please contact your ship’s office, administration office 
or your divisional officer for detailed information on these topics.



THE CHIEF OF NAVY’S 
AUTUMN MESSAGE

Dear Navy Family,

The first months of 2011 have been 
dominated by an unprecedented number of 
natural disasters both in Australia and in the 
local region. I have been tremendously 
proud to see the Navy contribution to the 
Australian Defence Force’s relief effort 
following the floods in South East 
Queensland and the cyclones in North 
Queensland and Darwin. Despite not being 
required, I was also impressed by the quick 
Navy response to the tragic circumstances 
following the recent tsunami in Japan.

Our training and commitment was again 
put to the test late last year when members 
of Assail Three in HMAS Pirie exhibited 
outstanding courage while rescuing a 

number of survivors from the wreckage of SIEV 221 off Christmas Island. It reminded us 
all that the sea can be a truly dangerous place.

This edition of SeaTalk also coincides with a period of great challenge for Navy and all of 
our people. That is the release of the first part of the report of the Chief of Defence Force 
Commission of Inquiry into allegations of unacceptable behavior on board HMAS Success 
during its South East Asian deployment in 2009.

The Chief of Defence Force and I have accepted all 24 recommendations made by the 
Commission. The implementation of these recommendations along with the initiatives 
being progressed in our New Generation Navy program will result in a changed Navy 
culture and will safeguard all of our well being.

In February, I appointed Rear Admiral Allan Du Toit as the Head of the HMAS Success 
Commission of Inquiry Implementation Team. Rear Admiral Du Toit is supported by a 

.broader working group of representatives of the action authorities responsible for
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implementing the recommendations. I have also established an external reference group to 
act as a sounding board and to validate Navy’s response to the report.

This group comprises Mr Tim Orton, Managing Director of The Nous Group; Ms Christine 
McLoughlin, a member of the Chief of Defence Force’s Reference Group for Women; Mr 
David Wilson, a retired Warrant Officer -  Navy; and Ms Julie McKay, an Executive Director 
with UN Women Australia. Ms McKay’s participation will provide a sound ‘Generation Y’ 
perspective to help ensure our work resonates with contemporary community values.

One of the first implementing actions which I directed was the conduct of a Navy-wide 
Leadership Day on 24 March. This included a workshop where personnel were played a 
video message from me, which focussed on culture, leadership and the responsible use of 
alcohol. The reaction to some extent has been mixed. Some Navy members have welcomed 
the fact that Navy is confronting these issues head on. Others have questioned the tone of 
my message and the workshop in general, claiming they are being unfairly tainted by the 
behaviour of a handful of Navy members. I look forward to further discussion in these areas 
as part of an engagement program which Rear Admiral Du Toit and his team will be 
embarking on during the period 4-20 April. This program will include focus groups with as 
many of you as possible.

The purpose of the focus groups is to build our understanding of the concerns of Navy people 
about leadership, conduct and behaviour, to capture ideas and thoughts that promote positive 
leadership and culture, and to reinforce my Leadership Day messages. The information gathered 
in these sessions, along with the significant and informative feedback already provided by Navy 
people will inform the necessary ongoing cultural reform aligned with New Generation Navy. On 
completion of the engagement program, and following the first reference group meeting in May 
2011,1 will have a clearer picture on what further action may need to be taken.

The New Generation Navy program did not begin because of what occurred in HMAS 
Success, but the events detailed in the Commission of Inquiry report should have given all 
of us a wake up call that we need to change the way we do business. We are about to 
embark on an acquisition program that will see Navy introducing two new amphibious 
ships, the first of which was launched in February, three Air Warfare destroyers, and up to 
twenty four new combat helicopters. We all need to be totally focussed on the introduction 
of these vessels and aircraft. These are exciting times and I am asking all of you to stay 
engaged so we can work together as one Navy team.

Vice Admiral RH Crane, AO, CSM, RAN 
Chief o f Navy
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NGN: How far we’ve come
by CMDR Nigel Carlton

As we approach the second anniversary of the 
New Generation Navy (NGN) program, Navy 
is taking the opportunity to look back on what 
the program has achieved since its inception.

The New Generation Navy (NGN) program 
was established in April 2009 under a Chief 
of Navy Directive in order to address the 
cultural changes required for Navy to meet 
the challenges of delivering future capability.

NGN is a five year program (2009-14) and has 
primarily a focus on Navy people. Changing 
Navy’s culture is the critical element for 
success in a number of reform areas.

The focus of the first year was in setting the 
direction and making the case for change -  
establishing the signature behaviours and 
ensuring Navy people were educated on the 
importance, and fully empowered to 
demonstrate and communicate them. A 
series of cultural projects were stood up to 
address areas of importance (see NGN 
Culture Projects table on page 6). Navy’s 
structure was also realigned.

The second year of NGN took the culture 
change agenda a step further by making 
leadership and ethics a priority. The signature 
behaviours were the foundation of new 
training for all ranks, with self-awareness and 
moral courage the central theme of leadership
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training (see Navy’s Leadership Focus Under 
NGN on page 7). These qualities were also 
made the focus of performance management, 
with the signature behaviours made part of the 
performance management reporting process.

The third year of NGN will focus on getting 
results to Navy people, in their workplaces 
where they can see them. The NGN 
Program will work to ensure that Navy 
people are seeing practical examples of 
change to our leadership and behaviours. 
The theme this year is Driving Results -  
ensuring that the changes under NGN 
become part of Navy business and can 
benefit all members taking Navy further 
toward our desired culture.

Further information on NGN is available on 
the Navy intranet.

NGN CULTURE PROJECTS

NGN has delivered (or is in the process of 
delivering) seven of the 17 Culture Projects, 
which are outlined in the Culture Projects 
table on page 6. The current projects include:

Culture Project 1: Embed signature 
behaviours and align with Navy values.
This project remains a vital focus of the 
NGN program. The Navy values were 
aligned to Signature Behaviours which are 
the practical expression of the Navy 
values. Programs delivered as part of this 
project include:

•  Leading the Change. This engagement 
program was targeted at Navy’s one and 
two star Officers and Senior Warrant 
Officers and took place in 2009.

•  Driving the Change. This engagement 
program focussed on familiarising Navy 
leaders with the NGN program. It targeted 
all Navy bases through a program of 19 
sessions delivered to COs, Captains, 
EL2s, and WOs in 2009.

•  Making the Change (MTC). This program 
was a series of four engagements designed 
to embed the Signature Behaviours ideals 
by theme: Signature Behaviours Overview, 
People, Performance and Professionalism. 
It was completed at the end of 2010.

