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THE CHIEF OF NAVY’S 
SPRING MESSAGE

Dear Navy Family,

I think it’s useful at the start o f my time as your Chief, to 
articulate how I see New Generation Navy (NGN) -  what it 
means to me and why we are doing it.

I see NGN being about modernisation: our culture, our 
structures and the way we lead. And we need that because we 
have some exciting capabilities coming down stream -  and we 
need people who want to be here to make use o f that capability 
in the defence of our country and its interests.

I have been involved with NGN since its inception and I truly believe it is gaining traction. 
It is a five year program; it’s a long haul and we do have some way to go.

1 hope my time as the Chief o f  Navy will be defined by the results we achieve together, and 
the progress we continue to make and build on the platform that has been laid in the first 
years of the NGN program.

So that’s how I see NGN -  it will evolve, it will change, but my commitment is absolute. 
Be in no doubt about that.

NGN is not only about the top level o f the Navy driving the change —  the change needs 
to come from within and driven from the bottom up. I believe we are seeing evidence that 
it is.

I look forward to getting around the Navy in the next couple of months, to meeting as many 
o f you as I can. I have every faith we can make these changes to our culture together.

R.J. GRIGGS, AM, CSC
Vice Admiral, RAN 
Chief of Navy

B
SeaTalk Spring 2011



Warrant Officer 
of the Navy

by WO-N Mark Tandy

Since we embarked on the New Generation 
Navy (NGN) program just over two years 
ago, many people have questioned whether 
the program would continue under the 
stewardship of a new Chief o f Navy (CN). 
At the change o f command ceremony held 
in Canberra on 07 June 2011, the message 
was very clear - NGN is fundamental to our 
future and it will continue under VADM 
Griggs’ leadership.

NGN is about our people and our future and 
this is where the N avy’s divisional system 
has a huge role to play.

Our divisional system has a long history. In 
fact it dates back to 1755 when the Royal 
Navy introduced the scheme as a way to 
address the link between the officers and the 
men o f the Royal Navy. Lieutenants on 
board a ship were placed in charge o f a 
ship’s company division, and were held 
accountable for their health and welfare. As 
a Navy we have seen many changes, but 
principally the divisional system has 
remained -  it has stood the test o f time and 
that’s because it works.

Today, the success of the divisional system 
depends on how the Divisional Officer and 
Divisional Senior Sailors interact with their 
personnel. Their responsibilities are many 
and include:

•  Knowing each member of the division
•  Maintaining dress and bearing
•  Ensuring personnel maintain their 

fitness and individual readiness
•  Maintenance o f teamwork and morale
•  Providing leadership and effective 

two-way communications
•  Being concerned with the wellbeing of 

members, and
•  Completing and processing 

administration.

Another indicator that NGN is moving 
forward is the creation o f a Command 
Warrant Officer position to administer the 
divisional system at the strategic level. This 
position will be working to strengthen our 
processes and ensuring that the leadership 
framework within the divisional system is 
consistently applied, regardless o f where 
our people are posted.

We have great people in our Navy and only 
with strong leadership from all involved in 
the divisional system will our personnel 
continue to realise their full potential. So, 
le t’s lead by example and look after 
N avy’s future.
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HMAS Success receives 
new lease of life
By LEUT Darren Mallett

After almost ten months away from her home port o f Fleet Base East, HMAS Success 
returned home in June having taken part in a major exercise and undergone a double hull 
conversion in Singapore.

Logistically, it was always going to be a challenge for a Major Fleet Unit to be resident in  a 
foreign port for an extended period.

At any one time the ship maintained a duty watch o f around 70 personnel and as they 
prepared to return to Australia, the complement was increased to 135.

HMAS Success Supply Department - June 2011. The Supply Department worked closely 
with the Royal Australian Navy Liaison Officer (RANLO) - Singapore ensuring the 
ship's company who remained were accommodated and catered fo r  during their periods 
o f  duty. Including exercises and port visits beforehand, the ship was away from her 
home port o f  Sydney fo r  ten months.
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Whilst alongside in Singapore, ship’s 
company was accommodated in bungalows 
owned and maintained by the RAN.

Coined ‘black and w hite’ after their 
painted black tim ber frames and white 
walls, the bungalows were built by the 
British from the 1920s onwards to house 
personnel working in the N aval B ase and 
other m ilitary installations nearby. They 
were the last phase o f  the black and white 
architectural style, w hich flourished from  
the 1900s to the 1930s in Singapore.

Staying ashore in the bungalows was a 
welcome and necessary relief for the 
Success ship’s company, some o f whom 
remained in Singapore across the two 
rotations of six weeks each.

W orking 12 hour shifts, four days on and 
four days off, w atchkeepers w ere able to 
take advantage o f  their dow ntim e by 
m aking short tourist adventures to 
nearby attractions and occasionally  to 
other countries.

As part o f Success s conversion, port and starboard storage tanks were closed off, and a 
second bottom in the centreline tanks was installed. This has reduced fuel carrying capacity 
for replenishment. Whereas previously Success was unable to deliver her full tank capacity 
o f fuel in a RAS situation, the new configuration will effectively allow the ship to empty 
her tanks.

“We no longer have to hold onto a significant amount o f fuel in our cargo tanks as ballast 
to ensure stability,” said Success Commanding Officer, Commander Ainsley Morthorpe.

“That means we will be carrying fresher fuel as we turn over our entire fuel cargo rather 
than introducing new fuel to old as used to be the case.”

Depending on the cargo combination o f F76 (marine fuel) and F44 (aviation fuel), 
Success will be able to conduct up to a dozen typical Anzac Class Frigate refuellings in 
her new configuration. The ship will now undergo routine maintenance in Sydney before 
returning to full operations.
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Seven o f the 20 Navy sailors who attended 
the night arrive at Operation ‘Game On ’ 
impressing the crowd in the popular DPNUs.

Some o f the Navy gamers pose with (l-r) World 
Gamer Ashley ’Jinx ’ Jenkins, Mel Sergeant 
from Nova FM  and MC Mike Goldman.

Navy sailors are interviewed by event host Mike 
Goldman about their experiences in the Navy.

SAILORS 
BRING THEIR 
GAME
By Lauren Rago

400 excited twenty-something year olds 
experienced video battle and a sensory 
world of Navy visual material at Defence 
Force Recruiting’s (DFR) ‘Game On’ event 
hosted by Nova FM at Hoyts Cinema 
Moore Park, Sydney on Friday 6th May.

‘Game On’ was a video game competition 
held as part o f a wider radio and cinema 
marketing campaign to place Navy careers 
top of mind amongst young people who 
may identify with Navy console type jobs 
such as Combat Systems Operator, 
Submariner, Cryptologic Systems, 
Communicators or Electronic Technicians.

The night kicked off with an impressive 3D 
projected animation inside the cinema 
foyer. Then it was game on. HD TV’s were 
set up with Halo:Reach all around the 
cinema and players were supported by the 
Navy’s top 20 Gamers as they battled it out 
to progress through 12 rounds to play in the 
final on the big screen.

20 supporting sailors had the task of 
representing the Navy and chatting to the 
young gamers about their own personal 
experiences. ABCSO Andrew Johns said
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400 ‘Game On ’ attendees are wowed by a 
3D animated visual and audio display o f  
Navy hardware projected on cinema walls.

The 20 Navy representatives provided moral 
support and gaming tips to the gamers 
sweating their way through 12 rounds to 
the final.

ABCSO David Gregg and ABCSO Andrew 
Johns show o ff their Halo: Reach skills at 
Operation Game On.

they were asked about their specific roles in 
the Navy. “They asked if I get to push the 
red button and were pretty excited when I 
said yes I do,” AB Johns said.

The event attracted a variety of celebrities, 
including professional Girl Gamer Ashley 
Jenkins aka “Jinx” and Mike Goldman from 
such shows as Channel Ten’s Big Brother 
up late. Mike Goldman gleefully ran 
push-up competitions and egged on one 
young gamer who happily shaved his head 
in honour of ‘Navy-ness.’

All the gamers enjoyed themselves and 
many o f them wanted to hear about the 
warfare capabilities o f the Navy. Two 
gamers from Western Sydney left the event 
keen to find out a little more about Pilot, 
Electronic Warfare and Maritime Warfare 
Officer. “It was a really awesome fun night, 
it’s cool to see normal dudes in the Navy 
who get to hang out and play games and 
stuff,” Mark from Bankstown said.

Seamen Morgan Oliver and Nicholas 
Luttrell from HMAS Watson were 
interviewed live by Nova funny man Lowie. 
“So do you get to run around as a really 
awesome Navy badasses everyday?” Lowie 
asked. “Not really,” SMN Luttrell quipped, 
“But close.”

LSET David Allanson was called up to the 
big red chair on stage for a more in depth 
chat about Navy business. “So you guys do 
some pretty world class operations; have 
you deployed?” Mike asked. LS Allanson 
impressed the audience, telling them that 
the Navy has a constant presence in the 
Middle East with a Frigate patrolling the 
Persian Gulf. “You spend a lot of time at sea 
in the Navy and you work hard but you
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enjoy so many benefits, such as 
international travel, and you’re always with 
your mates,” LS Allanson said.

From 17th April until Game Night on 6th 
May more than 1000 members o f the public 
visited the Navy branded Nova website and 
played a mini battleships game to win their 
chance to attend while personnel at the 
Directorate o f Reputation Management 
(DNRM) made the call out to Navy gamers.

LCDR Don Hogarth o f DNRM said the 
search for the Navy’s best gamers resulted 
in a huge number o f applicants and provided 
some insight in to what younger members 
are doing after work. "It was encouraging to 
see the responses and the CV's provided 
were in acronyms the likes o f which I 
haven't seen before, so it was a learning 
curve and I ’ve since learnt a whole new 
language,” LCDR Hogarth said.

LEUT Stu Dennis and CPO Daniel Jones, 
also from DNRM, attended the event and 
were intrigued to see the similarities 
between the young gamers and some 
members o f the Navy. “They all looked like 
CSOs,” LEUT Dennis said.

The marketing campaign was leveraged by 
DFR radio advertisements for priority jobs 
and ‘7 Days in the N avy’ and new 
commercial ‘Halo o f  the F leet’ on the 
silver screen throughout the country. A 
powerful viral campaign and online 
advertising banners promoted the 
competition and highlighted Navy jobs. 
Video and imagery o f the event can be seen 
at Defencej obs. gov.au/navy/gameon.

DFR Marketing and DNRM would like to 
thank the Navy personnel who participated 
in the campaign for their professionalism, 
energy and elite gaming skills.

□
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N avy'sSouthern Ocean Odyssey
By SBLT Sarah West

At the gates to the Antarctic continent, in 
the Subantarctic Southern Ocean, 
thirty-eight members o f the Royal 
Australian Navy recently experienced a rare 
but extreme environment.

The group, made up of thirty trainees from 
various categories and a handful o f  support 
staff, embarked in the Aurora Australis to 
gain ‘life at sea’ experience and 
professional competencies.

The ninety-four metre icebreaker, 
chartered by the RAN, was tasked with the 
Australian Antarctic Division’s (AAD) 
m ission to resupply its research base at 
Macquarie Island.

Macquarie island or ‘Macca,’ is a tiny 
slither of land located halfway between 
Australia and Antarctica and is often 
described by experienced expeditioners as 
the ‘jewel in the crown’ for Antarctic

wildlife. The last Navy vessel to visit the 
remote site was HMAS Stalwart in 1985.

Navy personnel were kitted out with polar 
survival clothing including Gore-Tex 
outer-layers, polar fleece mid-layers, and 
thermal undergarments to protect them 
from the elements

The sea was unexpectedly calm when 
Aurora Australis set sail from Hobart, so the 
Navy’s embarked trainees made the most of 
the good weather and spent time working in 
various departments throughout the vessel.