•  Navigating the Change (NTC). This 
program was specifically designed to target 
the underlying culture of a workplace where 
the Navy Values and Signature Behaviours 
have not yet eliminated unacceptable 
behaviour. The program is ongoing.

•  Signature Behaviour of the month 
(SBOTM). SBOTM is an activity designed 
to enable Commands to reinforce Navy’s 
desired behaviours on a monthly basis. It was 
launched in February 2011 and continues.

•  RANavyPulse. Navy is currently 
conducting a “Pulse” survey into the 
effective embedding of the Signature 
Behaviours into Navy culture.

Culture Project 2: Align promotion and 
advancement of leaders with NGN. This 
project seeks to reinforce the desired Navy 
culture through the delivery of a new 
performance appraisal system within a 
framework that supports and assesses the 
Navy values and Signature Behaviours. The 
linking of promotion and advancement to 
Signature Behaviours has established a key 
motivational driver and accountability 
towards the desired Navy culture through:

•  The Navy Signature Behaviours Appraisal 
and Development Report (NSBADR) to the 
appraisal reports for sailors and officers;
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Culture Projects (original tasking in order of priority) Current activities
11. Continue Plan Train initiatives Now part o f COMTRAIN
14. Implement Submarine Sustainability Review 

recommendations
Now part o f  
NAVSTRATCOM

1. Embed signature behaviours and align with 
Navy values

Signature Behaviour o f  
the Month

2. Align promotion and advanement of leaders with NGN Moving to NCPMA
7. Improve responsiveness to those re-joining Navy Now part o f NCPMA
8. Recruit more people, send them to sea earlier Collaborative project with 

Navy Continuous 
Improvement

10. Reform category training and job roles

13. Deliver people focused work practices Respite and Predictability
3. Improve colaboration with other Defence & 

Government groups & services
Future project

9. Ensure participation in Navy reflects Australian diversity Future project
12. Manage careers more flexibly Dveloping opinions
15. Provide supportive employment conditions and 

increase family connection
Future project

4. Reshape Divisional System Commencing delivery
5. Modernise our customs and strengthen Navy heritage Future project

16. Review financial employment conditions Future project
6. Strengthen strategic alignment and communication CN’s Strategy Executive

17. Improve equipment management for long term performance Future project

The Culture projects address a range o f issues that contribute to our culture including 
training, human resources and career management, and were formed as part o f the NGN 
Strategy's initial 17 recommendations. 
n  - projects that are now business as usual.
□  - projects still ongoing under NGN. 
n  - projects that will be created in the future.

•  A new reporting system that has the 
Signature Behaviour criteria integrated 
into a new Defence appraisal form. This 
reporting system is in place with the first 
performance appraisals due in March 
2011 for CMDRs and below, and

•  Creation and launch of performance 
management DVD resource.

This project is in the process of 
transitioning to the Head Navy Personnel 
and Reputation (HNPAR) for continuing 
development as ongoing business.

Culture Project 4: Reshape the Navy 
Divisional System. This newly commenced 
project seeks to develop a strategy that builds on 
the strengths of the Divisional System and 
addresses some systemic issues that have emerged 
over the last 10 years with the re-alignment of 
Navy personnel across other groups and services.

A key focus of this Cultural Project is to 
reinforce leadership in the maintenance of 
wellbeing, good order and discipline of their 
officers and sailors across the broad spectrum 
of Navy activities both at sea and ashore.
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NAVY’S LEADERSHIP FOCUS UNDER NGN

The Chief of Navy launched a new framework for Navy leaders of all ranks in September
2009. This framework is centred on the Navy Values and includes the Signature 
Behaviours, and all of Navy’s new leadership training has been designed in accordance with 
this Framework.

It has been introduced via a series of workshops across various ranks and is being imbedded as 
learning modules in existing leadership and promotional courses. It is supported by Leadership 
Coaching and Mentoring programs and exceeds best practice approaches in industry.

The focus of the new leadership courses is to encourage participants to think of leadership 
in a new way -  not just as an exercise of command, but as an exercise of character that, if 
done well, supports the requirements of command. For this reason, the courses focus on 
self-awareness and the leadership style of the individual. The leadership courses also focus 
on the role of the leader as a mentor of his or her people — someone who can lead by 
example and inspire others to do the same.

LEADERSHIP COURSES AT A GLANCE:

•  The new leadership training has been embedded into all sailor promotion courses as 
well as all junior officer courses.

•  Senior Officers, Senior Sailors and Warrant Officers attend a 3-day workshop and 
received a 360 degree feedback session.

•  The leadership workshops are also open to APS members at the ELI and EL2 level.

•  The message is now consistent across all ranks as to the kind of leadership behaviours 
Navy expects.
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Warrant Officer 
of the Navy

by WO-N Mark Tandy

As we mark the second anniversary of the 
New Generation Navy (NGN) Program, we 
can see a navy that is changing -  in fact, we 
are moving towards a navy that most of us 
won’t recognise from the one we joined.

We will have Navy's new capabilities, the 
AWDs and LHDs, being rolled out into 
service in the next few years, and this will 
present a whole new world of possibilities 
for our people at home and on operations. 
We will have new categories in place to 
support these ships and we will work a lot 
more in the joint operations space. It is an 
exciting future and we as a service need to 
be prepared for the opportunities and the 
challenges ahead.

To make this navy of the future work for us 
all, we need a cultural change -  and this 
has been the NGN’s intent right from the 
very beginning.

Warrant Officers and Seniors Sailors are 
especially important in this process, as they 
have many years of professional and life 
experience that can be channeled into 
leading and mentoring their junior sailors, 
and providing support to their officers.

What is particular import as we come to our 
second anniversary of NGN is to realise that 
all the rhetoric is through -  we have the

Signature Behaviours and the Navy Values, but 
lasting cultural change is so much more than 
that. We have come too far with this program 
to stop having the difficult conversation, or to 
stop showing you real results.

I would like to end with a quote from 
General Colin Powell, the former US 
Secretary of State:

“When we are debating an issue, loyalty 
means giving me your honest opinion, 
whether you think I'll like it or not. 
Disagreement, at this stage, stimulates me. 
But once a decision has been made, the 
debate ends. From that point on, loyalty 
means executing the decision as if it were 
your own.”

All Navy members need to realise that NGN 
is a decision that has well and truly been 
made. Navy's desired culture has us all 
working together in a constructive manner, 
supporting our new capabilities that will 
come into service in the next few years. This 
is an exciting time for Navy, and I 
encourage you all to take this opportunity to 
be the best you can be. This can only lead to 
positive changes happening in your own 
workplace and our Navy as a whole.
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Submariners ‘SET’ for 
domestic escape training

By LEUT Katey Mouritz

The Submarine Escape Training Facility at 
FIMAS Stirling recommenced training 
submariners in the Submarine Escape 
Training (SET) in March.