The Marine Technicians got their hands 
dirty in the engine room working alongside 
the ship’s engineering staff. The Medics 
gained a rare insight into polar medicine by 
working with the Antarctic Division’s 
embarked Doctor, and the Communicators 
got exposure to the IT systems used to keep 
remote Antarctic bases in touch with the 
rest of the world. Ten General Experience 
trainees kept watches on the bridge, and 
helped in the galley.

Environmental protection briefs outlined the 
stringent quarantine practices required for 
those who set foot on the World Heritage 
Listed Island. Boots are scrubbed and 
clothing inspected to ensure nothing new is 
introduced into the delicate ecosystem.

When Aurora Australis, affectionately 
known as the ‘orange roughie’, anchored in 
Buckles Bay, those onboard with sharp 
eyesight (or a pair o f binoculars) could see 
penguins waddling along the shoreline.

------------  Q
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Officer in Charge o f the deployment, 
LCDR Tony Paterson, said sailing below 
45 degrees south was a rare treat for 
anyone in the Navy.

“Very few  o f  us, in  the  N avy, ever get 
a chance  to  go m uch  fu rth e r south  
th an  the  b o tto m  o f  T asm an ia ,” said  
L C D R  P aterson .

“So, the experience will give our people 
an understanding o f what it’s like to be at 
sea in the subantarctic and work in the 
unpredictable weather conditions typical 
o f  this region.”

W ild weather hampered the resupply 
m ission for several days, making it 
impossible at times to conduct boat-work 
or helicopter operations. With blizzards 
continuing to sweep in from the Antarctic 
continent, hopes o f  getting any Navy 
personnel ashore on M acquarie Island 
were fading.

B ut, on Sunday 24th o f  July, the clouds 
p arted  and opened up a sm all w indow  
o f  opportunity  for helicop ter transfers. 
Seam an ‘G eneral E x p erien ce ’ B rittany 
Tait w as flow n from  the ship to the 
shore and becam e the youngest person 
ever to set foot on M acquarie Island  as 
part o f  an A ustralian  A ntarctic 
program . The seventeen  year-o ld  broke 
a record  w hich had  been  held  by an 
A rm y barge operator for tw enty  years. 
H er rew ard w as an opportun ity  to 
explore rarely  trodden  beaches 
brim m ing w ith  G entoo penguins and 
elephant seals.

A A D ’s Expedition Leader, Rob Bryson, 
applauded the milestone.

“I t’s extremely rare for anyone in their 
early twenties, let alone under twenty, to 
take part in an Antarctic program,” said 
M r Bryson.

“Our average age within the AAD is 
forty-two, so Brittany has certainly 
skewed our statistics to the left.”

The m ost significant event, however, for 
the crew o f Aurora Australis was 
rendering assistance to a New 
Zealand-based fishing vessel which 
broke-down south o f Macquarie Island.

Several unsuccessful attempts were made 
to fix the stricken vessel’s engine, with the 
final decision being made to take her 
under tow.

The small group o f embarked Navy 
personnel carried two 1500 kg towing 
hawsers from the fore end o f the 
icebreaker to the aft end so that a tow  
could be rigged to then begin the slow 
six-knot chug back to Macquarie Island.

W hen the two vessels arrived in the 
vicinity o f Macquarie Island, the AAD 
completed its replenishment m ission, 
retrieved its helicopters and personnel, 
then continued to tow the Auckland 
Islands, south of New Zealand.

P rio r to arrival how ever, the fish ing  
vessel had regained the use o f  h e r 
engine, so the tow  w as soon  
d isconnected  and A urora A u stra lis  
began  its p ilo tage into Port Ross. T he 
p ilo tage w as spectacular w ith m ore  
than  300 Southern R ight w hales 
surrounding  the vessel as it approached  
its anchorage.
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RAN personnel explore Enderby Island 
a part o f the Auckland Island group.

Exploration of Enderby Island was conducted 
with some sightings of the endangered 
yellow-eyed penguin and giant albatross 
chicks nesting at the peak of the island.

The visit to Antarctica also provided a unique 
opportunity for Navy’s newly adopted

mascot AB “Pepper” P.N. Guin, to reunite 
with some of his real life family.

After a night at anchor in Port Ross the 
Aurora Australis ‘upped-pick’ and set sail 
for Dunedin, New Zealand, where it made a 
quick pit stop before heading for Hobart.

A t the conclusion o f  the voyage the 
th irty -eigh t R A N  expeditioners had 
v isited  tw o rem ote subantarctic islands, 
assisted in the rescue o f  a vessel in 
distress, experienced the unpredictable 
Southern O cean in winter, and had 
taken part in  an A ustralian A ntarctic 
Program  on the 100th anniversary o f  Sir 
Henry M aw son’s first expedition to 
M acquarie Island.

It was a deployment none of them are likely 
to forget.

RSV Aurora Australis's crew members prepare to tow the stranded fishing vessel, 
FV Janas.

— ------------------  m
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HOW NGN IS DRIVING 
RESULTS TO NAVY

The focus of the New Generation Navy (NGN) information updates this year has been twofold: delivering 
news of our results to people at the deck plate level; and, in encouraging their feedback and suggestions 
back into the program. For this reason, the central theme for 2011 has been ‘Driving Results’.

Signature Behaviour of the Month
Signature Behaviour of the Month belongs to Navy people facilitated through the Divisional System. It 
follows on from ‘Making the Change’ and ‘Navigating the Change’ and seeks to continue the open 
discussion encouraged in the MTC and NTC engagements.

‘ ‘The ‘ Signature Behaviour of the Month’ campaign was launched in F ebruaiy with the first Signature Behaviour 
and will run until November,” said LCDR Lesleigh Mather, the officer in charge of this sub-program.

“The initiative has focused on a diverse range of Navy units from month to month, with each describing 
how their core business demonstrates that Signature Behaviour.”

Each month, presentations created for divisional use allow Navy members to discuss that behaviour and 
how they demonstrate it at home and at work.

These sessions are intended to be a constructive and robust interaction about one of the signature 
behaviours and occur within a divisional meeting,” said LCDR Mather.

“Discussing the signature behaviour of the month is easy, takes very little of your month, but, it is the 
opportunity to involve all our people in deciding on positive change.”

A random sample of 3% of Navy's people (about 400 personnel) are independently surveyed each 
month to ascertain if a divisional meeting has been held in that workplace, if the signature behaviour of 
the month was discussed, and if there was any set outcome from the discussion. Results of these surveys 
will be provided to Navy’s senior leadership.

Royal Australian Navy PULSE
The Navy PULSE survey -  launched in March 2011 and running through the year -  provides Navy 
members the opportunity to participate in the cultural change by ‘checking the Pulse’ of Navy to see the 
effects of the implementation of our ten Signature Behaviours: where they are working and where more 
work needs to be done.
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The results of the first Pulse suggested that two behaviours in particular are resonating with 
Navy people:

Make Navy Proud, Make Australia Proud 
Fix Problems, Take Action.

CMDR Nigel Carlton, Operations Manager for NGN, said that the results of the first pulse 
were encouraging.

“We are a Navy in service of Australia -  this is our Vision and our first and most important role, so it is 
not surprising that pride in our service is a point of commonality,” said CMDR Carlton.

“It is also pleasing that innovation and action are seen as strengths —  our training as Navy people is 
intended to equip all of us, at all ranks, to take charge and find solutions.”

The NGN Team, in conjunction with external company PulsePrograms, have made contact with a 
broad cross-section of Navy people to ask their perception of the culture of their workplace through 
how they see themselves and their peers.

CMDR Carlton said that although the NGN Team are coordinating the survey on behalf of Navy, all 
responses are made directly to PulsePrograms via a secure internet portal outside of Navy, 
guaranteeing the strict confidence of responses.

“The PULSE has a significant impact in guiding the emergence of Navy’s desired culture,” said 
CMDR Carlton.

“It will also provide participants a personal trend analysis showing the impact they are having 
(individually) on culture change — on a strictly confidential basis through PulsePrograms.”

The PULSE will be taken three times over the course of 2011. The second PULSE was launched on
11 July 2011.

The data from this survey will shape how Chief of Navy progresses the implementation of the 
Signature Behaviours and other cultural reform activities under NGN.

Getting our serving members involved
Another way to deliver results is to invite members to share their ideas -  and this has been a major 
focus of all NGN programs in 2011, including the RANavuPULSE and Signature Behaviour of the 
Month, or more generally concerning existing policy.

If you have any feedback on how you think NGN can deliver changes to its people or improve its 
existing programs, please send an email to navyngn@defence.gov.au.
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Words by CMDR Andy Nelson, 
images by LSIS Yuri Ramsey

Regular readers of Navy News and other 
mass media would already be well informed 
of the changes incorporated into HMAS 
Perth as a result of the Anti Ship Missile 
Defence (ASMD) Upgrade Project SEA 
1448 Phase 2. Not so well known, however; 
are the raft of other engineering changes and 
related projects that were installed throughout 
the same period. Perth has now successfully 
completed all Acceptance Trials for DMO 
and an early Operational Assessment for 
Navy, which culminated in successfttl range 
activities in the Pacific Missile Range 
Facility oft' Hawaii in June. The crew of 
Perth can now feel justifiably proud of the 
accomplishment of the DMO/Navy/Industiy 
team. Let us share some of those 
lesser-known changes with you.

ENCLOSED 
QUARTERDECK
In order to handle planned growth 
throughout the life of the ANZAC Ships, it 
is intended that all of the ANZAC class will 
be progressively modified via the enclosure 
of the quarterdeck. The increase to the 
ship's reserve buoyancy helps bring such 
modified FFHs into the 3750 tonne 
classification and making the ship 
considerably safer in higher sea states, even 
though the ship now sits 30cms deeper in 
the water. This change also brought with it 
the unintended but entirely welcomed 
improvements to habitability by providing

a large, fully enclosed and air conditioned 
space that is just ideal for table tennis, 
darts, movie nights and Sea Training Group 
debriefings -  just not concuiTently!

COMBINED SENIOR 
SAILORS’ MESS
As a result o f a the Commander 
Surface Forces initiative, a trial was 
implemented in Perth to merge the 
previously separate Chief Petty 
Officer’s and Petty O fficer’s Dining 
and Recreation spaces into a combined 
Dining Space (formerly the CPO ’s 
Mess) and a combined Recreation 
Space (formerly the PO’s Mess). 
Whilst not funded for full 
implementation as yet, the initial 
feedback from the Perth Senior Sailors 
is positive, with greater teamwork and 
communications amongst the most 
obvious benefits. Careful consideration 
will, however, need to be made o f  
space and design issues (given the 
number o f Senior Sailors involved) i f  
combined messing is to be rolled out 
across the ANZAC Class.

GARBAGE
MANAGEMENT
One consequence of the enclosed quarterdeck 
concerns the management of garbage onboard 
Perth. Having lost this large open ventilated 
space, and not wanting to simply clutter up the 
waste with numerous wheelie bins, ANZAC 
Systems Program Office installed a complete
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garbage management system. This system 
requires the absolute cooperation of all ships 
company as all four types of waste must be 
separated at point of origin, whilst any food 
waste containers must be thoroughly cleaned 
before being placed in bins awaiting 
compaction. Paper and plastics are shredded 
and baled into ‘bricks’ which are then easily 
stored until the next ditching opportunity, 
whilst glass and metals are shredded and 
stored in up to 16kg ‘biscuit’ tins. Whilst 
being manpower intensive, the system does 
enable an FFH to retain garbage onboard for 
over 30 days if being tasked to remain within 
an environmentally sensitive area such as the 
Great Barrier Reef Marine Park.

OPERATIONS ROOM 
LAYOUT/DISPLAYS/ 
COMBAT SYSTEM '
When most people talk about the ASMD 
Upgrade they think of the new active phased 
array radar, but at the heart of the ASMD 
upgrade is the updated Mk3E Combat 
Management System (CMS) and redesigned 
operations room layout that provides the 
Command Team with unprecedented 
situational awareness and weapon system 
coordination. This fully integrated system is 
now one of the most modem CMS in the 
world and gives the ship a fully flexible 
capability to utilise all the weapons, sensors 
and countermeasures simultaneously.