The centre provides realistic underwater 
escape training to submariners based at 
HMAS Stirling and is designed around a 
towering six storey high water tank which is 
one of the deepest of its kind in the world. 
The facility simulates an underwater escape 
to a depth of 180 metres. Escape Training is 
a vital skill-set that Australian Navy 
submariners must complete as part of initial 
training, and requalify in every three years.

Tendering and licensing issues forced the 
centre to cease training in 2008, with RAN 
submariner trainees being sent to Canada to 
complete their training.

The recommencement of Pressurised 
Submarine Escape Training at the centre is the 
culmination of over two years solid effort to 
plan, train, assess and licence the combined 
RAN and contractor workforce to safely deliver 
this specialised skill to RAN submariners.

The centre’s new in-water workforce 
provider, The Underwater Centre Fremantle, 
has been working closely with the RAN to 
train and qualify staff.

The Chief of Navy, Vice Admiral Russell 
Crane, AO, CSM, RAN says this represents 
an important step in strengthening 
submarine training capacity.

“Today is a major step forward in our efforts 
to improve and expand our submarine 
force”, Vice Admiral Crane said. “With a 
fourth crew still on the cards for later this 
year, this facility will allow our submariners 
to gain and maintain their pressurised 
escape training qualifications more quickly 
and under the safest conditions available.”

The revamped centre has recently passed its 
first major test with groups of trainees 
completing the five-day course. The PSET 
trainees are a mixture of requalifying 
submariners and those training toward their 
initial qualification, the highly sought after 
“Dolphins”, signifying their graduation as 
fully-fledged submariners. Each must pass in 
order to continue in their careers as submariners 
or move to the next level of their training.

Trainees ascend to 
the surface during 
their five day 
submariner escape 
training course.

-----------------  B
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Combat 
survivability skills 
could save lives

By LEUT Tony White

Pictures of damage caused to the original 
HMAS Hobart by a Japanese torpedo are 
every sailor’s dread, but the ones they don’t 
usually get to see are those of the repairs 
effected immediately after the attack that 
saved the ship from sinking.

The damage control skills and drills that are part 
of everyday life of the modem RAN have in 
some senses moved on a long way from those 
of WWII but some things are unavoidably 
similar and remain just as important.

The rapid erection of an effective water 
barrier by way of timber and other shoring is 
a skill practised by navies world-wide and 
one that every member of the RAN at sea 
will need familiarity with.

Navy’s skills development continuum in this 
area is managed by Sea Training Group who 
have responsibility for training and evaluating 
the ship’s collective ability to react to damage 
control incidents utilising scenarios based on 
the Joint Operations Command (JOC) 
Operational Preparedness Requirement (OPR) 
Band to which the platform is assigned.

The advantage for ship’s crews undergoing 
work-ups (such as HMA Ships Ballarat and 
Darwin who recently combined their Unit 
Readiness Evaluation with Exercise Triton 
Storm 1) is that their Combat Survivability 
performance standards are clearly outlined

Members for Aft Repair onboard 
HMAS Ballarat erect aero shoring during 
a major damage control exercise
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in AFTP 4(H) part 6 and should not come as 
a surprise.

This reference gives a clear expectation of 
the intensity and duration of evaluation 
exercises that they can expect and the 
minimum standards they and their ship 
mates will need to achieve. However, 
Fleet Standard Times are not the end point
—  they are just a benchmark: every 
improvement that your training allows 
you to make upon that benchmark 
improves the survivability of you and your 
ship mates.

“Combat Survivability (CS) proficiency is vital both in war and in peace. It is an 
extremely perishable skill set where failure to exercise regularly and efficiently will 
see it degrade rapidly. The impact o f  poor or non-existent CS training could be 
catastrophic and mean the loss o f  the platform or more significantly, an avoidable 
loss o f  life. ” — AFTP 4(H) p art 6.

Able Seaman Combat Systems Operator Shannon Bailey on the combat systems 
console o f  HMAS Toowoomba during Triton Storm 2. ---------------------------------^

------------------ ED
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The West 
‘works up a storm’

Aerial photograph o f HMNZS Te Mana (background), HMAS Sirius (middle) and 
HMAS Toowoomba (foreground) during Triton Storm II.

By LEUT Katey Mouritz

In 2011, the Fleet Concentration Periods 
have been rebadged as the TRITON 
exercise series and have allowed a renewed 
focus on the achievement of high standards 
in Fleet proficiencies. Three Australian 
Anzac Class frigates, two New Zealand 
Anzac Class frigates, along with supply ship 
HMAS Sirius and Collins Class submarine, 
HMAS Waller, took part in Exercise Triton 
Storm II (8 Mar-8 Apr 11). The ships and 
submarines operated out of Fleet Base West, 
whilst Air Force supported the training aims 
of the intensive training period from RAAF 
Base Pearce. The strength and variety of the 
training assets available provided a valuable

training period for all involved, but 
particularly HMAS Toowoomba who was 
progressing toward Mission Readiness for 
her mid-year deployment to the MEAO. 
HMA Ships Ballarat and Waller, and 
HMNZS Te Mana also completed Unit 
Readiness Evaluations in this period, 
allowing them to continue their busy year, 
confident their abilities have been tested 
and assessed as proficient.

Whilst Exercise TRITON STORM II had 
very particular aims in providing training 
outcomes to ships requiring readiness 
evaluation, a key focus of the Fleet 
Operating Concept introduced in July 2010, 
it also provided valuable opportunities for
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all units involved to hone mariner and 
warfighting skills in a multi-unit, 
multi-threat environment. The lead ship 
HMAS Parramatta, along with Ballarat, 
has had a hardworking start to what will be 
a five month deployment to South East Asia 
before returning to homeport of Sydney in 
June. The Commanding Officer of HMAS 
Parramatta, CMDR Heath Robertson, 
commented: “Operating in company with 
other ships, both Australian and New 
Zealanders and with the support of the Air

Force, is a fantastic training activity for all 
involved. By adding the submarine 
element, the ship’s crews being trained have 
been stretched to think in every direction — 
air, surface and sub-surface. It allows us all 
to develop the full scope of maritime 
warfare skills.”

The TRITON exercise series will continue 
in 2011 with TRITON FURY in 
August-September and TRITON WARRIOR 
in November.

HMNZS Te Mana (Fill) and HMNZS Te Kaha (F77) 
sail in formation towards HMAS Stirling.

-----------------  E
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ANZAC EXCHANGE 2010
by ABCD Istvan Dobo, RAN Diving 
School (RANDS) Instructor (SCUBA 
Air), HMAS Penguin

Anzac Exchange 2010 kicked off on the 
16th of August with a five hour flight via 
C l30 Hercules to New Zealand. After a 
long day of travelling I arrived at HMNZS 
Philomel where I was to spend the next 
three months working with the divers.

My first day started early with a very warm 
traditional welcome at the Base Marae. The 
Marae is a place of great spirituality; the 
place that heightens people’s dignity, and 
the place in which Maori customs are given 
ultimate expression. After learning a little 
about Maori culture and being welcomed 
into the Royal New Zealand Navy, the first 
thing that really appealed to me was the 
friendliness and deep sense of culture of the 
New Zealanders.

Next I met the divers with whom I was 
going to be working during my time in 
New Zealand. I was greeted by an Able 
Diver (ADR) and a Chief Petty Officer who 
then introduced me to the rest of the 
Operational Dive Team (ODT) and 
instructors at the Dive School. After 
getting a quick induction I was promptly 
issued a wetsuit and some associated 
diving gear which, had I known, was going 
to be utilised shortly after. The Chief in 
charge of running PT advised that everyone 
should get into their wetsuits and at 0800 
we were off. After a solid paced 1km run, 
we stretched and then entered the balmy

15°C muddy water on an unforgettable PT 
session through a mangrove-lined mud flat.

During the exchange I had the opportunity to 
observe the RNZN Diving School conduct 
diver training with both a Ships Divers 
Course and Basic Dive Course. I also 
worked and deployed with the ODT to 
Singapore and Malaysia for Ex Bersama 
Padu. I observed their training styles and 
techniques and can truly say that becoming a 
New Zealand Navy Diver is not an easy task, 
even for the toughest of men. Training is of a 
very high standard as is the attrition rate.

Whilst being deployed with the ODT I had 
the opportunity to do a lot of diving which 
included diving on set used by the ODT, the 
Viper. I also had many opportunities to 
practice my 2Alpha Hand Held Sonar and 
Mine finding skills and use DUSS (Divers 
Underwater Search System) which is 
currently being trialled by the Australians. I 
was also able to help with maintenance after 
doing a SCUBA Regulator Maintenance 
Course and learnt how to work more 
efficiently with less people to still achieve 
an exceptional standard. To say the least, 
during the Exercise all mines were found in 
very good time, much thanks going to the 
MCM Team who did a lot of the 
intelligence gathering before the divers 
even entered the water.

The best thing I learnt, and something that 
really stood out to me whilst being 
deployed, was the true essence of teamwork 
and positive attitudes by all, which made it
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a pleasure to work and no task 
too daunting. Starting everyday 
in the morning at 0630 every 
member of the ODT (and even 
some members of the MCM 
team) would do PT, regardless of 
rank. Everyday a different 
member of the team ran the 
session, some of which included 
running 4.2km up hills, 
fireman’s carries and run-swim 
circuits which felt like they 
would never end. Not to mention 
a goal set by the WO and LCDR 
for all members of the ODT to 
have completed 10,000 push-ups 
by the end of the exercise on 
Palau Tioman Island. This was 
also achieved, along with 
winning the Perth Cup.

In conclusion, I would like to 
thank the Royal New Zealand 
Navy for their hospitality and 
allowing me the opportunity to 
partake in the 2010 Anzac 
Exchange, a truly amazing 
experience and one which I 
would recommend to anyone 
in the Royal Australian Navy.

Exchange Programme ANZAC is a three month exchange of personnel from the ADF and 
the New Zealand Defence Force (NZDF). This is a high profile and challenging exchange 
that aims to present participants with the opportunity to work in a different and challenging 
environment for three months. Units hosting NZDF personnel will benefit from the 
contribution made by the incoming NZDF participants, from a greater understanding of the 
NZDF and from improved ADF/NZDF interoperability.

Exchange Programme ANZAC 2011 is planned to take place from mid-Aug to early Nov 
2011. Nominations for this exchange have been called for by signal. For further details 
email navy.anzac@defence.gov.au or contact CPO Nason on 02 62653311.

ABCD Istvan Dobo in New Zealand. 
Photo taken by CPL Mancuso.
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On 10 May 2011, Defence will be 
conducting a census of all ADF 
permanent, reserve and APS employees. 
This will be the sixth census conducted 
since the initial census of ADF 
permanent members on 12 March 1991. 
In 2011 the census will be seeking 
responses from some 90,000 permanent 
and part-time employees. Roy Morgan 
Research, a long established and highly 
esteemed international research 
organisation, has been contracted by 
Defence to assist with conducting the 
2011 Defence Census.

The Defence Census, like the National 
Census, is primarily a means of 
gathering comprehensive data that 
describes Defence’s demographic 
profile, rather than a survey that 
assesses opinions, like the Defence 
Attitude Survey. Questions seek 
demographic data, as well as 
information on pay, accommodation, 
families and special needs. By 
conducting the Defence Census at 
four-yearly intervals, Defence has 
established a valuable database that is 
widely used in housing, pay and 
allowances. It also gives Defence data 
that is credible for use with other 
Government departments. Separate 
census questionnaires have been 
developed each for the ADF permanent, 
ADF reserve and Defence APS 
employment groups.

Although for comparison purposes most 
census questions asked are identical for 
each census, comprehensive reviews of 
census questions are conducted during 
the lead-up to each census. Outdated 
questions are removed and new 
questions are added to ensure 
contemporary issues are reflected. For 
instance, the 2011 Census will have a 
much higher focus on operational 
service than previous questionnaires, 
reflecting the need for Defence to 
monitor OPTEMPO and its impacts on 
members and their families. There will 
also be an increased focus on capturing 
qualifications, categories, trades, 
specialisations and musterings, place of 
recruitment for Aboriginal and 
Torres-Strait Islander members, and 
family relationship history.

Unlike the National Census, which is 
compulsory, completion of the Defence 
Census is entirely voluntary. We realise 
that your time is valuable. To that end, 
considerable effort has been put towards 
ensuring that only necessary matters are 
addressed, resulting in a significant 
reduction in the overall length of the 
2011 Census questionnaires over those 
used in previous years. In most cases it 
should take only twenty to thirty 
minutes to complete the questionnaire.
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HOW THE CENSUS . ARE YOUR ANSWERS 
BENEFITS MEMBERS PRIVATE?

While to the individual there may be few 
readily apparent tangible benefits in 
completing the census, be assured that the 
census is used as a foundation tool in the 
ongoing development of Defence policies 
and employment conditions that meet the 
contemporary and emerging needs of the 
Defence workforce. The infonnation from past 
censuses has been used extensively to improve 
conditions of service and overall lifestyle of 
Defence personnel. This includes the provision 
of childcare facilities in many Defence 
establishments, and the procurement of 
housing and other accommodation in regional 
areas. By and large, the most important use of 
census data is to inform and assist the 
development of personnel policies and 
conditions that keep pace with contemporary 
changes in Defence and society as a whole.