NAVIGATION RADAR 
AND NAVIGATION 
DISPLAY SYSTEM (NDS)
The new navigation fit now comprises two 
Military Off The Shelf ‘Sharpeye’ radars 
provided by Kelvin Hughes. The video

from these two radars is combined into a 
world first single video output that prevents 
‘blind arcs’ that can be experienced by 
single feed systems suffered as a result of 
obstructions such as ships superstructure. 
The system also provides a navigation 
tactical display in the Bridge and Operations 
Room, and with video output feeding into 
the Combat Management System, ECDIS / 
and CCTV outputs (enabling display to any 
output throughout the ship, ie the CO’s 
Cabin to increase situational awareness). 
With Perth now being certified for NDS 
use, the ship no longer needs to maintain 
numerous paper charts.

WIRELESS HOTSPOT
Adding to the previously fitted Internet Cafe, 
Perth crew now leap into the new millennium 
with the installation of a WiFi hotspot that 
services the Junior Sailor’s Cafe, Senior 
Sailor’s Messes and the enclosed quarterdeck, 
providing ample locations for crew to link up 
with family and friends via social networking 
and video conference online facilities. These 
lifestyle changes are making big inroads in 
reducing the distance and time separation 
from loved ones and friends.

INFRA RED SEARCH 
AND TRACK (IRST)
Two IRSTs have been installed in Perth, one 
forward above the bridge and the other aft on 02E 
deck above the hangar. This system provides 
further situational awareness (day and night) by 
displaying Infra Red outputs to the Operations 
Room. This system provides unparalleled 
situational awareness, search capability (for 
targeting or even man-over-boards) and track 
data for the combat system.
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ARDENT FIVE JOINS 
CHRISTMAS ISLAND LOCALS 
IN ANZAC DAY REMEMBRANCE
by LEUT Wade Lamberth

THE ARDENT FIVE crew onboard HMAS Launceston has remembered a colleague lost at sea 
on border protection duties during a recent Anzac Day commemoration on Christmas Island.

As Australia paid tribute to its fallen men and women, ARDENT FIVE was leading 
commemorations on the remote location after accepting an invitation from Christmas Island 
Administrator Brian Lacy to provide a guard of honour during the dawn service.

The dawn service was followed with a crew visit to the memorial o f Leading Seaman 
Cameron Gurr, a former HMAS Darwin crew member, who was tragically lost at sea in 
2002 while the ship was undertaking Border Protection duties.

Commanding Officer ARDENT FIVE, LCDR Anthony Allen said he was touched the 
people of Christmas Island had given the memorial so much care and reverence by 
attending it regularly.

“Their actions in looking after this memorial were very much appreciated by the crew and 
the rest o f the Navy I am sure.”
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Darwin’s current Commanding Officer, CM DR Dave Mann, said the residents’ efforts will 
leave a lasting impression on those visiting the community.

“My ship and more importantly LS Gurr’s family can take great warmth that a much-loved 
family member and valued member of the navy may be lost at sea but certainly not forgotten.”

The Christmas Island Administrator, Brian Lacy, said the involvement o f the crew in the 
Anzac Day commemoration added life and colour to the service and the ceremony would 
not have been the success it was without the Navy presence.

The striking location o f  the Ceremony on the cliff face overlooking Flying Fish Cove at the 
old Governor’s House had the sun rising in front. ARDENT FIVE was positioned either 
side of the flagstaff to complement the Australian Federal Police Catafalque Party.
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Commodore Sets Sail on 
Next Leg of Career Voyage

COMMODORE David Gwyther says his 
appointments on exchange instructing on HS-10 
Squadron in San Diego where he met his wife 
Kaye, commanding 817 Squadron, US Naval War 
College in Newport, Rhode Island and his tour as 
Commander Northern Command were the highlight 
postings of his career of over 32 years with Navy.

The retiring Commander of Northern Command 
in Darwin was farewelled from full-time Navy 
service by Rear Admiral Tim Barrett, Commander 
Border Protection Command, at a farewell 
function at Larrakeyah Barracks attended by a 
large group of friends and Defence colleagues.

Commodore Gwyther said he loved being part of 
the Navy team and was eternally grateful for the 
opportunities he had been provided in his long 
and distinguished career since joining as a Junior 
Entry Officer as a fresh-faced 16-year-old.

“It seems like yesterday I was getting yelled at for 
sleeping in on my first day at the Naval College.
I can even remember who it was doing the 
yelling! The bonds that have been formed with 
my classmates will last for ever. My classmates 
are doing great things all through the world in the 
public and private sectors. I would do it all again 
in a heart beat,” CDRE Gwyther said.

Qualifying as an Officer of the Watch in FFGs and 
Destroyer Escorts, CDRE Gwyther sub-specialised 
in aviation in 1986. He had a wide range of 
operational and staff postings in Navy and Joint 
Headquarters. Commodore Gwyther’s final posting

was as Commander Northern Command from 
January 2009. He was responsible for the execution 
of Defence operations in the Northern Territory 
(NT)/Kimberley regions and their maritime 
approaches, including disaster relief. His other 
responsibilities included being the Deputy Joint 
Task Force Commander for the Australian Defence 
Force contribution to border protection operations, 
liaison and cooperation with Indonesian military 
eastern commands for maritime security and as 
Senior Australian Defence Force Officer in the NT.

“I very much enjoyed the great responsibility and 
latitude that came with being COMNORCOM. I 
particularly enjoyed working with our 
Indonesian friends and the Northern Territory 
Government, business and community,” he said.

Commodore Gwyther has retired in Darwin and 
has started the next leg of his career voyage as a 
General Manager for INPEX working with his 
colleagues to deliver the $25 billion plus Ichthys 
LNG Project.