DISTRIBUTION AND 
RECOVERY OF CENSUS 
FORMS
If you are an ADF permanent or Defence 
APS employee, a census form will be 
handed to you by a local Unit Census 
Coordinator (UCC). All ADF reservists 
who have completed one day of paid 
service since 1 July 2010 will have a census 
form mailed to their home address. Once 
the census form has been completed, it is 
sealed in an accompanying envelope by the 
member and handed back to the UCC. In 
the case of ADF reserves, a prepaid return 
envelope will accompany your census form 
for return to Roy Morgan Research.

Yes, your answers ARE private. Strict 
privacy rules apply to ensure that all 
respondents remain anonymous, ensuring 
that you can respond thoroughly and 
honestly. Defence makes every attempt to 
ensure the privacy of all participants is 
strictly maintained. Once you seal your 
envelope, only Roy Morgan Research can 
gain access to the information contained 
inside. At no stage in this process does 
any Defence employee have access to 
completed forms. Each census form 
contains a serial number that is used for 
processing purposes only -  that serial 
number is not connected to responses. 
When the census infonnation is analysed 
the databases are constructed so that only 
grouped data can be accessed. An 
individual’s responses cannot be 
obtained, ensuring your privacy is 
maintained. Contract employees do not 
know which Defence employees made 
which responses. Once processing is 
completed, Roy Morgan Research 
destroys all census forms according to the 
relevant Australian Standard.

FURTHER INFORMATION

Further information concerning Defence
Census 2011, including previous census
reports, can be found at
www. defence .go v. au/dpe/defencecensus
and
http://intranet.defence.gov.au/pspg/sites/ 
DefenceCensus/.
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STRENGTHENING TIES 
BEYOND NAVY

The Royal Australian Navy Band recently deployed a contingent of thirty musicians to 
support the 2011 International Defence Exhibition and Conference (IDEX) in Abu Dhabi, 
the capital of the United Arab Emirates (UAE).

The RAN Band performed for the Opening Ceremony and on each subsequent day of the 
Exhibition with a marching display themed as A Naval Salute From Australia.

The display featured bugle calls and boatswain calls, traditional naval instruments 
used for communicating messages and time onboard ships, and its drummers 
performed the Beat to Quarters as a mark of respect to all seafarers. A key element of 
the performance was a Cheer Ship, a traditional naval salute offered to His Highness 
Sheikh Khalifa bin Zayed A1 Nayhan, President of the UAE and Supreme Commander 
of the UAE Armed Forces.

Along with the New Zealand Army Band the Navy musicians also provided entertainment 
at the UAE Armed Forces Officer’s Club for the IDEX Gala Dinner. Both Bands were 
treated to a sumptuous meal in the Club Restaurant beforehand, which many will remember 
as one of the highlights of the trip.

Whilst in Abu Dhabi the Band was also able to provide musical support for a Cocktail Party 
and Ceremonial Sunset on the quarterdeck of HMAS Stuart (CMDR Brett Sonter), which 
was alongside. The evening was hosted by Deputy Chief of Navy, Rear Admiral Davyd 
Thomas, AO, CSC, RAN who was representing the RAN at the Conference.
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Addressing the Band at the end of the Exhibition, RADM Thomas described the Band’s 
involvement in IDEX as a ‘strategic asset’ in maintaining good relations with the UAE 
(which hosts the Australian A1 Minhad Air Base just outside Dubai).

For many of the Band members it was their first visit to a Middle Eastern country and their 
first experience of Islamic culture. An opportunity to visit the majestic Sheikh Zayed bin 
Sultan A1 Nayhan Mosque provided an awe-inspiring glimpse into another way of life. 
Ferrari World was another ‘must do’ on most people’s lists for the opportunity to experience 
the adrenalin rush on the world’s fastest roller coaster.

As Contingent Commander and Director of Music -  Navy, Commander Phillip Anderson 
OAM, RAN, was very pleased with the performance of the Band and the opportunity 
provided by IDEX to showcase the Band’s talents in the international arena.

The RAN Band can be heard in a special Flagship Recital at Sydney’s City Recital Hall on 
Sunday evening, 10th July 2011. This gala event is in celebration of the 100th anniversary 
of the Royal Australian Navy. For ticketing enquiries phone (02) 9359 2618 or email 
navy.band@defence. gov. au.

AUSTRALIA

The Admiral's Own Jazz Group entertain guests at the IDEX2011 Gala Dinner.
(L to R) Leading Seaman Martyn Hancock, Petty Officer Grant Metcalfe, Able Seaman 
Bruce McIntyre (obscured), Able Seaman Damien Dowd and Able Seaman Aaron Geeves.

-----------------  m
SeaTalk Autumn 2011



UNIFORM MATTERS
By Manuela Moseley,
Director Navy Uniforms

Navy has seen the implementation of a 
significant number of changes in the 
uniform environment over the past few 
months. In particular, the focus has been 
on uniform rationalisation activities which 
are being conducted as a three phased 
approach. Phases 1 and 2 are complete 
and included the rewrite of ABR81 and 
review of ABR5762. Both of these 
documents are now available on the 
Defence Restricted Network.

Phase 3 of the rationalisation will be 
conducted over the next six to nine months 
and include some tri-service 
standardisation, a closer look at the need for 
Made-To-Measure, as opposed to 
Commercial Off The Shelf (COTS) 
garments and a complete review of Navy’s 
uniform inventory. With more than 2,500 
items in Navy’s uniform inventory, this is a 
task of significant proportion and will take a 
considerable effort to complete.

Uniform policy changes are a frequent 
occurrence and with ABR81 last published 
in 2004 it was time to undertake a 
comprehensive review of its contents. The 
changes to ABR81 were endorsed by CN 
on 3 Feb 2011 and include, but are not 
limited to:

•  Inclusion of the DPNU policy

•  Inclusion of patent leather shoes in 
Navy’s uniform inventory for officers 
and sailors -  Chapter 4.35 and Annex 
A to Chapter 3.

•  Process for mounting of medals -  
Chapter 7.38 to 41.

•  Changes to the number of 
Commendation Badges that can be 
worn simultaneously -  Chapter 7.42 
to 7.44.

•  Provision for wearing Army Combat 
and Infantry badges by Navy personnel
-  Chapter 8.59.

•  Wearing of Recruit Instructor badge in 
perpetuity -  Chapter 8.104.

ABR5762 has been extensively reviewed 
with Scales of Entitlements adjusted to 
reflect Navy’s changing working 
environment as well as uniform ensembles. To ensure that all Navy clothing and 
The introduction of the DPNU was a protective equipment is fit for purpose each 
catalyst for many changes noted in the item has to undergo a ‘user trial’. Currently 
Scales. The updated document was Navy is in the process of preparing to trial 
endorsed by CN on 11 Dec 2010. the following items:

User trials

ABR updates
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Cold/Wet Weather Items -A  number of 
Navy personnel at various locations across 
Australia will be trialling Army’s Cold 
Weather Jacket and RAAF’s wet weather 
jacket. Both items are available in DPCU 
print. It is anticipated that the trial will 
begin within the next six to eight weeks.

Boots -  In response to feedback received 
from Navy personnel about the new 
Safety boot issued with the DPNU, we 
are investigating alternative footwear 
items for personnel not required to 
undertake fire fighting duties. In 
particular we are interested in a boot that 
is lighter, faster to dry and generally more 
suitable for activities such as standing, 
walking, running and climbing. CO RS 
has agreed for some Instructors and 
Administrative personnel at HMAS 
Cerberus to participate in the trial, which 
is due to commence in the next six to 
eight weeks.

PTI kit — After 10 years of planning the PTI 
community is finally getting the 
opportunity to trial several new uniform 
items including shorts, t-shirts, tracksuits 
and wet weather gear. A tri-service activity, 
the trial garments are due to be purchased 
by DMO CLOSPO and the trial expected to 
commence within the next two months.

Maternity DPNU  -  Since Army determined 
that DPCU was to be ‘dress of the day’ a 
requirement exists for a disruptive pattern 
maternity uniform. It is considered 
appropriate for Navy members to trial the 
same garments in the Navy colours. 
Volunteers have already been identified for 
the first stage of the trial and we are 
currently waiting to take delivery of the first 
sets of the maternity uniform.

In brief

•  Changes to the order process for DPNU 
name badges came into effect on 1 
April 2011. All orders are now placed 
at Clothing Stores and will be available 
within approximately 10 days.

•  The new Maternity uniform will not be 
available until late 2011. Due to 
lengthy delays being experienced by 
Navy personnel with the 
Made-To-Measure option, CLOSPO 
has improved the process. Maternity 
wear should now be available within 
four weeks of the order being placed.

•  Approval has been given for the Wool lie 
Pulley to be worn with DPNU. Signal 
reference 280115Z FEB 11 refers.

Contact us

Have your say about your uniform using 
the following DNU points of contact:

- Defence intranet address: 
intranet.defence.gov.au/navyweb/ 
sites/Uniforms

- Navy Uniform Form:
intranet. defence. go v. au/navy web/forum/ 
default.asp

- Stitch-in-Time form: Defence Web 
Forms System. Defence Intranet

- Email: navy.uniforms@defence.gov.au

- Telephone: Manuela Moseley, D-NU on
02 6265 1421
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by SBLT Hickson, MIDN Manton and 
MIDN Hembrow

‘Jervis Division Ho, Jervis Division By the 
Right Dress’. These are words we have 
become familiar with after the first days as 
a member of Jervis Division at the Royal 
Australian Naval College. It has been quite 
a journey from day one, when we were 
walking down the passageway of Collins 
House looking at 23 other nervous New 
Entry Officer trainees, to the confident and 
professional officers we are being moulded 
into. Our training has included learning to 
march, iron and polish shoes; firing an F88 
Steyr rifle and 9mm Browning Pistol; plus 
also eating toast with a knife and fork in 
front of a Commodore. Often the hardest 
part has been the separation from family, 
friends and normal civilian life, a task 
MIDN Hembrow, SBLT Hickson and 
MIDN Manton have recently discovered.

MIDN Hembrow lived a life hinged on 
strong family ties and having never moved

houses nor schools, the transition from 
civilian life in Burpengary, Queensland to 
MIDN Monique Hembrow, Royal Australian 
Naval Officer at HMAS Creswell, was a 
daunting expedition. Although to some 
people the separation from loved ones is not 
of great concern, for her it was quite the 
opposite. As she has come to realise it 
becomes easier with time and if it wasn’t for 
the camaraderie and mateship formed within 
the division and the guidance of the 
Divisional Officer, LEUT Tom Doherty, 
NEOC 44 would have been a struggle rather 
than a challenging and rewarding experience 
that has formed memories, friendships and 
developed skills that will last a lifetime.

SBLT Hickson’s decision to join the Navy at 
age 37 was not an easy one. With a wife and 
two young boys at his home in Wamberal on 
the NSW Central Coast, being away from 
home has been especially hard on his family.

He could not have considered joining the 
Navy if he didn’t have his family’s full 
support. He has learnt first hand the great
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sacrifices that Navy families 
make to enable people like 
him to serve. The Navy is 
very supportive of families 
and understands the weight 
of responsibility that rest on 
the shoulders of the 
stay-at-home parent. When 
he thought that certain 
points through the start of 
the course were tough, he 
just had to think back to 
what his wife was going 
through and it brought him 
back to a bit of reality.
Being in the Navy with a 
family means working as 
hard, if not harder, on being 
a great husband and parent 
as much as you work hard at 
being an Officer.

MIDN Manton joined from 
Perth aged 17 and in to what 
seemed like at first the other 
side of the world. Ten weeks 
later, after being stretched to 
her limits and beyond, being 
exhausted to the point of 
resorting to coffee, she 
looks in the mirror and can see the changes. She is no longer the girl from Perth, who ten 
weeks ago looked with wide eyes at the surroundings. Rather she is more self-confident, 
can project her voice and give orders with the best of them and lead those who are many 
years older than herself. She has also been introduced to her new friends and to apparently 
essential movies like Top Gun. She looks back now and smiles at the memories, whether it 
be the times standing out on the parade ground practicing under the watchful eyes of the 
boatswains, communal boot polishing in the passageways, flood repair and fire fighting or 
Early Morning Activity with the PTI’s.

MIDN Manton on completion o f  her 
Survival at Sea component.
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JOIN THE NAVAL 
ASSOCIATION
by Les Dwyer, National President

Why should you join the Naval 
Association?

Membership of the Naval Association of 
Australia has many benefits. The Naval 
Association is out there daily seeking to 
increase the benefits available to you 
through Nature and Conditions of 
Service issues and by directly speaking 
with Government and Navy regarding 
the issues that matter TO YOU. Often 
we work in conjunction with other 
organisations to achieve our aims to 
increase the worth to you of your 
superannuation or conditions of service, 
including welfare and veterans issues.