“My family and I are deeply grateful for the 
opportunities Navy has presented to us and for the 
unqualified support when we had hard times in 
the back end of2008. I will cherish the memories 
of the great experiences and the people I have 
shared them with. To the people I have worked 
for and with, and especially to those who have 
worked hard to support me, thanks so much. I 
wish all the very best in the future and appreciate 
the effort of those who continue to serve,” CDRE 
Gwyther said in parting for the big ship.
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Retiring Commander Northern Command, Commodore David Gwyther (right) accepts his retirement 
giftfrom NORCOM Chief o f  Staff Captain Tony O'Malley during the changeover ceremony at the 
Darwin headquarters. The painting depicts HMAS Armidale, a RAAFP3C Orion and the Army's 
Regional Force Surveillance unit all combining to maintain vigilance over Australia’s borders.

Career highlight _ _ _ _ _ _ _ _ _
•  OOW qualifications in HMA Ships Sydney and Dement -1985
•  Dux of Number 139Pilot's Course and Dux of Number 2/87 Rotary Wing Conversion Course -1987/88
•  Captaincies in AS350B/BA light utility helicopter, Sea King Mk 4 Commando and Sea King Mk 50AAnti 

Submarine Warfare (ASW) variants and the US Navy Seahawk SH 60F ASW helicopter
•  Peter Mitchell Instructor of the Year and Secretary of the US Navy Commendation while on exchange 

with HS-10 Sqn, NAS North Island -  2002 - 2004
•  Executive Officer ,HMAS Kuttabul -1996
•  As Staff Officer Aviation DNOP, set up USN and RN aviator loan program -1998
•  Commanding Officer, 817 Squadron 1999-2001
•  Distinction passes on RAN Staff Course and US Naval Command College, US Naval War College, 

Newport Rhode Island -  1994 and 2004
•  Lead the production of Plan Blue 2025 and First COSC Approved Future Maritime Operating Concept 

receiving CDF and Ministerial recognition - 2005
•  Chief of Staff, Australian Navy Aviation Group
•  Commander Northern Command February 2009 -  January 2009 to January 2011
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UNIFORM MATTERS
By Manuela Moseley,
Director Navy Uniforms

Fem ale N avy m em bers w orking during 
pregnancy w ill be able to literally 
‘blend into the c row d’ w ith the 
upcom ing in troduction  o f  a m aternity  
version o f D isruptive Pattern  N avy 
U niform  (DPNU).

The new uniform for pregnant members is 
in the trial stage, with m em bers at HMAS 
Stirling  and Cairns trialling variations o f 
pregnancy DPNU this month.

D irectorate N avy U niform s (DNU) is 
preem pting the possible expansion o f the 
uniform s application by  initiating 
pre-trial activities o f  a m aternity  DPNU. 
A lthough pregnant N avy m em bers are 
not posted to positions that m ay threaten 
their health or the health  o f  their unborn 
child, it is im portant that m em bers in 
these circum stances are able to  access 
the same type o f  dress than all other 
serving members.

Clothing Systems Program Office 
(CLOSPO), DMO, has provided DNU 
with prototype DPNU maternity garments 
and testing o f the cut/style/trim o f this 
uniform is currently in progress.

The idea is to make the new rig as 
comfortable and as similar to the usual 
DPNUs as possible. Elastic waste bands 
and a variety o f different buttons and 
fasteners are being looked at to make life

easier for expectant members. The 
feedback from members conducting the 
trial will influence the design o f  the 
garments prior to a more comprehensive 
trial being conducted.

A B W TR  Sally Judd w as approached by 
D N U  to assist in an initial trial. AB Judd 
said that although she had only  been 
w earing the new uniform  for a few 
w eeks she has found it com fortable and 
easy to wear in current conditions. “I 
have some concern about the w eight o f  
the m aterial in the sum m er m onths, but 
in  general I have found it to be a positive 
change for m e,” she said. “N ow  that I 
am in the same uniform  as all other 
Stirling  sailors, I feel like one o f  the 
guys again,” she joked.

Policy Updates
DNU released signal reference 110258Z 
JUL 11 outlining changes to the DPNU 
policy approved by CN on 11 Jul 11, the 
details o f  which are as follows:

•  personnel in shore establishments, eg 
NAVSTRATCOM and FHQ, can now 
wear the uniform as an option dress o f 
the day at COs discretion;

•  although DPNUs can still be w orn in 
public places such as supermarkets, 
restaurants and en route to and from 
the place o f duty, it can not be w orn for 
travel on commercial aircraft;
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•  DPNU is not to be worn in Parliam ent House, when visiting other government 
departments or when undertaking representational duties at foreign embassies and 
High Commissions both in Australia and Overseas;

•  service caps have been approved as an optional item for wear with DPNU; and

•  the decision to remove the beret from N avy’s uniform  inventory has been cancelled. 
Action is currently underway to identify a new  supplier for this item to meet 
anticipated demand.

A B R 81 and the DPNU exclusive policy document are currently being updated to reflect 
these changes and will be available on the DNU website shortly.

Contact us
Have your say about your uniform using 
the following DNU points o f contact:

- Defence intranet address: 
intranet, defence. gov. au/navyweb/ 
sites/Uniforms

- Navy Uniform Form:
intranet .defence. gov. au /navyweb/forum/ 
default, asp

- Stitch-in-Time form: Defence Web 
Forms System. Defence Intranet

- Email: navy.uniforms@defence.gov.au

- Telephone: Manuela Moseley, D-NU on
02 6265 1421

Able Seaman Sally Judd models the tria l 
M aternity DPNU
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By LSIS Yuri Ramsey

Azure water and a pod o f  dolphins greeted 
HMAS Perth (CAPT M ai Wise) as she 
pulled into Pearl Harbor, Hawaii, on 6 
June as part o f  M id-Pacific 2011 
(MIDPAC 11) deployment.

MIDPAC 11 saw Perth  test and evaluate 
the Anti-Ship M issile Defence (ASMD) 
Upgrade whilst HMAS Sydney (CAPT 
Peter Leavy) conducted Standard Missile
2 and Evolved Sea Sparrow Missile 
firings at the Pacific M issile Range 
Facility off Hawaii.

On the morning o f 9 June, ship's company 
from both Perth and Sydney played 
cricket against the Honolulu Cricket Club 
o f Waikiki.

After a fairly close game, with an excellent 
knock by LSCIS Nathan Zessin and a good 
performance by ABMT David Harmer with 
both the bat and ball, Perth eventually lost 
to the Honolulu Cricket Club by three 
wickets and three overs.