If you are still serving we have created a special eFleet Sub Section which can 
deal with your queries or help you through email/website communication while 
you are serving. Don’t put off joining until you leave the Navy — JOIN NOW!

The Naval Association NEEDS YOU — so join YOUR Ex-Service Organisation 
that has been around for nearly 100 years looking after sailors just like you.

See the Naval Association’s website to join: http://navalassoc.org.au

‘Each for All —  All for Each’
■ ■■■■■■ — - - ----.. --.------.. —-----........._____

, . i  U . i n p w i K  " II . «■ L M .a .n . mi I. Ill 1.1 . . .. . .1 ,1  . . . . . . . .
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Do you want to be 
an instructor 

someday?

by LSWTR Angela Davison

You reach a certain point in your naval career 
where you want to make a difference; whether 
that is through advanced courses, leadership 
and mentoring programs or implementing a 
small change here and there. Alternatively, 
you could volunteer for a posting to Recruit 
School as a Recruit Instructor and make a 
difference at the coal face. I’ve lost count of 
the times I’ve complained (whinged!) about 
the level and standard of SMN posting to 
ships and establishments, so I decided to do 
something about it.

A Recruit Instructor (RI) isn’t your average 
posting. Firstly, you’re going to need to get 
past the SWO -  Warrant Officer Campbell. A 
tick in the box from her and you’re pretty 
much good to go. A tip for young players -  
make sure you smile. If you’re successful, 
there are two courses you’ll need to complete 
before you’re allocated a Division and a Class. 
Initially, you will be required to undertake the 
Recruit Instructor’s Course (RIC) and then 
proceed to the Instructor’s Technique Course 
(IT). Anything you need to know, you’re 
taught. Don’t stress. Upon successful 
completion of both you get issued with the 
awesome RI Badges! Wear them with pride.
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So, you get your first class. If you’re not 
nervous, there’s surely something wrong with 
you. How on earth are you supposed to 
explain to a civilian how to march? What the 
rank structure is? The Divisional System? 
Oh, and wait for it ... armed drill! The first 
two weeks are pretty hectic. There’s no doubt 
about it. This is where the ground work is laid 
for the remainder of the intake. The Division 
starts to work together as a team -  
Shakedown and URE in the second and 
fourth week respectively will iron out any 
problems at Recruit, Class and Divisional 
level. The Division’s MRE in Week 10 of 
Initial Training is where it all comes together; 
instead of you as an Instructor having to push 
your Class to achieve, they will push 
themselves. Such an awesome feeling when 
you realise you have successfully provided 
the Recruits with every tool they need to 
graduate as a Sailor in the RAN.

Recruit School has definitely changed since 
I graduated in GE 186 (2001). My Recruit 
Instructor inspired me to want to be an RI 
and though that’s a bonus, we try to inspire 
a little down here. Like I said, some days are 
crazy. The days can be long too. But, you 
get a say in who will be serving with you, 
you cultivate the Sailor that will be in a fire 
team with you, in your Force Protection 
Watch in the Middle East, and even Cafe 
Party. It’s the small things you can do here 
in 11 weeks that make a big difference in a 
few years time. Why not?

LSWTR Angela Davison joined Recruit 
School in Nov 09. She has been the LSRI for 
almost 100 Recruits since joining the school.
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Defence Families 
Australia -

DFA
A voice for Defence Families

From the Convenor
Julie Blackburn 
Infoline 1800 100 109 
convenor@dfa.org.au

Navy has certainly been in the media spotlight 
of late. Unfortunately most of the news has 
been negative, giving very little recognition to 
the dedication of our Navy personnel. The 
focus has largely been surrounding the 
materiel, with little regard to the Navy 
personnel who are working long, often 
unpredictable hours, often absent from home,

who are instructing, in-training or providing 
operational, planning or logistical support. 
Your families are behind you, and we thank 
you for all you do. We hope to see more 
positive media representation that gives true 
value to the work of our Navy.

DFA submission to Defence review of 
relocations

DFA received a substantial amount of feedback 
from families surrounding housing and 
relocations during the 2010-2011 end of year 
posting period. Regrettably, much of the 
feedback has been negative. Issues ranged from 
poor information delivery, a process which has 
a profound effect on the morale of our Defence 
community and negatively impacts on the 
Members’ service capabilities, to questioning 
of the way this resourcing is spent. DFA has 
summarised this feedback and presented to 
Defence, outlining difficulties experienced as 
well as positive points identified with the 
removal process, and providing suggestions 
offered by families and DFA for improvement 
to ensure better mechanisms and outcomes for 
all parties involved in future relocations. A 
copy of the submission can be viewed on the 
DFA website www.dfa.org.au.
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National Defence Families Access Card

Recognised family members of Navy 
personnel, aged 16 years and above, may now 
apply for, and be issued with, a National 
Defence Families Access Card. The card is 
being rolled out around Australia in 
conjunction with base security pass upgrades. 
Please check with the pass office at your 
nearest base for availability in your area.

You and Your Money guide

DFA has been collaborating with the ADF 
Financial Services Consumer Council to 
produce new resources for Defence Families.

A recent development has been You and 
Your Money in Australia. The purpose of 
this guide is to assist with new families to 
the ADF who have been recruited from 
overseas, in order to provide information 
about financial and taxation issues related 
to living and working in Australia.

The publication is for educational purposes 
only and is not a substitute for personal 
financial advice. For information on seeking 
financial advice in Australia, visit the Council's 
website at www.adfconsumer.gov.au.

Revised healthcare model delivers choice

The ADF Family Health Trial was launched 
in 2009 with the aim of evaluating a model 
of healthcare that will benefit Defence 
Families, through subsidies.

Following feedback given to the trial in
2010, a revised model of the scheme,

commencing 1 April, will now allow 
families in the trial areas to receive rebates 
when seeing any doctor of their choosing, 
and the ability to access a greater range of 
additional health services.

DFA welcomes the revisions and will 
continue to recommend that the trial is 
extended throughout Australia to ensure all 
Defence Families have access to this.

DFA delivers feedback on PEEP 
application process

DFA delivered member feedback on the 
early closure of the Partner Education and 
Employment Program (PEEP) for Financial 
Year 2010-11 to the Defence Community 
Organisation (DCO). The response paper 
can be viewed on the DFA website.

We have been informed that PEEP will 
reopen on 1 June 2011 for study commencing 
Semester II. Payment will not be made on 
initiatives commenced prior to approval. We 
recommend you apply early as only a limited 
number of applications can be approved.

DFA will continue to consult with DCO 
with regard to PEEP. Please direct 
enquiries regarding PEEP to DCO at 
peep@defence.gov.au or call 02 6127 2307. 
You may leave feedback to DFA on our 
website at the My Voice section.