The Sydney cricket team also fell to the 
prowess of the home team, managing to

score 66 runs, while the locals scored 157 
with 3 wickets to spare after 20 overs.

LSPT David Abery from Perth said that the 
games were a great way to kick-start the 
port visit.

“Both teams battled hard to upset the Honolulu 
Cricket Club but the locals’ polish and 
experience on the field won over us,” he said.

On the evening of 9 June, Perth hosted an 
official function where officers from the 
United States Navy, Air Force and Coast 
Guard as well as local VIPs were treated to 
Australian hospitality, with marinated 
kangaroo on skewers proving a favorite o f 
the guests. The night was concluded with a 
Ceremonial Sunset led by Guard 
Commander LEUT Sean Bates.

The following evening the officers o f Perth 
and Sydney held a combined Wardroom 
Mess Dinner onboard ‘the Mighty M o’, the 
battleship USS Missouri. 60 Officers 
enjoyed a traditional RAN mess dinner 
under the imposing 16 inch guns o f  USS 
Missouri, venue of the signing o f the 
Declaration o f Surrender by the Japanese at 
the conclusion of World War Two.

m -----------
SeaTalk Spring 2011



The next day officers and sailors from Perth 
and Sydney headed to Waikiki at the foot of 
the Diamond Head Crater to play the 
‘Hawaiian Harlequins’, a local rugby club 
in a game of rugby union.

It was a game of two halves with the 
Harlequins dominating the first and 
combined Navy team dominating the 
second. The combined Navy team were 
defeated 38-29. Afterward ‘the Harlequins’ 
hosted a traditional Hawaiian barbeque.

Many of Perth's crew took time off to go to 
the famous Waikiki beach. Other popular

attractions were hiking in the hills, jumping 
on a helicopter for an aerial tour of the 
island, snorkeling with turtles and dolphins 
and o f course grabbing bargains at the Navy 
Exchange store.

CAPT Mai Wise said that the two ships 
have had a very successful first half o f their 
deployment.

“A fter the trials that both ships have 
taken part in here in H aw aii, we are 
eager to pu t all that into practice in an 
exercise environm ent during Talisman 
Sabre,” he said.

HMAS Perth and Sydney alongside Pearl Official function and Ceremonial Sunset 
Harbour onboard HMAS Perth

KEEPING UP WITH THE TIMES
Sea Talk is going digital. With effect from the next edition, Sea Talk will be published in digital 
format only and will be available for downloading at http://www.navy.gov.au/Publication:Sea_Talk.

The reason for this change is mainly due to the large number of copies returned through the mail. By 
going digital, we will not only be saving many thousands of dollars in mailing and printing costs, we 
will also be able to get the news to you sooner and more efficiently.

Digital technology is no stranger to Sea Talk. The publication was first published digitally back in 
2003, so it could be said that it was actually a pioneer in this field.

We trust you will find our new fonnat suits you better and look forward to the next phase in the life 
of this important publication. Anyone who wants to continue getting a hard copy of Sea Talk should 
confirm this in an email, to navy.yoursay@defence.gov.au

LEUT Grant McDuling 
Editor
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AUSTRALIA POSTS ROYAL AUSTRALIAN NAVY 
1911-2011 STAMP ISSUE

AUSTRALIA

The Royal Australian Navy 1911-2011 commemorative stamps.

Australia Post is commemorating 100 years o f the Royal Australian Navy with the ‘then 
and now’ stamp issue, featuring an historic ship and a contemporary vessel together with 
personnel and aircraft o f  the time: HMAS Australia (I), the first flagship o f  the new 
Australian fleet which served from 1913-1922; and HMAS Sydney, one o f four Adelaide 
Class guided missile frigates currently in service.

Gracing the historic stamp is a poignant image of boy Seaman Frederick Mills who served 
in HMAS Australia when the battle-cruiser was attached to the British Grand Fleet during 
World War I. He was one o f many Royal Navy boy seamen who supplemented HMAS 
Australia's crew. Frederick Mills was killed in action during World War II while serving in 
the Royal Navy destroyer HMS Acasta.

He was survived by his wife and young daughter, Barbara, who later joined the Women's 
Royal Naval Service, following in her father's footsteps. In contrast, the contemporary 
stamp displays an image o f 21-year-old Combat Systems Operator, Able Seaman Rebecca 
Florance, a recent crew member of HMAS Sydney (IV). The image represents the modem 
day sailor wearing combat uniform and a headset.

The Royal Australian Navy 1911-2011 commemorative stamp issue is available for 
purchase from all Australia Post retail outlets until 31 December 2011.
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Defence Families 
Australia

From the Convenor
Julie Blackburn 
Infoline 1800 100 109 
c onvenor@dfa. org.au

DFA enjoys good relationships with the Chief 
of Navy, and would like to thank VADM Russ 
Crane for the time and attention given in this 
role to ensure Navy recognition and support 
to the needs of the family. Our best wishes to 
the Crane family as they now leave the Navy 
and embark on their next journey. We 
welcome to the role VADM Ray Griggs, AM,

CSC, RAN and look forward to continuing 
the positive relationships that have been 
formed, to ensure the needs of Navy families 
remain in focus in the years to come.

Your Voice ... 25 Years and Growing 
Stronger

Defence Families o f Australia is celebrating 
25 years of representing all Defence families 
in Government and Defence forums.

DFA was initially formed as the National 
Consultative Group of Service Spouses 
(NCGSS) in 1986. In 2002 the group was 
renamed to its current title Defence Families 
of Australia.

DFA represents all family members who 
support our Australian Defence Force. 
Membership is free and easy to sign up to 
via our website www.dfa.org.au. Our active 
membership base currently sits at over 7400.

DFA has continued its representative function 
by consulting with Defence Families around
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Australia. Once a year the National 
Delegates from each region travel to 
Canberra to participate in a conference with 
the Minister responsible for Defence 
Personnel, Defence leaders, DCO and 
service providers such as TOLL and DHA 
to raise these views.

With advances in technology, DFA is now 
able to provide immediate and accurate 
information to families through our Infoline 
1800 100 509, the DFA website and 
Facebook. Regular eNewsletters allow 
families to receive updates on family 
related policies, and online surveys have 
enhanced the ability of DFA to collect the 
views o f families located in all comers of 
the country in a consistent manner.

DFA will be celebrating its 25 Year Jubilee 
together with the Defence Community in 
November. Sign up at the DFA website to 
receive eNewsletters with details o f events 
in your region and how to get your copy we 
have created to promote awareness of 
Defence family life.

Significant Achievements in 25 years

•  Support for the National School 
Curriculum and awareness of educational 
challenges faced by children, assisting 
with development of useful resources

•  Improvements to Defence and DHA 
housing and relocation processes

•  Ensuring family support during 
increased operational deployments

•  Development of National ID card
•  Recognition o f the importance of 

family in relation to capability
•  Inclusion of family member during 

transition process

•  Extension of the M W D(U) policy
•  Creation of educational resources for 

newly-recruited members and families
•  Providing awareness o f Defence lifestyle 

and challenges to external agencies

National Conference

At the time this publication will go to print, 
DFA National Delegates from around 
Australia will come together in Canberra to 
meet with the M inister responsible for 
Defence Personnel, Service Chiefs, 
Defence Department policy advisors and 
key stakeholders.

Our conference this year focuses on the 
impact of Defence life on families. Numerous 
studies have been conducted over the years 
highlighting the challenges to raising a 
family. In “normal” conditions (whatever that 
may be) families experience difficulties. 
Moving and changing jobs have also been 
reported as high stressors to individuals.

In times of challenges even the most resilient 
will find stress. Defence families then must 
possess extraordinary resilience to overcome 
frequent moving, changing jobs, raising 
children, maintaining relationships, and 
balancing family life, that coincides with the 
unique challenges and unpredictability of 
Defence life and service requirements.

Our results are showing that some families 
feel they are stronger, and more 
independent ,as a result o f their Defence 
lifestyle. For others however, there has been 
difficulty and increased stress to the family. 
As is the way in which we view the world 
and what is important to us, so too are our 
experiences unique.
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We will highlight some of the outcomes from 
Conference discussions in the next edition of 
Sea Talk. Responses will also be available on 
our website from September. Thanks to all 
the families who participated in the Annual 
Pre-Conference Survey and Meetings.

Families celebrate 100 years of the 
Royal Australian Navy

In spite of the wet weather, Navy families 
enjoyed a range of activities at the 
Australian National Maritime Museum in 
Sydney on June 12 as part o f  the Navy's 100 
years of service celebrations. Sea King 
helicopters, Navy Divers, the Navy band, 
flight simulators, face painting and show 
bags kept both adults and children 
entertained, in addition to the museum’s 
regular attractions such as tours through an 
Oberon Class submarine.

DFA was proud to be a part o f the historical 
book, 100 Years o f  the Royal Australian 
Navy, which was launched on the day, along 
with two Commemorative Australia Post 
stamps. Thank you to all the organisers 
involved with this day. Not only did Navy 
Families enjoy the day, you also provided a 
great showcase o f the Navy to all who 
visited Darling Harbour that day.

Navy inclusion of family

I recently attended a function held at 
HM AS Harman. Despite the chilly 
weather, Navy members stood along road 
ways, with torches, to direct visitors along 
the roads o f the base. W hilst no doubt this 
experience may be far from enjoyable to 
those standing in the cold, to be shown the

way in an unfamiliar environment was 
incredibly warm and welcoming to the base 
... thank you.

Along with approximately 250 other family 
members, I also had the great opportunity to 
be able to participate in a Family Day held 
on HMAS Ballarat. I can’t imagine the 
added workload this created to ensure all 
aspects o f  safety and supply were 
addressed, not to mention the challenge of 
conducting regular tasks with the added 
distraction o f persons underfoot who don’t 
usually belong there. My thanks to the crew 
for the patience, the time taken explaining 
the different areas of ship work, the 
dedication and commitment shown to all 
family members on board, regardless o f 
whether they were directly related to you or 
not. The value in sharing your environment 
to ensure Navy families can understand and 
feel a little more connected to what you do, 
especially when you need to go away, is 
immeasurable. Whether it is stepping on a 
ship, in a boat or on a base, this experience 
is unique to the person without a uniform. 
Explaining and sharing these environments, 
where applicable, is beneficial to the 
understanding, and therefore support, o f the 
family ... thank you.

Kind regards

Julie Blackburn 
National Convenor 
Defence Families o f  Australia 
convenor@dfa. org. au 
Mobile: 0410 626 103 
DFA Infoline: 1800 100 509 
www.dfa.org.au
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LS Jennifer Langley with son William Petty Officer Samantha Jacobs and fam ily
during HMAS Ballarat Family Day during HMAS Ballarat Family Day

Meet the DFA Executive
Danielle Cooper: ACT/SouthemNSW  act.sthnsw@dfa.org.au 

Jennifer Greive: Victoria/Tasmania vic.tas@dfa.org.au 

Helen Martin: Western Australia/Pilbara wa@dfa.org.au 

Marion Donohue: NT/Kimberley nt@dfa.org.au 

Dannii Khan: North Queensland nth.qld@dfa.org.au 

Jillian Macey: South Queensland sth.qld@dfa.org.au 

Jacqui Bennett: South Australia sa@dfa.org.au 

Cara Cook: Central NSW central.nsw@dfa.org.au

Amita Tandukar: National Communications Officer communications@dfa.org.au

Defence Fiimilie:; o f Australia (UFA) is an advocacy group 
■ ihut is independent from the Dejkirtiaent o f  Defence.

Comprised largely o f volunteers, we have been representing 
I  the need:; o f the members and their families to Defence and 

the Government since 19 <16. Our aim is to improve the quality 
of life for all Defence families by providing an ojjlclally 
recognised forum for the views o f the mejnber and their 
family\ '//e report, advise, and make recommendations to 
Defence and Government —  ultimately we injluence policy 
on issues that directly ajfeas families.
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