New DFA website

DFA is looking forward to representing 
families better in 2011 with the upgrade of 
our website www.dfa.org.au. Check out 
exciting new features, including local news
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at My Home, events at My Calendar and 
online questionnaires at My Voice.

Existing members are asked to confirm 
their current location and change their 
password. Members who login before 
March 15 will go into the draw to win two 
$100 Coles Gift Vouchers.

Email webmaster@dfa.org.au with 
suggestions regarding new resources, 
links or tips for the website and you will 
be eligible for a second draw to win two 
more $100 Coles Gift Vouchers on May 
15. These vouchers are offered through 
the generous support of Frontline 
Defence Services.

What's your story?

2011 marks 25 years of Defence Families of 
Australia. To mark our jubilee year, we are 
compiling an e-book with real-life 
experiences of Navy, Army and Air Force 
partners, parents and children. Email 
jubilee@dfa.org.au to submit your story (up 
to 2000 words), arrange an interview or 
suggest a person we might want to 
approach. Stories may also be published on 
the DFA website.

Kind regards

LOGIN NOW!

Visit My Account to login. If you have any 
problems with this process, please email 
webmaster@dfa.org.au.

National Convenor 
Defence Families o f Australia 
convenor@dfa. org. au 
Mobile: 0410 626 103 
DFA Info line: 1800 100 509 
www.dfa.org.au

Meet the DFA Executive

Danielle Cooper: ACT/Southem NSW act.sthnsw@dfa.org.au 
Jennifer Greive: Victoria/Tasmania vic.tas@dfa.org.au 
Helen Martin: Western Australia/Pilbara wa@dfa.org.au 
Marion Donohue: NT/Kimberley nt@dfa.org.au 
Dannii Khan: North Queensland nth.qld@dfa.org.au 
Jillian Macey: South Queensland sth.qld@dfa.org.au 
Jacqui Bennett: South Australia sa@dfa.org.au 
Vacant (See website): Central NSW central.nsw@dfa.org.au
Amita Tandukar: National Communications Officer communications@dfa.org.au 
Annaliese McCammon: National Policy Officer policy@dfa.org.au

Julie Blackburn
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Left to right: Jillian Macey, Dannii Khan, Julie Dryden, Annaliese McCammon,
Helen Martin (back row), Minister Warren Snowdon, Marion Donohue, Jennifer Greive 
(back row), Julie Blackburn, Danielle Cooper, Jacqui Bennett, Emma Ward.

Defence Families o f Australia (UFA) is an advocacy group 
that is in dap an dan t from the Department o f Defence. 
Comprised largely o f volunteers, we have been representing 
the needs o f the members and their families to Defence and 
the Government since 1-JoO. Our aim is to improve the quality 
o f life for all Defence families by providing an officially 
recognised forum for the views o f the member and their 
familyVYe report, advise, and make recommendations to 
Defence and Government— ultimately we injluence policy 
on issues that directly affects families.
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ADF FAMILY HEALTH 
TRIAL: IMPROVEMENTS 
COMMENCE 1 APRIL 2011
By Mr Terry Evans,
Assistant Director ADFFH

The ADF Family Health Trial is 
continuing to provide benefits to ADF 
families living in the following regional 
and remote locations:

•  Western Australia -  Broome, 
Carnarvon, Derby, Exmouth, Karratha, 
Kununurra, Newman, Port Hedland 
and Tom Price.

•  Northern Territory -  Alice Springs, 
Darwin, Katherine and Nhulunbuy.

•  Queensland -  Cairns, Mt Isa, Thursday 
Island, Townsville, Tully and Weipa.

•  New South Wales -  Singleton.

•  Victoria — Puckapunyal and Sale.

Last year a mid-trial evaluation was 
conducted which included feedback from 
700 ADF families. Findings showed that 
ADF families wanted a greater choice of 
general practitioner. Families also requested 
an increase in options for how they use the 
current $320 dental provision.

The revised model commencing on 01 April 
2011 has the following features:

•  One model for all trial locations.

•  Eligible ADF dependants are no longer 
restricted to attending participating 
doctors and can visit any general 
practice of their choice, including 
those practices outside the trial 
location (e.g. when on holidays).

•  The range of medical items has 
been extended to include all 
Medicare Benefit Schedule Item 
Numbers provided in a general 
practice setting.

•  Eligible ADF dependants will be able 
to claim reimbursement for out of 
pocket general practice expenses (the 
difference between the general practice 
fee and Medicare rebate).

•  There is no limit to the number of 
medical claims able to be made.

•  No fringe benefit tax (FBT) liability is 
attracted on services that are bulk 
billed. Only amounts claimed for 
reimbursement will attract FBT.
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•  ADF dependants will also have greater choice as to how they use the current $320 
dental provision. Allied health services such as physiotherapy, optometry, 
chiropractic and podiatry will be eligible up to a capped limit of $320 per dependant 
per calendar year.

Representatives from ADF Family Health have attended DCO Welcome Days in trial 
locations and have welcomed the opportunity to meet with families and receive valuable 
feedback. Your feedback is always welcome at any time via:

adf.dependanthealth@defence.gov.au

DCO Welcome Day in Cairns on 18 March 2011, pictured (L to R) LEUT Shawn Adams, 
Military Support Officer, DCO Cairns; Mrs Christine Ratcliffe; Ms Leonie Macpherson, 
Director ADF Family Health, Joint Health Command; Mrs Sherry Chegwyn; CPONPC 
Tony Chegwyn, HMAS Cairns.

If you would like further information or are interested in registering for the trial contact the 
ADF Family Health team on 02 6266 3547 or visit the website at:

Intranet:
http://intranet.defence.gov.au/vcdf/sites/ADFDepHealth

Internet:
http ://w ww. defence, gov. au/health/DependantHealthcare/i -healthcare. htm

1 2  -------------------------------------------

SeaTalk Autumn 2011

mailto:adf.dependanthealth@defence.gov.au
http://intranet.defence.gov.au/vcdf/sites/ADFDepHealth




SeaTalk is published by:
Navy Communications and Coordination 
on behalf of Chief of Navy.
The Editor is LEUT Grant McDuling

Contact:
Editor SeaTalk 
Navy Strategic Command 
Bldg R 1, Russell Offices 
Russell Drive ACT 2600

Editorial stories and photos only should be sent to:
mcduling@optusnet.com.au

Address changed?
Permanent Navy members should update their address details 
by correcting their entries in the personnel database, PMKeyS, 
on the Defence Restricted Network.

Reservists unable to reach a DRN terminal (at a Defence 
establishment) should contact their local Regional Reserve Pool.
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